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Preface 

It has long been recognized that analyses of the issues contained in Defense 
Investigative Service (DIS) background investigations has needed better information 
than that provided by the Defense Central Index of Investigation (DCII). Simply 
knowing that an issue is present in a case provides no information about the type of 
issue, the presence CDf multiple issues, or the prevalence at certain combinations of 
issues. Since the beginning of PERSEREC we have made inroads into this informa
tion gap by developing a data base of the issues found by DIS background inves
tigation. The following report is the first report which makes use of the data source. 

This report focuses on the issues found in the Background Investigation (BI) 
and the Special Background Investigation (SBI}. Comparing these investigations is a 
high priority research topic because Bl is considered an effective and expedient 
alternative to the SBI. Based on the analysis, there appears to be very little dif
ference between the two procedures. 

Aside from the research questions, security professionals should find interesting 
the types of issues contained in DIS investigations. The graphs in this report show 
clearly and concisely the single and multiple issues that appear most often in the 
backgrounds of defense employees. It is useful information. 

Roger P. Denk 
Director 
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Summary 

Background and Problem 

December 1989 

The type and frequency of derogatory information contained in Defense 
Investigative Service (DIS) background investigations has not been well documented. 
It has been possible to determine that at least one issue was present but the type of 
issue and the presence of multiple issues has been hard to determine. In coopera
tion with the Personnel Investigation Center (PIC), a data base has been developed 
that contains information about the issues uncovered during background investiga
tions. This data have been used in the present report to examine the issues 
obtained in two types of background investigations conducted by DIS: the 
Background Investigation (BI) and the Special Background Investigation (SBI). 

Approach 

Using data supplied by PIC, an analysis was performed on the issues con
tained in 881 Bls and 812 SBis conducted by DIS. 

Two types of analyses were performed. Where data allowed, statistical tests of 
contingency tables were conducted. In instances where data were not amenable to 
statistical manipulation, graphical analysis was performed on the patterns of issue 
combinations generated by the two investigative methods. 

ii 



Results 

Demographics 

The analyses show that the SBI population has proportionally more women 
and more DoD civilians than the Bl population. There are no age differences 
between the two groupings. 

Investigations 

Number of Issues per Investigation. Analysis of the number of issues 
per investigation shows no difference in the frequency of issues generated by the Bl 
and SBI. There are more issues per investigation for the Bl population than the SBI, 
but no difference in the proportion of multiple issues. 

Distribution of Issues. A graphical depiction of the distribution of issues 
in the Bl and SBI populations shows there is only slight variation in the pattern of 
issues developed by the different investigations. In both the Bl and SBI, the three 
most prevalent issues are the single-issue categories of finances, drugs, and mental
emotional. The next most common issues vary slightly betwee,n the Bl and SBI but 
have similar patterns of single- and multiple-issue combinations: crime, drug-crime, 
alcohol, alcohol-drug, alcohol-drug-crirT}~. and alcohol-crime. Overall, there is virtually 
no difference in the kinds of issues generated by the Bl or the SBI. 

Conclusions 

The analyses indicate there is little difference between the Bl and SBI in terms 
of the type and amount of information obtained. The quality of material generated 
by the procedures still needs to be evaluated. 
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Introduction 

Problem 

The Defense Investigative Service (DIS) must conduct alternatively two different 
types of investigations to obtain background information: the Background Investiga
tion (BI) and the Special Background Investigation (SBI). The different types of 
investigations are directed by separate regulations that govern eligibility for access to 
different types of classified information. 

The Bl is conducted for individuals requiring Top Secret clearance. The 
investigation covers the most recent five years of a subject's background and 
involves, as a matter of procedure, an indepth interview of the subject. The inves
tigation also contains source interviews and records checks for the five-year period. 

The SBI is conducted for individuals requiring access to programs which 
contain Sensitive Compartmented Information (SCI). The SBI investigates up to 15 
years of a subject's background, depending upon the age of a subject, and 
uncovers issues through record checks and interviews with sources who are familiar 
with the candidate's background. Issues are generally resolved through a subject 
interview; otherwise, an indepth interview is not a matter of procedure. 

This paper examines the Bl and SBI in terms of the type of information that is 
developed by the two investigative methods. All security investigations have two 
possible outcomes: the investigation either yields no information that casts doubt 
about the subject, or it uncovers problems or questions about the subject's charac
ter. These issues are resolved by further investigation before a subject is granted 
clearance eligibility. 

Both the Bl and SBI return information about 11 issue categories: alcohol, 
drugs, finances, mental-emotional, crime, sexual, loyalty, foreign connections, foreign 
preference, falsification, and security violations. The focus of this inquiry is whether 
there is a difference in the types of issues that are developed by the Bl and SBI. 

Comparing the issues generated by the Bl and SBI is not a straightforward 
matter, because differences in investigative method are confounded by differences 
between the populations that are nominated for TS and SCI clearances. There is 
already a considerable body of research about these population differences 
(e.g., Crawford and Wiskoff 1988, Flyer 1987, Laurence and Colot 1987). Briefly, in 
comparison to the Bl the SBI population has proportionately more women, and 
candidates tend to be screened more carefully and to have higher educational levels. 
The net effect of these differences is that SBI candidates appear to have less 
derogatory information in their backgrounds; this shows up as a lower proportion of 

1 



issues for SBI candidates. The problem is that it is impossible to ascertain if the 
lower issue case rate results from characteristics of the population or characteristics 
of the investigation. 

The present. study takes a different approach to the questions surrounding the 
Bl and SBI. It compares the types of issues contained in the issue cases of Bl and 
SBI samples. The unit of analysis is the issue(s) generated by Bls and SBis. 
Analyses are conducted to determine if there are differences in the composition (i.e., 
frequency and patterns) of the issues. The study does not eliminate the confounding 
factors discussed above, but it looks at the issue characteristics of the two popula
tions as developed by the investigative method. 

The presumption is that if wide differences are found between the issue 
patterns of the Bl and SBI there is reason to suspect that there are profound 
differences between either the investigative method or the population characteristics. 
If differences are not evident, however, there is reason to think that once issues have 
been uncovered there is little difference in the ability of the Bl and SBI to investigate 
issues. 

This study represents an improvement over previous studies of the Bl and SBI 
because it focuses on issues after the issue has been identified. As such, it 
provides a graphical depiction of issue characteristics of candidates for DoD security 
clearances. The analyses should P.rove interesting to a wide cross-section of the 
personnel security community. -~ 

The data analyzed for this study represent a sample of 812 SBI issue cases 
and a sample of 881 Bl issue cases. Each record consists of demographic informa
tion about an individual (gender, age, and employment status) and entries indicate 
one or more of the 11 issue categories which caused the particular person to qualify 
as an issue case. 

The data were obtained. from the Quality Assurance Branch of DIS Personnel 
Investigations Center (PIC). This branch is responsible for ensuring that the quality 
of investigations represents a uniform, acceptable standard. This branch normally 
samples the issue cases processed each week through the PIC. They select an 
incidental sample of issue-case records and evaluate the files for adherence to 
investigation standards. The branch provided the demographic and issue data for 
each record processed through their office over a period of several months. There 
is no information about the total number of cases that were available for sampling, 
so population inferences are limited. 
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Disclaimer 

The data show only the categories of issues for each record, and give no 
indication of the quality and depth of information produced by each procedure. 

Assumptions 

An assumption was made that the data represent two random samples of SBI 
and Bl issue cases. The selection procedure followed by the Quality Assurance 
Branch is assumed to be unbiased with regard to selection of SBI or 81 cases. 
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Exploratory Data Analysis 

Comparisons of the Populations by Demographic Factors 

Three demographic factors are recorded for each record in this study: 
gender, age, and employment status of the subject. Gender and age are self-ex
planatory. Employment status refers to one of three types of defense employment: 
Department of Defense (DOD) civilian employees, industrial civilian employees 
(individuals who work for defense contractors who require access to classified 
information in the conduct of the government contract-related activities of their 
employer), and members of the military services. 

Each demographic category was summarized into its components and a two
way layout was constructed which allowed the configuration of both samples to be 
jointly compared for the particular category. For example, a table of counts of males 
and females for both the 81 and 881 samples was constructed. The marginal counts 
were also constructed and yielded a contingency table layout. The samples could 
then be compared to determine whether differences in the proportions of various 
categories in each sample represented a statistically significant difference. This 
difference was investigated using contingency table analysis techniques, in particular · 
the two-sample chi-square, goodness-of-fit technique (Gibbons, 1976), and residual 
analysis. Using this technique, each of the three demographic factors was com-
pared between samples. ' 

Graphs of the demographic data are presented as figures whenever possible 
to represent visually the results of the statistical tests. 

Gender 

The two populations were compared to see whether they differed by gender, 
i.e., whether the proportions of males to females are the same within the 881 and 81 
populations. 

A contingency table which represents the counts and residuals (Anscombe 
1981) of the gender classification for each of the samples was constructed (Table 1). 
The column marginal totals are the fixed numbers which represent the sizes of the 
samples from each investigation procedure. 
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TABLE 1 

Contingency Table for Gender for Bl & SBI: 
Counts and Residuals 

SBI Bl Total 

Male 601 702 1303 
(-.9579) (.9197) 

Female 211 179 390 
(1.751) (-1.681) 

Total 812 881 1693 

Summing the squared residuals produced a chi-square statistic T, with 1 
degree of freedom: 

T = 7.6552 

This produced a P-value of less than .01, which indicates that there is a 
significant difference in the proportion gf males to females in each population. There 
appear to be more males proportionally in the Bl population than in the SBI popula
tion. Relative frequency histograms for each sample are displayed in Figure 1. 
There is a small statistically significant difference in the proportion of women between 
samples: there are proportionately more women in the SBI sample. 

Ages were coded into groupings (16-20 years old, 21-25 years old, etc.) and 
the samples were compared for age differences. The statistical test is that the age 
grouping proportions are the same for the SBI and Bl populations; the alternative 
hypothesis is that the age grouping proportions differ for at least one grouping. 
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Males Females 

UBI ~SBI 

Figure 1. The Relative Frequency of Gender in the 81 and SBI Sample. 
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A contingency table (Table 2), giving counts and residuals of age groups for 
each population, was constructed. 

TABLE 2 

Expected Values and Residuals for Age in Bl and SBI Samples 

Age Grouping SBI Bl Total 
Missing 3 4 7 

(-1.951) (.1873) 

16-20 93 102 195 
{.0544) {.0522) 

21-25 177 213 390 
(-.7351) (.7056) 

26-30 199 176 375 
(1.4273) (-1.3703) 

31-35 125 150 275 
(-.6005) (.5765) 

36-40 96 97 193 
(.3568) (-.3426) 

41-45 54 60 114 
(-.0915) {.0879) 

46-50 27 36 63 
(-.5851) (.5617) 

51-55 25 29 54 
(.1768) (.1697) 

56-60 13 10 23 
(.5927) (-.5691) 

61-75 0 4 4 
(-1.3851) {1.3298) 

TOTAL 812 881 1693 

Summing the squared residuals produced a chi-square statistic T with 1 0 degrees of 
freedom: 

T = 11.0656 
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This resulted in a P-value larger than .25, which strongly suggests that the 
populations of SBI and Bl issue-cases do not differ in their configuration by age. 
The results are graphically displayed in Figures 2 and 3; the general shape of the 
histograms appears almost the same for both samples. 
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Age Code 

Figure 2. The Relative Frequency of Each Age Code in the Bl Sample. 
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Figure 3. The Relative Frequency of Each Age Code in the SBI Sample. 
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Employment Status 

The samples were compared to see if the populations differed by employment 
status. The hypothesis was that the employment status proportions within the SBI 
and Bl populations are the same; the alternative was that the employment status 
proportions were different in at least one category. 

The following contingency table of counts and residuals for employment status 
was constructed (Table 3). 

TABLE 3 

Expected Values and Residuals for Employment Status 
for Bl and SBI Samples 

Employment Status SBI Bl Total 

DOD Civilian 94 56 150 
(2.6004) (-2.4965) 

Industrial Civilian 299 352 651 
(-.7489) (.7190) 

Military 419 473 892 
(-.:4266) (.4095) 

Total 812 881 1693 

Summing the squared residuals produces a chi-square statistic T with 2 
degrees of freedom: 

T = 14.422 

This statistic has a P-value of approximately 0.0000, indicating that the 
populations differ in their configuration by employment status. In particular, the 
difference seems to center primarily in the proportion of DOD civilians, as shown by 
the large residuals in the categories in Table 3: DoD civilian 2.6004 and -2.4965 
respectively. The number of DOD civilians in the SBI sample is significantly larger 
than the proportion of DOD civilians in the Bl sample (11% versus 5%). This 
difference is easily seen in Figure 4. 
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Civilian Industrial 
Gender 

I nlBI mss1 

Military 

Figure 4. The Relative Frequency of Each Employment Status in the 81 and SBI Sample. 

Analysis of Issues 

Most of the information in the file shows the issue category, or categories, for 
each individual. Every record also contains a word in each field indicating issues 
associated with the particular subject. All records had at least one issue; however, 
many records had multiple issues. 

Number of Issues · 

The populations were compared to see whether they differed by the number 
of issues per record. Statistical hypotheses were constructed for a test of whether 
the proportions of issues per individual within the SBI and Bl populations were the 
same, or the proportions of issues were different. 

A contingency table was constructed for the counts and residuals of the 
number of issues for individuals in the 81 and SBI samples. Records with more than 
five issues were sparse so the table was collapsed. The reformulated table is shown 
in Table 4. 
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TABLE 4 

Expected Values and Residuals for Number of 
Issues in Bl and SBI Samples 

Number of 
Issues 1 2 3 4 5-7 Total 

SBI 484 200 86 30 12 812 
(-1.31) (-.983) (1.11) (-.695) (.4459) 

Bl 467 247 116 41 10 881 
(-1.25) (.9436) (1.062) (.668) (-.428) 

Total 951 447 . 202 71 22 1693 

Summing the squared residuals produced a chi-square statistic T, with 4 
degrees of freedom: 

T = 8.7895 

This produced a P-value of approximately .075, indicating that the proportion 
of issues per individual in each population, SBI and Bl, is the same. The general 
shape of the histogram in Figure 5 supports this. 

0.7r----------------------------------------------, 

·-·· ·-······--····· ·-·-····-·· - I 

0.1 

1 2 3 4 5-7 
Number of Issues 

I> I SBI J!IB Bl 

Figure 5. The Relative Frequency of the Number of Issues Per Individual in the Bl and SBI Sample. 
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General Pattern of Issues 

It is of interest to look at the distribution of issues for each population, but it is 
inappropriate to talk about the way issues are "distributed" because each issue 
category is not mutually exclusive. Table 5 shows the general distribution of 
individual issues without accounting for issue combinations. 

As indicated in oT able 5, the SBI has a lower average of issues per individual 
(1.63) than the Bl (1.73). This difference has statistical significance (t = 2.15, p 
<.05), but little meaning should be attached to this difference. The more important 
statistical test is the proportion of issues per individual which was conducted on 
Table 4 and was not significant. The Bl population may have more issues than the 
SBI but a conservative interpretation of this difference is advised. 

TABLE 5 

Frequency and Percent of Issues in Bl and SBI Samples 

Issue SBI Bl 
Count Percent Count Percent 

Alcohol 135 16.6 192 21.8 
Drug 304 37.4 369 41.9 
Finances 298 36.7 329 37.3 
Mental 154 19 162 18.4 
Crime 196 24.1 242 27.5 
Sexual 69 8.5 58 6.6 
Loyalty 6 .7 11 1.3 
Connections 20 2.5 26 3 
Foreign Pref. 9 1.1 5 .6 
Falsification 123 15.2 120 13.6 
Security Vio. 12 1.5 12 1.4 
Total 1326 1526 

Sample Size 812 881 
Average 1.63 1.73 

Statistical analysis of the issues in Table 5 is not possible because the issues 
do not represent unique classifications. For example, an individual may have issues 
with both drugs and alcohol. This person would be double-counted and contin
gency table analysis would be inappropriate for this data. 
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A bar chart (Figure 6) was constructed from the counts in Table 5; it indicates 
the frequency of appearance of individual issues in each sample. Figure 6 shows 
there are nearly equivalent proportions of the issues in both the SBI and Bl samples. 
The percentage of individuals in the SBI sample associated with any particular issue 
is generally less, but the shape of the bar chart is nearly identical for both. 
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Figure 6. Relative Frequency of Issues by Type in Each Issue Category 

Issue Combinations 

Another way to look at the issue interaction is to construct a table of counts 
for all the unique combinations of issues. Out of a possible 211 occurrences, 134 
different combinations of issues were present in the two samples. Since this large 
number of combinations is too difficult to interpret, the 20 most ·common combina
tions, based upon the Bl ranks, are listed in Table 6 below; Bl ranking is used to 
allow comparison between the samples. 
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TABLE 6 

Twenty Most Frequent Issue Combinations Based on Bl Ranking, 
in Bl and SBI Samples 

Issue Combination SBI SamQie Bl Sample 
Count Rank Count Rank 

Finances 187 1 175 1 
Drug 124 2 115 2 
Mental 68 3 74 3 
Crime 28 5 37 4 
Drug-Crime 21 7 35 5 
Drug-Finance 15 11 34 6 
Alcohol 31 4 31 7 
Alcohol-Drug 15 11 28 8 
Alcohol-Drug-Crime 12 14 23 9 
Alcohol-Crime 17 8 22 10 
Drug-Falsify 16 10 19 11 
Finance-Crime 13 13 17 12 
Drug-Mental 22 6 15 13 
Finance-Mental 8 18 11 14 
Sexual 17 8 11 15 
Drug-Finance-Crime 6 25 11 16 
Alcohol-Finance 2 46 11 17 
Drug-Crime-Falsify 9 16 9 18 
Foreign Connections 10 15 9 19 
Loyalty 4 31 9 20 

While 134 combinations occurred, Table 6 indicates that the frequencies 
rapidly decreased after the first 20 combinations are displayed. The Bl and SBI 
samples appear to display very similar rankings of issue types, with some differences 
apparent. 

Table 6 does not allow for an easy comparison between issue combinations of 
the Bl and SBI. However, when the numerical information is combined with a graph 
of the interaction of the various issues, we gain a much stronger insight into the 
most common interactions within each sample. This provides a quick way to 
compare interactions between and within samples; similarities are highlighted and 
differences are much more quickly apparent. 
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Bl Issue Combinations 

Figure 7 is a skyscraper plot of the Bl information in Table 6. The x-axis (the 
axis labeled "Issue Combination") represents the 20 most frequent Bl issue combina
tions. Perpendicular to the x-axis are the issue categories_ The towers along this 
axis represent the prevalence of the particular issue category. The z-axis represents 
the count. (or frequency) of any particular issue-combination. 

As an example of the interpretation of Table 6, the tallest skyscraper in 
Figure 7 is to the left of the graph. The count indexed along the x-axis is 175. This 
means there is a frequency of occurrence of this combination of 175 within the Bl 
sample. Reading back along the column from the x-axis, we see only one sky
scraper. This is a single issue category. Following the y-location to the y-axis, we 
see that this skyscraper represents the finances issue category. To summarize, the 
most frequently occurring issue combination is a single issue, finance: 175 
individuals have this problem. 

Moving to the fifth issue along the x-axis, two skyscrapers line up in the y
direction. This represents a combination of drug and crime with a count of 35. This 
means that the fifth most common combination in the Bl sample was the drug-crime 
combination; 35 people have this particular problem. 

Only the first 20 combinations are listed because the graph gets increasingly 
difficult to read with more combinations; however, these first 20 combinations 
represent 696 out of the 881 total combinations, which means that 79% of all 
persons in the Bl sample have one of these issue combinations. 

What does this graph tell us? The first four most frequent issue combinations 
are finances alone, drugs alone, mental alone, and crime alone (in fact 45% of the Bl 
cases are contained in these four single issues). We also see that not only are 
drugs alone and finance alone the most common combinations, but as we move to 
the right, we see that they frequently interact with other issue categories. In the 
same light, while alcohol is relatively infrequent as a single factor, the seventh 
through tenth most common combinations involve multiple issue combinations 
involving alcohol. Also noteworthy is the low rate of frequency of issue categories 
involving the sexual, loyalty, foreign connections, foreign preference, or security 
categories. 
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Figure 7. Skyscraper Plot of the 20 Most Frequent Issue Combinations in the Bl Sample. Each 
increment along the x-axis represents the unique issue combination. The issues involved 
in that particular combination are represented by the particular skyscraper. 

Figure 8 displays the 20 next most frequent issue combinations in the Bl 
sample. Only 1 0% of the subjects are represented among these combinations. 
Crime and falsification interact strongly ~ith each other and with the other issues. 
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Figure B. Skyscraper Plot of the 21st through 40th Most Frequent Issue Combinations in the Bl 
Sample. 
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SBI Issue Combinations 

Figures 9 and 1 0 display the issue combination information for the SBI 
samples arranged in the same order as the Bl. The SBI sample, with relatively few 
exceptions, does not seriously deviate from the Bl sample. The same top 20 issue 
combinations represent 77% of the SBI sample and the next 20 combinations 
represent 11 %. The pictures strongly suggest, even with such a complex interaction 
of factors, that the two samples have behaved in remarkably similar ways. 

0 
«> 

0 
>. N 
(J 
<: 

" :::1 0 <T aJ 
~ 
"-

0 ..r 

0 

Figure 9. Skyscraper Plot of 20 Issues-Combinations in the SBI Sample Indexed in the Same Order 
as the First Twenty Bl Samples for Comparison Purposes. 
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Figure 10. Skyscraper Plot of Next Most Frequent Issues in the SBI Sample Indexed in the Same 
Order as the Second Twenty Frequent Issue Combinations in the Bl Sample. 
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Single-issue frequency patterns 

Figures 11 and 12 show the frequency comparisons of the individuals with 
only single issues. Comparison of the two samples indicates that single issues 
occur with similar frequencies in both samples. 
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Figure 11. Skyscraper Plot of the Single Issue Cases in the Bl Sample. 
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Figure 12. Skyscraper Plot of the Single Issue Cases in the SBI Sample 
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Double-issue Frequency Patterns 

Figures 13 and 14 display frequency comparisons of the individuals with 
double-issue combinations. It is apparent that the Bl sample produces double-issue 
combinations more 'frequently than the. SBI, but the first seven most frequent double
issue cases are the same for both samples. Drug, alcohol and crime issues are 
involved in double-issue combinations in a similar fashion for both samples. 
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Figure 13. Skyscraper Plot of the Double-Issue Cases in the Bl Sample. 
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Figure 14. Skyscraper Plot of the Double-Issue Cases in the SBI Sample~ 

20 



Triple-issue frequency patterns 

Figures 15 and 16 represent frequency comparisons of the subjects with triple
issue combinations. Triple combinations, in general, do not occur very frequently. 
Alcohol, drug, crime and falsification are especially involved in triple-issue cases. 
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Figure 15. Skyscraper Plot of the Triple Issue Cases in the Bl Sample. 
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Figure 16. Skyscraper Plot of the Triple Issue Cases in the SBI Sample. 
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Quadruple-issue frequency patterns 

Figures 17 and 18 represent quadruple-issue combinations. In some ways 
quadruple-issue cases are the most serious cases, even though they occur 
infrequently. It is probably inappropriate to draw many conclusions from these 
patterns; however, the interaction of alcohol, drugs, crime, and falsification are very 
strong. 
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Figure 17. Skyscraper Plot of the Quadruple Issue Cases in the 81 Sample. 
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Figure 18. Skyscraper Plot of the Quadruple Issue Cases in the SBI Sample. 
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As a final note, it is important that issues not be completely discounted 
because of their relative rarity. There is no way to determine, based upon these 
samples, who was awarded a clearance and who was deemed ineligible. Some of 
the rare combinations may, in fact, be the ones which are most interesting. 
Examination of the issue cases which resulted in denial of clearance may highlight 
these rare combinations. 
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Summary and Conclusions 

Demographic Information 

The gender configuration of the SBI population is statistically different from the 
gender configuation of the Bl issue populations. The SBI population has a sig
nificantly greater proportion of women than the Bl population. 

The age distribution of the SBI and 81 issue-case populations appears to be 
the same. 

Employment status distributions of the SBI and Bl issue-case populations 
appear to be significantly different. The proportion of DoD civilians in the SBI sample 
is significantly larger than the proportion of DoD civilians in the Bl sample. 

Issue Analysis 

The SBI sample, in general, had a slightly smaller percentage of issues in 
most categories and a smaller mean number of issues for each subject (1.63 issues 
per subject for the SBI sample versus 1.73 issues per subject for the Bl sample). It 
is difficult to say whether this difference is meaningful, because many subjects had 
multiple issues and there was no differ-ence in the proportion of issues per individual 
in the Bl and SBI populations. The presence of multiple issues presents a problem 
that is not amenable to traditional, contingency table analysis. It is not statistically 
possible to compare the distribution of issues in the SBI and Bl populations; 
however, the graphs of issue counts by sample strongly suggest that the issues 
occur in similar proportions in both populations. When depicted graphically, both 
samples show similar patterns and frequencies of issue combinations. 

Conclusion 

It appears that the type and amount of information contained in 81 and SBI is 
roughly the same. Although there are some differences between the samples, 
graphical and statistical analysis of the samples does not reveal any major differen
ces. In fact, the similarities between the amount and type of issue cases in both 
samples is noteworthy. This suggests that population differences are not strong 
enough to affect issue patterns and that the two investigations are equivalent in 
developing issues. Thus, we conclude, based on the data available, that there is 
little difference between the Bl and SBI in terms of type and amount of information 
obtained. 
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There are unanswered questions about representatives of the Bl and SBI 
samples and the quality of material generated by the Bl and SBI. These questions 
require separate inquiry and will be addressed in future studies. 
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Prefue 

In 1987 the Office of the Secretary of Defense (Policy) invited PERSEREC to 
reevaluate the current adjudicative guidelines contained in DoD's Personnel Security 
Program (5200.2-R) concerning sexual behavior and personnel security. In particular, 
PERSEREC was given the task of examining the relationship between homosexuality and 
personnel security. 

This report poses twb major questions: (1) Are homosexuals security risks by 
virtue of membership in the class homosexual? and (2) Are homosexuals vulnerable to 
blackmail if their homosexuality is kept a secret? The author, after an examination of 
various social constructions of homosexuality, a brief exploration of the scientific status of 
homosexuality, and a discussion of the concept of personal secrets, concludes that 
homosexuals, provided that their homosexuality can be safely disclosed, are.no more 
security risks than heterosexuals. He suggests that security personnel continue to use the 
case-by-case approach in deciding whether to grant clearances, but that they be given 
special training to help eliminate any possible bias against homosexuals. 

This report is intended for security· professionals and all those interested in 
personnel security matters. We hope it will be a vehicle for stimulating discussion which 
will eventually lead to the ultimate goal of improving personnel security. 

This work does not deal with the Department of Defense policy that excludes 
homosexuals from military ~ervice. The exclusion policy is separate from those policies 
that apply to a civilian being investigated for a clearance. 

We are grateful to Michael A Sterlacci, Assistant General Counsel, Office of 
General Counsel, DoD, for invaluable assistance and advice on legal issues. 

Roger P. Denk 
Director 
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Summary 

Background and Issue 

Legal challenges and changing folkways have been instrumental in the formation 
of public policy in regard to the granting of security clearances to homosexual men and 
women. In this report, we examine data from many sources to illuminate the problems 
associated with establishing a nexus between sexual orientation and personnel security. 

Objectives 

The research objective was to prepare a review of (1) changing folkways and court 
decisions, (2) the current scientific status of sexual orientation, including biological, 
psychological, and sociological studies, (3) the changing social constructions of homosexu
ality, and ( 4) the problems associated with applying current case-by-case policies when 
adjudicators and/or policy makers are not privy to the findings of contemporary science. 
The review provides the background for a reexamination of current personnel security 
practices. 

Approach 

From recent scientific publications, legal studies and other relevant literature, we 
summarized findings that were pertinent to answering two questions: (1) Are homosexual 
men and women inherently untrustworthy and therefore not eligible for security clear
ance? (2) Are such persons more likely to be targets of blackmail by agents of a foreign 
power? 
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Results 

Few data have been put forward to support the belief that being homosexual 
predisposes a person to unreliability, disloyalty, or untrustworthiness. Scores of studies 
have made clear that large individual differences in moral beliefs are to be found among 
heterosexuals and homosexuals. It is invalid to generalize from sexual orientation to 
trustworthiness. Life styles of homosexuals are as varied as the life styles of heterosex
uals. 

Conclusions/Recommendations 

Homosexuals have been targets of discriminatory policies. The residues of earlier 
constructions of homosexuality (sin, crime, or iiiness) may influence personnel security 
specialists to treat homosexuals as a morally suspect class. Given that homosexuals (like 
heterosexuals) an! a diverse group, fairness and personnel efficiency require a case-by
case policy. 

The current case-by-case policy is appropriate to the task of determining eligibility 
for security clearance. However, the implementation of the policy needs to be examined 
in light of the fact that investigators, adjudicators and other personnel security specialists 
are drawn from the general population and large segments of the population continue to 
view homosexuality as sin, crime, or illness, constructions that might bias eligibility 
decisions. The work of investigators and adjudicato-rs should be monitored to ensure that 
practice follows policy. · 
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Introduction 

Who can be entru~ted with the nation's secrets? This overarching question guides 
the activities of governmental agencies charged with selecting trustworthy personnel. The 
primary operating assumption in efforts to answer this question is that not all persons are 
equally trustworthy: some are more likely to breach a trust than others. 

The objective of this study is to explore whether homosexual men and women are 
at greater risk for engaging in espionage or other security violations than persons not so 
identified. The problem is complex. We must consider not only the character of persons 
who might engage in treasonous acts but also the contexts which influence such acts. 
Does the potential spy respond to inducements offered by foreign intelligence agents? 
What is the evidence that supports the claim that homosexuals are likely targets for 
blackmail by foreign agents? Are recruitment efforts of foreign intelligence agents 
directed specifically toward homosexual men and women? Are homosexual men and 
women more likely than heterosexuals to volunteer their services as spies? What are the 
facts that would support the hypothesis that being homosexual implies emotional 
instability and, therefore, unreliability and high risk for betrayal? 

In the absence of systematically gathered data to answer these and related 
questions, it has been the practice to generalize from anecdotes. In the scientific arena, 
anecdotes play an important part: they provide the raw material for constructing 
hypotheses. Like anecdotes, hypothesesnave no truth value until subjected to empirical 
test. In situations where an~cdotes and untested hypotheses are employed as the basis 
for action, there is ordinarily a tacit recognition of the limited utility of anecdotes as 
sources of generalizations. Additional anecdotes may alter generalizations coined on the 
basis of earlier anecdotes. · 

In an effort to throw some light on these matters, I have organized the inquiry by 
attempting to answer two separate but related questions: 

1) Is a person a security risk by virtue of membership in the class homosexual?· 

• I am using the term homosexual in the conventional way as if persons could be sorted into two non
overlapping classes heterosexUal and homosexual. In a later section of this essay, I point to the observations 
of scientists that heterosexual and homosexual are not exclusive categories and that gradations or dimensions 
of sexuality are more valid descriptors. A more complete historical and sociological account would consider 
the multiple referents for the word homosexual--does the word refer to gender orientation, to sexual practice, 
to identity, to role, to atypical social categories, etc? The multiple referents serve to create a criteria) 
distinction for personnel security specialists. For purposes of adjudication, the distinction is sometimes drawn 
between homosexual acts and homosexual identity. A person who engages in homosexual acts as a result of 
immaturity or intoxication is not necessarily assigned to a morally suspect class. A person who describes 
his/her sexual orientation as homosexual--even in the absence of evidence that he/she engaged in homosexual 
acts--is suspect. 
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2) Is a person with same-gender orientation a security risk because he or she is 
vulnerable to coercion and blackmail? 

To address the first question, I employ as a general framework the construction of 
judgmental or suspect classes. To address the second question, I locate the answer in the 
general context of personal secrets and attendant risks associated with disclosure or 
discovery. 

I shall first examine the basis for the hypothesis that membership in certain 
socially defined classes renders a person more likely to engage in trust-violating conduct. 
Examples of such socially defined classes are the following: persons with unsatisfactory 
credit histories; persons with psychiatric histories; and persons with alcohol or drug abuse 
problems. The justifications for constructing such categories come from many sources: 
among them, .generalizations about irresponsibility based upon unsatisfactory or problem
~tic performances in nonsecurity-related settings. Membership in the class homosexual 
has also been employed with various justifications as a criterion for unsuitability in 
einployment and ineligibility in security screening. 

To develop our study, it is necessary first to describe the nature of the socially 
defined Class. Subsequently, we can ask if membership in the class homosexual is 
predispositional to untrustworthiness. 

The Construction of Morally Suspect Classes 

Trust and trustworthiness are complex features of human life. Even a casual 
consideration of what constitutes trustworthint:ss reveals its complexity. Immediately, we 
think of family, occupational, or other social conflict situations where the actors must 
choose between betraying and honoring a trust, and the risk of potential negative 
consequences for choosing one rather than another line of action. The fact that trust is 
central to some social interactions and peripheral to others adds to the complexity. 

Although traditional psychometric 'theory would direct us to seek a character trait, 
a disposition, or a personality element located within the brain or the psyche, efforts to 
measure trustworthiness and related characteristics have yielded very little. Tests have 
be~n constructed to assess a related characteristic honesty, but they are of little value. In 
most cases, they fail to meet acceptable standards of validity and reliability (Sackett, 
Burris, & Callahan, 1988). Because of the ambiguity in defining trust and trustworthi
ness, as well as the contextual nature of acts that meet the requirements of 
trustworthiness, a useful psychologica_I test is not likely to be devised. Without objective, 

In a purely sociological analysis, I would discuss male and female homosexuality separately. Public 
attitudes toward gay men are not the same as public attitudes toward lesbians. In this personnel security 
analysis, separate discussions of male and female homosexuals are unnecessary. 
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quantitative procedures for sorting persons, we are forced to make use of qualitative 
methods . 

. Taxonomic sorting, i.e., sorting people into classes or taxonomies, is a universal 
human activity. We sort individuals into men and women, tall and short, fast and slow, 
hostile and benign, good and bad, and so forth. Efficient functioning, if not survival, 
depends upon creating and using taxonomies that are useful. Without constructing and 
using classes, we would be adrift in a sea of unsorted, meaningless stimulus-events. 
Almost from the cradle, human beings acquire the skill to sort persons into classes based 
on gender, kinship, age, school grade, size, race, ethnicity, physique, and so forth. The 
criteria for such classes are public and communicable. In addition, human beings make 
use of a subset, morally suspect classes, that have as their defining attribute the presence 
of morally undesirable characteristics. 

· I am using the term suspect class as a psychological concept. It should not be 
confused with the technical meaning of the term as used in constitutional law. The 
juridical use of suspect class is that of a class of persons whose rights are at risk in 
virtue of membership in classes the current criteria for which are race, alienage, 
national orig'n, gender, and illegitimacy. Governmental actions affecting such suspect 
classes are subject to heightened or strict scrutiny by the courts. Whether or not 
homosexuals make up a suspect or quasi-suspect class has been a contested issue in the 
courts. Although some courts have b.een willing to grant the status of suspect or quasi
suspect class to homosexuals, higher courts have regularly reversed such actions. To 
repeat, in th.s inquiry I am, using suspect class in a psychological sense. Where there is 
the possibility of confusing the two meanings, I have added the qualifier, "morally," to 
indicate the psychological meaning. The meaning is quite different from the meaning 
of suspect clc.ss in legal briefs. 

Assignment to a morally suspect class carries the attribution of negative traits such 
as dishonesty, unreliability, untrustworthiness, cowardice, etc. For example, persons who 
violate propriecy norms regarding aggression against children are assigned to a legally 
defined class child abusers. Because of the severity of societal and moral rules about 
beating children, any person who publicly violates such rules is likelY. to be assigned not 
only to the class child abusers but to a wider class, not necessarily articulated, the defining 
characteristics of which reflect generalized badness. Thus, assignment to the class child 
abusers renders the person a member of a morally suspect class, i.e., he/she would be 
suspected of other moral deviations, among them, untrustworthiness. It is important to 
note that the criteria for suspect classes are not constant. At one time, being assigned to 
the class left-handed resulted in the concurrent assignment to the class evil. Residues of 
this folk belief remain in our language--sinister may serve as a reference for left-handed
ness or as a term to denote a moral judgment. 
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In the selection of men and women for certain tasks, efficiency is sought by 
assigning potential job-holders to occupational dasses. Classes such as clerical workers, 
mechanics, computer-operators, administrators, md so on, are commonplace. The 
defining characteristics of such classes are skills and aptitudes. The selection process is 
governed by procedures designed to assess skills and aptitudes. When selecting person
nel for jobs that involve access to government secrets, the selection process has an 
additional dimension. A different kind of class is created, the defining characteristics of 
which are not skills and aptitudes, but moral descriptors such as honesty, reliability, and 
trustworthiness. Selecting personnel who can be entrusted with the nation's secrets, then, 
calls for taxonomic sorting on moral dimensions. Actual or potential members of the 
work force who are presumed to be morally flawed make up a suspect class: not 
trustworthy. · In this sense, a suspect class is a class whose members are objects of 
suspicion. A concrete example of the use of suspect class in making inferences about a 
person would be the following. A bearded, unkempt, leather-jacketed, booted motor
cyclist enters a middle-class restaurant. Sotpe patrons anq staff would automatically look 
upon the person with suspicion, expecting that his conduct would violate conventional or 
moral rules. Such an inference follows from assigning the person to a previously formu
lated suspect class motorcycle gangs with the implication that membership in such gangs 
renders one morally suspect. 

Nonconforming sexual orientation, in some places and during certain historical 
periods, has served as the criterion for assigning persons to a morally suspect class. 
Certain forms of nonconforming sexual conduct have been incorporated into criminal 
statutes and/or psychiatric vocabularies. Not only legal and psychiatric attributions of 
badness, but folk attributions.' of generalized moral deviation, including untrustworthiness, 
are commonly noted. That is to say, folk beliefs arising from historical and cultural . 
antecedents attribute generalized moral deficiencies. to persons whose sexual orientations. 
are nom;onforming. I should add quickly, however, not all nonconforming sexual conduct 
leads to the assignment of persons to suspect classes: For example, in certain subcultures 
male promiscuity is not taken as the basis for assigning persons to morally flawed suspect 
classes. 

In recent years, the folk belief has been challenged. Men and women who identify 
themselves as homosexual have raised the question whether they should be assigned to a 
suspect class. The civil rights movement, changing folkways, and some legal decisions 
have supported efforts to modify or eliminate the assignment of homosexuals to a 
morally suspect class (Barnett, 1973): Among the legal decisions that may have 

•This analysis is not intended to follow the form of a Law Review article in which all pertinent eases and 
legal precedents are examined. Rather, I identify a few noteworthy eases to illustrate the complexity of the 
constitutional issues. The complexity is reflected in the fact that the legal codes of half the States contain no 
prohibition against consensual sodomy. The U.S. Supreme Court apparently regarded this issue as a state's 
rights issue when it refused to invalidate a Georgia ·law prohibiting consensual sodo!lly (Bowers v. Hardwick, 
478 u.s. 186 (1986)). 
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influenced the softening of discriminatory prac1 ices in public employment i~ th•' case of 
Norton v. Macy ( 417 F.2d 1161 (D.C. Cir. 1969 ). The plaintiff had been fired on the 
grounds of "immorality" because he had engagt d in homosexual conduct. The court 
ruled that alleged or proven immoral conduct i; not grounds for separation from public 
employment unless it can be shown that such behavior has demonstrable effects on job 
performance. Judge David Bazelon's decision included a statement that may have 
influenced recent employment and security policies in government service. He said (in 
part): 

The notion that it could be an appropriate function of the federal bureaucracy to enforce 
the majority's conventional codes of conduct in the private lives of its employees is at war 
with elementary concepts of liberty, privacy, and diversity. 

Another case that has received wide attention was tried in 1987 in the United 
States District Court for the Northern District of California. The case was filed in 1984 
on behalf of an organization of Silicon Valley (California) employees known as High 
Tech Gays. Three members of the group had been denied security clearance because of 
the policy of intensive and expanded scrutiny of homosexuals. According to DoD policies 
at the time, identification as homosexual of a prospective employee was sufficient reason 
for expanded clearance investigations. The ruling handed down by Judge Thelton E. 
Henderson declared that the DoD policy was founded on prejudice and stereotypes, the 
basis for the policy being the unwarranted claim that homosexual men and women were 
emotionally unstable and, therefore, potential targets for blackmail. Judge Henderson 
ruled that homosexuals were a "quasi-suspect class" (in the juridical sense) and that 
government policies violated the constitutional guarantee of equal protection under the 
law (High Tech Gays v. DISCO, 668 F.Supp. 1361 (N.D.Cal. 1987)). 

The complexities of the juristic concept suspect class is illustrated in the contrary 
opinions of the District Court and the Appeals Court. On appeal, the Ninth Circuit 
Court of Appeals heard arguments and decided in favor of the Department of Defense. 
The opinion, written by Circuit Judge Melvin Brunetti, rejected Judge Henderson's 
conclusions that homosexuals are a "quasi-suspect" class and that claims of discrimination 
must be examined with "heightened scrutiny" or "strict scrutiny." In rejecting Judge 
Henderson's conclusions, Judge Brunetti argued that heightened or strict scrutiny could 
be applied only to government actions that discriminated against persons based on race, 
gender, alienage, national origin, or illegitimacy. The opinion goes on to say that in 
order to be perceived as a suspect or quasi-suspect class, homosexuals must (1) have 
suffered a history of discrimination, (2) exhibit obvious or immutable characteristics that 
define them as a discrete class, and (3) show that they are a minority or politically 
powerless. Judge Brunetti held that the first criterion was met, that homosexuals have 
suffered a history of discrimination. The other two criteria were not met, according to 
the ruling. In the court's opinion, homosexuality is not an immutable characteristic, and 
homosexuals are not powerless as witnessed by numerous anti-discrimination statutes. 
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In reversing the District Court, the Appeals Court supplemented its ruling by 
referring to the observation that "Courts traditionally have been reluctant to intrude upon 
the authority of the Executive in military or national security affairs" (895 F. 2d, 563, 570-
74 (1990)). Judge Brunetti suggested that the plaintiffs could find relief through 
legislative action. 

A recent Supreme Court decision addressed another aspect of the rights of 
persons who hold nonconfomiing Sexual orientations. In 1982, John Doe, described as a 
covert electronics technician for the CIA, voluntarily told an Agency security officer that 
he was a homosexual. The Agency conducted a thorough investigation which included a 
polygraph examination designed to uncover whether he had disclosed classified informa
tion. Although Doe passed the test, he was dismissed on the grounds that he was a 
national security risk. The Court held that it is legitimate for courts to review the 
constitutionality of the ,CIA's dismissal of employees. The effect of this decision is that 
Doe can now appeal to the· Federal courts to sustain his argument that his constitutional 
rights had been violated because no evidence was presented to show that he could not be 
trusted with national security secrets (Webster v. Doe, 486 U.S. 592 (1988)). The decision 
was silent regarding the treatment of homosexuals as a suspect class. 

Similar to the case of Webster v. Doe, cited above, is the case of Julie Dubbs v. 
CIA (1989). The plaintiff, an openly gay woman, was employed as a technicaJ illustrator 
at SRI International, a private research institute. In the course of employment at.SRI, 
her job called for a Top Secret security clearance from the Department of Ddens'e and a 
Sensitive Compartmented Information (SCI) clearance from the CIA The Department 
of Defense granted the Top ~ecret clearance, but the CIA denied the SCI clearance. 

The plaintiff filed suit against the CIA in UnHed States District Court, Northern 
District of California, in 1985, claiming that the action of the CIA followed from an 
unconstitutional blanket policy of denying clearances to homosexual persons. The 
District Court ruled in favor of the CIA. On appeal, the Ninth Circuit Court reversed 
the ruling and remanded the issue to the District Court for further proceedings. 

In August 1990, District Court Judge Eugene F. Lynch handed down a ruling 
which stated, in essenc·e, that if the CIA does in fact have a blanket policy, it must 
present evidence at a trial to justify such a policy and to establish that the policy was 
rationally related to government interests (Dubbs v. CIA, No. C-85-4379 EFL N.D.Cal 

' (1990)). ' 

These cases illustrate the proposition that the government must have a legitimate 
purpose for differentiating between heterosexual and homosexual persons, and further, 
that the government must be able to show that the differentiation serves that purpose. It 

. is interesting to comment on the rationale offered by the Government in the High Tech 
Gays case. The Court accepted the reasoning that expanded security investigations for 
homosexuals were justified in that homosexuals were specifically targeted by hostile 
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foreign intelligence services as candidates for blackmail or coercion. The recent history 
of espionage in the United States would suggest that heterosexuals are also targeted by 
foreign intelligence agents (see below, p. 29). 

Law and custom tend to influence each other. As court decisions and legislative 
statutes have influenced employability, government agencies have dropped exclusionary 
personnel practices. For example, the Civil Service Commission in 1976 and 1977 
amended its regulations so that no person could be denied Federal employment on the 
basis of sexual orientation (Singer v. Civil Service Commission, 503 F.2d 247 (9th Cir. 
1976); 429 U.S. 1034 (1977)). Another example of changing times is the. National 
Security Agency's recent move to grant some homosexuals, under certain conditions, 
access to sensitive compartmented information (SCI), one of the highest designations of 
sensitive information (Rosa, 1988). The Director of Central Intelligence Directive 1/14 
(1986) stipulates that SCI clearances be granted only to individuals who are "stable, of 
excellent character and discretion, and not subject to undue influence or duress through 
exploitable personal conduct" (p. 10). Homosexual conduct is to be considered as one of 
many factors in determining an individual's trustworthiness. The wording of the guide
lines is that homosexuality per se is not grounds for denial unless the person's conduct 
leads to inferences about reliability, integrity, discretion, and loyalty. 

Another indicator of changing attitudes is the deletion of the term homosexual 
from DoD's Personnel Security Program (DoD 5200.2.R), the official guide to adjudicators 
and others charged with granting or withholding security clearances. (In a later section, I 
point to ambiguously worded criteria that make' possible the implicit use of homosexuality 
as a basis for inferences regarding trustworthiness.) 

The foregoing remarks reflect some of the responses to challenges raised by 
homosexual men and women. The examples cited above are directly related to efforts to 
remove homosexuals from a discriminatory class--a class which contains the feature: 
morally flawed and not trustworthy. It is clear that some of the court rulings and agency 
regulations were not directed to eligibility for security clearance but rather to suitability 
for employment. For many civilian jobs in government and in defense industries, 
suitability and security status overlap. 

To return to the problem of selecting personnel for access to government secrets, 
we must address the question: are there demonstrable supports for the belief that 
assignment to the class homosexual should imply concurrent assignment to a morally 
flawed suspect class? Contained in the descriptor morally flawed are such implications as 
not tmstwonhy and/or not loyal. To attempt an answer to this question requires, first, a 
brief excursion into how classes are formed and utilized in making inferences; second, a 
review of the legal and social history of homosexuality relevant to the practice of 
assigning homosexuals to a suspect class; and third, a review of the biological and social 
scientific literature on homosexuality. 
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Cognitive Processes in Premise Formation 

Making judgments about people requires cognitive work. Judgments are not . 
automatic and immediate, they are the end result of silent actions by human beings who 
are accustomed to using the logic of the syllogism. They begin from a major premise 
(not usually articulated), then assign the case under review to the minor premise. The 
conclusion follows from the joining of the two premises. In the simplest case, the major 
premise could Jx!: All shifty-eyed persons are liars. The minor premise, based on 
observation, is: Jones is a shifty-eyed person. The conclusion follows: Jones is a liar. 
The logic is valid. Whether or not Jones is a liar is dependent on the truth-value of the 
major premise. Was the major premise derived from observation and was it empirically 
checked? Or was the major premise constructed out of unconfirmed beliefs, hypotheses, 
speculations, analogies, etc.? Human beings who are faced with the task of forming 
inferences about others make use of two general methods for formulating major prem
ises: induction and construction (Sarbin, Taft, & Bailey, 1960). 

Induction 

Observation and experience, the basis of induction, is the. empirical method for 
constructing classes that would be useful in ordinary decision-making. It is the method 
that has advanced science and technology. Connections are established between classes 
of events. For example, amorphous clouds can be sorted into classes: nimbus, stratus, 
and cumulus. The utility of the classes has been established by correlating the presence 
of classes with wind and weather patterns. Mariners, aviators, and farmers make 
predictions from inductively derived premises that connect classes of clouds with other . 
meteorological conditions. Research on personality~and character by and large attempts 
to establish inductions that would allow predictions of future conduct from measurements 
taken from past or present assessments. Except for gross classifications, such as psycho
pathic inferiority, sociopathy, and undersocialized, we have few empirically tested general
izations that would be helpful in making predictions about a person's moral choices. It 
would be most practical if adjudicators (or anyone) could make inferences about a 
particular person from reliable inductions of the form: all church-going persons are 
honest, or all Cretans are liars. Such inductions are not available. Unless we are io 
avoid all decision-making until we can create inductively derived premises, we are 
constrained to employ premises that do not have the benefit of empirical confirmation. 

Construction 

Most of our judgments about others (and ourselves) flow only partly from 
inductive generalizations and· mostly from constructions. The beliefs we hold about 
human nature are more theory-driven than data-driven. Human beings, having the gift of 
language and the talent to use syllogisms, can and do construct all manner of beliefs 
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·about human behavior. When combined into m informal system, the beliefs can serve as 
an implicit theory of character. 

The constructed beliefs that comprise a person's theory of character develop from 
two main sources: (1) deductive statements that reflect the implicit fashioning of beliefs, 
imaginings, and attitudes, and (2) authority. 

( 1) Beliefs that serve as the basis for an individual's theory of character may come 
from immersion in scientific or folk theories of personality. An investigator or adjudica
tor might absorb some of the elements of psychoanalytic theory and hold beliefs about 
the structure of character disorders. He or she would then be prepared to employ 
premises derived from psychoanalysis. Others might advance premises based on 
unsophisticated folk theories, e.g., people who appear to fit the prevailing stereotypes of 
"criminals" are unreliable; a weak handshake betokens a weak character; a tidy desk 
denotes a well-ordered mind. Needless to say, some individuals borrow premises, often 
absurd, from the contents of astrological charts. Many persons hold beliefs that scientifi
cally inclined observers would label superstitions. 

Some premises are constructed as the result of analogical reasoning. Mr. Smith 
has a theory of character derived from an analogy. A fellow worker who had a "weak 
lower jaw" was fired for embezzling funds. From this experience, Smith constructed the 
premise: people with weak jaws are predisposed to dishonesty. The fellow-worker was 
used as a model in Smith's silent construction of a premise: if a person has one charac
teristic in common with the model, then'he will have all the other characteristics of that 
model. Research on judging. personality makes clear that human beings, in the absence 
of confirmed inductions, construct and employ implicit theories of personality (Rosen
berg, 1977). Incorporated into such implicit theories are theories of character. Many 
characterological assumptions can be traced to immersion in codes of morality that are 
contained in religious beliefs. In a later section, I indicate the content of beliefs arising 
from theological sources and I suggest that such beliefs, acquired before the age of 
reflection, may be grounds for an individual's theory of character, a theory that would 
generate premises about the character of persons identified as homosexual. 

(2) The other source for the construction of a theory of character is authority. 
Teachers, supervisors, political leaders, and other figures in positions of authority may 
impart to a novice a ready-made theory of character. The authority's theory may be a 
mix of inductions al)d constructions. 

Authorities often support their theories of character by referring to tradition as a 
form of validity. "It's always been done this way" is used as an argument to support a 
particular premise for making character judgments when empirical support is lacking. 
Another strategy employed to justify a particular theory of character is to claim that it is 
supported by "professional judgment." 
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I have presented the foregoing discussio 1 in the interest of establishing that 
investigators, adjudicators, and case controllers, in common with people generally, do not 
process information in a mechanical way but eugage in the practice of clinical inference. 
The inferences they make about homosexuals or heterosexuals flow from premises 
generated by their belief systems. Such belief systems do not arise in a vacuum; they are 
influenced by hard facts when available, and by creative imaginations when hard facts are 
not available. To help understand the source of beliefs that assign homosexuals to a 
suspect class, an exposition of the various social constructions of homosexuality is in 
order. 
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Social Construction of Homosexuality 

A word about the notion of social construction. Meanings are not given in natu.re. 
Meanings are assigned to events by human beings who ·communicate with each other. 
The construction or interpretation of any phenomenon is influenced by concurrent 
historical contexts: political, economic, religious, and scientific. 

The observations of historians (see, for example, Bullough, 1976) and the reports 
of ethnographers (see, for example, Ford and Beach, 1951; Marshall & Suggs, 1971; and 
Devereaux, 1963) support the notion that the constructions placed on same-gender 
sexuality are social. As Kinsey remarked, "only the human mind invents categories." At 
certain times, and in many societies, most variations in the expression of sexuality have 
been regarded as normal. It is the application of moral rules and legal statute~ that 
determines whether same-gender orientation and conduct is classified as acceptable, 
tolerable, offensive, or criminal. Such rules and statutes are the products of custom, 
supported by the power vested in authority. As the historical record shows with abun
dant clarity, forms of authority change. In early times; moral rules were enforced by men 
and women enacting priestly roles. Later, ruling classes imposed their own fluctuating 
standards on the enforcement of moral rules. In western democracies, rules are con~ 
structed through consensus or legislation, and rules favoring the majority are tempered so 

-that rights of minorities are not obliterated. 

How has this variability been conslrued? Tracing the history of social construc
tions of deviant conduct points unmistakably to the influence of beliefs prevailing at any 
particular time. A full historical account is beyond the scope of this paper, but for our 
purposes it is sufficient to demonstrate that observed variability in sexual conduct has 
been construed differently at different times in Western history. My point of departure is 
influenced by the position of contemporary science: that observations ("facts") are raw 
materials for constructing meanings (Spector & Kitsuse, 1987). The construction of 
meanings is not given in the observations, but is the product of cognitive work, taking 
into account political, social and religious contexts. In the past several hundred years, 
four constructions have been offered to account for variations in sexual orientation. 
Evidence of these constructions is abundant in contemporary life, although each construc
tion was initially formulated in a different historical period. 

The Morality Construction--Good and Evil as Fundamental Categories 

Moral rules as represented in religious writings are the source of the long-held 
construction of prohibition of nonprocreative sexual conduct. Masturbation, lascivious 
conduct, and nonprocreative sex were proscribed. "You shall not lie with a man as with 
a woman, that is an abomination" (Leviticus 18:22). "Neither the immoral, nor idolaters, 
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nor adulterers, .or abusers of themselves with mankind, will inherit the Kingdom of God" 
(I Corinthians t 9). 

The history of religious attempts to control sex makes clear the notion of variabil
ity in attitudes. Struggles between advocates of different theological doctrines have been 
reflected in attitudes toward sex. In the formation of attitudes, two ideas stand out in the 
literature; first, the inferior status of women, and, second, child-bearing as a requirement 
for maintaining a collectivity. In a far-reaching review, Law (1988) provides evidence and 
argument to support the proposition that the condemnation of homosexuality is more an 
unwitting reaction to the violation of traditional gender norms than to nonconforming 
sexual practices. When a man adopts the female role in a sexual relationship, he gives 
up his masculinity fcir the inferiority that is supposed to be associated with being a 
woman, This constituted, for some.Church authorities, an abomination, a sin against 
nature (Bullough 1976). The negative judgments originally associated with men adopting 
female roles have diffused to all homosexual roles. 

According to Bullough (1976), early doctrine held that sex served only one 
purpose: procreation. This doctrine was supported by the claim that such was God's 
intention in creating the world of nature. Therefore, sex for pleasure was suspect, 
especially same-gender sex, since this is obviously nonprocreational. The appellation sins 
against nature appears frequently in doctrinal arguments (Bullough, 1976), Since same
gender sex was nonprocreative, it was classified as a sin against nature. 

In western religious traditions, Good and Evil are the categories that provide the 
background for declaring vah,1e judgments on sexual nonconformity. Arising from 
primitive taboos, the powerful image of "sin" was employed to define the unwanted 
conduct. Certain religious leaders who take the Bihle as the unquestioned moral 
authority are contemporary advocates of the belief that nonconforming sexual behavior is 
sinful. The attribution of sinfulness carries multiple meanings:. among some groups, sin 
is explained as voluntary acceptance of Satanic influence; among others sin is believed to 
produce a flawed or spoiled Identity. Societal reactions to sin include ostracism, corporal 

. . 

· punishment, imprisonment and, in more draconian times, torture, stoning, hanging, 
burning at the stake, and even genocide. 

Sin is an attribution, a construction made by others or by oneself. Its force lies in 
its attachment to entrenched religious doctrine. Like taboos, the concept of sin is 
acquired by people before they reach the age of reflection. The argument that sin is a 
social construction is nowhere better illustrated than in the debates of theologians about 
the doctrine of original sin and in how to establish criteria for sinful conduct: under what 
conditions should an action be regarded as a venial sin or as a mortal sin? 
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The Legal Construction--Sexual Deviance as Criminal Behavior 

Arising from religious precepts, legislative acts were introduced to control 
nonprocreative sexual behavior. The creation of the vocabulary for anal intercourse, for 
example, brought together a set of concepts that interwove law and morality. Ruse 
(1988), referring to the relationship of religious teaching to laws designed to control 
sexual behavior, commented: 

"Sodomy" obviously comes from the name of the doomed city of the plain, 
and "buggery" is a corruption of "bougrerie," named after so-called 
"Bulgarian" heretics... . They believed that physical things are evil, and thus 
refused to propagate the species, turning, therefore, to other sexual outlets. 
Hence banning buggery struck a two-fold blow for morality: against unnatu
ral vice and against heretical religion (p. 246). 

As early as 1533 in England, buggery, which had been established in religion as a 
sin against nature, was declared a crime. In the ensuing three decades, the statute was 
repealed and reenacted several times. In 1563, iri the reign of Elizabeth I, the Jaw 
against buggery became firmly established. Criminal codes provided severe punishment 
for persons accused of nonconforming sexual conduct (Bullough, 1976). The language of 
such statutes is not uniform. Buggery, sodomy, lewdness, perversion, lasciviousness, and 
even immorality are terms that have been employed in different statutes and at various 
times to denote the proscribed criminal conduct. 

The underlying categ~ries of the legal construction of nonconforming sexuality are 
continuous with those of the religious construction: good and evil. With the seculariza
tion of morality, sin was no longer an appropriate descriptor for unwanted conduct. The 
transition from sins against nature to crimes against nature was an accomplishment of the 
secularization and attempted legalization of morality. Crime, the secular equivalent of 
sin, became the preferred descriptive term. 

To make rational the use of the crime concept in the context of sexual behavior, it 
had to be consonant with accepted legal usage, as in crimes against the person, crimes 
against property, crimes against the Crown, etc. The linguistic formula "crimes against. .. " 
presupposes a victim. In following this logic, early practitioners of jurisprudence created 
crimes agaillSt nature as the label for unwanted sexual conduct. In so doing, they implied 
that "nature" was the victim. 

In most of the criminal codes, and in the Uniform Code of Military Justice, the 
concept of crimes against nature appears frequently when sexual behavior is proscribed. 
The concept is sometimes rendered by the employment of language which includes the 
adjective unnatural. Clearly, the authors of statutes that proscribe crimes against nature 
were not using "nature" as a descriptor for flora and fauna, mountains and valleys, oceans 
and deserts. When "nature" is the victim, something else is intended. 
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The stat 1tory language, as we mentioned before, is derived from the religious 
idiom sins agai1•st nature. "Nature" is employed in the sense used by the early Greek 
philosophers, as the force or essence that resides within things. Thus, it is in the nature 
of a hen's egg to develop into a chicken, for water to run downhill, etc. This concept of 
nature served as the main explanatory principle, employed as an all-purpose answer for 
causality questions. With the development of empirical science, such all-purpose answers 
became superfluous, they gave way to questions directed toward uncovering how events 
influenced each other, and answers were formulated according to laws and principles 
constructed through observation and experiment. At the present time, the legal concept 
crimes against nature has no scientific status. It is a rhetorical device to control nonpro
creative sex. 

The Sickness Construction--The Medicalization of Deviance 

The nineteenth century witnessed the social construction of deviant conduct as 
sickness. Although the medical model of deviance had its origins in the sixteenth century, 
it was not until the growth and success of technology and science in the nineteenth 
century that medical practitioners created elaborate theories to account for unwanted 
conduct. Many of the fanciful early theories of crime and craziness were given credibility 
because they were uttered by physicians and, therefore, presumed to be scientific. The 
prestige conferred upon the practitioners of science and technology blanketed the 
medical profession. It was during the latter half of the century that medical scientists 
initiated the movement to medicalize not only poorly understood somatic dysfunctions, 
but all human behavior. Conduct that in the past had been assigned to moralists or to 
the law now came under the purview of medical authority. Deviant conduct of any kind 
became topics of interest fcir doctors. The brain h<U:I already been given its place as the 
most important coordinating organ of the body, and the "mind" was somehow located in 
the brain. Therefore, any item of behavior that was nonconformant with current norms 
could be attributed to faulty brain apparatus, flawed mental structures, or both. In the 
absence of robust psychological theories, the observation and study of nonconforming 
behavior led physicians to assimilate theories of social misconduct to theories of somatic 
disease. The creation and elaboration of disease theories was based upon the all
encompassing notion that every human action could be accounted for through the 
application of the laws of chemistry and physics. In this context, homosexuality and other 
nonprocreative forms of sexual conduct were construed as sickness. To be sure, the 

· medicalization of nonconforming sexual conduct failed to replace entirely the older moral 
and criminal constructions; and in many cases persons suffering from such "illnesses" 
continued to be punished. 

It is interesting to note that the term homosexuality itself did not appear in English 
writings until the 1890s. Like most medical terms, it was created out of Greek and Latin 
roots. Prior to that time, labels for nonconforming sexual conduct in the English 
language had been free of medical connotations, as, for example, the words sodomy, 
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buggery, perversion, comLption, lewdness, and wantonness. One outcome of the medicaliza
tion of nonconforming sexual conduct was the inclusion of homosexualiiy in textbooks of 
psychiatry and medical psychology. Homosexuality was officially listed as an illness in the 
1933 precursor to the 1952 Diagnostic and Statistical Manual of the American Psychiatric 
Association (DSM-I). In the 1930s and 1940s any person who admitted being homosex
ual was likely to be referred to a psychiatrist for diagnosis and treatment, the goal of the 
treatment being the elimination of the homosexual interest. But even during this period 
the father of psychoanalysis, Freud, expressed the opinion that homosexuality was not an 
illness. In 1935 Freud wrote a letter to the troubled mother of a homosexual which is 
worth quoting in its entirety (Bieber et al., 1962), as it anticipates and eloquently sum
marizes the prevailing current scientific and medical views on homosexuality. 

April 9, 1935 

Dear Mrs. 

I gather from your letter that your son is a homosexual. . . . Homosexuality is 
assuredly no advantage, but it is nothing to be ashamed of, no vice, no degradation, it 
cannot be classified as an illness; we consider it to be a variation of the sexual function 
produced by a certain arrest of sexual development .... By asking me if I can help, you mean, 
I suppose, if I can abolish homosexuality and make normal heterosexuality take its place. 
The answer is, in a general way, we cannot promise to achieve it. In a certain number of 
cases we succeed in developing the blighted germs of heterosexual tendencies which are 
present in every homosexual, in the majority of cases it is no more possible. It is a 
question of the quality and the age of the individual. The result of treatment cannot be 
predicted. 

What analysis can do for your son runs in a different line. If he is unhappy, 
neurotic, torn by conflicts, inhibited in his social life, analysis may bring him harmony, 
peace of mind, full efficiency, whether he remains a homosexual or gets changed. 

Sincerely yours with kind wishes, 

Freud 

Homosexuality as a social construction is nowhere better illustrated than in the 
arbitrary manner in which it was included and ultimately excluded from the medical 
lexicon. In 1974, the diagnosis of homosexuality was deleted from the Diagnostic Manual 
of the American Psychiatric Association under pressure from many psychiatrists who 
argued that homosexuality was more correctly construed as a nonconforming life style 
rather than as a mental disease. 

Although the mental health professions do not speak with one voice, the currently 
prevailing view was advanced by Marmor (1975), at that time president of the American 
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Psychiatric Asso.-iation: " ... there is no reason to assume that there is a specific psychody
namic structure to homosexuality anymore than there is to heterosexuality" (p. 1514). 

that: 
The American Psychological Association passed a resolution in 1975 declaring 

· Homosexuality per se implies no impairment in judgment, 
stability, reliability or general social or vocational capabilities .. 

· .. The Association deplores all public and private discrimina
tion in such areas as employment, housing, public accom
modation, and licensing .... The Association supports and urges 
the enactment of civil rights legislation ... that would offer 
citizens who engage in homosexuality the same protections 
now guaranteed to others on the basis of race, creed, color, 
etc. 

Substantially the same resolution was enacted by the Ameriq.n Psychiatric 
Association in 1976. 

The available data on the psychological functioning of persons identified as 
homosexuals lead to an unambiguous conclusion: that the range of variation in personal 
adjustment is no different from that of heterosexuals (Ohlson, 1974). A review of 14 
major studies, beginning with Hooker's in-depth investigations (1957, 1965), gave no 
support to the hypothesis that same-gender orientation was a sickness (Freedman, 1976). 
Employing various adjustmeQt criteria, the studies uncovered no correlations that would 
support a mental illness construction. Siegle man ( 1978, 1979), in two studies comparing 
psychological adjustment of homosexual men and women and heterosexual men and 
women in Britain, found no significant difference between the homosexual and heterosex
ual groups, substantially replicating the results of earlier studies in the U.S. The 
conclusion had been stated earlier in the famous Wolfenden Report of 1957, the basis for 
the repeal of sodomy statutes in England: 

Homosexuality cannot legitimately be regarded as a disease 
because in many cases it is the only symptom and is compati
ble with full mental health (p. 32). 

The Minority Group Construction--Homosexuals as a Non-Ethnic Minority Group 

The civil libertarian movements of the 1960s and 1970s paved the way for an 
alternative construction of homosexual conduct. I have already noted that the earlier 
work of Kinsey and his associates (1948) had received wide publicity. This work helped 
to strengthen the notion that sexual status and behavior could not be sorted into a simple 
two-valued model of normal and abnormal. The recognition that perhaps at least 10 
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percent of the adult population consistently ad< •pted nonconforming sexual roles (i.e., 
homosexual behavior) was instrumental in forn ulating a construction of same-gender 
sexuality as the defining property of a non-ethroic, nonracial minority group. Individuals 
came together' to support each other in their choice of life style. They comprised a 
group. They shared with other minority groups experiences of discrimination, harass
ment, and rejection (Sagarin, 1971). 

The model for conceptualizing homosexuals as a minority group was provided first 
by ethnic and racial minorities, later by non-ethnic minorities: women, the aged, and 
physically disabled or handicapped persons. Another development that encouraged the 
use of the minority construction arose from claims that homosexual men and women 
could satisfactorily perform an infinite variety of occupational and recreational roles: one 
could have nonconforming sexual attitudes and still meet high performance standards as 
teachers, physicians, fire fighters, novelists, professional athletes, movie actors, policemen, 
politicians, judges and so on. 

It would be instructive to review the features that define a minority group. It is 
obvious that minority in this context carries no quantitative meaning. Women make up 
more than 50 percent of the population, yet they meet the criteria of a minority group. 
The most useful shorthand definition of minority group is: people who share the 
experience of being the objects of discrimination on the basis of stereotypes, ethnocentric 
beliefs, and prejudice held by members of the nonminority group. Well-known examples 
are mid-nineteenth century Irish immigrants in Boston, American Indians for nearly four 
centuries, Black soldiers and sailors pridt to the 1948 anti-segregation orders, Asian
Americans before the repeal. of the exclusion acts, Mexican-Americans in California and 
the Southwest, Jews·in Nazi Germany and elsewhere. 

Similarities to more widely recognized minority groups are not hard to find. 
Prejudice against persons with nonconforming sexual orientations is like racial prejudice 
in that stereotypes are created. Such stereotypes are often exaggerations of social types 
that feature some unwanted conduct, style of speech, manner, or style that purportedly 
differs from the prototype of the majority. The personality of an individual identified as 
a member ofa minority group is construed not from his acts, but from his suspected or 
actual membership in the minority group. Racial and ethnic slurs help to maintain the 
partition between the minority group and the majority. Wops, Guineas, laps, Spies, Kikes, 
Beaners, Polacks, Sambos, and other pejoratives have only recently been discouraged as 
terms to denote the supposed social and moral inferiority of selected minority groups. 
Fag, fairy, queer, homo, and pervert serve similar functions for persons who want to 
communicate that the homosexual is "inferior." At the same time, the slur is intended to 
characterize a social type that exemplifies a negatively valued prototype--the feminized 
male. 

To recapitulate: The fact that at least four constructions can be made of the 
same phenomenon is evidence that the particular value placed on nonconforming sexual 
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orientation is influenced by historical forces. ' .. 'he same act may be construed as sin, as 
crime, as sickness, or as an alternate form of being. 

The belief systems of governmental agents charged with adjudicating security 
clearances are like those of the general population--the belief systems are dependent on 
which construction the agents employ in establishing premises. If they choose the . 
construction that emphasizes sin, crime, or sickness, then they will likely assign homosex- · 
ual men and women to a morally suspect class. • If they choose the construction that 
homosexuality is an alternate form of being and that homosexuals comprise a minority 
group, then it is indeterminate whether any specific candidate will be assigned to such a 
morally suspect class. 

Belief systems may be sharpened, modified, "or rejected as a result of efforts to 
take into account new information. Such information may be drawn from findings 
reported by biological and social scientists. In many governmental areas, for example 
public health, nuclear energy, agriculture, and defense, policy formulations take into 
account the findings of research scientists. A synoptic review of recent and contem
porary research may provide information that could help clarify public policy in regard to 
the granting or withholding of security clearances to persons identified as homosexual. 

·The adjudicator's task is complicated by the fact that sodomy is no longer in the criminal codes of half 
the States. In this connection, a recent (Colasanto, 1989) Gallup Poll indicated increasing support for 
decriminalizing consensual homosexual activity. Eighty-three percent of a national sample expressed an 
opinion. Of these, 56 percent favored decriminalization, 44 percent were opposed. In taking into account an 
alleged act of sodomy, the adjudicator must determine whether or not to regard the act as an unprosecuted 
felony. Further complicating the decision process is the fact that consensual sodomy is seldom, if ever, 
prosecuted in civilian courts. In fact, sodomy laws arc virtually unenforceable against persons, homosexual 
or heterosexual, who discreetly practice consensual sodomy. In a 5 to 4 decision, the Supreme Court refused 
to strike down a Georgia statute prohibiting consensual sodomy (Bowers v. Hardwick, 478 U.S. 186 (1986)). 
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Scientific Status of the Homosexuality Concept 

In the past two decades, with advances in biotechnology, psychology, ethnology, 
and methods of social analysis, numerous systematic researches have yielded findings 
relevant to the formulation of law and public policy. 

Advances in methodology stimulated a renewed interest in genetic research. The 
study of twins has been a fruitful source of genetic hypotheses. Kallman ( 1952) reported 
a concordance rate of 100 percent for homosexuality for 40 pairs of identical twins. That 
is, when one of a pair of identical twins was identified as homosexual, the other was also 
found to be homosexual. This occurred even when the twins had been raised apart. The 

· author of the study cautioned that the data are not conclusive in supporting the genetic 
hypothesis--the twins may have responded to the same socializing influences. In this 
connection, Marmor (1975), a well-known psychiatrist, claimed that the "most prevalent 
theory concerning the cause of homosexuality is that which attributes it to a pathogenic 
family background." 

Perhaps the most thorough research undertaken to advance the frontiers of 
knowledge about sexuality was that of Alfred Kinsey (Kinsey, Pomeroy, & Martin, 1948; 
Kinsey, Pomeroy, Martin, & Gebhard, 1953). A zoologist, Kinsey organized his research 
program along ethological and epidemiological lines. The variable of interest for Kinsey 
was frequency of sexual acts. The raw data for his studies were obtained through 
structured intensive interviews. In contemporary scientific fashion, quantitative analysis 
guided his work and influenced his conclusions. He employed a rating scale that allowed 
him to rate subjects from 0 to 6 on a dimension: heterosexual-homosexual. (A category 

. "x" was used to identify persons with no "socio-sexual" response, mostly young children.) 
From the interview data, he compiled ratings for a large sample of respondents. The 
rating. of 0 was assigned to men who were exclusively heterosexual, and 6 to men who 
were exclusively homosexual. The rating 1 was assigned to men who were predominantly 
heterosexual, and 5 to men who wer:e predominantly homosexual, and so on. 

Kinsey reported many significant findings, among them that 50 percent of the 
white male population were exclusively heterosexual and 4 percent were exclusively 
homosexual throughout adult life, but 46 percent had some homosexual experience 
throughout adult life. Between the ages of 16 and 65, 10 percent of the men met 
Kinsey's criterion of "more or less exclusively homosexual (rating 5 and rating 6)." 

The process of gathering data on the prevalence of homosexuality is replete with 
many technical difficulties. Fay et al (1989) point to these difficulties and review survey 
data gathered in 1970 and 1988. They conclude that Kinsey's studies may have overesti
mated the prevalence of homosexual behavior. " ... our analyses indicate that roughly one 
fifth of adult American males (in 1970) had at least one homosexual experience .... " They 
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go on to qualify this 20 percent prevalence ratt " ... given the response bias that one can 
reasonably assume to operate, this new figure 1 tight be taken as a lower bound." 

In the fashion of ethological research, Kinsey was primarily concerned with 
presenting prevalence statistics. Whether the dimension was based on nature or nurture, 
or a combination of these, was not an important concern. 

Biological Studies 

During the past 30 years, increasing knowledge in molecular biology, endocrinol
ogy, embryology, and developmental neurology has made it possible to state with 
confidence that male and female brains are structurally different in certain areas 
concerned with glandular and sexuaJ functions, especially in the hypothalamus and 
related subcortical systems (Kelly, 1985). The actions of the various sex hormones in the 
differentiation of male and female anatomy have been charted. Developmentally, there 
is a built-in bias toward differentiating an organism into a female, i.e.~ nature makes 
females. On the basis of extensive research, Money and Erhardt (1972) concluded: " .. .in 
the total absence of male gonadal [sex] hormones, the fetus always continues to differen
tiate the reproductive anatomy of the female." This process takes place regardless of the 
ba~ic masculinity (XY chromosomes) or femininity (XX chromosomes) of the fetus. The 
bias is counteracted approximately 50 percent of the time by the action of male hor
mones. The discovery of this built-in mechanism toward femaleness sparked additional 
research that ultimately illuminated the phenomenon of same-gender attraction. It has 
been recognized for some time that parts of the brain are glandular and secrete neuro
hormonal substances that have far-reaching effects. Not unlike the better-known sex 
·hormones, the androgens and estrogens, these brairtneurohormonal substances also. 
appear to have profound effects on development. 

From a review of ethnographic reports, historical sources, biographies, and literary 
works, it is apparent that some same-gender orientation is universally observed 
(Bullough, 1976; Howells, 1984; Marshall & Suggs, 1971). The world-wide prevalence of 
exclusive same-gender orientation is estimated as three to five percent in the male 
population, regardless of social tolerance, as in the Philippines, Polynesia and Brazil, 
intolerance as in the United States, or repression as in the Soviet Union (Mihalek, 1988). 
This constancy in the face of cultural diversity suggests that biological factors should not 
be discounted as a fundamental source of homosexual orientation. 

From these observations, as well as intensive analysis of more than 300 research 
reports, Ellis and Ames (1987) have advanced a multi-factorial theory of sexuality, 
including same-gender attraction. They conclude that current scientific findings support 
the view that hormonal and neurological variables operating during the gestation period 
are the main contributors to sexual orientation. For the ultimate formation of sexual 
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identity, the Ellis-Ames theory does not exclude psychosocial experience as a potential 
modifier of the phenotypical expression of biological development. 

From their review of current research, Ellis and Ames propose that sexuality be 
studied through the consideration of five dimensions. These are: genetic (the effects of 
sex chromosomes, XX and XY, and various anomalous karyotypes); genital (effects of 
internal and external genitalia, the male-female differentiation, which begins in the first 
month of embryonic life); nongenital morphological (effects of secondary sex charac
teristics--body build, voice, hair distribution); neurological (male and female brain 
differentiation and associated sex-typical actions--including social influences and the 
formation of sex-typed roles). Most of the events shaping the developing organism's 
sexuality along these dimensions occur between the first and fifth months of intrauterine 
life. These events are controlled by the interaction of delicate balances between the 
various male and female hormones and their associated enzyme systems. Development 
of the embryo can be influenced by several factors affecting the internal environment of 
the mother, such as genetic hormonal background, pharmacological influences and 
immunological conditions, not to mention the psycho-physiological effects arising from 
the social environment. Disturbances in any one or any combination of these factors can 
result in alterations in sexual development called inversions. These inversions are failures 
of the embryo to differentiate fully in any of the other sexual dimensions (genital, 
morphological, neurological, or behavioral) according to chromosomal patterns. These 
anomalies of embryonic development are central to the later development of sexual 
orientation and behavior such as same-sex attraction, bisexuality, and other noncon
forming patterns. As support for their tneory, Ellis and Ames cite various experiments 
with animals in which permanent changes in sexual behavior have been induced by 
glandular and other 'treatments. The changes noted in these experimental animals are 
similar to those in humans with known anomalies of endocrine and enzyme systems. 

Adult sexual orientation, then, has its origins, if not its expression, in embryonic 
development. Ellis and Ames conclude that: 

Complex combinations of genetic, hormonal, neurological, 
and environmental factors operating prior to birth largely 
determine what an individual's sexual orientation will be, 
although the orientation itself awaits the onset of puberty to 
be activated, and may not entirely stabilize until early adult
hood (p. 251). 

The conclusions are consistent with those of John Money (1988), a leading 
researcher on the psychobiology of sex. According to Money, in his recent review and 
summary of current knowledge on homosexuality, data from clinical and laboratory 
sources indicate that: 
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In all species, the differentiation of sexual orien .ation or 
status as either bisexual or monosexual (i.e., exllusively het
erosexual or homosexual) is a sequential proces :. · The prena
tal state of this process, with a possible brief neonatal exten- .. 
sion, takes place under the aegis of brain hormonalization. It· 
continues postnatally under the aegis of the senses and social 
communication of learning (p.49). 

This brief overview of scientific findings from biological sources instructs us that 
the phenomena that we label sexuality are complex, and that we must assign credibility to 
the notion that overt and fantasy expressions of sexuality are influenced by multiple 
antecedents. Of special importance is the recognition of the interplay of biological and 
social factors. The leading scientific authorities agree that these expressions are best 
described in terms of gradations or dimensions, rather than by the rigidly bound, mutually 
exclusive categories, heterosexual and homosexual. 

Because in daily speech we employ heterosexual and homosexual without qualifiers, 
it requires sustained cognitive effort to consider gradations and overlap. If we were to 
adopt policies that took scientific findings into account, we wmlld be required to modify 
the use of a two-category system and incorporate the idea of continuous dimensions. To ·. 
use an overworked metaphor, black and white are anchoring points for an achromatic 
color dimension, and between these anchoring points are innumerable shades of grey. 
Other dimensicms come into play when considering chromatic stimuli, such as hue, 
saturation, brightness and texture. Similarly, the multidimensional concept of sexuality is 
contrary to the assertions of ·earlier generations of theologians, moralists, and politicians 
whose construal of sexuality was achieved under the guidance of two-valued logic in 
which narrowly defined heterosexual orientation an11 conduct were assigned to the cate
gory normal and any departures from the customary were assigned to the category 
abnormal. 

In this connection, after detailed analysis of the sexual histories of thousands of 
people, Kinsey (1948) concluded that the class human beings does not represent two 
discrete populations, heterosexual and homosexual, and that the world: 

is not to be divided into sheep and goats ... .lt is a fundamental 
of taxonomy that nature rarely deals with discrete categories. 
Only the human mind invents categories and tries to for:ce 
facts into separate pigeonholes. The living world is a contin
uum in each and every one of its aspects. The sooner we 
learn this concerning human sexual behavior the sooner we 
shall reach a sound understanding of the realities of sex 
(p. 639). 
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Psychological Studies 

Scores of studies have been reported in the literature on the adjustment of 
homosexual men and women. To be sure, none of the studies attempted to answer the 
specific question: are homosexuals greater security risks than heterosexuals? On various 
psychological tests, including the well-known Minnesota Multiphasic Personality Inven
tory, the Adjective Check List, and the Rorschach test, among others, the range of 
variation in personal adjustment is the same for heterosexlials and homosexuals. None of 
the carefully controlled studies concluded that homosexuals were suffering from a 
"mental illness." Gonsoriak (1982) and Siegelman (1987) independently reviewed the 
available research literature and concluded that good adjustment and poor adjustment 
are unrelated to sexual orientation. 

Can any inferences be drawn from the massive volume of research generated in 
the effort to discover whether homosexuals are different from heterosexuals on adjust
ment criteria? Although definitions of adjustment vary from study to study, one element 
appears common to most, if not all, definitions: social maturity. This concept embraces a 
number of features. Socially mature people are likely to be caring, to have stable 
interpersonal relations, to be concerned with maintaining an acceptable social and moral 
identity. Caring for persons with whom one is bonded is probably related to caring for 
others who make up relevant collectivities, including one's country. The research is 
unequivocal that identifying oneself as heterosexual or homoseXual carries no implication 
of social maturity. 

