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Mr. Chairman and Members of the Committee, thank you for this opportunity to address you concerning the results of the Defense Task Force on Domestic Violence.  As a result of Congressional concern for victims of domestic violence in the Department of Defense, the National Defense Authorization Act of 2000 established the Defense Task Force on Domestic Violence to review and make recommendations regarding the Department’s response to domestic violence.  Today, you will hear about the work of the Task Force from General Garry Parks and Ms. Debby Tucker, both co-chairs of the Task Force.  Allow me to take advantage of this opportunity to thank both General Parks and Ms. Tucker for their service.  Their commitment to the mission of the Task Force and their outstanding leadership resulted in a comprehensive set of recommendations focused on strengthening the Department’s response to domestic violence.  This committee’s interest in holding hearings to discuss the work of the Task Force is reflective of your support for our efforts to address domestic violence and for that we are thankful.  As you know, your support is crucial to our success.   

We are committed to strengthening our response to domestic violence and have already taken action with respect to several key Task Force recommendations.  For example, in November 2001, the Deputy Secretary of Defense issued a memorandum stating domestic violence will not be tolerated in the Department of Defense.  Following issuance of this memorandum, each Service issued its own implementing memorandum.  Consistent messages such as these from senior DoD and Service leadership stating domestic violence will not be tolerated, that victim safety is paramount, and offenders will be held accountable will help us create a culture shift that does not tolerate domestic violence.  

In November 2002, the Department issued final guidance establishing DoD policy for military and civilian personnel implementing the domestic violence amendment to the Gun Control Act of 1968.  As you know, the Lautenberg amendment makes it a felony for any person to sell or otherwise dispose of firearms or ammunition to any person whom he or she knows or has reasonable cause to believe has been convicted of a misdemeanor crime of domestic violence.    

In January of this year, before the Task Force had even completed its work, the Department established a team to implement additional Task Force recommendations.  Also in January of this year, the Department developed a plan of action for joint initiatives with the Department of Justice to include joint training in the areas of law enforcement, fatality review, victim advocacy and clergy.  As a result of this partnership, and with the support of the Task Force, the first joint law enforcement training was conducted at Fort Bragg earlier this month by the National Center for State and Local Law Enforcement Training, a division of the Department of Justice Federal Law Enforcement Training Center.  This training will be repeated around the country so that mobile training teams can be established to proliferate these best practices throughout DoD.  The results of this training will be that law enforcement personnel from all Services receive state-of-the-art training on responding to and investigating incidents of domestic violence.  Recently, a 24/7 toll free number for family assistance has begun implementation to also help victims determine a safe plan of action.  It further supports many victims’ need for confidentiality.  This assistance should be available DoD wide, even overseas, within the next two years.  Additionally, the Department has been working closely with the National Domestic Violence Hotline providing training to the Hotline’s staff to prepare them to respond to callers associated with the military.  This partnership will expand the availability of Hotline services to military installations worldwide.  

Finally, the Department supports the implementation of several additional key Task Force recommendations including confidentiality for victims of domestic violence; protocols to assist commanding officers, law enforcement and victim advocates to intervene effectively; a fatality review process; and domestic violence education and training programs.  With respect to the issue of confidentiality, we believe it is imperative to establish a policy whereby victims of domestic violence can seek assistance from a victim advocate and for these communications to remain confidential except under certain circumstances.  This particular policy will enhance victim safety, assure victim autonomy, and enable victims to seek assistance early without fear of damaging a Service member’s career.  Victim safety and autonomy are our key concerns as we address domestic violence in DoD.

The steps we have taken and the steps we plan to take reflect our strong commitment to address domestic violence.  The gradual introduction of these and other policy initiatives will form the foundation for a culture shift that clearly conveys domestic violence will not be tolerated in DoD.

The third and final Task Force report was provided to DoD on March 10, 2003.  As with previous reports, I anticipate the Department will agree with the vast majority of Task Force recommendations.  Many of the recommendations contained in the final report are follow-on recommendations from previous reports with which the Department has already concurred.

While I believe many of the recommendations will be completed this year, some recommendations require further study.  For example, I am confident that policies to which I previously referred such as the confidentiality, protocols for victim advocates, commanding officers and law enforcement, fatality review and training and education will be implemented this year.  Other policies such as those with funding implications or those that may impact military and civilian personnel policies may not be completed until 2004-2005.

Thank you again for scheduling this hearing and I look forward to answering your questions.  
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