Sociological Studies· 

A number of studies have been reported that lead to the inference that many 
undisclosed homosexuals have served in the military and received good proficiency 
ratings and honorable discharges (Bell, 1973; Williams & Weinberg, 1971; Harry, 1984). 
It is reasonable to assume that civilians who have not disclosed their homosexual status 
also perform their jobs efficiently and, if they have security clearances, do not violate· the 
trust. 

The broad categories heterosexual and homosexual conceal multiple types. At the 
conclusion of an extensive sociological investigation, Bell and Weinberg (1978) com
mented that persons identified as homosexual are "a remarkably diverse group." After 
studying intensive protocols on a large number of adults, these investigators concluded: 

... we do not do justice to people's sexual orientation when we refer to it by a 
singular noun. There are "homosexualities" and there are "heterosexualities" each 
involving a variety of interrelated dimensions. Before one can say very much 
about a person on the basis of his or her sexual orientation, one must make a 
comprehensive appraisal of the relationships among a host of features pertaining 
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to the person's life and decide very little about him or her until a more complete 
and highly developed picture appears: 

The data in the Bell and Weinberg study lead to the conclusion that the concepts 
homosexuality and heterosexuality are too broad to be worthwhile. When subjected to 
statistical reduction, the data yielded five types. The typology is not too different from 
one that could be constructed for heterosexuals. The five types areJabeled: Close
coupleds, Open-coupleds, Functionals, Dysfunctionals, and Asexuals; The Close
Coupleds were similar to what might be called happily married among heterosexuals. 
Partners of this type look to each other for their interpersonal and sexual satisfactions. 
They are not conflicted about being members of a minority group. They would fit the 
usual criteria of social maturity. The Open-Coupleds preferred a stable couple relation
ship, but one of the partners sought sexual gratification outside of the couple relation
ship. In most cases, Open-Coupleds accepted their homosexual identity, but had qualms 
about seeking other outlets. In terms of their general adjustment, they were not unlike 
most homosexuals or most heterosexuals. The Functionals are more like the stereotype 
of the swinging singles. Their lives are oriented around sex. They are promiscuous and 
open, frequenting gay bars and bathhouses, and have been arrested for violating "homo
sexual" ordinances. They are self-centered and give the impression of being happy and 
exuberant. The Dysfunctionals fit the stereotype of the tormented homosexual. They 
have difficulties in many spheres, social, occupational, sexual. This type displayed the 
poorest adjustment. Among the males, there were more instances of criminal activity 
such as robbery, assault, and extortion. The Asexuals are characterized by lack of 
involvement with :others. They. are loners and describe themselves as lonely. They lead 
quiet, withdrawn, apathetic ljves. · 

To recapitulate: In this section of the report I have presented a synopsis of 
contemporary research drawn from biological, psychological, and sociological sources . 
. One conclusion stands out: knowing that a person is homosexual tells very little about 
his or her character. It is worth adding: knowing that a person is heterosexual tells very 
little about his or her character. 

'The use of the background investigation (BI) is consistent with this conclusion. 
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lmplicatiims 

The official guides for personnel security specialists are Director of Central 
Intelligence Directive (DCib 1/14) ( 1986) and the Personnel Security Program, ( 5200.2-R) 
already mentioned, issued by the Department of Defense and revised in January, 1987. 
In both of these documents, the criteria for granting or denying clearances are spelled 
out. The main thrust of these guidelines is that every candidate for a clearance is 
handled on a case-by-case basis. An implication of this policy is that information 
referring to sexual orientation by itself would not be systematically employed as a 
criterion to withhold security clearance. 

Adjudicators, like everyone else, do not put aside their belief systems when they 
engage in clinical inference on the basis of ambiguous and incomplete cues. Under · 
conditions where a criterion is stated in clear and unambiguous terms, there is little room 
for the operation of personal bias or social prejudice. For example, in following the rule 
that no convicted felon should be granted a security clearance, the adjudicator's personal 
beliefs about the rehabilitation effects of imprisonment are irrelevant. When criteria are 
stated in language that is the least bit ambiguous or value-laden, then opportunities arise 
for interpretation according to personal belief systems. In Appendix E of DoD 5200.2-R, 
the following appears: "Background Investigation (BI) and Special Background Investiga
tion (SBI) shall be considered as devoid of significant adverse information unless they 
contain information listed below: .... (2) All indications of moral turpitude, heterosexual 
promiscuity, aberrant, deviant, or bizarre sexual behavior. ... " A later section of the 
Personnel Security Program, in considering "sexual misconduct" as a basis for denying 
security clearances, contains the following: "Acts of sexual misconduct or perversion 
indicative of moral turpitude, poor judgment, or lack of regard for the laws of society." 

Although the term homosexual is meticulously avoided in DoD 5200.2R 
(heterosexual but not homosexual promiscuity is included as adverse information), the 
ambiguity of language such as "moral turpitude," "sexual misconduct," and "aberrant, 
deviant, or bizarre," would allow a reader of the guidelines a considerable degree of 
discretion in interpreting homosexual orientation as being an instance of "moral turpi
tude," "sexual misconduct," or "aberrant deviant, or bizarre." The value-laden term 
perversion also makes possible the assignment of homosexual men and women to a 
suspect class. Perversion is no longer employed as a diagnostic term in medical or psych
ological vocabularies. At one time, it was used as a catch-all for any nonprocreative 
sexual activity, including masturbation, oral-genital contact between husband and wife, 
and attending sexually explicit movies, among other behaviors. 

The effectiveness of the case-by-case approach to security determinations is 
dampened if attention is not given to the fact that adjudicators are practicing the art of 
clinical inference. They acquire skills in converting masses of data to a two-valued 
determination satisfying guidelines and not satisfying guidelines. By extension, these two 
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outcomes lead to the ultimate inference tmstwl rthy and ummstworthy. Ambiguous and 
value-laden language, as indicated above, allov.s for the importation of private belief 
systems into the mix of major premises that guide the inference process. Mora/turpitude 
is a prime exemplar. It has no standard reference other than that derived from social 
constructions that regard nonconforming sexual orientation as sin, crime, or sickness. 

Most of us in the general population have been socialized by parents, teachers, 
peers, and religious leaders to interpret nonconforming sexual orientation as sinful, 
criminal, or sick. Investigators and adjudicators are drawn from the general population. 
It is reasonable to suppose that incorporated into their personal theories of character are 
belief systems that would lead to identifying homosexuals as members of a suspect class, 
such identification being derived from sin, crime, or sickness constructions. The minority
group construction, for a long time privately advocated by individuals, has been presented 
to the public as a result of increased consciousness about civil rights. A person who 
subscribes to the construction of homosexuality as an alternate life style practiced by a 
minority group, would not consider homosexual identity or homosexual acts as indicative 
of the vague and value-laden category mora/turpitude. This does not mean that he or 
she would downgrade the moral significance of such acts as incest, child molestation, 
rape, or other acts involving violence or coercion, acts that are sometimes included in the 
general descriptor moral turpitude. · 

A personal theory of character, like any theory, is not an incidental or ornamental. 
feature of an individual's psychological make-up. A theory, whether in science or in daily 
life, is organized to facilitate understanding, to simplify, to reduce confusion, to provide 
guidance until data are gath~red and converted into hard facts. A personal theory of 
character also has purposes, one of. which is to facilitate, in the absence of facts, the 
sorting of individuals into moral categories. The use of theories to express personal 
prejudice may influence the practitioners of the art of clinical inference to make decisions 
in which information irrelevant to trustworthiness is given significant status. We are 
reminded of the theories of character advocated during various historical·periods; 
theories designed to establish the superiority of a particular race or ethnic group. 

In DoD 5200.2-R, under the heading, Criteria for Application of Security Stan
dards, the general instruction to personnel security officials and practitioners is that the 
ultimate decision must be based on "an overall common sense determination based upon 
all available facts." In DCID 1/14, the same formula appears: "The ultimate determina
tion of whether the granting of access is clearly consistent with the interest of national 
security shall be an overall common sense determination based on aiJ available informa
tion" (p. 5). As I mentioned before, in the absence of empiricaiJy derived correlations, 
judgments are theory-driven rather than fact-driven. Common sense could mean the 
employment of commonly held theories of character which could influence decisions in 
which homosexuality was included in the compendium of "facts." The hypothesis could 
be entertained that under such conditions common sense could be interpreted as 
common pr;!judice. 
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Not only in the interest of fairness, but also in the interest of effici·~n"cy, attention 
should be directed to improving the inferential skills of adjudicators and other specialists 
so that in applying guidelines they can recognize and delimit the contribution of personal 
theories of character to their judgments. 

At the beginning of this report, I pointed to two sets of problems: ( 1) Is a person 
a security risk by virtue of membership in the class homosexual? (2) Is a person of 
homosexual orientation a security risk because he or she is vulnerable to coercion and 
blackmail? The previous pages have focused on the first question. The remainder of the 
report is directed to the issue of vulnerability to blackmail. To illuminate the problem of 
blackmail, I make use of the concept personal secrets. 
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Personal )ecrets 

The previous discussion centered on the problem of determining whether a 
homosexual man or woman should be granted a security clearance. I did not consider 
the observation that trustworthiness is a characteristic that is subject to contextual 
influences. Blackmail--the threat of disclosure of a personal secret--sometimes leads a 
trustworthy person to betray a trust. The risk of exposure is central to understanding the 
conduct of any person whose adjustment, achievements, and career advancements are 
dependent on maintaining secrets about the self. Such secrets cover a much wider field 
than sexual orientation. Secrets about the self are maintained to avoid making public 
one's inferiority, stupidity, or moral weakness. Persons hold secret such autobiographical 
items as unprosecuted felonies, illegal drug use, problem drinking, prior bankruptcies, 
race or ethnic origins, and spouse abuse. Many people employ secrecy to conceal from 
others certain disapproved psychological characteristics such as obsessions, phobias, 
compulsions, fetishism, and other behaviors that appear not to be under self-control. 
Actions that authority figures might label sexual misconduct become part of the secret 
self. Most adults conceal from public scrutiny such facts as fornication with a minor, 
adulterous relationships, bigamy, illicit sexual liaisons, compulsive masturpation, impo-
tence and other sexual dysfunctions, and so on. · 

Self secrets of the kind listed above have one element in common: the person is 
open to the possibility of being stigmatized, of being forced to display a symbolic brand 
for all to see. 

To be vulnerable (in the sense of being vulnerable to coercion by agents of a 
foreign power) is to risk disclosure of a personJI setret. The power of the potential 
. blackmailer who is privy to another's personal 5ecrets is generated because of the 
extraordinary sanctions that follow the disclosure. Shame, dishonor, disgrace, ostracism, 
imprisonment or other legal penalties, and loss of employment are the outcomes that the 
secret-holder must consider. 

The strategy of secrecy may be augmented by other strategies to avoid the 
degradation of identity, the loss of self. Disinformation, masking and disguise, and 
outright lying help maintain the secret self. 

If a homosexual person makes public, or is ready to make public, his or her sexual 
orientation, then vulnerability virtually disappears. In civilian settings, the sanctions for 
disclosure of sexual status are no longer draconian; in fact, in many instances, sanctions 
are absent. Thus, publicly announced homosexuals are not likely to be targets of 
blackmail. Whether concealing adultery, personal failings, or a criminal or immoral past, 
the degree of the threat of coercion is related to the quality of the protection a person 
gives his or her personal secrets. Where homosexuality is officially taboo, the person is 
at risk if his or her secrecy strategy is not airtight. 
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Being homosexual no longer carries the automatic risk of vulnerabii;ty save in 
situations where it is expressly forbidden. 

Counterintellig~nce sources report that foreign intelligence agencies make 
inquiries regarding homosexuals in order to exploit vulnerability. SGT Clayton Lonetree 
told investigators that his Soviet handler, "Uncle Sasha," made inquiries about embassy 
staff who were potentially vulnerable to exploitation in order to maintain their personal 
secrets. The handler included homosexuals in his shopping list. 

John Donnelly, Director of the Defense Investigative Service (1987), reported an 
anecdote in which foreign agents attempted to coerce into espionage a woman who was 
an undisclosed lesbian. The coercion involved disclosing her homosexuality. She refused 
to cooperate and reported the attempt to appropriate authorities, thus revealing her 
personal secret. • 

A review of a KGB training manual (1962) does not single out homosexuals as 
persons to be cultivated for exploitation. Rather, the manual identifies occupational 
types as potential targets: government officials, scientists, engineers, businessmen, etc. 
The perception of Americans as reflected in the manual is that they can be exploited 
through ideology or money. Ideology in this context does not necessarily mean subscrib
ing to Marxist doctrine. A person is said to be ideologically compatible if he or she is 
sympathetic to the Soviet bloc or harbors resentment against the American economic or 
political system. Americans are perceived to be greedy capitalists, so money is expected 
to be the major motivator in recruitment operations. 

A declaration in a legal brief by John F. Donnelly (1987) suggests that hostile 
intelligence agencies are interested in any person who might be vulnerable--not only 
homosexuals. "Hostile intelligence agencies, with great consistency, consider sexuality to 
be a potentially exploitable vulnerability. This does not mean that hostile intelligence 
agencies always seek out homosexuals to target. Rather, they usually spot individuals 
with the desired access and then assess them in order to determine the most effective 
approach. They then attempt to segregate those with alcohol or drug problems, financial 
problems, a known disregard for security, and/or those who can be exploited sexually" 
(p.ll). 

No statistics are available to demonstrate the degree of success in recruiting spies 
through the threat of exposure of personal secrets. In developing a data bank on known 
spies, PERSEREC found that most Americans who attempt to sell government secrets 
are not recruited, they are volunteers. · 

·The anecdote was reported in the context of theKGB's practice of exploiting homosexuals who had not 
publicly acknowledged their sexual identity. The anecdote could also be employed to illustrate the claim that 
homosexuals are patriotic. 
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The PERSEREC data bank currently includes 117 cases of American citizens who 
between 1945 a.td the present committed or attempted to commit espionage. Only six 
have been identified as homosexual.' Their motives appear to be the same as for 
persons not identified as homosexual: primarily money, secdndarily,·reseritment. All 
were volunteers except one, who was recruited as an accomplice by a heterosexual friend. 
None was a target of blackmail, although one offender claimed to have been coerced. 

'Brief resumes of these cases are in the Appendix. 
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Concluding Remarks 

In preparation for this report, I reviewed approximately 100 books and journal 
articles. My conclusion is that the. concept homosexuality is not very usefuL Persons who 
are labeled homosexuals are, as Bell and Weinberg put it, a diverse group. No general
izations are possible in regard to life style, personality type, or character development. 

Are men and women identified as homosexual greater security risks than persons 
identified as heterosexual? Certainly in civilian contexts, there is no basis for holding 
the belief that homosexuals as a group are less trustworthy or less patriotic than hetero
sexuals. The fear of the secret being exposed makes one a potential target for blackmail. 
I should add that homosexuals, in this respect, are no different from heterosexuals who 
fear exposure of adultery or other illegal or moral lapses. 

In considering the relationship of homosexuality to security, it would be 
appropriate to look for the origins of the discriminatory policies. In the 1940s, in 
wartime and thereafter, the government undertook the task of identifying and removing 
men and women from government positions who were considered disloyal. That the 
concept of loyalty was abused is a matter of historical record. Note the disciplinary 
action of the Senate in regard to the irresponsible conduct of Senator Joseph McCarthy. 
Loyalty programs were targeted to identify men and women who were sympathetic to 
communist ideology. The FBI, the gov(!.,rnment agency principally responsible for 
enforcing the loyalty screening program, broadened nonloyalty criteria to include 
nonconforming sexual orientation. In 1953, FBI Director J. Edgar Hoover ordered his 
operatives to enforce the newly created Federal Employee Security Program which 
included as adverse information such ostensibly nonloyal items as derogatory personal 
habits, conditions and acts (Hoover, 1954-55). "Sexual perversion" was included as an 
item of "nonsubversive derogatory character." Even before the publication of the new 
program, Hoover reported that the FBI had identified numerous "sex deviates in 
government service." Without citing evidence, Hoover declared that homosexuals are 
security risks and should be separated from government service. Over 600 "security 
separations" were reported for a 16-month period beginning in 1953. The charge was 
"perversion" and included employees from such nonsensitive government agencies as the 
Post Office and the Department of Agriculture (New York Times, 1955). 

Once begun, bureaucratic policies and procedures are resistant to change. 
Although no empirical data have been developed to support any connection between 
homosexuality and security, it is reasonable to assume that Hoover's beliefs have 
continued to influence more recent personnel security practice. A5 I pointed out in the 
body of this report, homosexuality per se is not explicitly mentioned in the directives. 
Other categories, among them moral turpitude, are provided and they are sufficiently 
ambiguous to allow investigators and adjudicators to read homosexuality as disloyalty. 
Whatever the basis of Hoover's beliefs, he was not privy to the wealth of scientific 
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information currently available. Such information (a digest of which is included in earlier 
pages) raises serious questions about the validity of including homosexuals in a morally 
suspect class. It is true that most people, including investigators, adjudicators, and policy
makers, have n Jt been exposed to contemporary biological, psychological, and sociologi
cal research findings. In the absence of such knowledge and influenced by the legacy of 
Hoover's combining homosexuality and disloyalty, some personnel security practitioners 
are likely to persist in the practice of lumping all homosexuals into one morally suspect 
class. The practice entails employing premises that flow from the adoption of social> 
constructions of homosexuality that emphasize sin, crime, or sickness. 

Policy-makers might give thought to endorsing and expanding training programs in 
which adjudicators and other personnel security specialists receive instruction in current 
scientific information about sexual orientation, and also in recognizing the sources of 
their premises and inference strategies. Prior to 1988, adjudicators were trained on the 
job by other adjudicators. They were drawn from the general population. It is not 
unreasonable to suppose that the belief-systems of adjudicators reflect the variety of 
belief-systems of the general population. [An interesting research project might be 
undertaken to assess beliefs and attitudes of adjudicators. This would provide empirical 
data on prior beliefs about the trustworthiness of homosexuals.]· Adjudicators now 
receive uniform training. It would be helpful to know to what extent the uniform training 
reduces or eliminates bias. It is important to note that adjudicators have some degree of · 
choice in examining and interpreting data. Even with concrete guidelines, the variability 
of human personality makes it necessary to add a human factor. If adjudicators were to 
operate as computers programmed to follow guidelines and did not employ clinical 
judgment, then they would be superfluous to the whole enterprise. A computer could be 
programmed with an algorithm that would weight the data and churn out expert judg
ments. 

I have made the point that the current policy of reviewing every applicant for 
clearance on a case-by-case basis meets the requirements of fairness and efficiency. The 
wide variation in homosexual life styles, like the wide variation in heterosexual life styles, 
demands a ca~e-by-case approach. The policy is not sufficient, however, to ensure 
fairness in practice. As I have argued before, the effects of long-standing bias against 
homosexuals may bypass the intent of the case-by-case policy. In addition to providing 
instruction to investigators and adjudicators as indicated above, it would be wise to issue 
memoranda at regular intervals emphasizing the basis of the case-by-case approach, even 
providing examples, heterosexual and homosexual, of personnel who would be considered 
security risks. The educational impact would be strengthened if the memoranda included 
empirical data that supported the risk classifications. 

A final word. The review and analysis of the literature on homosexuality leads to 
one conclusion: sexual orientation is unrelated to moral character. Both patriots and 
traitors are drawn from the class American citizen and not specifically from the class 
heterosexual or the class homosexual. 
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Biographical Sketches of Known Spies with a Homosexual Orientation 

The following brief sketches were written from sources in the public domain, 
mostly newspaper articles. 

RAYMOND G. DeCHAMPLAIN, Master Sergeant USAF, age 39, was arrested 
in 1971 in Bangkok, Thailand, on charges of espionage and other military violations. At 
the time of his arrest, he had served in the Air Force for over 20 years. He was known 
among his coworkers as a homosexual, but they did not report his activities to the 
commanding officer. He was known as an incompetent worker and heavily in debt. He 
was married to a Thai wom<Jn who left him shortly after the marriage, ostensibly because 
of his sexual orientation. DeChamplain alleged that he had been blackmailed by Soviet 
agents. It was known that he had been introduced to a Soviet agent at a party in 1967, 
but it was not until four years later that he volunteered to engage in espionage. He 
delivered a large number of documents to the KGB for which he received $3800. He 
was convicted at court-martial and sentenced to 15 years hard labor, later reduced to 7 
years. Primary motivation: money. 

LEE EDWARD MADSEN, Yeoman Third Class, USN, age 24, was arrested in 
1979 on charges of selling classified documents. He had been assigned to Strategic 
Warning Staff at the Pentagon. He turned over sensitive documents to an undercover 
agent for $700. He was quoted as saying to an investigator that he had stolen the · 
documents "to prove that I could be a man and stijl be gay." He was sentenced to 8 
years hard labor. Primary motivation: money, with a mix of ego-needs. 

WILLIAM H. MARTIN, Intelligence Analyst, NSA, age 29, and BERNON F. 
MITCHELL, Intelligence Analyst, NSA, age 31, defected to the Soviet Union in 1960~ 
They turned over detailed information concerning organization and structure of NSA and 
cryptographic codes. Primary motivation: unknown, probably a combination of financial 
needs and resentment of treatment of homosexuals in the United States. 

JAMES A. MINTKENBAUGH, Sergeant, USA, age 45, was arrested by the FBI 
in 1965 for espionage. He had been recruited by Robert L. Johnson, Sergeant, USA. 
Both participated in providing information to ·.he KGB on missile sites, military 
installations, and inteL ;ence activities. Among Mintkenbaugh's assignments was spotting 
other homosexuals in the American community in Berlin. Johnson's wife tipped off the 
FBI. He was sentenced to 25 years hard labor. Primary motivation: money. 

JEFFREY L. PICKERING, USN, age 25, mailed a five-page secret document to 
the Soviet Embassy in Washington, D. C. He had been in the -Marines from 1965 to 
1973, then joined the Navy fraudulently using a forged birth certificate and a new name. 
Evidence suggests that he saw himself as playing a part in a spy thriller. He was 
sentenced to 5 years in prison. Primary motivation: money and ego-needs. 
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BYLINE: BILL TURGE with CAROLYN fRIDAY in Boston, JEANNE GO'RDON i:rr Los Acrgeles, 
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"ROGERS in Hew 't'or--1<., LYNN HAESSLY in Cleveland and bureau reports 

HIGHLIGHT: 
Homosexuals face an angry new backlasft in city tralls, school boards and ttre 

wor-Kplace. How far- wHl public toler-ance go? 

BODY: 
Peter o•-oormell, a city couuci:lor in Portland·, Harne, tract· seen euouglr. In 

the early morning hours last Feb. 2, Benjamin Kowalsky, a 33-year-old 
community-development worker suffering from AIDS, was chased down and attacked 
by three rock-throwing youths who yelled, "Hey faggot, we're going to get you." 
Ten days later another gay man was severely beaten by a gang of 10 men. This 
time police collared some of the assailants, but the victim declined to press 
charges for fear of losing his job. After eight other attacks, O'Donnell 
introduced an ordinance barring anti-gay discrimination in housing, employment 
and credit. The city council passed it by a 7-1 vote on May 12. 

The reaction was swift and angry. Within three weeks a group called 
Concerned Portland Citizens gathered 2,000 signatures -- enough to put the issue 
to a November referendum. organizers claim the ordinance will send the city of 
61,500 down a slippery slope of gay promiscuity, AIDS and pedophilia. The 
Christian Civic League of Maine, another group fighting the law, called it "the 
most critically significant moral issue facing Maine people, probably in the 
history of our state.'' O'Donnell is astonished. "It blows me away that people 
who profess to Christian values and family values take up shields and spears to 
defend discrimination.'' 

Portland's lavender scare is no isolated case. Gay America's struggle for 
acceptance has reached a new and uncertain phase. A series of modest gains over 
the last several years -- in civil rights, national political clout, funding for 
AIDS research and visibility in popular culture-- has provoked a powerful 
backlash. A well-coordinated counteroffensive by the religious right is 
underway in city halls, school boards and state legislatures to stymie --and 
even roll back -- what its leaders regard as an intolerable gay advance out of 
the closet and into the social mainstream. In November, Oregon voters will be 
asked to classify homosexuality as "abnormal, wrong, unnatural and perverse," 
and bar the state from passing any law protecting citizens on the basis of 
sexual orientation. A similar measure is on the (all ballot in Colorado. This 
month California Gov. Pete Wilson, under pressure from the fundamentalist wing 
of the state Republican Party, is expected to veto an anti-gay-discrimination 
bill for the second time in a year. For many gays, a symbolic low point came 
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during the Republican National Convention in Houston last month, where repeated 
attacks on "the homosexual lifestyle" evoked images of moral decay and 
unraveling family life. Conservative Doberman Pat B~chanan told delegates that 
gay rights have no place ''in a nation we still call God's country." 

The blatant rhetoric only turned off most Americans, and Republican campaign 
strategists quickly backed President George Bush and his surrogates away from 
overt gay-bashing. But the public remains deeply ambivalent about gay and 
lesbian aspirations -- torn between a basic impulse to be tolerant and a 
visceral discomfort with gay culture. A NEWSWEEK Poll found that an 
overwhelming 78 percent of the public believes gay men and women should enjoy 
the same access to job opportunities as heterosexuals. By better than a 
two-thirds majority, those surveyed approve of health insurance and inheritance 
rights for gay spouses. But on issues closer to the emotional core of family 
life, the public sentiment cools. Only 32 percent believe gays should be able 
to adopt children; just 35 percent approve of legally sanctioned gay marriages. 
Fifty-three percent still don't consider homosexuality "acceptable" behavior. 
Asked whether gay rights was a threat to the American family and its values, 45 
percent said yes. 

For many gays and lesbians, the threats are more than rhetorical: anti-gay 
harassment and violence increased 31 percent last year in five major U.S. cities 
!New York, San Francisco, Chicago, Boston and Minneapolis-St. Paull, according 
to the National Gay and Lesbian Task F.orce Policy Institute. Gay advocates 
acknowledge that an increased sense of social approval has made victims more 
likely to report incidents. But they also say that the escalating numbers don't 
describe the qualitative change in the violence. Drive-by slurs and 
egg-tossings have given way with more frequency to nail-studded baseball bats 
and switchblades. "You've got people who get picked up outside of a bar and 
tied up with duct tape and are beaten. They are sliced with razors," says Peg 
Yeates, leader of San Francisco's Street Patrol, a Guardian Angels-style 
organization. The new attacks take a range of forms, from fundamentalist 
gay-bashing to ridicule in the workplace. 

Rage on the Right 

It's possible to trace the right wing's anti-gay campaign to a bullwhip. It 
was photographed hanging from the late Robert Mapplethorpe's derriere and 
featured in his 1989 retrospective partially funded by the National Endowment 
for the Arts <NEAl. The bullwhip came at an opportune moment for the religious 
right. The Berlin wall and the contras had fallen; Reagan was a memory. 
Gay-bashing was always a staple for right-wing fund raisers. But 
taxpayer-subsidized dirty art -- homosexual art, no less -- kindled a new and 
lucrative source of outrage. Morris Chapman, president-elect of the 15 
million-member Southern Baptist Convention, predicts that "in the 1990s 
homosexuality will be what the abortion issue has been in the 1980s." 

For fundamentalists, the anti-gay animus is rooted in Biblical injunctions 
against same-sex unions. Corinthians promises that homosexuals !along with 
fornicators, idolaters, adulterers and thieves) shall never inherit the kingdom 
of God. Other conservatives are opposed to creating a class of people legally 
protected on the basis of sexual behavior they regard as abhorrent. ''We surely 
love their souls," Jerry Falwell wrote in a 1991 letter to followers, describing 
his ''national battle plan" to fight gay rights. "But we must awaken to their 
wicked agenda for America!'' ,_ ® 
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Other familiar faces on the right are mobilizing as well. Pat Robertson's 
Christian Coalition -- with z.z million names in its computer files -- will 
convene a meeting of a thousand activists in Virginia Beach, Va., this fall to 
discuss "the homosexual -rights agenda and how to defeat it," according to 
executive director Ralph Reed. The Rev. Lou Sheldon, a former Robertson protege 
whose Anaheim-based Traditional Values Coalition has affiliates in 15 states and 
a web of interrelated fund-raising arms, pushed for the 1989 repeal for 
gay-rights ordinances in Irvine and Concord, Calif. Last month he helped force 
California educators to withdraw proposed sex-education and health-curriculum 
guidelines that described "families headed by parents of the same sex" as •part 
of contemporary society." He's also coordinating an attempt to block 
congressional approval of a law that would allow unmarried District of Columbia 
employees <gay and straight! to register as partners and enroll in 
city-sponsored health-care plans. "We're just protecting the heterosexual 
ethic," he says. 

Backlash at the Ballot Box 

The most bitter battleground is Oregon, where a movement heavily financed by 
Christian fundamentalists is attempting to all but codify gays and lesbians out 
of existence. A petition drive by the Oregon Citizens Alliance COCA! has 
produced Ballot Measure 9, which would void portions of the state's hate-crimes 
law and invalidate the phrase" sexual orientation" in any statute where it now 
appears. It also requires educators to set curriculum standards equating 
homosexuality with pedophilia, sadism and masochism as behaviors ''to be 
discouraged and avoided." Despite new scientific evidence that homosexuality may 
have genetic origins, OCA members talk openly of ''curing" gays. 

Gays and lesbians, fearing they'll be effectively stripped of their 
citizenship, are fighting desperately. "If we lose, we lose everything," says 
Donna Red Wing of Portland's Lesbian Community Project. "Our children could be 
taken from us, our lives could be wiped out at the ballot box.• Despite big-name 
opposition, from Rep. Les AuCoin to the Roman Catholic Church to Gov. Barbara 
Roberts, state political experts give the me~sure an even chance of passage. 

The campaign has spawned a mean season in a state with a national image for 
tolerance and progressive politics. Opponents of the measure have documented an 
escalating volume of ¥iolence, burglaries and verbal intimidation. In the rural 
southern Oregon town of Wolf Creek, Dean Decent says violence against him and 
eight other gay men in the area has grown more brazen. "Now that the homophobes 
have blown up the car and shot at the trailer, when they drive by and yell it 
doesn't seem so bad," says Decent, a 32-year-old professional quilt maker. 
Unlikely alliances have formed. In an emotional meeting recently, gay activists 
and migrant farm workers with the Willamette Valley shared stories about racism 
and homophobia, pledging to support one another's struggles. Fear has bolted 
some closet doors but opened others. The Rev. Gary Wilson, of Portland's 
Metropolitan Community Church, says gay parishioners are "sitting down writing 
letters to everybody they know that they've never come out to saying, 'I am a 
gay person, I am a lesbian person; if you support Measure 9, you're destroying 
my 1 i fe' . " 

A new strain of gay-bashing has entered local races in other states. Six 
months ago Dick Mallory was a pro-choice Texas Republican courting gay votes in 
his campaign to unseat state Rep. Glen Maxey, the only openly gay member of the 
state legislature, Mallory recently ran radio ads in the Austin area asking ,_. '~. 
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voters if they want to be represented by "an avowed homosexual. '' Mallory says 
he's found Christ. Maxey argues that he's found a Republican consultant. 
Perhaps the most virulent gay-baiting campaign is in ~ansas. Supporters of 
Baptist minister Fred Phelps, who lost the August Democratic senatorial primary 
to state legislator Gloria O'Dell, continue to picket the Topeka streets with 
signs reading BULL DIKE (sicl O'DELL and NO SPECIAL LAWS FOR FAGS. O'Dell, 46, 
says she's heterosexual. 

Closet in the Office 

Some private employers have tried to m1n1m1ze homophobia in the workplace, 
offering bias workshops and opportunities for gay employees to meet. A smaller 
handful have established spousal benefit programs for same-sex couples. But 
office culture still can be a bleak frontier. Gay workers tread warily, coming 
out to a trusted few, usually remaining closeted to higher-ups. Steven 
Greenberg and Mikael Hollinger, two gay administrative assistants at San 
Francisco's Nestle Beverage Co., would take lunch-hour walks down the city's 
Embarcadero to speak freely. Soon their strolls had mutated into a yicious 
office rumor -- that they were having sex together in the company restroom. 

Last March they were fired. Nestle denies any anti-gay bias and says they 
were terminated for poor performance, although Greenberg says he had been given 
a raise three weeks earlier. The two joined five other gay men last month in 
filing job-discrimination lawsuits against several San Francisco area employers, 
including Ricoh Corp. and Transworld Systems, alleging that they were harassed, 
ridiculed and dismissed because they were gay. 

Even in companies that take gay-bashing seriously, the atmosphere among 
coworkers can be oppressive. When Nancy Logan worked as an auditor for a major 
Cleveland bank three years ago, a colleague would shake in a repulsed manner as 
she passed her desk. "Any time I walked into the ladies' room and she was 
there, she would walk out,'' says Logan. She.complained to management, which 
transferred the other employee. But Logan says she was told that the only 
reason the company supported her was that she was "low key,'' in other words, not 
out. She quit shortly afterward and remains closeted in her new job. 

The Next Battle 

Even in the chill of resurgent gay-hating, there's a sense of victory at hand 
for many American gays and lesbians. The struggle against AIDS has matured into 
a broad political and social movement. Last July's Democratic National 
Convention symbolized the sea change: 13 pro-gay speakers addressed a Madison 
Square Garden audience that included 108 openly gay delegates, alternates and 
party officials. Twenty-one states and 130 municipalities now offer gays and 
lesbians some form of legal protection against discrimination. An estimated 
10,000 children are being raised by lesbians who conceived them through 
artificial insemination. Hollywood, which has lagged far behind television in 
realistic portrayals of gays, is changing its act: At least six major gay or 
AIDS-themed films are in development, including Gus Van Sant's ''The Mayor of 
Castro Street," about martyred San Francisco supervisor Harvey Milk. 

For some activists, the signs of greater acceptance make the new vehemence 
even more shocking. "It's reminded us of our precarious position in society, 
and just how deep homophobia runs," says Cathy Siemens, a Portland, Ore., 
real-estate agent. "Should we withdraw and protect ourselves or continue to 

ll_ 
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march out of the closet'" Nearly all say no -- that the backlash is affirmation 
of their new power and a last hurrah for the kind of blatant gay-bashing on 
display at the convention in Houston. "It's the bellows of dying elephants,'' 
says Peter Gomes, minister of Harvard University's Memorial Church. 

If there's a consensus among gay political strategists, it's that the best 
defense is a good offense. In some ·cases, that means renewed "outings" of 
closeted public officials who have promoted anti-gay policies. The Advocate, a 
gay magazine, recently exposed a congressman with an anti-gay voting record. 
Others say that press attention to Republican hypocrisy in its condemnation of 
gays will also help. Last week's Washington Post Style section profiled Dee 
Mosbacher, the lesbian daughter of former Bush-Quayle campaign chairman Robert 
Mosbacher. 

Others are pursuing a legislative agenda that will deliver basic civil 
liberties. "The right to have a job without losing it and the right to walk 
down the street without getting beaten up" would be a good start, says .Gregory 
~ing of the Human Rights Campaign Fund, a gay political-action committee. 
Topping the list is passage of the Civil Rights Amendments Act of 1~91, a 
federal law that would offer sexual orientation the same protections as race, 
creed, color, national origin and disability. Another priority is increased 
funding for AIDS research. New victories will certainly bring new scapegoating. 
"As we become more visible we become targets," says Houston lesbian activist 
Annise Parker. In time, though, Parker hopes that the Buchanans and the 
Robertsons will seem evermore shrill and marginal. In time, she believes, "the 
basic decency of the American people will take over." 

NEWSWEE~ POLL 
Should homosexuals 

78% Yes 
have equal rights in job opportunities? 

Is homosexuality an acceptable 
41% Yes 

17% No 
alternative lifestyle' 
53% No 

Are gay rights a threat to the American famiiy and its values 7 

45% Yes 51% No 

Which apply to you? 
43% Have a friend or acquaintance who is gay 
ZO% Work with someone you know who is gay 
9% Have a gay person in your family 

Should homosexuals be hired in each of the following occupations <percent 
saying yesl: 
83% Salesperson 
64% A member of the president's cabinet 
59% Armed forces 
59% Doctors 
54% High-school teachers 
51% Elementary-school teachers 
48% Clergy 

NEWSWEEI< Poll, Aug. 27, 1992 

NEWSWEEI< POLL 
How do you feel about each of the 
following homosexual rights: 
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Health insurance for gay spouses 
Inheritance rights for gay spouses 
Social security for gay spouses 
Legally sanctioned gay marriages 
Adoption rights for gay spouses 

APPROVED DISAPPROVE 
67% 27% 
70% 25% 
58% 35% 
35% 58% 
32% 61% 

PAGE 7 

In general, how important is the issue of gay rights to your presidential vote? 
40% Very, or somewhat important 
57% Not too, or not at all important 
Do you think the candidates have: 

Gone too far in supporting gay rights 
A position that is about right 
Gone too far in opposing gay rights 

CLINTON 
16% 
44% 

3% 

BUSH 
5% 

41% 
27% 

for this NEWSWEEK Poll, The Gallup Organization interviewed 547 registered 
voters by phone Aug. 27, 1992. Harg in of error +125 percentage points. "Don't 
know" and other responses not shown. The NEWSWEEK Poll Ccl 1992 tiy 

NEWSWEEK, Inc. 

GRAPHIC: Picture 1, Leaving an imprint: At the site of an anti-gay attack in San 
Francisco, JAMES D. WILSON -- NEWSWEEK; Picture 2f ·Trying to halt the modest 
gains of recent years: Homophobic sings were an ugly feature of the St. 
Patrick's Day parade in Boston, CHRIS CARTER-- IMPACT VISUALS; Picture 3, A 
cultural war: Graffiti in a New York hospital, MARK PETERSON -- JB PICTURES; 
Picture 4, 'Not in God's country': GOP convention, BILL GENTILE FOR NEWSWEEK; 
Picture s, Anti-gay sentiment often strikes at work: Protest at a Cracker Barrel 
restaurant in Michigan, JIM WEST -- IMPACT VISUALS 
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53 0 CO=ROOPER AND SB=92071i 

?s oc=roper and sb=920711 
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?s oc=roper and sb=9Z1107 

z:;:::::o:3 OC=ROF'ER 
24 SB=921107 

55 24 OC=ROPER AND SB=921107 
·?t 5/!:5/a.! 

5/5/1 
0019567tS QUESTION ID: USROPER.92TV R17 

024 You mentioned that television helped you become acquainted with the 
car.didates for· Pr-esider.t and Vice Pr-esident in the last election (1992). 
We're interested in knowing exactly what kind of television you were 
thinking about. Looking at this card, please tel I me if you got most of 
your information about the candidates for President and Vice President from 
the stations that carry the programs of the major broadcast networks IABC, 
CBS• NBC--Gr-oup p . .)' fr··om cable nE•twor-ks (Gr-oup B such as C.N.N.--Cable News 
Network• C-Span, ESPN, MTV, TBSo TNT• USAl or from other television 
stations such .-~s Fo>:• PBS, local ir.dependent stations not affi I iated with a 

7 network <Group Cl? 

l Group A, major broadcast networks 
x Group B, cabie networks 

Group c, other T.V. stations 
~ Don • t kno~.o-~· 

25 

2 

GIJESfiON NOTES= Asked oi' those who go most of their candidate information 
{: ,~ r:•rn ·r" \/ ~ <7"..-:j.~~·~) 

SURVEY NOTES: Sponsors; The National Television Association and The 
National Association of Broadcasters. The two parts of this survey were 
November 7-14, 1992 and November 28-December 12, 1992. In each interview 
pe1·iod a total of 2000 interview were conducted. Each question was asked 
in only one interview per1od. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
~:;PC)!'·1~30f~~: N .. T .. P .... A.ND N,/"'.,B .. (s(~e note) 
SOURCE: AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 

s:JRVEY BEGINNING DATE: Il/07/92 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD= F' e :·- s :) f: a. i 
NO. OF RESPONDENTS: 2:00:~:. 

SURVEY POPULATION: 
SURVEY SUBPOPULATION: See note 

TEL~VISIONi VOTE FOR PRESIDENTi INFORMATION 

(c) fot~ F'ubl ic Opinion 
/ 

Re.~.s·e;:u-c h' 
/ 

/ 

QUESTION ID: USROPER.92TV Rl6 

U. of Connecticut 



. __ ;;;:_:;: 
President and Vice President? <Did you become best acquainted with these 
candidates from newspapers• or radio• or television• or magazin~s, or 
taikins to peop;e, o~ where?) 

f-.!et.·iS p a.p E• r-· ~; 
f;: a. cJ i .:• 
F'e::Jp i {0 

i'fi=:lga.z t n1:?s 

?·,p; 
u:: 

6 
-r 
' 
2 
1 

OUESTION NOTES: Adds to more than lOOX due to multiple responses 
SURVEY NOTES: Sponsors: The National Television Association and The 

National Association of Broadcasters. The two parts of this survey were 
November 7-14, 1992 and November 28-December 12, 1992. In each interview 
period a total of 2000 interview were conducted. Each question was asked 
in oniy one interview period. 

Oh:GA.t-.1 I ZA.T I l]N 

;::; p 0 '""'~~Of'': ; 
CONDUCTING SURVEY: ROPER ORGANIZATION IROPERI 

SOUF:CE: 
TELEVISION 199:::: 

::::::UF:VEY 
SURVEY 
SU~:VEY 

BEGINNING DATE: 11/07/92 
ENDING DATE: 12/12/92 
~<:ELEP,SE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

Pet·sona I 
2000 

N.T.f'.• AND N.A.B. (see note) 
AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 

SURVEY POPULATION: National adult 

TELEVISION; VOTE FOR PRESIDENT; PRESS; INFORMATION 

(c) Roper Centet- fot- Pub! ic Opinion Reseat·ch' U. of Connecticut 

5/5/:::: 
QUESTION ID: USROPER.92TV R15 

O:?Z Du:.-in~J the 1.-ist election cclrnpc..ig1·, (1'-.)9~:::) f1···om what sour-ce did you 
[r(·~C·:1 i'!i~?.· bt~~~;t :::tcqu::tint.z~d ~ .. }ith the c:a.ndida.tc~s ,.··unnii"'~J in loc~tl and stat<-:\wide 
elections--! ike Mayor, members of the State Legislatt;reo member of the U.S. 
House of Representatives from this district. U.S. <United States) Senator• 
and Governor. Did you become best acquainted with these candidates from 
n e i..·.1 s p a p t::· ~-~ s '} ,;:. v· , .. a. d i o , o t- t e I e v i s i () n , o r~ rn ;:-t :J a.::-: i n c:• ~:. , o 1- t a l k i n g t o p e o p I e , <:) r· 
~;.: h s· 1·- C? ·? 

Talkins to peop1e 
C) t h t;_~ t· 

.··: .. ·-·".' .::..•:::•,'., 

9 

GIJESriON NOTES: Adds to more than 100% due to multiple responses 
SURVEY NOTES: Sponsors: The National Television Association and The 

National Association of Broadcasters. The two parts of this survey were 
~\lo \/e IT!\::! ~::• i·- 7" -·1. . .::J. ·; 1 ?'?Z: ar, d Novernb e r- :;:::::;:--DE· c t~rnb r.• J·" 12:., 1 ·;:~·::12.. In e a.c h i n t e t""V ~ e ;...1 

period a total of 2000 interview were conducted. Each question was asked 
in on!y one interview period. 

ORGANIZATION CONDUCTING SURVEY; ROPER ORGANIZATION CROPERI 
SPC:ll\!~:c)f-=::: ~·J" T. A.. AND N. A .. [:. ( !:; e e note) 



SURVEY BEGINNING DATE: 11/07/92 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCH I F'TOn~;:; 
I NFOF-:MA T I Cil\! 

12/12/92 
01/00/93 

Per·sona 1 
2:000 
Nati::or:a! adult 

TELEVISION; ELECTIONS·; LOCAL; STATES; PRESS; 

( c i F: o p te ,.- C e r, t e r.· f o t" Pub I i c 0 p i n i o r, F: e s e a. r· c h , U • o f Co n n e c t i c u t 

5/5/4 . 
00 j, 956 7':~:: QUESTION ID: USROPER.92TV R14 

0 Z 1 I f' ·'/ o u ::=J o t c o n f I i c t i n 3 o t- d i f f e 1·· t? n t r- e p o t- t s o f t h <-? s ~L rn e n e w s s t o t· y 
from radio, television, magazines and the newspapers, which of the four 
·-.Jer-·s i or:s l.:J(tl.ll d yc1u be rnost inc! i ned to bE.1 I i evt::--the onfzo on r·ad i C•, or· 
television• or magazines or newspapers? 

Tele\.Jision 
l"-.iet . .;s p a.p E~ r· s 
F:a.d i o 
Ma3azines 
Don't know/No answer 

;:_• ,· • I 

·-•f:.•l .. 

22 
7 
4 

12 

SURVEY NOTES: Sponsors: The National Television Association and The 
National Association of Broadcasters. The two parts of this survey were 
November 7-14o 1992 and November 28-December 12• 1992. In each interview 
period a total of 2000 interview were conducted. Each question was asked 
in only one interview period. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION !ROPER! 
f:.:r:·c)N::::oFi:: !'··i .. T . .!t.." Af-.!D N =A" B.. ( s r:~ e note) 
SOURCE: AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 
TELEVI~:IOi·~ J.·C::9:::: 

SURVEY BEGINNING DATE: 1 i /o-r !92 
12/ 1;2:/'''2 
01/00/93 

SiJRVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

F'E~r-·sona l 
~-:::ooo 

1\ia.tional adult 

TELEVISION; PRESS; INFORMATION 

QUESTION ID: USROPER.92TV R13 

t (l <i~·k ·/ou ;.,Jht-:·J·-E· you usua.! l·y· get rnost .:·f yout- ne•...;s a.b(1ut 
i n t h t? l,...J o :·- ! d t c\ d 7~. ·/ -··- f r· o rn the news p 2~ p c.:- i·- s 'J o ~·- r· a. d i o ., o !··· 

television• or magazines. or talking to people or where? 

T(:?levi::-;ion 

rr1 <:1. ~.3 a. 2: j n ·= s 
F't:':)ople 

4 

QUESTION NOTES: Adds to more tha.n 100% due to multiple responses 



November 7-14, 1992 and November 28-December 12, 1992. In each interview 
period a total of 2000 interview were conducted. Each question was asked 
in only one interview period. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
sr-::ONSOi~: N.T.A. AND N.A.B. (see notel 
SOURCE: AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 
TELEVISION 1993 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

ll. /07 /'''2 
12/ 121·::-'2 
01 /00/'?:3 

Per·sorra I 
2000 
National adult 

DESCR IPTOF:S: TELEVISION; PRESS; INFORMATION 

5/5/6 
QUESTION ID: USROPER.92TV R12 

019 In your judgment• which one or two of the people or· groups on this 
! ist sh(•Uid have the most tc• say about •..rhat chi l•jt·en see and ~rear· orr 
television? .•• Federa! government by deciding what can/cannot be aired, 
Television net¥.•or-ks/stations by deciding what they wi II/ wi II not air·, 
Adver·tisE!t·s by deciding what they will/will not sp•:onsor·, Social 
action/rei igious groups• by recommending what should/ should not be aired• 
P a.;· err t s by d '" c i d i rr g what they w i I I I '•' i ! I not a I I o •..r the i r· c h i I d !··err to w at c h ' 
Chi I dt~(~n th1.?rnse I '·/f~s by deciding ¥.1h.:a.t they t . .J iII a.nd l...' iII not watch. 

Federal sovernment 
Networks/stations 
t· .. d v e r· t i '' e ,- s 
Socia I act i on/J·-e! i :3 i ous g1·~oups 

F' a. ;-~ E~ n t ~=~ 

C:h i I dt··t~n 
f'.\one ('-/O I .. ) 
Don't knot,.,' 

1 7' 

, . .., --~-·:::•,::. 
l :::: 

l 

QUESTION NOTES~ Adds to more than 100% due to multiple responses 
SURVEY NOTES: Sponsors: The National Television Association and The 

Association of Broadcasters. The two p~rts of this sc1rvey were 

period a total of 2000 interview were conducted. Each question was asked 
in only one interview period. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION (ROPERl 

SOURCE: AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 

SURVEY BEGINNING DATE: 11/07/92 
SURVEY ENDING DATE: 12/12/92 

;uu. OF RESPONDENTS: 2000 
Na.tionai d.du.it 

DESC:R I FTOP~~: TELEVISION; YOUTH 



001 95~s7·o QUESTION ID: USROPER.92TV Rll 

018 Thinking of the kinds of ielevision p~osrams that are suitable for 
children to watch' and a! so thinking of the amount of time you think 
children should watch television, would you say there are more than ehough 
s u i t a b I e p tM o 3 r·· a rn s f o t.. c h i I d i·- e r1 t o 1.;) a. t c h ·~ o t- a. b o u t t h €· t·h i ~1 h t a. rn o u n t r:r f s u c: h 
programs or not enough of such programs? 

More than enough suitable programs 
About the right amount 35 
Not enoush of such programs 
Donlt know 

44 
12: 

SURVEY NOTES: Sponsors: The National Television Association and The 
National Association of Broadcasters. The two parts of this survey were 
November 7-14, 1992 and November 28-December 12• 1992. In each interview 
period a total of 2000 interview were conducted. Each question was asked 
in only one interview period. 

ORGANIZATION CbNDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
E::PONSOR: 
SOURCE: 
TELEVISION 19'?.'3 

SURVEY BEGINNING DATE: 11/07/92 
SURVEY ENDING DATE: 12/12/92 
SURVEY RELEASE DATE: 01/00/93 

INTERVIEW METHOD: Personal 
NO. OF RESPONDENTS: 2000 

N.T.A. AND N.A.B. <see note) 
AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 

SURVEY POPULATION: National ::tdu.lt; 

TELEVISION! YOUTH 

(c) F\:1)p12~- Center· f::;;t·- Pub! ic Opini1)n F\:i-:se<:li·-ch•.s U., of ConnF.?cticut 

QUESTION ID: USROPER.92TV RlOC 

01.-;:- (NotH I t~)ouid i ike -!:;o ask )lQU ab('Ut the pu.bi ic serMvice a.nnou.r,cE:--:ornents 
you see on television for such thinss as drug abuse, AIDS• iII iteracy, and 
cJ:·-unk ,jr· i vi r:::J.. I am :30 i rr:3 to i· .. E:a.d Y('U sornt~1 s-t;·it~\rner1ts about the pub I i c 
~::. fZ: i·- · .... ,~ i c \-? a r: no u r·r c: ts· rn t:i! n t s a. n d Tot·.. e i':t c h on t· I ~,.,..., o u ! d I i k e you to t t? I I m <~ i -F ';lou 

strons!y agree with it, n1oderately agree. moderately disagree• or strongly 
d i sa ::J , ... ~~~ 1:.-~ ~ ) , .. " F' u. b ! i c ~=· e t· .. -..1 i c t: a. n no u. n c E·~ rn (? n t ·:; a. r· E: Vv' o t·h t h h ~:i. v i n :3 o 1·1 the a. i r· 

~-:-; t :- o n :J i ';/ a. ::j th t";\ r-:~ 

Moderately agree 
Moderately disagree 
Strongly disagree 
Don't· .not,.; 

Television Association and The 
National Association of Broadcasters. The two parts of this survey were 
November 7-14o 1992 and November 28-December 12• 1992. In each interview 
oeriod a tot~! of 2000 interview were conducted. Each question was asked 
in only one interview period. 

ORGANIZATION CO~IDUCTING SURVEY~ 
~3PONSO!::: ~ 

~;ot.JF.:cr::::: 

TELEVISION 1993 

ROPER ORGANIZATION IROPERl 
N.T.A. AND N.A.B. !see notel 
AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 



SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCR I PTOF~S: 

l. 2:/ I :~h1 Z 
01/00/93 

F'e1·-s.on~:1.l 

;2:000 
Na.ti>:onat ::.tdutt 

TELEVISION 

( c ) F: ope,.- Cent E· ,.- f o t· Pub I i c 0 p i r: i C• n F: e sear· c h , U . cd' C: o ;-, n e c t i c u t 

':i/5/9 
0019566:::: OUESTION ID: USROPER.92TV R10B 

016 <No•,o,~ I •,o,~ould I ike to ask you about tht~ r:•ubl ic ser·vice a.nnouncement~: 

you see on television for such things as drua abuse, AIDS, iII iteracy, and 
dr·unk d:·· i ., ins. I arn so ins to :··ea.d yo:•u sorne sta.tetnents a.bout the pub i i c 
sei·-v i c ::.· ar:nt)Uf:C E!ments ?~r1d foi·- :::·ac h or1t-~ I ' ...... ~:'u! ,j l i kt: you to te I I me if ·:-lou 
strongly agree with it, moderately agree, moderately disagree, or strongly 
disasl·-ee,) ..... F'ubl ic set-vice a.nnouncernents cu-e :a.nnoying to watch 

Str·ong! y agt-G!e 
Modet··ate ly agr··ee 
Moderately disagree 
Strongly disagree 
Dor1 • t kno'..J 

z:::: 
31 
34 

4 

SURVEY NOTES: Sponsors: The National Television Association and The 
National Association of Broadcasters. The two parts of this survey were 
November 7-14, 1992 and November 28-Decernber 12• 1992. In each interview 
period a total of 2000 interview were conducted. Each question was asked 
in only one interview period. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPER> 
N.·r .A. AND N.A"B" (see note) SPC)NSClF\:: 

SOURCE: AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 
TEL.EV IS I ON 19·::,::: 

SURVEY BEGINNING DAlE: 11/07/92 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
~10. OF RESPONDENTS: 
SURVEY POPULATION: 

1 :;;~/ 1. ~=~/9;2: 
01 /OOJ·::,:::: 

F't· J·- ~::, 1) f'1 CL! 
;2:000 
Nationa.l a.dult 

tS/~5/ l 0 
00]. ·:::·[:;_{:;.(.7 QUESTION ID: USROPER.92TV R10A 

G l C::i N :) :,.,t I t,.J ;::; :.1 \ d I i k e t (• a.::; k ... / o u a b a) u. t the put:. i i c s E! 1·- v i c e a. 11 n (: u n c erne n t s yo u 
teiE:vision 

d;i.'iro~J .. I 
th i n:_3~5 

t t) :·- E~ :1. d 
a. s d t- u. :3 a. b u ·:.; E· , . /.~ .. I D~3 " i ! l i t 12 t" a. c y •; a. r1 d 
you S(lrn;:: stat<:::·rnG.·nts 7:1.bout the pub I i c 

s (~ l'~ v l c: e a r: n (! u r: c e In en t s (in d f (! ~w E· a. c h t) n f.~ I 1...V (I u ! d I j k e ·:-.J(•U t(t te J I rne if Y('U 

disagree, or strongly 
peopie with important 

strongly agree with it, moderately agree. moderately 
d i :;a.;~ir·ei.~-~ .... " ~ 

; n f o r·· rn ~it; i :) n 

~;-t;;;-~ongl .. / a.J~-f.:~:~ 

M o ~j e :·- at e ! y a. 3 ~-· e e 
Moderately disagree 
C.' .1 .. , .......... , ! , , ,·•I ; _.. ••. , ........ ,., r• 

service announcements 

34 

··::· 



SURVEY NOTES: Sponsors: The National Television Association and The 
National Association of Broadcasters. The two parts of this survey were 
November 7-14• 1992 and November 28-December 12• 1992. In each interview 
pericid a iota! of 2000 intervie0 were conducted. Ea~h question was asked 
in only one interview period. 

ORGANIZATION CONDUCTING SURVEY; ROPER ORGAi~IZATION !ROPER) 
N.T.A. AND N.A.B. !see notel 

SOUF~CE: AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 
TELEV I;:; I ON 199:::: 

SURVEY BEGINNING DATE: 11/07/92 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCF:: I F'TORS: 

12/12/92 
0J./(H)/9:c: 

Per-sona! 
2000 
National adult 

TELEVISION 

(c) Ro:•per· Cente1·· for· F'ubl ic Opinion Resea.r-ch• U. of Connecticut 

5/5/11 
00 1. '"iJ5rS66 QUESTION ID: USROPER.9ZTV R09 

014 Different people have alI sorts of things, both good and bad, to say 
about T.V. (television) commercials--for example, that they are in poor 
taste, that they are informative, that they are amusing, that there are too 
many of them• etc. Now, everything considered, do you agree or disagree 
that havins commercials on T.V. is a fair price to pay for being able to 

it? 

Don't know/No answer 

-, .. "' 
I 1 /,. 

zo 

:-~::u!:~~VEY !\!OTE..:::-J:: Spon€.()i··s: The National T~:?!t~\/ision .A:::.~;ociation and The 
National Association of Broadcasters. The two parts of this survey were 
November 7-14• 1992 and November· 28-December 121 1992. Ir' each interview 
period a totai of ZOOO interview were conducted. Each question was asked 
in only one interview period. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 

E,ou;::~c:E :: 

SURVEY BEGINNING DATE: 11/07/92 
:CoUi~:IJEY Ei-.JDII\IC:; DATE: 12:/12/92 
SURVEY RELEASE DATE: 01/00/93 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

Per·sonii! 
:2:000 

AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 

SURVEY POPULATIO\~: Na.tiona.J ~::.dult 

TE:LE\/ I ~:3 I Oi\l 

QUESTION ID: USROPER.92TV ROB 

013 In your judgment, which one or two of the people or groups on this 
! ist sho11ld have the most to say about what people see and hear on 



net~orksistatLons :~; ',./ 
••• I 

.r~.dver··t i s;;:,r·s by deciding wha.t they w iII /~.o.' i l I not sponsot" 'J Socia I 
action/rei igious groups. by recommending what should/should not be aired• 
lndividtJ.a.! \/1<~~~~,-.,ler·s by deciding l,.,-'h~lt. they Y.ii! !/v.;i II not watch. 

Gov e tM n;·ne n t 
Networks/stations 

Soc i ~:.l tit: t; i or:/!·-<::! i 3 i (•US gt .. oups 

Individual viewers 

Don! t kr1:::\.4 

•7-·--::· 
.:.., 'M•' 

1 "' ·-· 
11 
7." ·-· 

1 
4 

SURVEY NOTES: Sponsor--s: The National Television Association and The 
National Association of Broadcasters. The two parts of this survey were 
November 7-14, 1992 and November 28-December 12, 1992. In each interview 
period a total of 2000 interview were conducted. Each question was asked 
in only one interview period. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
SPONSOi:;:: N • T .. A. • f•.ND N • A • B • <see note) 
SOUF\CE: AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 
TELEVISION J.9·::.,:::: 

SURVEY BEGINNING DATE: 11/07/92 
SURVEY ENDING DATE: 12/12/92 
SURVEY RELEASE DATE: 01/00/93 

INTERVIEW METHOD~ Personal 
NO. OF RESPONDENTS: 2000 
SURVEY POPULATION: I'Jat ion a I adu It 

TEL.EV IS I OI .. J 

( c ) f~ o ~· e ;·- C: e r: t e ,.- f o:o t- Pub l i c 0 p i n i or, Res ear c h , U • of Conn e c t i c u t 

OUESTION ID: USROPER.92TV R07 

time you saw something on t:(~!f:.·visior: tha. t 'J'OU found 

do? 

Turned ~o a different channel/program 
Turned off the television 
E ::-: p r· E· !::. ~~ E· ·:! d i s ;;.!. p p r· ova I t (1 o thE· J·- tid u I t s p , .. e ::~ P n t 
[: ;.; p !·- E· !~- ~ P d d i ~; a p p ! · ova I t o c h i ! d r- €~ 1"'1 p ,.~ e s E· r, t 
F\ ;z~ f u ·:;, F~ (:i -!_; ,:, a ! I (:• •., . .~ c: h ! I d t-en to V-.1 at c h p ;·- o ~j r· <:tm 
; n futu1···e 
Contacted the T.V. (television) station, 
rletwork, cable operator 
Contacted the sponsors advertisins on the 

Stopped buying/boycotted advertised products 
D i !] r: o t h i n :3 

Neve;- say anything objectionable 

15 
6 
··::· 
··-' 

·::· ·-· 

1 

·• ~ 

1 
12: 

1 
1.':" 

QUESTION NOTES: Adds to more than 100% due to multiple responses 
Television Association and Th;;: 

National 1\ssociation of Broadcasters. The two parts of this survey wer-e 
November 7-14• 1992 and November 28-December 12, 19?2. In each interview 
period a total of 2000 interview were conducted. Each question was asked 
in only on~ interview period. 



···'' ,_,; ~ ..... :,_.; .. ;, , ·.- .. : .. n .. n t'.i u 1 \i .. M .. .c· • ;,. s ~ e n (1 ·G. e ' 
SOURCE: AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 
TEL.EV IS I ON 1 '/93 

SURVEY BEGINNING DATE: 11/07/92 
SIJRVEY ENDING DATE: 12/12/92 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
!~0. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCRIPTORS: 

01/00/9:~: 

Pt~,·-sona. i 
2000 
Na.tional adult 

TELEVISION; TASTE 

( c ) Rope;- Cent E; ,- for- Pub I i c 0 p i n i on Res e ax c h , U • of Conn e c t i c u t 

!5./5/ 14 
00 1 95 . ...: .. ::.:::: QUESTION ID: USROPER.92TV R06C 

011 As you 
t~.~levision ~.nd 

which kind of 
pt-ofan i ty·-;:o 

know, there are two major kinds of television--broadcast 
cable television. From what you know or have heard about, 
television--broadcast or cable--would you say has more ••. 

Br-oadcast T.V. 
Cable T.V. 
About the sam<:.? (vol .. ) 
Don't know 

55 
27 
11 

SURVEY NOTES: Sponsors: The National Television Association and The 
National Association of Broadcasters. The two parts of this survey were 
November 7-14, 1992 and November 28-December 12• 1992. In each interview 
period a totai of 2000 interview were conducted. Each question was asked 
in only one interview period. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPER) 
~:;F•CiN~~OF~:;; 

~30UF.:C:E: 

TELE\i I :3 I C:i\1 .; .-·. , .. ,.-·, 
.:. ;:• 7 .. ::' 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE; 
SURVEY RELEASE DATE: 

I!~TERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

1 i /07 /9::~ 
l;::: /12/·:;·;:: 
01./00/9:~: 

Per-sona. J 

2:000 

N.T.A. AND N.A.B. (see note) 
AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 

Na.t; ion a. i o.du It 

TELEVISION 

( c ) Hoper· C c--? n t t~ l.. f o ,.- F' u. b I i c 0 p i n i on E E~ s E· a. t- t h ' U .. of Cor; n t~ c t i c u t 

QUESTION ID: USROPER.92TV R06B 

;,..,lhich kind (!·F 

know. there are two major kinds of television--broadcast 
cable television. From what you know or have heard about. 
television--broadcast or cable--would you say has more ... 

t~.bout th~::~ same (vo! .. ) 
Dor: It kno~...v 

SURVEY NOTES: Soonsors• The National 

-,.,/ 
' .. 

5!5 
:2:7 
l.1 



.;.. .- •· ,__ . ...~..,,._, ,.,._ •. , •..;•!•<-"'-' ·--·-· !-··-·. ,..,•;.;.,, ....... ;;, .;.. . ,· '-· ,. . .;.. : I '..-; •.;&. ~- 1 I I I I \.1 ::: I 'I I •,;.: •••' 

pet·iod a total of 2000 interview were conducted. Each question was asked 
in only one interview period. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPERl 
~::;PON~";Cn:;:: N. T .. /\. AND N.A.B. <see note) 
SOURCE: AMERICA'S WATC~IING--PUBLIC ATTITUDES TOWARD 
TELEVISION 199:::: 
SURVEY BEGINNING DATE: 11/07/92 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

12/12/92 
01 /(H)/''-'3 

PeJ··sc•r•a I 
2000 
National adult 

TELEVISION; SE>( 

(c) F~~opt~!·- Center .. f•:tt~ Pub I i c Op in i ors HE\Se:·a.t·-ch, U. of Connecticut 

5/5/ ir~• 
00 i ·;~r:;~:.61 QUESTION ID: USROPER.92TV R06A 

oo·~~ P·. s you 
television and 
i-J!",ich kind of 
viole·nce·'? 

know. there are two major kinds of television--broadcast 
cable television. From what you know or have heard about, 
television--broadcast or cable--would you say has more ... 

Ewoadcast T.V. 
Catole T.V. 
1:\.b•:.ut the same <vo I.) 
Don't kno 1~ 

1D: 
44 
·::··J ·-··-· 
1 1 

SURVEY NOTES: Sponsors: The National Television Association and The 
National Association of Broadcasters. The two parts of this survey were 
November 7-14, 1992 and November 28-December 12, 1992. In each interview 
period a total of 2000 interview were conducted. Each qtJestion was asked 
in only one interview period. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERI 
N.T.A. AND N.A.B. (see notel 
AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 

-rEL.EV I ~3 I ON l ·~;<·:;~:::; 

SURVEY BEGINNING DATE; 11/07/92 
SURVEY ENDING DATE: 12/12/92 
SURVEY RELEASE DATE: 01/00/93 

INTERVIEW METHOD: Pei·- son a. i 
NO. OF RESPONDENTS: :?000 
SURVEY POPULATION; Na.t i o::•na.! 0.du.l t 

DE~::.Ch: I F·TOns: TELE\l IS I [lN 

QUESTION ID: USROPER .. 9ZTV R05A 

oo=:: 1-:.!hat.: ~ . ..Ja.::: it in the (te I ev; s ion) pr-031·-a.ms you fou.nd object; 1)na.b I e"'? 

Sexu~l conversation/jokes 
Innppr·opr·; ::~.t(~ f,:.r- c:h i I dt-E~n 

20 
:l. ::: 



,\.~!;;:-•..!.! ,_.: tt;j '-·'··' illf ~ il;_.;_: iIi ::j;.:,'jj;_•;: 

Homo se >: ua. I i ty 
Insulting t•) my intel igence 
Don't remember what was objectionable 
Don't know 

11 
16 
u:: 

..... 
·=-· 

QUESTION NOTES: Asked of those who found television programs offensi~e or 
mot~ a I I y ob._ject i c~nab I e in the past feJ.N weeks <!55:·~) Adds t(• mot-e than 100::..~ 

due to multiple responses 
SURVEY NOTES: Sponsors: The National Television Association and The 

National Association of Broadcasters. The two parts of this survey were 
November 7-14• 1992 and November 28-December 12, 1992. In each interview 
period a total of 2000 interview were conducted. Each question was asked 
in only one interview period. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION IROPERI 
~3PONSOR: N. T. A .• AND N. A .. J.'.:. (see note) 
~30URCE ~ 

TELEVISION 1 ''.'9:3 
AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

11/07/92 
12/12/92 
01/00/9:3 

F'et·sona I 
2000 
National adult 

SURVEY SUBPOPULATION: See note 

DESCRIPTORS: TELEVISION; RECREATION; TASTE 

(cl Roper Center for Public Opinion Research, U. of Connecticut 

QUESTION ID: USROPER.9ZTV R05 

007 Du1·- i ng the pa.st: 
you found 

few t.~Jef~k~3 do '-/i:•u 1"'(7\C a. I ! see in~:; any (te I ev j s i l)rt) 

p r'' •:• 8 r-ams t h ~1. t per-sonal !y offensiV(~ or rno1··a.lly objectiona.ble·'? 

Yes. fecal! something objectionable 
Don't recal I anything objectionable 
D•:: nIt !·: n =:::~ ... J 

SURVEY NOTES: Sponsors: Tht~ National 
N:::t.t i on;·:;.l A~:.s(1C i ? .. t: ion of Broadcasters. 

4:2: 
.·-, ·, 

Television Association and 
The two parts of this survey 

November 7-14• 1992 and November 28-December 12• 1992. In e~ch interview 
period a total of 2000 interview were conducted. Each question was asked 
in only one interview period. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION IROPERI 
:~i::·cl!\lSCilc.:;, 1"..1 .. T ./;. J\ND 1·'.! .l'<. r::. \see n •:< t e) 
SOURCE; AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 
TELEV I:::; I Ohl l'i"''):c;: 

SURVEY BEGINNING DATE: 11/07/92 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

1~:/ 1.2/9;2: 
01/00/9:::: 

F'e-:·r-sona I 
2:000 
t-.i<ttional <:.dult 

TELEVISION; RECREATION; TASTE 



QUESTION ID: USROPER.92TV R04 

006 You said that you would expect to pay less for cable service if the 
cab I e system did not cat·t·y net•.Jot·k pt·ogJ:-a.ms (t\BC, CBS, a.nd 1\lBCl. How much 
less do you think the service should cost per month? 

Over $5 to under $10 
$10 
Over $10 to under $15 
$15 L,t- rnol·-e 

Don't know 1 1 

O!JESTION NOTES: Asked of cable subscribers who said it should cost less 78~ 
of cable subscribers) 

SURVEY NOTES: Sponsors: The National Television Association and The 
National Association of Broadcasters. The two parts of this survey were 
November 7-14, 1992 and November 28-December 12, 1992. In each interview 
period a total of 2000 interview were conducted. Each question was asked 
in on!y one interview period. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
SPONSOR: N. T .A. AND 1\l.A.B. <see nc•tel 
SOURCE: 
TELEVISION i·::r?.<:: 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
SURVEY SUBPOPULATION: 

DE~3CF: I F'TOF=\:~3: 

11/07/92 
12/12/92 
01/00/93 

Pet·soroa I 
2000 

AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 

Na.t ion a I :a.du It 
St~e note 

TELEVISION 

( c ) R (• p (£~ :·- Cent r.~ ,.- for- F' u. b I i c 0 p i n i on F\ e ·; t: ;:)_ r· c h , U .. (1 f C •:. n n i~ c t i c u t 

QUESTION ID: USROPER.92TV R03C 

c ~.b \ e 
ma.jor- television nettNor-ks, ABC, CBS'i a.r1(j !\iE:C'l to rn:a.kE~ r-oon; fo:•:· .. thr-ee rnor·e 
cab!e-on!y channels. But this would a!so mean you would have to switch 
between your cable hook-up and an antenna. or else use another set with an 
;:;.r;·t;enn~:t in (1:···d:::-7i''' to 8<-?!t P..i.3C, cr::s, and r-.iE:C (•VE:t' th~.:~ a. it"' n l t,.,:(IU I d l j ke you to 

some statements people have made about this idea. Please let 1ne know 
for each whether you strongly agree. somewhat agree. somewhat disasree, or 
-:-;t!···or::::Jly !jisa.gt-c·e .. ) ..... If rny ca.t:•le '!:~ystern did not c:a.t-r .. y /J,BC·; CBS, and NBC, 
I ttoink cable service should cost less than it does now. 

::; t r- or: :3 l y· !?:. :J r· e r:: 
~::~omt?:,Jh;:·:.t CL:jl··et-~ 

Somewhat disagree 
Strongly disagree 7 

SURVEY NOTES: Sponsors: The National Television Association and The 
National Association of Broadcasters. The two parts of this survey were 
November 7-14, 1992 and November 28-December 12o 1992. In each interview 
period a total of 2000 interview were conducted. Each question was asked 
in only one interview period. 



N .. T .. A .. f.l.i'·.J.U r-.l .. P. .. U .. \~.e2 r~~h~·cf.:J 

SOURCE: AMERiCA'S WATCHING--PUBLIC ATTITUDES TOWARD 
TELEV IS I Or~ 19':;1:3 

SURVEY BEGINNING DATE: 11/07/92 
SURVEY ENDING DATE: 12/12/92 
SURVEY RELEASE DATE: 01/00/93 

INTERVIEW METHOD: Personal 
NO. OF RESPONDENTS: 2:000 
SURVEY POPULATION: Na.tio:•nal a.dult 
SURVEY SUBPOPULATION: Asked of cable subscribers 

DESCRIPTORS: TELEVISION 

(c) Roper- Center- f,)t- Pub I i c Opinion r;:eseathch ~ U. of Connecticut 

e:;/5/21 
00 195(:.5'.:. QUESTION ID: USROPER.92TV R03B 

004 <Some cable systems are considering dropping the channels for the 
rnaj•:or- television networ-ks• ABC, CB~:;, and NBC, to n,ake r-o:,om for- ttn-ee rnor-e 
cable-only channels. But this would also mean you would have to switch 
between your cable hook-up and an antenna• or else use another set with an 
antenna in o:·r-der- to get ABC• CBS, and NBC over- the air-. I wou I d I ike you to 
read some statements people have made about this idea. Please let me know 
for each whether you strongly agree, somewhat agree' somewhat disagree. or 
str-ongly •jisa:jr .. ee.) ••• If my cable system did n•:ot car-r··y ABC, CBS, and NBC 
anymore, I would cancel my cable subscription. 

Str-ong I y ''3n2e 
Somewhat a.st-ee 
Somewhat disagr-ee 
Strongly disagree 
Don't know 12: 

SURVEY NOTES: Sponsors= The National l·elevision Association and The 
National Association of Broadcasters .. The two parts of this survey were 
!'·J:::,.._?t:.::·rnbt:·:·· T-··::.~:t., 1·:::9~::: a.r·:d Novi~rnbe:·- 2:c::·-Dt~cc~rnbt..:.::· .. 12:., 1·:::·92: .. In each intet·-vie~.:i 

period a totai of 2000 interview were conducted. Eac!1 question was asked 
in oniy one interview period. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERJ 
SPOI\!SOF:: I\! .. T .. A .. AND r-~ N .A ... B" (see not:=.·) 
SOURCE: AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 

SURVEY BEGINNING DATE: 11/07/92 
SURVEY ENDING DATE: 12'12/92 
SURVEY REI.EASE DATE: 01/00/93 

I 1\JTEF;:\I J. EiN rtiET110D; 
NO. OF RESPO!~DENTS: 

i='E:rhSt)f!d. I 
:2:0()0 

SURVEY POPULATION: r'l~t; ion a l :::tdu l t 
SURVEY SUBPOPULATION: Asked of cable subscribers 

TEL-EV I~~ I ot·~ 

QUESTION ID: USROPER.92TV R03A 

003 Same cable systems are considering dropping the channels for the major 
.1 .• ,., 1 , ...... , r· , .-. , .. , , .. , r +· .. .-·, •. - 1.· r:: ~ ·:} ,-, d !'.! T:~ :·· ,, 



antenr,a in order to set ABCo CBSo and NBC over the air. I would I ike you to 
read some statements people have made about this idea. Please let me know 
for each whether you strongly agree, somewhat agree' somewhat disagree• or 
strongly disagree •••• It would be a good idea if my cable system dropped 
the network channels and substituted three cable-only channels. 

::::;t;:-on~:J i y a.~3t-~:-:(~ 

St:<!newh~.t as1···ee 
Somewhat disagree 
Strongly disagree 
Don't knov.l 

::: 

SURVEY NOTES: Sponsors: The National Television Association and The 
National Association of Broadcasters. The two parts of this survey were 
November 7-14, 1992 and November 28-December 12, 1992. In each interview 

a total of 2000 interview were conducted. Each question was asked 
in only one interview period. 

ORGANIZATION CONDUC-riNG SURVEY: ROPER ORGANIZATION (ROPERl 
SPONSOR: N. T. A.. AND N. A.B. (see n •:> t e) 
SOUF-l:CE: AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 
TELEVISION l ·;;9::.: 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
SURVEY SUBPOPULATION: 

11/07/92 
12/12/'::12 
01/00/''':::: 

2000 
National adult 
Asked of cable eubscribers 

TELEV I ~3 I 01\! 

(c) Roper· Cente1·· for- Pub I ic Opinion Resea1··ch• U. of Connecticut 

QUESTION ID: USROPER.9ZTV ROZ 

002 
(.f.\BC, 

1 ~; a i i st of d i ffer··er,t 
!'·.J[:C) and their· loc~tl 

kinds of television ...• The major networks 
aff iIi a.te st1::.t ions 'J Indepc::~ndent bt-e:.adca.:.;t 

:.:;.ta .. tion~~ ot·- pub! ic tt?lf:.•vi!: .. ion': Ba.sic C!ib!e r,•?:!tWoi·-ks---USA, ESF'I'J' Lifetime 
E~tc~'} F·r·emir_:rn ca.ble ch;;l.nnE·I··--·1·-lE:C:!'~ :=;howtirne, etc .. ;/J(~uld you piE·ase tell me 
which one of these kinds of television has most of the programs you make a 
special effort to watch resularly? 

I n d e p r: .. ~ n d ;:7; r·; t t:. ;·- ;;:1 :::t d c a. s t: u t.. p u b I i c 
Ba.::~ i c: ca.b It~ 
F';·-~?.m i u.m c ::d: I(~ 

1 

QUESTION NOTES= Asked of those who make a special effort to watch a program 
f' ::::· :J u I i::i. ! ... ! y < <~:. 7·;·:.) 

Th{? Na.t ion a.! Television Association a.nd The 
Natio:1a.i Association of Broadcasters. The two pa.~ts of this survey we~e 
November r-14• l79Z and November 28-December 12• 1992. In each interview 
c:.E'!·Mil)d a. t;~:~t::·:tl of Z<:)OO irttr::~r·vi.~:::¥} V.J~:~r-·e cortductr::\d .. Ea.c:h quE-~~:;t;ion e..va.~; askE~d 

in only one interview pe~iod. 
ORGANIZATION CONDUCTING SURVEY; ROPER ORGANIZATION (ROPERl 
;::;PON:.:~OR: 

~~our.:::c:E: 

TELEiJI~oiON 199:::: 

N .. T, ~~-.. AND f',l .. A. .. B.. ( s E~ e note) 
AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 



SURVEY ENDING DAlE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATIO~!~ 

SURVEY SUBPOPULATION: 

DESCS: I PTOF\~3: 

L::/ i:::::/9~: 
01/00/"):~: 

2000 
National adult 
See notE' 

TELEVISION; RECREATION 

(c) f;~ope;··· Centet·~ fot·- Pub! ic Opinion Hesea.t-ch' U .. of Connecticut 

5/5/24 
0019565:::: QUESTION ID: USROPER.92TV R01 

001 Are there any television programs that you make a special effort to 
~.'at c h r e su! ar· I)'? 

Vt".?'S 

No 
Don' i:; kn<::ll.-.1 1 

SURVEY NOTES: Sponsors: The National Television Association and The 
National Association of Broadcasters. The two parts of this survey were 
November 7-14• 1992 and November 28-December 12• 1992. In each interview 
period a total of 2000 interview were conducted. Each question was asked 
in only one interview period. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
SPONSOR: N. T. A. Ar.!D N. A. B. (see note l 
SOURCE: AMERICA'S WATCHING--PUBLIC ATTITUDES TOWARD 
TELE\! IS I ON 1 ·)9:3 

SUf~:\/EY BEGINi·.JING DATE: 11/07/'?2 
SURVEY ENDING DATE: 12/12/92 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
~10. OF RESPONDENTS: 
SURVEY POPULATION: 

01/00/93 

Pet·sor.a I 
2000 
N~:s.t ion a! iidu It 

TELEVISION! RECREATION 

(~:'; Fope!·- Ci:~nte:·- {'ot- F'ubl ic Opini,)n Hesea.t·-ch? U .. of Connecticut 



/1 I /)s :-\?u 6£t rt. #-J'77 Tu L> c"3 

CDu ~-47/0n x/~ds. 

~ 

\~\_~ \- '\<__0~ 

··:=- :> ~::. ;_:. ::.~. n d s ;::: 

1 :2:7 :.:;,..:, 
~: :::: ::::0 :::: s ;;:~ 

s·r 
?t '7./f-5/1-·5 

T/5/1 
0015714:::01 

97 S6 AND r::···::· .... },;_ 

QUESTION ID: USROPER.91AIDS.R26 

097 Have you ever contribLtted either money or time to an AIDS education or 
r·esea.t·ch ot·ganiza.tion·? <If 'Yes') Which? 

No 
Yes., money 
Y\7!51 tirnt~ 

Yes" both m:::.ney and +; i me (vs:• i.) 
Don't kfl!)'.-.' 

7-r:~~ 

14 
:5 
:~: 

1 

SURVEY NOTES: The study also conducted a supplemental samole in New York 
City of 474 ir• addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
SPONSOR; Gay Men's Health Crisis 
SOURCE; AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURV~Y BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 06/00/91 
INTERVIEW METHOD: Telephone 
NO. OF RESPONDENTS: 1C~04 

SURVEY POPULATION: National adult 



~ 
~ 
~ 
I 

") 

< c ) F: c~ p e :-~ C e r: t ~~ f. f (1 t- Pub l i c 0 p j r: ! o i-: . r-:: t::- s e :1. i""" c h , U .. o ·F C: o r, n e c t: ! c u t 

7"/t:i/2 
(!()t t~i7147 QUESTION ID: USROPER.91A!DS R25 

096 Do you personal iy know ~omeone who has tested positive for the vir·us 
~hat causes AIDS or who now has AIDS or someone uho has died of AIDS? Clf 
1 Yes 1

) l.-'-!hich? 

~:a--don't know anyone 
.now someone who tested positive 
:now someone who has AIDS 

knew someone who died of AIDS 
C)!)i""t! t kn(~~ .... ~ 

(., -~-! ;':~ 

l :::: 
t :~~ 
·-:. -l 
.:_. -~ 

QUESTION NOTES! Adds to more than 100% due to mu!t1ple responses 
~:~ur-:~··/EY l-..ltJrES;; The -::~tud·'/ a: s~) cor:::Juct:-::·~:l a. :sup~·! t-::rn~::!(;t~·~! ·.3~lrop! e ~ rt i",J~~~# Y(~~-- 1:: 

C i t y (1 f 4 ·-/ 4 i n ad d i t l o :-, t o t: h t:·! n a. t i (; n :·:1. i s. ~~- :·n f) l 2 o -F 1 U 0 4 .. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
Gay Men's Heaith Crisis ::;t::·;::::!\JSOi="\ !: 

::::t.::iUFi:CE! AIDS: PUBLIC Arl-ITUDES AND EDUCATION NEEDS 

SlJRVEY BEGINNING DATE: 05/00!91 
::::UF:VEY Er·!D I NG DA H~: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

(l~~:;/00/'?1 

0(./00/';:;·l 

Telephone 
1004 
National adult 

DESCRIPTORS; HEALTHI SOCIAL 

(c) Roper- Center· fot· Public Opinion Fi~esea.t·chi tJ,. of Connecticut 

"{/5/3 
(::0 157146 QUESTION ID: USROPER.91AIDS R24 

095 I'd I ike you to think about where our country might be in five years 
in the battle against AIDS. In five years' do you think that AIDS in this 
country wi I I be ••• 

More of a pr-oblem 
Lass of a problem 
About the same as it is now 
Don't know 

1:,4;,: 
14 
~::: ~-: 

1 

SURVEY NOTES: ·rhe study also conducted a supplemental sample in New Yor-k 
Ci~y of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEYl ROPER ORGANIZATION <ROPER) il' 
SPONSOR: Gay Men's Health Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE! 05/00/91 
SURVEY ENDING DATE! 05/00/91 
SURVEY RELEASE DATE: 
INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCF: I PTOF\8: 

06/00/91 
Telephone 
1004 
1\la.t i o:•n<ll a.du It 

HEALTH; FUTURE 

·-, 1.•• .- 1-. ~ 1 :.- r .... ;··. r·. =· ,- -~ ;·· , 1 !-



QUESTION ID: USROPER.91AIDS R23 

094 Do you think that anyone you know has possibly been less than truthful 
·:l b !) u t t; :-~ e i r- s e >~ u a ! h i s t :) r· y? ( I f ' Y '~~ :~ ' ) ,[ s t h ;.t t :; om e t h j n ·3 t h ::. t ·';' (1 u k ~~ i) •¥-.. 1 F •) f'' 

certain. or something you suspect? 

Yes• know for certain 
\'es ~ su~:;pected 

Noo always truthful 
r:;: \::·! f lJ ·~; ~? d 

f·.iC:tTES! The study aiso conducted 
. . . 

::".. ~;upp: ementa.l 

Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 06/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 06/00/91 
INTERVIEW METHOD~ 
NO. OF RESPONDENTS: 1004 

... ., ,·- .-·. ,-· •• -. 1" ;·-. -·· ,-•• - •• - •. 
-~-: .!.~:. ;::.• ·--· !"'-, .!. :- : !,.) : .. ~.::;; :; 

7./5/!:::~ 

OUESTION ID: USROPER.91AIDS R~~ 

093 In general, do you think people tel i their sexual partners the truth 
about their sexual history• or do you think they're sometimes less than 
t~·uth·f'u 1·? 

Te I I the tt-uth 
Sometimes less than truthful 
I)on' t i-::now 

SUf'::VE:Y 
City 

NOTES: The study also conducted 
of 474 in addition to the national 

a supplemental sample 
S3.fr1pi1~ of 1004n 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION IROPERI 
SPONSOR: Gay Men's Health Crisis 
SOUF:C:E e AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO- OF RESPONDENTS: 
SURVEY POPULATION: 

DESC~: I PTOF:S: 

?t 7 /'f:i/rS-'"i'7 

OE:~/OOJ·::·) 1 
o,_:,;oo/91 

Telephone 
1004 
Na .. tit:;rr:a.l adult 



.-: ; .:.· f.' ; -- ' ' : ,;_ 
' .• 1 I ~ ~ ! '-· ·-~ ; •,, 

parents. or becaltse the parents think it's important to discuss things with 
I'm going to read several topics that par-ents might have 

it would be aporoprlate ~or ~aren~s .:.. -. 

questions about that topic• or to begin discussing that 

~t no age, shouldn't happen 

.L i) 1.; o .;. ,:::. 
·t ::::: t; !) 1 ~:::i 

·; -.. · 
.:. l 

QUESTION NOTES: l1ean = 11.2 
The 

City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY; ROPER ORGANIZATION !ROPER) 
~~·;r-:.:·:·=:N~:;uF~~ ~ 

:::-;·f)UF:CE;: 

SURVEY BEGIN~!ING DATE: 05/00/91 
SURVEY E~IDI~IG DATE= 05/00/91 
SURVEY RELEASE DATE: 06/00/91 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

Gay Men's Health Crisis 

SURVEY POPULATION: N-:tti(~na\ adult; 

· DE~3C:f;: I PTORS: FAMILY; YOUTHi SEX 

( c ) F;~ ope 1·- Center- f.-.,_- Pub 1 i c 0 p i n i on F-: e seat- c h ., U .. of Conn e c t i c u ·t 

7i5F7 
00i57142 OUESTION ID: USROPER.91AIDS R21G 

091 \Many pat~ents ha\/e t;._:. discuss d iff i cui t i s·=.ues ·~ i th the it- chi I dr-en, 

~:Ji:tr-ents' 

c:h i I d1··en 
or because the parents 

openly. I'm going to 
think 
1·· e·ad 

it's important to discuss things with 
several topics that parents might have 

at some discuss ::o:~ith the;~- chi !dt-en, For- e:~tch t•:.pic I : .. e;:J.d" 
please tel i me at what age you think it would be appropriate for parents to 

issue with them. 
questions about that topic, or t6 begin discussing that 
( I f • De p e :-: d s o :: t h e c h i I d I p ~ t .. 2 n t s ., • a. ';} k :: ) i.o~ e l ! , i n 

se::e:·-a I, •...Jhat age do y(1U think is appr··op~·· i at2"?) ...... Tht-::- use ~=~·r condorns 

At no age, shouldn't happen 
:'.:. or- y!::ur,get-
7. to.·::; 
10 to 1Z 
:l. :3 t (1 

1 .~. to 
Do:-, • t 

1 ·=-
_, 

., -r .... 

QUESTION NOTES: Mean = 11.3 

6 
11 
50 

.·-, 

. .:• 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION !ROPER) 



SURVEY BEGINNING DATE: 05100/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE; 06/00/91 

INTERIIIEW MET~lOO: 

i~O ~~ RESPONDENTS: 
SURVEY POPLiLA-fiON: 

~ J. ., 

seneral, ~hat age do {O~ ~Mink 

· ... - .,,,.,, ;:·,,-,;:;,;.-
•'. .. •.• ...... '. ,J .•. ' 

Don't 

·: ··~
.t .• :... 

·; '7 

QUESTION NOTES: Mean = 9.7 

. ; : .~' .t' ; ..... ' i ~~ 
' • ' ' ! ! '·· ~.... ! ·-· 

1. ::: 

.::'. 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERI 
:;F'ONSCIF~ ~ Gay Men's Health Crisis 
~30UF\C:E: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: i\lv..t i (•nct.! a.du! ·:.-; 

DE3CF\: I f'T!]RS: FAMILYi YOUTHi SEX; ALCOHOL 

(l~Jt57140 QUESTION ID~ USROPER.91AIDS R21E 

0:39 (fr1ar:y pa~-ents ha.\/f:: t(1 discu~;s diffic:u!t issu~s •..Jith thei~·- ch! ld•·-er:, 
{-:: i t:he:-·· 

at 

bec:au.s:::~ 

or because the par-ents 
I'm 

SQme p:)tnt" 
te I I me at wh,lt 

::1 o i r-, ::.l to 
discus::.; 
a~jE! you 

with 
think 

q•.1es:.t ions i?..bout 

it's important to discuss things with 
several topics that parents might have 
the i ~-- chi I d;--en. For· ea.c h t~)p i c I ;·-E.1 <:td 1 

it would be appropriate for parents to 
that topic, or to begin discussing that 



At no ase• shouldn't happen 
:·:=:, ::: i·- ·:./ c: u n 9 e t" 

l .::. t (! 

D(ti: 1 t 
.:.. i 

QUESTION NOTES: Mean = 11.3 

.~na.i iil1.,t•tc::~ur·::.:.= 

t;:../ .. 

1 ..,.. 
~ 

·-=··-· .::... . .:. 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERJ 
~3F'CJNSOF~: 

~::::OUF<CE ~-

Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 06/00/91 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DE::;c:F: I F'Tor.;;s: 

Telephone 
1004 
National adult 

FAMILY; YOUTH; SEX 

(c) Hopt~r·· Centet- fr)t-~ Pub I i c Op in i or: F=:ese2 .. t~c h, '' u. 

7"/5/ j_(l 

00 i 57' l :~:·~-- QUESTION ID: USROPER.91AIDS RZlD 

(cf Connecticut 

chi~ d:·-er: ar-e r:atui·-a l f·:-: cut~ i crus a.rsd ask questions t)f thE· 
parents, or because the parents think it's important to discuss things with 
chi idt-E:r! opt:rn!·/N I 1

ffl going to i·-e? .. d s~? .. /e!·-a.l topics that pat··~?rrts might h;~v<~ 

:.3 f: r; ~~:;· .. a. ; ': 
d i sea.~~:::~s 

At ro~ ~a~· shouldn't happen 
\ 1 
.L .!. 

QUES1ION I~OTES: Mean = 10.1 ~ = less ~nan ~percent 

fhe Etudy also conducted a suppiementai sampie ;n New York 
:-· ; .: .. ' ' 
• .. ·! •.· '! ... in addition to the nationai 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION (ROPER) 

SURVEY BEGINi~II~G DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

Ot~/00/'::'1 

Ot.:./00/91 

AIDS: PUBLIC AlTITUDES AND EDUCATION NEEDS 



DESCF: I F'TORS: FAMILY; YOUTH; SEX; HEALTH 

1:c; ~:opei·~ C:Pnte!·- for- Pub! ic Opinion Research, U. ccf Connecticut 

7"i5/ii 
00i571:::::=.=: QUESTION ID: USROPER.91AIDS R21C 

0!37' (l">'la.ny pa:·-ents ha·v·e to discuss difficult ·issues with their· childr-en; 
e i thE·,... be c au s e c h i I d ~-- e r, at· e n a. t ut-a l I y c u t· i o us and ask quest i on s .:, f' the 
parents, or because the parents think. it's important to discuss things with 
chi ldrer, .;openly·. I'rn going to t·ead sevet·al topics that par·ents might; have 
to, a.t some point, discuss 1w1 ith thelt- childr-en .. Fot· each topic I t-ead~ 

please tel! me at what age you think it would be appropriate for parents to 
answer children's questions about that topic' or to begin discussing that 
!ss1.Je ~,.-_,ith them .. (If 'Depends on the child/pa.J·-ents, ask:) Weli, in 
3 e r: e i ... a ! -: •.,J hat age do you t h i r: k i s a p p t-op!·- i a. t e ·-;:-) .. .. .. A IDS 

At no age, shouldn't happen 
6 !::t- y!)unget-
?" to 9 
10 to 12 
1:3 to 15 
16 tCt 17 
D.:,n • t know 

QUESTION NOTES: Mean = 9.4 

l ;,; 

2:0 
27 
41 .-. 

C• 

1 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION (ROPER! 
SPOI'~SOF~: Gay Men's Health Crisis 
~30UF:CE:: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

~;LJ~:VE'y' BEGINNING DATE: 05/(H)/':"'1 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 06/00/91 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

7/5/1~::: 

Te! ephon-=:· 
1004 
N3.t ion a I adu It 

FAMILY; YOUTH; SEX; HEALTH 

QUESTION ID: USROPER.91AIDS R21A 

o:::.: ... ~. ha ... /e 
i:)•~c:a.u-::e chi l d;··en 

to ;::i i scu.ss d i f'f i c:..t It i ssu1::5 ·~·/ i th th~:: i 1·· chi I dt~(:;n' 
::.1. :·- e n a. t; u.;·- .~1. i ! y c u. :··· ! •:1 u. ::; a. r 1 d as k q u E· :;. t i •) n s o f t h ~ 

parents, or because the parents think it's important to discuss things with 
chi !dt·-en c·p:~n:·y-. I •rn ~l(•in3 to :·-ea.d St"?\/E·J·~a.l topics tha.t pi?Lt--ents rni3ht ha.\/8 
t (t '! 

questions about that topic• or to begin 
!SSUB with them. 'Depends on the c h i 1 d / p a'"- 1:2 n t ~:: , • 

At no age, shouidn't happen 

discussing tl~;a.t 

ask:) v~e I I , i n 



uon'~ know ~ 

QUESTION NOTES: Mean = 8.2 
SURVEY NCITES: The ·;tu.dy also condu.ct:ed a supplemental sarnpl.e in N~:t,...s Yot~i:: 

City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION !ROPERl 
SF'C!NSI]F:: Gay Men's Health Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
Ot• /(H) I.,, i 
06/00/91 

SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCR I PTOF(;:;: 

Telephone 
1004 
National adult 

FAMILY; YOUTH; NARCOTICS 

(c) Rope1·- CentetM fot- F'ub I i c Opinion Resea.t·-ch, U. •:.f Connecticut 

7 /!5/1:3 
001571::::6 QUESTION ID: USROPER.91AIDS RZO 

0:35 Hov.; 
schools 
something 

In favor· 

do you 
in or-det-

that Y•:>u 

r·-ioi.:: in f;.;tvot'· 
Don! 1; l::noYJ 

feel about the distribution of condoms in junior 
to help contr·•:•l se:·:ually tt··ansrnitted diseases. Is 

are in favor of or not? 

4 -·· r -'· 
49 

4 

h;8h 
that 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY= ROPER ORGANIZATION CROPERl 
Gay Men's Health Crisis 
AIDS: PUBLIC Al-TITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DAfE: 05/00/91 
SURVEY ENDING DATE~ 05/00/91 
SURVEY RELEASE DATE: 06/00/91 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

··~·- ... := .• i .:: 
1 :" ·-' t -'- -~r 

TE:' i F!phone 
1004 
r·.l 2. t i o r1 a. 1 ad u ! t 

HEALTH; SEX; EDUCATION 

QUESTION 10: USROPER.91AIDS R19 

I; d 

~, e r: i ::~ :- h ~ ::3 h s ~= :-: o c: ! s i n o :--de t·- t ~:! h f.? ! p c (! n t r- o ! s e ~< u a ~ I y t ~-a. n s !T: i t ted d i s ea. s e s .. 
Is tt1at somethins that you are in favor of or not? 

31 

The study also conducted a supplemental sample in New York 



SF'ONSOF:: Gay Men's Health Crisis 
SiJURCE: AIDS; PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCFi: I F'TOF\S: 

05/00/91 
O!:S/00 ;·::' 1. 
06/()0/'?1 

Telephone 
1004 
Nat i O:•roa I adu It 

HEALTH; SEXi EDUCATION 

( c ) F: o ~~ e r- C: en t E:· tw for~ F' u b ! i c 0 p l n i orr F: e sear- c h -; U .. or C: o r1 n e c t i c u t 

7/5/15 
00 i 57' J. :~:4 OUESTION ID: USROPER.91AIDS RiB 

o::=::::: I r, :3 en er-a I ' a. t what a 8 e , i f a. t a I I , do y •:> •.1 t h i ·n k i t i s a p p r- >:• p r- i ate for
chi ldren to start receiving information about AIDS in school? Cif 'Depends 
•)n chi Jd/pa.;·-eni:;s/scho,)l;' :a.sk:) Wei i-;; in gener·al s :,..Jha.t a.~3e do y::;u think is 
ap p ,.- o p r- i ate? 

At no age, shouldn't happen 
6 years old or younger 
/l.He 7 to 'i1 

10 to 12: 
1.::.: to 1!-3 
16 to 1"7 
Di)n 't kn1)YJ 

QUESTION NOTES: Mean = 9.9 

16 
2:1 

n .-, 
... t .. :• 

1:=; 

1 
··:· ·-· 

SURVEY NOTES: The study a!so conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION (ROPERl 

SOUF~C:E: 

SURVEY BEGIN!~ING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 06/00/91 

INTERVIEW METHOD: TE-:· i eph(•ne 
1004 

Gay Men's Heal~h Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

NO. OF RESPONDENTS; 
SURVEY POPULATION: Na.t! ona.l a.du l t 

?/5/li.:, 
QUESTION ID: USROPER.91AIDS R17 

n°? Sometimes we hear that someone has AIDS: sometimes we hear that 
someone nas the vir-us which causes AIDS. Do you think these are different 
t. :::· :··· rn ::} t h r:t t me i:t :M: t h ::::· s a. me t h i n a -: .:1 i·- d 1) t h '2 ·y· h r::. -../ e d i -F f G ~- E:· n t rn E.• an ~ n :3 s ·? 

Mean same thins 25% 
Have different meanings 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national samp!e of 1004. 



SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 

INTERVIEW METHOD; Te I ephont: 
NO. OF RESPONDENTS: 10~)4 

SURVEY POPULATION: Na.tiona.l adult 

DESCF\: I PTCJRS: INFORMATION; HEALTH 

( c ) r.;~ ope!·- C: e r: t e t·- f c1 t- F' u b ! i c Cl p ! n i on He seat" c h '; u . of Co r1 n e c t i c u t 

7/5ii7 
0015713:2: QUESTION ID: USROPER.91AIDS R16K 

081 Now for each sroup I read please tel I me if you think that group has 
as much information about AIDS as they need, or do they need more .... 
Married heterosexual adults •.•• Do they have as much information as they 
nE~ed, cq··· do they need mo1··e"? (If rnor·e:) W•:•uld y•:ou say they need a I ittle 
rnor-e Oi·- a. lot;: rnoi···e? (Hota.te) 

Have a I I they need 
Need a I ittle more 
Need a. I ot Hl(·i .. e 
Don • t knQt..-J 

1
,.., .. ·=·/ .. 

::::;,_.:. 

44 
2 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY= ROPER ORGANIZATION CROPERI 
:::;P!JNSOf\: Gay Men's Health Crisis 
SOUF~C:E ~ AIDS! PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SIJRVEV RELEASE DATE: 06100/91 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATIO!~: 

T f2 l e p h .:;t r1 t· 

1004 
I"~ ~i.t i o n a. ! a d u I t: 

GROUPS; INFORMATION; FAMILY; HEALTH 

'T /!:~/ 1 ~::: 
0(1 i ~37"l :::: :L QUESTION ID: USROPER.91AIDS R16J 

080 Now tor each group I i"ead please te: I me if you think that group has 
information about AIDS as they needo or do they need more ..•. 

; \ .. ~.! j (: ::J 

Need a ittle more 

~::;uF.:~VEY 

cit·,, 
NOTES: The study also conducted 

of 474 in addition to the national 
a supplemental sample 
sa.mpJ,~ of 1004a 

in Ne\.J Yor·k 



Gay Men's He~;~n ~r os1s 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 06/00/91 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Telephone 
i004 
N:a.tiona.l adult 

DE:SCR I F'T!:::JHS: GROUPSi INFORMATION; HEALTH 

(c) Hoper- Cente~- fc~t- Pub! ic ()pinion r.::~eseal·-ch, U .. of Connecticut 

7/5/19 
00 i 57· 1. :3U QUESTION ID: USROPER.91AIDS Ri6I 

079 Now for each group I read p!ease 
as much information about AIDS as 
Pe(tple ! i\lin::j in metro p o l i tan at-e a. s ...... 

do they need more? 
mot··e'"? (F~otate) 

they rtf:ed, ·:tf'· 

I itt J e rn()i·-e (tt··· a. ! ot 

Have a 1 ! they need ' 
Need a ! i tt I e mo!·-e 
f'.!eed a I .-. -1- mot~e ·-· 0 

Don•t know 

te i I me if you think tha.t 3t-oup h:o.s 
they need, or do they need more ..•. 
Do they have as much information as 

<If rflt) t- e:) ~J..!o u I d you say the-y need a 

12/~ 

24 

.-. 
-.:· 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY; ROPER ORGANIZATION <ROPER) 
:::~PO!·J::::OF~;: Gay Men's Health Crisis 
SC:IURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SuRVEY BEGINNlNC DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

D!::~SCF-: I F'TOF\S: 

O~S/00/?l 

()(._/00/')1 

Te I ephf::.ne 
100.:.l 

GROUPS; INFORMATION; URBAN; HEALTH 

QUESTION ID: USROPER.91AIDS R16H 

LeEbians .... Do they have as much information as they need, or do they need 
L>.~ o u l d v c.~ u say theY' neE· d a. i i t t I e rn o :-- e o :--- a. I o t mot- e? 

(F\o t ::t t e) 

Ha.ve a. i 
l\! E• e d c·L ; t; t / f-::• rt: 0 i. e ·'";··-· .::. .. :..< 

r-.i c~ :::.- d a. l ·:.~ t m :) ~- :::.: 
Doni t l-: n(! 1..J 

SURVEY NOTES: The study a!so conducted a supplemental samole in New York 
City of 474 in addition to the national sample of 1004. 



Gay Men's Hea!~h Crisis 
::O:OURC:E: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGII~NING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESC:f': I PTORS: 

05/00/91 

Te I ephonf: 
i004 
r'-1~tion:a.! adult 

GROUPS! INFORMATIONi HEALTH 

(c) Ropet- Center- fot- Public Opinion Resear-ch-,· U. of C·:.nnecticut 

QUESTION ID: USROPER.91AIDS R16G 

077 fo;-- ea.ch 8t-;)Up I ;--ead p 1 ease te i I me if you think that ~.3t-oup ha.s 
inforrnation about AIDS as they need• or do they need more •..• 

Chil,j~-en a.;j£'d 5 to 9 •••• Do they have as much infonnation as they need, cw 
do they ne<2d mor-e? (If more:) v~ou I d you say they need a I i t:t I e mor-e 01·- a 
I ot mot-e ·::r <RotatE~) 

a.s much 

Have alI they need 
Need a I ittle more 
!\leed a I ot mot-e 
D~)n • t know 

41 

7 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 In addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS; 
SURVEY POPULATION: 

DESC:f.~: I F'T.C!nS: 

0:.:./00/91. 

Te!ephor:e 
1£)04 
Na.tior1ii! a.dult 

GROUPS; INFORMATION; YOUTH; HEALTH 

QUESTION ID: USROPER.91AIDS R16F 

a.t·(!Ut .•. T nr·-. 
....... , .:.:_.•,-;:; they need• or do they need more .... 

c: h ~ ! !::! :-- :-:~ n 2. 3 c:: d 1 0 to 1 :::: ., ... ~ Do t. h ~? '/ havE· as rn u c h i n for- rn ~l t i r:~ r: as the·/ r: E~ e d ' 
or do they need more? (If more:) Would you say they need a I ittle more or a 
\ o~_: rno;-·f::? (F\:::ta ·t:::.\j 

H:.:tvf.-: ~·:L! ! they nE!ed 
Need a ! ittle more 

·-=· ·--· 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 



~~OUHCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

05/00/91 
05/00/91 
06/00/'~1 1 

Telephone 
1004 
National adult 

DESCFi~ I F'TORS: GROUPS; INFORMATION! YOUTH; HEALTH 

(cj i":oper· Center· for· Pub! ic Opinion F!esear·ch• U. of Connecticut 

001571 ;;:~6 QUESTION ID: USROPER.91AIDS R16E 

01~; i\lo:o~o~ for· •?a.ch sr·oup I r·ead please tell me if you think that gr·oup has 
as much information about AIDS as they need, or do they need more .... 
Teenagers ased 14 to 17 •••. Do they have as much information as they need• 
oi·- do they need mol·-e·~·· <If rnol·-e:) Ll.!ou! d you say they need a I itt I e mot-e ot- a 
lot more? !Rotate) 

Ha.ve a. I I they need 
Need a little more 
Need a I ot rnot-e 
Don't knor,..; 

4".1 

:.:::5 
1 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPERl 
SPONSOR: Gay Men's Health Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SiJRVEY ENDING DATE: 05/00/91 
SLIRVEY RELEASE DATE: 06/00/91 

INTERVIEW ~iETHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Te I t?phone 
.1.004 
Na. t i on a. i a.d u. i t 

DESCF< 1 F'TORS: GROUPS; INFORMATION! YOUTH; HEALTH 

7"/5./Z4 
C:O 1. ~37 125 QUESTION ID: USROPER.91AIDS R16D 

074 Now for each group I read please te! I me if you think that group has 
information about AIDS as they need, or do they need more .... 

or ethnic minority sroups j n :_jE~rtE:!-a.l .. , ... Do they have as much 

.. · ,-, 
/:..:.·::· 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 



,:,i···,_:j·.j'::,:,_:~;:; 

SOURCE: 
Gay Men's Health Cr1sis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 06/00/91 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Telephone 
1004 
National adult 

DESCF: I F'TOF6: GROUPS; INFORMATION; MINORITIES; HEALTH 

\c) Ropet·- Center- for Public Opiroi<:•n Research' U. of Connecticut 

·;r/5/~?.:5 

00i57"l.24 QUESTION ID: USROPER.91AIDS R16C 

Ot:::: Now for- each gr·oup I r·ea.d pI ease te I I me if you think that gr·oup has 
as much information about AIDS as they need, or do they need more .... IV 
(intravenous) drug users •••• Do they have as much information as they need, 
or· do they roeed mor-e? (If rnor·e:) Wou I d you say they need a I itt I e more or· a. 
I >:•t mo:o~··e? <R•:•tate) 

Have alI they need 
Need a I itt I e rnor·e 
Need a I ot rnor-e 
Don•t know 

12:; .. ~ 
:::: 

77 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION (ROPER) 
SPONSOR: Gay Men's Health Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

05/00i''ili 
05/00/9i 
o.:::./00/91 

Tt-~ I (0phone 
1004 
N<;.t i o:•na i a.du It: 

Gh~CIUF'~;; I p.JF(JRl"~1P..T I U!·~ ~ !\1/J .. ~:COT I c:s; HEALTH 

( c ) F~!) p e ~- c: E' n i.:; e ,- f :) ,.- pub 1 i c 0 p ; II i () n r;: e ~::;.ea. t'' c h 'J u n 0 f c (!nne c t i c u t 

-~ '..-· '--- .· I / ::_,I .::::. ::.:· 

00 157'12:::=.: QUESTION ID: USROPER.91AIDS R16B 

(.: 7·;2: 1·~ ::• ":-.J f ::; r.. €~ :::t c h :3 r· ~:• u. p I r·p ad p i ea. s e t: (~ i I rn e i f . .,,. o u t h i li k t h a. t 3 t .. o u. p h a. s 
as much information about AIDS as they need, or do they need more .... Gay 
men. ___ Do they have as much information as they need. or do they need 

H(?..\'12 a! the·'/ n~:::ed 

t.,.lc-:ed a. itt I e mo1-~e 20 

D ::~ :: ' t k n (• '""' ·-::· ·-· 
SURVEY NOTES: The study also conducted a supplemental sample in New York 

City of 474 in addition to the n&tiona! sample of 1004. 



SPGNSD::::~ ~ 

SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

05/00/91 
05/00/'''1 
06/00/91 

Te I '-"Phone 
1004 
Na.t i or, a I adu It 

DESCRIPTORS: GROUPS; INFORMATION; MEN; HEALTH 

7/5/:2:7 
00157122 OUESTION ID: USROPER.91AIDS R16A 

07l N0 1>~~1 for- each :3t-oup I r-ead p; ease tel! me if you th i r:k that 8t-(tUp has 
as much information about AIDS as they need, or do they need more •••• 
Unmarried heterosexual adults •••• Do they have as much information as they 
rsEed, o:·· do thG:y need mor-e·-;:- (If mot-E·:) L~ou J d you sa.y they· r:eE·d a I itt I e 
n:i):·-e 01·- a i ot rnore·"? (Rotate) 

Ha.-..le a I f the·yr need 
1\le:ed .a. I ; tt! e moi-e 
Need a I ot mo1·-e 
Don~t know 

25 
58 

2 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CRDPERl 
:C~PON:::;tJF-:: 

~30URCE: 

Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING D4TE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

..... '..-- '.·-.. -. 
{ / ~·/ ,:::.:::; 

Of5/00/91 
06/00/'"i-'1 

Te I eph011e 
1004 
Na.tiona\ a.duli:.: 

GROUPS; INFORMATION; HEALTH 

QUESTION ID: USROPER.91AIDS R15B 

,. ( -1 
..:. u ·~e you to think now about heterosexuals. Are they at risk for 
if they don't practice safer sex. or are they pretty much safe from 

Prettv much s~fe from AIDS anyway 

D ~) :: I t k n c·- 1..-.J 

QUESTION NOTES: * = less than .5 percent 

10 

* 
4 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 



SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 
INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCF: I F'TOF<S: 

05/00 ;•:;, 1 
OrS/00/91 
Telephone 
1004 
N<et i <:•na I 2.du It 

GF:OUPS; SE}( 

~c) F:o~!E·r· CentE·:··· fot- Pub! ic Opinion F:ese~:.l·-ch, U. of C:o::necticut 

7 /5/2''' 
00157120 QUESTION ID: USROPER.91AIDS Ri5A 

069 Some people say that gay men are at higher risk for AIDS because they 
are homosexual. and regardless of what they do. they wi I i always be at high 
risk. Others disagree. They say that if gay men practice safer sex• that 
they would not have any higher risk of AIDS than any other group in our 
society. Which do you agree with most• that gay men wi I I a!ways be at 
higher risk for AIDS, regardless of what they doo or that safer sex for gay 
men would reduce their risk of AIDS? 

Ga.y men •..Ji II always be at higher t·isk ::;A;,; 
Safer sex for gay men would reduce their risk 60 
Don't kn<:•W what safet· se>: is (vol.) * 
Don•t know 5 

QUESTION NOTES: * = less than .5 percent 
SURVEY NOTES: The study also conducted a supplemental sample in New York 

City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION IROPERl 
SF'C:NSC:tF.:: 
~30UF:C:E :: 
SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE; 05/00/91 
SURVEY RELEASE DATE: 06/00/91 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

Telephone 
1004 

Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY POPULATION: Na.t i <:•na i adu It 

DESCh: I ;::·TOF~S: 

tc) Roper Center for Pub! ic Opinion Research• U. of Connecticut 

7/5/::::(1 
();)j_~;7}. i 9 

I 1 d 

topic 

: L· -~ 
l !'·.•::: 

QUESTION ID: USROPER.91AIDS Rl4H 

to know what inforn1ation you think peopie need about AIDS. 
rr1 e f or· e ::1 c h i t t-: rn I r· c:.~ ~i d h (1 Y.! us f.~ ·F u ! rn () 1·" c-~ pub l i c i n f (• r· mat i o r1 on 

would be. Information on ... what !aws protect people with AIDS 
:::: :::: ~:: j :··; ~:; +: '. . . ' . 
.... ·-1 ··- ...... -- a;scr•m•na~!on ••.• 

.._/~:.-::-y u::;efu i 
::=; (i :r: F.· ~ .. -J h a. t use -r u l 36 

·~ 
; 

D <:• r·: ' t l-: n (1 1H 

SUF~\tEY NOTES:: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 



SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

05./00/'''1 
06/00/91 

Te! e~~hone 
1004 
Na.tional adult 

DESCRIPTORS: HEALTH; INFORMATION; EQUALITY 

( c ) Rope 1·· Cent e t~ for· Pub I i c 0 p i n ·i on Res e ax c h • U • of Conn e c t i c u t 

7/5/::::1 
0015711:':: QUESTION ID: USROPER.91AIDS R14G 

067 I'd I ike to know what information you think people need about AIDS. 
PI ease te I I me for· each i tern I r·ea.d ho<,~ useful rnor·e pub I i c i nf•:or·rnat i •:on on 
t t"s at top i c '.4 (1 u ! d tee .. I :-:for~ m a. t i (1 n or: .. N .. ,....., t·: e ,- e to 8 o f o t- he I p i f e >~posed to 
the v i r- u.s t ... ; h i c h c a. u.s e s ;~IDS ... ~ • W o u. I d rn o 1·- e pub I i c i n f o t- mat i on on t h a. t be 
ver·y useful, somewhat use:·ful, ot· nc•t useful a.t all'? 

Ver-y usefu i 
Somewhat useful 
Not useful at a! 
Don't kno'...J 

SURVEY 
City 

NOTES: The study also conducted 
of 474 in addition to the national 

::::4:': 
14 

1 
1 

a supplemental sample in New York 
sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION IROPERl 
SPONSOR: Gay Men's Health Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE= 05/00./91 
SURVEY RELEASE DATE: 

INTERVIEW METHOD; 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Tf .. : I ephont;; 
i004 
i\~~ttiona.i :::\.du.lt 

DESCF=: I PTCIRS:: HEALTHi INFORMATIONi MEDICINE 

00i57"1J.7 QUESTION ID: USROPER.91AIDS R14F 

l.~:.6(:. I' ::l ! ke t1) k!-;(!',.j •.,..zha.t i nfo!-ma. t ion you th i r:k peop I e r1eed a.bout AIDS. 
F' ! E· a. s e t; c~ I me f 1) t- ea. c h i tern I 1·- e ct d h o ,.,., u ::; e f u I m (1 t- e pub i i c i n f (1 t- rna t i on on 
that topic would be. Information on •.. the blood test for the virus which 
c::t.US0!'5 p,_ID~3" .. ".. ~~oui d mot .. e pu.b I i c inform~tion on that be very useful' 
~~ o :n t:.· • ... ' h ~it us e {-' u ! ~ o l- n (1 t us €· f u I a. t a J ! ? 

Very useful 70% 

Not use~u! at a: 3 
Don't know Z 

SURVEY NOTES: The study also conducted_a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 



SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 

INTERVIEW METHOD; 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Tt~ I ephone 
1004 
Nationa.l a.dult 

HEALTH; INFORMATION; MEDICINE 

(c) Roper Center for Pub! ic Opinion Research• U. of Connecticut 

-r /5/::::3 
00157'.11(:. QUESTION ID: USROPER.91AIDS R14E 

065 I I ;j ike to know what information you think people need about AIDS. 
F'! ease te! rne fot-- ea.c!-: i tern I t·-ead ho 1.·.' usefu I roor·e pub I i c i ::fe:t·mat ion on 
that topic wou!d be. Information on ... how the virus which causes AIDS is 
t r- a r: s m i t. ted .. .. . .. llJ c~ u I d rn o :- e pub I i c i n f or· rna t i on o rz that be vet· y use f u I , 
somewha.t useful~~ 

Vei···)" usefu i 
Somewha.t: useful 
NQt tJ.sefu! at :a.i 
D;)n 1 t kn:)t.•J 

Oi- not u.sefu.l at a I 1·-;:· 

1 ·~· ·-· 
1 
1 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPERl 
SPONSCJF;:: Gay Men's Health Crisis 
SOUF~C:E: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: OE:~/:.)0/91 

SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 1 ():)4 

SURVEY POPULATION: Nc:~ t: or:a.l a.du It 

DESC:r.::: I r::·TOF<S: HEALTH; INFORMATION 

7/5/::::4 
00 j, 57 :i.]. ~=~ QUESTION ID: USROPER.91AIDS R14D 

! ike to know what information you think people need about AIDS. 
r;1(:.; f;)t .. (?.a.ch ; tE:rn I ,-ea.d h1)t,.._, usef:.JI m:::r·::: pub i i c ! nfl)t·-ma.t ion on 

that: topic 1~·~1 0!.!! d !:!f..• .. Info:--rni~.t ion on ...... 1 .. -Jha.t t,) (! i scuss ,.,., i th chi I dr-en a.bout 
c ~:. r: d c: rn s .. M M .. !AI:) u ! d m :) r· e ;::· ~. b ! i c i r: f o ~- :T: at i Ct n or: that be ver-y u-=. e r u 1 , so rn e 'n' h a. t 
USE:·fu!' :)!'' usefui a.t ;:;.i I? 

SURVEY NOTES: The study aiso conducted a supplemental sample in New York 
City of 474 i11 addition to the national sampie of 1004. 



SC:IURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCF: I PTC!F\:S: 

05/00/':.Ji 
Ot:::./00/91 

Te I E.· phone 
1004 
National adult 

HEALTH; INFORMATION; YOUTH; SEX 

(c) F:Oj:•er· Center- fot- Pub I i c Dp inion F=:eseaJ·-ch, U .. C•f c.:.,nnect i cut 

7·/~3/:35 

00157"114 QUESTION ID: USROPER.91AIDS R14C 

063 I'd ! ike to know wh~t information you think people need about AIDS. 
PI ea.se tel me fot- each i tern I r-ead how usefu I mot-e pub i i c · i nfot-rnat ion •)fl 

that topic t . ...;o:...:.ld be .. Infot-ma.tion on ..... t,.Jhat to discuss tr-Jith chi ldt-en about 
P\IDS pt-ev::n1.~ i :)n,..,.. Woui d mor-e pub i i c i nfor-rnat ion on that be ver-y useful:-
5ome• .... •ha.t usef"u!, or- r,ot usefu I at a I 1·'? 

Vr~t-y u.sefu f 
S(•roe 1o~o.'h2 .. t usefu! 
Not useful at alI 
Don't kn~)•.,; 

NOTES: The study also conducted 
City of 474 in addition to the national 

l ::;: 

2 
1 

a supplemental sample in 
sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION IROPERl 
Gay Men's Health Crisis 

New Yor·k 

:3F'Oi'-.iSOF~ ~ 

SOUF:CE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 06/00/91 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Tel eph•)ne 
1004 
Na.tion.a.l adult 

HEALTH; INFORMATION; YOUTH 

.. t / !~~; / :::: 6 
UO j. !S.ll :!. :~~; QUESTION !D: USROPER.91AIDS R14B 

like to know what information you think Deop!e need about AIDS. 

that topic would be. Information on ... what to discuss with partners about 
s E· ::-~ • .. • .. ld Ct u : d m o r .. e p u b ! i c 
usE··Fu l ·.! C!l.- n!:lt usefu! 2..t a! I? 

information on that be very useful, somewhat 

.. ;; ··::- .. , ,_,.: ... ,·., 

4 
1 

SURVEY NOTES: The study a.lso conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 



~ay Men's Health Cr;s;s 
~:;ouRCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00J•:;ti 
05/00/91 
06/00/91 

SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCRIPTORS: 

Telephone 
1004 
National adult 

HEALTH; INFORMATION; SEX 

(c) Roper- Centet· fot· Pubi ic Opinion Reseat·cho U. of Connecticut 

7/5/::":::7 
0015711.2 QUESTION ID: USROPER.91AIDS R14A 

061 
Please 
that 

I I d 
tel 

ike 
me 

to know what infor-mation 
for- each item I r-ead how 

you think peopie need about AIDS. 
usefu I mot"e pub I i c i nfot-mat i ;:•n on 

be. Infor-mation on ••• the pr-oper- way to use condoms •••. 
information on that be very useful, somewhat useful, or 

topic 
l~J o u I d m o 1·- e 
not useful at 

would 
pub! i c 

a I ! ·~· 

Ve;·y u.sefu I 
SomeYhat useful 
Not useful at al 
Don't know 

49;,~ 

41 

1 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION !ROPER) 
Gay Men's Health Crisis SF'ONSOF: ~ 

SOURCE: 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

05/00/91 
0~2:;/00/'~1 1 

o:.::./00/91 

T~: I ephone 
10 1)4 
Nation a i a.du.! t 

HEALl-Hi INFORMATION! c~::-·.J 
~-! 1-.. .' \ 

7 j ~:. / ::;::;:;: 

00lf57J.1l QUESTION ID: USROPER.91AIDS R13 

060 Have you. or has a sexual partner of yours ever used a condom? 

Ves ..... .:1."·' 
{ ' ,'. 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
SPON~";Of:.:: 

sour:;:c:E: 
Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 



INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DESCF~ I PTORS: 

Telephone 
1004 
Natior.al adult 
HEALTH; SEi< 

(c) Ropet- Center- for- F'u.bl ic Opinion Rese:a.r-::hl} U .. of Connecticut 

7/5/39 
001.57110 QUESTION ID: USROPER.91AIDS R12B 

(H59 (tr1any par-ents have to discuss difficult. issues with their- chi idr·en, 
either- because chi ldt·en at·e natut·al ly cut·i.:•us and ask questi•:•ns of the 
parents, or because the parents think it's important to discuss things with 
chl ldl·-en (tpen!·:.t .. I'm gc•ing to !·-ea.d se-../er-a.l topics that pat-ents might ha.vt~ 

t•)' at some p;)int-, discuss with their- childr-en. For- each topic I r-ead~ 

please tel! me at what age you think it would be appropriate for parents to 
answer children's questions about that topic' or to begin discussing that 
issue ~-.~ith thern. (If 'Depends on the child/pat·ents,' ask:) Weli, in 
general, what age do you think is appropriate?) •.. Sex in genera! 

At no age, shouldn't happen 
.:::, or· younger· 
7 to 9 
10 to 12 
13 to 15 
16 t•:O 17 
Don't know 

QUESTION NOTES: Mean = 9.5 

1 .,. 

1 ';J 

25 
44 

9 
1 
2 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the nationa! sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION IROPERl 
SPONSOR: Gay Men's Health Crisis 

AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCF:;: I F'TC1F\S:: 

"T/5/40 

06/U0/'7'1 

Telephone 
1.004 
N:a.t!ona.i :;.dult 

FAMILY; YOUTH; SEX 

QUESTION ID: USROPER.91AIDS R12 

058 Out of eve~y 100 condoms that are properly usedo about how many would 

SURVEY NOTES: The study also conducted a supplemental sample in New Yor~( 

City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION !ROPER) 
SPONSOR: Gay Men's Health Crisis 

AIDS; PUBLIC ATTITUDES AND EDUCATION NEEDS 



SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DESCR I r-=·TORS: 

o.::.; oo 1 ·~' 1 

Telephone 
1004 
Nr:.tiona! adult 

(c:) Rope!·~ C:entet·- fot- F'ubl ic Opinion F~esea.t-ch., U .. of Connecticut 

7/5/41 
00157108 QUESTION ID: USROPER.91AIDS R11I 

057 
AIDS 
that 

(I'm going to read you some ways that people 
or the virus that causes AIDS. Far each one 

is not a way someone can get 

have said someone can get 
I t-ea d , p I !? as e t e I I me i f 

AIDS.l ... Beirtg bitten by 
mosquitoes or other insects .... Is that a way someone can get AIDS or not? 

YE·S, is a 'w'ay 
1\J,:,, is not a way 
Don • t kni:1w 

66 
11 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPERl 
SPONSOF:: Gay Men's Health Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 
INTERVIEW METHOD; 
NO. OF RESPONDENTS; 
SURVEY POPULATION: 

DESC:S: I F'TC)HS: 

0(,/00/'?1 
Teiephone 
1004 
National adult 

HEALTH; INFORMATION 

(c) R;)pe~- Center· fo1·- Pub I i c Op in i O~t Ft:ese:a.r·ch ~ U" of C:onnect i cut 

7/':')/42: 
00 l f57l 07' QUESTION ID: USROPER.91AIDS RllH 

056 !I'm going to read you some ways that peop!e have said someone can get 
/~.I D~3 ;) ;·- the v i ;-··u.s that cause ::i P., IDS. F o t- e a c f; or: e I r- E· a ,j ., p I ease t e I ! rn c· i f 
tha.t 1 ~ () ,.. f ~; n o t a. w a. y s o rn if:.' o ~-~ e c an ~3 e t /4_ I D S , ) ., . .. At: t e n (.i i n ~.3 s c h o o i '-fJ i t h ~::.. 

c h i ! d .._,, h .·:~ h a. s t h e -.,,. i :-- u :;.; ;,.., h j c h c a u s e s A I D S .. ~ " .. I !-=.i t h fit a. ;.,..., a y ~; orne o n e c an :3 e t 
/~.I D~~~ c~ :·· :-: c~ t ·-;:· 

Yt:·S '! l -:;. :.:~. l.....JB.'y' 

!\!::!., i £. not a. l,,Jct.y 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZAliON CONDUCTING SURVEY: ROPER ORGANIZATION (ROPER! 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 
INTERVIEW METHOD: 

0~3/00/')i 

05/00/91 
06/00/91 
Telephone 
i ~-·,(\ ,_J 

Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 



051 (I'm soins to read you some ways that people have said someone can set 
fl. IDS C!f·- the vi twus that causes AIDS .. F:)~~ each c:ne I r·ead' ~:I ease te I! me if 
that ! s ot·- ! s n:)t a •.,Jay sornt::·one can get P..IDS .. ) ... Kissing--on tht:~ mouth-·-:::. 
person who has the virus which causes AIDS ..•. Is that a way someone can 
3 e t A I D!::~ or- 11 o t? 

Yes' is a. 1.:..'ay 
No, is not a 1.4a.y 
Dr:!n' t kno•..J 

SURVEY NOTES: ;ne study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION IROPERI 
SPONSOR: Gay Men's Heaith Crisis 
SOUF~CE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 06/00/91 
INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCRIPTORS: 

Telephone 
1004 
National adult 

HEALTH; INFORMATION 

(c) Hope!-- C:er,tet· fot- Pub I i c Opinion F:eseat·-ch, U .. of Connecticut 

7/5/4f: 
00157101 QUESTION ID: USROPER.91AIDS RilB 

050 (I'm soins to read you some ways that people have said someone can get 
AIDS or the virus that causes AIDS. For each one I read, please tel I me if 
that is or· is not a way someone car. get AIDS.) ••• Eating in a r·estaur·ar.t 
where the cook has the virus which causes AIDS .•.• Is that a way someone 
can set AIDS or not? 

Don' 7; knov.; 

SURVEY NOTES: The study a!so conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERI 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 
INTERVIEW METHOD~ 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

o:::;;oo/91. 
0!5/00/'::IJ. 
06/00/91 
T €: l e p r, o :~~ c~ 
1004 

Gay !~en's Heslth Crisis 
AIDS; PUBLIC ATTITUDES AND EDUCATION NEEDS 

Na.t! on a.! :::s.du it 

HEALTH! INFORMATION 

QUESTION ID: USROPER.91AIDS RllA 

049 I'm going to read you some ways that people have said someone can get 



DESCRIPTORS: HEALTH; INFORMATION; EDUCATION 

(c) Roper- Ce-nter- ·fot- Pub; i c (.)pinion. F~eseal·-ch, U .. (1f Conn2ctj cut 

T/5/43 
0015710.::. QUESTION ID: USROPER.91AIDS RllG 

055 Cl'm soins to read you some ways that peopie have said someone can set 
.r~. IDS (q·- the v i t- us t; hat c au. s e s A. IDS . For- e a c h one I r-ea. d o; p I ease t e I I me i f 
that ! s o!·- is not a '..:..'a.y sorne·orse can get AIDS .. ) ..... Sha!·- i ng need I es for- dt-ug 
use with someone who has the virus which causes AIDS •... Is that a way 
someone can get AIDS or not? 

Yes, is a '.Yay 
N'), is n:)t a. ~ .. Ja':/ 

Don't know 

QUESTION NOTES: * = less than .5 percent 

9::::;.-~ 

1 

* 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERJ 
SPONSOR: Gay Men's Hea!th Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

05/00/'''1 
05/00/91. 
06/00/91 

Telephoile 
1004 
N<:>.tional a.du.lt 

DESCRIPTORS: HEALTH; INFORMATION; NARCOTICS 

( c ) R o p e : ·· C e r: t e ;·· f' o r- F' u b ! i c () p i n i o r: F-~ e s e r.;. r~ c h o: U . o f Co n n e c t i c u t 

7' /!~)/ 44 
oo ). 57· :tor::; 

( ·;· I , . ., 

\ ·'· 1!1 

QUESTION ID: USROPER.91AIDS RllF 

.u read you some ways that people 
that causes AIDS. For each orle t)j""' thE:· \/ i i' u.s 

have said someone can get 
I r·ec.-.d, please tell me if 

0!::~4 

P,IDS 
tha.t ; s (;!-- i ~=) ri::.•t a. wa.y s.:~ror.:.~onE~ can ~1~:7t ;\IDr::.:.,) .. ( .. Using pub i i c to i I ets ....... 
ls that a way someone call get AIDS or not? 

l ::=:;.·.: 
::::o 

SURVEY NOlES: The study also conducted a supplemental sarnple in New York 
City (.1-f -~7·4 in ~~.cldit!on to the na.tior1a.! S<:trnp!E of 100 .. ·1- .. 

ORGANIZATION CONDUCTING SURVEY; ROPER ORGANIZATION (ROPER! 
Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 
INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

O::i/00/91 
06/00/91 
TE·! ephone 
i004 
National adult.; 



7/5/45 
001.57"104 

I'-'-', i ... r-'i··': ;; ; "-';; ;·,\.:.'~-..::-.:..:- Ltl' Wu t_o·; .__.t_•:Jtlt;:;_ "'I :.._•...:,L. 

QUESTION ID: USROPER.91AIDS R11E 

053 (I'm soins to read you some ways that people have said someone can get 
P... IDS () i·- t h t.:- -._,. i r-· us t ~-:at c au s e s A IDS . For- ea. c: t"-1 one I r-ea. d , !=~! ea. s e t e I I in e i f 
that is :::t" is not a way someone can get .AIDS.) ... Shar-ing plates, for-ks' or
glasses with someone who has the virus which causes AIDS .... Is that a way 
someone can get AIDS or not? 

Yes, is a '..•ay 
No'~ is not a way 
Dc1n • t know 

The study a.lso conducted SURVEY 
city of 474 in addition to the national 

68 

a supplemental sample 
sa.mple of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION IROPERI 
SPONSCJR: Gay Men's Health Crisis 

in New Yor·k 

SOUF:CE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 0!:;/00/91 
05/00/'''1 
06/00/91 
Telephone 
1004 

SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 
INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: National adult 

DESCFi: I F'TOF\S: HEALTH; INFORMATION 

(c'; r-:~opet- Cente1·- -f::<t- Pu.b l i c Ot:.'l inion F\~eseat-c:h' U. of Connecticut 

():)1.571.03 QUESTION ID: USROPER.91AIDS R11D 

i)!5:2: \I I rn 30; n:j '1:;(1 t-ea.d y•)U sorne :h1 c.:.ys tha.t peop I e ha.,/e sa.; G so!n:.::one c;::..n :.::et 
AIDS or the virus that causes AIDS. For each one I read. p!ease tel! me if 
th-a.t 
u: ~issing 011 the cheek someone who has the virus which causes AIDS .... Is 
that a we~';/ ·5:::ro2one :::J.n se-t .t~.:r.ns •); .. not? 

..<p; 
')4 

.:~. 

study a!so conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY; ROPER ORGANIZATION <ROPER! 
Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION I~EEDS 

.--.; ;;··· .• i ;--··. J 
.-.~:.....::-·. ·.: :::. :-

SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 
INTERVIE~ METHOD: Telephone 
NO. OF RESPONDENTS; 1~)04 

SURVEY POPULATION: 1'-Jatio::a.! a.dult 

HEALTH! INFORMATION 

( c ) F: opE· r· C E· n t c~ ~.. f' o ~- !=' u b I i c Cl p i n i on F\ e sear .. c h , U .. o f Conn e c t i c u t 

7/!'5/47 



wi~h ~he virus which causes AIDS ••.• Is that a way someone can get AIDS or 
r1 o t ·? 

95 
2 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPERl 
SPONSOR: Gay Men's Health Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 
INTERVIEW METHOD= 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCF:: I PTOHS: 

05/00/91 
05/00/9i 
Ot:_~/00/''i-1 1 

Telephone 
1004 
Nat;(!nal adult 

HEALTH; INFORMATION 

(c) F:opet- Center· f•:ot- Pub I i c Op i r, ion F(esearc~" U. of Connecticut 

7/5/50 
001.5709':;-) QUESTION ID: USROPER.91AIDS RlOH 

048 (Asked of respondents who said very/somewhat effective! <Now' I'm 
JO i ng to t-ead s•:ome >:•f these i terns again. This time' pI ease te I I rne h•:>w 
: ike!·:~ ea.c h :nethod is to a.c tua l, y happen .. ) .. n .. A I l se;.! pa.,r-tnei·Ms pt-ac tic i ng 
l!ll)r;o~3atn':/'.l that is., ha.-../in:3 se:<ua.l t-ela.tions ~".Jith the same pet-son ... .,. Do you 
t h i n k t :-~ at at ~~ om e p ::! ! r: t ., t hat d t· f ! n ! t e I y : .. J i ! ! t"l B. p ~~ e.· n , o :-· i s i t I i k e I y t o 
happen~ 

~b:c:ta.te) 

u: u n l i !-: e I :.... t C.t h a. p p e r: ., 

Def·ir1itE·i·~/ ·~i! l hi:t.ppen 
Likeiy to happen 

V-.\ i i I ne'-./et~ ha.pper! 

/\ l ;-··i=;:::td'-/ i ;:.; h~!.ppr~n i n:j (vo l .. ) 

24 

1 =:7/ 
.!. ••· 

SUR\!E\' NOTE:;: The stud-y' ;j_i:;o cor1ductE?d a. ::upp!ementa.i ~::.a.rnple ir1 New York 
City of 474 in additior1 to the national san1ple of 1004. 

iJRGANIZATION COI~DLICTING SURVEY: ROPER ORGA~IIZATIDN !ROPER) 
Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

o~;/00/9J. 

T-:::_. i •::phone 
1004 
i',.!at i or: a.! a.du! t 

SURVEY SUBPOPLILATION; Respondents said very/somewhat effective (9%) 

HEAL. TH? :;:;t;:;=< 

"7./~i/51. 



:)47· (;~.sked ::;f r-espondents wito 'Said ver-•,:/sOilH=what eftec~ive.: •.i-...;;::;:....;~.;. n; 

go ina to read some of these items asain. Thi~ time• please tel I me how 
! ike:y each rnethc•d is tc. actual !y happen .. ) .. .." •. Supplyin:3 IV (intt-averl(!us) 
d~us users with bleach to clean thejr needles •••• Do you think that at some 
p o i n t , t; hat d P. f i n i t e I y ,.., i I I hap per, or·· i s i t I i k e I y to happen ' o t" u n I i k e I y 
-:.;o h:.::tppen '! or- do you "l:;h ink it wit I nt=VE.1 t- happen? (R(•tate) 

De f" i rt i t e l y 1n' i I I h a. p p e n 
L.. ike l ';/ t:::; ha.ppen 
Un! ike! y to t':appen 
W i ! I never- happen 

41 
4 ~· ·.::... 

,tJ..l r-ec-.. d:./ is. ha.pper1 i ng (vo! .. ) 
D::.n ~ t kn:::•w 

.-. ..;:. 

1 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGAN I D\ T I ON CONDUCTING SUr:;:VEY: ROPER OF: GAr~ I ZA T I ON <F:OF'EF:l 
SPONSOF~:: 

SOURCE~ 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SUF:VEY POPULATION: 
SURVEY SUBF'OPULATION: 

DE:3CF: I PTORS: 

05/00/91 
05/00/91 
06/00/'?1 

Te I ephor:e 
1004 

Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

Nati•:•nal adult 
Respondents said very/somewhat effective 150%) 

HEALTH; NARCOTICS 

{c) S~oi~•ei- Centet·- for- F'ub I i c Op i n·i or-1 Reseat-ch, ·Cia of Conr,ect i cut 

7/5/5Z 
()0157'097" QUESTION ID: USROPER.91AIDS RlOF 

!Asked of respond~nts who said very/somewhat effective) (Now, I'm 
,.- e a.d s orne of the·;;(~ j temss a~:1a inn Th i ·::;. t i rnE· ~ pi E:·ase te i! rnE• ho:S!. ... ) 

1 i k E.1 l \/ E· i":t c h m t: t h o d i ~::. t o a c t u tL I I ·y h ctJ:! p t· :·1 .. ) .. .. .. T ~~ e :3 o v e J·" n rn e n t p u t t i 11 ~7J m o r- F: 

money into AIDS research .... Do you think that at some point, that 
·:JE·f in i te! y !.<.' i I happt.:n 'f (!t·- is it 1 i k!-2' i -;.r to ha.pper: '} or un I i !·: e J '/ to happen~ 
.~.~ ;·- d (; you. t h i n k t t "'"' i i l ;-·l E' v e ~- h a. p \)en·? ( F\ o tate) 

De f i r·~ t t e I y ,..., i i ! happen 
L..ikei.,/ to ha.pl>En 
U n ! i !:: f! I ''/ to h i.1. p p ::~ n ···:--t 

.:: .. L 

City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION !ROPER) 
Gav Men's Health Crisis 

~:;;·c1UF:C:E ~ AIDS: PUBLIC ATTITUDES Ai~D EDUCATION NEEDS 
SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: o~~/UG/')1 

SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: iC:-04 
SURVEY POPULATION: Nat!o::a! adult 
SURVEY SUBPOPULATION: Respondents said very/somewhat effective 187%l 



(c) Rope1-- C:er:te1·· f•:.t- Pub I i c Opinion F:eseaxch, U. of Ceonrrect i cut 

7/5/5:3 
00157096 QUESTION ID: USROPER.91AIDS RlOE 

045 (Asked of respondents who said very/somewhat effective) (Nowi I'm 
going to read some of these items again. This time, p!ease tel I me how 
like I y :.::~a.ch met:ht)d is to actual 1 y happen .. ) .. u .. Ever-y(•ne who has se:·~ us i n:3 a 
condom .••. Do you thirrk that at some point, tha~ definitely wi I I happen, or 
is it i ikeiy t(• happen' ot- unlikely to happen' or- do you think it wi II 
never happen? (Rotate) 

happen Definitely wi I 
Like! y tc! happen 
Un! ike! y t;(, hai=•Pfi-n 
;,4 i l I nevet- h::q::.pr::·n 
Alf·eady is happening (vol.) 
Don't kn=)W 

:34 
41 
1·~· 

2: 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPER) 
SPONSOR: Gay Men's Health Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 
SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

05/00/'''1 
05/00/''i1 1 
06/00/91 

Te I €·phone 
1004 
Ni? .. t i or: a! a.du 1 t 

SURVEY SUBPOPULATION: Respondents said very/somewhat effective (90%1 

DESC:f:: I F·TORS: 

I _.. '. 
•• ·-:! 

QUESTION ID~ USROPER.91A!DS RlOD 

044 !Asked of respondents who said very/somewh&t effective! (Now. I'm 
some of these items again. This timeo please tel I me how 

se:c ..•. Do you think that at some point. that 
! t ! i k i·? ! y t o h ::1 p p e n , o ~-~ u n l i k e ! y t: o h a. p p E' n ·.· 

htlp~·en? (notr.":.t:E·) 

De -F i r: i t e i y w i l i h ~l p pen 
Like! y· to happE'n 
Un: i kE•! -~...- t;(~ h~3.ppen 

!.~J i ! l n e \/ e r· h 2.. p r.~ t~ r: 

dt?finitr:.-:·!·'/ wi I i 
C1r'· d.:~ you think 

J.(.~ 

51 

1 
.:~. 

ha.ppen, 
it ~~ i I i 

The study aiso conducted a supplemental sample in New York 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERJ 
Gay Men's Health _Crisis 

SOURCE: AIDS; PUBLIC ATTITUDES AND EDUCATIOI~ NEEDS 
SURVEY BEGINNING DATE: 05/00/91 
SUF1VEY F:ND I f-.!(3 D.A.. TE: 
SURVEY RELEASE DATE: 

0!5/00/'::.'1 
Otf../00/91 



INTERVIEW MElHGD= 
NO. OF RESPONDENTS: 1004 
SURVEY POPULATION: National adult 
SURVEY SUBPOPULATION: Respondents .said very/somewhat effective (82%1 

( c ) F: ope r·· Cent; e f"' f (! r- Pub l i c 0 p i n l on r: e sea.~- c h ·: U .. o-F Co:-: r: E· c t ! c u t 

7/5/55 
QUESTION ID: USROPER.91AIDS RlOC 

04:::; 

soing 
like! y 
f !·- (tffl 

<Asked of respondents who said very/somewhat effective) !Now, I'm 
to t-ea.d sorne of these i terns a:3a. in .. This t: i me ':l pi ease te! I fn(~ how 

t::·ach method is t:::~ a.ct:u~.:..l !y hr:1.ppt·n .. ) ...... ur~ma.J·-~··ied-, ac!u!ts abstaining 
sex .... Do you think that at some point. that definitely wi! I happen. 

•::>!·- is it ! i kE.1 I y to happen' or- u.n i ike I y to happen"' c:r· do ~-/OU th! nk f t w i l ! 
never happen? !Rotate) 

De-finitely ~~i I happe:·n 
Like i y t~:. happen 
Un I ike i y to ha.ppen 
W i 1 l nevet- happen 
/•.I r·eady is happening (vo I.) 
Don It knoY.J 

.:::../ .. 
1 ~· .::.. 

50 
·-:•.·": 
·-'""T 

1 
1 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION (ROPER) 
SF'i]NSOF~: Gay Men's Health Crisis 
SOURCE:: AIDS: PUBLIC ATTITUDES Ai~D EDUCATION NEEDS 
SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATIO~!: 

06/(H)/':.-1 1 

TE! l ephone 
iOO-i-

N~·:tt ion a i ;:t.du it 
SLIRVEV SUBPOPULATION: Respondents said very/somewhat effective C76%l 

OUESTION ID: USROPER.91AIDS RlOB 

respondents who said very/somewhat effective) (Now, I'm 
s.;,:!me of the~;c:· i t(-2m~:} ::i~:!i:·:. in .. Th i :~, i.:: i rDt::· '} p l E~~~;;L~ tE: I [ rnt: h(l;__..,.l 

in ·::;. c h (• 0 l ::; " " " .. Dn you think that at some point. that 
(; e ·f i n i t E~ ~ '/ t,.} i 1 h a. p p e n " ;:·· r· 1 ::1 ; t; 1 ! 1·: r= 1 ·~/ t o 1· 1 a p p e n 'j o 1··· u. n 1 l k e l 'l. t o h a p r~ e n ':.1 

••• ! d (' y .;) u. ·!:; h i ;~, k i i:; ::'_.~ i ! i n E~ v e r h :::t p pen··;:: ( P (l "i:.: :::t i:: e:) 

D<~! ·F· ; r: ! i:: e : y 1v/ i i i h !i p pen 
L~ i k f.: ! y to h -a.p p e r1 
Ll n i i k ~= i y t :) h a. p !~~ f:7 n 
l,l.! ~ : l !"! t~· \1 E: !·" h 2. p r~ F-~ f': 

A ! :·-- E.· Z:'t cJ ·~,/ ~ S:c h ?.~ p p ~? r: i n :;:1 ( V (:1 ! " ) 

·::·7"/ .:... ~ ,-: 

7 
1 

SUF~\/EY !'.JCJTES: study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 



SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 
SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

05/0()/91 
Or.:./00/91 

TE~ 1 ~~phone 
1004 
Na.tional adult 

SURVEY SUBPOPULATION: Respondents said very/som~what effective 193%1 

DESCRIPTORS: HEALTH; EDUCATION 

(c) F:opet~ Centei·- fot- Pub! ic ()pinior: F:f~Sei::..r-ch, U. of Connecticut 

7/5/f57' 
OOi57o·-;,z QUESTION ID: USROPER.91AIDS RlOA 

041 (Asked of respondents who said very/somewhat effective) Now• I'm soins 
to :·· f.· a. d sore: c..:- :) f these i terns aga.i n .. This t ir:-:e' p 1 ease t~? I I me ho•.;J I ike l y 

rnett-,od i ~· to ac tua.l I y happen ....... Supp I},. i n3 IV ( i ntl·-:a.venous) 
needles •.•. Do you think that at some point• that 

dr-ug usei·-s 
defi•·,jtely 

eac ~' 
with 
,,.. i ! I 

c I e an 
ha.ppen., 
it ,,., i I ! 

o :·- i s i t I i k e I ·:' to h :::J. p p (:::: ? o l .. un! ike!'/ to happen, or do you 
think never happen? IRotatel 

Definit:(~iy wi II happen 
Likely to happen 
Un i ike I y to happen 
tAi i ! ! ne·..,'et-- happen 
1\ I i·-eady· is hc:.ppE·r~ i ng (\IC' l .. ) 

NOTES~ ... : , ... ••. 
Q. I ::l '-' c ondu.c te•:i 

40 
·-:·7 
·-'I 

::t sup p l erne f"i t; ~ I 
City of 474 in additiorl to the natior.a: sample of 1004. 

sampie 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPER! 
Gay Man's Health Crisis 
AIDS: PUBl_!C ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: (15/00/91 
SURVEY ENDING DATE; 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: Te I ephGn;:-
NO. OF RESPONDENTS: 1004 
SURVEY POPULATIO!~; 

SURVEY SUBPOPULATION: 

HERL.TH; NARCOTICS 

··-:··· '..! :· r·eac! '} p! ease te i 1 rnt:: h(;;_.; 

effect!ve you think that method would be in 
.... , . .,.. ...... \ 

:", ..:. !..} .::::: •• ) " .. '" practicing monogamy• that Js, hav'ng sexual 
s a.:r::::.~ p E· :·- ~~ (! n .. .... ., If th2.t happened, ! ..... ,~)u I d it t!e \./t?~··v 

somewhat effective• not too effective. or not at a/ i effective 
in fighting the spread of AIDS? (Rotate) 

Somewhat effective 
I\ I,··,+ !- ,-, ... , :::; .(.' .[: (.~ ..... ·1- i .::L 



SUFiVEY NOTES: The 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION (ROPER) 
Gay Men·~ Hea.!th Crisis SPOI\ISOF:; 

:::;c:URC:E: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 
SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE; 

I i\ITEPV I EiAI f'IETHO.D: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCF: I F'TOF<S: 

7/5/59 

o~:/oo/91 

o:::.;oo/·~'1 

Ts'! ::"?-phone 
1.004 
N2~t i ona.l 2.cJu! t 

0015~!"090 QUESTION ID: USROPER.91AIDS R09G 

039 (I'm soins to read you several methods that peopie have suggested to 
combat the spr·E.=a.•J 
effective you think that 1nethod would 
AID~:;; .. ) .... ~ 3upp!yir::3 IV 
needles .... If that hB.ppE·ned, t 
effective., 

T . 
in 

t-ead 5 p; ea:.e te! I rne hl)W 

fiahtin8 
users with bleach to clean their 

be \/t'::~-y e-:f'fec t i ve o: S(~rnewha.t 

Very effective 14% 
Somewhat effective 
Not too effective 
i'<l(1t ? .. t a.i l :::iffect i•/e 
D~:~n' t know 

S!_IRVEY BEGINI~ING DATE= 0~/00/91 

SURVEY ENDING DATE: (l~=· ./ uo / ') ~-

SURVEY RELEASE DATE 

NO. OF RESPONDENfS; 
SURVEY POPULATION: 

QUESTION ID: USROPER.9lAiDS R0)F 

effective you think 

it be very effective, 
. . . . 

1);-·· r.;()t: a."C" a;' 

.·;I 

24 



Not too effective 
f'.l•)t at a.i I effective 
Don • t kno'"J 

7 
4 
z 

SURVEY NOTES: The study a!so conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPERI 
SF'ONSOI=\: Gay Men's Health· Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 
SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
~!0. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCFIPTOF\S: 

05/00/'?1 
05/(H)/'o'l 
06/00/'''1 

Telephone 
i004 
Nat; i on a. 1 ad:..:. i t 

HEALTHi GOVERNMENT; SPENDING 

(c) Hoper- Center- for- Pub I i c Op in ton Ft:esea.r-ch ~ U .. of C(•nnect i cut 

7/5/61 
oo 15-ro:=::=: QUESTION ID: USROPER.91AIDS R09E 

037 !I'm going to read you several methods that people have suggested to 
combat the spread of AIDS. For each one I read, please tel I me how 
effective you think that method wouid be in fighting the spread of 
AIDS.) •.. Evet·yone •..Jho has se>: using a. condom •••. If that happened, would 
it be very effective, somewhat effective, not too effective, or not at a! I 
e f f :.::· c t i v e i n f i 9 h t i n 8 the spr-ead l) f ft.. I D~~? ( F~~ o tatE-:) 

V::-:::;--·7• ::=f·Fect i './1::? 

Somewhat effective 
Not too effective 
f'.!;)"t; a.t a 1 1 eff::::-c ·::; i ve 
Don I ·i.~ i-: n :::;t .• J 

SURVEY NOTES: The study aiso conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SIJRVEY: ROPER ORGANIZATION !ROPERl 
SPONSI)r:: Gay Men's Health Crisis 

AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 
SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 06/00/91 

INTERVIEW METHOD; 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

HE/\L .. TH :; ~:~E>< 

QUESTION ID: USROPER.91AIDS R09D 

U36 (I'm going to read you several methods that people have suggested to 
con1bat the spread of AIDS. For each one I read, please tel I me how 
effective you think that method would be in fighting the spread of 
.f!,, I D~3 .. ) , .. .. Horn o s E~ ~< u a. I s a b s t a i n i n g f' t·- om s E· :< .. ·.. • • I f that h a. p pen e d , w o u l d i t be 

somewhat effective• not too effective, or· not a.t a_ l l 



\fer- v <0 f feci; i ve 
Somewhat effective 
Not too effective 
Not at; a.! I E~ffec t i ve 
JJo n I t !·: n o~"J 

SURVEY NOTES: The study aiso conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
SPONSOR: Gay Men's Health Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 
SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD= 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

OE:i/00/';11 
Orl:./ oo;·;:' 1 

Telephone 
1004 
National adult 

HEALTH; SE>< 

(c) Rope;·" Cente;-- f;)t- Pubi ic OpiniQn f.:esea.t-ch~ U .. of Connecticut 

7/5/.~.:~: 

QUESTION ID: USROPER.91AIDS R09C 

035 (I'm goins to read you several methods that people have suggested to 
combat, the spr-ead c•f AIDS. For- ea.ch one I t-ea.d• please tell me ho~<• 

effective you think that method would be in fighting the spread of 
A I DE .. ) .. . .. U n fl'i i:u·- t·- i e d ., a. d u I t: s a b s t ~:. i n i n g f' r· om s e >~ .. .. .. .. I f that h a. p pen e d ' w o u I d 
it be very effective, somewhat effective, nnt too effective, or not at alI 
effective in fishtins the spread of AIDS? (Rotate) 

Somewhat effective 
Not too effective 
r·.!ot at a.! l t-~f-f"E·ct:i\/E> 

:::::1 
10 
l.Z 

~3UF.:VE::Y !"\!CITES~ The stud·~/ a.IS•) condu.r.:t:Pd C~_ :::u.ppiern<::·nta.l sample in !\lev..' Yori:· 
City of 474 in addition to the national sample of 1004. 

ORGANIZAllON CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE; 

INTERVIEW METHOD: 
NO. OF RESPONDENlS: 
SURVEY POPULATION: 

05/00/91 
OtS/00/':7'1 

Teiephone 
1004 
f'..!a.tional adult 

HE.A.L TH ~ :::;E>~ 

QUESTION ID: USROPER.91AIDS R09B 

034 CI'm going to rea.d you severa! methods that people have suggested to 
combat the spread of AIDS. For each one I read, please tel I me how 
effective you think that method wouid be in fiqhtinq the spread of 



;, ' I -.-:. ;,. ' ' '•' !-' :." .:. ' ' ;_ · . .- ·, .-.· '··· .... ; ·-· 
effective, or not at al effective in fighting the spread of AIDS? <Rotate) 

Ver--y e-ffect i \~"2 
Somewhat effective 
Not too effect~ve 

1 

SURVEY NOTES: The study also conducted a supp·!emental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPERl 
SPONSOR: Gay Men's Health Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 
SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCF~ l PTOF:S: 

05/00/91 
06/00/91 

Telephone 
1004 
Na.tional adult 

HEALTH; EDUCATION 

(c) R•:oper·· Centet·· for· Pub! ic Opinion Reseaxch• U. of Connecticut 

7/5/65 
001570:::4 QUESTION ID: USROPER.91AIDS R09A 

033 I'm going to read you several methods that people have suggested to 
combat the sDread of AIDS. For each one I read• please tel I me how 
effective you think that method would be in fighting the spread of AIDS .... 
Supplying IV (intravenous) drug users with clean needles .... If that 
happened. would it be very effective. somewhat effective. not too 
i!lf'fect i Vf~' or- not a.t a! I effective in f i :.:;ht i n:3 the spr·-~~ad of /-\IDS? (RQtate) 

Vei·-''/ effc-:ct: i '"'s
Somewhat effective 
NO~ too effective 

44 

:;u:=;:VE:Y !.,JOTI::.:3~ The:· study a.IS() cor:du.ctt~d a ~:-:upplen:er:tZl.l sarnpft::· in Ne~.o.' Yot-k 
City of 474 in addition to the national samp!e of 1004. 

ORGANIZATION CONDIJCTING StJRVEY: ROPER ORGANIZATION !ROPER) 
Gay Men's Health Crisis 

SUUf.."I:CE; AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 
SURVEY BEGINI~ING DATE: 05/00/91 
SURVEY ENDING DATE: 05/G0/91 
SURVEY RELEASE DATE: 

INTERVIEW MElHOD: 
NO. OF RESPONDENTS: 1004 
SURVEY POPULATION: l'-.!at ion a l -a.du It 

HEALTH! NARCOTICS 

QUESTION ID: USROPER.91AIDS R08 

o::.:2 I I d i 1: r.:.· i:; o k no~,..,, hot...,; set- i o us a I)!-~;) b ! E~ rn \' o u t: h i n k P~ I D;.:; i s a.rn on q rr eo i::r ! E· 



Very serious problem 
Somewhat serious problem 
.t~o. s I i ~.:~ht i '-/ se1·- i ou.s pr-ob I em 
Not J·-£~2. i l y a. p!·-ob I ern at a I 

1 :~:;,: 
l rS 
22 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPERl 
SPONSOR: Gay Men's Health Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 
INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

o.::.;oo/91 
Telephone 
i004 
Nat i or. a I ad u I t 

HEALTH! PROBLEMS; SOCIAL 

(c) Rope i- Center- for- Pub i i c Op i n i on fi.:e seat- c h 'J U. of Connect i cut 

7/5/67 
001570::::2 QUESTION ID: USROPER.91AIDS R07I 

031 !I'm going to read some statements that people have made regarding 
A I D S • F o t·· e a. c h O:• r. e I ,.- '" a. d ' p I e as e t e I I mE· i f y <:• u a 3 t" e e o t" d i s a g t· <; e • ) . . • 
A I D!3 i s so rn e t h i n 3 that on I y homos e ;.~ u a I s a. n d I .. \/ .. ( i n t r· a. v en (1 us ) d t- u :::1 use~- s 
have to worry about •..• Wou!d you say you completely agree, mostly agree. 
mostly disagree or completely disagree? (Rotate) 

Cornp! E.:rte 1·'/ agl·-ee 

f~'lo s t I"-/ a.:3 t··· e e 
No :5 i.: I '/ d i ~ ... a. ~3 1 .. ~.;_; E . 

Completely disagree 

SURVEY NOTES: fhe study a.lso conducted a supplemental sample ir• New York 
City of 474 in addition to the national sample of !004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION (ROPERl 
Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINi~Ii~G DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPOI~DENTS: 

SURVEY POPULAliON: 

DESC:r: I F'TCtF\:3 ~ 

0[./00/91 
Ot:../00/9l 

T;.; I .:·phone 
1004 
t\~~::: t i •)r·,a.! a.du l t 

HEALTH; INFORMATION 

•: c ) r::: o ~! t·? !··· C t-: :: t e r- f' :) t- Pub ~ i c: 0 p ! n ! on F: e seat- c h ~ U .. of c: on n e c t ! c u t 

OUESTION ID: USROPER.91AIDS R07H 

030 (I'm going to read some statements that peopie have made regarding 
AIDS. For each one I read, olease te! I me if vou aaree or disaaree.l ... The 



or completely disagree? (Rotate) 

Completely agree 19% 
Mostly agree 31 
Mostly disagree 26 
Compl~tely disagree 13 
Don't know 11 

SURVEY 
City 

NOTES: The study also conducted 
of 474 in addition to the national 

a supp·iemental sample ;n 
sample of 1.004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPERl 
SPONSOR: Gay Men's Health Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCF< I PTOF<S: 

05/00/'7'1 
05/CH)/'o'l 
o.::..;oo/91 

Telephone 
1004 
Nat i orsa I adu It 

HEALTH; GOVERNMENT; EQUALITY 

(c) Rope~· Center· for· Pub I i c Opinion F:ese;;H·ch, U. of Connecticut 

7/5/69 
00157080 OUESTION ID: USROPER.91AIDS R07G 

029 !I'm goins to read some statements that people have made regarding 
P.. IDS .. F o :-- ea. c. h or: eo I r-ea. d , p ! ea.~. e t e ! I me ! f you. a 3 ~- e e :) ~- d i sa 3 t-ee .. ) .. .. .. I I rr: 

tired or hearin3 about AIDS• • think the problem is overblown by the 
media .... Would you say you completely agree, mostly agree, mostly disagree 
or completely disagree? !Rotate) 

:::>:. 

r~·;~)si.:; i y· d i :::,::t.:]!"i::?e 

=:::om p ~ \~: t. L:- ! ·:./ d i ~.:. 2. ::J :· :..::.:- e: 
,::_ 

SURVEY NOTES: The study a!so conducted a supplemental sample in Ne~ York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING S!JRVEY: ROPER ORGANIZATION CROPERl 
Gay Men's Health Crisis 

SOljPC:E: A I D:-3:; F'UDL.. I C t'\ .. I'T I TUDE::-; A!•~D E::DUC:AT I Ohl t"-.!EED~::; 

SURVEY BEGINNING DATE= 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: T e i .::: p h () :: e 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

-r/5/-ro 
QUESTION ID: USROPER.91AIDS R07F 



feder-al g•)Vet-nment iS 
about AIDS .... Would 
disagree or completely 

Cor:-:p! ete:·! ·~.: a.gt~ee 

r~1o s t l y a::p·- ee 
!Yiostty disagr·e:·e 
Completely disa.sr-ee 
Don't know 

doing a.l f it sh•)uld be d(•ins to educate the pub! ic 
you say you completely agr-ee' mostly agr-ee, mostly 

disagree? (Rotate) 

20 
Ei 

SURVEY 
City 

NOTES: The study also conducted a supplemental sample 
of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION IROPERI 
Gay Men's Health Crisis SF'ONSOF:: 

SOUF':CE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCRIPTORS: 

05/00/91 
06/(H)/'''1 

Te I epho:•ne 
1004 
National adult 

HEALTH; GOVERNMENT; INFORMATION 

(c) ~:oper- Center- for- Pub! ic Opinion Resea.t-ch; U .. of Connecticut 

7/5/7"1 
0015707:::: QUESTION ID: USROPER.91AIDS R07E 

0;2:7 (I •m ~30; r1~3 to t-ea.d somE' staterneni:;s tha.t peop i e have rna.de J·-ega.t-d i rig 
:J., IDS .. For- ea. c h one I t- t~ a.lj 'J p I ease t e i I rn e i f you a. 3 t-ee o t- d i sa 8 t-ee .. ) .. .. .. T 1""1 e 
fed e ,.-a. I :3 (1 \/ e ~- r: rn en t i s do i n 3 a. I I i t c a. n to f i n d a c u J·- e f (r r· A IDS .. .. .. .. L.1~ (1 u I d 
you say you completely agree, mostly agree. mostly disagl-ee or completely 
d i sa.:Jt··e~:? t;F~ota.te) 

!T1o~)t l y ;:~::.:~r·ee 

;~1ost: y d i sa.:_jJ·-11E· 

Compieteiy disagr-ee 

.:~. I 

SURVEY NOTES: The study a!so conducted a supplemental sample 1n New York 
Citv of 474 in addition to the national sample of 1004-

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPER) 
SF'Ol'-.!SOF:: Gay !~en's Health Crisi5 

AIDS; PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DAlE; 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DE;:::cr:~ I F'TOF\:::;: 

o::::/()0;·-:)1. 
o.-s/()i)/91. 

T:::: t ~.:phone 
l 0()4 
Na.tiona.i a.dult 

HEALTH; GOVERNMENT 

< c ) r:~ (t p <:-: i·- C !:":' n t e J·- f o t- F' u b ! i c 0 p i r, i on F: e sear- c h , U .. of C: or, n e c t i c u t 



026 !I'm going to read some statements that people have made regarding 
A. IDS .. For- ea. c h one I t-ea d ' p I ease t e I ! me i f you. a. 8 ,- E· e o t- d i sa 3 r- e e . ) . .. .. I t 
may ta.ke some ~·~·-etty e>:pl ic it se>:ual rna.ter·i:a.l to fully infonn ;;.dults a.bout 
the dangers of AIDS .... Would you say you completely agree, mostly agree. 
mostly disagree or completely disagree? (Rotate) 

Most !y a.gr-ee 
i~1 o s t I y d i s a. ~3 ~- e e 
Completely disagree 
Don't kno•..J 

SURVEY 
c: i t;y 

NOTES: The study also conducted 
of 474 in addition to the national 

.-;.-,· 

.::.. i 

1 :~: 
.-:.. 

1 

a supplemental sample in 
sample of 1004 .. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION (ROPERl 
SF'fJNSOF:: Gay Men's Health Crisis 

New Yor·k 

SOUF:CE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCR I PTOW:O: 

7 /5./7"::.: 

05/t)0/9i 
05/00/91. 
Ot.:'./00/''."11 

Te { ep!··p)ne 
1004 
National adult 

HEALTH 

QUESTION ID: USROPER.91AIDS R07C 

025 (l\m soins 4-· .·~ 
~ ·-· read some statements that people have made resardins 

rr: a. ·~.i ·t; ::1. k t::· s ~:~ rrr t:~ p !·- e tty t:· ;.; ~~ l i c ! t s c· >~ ua I rn :.it E· :-·· i a. l t (1 {' u ! ~ y ! r: f o t- rr: t E· en ·a 3 e J·- s 
about the dangers of AIDS •••. Would you say you co:np!ete!y agree. mostly 
asree• mostly disasree or completely disasree? (Rotate) 

f';"!ost I y agJ·-:::·e 
l\'l.:\ s ~.: l ';/ dis a.g ;- .. (:~ (~~ 

Completely disagree 
1 l 

(. 

SURVEY NOTES: The study aiso conducted a supplemental sample in New York 
City of 474 in additior• to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY; ROPER ORGANIZATION \ROPER! 
SPONSOR: Gay Men's Health Crisis 

AIDS; PUBLIC ATIITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SLIRVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: T e l t2 p h o r: e 
NO. OF RESPONDENTS: .1. •.)04 
SURVEY POPULATION: !\lation!ii adult 

DE'3CF: I F'TOP~3: HEALTH; YOUTH 



00157"07"f5 QUESTION ID: USROPER.91AIDS R07B 

024 !I'm going to read some statements that people have made resardins 
AJD~3.. Fot- ~~·a.c h one I J·-ea.d' pI ease te! I me if you agt-ee ot- d i sa.gt-ee .. ) ...... 
Regardless of who has AIDS, they deserve our compassion .... Would you say 
you completely asree• mostly agree. mostly disagree or completely disajree? 
(F\:o) t a. t 8) 

Complete i y a.;_3t-ee 

Most I y ast·-ee 
i'iost I y d i sa:3r·ee 
Com~· I ete I y d i sagJ-ee 
Don•t know 

z 
1 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
SPONSOR: Gay Men's Health Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCR 1 F'TCJFS: 

05/00/9i 
o.::.;oo/-::>1 

Telephone 
1004 
National adult 

HEALTH 

(,:) Rope;·- Center- fot- F'u.bi ic ()pinion F~:ese:a.tMch~ U .. ,:.f Connect:icu.t: 

7"/5/75 
00157074 QUESTION ID: USROPER.91AIDS R07A 

()~~:::~.:: J. l rn :3 ;::_; i n :3 to !"M 12- ;,:; .• ~J :::; o n1:a ·; t ~.·:.·.:err; en t s t ~~a. i.; p eo:; p l e h a.v E' rr1 21. ,j e ~- e ~~:a.;·- d i n ~:t 

.:"}.. I D S .. r:=- ~: 1 i... .-:~ :::J. c h l) n t:' I t- C·: a. :::l '.! ~· 1 e ~l ':) r:?! t e i i m f.:) i f '!' ;:: u :..:1. ::; ,.- ~:' E' o ~~ G 1 s a. :.3 r· 2 "E:· " .. .. ~ /.1,. 1 .D ~~ 

c: o rn p ! <::: t t·: ! ·~/ ii ~:1 l··· t:~ E' , rn o s. t I ·y ~:"l. ~J :·- t.:· c· ·; rn o s t l ·y' d i s 2. g !·· t~ e (1 i ~ c o rn p ! e t E· ! ·'/ d i s a. 3 ~- e t~? 
(F~(' t C":. t E· :; 

C:ornp! etJ:l! ':l a.:] I···~;{:: 
tvtost l y i:i.~-jt···E.·E' 

Completely disagrP~ 

::::··) 
·: ··::· 
.!..:. .. 

::;: 

SURVEY NOTES: The study a!so conducted a supplemental sample in New York 
c:: i t: ·~..: 

.. I' A --r .~ u i ~ l .'!"' 'n addition to the national sa.:-nb·!e of 1004 .. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
~::: ::."~ ;-·, r,: r::.' :···, ::::: .. 
· ... !( '·-': •t·.-! '·-·! '. " Cay ;>'h~·:.~- He~:..lth Cr··is!s 

AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DAl-E: 05/00/91 
SURVEY RELEASE DATE: 06/00/91 

INTERVIEW METHOD; 
NO. OF RESPONDENTS: 1004 
SURVEY POPULATION: Na.t i (1na! a.du it 



;_.' . ~~ ; 
'. ·- .' I ' • .!. ~· ! ~ • ... 

7/5/7-:S 
QUESTION ID: USROPER.91AIDS R06 

1n mind the different ways that people can get AIDS, how 

Ve!·-y Cl)!"!C<:-:or-ned 

Somewhat concerned 
Not too concerned 
i\ic~ i.; at: a I i con c e r .. ned 
Don • t kno•oiJ 

21 

::::o 

* 
QUESTION NOTES: * = less than .5 percent 
SURVEY NOTES: The study also conducted a supplemental samp!e in New York 

City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY; ROPER ORGANIZATION (ROPER) 
SF'ONSOF: 
SOUi'(CE; 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 
INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

0~5/00/91 

05/00/'''1 
o.~:.;oo;·::-'1 

Telephone 
1.004 

Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

N;;;.tional adult 

HEALTH? MOOD 

(c) Roper .. Cr::,ntE~!-- fot~ F'u.b! i c Opinion f\esea.l·-ch; U .. of Cc~nnr-=ct i cut 

7/5/7""/ 
001.570""t2: QUESTION ID: USROPER.91AIDS R05D 

1 s ':.:i u :::::· s 1·- (;.; ; at; e d t 1) P\ l D~~ .. ) .. " .. <:: ~- o up:; i n soc i e ·i.:; y t h a 1.:; p r- a. c t i c e b r:: h a. v i o :·- s. t; h CL t 
put them at Fisk for AIDS .... How much wou!d you say you know about that--a 

J\ J!·-ea t dE· a l 
;'::.. fa i ~.-- ;:trn~:~un~.; 

c.::!-1iy ~::. ~ittle 

F' r· a c t i c ;_:~_ f ! ';/ n (• t h i n 3 L::: 
1 

SURVEY NOTES: Th~ study ~:so conducted a supplemental sarnpie in New York 
City of ~74 in ~ddition to the national san1pie of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION IROPERl 
Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY BEGINNING DATE: 05/00/91 
SLiRVEY ENDING DATE: 

Ot.::,J0()/'7'1 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: j_ 00--~ 

SURVEY POPULATION: ~\j?~t ion a! a.du It 

DE:'.3CF: I F'TOF~:S : HEALTH; INFORMATIONi GROUPS 

( r· \ !:::< , ... r·· ... , r • ..::- .f.' .-. ,..- r.:· \ ' h j i r· !-1 r·. i r·. i •"• r. r.· ;_:-, c. ..... ~ -::, !·"" ,-· !--, ., ~ ! , .. , .r.- ... -.... , ,-, r·, ,-::. .- +: i ,-· ; ; +-



00lf57'07'1 QUESTION ID: USROPER.91AIDS R05C 

0:2:0 I 'd 
; s ·:: U.E.1 s :·-.:;;; at:~d i.~o AIDS .. ) .. ". The \.Jay AIDS 

much you know about some specific 
is tr-ea.ted medical iy .. ..... Ho\-.1 much 

w0u!d you say you know about that--a sreat deal' a fair amount, only a 
! i t t ; •?:1 '? ::; ;·- p r- a. c t i c :a. I ! y n •:; t h i n 3? 

l~. fa. i ,.- amount 
Oniy a I it:tle 
F' ~--a c t i c a l ! ·:.l :: o t h i n s 
Don't know 

37 
2!5 

1 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY; 
SF'ONSC!F~~ : 
SC)URC:E: 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 

INTERVIEW MEl-HOD: 
l·~O = ()F r;:ESF'()f'.IDENTS: 

06/00/91 

Te I r2phone 
1004 

ROPER ORGANIZATION <ROPERl 
Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY POPULATION: National a.dult 

DESCH I PTCIF\S: HEALTH; INFORMATION; MEDICINE 

(c) r::o!)E•J··· Ce:~nte1·- for· F'ub I i c Opinion F~:ese:-:si·-ct-,o:: U .. of Connecticut 

QUESTION ID: USROPER.91AIDS R05B 

I 1 d ! ike you to tel I me how much you know about some specific 

::·.IDe-:;, . .,,., H1):.,.: ;rtu.cn t . ..;ou.i•j y·,:,:_t -~:a.y 'r'•):_t k!!(•t .... • ;~b;:.:ui:: ""t;~ia.-::;-··-~ !.:.1t·-~:-:a.·f.; deai, 2. f;_~_i;· 

;::t.rn ;::• u n ·c :; •) i"·t i ·7,. a. i i t t.: 1 (~~ 'j: or- p r· a c t : c :::.-t i i '../ n o t; i! i r1 ~:-;? 

.:::. .. ::ji·-r!'3.t <:i{~a. i 
/·-1 {"a. f ~-~ a.:n (1 u n t 
Oni}: ::~ I ittlt::·~ ·::· 1 

--· .1. 

F' r· 2. c t i c :::i. I I ·i r, o t h i n J 
1 

SURVEY NOTES: The study also conducted a supplemental sample in Ne~ York 
~·~;of 474 in addition to the nationai sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SI .. !RVEY BEGINNli~G DATE: 05/00/91 
SURVEY ENJ)ING DATE: 
SURVEY RELEASE DATE: (J6/00/91 

NO. OF RESPONDENTS: 1004 
SURVEY POPULATION: 

HEALTH; INFORMATION 

( , .. F':.1 h 1 i r· 



l ' --' .. 

0015'7069 QUESTION ID: USROPER.91AlDS R05A 

issues 

T I .-l 
.1. ·-~ 

:·-e! a.tt;;:cj 
i ike you t:o te 1 I me h(11.,...: m:...t:.:·h y:::u. kno:....; a.b::ou.t S 1)fne specific 
to AIDS .•.. The wa~ AIDS is transniitted •••• How much would 

y (! u. s a. y· y· o u k n (~ •,._, 2. b o u t t h a. t -· -· a 3 :·- e a. t d £;:;. z:. ! ~ a f z..:. i :·· am C! u n t ~ o :-t l y a. ! i t t ! e , (! :·-

pr·act i c a..l I).: :-:oth i n9 :· 

A :3t-eat d£·2.1 
/:.. fa i 1·- a.mou.nt 
Only a I ittle 
Practically nothins 

'-;.•' 

Don't know * 

QUESTION NOTES: * - less than .5 percent 
The 

City of 474 in addition to the national samGie of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION !ROPER! 
:3F'C)N~;oF::: 

~;oURCE: 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCF~ I F'Tor::s:: 

Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

05/00/'7'1 
05/00/91 
06/00/'?'1 

Telephone 
1004 
Nc.tiona! a.du!·t: 

HEALTH; INFORMATION 

:::·.···/ 

.·J 

ORGAI~IZATION CONDUCTING SURVEY: ROPER ORG.NI~AriO!~ (R:JPEP' 

AIDS: GUBLIC ~1T1TUDES AND EDUCATION NEEDS 

SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 1004 
SURVEY POPULATION: N ;l t ; 1:) n 2. t ~:t d u l t 

--------



(c) Roper· Centet~ fo1·~ Pu.bl ic Opinion F\esea.t~ch, U .. of Connecticut 

QUESTION ID: USROPER.91AIDS R03C 

014 CSorne people feel that many health problems can be avoided if people 
have good information about the problem. For each health problem I read. 
please tel I me how effective you think education· is in helping people avoid 
that he<>.lth pr·obleri •• ) ••• AIDS Do you thir•k educatic•n is ver·y effective, 
somewhat effective• or not at ai i effective in helpjng people avoid this 
health problem? (Rotate) 

\fer~\/ effective 
S('me• ... ;!·,a.t effect i \le 

Nj:.t 2:.t :a. i l ;;::ffect i \/e 
D.Qn 't: kn•)~J 

.-::.5~/~ 

2:9 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING~SURVEY: ROPER ORGANIZATION IROPERl 
SPONSOR: 
SOURCE: 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: 06/00/91 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

Telephone 
1004 

Gay Men's Health Crisis 
AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 

SURVEY POPULATION= National adult 

m::::jcr:.: I f::·Tm;:s: HEALTH! PROBLEMS; INFORMATION 
I 

QIJESTION ID: USROPER.91AIDS R03B 

013 (Sonle people feel that many healt~, problems can be avoided if people 
~-~ i":l \! <:.· :~ () (1 d i n for· rn ii t ! on a. bout t h P p r-· o b I en:.. F o :- ea. c h hE· c:r. I t h p r· (• b ! E:· rn I t·· E· ad , 
~·lca.s~~· te:·l l n:t·~ !-~~~·· ... ~ £~·fft:c:t:ivc yc~u thin!:: e·Juc::.1.ti:~•n is. !r·, hE·lpin:3 pt·?opl~: a.void 
t J·, :::;. t h c= :::. 1 t h f=! :-- ,_:. !::. ! t:.~ rn .. ) .. .. .. A I c: o h r:~ i i ::::. rn .. .. _ D :) :l (• u i.: h : n k t'2 d u c a. t i o n i s \' :::: ,.- ·:-,.. 
r-:-:· .;.' -r· 1::· c t ; .._, ,::, '.\ ~~- () rr~ c~ •~v l·~ ;:~ t; E: ·V -F P c ·t~ ! v l? :· (: ~-- n o .lc a. t ::.1. i i t:· f ·F E· c t i \/ t"0 i n h (.:- l p i n ~J p e (• 1:• ! f:· 
a v !:, i d t :-·~ ! s L :-2 ct i t ; ·: p !·- <:~ !) l e rn? ( ~~: o t a. t: t~ :: 

\j c-~ :·· ;./ c~ ·f f t~ c t ; \/ <~\ 
Someuh~t effective 
Not at a!! effective 

~i- 7 >; 
~-:). :2. 
J_ l 

1 

ORGANIZA1ION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 

SURVEY BEGINNING DATE: 05/00/91 
SURVEY ENDING DATE: 05/00/91 
SURVEY RELEASE DATE: OtS/00/9l 

Gay Men's Health Crisis 
fl. I D:3: F'UL:L, I C ,\TT I TUCf:S /'.i'W EDUC . .o\ T I ON Nt-:Eo~; 



PROBLE~S; HUUblN~ 

(:;:) ·R~:-per-'Center- fotw Pub I ic Opinion Resear-ch' U .. of Connecticut 



DESCRIPTOF:S: HEALTH; PROBLEMS! INFORMATION! ALCOHOL 

(c) Rop!:-t" Cerd:e1·· fot· Pub! ic Opinion F:eseo::.t·ch, U. of Connecticut· 

7 /5/:::.~. 
00 1570rS:~: QUESTION ID: USROPER.91AIDS R03A 

012 Some people feel that many health probie~s can be avoided if people 
have good information about the problem. For each health problem I read. 
please tel! me how effective you think education is in helping people avoid 
that health problem •••. Cancer ..• Do you think education is very effective. 
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TECHNICAL NOTE 

National Survey of Men: Design and Execution 
By Koray Tanfer 

The National Survey of Men (NSM-
1) was conducted in 1991, under a 
grant from the National Institute of 

Child Health and Human Development, 
to examine issues related to sexual be
havior and condom use among men aged 
20-39. It is intended to serve as the base
line survey for a longitudinal study ofthis 
group ofU. S. men. This technical note de
scribes the survey design and execution. 

Sample Design 
The NSM-1 was based on a multistage, 
stratified, clustered, disproportionate-area 
probability sample of households in the 
contiguous United States. The study pop
ulation consisted of 20-39-year-old nonin
stitutionalized males. We oversampled the 
black population to ensure their adequate 
representation in data analysis. We did not 
attempt to oversample other groups or 
high-risk population;; such as homosex
ual or bisexual men, however; these are 
represented in the sample proportionate 
to their size in the U.S. population. 

The master national sampling frame 
consisted of 100 primary selection units; 
within these were 4,000 secondary selec
tion units, and within each of these one 
listing area, with an average population 
of 125, was selected. A total of 20,086 hous
ing units in these listing areas were can
vassed (see Table 1); of these, 2,434 were 
found to be outside the sample universe 
because they were vacant or dilapidated 
or were not housing units. Of the re
maining 17,652 housing units, 16,414 were 
successfully screened for eligibility. The 
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on which this article is based was supported by grant No. 
HD-26288 from the NationallnstituteofChild Health and 
Human Development (NICHD). The opinions expressed 
in this article do not necessarily represent the views or 
policies of NICHD or the Battelle Memorial Institute. The 
author gratefully acknowledges the assistance of Karol 
Krotld and lorraine Porcellini, both of Temple Univer· 
sily, in the preparation of this article. 
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screening interviews yielded 4,751 eligi
ble men for the extended interview; 3,321 
of these (69.9% of all eligible males) were 
successfully interviewed. 

To meet the survey objectives, two sep
arate samples were selected: a main sam
ple of the general population, containing 
1,062 listing areas, and an oversample, 
containing 153listing areas designated as 
black listing areas. The probability of se
lection of a listing area in the main survey 
sample was one in 10,511, and the proba
bility of selection of a listing area in the 
black oversample was one in 1, 164. 

Questionnaire Contents 
The questionnaire consisted of the fol
lowing sections: 
• Background. This section contained ques
tions on the respondent's personal back
ground and characteristics, such as age, 
race, education, religion, work status, in
come, marital or relationship status, liv
ing arrangements and residential history. 
• Sexual Initiation and Current Exposure. 
These questions concerned the respon
dent's date of or age at initiation of dif
ferent types of sexual activity (e.g., vagi
nal intercourse, anal intercourse and oral 
sex), the frequency with which he changed 
partners, the frequency with which he en
gaged in different types of sexual inter
course, the incidence and prevalence of 
particular sexual practices within differ
ent reference periods (ever, since January 
1990 and in the preceding four weeks), the 
frequency with which he had paid for sex 
or had had one-night stands, and his sex
ual orientation over the past 10 years. 
• Current Wife or Partner. Questions in this 
section focused on the social, demographic 
and economic characteristics of the re
spondent's current partner or wife, the 
couple's sexual relationship, their contra
ceptive practice and sexually transmitted 
disease (SID) prevention behavior before_ 
and after they were married (or before and 

after their relationship began, if they were 
not married) and the number of pregnan
cies during their relationship. With the ex
ception of questions on pregnancy and 
·pregnancy prevention, items in this section 
applied to both male and female partners. 
• Previous Marital Relationships. This sec
tion included questions similar to those 
in the preceding section (although there 
were fewer) about behavior in previous 
marriages for respondents who had been 
married more than once or who were cur
rently divorced or widowed. 
•Other Non marital Sexual Partners. These 
questions concerned the people (other than 
his wife or current partner) with whom the 
respondent had engaged in oral, anal or 
vaginal sex since January 1990; the ques
tions focused on demographics and on 
sexual behavior, contraceptive use and 
STD prevention. More questions were 
asked regarding relationships that had last
ed one month or more than for shorter 
tenn relationships. With a few exceptions, 

Table 1. Breakdown of the sample universe for 
the 1991 National Survey of Men (NSM-1), by 
unit and number In unit 

Sampleuni1 No. 

Addresses 20,086 
VacanVnot a housing unit 2,434 
Housing units 17,652 

Households 17,652 
Not screened 1,238 
Screened 16,414 

Screened households 16,414 
Male Ineligible 11.663 

Age 11,311 
Language 180 
Other 172 

Male eligible 4,751 

Eligible males 4,751 
Not interviewed 1,430 

Refused 1.284 
Other' 146 

Interviewed 3.321 

"lndudes truerviews that were partially completed Of were deemed 
to be unusable. 
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questions in this section were applicable 
to both male and female partners. 
• Nonsexual Partners. Questions in this sec
tion centered on the people with whom 
the respondent may have had a relation
ship since January 1990, but with whom 
he had not engaged in oral, anal or vagi
nal sex, and with whom he may or may 
not have engaged in other types of sexu
al activity (petting or mutual masturba
tion, for example). Specific questions were 
similar to those in the preceding section, 
but were fewer. 
• Health and Risk-Taking Behavior. The in
cidence and prevalence of infertility, STDs 
and any related treatment, as well as of 
smoking, drinking, drug use, needle-shar
ing and other risk-taking behavior (such 
as drinking and driving, seat belt use, 
speeding, and sexual.behavior under the 
influence of alcohol or drugs) were ex
plored in this section. 
• Attitudes, Perceptions and l<Jwwledge. These 
questions covered the respondent's knowl
edge of, attitudes about and perceptions 
of health-related and contraception-relat
ed issues: properties of different contra
ceptive methods (such as effectiveness, 
side effects and degree of interference with 
sex); attitudes toward sexuality, pregnan
cy, abortion, and transmission and conse
quences of AIDS and a number of STDs 
(e.g., gonorrhea, syphilis imd herpes); expe
rience of human immunodeficiency virus 
(HIV) testing; perceived susceptibility to 
AIDS; and personal risk assessment. 

•we do not know what impact using female interview
ers may have had on the reliability of answers to some 
of the more sensitive ltems. TheeHect on data quality of 
using female interviewers will be formally assessed soon 
in an examination of couples' repo

1

rts of sexual behav
iors in a subsample of the survey. The second wave of 
the NSM will employ both male and female interview
er.;, which will allow us to compare results by the inter
viewer's gender. A previously pubHshed review or in
terviewer crrects suggests that respondents generally are 
more likely to report sexual behaviors to female inter· 
viewers than to male interviewers (see: J. A. Catania et 
al., "Methodological Problems in AIDS Behavioral Re
search: lnnuences on Measurement Error and Partici· 
pation Bias in Studies of Sexual BehaviOr," Psychological 
Bulletin, 108:352-353, 1990). 

t\Ve are conducting a comprehensive analysis of nonre
sponse in the NSM-1, based on data from the 20.000 or so 
screening interviews, and will examine differential re
sponse rates according to age, race, marital status, house
hold size, household composition, and place of residence 
of all eligible men in the sample frame. We will compare 
respondents with nonrespondents on the basis of these 
characteristics to determine the extent of possible self-se
IE"ction into or out of the survey. We do not have a com
plete record of the reasons for refusals, primarily because 
the interviewers were not specifically instructed to as
certain these in detail. If such reasons were volunteered, 
they were recorded on the screening forms. These most 
likely are incomplete and les~ informative than one would 
wish, but a content analysis of these comments may 
nonetheiE"Ss shed some light on the issue of nonresponse. 
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•Condom Module. 1l1e questions in this sec
tion concerned the men's reasons for using 
or not using condoms, their brand prefer
ence, their preference for specific proper
ties (lubrication or ribbing, for example), 
the incidence and prevalence of condom 
breakage and leakage, and various attitu
dinal items related lo condom use. 
• Follow-up Infonnation. Because the NSM
I is part of a longitudinal survey, the re
spondent was asked to provide two ref
erences-friends or relatives who did not 
live with him-and to report his work or 
school address, his intentions to move (in
cluding his future address, if known) and 
his social security number. This informa
tion is being used to trace respondents 
from the baseline survey who are subse-. 
quently not living at the address at which 
they were first interviewed. 
•Interviewer Observations. Immediately 
after leaving the respondent, the inter
viewer assessed the quality of the inter
view and the respondent's perceived 
trutltfulness regarding questions on sex
ual activity, contraception and pregnan
cies, as well as the respondent's overall de
gree of cooperation. 
• Self-Administered Questions. The last items 
consisted of a set of self-administered at
titude scales measuring self-esteem, locus 
of control, and attitudes toward marriage, 
plus three subscales measuring alien
ation-normlessness, social isolation and 
powerlessness. 

Data Collection and Processing 
All data collection and processing was car
ried out by the Institute for Survey Re
search at Temple University, in Philadel
phia. Potential respondents received no 
advance notification of the study. The na
ture of the survey was explained to these
lected respondent after the screening in
terview, first orally, by the interviewer, and 
then in a written introduction in a letter 
handed to the respondent. This letter also 
served as the respondent's informed con
sent. Both the oral explanation and the let
ter explicitly referred tci the health impli
cations of the spread of STDs and AIDS 
and to the link between sexual practices, 
preventive behavior and the risk of infec
tion. The respondent was told that he 
would be asked questions on his sexual 
ai;ld .health behavior, including specific 
sexual practices and disease prevention 
practices. The privacy of the interview and 
the confidentiality of the information col
lected were stressed, and respondents 
were assured of anonymity. 

All interviews were conducted in person 
using a standard questionnaire; the self-

administered instrument was completed 
by the respondent. The oral portions of the 
questionnaire were administered entirely 
by female interviewers.• The average i.n
terview lasted 80 minutes. The survey de
sign did not specifically call for race-match
ing of the respondent and the interviewer, 

· but because of the stratification and the 
clustering of the sample areas and because 
of the oversampling strategy used, a large 
majority of respondents were interviewed 
by an interviewer of the same race. 

A total of 206 interviewers and nine re
gional field coordinators were recruited 
for the field work; of these, 189 interview
ers and seven coordinators worked on the 
survey. (The remaining interviewers and 
coordinators either did not want any as
signments or were deemed unsuitable for 
the study.) The interviewers and coordi
nators were trained in nine four-day train
ing sessions. 

Of the 189 interviewers, 91% were ex
perienced in interviewing; all were at least 
high school graduates, 41% had had some 
college education, and 32% were college 
graduates. Completed interviews were 
edited, check edited, coded and check 
coded by the Institute staff. All data were 
entered by the in-house staff using key
to-tape equipment and were verified by 
a second key-to-tape operator. 

Response Rates 
Ideally, to avoid nonresponse bias, a re
searcher would identify and interview all 
eligible persons in a target sample. Because 
this never happens, response rates in so
cial surveys---e;pecially in those that deal 
with sensitive issues-have consistently 
been considerably below the ideal.1 This 
survey, with an interview response rate of 
70%, is no exception. As Table 1 shows, the 
large majority of nonrespondents refused 
to be interviewed, but in an additional146 
cases, interviews were unusable or only par
tially completed or potential respondents 
did not keep interview appointments.t 
(Among those who were in the eligible age
group, 180 were ineligible because they did 
not speak English, 58 were too ill to be in
terviewed, 102 had moved out of the sam
ple area before being interviewed and 12 
were ineligible for other reasons.) 

Seventy percent is a respectable response 
rate for a survey of sexual and health be
haviors, given the highly sensitive nature 
of the questions. The National AIDS Be
havioral Surveys, a recent national prob
ability survey of HIV-related risk factors 
among the general heterosexual popula
tion, obtained a response rate of 70% by 
telephone. The investigators note that this 
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rate compared favorably with the re
sponses to other telephone and face-to
face surveys in this field, and that nonre
sponse in their survey was unrelated to 
the topic of investigation.2 

A second type of bias results when re
spondents deliberately do not answer spe
cific questions or do not have the required 
information. Such item nonresponse in the 
NSM-I was generally below 2% and was 
often as low as 02%, even for sensitive ques
tions about the incidence of one-night 
stands, the trading of sex for money or 
drugs, and the respondent's sro infection 
status and experience with anal intercourse. 
Furthermore, item nonresponse appears to 
have been random rather than systematic. 

Given the interview response rate and 
the trivial level of item non response, we 
believe that data from the NSM-I provides 
useful estimates of the prevalence of many 
contemporary behaviors that heretofore 
were not available. 

Sampling Error 
The extent to which estimates based on 
survey data differ from true population 
values depends on the extent of sampling 
and nonsampling error. Nonsampling 
error arises from nonresponse, misre
porting, miscoding and other errors, and 
is usually not calculable. Sampling error 
arises from the natural variability associ
ated with using a portion of the population 
to make inferences to the total population. 
Sampling theory permits the estimation 
of sampling errors when measurable pro
bability designs are used. 

How close a samp1e estimate is to the 
population value can be determined by 
confidence intervals, which describe the 
probabilistic relationship between the 
sample estimate and the population value. 
The size of the confidence interval around 
a sample parameter is also influenced by 
the sample design, the sample size and the 
proportion of the survey respondents fal
ling into a particular category. 

Unlike the use of a simple random sam
pling design, use of a stratified and clus
tered sample design requires sampling 
variance estimates to be based on there
lationship of the variance between pri
mary selection units to the variance with
in primary selection units. The ratio of this 
sampling variance to the variance that 
would have been obtained if a simple ran
dom sample had been used is known as 
the design effect.3 The larger the design ef
fect, the larger the effect of the complex 
sample design on the sampling error. 

Standard errors based on the assump
tion of simple random sampling under-
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Table 2. Standard errors for given values of estimated percentages (p/q), by race, according 
to base popul.atlon, 1991 NSM-1 · 

Base Whhes Blacks 
population .05/.95 .11.9 21.8 .31.7 .41.6 .51.5 .051.95 .1/.9 .21.8 .31.7 .4/.6 .51.5 

50 8.27 8.49 8.94 9.39 9·.83 10.28 5.20 5.50 6.09 6.67 7.26 7.85 
100 4.44 4.66 5.11 5.55 6.00 
250 2.14 2.36 2.81 3.25 .3.70 
500 1.37 1.59 2.04 2.49 ·2.94 

1,000 0.99 1.21 1.66 2.11 2.55 
1,500 0.86 1.08 1.53 1.98 2.42 
2,000 0.80 1.02 1.47 1.91 2.36 
2,500 0.76 0.98 1.43 1.88 2.32 

Note:q-1;>. 

estimate the true value of the variance in 
a complex (e.g., stratified and clustered) 
sample design. In Table 2, we provide 
standard errors for various estimated per
centages, separately for the white and the 
black samples; these have been adjusted 
for design effects that result from not using 
a simple random sample. Using these 
standard errors, one can calculate approx
imate 95% confidence intervals by multi
plying the standard error by 1.96, then 
adding the result to and subtracting it 
from the estimated percentage. For ex
ample, for a value of 60% in a base popu
la lion of 2,000 in our survey, the lower 
bound of the confidence interval would 
be 60-(2.36xl.96), or 55.4%; the upper 
bound would be 60+(2.36xl.96), or 64.6%. 

Weights 
After the survey was completed, the final 
sample was weighted to reflect differen
tial sampling rates, as well as to account 
for multiple households, multiple eligi
bility and differential nonresponse. The 
final weight assigned to each male re
spondent was the product of five compo
nents: sampling weight, screening weight, 
eligibility weight, nonresponse weight 
and poststratification weight. 
•Sampling Weight. The sampling weight 
compensates for deviations from an equal 
probability design and is defined as the 
reciprocal of a respondent's probability of 
selection. In this case, the sampling weight 
was the product of the listing area eth
nicity weight and the housing unit weight. 
The listing area ethnicity weight adjust
ed for the oversampling of the housing 
units in the black oversample and was the 
inverse of a listing area's probability of se
lection. The housing unit weight, the in
verse of the housing unit's selection prob
ability, was assigned to housing units in 
a dwelling when more than one such unit 
was discovered in a given dwelling. 
•Screening Weight. Because not all house
holds in the sample were successfully 
screened for eligibility, we adjusted for 

6.45 3.31 3.61 4.20 4.78 5.37 5.96 
4.15 2.18 2.47 3.06 3.65 4.24 4.82 
3.38 1.80 2.09 2.68 3.27 3.86 4.45 
3.00 1.61 1.91 2.49 3.08 3.67 4.26 
2.87 1.55 1.84 2.43 3.02 3.61 4.19 
2.81 1.52 1.81 2.40 2.99 3.58 4.16 
2.77 1.50 1.79 2.38 2.97 3.56 4.14 

screening nonresponse. We first weight
ed all households by the sampling weight, 
and then calculated a separate screening 
response rate within each cell of a three
way cross-tabulation of households ac
cording to listing area ethnicity (black and 
white), census region (Northeast, South, 
Midwest and West) and population size 
(less than 50,000 and 50,000 or more). The 
screening weight was the inverse of the 
screening response rate in a given cell and 
was allocated to respondents according to 
their respective cell. 
•Eligibility Weig/11. According to the pri
mary eligibility criterion for the NSM-1, re
spondents were to have been born be
tween January 1, 1951, and December 31, 
1971, or to be between ages 20 and 3~ if the 
respondent's birthday was not known. 
The sampling design specified that one 
male respondent per household was to be 
selected; consequently, the eligibility 
weight, which compensated for house
holds with more than one eligible male, 

. was the inverse of a respondent's proba
bility of selection within the household
or, more simply, the number of eligible 
men in the household. 
• Non response Wei gilt. Since not all eligible 
men in the sample participated in the sur
vey, nonresponse weights were calculat
ed to adjust for differential participation. 
These were obtained by first weighting all 
eligible men by the product of the sam
pling weight, the screening weight and the 
eligibility weight, and then by calculat
ing an interview response rate within each 
cell of a three-way cross-tabulation of re
spondents by listing area ethnicity, cen
sus region and population size. The non
response weight was the inverse of the 
response rate in a given cell and was al
located to respondents according to their 
respective ceiL 
• Poststratification Weigllt. To align the sam
ple with the U.S. population on the basis 
of social and demographic characteristics, 
poststratification weights were obtained 
after the sample was weighted by the 

85 



National Survey of Men 
.... . . . 
product of the sampling, screening, eligi
bility and non response weights. First, the 
sample and the population it represented 
were stratified by age (younger than 30 or 
30 and older), race (black or white), edu
cation (less than high school, high school 
or more than high school) and marital sta
tus (never-married or ever-married). Sub
sequently, weights were obtained within 
each cell of the four-way cross-tabulation 
of these strata by taking the ratio of the 
proportion of the population in that cell 
to the proportion of the weighted sample 
in the same cell. Respondents were allo
cated a poststratification weight accord
ing to their respective cell. 

The final weight was the product of the 
five weights described above. It was scaled 
to the sample size to produce a self-weight
ing sample with a me~n weight ofl.OO and 
a standard deviation ofl.l6.1l1e minin1um 
and maximum values of the final weight 
were 0.07 and 11.40, respectively. 

Discussion 
The spread of HIV infection in the Unit
ed States has emphasized that we need in
formation about sexual behavior if we are 
to understand both the AIDS epidemic 
and the social processes involved in be
havioral change. It is widely recognized, 
though, that research on sexual behavior 
in the United States is in an underdevel
oped state. Since Alfred Kinsey and his 
colleagues used social science techniques 
in the 1940s to document the sexual be
havior of American men and women} 
both the volume and quality of sex re
search have been uneven, particularly re
search about behaviors known to spread 
HIV and other STDs.5 Furthermore, the 
defects of Kinsey's own work are widely 
known-among them the lack of proba-
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bility sampling and the disproportionate · 
recruitment of respondents from college 
campuses and the Midwest. 

The NSM-1 is one of the few national sur
veys based on a probability sample that 
have focused on the sexual behavior of 
men. Given the difficulties inherent in con
ducting a sample survey on such a sensi
tive issue, the data from the NSM-1 de
scribed in the four accompanying articles 
in this issue are encouraging. Most impor
tant, the successful execution of the NSM-
1 should erase any doubts about the feasi
bility of conducting surveys on sexual 
behavior or about the willingness of the 
public to cooperate. It is evident that such 

. surveys can obtain response rates that are 
as acceptable as those obtained in surveys 
of less sensitive topics.lt is also encourag
ing that other surveys of sexual behavior 
and health have produced similar results, 
despite using a different methodology.6 

Obtaining direct measures of sexual, con
traceptive and health behavior similar to 
those sought in the NSM-1 in an unobtru
sive way is not only impossible, but also 
rarely socially acceptable. Consequently, 
researchers must rely on individuals' self
reports of their behavior. Because many 
questions are sensitive and personal, it is 
naive to expect everyone to answer them 
accurately; there will always be some un
derreporting and overreporting of behav
ior. Moreover, there will always be a cer
tain amount of imprecision because of 
recall problems. Combined with problems 
of selective participation and nonresponse 
bias, such errors, if unchecked, could com
promise the ability to draw inferences from 
the survey data. 

Nevertheless, questions about errors in 
the data should not lead to the outright 
rejection of findings from survey-based 

\ 

studies. Although it might be difficult to 
provide convincing evidence of the relia
bility and validity of data derived from 
surveys, the research literature contains 
important demonstrations of the cons.isc 
tency, reliability and validity of measures 
of sexual behavior. Furthermore, when 

· data on human behavior are obtained by 
means of surveys of probability samples 
of the population, we can use statistical 
theory to make inferences about the pop
ulation and avoid the myriad of biases in
herent in convenience sampling or other 
types of subject recruitment. 

As more surveys on the health and sex
ual behavior of the U.S. population are 
conducted, we will be able to better assess 
the reliability of the NSM-1 findings. More 
important, such surveys will enable re
seard1ers, scientists, service providers and 
policymakers to regularly monitor the 
public's response to STD and HIV pre
vention programs. 
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SURVEY NOTES: fho study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATIOi~ CONDUCTING SURVEY: ROPER ORGANIZATION CROPERl 
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010 (Let's talk about some different health issues in our country today. 
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i ike to know how much priority you think our country should give to that 
issue. For- ea.ch one I r·ead• please tell me if that health issue should be 
one of our highest priorities, a medium priority, or a low priority.) ... 
!Rotate) Diabetes 

Highest priorities 
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54 

1 

SURVEY NOTES: The study also conducted a supplemental sample in New York 
City eof 474 in addition to the national sample of 1004. 
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008 (Let's talk about some different health issues in our country today. 
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(I 'm going to read you some things that dlfferent people have said are 
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SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 
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The study also C0!1ducted a supplemental sample in New York 
City of 47~ in addition to the .national sample of 1004. 
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SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION CROPERI 
SPONSOR: Gay Men's Health Crisis 
SOURCE: AIDS: PUBLIC ATTITUDES AND EDUCATION NEEDS 
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SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 

ORGANIZATION CONDUCTING SURVEY: ROPER ORGANIZATION <ROPER) 
SF'ONSOR: 
SOURCE: 

SURVEY BEGINNING DATE: 
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SURVEY NOTES: The study also conducted a supplemental sample in New York 
City of 474 in addition to the national sample of 1004. 
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TECHNICAL NOTE 

National Survey of Men: Design and Execution 
By Koray Tanfer 

The National Survey of Men (NSM-
1) was conducted in 1991, under a 
grant from the National Institute of 

Child Health and Human Development, 
to examine issues related to sexual be
havior and condom use among men aged 
20-39. It is intended to serve as the base
line survey for a longitudinal study of this 
group of U.S. men. This technical note de
scribes the survey design and execution. 

Sample Design 
The NSM-1 was based on a multistage, 
stratified, clustered, disproportionate-area 
probability sample of households in the 
contiguous United States. The study pop
ulation consisted of 20-39-year-old nonin
stitutionalized males. We oversampled the 
black population to ensure their adequate 
representation in data analysis. We did not 
attempt to oversample other groups or 
high-risk population~ such as homosex
ual or bisexual men, however; these are 
represented in the sample proportionate 
to their size in the U.S. population. 

The master national sampling frame 
consisted of 100 primary selection units; 
within these were 4,000 secondary selec
tion units, and within each of these one 
listing area, with an average population 
of 125, was selected. A total of20,086 hous
ing units in these listing areas were can
vassed (see Table 1); of these, 2,434 were 
found to be outside the sample universe 
because they were vacant or dilapidated 
or were not housing units. Of the re
maining 17,652 housing units, 16,414 were 
successfully screened for eligibility. The 

Koray Tanfer is a senior research scientist at BatteiJe 
Human Affairs Research Centers, Seattle. The research 
on which this article is based was supported by grant No. 
HD-26288 from the NaHonallnsHtute of Child Health and 
Human Developmcnt(NICHD). The opinions expressed 
in this article do not necessarily represent the views or 
policies of NICHD or the Battelle Memorial Institute. The 
author gratefu!Jy acknowledges the assistance of Karol 
Krotki and Lorraine Porcellini, both of Temple Univer· 
sity, in the preparation of this article. 
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screening interviews yielded 4,751 eligi
ble men for the extended interview; 3,321 
of these (69.9% of all eligible males) were 
successfully interviewed. 

To meet the survey objectives, two sep
arate samples were selected: a main sam
ple of the general population, containing 
1,062 listing areas, and an oversample, 
containing 153listing areas designated as 
black listing areas. The probability of se
lection of a listing area in the main survey 
sample was one in 10,511, and the proba
bility of selection of a listing area in the 
black oversample was one in 1,164. 

Questionnaire Contents 
The questionnaire consisted of the fol
lowing sections: 
• Background. This section contained ques
tions on the respondent's personal back
ground and characteristics, such as age, 
race, education, religion, work status, in
come, marital or relationship status, liv
ing arrangements and residential history. 
• Sexual Initiation and Current Exposure. 
These questions concerned the respon
dent's date of or age at initiation of dif
ferent types of sexual activity (e.g., vagi
na I intercourse, anal intercourse and oral 
sex), the frequency with which he changed 
partners, the frequency with which he en
gaged in different types of sexual inter
c~urse, the incidence and prevalence of 
particular sexual practices within differ
ent reference periods (ever, since January 
1990 and in the preceding four weeks), the 
frequency with which he had paid for sex 
or had had one-night stands, and his sex
ual orientation over the past 10 years. 
• Current Wife or Partner. Questions in this 
section focused on the social, demographic 
and economic characteristics of the re
spondent's current partner or wife, the 
couple's sexual relationship, their contra
ceptive practice and sexually transmitted 
disease (STD) prevention behavior before. 
and after they were married (or before and 

after their relationship began, if they were 
not married) and the number of pregnan
cies during their relationship. With the ex
ception of questions on pregnancy and 
·pregnancy prevention, items in this section 
applied to both male and femille partners. 
• Previous Marital Relations/rips. This sec
tion included questions similar to those 
in the preceding section (although there 
were fewer) about behavior in previous 
marriages for respondents who had been 
married more than once or who were cur
rently divorced or widowed. 
•Other Nomnarital Sexual Partners. These 
questions concerned the people (other than 
his wife or current partner) with whom the 
respondent had engaged in oral, anal or 
vaginal sex since January 1990; the ques
tions focused on demographics and on 
sexual behavior, contraceptive use and 
STD prevention. More questions were 
asked regarding relationships that had last
ed one month or more than for shorter 
term relationships. With a few exceptions, 

Table 1. Breakdown of the sample universe for 
the 1991 National Survey of Men (NSM-1), by 
unit and number In unit 

Sample unit No. 

Addresses 20,086 
VacanVnot a housing unit 2,434 
Housing units 17,652 

Households 17,652 
Not screened 1,238 
Screened 16,414 

Screened households 16,414 
Mate Ineligible 11,663 

Age 11,311 
language 180 
Other 172 

Male eligible 4,751 

Eligible males 4,751 
Not interviewed 1,430 

Refused 1,284 
Other• 146 

Interviewed 3,321 

•Includes interviews that were partially completed or were deemed 
to be uousatMe. 
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questions in this section were applicable 
to both male and female partners. 
• Nonsexual Partners. Questions in this sec
tion centered on the people with whom 
the respondent may have had a relation
ship since January 1990, but with whom 
he had not engaged in oral, anal or vagi
nal sex, and with whom he may or may 
not have engaged in other types of sexu
al activity (petting or mutual masturba
tion, for example). Specific questions were 
similar to those in the preceding section, 
but were fewer. 
• Hcalt/1 and Risk-Taking Bellavior. The in
cidence and prevalence of infertility, STDs 
and any related treatment, as well as of 
smoking, drinking, drug use, needle-shar
ing and other risk-taking behavior (such 
as drinking and driving, seat belt use, 
speeding, and sexual.behavior under the 
influence of alcohol or drugs) were ex
plored in this section. 
• Attitudes, Perreptions and Knawlcdge. These 
questions covered the respondent's knowl
edge of, attitudes about and perceptions 
of health-related and contraception-relat
ed issues: properties of different contra
ceptive methods (such as effectiveness, 
side effects and degree of interference with 
sex); attitudes toward sexuality, pregnan
cy, abortion, and transmission and conse
quences of AIDS and a number of SIDs 
(e.g., gonorrhea, syphilis and herpes); expe
rience of human immunodeficiency virus 
(H!V) testing; perceived susceptibility to 
AIDS; and personal risk assessment. 

•we do not know what impact using female interview· 
~rs may ha\"e had on the reliability of answers to some 
of the more sen5itive items. TheeHect on data quality of 
using female interviewers will be formally assessed soon 
in an examination of couples' repo•rts of sexual behav
iors in a subsample of the survey. The second wave of 
the NSM will employ both male and female interview
ers, which will allow us to compare results by the inter
viewer's gender. A previously published review of in
terviewer effects suggests that respondents generally are 
more likely to report sexual behaviors to female inter
viewers than to male interviewers (see: f. A. Catania et 
al .... Methodological Probl<>ms in AIDS Behavioral Re
search: Influences on MeasureJTW?nt Error and Partici
pation Bias in Studies of Sexual BehaviOr, .. Psychological 
Bulletin, 108:352-35l1990). 

t\Veareconducting a comprehensive analysis of nonre
sponse in the NSM-1. based on data from the 20,000or so 
screening interviews .• and will examine differential re
sponse rates according to age, race, marital status, house
hold size. household composition, and place of residence 
of all eligible men in the sample frame. We will compare 
respondents with nonrespondents on the basis of these 
characteristics to determine the extent of possible self-se
lection into or out of the survey. We do not have a com
plete record of the reasons for refusals, primarily because 
the interviewers were not specifically instructed to as
certain these in detail. If such reasons were volunteered. 
they were recorded on the screening forms. These most 
likely are incomplete and less infonnative than one would 
wish, but a content analysis of these comments may 
nonetheless shed some light on the issue of nonresponse. 
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•Condom Module. The questions in this sec
tion concerned the men's reasons for using 
or not using condoms, their brand prefer
ence, their preference for specific proper
ties (lubrication or ribbing, for example), 
the incidence and prevalence of condom 
breakage and leakage, and various attitu
dinal items related to condom use. 

administered instrument was completed 
by the respondent. The oral portions of the 
questionnaire were administered entirely 
by female interviewers. • The average in-

,· terview lasted 80 minutes. The survey de
sign did not specifically call for race-match
ing of the respondent and the interviewer, 

• Follow-up Information. Because the NSM
I is part of a longitudinal survey, the re
spondent was asked to provide two ref
erences-friends or relatives who did not 
live with him-and to report his work or 
school address, his intentions to move (in
cluding his future address, if known) and 
his social security number. This informa
tion is being used to trace respondents 
from the baseline survey who are subse-. 
quently not living at the address at which 
they were first interviewed. 

· but because of the stratification and the 
clustering of the sample areas and because 
of the oversampling strategy used, a large 
majority of respondents were interviewed 
by an interviewer of the same race. 

• Interviewer Observations. Immediately 
after leaving the respondent, the inter
viewer assessed the quality of the inter
view and the respondent's perceived 
trutltfulness regarding questions on sex
ual activity, contraception and pregnan
cies, as well as the respondent's overall de
gree of cooperation. 
•Self-Administered Questions. The last items 
consisted of a set of self-administered at
titude scales measuring self-esteem, locus 
of control, and attitudes toward marriage, 
plus three subscales measuring alien
ation-normlessness, social isolation and 
powerlessness. 

Data Collection and Processing 
All data collection and processing was car
ried out by the Institute for Survey Re
search at Temple University, in Philadel
phia. Potential respondents received no 
advance notification of the study. The na
ture of the survey was explained to these
lected respondent after the screening in
terview, first orally, by the interviewer, and 
then in a written introduction in a letter 
handed to the respondent. This letter also 
served as the respondent's informed con
sent. Both the oral explanation and the Jet
terexplicitly referred to the health impli
cations of the spread of SIDs and AIDS 
and to the link between sexual practices, 
preventive behavior and the risk of infec
tion. The respondent was told that he 
would be asked questions on his sexual 
a1;1d.health behavior, including specific . 
sexual practices and disease prevention 
practices. The privacy of the interview and 
the confidentiality of the information col
lected were stressed, and respondents 
were assured of anonymity. 

All interviews were conducted in person 
using a standard questionnaire; the self-

A total of 206 interviewers and nine re
gional field coordinators were recruited 
for the field work; of these, 189 interview
ers and seven coordinators worked on the 
survey. (The remaining interviewers and 
coordinators either did not want any as
signments or were deemed unsuitable for 
the study.) The interviewers and coordi
nators were trained in nine four-day train
ing sessions. 

Of the 189 interviewers, 91% were ex
perienced in interviewing; all were at least 
high school graduates, 41% had had some 
college education, and 32% were college 
graduates. Completed interviews were 
edited, check edited, coded and check 
coded by the Institute staff. All data were 
entered by the in-house staff using key
to-tape equipment and were verified by 
a second key-to-tape operator. 

Response Rates 
Ideally, to avoid nonresponse bias, a re
searcher would identify and interview all 
eligible persons in a target sample. Because 
this never happens, response rates in so
cial surveys--especially in those that deal 
with sensitive issues-have consistently 
been considerably below the ideal,l This 
survey, with an interview response rate of 
70%, is no exception. As Table 1 shows, the 
large majority of nonrespondents refused 
to be interviewed, but in an additional 146 
cases, interviews were unusable or only par
tially completed or potential respondents 
did not keep interview appointments.t 
(Among those who were in the eligible age
group, 180 were ineligible because they did 
not speak English, 58 were too ill to be in
terviewed, 102 had moved out of the sam
ple area before being interviewed and 12 
were ineligible for other reasons.) 

Seventy percent is a respectable response 
rate for a survey of sexual and health be
haviors, given the highly sensitive nature 
of the questions. The National AIDS Be
havioral Surveys, a recent national prob
ability survey of HlV-related risk factors 
among the general heterosexual popula
tion, obtained a response rate of 70% by 
telephone. The investigators note that this 
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rate compared favorably with the re
sponses to other telephone and face-to
face surveys in this field, and that nonre
sponse in their survey was unrelated to 
the topic of investigation.2 

A second type of bias results when re
spondents deliberately do not answer spe
cific questions or do not have the required 
information. Such item nonresponse in the 
NSM-1 was generally below 2% and was 
often as low as 02%, even for sensitive ques
tions about the incidence of one-night 
stands, the trading of sex for money or 
drugs, and the respondent's STD infection 
status and experience with anal intercourse. 
Furthermore, item nonresponse appears to 
have been random rather than systematic. 

Given the interview response rate and 
the trivial level of item nonresponse, we 
believe that data from the NSM-1 provides 
useful estimates of the prevalence of many 
contemporary behaviors that heretofore 
were not available. 

Sampling Error 
The extent to which estimates based on 
survey data differ from true population 
values depends on the extent of sampling 
and non5ampling error. Nonsampling 
error arises from nonresponse, misre
porting, miscoding and other errors, and 
is usually not calculable. Sampling error 
arises from the natural variability associ
ated with using a portion of the population 
to make inferences to the total population. 
Sampling theory permits the estimation 
of sampling errors when measurable pro
bability designs are used. 

How close a samp1e estimate is to the 
population value can be determined by 
confidence intervals, which describe the 
probabilistic relationship between the 
sample estimate and the population value. 
The size of the confidence interval around 
a sample parameter is also influenced by 
the sample design, the sample size and the 
proportion of the survey respondents fal
ling into a particular category. 

Unlike the use of a simple random sam
pling design, use of a stratified and clus
tered sample design requires sampling 
variance estimates to be based on there
lationship of the variance between pri
mary selection units to the variance with
in primary selection units. The ratio of this 
sampling variance to the variance that 
would have been obtained if a simple ran
dom sample had been used is known as 
the design effect. 3 The larger the design ef
fect, the larger the effect of the complex 
sample design on the sampling error. 

Standard errors based on the assump
tion of simple random sampling under-
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·Table 2. Standard errors for given values of estimated percentages (p/q), by race, &!'cording 
to base population, 1991 NSM:I . ·'· ---~··-.--... 

Base Whites Blacks 
population .05/.95 .1/.9 .21.8 .3/.7 .4/.6 .51.5 .05/.95 .1/.9 .21.8 .31.7 .4/.6 .51.5 

50 8.27 8.49 8.94 9.39 9.83 
100 4.44 4.66 5.11 5.55 6.00 
250 2.14 2.36 2.81 3.25 ,3.70 
500 1.37 1.59 2.04 2.49 ·2.94 

1,000 0.99 1.21 1.66 2.11 2.55 
1,500 0.86 1.08 1.53 1.98 2.42 
2,000 0.80 1.02 1.47 1.91 2.36 
2,500 0.76 0.98 1.43 1.88 2.32 

Nots:q-1-p. 

estimate the true value of the variance in 
a complex (e.g., stratified and clustered) 
sample design. In Table 2, we provide 
standard errors for various estimated per
centages, separately for the white and the 
black samples; these have been adjusted 
for design effects that result from not using 
a simple random sample. Using these 
standard errors, one can calculate approx
imate 95% confidence intervals by multi
plying the standard error by 1.96, then 
adding the result to and subtracting it 
from the estimated percentage. For ex
ample, for a value of 60% in a base popu
lation of 2.000 in our survey, the lower 
bound of the confidence interval would 
be 6D-(2.36x1.96), or 55.4%; the upper 
bound would be 60+(2.36x1.96), or 64.6%. 

Weights 
After the survey was completed, the final 
sample was weighted to reflect differen
tial sampling rates, as well as to account 
for multiple households, multiple eligi
bility and differential nonresponse. The 
final weight assigned to each male re
spondent was the product of five compo
nents: sampling weight, screening weight, 
eligibility weight, nonresponse weight 
and poststratification weight. 
•Sampling Weight. The sampling weight 
compensates for deviations from an equal 
probability design and is defined as the 
reciprocal of a respondent's probability of 
selection. In this case, the sampling weight 
was the product of the listing area eth
nicity weight and the housing unit weight. 
The listing area ethnicity weight adjust
ed for the oversampling of the housing 
units in the black oversample and was the 
inverse of a listing area's probability of se
lection. The housing unit weight, the in
verse of the housing unit's selection prob
ability, was assigned to housing units in 
a dwelling when more than one such unit 
was discovered in a given dwelling. 
• Screening Weig/1!. Because not all house
holds in the sample were successfully 
screened for eligibility, we adjusted for 

10.28 5.20 5.50 6.09 6.67 7.26 7.85 
6.45 3.31 3.61 4.20 4.78 5.37 5.96 
4.15 2.18 2.47 3.06 3.65 424 4.82 
3.38 1.80 2.09 2.68 3.27 3.86 4.45 
3.00 1.61 1.91 2.49 3.08 3.67 4.26 
2.87 1.55 1.84 2.43 3.02 3.61 4.19 
2.81 1.52 1.81 2.40 2.99 3.58 4.16 
2.77 1.50 1.79 2.38 2.97 3.56 4.14 

screening nonresponse. We first weight
ed all households by the sampling weight, 
and then calculated a separate screening 
response rate within each cell of a three
way cross-tabulation of households ac
cording to listing area ethnicity (black and 
white), census region (Northeast, South, 
Midwest and West) and population size 
(less than 50,000 and 50,000 or more). The 
screening weight was the inverse of the 
screening response rate in a given cell and 
was allocated to respondents according to 
their respective cell. 
• Eligibility Weiglzt. According to the pri
mary eligibility criterion for the NSM-1, re
spondents were to have been born be
tween January 1, 1951, and December 31, 
1971, or to be between ages 20 and 39, if the 
respondent's birthday was not known. 
The sampling design specified that one 
male respondent per household was to be 
selected; consequently, the eligibility 
weight, which compensated for house
holds with more than one eligible male, 

. was the inverse of a respondent's proba
bility of selection within the household
or, more simply, the number of eligible 
men in the household. 
• Non response Weight. Since not all eligible 
men in the sample participated in the sur
vey, nonresponse weights were calculat
ed to adjust for differential participation. 
These were obtained by first weighting all 
eligible men by the product of the sam
pling weight, the screening weight and the 
eligibility weight, and then by calculat
ing an interview response rate within each 
cell of a three-way cross-tabulation of re
spondents by listing area ethnicity, cen
sus region and population size. The non
response weight was the inverse of the 
response rate in a given cell and was al
located to respondents according to their 
respective cell. 
• Poststratification Weight. To align the sam
ple with the U.S. population on the basis 
of social and demographic characteristics, 
poststratification weights were obtained 
after the sample was weighted by the 
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product of the sampling, screening, eligi
bility and nonresponse weights. First, the 
sample and the population it represented 
were stratified by age (younger than 30 or 
30 and older), race (black or white), edu
cation (less than high school, high school 
or more than high school) and marital sta
tus (never-married or ever-married). Sub
sequently, weights were obtained within 
each cell of the four-way cross-tabulation 
of these strata by taking the ratio of the 
proportion of the population in that cell 
to the proportion of the weighted sample 
in the same cell. Respondents were a llo
cated a poststratification weight accord
ing to their respective cell. 

The final weight was the product of the 
five weights described above. It was scaled 
to the sample size to produce a self-weight
ing sample with a me~n weight of 1.00 and 
a standard deviation of 1.16. The minimum 
and maximum values of the final weight 
were 0.07 and 11.40, respectively. 

Discussion 
The spread of HIV infection in the Unit
ed States has emphasized that we need in
formation about sexual behavior if we are 
to understand both the AIDS epidemic 
and the social processes involved in be
havioral change. It is widely recognized, 
though, that research on sexual behavior 
in the United States is in an underdevel
oped state. Since Alfred Kinsey and his 
colleagues used social science techniques 
in the 1940s to document the sexual be
havior of American men and women} 
both the volume and quality of sex re
search have been uneven, particularly re
search about behaviors known to spread 
HIV and other STDs.s Furthermore, the 
defects of Kinsey's own work are widely 
known-among them the lack of proba-

86 

bility sampling and the disproportionate · 
recruitment of respondents from college 
campuses and the Midwest. 

studies. Although it might be difficult to 
provide convincing evidence of the relia
bility and validity of data derived from 
surveys, the research literature contains 
important demonstrations of the cons'isc 
Ieney, reliability and validity of measures 
of sexual behavior. Furthermore, when 

The NSM-1 is one of the few national sur
veys based on a probability sample that 
have focused on the sexual behavior of 
men. Given the difficulties inherent in con
ducting a sample survey on such a sensi
tive issue, the data from the NSM-1 de
scribed in the four accompanying articles 
in this issue are encouraging. Most impor
tant, the successful execution of the NSM-
1 should erase any doubts about the feasi
bility of conducting surveys on sexual 
behavior or about the willingness of the 
public to cooperate. It is evident that such 
surveys can obtain response rates that are 
as acceptable as those obtained in surveys 
of less sensitive topics. it is also encourag
ing that other surveys of sexual behavior 
and health have produced similar results, 
despite using a different methodology.6 

· data on human behavior are obtained by 
means of surveys of probability samples 
of the population, we can use statistical 
theory to make inferences about the pop
ulation and avoid the myriad of biases in
herent in convenience sampling or other 
types of subject recruitment. 

Obtaining direct measures of sexual, con
traceptive and health behavior similar to 
those sought in the NSM-1 in an unobtru
sive way is not only impossible, but also 
rarely socially acceptable. Consequently, 
researchers must rely on individuals' self
reports of their behavior. Because many 
questions are sensitive and personal, it is 
naive to expect everyone to answer them 
accurately; there will always be some un-.· 
derreporting and overreporting of behav
ior. Moreover, there will always be a cer
tain amount of imprecision because of 
recall problems. Combined with problems 
of selective participation and nonresponse 
bias, such errors, if unchecked, could com
promise the ability to draw inferences from 
the survey data. 

Nevertheless, questions about errors in 
the data should not lead to the outright 
rejection of findings from survey-based 

As more surveys on the health and sex
ual behavior of the U.S. population are 
conducted, we will be able to better assess 
the reliability of the NSM-1 findings. More 
important, such surveys will enable re
searchers, scientists, service providers and 
policymakers to regularly monitor the 
public's response to STD and HIV pre
vention programs. 
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******************************************** 

Question: 
R11C (I'm going to read a. few statement. For each, please tell me if you 

agree, disagree; or if perhaps you have no opinion on that statement.) ... The 
government would be spending more money on AIDS research if the disease did 
not mainly affect homosexual males 

Responses: 
Agree 
Disagree 
Don't know/No opinion 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

ABC News 
National adult 
1020 
Telephone 
JUN 15, 1990 
ABC News 
JUN 1990 
HEALTH 
SPENDING 
MINORITIES 

FULL QUESTION ID: USABC.389.R11C 

44% 
41 
15 

Ending date: JUN 19, 1990 



******************************************** 

Question: 
R31E Would you be more likely or less likely to support a candidate for 

president who had ... said-he would not appoint homosexuals to serve in his 
cabinet? 

Responses: 
More likely 
Less likely 
No difference 
Don•t know/No opinion 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

ABC News/Washington Post 
National adult 
1512 
Telephone 
JUN 3, 1992 Ending date: 
ABC News/Washington Post 
JUN 8, 1992 
PRESVOTE 
GROUPS 
EQUALITY 

FULL QUESTION ID: USABCWP.060892.R31E 

34% 
50 
14 
2 

JUN 7, 1992 



**********************************~********* 

Question: 
Q009 Do you think homosexuals should or should not be allowed to serve 

in the military? 

Responses: 
· Should serve 

Should not serve 
Don't know/No opinion 

Survey Organization: 
Population: 
Population Size: 
Interview method: 

ABC News/Washington Post 
National adult 
1011 
Telephone 

50% 
44 
7 

Beginning date: DEC 11, 1992 Ending date: DEC 14, 1992 
Source Document: ABC News/Washington Post 
Date of Source Document: DEC 1992 
Subject: DEFENSE 

GROUPS 
SEX 
EQUALITY 

FULL QUESTION ID: USABCWP.924628.Q009 



********************************************·· - .,.~·-

Question: 
· ROl Do you think homosexuals should or should not_ be allowed to serve in 
the military? 

Responses: 
Should be allowed to serve 
Should not be allowed to serve 
No opinion 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

ABC News/Washington Post 
National adult 
549 
Telephone 
JAN 26, 1993 Ending date: 
ABC News/Washington Post 
FEB 1993 
DEFENSE 
GROUPS 
SEX 
EQUALITY 

FULL QUESTION ID: USABCWP.93JA26.R01 

47% 
47 
6 

JAN 26, 1993 



********************************************·. 

Question: 
R03 What's.the 111ain reason you feel-that way (that.homosexuals should 

not be able to serve in the military)? 

Subpopulation: Those who said should not be allowed (47%) 

Responses: 
Gays could not serve effectively 
It would undermine the morale of other soldiers 
Homosexuality is wrong/immoral 
Military leaders oppose it 
Concerns about AIDS 
Housing issues 
Spousal benefits 
Other 
Don't know/No opinion 
* = less than .5 percent 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

ABC News/Washington Post 
National adult 
549 
Telephone 
JAN 26, 1993 Ending date: 
ABC News/Washington Post 
FEB 1993 
DEFENSE 
GROUPS 
SEX 
EQUALITY 

FULL QUESTION 10: USABCWP.93JA26.R03 

10% 
30 
17 
2 
4 
10 
* 
25 
2 

JAN 26, 1993 

lq 



********************************************· 

Question: 
R04 Do you think people who join the military should.be.asked if they 

are homosexual, or not?-

Responses: 
Yes, should be asked 44% 
No, should not be asked 53 
Don't know/No opinion 3 

Survey Organization: 
Population: 
Population Size: 
Interview method:· 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

ABC News/Washington Post 
National adult 
549 
Telephone 
JAN 26, 1993 Ending date: 
ABC News/Washington Post 
FEB 1993 
DEFENSE 
GROUPS 
SEX 
RIGHTS 

FULL QUESTION IO: USABCWP.93JA26.R04 

JAN 26, 1993 



******************************************** 

Question: 
ROS Do you approve or disapprove of the way Bill Clinton_ has handled the 

issue of gays in the miiitary? 

Responses: 
Approve 
Disapprove 
Don 1t know/No opinion 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

ABC News/Washington Post 
National adult 
549 
Telephone 
JAN 26, 1993 Ending date: 
ABC News/Washington Post 
FEB 1993 
PRES JOB 

FULL QUESTION ID: USABCWP.93JA26.R05 

44% 
42 
13 

JAN 26, 1993 



******************************************** 

Question: 
· R06 Regardless of whether or not you approve of (President) Clinton's 
handling of the issue of gays in the military, do you think he's spending too 
much time on the issue, too little time or about the right amount? 

Responses: 
·Too much time 
Too little time 
Just the right amount 
Don't know/No opinion 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

ABC News/Washington Post 
National adult 
549 
Telephone 
JAN 26, 1993 Ending date: 
ABC News/Washington Post 
FEB 1993 
DEFENSE 
GROUPS 
SEX 
EQUALITY 
PRESIDENCY 

FULL QUESTION ID: USABCWP.93JA26.R06 

38% 
6 
47 
9 

JAN 26, 1993 



********************************************· 

Question: 
· R02A Do you feel strongly about that (homosexuals should~be allowed to 
serve in the military) or not? 

Subpopulation: Those who said should be allowed (47%) 

Responses: 
Yes, strongly 
No, do not feel strongly 
No opinion 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

ABC News/Washington Post 
National adult 
549 
Telephone 
JAN 26, 1993 Ending date: 
ABC News/Washington Post 
FEB 1993 
DEFENSE 
GROUPS 
SEX 
EQUALITY 

FULL QUESTION ID: USABCWP.93JA26.R02A 

63% 
35 
2 

JAN 26, 1993 



******************************************** .· 

Question: 
R02B Do you feel strongly about that (homosexuals.should"pot.be allowed 

.to serve in the military) or not? 

Subpopulation: Those who said should not be allowed (47%) 

Responses: 
· Yes, strongly 

No, do not feel strongly 
No opinion 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

ABC News/Washington Post 
National adult 
549 
Telephone 
JAN 26, 1993 Ending date: 
ABC News/Washington Post 
FEB 1993 
DEFENSE 
GROUPS 
SEX 
EQUALITY 

FULL QUESTION ID: USABCWP.93JA26.R02B 

82% 
16 
2 

JAN 26, 1993 



******************************************** ;·--· · ...... ·· .. : 

Question: 
· ROSA (I'd like to ask you about a_ few proposals that voters.in various 
states have been asked to cast ballets on. p·lease telLI!ie what you think. If 
you're not familiat· enough with the arguments for and against, just say 
so.) ... Suppose your community has a law forbidding discrimination against 
homosexuals in hiring and housing. Should your community get rid of the law, 
or keep it? 

Responses: 
Get rid of law 
Keep law 
Not familiar enough (vol.) 
Don't know 
Refused 

Survey Organization: 
Population: 
Population Size: 
Interview method: 

Associated Press 
National adult 
1006 
Telephone 

43% 
44 
6 
7 
1 

Beginning date: OCT 30, 1991 Ending date: NOV 3, 1991 
Source Document: 
Study Note: 

Group 
Date of Source Document: 
Subject: 

Associated Press 
Interviewing Was Conducted By I.C.R. Survey Research 

NOV 1991 
MINORITIES 
EQUALITY 
HOUSING 
LOCAL 

FULL QUESTION ID: USAP.91-844.ROSA 



******************************************** 

Question: 
· R831~ (I'm going to read a few attributes that might be. found in a 
candidate for president. Tell me if each would make you riiore likeiy·to vote 
for that. candidate, for president, or less 1 ike ly to vote fm· that candidate, 
or if it wouldn't matter.) ... A homosexual 

Responses: 
More likely 
Less likely 
Not matter· 
Don't know/No answer 

Survey Organization: 
Population: 
Population Size: 
Interview method: 

Associated Press/Media General 
National adult 
1204 
Telephone 

1% 
74 
23 
2 

Beginning date: APR 29, 1988 Ending date: MAY 
Source Document: 
Date of Source Document: 
Subject: 

Associated Press/Media General 
MAY 1988 
PRESVOTE 
SEX 

FULL QUESTION ID: USAPMGEN.20-2.RB3M 

8, 1988 



******************************************~*-

Question: 
R29B .. Do you think homosexuals should be allowed.to serve.in a position 

of high governmental office, for instance as a member of the President's 
Cabinet, or don't you think so? 

Responses: 
Should be allowed 47% 
Should not be allowed 43 
Depends (vol.) 3 
Don't know/No answer 7 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

CBS News 
National adult 
1347 
Telephone 
MAY 27, 1992 
CBS News 
JUN 1, 1992 
GOVERNMENT 
EQUALITY 
SEX 
GROUPS. 

FULL QUESTION ID: USCBS.060192.R298 

Ending date: MAY 30, 1992 



,, -. - ·. -·.- . 
. ~ ********-******-***********-*******************: 

Question:· 
R29C Do you think homosexuals should be allowed 

States Armed Forces, or don't you think. so? 

Responses: 
Should be allowed 
Should not be allowed 
Depends (vol.) 
Don't know/No answer 

Survey Organization: 
Population: 
Population Size: 
Interview method: 

CBS News 
National adult 
1347 
Telephone 

to serve, ... in the United 

. 47%· 
42 
3 
8 

Beginning date: MAY 27, 1992 
CBS News 

Ending date: MAY 30, 1992 
Source Document: 
Date of Source Document: 
Subject: 

JUN 1. 1992 
EQUALITY 
SEX 
GROUPS 
DEFENSE 

FULL QUESTION ID: USCBS.060192.R29C 
I' 

·-·· . ,, 
,·, 

' .. : 



**************************************'~:***** 

Question: 
Rl7B {When a candidate is running for Pres.ident, there-are some facts 

about the candidate's personal life that the public may be entitled to know. 
But there are other facts about the candidate's personal life that may be 
none of the public's business. For each of the following, tell me which you 
think the public is entitled to know and which you think is none of the 
public's business.) ... How about whether a candidate is a homosexual? Is the 
public entitled to know that, or is that none of the public's business? 

Subpopulation: Registered voters (75%) 

Responses: 
Entitled to know 
Not the public's business 
Don't know/No answer 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of.Source Document: 
Subject: 

CBS News/New York Times 
National adult 
1663 
Telephone 
JAN 17, 1988 Ending date: 
CBS News/New York Times 
JAN 25, 1988 
PRESIDENCY 
PRESS 
SEX 

FULL QUESTION IO: USCBSNYT.012588.R178 

62% 
36 
4 

JAN 21, 1988 



******************************************** 

Question: 
R36 Should a federal law be passed protecting hoinosexuals .. from ,,, .. 

discrimination? ·-, "···.'.: 

Responses: ' 
Yes 
No 
Don't know/No answer 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

CBS News/New York Times 
National adult 
1177 
Telephone 
JUL 5, 1988 Ending date: 
CBS News/New York Times 
JUL 11, 1988 
SEX 
EQUALITY 

FULL QUESTION ID: USCBSNYT.071188.R36 

37% 
48 
15 

JUL 8, 1988 

' . 

' ' 

.,. 

.,. -:·•-Aistd· ·•··· e fr%it "it:fd'¢$-Hf 



******************************************** 

Question: 
R40 How much sympathy do you have for people who g~t AIDS from 

homosexual activity--a lot, some, or not much? . -.. ·· · 

Responses: 
A lot 
Some 
Not much 
None (voL) 
Don 1t know/No answer 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

CBS News/New York Times 
National adult 
1424 
Telephone 
JUN 3, 1991 Ending date: 
CBS News/New York Times 
JUN 17, 1991 
HEALTH 
SEX 

FULL QUESTION ID: USCBSNYT.061791.R40 

19% 
20 
42 
18 
1 

JUN 6, 1991 

. - : .. 



******************************************** 

Question: · --· 
R31D If you were consideri_ng voting for a presidentiaLcandidate and 

then learned· that candidate ... was a homosexual ... -would ~that cause ymito --
vote for someone else, or would it be one factor among many, or would it not 
affect your vote? · 

Subpopulation: Registered voters (74%) 

Responses: 
Vote for someone else 
One factor among many 
·Would not affect vote 
Don't know/No answer 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

CBS News/New York Times 
National adult 
1280 
Telephone 
OCT 15, 1991 Ending date: 
CBS News/New York Times 
OCT 21, 1991 
PRESVOTE 
GROUPS 
MINORITIES 

FULL QUESTION ID: USCBSNYT.102191.R31D 

44% 
24 
29 
3 

OCT 18, 1991 



******************************************** 

Question: 
R~4 Oo you feel that homosexua.lity should be considered-an acceptable, 

alternate lifestyle or not? 

Responses: 
Acceptable 38% 
Not acceptable 50 
Don•t know/No answer 12 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

CBS News/New York Times 
National adult 
656 
Telephone 
AUG 20, 1992 Ending date: 
CBS News/New York Times 
AUG 21, 1992 
SEX 
GROUPS 

FULL QUESTION ID: USCBSNYT.082192.R24 

AUG 20, 1992 



****"A""'C**"~.:*********************************** 

Question: 
R25 Do you think homosexual relations between co.nsentiog adults should 

or should not be legal? 

Responses: 
Should be legal 41% 
Should not be legal 44 
Don 1t know/No answer 15 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

CBS News/New York Times 
National adult 
656 
Telephone 
AUG 20, 1992 Ending date: 
CBS News/New York Times 
AUG 21, 1992 
SEX 

FULL QUESTION ID: USCBSNYT.082192.R25 

AUG 20, 1992 

... · 



******************************************** 

Question: 
R26 As you know there has been considerable discussion. in the news 

lately regarding the rights of homosexual men and ~ramen .. Iro general, do you 
think homosexuals should or should not have equa1 rights in terms of job 
opportunities? 

Responses: 
Yes, should have equal rights 
No, should not have equal rights 
Don't know/No answer 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

CBS News/New York Times 
National adult 
656 
Telephone 
AUG 20, 1992 Ending date: 
CBS News/New York Times 
AUG 21, 1992 
SEX 
EQUALITY 
WORK 

FULL QUESTION ID: USCBSNYT.082192.R26 

79% 
13 
8 

AUG 20, 1992 



******************************************** 

Question: 
R35 Do you happen to personally know someone who is gay or lesbian? 

Responses: 
Yes 
No 
Don't know/No answer 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

CBS News/New York Times 
National adult 
656 
Telephone 
AUG 20, 1992 Ending date: 
CBS News/New York Times 
AUG 21, 1992 
SEX 
GROUPS 

FULL QUESTION ID: USCBSNYT.082192.R35 

47% 
51 
2 

AUG 20, 1992 



******************************************** 

Question: 
R17F Do you think the presidential candidates· should~.be :spending a lot 

of time discussing how they feel· about legal rights for homosexuals, or
shouldn't they spend a·lot of time on that issue? 

Subpopulation: Registered voters (76%) 

Responses: 
Should spend a lot of time 
Should not spend a lot of time 
Depends (vol.) 
Don't know/No answer 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

CBS News/New York Times 
National adult 
1186 
Telephone 
AUG 23, 1992 Ending date: 
CBS News/New York Times 
AUG 25, 1992 
PRESVOTE 
SEX 
GROUPS 
RIGHTS 

FULL QUESTION ID: USCBSNYT.082592.R17F 

23% 
69 
2 
6 

AUG 24, 1992 



******************************************** 

Question: 
R30 Do you 

military? 
favor or. Oppose permitting homOSJ!XUa 1 S to.- serve in the 

Responses: 
Favor 
Oppose 
Don't know/No answer 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

CBS News/New York Times 
National adult 
1179 
Telephone 
JAN 12, 1993 Ending date: 
CBS News/New York Times 
JAN 19, 1993 
GROUPS 
SEX 
EQUALITY 
DEFENSE 

FULL QUESTION ID: USCBSNYT.011993.R30 

42% 
. 48 

10 

JAN 14, 1993 



***************************************"~:**** ··4' 

Question: 
R61 In.general, do you think homosexuals should cr. should not have equal 

rights in terms of job opportunities? 

Responses: 
Should 
Should not 
Don•t know/No answer 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

CBS News/New York Times 
National adult 
1179 
Telephone 
JAN 12, 1993 Ending date: 
CBS News/New York Times 
JAN 19, 1993 
GROUPS 
SEX 
EQUALITY 

FULL QUESTION ID: USCBSNYT.011993.R61 

79% 
16 
5 

JAN 14, 1993 



******************************************** 

Question: 
_ R02 Regardless of your overall op1n10n of Bill Clinton, .what do you like 
best about what he has done so far as President? 

Responses: 
Nothing 
People's President 
White House staff cuts 
Family leave bill 
Policy on gay rights 
Trying to keep his promises 
Focused on his agenda 
Policy on abortion 
Healthcare policy 
Create jobs 
Cabinet appointments 
Working on the budget/economy 
Hillary Clinton's new position 
Tax policy 
Views on women's issues 
Welfare reform 
Leaving Social Security alone 
Foreign policy 
Everything 
Other 
Don't know/No answer 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

CBS News/New York Times 
National adult 
1154 
Telephone 
FEB 9, 1993 Ending date: 
CBS News/New York Times 
FEB 15, 1993 
PRESIDENCY 
LIST 

FULL QUESTION ID: USCBSNYT.021593.R02 

22% 
9 
8 
5 
5 
4 
4 
3 
2 
2 
2 
2 
1 
1 
1 
1 
1 
1 
1 
4 
21 

FEB 11, 1993 



******************************************** 

Question: 
R03 Regardless of your overall opinion of Bill Clinton what do you like 

least about what he has done so far as President? · -. ··-· 

Responses: 
Homosexuals in the military 
Nothing 
Attorney General appointments 
Breaking campaign promises 
Tax policy/taking word back 
Abortion policy 
Not done much for elderly/Social Security 
Hillary Clinton has too much power 
Cabinet appointments 
Healthcare policy 
Catering to special interest groups 
AIDS policy 
Economic policy 
Everything 
Other 
Don't know/No answer 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

CBS News/New York Times 
National adult 
1154 
Telephone 
FEB 9, 1993 Ending date: 
CBS News/New York Times 
FEB 15, 1993 
PRESIDENCY 
LIST 

FULL QUESTION ID: USCBSNYT.021593.R03 

31% 
15 
5 
5 
4 
3 
3 
2 
2 
1 
1 
1 
1 
1 
5 
20 

FEB 11, 1993 



******************************************** 

Question: 
R29 Do you think Bill Clinton is paying too much, too little or about. 

the right amount of attention to the needs and problems of homosexuals? 

Responses: 
Too much 
Too little 
About the right amount 
Don't know/No answer 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

CBS News/New York Times 
National adult 
1154 
Telephone 
FEB 9, 1993 Ending date: 
CBS News/New York Times 
FEB 15, 1993 
PRESIDENCY 
GROUPS 
SEX 
PROBLEMS 

FULL QUESTION ID: USCBSNYT.021593.R29 

59% 
5 
28 
9 

FEB 11, 1993 



**"~:***************************************** 

Question: 
R203F School boards ought to have the right to fire teachers who are 

known homosexuals. 

Responses: 
Completely agree 
Mostly agree 
Mostly disagree 
Completely disagree 
Don't know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Times Mirror 
National adult 
3021 
Personal 

29% 
22 
25 
18 
6 

MAY 13, 1988 
The People, The 
MAY 1988 
EDUCATION 

Ending date: MAY 22, 1988 
Press & Politics 

RIGHTS 
SEX 

FULL QUESTION ID: USGALLUP.588TM.R203F 



******************************************** 

Question: 
, QOOS Do you think homosexual relations between consenting,.adl)lts should 

or should not be legal? 

Responses: 
Should 35% 
Should not 56 
Don 1t know 9 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1000 
Telephone 
JUL 1, 1988 Ending date: 
Gallup Poll--A.I. 
JUL 1988 
SEX 
CRIME 

FULL QUESTION ID: USGALLUP.874AI.Q005 

JUL 7, 1988 



******************************************** 

Question: . 
R03B (Would you tell me whether you think each of the~ following is or is 

not a way for people to catch AIDS (Acquired Immune Deficiency Syndrome) from 
someone you has it?) ... ~Homosexual relations 

Responses: 
Can 
Cannot/Don't know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 

Gallup Organization 
National Adult 
1009 
Personal 

95% 
5 

Beginning date: OCT 21, 1988 
Gallup Poll 
NOV 27, 1988 

Ending date: OCT 24, 1988 
Source Document: 
Date of Source Document: 
Subject: HEALTH 

INFORMATION 
SEX 

FULL QUESTION ID: USGALLUP.112788.R03B 

~-~ ~- ~-------



******************************************** 

Question: 
R0598JJ School .boards ought to have the right to fire.teachers who are 

·known · homosexua 1 s- ·''· -~. 

Responses: 
Completely agree 
Mostly agree 
Mostly disagree 
Completely disagree 
Don't know 

Survey Organization: Gallup Organization 
Research Sponsor: Times Mirror 
Population: National Adult 
Population Size: 2048 
Interview method: Personal 

28% 
20 
26 
21 
5 

Beginning date: JAN 27, 1989 Ending date: FEB 5, 1989 
Source Document: The People, The Press And Politics 
Study Note: Report Also Contains Comparative Data From An 

American Leadership Sample And From Samples Of Foreign Investors From 
Japan, United Kingdom, Netherlands And Canada. 

Date of Source Document: MAR 1989 
Subject: EDUCATION 

SEX 
RIGHTS 

FULL QUESTION ID: USGALLUP.JF88TN.R0598JJ 



***********************~******************** 

Question: 
. R13C (Do YO!J feel that the following changes that too~.place in the. 

1960s·were a good thing or a. bad thing for· our society?) ... Greater tolerance 
of homosexuality as an a'lt.ernative lifestyle 

Responses: 
Good 
Bad 
Don 1t know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1249 

30% 
61 
9 

Telephone 
JUN 15, 1989 
Gallup Poll 
AUG 7, 1989 

Ending date: JUN 18, 1989 

VALUES 
SEX 

FULL QUESTION ID: USGALLUP.080789.R13C 



******************************************** 

Question: 
R,1 D_o you think 

should not be legal? 
homosexual relations between consentingc,p.dults should or 

Responses: 
Legal 
Not legal 
Don't know/No opinion 

Survey Organization: 
Population: 
Population Size: 
Interview method: 

Gallup Organization 
National adult 
1227 
Telephone 

-- ' -

47% 
36 
17 

.. "' ~ 

Beginning date: OCT 12, 1989 Ending date: OCT 15, 1989 
Source Document: Gallup Poll 
Date of Source Document: OCT 25, 1989 
Subject: SEX 

FULL QUESTION ID: USGALLUP.102589.R1 



******************************************** 

Question: 
R.Z As you kno!'l, there has been considerable discussionAn.the news 

lately regarding the rights of homosexual nien and women;' -In general, do you 
think homosexuals should or should not ha·ve equal rights in terms of job 

- opportunities? 

Responses: 
Yes, should 
No, should not 
Don't know/No opinion 

Survey Organization: 
Population: 
Population Size: 
Interview method: 

Gallup Organization 
National adult 
1.Z.Z7 
Telephone 

71% 
18 
11 

Beginning date: OCT 12, 1989 Ending date: OCT 15, 1989 
Source Document: Gallup Poll 
Date of Source Document: OCT .ZS, 1989 
Subject: SEX 

EQUALITY 

FULL QUESTION ID: USGALLUP.10.Z589.R.Z 



*******************************W************ 
. ' 

Question: 
. R4 Is homosexuality something a person is born with or,-is.homosexuality 

due to other factors such._as upbr.inging .or environment?· · 

Responses: 
Born with 
Upbringing/Environment 
Both (vol.) 
Neither (vol.) 
Don't know/No opinion 

Survey Organization: 
Population: 
Population Size: 
Interview method: 

Gallup Organization 
National adult 
1227 
Telephone 

19% 
48 
12 
2. 
19 

Beginning date: OCT 12, 1989 Ending date: OCT 15, 1989 
Source Document: Gallup Poll 
Date of Source Document: OCT 25, 1989 
Subject: SEX 

FULL QUESTION ID: USGALLUP.102589.R4 



******************************************** 

Question: 
R5 Do you feel that, given the choice, most homosexuals>-would rather.be 

homosexual or that most would rather not be-. homosexual?·· 

Responses: 
Rather be homosexual 
Rather not be homosexual 
Don't know/No opinion 

38% 
31 
31 

Survey Organization: Gallup Organization 
Population: National adult 
Population Size: 1227 
Interview method: Telephone 
Beginning date: OCT 12, 1989 Ending date: OCT 15, 1989 
Source Document: Gallup Poll 
Date of Source Document: OCT 25, 1989 
Subject: . SEX 

FULL QUESTION ID: USGALLUP~102589.R5 



******************************************** 

Question: . . . 
R3A I'd iike to ask you about the hiring of homosexuals-:;in specific _ 

occupations. Do you think homosexuais ~hou1d or should riot be hired for. each 
of the following occupations?: .. Saiespersons · 

Responses: 
Should be 
Should not 
Don't know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1227 
Telephone 

79% 
13 
8 

OCT 12,· 1989 Ending date: OCT 15, 1989 
Gallup Poll 
OCT 25, 1989 
SEX 

FULL QUESTION ID: USGALLUP.102589.R3A 



******************************************** 

Question: 
R3B (I'd like to ask you,about the hiring of homosexuals..-_in specific 

occupations. Do you think homosexuals ~hould or should not be tifred for e·ach 
of the following occupations?) ... Armed forces' 

Responses: 
Should be 
Should not 
Don't know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Na.tional adult 

. 1227 
Telephone 

60% 
29 
11 

OCT 12, 1989 Ending date: OCT 15, 1989 
Gallup Poll 
OCT 25, 1989 
SEX 
DEFENSE 

FULL QUESTION ID: USGALLUP.102589.R3B 



******************************************** ~ ' -· ·. 

Question: 
R3C (I 1d like to ask y_ou ,about the hiring of homosexuals;.,in specific. 

occupations~ Do you think homosexuals should or should not be hired for each 
of the following occupations?) ... Doctors · 

Responses: 
Should be 
Should not 
Don•t know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1227 
Telephone 

56% 
32 
12 

OCT 12, 1989 Ending date: OCT 15, 1989 
Gallup Poll 
OCT 25, 1989 
SEX 
MEDICINE 

FULL QUESTION ID: USGALLUP.102589.R3C 



******************************************** 

Question: . 
_ R30 (I'd like to ask you about th~ hir:ing of honiosexuals_,,in specific 

occupations. Do you think homosexuals should or, should riot be hired for each 
of the following occupations?) ... The clergy 

Responses: 
Should be 
Should not 
Don't know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1227 

44% 
43 
13 

Telephone 
OCT 12, 1989 
Gallup Poll 
OCT 25, 1989 

Ending date: OCT 15, 1989 

SEX 
RELIGION 

FULL QUESTION ID: USGALLUP.102589.R30 



***************************~**************** 

Question: 
R3E (I 1d like to ask you about the hiring of homosexuals in specific 

__ occupations. Do you think-homosexuals should or should not be hired for each 
of the following occupations?) ... Elementary teachers 

Responses: 
Should be 
Should not 
Don't know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1227 
Telephone 

- 42% 
48 
10 

OCT 12, 1989 Ending date: OCT 15, 1989 
Gallup Poll 
OCT 25, 1989 
SEX 
EDUCATION 

FULL QUESTION ID: USGALLUP.102589.R3E 



******************************************** 

Question: 
R3F-(I'd ljke to ask you.about the hiring of homosexuals-jn specific 

occupations. Do you think homosexuals should orshould not be hired for each 
of the following occupations?)~-.. High school teachers 

Responses: 
Should be 
Should not 
Don't know 

Survey Organization: 
Population: 
Population Size: 
Intervie~t method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1227 
Telephone 

47% 
43 
10 

OCT 12, 1989 Ending date: OCT 15, 1989 
Gallup Poll 
OCT 25, 1989 
SEX 
EDUCATION 

FULL QUESTION ID: USGALLUP.102589.R3F 



******************************************** . 

Question: 
Q42·Would you say the AIDS epidemic has changed your opinion about 

homosexuals-for the better, for the worse, or has i~~ot made any difference 
in the way you feel? 

Responses: 
Changed opinion for better 
Changed opinion for worse 
No difference 
Don't know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1227 
Telephone 
OCT 12, 1989 Ending date: 
Gallup Poll--A.I.P.O. 
OCT 1989 
HEALTH 
SEX 

FULL QUESTION ID: USGALLUP.9139W2.Q42 

4% 
33 
58 
6 

OCT 15, 1989 



******************************************** 

Question: 
. R3F- (For each of the following stories about public off,idals, please 

tell me whether you feel it should-almost always bereported, whether it, 
should be reported depending on the circumstances, or whether it should 
almost never be reported?) ... (Rotated) A public official is a homosexual 

Responses: 
Almost always 
Sometimes/it depends 
Almost never 
No opinion 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1014 
Telephone 

33% 
21 
43 
3 

MAY 2, 1991 Ending date: MAY 5, 1991 
Gallup Poll 
MAY 8, 1991 
PRESS 
LEADERS 
SEX 

FULL QUESTION ID: USGALLUP.050891.R3F 

. ·-



******************************************** 

Question: 
R07 Do you think homosexual relations 

-.or should not be legal?. 
between consenti.ng,"adults should - - -

Responses: 
Should be lega1 
Should not 
Don't know/Refused 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1216 
Telephone 

. ·· .. 

36% 
54 
10 

AUG 29, 1991 Ending date: SEP 3, 1991 
Gallup Poll · 
SEP 1991 
SEX 

FULL QUESTION ID: USGALLUP.0891WS.R07 



****************************************1c*** .. 

Question: 
108-(I'd like to ask about some changes. that took pl~ceAn-the 60s and 

70s. Please tell me whether you feel each was a good thing .or a bad. thing for 
our society.).;; Greater tolerance ·of homosexuality as alternative lifestyle 

Responses: 
Good thing 
Bad thing 
Don't know/Refused 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1.216 
Telephone 

3.2% 
61 
7 

AUG .29, 1991 Ending date: SEP 3, 1991 
Gallup Poll 
SEP 1991 
SEX 
MINORITIES 

FULL QUESTION ID: USGALLUP.0891W5.10B 



******************************************** 

Question: 
.Rl7C Do you think it is likely or not likely that AIDS wUl eventually 

become an epidemic for the following groups' in soCiety .. ~ .. Homosexuals 

Responses: 
Is likely 

- Is not 1 ike 1 y 
Already is (vol.) 
Don't know/Refused 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1216 
Telephone 

89% 
6 
3 
2 

AUG 29, 1991 Ending date: SEP 3, 1991 
Gallup Poll 
SEP 1991 
HEALTH 
GROUPS 
MINORITIES 

FULL QUESTION ID: USGALLUP.0891W5.R17C 

·, 



******************************************** 

Question: 
QZ1 Do you feel that family leave laws should or should not also apply 

to homosexual people who need to care for a· seriously iii companion"? 

- Subpopu 1 at ion : See note 

Responses: 
Yes, should apply 72% 
No, should not 24 
Don't know/Refused 4 
Asked of those who favor a national family leave 
law (83%) 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Life Magazine 
National adult 
1222 
Telephone 
MAR 30, 1992 Ending date: APR 5, 
Life Magazine--If Women Ran America 
APR 1992 
FAMILY 
GROUPS 

FULL QUESTION ID: USGALLUP.92LIFE.Q21 

1992 



******************************************** 

Question: 
Q33AF (I'd like to know how the following aspects of a candidate's 

personal life would affect your vote for that person. Think for a·mom2nt 
about a woman running for a state or federal office. For each of the 

-following conditions, please tell me based on that condition alone, if you 
would definitely not vote for her, possibly not vote for her, or if that 
issue alone would not make any difference in the way you vote.) ... If she is 
homosexual 

Subpopulation: Asked of Form 2 half sample 

Responses: 
Definitely not vote for candidate 
Possibly not vote 
Wouldn't make any difference 
Don't know/Refused 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 

Gallup Organization 
life Magazine 
National adult 
1222 
Telephone 

33%. 
18 
49 
1 

Beginning date: MAR 30, 1992 Ending date: APR 5, 1992 
Source Document: Life Magazine--If Women Ran America 
Date of Source Document: APR 1992 
Subject: ELECTIONS 

WOMEN 
GROUPS 
SEX 

FULL QUESTION ID: USGALLUP.92LIF2.Q33AF 



******************************************** 

Question: 
.Q33BF (I'd like to know how the following aspects of a_candjdate's 

personal life would affect your vote. for that person .. Think for a moment 
about a man running for a state or federal office. For each of.the following 
conditions, please tell me based on that condition alone, if.you would 
definitely not vote for him, possibly not vote for him, or if that issue 
alone would not make any difference in the way you vote.) ... If he is 
homosexual 

Subpopulation: Asked of Form 1 half sample 

Responses: 
Definitely not vote for candidate 
Possibly not vote 
Wouldn't make any difference 
Don't know/Refused 
* = less than .5 percent 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 

Gallup Organization 
Life Magazine 
National adult 
1222 
Telephone 

37% 
21 
42 
* 

Beginning date: MAR 30, 1992 Ending date: APR 5, 1992 
Source Document: Life Magazine--If Women Ran America 
Date of Source Document: APR 1992 
Subject: ELECTIONS 

MEN 
GROUPS 
SEX 

FULL QUESTION ID: USGALLUP.92LIF2.Q33BF 



******************************************** 

Question: 

·'' '·' 

Q24.Do you feel that homosexuality 
alternative lifestyle or not? 

should be consjderedcan;acceptable 
. • r - '· • ·-.::.. 

Responses: 
Yes, acceptable 
No, not acceptable 
Don't know/Refused 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1002 

38% 
57 
5 

Telephone 
JUN 4, 1992 
Gallup Poll 
JUN 1992 

Ending date: JUN 8, 1992 

SEX 
VALUES 

FULL QUESTION ID: USGALLUP.222054.Q24 



**********************************~********* 

Question: 

· .. .•. · .. 

Q25 Do you think homosexual relations between consenting,;adults should 
or should not be legal?. ·' 

Responses: 
Legal 49% 
Not legal 44 
Don't know/Refused 8 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1002 
Telephone 
JUN 4, 1992 Ending date: JUN 8, 1992 
Gallup Poll 
JUN 1992 
SEX 

FULL QUESTION ID: USGALLUP.222054.Q25 

.: ;. . 



*******'************************************* 

Question: 
· , QZ6 ·As you know, there has been consider?ble giscussion dn· the news 

late-ly regarding the rights of homgsexual men and. women. Iri· general, do you· 
think homosexuals should or should not have equal rights in terms of job 
opportunities? 

Responses: 
Yes, should have equal rights 
No, should not 
Depends (vol.) 
Don•t know/Refused 

Survey Organization: 
Population: 
Population Size: 
Interview method: 

Gallup Organization 
National adult 
1002 

74% 
18 
5 
3 

Beginning date: 
Telephone 
JUN 4, 1992 
Gallup Poll 
JUN 1992 

Ending date: JUN 8, 1992 
Source Document: 
Date of Source Document: 
Subject: SEX 

RIGHTS 
EQUALITY 

FULL QUESTION ID: USGALLUP.222054.Q26 



******************************************** 

Question: 
Q27A Do you think homosexuals should or should not hired-for each of the 

following occupations? ... Salesperson , · 

Responses: 
Should 82% 
Should not 13 
Depends (vol.) 4 
Don't know/Refused 2 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1002 
Telephone 
JUN 4, 1992 Ending date: JUN 8, 1992 
Gallup Poll 
JUN 1992 
SEX 
EQUALITY 
WORK 
BUSINESS 

FULL QUESTION ID: USGALLUP.222054.Q27A 



******************************************** 

Question: 
Q27B (Do you think homosexuals should or_should not be hired for each of 

the foliowing occupations?) ... The Armed __ Forces-

·Responses: 
Should 
Should not 
Depends ( vo 1 . ) 
Don•t know/Refused 

Survey Organization: 
Population: 
Population-Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1002 
Telephone 

57% 
37 
2 
4 

JUN 4, 1992 Ending date: JUN 8, 1992 
Gallup Poll 
JUN 1992 
SEX 
EQUALITY 
WORK 
DEFENSE 

FULL QUESTION ID: USGALLUP.222054.Q27B 



******************************************** 

Question: 
Q27C (Do you think homosexuals should or should 

the following occupations?) ... Doctors 

Responses: 
Should 
Should not 
Depends (vol.) 
Don 1t know/Refused 

Survey Organization: 
Population: 
Population Size: 
Interview method: 

Gallup Organization 
National adult 
1002 
Telephone 

not be hired for each of 

53% 
42 
2 
3 

Beginning date: JUN 4, 1992 Ending date: JUN 8, 1992 
Source Document: Gallup Poll 
Date of Source Document: JUN 1992 
Subject: SEX 

EQUALITY 
WORK 
MEDICINE 

FULL QUESTION ID: USGALLUP.222054.Q27C 



******************************************** 

Question: 
Q27D (Do you think homosexuals should or should not be hired for each of_ 

the following occupat.ions?) _ .. Clergy 

Responses: 
Should 43% 
Should not 50 
Depends (vol.) 2 
Don 1 t know /Refused 5 . 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Nation a 1 adu 1 t 
1002 
Telephone 
JUN 4, 1992 Ending date: JUN 8, 1992 
Gallup Poll 
JUN 1992 
SEX 
EQUALITY 
WORK 
RELIGION 

FULL QUESTION ID: USGALLUP.222054.Q27D 



******************************************** 

Question: 
Q27E (Do you think homosexuals should or should ~ot be hired for each of 

the following occupations?) ... Elementary school teachers - -· 

Responses: 
Should 
Should not 
Depends ( vo l. ) 
Don 1t know/Refused 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1002 
Telephone 

41% 
54 
3 
2 

JUN 4, 1992 Ending date: JUN 8, 1992 
Gallup Poll 
JUN 1992 
SEX 
EQUALITY 
WORK 
EDUCATION 

FULL QUESTION ID: USGALLUP.222054.Q27E 



******************************************** 

Question: 
Q27F (Do you think homosexuals should.or should not be.hired for each of 

the following occupations?) .. ~ High school·teachers · .·, ·' · 

Responses: 
Should 
Should not 
Depends (vol.) 
Don•t know/Refused 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1002 

47% 
49 
2 
3 

. ·~- -.··-

Telephone 
JUN 4, 1992 
Gallup Poll 
JUN 1992 

Ending date: JUN 8, 1992 

SEX 
EQUALITY 
WORK 
EDUCATION 

FULL QUESTION ID: USGALLUP.222054.Q27F 



******************************************** . ,;:· .. 

Questio11: 
Q27G (Do you think homosexuals should or. should not.be~hired for each of 

the following occupations?) •.. As a member· of the President's cabinet. 

Responses: 
Should 
Should not 
Depends ( vo l. ) 
Don't know/Refused 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1002 

54% 
39 
3 
4 

Telephone 
JUN 4, 1992 
Gallup Poll 
JUN 1992 

Ending date: JUN 8, 1992 

SEX 
EQUALITY 
WORK 
GOVERNMENT 

FULL QUESTION ID: USGALLUP.222054.Q27G. 



******************************************** 

Question: _ , .... 
Q36F (I 1m going_ to read you some proposals:that are-now,-being discussed 

nationally. As I read each, tell me if ·you- generally favor or oppose it.) Do 
you favor or oppose ... allowing homosexuals to serve -in the armed forces. 

Subpopulation: See note 

Responses: 
Favor 49% 
Oppose 42 
Don•t know/Refused 9 
Asked of those registered to vote/Don•t have to 
register (78%) 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Cable News Network, U.S.A. Today 
National adult 
1441 
Telephone 
·sEP 11, 1992 Ending date: SEP 15, 1992 
Gallup/C.N.N./U.S.A. Today 
SEP 1992 
SEX 
DEFENSE 
EQUALITY 

FULL QUESTION IO: USGALLUP.322018.Q36F 



******************************************** 

Question: 
R1E. I'm going to read you some propos~1s ~hat are now being discussed 

nationally. As I read each, tell me .if· you generally favor or oppose it. Do 
you favor or oppose .. : allowing gays to.serve in the military. 

Responses: 
Favor 
Oppose 
No opinion 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1004 

49% 
45 
6 

Telephone 
NOV 10, 1992 Ending date: NOV 11, 1992 
Gallup Poll 
NOV 21, 1992 
DEFENSE 
EQUALITY 
SEX 

FULL QUESTION ID: USGALLUP.112192.R1E 



******************************************** 

Question: 
Q06B.I 1m going to mention some promises Bill Clinton made in the course 

. of his presidential campaign. Please tell :me if,.it. would be a major concern 
to you, a minor concern, or not a concern at all, if Clinton fails to keep 
his promise to ... end the ban on gays in the military. 

Responses: 
Major concern 
Minor concern 
Not a concern 
Don•t know/Refused 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
750 
Telephone 
JAN 18, 1993 Ending date: 
Gallup/C.N.N/U.S.A. Today 
JAN 1993 
PRESIDENCY 
MOOD 
DEFENSE 
GROUPS 
SEX 
EQUALITY 

FULL QUESTION ID: USGALLUP.322041.Q06B 

34% 
33 
31 
3 

JAN 19, 1993 



******************************************** 

Question: 
Rl Do you approve or dis·approve of en.ding the ban on homosexuals from 

serving in the military? How strongly would you'say you (approve/ 
disapprove)--very strongly or not so strongly? 

Responses: 
Very strongly approve 

·Not so strongly approve 
Very strongly disapprove 
Not so strongly disapprove 
No opinion 

Survey Organization: 
Population: 
Population Size: 
Interview method: 

Gallup Organization 
National adult 
1001 
Telephone 

29% 
14 
39 
11 
7 

Beginning date: JAN 29, 1993 Ending date: JAN 31, 1993 
Source Document: Gallup Poll 
Date of Source Document: FEB 4, 1993 
Subject: DEFENSE 

GROUPS 
SEX 

FULL QUESTION ID: USGALLUP.020493.R1 



******************************************** 

Question: 
RZ-Which do you think is the main reason Bill Clinton is-sticking to his 

position to end the ban on gays in the military't 

Responses: 
·Because he feels it is a matter of principle 39% 
Because he is responding to pressure from 
liberal and gay organizations 52 
Both (vol.) 3 
No opinion 6 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
National adult 
1001 
Telephone 
JAN 29, 1993 Ending date: JAN 31, 1993 
Gallup Poll 
FEB 4, 1993 
DEFENSE 
GROUPS 
SEX 
PRESIDENCY 

FULL QUESTION ID: USGALLUP.020493.R2 



******************************************** 

Que~tion: _ 
Q15B (Please tell me if you have a very, f~vorab_le, most.Jy favorable, 

mostly unfavorable or very unfavorable opi·nion of each of the-following 
groups.} ... People active in the gay rights movement·. . 

Responses: 
Very favorable 
Mostly favorable 
Mostly unfavorable 
Very unfavorable 
Don't know/Refused 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 

9% 
29 
25 
31 
7 

Cable News Network, U.S.A. Today 
National adult 
1007 
Telephone 
MAR 12, 1993 Ending date: MAR 14, 1993 
Gallup/C.N.N./U.S.A. Today 
MAR 1993 
GROUPS 
RATINGS 
RIGHTS 
SEX 

FULL QUESTION ID: USGALLUP.322050.Q15B 



*~**~*************************************** 

Question: 
R2D (Would any of the following,disclosures promptcyou personally to 

vote against a public official regar:dless cf othr:r factors?) The candidate ... 
was a homosexual. 

Responses: 
Yes 
No/Don't know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 

·Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Newsweek 
National adult 
600 
Telephone 

45% 
55 

SEP 14, 1989 Ending date: SEP 15, 1989 
Gallup/Newsweek 
SEP 25, 1989 
SEX 
ELECTIONS 

FULL QUESTION ID: USGALNEW.092589.R2D 



******************************************** 

Question: '-
R3A Should being a homosexual keep someone from-holding'thes~ public 

positions?,:: President -· 

Responses: 
Should not 
Should/Don't know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 

Gallup Organization . 
Newsweek 
National adult 
600 
Telephone 

50% 
50 

Beginning date: SEP 14, 1989 Ending date: SEP 15, 1989 
Source Document: Gallup/Newsweek 
Date of Source Document: SEP 25, 1989 
Subject: SEX 

PRESIDENCY 

FULL QUESTION ID: USGALNEW.092589.R3A 



******************************************** 

Question: - -
R3B (Should being a homosexual -~eep 

positions?) ... Member-of the clergy 
someone from hplding.these public 

Responses: 
Should not 
Should/Don't know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Newsweek 
National adult 
600 
Telephone 

48% 
52 

SEP 14, 1989 Ending date: SEP 15, 1989 
Gallup/Newsweek 
SEP 25, 1989 
SEX 
RELIGION 

FULL QUESTION ID: USGALNEW.092589.R3B 



******************************************** 

Question: 
R3C (Should being a 

positions?) ... Teacher 

Responses: 
Should not 
Should/Don't know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

homosexual keep s9meo~e from holding these public 

Gallup Organization 
Newsweek 
National adult 
600 
Telephone 

50% 
50 

SEP 14, 1989 Ending date: SEP 15, 1989 
Gallup/Newsweek 
SEP 25, 1989 
SEX 
EDUCATION 

FULL QUESTION ID: USGALNEW.092589.R3C 



******************************************** 

Question: 
R3D (Should being a homosexual keep someone from holding.,these public 

positions?).-.. Cabinet member 

Responses: 
Should not 57% 
Should/Don't know 43 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Newsweek 
National adult 
600 
Telephone 
SEP 14, 1989 Ending date: SEP 15, 1989 
Gallup/Newsweek 
SEP 25, 1989 
SEX 
GOVERNMENT 

FULL QUESTION ID: USGALNEW.092589.R30 



******************************************** 

Question: 
R3E (Should being a homosexual keep spmeone from holding these public 

positions?) ... Judge 

Responses: 
Should not 
Should/Don't know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Newsweek 
National adult 
600 
Telephone 

59% 
41 

SEP 14, 1989 Ending date: SEP 15, 1989 
Gallup/Newsweek 
SEP 25, 1989 
SEX 
COURTS 

FULL QUESTION ID: USGALNEW.092589.R3E 



*********************~********************** 

Question: 
R3F (Should being a 

positions?) ... Member of 

Responses: 
Should not 
Should/Don 1t know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

homosexual keepsomeone.from holding·these public 
Congress 

Gallup Organization 
Newsweek 
National adult 
600 
Telephone 

60% 
40 

SEP 14, 1989 Ending date: SEP 15, 1989 
Gallup/Newsweek 
SEP 25, 1989 
SEX 
CONGRESS 

FULL QUESTION ID: USGALNEW.092589.R3F 



***************'" .. **************************** 

Question: 
R3G (Should being a homosexual keep someone from hoJding.1;.hese public 

.. positions?) ... City government official-· -

Responses: 
Should not 60% 
Should/Don't know 40 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Newsweek 
National adult 
600 
Telephone 
SEP 14, 1989 Ending date: SEP 15, 1989 
Gallup/Newsweek 
SEP 25, 1989 
SEX 
LOCAL 
GOVERNMENT 

FULL QUESTION ID: USGALNEW.092589.R3G 



******************************************** 

Question: 
R3H- (Should being a 

positions?) ... Policema~ 

Responses: 
Should not 
Should/Don 1t know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

homosexual keep:someone from holding these public 

Gallup Organization 
Newsweek 
National adult 
600 
Telephone 

._. 

61% 
39 

SEP 14, 1989 Ending date: SEP 15, 1989 
Gallup/Newsweek 
SEP 25, 1989 
SEX 
CRIME 

FULL QUESTION ID: USGALNEW.092589.R3H 



******************************************** 

Question: 
R8 Should homosexual couples have the same legal_rights_as married 

couples? 

Responses: 
Yes 
No 
Don't know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Newsweek 
National adult 
757 
Telephone 

23% 
69 
8 

OCT 1, 1989 Ending date: OCT 4, 1989 
Gallup/Newsweek 
OCT 1989 
FAMILY 
SEX 

FULL QUESTION ID: USGALNEW.89FAM.R8 



*************************"~:****************** 

Question: 
QllE (At the Convention this week; _do you- think the Republicans spent 

too much time. too little time or about the right amount of time doing each 
of the following.) ... Targeting gays 

Subpopulation: See note 

Responses: 
Too much 37% 
Too little 11 
About right 28 
Don 1t know/Refused 25 
Asked of registered voters/Don 1t have to register 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Newsweek 
National adult 
944 
Telephone 
AUG 21, 1992 Ending date: AUG 21. 1992 
Gallup/Newsweek 
AUG 1992 
SEX 
GROUPS 
PRESVOTE 

FULL QUESTION ID: USGALNEW.305026.Q11E 



******************************************** 

Question: . . 
Q09 Do-you t-hink President-elect (Bill) Clinton should delay his promise 

to lift restrictions on gays in the milftary if there are strong arguments 
that this action will produce serious morale and readiness problems? 

Responses: 
Yes, should delay 
No, should not 
Don•t know/Refused 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Newsweek 
National adult 
764 
Telephone 

61% 
29 
11 

NOV 19, 1992 Ending date: NOV 20, 1992 
Gallup/Newsweek 
NOV 1992 
EQUALITY 
SEX 
DEFENSE 
PRESIDENCY 

FULL QUESTION ID: USGALNEW.305061.Q09 



***************~**************************** 

Question: 
Q08A Do you -think homosexuals should or should not. be abl~_.to.get jo_bs 

in each of the following? ... In the armed forces 

Responses: 
Should 
Should not 
Depends (vol.) 
Don't know/Refused 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Newsweek 
National adult 
764 
Telephone 

48% 
44 
2 
7 

NOV 19, 1992 Ending date: NOV 20, 1992 
Gallup/Newsweek 
NOV 1992 
EQUALITY 
WORK 
SEX 
DEFENSE 

FULL QUESTION ID: USGALNEW.305061.Q08A 



******************************************** 

Question: 
QOBB (Do you think homosexuals-sho~ld. or -shou_ld not be able to get_ jobs: 

in each of the following?) ... In the President;s Cabinet 

Responses: 
Should 
Should not 
Depends (vol.) 
Don't know/Refused 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Newsweek 
National adult 
764 
Telephone 

56% 
34 
2 
9 

NOV 19, 1992 Ending date: NOV 20, 1992 
Gallup/Newsweek 
NOV 1992 
EQUALITY 
WORK 
SEX 
GOVERNMENT 

FULL QUESTION ID: USGALNEW.30506l.Q08B 



******************************************** 

Question: 
Q15 Do you think Bill -Clinton will <;~r will not :change military pol icy to 

allow gays to serve· in the armed forces_? · - · 

Responses: 
Will change 
Will not 
Don't know/Refused 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 

Gallup Organization 
Newsweek 
National adult 
753 
Telephone 

57% 
31 
13 

Beginning date: JAN 14, 1993 Ending date: JAN 15, 1993 
Source Document: Gallup/Newsweek 
Date of Source Document: JAN 1993 
Subject: PRESIDENCY 

GROUPS 
SEX 
DEFENSE 

FULL QUESTION ID: USGALNEW.305078.Q15 

----~-~-----



******************************************** 

Question: 
QOS Do you think it's a good idea or not a good idea .for the military to 

temporarily stop asking about an inductees' sexual orientation while the new 
admirristration consults Congress and mflitary officials about changing policy 
on gays in the military? · 

Responses: 
Good idea 
Not a good idea 
Don't know/Refused 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Newsweek 
National adult 
774 
Telephone 

44% 
48 
8 

JAN 28, 1993 Ending date: JAN 29, 1993 
Gallup/Newsweek 
JAN 1993 
DEFENSE 
GROUPS 
SEX 
EQUALITY 
RIGHTS 

FULL QUESTION ID: USGALNEW.305091.QOS 



******************************************** 

~ertion: _ 
Q06 Do you think it's a good idea.or not a good idea to suspend 

discharge proceedings against homosexuals .while the ·new admin·istration 
consults on changing military policy on gays? 

Responses: 
Good idea 
Not a good idea 
Don't know/Refused 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Newsweek 
National adult 
774 
Telephone 

45% 
47 
8 

JAN 28, 1993 Ending date: JAN 29, 1993 
Gallup/Newsweek 
JAN 1993 
DEFENSE 
GROUPS 
SEX 
EQUALITY 

FULL QUESTION ID: USGALNEW.305091.Q06 



******************************************** 

Question: 
Q07 Do you think homosexuals shoulq or should not be able to serve in 

the armed forces? 

Responses: 
Should 
Should not 
Don 1t know/Refused 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gallup Organization 
Newsweek 
National adult 
774 
Telephone 

53% 
42 
5 

JAN 28, 1993 Ending date: JAN 29, 1993 
Gallup/Newsweek 
JAN 1993 
DEFENSE 
GROUPS 
SEX 
EQUALITY 

FULL QUESTION ID: USGALNEW.305091.Q07 



******************************************** 

Question: 
.RIB (Four U.S. Congressman face ethics investigations in sex-related 

complaints. Which of the following would p1·event you fmm voting for a 
candidate whose politics you otherwiSe iiked?) Would you vote for a candidate 
who ... is a homosexual? 

Responses: 
Yes 
No 
Don't know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Gordon S. Black Corporation 
U.S.A. Today 
National adult 
801 
Telephone 

34% 
62 
4 

SEP 13, 1989 Ending date: SEP 13, 
Gordon S. Black/U.S.A. Today 
SEP 1989 
ETHICS 
CONGRESS 
LEADERS 
SEX 
ELECTIONS 

FULL QUESTION ID: USGBUSA.893175.RlB 

1989 



******************************************** 

Question: 
R03 Compared with four years ago, do you think_ the Democrats are more. or 

less influenced by special interest groups such as oi~ganized labor, 'injnority 
organizations, women's rights groups, organizations of gays and ·lesbians, and 
groups claiming to speak for the poor? 

Responses: 
More influenced by 
Less influenced by 
Not much different 
Not sure 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Louis Harris And Associates 
Business Week 
National--Likely voters 
1252 
Telephone 
JUL 7, 1988 Ending date: 
Business Week/Harris Poll 
JUL 25, 1988 
PARTIES 

FULL QUESTION ID: USHARRBW.072588.R03 

61% 
19 
8 
12 

JUL 12, 1988 



******************************************** 

Question: 
_ RJ3B (I will read you some activities that some people feel are matters 

of private choice or consent that ought-to be left to.the individual, that 
other people feel should be regulated by law, and others feel should be 
forbidden by law altogether. Please tell me, for each one,- how you feel that 
activity should be treated--should it be left to the individual, should it be 
allowed but regulated by law, or should it be totally forbidden by law?) ... 
Homosexual relations in private between consenting adults 

Responses: 
Left to the individual 
Allowed but regulated by law 
Totally forbidden by law 
Not sure 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 

Louis Harris And Associates 
Equifax 
National adult 
2254 
Telephone 

63% 
8 
27 
1 

Beginning date: JAN 11, 1990 Ending date: FEB 11, 1990 
Source Document: 
Study Note: 

Samples 
Date of Source Document: 
Subject: 

Consumers In The Information Age 
Report Contains Comparative Data From Executive 

MAR 1990 
CRIME 
RIGHTS 
SEX 

FULL QUESTION ID: USHARRIS.90EQUI.RJ3B 



******************************************** 

Question: 
RlA Today, compared to four years ago,.-do you think.."~. the.:Democrat ic 

party. is more or less influenced by special interest groups, such as 
organized labor, minority.organizations, women's rights groups, organizations 
of gays and lesbians, and groups claiming to speak for the· poor? 

Responses: 
More influence 
Less influence 
No difference 
Not sure 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Louis Harris And Associates 
National adult 
1256 

59% 
29 
6 
6 

Telephone 
MAY 9, 1991 
Harris Poll 
JUN 16, 1991 

Ending date: MAY 15, 1991 

PARTIES 
GROUPS 

FULL QUESTION ID: USHARRIS.061691.R1A 



********************************************· 

Question: 
R1 The Democratic and Republican parties have differentcpositiqns on gay 

rights and laws to prohibit discrimination against gays and lesbians,· Who do 
you think has the better policies on these issues--George Bush or Bill· 
Clinton? 

Responses: 
George Bush 
Bill Clinton 
Neither/No difference 
Not sure 

Survey Organization: 
Population: 
Population Size: 
Interview method: 

Louis Harris And Associates 
National adult 
1583 
Telephone 

31% 
45 
7 
17 

Beginning date: JAN 2, 1992 Ending date: OCT 4, 1992 
Source Document: Harris Poll 
Date of Source Document: OCT 13, 1992 
Subject: PRESIDENCY 

LEADERS 
EQUALITY 
GROUPS 
SEX 

FULL QUESTION ID: USHARRIS.101392.R1 



******************************************** 

Question: 
R2 Do you favor or oppose allowing gays and 1esbians .to serve in the 

military? 

Responses: . 
Favor 54% 
Oppose 40 
Not sure 6 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Louis Harris And Associates 
National adult 
1583 
Telephone 
JAN 2. 1992 Ending date: OCT 4, 1992 
Harris Poll 
OCT 13, 1992 
EQUALITY 
GROUPS 
SEX 
DEFENSE 

FULL QUESTION ID: USHARRIS.101392.R2 



******************************************** 

Question: 
R3 How strongly do you feel about the issue of gay rights as a political 

issue in the (1992) presidential election:...-ve.rystrongly, somewhat strongly, 
not very strongly or not at all strongly? 

Responses: 
Very strongly 
Somewhat strongly 
Not very strongly 
Not at all strongly 
Not sure 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Louis Harris And Associates 
National adult 
1583 
Telephone 

19% 
18 
23 
38 
2 

JAN 2, 1992 Ending date: OCT 4, 1992 
Harris Poll 
OCT 13, 1992 
EQUALITY 
GROUPS 
SEX 
PRESVOTE 

FULL QUESTION ID: USHARRIS.101392.R3 



******************************************** 

Question: 
R27 Generally speaking, do you apprqve or disapprove of homosexual 

rights-.:.or haven't you heard enough abcut that yet to.-say? (If approve cr· 
disapprove) Is that (approve/disapprove) strongly or· (approve/disapprove)· 
somewhat? 

Responses: 
Haven't heard enough 
Approve strongly 
Approve somewhat 
Disapprove somewhat 
Disapprove strongly 
Not sure 
Refused 

Survey Organization: Los Angeles Times 

13% 
12 
16 
9 
42 
7 
1 

Population: 
Population Size: 

National Adult and Oversample (see note) 
3583 

Interview method: 
Beginning date: 
Source Document: 
Study Note: 

Of 1177 Women. Men 
The Population. 

Telephone 
MAR 3, 1989 Ending date: MAR 10, 1989 
Los Angeles Times 
Nationwide Sample Of 2406 Adults, Plus An Oversample 

And Women Were Weighted To Their Proper Proportion In 

Date of Source Document: MAR 1989 
SEX 
EQUALITY 

Subject: 

FULL QUESTION ID: USLAT.176.R27 



*'~<.·****************************************** 

Question: 
Q70 Do you approve or disapprove of ~llowing openly homosexual men and 

women to serve in the armed forces of the Uni.ted States? (If approve or 
disapprove, ask:) Do you· (approve/disapprove) strongly or . · · 
(approve/disapprove) somewhat? · 

Responses: 
Approve strongly 
Approve somewhat 
Disapprove somewhat 
Disapprove strongly 
Not sure 
Refused 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Los Angeles Times 
National adult 
1833 
Telephone 
OCT 2, 1992 Ending date: 
Los Angeles Times 
OCT 1992 
EQUALITY 
SEX 
DEFENSE 

FULL QUESTION ID: USLAT.92-299.Q70 

22% 
26 
11 
33 
6 
2 

OCT 5, 1992 



********************************************" 

Question: 
R49 Do you approve or disappro~e of allowing openly homosexual,men and 

women to serve in the arJ!led forces of the Uni.ted States?- (If approve or -
disapprove) Do you· (approve/disapprove) strongly or do you- -
(approve/disapprove) somewhat? 

Responses: 
Approve strongly 
Approve somewhat 
Disapprove somewhat 
Disapprove strongly 
Don 1t know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Los Angeles Times 
National adult 
1733 
Telephone 
JAN 14, 1993 Ending date: 
Los Angeles Times 
JAN 26, 1993 
GROUPS 
SEX 
EQUALITY 
DEFENSE 

FULL QUESTION ID: USLAT.012693.R49 

22% 
23 
8 
39 
8 

JAN 17, 1993 



******************************************** 

Question: 
R43 Do_you approve or disapprove of allowing openly homosexual men_and 

women to serve in the armed forces of the United States? (If approve or 
disapprove) Is that (approve/disapprove) strongly or (approve/disapprove) 
somewhat? · · · 

Responses: 
Approve strongly 
Approve somewhat 
Disapprove somewhat 
Disapprove strongly 
Not sure 
Refused 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
·Date of Source Document: 
Subject: 

Los Angeles Times 
National adult 
1273 
Telephone 
FEB 18, 1993 Ending date: 
Los Angeles Times 
FEB 1993 
OEFENSE 
GROUPS 
SEX 
EQUALITY 

FULL QUESTION IO: USLAT.93-308.R43 

19% 
21 
9 
45 
5 
1 

FEB 19, 1993 



******************************************** 

Question: 
R49 Do you think the news media pay too much attention to gays and _ 

lesbians, or too little attention; or do you think they pay the right amount 
of attention to gays and·lesbians? 

Respcnses: 
Pays too much attention 
Pays too little attention 
Pays the right amount of attention 
Don't know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Los Angeles Times 
National adult 
1703 
Telephone 
MAR 6, 1993 Ending date: 
Los Angeles Times 
MAR 17, 1993 
PRESS 
GROUPS 
SEX 

FULL QUESTION ID: USLAT.031793.R49 

55% 
9 
31 
5 

MAR 9, 1993 



*******~************************************ 

Question: 
R067 (I want to ask you about how much discrimination.and prejudice you 

.think various groups in America· face today. I am going to read a list of 
groups, and for each one; please tell me if you think that group faces a 
tremendous amount of discrimination and prejudice, a lot, some, a little, or 
no real discrimination and prejudice to speak of.) ... Homosexuals 

Responses: 
Tremendous amount 
A lot 
Some 
A little 
None 
Not sure 

Survey Organization: Marttila And Kiley Inc. 

21% 
52 
14 
6 
4 
3 

Research Sponsor: Anti-Defamation League of B'nai B'rith 
Population: National adult 
Population Size: 1101 
Interview method: Telephone 
Beginning date: APR 28, 1992 Ending date: MAY 1, 1992 
Source Document: Anti-Semitism And Prejudice In America 
Study Note: Interviews Of An Additional Oversample Of 200 Black 

Americans Were Conducted June 27-July 6, 1992 
Date of Source Document: NOV 16, 1992 
Subject: GROUPS 

EQUALITY 
MINORITIES 
SEX 

FULL QUESTION ID: USMARTIL.92ANT.R067 



******************************************** 

Question: 
R28E Let me mention several__things y_ou might learn about a candidate 

running for President.-- For each one, please tell me whether this should or 
should not disqua'Jify _someone from becoming President of the United States. 
If someone ... is gay or lesbian ... do you think this should or should not 
disqualify this person from becoming President of the United States? 

Subpopulation: Asked_of Form 8 half of sample 

Responses: 
Should disqualify someone 
Should not disqualify someone 
Depends (vol.) 
Not sure 

47% 
47 
3 
3 

Survey Organization: 
Research Sponsor: 
Population: 

Hart And Teeter Research Companies 
NBC News, Wall Street Journal 
National Registered Voters 

Population Size: 1500 
Interview method: Telephone 
Beginning date: OCT 25, 1991 Ending date: OCT 29, 1991 
Source Document: NBC News/Wall Street Journal 
Date ·of Source Document: OCT 31, 1991 
Subject: PRESIDENCY 

PRESVOTE 
GROUPS 

FULL QUESTION ID: USNBCWSJ.l03191.R28E 



******************************************** 

Question: 
·R17D (Let me mention several things you might learn' about a candidate 

running for president .. For each one, ·please tell me whether this should or _ 
should not disqualify someone f-rom becoming president of the United States.) 
If someone ... is gay or lesbian ... do you think this should or should not 
disqualify this person from becoming president of the United States? 

Subpopulation: Asked of half sample B 

Responses: 
Should disqualify someone 
Should not disqualify someone 
Depends ( vo l.) 
Not sure 

42% 
53 
2 
3 

Survey Organization: 
Research Sponsor: 

Peter Hart And Breglio Research Companies 
NBC News, Wall Street Journal 

Population: National Registered Voters 
Population Size: 1000 
Interview method: Telephone 
Beginning date: FEB 28, 1992 Ending date: MAR 2, 1992 
Source Document: NBC News/Wall Street Journal 
Date of Source Document: MAR 5, 1992 
Subject: PRESIDENCY 

SEX 

FULL QUESTION ID: USNBCWSJ.92FMAR.R17D 



******************************************** . ~'... 

Question: 
·R200 Let me read you a 1 i st of some specific issues~ When it comes to ... 

dealing with gay rights.· .. who do you·think would do the best job as 
President--Bill Clinton, George Bush, neither of them, or would both of them 
be about the same? 

Subpopulation: Asked of Form B half of registered voter sample 

Responses: 
Bill Clinton 
George Bush 
Neither of them 
Both of them 
Not sure 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

40% 
19 
13 
13 
15 

Hart And Breglio Research Companies 
NBC News, Wall Street Journal 
National Registered Voters 
1506 
Telephone 
SEP 12, 1992 Ending date: SEP 15, 1992 
NBC News/Wall Street Journal 
SEP 18, 1992 
PRESIDENCY 
LEADERS 
SEX 
RIGHTS 

FULL QUESTION ID: USNBCWSJ.091892.R200 



******************************************** 

Question: 
R09A2 \lfhen it comes to the policies and the.goals of the Democratic 

party on ... social issues, such as abortion and gay rights ... do you strongly 
agree, mainly agree, have mixed feelings, mainly disagree, or do you strongly 
disagree with the party's policies and goals? 

Subpopulation: Asked of Form B half sample 

Responses: 
Strongly agree 
Mainly agree 
Mixed 
Mainly disagree 
Strongly disagree 
Not sure 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

16% 
20 
27 
11 
20 
6 

Hart And Breglio Research Companies 
NBC News, Wall Street Journal · 
National adult 
1004 
Telephone 
DEC 12, 1992 Ending date: DEC 15, 1992 
NBC News/Wall Street Journal 
DEC 1992 
PARTIES 
ABORTION 
EQUALITY 
SEX 

FULL QUESTION ID: USNBCWSJ.4035.R09A2 



******************************************** 

Question: 
R09B2 When it comes to the policies and ttie goals of the Republican·· 

party on ... social issues, such as abortion and gay t~.ights.-.-: do you strongly 
agree, mainly agree, have n1ixed feelings; mainly disagree, or do you ·strongly 
disagree with the party's policies·and goals? 

Subpopulation: Asked of Form B half sample 

Responses: 
Strongly agree 
Mainly agree 
Mixed 
Mainly disagree 
Strongly disagree 
Not sure 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

13% 
14 
27 
15 
24 
7 

Hart And Breglio Research Companies 
NBC News, Wall Street Journal 
National adult 
1004 
Telephone 
DEC 12, 1992 Ending date: DEC 15, 1992 
NBC News/Wall Street Journal 
DEC 1992 
PARTIES 
ABORTION 
EQUALITY 
SEX 

FULL QUESTION ID: USNBCWSJ.4035.R09B2 



******************************************** 

Question: . 
R11A4 I would lik~ to read you several goals that Bill Clinton has said 

he plans to accomplish. For each one I read, please tell me whether you think 
Bill Clinton wil"l be able to accomplish most of what heplans·to do, some of 
what he plans to do, or very little of what he plans to do: When it comes 
to ..• allowing gays and ,lesbians to serve in the U.S. (United States) 
military ... do you think Bill Clinton will be able to accomplish most of what 
he plans to do, some of what he plans to do, or very little of what he plans 
to do? 

Subpopulation: Asked of Form A half sample 

Responses: 
Most of what he plans 
Some of what he plans 
Very little of what he plans 
Not sure 

28% 
31 
31 
10 

Survey Organization: 
Research Sponsor: 
Population: 

Hart And Breglio Research Companies 
NBC News, Wall Street Journal 
National adult 

Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

1004 
Telephone 
DEC 12, 1992 
NBC News/Wall 
DEC 1992 
PRESIDENCY 
DEFENSE 
EQUALITY 
SEX 

FULL QUESTION ID: USNBCWSJ.4035.R11A4 

Ending date: DEC 15, 1992 
Street Journal 



******************************************** 

Question: 
·RllBl I would like to ask you again about ·some of these goals that Bill 

Clinton has said he plans to accompli~h. For each one I read, please tell me 
whether you approve or disapprove of this goal. Do you approve or disapprove 
of the goal of ... allowing gays and lesbians to serve in the U.S. (United 
States) military? 

Subpopulation: Asked of Form A half sample 

Responses: 
Approve 46% 
Disapprove 49 
Not sure 5 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Hart And Breglio Research Companies 
NBC News, Wall Street Journal 
National adult 
1004 
Telephone 
DEC 12, 1992 
NBC News/Wall 
DEC 1992 
PRESIDENCY 
DEFENSE 
EQUALITY 
SEX 

Ending date: DEC 15, 1992 
Street Journal 

FULL QUESTION ID: USNBCWSJ.4035.R11B1 



******************************************** 

Question: 
RllB Do .approve or disapprove of Bill Clintqn's goal of allowing gays 

and lesbians to serve .in the U.S. (United States) military? 

Subpopulation: Asked of respondents interviewed January 25-26 

Responses: 
· Approve 

Disapprove 
Not sure 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

41% 
50 

' 9 

Hart And Teeter Research Companies 
NBC News, Wall Street Journal 
National adult 
1009 
Telephone 
JAN 23, 1993 Ending date: JAN 26, 1993 
NBC News/Wall Street Journal 
FEB 2, 1993 
PRESIDENCY 
DEFENSE 
EQUALITY 
GROUPS 
SEX 

FULL QUESTION ID: USNBCWSJ.020293.R11B 



******************************************** 

Question: 
R084A There are always some people whose ideas are considered dangerous 

by other people. And what about a man who admits that he-is a homosexual?.' .. 
Suppose this admitted homosexual wanted to make a speech in your community. 
Should he be allowed to speak, or not? 

Subpopulation: Asked of 2/3 sample 

Responses: 
Yes, allowed to speak 
Not allowed 

70% 
26 
4 Don't know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Study Note: 

Conducted Since 1972 
Date of Source Document: 
Subject: 

National Opinion Research Center 
National adult 
1481 
Personal 
FEB 1988 Ending date: APR 1988 
General Social Survey 1988 
Part Of A Continuing Series Of Social Indicators 

JUL 1988 
RIGHTS 
SEX 

FULL QUESTION ID: USNORC.GSS88.R084A 



******************************************** 

Question: 
·R084B (There are always some people whose·ideas are considered dangerous 

by other people. And what about a man who admits that he is a homosexual?) ... 
Shou 1 d such a person be a 1i owed to teach · in a co 11 ege or university, or not? 

Subpopulation: Asked of 2/3 sample 

Responses: 
Yes, allowed to teach 
Not allowed 

57% 
39 

Don't know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Study Note: 

Conducted Since 1972 
Date of Source Document: 
Subject: 

5 

National Opinion Research Center 
National adult 
1481 
Personal 
FEB 1988 Ending date: APR 1988 
General Social Survey 1988 
Part Of A Continuing Series Of Social Indicators 

JUL 1988 
RIGHTS 
SEX 
EDUCATION 

FULL QUESTION ID: USNORC.GSS88.R084B 



******************************************** 

Question: 
·R084C (There are always some people whose.ideas are consigered dangerous 

by other people. And what about a man who admits that.he is a homosexual?) ... 
If some people in your community suggested that a book he wrote in favor of 
homosexuality should be taken out of your public library, would you·favor 
removing this book, or not? 

Subpopulation: Asked of 2/3 sample 

Responses: 
Favor removal of book 
Not favor removal 
Don't know 

36% 
60 
4 

Survey Organization: 
Population: 

National Opinion Research Center 
National adult 

Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Study Note: 

Conducted Since 1972 
Date of Source Document: 
Subject: 

1481 
Personal 
FEB 1988 Ending date: APR 1988 
General Social Survey 1988 
Part Of A Continuing Series Of Social Indicators 

JUL 1988 
RIGHTS 
SEX 

FULL QUESTION ID: USNORC.GSS88.R084C 



******************************************** 

Question: 
R455J (Do you agree or disagree?)~·· Homosexual couples should have.the 

right to marry·one another 

Responses: 
Strongly agree 3% 
Agree 9 
Neither agree nor disagree 14 
Disagree 24 
Strongly disagree 44 
Can't choose 6 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

National Opinion Research Center 
National adult 
1414 
Personal 
FEB 1988 
General Social 
JUL 1989 
FAMILY 

Ending date: APR 1988 
Survey 1988 

FULL QUESTION ID: USNORC.GSS88S.R455J 



***********************************"***-K***** 

Question: 
R084A There are always some people whose ideas are considered dangerous 

by other people._ And what about a man who admits that he is a homosexual? ... 
Suppose this admitted homosexual wanted to make a speech in your community . 
. Should he be allowed to speak, or not? 

Subpopulation: Asked of 2/3 sample 

Responses: 
Yes, allowed to speak 
Not allowed 
Don•t know 

76% 
21 
3 

Survey Organization: 
Population: 

National Opinion Research Center 
National adult 

Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Study Note: 

Conducted Since 1972 
Date of Source Document: 
Subject: 

1537 
Personal 
FEB 1989 Ending date: APR 1989 
General Social Survey 1989 · 
Part Of A Continuing Series Of Social Indicators 

JUL 1989 
RIGHTS 
SEX 

FULL QUESTION ID: USNORC.GSS89.R084A 



******************************************** 

Question: 
R084B (There are always some.people whose·ideas are-considered-dangerous 

by other people. And what about.a man who admits that he is a homosexua1?) ... 
Shouid such a person be al'lowed to teach in a college or university, or not? 

Subpopulation: Asked of 2/3 sample 

Responses: 
Yes, allowed to teach 
Not allowed 

63% 
32 
5 · Don•t know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Study Note: 

Conducted Since 1972 
Date of Source Document: 
Subject: 

National Opinion Research Center 
National adult 
1537 
Personal 
FEB 1989 Ending date: APR 1989 
General Social Survey 1989 
Part Of A Continuing Series Of Social Indicators 

JUL 1989 
RIGHTS 
SEX 
EDUCATION 

FULL QUESTION ID: USNORC.GSS89.R084B 



******************************************** 

Question: 
·R084C (There are always some people whose-ideas. are. considered dangerous 

by other people. And what about a-man who admits that he is a homosextJal?) ... 
If some people in your community suggested that a book he wrote in favor of 
homosexuality should be taken out of your public library. would you favor 
removing this book. or n~t? 

Subpopulation: Asked of 2/3 sample 

Responses: 
Favor removal of book 
Not favor removal 
Don't know 

33% 
64 
3 

Survey Organization: 
Population: 

National Opinion Research Center 
National adult 

Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Study Note: 

Conducted Since 1972 
Date of Source Document: 
Subject: 

1537 
Personal 
FEB 1989 Ending date: APR 1989 
General Social Survey 1989 
Part Of A Continuing Series Of Social Indicators 

JUL 1989 
RIGHTS 
SEX 

FULL QUESTION ID: USNORC.GSS89.R084C 



********************************~*********** 

Question: 
·R084A There are always some people whose ideas are.considered dangerous 

by other people. And what about a man who admits that he is a homosexual? ... 
Suppose this admitted homosexual wanted to make a speech in your community. 
Should he be allowed to speak, or not? 

Subpopulation: Asked of 2/3 sample 

Responses: 
Yes, allowed to speak 
Not allowed 

74% 
23 
4 Don't know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Study Note: 

Conducted Since 1972 
Date of Source Document: 
Subject: 

National Opinion Research Center 
National adult 
1372 
Personal 
FEB 1990 Ending date: APR 1990 
General Social Survey 1990 
Part Of A Continuing Series Of Social Indicators 

SEP 1990 
RIGHTS 
SEX 

FULL QUESTION ID: USNORC.GSS90.R084A 



*******************'~-.************************ 

Question: 
R084B (There are always some people whose ideas are cons-idered dangerous 

by other people. And what about-a man who admits that he .is a homosexual?) ... 
Should such a person be allowed to teach in a college or university, or not? 

Subpopulation: Asked of 2/3 sample 

Responses: 
Yes, allowed to teach 
Not allowed 

63% 
32 
5 Don't know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Study Note: 

Conducted Since 1972 
Date of Source Document: 
Subject: 

National Opinion Research Center 
National adult 
1372 
Personal 
FEB 1990 Ending date: APR 1990 
General Social Survey 1990 · 
Part Of A Continuing Series Of Social Indicators 

SEP 1990 
RIGHTS 
SEX 
EDUCATION 

FULL QUESTION ID: USNORC.GSS90.R084B 



******************************************** 

Question: 
R084C (There are always .some people whose ideas are ~onsidered dangerous 

by other people. And what about-a man who admits that he is a homosexual?) ... 
If some people in your community suggested that a book he wrote in favor of 
homosexuality should be taken out of your public library, would you favor 
removing this book, or not? 

Subpopulation: Asked of 2/3 sample 

Responses: 
Favor removal of book 
Not favor removal 
Don't know 

33% 
64 
3 

Survey Organization: 
Population: 

National Opinion Research Center 
National adult 

Population Size: 
Interview method: 
Beginning date: 

·Source Document: 
Study Note: 

Conducted Since 1972 
Date of Source Document: 
Subject: 

1372 
Personal 
FEB 1990 Ending date: APR 1990 
General Social Survey 1990 
Part Of A Continuing Series Of Social Indicators 

SEP 1990 
RIGHTS 
SEX 

FULL QUESTION ID: USNORC.GSS90.R084C 



******************************************** 

Question: 
·R080A There are always some people whose ideas are considered dangerous 

by other peop 1 e. And what about_ a inan who admits that he is a hom6sexua 1? ... 
Suppose this admitted homosexual wanted to make a speech in your community; 
Should he be allowed to speak; or not? 

Subpopulation: Asked of 2/3 sample 

Responses: 
Yes, allowed to speak 
Not allowed 

76% 
22 

Don•t know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Study Note: 

Conducted Since 1972 
Date of Source Document: 
Subject: 

2 

National Opinion Research Center 
National adult 
1517 
Personal 
FEB 1991 Ending date: APR 1991 
General Social Survey 1991 
Part Of A Continuing Series Of Social Indicators 

SEP 1991 
RIGHTS 
SEX 

FULL QUESTION ID: USNORC.GSS91.R080A 



**************************~"**************** 

Question: 
R080B (There are always some people whose ideas are.considered·dangerous 

by other people. And what about a man who admits that he.is a-homosexual?) ... 
Should such a person be allowed to teach in a college or university, ·or not? 

Subpopulation: Asked of 2/3-sample 

Responses: 
Yes, allowed to teach 
Not allowed 

63% 
33 
4 Don 1t know 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Study Note: 

Conducted Since 1972 
Date of Source Document: 
Subject: 

National Opinion Research Center 
National adult · 
1517 
Personal 
FEB 1991 Ending date: APR 1991 
General Social Survey 1991 
Part Of A Continuing Series Of Social 

SEP 1991 
RIGHTS 
SEX 
EDUCATION 

FULL QUESTION ID: USNORC.GSS91.R080B 

Indicators 



******************************************** 

Question: 
·R080C.(There are always some people whose ideas are considered dangerous 

by other peop 1 e. And what about a Jnan who admi't:s that he is -a homosexua 1 ?) ... 
If some people in your community suggested that a book he wrote in favor of 
homosexuality should be taken out of your public library. would you favor 
removing this book. or not? 

Subpopulation: Asked of 2/3 sample 

Responses: 
Favm· remova 1 of book 
Not favor removal 
Don't know 

29% 
69 
3 

Survey Organization: 
Population: 

National Opinion Research Center 
National adult 

Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Study Note: 

Conducted Since 1972 
Date of Source Document: 
Subject: 

1517 
Personal 
FEB 1991 Ending date: APR 1991 
General Social Survey 1991 
Part Of A Continuing Series Of Social 

SEP 1991 
RIGHTS 
SEX 

FULL QUESTION ID: USNORC.GSS91.R080C 

Indicators 



******************************************** 

Question: 
R402F (Here are some statements on a different topic, Please tell me how 

much you agree 0~-disagree with each of these statements.) .. : School boards 
ought to have the right to fire teachers who are known homosexuals 

Responses: 
Completely agree 
Mostly agree 
Mostly disagree 
Completely disagree 
Don't know 

29% 
20 
24 
21 
6 

Survey Organization: Princeton Survey Research Associates 
Research Sponsor: Times Mirror 
Population: National adult 
Population Size: 3004 
Interview method: Personal 
Beginning date: MAY 1, 1990 Ending date: MAY 31, 1990 
Source Document: The People, The Press And Politics 1990 
Study Note: There Was A Reinterview Of 1000 Of These Respondents 

Aug 19-25, 1990 To Update The Persian Gulf Crisis Data. These Data Are 
Reported Separately. 

Date of Source Document: 
Subject: 

SEP 19, 1990 
RIGHTS 
EDUCATION 
EQUALITY 
WORK 

FULL QUESTION ID: USPSRA.90TM2A.R402F 



******************************************** . 

Question: 
R18C (I am going to read you a series of statements that will help us 

understand hmt you feel about a number of things. Fot· each statement, piease 
tell me whether you completely agree with it, mostly agree with it; mostly 
disagree with it or completely disagree with it.) ... School boards ought to 
have the right to fire teachers who are known homosexuals 

Responses: 
Completely agree 
Mostly agree 
Mostly disagree 
Completely disagree 
Don't know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

23% 
16 
28 
28 
5 

Princeton Survey Research Associates 
Times Mirror 
National adult 
2020 
Telephone 
OCT 31, 1991 Ending date: NOV 10, 1991 
The People, The Press & Politics On The Eve Of '92 
DEC 4, 1991 
EDUCATION 
GROUPS 
EQUALITY 

FULL QUESTION ID: USPSRA.120491.Rl8C 



******************************~************* 

Question: 
R55F (Please tell me how much you agree or disagree with each of these 

statements.) ... School boards ought to have the right to fire teachers who
are known homosexuals 

Responses: 
Completely agree 
Mostly agree 
Mostly disagree 
Completely disagree 
Don't know 

24% 
16 
27 
28 
5 

Survey Organization: Princeton Survey Research Associates 
Research Sponsor: Times Mirror 
Population: National adult (see note) 
Population Size: 3517 
Interview method: Telephone 
Beginning date: MAY 28, 1992 Ending date: JUN 10, 1992 
Source Document: The People, The Press And Politics Campaign 1992 
Study Note: The Sample Included Oversamples Of African-Americans 

And Young People Aged 18-34. The Oversamples Were Weighted To Their Normal 
Proportions In The Population For The National Results. 

Date of Source Document: JUL 8, 1992 
Subject: EDUCATION 

SEX 
EQUALITY 

FULL QUESTION ID: USPSRA.070892.R55F 



******************************~************* 

Question: 
. R24I (Usually, when there is a new President certain groups gain 

influence in Washington, while other·groups lose influence ... as I read from a 
.·dst, tell me if you think these groups will.gain influence, lose influence 
or not be affected by Bill Clinton's taking office?) ... Gay activists 

Responses: 
Gain 
Lose 
Not be affected 
Don't know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: · 

53% 
12 
22 
13 

Princeton Survey Research Associates 
Times Mirror 
National adult 
1216 
Telephone 
JAN 3, 1993 Ending date: JAN 6, 1993 
Times Mirror News Interest Index 
JAN 13, 1993 
PRESIDENCY 
GROUPS 
POWER 
SEX 

FULL QUESTION ID: USPSRA.011393.R24I 



******************************************** 

Question: 
R2F (I will read a list of some stories covered by ne~ts organizations 

this past month. As I read each item, tell me if you happened to follow this 
news story very closely, fair·ly closely, not too closely, or not at all 
closely.) How closely did you follow news stories about ... (President) Bill 
Clinton's attempts to lift the ban on gays in the military. 

Responses: 
Very closely 
Fairly closely 
Not too closely 
Not at all closely 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

45% 
35 
14 
6 

Princeton Survey Research Associates 
Times Mirror 
National adult 
1516 
Telephone 
FEB 20, 1993 Ending date: FEB 23, 1993 
News Interest Index 
MAR 3, 1993 
PRESS 
PRESIDENCY 
GROUPS 
DEFENSE 
EQUALITY 
SEX 

FULL QUESTION ID: USPSRA.030393.R2F 



********~*********************************** 

Question: 
ROS.Do you think homosexuals should or should not be able to serve in 

the armed forces? 

Responses: 
Should 
Should not 
Don't know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

48% 
43 
9 

Princeton Survey Research Associates 
Newsweek 
National adult 
750 
Telephone 
APR 8, 1993 Ending date: APR 9, 1993 
Princeton Survey Research Associates/Newsweek 
APR 26, 1993 
DEFENSE 
GROUPS 
SEX 
EQUALITY 

FULL QUESTION ID: USPSRNEW.93AP26.R05 



******************************************** 

Question: 
ROSA Next I _will read some issues Bill Clinton has handled as President. 

For each issue,· please tell me if you ttJink Clinton has compromised too much,.· 
too little or about the right amount, given the complications and political 
pressures. How about .. ~ gays in the military. Has he compromised too much, 
too little or about the right amount on this issue? 

Responses: 
Too much 
Too little 
About right 
Don't know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

38% 
15 
35 
12 

Princeton Survey Research Associates 
Newsweek 
National adult 
750 
Telephone 
APR 8, 1993 Ending date: APR 9, 1993 
Princeton Survey Research Associates/Newsweek 
APR 26, 1993 
PRESIDENCY 
DEFENSE 
GROUPS 
SEX 
EQUALITY 

FULL QUESTION ID: USPSRNEW.93AP26.R08A 



***********"I:******************************** 

Question: 
R15 The role of gays and lesbians in politics has been in the news 

recently. Do you think gay points of view are under-representated in the 
(President Bill) Clinton White House, over-representated or have about the 
right amount of representation? 

Responses: 
Under-representated -
Over-representated· 
Right amount 

10% 
34 
44 
12 Don't know/Refused 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Princeton Survey Research Associates 
Newsweek 
National adult 
750 
Telephone 
APR 22, 1993 Ending date: APR 23, 1993 
Princeton Survey Research Associates/Newsweek 
APR 26, 1993 
GROUPS 
SEX 
PRESIDENCY 

FULL QUESTION ID: USPSRNEW.042693.R15 



******************************************** 

Question: 
R16 Which do you think is more important to gay people these days ... 

gaining equal rights in terms of jobs, housing and the legal system, or 
winning acceptance for gay lifestyles from society at large? 

Responses: 
Equal rights 
Winning acceptance 
Both equally (vol.) 
Neither (vol.) 
Don't know/Refused 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

28% 
49 
9 
3 
11 

Princeton Survey Research Associates 
Newsweek 
National adult 
750 
Telephone 
APR 22, 1993 Ending date: APR 23, 1993 
Princeton Survey Research Associates/Newsweek 
APR 26, 1993 
GROUPS 
SEX 
EQUALITY 

FULL QUESTION ID: USPSRNEW.042693.R16 



******************************************** 

Question: 
R04A I'd like your op1n10n of the way Bill Clinton is handling some 

specific issues and-problems as President. Do you approve or disapprove of 
the way he is handling ... gay rights to serve in the military? 

Responses: . 
Approve 
Disapprove 
Don't know/Refused 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

42% 
51 
7 

Princeton Survey Research Associates 
Newsweek 
National adult 
750 
Telephone 
APR 22. 1993 Ending date: APR 23. 1993 
Princeton Survey Research Associates/Newsweek 
APR 26. 1993 
PRESJOB 

FULL QUESTION ID: USPSRNEW.042693.R04A 



******************************************** 

Que~tion: 
RA26D I'm going to read four statements. For each one please tell me 

whether you think it is true or false .... It is usually difficult to tell 
whether people are or are not homosexual just by their appearance or 
gestures ... --Do you think that is true or false? 

Responses: 
True (Correct) 
False 
Don't know 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Study Note: 

Interview (Qs. 24-26) 
1-7) 

Date of Source Document: 
Subject: 

Roper Organization 

58% 
31 
10 

The Kinsey Institute, Indiana University 
National adult 
1974 
Personal and Self-administered (see note) 
OCT 14, 1989 Ending date: OCT 21, 1989 
Human Sexuality 
Only 1749 Of The 1974 Respondents To The Personal 
Completed The Self-Administered Questionnaire (Qs. 

SEP 1990 
SEX 
INFORMATION 

FULL QUESTION ID: USROPER.89KINS.RA26D 



******************************************** 

Question: 
RlOD (Asked of respondents who said very/somewhat effective) (Now. I'm 

going to read some of these items again. This time, please tell me how likely 
each method is to actually happen.) ... Homosexuals abstaining from sex .... Do 
you think that at some point. that definitely will happen,·or is it likely to 
happen. or unlikely to happen. or do you think it will never happen? (Rotate) 

Subpopulation: Respondents said very/somewhat effective (82%) 

Responses: 
Definitely will happen 
Likely to happen 
Unlikely to happen 
Will never happen 
Already is happening (vol.) 
Don't know 

Survey Organization: Roper Organization 
Research Sponsor: Gay Men's Health Crisis 
Population: National adult 
Population Size: 1004 
Interview method: Telephone 

2% 
10 
51 
35 
1 
2 

Beginning date: MAY 1991 Ending date: MAY 1991 
Source Document: Aids: Public Attitudes And Education Needs 
Study Note: The Study Also Conducted A Supplemental Sample In 

·~ew York City Of 474 In Addition To The National Sample Of 1004. 
Date of Source Document: JUN 1991 
Subject: HEALTH 

SEX 

FULL QUESTION ID: USROPER.91AIDS.RlOD 



******************************************** 

Question: 
RZ9 Are you any of the following ... Gay or lesbian? 

Responses: 
Chosen 
Not chosen 

Survey Organization: Voter Research And Surveys 

1% 
99 

Research Sponsor: ABC,CBS,NBC News,New York Times,Cable News Network 
Population: National adult exiting voters 
Population Size: 19888 
Interview method: Self-administered 
Beginning date: NOV 6, 1990 Ending date: NOV 6, 1990 
Source Document: 1990 Election Day Poll 
Study Note: There Were Two Forms In This Study. Some Questions 

Were Asked On The Questionnaire (Form) Designed By V.R.S. Only--These Have 
A 'V' In The last Digit In Question Numbers. Other Questions Were Asked On 
The Questionnaire (Form) Designed By C.B.S. News/New York Times. Those 
Have A 'C' As The last Digit Of Question Numbers. All Other Questions Were 
On Both Forms. 

Date of Source Document: 
Subject: 

JUN 1991 
GROUPS 
SEX 

FULL QUESTION ID: USVRS.90EXIT.RZ9 



******************************************** 

Question: 
Q12F Do any of the following apply to you: ... gay/lesbian/bisexual. 

Responses: 
Yes 
No/Don't know 

Survey Organization: Voter Research And Surveys 

2% 
98 

Research Sponsor: ABC, CBS, NBC News, Cable News Network 
Population: National adult exiting voters 
Population Size: 15490 
Interview method: Self-Administered 
Beginning date: NOV 3, 1992 Ending date: NOV 3, 1992 
Source Document: 1992 Election Day Poll 
Study Note: There Were Four Versions Of The Questionnaires Which 

Included Some Questions In Common, And Some That Were Unique. 
Date of Source Document: JAN 1993 
Subject: GROUPS 

SEX 

FULL QUESTION ID: USVRS.92EXIT.Q12F 



******************************************** 
i. 

Question: 
R060 (I am going to read you another series of statements on some social 

and family issues. For each one that I read, I 1d like you to tell me whether 
you agree or disagree (strongly/somewhat) with that statement.) ... Homosexual 
couples should have the right to get married 

Responses: 
Strongly agree 
Somewhat agree 
Somewhat disagree 
Strongly disagree 
Don•t know/Refused 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Wirthlin Group 
Readers• Digest 
National adult age 25 and over 
1013 
Telephone 

12% 
20 
11 
52 
5 

MAR 16, 1992 Ending date: MAR 19, 1992 
Readers' Digest Poll 
MAR 1992 
FAMILY 
GROUPS 

FULL QUESTION ID: USWIRTH.92RDIG.R06D 



******************************************** 

Question: 
. R03I (Which of these do you thin!<. are very important issues for. women 

today and which are less important?) ... Lesbian/gay rights 

Responses: 
Very important 
Less important 
Not sure 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Yankelovich Clancy Shulman 
Time, Cable News Network 
National--Adult Women 
1000 
Telephone 

36% 
51 
14 

OCT 23, 1989 Ending date: OCT 25, 1989 
Time/C.N.N/Yankelovich Clancy Shulman 
DEC 1, 1989 
WOMEN 
PROBLEMS 
SEX 

FULL QUESTION ID: USYANKCS.89WOM.R03I 



******************************************** 

Question: 
R3 In your view, should religious groups allow sexually active gays or 

lesbians into the clergy? 

ResponsP.s: 
Yes 36% 
No 53 
Not sure 11 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Yankelovich Clancy Shulman 
Time, Cable News Network 
National adult 
1000 
Telephone 
JUN 4, 1991 Ending date: JUN 5, 1991 
Time/C.N.N./Yankelovich Clancy Shulman 
JUN 20, 1991 
SEX 
RELIGION 
GROUPS 

FULL QUESTION ID: USYANKCS.062019.R3 



******************************************** 

Question: 
Q36 Do you personally think that homosexual relationships bet~een 

consenting adults is morally wrong, or is not a moral issue?· 

Responses: 
Morally wrong 
Not a moral issue 
Not sure 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Yankelovich Clancy Shulman 
Time, Cable News Network 
National adult 
1250 
Telephone 

54% 
39 
7 

MAY 13, 1992 Ending date: MAY 14, 1992 
Time/C.N.N./Yankelovich Clancy Shulman 
MAY 1992 
GROUPS 
SEX 
VALUES 

FULL QUESTION ID: USYANKCS.65215.Q36 



******************************************** 

Question: 
R41 Do you think marriages between homosexual men antl between homosexual 

women should be recognized as legal by the law? -

Responses: 
Yes 27% 
No 67 
Not sure 6 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Yankelovich Clancy Shulman 
Time, Cable News Network 
National adult 
1250 
Telephone 
AUG 19, 1992 Ending date: AUG 20, 1992 
Time/C.N.N./Yankelovich Clancy Shulman 
SEP 10, 1992 
SEX 
GROUPS 
FAMILY 

FULL QUESTION ID: USYANKCS.091092.R41 



******************************************** 

Question: 
R42 Do you think that homosexual couples should be legally permitted to 

adopt children? 

Responses: 
~s 2~ 
~ 63 
Not sure 8 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Yankelovich Clancy Shulman 
Time, Cable News Network 
National adult 
1250 
Telephone 
AUG 19, 1992 Ending date: AUG 20, 1992 
Time/C.N.N./Yankelovich Clancy Shulman 
SEP 10, 1992 
SEX 
GROUPS 
FAMILY 

FULL QUESTION ID: USYANKCS.091092.R42 



******************************************** 

Question: 
R43 Do you think that the laws which protect the civil rights of racial 

or religious minorities should be used to protect the rights of homosexuals?. 

Responses: 
Yes 44% 
No 47 
Not sure 9 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Yankelovich Clancy Shulman 
Time, Cable News Network 
National adult 
1250 
Telephone 
AUG 19, 1992 Ending date: AUG 20, 1992 
Time/C.N.N./Yankelovich Clancy Shulman 
SEP 10, 1992 
SEX 
RIGHTS 
MINORITIES 

FULL QUESTION ID: USYANKCS.091092.R43 



******************************************** 

Question: 
R33E (People have different ideas about family values. Please tell me 

whether you think each of the following is very important or not very 
important to promote family values in this country.) ... Preventing 
homosexuals from adopting children 

Responses: 
Very important 
Not very important 
Not sure 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Yankelovich Clancy Shulman 
Time, Cable News Network 
National adult 
1250 
Telephone 

47% 
45 
8 

AUG 19, 1992 Ending date: AUG 20, 1992 
Time/C.N.N./Yankelovich Clancy Shulman 
SEP 10, 1992 
FAMILY 
VALUES 
GROUPS 
SEX 

FULL QUESTION ID: USYANKCS.091092.R33E 



******************************************** 

Question: 
Q33F Does your vote for Bill Clinton mean that you want him to .. : allow 

homosexuals to serve in the military ... if he is elected President (in 1992) 
or don't you support that? 

Subpopulation: See note 

Responses: 
Yes 56% 
No 30 
Not sure 14 
Asked of likely voters--registered, always vote 
and very likely to vote in 1992 for or leaning 
toward Clinton (40% of likely voters) 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Yankelovich Clancy Shulman 
National adult 
1653 
Telephone 
OCT 20, 1992 Ending date: OCT 22, 1992 
Time/C.N.N./Yankelovich Clancy Shulman 
OCT 1992 
PRESVOTE 
DEFENSE 
SEX 
EQUALITY 

FULL QUESTION ID: USYANKCS.65229.Q33F 



;." 

******************************************** 

Question: 
Q34F If Bill Clinton is elected, do you think that means the voters want 

him to ... allow homosexuals to serve in the military ... or don't you think 
so? 

Subpopulation: See note 

Responses: 
~s 3~ 
~ ~ 
Not sure 21 
Asked of likely voters--registered, always vote 
and very likely to vote in 1992 and will not vote 
for Clinton (60% of likely voters) 

Survey Organization: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Yankelovich Clancy Shulman 
National adult 
1653. 
Telephone 
OCT 20, 1992 Ending date: OCT 22, 1992 
Time/C.N.N./Yankelovich Clancy Shulman 
OCT 1992 
PRESVOTE 
DEFENSE 
EQUALITY 
SEX 

FULL QUESTION ID: USYANKCS.65229.Q34F 



******************************************** 

Question: 
R22 Do you favor or oppose Bill Clinton's plan to allow gays and 

lesbians to serve in the U.S. (United States) military? 

Responses: 
Favor 
Oppose 
Not sure 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Yankelovich Partners Inc. 
Time, Cable News Network 
National adult 
1800 
Telephone 

43% 
48 
9 

JAN 22, 1993 Ending date: JAN 25, 1993 
Time/C.N.N./Yankelovich Partners Inc. 
JAN 28, 1993 
DEFENSE 
EQUALITY 
GROUPS 
SEX 

FULL QUESTION ID: USYANKP.012893.R22 



******************************************** 

Question: 
R23 Do you think that the laws which protect the civil rights of racial 

or religious minorities should be used to protect the rights of homosexuals? 

Responses: 
Yes 48% 
No 43 
Not sure 9 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Yankelovich Partners Inc. 
Time, Cable News Network 
National adult 
1800 
Telephone 
JAN 22, 1993 Ending date: JAN 25, 1993 
Time/C.N.N./Yankelovich Partners Inc. 
JAN 28, 1993 
EQUALITY 
MINORITIES 
GROUPS 
SEX 

FULL QUESTION ID: USYANKP.Ol2893.R23 



******************************************** 

Question: 
R24 Do you think marriages between homosexual men or between homosexual 

women should be recognized as legal by the law? 

Responses: 
Yes 27% 
No 65 
Not sure 8 

Survey Organization: 
Research Sponsor: 
Population: 
Population Size: 
Interview method: 
Beginning date: 
Source Document: 
Date of Source Document: 
Subject: 

Yankelovich Partners Inc. 
Time, Cable News Networ·k 
National adult 
1800 
Telephone 
JAN 22, 1993 Ending date: JAN 25, 1993 
Time/C.N.N./Yankelovich Partners Inc. 
JAN 28, 1993 
GROUPS 
SEX 
FAMILY 
EQUALITY 

FULL QUESTION 10: USYANKP.012893.R24 
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anyone :n your immediate 

8UESTIO~! NOTES; Adds to 

S!Ji~\/EY ~ 

}%i'.f4u""< 
t!97Y 

has 

.-.9 

k·lH I TE (Y.A.t.,II<J 

1·- ME''' • 1 ' ··:.I Y AN!<lo!...OV I CH, ::>fO::EL..L y i\ND ~l./H I TE 

~:; u i'~: v lo: v 
SURVEY 

BEG I !\1!-.j I i .. ~G DATE: 
END I l\ICJ D/ .. \ TE: 
FEI .... EA:-3!::: DA.TE ~ 

o::::; i.4/7·:::: 
OJ/30/7·:;:: 
o:.::/::::o/T::: 

( 
[ 
' ,,;. 

\ 



i (;.::...::~ 

SURVEY POPULATION: Registered votet·s 

VALUES; FAMI.LY! SEX 

:;;~ I f:5 / :~:: 

QUESTION ID: USYANK.788140 071 

091 Today there are many different kinds of I ifestyles which people find 
acceptable, such as ... Divorced women asking their parents to raise the 
chi ldl·-en < • .Jhi le they build a ne\•1 I iff.• ••. Hc•w d•:o y•:ou feel about this? Do you 
find it acceptable for other people but not for yourself• acceptable for 
other- p(~~=)pfe a.nd you.r·se\f, o;- not ac::::r::.~pt.a.bl(7~ a·!:; a.ll? 

Acceptable for others 
Acceptable for others and self 
Not acceptab! E~ 

10 
~, 

( '· 

ORGANIZATION CONDUCTING SURVEY; YANKELOVICH, Si(ELLY AND WI~ITE IYANKl 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

o:~:;::::o;-r::::: 

Tt~ I ~_:~.phone 
1044 

SURVEY POPULATION: Resistered voters 

DESCF< I FTOF~:S: VALUESi WOMENi FAMILY 

QUESTION ID: USYANK.788140 Q7H 

() ·::' t) ··t ~~· d a. y ·i:; h C:1 r· ~:: ::.. ; - r::: rn ~i C! ''/ d i f +' C1 ~-- f:":~ n ·!:; k i n ~::J. :~- ;::r f I ! f (·::' ~ .. t y I e s t,..! h j c: h p E• o p I ~~ f i n d 
;~_-:::cepta.b! E· ': su·:::··~ a.:: ... ~ .. \((tUn::t f=*E·op I::::· '.;J i th c:h i l d!-en i i vi ng t•):_=jt~i:het- in ·~Jhat 

t.he:·y ca.! I th<~: 'c::~:tE·n~jecl' fa.mi Jy ...... Ho•"..J d.:, ",./()U ft·el about this? D•) you·find 
i t; a. c c i?. pta b i r2 f o ;·· o the i- p eo p l e bu. t no t: f o ,.. y •) u r· s E:.\ I f , a c. c: e pta. b J e f (• r- 1) t h t=! r 
p !0 (, p I t;.: a. n d y ~) u ~- s t~ I f .,. or- r, o t d. c c e J:! t a. t) J e <it ~ i 1 ? 

Acceptable for others 
Acceptable for others and self 
f'-lo·i:; a.c c .:::ptab; (·:-~ 

ORGANiZATION CONDUCTING SURVEY: VANKELOVICHo SKELLY AND WHITE IYANKl 

~:;cur~:cr::: :: 

SURVEY BEGINNING DATE: 03/14/TB 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/TB 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

TE: I eph()nt:· 
1 0·44 

T i ;niD 

TIME/VANKELOVICH, SKELLY AND WHITE. 

SURVEY POPULATION: Resistered voter-s 

DE;::;cr=~ I F'TOI~E:: 

( c ) F~ o p !?. r~ Cent: e ~~ f o t- F' u b i i t: 0 p i n i on F:: est:? ar-c h , U . of Con r1 e c t i c u t 



089 Today there are many different kinds 
q.c:::ept::;.b 1 f2 '} ~;;uch a.s a·, .. En~·-;) I I i ng vr2t-y ';/ou.ng 
nursery school to give the mother more 

of I ifestyles which people find 
c h i l .d r- ~·: n i n d a. y c a. i·- e c en t e t" s or
leisure time •.• How do you feel 

this? Do you find it a.c:cept:a.ble for other people but not for 
':/')u.t-s(:;; f:: 
::i i ; ? 

acceptable for other people and yourself• or not acceptable at 

Acceptable for others 
Acceptable for others and self 2:7 

4''' 

ORGANIZATION CONDUCTING SURVEY; YANKELOVICH, SKELLY AND WHITE CYANKl 
Time 
TII~E/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY REI_EASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESC~: I F'TOF\:3: 

Telephone 
1044 
Registered voters 

VALUES; WOMEN; FAMILY 

(c) !:;.:ope!·- Center· fot- Pub! i c Op in l on F~es-:.t~at-c:h ';t U .. of Connt"0ct i cut 

::::/5/5 
001 :::::::::7:~7 QUESTION ID: USYANK.788140 07F 

088 foday there are many different kinds of I ifesty!es which people find 
<:tcct~pt:::? .. b IE·., such as...... H(•rnoEE·>!uo.! J·~t? I a.t i onf:ih ips ...... Ho~· do you fee I abr:•ut 
this? Do you find it acceptable for other people but not for yourself• 
acceptable for other people and yourself, or not acceptable at a! l? 

/':i.e=:: epta.b if.~ ft::J1- othe!·-::1 
/J., C.: C (·= p t i:'t. b l f:• f (t 1- o thE· t·- ::;. Z:i. n d S E' I f 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH• SKELLY AND WHITE IYANKl 
T i rne ~=~PO!'-.lSOF~ ~ 

~·:·;Ot..IF~CE: ~ TIME/YANKELOVICHo SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE; 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

It4TERVIEW METHOD: 
i~O. OF RESPONDENTS: 
SURVEY POPULATION: 

TF:! ephone 
10·44 
Registered voters 
\fflJ_.UES~ SE>< 

QUESTION ID: USYANK.788140 Q7E 

0::::1 Today thet-t2 ::u-e m;;.ny d t ffet .. ent kind"::; •)f I i f8:)ty I es 
a. c c e p t ;::. b ! i:: , s~ u c h a. s . .. . F' t- em a J·- i t a I ,.- f~ I 1':1. t i o r1 s h i p s .. .. .. H o~ ... ~l 
this? Do you find it acceptable for other people but 

which people find 
do you feel about 
not for yourself, 



Acceptable fer ethers 
Acceptable for others and self 41 
1\l:)i.; :;:;.cceptab I e 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE IYANKI 
T i rn(? ~·~·;F'ClN::·;l::::F,: :: 

:::·;C1UF~CE:: ~ TI~IE/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE~ 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DE;:::ch I F'TOF\S:: 

o:~:; t·4/'7:3 
0:3/:30/7:::: 
o::;::;3o;-r:=:: 

Telephone 
1044 
Registered voters 
V ALLiES; SE>< 

QUESTION ID: USYANK.788140 070 

GR6 Today there are 
acceptabieo such as ••• 
about this? Do you 
you.J"-,::.;e If~ 
c. I ! ·~· 

a.ccr.0ptab I e 

many different kinds of I ifestyles which people find 
Couples i ivins with their in-laws ••• How do you feel 
find it acceptable for other people but not for 
for other people and yourself• or not acceptable at 

Acceptable for others 
Acceptable f~~ others and self 22 

44 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH• SKELLY AND WHITE IYANKI 
Time :::~F·C::NSOF.:;; 

SOUF\CE ~ TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY EI~DING DATE: 03/30/78 
SliRVEY RELEASE DATE: 03/30/78 

T~::! eph()ni2 
NO. OF RESPONDENTS: 1044 
SURVEY POPULATION: Registered voters 

Vf<.l_Ut:s; FAI,ili....Y 

QUESTION ID: USYANK.788140 07C 

085 Today there are many different kinds of I ifesty!es which people find 
acceptab:e. such as ... A single woman having ar1d raising a child ... How do 
vou feel about this? Do you find it acceptable for other people but not for 
yourself• acceptable for other people and yourse!fo or not acceptable at 
~! I i ·~· 

Acceptable for others 
Acceptable for others and self 
l\1•:· t: :::!. .::: c (·:~ p t; ~1 b I (~ 

40\ 
34 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE (YANKI 
:-:;r=·c,N~"'3.0r~ ~ T j rn e 
SC}UF~CE: TIME/VANKELOVICH, SKELLY AND WHITE 



SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD; 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

0:3 I :7;:0 I "J";:::: 

o:~:;:;:o;7:::: 

Te I f.~phont.::? 
1044 

VALUES; WOMEN! FAMILY 

( c ) F~ ope 1·- Cent e 1·- f o t- Pub I i c 0 p i n i ') n Res e ;,3. t- ~ h , U . of Conn e c t i c u t 

00 1. :~:272::::: QUESTION ID: USYANK.788140 Q7B 

there are many different kinds of I ifestyles which people find 
such as ••• A mother of young children going to work for career 

p u! ·· p (! s s.· l.?} an d s t.~ I f - f u I f ! ! I rn e n t 1..;...1 h f~ r: t h E.· rn {1 n E· ·:-./ i s n o t r: e e d t: d . .. A H !) 1."' d o ·;/ ,::, u 
feel about this? Do you find it acceptable for other people but not for 
yourself, acceptable for other people and yourself, or not acceptable at 
;;:_! I? 

Acceptable for others 
/' .. ccept<:t.b i e fo1·· othr::\t-s a.nd se If 
l\lot a.c:cept.:at'l e 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE CYANKI 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

Telephone 
1044 

SURVEY POPULATION: Registered voters 

VALUES; WOMEN; FA~iiLY 

:~~:/5/ l 0 
!)(; j_ :;::2:1~:::;::: OUESTION ID: USYANK.788140 07A 

o:=:::;:: To d i3. ·y' -t: h t? r· e a. i·- e man '.:l d i ·F f E ,- t· n t k i r: d -:.~ of I i f t=:· sty ! t7 s \:.1 h i c h p eo p I e f ; n d 
::~.cceptc:_b I E), ::;.u.c:h a.s a. husband ~:;t:a.·:-~ i n::J h()fn(·? a.r:cl ca.~- i ng fo~- the ct~ i I df·e~-~ 
•.r •. lh i l f:.· thE· wife goes to work. How do you feel aboiJt this? Do you find it 

for other people but not for yourself, acceptable for other 

Acceptable for others 
Acceptable for others and self 
!\!::~t zic ceptab i r:~ 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS= 

o::::\/30/T8 

Telephone 
i.044 

TimE! 
TIME/YANKELOVICHo SKELLY AND WHITE 

c:• ...... -. ; -:: ~- ~"' .. - .-. -·~ , / .··· ~- , . ..., ~-- -~ 



VALUES; FAMILVi MEN; WOMEN 

(c:) F:opi~t- Cente1·· for Pub I i c Op i r, i or. Reseat·ch, U. of Connecticut 

:3/5/ l t 
QUESTION ID: USYANK.788140 06H 

OSZ Do you personally think that ••• Seldom visiting parents because they 
pr·t~·f€·r· th<? cornpiiny of th(~ it- fv· i en.js fn(·~-e" ~ .. is rnc?t-a.l I y VJI·-(•118 ot~ not a. rnor·a! 
issue. 

l"io t- a. i ! ·y· I...Jt·- on 3 
Not a m•)r-a.l issue 41 
Not sure 5 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE <YANK) 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICHo SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DESCF~ I PTUF!S: 

Telephone 
1.044 
Registered voters 
VALUES; FAt'iiLY 

::::/5/ l ~~ 
00 j_ ::;:;;:~7:::::() QUESTION ID: USYANK.788140 06G 

0 81 Do yo u p e t·- s o n a. I I y t: h i n k t h a. t .. . . r::· u t t i r, 3 a. n a :3 ! n 3 p a~- e n t i n a. n u 1·~ s i n 3 
hori:e 1·-<..t;het· than ha··.le them come teo I i\1e with the family ••. is rnot·aily wt·ong 
or not a moral issue. 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICHo SKELLY AND WHITE <YANK) 
::::FCil\I~~C!F~~ :: 
,:;:ctUF;:CE: 

Time 
TIME/YANKELOVICH• SKELLY AND WHITE 

SURVEY BEGINi~ING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. DF RESPONDENl.S: 
SURVEY POPULATION: 
Di:~~SC;~ I F'T(JhS: 

:c::/'5/ 1:::: 

o:~: ;::::o/t,.s 
o::::/ :~::o/ .. r:::: 

TE:olephone 
l.O·l4 
Registered voters 
VALUESi FAMILY; ELDERLY 

QUESTION ID: USYANK.788140 06F 

:):::.:;(: D;) ';/OU pe:r·sona.l i y think tha.1:;" ~- .. De:c i din~] to h:::1.ve chi i d;· .. t=.·n even though 
t:r,ey ::":"!.I· .. c.:: not l ega. I I y mal--i· .. i c~d and don't i ntc~nd to be .... is rno~ .. a l I y wr-ong or .. 
not a. rn,):· .. ~·:L! i s~::iue .. 



TIME/YANKELOVICH• SKELLY Ai~D WHllL 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD~ 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESC:Ft: I PTOHS: 

TE~ I ephone 
1044 
Registered voter·s 

VALUES; SE>( 

(c) Hoper· Cer:tet- for- Pub I i c Op in i c1n Resear-ch, U .. of Connecticut 

00 i :32~,r 1. 3 QUESTION ID: USYANK.788140 0587 

074 People have different definitions of what makes a real man. For each 
(If the qu.al ities 1:;hat I'rn ~3oin:.3 t~) r·ead you:; ~ ... :ould ya:~u te! I rne whethf2i- 'r'OU 

feel it is very important for a rea! man to have• son1ewhat important. or 
not important at ai 1: Is good at planning for the future 

Ver~y i rnpoi·-tani:; 
Somewhat important 
N1)t; i rnp:)r-ta.nt 

·"":· ,j 

·~- ·-:· 

.:::. 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH• SKELLY AND W!~ITE <YANKI 
Tirne SPOI\iSOR: 

cXItJHCE: TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DE:SCF~ I F'T(JH~-::~ ~ 

:~:/5/ZO 

03/30/7:=: 
o::::;::::o/7·:::: 

Telephone 
1044 
Registered voters 
If M ... UES; 1•1i:J'.l 

QUESTION ID: USYANK.788140 05B6 

073 People have different definitions of wl1at n,a:,es a real ;nan. For each 
of t h t::: qua. l \ -~·; : (=:., :~- ·t h a. t: I ' m ~:J o i il '3 t. (! ~-- e i';l, d ·/ o u 'I -tv o u i d ·;~ o u t e ! I m t0 ~ ... ,he t h c-~ r· you 
feel it is very important for a real man to havoo somewhat important, or 
n~::.t irnp~::o;··t;:~.nt: ~:tt a.l I;; Is sood a.t m~:-tnas i n:_~i ;n,)nt::•y 

V <=::· 1··· y i rn !.:. 1) r· t Zl i"! t: 
Somewhat important 
Not i mr~~o:~!-··ti:tnt 

C!!::~G.A.I\IIZ/\TJC:IN CC/\!DUCTING 3UF\'VEY!: YANKELO\/IC:Ho; ~7;!<ELL..Y f.\ND ! . .tJHITE (\/ANI<) 
SPONSOR: Time 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY REI.EASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

, .... ,.. .• ··-, ''' i""·, ··~·, • I'"• , •• , • 

o::::; 1.4/7·:=c: 
o::::/30/7:::: 
03/:::::o;-r:::: 

Telephone 
1044 

TIME/YANKELOVICHo St.ELLY AND WHITE 

Register-ed voter·s 
\.( f', r 1 11:::-t::.• ~: tvl::.-r·,l 



::::/5/16 
00 1 :3:2:71 '-" QUESTION ID: USYANK.788140 Q6C 

think th~~.t" .. ,~·)pend in~.:: on vacations for 
therns.E: I vc::·~; :· .. a.tht~~-~ tha.n sa.v i r1::J it; fot··· tt·1r::: i r·· ch! I dt·-t::·n '~- t::cJucat ion~ .... is 
rno,~a I I y ".:o.:!·-on:.:J o1·· not a. rno1·-a.1 issue .. 

liior-a! I y ~ . ..;!·-l:;ng 
Not a. mor-al i ssu.e 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE (YANK) 
SF'ONSOf'~: 

SOUF\CE: 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 

INTERVIEW I~ETHOD: 

NO. OF RESPONDENTS: 

o:::::;::::o;·r::=.: 

Telephone 
1.044 

Time 
TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY POPULATION: 
DESCF'~ I PTOHS: 

Registered voters 
VALUES 

(c) Hop(.~~-- C:c-:~nt:t~t- f(•t- F'ub I i c Opinion F~esea.r·ch., U .. of Connecticut 

::::/5/17 
00l.:32:7J.5 QUESTION ID: USYANK.788140 06B 

Cf7:S Do 'y··~)u per·sonaiiy think tha.t" .. .,Trie decision noi.:: to have childr·en even 
i f t h (-2' c ::. u. ;::· I ~-= c an ~:t f for- ;j t :) u :~ a \ :;; rn ;:) t- ::1. I 1 y \,..;;--on :3 o i·- not ".:!.. rn (t :-~a. ! i s sue .. 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD; 

Time-
TI;~·!c:/Y!':!..Ni<E:L..C!VI.C:H•; ~-;;l<E:L.L._Y AND ~'>!HITE 

SURVEY POPULATION: Registered vo~e~s 

()0 :L :::;:;;.:-~-;- :i. 4 CIUEST I ON I D: lY3Y ANi<. 7::::::::140 Of.'. .A. 

you p t~ r·-::-; on a I 1 y t h i n k t; hat h 1) m o s 1? ~< u -:;l l t- f_:: l at: i 1) n ·s h i p s 
c c: n :::. :;_:.. n t i :: :3 :::!. :::l u l t s at- E· :r: o :-- ~:f. ! I y 1 .. ·.~ r-- c~ n :3 o t·- n (! t a r:-1 ::! r-- a ! i s ~; u e h 

l'··1 o t-- a : ! y '.;J ~-- (1 n ~1 
1··~o t a. rno ~--a l i ·::;sUE· 

Not SLH··e 



ORGANIZATION CONDUCTING SURVEY: YANKELOVICH• SKELLY AND WHITE <YANK) 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

-DESCRIPTORS: 

o:::/ i 4/7·::=: 
o::::;::::o/7::::: 
03/::':0/7":::: 

Te J e~~hone 

1044 
Registered voters 
v ;\LUES ; FA lVI I L y 

::;:/5/l4 
00i327i::C: QUESTION ID: USYANK.788140 06E 

079 D') y~.:,u P'2!···s!:,r:a! !y i::hir1k tha.t ...... HF.t\iir:s a.r: a.bot-tion bt·C?~u~;;e the·:' dor:'t 
~W;.:;, n t '!; ::·; h a. v· e m c: t r::~ c h i I d r- en ~ ~ " i s m o i .. a. ! I y v,_; j··· on ~3 o 1·- not: a 1n or- ~ .. t I i s sue .. 

Nor-a l I y :..-.'r·on~J 

Not a mot-a. i issue 
!'.,!ot sur·e 

40 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE IYANKl 
~-:;PONSCJR:; 

~::-;C)iJHCE;: 

T i mf: 
l"IME/YANKELOVICH• SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SIJRVEY POPULATION: 

03/30/"{!3 
o:::: / :::o; r·::::: 

Telephone 
1044 
Registered voters 

::::/5/ l!5 
0(' l3?:I t ·r QUESTION ID: USVANK.788140 060 

no1; ;::. nl()r·a.i i~;;0.ue .. 

J-.Jo t s 1..11·- E.· 

CONDUCTING SURVEY: 
Time 
TIME/VANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
~'3Uf~\l=:'r' F<E!.~Eil..~3E:: D/-~.Tt::: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

o::: / ::::o /7":::: 

Te I ephor1e 
1044 
Resistered voters 

r•·· '• 1•·1 "I' • '·' 



::::/tji2i 
QUESTION ID: USYANK.788140 0585 

072 People have different definitions of what makes a reai man. For each 
;:•f thf~ ~~r...~a.l iti:;_.~s t:h~~t Itm :_jt)in~.:~ t=:, r·e::J.d you=;~ V-<'Ou.ld you tei J rne whether-· you 
feel it is very important for a reai man to have' somewhat important, or 
:-1 o t i ro p o J·~ t ct n t a. t a. ! I : F' u t s h l s f a. rn i I y b t! f o r· e any~ h i r. ~J e I s e 

VE·J·-y i rnpc.r·t<tnt 
Somewhat important 
Not ! rnpor·tant 

-n;,; 
24 

':• ·-· 
ORGANIZATION CONDUCTING SURVEY: 
SF'Ot--.!~:~CIF~: 

YANKELOVICH, SKELLY AND WHITE (YANKI 
Time 

SOURCE: TIME/VANKELOVICHo SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DESCRIPTOHS: 

::::/5/Z:Z: 

o::.::;:::o;-r:::: 

Telephone 
1044 
Registered voters 
VAUJES; r"'EN 

00 i ::::Z71. 0 QUESTION ID: USYANK.788140 Q5B4 

071 Peopie have different definitions of what makes a real man. For each 
(if th~:.' qu.:::;.l it i es th~tt I 1 1'0 ;JOin~:_:! to t .. E~a.d you~ ~,o.Jou I d y(•U tel I rne whether~ you. 
feel it is very important for a real man to have• somewhat important• or 
r; o t j m p o :--· t i:::. r1 t :~. t a. ! l : Be ! r~ :j r' h ·.: s 1 c ::~ I ! ·:.; s t r-· o n 3 

\/ 1-? : ·· ·~./ i ~~-~ p o J··· t a. r, t 
~:;;om~? t,.,t\·~ a. t; i rn p :::; 1· t :::;.;-·l t 4!5 

ORGANIZATION CONDUCTING SURVEY: YA!~KELOVICH, SKELLY AND WHITE (YANK) 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 02/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD: 
NO. OF RESPOND~NTS: 

Tf_:. I r.:-phor:f_:. 

.t '>i"f 

T i rne 
T lYlE/ Y AI\II<EL0\1 l C:H, Sl :E:L.L. Y ,G,ND WHITE 

SURVEY POPULAl.ION: Registered voters 
\1 f\LIJE~3 :; I',.IE'I'·.I 

::::/5/ ~::::::: 
QUESTION ID: USYANK.788140 05B3 

070 People have different definitions of what makes a real man. For each 
o f t h i?. q u a. l i t i <::~ ~:. t h ~·~ t I ' m ~; o i r: :::1 t o r- E· a. d yo u ., 1,"' (I u I d y o u t e I I rn e lw1 h e t h e t~ yo u 
f;;:::r= i it; is VE~t .. y i rnpQt"ta.nt fot- a. 1··ea.\ man to have 'I somewhat i rnpr:,t~tant ., ot· 
not important at aJ 1: Be ins handy around the house--can make repairs 



12 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE IYANKI 
Time 

:30UF:c:r::: TIME/YANKELOVIC:H, SKELLY AND WHITE 

SURVEY BEGINi~ING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DESCf~: I PTCF6: 

(1:~:/30/7:::: 

03/30/'l:::: 

Telephone 
1044 
Registered voters 
VALUES; 1'1EN 

:::: / !:~ / ::::: Lj. 

oo 1 :~:;;:::7·o:::; QUESTION ID: USVANK.'/88140 0582 

069 Peopie have different definitions of what 1nakes a real man. For each 
::· f t h ~~ qua l l t i e ::.. that I I m 3 (1 i rs ~J t (j r- e :Zi d ·'/ (! u o;: ;.,.; o u I d you. t e ! ! rn e 1.; . .1 he the!·- y (1 u 
feel it is very important for a real man to have, somewhat important, or 
r: o t i m ~~ o 1·- t a. n t :::. t a J ! : Be i n :3 s e >~ u a I ! y a. t t 1·- a c t i v e 

\fe:-y i rnpo!···ta.nt 
Somewhat important 
l\iot i mpot·-ta.ni.:: 

r=: .-, 
·-'·-'=• 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE !YANKI 
SF'ONSCll:::: :: 
SC::URCE: 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

II~TERVIEW METHOD: 
NO. OF RESPONDENTS: 

Telephone 
1044 

Time 
TIME/YA~IKELOVICH, SKELLY AND WHITE 

SURVEY POPULATION: Resistered voters 
VALUES; MENi SEX 

QUESTION ID: USYANK.788140 0581 

068 People have different definitions of what makes a real man. For each 
•) f t; h ;:::: (; u ;;;;. I i t i 1::.\ -:.; t h a. t I ! m 8 o i n 8 t (; r· r~~ a. d yo u. " w (1 u I d y o u t e I I rn e w h e t h e !·- :~ .... () tt 

-Feel !t i~; \JF.'!"\' irnpo,·-ta.nt f,)t·- a. !·-ea.! ma.r, to hT:.v:::::·, Sl)rni?wr~e:.t irn:)o~-tL .... nt, ot·· 

\·
1 e 1·- y i rt: p :) 1·- t ;:-t n t 

~3o:·D~:·2-~·h a. t; imp •::: 1- tan t 
]\j:)t i rnpov·t~:.nt 

ORGANIZATION CONDUCTING SURVEY: YANI(ELOVICHo SKELLY AND WHITE (YANKI 
SPONSOR: Time 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

0:3/30/7:::: 
o:::/::=.:0/7::: 

TII~E/YANKELOVICH, SKELLY AND WHITE 



' \ ·:..~ ::.! : :;:- ,,.., •:;,· I •;;: '-! "': '-' ;_, ;.:_' ! ·~ 

V.A.L!JE~:;; l"IEN 

(c) F:op""'- Centet- fot·- Pub I i c Opinion F:esearch, U. of Connecticut 

QUESTION ID: USYANK.788140 05A22 

:)(.7· I I m ~.:~o i n~3 tz:• r-ead \f(1 U a. I i st of r-u. i es pr~op l e used to be I i eve wet-e 
i mpo!···tctnt to farn iIi es and fam i I y I i f'e, but ~ ... Jt~~ j·ch some pE•(tp I e now fee J ar-e 
old-fashioned and out-of-date. Wi I! you tel I me for each one whether this 
is something you per-sonally sti i I believe in completely• pat·-tially, or- no 
lon~'jet- bel it:·ve in? If a husband 'plays at-ound' a I ittle, that's e:-~cusable, 

but a wife never should 

C:omp! ete! \' 
P'.ru···t i <1.1 I y 
N1) ; :::>n:_:.s.-:~:-- be 1 i E·'-/e 

7 

' 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE IYANKl 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Telephone 
l.044 
Resistered voters 

VALUES; SEX; MEN; WOMEN 

(c_; Hopr-=t-- Cente1·- for- Pubi ic Clpinion Resea.l···ch'} U .. of Connecticut 

QUESTION ID: USVANK.788140 05A21 

i rnpor·t-a.r~-!:; i,:() f~:trn!! i t:~·s ~~.nd f~:trn! 1 y I i r~.:: '} but which :-;z:.•rne p·~·:op i e no .... J fE~E.1 I a.l""-r.:? 
cc i .j- fa s h i on f~ d :a. n !::I :::· u t ·-· (! f ··-datE:· .. ! . .1..! i ! I y C:• u t e J ! me f c: !"· ea. c h -:~ n ·? 1-H he the,.- t h i s 
i :;) ::; o rn r:_._. t h i n :.3 '·/ o u p e :·- ::; 1) n a. i I y s i:.: i ! i b (0 i i E\ v c· i ~-~ c o rn p 1 (·~· t e I y ' p a. r- t i a I ! y ~ o t- no 
! or: g e r- t, e I i E· v e i n? A c (1 up I e s h o u l d not l i \' e t ::. ::-J E· the!·- b €-~ f o :--· e they 8 e t 

rna.r· t·~ i Qd 

c:orr:p l \:~ t t-:-~; y 
r-=·;i !·- t i a. ! 1 ·y-
r .. :•) ! Ol'"lj(:~r· be I i (·"!!V(:-; 

C~i:;:G.A.N I Z./\T I ON CONDUCTING SUf~VEY ~ \..-_,.'),_r·-1KELOV I CH ~ S!· :ELLY t·,_l.,lLJ I'~H I TE CY .A.Nt~:) 

TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE; 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESC:F-: I i"'TORS: 

03/ :~:() ;-r::: 
o::::/::::o/7·::::: 

Telephone 
1044 
Registered voters 

V /\LUES; SE)< 

(c) F\:opet·· Cent.:eJ·- fot~ Pu.b I i c Opinion F:ese~u·-ch':i U. ot Connecticut 



QUESTION ID: USYANK.788140 05AZO 

c:-~ .. 5 I • m going ·to tMead you a i i st of i--u l es peop 1 e used to be I i eve wer·e 
i !Dpot·-ta.nt to fa.rn i I i es and +'a.rn i I y -I i fe, but •.:Jh i c h sr:,me peop I e rt:)•.,..• .f'.ee I a.t"·e 
old-fashioned and out-of-date. Wi I I you tel I me for each one whether this 
l ~-,. ~-orne t h i n :3 you pet .. s err: a I i y s t i I ! be I i e \/ e i n c o rn p I e t e I ·:-/ ' pat- t i a. I ! y ., o:r- no 
i l)T"/ge;-- bl~ i i ~=.,ie in? .A. good t,....• i fe shou i d not ha.v:.= a.n a.bor·t ion even if sh\:: 
f' i r:ds h\::1--!:.e! f pr·egr1ant •..Ji th a.r1 urs•,:,~a.ntt~d chi! d 

Completely 
Pat·ti<tlly 
No I onger· be I i eve 

.--,.-, .. _, 
-.:•..:•/ .. 
Z4 
4:3 

OF:GANIZATION CONDUCTING SLJF:VEY: YANKELOVICH, SKELLY AND WHITE IYANKI 
SF'ONSOF~:: 

SOLIF:CE: 

SURVEY BEGINNING DATE~ 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

(>::~/ t4/7:::: 
o::::;::::o/7:::: 
0:3/30/.7:::: 

Tt-e I ephone 
1044 

Time 
TIME/YANKELOVICH, SKELLY AND WHITE 

Registered voters 

VALUES! WOMEN! ABORTION 

{c) F\~ope1·- Center· for- F'ubl ic Opinion Rese~u--ch, Uu of Connecticut 

::;::15/29 
001 :327'0:::: QUESTION ID: USYANK.788140 Q5A19 

!) .. :;-:.4 I'm 30 i n::J to r·ead 
to fa.rn i I i es ar·1d 

you a i ist of rules people used to 
faro i I y I i f e , but; vJ 1·, i c h ·;orne p f~ <:• p I e 

be I i eve l,.,'ene 
no~n• ft::·e I a.l·-e 

>:•ld-fashioned a.nd out-•)f-d<tte. Wi II you. tel i me f•:•r· each one wheth(?r· this 
is somethin~j you pet .. sona.! l·'l sti II bel i\·?\/(·:·! in comp!et(·?ly., pa.t-tia.llyo:t or· no 
: ·~; n ~:~ t~ r- b )::.• 1 l f:.' \/ e l n? A. H o Q d h u.s b a. n d f' i n d ·=: p (·? r- :::. !) n a. I ~:; F· I f - f u. I f i 1 ! rn e n t i n b e i n ~J 

:.?!. ~3ood pr·ov i d(-~1-- f(,,.- his f'a.rn i l y 

Cc·mp It-:· t c: t y 
Pa:-t; a.1 1 ~,. 
l\1 (; I ~:, n :J t:- !·- t:r c.-! t i E~ v t: 4 

ORGANIZATION CONDUCTING SLIRVEY: YA~IKELOVICH• SRELLY AND WHil"E IVANKI 
T i I'PP 

-r·I!Y![:/\'ANl<E:L.OVICH-, ::::~1-:E~LLY A!\!D 1-~HITE: 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
;:-;tJi::::VE\' F~t:.L.E.t\::;r:-:: DP1 TE ~ 

INTERVIE~! METHOD~ 

NO. OF RESPONDENTS: 
SURVEY POPULATION: 

[_:[:;~cF~ T r-::·T OHS: 

o::::: / ::::o / "(::;: 

T e l e p h o r: G· 

104-'1 
Registered voters 

VALUES! FAMILY! MEN 

QUESTION ID: USYANK.788140 Q5A18 

()(,:3 l 1 !T: 

i ropoi-ta.nt 
3::1 i r:g to re-a.d you a ! i st of r-u! E·s peop! e used to be I i eve •...Jet-e 
to fa.rn i 1 i es and fa.m i 1 y i i fe, but ~Which some peop I e n(lt...J fee I a.t··e 

• • 1.. -· J .• '··. .!- •••. •• • . 



l 1)n3et- be I i eve in? A. mar-r· i ~~d CQUp I e' s standar-d of l i vi n~3 ::;hou. i d be ba.sed on 
the husband's earnings' even if both husband and wife work 

Completely 
F'a.r- t i a! I y 
l\!o ! t)n::;E·I-- t1e! i evE~ 

Z:l 
40 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE CYANKl 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATEi 03/30/78 

INTERVIEW METHOD: Telephone 
NO. OF RESPONDENTS: 1044 
SURVEY POPULATION: Resistered voters 

V;\LUE~': 

(c) F\ope1·- Center- for- Pu.bl ic Opini~)n F~:esea.t-ch'l u .. of C:(;,nnPct;ic:u.t 

::;::;s;::n 
001::::2701 QUESTION ID: USYANK.788140 Q5A17 

062 I'm going to read you a I 
! rn p o r- t an t t o f' Ct rn i I i e s an d f a rn i I y 
old-fashioned and out-of-date. Wi 

i st of r-u i es peop I e u:s::::d t:(1 be I i eve wer·e 
I i fe., but '.;Jh i ch S(,me !='.t:.':.~.~~~l e no'.N fee I ar·t·? 
I I yo u t ~: I I me f o:o~- e a. c: h •:or, '' w h e t h e r· t h i ~ 

is you pet-sona.l I y st i I i be I ieve in cornpietely, par·tially; ot- no 
be l i eve i r:? !YJ a r- ,.~ i e f.! 

C:ornp J :2 t e! ·y' 
F='ar~tiai ly 
r\i o i o n 8 e r· b e ; i eve 

~~eop I e than those who are not 

C)F~:C.:.:AI-.JIZJ."\TIOI\1 COI\iDUCTT!\~(3 ~3U!:::~vE:Y ~ YAl'·.\i(ELO\/ICH., ~~!;::EL .. i._.Y f.~I\ID IA\HI··:··E: (YP.NI<J 
SPONSOR: Time 
~;OURCE: T I !"fl!:::/\( Al··.ll<EL.O\/ I Cl···l ~ ~~f :t::LL~ Y .A.ND LA.!~···l I TE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
i·)iJ c CJF:· Rt:::3r::·oNDt::N·r~:~;; 

SURVEY POPULATION: 

;:~: / !5 / :::: /: 

Registered voters 

\IALUE::;:; F.4i·•iii .... V 

........ - .. -! ·-::,··::·-}" ;"";;""·, 
'··' '-' .:. ·~.' ::... I '··' '-' QUESTION ID; USYANK.788140 05A16 

n 6 1 I ' rn :3 ~::~ i r: ::J t o r· t~ 2. d yo u. e: i s t 1) f J·- u ! t:· s p e o p I e us f.~ d t o b e I i eve we ,.~ e 
: mp(;t·t~::!.nt -!.::o f~trn iIi es a.nd fam i i y ! i fe '! bu.t l,.)h i ch SO!TIE.' p;aop I e now f't=e I a.r··::: 
old-fashioned and out-of-date. Wi I i you tel i me for each one whether this 
j :~. s. (• rn {.;:• t. h ! n ::l ·y (: u p e- ,.-:=.on B. ! i ·:~ s t i I ! b f2 l i e-vE· i r1 c om p ! t::· t e I ",../ ' p a. r· t i a. I I y ., o t~ no 
l on :3 .::·~ t.. b c: l i ,? v· e i n? 0 n e or- two c h i I d r en i s the i de a. i s i z e f o J·- a. n y f a.rn i I y 

C:o::.rop I et•2l y 
F'a:-t 1 .~. i l .._ ... 31 

·-::·1:::• 



ORGANIZATION CONDUCTING SURVEY: YAN~LLUV!L:!• SKELLY AND NH!1~ !YAN~l 

SPONSOF:: T i f11(~ 
SOURCE~ TIME/YANKELOVICHo SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY E!~DING DATE: 03/30/78 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCf~: I PTC!F\S: 

(l :~:~ / 30 / '7 :::: 

T e I e p h o r. e 
1044 
Registered voters 

V ALLJE::::;; F AM I L. Y 

( c ) F\ o ~~ (·?! 1·_ C: e rt t E! t.. f o t- Pub t i c 0 p i n i on v~: f.:O s e:· z:. i .. c h ':' U .. 1) f Conn f2 c t i c u t 

::::/5/:::;:3 
00 .t 32:(.·:;:·.-;; QUESTION ID: USYA!~K.788140 05A15 

o~~.o I'm going to read you a 
i rn p (1 ~··· t ~1 n t t o f :::. rfl i I } s- s an d f' ::::. m i ! )I I i f !~ , b u t l.:J h i c h s (! rn t:· p e !) p ! e n o 1.;J f !0 e I a.~- ::: 
old-fashioned and out-of-date. Wi i i you tel i me for each one whether this 
is somethin!_j you per-sonally sti I i bel ie:Vt:? in completely, pai·-tially, ot- rn) 

i on 8 e t- be i i eve i n? til at- r- i a ~:3 e s a. r·· e s t t .. on 8 e 1·· :..~~hen the \.J i f e s t a. y s at horne and 
doesn't so OLtt to work 

C:~:tmp i ~:tf!..~ 1 y 
F'ar·tia.! 1·/ 
No I on~3er· be i i eve 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND ~HITE (YANKl 
~;PONSlJ~:;:: 

~:;OUF:CE; 

T i rlle 
TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULAl"ION: 

::::: / f5 / ::;:: 4 

Tt· I ephone 
10•1-4 
Registered voters 

VALUES; WOMEN; WORK 

QUESTION ID: USYAI~K.788140 05A14 

~:J') i n:~J t•) 1··e~td '[tou. ;:t i ::;t; of t·u.l e::, pi.:-:op I E.\ u.~.;t:d t,) bt-: I i t:1 Ve \...1E\t"·t:> 

t:::~ ·F'a.m iIi es and fam i! y life, but ~,..;.~hi c h r.;.~)rr:E· p<::<t)r.• It::- r1(•W fee I a.t·-t::I 

old-fashioned and out-of-date. Wi i i you tell me for each one whether this 
i ~; :;; orne t h i n :.:3 v· o u p e i.-son a. i I y s t i 1 ! be ! i r::: \/ r:? i ~-l c o rn p ! r~ t; c-? ! '-/ -.; p a. t .. t i a. I I y· ' or· no 
1 on::;~~ i··· L• t:~ i i :_:.; \/ P i n ·? ir1 ::t t- t- i t~ 1j c o u. p I (.;.: s ·::; h !) u 1 d no t h <:l. v (·~ c: h i I d t .. en i f they· c ann (1 t 
~":tff(,;···d th~::.•rf! 

c()rnp ~ (::~ t i::~ 1 .'!,. 

F·i~r- t: i a.! i ·/ 
i ... Jo ! l:~n:3E!·- bel i l?.\iE~ 

ORGANIZATION CONDUCTING SURVEY; YANKELOVICH, SKELLY AND WHITE (YANK) 
T i HH:~ 
TIME/YANKELOVICH, SKELLY AND WHITE 



;_·\~1: •, V 1 •••• I l '-'····'· .!.-.'~'.·-•! .. ~ ~ . .-".'""'· I l-- u 

INTERVIEW METHOD; 
NO. OF RESPONDENTS: 
SURVEY ~OPULATION: 

•j .;:.. I ·.:.• '-·' J t ·=• 

Teleph-:.ne 
1044 
Resiste~ed voters 

( c ) F\ opE·!·- C P r: t s· ~- f c, t- F' u b ! i c 0 p i n i on F{ ~? s e :::. r·· c h , U .. o-!' C: on n e c t i c u t 

QUESTION ID: USYANK.788140 05Ai3 

058 I' rn 9c' i n:3 to j·-ead ·:;ou a I i st· of t·-u! es peo~!! e used to be I i eve wet-e 
i mpori:;ant to fn.rn iIi r::~s and fa.rn i I y I i fc·~' btt.t which s•::;me peop I e now fee I (it-e 

old-fashioned and out-of-date. Wi I I you te!: me for each one whethe~ this 
i ·s s •:. rn f:.• t: h i n ~:j ';/ (r u p E.'~- ~ion a i I y ::; t i I i be I i (::~ v E.' i n c o rn p l (~ t: r:.:1 ! y ') p a. r- t i a I I y 'I o t- no 
! o :, :3 e t- be I i e \.' r.:· i n? A :3 ,:. o d :..:J i f e k r1 o ~.;...• s h o ;..; to en t; r::-:· 1.- t a. i n Z:i n d be a 8 o o d h o s t e s s 

Ct)fi"lp I~? te I y 
Pa•-tia.i ly 
1'-Jr) I ()n::-Jt"?i·- bEt! i t·:·v~ :i.:::: 

ORGANIZATION CONDUCTING SURVEY: 
~:;PONSOR :: 

YANKELOVICH, SKELLY AND WHITE CYANK) 
Time 

SOUF\CE: TIME/YANKELOVICH• SKELLY AND WHITE 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

03/14/7::: 
o::::;:~:o/7:::: 

o:::;/:C:0/7:::: 

T:::~ I f?r-~hone 
1 ()4,·'1-
Registered voters 

VALUES; l.,J0!'1EJ~ 

OLJESTION ID: USYANK.7881~0 Q5A12 

o~:;?" I'm 8(' i r:::J to ;:·ea.d you a ! i st.: of 1·-u It'.~::. peop l r.:: usE·d to be I i E\-'e 1-Net·-e 

i rtl p 1) r·· t a. n t to ·f a.rn i I i e ~~ a. n d f a.rn i ! y I i f e ? but ¥.' h i c h s ::~ rn e p eo p i &~ now f c? P I a~- e 
old-fashioned and out-of-date. Wi! I you tei I rrte for e~.ch one whether this 
is sc~rnc~t:~i!n:.=: you. p;::r··::;ona.i l'r' :;t;i I bt::~l ieve in cornpl(-?te!y'l pat"tia.lly, or- n(1 
! o:··i~Jer· b(:-~ i i ~:::\;r: .. ~ in? .. o.. :.Jood -;p~:~.nk i n:.:J is st i 1 \ the b~ .. ~si:; ~ ..... ~a.y t;(r disci pI i nE~ <:t 

chi i d 

c~.:r;np I(·~·::; r.:.·: 1 y· 
F:'B.i"-t: i C"L l ! y 34 

ORGANIZAl"ION CONDUCTING SURVEY; YANKELOVICH, SKELLY AND WHITE CYANKl 
SPONSOR: Time 
::;~CJUF:C:E: TIME I\' A!\i!<EL..CtV 1 CH, ~:~I<F::.LL Y .i.\r·JD L},!H I TE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD; 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

0 :~: / :~::()I 'l :::: 

T e I e p h O:• r, £~ 
1044 
Resiste~ed voters 



QUESTION ID: USYANK.788140 05A11 

~_)::)-'.::· I ~ Hi 9 o t n ~J 'I;; o 1·~ ~~~ :;_ d you. a. \ i :; t; 1) f r· u. ! (:~ ::; p e (' p ; ~.;; tL sed t Q be I i eve wet"' e 
irn~·O!·-ta.nt to f::::.rni 1 iE·s and fa.mi ly I ifE·' but which some people novJ feel at-e 
old-fashioned and out-of-date. Wi I! you te! I me for each one whether this 
i s s om e t h 1 n 3 ·'/ ,) u p e :·- s ::r r: a ! I y s t ! ! ! be I i e:· v e i n c (1 ro p I tote I y , ~·a~- t i a I I y ., or- no 
I on3c-:1·- b(~: I i •?::VI? in? Chi l dr-f'~n shou I d unquest ion i n:3 I y obey their- par-ents 

c:~:-rnp i et<?. i y 
Par··tiai ly 

No ! on:.:1er-· be i i :~-;'./f? 

4 1 "·' 
.~...· .. 

z:.:. 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE IYANKI 
T i ms· 

SOURCE: T I !VIE I Y ANf<ELOV I CH, SI<ELL Y Ai'JD IAIH I TE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCF:~ I PTOF:S: 

0:~:/30/7:::; 

o::=.:;::::o/7:::: 

Telephone 
1044 
Registered voters 

VALUES; FAti\ILV 

(c) Hop~'?!.- C(~nte1·- for F'ubi ic Opinion F~esea.l·-ch'i U .. of Connecticut: 

()i) 1. ::.:z:,::-94 QUESTION ID: USYANK.788140 05A10 

Ot?:! I' rn ::Jo i r:g to :--ea.d you a I i st: of' J·-u I c·s people used to be I i eve wet-t? 
i rn p o r- t (':i. n t t ·~· f ::?.. rn i I i t:· ~~- a. r: (j f 11 rn i I ~./ I i f C·?! ~~ b u t w h i c h ~. orne p f.· o p ! t:! r1 o •.H f r::· e l ;·.1.1·- t-? 

old-fashioned and out-of-date. Wi l I you tel i ~e for each one whether this 
i -;~ s om f~ t h i ~-~ :j ';/ ("1 u. p ~7 t·· :;:, 1) n a. l I y :::. t i I I b e i i ~? v £.l i r1 c o rn p ! e t f~ ! y 5 p a.1··· t i a. I I y •; o t- ~-, ~:-

financial decisions 

Completely 15% 
F'a(· t i a. I l ·y' ~:~4 

ORGANIZATION CONDUCTING SURVEY: YANKELOVIC~!, SKELLY AND WHITE CYANKl 
Time 
T I l•lE/YANI<E:L..0\1 I CH, ~3LE:L.L..Y .P.r'.!D IAIH r·rr:: 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY REI.EASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SLIRVEY POPULATION: 

DESCF: I F"TC!F::3: 

o::::./ ::::o/1:::: 

T e ! e p h o r1 r: 
1 04~·::. 

Registered voters 

VALUES; FAMILY! MEN 

QUESTION ID: USVANK.788140 05A09 



.;_ .... .. , .... 
•:l I d-fash i oned 
: s someth i r::.=J 

f';).mi i i{~S ~.n•j f;::tmi iy I ife-, but which s•)rne p::::•ple now f:.=ei a.r-e 
and •:> u t-o f -· d a. t e • IJ.! i I I you t e I I me for· e a c h •:. n e ,.,, he the r· t h i s 
y~:~u pet-sor:a! ly sti 11 bel ie:···./e in completely, par-tially, (•t- no 

C:.:.mp i ete i ';/ 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE CYANKI 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE; 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

:DESCR I FTC)f=\:S: 

o::::;::::o/7·:::: 

Te! ephont:·· 
1044 
Register-ed voters 

(c) Ropt·~r· Center· fot- F'ubl ic Opinion F\esea.t-cho; U .. of Connecticut 

::::/5/40 
001:3269:2 

O!:t3 I I f{j 

OUESTION ID: USYANK.788140 Q5A08 

:j(t i ng to r-ead 

t ·=· f am i I i £;,; a. I"• d 

you a I ist of rules people used to 
fa.rni ly I ife• but •.vhich some pe.:•ple 

be I i eve wer·e 
r • .:.w fee I at·e 

o I d-·fash i (1n1?d <:tnd out;-·of-da.te .. W i i I you. te i I rne fc,l'- ea.ch one whether" this 
; ::.; '::i•)fniE:th; li!.:i 

! o:1se!·.. t)E·! ! t:v~: 
y::•u per·sona i 1 y st i 1 i 

in? It's st! l! thE• 
believE~ in completely, pa.~ .. tia.llv·, or- no 
'o~.'i fe' s t-e~:.por:s i b i I! tj' to rna.ke su:·-e that 

the house is c!ean and neat even if she works as hard as her husband 

C•::.mp I ete 1 )/ 
F'a.r .. t l r:t! I y :~::o 

f'.lo I on~3C:"!'" bE1 1 i C::.1 Vf:'~ 

OF.::GAN I ZA"i' I CN COI\lDUC:T I NG SUH\/E:Y:; Y.A!'-JI<EL.OV I CH ., Si<ELL_ \' /J~l\iD !A!H I TE ('(AN~<) 

SPONSOR: Time 
SOUF\CE: 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE ~ATE: 03/30/78 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

T~~~! (:;:phon-:: 
1044 

TIME/YANKELOVICH, SKELLY Ai~D WHITE 

SURVEY POPULATION: Registered voters 

QUESTION ID: USYANK.788140 05A07 

u~:=~~~ I'm ·3~:: i f':J to :·-e;::.d ·:~ou 2.. i ~~t ~)f 1···u! es peop! p used to be I! evE~ '..Net-t? 
i rn p ~:~ i.- t ~1. n i:; t ::. f .a. rn i I i i2?. s a. n d f a. rn i 1 '{ I i f e ';I b u. t v.J h i c h ~~ orne p e o p l e n •) w f e e I a r· e 

old-fashioned and out-of-date. Wi I I you tel i me for each one whether this 
is something y.:.u per-sona.! ly sti I! believe in complete!y, pa.t-tial!y, or- no 
i ongf~t- bE! I i ev~:= in? .:\· Yr1 ornan l..J i th you.n:3 chi I dr·t.:::n shou I d not \..J(•t-k a. t a ,job 
;)u.ts idE~ th~·:·: h:::•rn(~ un I e~::.s it i ::> f' i na.; .. tc i a. I I y nE·cc:.~~;~;)a.l·-y 



- .... ~- --~--··- ... ·---·· ............ ,_ .. _...__ ... ______________ -
F'a.!·-t i a. I I y 

.-_._..., 

.;:_\..1 

!'-.io I onge1 ... be I i s·ve ---=-·-· .::....:· 

ORGANIZATION CONDUCTING SURVEY: 
;:;.~;PON~;()F:: 

YANKELOVICHo SKELLY AND WHITE (YANKI 
Time 

~;ouF..:c:E: TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

0:3/:30/7E: 

Telephone 
1044 
Registered voters 

::::/5/42 
001 :~::26'i1 0 QUESTION ID: USVAN1(.788140 Q5A06 

(!~:. 1 I • m go i n :'3 to 1··· e ad you a. I i s t: of' i·- u I t.~· s p eo p l e used to be I i eve •...J t· ~--- £~ 

! mp:=:tt-·ta.nt tc• fa.m iIi es 2~nd f"am i 1 y 1 i fe, but •..Jh i ch S(:.rne peop I e nc.~,;J fee 1 at-e 
•:•ld-fa!';hioned and out-of-date. !J~i II you tell me fc·r- each one whether- thi<; 
is something 
l ernge1·· bel i evu.· 

Completely 
P:::li·--tially 

you pe!·-sc•na.l l y st i l 1 be I i e-../e 
in? Children suffer when the 

in C(Hnpletely, 
mother soes to 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICHo SKELLY AND WHITE CYANKI 
SPONSOR: Time 
:30UF~CE: TIME/YANKELOVICHo SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
!:)UF\VE"{ F'CIF'ULAT I Cll\\ ~ 

Te 1 er•hon.::=.· 
1044 
F;: e ·3 i ~~ t t:~ ~- (:·:· d vote!"'~; 

VALUES; F~AJ'-1ILY; l.a.IO\'~!EI\!? \.".!OF~!< 

;:.: / !;::i /A-:::: 
00 :l :::::::::(:.,:::9 QIJESTION ID: USVANK.788140 05A05 

(! ~;; G I ; iTr :3 ·,) i n ~} t (1 l·- e ad ·Y' o :.:: a. i s t ~:. f r- u ! E· s p e 1) r· ! e u. 5- e d t o b e ! i eve •.,J e:: ! ... \-? 

i !T:p~:,: .. t2.r·1t to -r·.:im iIi t-~s :~.nd f~:·1.rr: i l·:r li-FE·, but :....Jh i ch s.t)rnE· pG:'CtP! e r1~::• ...... feel ~~-t-<-?. 

old-fashioned and out-of-date. Wi i l vou tei 1 me for each one whether this 
i ::i :::-; orne 1; n J n :3 •7' o u. p e ~·- s :) n ;:;_ 1 I y s t i i ; b t:: i i r::; '-./ ::.:: i n c om~:· i c: t e I y 7 p ;a_ r· t i a. I \ y ' o 1··· n o 
I on :3 ;.:_~ ,- be I i f:.' v t• i n? F' at-e fl t s. h a.-.../ E· 7:t n o b i i :3 u t. ! o !-, to put t t-, e i t" c h i I .j t·- en t~ h ~- o u 9 h 

C(tfnp I r::-te i y 
F' a!- t i a ! i y 
N;:• l Grt;3er- bs?! i eve 

T1 
41 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE (YANKl 
T i rnt= 
··~·-· .... -· "'' ... 1·.--r---: ·H·!,,,·r·u~ ~k-'·1:-:1 1 V t~r\;D IA\HITE 



···~·· ...... \ .... .__' ··-·~-'-.l.!.l'll'l.!-t'l'.-1 J,....f/"', ,.__ .. • _ •• :_., .:..-•. ,. ·-· 

SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCF': I F'TOF-:~3: 

03/:30/7::: 
03/30/7:3 

Telephone 
1044 
Registered voters 

VALUES; EDUCATION; FAMILY 

(c) Ropei·- Center- f•Jt- F'ubt ic Opinion Hesea.I"Ch'l U .. of Connecticut 

::::/5/4·4 
001 :~:;2~.::::=: QUESTION ID: USYANK.788140 05A04 

049 r-ead you a ! i st of :.-u! E·S pe(~p! e use.j to be! i eve wt:-t·-e 
impor-tant "GO f!:l_rni I ies and fa.rni !y I ife, but ~,..~hich some peQpie not,.; fec:1 ::~.r·(~ 

old-fashioned and out-of-date. Wi I! you tel i me for each one whether this 
is someth!n::J 
! onge1·· bt-.? f i eve 
._j(tb th;~.t pi::.ys 
iess 

·';'c!u ps·t-sona.i !y sti!! be! ie-..;e in C(!rn:::!ete!·i, par-tia.! !yo: c,t- nc: 

in? A man with a family has a responsibi I ity to choose the 
the most rather than.one that is more satisfying but pays 

Completely 
F'a.r-tially 
r·Jo I c·n~~el"'· bE~! i eve 

25 

ORGANIZATION CONDUCTING SURVEY: 
s1:::·ur\!SOF::: 

YANKELOVICH, SKELLY AND WHITE <YANK) 
Time 

SOURCE: 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 
INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESC:F:: 1 eTCIF;:S:: 

o:::;; i 4/78 
0:3/30/7:.=:: 
o:~: /:::o 1 7·~:: 
Te I t=:·phone 
1044 

TIME/YANKELOVICH, SKELLY AND WHITE 

Register-ed voters 

VALUES; FAMILYi WORK; MEN 

:;::: / !:5 / ~:j. r::; 

00 l :::~-:~::.::::7 QUESTION ID: USYANK.788140 05A03 

o~·.:;.;:;: I l rt: ~3!::- i n:.::J to l--ead you i.1. I i :::.t o·F r·•_J! t-:!::: people usE•!j t:) be! i eve •..-..•e1·-e 
i rnP(.•t···t:::l.ni:.: to f~:l.ro iIi es ~~.nd fa.rn i 1';/ i i fl·:: ~ but: l,..Jh i c h '~)l)iTI(·) pPO:)~.! i E~ no•., .. } f'etD i a.r·(= 

(! ! d - f a. s 1~: ! o r• :--::- d a. r: d o u t ~- (• f - d d. t E· ~ !,..! i 1 l y o u t E· I i !·o t: F o r~ t· t.i. c h .:. n t:.• w h e t h t~ 1·- t: h i ~s 

C:::~r!ip lei;;::.:' l .,/ 

Fa.;·~ t; :::t i i ·:--· 

ORGANIZATION CONDUCTii~G SURVEY: YANKELOVICH, SKELLY AND WHITE CYANKl 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 

o:::::/ 14/7·::: 
o::::;::::0/7::=.: 
o::::/30/I::: 

T i ;ne 

TIME/YANKELOVICH• SKELLY AND WHITE 



SURVEY POPULATION: Registered voters 

DESCR I PT(JF\:S: . VALUES; FM1ILY 

OUESTION ID: USYANK.788140 05A02 

04 7· I ' rn 3 t) i n :3 to i·- e ad you a ! i s t of r· u ! e s p eo p ! e use d to be I i eve '.Net- e 
i m j:) t) t-~ t an t t (1 f a. m i l ! e s an d f a rn i I y I i f e , b u. t ,..._, h i c r, s (t me p e Ct p I e n o 'o~J f e e 1 a. t- e 

(t I d-·fa.sh i oned and out-of-date. W iIi you tf~ I I rne ft)r- ea.ch one Y.'hether- this 
i s ~"5 c. met h i n g y L, u p e ~-- s Ct n a. I I y s t i I I b t? I i t:.· \/ e i n c 1) ro p 1 e t e I y 'J p a. t- t i a 1 I y, o t- no 
I c• r, ~l e 1·· be I i E· v ,,, i n? I f they have y (• u n ~l c h i I o:Ji· e r, , "' c eo up I e s h o u I d n •:O t get 
divorced even if they are unhappy with each other 

c.::orr.p 1 E.· t f? 1 y 
Paxtially 
No I (tfl::J<:;::··· be I i eve 

.. ,d .. _, 
J. -1 /,. 

Z5 
61 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH• SKELLY AND I~HITE <YANK! 
SPONSOR: Time 
SOUFiCE: T I 1'1E /Y AN!<ELOV I C:H, Sf<ELLY 1~ND I>IH I TE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DE:f.~Cr~ I PTC)F\S: 

T e ·t e p h o n e 
1044 
Registered voter·s 

VitLUES; F;\l<llL.Y 

()·.~!.:S I' rn :Join:] to t~E·a.d '{ 1)U. a. i i st •)f ( u I t•:::. p<:!:~•:) i E~ u.~-iE~o:j i::1) be i i f:'v'E~ we~-p 

i rn r• o r t ~i 1: t t c• f ~~- rn i ! i t-: s ~:::.1-, d f a rn i ! y ! i ·f t? ., b u t \,~' h i c h ~= r:+ rn E· p e o p I E· n ow f !-? e l r:~. t- t.~ 

!~'! ~J-··ta:=.h i ont::d :~tr1d crut--of····dr:ttE: .. !A! iII 'y'OU tt-: I I rn\:::· -ro~- E·CLCh or·;(-:~ i,;Jhethet- th i '::l 

1 s sornt-:·th l n:::: you per .. ~~·:;tna.l I \l st i I! bP 1 i t~\/e in C(•Hip I f:te! y ~ pa.t-t i a I I y' ·: (rt- n~:! 

i on g E.1 ,.- b =.:.7 ! i eve i n? [4. V..1 i f ~-? ·:; h o u i d p u. t ~-, e r.. h us bar, d >::t n d c. h i i (j t- r? n ct head of h E.• r 

··::· -·:, 
,:. .. ·-~' 

ORGANIZATION CONDUCTING SURVEY: YANKEL.OVICH• SKELLY AND WHITE (YANK! 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPUL.AfiON: 

T. i me 
T I 1~1E /Y .4N!::J::L.OV 1 CH, S~<EL_L. Y AND L!.\H I TE 

0:3/ 1.4/'T:::: 
03/:0:0/7::::: 
03/30/7:::: 

Te I (-:phone 
1044 
Registered voters 

VALUES! FAMILY; WOMEN 

- .. ~-



,:;:. : :_! .. -~·,::.• 

00 132:(:.::::4 QUESTION ID: USYANK.788140 0408 

045 Compared to your 
emphasis• about the 
being responsible for 

par-t·nts, ' ... ..Jou_l d ·'/·:~u say tha.t yc~u !=!E·r--sona I I y pI ace mo!·-t.-=: 
s am e em ph as i s 1) r- ! e s :::. E· rn ph 7i s i s or: .. .. .. Ad u l t c t": i I d !·- e r: 

their par·ents if they need l1eip? 

!Yfo1·~e t:-:·:·:-1ph;:ts is 
Sa.me ert:p!·:a.s is 
Less l'.:~rnpha.s i :~ 16 

ORGANIZATION CONDUCTING SURVEY; YANKELOVICH, SKELLY AND WHITE IYANKl 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD: 
NO. OF RESPONDENTS; 
SURVEY POPULATION: 
DEScr:: I F'TC)F~S: 

TPiephone 
1044 
Registered voters 
V M.J.JES; f:· /\1>1 I LV 

(c) l~oper- Center- fot- F'u.b I i c Opinion F\:ese~tl·-ch, Ll~ of Connecticut 

::::/5/49 
oo 1 ::::z,::_.:::::::: QUESTION ID: USYANK.788140 0407 

0 4 4 Corn p a.1.~ e d t o yo u t~ p at"' e n t s ' ~.,..,~ o u. I d y .:• u s a. y t h :at yo u p e r- s o n a I I y p I a c e rn o t .. e 
emphasis• aoou~ the same emphasis or less emphasis on ..• Insuring that 
chi I dr·E:n get <t col I e~J€· educ a.t i <:·n·? 

~3B.rrtf2 ernj:.;hct.'5 i ~:i 

Le~;;.~. ernphas is 

4:~1-:\ 

4;:: 
-1 .--, 
.t . .:• 

TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW MEfHOD: 
NO. OF RESPONDENTS: 

(:1 3/:~:0/7::: 

o:::::/30/··r:::: 

Tt:~ l l~phon<:-: 
1044 
Registei·ed voters 
VALUESi EDUCATION 

QUESTION ID: USYANK.788140 0406 

043 Compared ~o your parents. would you say that you personally place more 
about the same emphasis or less emphasis on ... Married couples 

;r·t .:~ :·- e c-: rn p h ·c~ ~~ i s 

Ear::t~ ernt:.hi:~.s i ~.;. 

L.(·:~ss E~mpha.s i :; 27 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, S~ELLY AND WHITE IYANKl 
T i rn(-_-:_, 



SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

II~TERVIEN METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DESCRIPTORS: 

::::/5/51 

0:3/14/7:::: 
o::::: I 30 /7!3 
o::::: / ::::o /7':::: 

Te I E.'ph()ne 
:l04·t 
Resistered voters 
VALUF~S; FA!VJILY 

QUESTION ID; USYANK.788140 Q4D5 

04Z Ct)fnj:ti.ti-ed tQ you:-- ~~at-ents':' l,,.}(~uld you sa.y that you pet-sc~na.lly pla.ce rrt(,,·-e 
{?.mpha.s j s' <?..bout the s~~me empha.s i :;; ot- I t:.::ss c.:·: mph a.::-, i;:.; on~" ... t· .. du It chi I di--E~n 
beins close to their parents? 

l'~lo1-e r.:.·rophas is 
:-:; ::·:i. rn ~~ e m p h a. :3 i :; 
L.<::-s:.s f..\rnph~:~.::: is 

52 
l.3 

ORGANIZATION CONDUCTING SURVEY; YANKELOVICH, SKELLY AND WHITE IYANKI 
~~F'ONE.-;OR:: Tirne 
SOUF\CE: TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERV!EI~ METHOD~ 

NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DESCF~: I F'TOF\S: 

o:::/::::o/7:::: 
03.1:30/-r:;:: 

Tel E.'j)h(<f':E 
1044 
REgisterEd voters 
V (1.L..LIES; Fi'•.!YI I L Y 

041 ComparEd to your parents• would you say that 
t-: rn p 1~: a.~; i s 'J -~i!::: l:~ u t t h t: ~:; a. rn e !? rr1 p h a~: i :5 o 1 ·· l E:· s s 
s ;:".t c ,.- ! ·F ! c ! r: ::1 f C• r"' t h e i !·- c h i I d r· e r: ? 

r~'!::> j·- t-:~ (·:-~ ;n ph ~'il. ::1 i s 

S ·::J. :r: \::• ~; rn p h ~::. s i ~=

L..ess emph=:t·::~is 

T i ;;, t2 

you fJE·r·son.a.l I y p l a.ce rnor·£· 
F:~ mph aS i S (t r1 .. n • F' at-E~ r1 t :s 

T 1 !"'!~:~ /Y P~Nt:::ELO\/ I C:H ~ ~-:;f<ELL Y .A.l\~D VJH I TE~ 

SIJRVEY BEGINNING DATE: 03/14/78 
SLjf.::\/E\' Ei.,iDil'·.IG D)c..TE; 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DE:3Cl:;; I F'TC:;;:~:S: 

o::::;:~::0/7:::: 

o:3/::::o/-re 

Te! ephor·lt"! 
lO~·:i-4 

Registered voters 

[ , .. \ 
' ...... · Roper Center for Publ i~ Opinion Research, U. ot Connecticut 



040 cc,rnp•i:t.:-~t..:-d to 
"cl.b (1 u t 

~./ (f u :·-

tht? 
r.:• ar-e n t s ' ~,,_, o u ! d .y 1) u say i.: hat you pet- son a I I y p I a c e roo r- e 

same emphasis or less emphasis on ... Men getting 

i ·':::"/ 

~3:5 

ORGANI:ATION CONDUCTI!~G SURVEY: YANKELOVICH• SKELLY AND WHITE <YANKI 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH• SKELLY AND WHITE 

SURVEY BEGINNING DATE~ 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS~ 
SURVEY POPULATION: 
DE:::3.cF:: I F··rc;F;::_:;: 

o:~::/::::o;-r::~: 

0~.:~::/30/7:::~ 

TE.· I E:·phor:E• 
1044 
Resistered voters 
V !>..L.UE:::::;; r-:~ P.l~1 I L Y 

(c) f~:opet· Cente:-- fof- F'u.bl ic ()pini(:_t!! F\esea.!·-ch'1 U .. of C:orttlecticu.t 

::::/5/54 
001 :::Z( .. 7·:::: QUESTION ID: USYANK.788140 Q4D2 

039 Compared to you1· parents, would you say that you personally place more 
emphasis' about the same emphasis or less emphasis on ... Women getting 
r::a.!--,.- i ed? 

i-=!o r· e Prr:p has i s 
~::~r:une ern~~l·ic1::; is 

T i rnt: 
Tlt'~"!E:/YF';i\I!<E:L. .. U\iiCH ~ ;~~l :EL..LY l\i··JD ~l.!HITE 

SURVEY BEGINI~ING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
f.';E~~.)CF\: T ;:;.··/"()H~:~:: 

Te I ef)hone 
1044 
Registered vo~ers 
\/ l 1t L. U E ~:·; ~ J;,( C) !'<IE::!'-·~ 

OUESliON ID: USYANK.788140 0401 

038 Comrared to ycu~ par·ents• 
the sa.rr:e 

!'~'! o t·- f!! E· rn ph li ~-- i ~. 

~:·~ -.·:trn e c· rnp !·:a:_::, i ;;:. 

~:--~o u. i d ''!'1:: u. 
o:.~mpha.£:. i ~; 

that '>'~ (1 u. p e ~-- ;:; 1) n a. i l y p i a. c e Hi (1 r e 
Ul ! e ~::- :::~ E· rn ~:~ h a.l.:~ i ~~ on .. .. .. F a.n1 i l ·:.--' 

1 ::;: 

()F\G.A.NIZ/J .. TION C:~I!\IDUC:Tii\16 SUF':VEY:: YA1---tl<E:L.OVICH<J ;7.·;i<ELLY /~o.~~D iAtHITE <YANK) 
~~ F' 0 f·,l ~; 0 f\: :: 
:·?;C:tUF~CE:: 

T i rn(·:~ 
TIME/YANKELOVICH, SKELLY AND WHITE 



- .~. ··--- ____ .. _- ........... _.__._ ....... _____ __... ________ ... _________ -·-- ·--··- ··- -- --
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD~ 
NO. OF RESPONDENTS; 
SURVEY POPULATION: 
DE~o;u;: I PTOP:;: 

Telephone 
1044 
Registered voters 
V .A.LUES ; F /~.t\1 I L Y 

(c) f.~oper- Center- f,)t- F'u.bi ic ()pinion R(·?sea.t-c:h~ U .. of Connecticut 

::::/5/56 
OOl::::z.-::.76 QUESTION ID: USYANK.788140 Q4C 

0::0:7 Does this <that the tr-adition a I fa.m i I y str-uc tun? 
c: h ! I c~ t·- t:-: rt ! i v i n g u n d e r- (1 n e ,.- o c~ f r: o ! o n ~:J e t- ~~ E· ems 
pet--=;on:a.lly a !ot•: a ! ittie'J c1·- not at :::1..ll'? 

A lot ::.:;:!5~'.: 

.t1.. l i 1:.: t I e 
Not <d; :::cl 

of rn~:;thE~r-; 

t (~ !_.,I (1 !•'" k ) 
fa.ther- a.nd 
botht:·t·- you 

ORGANIZATION CONDUCTING SURVEY: 
SPOI\lSOF~: 

'.30URCE: 

YANKELOVICH, SKELLY AND WHITE IYANKl 
Time 
TIME/YANKELOVICH• SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 0::0:/30/78 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

Telephone 
1044 

SURVEY POPULATION: Registered voters 
SURVEY SUBPOPULATION: Agree that traditional fam. doesn't wo,-k (21%) 
DESCRIPTORS: VALUES; FAMILY 

QUESTION ID: USYANK.788140 04B 

How do you feel a.bout thE~ cr· it i c! sro thi?~t thE· t:-{:~.d it i !)f'la I f'liffl i I y 
f a. t h e !·- a. n d c h i l d !·" e n ! ! \/ i !"1 ~J u r·1 d (::0 t·- o :·1 f:.; r- o o f n o I o n g e l .. 

seems to work? Do you agree or disagree with the c:~itics? 

F. :::; ! - t.· ~:.~: 

D i ::; <l ~:_:1- E-~ (7.• 

:··! (1 t s~ u v· t:: 

ORGANIZATION CONDUCT!NG SURVEY: YANKELOVICH, SKELLY AI~D WHITE !YANK) 

SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERV!Ei~ METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
Dl:::~:;c::~: I !='TOi=::~·~): 

o:::: / ::::o /7::::: 

TE· I E·phOf':f.·~ 
1044 

T i r:·~t~ 
TIME/YANKELOVICH• Si.ELLY AND WHITE 

Resistered voters 
\1 ALUE~'> :; 1:~ fl,Jvl I L .. Y 

(c) F\~Qpr:?r .. Cent:.:::i·- f::~;·- Pub i i c l]p in jon F~:esea.;·*Ch' U .. of Connecticut 



obs(l I ete. 

A g t" e e 
Disagr·ee~ 

people say that the present 
DQ you a.:_jt-ee or- d i sagt-ee? 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICHo SKELLY A!~D WHITE CYANKl 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DE::::CR I PTC)RS: 

(!~~;:~:0/78 

03/30/7:3 

Telephone 
1044 
Registered voter·s 

V.A.LUES; FAt<! I L Y 

;:: /5 /!5'~/ 
001:32tS('·;::: QUESllON ID: USYANK.788140 Q3C 

0~::4 ! ... !hat g i \.IE'S you1·~ ! i ft? the:~ rnost mean i n::J--·-·your· wor·k ~ y(!U!·- fa.m i ! y' ot·- y~)u~-

1 t:.• i sut-e? 

!~j () j-~ k 
Fa.m i l y 

1 ~-!"/ 

::':1. 
10 

ORGANIZATION CONDUCTING SURVEY; YANKELOVICH, SKELLY AND WHITE CYANK) 
SPONSOR: Time 
~:OUFcC:E: TI!YJE/YAI'WE:L.O\IIC:H, :~T:E:LLY Ai'm ~'!HITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: o::::;::=:o;7·:::: 

INTERVIEW METI~OD: 

NO. OF RESPONDENTS: 
SURVEY PDPULAliON: Registered voters 

VALUES; FAMILY; WORK; RECREATION 

00 ), ::.::2: (. 7' z QUESTION ID: USYANK.788140 03811 

important. or not very 
important to you~ 

Not very important r_:, 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY ~ND WHITE (YANKl 

TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SiJRVEY ENDING DATE: 



INTERVIEW METHOD= 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DE:~~C~: I PTOF\S: 

T e I ~=: ph ..:,:, r: E: 

1044 
Registered voters 
:./ Al .... Ut~S:; L•JOJ;;.:r.-:: 

P:.J.b i i ~= Op in! 1);"1 F•:e:;r~a.:--c h ~ U .. ;:,·f 

001:3~~67'1 QUESTION ID: USVANK.788140 Q3B10 

032 What role does each of the 
I ife--is ••• Understandins yourself ••. very 
important, or not very important to you? 

\let-y i mpl)t-ta.nt 
F {.; i r- I y i m f.):::~ r- t "i:t r: t 
Not very important 

f' 1) I I ow i r:g Vfi I ut=-.:s 
irnpot-ta.nt t:) 

1 

·' 

pI ay· in 
you, 

ORGANIZATION CONDUCTING SURVEY: YANKELOV!CH, SKELLY AND WHITE CYANKl 
SF'ONSOP: 
~30URCE ~ 

Time 
TIME/YAi~KELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DE::;c:R I PT ORS : 

Tt~ I ephone 
1.044 
Registered voters 
VALUES 

::::;<::;/6Z 
00 1 ::::::::6 7 0 QUESTION ID: USYANK.788140 Q3B09 

Y•) Ul·

fait"iY 

o::::J. in your-
1 i f (::; -·· -· i s ...... B ::?' i n ;,:i a. 1:.1 a;-- r~ n t; ...... v t: r· y i m p or· t a. n t; t :) y c· u , f ~~. i ;·~ ! y i HI r.• (! r- t a. n t ., !) ;·- not 

very important to you' 

V e ,.- y i rn p ;) r· ·tan t 
Fa i 1· .. 1 y i :np()t·-~:;ant 
Not very important 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY 

::=:: 1 ;;; 

10 

TIME/YAt·-.t:<EL..O\liCH~ S! :E:LLY AI'·JD WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DE~3CF~~ I F'T!JF\:~3: 

Telephone 
.1.044 
Resistered voters 
V f-:..LUE~:3; F /~.1\1 It_\" 

OUESTION ID: USYANK.788140 03808 

does each (1f the follov..•ing values 
a. clt?d.n· .. mor-al I i fe ...... -....'e~-y 

J., - • '.-.• '. ·' 

play in 
t::t ',/l)U'! 

your· 
fa i 1·1 y 

I 
{ 
i 

f 



\.!QJ--y i rnp:::!r·tctr:t 
Fair- i y i mpQr-tant 
f-.lo1.:; ve;--y i ;npGI·ta.nt 4 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE IYANKl 

::;!JUF>:CE : 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

Telephone 
1044 

T i ;nc"! 

TIME/YANKELOVICH• SKELLY AND ~~ITE 

SURVEY POPULATION; 
DESC:f.:;~ I PTOF<S:: 

Resistered voters 
\.' l\LUES; ETHICS 

( c ) F: o !=! e :-·· C: e n t 2 r· f o t- F' u. b l i :: 0 p i n ! o :: F.:~ E: s s· 3.!· c h , U ~ o f C: o n n e c t i c u t 

QUESTION ID: USYANK.788140 03B07 

does E:a.ch J)f thr.:: following values play in you!-
l if'e-·-is ..... Fi::.mi ly ..... Ve!·-y 
important to you? 

i rn;::t o ,.-tan t to you, fairly important• or not very 

\it?. i·- y i rn p o ,.- t an t 
1=· a i t" ! y i m p :) ,- i:; a .. n t 
f',i•) ·c V(~ i-y imp (11·- tan t 

7 
1 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE <YANKl 
SPONSOR: Time 
SOURCE; TIME/YAi~KELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SIJRVEY REl.EASE DATE: 

INTERVIE!~ METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
UE:-::~CR I F'TOF~~:'3:: 

o::::: /:::::o ;7·:::: 
0 :7:: / ·:_:;; 0 I 7' ~:~: 

T E· i E· p h o r1 ~-'::' 

j_ <)4~~l 

QUESTION ID: USYAl~K.788140 03806 

d;:);~~s ~:~'lch ~~~-f' t:h12 fo!! o:.,...' in:.::; va.! ues pi :: .. y 

\/ .;;; ;·· '/ ; rn 1:) () 1·- ~~ ::::. n t 
r:· -..:::. i :·- ~ >' i rn p o r· t ·;::'L :-: t 
;-.1 () 1.:.: v .::-: ;··· \i i m p :::. ,.- t ;::l r1 t 

1 n you: .. 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH• SKELLY AND WHITE CYANKl 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

.,. '· ;--.-,--~-·,·,! -;· r-·1.1 :....11"" .., .. , !.""'• 'i'\ .. 

OJ/ 14/7'::: 
03/:::::0/"1:::: 
03/:::::0/7::: 

'1'' - I -· -· l- -

T i rn i?:~ 

TIME/YANKELOVICHo SKELLY AND WHITE 



SURVEY POPULATION: 
DEScr.::: I PTCti~S: 

Res~ ste:-ed- vots·:·-s 
V.i:,LUES 

(cl Roper Center for P~bl ic Opinion Research' U. of Connecticut 

QUESTION ID: USYANK.788140-Q3805 

;·- o 1 e dQe::.; eQ.t:h ')f the f:) I i ow i.n3 val u.es pI ay in yQur-
l i f e - ·-· i s ...... F: t· I l s i o 11 .. .. • v e t- y 
i rr1pol-t:-:Lnt to you? 

important to you, fairly important, or not very 

\ie:·-y i rnp•:<l'·ta.r:t 
Fa i r·i '/ i mj::>•:ol·-ta.nt 
Not very important 

:?2: 
:l ::~ 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE IYANKl 
Time 

::;OURCE: TI!"!E/Yi\NI<ELOVICH, SI•::CLLY AND ('IHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATIO~i; 

DE~:.:CR I F'TOF\.S: 

0 :~; / :~:: 0 / 7' i::: 
03/::::0/7::: 

Te! epht)l:!~ 
1044 
Registered voters 
VALUES; RELIGION 

,: c ) F~ (• per·· Cent t:: i·- f o t- Pub ! i c [I p i n i 1) n F: e s e :.::.r· c h , U . 1) f' Co r1 n e c t i c u t 

QUESTION ID: USYANK.788140 03804 

o:;;:,::, i;.lh~i.t r-o! e does ea.c h of the fo l I (•\,.,.' in:.~ values pI ay in yout-
t ife-····i~:., .. ,Pa.tl·-i•)tisrn ...... \/er-y imp(•i·-tant t;-::- you' f~:J.it-ly irnp(~r·tant, or- not 
~ery important to you? 

Not very 1mportant 

ORGANIZATION CONDUCTING SURVEY; YANKELOVICH, SKELLY AND WHITE CYANKl 
T i rne 
·r I fr"\E: / \{ .1·\1\\t<:E::L._C)\f I c:i···l '} ::·:;1· :r:::LL y Ai\ID IA\H l TE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDI~!G DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

03/30/7·::: 
03/3()/""(;;:: 

T to:: l e p h o rs t::! 

10.:.!.4 
Registered voters 
VALUESi PATRIOTISM 

QUESTION ID: USVANK.788140 03B03 

,····"":·!::' 
·-~!,;:.,:_! J·-o! e does ea.ch (1 f the fol!(1wins 
\ i fe-···· i ::) :. .. "Lov:::" ~ .. ver-·f i rnp(•t-ta.nt to you,, fa.ir·ly 
important to you? 

V<l llH.' ''· pI ay 
iropor~tant, ot~ 

i ft 

not 
youJ·

\I(·=I····y' 



ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE <YANK) 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH,.SKELLY AND WHITE 

SURVEY BEGIN!~ING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DE~SCR I PTOH~o : 

Telephone 
1044 
Registered voters 
VALUES 

( c ) F~ ope r· c: e r1 t E· t- f o t~ Pub I i c 0 p i n i on He~=- e a_,.- c h ., U .. of C (1 nne c t i c u t 

QUESTION ID: USYANK.788140 03802 

0:2:4 
! j f c-7-··-· is .... , ir1ont:.7'/ .. , .. vet~y 
important to you? 

Ver-y i mp•)t-t<:tnt 
Fairly important 
Not very important 

e a.c h of the f.:·ll,:o•.Jir.s 
t•:a you ... f<.i.it-ly 

5::: 

values play 
i rnpor·tant' ot-

in 
not 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICHo SKELLY AND WHITE CYANKI 
~3F'CINSO~~: Time 
SC)UF\C:E ~ liME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METiiOD; 
NO. OF RESPOI~I)E~!TS: 

SURVEY POPULATION: 

::::./5/IO 

0:3i30/7:::: 

Te I ephon•:= 
li)44 
Register-ed voter~ 
\fi~LUES 

QUESTION ID: USYANK.788140 Q3B01 

:· '::o I e 

)'r)Ut" 

ve1·-y 

! ife--is ... Friendship ... vety important to you• fairly important, or not 

Not very important 

:::::F'C!!\I~:;OF< ~ 

SUUF:~:CE ~ 

::::1 :;; 
1 ,,:, 

Tirnt~ 

TIMEIYANKELOVICHo SKELLY AND WHITE 

3URVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF_RESPONDENTS: 
SURVEY POPULATION: 

o::.:/::::o/7:::: 

T~:·~\ I ephon(::? 
1044 
Registered voter·s 



( c ) R o ~~ e 1·~ Cent e ,.~ f 1) t~ Pub I i c 0 p i n i on F: e ~,ea. t- c h , U .. of Co r1 n e c: t i c u t 

;:::/5/73. 
OOi::::2:6;.:,J. QUESTION ID: USYANK.788140 03A10 

o:-~2 MTiny peop I e ft-.!E· l ',.,JE· at-e undc:·r-go i r:g a pt:~r~ i od of r-2.p i d soc i a! 

this country today and that people's values a~e changing at the 
J.lJhich of thc-::· fol j(,Wing ct·Ja.nges 1 ... • .. 10U!d you ~,. .. ,s~!c,;,me' ....._,hich ~.,...,,,uld 

and which would leave you indiffe~ent? More emphasis 
gener-at i ons--gr·andpa.t-ents' pat-ents and chi i dr-en i i vi ng togethet-

We I come 
F:e.jec t 
Indiffe~ent/Not sure 

::::::::;·; 

chan 3 e i :: 
-s; a.me t i lf:e .. 
you t-e.jG.·c t 

on th!·-E.'e 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH• SKELLY AND WHITE !YANKl 
SPOI\I!:;OF: : 
SOURCE! 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

Te I ephor.e 
1044 

Time 
TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY POPULATION: Registered voters 

DESCRIPTOHS: V .ALUE;:;; F P.t'l I L Y 

(t.:) Rope;·- Cent~·::t·- fot- F'ubl ic Opinion Heseat-ch') U .. of Cortnecticut 

::::/ 5/7Z 
(:0 1. :::26:SO QUESTION ID: USYANK.788140 Q3A09 

021 Many people feel we are undergoing a period of rapid social change in 
this country today and that people's values are changing at the same time. 
Which of th0 fo! !owing changes would you we:comeo which would you reject 
ar,~j which ~;.}•)U.JG )(·:::::tV(': you indiffE·t·~t::nt·? \fl•)r···t~ :::.rnpha':::.is on the r-i~]hts (_!f 

F~ejf.~c t 
Indiffe~ent/!~ot su~e 

ORGANJZAliON CO!~DUCTING SURVEY: ·y· )~r·~I<EL.O\I I C:H 'I ~;;: :F:::LL. '{ Al\lD !;.~HI TE <Y AN~<) 
SPONSUF::: 
~;OUPCE:::: 

T i iT:(;~ 
TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

NO. OF RESPONDENTS: 1.044 
SURVEY POPULATION: Resistered voters 

V t\L.iJES; i<.IOt•1EN 

~::/5/7:~: 

00 l ::::Z6!5·::' QUESTION ID: USYANK.788140 Q3A08 



---- ~- --- ----~ ----- ··~ -- ·-·-·-. •·. - . -------·~--- --·. -· --·-·- ..... ·-· .. - -- .. . - .... 
Which of the followin8 cha.n5es wou.ld t·-·-..:. weic::."irn~.::;, t . ..;hich t,...J;::ui;:l y=:::u r·e.ject 
a.nd which •.Jould leave you in•jiffet·ent·? Mot·e acceptance .:•f ~.ornose:-:ua.l ity 

!Ale I c c•rne 

Indifferent/Not sure 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE CYANKl 
SPONSC)f-\: 1 i me 
SC)URCE: TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPOi~DENTS: 

SURVEY POPULATION: 
DESCR I PTOF\S: 

o:::.; i 4rr:::: 
o:.::~;::::o/7:::: 

o:::)/::::o/7:3 

T(~ I eph 1)rte 
1044 
Registered voters 
VALUES ; SE>C 

~~c) ;:::opel·- Cer:tev· fot·- F'ubl ic Opinion F~esE·:::.r··c:t-1., Un of Conn€.•cticut 

:=.::/5/74 
QUESTION ID: USYANK.788140 Q3A07 

019 Many people feel we are undersoing a period of rapid social chanse in 
this country today and that people's values are changing at the sarne time. 
V~hich of the fo! t(•~Nirt8 chan!)E.is would you welcome, which woulcl you r-e.j(?Ct 
and which would ind!ffe~ent? Less emphasis on people getting 

Indifferent/Not sure ··::·~.:: .:...·.-· 

(~:!f~G/~\f'-1 I zr-.._·r· I C!N c:c;NDUCT I NG SURVEY:: Y ,o._;-\ii<EL..OV I CH, ~3KE:L.L Y /l.ND !:~HI TE (Y.A.Nr<) 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICI~• Si.ELLY AND WHITE 

SURVEY BEGI~INING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

I i\ITEF~V I r:::.-~ ;·¥iETHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

o:::~ / ::.:::o / ·7:::: 
o:~:/30/7::::: 

Tc-1 (-?phon(·? 
i044 
Registered vote~s 

v A! __ uE::=i 

QUESTION ID: USVANK.788140 Q3A06 

0 1. ;.:.; n ::-.1. n \.: p ~.::-:- (• p i e f E~ ::.:.~ l l~.J ::-: ;;;t i .. f.~ u n d ;2 :·~ :3 :::: i r; ~3 <:1. p €7 r·· ; 1) d :::= f r·· a. p i d s (' c i a i c n a. n 8 e i n 
this countr·y today and that people's vaiL!es are changins at the same tirne. 
t.~-.Jh!ch o.P the fo! !c!~ ... ,ins chan::ji?.S ..... ,ould you. :.Jc-:·lc:orn:::·, V.Jhi::h 1..Jould you t·-e ... ject 
::tno ....... ~hi ch r...Jl)U i d I (:::1ve ';/OU. i nd i fferE.•nt? !"ior-e eropha~:; i ~; on tr-::.:td it ion a.! farn i I~-./ 

'·" i ;:~ ci 

F:1~jec t; 

Indifferent/Not sure 

::::4:,: 
4 

1.3 



SOURCE: T I ;r;;:_; \',:.~_\ .. ii· _;_:.; ___ : ___ :v .1. :._.;-1 ~ -".:!r .:--.!--! .... 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULA.riON: 

DESCR I PTOF\S: 

:3/5/'!t:. 

o::::/3017:::: 

Tr::~ i ~--~phon;? 
l ()4,:+ 
Resistered voters 

00132:656 OUESTION ID: USYANK.788140 03A05 

017 Many people feel we are undersoing a period of rapid social change in 
this country today and that people's values are chansins at the same time. 
!J.j h i c h of t h ~~~ f o ! I (• ltJ i n ~:..J c hans e s w o u. I d you. t.H P 1 c o r1·1 r::.· ~ l,..' h i c h w o u I d you r· e ~.i e c t 
~t n d •.,.J h ! c h ~.,.) (1 u ! d ! e a v t? 'y' o u i n d i +' f E:· t" E· r; t? 1'·1 !~, r· ,-;;:· t·?.· rn p h ~~- ~::, i ~:. () r1 1-~ p I i g i o u s b e I i e f s 

i--'·!e i corne 
Re.Jec t 
Indifferent/Nat sure 

~=· 7" :'~.: 
.;:) 

Z4 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH• SKELLY AND WHITE IYANKl 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICHo SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

0:3/:30/7:~: 

Telephone 
1044 
Resistered voters 
VALUESi RELIGION 

( c ) F\~ opE·;--- C: En t c-~ :·· f o ~-~ P u. b I i c 0 p i :-1 i on F;.: r:~ s r-.-? :::t r" c h 'i ··-· .. () ·r (. () n n c:o c t: i c u t 

8UESTION ID: USYANK.788140 03A04 

(J I .:=:.·· fT! ::1 n 'v' p r~ ':: p ! ~.::: f e e I ¥.' f:.' at'" E.1 u n d f·' t·~ ~J ("' i n :~.! ;:::1. p r~~ 1 ·· i (1 d (l -f r· ?i. 1:l i (j -;~, (l c i ct I c h a. n 3 e i n 
t h i ~- c !=~ u 1·: t : .. y· t: ·::~ ·~.! a·y' i-~. r: (j t h ~?~ t: p e t) p I £·~ ! ~7:- \/ i:i. ! u. F:.· ~--~ (.":. i'' f::• c h ii n :J i r1 :3 a. 1:; t h c:: !':- arne t i rn <7: .. 

1:.1hic1--~· ::)·; t:ht~ f()i i•)V...Jin;_j cha.nae~:i ~~}ou.ld ';.t•)U. Wf::·lc.:)mc·~ t..~~hich wou.ld you r·E:: .. ..ir::-~ct 
~-:t. n ;:~ :.~.: h i :.:. h ~.~.! (• : .. \ t :--1 \ r: ~~- v t·~ / ·M· ._,_ i n d i -f' f ~-:-: 1 .. t-:: n i,';? !'''! ::) ;· .. c· :::t ~= c: c- p t ~:l. n c: {.:_· o -f s e ;< u. o. I f !"" (~~ ~~ d o rn ~ 

Indiffe~ent!Not sure 

T t H1e: 

·-::·--:
,:_ l 

T I iYiE / \( /i..Ni<E:.L .. CtV 1 ·:::::H ~ :;:~l· :EL_.L ._,, AP·!D INH I TE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Te I i::phonr-::• 
1044 
Registered voters 
\I f'.l ! !!::' r:::; ;.! t;;:· r.::·":/ 



(c) F~orJe;··· C:ent:e~·· f:)t- F't.i.bi ic Opinion f~esea.r-ch-; U .. of Connecticut 

00 1 ::::26!54 . QUESTION ID: USYANK.788140 03AC3 

0 :L ::5 !Y~ ~~. n y p ~:·~ ~> p i r3 f ~..:: (·? i \,.; e ::3.. r· ~::\ u n d f2 ;·· :.:.1 o i n :.:J a. p t:~ ~-- i (1 o of r· ~·:1. p i d so:: i a l c h a. r! s:e i n 
this country today and that people's values are changing at the same time. 
V-ih i c h of thE~ fo I I ov.; i n:3 c han:]e::~ t..,..}(•U I d you :.,..,.•(:? I c (1rn~:~ ~ \.Jh i c h W(lli i d you t"t2.Jec t, 
and which would leave you indiffer-ent? More emphasis or, self-expression 

!.J..it?. I C(lfnE 

fi:eJec t 
Indifferent/Not sure 

1;2: 

2:0 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICHo SKELLY AND WHITE IYANKl 
SPONSOR: Time 
::;OURCE!: T I J•:JE: /"'i' f:...J\I!<E:LOV I CH o; SJ<EL..L Y A!\!D l.a.lH I TE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DE::;cR I PTOF<::C;: 

t::/5/7'9 

Te I epho::•r•£' 
1044 
Registered voters 
VALUE~; 

QUESTION ID: USYANK.788140 03A02: 

:) ~ -1 r:·i a 1'i y p r.-:: ') p i r::.l f' e <~ I we a. t" r=: u n d ;?.· !'~ J :::; i n 3 a. p t-7 r" i o d =::= f ~-· ;2_ p i d ~~) o c i a. l c h a. f'l 8 e i n 

this country today and that people's values are chansins at the same time. 
l..o.f h i c ! .. , of t h f:· f o I I o ~.; i r: :.~ c han :3 r:~ s '~· .. = c' u l d ·:./ o u •,..J e I c c! r6 e ., 'o~J h i c: h '..J C• u I ,j you t" e ,j e c t 
and which wou!d ieave you indifferent? Less emphasis on workins hard 

.... J.!5 

Indifferent/Not sure 

ORGANIZATIOI~ CONDUCTING SURVEY: YANKELOVICHo SKELLY AND WHITE !YANKl 

SURVEY BEGINNING DATE: 1)3/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW MET~lOD: 

1~0. OF RESPONDENTS: 
T·::·:! i.-?pho;-~e 
1.04,;:J, 

Ti r!!(-? 

TIME/YANKELOVICHo SKELLY AND WHITE 

SURVEY POPlJLATION: Resistered votei-s 
\/ l\L.UE::::-;; V~OF;:i< 

QUESTION ID: USYANK.788140 Q3A01 

013 Many people feei we are unde~going a period of rapid social change in 
this country today and that people's values are changing at the same time. 
!.~.! h i c h o-F t h f.·~ f o l ! o ' ... .t i n 3 c 1-~ Ct n 3 E· s 1-;J o u I d you ,""?, e I c om(·? , ...._,, h i c h '"''O u ! d you t" e ...i e c t 
and which would leave you indiff~rent? Less emphasis on money 



ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE CYANKI 
SPONSOR= Time 

TIME/YANKELOVICHo SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVE'{ F\E:!.wEASE ::}.A.TE:: o::::/30/7·::! 

INTERVIEW METI~OD: 

NO. OF RESPONDENTS; 
SURVEY POPULATION: 
DESCF\: I F'TO!:;:S: 

Telephone 
1.044 
Registered voters 
VALUES 

QUESTION ID: USYANK.788140 Q2E3 

::tb;:;u.t fol- ~.::h2 fut:ut··e··--ot- p:.=r-ha.p::, :;:\:'E!fi n.:.: . .)-·-a.;·-e you vE~r··1· 

fairly concerned, or not that concerned about: Keeping fami !y 
ties st!w(trt:3 .. ? 

Ve!·-y c (•nc E~!·-nE·d 
Fait·- J y c !.) n c E.l 1·- ned 
r-..iot th<:tt concr!2r·n£1 d 

zo 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE IYANKI 
~::PC:lNSOF:: Time 

TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE; 03/14/78 
SURVEY ENDING DATE; 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS; 

co j_ :.:::::::650 

()::0:/:::::0/7::: 
o::::/:::::0/7::: 

Te; ~=phone 
104.-:J. 
Registered voters 
FUTURE; FAMILYi PROBLEMS 

c. (: r1 c e r· n r-:: d ? (l r· n ~::~ t t· h ~J. -!:: c (l n t~ c~ !"'. n (:! (i <:i. b o u t; ~ ! .... : h E·! t t-1 e r· y o u (.- o v...~ r! 
·F(.~r· 'y'()U>: f i nt·:tnc i al !·y,, if )IOU rte?t:?d it wh(?J"i you a.r·t:· o: d!·:-r·? 

Fu.; :-; y C(.:nc~=~···n::::d 

;·.;o ·:.:: ·::.:hilt c ::) r1 ~~ r::: t·· n c-~ d ,<:=: 

ORGANIZATION C010DUCTIN6 SURVEY: YA~IKELOVICH• SKEl_LY AND WHITE <YANKl 
SPONSOR: Time 

T I rr;r::: / Y i\l\lt:::E::L_0\1 l C::i-l ') s-::i· :EL_L.Y .A.ND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE; 
SURVEY RELEASE DATE: 

INTERVIEW METHOD; 
NO. OF RESPONDENTS; 

o:::/30/7:::: 

Tel ephQnl~ 
1044 
Reqistered vote~s 



(t} F:opt~, .. C·2nter· fctt- Pub! ic Cfpinior, F:esecu-ch, U. of Cor1necticut 

:.:::/!::i/::::3 
QUESTION ID: USYANK.788140 Q2E1 

~-;.b;:;ut f;:;;fH the 
f2:.i:--!·;' conceJ·ned•J or not that 

your parents when they are older? 

Ver·y C•:tnce!·-nG:·d 

Fa.itHiy concer-ned 
Not that concerned 

perhaps even now--are 
concerned about: Having 

1 ·=, .. / 
2:4 
57 

ORGANIZATION CONDUCTING SURVEY: 
SPONSOF:: 

YANKELOVICH, SKELLY AND WHITE CYANKl 
Time 

SOURCE: TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
I>E:Scr.::: I PTOnS: 

Te J £:phone 
1044 
Registered voters 
PROBLEMS; FUTURE 

QUESTION ID: USYAl~K.788140 0205 

009 People ~~! have different concerns. Wi I i you tel! me for each of the 

~::~:-- :sot; Z:":.t alI at the p! .. E·:::.ent timE·? f·iot ha.\" i ng E·nou~Jh rr:onE:.'Y to send 

.-·,., ..... 
• .:1 .:. <."L 

.. :_ .:. 

2LiRVEY BEGINNI!~G DATE: 03114/78 
2URVEY ENDING DATE: 
B!JRVEY RE!.EASE DATE: o~~:::./ ~:~.'. ~·,:.: 

!NlERVIEW METHOD: Tr:.· I f?r,>hon·:·.:· 
NO. OF RESPONDENTS: 

;~:();;::: r::·~::·(:~r; e ;:·:. i! h·rl\/t? d i r.r.··E·:· .. c~: .. :~; c~~!nc.E·:·· n~::.,. lJ..\\ t! ·y'O't.l ·t;c \! rns· f(·r'· each of th(.:· 
r ~:~ J l ~:~ • . .J i r: :3 ~ .... ~! ·~ e t h t.~ r.. t h i s i s s c; mE.· t: ;-~ i 1~1 :~J t h a. t 1PJ (1 :·- i- i e s '/ o u p e j·- 5:. o n a. i i y a. I o t , a 

i itt\e-, o:- not at a.!! a_t the pr-E'sent tirnl·:<? Not bt·in~3 ab!t? t~:. ke<:::p up with 
~·;he bi! Is 



..... ····-· . ··---·-~·-·-·--·-·----·----------·- --·· . -
i\i~)t at a.; i 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH, SKELLY AND WHITE IYANKl 
Time ::;p;=_ti\!S()H : 

:::~C.tUf-'\CE: TIME/YANKELOVICH, SKELLY AND WHITE 

SURVEY BEGINNING-DATE: 03/14/78 
SIJRVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INrERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DESC:b: I F·TOF:S: 

Te I ephor:e 
1044 
Registered voters 
PROBLEMS; FINANCES 

OUESTION ID: USYANK.78814(1 02D3 

c• ,- n •=• t a. t a. I i at the present time? Losing job because of the 

A lot 
A i itt i e 
Not at a.! 

:2:7:1~ 

1:::: 

OP•::.1Ar-iiZATIC!I'·-! COi·,JDUCTING SIJF:VEY: \'AM<E'~LC!VICH ., Si<EL.L.Y AND i>JHITE IYAi'-IK) 
·::3F'Of·J:3C)~~~ :~ 

~:;OURCE:: 

SURVEY BEGINNING DATE: 
:;UF<IJEY ENDING DATE: 
SiJRIJEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DESC~~~ I F'TOF~::-:; ~ 

o:~::/ 14/7·:::: 
o:::=:;:::=:o/7:::: 
o::::;::::0/7:=-: 

Tt:· 1 epho!-~e 
1 n~·:J. 4 

T i !T:e 

Tii~<iE/·r--·ANt<L::L.o·:Jl(.":/-i-: Si<ELL.V Ai\lD iAIHITE 

Registered voters 

! itt!e. or not at a! i at the present time? Beir,a able to pay for the upkeep 

ORGAI~IZATION CONDUCTING SURVEY: YANKEI_OVICH, Si'EL.LY AND WHITE !YANKl 
SPONSOR: Time 

TIMEIYANKELOVlCH, SI.ELLY AND WHITE 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 0:3/:30/-(::;: 



...... Lsr·, v.::.... l r , __ ,r-· w;....;-, 1 .1. 1_!;\1;; 

PROBLEMS; FINANCES 

QUESTION ID: USVAi~K.788140 02D1 

005 People ai! have different concerns. Wi! I you tel I me for each of the 
·F" o ! ! (r ' • .-J i n g '.,)he t h Ft t- t h i s i s so rn e t h i 1""1 3 that ~ .. -J o 1··· t-· i e s you p f::O t·- !:i- c~ n a. I ! y a. ! ::~ t , ~:. 

l itt! l~, 01·- not a.t a I I at the pi·-es:::-nt t i rne·? Fo~- e>~arnp I e, dot?s sav i n:3 for the 
futur-e wo1·-t-y you a I ot., a i itt! e 1 ('t- no:;t at: a. i i at the p;--esent time? 

A ! ! tt I e 
23 

ORGANIZATION CONDUCTING SURVEY; YANKELOVICH, SKELLY AND WHITE (YANK) 
Time 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. 0~ RESPONDENTS: 
SURVEY POPULATION: 
DE~:;cs: I F'TORS: 

0:3; ::::o/ I~::: 

Telephone 
:l044 
Registered voters 
PROBLEMS; FINANCES 

QUESTION ID: USYA!~K.788140 OZC 

!ot of confidence. 
m tew years from now out- countrv ~i! i be strons and 

~ ;o~ of confidence 

.:.:..:::. . 

.. , 

ORGANIZAliON CO!~DUCTING SURVEY: YANKELOVICH, SKELLV Al~D WHilE (YANK 

SURVEY BEGIN!~ING DATE: o~~~~/78 

SURVEY ENDING DATE: 

INTERVIEW METHOD: 
~~0. OF RESPONDENTS: 
SURVEY POPULAl1u;~: ' ' .-. .: . ,.., ~- , .. 

·: '··' •.: ·:.·: ~ :;~ 

QUESTION ID: USYANK.788140 028 

us th::::.t the problems we face are no worse than at any othei-
: . ..! ""G :··~ ~?:! i""" ~:; ·;:; !::. '/ -/:; h f::"::• C 0 Ll. ;··! t; t·· '/ I :;) ;··· 1'?:.• ::":1 J i \/ i i""i .::. P l7' !"1 ::."t_;; ;-! '-=. P 1··· i ,··,:: ~:; 



Problems are no worse than at other times 
The c (1unt1···y is in det:'P and set- i ous tr·oub ~ (7~ 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH• SKELLY AND WHITE CYANKl 

SOU!:;:C:E:: ~ 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/30/78 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Tt:~ I ephone 
1044 
Registered voters 
t'iOOD 

Opinion Resesr·ctl< U. 

QUESTION ID: USYAI~K.788140 ~?A 

.-. ' . . , ___ .()nnec ·::;;cu.;:; 

OOZ How do you feel that things are going in the country these days--very 
·~·,;e: l ~· f2 .. : :·· l y ;...,.•e! ! .., pr-t:·tt·}' bad 1·'/., or- ve:- bz-~d l 

Ve:·-·y· '"'Jt.-:! l 
FZL i ~-- i ,.,.. \,...,1 €·: i i 

F'i·-G-·tt~,_: bi:td! y 
\.f E• r .. ·/ b i':i. d l ··y· 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURV~V RELEASE DATE: 03/30/78 

INTERVIEW METHOD: 
NO. Of0 RESPOi~Di~NlS: 

SURVEY POPULATION: 
UC:3C.:F :r F:··rciF:~:;: 

;,· .. , :·; 

Tt::: i :::phoni!:: 

1.044 
f\e: :.3 i s t (= t··~.:-: ;::; \-' O:; t f?~ ! .. · 

f'i(JOD 

QUESTION ID: USVANK.7881~0 01A 

SURVEY BEGINNING DATE: 03/14/78 
SURVEY ENDING DATE: 03/30/78 
SURVEY RELEASE DATE: 03/:30/7:::: 

-;· ,, 1 .• ,.... ;~·- :·-. • ... ~- , •••• -.- ·- ' 

.·1".' 
...... : . ..-.. 

. -~ 



SURV~Y PU~ULAiiUi~: 

$234.90 Estimated cost Fi le468 
$4 .. ::::6 D I .A.LNET 

$239.76 Estimated cost this search 
$239.94 Estimated totai session cost 



\~"b~-"\~o~ 
~£ 7/mcr nJ/70/fZ///~/ft?; 

s J'.JO CAnF;~ I EF< 
I b .::1-::: :S ~: 
{_., 

\ 

27ap•93 12:33;25 User054231 Session D3085.1 

S0.14 Estimated cost this search 
50.14 Estimated tota! session cost 0 ~ oo:::: H:-- s .. 

File 46::-:::Pub! ic Opinion On! ine 1940-1'~'9~:/Apt·-

(::::} 1.993 Rope!-- C.: r! t :-- _/ LJ.. C: on n E-~ ct.: i cut: 

'~ sl and !d=usyankcs.870604~ 

?i:.: 1/~5/l--!5 

1 /!5/ 1 
00:!. ::;::9~-::..:1-Z 

~-.t ·:.\ '. ,. (.i: ----· ,-, ' ' 

0 1D=USYANI(CS.870604? 
U S 1 .A.h!D I I)=::USY !A..i\li<C~:~ .. ::::70.S04'? 

QUESTION ID: USYANKCS.878604 035 

•: ,-·,r..-·,1-.\,-, :"• r:.. !,!!''' ,-, '·' ...-:; <.; 1.• h i +· 1.~ ·-::· 



No 7r::, 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN <YANKCSl 
SF'CiNSOn:: T i rne 

TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE; 01/19/87 
SURVEY ENDING DATE; 01/Zl/87 
SURVEY RELEASE DATE: 01/Zl/87 

INTERVIEW METHOD• Telephone 
NO. OF RESPONDENTS; 1014 
SURVEY POPULATION: National adult 
SURVEY SUBPOPULATION: Blacks !11%l 

f>ESCF:: I PTUF~S; 

1/5/2 
00 :t·.:::·:;·:?41 QUESTION ID: USYANKCS.878604 Q34 

101 Have you ever been insulted because of your race? 

Yes 
40 

ORGANIZATION CONDUCTING SURVEY; YANKELOVICH CLANCY SHULMAN <YANKCSl 
~;r::·ONSO~:: Time 
SOUF~CE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 

03./2:1./::::7· 
01./::::1/::::7 

Te I r:Jphone 

SURVEY POPULATION: National adult 
SURVEY SUBPOPUI_ATION: Blacks !11%) 

BLACKS; EQUALITY 
( c ) h: (1 p f? !·- C: e r, t E.·;·- f o t" Pub 1 i c: 0 p i n i on r;: e ;;:. p a.:·- c h ~ i..J .. of C ;:, r1 n f: c t i c u t 

1 /~5/:::: 
OUESTION ID: USYANKCS.878604 0~3 

·: ··::· 
J..:... 

:!. 1 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANtY SHULMAN IYANKCSl 
T i Hi(~ 
TI~iE/YANKELOVICH CLANCY SHULMAN 

SliRVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Oi /::1/:0::7 
01/21/:7.:'{" 

Te! t?phor:e 
1014 
Klat ion:::.! a.du It 



t/5/4 

Yes 

f\l:)t su:···p (··· .. lo I .. ) 

QUESTION ID: USYANKCS.878604 032 

::::o :.~; 
6:::: 

2 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN CYANKCSI 
sr-:·ONSI)F~:: Time 
SOURCE: TIME/YANKEL.OVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE• 
SURVEY REi.EASE DATE: 

INTERVIEW METHOD; 
NO. OF RESPONDENTS: 

01/21/::::-r 
01/21/::::7 

Te I (·~phone 
101.4 

SURVEY POPULATION: National adult 
SURVEY SUBPOPULATION: Blacks <11%l 

DESCF: I F'TCJF:S: BLACI<S; C:Rii'1E 

(c) F:ope1·~ Cent;f:?t~ fot- F'ub I i c Opinion R(~sea.tMch, U. ot Conn(?;ct i cut 

1 /~i/~j 
QUESTION lD: USYANKCS.878604 031 

~t.f;·-a. i d to be in a. :a.! i ·-:.,.;hi te ne i :3hbot-h(•:::d du.r i ng the 
d?..'{? 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN (YANKCS) 
·r i rne 
TIME/YANKELOVICH CL.ANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDEN-rS: 
SURVEY POPULATION: 

j. j ~::;/ 6 

OJ. /:2::1. /::::7' 
0 l / z J. / ::::7' 

Tel ephonc·:· 
i Oi ..:j. 
National ? .. dult 

OUESTION ID: USYANKCS.878604 030 

097 Have you ever been discriminated against at schoo!? 

Yes 25% 
No 74 
~.! ,·, +- { '.f , .. , I 



Time 
TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 

SURVEY RELEASE DATE: 
Oi/;~~1/87 

o 112 11 ::rr 

INTERVIEW METHOD: Telephone 
i\!0. OF RESF'O!-.!DENTS: 10 14 
SURVEY POPULATION: National adult 
SURVEY SUBPOPULATION: Blacks (11%) 

BLACKS; EDUCATION! EQUALITY 

( c ) Fop£~ r- Center· f ::1 ,- F' u. b 1 i c Cl p i n i on He s e ~:1 ;-- c h ~ U .. of Con r1 e c t i c u t 

1./5/7 
QUESTION ID: USYANKCS.878604 029 

096 Have you ever been discriminated against at worl(? 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN IYANKCSJ 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
SURVEY SUBPOPULATION: 

l ./ r:; / :::: 

01./21/87 
01 /21/:?.T 

Telephone 
1014 
Natioroal adult 
Blacks (11;,;) 

BLACKS; WORK; EQUALITY 

QUESTION ID: USYANKCS.878604 028 

095 Have vou ever been discriminated against in tr)'ing to rent an 
apartment or bu~ a house~ 

:::4 
1 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULI~AN IYAi~KCSl 

T i mff! 

::~OUF~CE : TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION; 
SURVEY SUBPOPULATION: 
DE~3CF: I F'TClF~S; 

T e t E· p i-P) iwl e 
1014 
National adult 
B!acks (11;,;) 
BLACKS; HOUSING; EQUALITY 



1/5/9 
QUESTION ID: USYANKCS.878604 QZ7 

094 Have you ever felt physically threatened by someone who was black? 

·v c~ s 
r-.!o 
Not sur-e (Vo i • ; 1 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN (YANKCSl 
SPONSOR: time 
SOURCE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Teiephor:e 
1014 
l\!at I on a I adu It 

SURVEY SUBPOPULATION: Whites (81%l 

DES Cr.;: I PTClF\S: CR I i<iE; BL.4Cf<S 

( c ) R o p e r· C e r.-1; e 1·· f o 1·.. Pub I i c 0 p I n i o n F: e s e c.lt· c h , U • o f' C ,_:. .-. n e c t i c u t 

1/5/10 
QUESTION ID: USYANKCS.878604 026 

093 uo you think 

Yes 
I .. Jo 

at night? 

!··J o t s u r- e ( V (1 l .. ) 

most blacks would feel afraid 

4:::: 
12 

to be !n an a! i-white 

ORGANIZATION CONDUCl-ING SURVEY: YANKELOVICH CLANCY SHULMAN <YANKCSl 

::3C)URCE ~ 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01./21 ;:;:;:-;-" 

INTERVIEW METHOD: Te j ephonc~ 

NO. OF RESPONDENTS: 3.014 
SURVEY POPULATION: 

Time 
TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY SUBPOPULATION: Whites !81%J 

QUESTION ID: USYANKCS.878604 025 

G9~::: J,;J o u I d ..,_ ... !) u fee ! ? .. f :·-a. i d to be i n a a. l ! - b ! 7;1 c k r1 E· i :3 h b !) r-ho o d at n i 3 h t? 

Yes 

l\!(•t SU!·-E· (\/o ~ .. ) 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN IYANKCSl 
SPONSOR: Time. 



SURVEY BEGINNlNG DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Te I ephor.e 
1014 
N~tiona! a.du.lt 

SURVEY SUBPOPULATION; Whites (81%l 

DESCR I PTOF.:S: CRilr1Ei BLA.Ci<S 

(c) Roper- C:enteJ·- f(~r- Put• I i c Clp inion F:esear-ch, U. L•f Connt.•ct i cut 

i/!5ii2 
QUESTION ID: USYANKCS.878604 024 

d Z:.y? 

Yes 

Not s u :·- e ( V o J .. ) 

ORGANIZATION CONDUCTING SURVEY: 
SF'ONS(:JR: 

YANKELOVICH CLANCY SHULMAN IYANKCSI 
Time 

SOURCE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD: Telephone 
NO. OF RESPONDENTS; 1014 
SURVEY POPULATION: National adult 
SURVEY SUBPOPULATION: Whites 181%1 
DESCRIPTORS: CRIME; BLACKS 

1 /!:~/ 1:::: 
QUESTION ID: USYANKCS.878604 0230 

090 Do you agree or disagree ... most black Americans do r1ot I ike whites. 

1.·:: 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN <YANKCSl 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DE~:;c:r:.: I FTORS: 

1./5./14 
..... ,-.,-! ··::·•:·;···:· :-.::·, 

Ol/:2:1/:::r· 
0 1 ./ z 1 / ::::··;r 

Telephone 
1.014 

BL.AC:! :s 

Time 
TIME/YANKELOVICH CLANCY SHULMAN 



-,~- ,··, : I 
7 ... -- or disagree ... most A:r: e :-- : c a:: s c! ::: r:ot ! ike t:: : ac k s .. 

4"" 
Not sut-e <Vo I.) j ·~· . ·-· 

ORGANIZATION CONDUCTING SURVEY; YANKELOVICH CLANCY SHULMAN (YANKCSl 
~.:3PC.:NSOF.~: Time 
SOURCE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

0 i I 1 .,, ;::::7 
01/:2:1/87 
Ol/2:11::::7 

Teiephor:e 
10l4 
N;;ltiona.! ~.du.lt 

DESCRIPTORS; BLACKS 
( c: ) Fo: ope,.- Cent e t~ f o ~- F' u b ! i c 0 p i n i or: F: e s e ~u·· c: t·1 ., U • •:! f C: :~'nne c t i c u t 

1 /Eii J.5 
oo j_ 3·:;:.-zz:::: QUESTION ID: USYANKCS.878604 0238 

088 Do you agree or disagree ... racial DISCRIMINATION is sti I I very common 
in the United States. 

Agr-ee 

D i sagl·-::?e 15 
Not sur-e (Vo! .. ) ·-:· ·-· 
ORGANIZATION CONDUCl-ING SURVEY: YANKELOVICH CLANCY SHULMAN (YANKCSl 
SPONSO:".:: Time 
SOURCE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE= 01/2:1/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD; 

SURVEY POPULATION: N~.t i ona.1 a.du. It: 

EQUALITY! BLACKS 

l/f5/:l6 
001:::::')227 QUESTION ID: USYANKCS.878604 QZ3A 

o;::_::-r Do ;.~~:.:_j_ ;_:t:jr·~.:::E.1 ,_)!·- d i sd.::Jt-er::· .... ~ t···a.c: 1 a. J pi···E·Jud i c :? ; s st.: I I vet-y cornr111:tn i r. 
the United States. 

10 
f\!(;i; ::;ur-e <Vol .. ) :::: 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN (YANKCSl 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

T i mt-~ 
TIME/YANKELOVICH CLANCY SHULMAN 



.... ·- .. ·-· ...... ··- ,, .. -· ~ 
! \!.. .... · •• .!: '-':':!. ... /!,., ... !'!: •......!:: J.:./.i'+ 

SURVEY POPULATION: f\.Jation<el a.dult 

DE!;C~: I F'TC)RS: EQUALITY; BLACKS 

(c) F:opr:.•J·- Cent0.·1·- f.:·t- Pub! ic Opinion !::::~~~?..e::•r::.r-ch, U .. of Connecticut 

1/5/1.7 
QUESTION ID: USYANKCS.878604 022B 

086 Do you think that the government should prosecute homeowners who--when 
t: t-1 e y put thE· i t- house up for- sa : e-- i- e r us :::-:· t () s e : ! t ::~ i) l ~t c k s ·-;:o 

Yes 
No 
Not s.u:--e (Vo! .. ) 

2:7 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN <YANKCSl 
SPONSOR: Time 
SOURCE= TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE= 01/21/87 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCRIPTOF\S: 

()1 /:2:1 /t:7' 

Telephone 
101.4 
f\.la. t i or1a.! adu It 

EQUALITY; HOUSINGi BLACKS 

(c) S:opt~r- Center- fot- Put•l ic Opinion f':i=:~c::tt-ch~ U .. of Connecticut 

QUESTION ID: USYANKCS.878604 022A 

iSSU.(:!·~; do you think the government should prosecute 

Yes -~·- 1 "/ 
I .L <n 

··::··-:-:· ,;_-__ , 

ORGAI~IZATION CONDUCTING SURVEY: YANKEI_OVICH CLANCY SHULMAN <YANKCSl 
T i mt· 
TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01./21/::::7 
SURVEY RELEASE DATE: 01/21/::::7' 

iNTERVIEW METHOD: 
NO. OF RESPONDENTS: 1014 
SURVEY POPULATION: 1\!:.:!:.tiona.i ::1.dult 

EQUALITY; HOUSING; BLACKS 

1./':5/19 
C0139Z;2:4 QUESTION ID: USYANKCS.878604 021 

084 To promote educational opportunities, do you think col leges should 
admit sc:rne bla.c:k students whosE· acadE·rnic r-E·co!·-d would. not not-rnally qualify 
them for admission? 



Not su:-··e (\/o! .. ) 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN CYANKCSl 
SF'ON~3J:JS: :: 
S(JURCE; TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD: Te-le-phone 
NO. OF RESPONDENTS: 1.014 
SURVEY POPULATION: National adult 
DESC~~ I F'TO!~S:: BLACKS; EOUALITYi EDUCATION 

:t/5/ZO 
QUESTION ID: USYANKCS.878604 020 

083 Do you think that businesses should aive extra consideration to blacks 
when hiring new employees? 

Yes 
No 
r·.\ot su;--e <Vo I .. J 5 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN IYANKCSl 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01./2:1 /f:7" 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: J.CJ.4 
SURVEY POPULATION: !\la.t; or: a I a.du l t 

BLACKS; EQUALITY; BUSINESS; WORK 

QUESTION ID: USYANKCS.878604 819 

082 To promote job opportunities: do yoll think that businesses should set 
a goat o" hi~ing a minimum number of black employees? 

Not su;···r:.· (\/(! l .. J 

ORGA!~IZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN CYANKCSl 
SPONSOR: Time 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01/Zl/87 

INTERVIEW METHOD: Telephone 
•••• •··- :~·, , .... ,-. :-· .• ~·. h t•.-, •-· :. '··r· r-. .. 

TIME/YANKELOVICH CLANCY SHULMAN 



DE~3C:f.::: I F'TCj::::s: BLACKS; EQUALITY! BUSINESS; WORK 

QUESTION ID: USYANKCS.878604 018BC 

081 Do you think the federal government should be doing more or be doing 
less to promote job opportunities for black Amer·icans? 

Shou.l ,_-j do i ess 
Same as r10 1.;.1 (Vol .. ) 

12 
24 

5 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN IYANKCSl 
:::~F'CtNSOF-:: Time 
Sf)UF:CE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE~ 0 i ./ 2:].! ::::·7 
SURVEY RELEASE DATE: 01./Zl/:::.::-7 

INTERVIEW METHOD: Te I epho:-:e 
NO. OF RESPONDENTS= i (!i 4 
SURVEY POPULATION: National a.dult 
DESCF: I F'TC:if::~s: BLACKSi GOVERNMENT; WORK 

< c ) r::.· ope~-- c: t-~ n t ·2 ;-- ·f' o t- Pub ! i c t] p i n i on r-:: e sea.~-- c h , U .. of' C: (1 r1 n e c t i c u t 

.t /!5/:2::~: 
DUESTION ID: USYANKCS.878604 01888 

080 Do you think the federal government should be doing more or be doing 
less to promote educational opportunities for black Americans? 

ll 
Saine as now tVoi .) ~: ... .:: 
!'·J 0 t: -=· u :-·· p ( \l 0 ! " ) 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN IYANKCSl 
Time SPOI'·J~;o;:;.:: 

:::;ouf~:c:E ~ TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE; 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

01./Zi/C7 

T e f e p h eo r: e 
1014 
National :edu!t 
BLACKS; GOVERNMENTi EDUCATION 

< c ) F~ o p \?? i ·· C e r·, t: e:.~ 1-- f o t- F' u b ! i c 0 p i n i o n P e s e 2. t .. c h , U .. o f' Co n n e c t i c u t 

.1/fj/~-~4 

QUESTION ID: USYANKCS.878604 0188A 

079 Do you think the federa! government should be doing more or be doing 
!ess to promote better housing for black Americans? 

S h (! u ~ d d !) rn or· e 
l .. .: .. 



::::= ·-· 

ORGANIZATION CONDUCTING SURVEY: YANKELOVIG~ CLANCY SHULMAN IYANKCSl 
T i rn-e 
TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 01/21/~37 

INTERVIEW METHOD: Telephone 
NO. OF RESPONDENTS: 1014 
SURVEY POPULATION: Natioroal adult 
DESCR I PTOI:::::::; : BLACKS; GOVERNMENT; HOUSING 

j,/5/25 
QUESTION ID: USYANKCS.878604 018AC 

078 Do you think that black Americans have the same opportunities as white 
P·.lnet- i c a.ns i.;o ()bta. in a. ~j(•Od job? 

Same opportunities 54% 
Not the same 42 
Nr.)t: sur-e <Vo i .. ) ·4· 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN <YANKCSl 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/Zl/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD: Telephone 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

BLt\C:!:::S; EOUAL I TV; l,l~OF~I< 

1. /5/2.:~. 
QUESTION ID: USVANKCS.878604 Ol8AB 

077 Do you th1nk that black Ame~icans have the same opportunities as white 
Amer·icans to ~eceive a sood education? 

Same opportunities 68% 
;·.;;) -:; i.:: h G ::; ;:t;n £~ 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN (YANKCSl 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

01 / i. 9/ :=::T 
0 J. / ;2: 1 I ::::7· 
01 /:2: 1 / :=c:r· 

Te I '~phone 
1014 

T i rn\~ 
TIME/YANKELOVICH CLANCY SHULMAN 

1\~a.t ion a./ adu It 



(c) !=<opt.·i·- Centet~ f(ttR Pub! ic Opinion Resea.t-ch, U. of Cor.ne·cticut 

1 /!5/:2:-r 
00 i ::::92lt.S QUESTION ID: USYANKCS.878604 018AA 

076 Do you think that black Americans have the same opportunities as white 
Americans to find decent housing• or do you think this is not the case? 

Same opportunities 
l\!ot the same 
1\!ot sur·e (\!o I.) 

4-1· :..: 
51 

5 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN (YANKCSl 
SPONSOR: 
sour:~c:E: 

Time 
TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: Oi/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESCf.:;: I PTCI~S; 

Tefephone 
1014 
National 3.duli; 

BLACKS; EOUALITVi HOUSING 

{ c ) HopE· t·- C: enter- f o tR Pub l i c 0 p l n i on F: e seat- c h , U .. of c: on n e c t i. c u t 

1/5/Zf: 
00i39~~l5 QUESTION ID: USYANKCS.878604 017 

075 Now I have a. few questions about race relations. Do you think the 
situation for black Americans has become better since President Reagan 
entered office in 1981, become worse, or- hasn't changed? 

H·ci..Sil 1 t cha.n:3E(j 

ORGANIZATION CONDUCTING SURVEY: VANKELOVICH CLANCY SHULMAN IVANICCSl 
~-3F'()NSOF\: T i rne 
SC)UF.:CE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

II~TERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DE~:;C:F=: I F'TDG:S: 

01/2:!.1:=:.:7 
01/;21./::::7· 

Tt; l ephone
:1.014 
Nationa.1 adult 
BLACI Si PRESIDENCY 

( c ) F: opE· i·~ c: E.':: t e !·- f Cr r- F' u b ! i c 0 p i n i of': G: e sea,.- c h , U .. o {' Conn e c t i c u t 

1.)0 i :39214 QUESTION ID: USYANKCS.878604 Q16H 

f',s a. 1,.:./:a.y t·.:t improve the moral climate in this country would you 

.~.ppr-::-ve 

Disappr-ove 



URGAN!LAllON CONDUCTING SURVEY~ YANKELOVICH CLANCY S~iULMAN \YANKCSl 
~~F·'ON:3C)G~: Time 
SiJURCE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE; 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD: 
!·~0 = OF F~E::~FONDENT:3; 

SURVEY POPULATION~ 

Te!ephone 
1014 
Natior:a! a.dult 

DESCRIF'TOF(3:: VALUES; ETHICS; RELIGION; ELECTIONS! GOVERNMENT 

:l./5/30 
001 :~:9Z 1:::: QUESTION ID: USYANKCS.878604 Q16G 

APPROVE or DISAPPROVE of: Parents havins a s;-eater say about what textbooks 
can be used in the schools. 

~I 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN <YANKCSI 
SF'ON:::.:oF:: T i rn€; 

SOURC:E: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: Oi/21/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD: Tc..; I ephone 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

VAI_UES; ETHICS; EDUCATIO!~ 

~ ,· r:.:· / .·-, ~ 

.1. : "-~.! -.:· .!. 

ORGANIZA1-~0~ CO~IDLiCTING SURVEY: YANKELOVICH CLANCY SHLILMAN IYANKCSI 

;-. ,-·,l I·-·, .r·-1-·· .. 
;:.:., l...' :....: :· ... • .... r::. ;. TIME/YANKELOVICH CI_ANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 

INTERVIEW METHOD: 

SURVEY POPULAfiON: 

O:t//l/::::7· 

Telephone 
l0l4 
l\1:::-i.t: i (1nct i adu It 



1 /5/:~:2 
001 :~:·:.<:: 1 :l 

P .. ppi·-c!ve 
D i sa.ppr-;)Vt.:.~ 
!\1 o t s u :-- e ( V o ! .. ) 

):::' -1 ,_I:....Y. 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN CYANKCSJ 
T i rn1? SF'ONSCIR: 

sour.::c:E: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE= 01/19/87 
SURVEY El~DING DATE: 01/21/87 
SURVEY RELEASE DATE: 0!/21/87 

INTERVIEW METHOD= 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Te! epho::e 
i. 0 i 4 
h!at ion a.! a.du it 

DESC::;: I PTORS: VALUES; ETHICS; EDUCATION; RELIGION 

~ c: ) r.=:: (r p e ~- C: en t e t- f (1 r- F' u tr ! i c 0 p ! n ! or: F: '~ s e a.t·- c h -: U .. of Co:: n e c t i c u t 

1 /~5/:3:::: 
00 i :~:9;2: i. 0 

o-r() 

QUESTION ID: USYANKCS.878604 0160 

APPROVE or DISAPPROVE of; Making abortions more difficult to obtain. 

D i sa.ppr-O\l~2 

ORGA!\! I ?...1;,_-;- I or·..t CC:ti\!DUC:T :r !'..!(3 ~~~tJF::\.tE:\': Y fl...NI<ELCIV I C!·-! CL .. i.;l\iC\'' ~-~HULM!~t.N ( Y /1.!·~; :c::;) 
SPONSOR: Time 

TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE; 01/21187 
SURVEY RELEASE DATE: Ol/21/87 

INTERVIEW METHOD: T E· i e p h o r: e 
NO. OF RESPONDENTS: ~lU:i.4 

SURVEY POPULATION: h!;·.~t i (!:--ra l a.du it 

.:":~F'F'F~::::::vt-: o;·· DISP~F'F''F~Crvr::: f)f: i'.:i!·--;:;::t-i:.:s~r· a.ttent i •:ln ·::,~~~ -f'z.~.rn i; y v:::.. i ues th;·-ough 
1 i:.:::-1 i ::i: ::tt; on .. 

/: .. ppr-ove 
D i sappr"OVE· .-, -t 

. .:•J. 

7 

' 



SOUf;:C:E: 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE; 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DESC:R I PTOF~S: 

0 l /;21 _;;;:::{'" 
,-., ·: I·-::· "\ I C• --; 
,_, .!. ' ,.;._ .1.. ! , _ _. ! 

T :.:: ! E p h ;:; :··l c-: 

101.4 

T I rriE / V :V..N1 :ELOV I CH CL.A.NCY SHUL!!1.A.N 

; .. i :a. t i ::. n a 1 a. d :...:_ ! t 
VALUES; ETHICS; FAMILY 

!c) Roper Center for Public Opinion Research, !J. of Connecticut 

APPROVE or DISAPPROVE of: More restt·ictions of what appears in movies. 

I;· i sapp;···ove 
1\lr)t SU!·-E· (\lo! ~) 4 

OF\GAN I ZAT I C)N CONDUCT I N<:i SUF~\'EY: Y.A.NI<ELC:V I C:l···l C:L~~!-~CY· ~~~HULt•1/\N <Y ANI :CS) 
SPONSOR: Time 
;-3i]IJRCE: 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

1 ;::::;_,..-3.-s 
()!) 1 3'::>:?07 

!.) I ;:;;.:i.pi)!-0'>/~~ 

l\!ot su(·r:.· \\/o; .. ) 

!)j_/ j_ 9/::=:;· 
(Jj_/:?l /:::::·-

01./21/::::7· 

T E· i E p h .;:r n e 
1014 

TII~E/YANKELOVICH CLANCY SHUL.MAN 

1\J a. t i (1 n CL ! a. d u I t 

T !r::t.· 
r I 1"!'\E/ 'f P·.i"'--11<E:~L..(:JV I CH C! _ ~~ i\l(:\: :::~HUL.14f.l.N 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE; 

;:;;, ::::·1 :::- .~, f;:: r::· r''. ,~, T ::;-- " 
! '· ~- '-- '-·· !""'· ·-! <- -'·-' ...... 1 \-- " 

INTERVIEW METHOD: 
NO. 0~ RESPONDENTS: l i) J 4 
SURVEY POPULATION: 

VALUES; ETHICS; TELEVISION 

!'"• •• ,-...... •·•. ·!- ,.., ,- .f.' .·· .•. ·· r:·•,, f .. , I ; .- !·-, -. ; ,----. : r,:. r- .-· ,-. --. ,_ .. r· 1-. .. I ~ ,-. ~-· ,-.. -, ;-, r·, ~-' r -i-· j ,- 1 r i-



OUE:=:T I ()1\l I D:: US'lt\i\l!:::c::~~ .. :::::I;:::t.:-04 0 15t< 

to read you ; I ist of things that.some people think might 
c o r: t; :-~ i L~~ u t e t (1 1 (:• ~~-~~ e r-· rn ~) ~-- a l ~=- t a. n d 0. !·- d s i n t h i s c () u n t t- y .. _:,\ s I J·- e ad s· a. c h , p I e as ~:: 
t·; (~· ; ! m c:: 1.:,.1 h :..::- t: h {::· :·· YOU t h ! r·t k t h i ~~ c Ct r·~ t: :··· i bu. t: e ~::. t ~:· ! ~:,,~.,! 10 1··· rn o !·-a. l stand 2. :-~ d s (! ;- does 

Does not contribute 
1\i •) t sur·(·:·! ( V o l .. ) 

ORGANIZATION CONDUCTING SURVEY: YANi{ELOVICH CLANCY SHULMAN CYANKCSI 
Time SPCii"'-iSC);::~: 

::;ouF~CE ~ T I !'fJE:: i \:' /~!'·.J;:::E:LC:I\t I CH CLt~r,~c:y SHUL!71P.,!'-.l 

SURVEY BEGINNING DATE: 01il9i87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METI~OD: 

NO. OF RESPONDENTS: .1.0J4 
SURVEY POPULATION: 

V P·.LUES; E::TH I CS 

.: c: ) ;:::~ o p e :·- C e r: t e 1·- f o :·- F' u. b l i c C) p l n ! o :-: F: r:- s t:~ a:-- c h ., U .. o f C: o n n e c t i c: u t: 

QUESTION ID: USYANKCS.878604 015J 

to read you a I ist or tl1ings that son;e people thinl: might 
c on t; ;-·· i bu.·!.; e t ;) i o ...,..~ e r- m <:1 :-a ; ~~ t ~1 r! (}a.:--· d ;;; i n t h i ::. c (I u r11:; ,.- y " /·\ s I ;--ea. d ea. c h ' p i e ~- -:, e 

tel! me whether YOU think this contributes to lower mor-a! standards or does 
to The prevalence of drugs and 

alcohol in the society. 

.~ .. 

T i !iii::? 

TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01'19187 
SURVEY ENDING DATE: 0 :l. / :~~ J. j ;~.::7· 

SURVEY RELEASE DATE: 0 1 .. / :;:~ 1. / ::;:·T 

ItJlERVIEW METHOD: TE· I ~:::·phone: 
NO. OF RESPONDENlS: J. 01 ...... ~ 
SURVEY POPULATION: N a. t i o r: a. l ;::;. d u i t 

VALUESi ETHICSi NARCOTICS; ALCOHOL 

QUESTION ID: USYANKCS.878604 Q151 

tel! me whether YOU think this contributes to lower moral standards or does 
i:;1) i ov..1er- rnor-:a. i sta..nda.t-d:; .. . tJ~ 1 :a.c k of r:_:.t:h i c s in the business 



ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN IYANKCSI 
T i rne 

so:_.JF~·c.E; TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE; 0:!. /:21 /:::7 
SURVEY RELEASE DATE: 01/21 ;:::7' 

INTERVIEW METHOD; 
NO. OF RESPONDENTS: 1014 
SURVEY POPULATION: Na.tiona.~ ;:-:.du!t 

VALUESi ETHICS; BlJSINESS 

1_,/!5/40 
::;,::UEST I ON I JJ:! USY .A.Ni :cs .. ::::7·;:::604 Gl :i. ~5H 

o.:.:.3 I I rn going to read you a ! ist of things that some people think might 
to !o~er moral standards in this country. As I read each• please 

tei I me whether· YOU think this contributes to lower moral standards or does 
not contribute to lower moral standards. More women working outside the 

Dc:t?s C(t! .. ~t~-~ i b!..1tt:::: 
Does not contribute 44 

ORGANl.ZATION CONDUCTING SURVEY; YANKELOVICH CLANCY SHULMAN (YANKCSl 

TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SU~VEY ENDING DATE: 
SURVEY R~LEASE DATE: 

Ii~TERVIEW METHOD: 
NO. OF RESPONDENlS: 

Ol/,~:J /::::r 
o 1 /Z l / :::r-.. 

l 0 :L.::t. 
Na.tionai ~-~dult 

\/ i\l __ UE:~; ~ ETH I C:S ~ F Ar·1 I L v· ~ f;,!O!~!< 

OUES1ION ID: USYANKCS.878604 015G 

06::::. ·; ; r.-~ ~,:;; •::. i n :3 to r· :::.·a.:::! y· o u. ::: i i -~~ ·:~ of '!:; h ; i·: :.:3 s t; h Zit. ·; o rn 1=.· pi.? o p l £l t h i r1 k rn ~ :3 h ·!:. 
c (1 ~ .. : ·t :·· i :·:1 :..\ t E· t: l:l t •) •.,.,.: !!.-:· :-- :no !-- a l ~::. t 2.. n d CL i'"' d ::. i n t h i ~=- c ~=· u n t r·· ·y- .. i-~-- s I :'' e ii cl t:· a. c h ' p ! f~ ;::. s t-2 

t.t.:-l l :::~: ·.:_,!·::::tt~~~·: \'OU think th j ::. cc;nt:r·· i but:c:·~s t() 1 o;,,,!(~~-- mor .. ;·:t! st:a.nda.t·-ds ot- doe:~ 

•::: .... :=·"/ .. · ,: __ _..., 

uoes not contribute 
!\l 0 t; ::: U. :-·· C::· ( \/ :) ! .. ) ~::. 

ORGANIZAliON CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN CYANKCSl 
SPO!~SOR: Time 

TIME/YANKELOVICH CLANCY SHULMAN 



SUHVE'i' l:;~ELE.::P .. ::;r:: D/'-..TE: 

INTERVIEW METHOD: 
NO. OF RESPO!~DE!~TS: 

SURVEY POPULATION= 

1 /~5! .. q.z 

'·-·" ... / .::.. J. / :::. f 

01./21/f::T 

Te I eph(1ne 
1014 
Na.t! ona l B.du It 

-
VALUES; ETHICS! FAMILY 

00139Z01 QUESTION ID: USYANKCS.878604 Q15F 

061 I I rn ~3 o i n :J to ,.- '= a.d yo t;. :::1 I i s t of t h i n ~j s t h a. t ~- (: ;n e p e (1 p l e t h i r: k rn i 8 h ·:.:: 
contribute to lower moral standards in this country. As I read each, please 
tel I me whether YOU think this contributes to lower moral standards or does 

,.::, 

ORGANIZA"fiON CONDUCTING SURVEY; YANKELOVICH CLANCY SHULMAN IYANKCSl 
:3F'OI\lSClF::; Time 
SOURCE:: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD; 
NO. OF RESPONDENTS; 
SURVEY POPULATION: 
DESCF;~ I F'TOf·:;~S:: 

01/~-::l/:'37 

01./;2:1/87 

Telephone 
10:1.4 
r··.l:::.t ion a! adu It 
VALUES; ETHICS; EDUCATION 

QUESTION ID: USVANKCS.878604 Q15E 

:).-:;:.:_~ :r 'm ::rl::i i n~:1 t(• r·ea.d -. .... ~u 2. ! ::; t .-. t 1;h: ~~~JS t:ha.i:: sl:~rnt:· pe>:•f-' i e t:h ink rn i :?.h~.: 

c o n t !·- i t- u t: -l.::· t o ! o \,.:..1 e v· m o t- a ! ~s t 7:!. n d i:t 1·- d s l r: t; h i ~=- :: o L: n t !-~ :'1' .. l' ~s I :-.. e a. d E· a. c h , p I e a. ~=- E· 

SURVEY BEGINNING DATE: 01119/87 
SURVEY ENDING DATE: (11/21/87 
SURVEY RELEASE DATE: 01/21/87 

INfERVIEW METfiOD: 
NO. OF RESPONDENTS: 

Te I t~phor1e 
1014 

(.-::j:.\ 

.... ·:_ 

Time 
T I t':"!F~/'{ /\1'.~\:::E:L.OI.J I c~r-1 CL .. /1._\\\CY ~~HUL!71 .. U..r.,.l 

SURVEY POPULATION: N:c:.t ion a.! a.du It 

DESC:F: l F'TOHS:; VALUES; ETHICS; LEADERS; GOVERNMENT 



j_ .. /f5/ 44 
00 i ::.:·~/ 1 ·;;;9 QUESTION ID: USYANKCS.878604 015D 

059 I'm going to read you a i ist of things that some people think might 

tell me whether YOIJ think this contributes to lower moral standards or does 
r:ot c (~nt!·- i b:.1te to I c~:Ner· m~:rr·:::.! st::ar,da.r·ds .. A dE: .. ~c! i ne in r-eI ! g i ous be I i'ef a.nd 
c:.:~:r1!Ti! trnent. 

Does cont~~ i bute 
Does not contribute 
Not su:·-e (Vol.) 

:::: 1 :,; 

l6 
4 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN (YANKCSI 
T i rne 
TIME/YANI(ELOVICH CLANCY SHULMAN 

SURVEY BEGINNii~G DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS; 
SURVEY POPULATION: 

1/5/4::; 

01.!21.!::.:-r 
01./c-:':1./:'':--r 

T:2 I ephone 
1014 
Na.t ion a.! adu It 

VAL.UES; ETHICS; RELIGION 

QUESTION ID: USYANKCS.878604 015C 

to read you a ! ist of things that some people tllink might 
standa.:··ds 

Does not contribute 

in this country. As I 

"~ ·-r 
~- i 

read each• please 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN (YANKCSl 
Time 

SURVEY BEGINN!GiG DATE: 01/19/87 
SURVE( ENDII~G DATE: (J'. 'H ~ ~:=:: 

SURVEY RELEASE DATE: 

INTERVIE~ METHOD; 
NO. OF RESPONDENTS; :L OJ. 4 
SURVEY POPULATION: i\la.t ion a. i 2.(ju l t 

VALUESi ETHICSi TELEVISION 

QUESTION ID: USVANKCS.878604 0158 

(157 I'm going to read 
:: o n t ! ~ l b u t ~~ t (! ! o ;..:J t:? :·- rn () J·- a l 

·/ o u ~~.:. ! i ~- t.: or t 1· 1 ! :1 s ~- that ~~, r) me p eo p I e t h i n k m i 3 h t 
standards in this country. As I read each, please 
this contributes to !ower moral standards or does 

standards. Parents 



Does not contr-ibute 
Not sut-e (Vc. 1 .. ) 1 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN CYANKCS) 
T i rne 

TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS= 
SURVEY POPULATION; 

DE~3CF~ I PTOH~3: 

1 /oS/47 

(l :l / i 9 /::.::·7 
Oi/21/:::7 
01/21. /:::::7' 

Te f ·.?phone 
1014 
N:a..tiona! :: .. :..du.lt 

VAI_UESI ETHICS; FAMILY 

QUESTION ID: USYANKCS.878604 Q15A 

056 I'm going to read you~ I ist of things that some 
contr- i but(~ t(1 I f)t.~.'et- rn.:·r·a.! sta.nda.r-ds in i:;h i ·:; cou.ntt-yn .i\::,. I 
tel I me ~,.....r~ethei·- \'OU t:h i r:k this c: ontt·-! butes to ! o•,.;eJ·- mot··· a. I 
not contribute to lower mor-a! standards. The high divorce 

Does contt .. ibutt:,. 
Does not contribute 
!\fot: sut-e (V;) 1 .. ) 

people think might 
read each, please 
standards or does 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY S!~ULMAN CVAI~KCSI 

SPONSOR; Time 
:".30URCE ~ TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE; 01/19/87 
SURVEY ENDING DA7E: 
SURVEY RElEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DE~:CF~~ I PTOF<::::;:: 

Tt .. :! er~h()ne 
l01·4 
t"•.l{:·:.ti,)nat e:dult 

V p,J_UE:.:-; :_; ET!···\ I CS 

J./':';/4C: 
0 0 J :::;: ·;r 1 ·~:'F.:; QUESTION IO: USYANKCS.878604 0148 

055 Comrared to whe~ you were growing up• would you say ADULTS todav are 

:.. •. •.7: ::; ~ 

T i fT:e 

TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01119/87 
~::.·: 1 :::: .... , ::::· \/ :::· :·. ; ~ ... , -;· :-, l :::: ~-. {; --~·· ::~ " (·,·; _.1·~=-·t /:-:·-::· 



iNTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Telephone 
1014 
N:::s.tion<1! adu!t 
V /4.LUES ~ ETHICS 

:!. /~5/4·:;: 
(l (; :i. ::: ·:.: :i. ·;:: 4 QUESTION ID: USYANKCS.878604 G14A 

054 Compared to when you were srowins up, would you say teenasers tod~y 
in their behavior, LESS mora! in their behavior, or about 

the s:a.rne ::· 

i"ior·e 1l>.: 
Less 60 

Time 
T I ;Y;E / Y.:'J..l'~l<E~LC)\/ I CH C:L_;\i\!C_·:y ::~HUl_.l-rlA.N 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01/Zl/87 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 1014 
SURVEY POPULATION: 

VALUESi YOUTH! ETHICS 

QUESTION ID: USYANKCS.878604 Q13B 

'fi·i ~7: i ;··· p C' F~ ! .. ;;; 

f\_j,:!·t:, SU!"·\.:! <\.!(_~ l 

YANKELOVICH CLANCY 

:l. 1. 

.i. 

TIME/YANKELOV!CH CLAJ~CY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE; 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD: Tf.~ J epho::e 
NO. OF RESPONDENTS: J.•)J.4 
SURVEY POPULATION: 

V.1~.L.UE:3 :; -...,.-uu·rH 

( c ) F: o p E:O :··· C e r: t e i ·· ·f (1 r· Pub ! i c 0 p l n i or: ~-=:: e s e a r· c h -; U .. o f C: o r: n e c t i c u t 



052 uo you think youns people today iea~n about ~hat ;s risht or wrons 
PH I l':i/'.!..1-: I L \{ f r- •::• rn ;: 

T h e i r· p :.:~. r· (~: n t ;; 
Th1? i ;··· pF:e!-s 
~; c II.:~ 0 l 
F\E~ l i :3 i ::•u::; i n::;t;r·uct ion 
Tele\/i~~ion 

16 

ORGANIZATION CONDUCTING SURVEY: VANKELOVICH CLANCY SHULMAN !YANKCSl 
SF'CtNSOF~:: T i rne 

SOURCE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE; 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

DESC~: I ~·TOF.;.:s: 

01,/21 ;'::::7 
0 :L /2 1 / ::;::-r 

TP! :::.·phonr:~ 
1014 
National aduit 

\/ALUE.~;; YCiUTH 

( c ) r:: o p (~ v· C e rt t e ,.. f (~ ~-~ 1-' u b l i c 0 p i n i o r1 F: ~) ~~ e ~~ r- c h ·; U .. (1 -r Conn e c t i c u t 

i /5/~52 
QUESTION ID: USYANKCS.878604 Oi2 

What do you feel has been the cirlgie MOST IMPORTANT factor in 

h~(~ l i ::; i (1n <; r (~ 1 i ::.:; i ou.·::; u.pbr·! r1~3 i n~J ·-::-.:::;",' .: .... _._ .... 
Parents. what parents taught 
i.t.!ha. t ha.vp r··,:;);;td in booi=:::~ 

J. 

ORGANIZATION COI~DUCTING SURVEY= YA!~KELOV!C~I CLANCY S~IULMAI~ CYANKCSl 

T"\ , ... T:.:;-" 
t-'.'"'·! 1-:: 

SURVEY ENDING DgTE: 
SURVEY RELEASE DATE: 

INTERVIEW !~ETHOD: 
NO. OF RESPONDENTS: 

OliZ1./::::7 
Ot /.~~1. /::::7 

TE? i s•phon1:: 
:tUi~ 

TIME/YANKELOVICH Cl.ANCY SHULMAN 

()0 1 ::::=) l ')() QUESTION ID: USYANKCS.878604 Qlli 

050 Now I'm soins to read you anothe~ 
p 1 {:: ~-:\.. ~~- \7:• t: E· ! ! n·t !·Z• •; f (! ~-

"i ist of act.i;:•ns .. 
is somethin~ you 

.A.s pt-e\' i ou-::.; ':! <:> 

C (1\JS i diE•!'" to b:? 



I s m C• 1·- il I ! ·'/ • . .; r- o rt 9 
l.S not rn:)t·-a.l i y \.J!-on.:,?. 

. N:)i:; s.u:·-<·? (\!(•! .. ) 

·'"':'-• .::_ . .:;. . 
10 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN (YANKCSl 

~3ur.:.:VEV 

~::u;=.:\fEV 

~3UF.~VEY 

r:.:·:-,tn T l·,tr:..: r. t. ,-:::· .. 
1-!'tl.-~.!.!'t'..! ! ... ·!""<;! '-"' 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

; ; rne 
·riME/YANKELOVICH CLANCY SHULMAN 

01/19/:::7 
o 1.12:1 .J:::·r 

Telephone 

!\l~tt; ~:··;~,:::;_ i adu It 
\' 1\L..\JES' F~:EL. I G I C:t!'-4 

049 Now I'm going to read you another I ist of actions. As previously, 
~~! ea.s£-: tel I 

Is mot-a i I y ¥J;···on::3 
.T. ::.:. n .:. t rn 1) t- a. I 1 y • . .J r·· (., r: 3 
hll) t ::.; u ;-~f.~ ( \f 1) f u ) 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN (YANKCSl 
Time 
TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01!19/87 
SURVEY ENDING DATE: Ol/21/GT 
SURVEY RELEASE DATE: 

I~TERVIEI~ METHUD; 
-~ :.:: :i. ~ 

SURVEY POPULATIO!~: J"..J3·~·;:o:1t:i! :-=.:.dult 
:L::ESCf.~: I F·TOR~~: VALUESi ELECTIONS; PARTICIPATION 

OUESTION ID: USYANKCS.878604 011G 

048 Now I'n: going to read ~·ou another I ist of actions. As previous!;. 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN <YANKCSl 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01./21./:?::7 



SURVEY POPULATION: Nati(•nal ;;;.dult 
VP .. L..UES 

1./5/!:::~(. 

(; 0 i ::.=:: ·::; J. ;;:;; '"/ QIJESTION ID: USYANKCS.878604 011F 

(;47 t o 1·- e a. d yo u a. n o t 1""1 e r-· ! i s t · o f a c t i o f1 s . A s p r- e-..; i o us I ·./ '; 
me. for each, whether this is something you consider to be 
or· r11) t rn or- a. i l y w r· on g .. Not i .. e t: u ;·- n i n :3 e ~-~ t ~-a c han 8 e t h a. t you rna y 

be SiVen In a store. 

I s rr. :) ;-- 2. 1 ; ';/ tH; .. 1) n ~:J 
J.s n;:::t rn;;:or·~-i!! ':j :_..,,;·-on~] 

1 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLAI~CY SHULMAN CYANKCSl 
Tim\:? 
TIME/YANKELOVICH CLANCY SHULMAN 

~3l...Ji=i~VE'{ f;EGIJ--jNING DATE~ O:i./1·~:-·,/::::--r 

SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD: Telephone 
NO. OF RESPONDENTS: J..U.t..:.;-

SURVEY POPULATION: Nat i or: a.~ adu It; 
DE::-;c:R I F'TOF:~:;: \/ P..L.UES 

1 /' !=~ / ::; -?· 
0 0 1 :~: ... ~) l :::: (~:. QUESTION ID: USYANKCS.878604 Q11E 

to read you another i ist of actions. As previous! 
p! ea.::.·:!! whethe~ this is something you cons1aer to be 

I~~~ :·t;::;t mor-:3. l i ·~/ ¥}r'(li'i~3 

]\! (! t s u r .. E· ( \f o l .. ) 

ORGANIZAliON CONDUCTING SURVEY: YANKELOVICH CLAi•ICV SHULMAN !YANKCSl 

TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE; 01/19/87 
SURVEY ENDii~G DAlE; 
SURVEY RELEASE DATE: 

rNTERVIEW METHOD; 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

: ,_ ·. 
~ ' ... ·' 

045 

r:·. ,-. , .. ·-:-. ! 

r-.Jo:,.J I 1 rn 
te i I 

0 l. /2:1.,/::::7 

1.014 

VALUES; BLiSINESS 

to read you another 
each, whether this 

i ist of actions .. 
is somt::·th i n:3 you 

P~ s p t· e v i o us I ·y •.1 

cons i det- to b:-:· 



ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN <YANKCSl 
Time 
TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD: Te i e-phone 
NO. OF RESPONDENTS: 1 01 ·'+ 
SURVEY POPULATION: Nat ! o rt r.:.! ;::-.. ::! u! t 

VALUES; EQUALITY 

< c : F~ o p e: i- C e n t e ,.- f :) t- F' u. b 1 i c 0 p i n i o n l~: (~ ·:;:, e u r .. c h :. U . o f C: o n n e c t i c u t: 

QUESTION ID: USYANICCS.878604 QllC 

for each, whether this is something you consider to be 
m o;·- a l i y : . .J r· on ~3 o !.. n -:, t m or- f:t ! l y v.J r·· on 3 .. D ! s c r· ! rn i n ~t t i n 3 :c'J_ ~3 a. i n s t someone be c a. us~= 
of the color of the person's skin. 

' ·' 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN CYANKCSl 
SPONSOR: Time 
:.:;!]i..Jf.:CE ~ 1·· I l\'lE/Y/! .. Ni<EL.OV I CH CL/\i\IC''r' SHULtrl.f.i .. i\1 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE; 
SURVEY RELEASE DATE: 

INfERVIEW METHOD: 
NO. OF RESPONDENTS; 
SURVEY POPULATION: 

.; :~:} F:o p F::·- !-· .•. - _,_ --
· •... t·.' : : :, ~~ : 

Ni:~t i on::·i l 7-j.d'--L l t 
VALUES; EOUALITV 

Opirlion Research, 

OUESTION ID: USYANKCS.878604 0118 

043 Now I'm going to ~ead you anothe~ 
p!~-:-:-a.SI.? t~.:~\i rf!E~? f:)f"' 

c::(,r:nec t j cut: 

,u._~::. p~-\--:-v i ou~::. l·'/ ~ 
c (I ;·, T6 i ;j i_!! ~-· t 0 b €-:.' 

rn•:.o ;··· ~-:'!. l ll ~,.};·- (• ;·i:_~.l ._., n •:• t rno ;··· ::~ i l ''/ :.A.Jr .: .. ;-; :~\ ~- t~ d d i n ~~J n i i t t l ~= e ~< t: 1··· 2. to :a.n i n ::; u1··· ;:;.._ r·, !_- ~?· 

clo..im :.hJhe:r·; r·t;-:portin~J an ~;.ccidPnt ot·- 'i_:f1eft, 

1 

ORGANIZATIOI~ CONDUCTING SURVEY; YANKELOVICH CLANCY SHULMAN (YANKCSl 

TIME/YANKELOVICH CLANCY SHULi~AN 

SURVEY ENDING DATE: OJ. /2:1./::::7 



INTERVIEW ~ElHOD= 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Te.lephor:e 
1 0 1.4 
National aduli; 
Vt~.LUES 

OUESTION ID: USYANKCS.878604 Oi1A 

042 Now I'm going to read you another : ist of actions. As previous:y, 
for each• whether this is something you consider to be 

moral !y wrong or not moral !y wrong. Cheating on your income taxes. 

Is HJ(·t-:=-:.1 l y J,,.,,lF'Of"l:::.: 

I s n :::· t :n (t r·· a I l y l.,,.i :-- o r: 3 ~ .-. 
J . . .::;. 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN (YANKCSl 
T i ff:E• 

TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
.DESC:P.: I F'Tf)f7;.'S:: 

:L /~5/ ,::;,:;;:: 
(.10 i ::::'? 1. ;::: i 

.. . . . 
\'•/()! .. i 

01 ;,-:: 1 ;:::7 
Ol/7~1/:'::7 

Te i epho::e 
1<)14 
Nd.tiona! adult 
V.!:..LUES; T.~>( I NG 

43 
1 ·-:· 
.L· .. ' 

ORGANIZQriQN CONDUCTING SURVEY: YA!~KELOVICH CLANCY SHULMAN IYANKCSl 
T i rr:P 

TIME/VANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE; Ol/19/87 

SURVEY REI_EASE DATE: 

INTERVIEW MElHOD: 
NO. OF RESPONDENTS: 
t::.•: ;~::•\.1:::..~-.... :·::·:--.::.-.•: :: .. ~ -r· ~- ;"""!:-.:" 
· ... !'--l!'.v:. ... ! ~ • ... '! •._ .. , __ !.,•/ · 1 ·'--'!'~" 

l)l /21./::::7 

T t~ I t~ p h o r·: t~ 
1014 

QUESTION ID: USYANKCS.878604 009 

n~!-O it i ~- right or wrong for the parents 
baby to die by not takins emersency 

of a. highly 
action? 



• ..• •'"'1 

J. 4 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN IVANKCSI 

SOURCE: 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

Telephone 
1014 

Time 
TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY POPULATION: National adult 

:l/f5/64 
00 i :::•;.i 1 "79 QUESTION ID: USYANKCS.878604 008 

039 Do you think it is right or wrong to assist in the dea.th of someone 
:,..,he! is tt~r·m i r·:<:'l. i I y i ! ! and in pa. in·-;:· 

!:;~ i :;:1h t 
!J·.!t·- (IJ"r 8 

19 

ORGANIZATION CONDUCTING SURVEY: YANI(ELOVICH Cl_ANCY SHULMAN (YANKCSl 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

!J0TERV!C!~ !~ETHOD: 

1\!C:.. C;F F:r.::.~::-:;r::·o!-.!l~:Li'·~·r:::·~~ :; 

:L /' :::; / 6 !:::; 

TE·I t::phor·:e 
101.4 

T i rnt:-:· 
T!!~E/YANKELOVICH C!.ANCY SHULMAi~ 

QUESTION ID: USYANKCS.878604 007J 

! ~ ··' ... ' ·- ... . .. -· -
~~- !.... t..- f u l' ~- .. 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN !YANKCSl 

SURVEY l~EGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 

Oi/;::1/:C::I 
Ol /:21 ;::::7 

TIME/VANKELOVICH CLANCf SHlJLMAN 



SURVEY OPU!.Hi!UN: .. :J L! \ t 
:;; '"'''-·----- ··--1;::-J,, !vf T L ·t 

QUESTION 1u: USYANKCS.E:78604 007! 

o::::7 Now I'm going to read you a 
whether you thin~ this is something you cons ide:- to be MORALLY WRONG or NOT 
rn o :.-a ! ! y ' .. ·~: v· on 3 .. L ·y' ! r: 3 to y C• u. ~.. spouse .. 

Is rnC•I-a.l I y , .. J!···c·n~:J 
Is n~:.t rnc,1···:.=J. i I v 1Hf ong 1 :L 

::::: 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN !VANKCSl 
SPONSOR: Time 
SOURCE~ TIME/YANKELOV!CH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDE!~TS: 

SURVEY POPULATION: 
DE::c:CF: I F''T"ClF(S: 

Oi./191::::7 
0 :l I;::: 1 I :'c:T 
Ol /2:1. ;:::::7' 

1014 
f\Ja.tiona.i a.du!t 
VALUES:; FAi•IILY 

QUESTION ID: USVANKCS.878604 007H 

~.:\ 3 (.::, No ;.<w~ I ' m 3 o i r, 3 t o t- e ad yo u :.=.1 i i s t (,:. P a. c t i !) n s .. F o t- i::: d. c h , p ! e as E· t e i I rn e 
whether you think this is something you consider to be MORALLY WRONG or NOT 
m t) !·- a. t I y •, ... ' r· C• n ~:J .. ~·::rr~ o k i n :] rn r.:. !·~ i .j u ii n '!:l . .. 

I s r;·l .::~ r· i:;. I j ·y' t.-} J ·· o n :J { 1. '" 

I s n ci t rn r::~ i"'. ;:~ l l \"' '.4: ·· :) n 3 .-·. :~-· 

r· .. ~ 1:! t: Si L! ;--· i~:· ( \./ C• ! .. ) 

OR~ANIZAliON CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN CVANKCSl 

~-~:UF:\lEV r:t:::.<::i I ~·)t-..l J i··.iC~ Llf:,TE., () :L / 1 ·::1 ;::;;:'?' 
SIJRVEY ENDING DATE: 01/21/87 
SIJRVEY RELEASE D~TE: 01/21/87 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

T e ! t? p h (1 :~: r.· 
1 (.:,t.:.j 

TIME/YANKELOVICH CLANCY SHL:LMAN 

:l / '5 / 6:=.:: 
(:() :l. 39 :! 7!;::; QUESTION ID: USYANKCS.878604 007G 

03~5 i"-.!c~;"" T. 'rn ·.:JO; n:J to t· .. e .. ad you a. l i ~~t of a.ct i (ens~ F-o:·· f.'a.ch ~ pI etiS£· tt?.l i rne 
•,,,.'hr::.lthr.~·:·· 'y'()U think th! s i ~- ~:,om<:::th i n:::J you cons i det·- to bf~ JviOt.:~AL-.L~Y ~~.JI::::OI'~(i o1·M I\!()T 
rrr ov· a i I y '~·J :·· on :J " H 2~ \t i n 3 a. n a b 01· .. t i t) n .. 



.: u ·:: ~.:.u. :· ... · ... ~ u : .. : 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN (VAi~KCSl 

SPONSOR: Time 
TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
Nl].. OF r-:~ESF·Ol,!DEl\!T:7~:: 

SURVEY F'OF'ULAT I Oi·~: 
DESCR I F'TOi=(S: 

l /!5/ ~:.9 

(J J. / ~::: ). /::.::7 
0 i / ~::: :1. /:~.::·T 

Tf: I t:~phor:e 
:IOJ.4 

N:::~tioni·:s.! a.dult 
VALUES:; .>\BO;:;:T I Oi'l 

QUESTION ID: USYANKCS.878604 007F 

():?,: ... ·~· i'lo ..... ; I 1 m :JO i n:J t~:~ ;···e3..d you. a .. ; i st of a.ct: i ::ans, Fo:·~ E:·{:t.Ch 5 p 1 c: a.se te f I rne 
whethei- you think t!1is is something you consider to be MORALLY WRONG or NOT 
m () 1·- a I I y \....} r· 1) n ::J .. r::: 1 .. 1 ~3 ~·:~. ~j ! n J ! n h :) Hi o s t· >~ u a. I t! E.' h ·d.\.: i o 1··· .. 

Is mo:···a.l iy Y..1;--on:.:: 
I:: not !Oo;·-a I!-,..~ 'vv1 t (1:-,~3 

f·.;~)t ::iur-E~ (\!(1 1 ") 

1 ,, 
.1. .. + 

·"i· 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN (YANKCSl 
SPONSOR: Time 
SOURCE; TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/10/87 
SURVEY ENDING DATE; 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENlS~ 

01./Zi/:::::7· 
01/21 /B7' 

c~::::::::: 1\i•:et,..} T I rn ~J(• i !'!:.:; to ;-"E:·1::I.d }.1(-ltl ~'.1 i i ::;t •:If :~.c·i:;! (•n'~i" Fot·" 
\~.: !·! ~·? t: h (~~ : · ·; ..... •=; t;. t h i n k ·1:; h i :;i 1 ::.. ·::; ~:· rn ~:~ -J:: h i n ~J y (:• :..: c 1) n ::; i d (-':~ I" i:; ( 1 b P 

1. 

C~'i'·l.Ch ~~ r.' l t:-:a.~:,(:? t(:! I! me.:::· 
l~ORALLY WRONG or NOT 

ORGANIZATION C:ONUUCTING SURVEY: VANKELOVICH CLANCY SHULMAN (YANKCSl 
T j rr:e.· 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

U 1. /Z 1. /::~:7· 

TE~ I f:_:phon(..,::. 
101.4 
t·.' ~:~ ·!·: : ,-, l"; :~\ : ·;~ d; t ! +: 



QUESTIOi~ ID: USYANKCS.878604 0070 

u::~:z l\l(•l.:J I' :n ::::of r~s to ~--~·:~.d you i=:. ! i ~:~t oP ~~ .. c t i (:r:s .. :::·(,t~ each,_ p; e:·ase te /:1 rnt· 
~hether Y•:u think this is somethins you consider to be MORALLY WRONG or NOT 
rr: cr J·- <·;;. ; ! ':-' \.:¥: J··· ::~ f": :~j .. L. ! \./ ~ n :3 :~) i t h :::. c~ rn ::~ :::' :-: r:: = .... .~ h E:' r·: ·/ o u. ' i·- -:::~ n o t; rn :::. :-·· :·- l E:· lj . 

I s n (t t rn c' v· a. I J y '"·' r- (1 11 :3 
Not sur-(? (Voi,.) 

ORGAl~IZATION CONDUCTING SURVEY: YANKELOVICH CLAI~CY SHULMAN !YANKCSl 
T! rnt:~ 
T I ~···1E I Y A!\ll<E::l_.O\i I CH CL.ANCY Sf-·lULt'o'IAN 

SURVEY BEGINNii~G DATE: 01/1~/87 

SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

1 /~::i/I2: 

0 1 ./ :~:!.I :;::7 
o 1./Z :i. /::~:··r 

No.t i on:;;t i ~tdu.! t 
VALUES; SEXi FAMILY 

(l(lj::::917'1 QUESTION !D: USYANKCS.878604 007C 

031 i~ow I'm going to 
~) 1··~ i·~ t h f::· : ·· you t h i n k t h i ~:: 

r·e:·a.d you a ~ i ~-t of ~:tct j o)ns .. For· t-:oa..ch., rl! f.:t;.se tc-: I I !TiE 

is something you consider tn be MORALLY WRONG or !~01 

-, .. · .::.r:.o 

f'·.i (1 t ::; 1..1 ;· (, 

ORGAI~I7Al!ON CONDUCFING ('-{ P .. :··~l :CS) 

TIME/YANKELOVICH CLAI~CY SHULMAN 

SURVEY RFGINNING DATE: 01/1~/87 

SUF'VEY ENDING DATE; 01/21/87 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATIONl 

T~· l ephor:c:· 
j, (; 1. 4 

VAl.UES; FORNOGRAPHY 

QUESTION ID: USYANKCS.878604 Q07B 

030 Now I'm going to read you a : ist of actions. For each• please te:: me 
;,,,!h·:::.·;·;!-:c·: .. '/CtU. th ~ r:k th i ~~ i ~~ :~ (ifr,t::th i n9 you c.: Oi":::.! (!E·i·· to t)E·. iYiCtF:P,LL.Y ~.·J~:ONC.1 ot~ )\!t~:tT 

:no i·- c.. : l y ;.,..; 1··· () 1"1 :3 .. N (1 t s t (• p ~· i r: 9 r:1. t a. r· e d I i ~:! h t " 

I -;;; m •) ;-- ~·:1. ! i y t,.J r" o n ~:J .-.. -.... .-
·:::.,::.,,/., 

T :;:, n c~ t: rn (t ~-~ a. I l y :, ... l :·- ·~) f'1 :3 



YANKELOVICH CLANCY SHULMAN \YANKCSl 
Time 
TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 

;···-: Jr,·, •r-·,.• 
;::;Ul""'> '.,; r:-.:. y 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

l/!::.:;/74 
0 0 t :::· -;;· l t;;;, ') 

Ol /::-~:t /::::7 
01 /:?J. ;:::7· 

1014 
Na.t i .::•na I a.du.l t 
VALUES 

029 Now I'm going to read you a list of actions. For 
."~',.. h c-: t: he;· ·_-1 •) u. t h i n k t h i ~;;,; i s ~.; orne t t·, i n J yo u c: on s i d (-? ~-- t: o b (~: 
i;);:··r-:.:: 1 I>' wt· .. ,~;n~~J" D!·· j nk i n~:J o.! C(!ho l i c b10ver ~-:t~j(?S• n 

(7:i::.ch, p!ease tei l me 
MORALLY WRONG or NOT 

ORGANIZATION CONDUCTING SURVEY: VANKELOVICH CLANCY SHULMAN CYANKCSI 
Time 
TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SIJRVEY RELEASE DATE: 01/21/87 

INTERVIEW MEl.HOD; 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

Te I eph()f'ie 
1014 
Nc:.t i c•na.! r.:.du It: 
\l ;.\L..UE::;; f\LCCtHCtL 

QUESTION ID: USYANKCS.878604 006C 

... , .; .. ; ... ; , .. ·-~ : 
~:;: •,, ! ' ! ' ... -~-'- l 

:.,!()t ::;u~--;::~ 1 ''·-l .. ) 

.···.,-.,,_, 

.... ···''" 

~--· l 

ORGANIZATIOl~ CONDUCfiNG SURVEY: YANKELOVICH CLANCY SHULMAN CYANI:CS) 
Tirn0.• 

'.':::('!: !;:;•;·-·;::· ., 
··-· ·-·· ··-· .. ·-·' .. - liME/YANKELOVICH CLANCY SHULMAN 

SIJRVEY BEGINNING DATE: 01/19/87 
S1JR\'EY ENDING DATE: 
SIJRVEY RELEASE DATE: 

INTERVIEW METHOD: 
!~0. OF RESPONDENTS: 
SURVEY POPULATION: 

Ol /2:1 ;::::7' 
01./:2:1. ;:;::I 

T f:! I t? p h r::r r~ G: 

10:14 
!\la.t i ona.l a.du It 

ETHICS; PRESIDENCY; MIDEAST; DIPLOMACY 



:i. ltJ!I6 
001 ::::'?':1..::.7 QUESTION ID; USYANKCS.878604 Q06B 

1.),::~t iJ.jh i c:h Pt·~e~.; i d·~·~nt do '{OU think has b~:::c=:n rnor-e eth i ca. I i'J.nd rnor·a.! wh i I(:: in 
office--President Carter or President Reagan? 

Eo t h e q u a. I : y· :: :: o d i ·F f e r €· r: c e ( V o ! .. ) 
N•:;t :::ur-(? (\/o I .. ? 

ORGANIZATION CO!~DUCTING SURVEY: YANKELOVICH CLANCY SHULMAN IYANKCSl 
T i rne 
TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGII~NING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RE!_EASE DATE~ 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

01/Zl/::::T 

T e I E· p h o !~1 t> 

l0l4 
l\ldtiona! a.du!t 
ETHICS! PRESIDENCY 

(c) F~:op•::?r~ Cl.?nt:er- fo1·- Public Opinion F~~r:.~::.;e;_:tf·"ch~· U .. of Cc~nnecticu.t 

:1. /!S!TT 
i)() 139:1.66 QUESTION ID: USYANKCS.878604 Q06A 

~--'.::: .. --:_. I~t y·:)u.:··· vic-!...,~''i h:c1.s Pt-esident Rea.:.Ja.n been rno1·"•?:.\ ethic~ii t:tnd roor~1l than 
;-;; () ~i t F' ;-~ e s i d e 11 t ·::1 'i I e ~:} s e t h i c a. I a r1 d m (• r· < .. i l o: o r- ::::. b o u. t t h e ::;. ~r. rn E.·? 

Less 
About thE) ~;arne 

l'J(·t su.:···(:~ (\Jo! .. ;. 

SURVEY BEGINNING DATE: 01/19/87 
s:JRVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SL:RVEY POPULATION: 

::; t ~~.I''':.~ " 

:·~; ' .=:: n .... · ... ! .. 

01./:?l/C:7 
() 1 /21 I:;:::·? 

·rt::- t :::~phor,e 

:1 ') J.:i 

ETHICS; PRESIDENCY 

--;:-!::::"/ 
..:~. ·-· ··~ 
:::::(: .. 
• -·, •I 
-.:•.1 . 
. -. 
C• 



Time ~~F'ONSOF:: 

~=~OURCE; TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE; 
SURVEY RELEASE DATE: 

T NTERV I!:::~·,! i"'1F~·ri·itJD ~ 

~\{()" OF~ F;:E~~F'C)i-.~Dr::!\!T~·) ~ 

SURVEY POPULATION: 
DE~~;C:~-::: I F'TOF<~; ~ 

01/21/!37 
01/:2'.1/::::7 

TE' I ephont.:·~ 
1014 
Nat i .:•r•a I a.du It 
f:::THICS 

( c ) f: o p e ;··· C: e n t t; r~ f () i- f' u. b 1 i c 0 p i n i Q n R e s e a. t- c h 'J U .. ~:. f Co n n e c t i c u t 

1./?5/79 
QUESTION ID: USYANKCS.878604 Q050 

0 2: 4 F·· ! t:·: ct ::. F.: t :~· l ! lT: e 1..-,.l h E· t h E.· r· ·:-~ (l u f ~: E: ! t: h £:· E· t h i c a 1 2. r1 d rn (1 :·- a. l s t a. r: ,j ~·:. !-- d s f o u r; d 
in these JF0ups tend to be high, low. or neither particularly high nor low. 
Professional athietes. 

'·. 

f.S 

~HIJLMAN IYANKCSl 
. . . :....: . -. 

. ~ _ .. ·- a 

. : ~ : : ~ u ~ t i"•: .. : ' :.-:· ~_.: :·. '. ' ' ... ' " ~- l .. 
... : : "'',I 

, , , , : .. :, ; L. l.l L-

wu~~ ION lD: USYANKCS.878604 Q05N 

~JZ3 F'lt:.•;;·~ .. sr:? t.:::!l 1 !·:·~c· whet:he1·· ·yc·u fE·t~·1 tht7.' t?thica.l iii"1d ::~~c~r-;:-t! sta.nda1·ds fc•lJ.:· .. ~~ 

1 ~-~ T; ;·~~:;~ -~; •::· ~~ r o u. p ·::; t P n ;::\ t: :) to c-:· h i ~~ h , I o ~,.,r ~: ;::- r· n F:: i t :--: (~; i"'' p ~·:':. r· t i ~= !.J l a., .. I y h i :3 1·: ~-~ .: • ~--- ! ~=· ~-~-' . 
F;~oc l:: rnu.:i 1 c i :a.n·::: ~ 

!'··! !':• i t h (·; ! ( \1 ~~·· t ) 

] '-i •) ·::_: ~~- U f·" E· ( \j (• i ,, ) 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN CYANKCSl 

SURVEY BEGINNI~IG DATE: 01/19/87 
SURVEY ENIJING D4TE: 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW MEIHOD: 
NO. OF RESPONDENTS: 

T.::~! ephon.-:~ 

1014 

T i fn(~~ 
TIME/YA~IKELOVICH CLANCY SHULMAN 

SURVEY POPULATION: 1\\a.t ion a.! a.du It 



. . .. .. . -· ... 
:-·. t::• ~; :.:.:· .::t :· \.. : : ~ 

1 /5/C: 1 
QUESTION ID: USYANKCS.878604 ~)5M 

in these sroups tend to be high• low, or neither particularly high nor low. 
People who work in adver-tising. 

Hi ::Jh 

Not sur~:? (\fo! .. ) 

:2:7':\: 
:C:.l 
:30 
:i.O 

ORGANIZATION CONDUCTING SURVEY: YANKELOV!CH CLANCY SHUI.MAN CYANKCSl 
SPONSOR: Time 
SOURCE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/:2:1/87 
::::t.JF~VE:\' r:i:E~~~ .Ef..o..::·:E DP .. TE;::: .01 /;~~ J ;::;::'{' 

1 ;-.iTER\/ I EW 1~1ETHUD =: 

NO. OF RESPONDENTS: 
SURVEY POPULATION~ 
DE:SC}:~ I F'T(JF<.~~: 

T'::: 1 ephone 
1014 
N~:Lt i ona.l ~.du.l t 
ETHIC.~.:.~; E~U~3 T hiE::~::;~:: 

QUESTION ID: IJSYANKCS.878604 005L 

c: Z 1. F' ! p as (2 t :;:~ ! I ro (;;: "v-:4 h E:• t; h e t.. yo u. f 0.' e: i 1.: h (·;; r.~ t h i c a i o.. n d m (• 1 ~ ~1 i s t c.. n d ~. t" •:J s f (• u r' d 
: (I t h -::::· s i=-= 3 i· .. o u. p -=~ t t'? r1 d t (t tt E· h i 3 r·: ~ i (1 ;v..; , (1 r- n e i t h e ,.- p a ,.- t i c u l c:._ J·- I y h i 3 h n (1 1 ~ I o ~ ... ~ .. 

F' ~:~ !) p l l"! v,! h o ~ ... ,. o 1·- k 1) n W a. i i S t r-et· t ., 

l~igh 21% 
LOW 27 
hl(·:~ i t;hc~~- {\!:) i ") :~:~ (j 

Tim(:.·:· 
TI!~E/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNii~G DATE: 01/10/87 
SURVEY ENDING DATE; 
SlJ!~VEY RE!.EASE DATE: 

INTERVIEW ~ETHOD: 
~!G. OF RESPONDENTS: 
SURVEY FOPULAT[ON: 

ETHICS; BUSINESS 

QUESTION ID: USVANKCS.878604 Q05K 

in these s~oups tend to be hlgho low. or neither particu!a~!y high nor low. 

Hi3h 4:?>: 
1. I 



, .. , 
-::· 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN IYANKCSl 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE; 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

INl"ERViE~ METHOD: 
NO. OF RESPONDENTS: 

Te i {-?.p! .. P)ne 

1014 

T i fr:(~ 
TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY POPULATIOI~: 

DESCF: I F'TC!l:;s: 
Na.tiona! adult 
ETHICS 

1 /;::5/::::::.:i. 
QUESTION ID: USYANKCS.878604 Q05J 

0 :!. ·~; F' I E· ;·:1. s e t; ~~ i ! m1~ v...•!·, e t. h ~? ,.- '/(' ~l 

in these groups tend to be hish• 
Members of the clergy. 

f' t~ 0.' i the ~~ t ~·~ l c ::·:~. ! ~: .. rz ::l m ·:):·-Ct. ! s t and a~·· d s f o u n (! 
l :~! :....~ ~ !:\ r- rr £~ i t h s· !.. p ;~. !' t i t: u I a. r- I y h i :3 h not" 1 o ,..._, .. 

Low 11 
(\!Q I n) 14 

''. . ' t. \f (• I " 1 ·::· 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN <YANKCSl 

SOURCE;; 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERV!Ei~ hEfHOD: 
NO. OF kESPONDENTS: 

01/::':J./::::7" 
01 /~'2::!. 181 

T ·?::· I S: p h (t :·: ;;·· 

J. 0 ~. ~-

TIME/YANKELOVICH CLANCY SHULMAN 

::) :t ::~· :=:· i f? a ~-~ ~ .. : t -~· J ! rn ~:.· w h e t h C:' r.. yo u f c· f.:\ I t h E· t:· t !": i c· :::~ i an ci i r; .:, t- a I s t a. n d a. r- d s f o u n d 
l n t h P :~ c :::.1 ~·- ·:' u p :~. t r:::· n d t o b e h i :71 h ';I I ·:. ~, .. } ., (! r· r. l::· i t h :::~ ,.. p ;::. ~ .. t ! c u I a i·- ! y h i 3 h n o t- I ~:. ..,..,. .. 

F· :::t ! ! c: i:: J":! f f ~ c f~· ! .. ~~· .. 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

'! "· ' .. , .. !""t"'•l ... , ,.... • . • ~ .• • ·-- .,. ! ',-·. '{'', .. 

01. /~:~ l. /::::·T 
01/Z:J./:::;·-;r 

'1- ... , I ,., ... 1-. ..... -. ,. , 

·-:. 1 
,;.. •• !. 

T i rnt:.: 
TIMEIYANKELOVICH CLANCY SHULMAN 



ETHICS; CF.:Ifr1E 

QUESTION ID: USYANKCS.878604 005H 

(: 1. ·r ;::-· i r;;.; a.~::~ E:.1 ·t; •::·: I I m ~=~ v..~ h e t; h :;: ~-- y ::: :.J -f f.:7 E.; 1 t h E t:-: t h i r.: a. i :::;. n d m :.) r·· a. 1 s t a. n d a. I.~ d s f o u n •J 

ir1 these g1·c·u.ps tend t1) b<? high~~ i!:!:~-..~~· !)!" nt:.'?ithet·-· pa.t···ticula.i·"!y high not- lo•....: .. 
Te:?~c ht-.-:·!·"s .. 

Hi3h 

f·.i {·~ i t h ~:-:~ ;-- < v :::: 1 " ) 

64~ .. ; 
:t :~: 

' .,. 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHLJLMAN (YANKCS! 

SIJRVEY BEGIN!~ING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01/21/87 

INTERVIEW METHOD= 
i~O. OF RESPONDENTS: 

Te:·l eph<:1nt:-: 
1014 

Time 
T I !YiE /Y r'\NI:::EL0\1 I CH C:LP\NC:Y SHUL!'1:\!·~ 

SURVEY POPULATION: Na.t;ion<li adt1it 
ETHICSi EDUCATION 

l; !:.; / ::::7' 
(.!I) 1 ::::~'? J !5,S QUESTION ID: USVANKCS.878604 0056 

(: 1 ,.;.:. r::· ~ (::·as 12 1:; e I I m '=: VJ h E.• t: h r-= 1·" • .,, o u f e E· l i~ he (0 t h i c a : a. 11 d rn ;:. t .. a I stand a.1·- d s four. d 
j i"! t h f:• ::: E• ;] !.~ (• Up:~ t E· i": d t c) b P J·, j g h :t I o '..·v: '! o I" n £·! i the t·· p {i 1· t i c u i a. t·~ I ··;:- h i 8 h not- I (tl.,..!. 

~'>.( (~ : •. ,· ·:.: ~:· ;::. :~! r:·:;• r. :·- P. r (1 ! - i:.: :::.~ r· ~:. 

SURVEY BEGINNING DATE: 01/19/87 
SIJRVE\' ENI)ING DATE: 
S!JRVEV RE!.EASE DATE: 

INTERVIEW METHOD: 
NC. OF RE~PONDENTS: 
SUR\IEY POPULATION: 

T r: ! t::· p h 0 f"1 {:~ 

}. (: i .. q. 

·r i rn :·? 

TIME/YANKELOVI(~H CLANCY SHULMAN 

01.:::~ r::·.! ~-::;,l;;:.(~ t~.;: I i rne wheth~:=!·~ ':l.=:::u. f~·::e l the f~tl·i i ca; ~inc:j m:)r .. a. i sta.nd:::l.l.~d::; four1;j 
1 n t h c· :; e :=::: ,.~ •'.'! u ;;:~ ::; t t? r: c! t o b !:· h i ~J h " I () ; .. ,} ., o 1·.. n e i t h f:.l i.. p ~·::. i" t i c u l '.;;"!. i"' ! y h i 3 h nor~ 1 o •....: R 

! ' l ... 1 ·~:1 ;.::. ;;. 



~i l :~1 i I 

L_:::~ . ..J 

Nr::· i·tfJt::r (\f·)! K) 

1\l(.t ::;u.t··t;~ (\/o 1 .. ! 

].:=.:: 

.:: ·-· 

ORGANIZATION CONDUCTING SURVEY= YANKELOVICH CLANCY SHULMAN CYANKCSl 
T i l'nE! 

TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

01./~:1/}37' 

01/21./:=.::7 

Telephone 
lO:i.4 
Nc:.t i on1·:t l c~dul t 
ETHIc;::;; CC)US~TS 

QUESTION ID: USYANKCS.878604 005E 

01·~· F' I c..;:::.::iE· tel ; me V.'hether- you 
in these groups tend to be high, 

feel 
I oz...J 'J 

the ~= t h i c ~~ I a.n d n1 (• r a 1 stand at- d s f o u. ;-, d 
or neither particularly high nor low. 

Corporate eMecutives. 

l·-i i gh 
::::o 

1:::: 

ORGANIZAl'ION CONDUCTING SURVEY; YANKELOVICH CLANCY Si~ULMAN (YANKCSl 
Time 

SOURCE: TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGIN~YNG DATE: 01/19/87 

SURVEY RCLEAS~ DATE= 

NO. OF RESPONDCNTS: 
SURVEY POPULATION: 

OJ./::.:::1 /::::7 
o 1 /:? ~. /:::::··r 

l0i.4 
Na.t i onf-l! a.du It 
ETHIc::.~:.: DU~::: I I\IE~3:~; 

QUESTION ID: USYANKCS.878604 0050 

! r: t:ht:·:·~;·:·~· :Jt .. .::~! .. :;:r::: l:{::r;d tc! t)e hi ::ih, I O'...J ., (:i .. nt· i tt':t:~! .. pi~.r· tic L! i a.t·~ I'/ h l 3! .. , n()l·- ! (: 1,.,, •• 

L. o c ~~~ i ~~ u : i t i c: ::!. ~ :) f -F' i c: t~ h o ! d ::::- ,.- ~- .. 

ZT 

T i rn ~::·.' 

TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEG!NNI~iG DATE: 01/19/87 
() :l. I:~=· i / ~:::;7 



INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
DESCniPTORS~ 

Telephone 
10i4 
!\l?~t i on<:t! a.du It 
ETHICS; GOVERNMENT; LOCAL 

1 /5/·::>:t 
00 i :::::9 j_ ~;:;::: G!JESTION ID: USYANKCS.878604 005t 

in these groups tend to be high, low. or neither particularly high nor low. 
Pol i i:; i ca.; off i c eh-:• l det~s in !:.la.::.h i ngton u 

High 

i'.Jot su:--·e (\/:)! .. ) 

c:or-.;I::ucT I r-.1(:1 r:..~: 1::;,' ::::· ',.t .. 
· ... ~·-.!: · .• , !.-. ! ::: YANKELOVICH CLANCY 

T i ;nc~ 

~51 
·-::·-: 
.: •• .I. 

(_:, 

TIME/YANKELOVICH CLANCY SHULMAN 

SLIRVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/21/87 
SURVEY RELEASE DATE: 01/Zl/87 

I i·HEF:\1 I El>.l r:JETHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 
t:·ESCS: 1 F'TC.)F\E:: 

TE·! F:phone 
1014 
i\la t; i (.1 n a. 1 :::\.d :_11 t 
ETHICSi GOVERNMENT 

1 /':5/9:::: 
:)(!:!. 3·:~:! :i !5 :i. QUESTION ID: USYANKCS.878604 0058 

~~:. :1 1 P I c~ a.;:; t: t c= l ! rn t-> t,.} he 1:: h t.' r· 'y ('• tl r: ~::• l?i i t h (2 p t h i c ~-:·:. i ~3. r1 •::; r:1 (.' 1· .. ~:~ i :-: t. :~. r• d u. ~-~ d s f •:; u 1·1 d 
: r: t: : .. 1 c-: ::~ l~ ::-_; :-- o u. p :-:~ t ,;.:~ :·: d t (J t• ~~· t 1 i ~J :~: ~ ! (• t~-' 'J c· t··· n e i t: 1 .. 1 E· r- p c r t ; c u I ii !.~ l \l l"': l 3 h n o r· l o ~..-; ~ 

L i:.i • .... ;y ~ .. t··· s . 

Hi 3h 

:::-F'ON~;or.::: :: 
:.::UURCE ~ 

SURVEY ENDING DATE: 
SURVEY RELEASE DArE: 

INTERV!Ei~ METHOD: 
NO. OF RESP00!DENTS: 
SURVEY POPULATION: 

l /f5/'::13 

T e ! ~::..· 1:• h .:• r·: 1,;.: 

1014 

?::I. 

TIME/YANKELOVICH CLANCY SHULMAN 

QUESTION ID: USYANKCS.878604 Q05A 



i ; ~ ·i .. i. 1 ~:: -::, r;;_. :.:J r-· ~:. u. p s t e n :j t ::- b f~·: r, i 3 h , l ow , o r- n e i t 1-, e r- p ct i.- t; i c u. i a. r· i y t· i t 3 1·, n :;.; ;-· i •:• y..; " 

i'·1.~~d i ca.! d()C t•)t-s .. 

Low 14 
24 

ORGA!~IZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMAN CYANKCSl 
"Tirne ::::PONSO!:;:: 

~:::ouncE; TIME/YANKELOVICH CLANCY SHULMAN 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
S!JRVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 
SURVEY POPULATION: 

:1. /5/')4 

01./21/t:T 
Ol.J:::~t;:::n 

Te! e~phorr,:::! 
i 01 :~ 
Nat i o:•na i o:.du It 
ETHICS; i'iEDICINE 

QUESTION ID: USYANKCS.878604 004B 

009 De• you think Americans are the MOST moral people in the world? 

:~:: ,_:. :·~~ 
!:::;4 
10 

OUESTIOi~ NOTES: Asked of those who said Americans have hisher morai 
stand·:11· d5. tha.n peop IE· \ n (•tht?l·- c our:t:·- i E·::. (:::;:o:1:;; 

ORGAi~IZATION CONDUCTING SURVEY; YANKELOVICH CL.ANCY SHULMAN !YANKCS) 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 
SURVEY REI.EASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPO'~DENTS: 
SIJRVEY POPULATION: 

Ui. /::': J. /:::: .. / 

T E:· I E· p h (! r-: t-:· 

1 OJ ..::j. 

!\la.t ion a 1 ::::.du! t: 
SURVEY SUBPOPULATION: See note 

00 :::~ in other counfries. 

L.. o ·~.J c~ i .. 

do you think the mora: 
or about the samec 

Z(l 

l 1 

ORGANIZATION COI~DUCTING SURVEY: YANI(ELOVICH CLANCY SHULMAN (YANKCSl 



SURVEY BEGINNING DATE: 
SURVEY ENDING DATE: 
SURVEY RELEASE DATE: 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

01/1'';:)/~:::7 

01/2:1/::::7 
01/2.:1 /::::·T 

Te I er:•h<:•I":E.' 
J.OJ....:j. 

SURVEY POPULATION: 
Dt::·:::~CF~ I r:·· Tl]h~;: 

l\li:i.t i (of"! a. i i:'!.dU! t 
EH·!IC3 

QUESTION ID: USYANKCS.878604 003 

beh~vior--men or women? 

ORGANIZATION CONDUCTING SURVEY: YANKELOVICH CLANCY SHULMA!~ IYANKCS! 

~~OURC:E:: 

SURVEY BEGINNING DATE: 01/19/87 
SURVEY ENDING DATE: 01/2:1/87 
SURVEY RELEASE DATE: 01/2:1/87 

INTERVIEW METHOD: 
NO. OF RESPONDENTS: 

·rE· l c.·pho!~:E· 
i0i4 

Timf:: 
TIME/YANKELOVIC~I CLANCY SHULMAN 

SURVEY POPULATIO~I: 
ut=::-::u;: I r::·ruF;;~; :; 

\\!~;;.t i •)Pa. i a.d; . ..:.! t 
ElHICSi MENi WOMEN 

QUESTION ID: USYANKCS.878004 G02 

SURVEY BEGlNi~!NG DATE: 01/19/87 
SURVEY ENDING DATE; 
SURVEY RELEASE DATE: 0 J. /:2:1 /~::7 

I~ITEHVIEW METHOD: 
NO. OF RESPONDENTS; 

.·, .' ;:::; . -:::· ::::! 



00t3 I I d ike t:~~l a.sk you. somt? qu.e:;t: i o:~::::. a.tlout E·t:-:! c s :::.r:cl rr:(~r-·ct.! i t'y'--Z!.bout 
:,.,:J-i;:;&.t is ;·-i:.jht ~~.nd t . ..;ha.t is ~ . ..,t-on::; .. I;; this ~::,orn.f:.""::thin::J t;hat yo: . ...:. p~·r--::i(:no.lly h;;~'../G' 
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SU111JDary 

The public favors equal rights in the workplace for homosexual 

men and women whose job 1s the protection of their country. In 

fact, better than eight in ten Americans say if a homosexual is 

doing a good job then his or her sexual orientation is no reason 

to kick them out of the military. 

An 81% majority of Americans. say that homosexuals should not be 

discharged from military service solely because of their sexual 

orientation. Fourteen percent say homosexuals should be 

discharged. 

These are some of the key findings of a national poll conducted 

by Penn+ Schoen Associates, Inc. on April 6-7, 1991 on behalf of 

the Human Rights Campaign Fund. 

In general, eight in ten Americans (80%) say homosexuals should 

not be discriminated against in the workplace, with Americans of 

every description agreeing that homosexuals should have equal 

rights in the workplace. However, college educated and 

politically liberal Americans are somewhat more likely to oppose 

workplace discrimination. 



A 65% majority of Americans favor admitting homosexuals to the 

armed services, while 28% oppose admittance. Americans with less 

than a high school education have mixed feelings about admitting 

homosexuals to the armed services, while college educated 

Americans are strongly supportive. 

As noted above, an 81% majority say the government should not 

discharge someone from the military because he or she is a 

homosexual. Fourteen percent say the government should 

discharge. Most of those 14% of Americans who say the military 

should be permitted to discharge also favor discharging 

homosexual Persian Gulf War veterans. Seventy-two percent of 

this group agree, while another 20% say 

homosexuals should not be released. 

war veterans who are 

Put another way, 

approximately one in ten Americans favor military discharge 

because of sexual orientation regardless of job performance or, 

probably, any other factor. 

Finally, our survey findings seem to indicate ever-growing public 

favor for equal rights in the workplace and within the military 

in general. A 1989 national poll found 71% support for 

homosexuals having equal rights in terms of job opportunities. 

We found 80% support. And 60% of Americans said in 1989 they 

favored hiring homosexuals in the military. We found 65% support 

for admitting homosexuals in the military. 

2 



Eqyal rights for jobs 

Eight in ten Americans say that homosexual men and women should 

have equal rights for jobs. An 80% majority say homosexuals 

should have equal rights. Seventeen percent disagree. 

Americans of every description support the idea that homosexuals 

should have equal rights with other Americans in the work place. 

However, support for equal rights in the United States increases 

as level of education increases, in part, perhaps, because of 

concerns of competition in the workplace among poorer Americans. 

For example, an 86%-12% majority of college graduates support 

equal rights, while a smaller 60%-36% majority of those with less 

than a high school diploma say homosexual men and women should 

have equal rights for jobs. 

Political beliefs may also play a factor in terms of support for 

equal rights for homosexual men and women. 

more supportive than conservatives (69%). 

3 

Liberals (91%) are 



TABLE 1: 
EQUAL RIGHTS FOR JOBS 

yes, should no, should not dkjno op. 

All 80% 17% 3% 

college grad 86 12 2 
< high school 60 36 4 

liberals 91 8 1 
conservatives 69 26 5 

Homosexuals in the armed forces 

Most Americans say that the armed forces should be open to 

homosexual men and women. Sixty-five percent say homosexuals 

should be admitted to the armed forces, while 28% say they should 

not be admitted. 

Younger adult Americans, especially those 25-34 years old, are 

more likely to support homosexuals in the armed forces (72%-26%) 

than older Americans over 65 ( 51%-39%) . Americans who live in 

the Northeast (75%) than the Midwest (59%) are also somewhat more 

likely to say homosexuals should be admitted to military service. 

There is also a gender gap, with women more likely (72%-22%) to 

say homosexuals should be admitted to the armed forces than men 

(59%-35%). 

Again, education is an important indicator of attitudes toward 

homosexuals in the armed forces. Those 10% of Americans with 

less than a high school education have mixed feelings (49%-46%) 

4 



about whether homosexuals should be admitted to the armed forces. 

College graduates, by a better than 4-1 margin, strongly support 

the idea that homosexuals should be admitted to the armed forces 

(76%-18%). 

Liberals (78%}, too, are more likely to say homosexuals should be 

admitted than conservatives (55%). 

TABLE 2: 
HOMOSEXUALS I.N THE ARMED FORCES 

should be should not be dkjno op. 

All 65% 28% 7% 

25-34 72 26 2 
65+ 51 39 10 

northeast 75 22 3 
midwest 59 34 7 

male 59 35 6 
female 72 22 7 

< high school 49 46 5 
college grad 76 18 6 

liberals 78 17 5 
conservatives 55 37 8 

Discnarae ha.os~xuals from ar.ed fQrces 

The great majority of Americans do not favor discharging 

homosexuals from the armed forces because of their sexual 

orientation. 
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Eighty-one percent of Americans say the armed forces should not 

discharge a homosexual who is doing a good job just because he or 

she is homosexual. Fourteen percent say homosexuals should be 

discharged. Americans of every description agree, with 

Northeasterners (87%), women (87%), college graduates (90%), 

Democrats (88%), and liberals (92%) especially likely to oppose 

discharging someone from the armed services because they are 

homosexual. 

TABLE 3: 
DISCHARGE HOMOSEXUALS 

FROM ARMED FORCES 

should should not 

All 14% 81% 

northeastern 12 87 

female 9 87 

college grad 8 90 

Democrats 8 88 

liberals 7 92 

Persian Gulf veterans 

dkjno 

5% 

2 

5 

2 

5 

1 

We asked those fourteen percent of Americans who 

discharging homosexuals solely because of their 

op. 

J 

favor 

sexual 

orientation whether Persian Gulf veterans should be discharged. 

Seventy-two percent say a homosexual Persian Gulf War veteran 

should be discharged, while 20% disagree. 
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Methodology 

The attached results are from an omnibus telephone poll of a 

random sample of u.s. residents conducted by Penn + Schoen 

Associates Inc, of New York and Washington from April 6 - April 

7, 1991. The poll consisted of 800 interviews. This sample 

accurately reflects a typical cross-section of American 

citizens. All interviews were conducted from our Computer-Aided 

Telephone Interviewing facilities in Manhattan. The overall 

results are representative of the responses of all U.S. residents 

to plus or minus 3.46 percentage points at the 95 percent 

confidence level. 
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National Omnibus 

TABLE 2c: Now I would like to ask you about homosexuals in a 
specific occupation Do you think homosexuals should 
or should not be admitted to the armed forces? 

should be 

should not be 

don't know/ 
no opinion 

Chi Square 

TOTAL 

65\ 

28 

7 

Political Party Ideology 

----------------- -----------------
DEMO· INDEP REPUB LIB• MOD- CONS• 

CRAT END NT L I CAN ERAL ERATE ERVAT 

35\ 

70\ 

24 

6 

11.78 
p•.019 

27\ 34\ 

67\ 60\ 

25 35 

8 4 

34\ 

78\ 

17 

5 

34.13 
p•.001 

28\ 35\ 

63\ 55\ 

31 37 

7 8 

Penn + Schoen Associates, Inc. 
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National omnibus 

TABLE Ja: suppose someone in the armed !orcas if homosexual and is otherwise doing a good job. Do you think the government should or 
shouldn't discharge that parson just because he or she is a homosexual? 

Age Income Race Region Sex 

----------------------------- ----------------------------- ----------- ----------------------- -----------
<10- 20- 40- 50- FE-

TOTAL 16-24 25-34 35-49 50-64 65 • 20K 40K 50K 75K 75K + WHITE BLACK NE MW SOUTH WEST MALE MALE 

13\ 23\ 35\ 16\ 13\ 24\ 36\ 13\ ll\ 7\ 79\ 12\ 22\ 22\ 34\ 22\ 46\ 52\ 

should discharge 14\ 25\ 12\ 11\ 11\ 19\ 16\ 14\ 10\ 16\ 14\ 16\ 9\ 12\ 16\ 15\ ll\ 20\ 9\ 

should not discharge 61 74 65 65 64 69 79 62 66 60 66 60 69 67 76 60 63 75 67 

don't know/ 5 2 2 4 ll 5 5 2 0 5 2 2 6 5 6 
no opinion 

Chi Square 32.26 7.77 5.50 10.65 22.62 
p•.001 p•.456 p•.064 p•.100 p•.001 

Penn • Schoen Associates, Inc. 
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National Omnibus 

TABLE 3b: Suppose someone in the_armed forces if homosexual and is otherwise doing a good job. Do you think the government 
should or shouldn't discharge that person just because he or she is a homosexual? 

Education Roligion Marital Status Child < 18 

----------------------- ----------------------------- ----------------------------- -----------
< HS BB SOME COLL PROTE CATB- JEW- MAR- SIN- WID- DIV- at Rome 

TOTAL GRAD GRAD COLL GRAD STANT LIC ISH OTHER NONE RIED GLE OWED ORCED OTHER YES NO 

10\ 32\ 30\ 27\ 49\ 28\ 1\ 9\ 11\ 60\ 22\ 6\ 10\ a 41\ 59\ 

should discharge 14\ 22\ 16\ 15\ 8\ 15\ 12\ 12\ 18\ 11\ 12\ 19\ 11\ 14\ 0\ 15\ 14\ 

should not discharge 81 73 77 81 90 eo 84 ee 69 87 83 79 72 85 74 81 81 

don't know/ 5 5 7 4 2 4 4 0 12 2 5 1 17 1 26 4 5 
no opinion 

Chi Square 20.70 16.34 36.05 0.30 
p•.002 p•.038 p•.OOl p•.B60 

Penn + Schoen Associates, Inc. 

·;· 
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National Omnibus 

TABLE Jc: Suppose someone in the armed forces it homosexual and 
is otherwise doing a good job. Do you think the 
government should or shouldn't discharge that person 
just because he or she is a homosexual? 

.should discharge 

should not discharge 

don't know/ 
no opinion 

Chi Square 

TO'l:AL 

14\ 

81 

5 

Political Party 

-----------------
DEMO-

CRAT 

35\ 

8\ 

88 

5 

17.71 
p•.OOl 

INOEP REPUB 
ENDNT LICAN 

27\ 34\ 

15\ 20\ 

81 76 

4 4 

Penn + Schoen Associates, Inc. 

Ideology 

-----------------
LIB- MOD-
ERAL 

34\ 

7\ 

92 

32.87 
p•.001 

ERATE 

28\ 

l8\ 

78 

4 

CONS-
ERVAT 

35\ 

18\ 

75 

8 

--
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National omnibus 

TABLE la: As you know, there has been considerable discussion is the news lately regarding the rights of homosexual men and women. In 
general, do you think homosexuals should or should not have equal-rights for jobs? 

Age Income Race Region Sex 

----------------------------- ----------------------------- ----------- ----------------------- -----------
<10- 20- 40- 50- FE-

TOTAL 18-24 25-34 35-49 50-64 65 + 20K 40K 50K 75K 75K + WHITE BLACK NE MW SOUTH WEST MALE MALE 

13\ 23\ 35\ 16\ 13\ 24\ 36\ 13\ 11\ 7\ 79\ 12\ 22\ 22\ 34\ 22\ 48\ 52\ 

yea, ehould 80\ 82\ 87\ 79\ 76\ 72\ 75\ 80\ 83\ 85\ 90\ 79\ 86\ 83\ 72\ 79\ 83\ 76\ 82\ 

no, should not 17 17 11 20 17 21 21 17 17 13 8 17 14 15 21 18 15 22 13 

don't know/ 3 1 2 7 7 4 3 0 2 2 4 0 3 2 2 5 
no opinion 

Chi Square 26.46 12. 7l 4.73 14.87 14.17 
p•.001 p•.122 p•.094 p•.02l p•.OOl 

Penn + Schoen Associates, Inc. 
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National Omnibus 

TABLE lb: As you know, there has been considerable diacuasion is the news lately regarding the rights ot homosexual men and 
women. In general, do you think homosexuals should or should not have equal-rights for jobs? 

Education Religion Marital Status Child < 18 

----------------------- ----------------------------- ----------------------------- -----------
< BS BS SOME COLL PRO'I'E CATB- JEW- MAR- SIN- WID- OIV- at Home 

TOTAL GRAD GRAD COLL GRAD STANT LIC ISH OTHER NONE RIED GLE OWED ORCED OTHER YES NO 

10\ 32\ 30\ 27\ 49\ 28\ 1\ 9\ 11\ 60\ 22\ 6\ 10\ 1\ 41\ 59\ 

yes, should 80\ 60\ 78\ 82\ 86\ 76\ 83\ 90\ 81\ 87\ 77\ 86\ 71\ 87\ 85\ 80\ 79\ 

no, should not 17 36 17 15 12 22 12 10 15 13 19 13 19 12 15 19 16 

don't know/ 4 5 2 2 3 5 0 5 0 4 1 10 0 4 
no opinion 

Chi Square 31.04 18.24 17.64 6.94 
p•.001 p•.019 p•.024 p•.031 

Penn + Schoen Associates, Inc. 



National Omnibus 

TABLE lc: As you know, there has been considerable discussion 
is the news la~ely regarding the rights ot homosexual 
men and women. In general, do you think homosexuals 
should or should not have equal-rights !or jobs? 

Political Party Ideology 

----------------- -----------------
DEMO- INDBP REPUll LIB- MOD- CONS-

TOTAL CRAT ENDNT LICAN ERAL ERATE ERVAT 

35\ 27\ 34\ 34\ 28\ 35\ 

yes, should 80\ 83\ 84\ 72\ 91\ 78\ 69\ 

no, should not 17 14 13 24 8 17 26 

don't know/ 3 3 3 1 4 5 
no opinion 

Chi Square 16.11 42,30 
p•.003 p•,001 

Penn + Schoen Associates, Inc. 
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National Omnibus 

TABLE 2a: Now I would like to ask you about homosexuals in a specific occupation Do you think homosexuals should or should not be 
admitted to the armed forces? 

Age Income Race Region Sex 

----------------------------- ----------------------------- ----------- ----------------------- -----------
<10- 20- 40- so- FE-

TOTAL 18-24 25-34 35-49 50-64 65 • 20K 40K SDK 75K 75K + WHITE ELACK NE MW SOUTH WEST MALE MALE 

13\ 23\ 35\ 16\ 13\ 24\ 36\ 13\ 11\ 7\ 79\ 12\ 22\ 22\ 34\ 22\ 48\ 52\ 

should be 65\ 65\ 72\ 69\ 61\ 51\ 57\ 70\ 67\ 67\ 69\ 64\ 65\ 75\ 59\ 60\ 71\ 59\ 72\ 

should not be 28 35 26 23 29 39 38 24 25 29 23 30 31 22 34 34 20 35 22 

don't know/ 7 0 2 8 10 10 5 6 8 4 8 6 3 7 6 10 6 7 
no opinion 

Chi Square 32.73 13.45 1.12 24.30 18.73 
p•.OOl p•.097 p•.571 p•.OOl p•.OOl 

Penn + Schoen Associates, Inc. 
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National Omnibus 

TABLE 2b: Now I would like to ask you about homosexuals in a specific occupation Do you think homosexuals should or should 
not be admitted to the armed forces? 

Education Religion Marital Status Child < 18 

----------------------- ----------------------------- ----------------------------- -----------
< HS HS SOME COLL PROTE CATH- JEW- MAR- SIN- WID- DIV- at Home 

TOTAL GRAD GRAD COLL GRAD STANT LIC ISH OTHER NONE RIED GLE OWED ORCED OTHER YES NO 

10\ 32\ 30\ 27\ 49\ 28\ 1\ 9\ 11\ 60\ 22\ 6\ 10\ 1\ 41\ 59\ 

should be 65\ 49\ 60\ 67\ 76\ 61\ 69\ 67\ 71\ 71\ 64\ 69\ 52\ 76\ 59\ 65\ 66\ 

should not be 28 46 34 25 18 33 25 33 19 20 27 30 34 23 41 28 28 

don't know/ 7 5 6 7 6 5 6 0 10 9 8 1 14 0 7 6 
no opinion 

Chi Square 29.65 15.65 25.53 0.13 
p•.001 p•.048 p•.001 p•.938 

Penn + Schoen Associates, Inc. 
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National Omnibus 

TABLE 4a: I! should discharge: Suppose a homosexual person just came back !rom serving in the Persian Gulf War, do you think the 
government should or shouldn't discharge that person because he or she is homosexual? 

Age Income Race Region Sex 

<10- 20- 40- 50- FE-
TOTAL 18-24 25-34 35-49 50-64 65 + 20K 40K 50K 75K 7511 + WIIITE BLACK NE MW SOUTH WEST MALE MALE 

22\ 20\ 28\ 12\ 18\ 26\ 37\ 9\ 14\ 7\ 88\ 8\ 18\ 29\ 35\ 18\ 68\ 32\ 

should discharge 72\ 70\ 75\ 80\ 80\ 50\ 51\ 77\ 90\ 87\ 56\ 78\ 35\ 70\ 72\ 64\ 88\ 81\ 53\ 

should not discharge 20 23 17 12 7 41 41 8 10 13 44 14 46 20 20 23 12 14 33 

don't know/ 8 7 8 8 13 9 8 15 0 0 0 8 19 9 7 13 0 6 15 
no opinion 

Chi square 9.17 20.51 7.99 4.88 9.36 
p•.326 p•.009 p•.Ol8 p•.559 p•.009 

Penn + Schoen Associates, Inc. 
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National Omnibus 

TAllLE 4bl It should discharge: Suppose a homosexual person just came back from serving in the Persian Gulf War, do you 
think the government should or shouldn't discharge that person because he or she is homosexual? 

Education Religion Marital Status Child < 18 

----------------------- ----------------------------- ----------------------------- -----------
< BS HS SOME COLL PROTE CATH- JEW- MAR- BIN- WID- DIV- at Home 

TOTAL GRAD GRAD COLL GRAD STANT LIC ISH OTHER NONE RIED GLE OWED ORCED OTHER YES NO 

16\ 36\ 33\ 15\ 54\ 23\ 1\ 12\ 9\ 53\ 30\ 5\ 10\ 0\ 42\ 58\ 

should discharge 72\ 73\ 73\ 61\ 93\ 72\ 69\ 100\ 80\ 73\ 81\ 70\ 29\ 51\ 0\ 80\ 66\ 

should not discharge 20 14 25 23 7 21 21 0 20 11 10 20 71 49 0 13 25 

don't know/ 8 14 2 17 0 7 10 0 0 16 9 10 0 0 0 7 9 
no opinion 

Chi Square 10.93 3.18 20.41 3.03 
p•.091 p•.923 p•.009 p•.220 

Penn + Schoen Associates, Inc. 



National omnibus 

TABLE 4c: It should discharget Suppose a homosexual person 
just came back from serving in the Persian Gulf War, 
do you think the government should or shouldn't 
discharge that person because he or she is 
homosexual? 

Political Party Ideology 

~---------------- -----------------
DEMO· INDEP REPUB LIB- MOD· CONS-

TOTAL CRAT ENDNT LICAN ERAL ERATE ERVAT 

20\ 28\ 49\ 17\ 37\ 44\ 

should discharge 72\ 72\ 61\ 77\ 72\ 69\ 72\ 

should not discharge 20 13 33 16 23 20 19 

don't know/ 8 16 6 s ll 9 
no opinion 

Chi square 6.77 0.61 
p•.l49 p•.962 

Penn + Schoen Associates, Inc. 
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IN THIS ISSUE 

What Do the Men Say? 

T
his issue of Family Plannirrg Perspectives is devoted to the first release of data from 
the National Survey of Men. The survey, conducted under a grant from the Na
tionallnstitute of Child Health and Human Development, examines sexual be

havior, condom use and related attitudes, and perceptions of AIDS and the risk of human 
immunodeficiency virus infection among men aged 20-39. The survey is planned as 
an ongoing study of this group of 3,321 respondents. The first round of the survey, from 
which the current data were taken, was conducted in 1991. One follow-up round has 
already been fielded; subsequent rounds are planned, contingent on funding. 

The National Survey of Men is one of the first representative surveys of the sexual 
behavior of U.S. men. Although there have been many nationally representative sur
veys on reproductive health and contraceptive issues that have questioned women, 
few have questioned men. In addition, most previous surveys of sexual behavior have 
used convenience samples, or in other ways been nonrepresentative of the total pop
ulation-male or female. The comprehensiveness of the data set also puts the National 
Survey of Men in a category by itself. 

The data are being analyzed by a research team from Battelle Human Affairs Re
search Centers in Seattle. The four articles and one technical note written by these re
searchers detail what proportions of U.S. men have engaged in vaginal, anal and oral 
sex, and whether differences in sexual behavior exist within the context of various re
lationships such as marriage, cohabitation and steady partners; which men are most 
likely to use condoms; how men regard condoms and whether color, lubrication, rib
bing and other design features are important to them; and how perceptions of the risk 
and severity of AIDS, including their own risk of HIV infection, affect men's sexual 
behavior and the risks they take. 

We have published the articles together because the research findings obviously 
complement each other and are interconnected. We hope the range of professionals 
who read our journal-be they providers, researchers, policymakers or educators
can better use the data if they have the broad perspective before them. 

There are many policy and public health reasons for needing to know more about 
sexual behavior than we currently do. The arrival of AIDS on the American social scene 
has focused attention not only on the inadequacy of data on sexual behavior, but also 
on how little is known about past changes in sexual activity, about prophylactic be
havior, and about how to alter risky behavior. Public health interventions aimed at 
risky practices are more likely to be effective if we understand why target audiences 
engage in such behavior: Are they unaware of the danger, do they rationalize their 
behavior, do they feel powerless to change or do they simply choose to ignore the risk? 
This data set, its follow-up and other survey data still being analyzed represent the 
first steps toward improving our knowledge of adult sexual behavior and of condom 
use and other preventive health behavior. 

Olivia Sclrieffelin Nordberg 
Editor-in-Chief 



ARTICLES 

The Sexual Behavior of Men 
In the United States 
By john 0. G. Billy, Koray Tan fer, William R. Grady and Daniel H. Klepinger 

A nationally representative study of the sexual behavior of men aged 20-39 in the United States 

shows that the prevalence and frequency of sexual acts (vaginal, anal and oral) and sexual ori

entation vary by social and demographic characteristics. Analysis of data from 3,321 respon

dents to the 1991 National Survey of Men reveals that 95% of men have had vaginal intercourse; 

among them, 23% have had 20 or more vaginal sex partners in their lifetime. About one-fifth of 

never-married and formerly married men had had four or more partners over a recent 18-month 

period. However, 41% of never-married men and 32% of formerly married men did not have 

coitus during the four weeks preceding the interview. Only 20% of men have ever engaged in 

anal intercourse. Among these, 51% had not done so during the previous 18 months, and 90% 

had not done so during the previous four weeks. Seventy-five percent of men have performed 

oral sex and 79% have received oral sex, although 53% of men who ever performed oral sex 

had not done so during the four weeks prior to interview, and only 11% had done so six or more 

times. The frequency of receiving oral sex is similar. Only 2% of sexually active men aged 20-39 

have had any same-gender sexual activity during the fast 10 years, and only 1% reported being 

exclusively homosexual during this interval. 

I n this era of AIDS and other sexually 
transmitted diseases (STDs), knowl
edge of the sexual behavior of the U.S. 

population is essential to prevent the 
spread of infection. Sexual orientation 
(heterosexual or homosexual), type of sex
ual contact (vaginal, anal or oral), num
ber of sex partners and frequency of sex 
have all been cited as risk factors for the 
transmission of these diseases. 

As for sexual orientation, the risk of in
fecting or being infected by a partner with 
AIDS is higher among men who have sex 
with men because infection with the human 
immunodeficiency virus (HIV) is more 
prevalent among this group.1 However, the 
incidence of heterosexually transmitted 
AIDS has increased in the United States.2 

john 0. G. Billy, Koray Tanfer and Wi11iam R Grady are 
senior research scientists and Daniel H. Klepinger is a 
research scientist at Battelle Human Affairs Research Cen
ters in ~attle. This article is based on research support
ed by the National Institute of Child Health and Human 
Development (NICHOl, under Grant No. HD-26288. The 
views expressed in this article are those of the authors 
and do not necessarily reflect the opinions or policies of 
NICHO or the Battelle Memorial Institute. 
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The Centers for Disease Control and Pre
vention estimates that 4% of all AIDS cases 
reported by April1991 can be attributed to 
heterosexual contact with a partner who is 
known to be infected or at high risk of in
fection; 30% of these cases occurred among 
men and 70% among women.3 Although 
this gender difference may exist because 
more men than women are HIV-positive 
and can infect female partners, recent evi
dence suggests that male-to-female trans
mission of HIV may be at least 20 times as 
efficient as female-to-male transmission.• 

With respect to types of sexual contact, 
female infection through vaginal inter
course with an infected partner has been 
confirmed by most studies.5 Although its 
incidence is less documented, female-to
male infection can also occur through vagi
nal intercourse.6 HIV transmission through 
receptive anal intercourse is generally be
lieved to be more efficient than transmis
sion through vaginal intercourse? Even 
though the virus has been isolated in sali
va, research suggests that the risk of be
coming infected with HIV by receiving or 

performing oral sex is minimal.8 There are, 
however, documented cases in which a het
erosexual man and a homosexual man ap
pear to have become infected by engaging 
in oral sex with an infected partner.9 

The number of sex partners is the most 
frequently cited risk factor for AIDS and 
other STDs.10 As Stuart Seidman and col
leagues note, having multiple partners "re
flects the increased likelihood of encounter
ing a sexually transmitted pathogen through 
having multiple potential exposures, and ... 
may reflect an increased probability of choos
ing a partner with an infection through a 
riskier pattern of partner recruitrnent.'' 11 Al
though the evidence is mixed, a few studies 
report that the risk of HIV transmission in
creases with the frequency of sexual contact 
with an infected partner.12 

Although some information about the 
sexual practices of Americans is available, 
much of our knowledge about sexual be
havior has come from non probability sam
ples, clinical studies and other small spe
cialty samples; from select groups, such as 
college students; or from localized sam
ples. The National Academy of Sciences 
has called for "a more detailed, represen
tative, and contemporary evaluation of 
sexual behavior analogous to the Kinsey 
Report."13 Forty years after its publication, 
research by Alfred Kinsey and colleagues 
still represents the most comprehensive 
study of adult sexual behavior, particularly 
the sexual practices of men.14 

Over the last few decades, social scien
tists have obtained information about 
many aspects of adolescent sexual behav
ior through such studies as John F. Kant
nerandMelvinZelnik's 1971 and 1976Na
tional Surveys of Young Women and the 
1979 National Survey of Young Women 
and Men and, more recently, Freya So
nenstein's 1988 and 1990 National Survey 
of Adolescent Males. Some data on 
women's sexual activity has been obtained 
from four cycles of the National Survey of 

Family Planning Perspectives 
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Family Growth (1973, 1976,1982 and 1989), 
which focuses on the family planning and 
childbearing activities of women. 

Other sizeable efforts to provide infor
mation about the sexual behavior of men 
and women include a volunteer sample 
used in a study by Playboy,15 and Philip 
Blumstein and Pepper Schwartz's16 study 
of heterosexual couples, gay men and les
bian couples recruited largely from Seattle, 
San Francisco and New York. The Kinsey ln
stitute studyP conducted in 1971 but notre
leased until1989, is made up of a probabil
ity sample of 3,018 noninstitutionalized 
adults in the United States. This study was 
primarily attitudinal, with very few ques
tions pertaining to the sexual behaviors of 
the respondents. A telephone survey of 2,095 
adults, conducted in 1987 by the Los Ange
les Times, oversampled residents in five dties 
with the highest prevalence of AIDS, but the 
response rate was only about 33%.18 

The General Social Survey (1988, 1989 
and 1990), based on a probability sample 
of approximately 1,500 noninstitutional
ized men and women in the United States, 
is a nationally representative source of in
formation about adult sexual behavior, but 
it includes only a one-page self-adminis
tered questionnaire with items about sex
ual activities that have occurred within the 
past year or since the respondent was 18 
years old.19 Joseph Catania and associates 
recently completed the 1990 National 
AIDS Behavioral Surveys, which includes 
nationwide and high-risk cities telephone 
surveys of almost 14,000 English- or Span
ish-speaking adultsaged 18-75.20 These 
surveys, which can be weighted to obtain 
national representativeness, provide de
tailed information about vaginal and anal 
intercourse only among respondents who. 
reported an HIV-related risk factor. Final
ly, the National Health and Social Life Sur
vey, conducted by the National Opinion 
Research Center at the University of Chica
go, contains an extensive battery of ques
tions about the sexual practices of adults, 
but the res·ults are not yet available.21 

Men have the highest AIDS prevalence 
of any demographic group, yet the scarci
ty of studies conducted since Kinsey's pi
oneering work illustrate how difficult it 
has been to obtain national-level estimates 
of a full range of their sexual practices and 
sexual orientation. The study on which 
this article is based is designed to help fill 
this gap. We describe the prevalence and 
incidence of vaginal, anal and oral sex acts 
and the sexual orientation of men in the 
United States. We also examine how sex
ual practices and orientation vary by so
cial and demographic characteristics. 
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This study provides information about 
men who are at high risk of contracting and 
transmitting AIDS and other STDs because 
of their sexual behavior. Their behavior has 
implications not only for those men who 
put themselves at some risk of infection by 
engaging in certain sexual practices, but 
also for their female partners, to whom the 
AIDS virus is more easily transmitted. 

Methodology 
The data for this study were taken from the 
National Survey of Men (NSM-1), ana
tionally representative sample of men aged 
20-39 from households in the coterminous 
United States. The survey was based on a 
stratified, clustered, disproportionate area 
probability sample design. Individual in
terviews with 3,321 respondents of all mar
ital statuses were conducted in 1991 for an 
overall response rate of 70%. Black house
holds were oversampled to ensure ade
quate representation. The fmal sample was 
weighted on the basis of population char
acteristics to account for stratification, clus
tering, disproportionate area sampling and 
oversampling of black men, and to adjust 
for differential nonresponse. (For further 
details about the survey design of the NSM, 
including issues pertaining to data quali
ty,see:K Tanfer, "Nationa!SurveyofMen: 
A Technical Note," pp. 83-86 of this issue.) 

We examined three types of sexual acts: 
vaginal intercourse, anal intercourse, and 
proceptive and receptive oral sex. During 
the interview, respondents were asked 
whether they had ever engaged in each of 
these behaviors. Those who answered "yes" 
were asked a series of follow-up questions 
about each type of act. Regarding vaginal 
and anal intercourse, we analyze the num
ber of partners with whom the respondent 
had ever had intercourse, the number of 
partners since January 1990 (an average of 
18 months) and the number of times there
spondent had had intercourse during the 
last four weeks. We asked those who had 
ever had vaginal or anal intercourse for the 
month and year of the first experience (or 
their age at that time). Although we do not 
examine the age of onset in detail, we dis· 
cuss this aspect when relevant. 

Since the series of questions about oral 
sex did not elicit information about age at 
first experience or number of partners ever 
or since January 1990, we examine only the 
number of times during the last four 
weeks that the respondent performed or 
received oral sex. We also obtained infor
mation about the gender of the respon
dents' first anal sex partner and that of 
their anal sex partners and oral sex part· 
ners during the last four weeks. 

The results are expressed in terms of per
centages and medians. We use the median 
as a measure of central tengency because 
data about the number of partners and fre
quency of intercourse are typically highly 
skewed; a few men reported having had 
over 900 vaginal sex partners in their life
time or having had vaginal intercourse 
more than 90 times in the last four weeks. 

In addition to types of sexual acts, we 
determined the respondents' sexual ori
entation by asking, "During the last 10 
years, what would you say that your sex
ual activity has been?" Response categories 
include 1) exclusively heterosexual, 2) 
mostly heterosexual, 3) evenly heterosex
ual and homosexual, 4) mostly homosex
ual and 5) exclusively homosexual. Were
port the percentage of men with any 
same-gender experience over the last 10 
years and the percentage whose sexual be
havior has been exclusively homosexual. 

To identify the groups at higher risk of 
contracting and transmitting AIDS and 
other STDs through their sexual behavior, 
we examine how each of the above out
come measures varies by social and de
mographic characteristics. The factors in
cluded in the analysis are the respondent's 
race (white' or black) and ethnicity (His
panic or non-Hispanic); age; current mar
ital status; current relationship status, if 
single; education; and religion. 

Since organized religions generally pro
mote a more restrictive sexual ideology, we 
hypothesize that men who identify them
selves as members of a religion (particu
larly a conservative religion) will have 
fewer sex partners and will be less likely 
to engage in nonvaginal sexual acts. As
suming that education refk.:ts the degree 
to which an individual is open to new ideas 
and nontraditional values, we might expect 
to find a positive relationship between ed
ucation and the likelihood of engaging in 
non vaginal sexual behaviors, as well as be
tween education and the frequency of in
tercourse and the number of sex partners. 
Persons with higher education are usual
ly more knowledgeable about STD acqui
sition and transmission, however, and this 
may mitigate the positive relationship we 
would expect to find between education 
and risky sexual practices. 

Like religion and education, age and 
marital or relationship status may have ide
ological components that define the type 
or frequency of appropriate sexual behav
ior. Marriage provides a stable context for 
the production and nurturance of offspring, 

•White includes all men not classified as black (white, 
Asian or Pacific Islander, Native Americans and nonblack 
Hispanics). 
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implying.that a husband and wife will have 
sex together with some regularity and that 
vaginal intercourse will be included. Age 
and marital or relationship status are also 
exposure variables. The likelihood that a 
man will exhibit any given sexual behav
ior is a function of the length of time he has 
been at risk of engaging in that behavior; 
therefore, we expect such outcome mea
sures as ever engaging in vaginal, anal or 
oral sex and number of different sex part
ners to be positively related to age. A man 
who is married, cohabiting, or has a regu
lar partner also has greater opportunities 
for frequent sexual contact and for engag
ing in a variety of types of sexual acts. 

We also examine the effects of race and 
ethnicity on the sexual behavior of men. 
There is evidence that blacks have histor
ically had higher levels of nonmarital and 
marital fertility than have whites, and that 
blacks and Hispanics are more likely to be 
sexually active as adolescents than are 
white non-Hispanics.22 Numerous stud-

ies of adolescent and adult fertility-relat
ed behaviors have found that the effects 
of race and etlmicity persist when other in
dividual characteristics are controlled and 
that race often modifies the effects of other 
factors. The reasons for these main and in
teraction effects remain unclear, but they 
are in part presumed to reflect the fact that 
blacks and ethnic minorities have been de
nied equal access to major social institu
tions and that they differ in fertility norms 
and sexual ideologies.23 This argues for ex
amining the effects of race and ethnicity 
on the sexual behavior of adult men. 

We have two cautions regarding these
lection and interpretation of the covari
ates. First, some of these factors were as
sessed at the time of the interview and 
represent statuses that may have occurred 
subsequent to the sexual behavior out
comes. Thus, we cannot draw conclusions 
regarding causality; it is not very mean
ingful to discuss the lifetime number of 
partners or even of partners since january 

1990 as a causal function of a man's cur
rent marital or relationship status. Instead, 
we describe the association of the preva
lences and incidences of specific sexual be-

- haviors with certain social and demo
graphic characteristics. 

Second, the results shown for categories 
·of a particularcovariateareunadjusted for 
any of the other covariates. This informs 
us about the actual sexual behavior of men 
within any given social or demographic 
group, but does not tell us whether dif
ferences in sexual practices by etlmicity, for 
example, result from ethnic differences in 
marital or relationship status composition. 
In presenting the results, we discuss the 
findings for a covariate after adjusting for 
other relevant factors, when appropriate. 

Results 
The results presented here were based on 
weighted data and can be generalized to the 
U.S. population. (The number of respon
dents given at the top of table columns are 

Table 1. The percentage of U.S. men who have ever had vaginal Intercourse and among those who have, the number of partners and frequen
cy, by soCial and demographic characteristics, 1991 National Survey of Men 

Characteristic %ever had Number of partners ever Number of partners since January 19901 Number of times in last 4 weeks 
(N=3.317) (N•3,111) (N•3,169) (N=3,151) 

Median 0/owith %with Median %with %with %with Median %0 %~ %~10 

1-3 ~20 0 1 ~4 times times times 

All 95.4 7.3 28.2 23.3 1.1 4.3 70.9 9.6 3.7 21.9 16.8 22.5 

Race . . . . . . 
White 95.1 6.6 29.7 21.8 1.1 4.3 72.9 8.7 3.7 22.6 16.6 22.6 
Black 97.4 10.2 16.7 34.7 1.3 4.2 56.6 16.8 3.3 17.0 18.1 21.6 

Age . . . . . . . . 
21).-24 90.1 6.2 29.2 17.9 1.4 2.9 52.1 17.5 2.4 30.8 13.0 19.1 
25-29 95.2 6.8 28.3 20.5 1.1 7.6 67.7 11.7 4.6 20.5 12.9 29.4 
31).-34 98.0 7.5 26.5 25.8 1.1 3.2 78.9 6.0 3.8 20.5 19.4 19.8 
35-39 97.6 8.1 28.9 27.8 1.1 3.5 81.4 5.0 3.9 17.4 20.9 21.7 

' Marital Status . . . . . . . . . 
Never-married 88.3 8.1 21.5 23.3 1.4 9.8 45.0 18.3 1.4 40.9 10.2 15.9 
Currently married 100.0 5.3 36.3 19.7 1.0 0.2 95.8 0.6 4.9 5.8 23.1 25.8 
Former1y married 100.0 14.7 13.4 39.6 1.6 5.1 43.2 22.4 3.0 31.8 10.9 28.5 

Relationship status . . . . . . . . 
Cohabiting 96.5 11.9 14.1 35.4 1.2 1.0 68.6 8.5 7.6 6.8 10.6 41.0 
Has regular partner 97.8 9.9 18.8 29.7 1.6 0.4 48.3 25.0 4.7 8.3 14.7 28.6 
No regular partner 84.2 8.2 22.3 21.9 1.5 18.3 31.8 18.9 0.2 75.9 6.7 2.4 

Hispanic . . 
No 95.2 7.4 28.0 23.5 1.1 4.3 71.2 9.3 3.7 21.8 17.4 22.2 
Yes 97.0 7.0 29.8 . 22.0 1.2 3.8 67.6 13.2 3.4 23.2 11.8 25.0 

Education . . . . 
<high school 97.2 8.0 23.1 26.2 1.2 4.1 68.8 10.4 4.3 21.8 16.4 25.9 
High school graduate 95.7 7.4 26.9 23.6 1.2 3.1 71.1 9.0 3.5 21.7 17.0 22.3 
Some college 95.1 7.6 28.1 24.8 1.2 5.8 66.1 12.5 3.6 23.5 16.2 22.0 
;,college 94.0 6.1 33.4 19.6 1.1 5.0 77.2 7.3 3.8 20.7 17.5 21.6 

Religion . . . . . . 
Conservative Protestant 93.5 5.4 37.{) 19.4 1.1 4.9 74.0 8.8 4.6 15.0 18.8 27.6 
Other Protestant 96.4 7.7 27.0 23.3 1.2 3.5 71.0 7.1 3.7 20.9 ·16.8 23.8 
Catholic 95.8 6.9 29.4 22.4 1.1 5.0 71.9 11.7 3.3 23.3 17.4 18.7 
Other or none 94.6 8.4 20.5 28.7 1.2 3.9 66.5 11.7 3.6 27.3 14.2 22.4 

"In this and subsequent tables. diHerences within the column of percentages fOf each charaderistic are s)gnificant at ps:.05. tin this and Table 2, a pertod averaging 18 months. Note: In this and subsequent 
tables. whites include all men not classified as black. The 20-24 age-group con1ains 53 respondents aged 19, and the 35-39 age-group contains 81 men who were 40 or 41 years old. The small number 
of respondents who were married but not living with their wile have been coded as formerly married. Relationship status Includes single men only. Persons of Hispanic origin may be ol any race, but most 
tn this sample were white. The phlgh school graduatep category lncludGs vocational and technical school graduates and those wlth graduate equivalency diplomas. The "other Protestant• vs. ·conservative 
Protestant" designation Is based on the coding of the orthodoxy ol beliefs ol each denomination, as provided by Or. Rodney Staril. at the University ot Washington. 
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the unweighted numbers.) Nearly all men 
aged 20--39 in the United States were sexu" 
ally experienced: Among whites, 97% had 
had vaginal, anal or oral sex; among blacks, 
99% had done so (not shown). The mean 
age at first sexual contact of any type was 
16.8 among whites and 15.2 among blacks. 

Vaginal Interco11rse 
Table 1 presents the prevalence, number of 
partners and frequency of vaginal inter" 
course among men, by social and demo
graphic characteristics. Ninety"five percent 
of men aged 20--39 had engaged in this act. 
Black men were slightly more likely than 
white men to have had vaginal intercourse 
(97% vs. 95%). Black men in this age range 
of the populati<tn are younger than white 
men and more likely to be never"married. 
Therefore, when age and marital status 
were controlled, the difference between the 
two groups regarding ever having had 
coitus increased from two percentage 
points to four. The observed difference be
tween Hispanics and non" Hispanics also 
widened after adjustment for age and mar" 
ita! status. The effect of age on the likelihood 
of ever having had vaginal intercourse was 
largely a function of marital status. 

More than 88% of never-married men 
had experienced coitus; 87% of white men 
and 95% of black men had done so (not 
shown). That not all men who were co
habiting or who had a regular sex part" 
ner had had vaginal sex reflects some ho
mosexual couples and perhaps some 
heterosexual couples who had engaged 
in sexual acts other, than coitus. Higher 
educational levels and being a conserva" 
tive Protestant was associated with a 
lower likelihood of ever having had vagi
nal intercourse. Although the effects of 
these variables became more pronounced 
when age and marital status were con
trolled, they remained relatively smalL 

The median lifetime number of vaginal 
sex partners was 7.3, with black men re
porting 10.2 and white men reporting 6.6. 
This difference may be related to the 
younger age at first intercourse reported 
among blacks-15.0, compared with 17.2 
years among whites (not shown). Ap
proximately 23% of men had had 20 or 
more partners in their lifetime: About 22% 
of all white men and 35% of all black men 
had done so. 

The lifetime number of vaginal sex part
ners was positively and linearly related to 
age. Currently married men had had the 
fewest partners in their lifetime among all 
marital status groups, probably reflecting 
duration in a union intended to be monog" 
amous. Among black men, however, cur" 
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rently married men had had as many part
ners as never-married men, even after age 
was controlled (not shown). This may be 
the result of higher marital dissolution 
rates and shorter marital durations among 
blacks. Currently cohabiting men had had 
more partners than other single men, even 
after age and race were controlled. No dif
ferences in the lifetime number of partners 
were found between Hispanic and non
Hispanic men. 

A negative association was found be
tween educational level and median life
time number of partners: Men with less 
than a high school education had had 
nearly two more partners than had those 
who graduated from college. This differ
ence, however, exists only among whites 
(results not shown). Religion was strong
ly related to the number of partners a man 
had ever had: Conservative Protestants 
had had the fewest partners, and men of 
other or no religion had had the most. 

Only 4% of men aged 20--39 had had no 
vaginal sex partners over the 18-month pe
riod from January 1990 to the average in" 
terview date. Almost 10% of neveanarried 
men and 5% of formerly married men had 
been abstinent during this intervaL How
ever, approximately one-fifth of never"mar
ried men and of formerly married men had 
had four or more partners. While most cur
rently married men had had only one part" 
ner (96%), a far smaller percentage (69%) 
of currently cohabiting men had had one 
partner. After adjustments for marital sta" 
tus, the effects of age on having had one sex 
partner and on having had four or more 
partners were largely attenuated. 

As Table 1 shows, the percentage of 
black men who had had four or more part" 
ners since January 1990 was almost twice 
as high as that of white men (17% vs. 9%). 
After adjustment for marital status, this 
eight-percentage-point difference declines 
to six. The similarity between whites and 
blacks in the percentage who had had no 
partners was also a function of marital sta
tus. Net of this factor, black men were sig" 
nificantly less likely to have remained ab
stinent than white men. 

Unlike the effect of race, the effect of His
panic ethnicity on the percent having had 
four or more partners was not attenuated 
by adjustments for marital status, age or 
race. Hispanics were significantly more like
ly than non-Hispanics to have had four or 
more partners over the 18"month intervaL 

Men who had attended or completed 
college were more likely to have abstained 
during this period. However, this weak 
positive association of education with ab
stinence was found only among whites 

(not shown). The effect of religion was also 
generally weak: Men in the "other or no 
religion" category and those who were 
Catholic were slightly more likely than 
Protestants to have had four or more part" 
ners, even after adjustment for composi
tional differences. 

Table 1 shows the frequency of vaginal 
intercourse during the four weeks prior to 
the interview; the median number of acts 
was 3.7, or about once a week. Forty"one 
percent of never-married men and 32% of 
formerly married men were sexually inac" 
tiveduring this period. Only 16% of never
married men but 29% of formerly married 
men had had vaginal intercourse frequently 
(1 0 or more times, or on average, at least 2.5 
times per week). The percentage of men 
who had had coitus frequently was actual
ly slightly higher among formerly married 
men than among married men (26%). How
ever, a far higher percentage of married men 
(23%) had had vaginal intercourse 3--4 times 
(on average, once a week) than had for
merly married men (11%), and few married 
men had been abstinent (6%). 

Like married men, few cohabiting men 
had been sexually inactive during this pe
riod (7%); however, a much higher per
centage of cohabitors (41%) had had vagi
nal sex 10 or more times. These results 
remained relatively unaffected when we 
adjusted for age and race. When we ad
justed for marital status, the effect of age 
on coital frequency became far more pro
nounced than is evident in Table 1: There 
was a marked reduction in the number of 
coital acts among men aged 30--39, com
pared with those aged 20--29. 

Regardless of adjustments for marital sta
tus and age, there was little difference in 
coital frequency by race or ethnicity. The 
only notable difference was that 23% of 
whites and 17% of blacks had been sexual
ly inactive during the four-week period. 
However, 17% of whites and 25% of blacks 
had had vaginal intercourse one or two 
times (not shown); thus, about the same per
centage were inactive or infrequently active. 

Educational attainment was also gen
erally unrelated to coital frequency. Some 
effects of religion differed by race: Among 
whites, conservative Protestants had had 
the highest median frequency of vaginal 
intercourse among all religious groups, 
while among blacks, men who were 
Catholic or part of the other or no religion 
category had the highest median fre
quency. These relationships, however, 
were weak. Among whites, the effect of re
ligion on abstinence in the last four weeks 
was attenuated and lost significance when 
we controlled for age and marital status. 
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Table 2. The percentage of U.S. men who have ever had anal Intercourse and among those who have, the number of partners and frequency, 
by social and demographic characteristics 

Characteristic %ever had Number of partners ever Number of partners since January 1990 Number of times in last 4 weeks 
(N•3.298) - (N-586) 

Median 

All 20.1 1.6 

Race 
White 21.0 1.6 
Black 13.6 1.8 

Age . 
2()-24 12.8 1.9 
25-29 t9.8 1.5 
3()-34 19.7 1.4 
35-39 27.3 1.8 

Marltar statu~ . 
Never-married t7.9 2.t 
Currently married t9.9 1.4 
Formerly married 28.5 1.7 

Relationship status . 
Cohabiling . 26.7 1.8 
Has regular partner 22.6 2.0 
No regular partner t6.4 2.2 

Hispanic 
No 19.7 1.5 
Yes 24.0 2.2 

Education . 
<high school 14.4 t.6 
High school graduale 19.0 1.9 
Some college 22.6 1.5 
~liege 22.3 1.4 

Religion 
Conservative Protestant t8.3 1.4 
Other Protestant 20.6 1.4 
Calholic t8.9 1.7 
Other or none 22.t 2.1 

Ana/Intercourse 
Table 2 summarizes the reports of anal in
tercourse, by social and demographic char
acteristics. Anal intercourse is not preva
lent among men aged 20-39: only 20% had 
ever engaged in this act.• There was a sig
nificant difference by race: While 21% of 
white men had had anal intercourse, only 
14% of black men had done so. This dif
ference remained after adjustments for age 
and marital status. The difference between 
Hispanics and non-Hispanics increases 
and becomes statistically significant after 
controlling for age and marital status. 

The likelihood of having had anal in
tercourse was positively related to age: 
Among men aged 35-39, 27% had had anal 
intercourse, compared with only 13% of 
men aged 20-24. Because of this associa
tion, the age-adjusted marital status results 

*Joseph Catania and colleagues (see reference 24) re
ported that among sexuaUy active heterosexual men and 
women aged 18-75 who have an HIV risk factor (multi
ple or high-risk partners, receipt of a blood transfusion 
or use of injectable drugs), 22% had ever had anal inter
course. Based on three very limited studies that asked 
men about this behavior, June Reinisch and colleagues 
(see reference 24} estimated that 18% had ever engaged 
in heterosexual anal intercourse. Our results are similar 
to these estimates. 

56 

(N-590) (N-593) 

%with %with Median %with %with %with %0 %1 %~ 

1 ~4 0 1 ~2 times time times 

47.8 20.2 0.5 51.0 40.4 8.6 90.1 4.6 5.3 . 
48.1 19.7 0.5 51.6 40.0 8.4 91.0 4.5 4.5 
43.0 26.4 0.6 43.5 45.4 11.1 79.3 5.5 15.2 . . . . . . 
40.7 22.4 1.1 16.7 56.4 27.0 74.3 10.0 15.7 
50.t 16.6 0.4 55.0 38.2 6.8 89.4 6.6 3.9 
55.9 t8.2 0.3 60.4 35.1 4.5 94.8 3.0 2.3 
43.7 23.0 0.4 58.7 38.7 4.7 94.4 1.9 3.7 

. . 
33.3 27.0 0.6 47.5 32.4 20.1 86.2 5.8 8.0 
57.8 t4.6 0.5 51.3 47.7 1.1 92.3 3.4 4.2 
47.7 22.5 0.4 57.4 35.6 6.9 91.9 5.5 2.6 . . . . 
42.7 20.6 0.7 34.7 63.4 2.0 83.5 82 8.3 
36.0 22.8 0.4 54.t 29.0 t7.0 83.9 7.3 8.8 
37.4 3t.2 0.4 56.4 20.9 22.7 95.0 2.5 2.5 

. . . . . 
49.4 19.1 0.5 52.1 41.2 6.7 91.8 4.8 3.4 
32.5 29.8 0.7 43.0 32.3 24.7 762 2.7 21.t . 
46.4 21.4 0.4 55.1 39.3 5.7 92.7 6.8 0.5 
4t.4 28.8 0.6 47.5 42.9 9.6 89.5 3.8 6.8 
50.9 15.6 0.6 47.6 41.6 10.8 88.1 4.4 7.5 
55.3 t0.5 0.3 59.4 35.3 5.2 92.8 5.5 1.8 . . 
57.0 t8.2 0.6 46.8 41.7 11.5 90.9 2.3 6.8 
53.1 17.4 0.4 55.5 41.1 3.5 87.8 7.3 4.9 
46.9 18.6 0.6 47.4 40.1 12.5 87.9 4.6 7.5 
32.t 28.0 0.5 51.0 41.3 7.7 96.9 1.6 1.5 

were different from the unadjusted results 
shown in Table 2. After controlling for age, 
we found that currently married men were 
the least likely to have had anal sex. The ad
justed percentages among never-married, 
currently married, and formerly married 
men were 21%, 18% and 26%, respectively. 
Net of age, 25% of currently cohabiting men 
had had anal intercourse, representing a 
seven percentage point difference com
pared with married men. These age-ad
justed marital status differences generally 
pertain only to white men. 

Black men who were currently married 
and never-married were equally likely to 
have engaged in anal sex, and those who 
were formerly married were most likely 
to have done so. Cohabiting black men 
were the least likely to have had anal in
tercourse. Among both black men and 
white men, the likelihood of ever having 
engaged in anal sex was lowest among 
those with less than a high school educa
tion, although among whites the effect of 
education was not statistically significant 
(not shown). Religion had no effect on 
ever having had anal intercourse. 

On average, men had their first anal in
tercourse experience at age 22, which was 

substantially higher than the mean age at 
first vaginal intercourse. This comparison, 
however, was based on the 95% of all men 
who had ever experienced coitus but only 
the 20% who had ever had anal sex. Near
ly all men (90%) who had had anal sex had 
done so the first time with a woman. As 
Table 2 indicates, almost 50% of men had 
had only one anal sex partner in their life
time, although a substantial proportion 
(20%) of this relatively small group had had 
four or more partners. Age and race were 
unrelated to the number of anal sex partners 
a man had ever had. Some of the covariates 
with large differences among categories 
were not statistically significant, in part, be
cause the sample size was small. Hispan
ics were far more likely than non-Hispan
ics to have had more than one anal sex 
partner. Currently married men had had the 
fewest anal sex partners in their lifetime, 
compared with other marital status groups. 
Currently cohabiting men had had slight
ly more partners than had married men. 

Education had a strong negative effect 
on lifetime number of anal sex partners. 
Men with a high school education or less 
were more likely than men with at least 
some college education to have had four 
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or more partners. This relationship per
sisted even after we controlled for race, age 
and marital status. With respect to religion, 
the median lifetime number of partners 
was highest among men in the other or no 
religion group. This association remained 
strong after other variables were controlled. 

Among men who had ever had anal 
sex, 51% had not done so between Janu
ary 1990 and the date of interview. Among 
the 49% remaining, 40% had had anal sex 
with only one partner and 9% with two or 
more partners. Whites and blacks did not 
differ with respect to this distribution. His
panics, however, were far more likely than 
non-Hispanics to have had two or more 
anal sex partners. Age also exhibited a sig
nificant effect: Men aged 20-24 were sig
nificantly more likely than those of any 
other age-group to have had one or more 
partners during the 18-month period. 

The proportion of men who abstained 
from anal intercourse during this period 
does not vary by marital status. Among 
black men, however, the percentage who 
abstained from anal intercourse was sig
nificantly lower among formerly married 
men, compared with other marital status 

groups (not shown). Regarding number of 
partners, currently married men were more 
likely to have had only one partner, and 
never-married men were more likely to 
have had two or more. Currently cohabit
ing men were also more likely to have had 
only one partner and less likely to have had 
two or more partners than were oth~r sin
gle men. Cohabiting men were also less 
likely than married men and least likely 
among the relationship status groups to 
have abstained from anal intercourse dur
ing the 18-month period. Education had no 
effect on the number of anal intercourse 
partners since January 1990, but religion 
did: Men who were conservative Protes
tants and those who were Catholic were the 
most likely to have had two or more part
ners during this time period. 

Further evidence that anal intercourse is 
a non prevalent and infrequent sexual act 
is that 90% of men who had ever had anal 
intercourse had not done so during the four 
weeks prior to interview. Men who had 
done so were almost evenly divided be
tween those who had had anal sex once and 
those who had done so two or more times. 
Most men (75%) reported having had anal 

sex ·with women only (not shown). Whites 
were significantly less likely than blacks to 
have had anal sex, and non-Hispanics were 
less likely than Hispanics. White men aged 
20-24 were significantly more likely than 
white men of the other age-groups to have 
had anal intercourse during the last four 
weeks. The frequency of anal sex during 
this interval does not differ by marital sta
tus, except among black men: Abstention 
was lower among formerly married men, 
compared with the other marital status 
groups (not shown). Cohabiting men were 
more likely than married men to have had 
anal intercourse in the month preceding in
terview. Although there were a few signif
icant differences in frequency of anal in
tercourse by education and religion, none 
of these relationships persisted after age, 
race and marital status were controlled. 

Oral Sex 
Table 3 presents the oral sex behaviors of 
the study population by social and de
mographic characteristics. Among men 
aged 20-39, 75% had ever performed and 
79% had ever received oral sex. Among 
whites, there was little difference in the 

Table 3. The percentage of U.S. men who have ever performed or received oral sex and the frequency among those who have, by social and 
demographic characteristics 

Characteristic Ever Last 4 weeks 

%performed %received Performed. Received 
(N•3,286) (N•3,290) (N•2,074) (N~2.360) 

- -
Median %0 o/o 1-2 %?:6 Median %0 %1-2 %?:6 
times times times times times times times times 

All 74.6 78.8 0.4 53.0 20.9 10.8 0.4 52.8 23.7 10.1 

Race . . 
White 78.8 81.0 0.5 52.1 21.3 11.1 0.5 52.0 24.1 10.2 
Black 42.8 62.0 0.3 65.6 14.4 6.0 0.3 60.8 19.4 9.2 

Age . . 
2().-24 67.1 74.8 0.5 52.2 21.2 9.6 0.7 46.7 26.3 10.6 
2f>-29 77.5 80.3 0.6 49.1 20.6 14.1 0.5 51.7 23.3 10.4 
3().-34 77.0 79.2 0.4 56.9 19.2 9.2 0.4 55.0 23.7 10.4 
3f>-39 76.2 80.5 0.4 53.4 22.6 10.1 0.4 56.8 21.8 9.3 

Marital status . . . 
Never-married 66.2 75.1 0.4 58.2 19.4 10.4 0.4 55.4 22.2 11.1 
Currently married 79.0 79.8 0.5 49.7 22.9 10.1 0.5 52.0 25.0 8.8 
Formerly married 85.5 87.3 0.5 51.9 16.9 14.4 0.7 48.0 23.1 12.2 

Relationship status . . 
Cohabiting 85.8 88.8 2.1 36.4 19.2 22.2 1.4 39.5 21.8 20.1 
Has regular partner 74.6 85.2 1.7 32.8 30.8 15.8 1.7 32.7 30.1 17.5 
No regular panner 62.2 68.7 0.1 86.6 8.0 2.6 0.1 78.0 16.0 2.1 

Hispanic 
No 74.8 79.3 0.4 53.4 20.9 10.8 0.4 53.2 23.6 9.9 
Yes 73.0 73.9 0.7 48.0 20.5 10.9 0.7 47.7 24.7 12.8 

Education . . 
<high school 59.9 61.2 0.5 51.5 18.8 10.0 0.5 49.8 25.8 9.3 
High school graduate 71.7 76.3 0.5 51.8 23.0 10.4 0.5 52.6 24.0 9.8 
Some college 78.6 84.5 0.5 52.4 18.1 11.8 0.5 51.4 23.3 12.0 
~college 83.2 86.2 0.4 56.2 21.1 10.7 0.4 55.7 22.9 9.0 

Religion 
Conservative Protestant 67.5 71.5 0.7 48.2 19.8 11.3 0.5 51.6 24.7 9.6 
Other Protestant 75.6 80.4 0.4 54.7 22.5 10.2 0.4 56.2 20.8 9.4 
Catholic 75.6 78.3 0.4 53.2 21.2 10.6 0.5 50.8 26.4 10.7 
Other or none 76.9 82.7 0.5 52.6 18.2 11.7 0.5 50.5 24.0 10.8 

Volume 25, Number 2, March/ Aprill993 57 



Sexual Beltavior of U.S. Men 

percentages that performed and received 
oral sex, but blacks exhibited a higher 
prevalence of having received oral sex 
than of having performed it. 

There were also substantial differences 
by race in the likelihood of ever having en
gaged in these sexual acts, even after ad
justments for age and marital status. 
Among white men, 79% had performed 
oral sex, compared with 43% among black 
men; 81% of whites had received oral sex, 
compared with 62% of blacks. At the in
dividual level, data not shown indicates 
that 16% of whites and 37% of blacks had 
never performed or received oral sex; 3% 
of whites and 1% of blacks had performed 
but had never received it; 5% of whites 
and 21% of blacks had received but had 
never performed it; and 76% of whites and 
41% of blacks had performed and had re
ceived oral sex. Regarding ethnicity, white 
Hispanics were less likely than other 
whites to have performed or to have re
ceived oral sex (not shown). 

Men aged 20-24 were the least likely 
among age-groups to have engaged in ei
ther of these behaviors. This difference 
persisted even after we adjusted for mar
ital status, although it was weakened, es
pecially among those who had received 
oral sex. Whether or not we controlled for 
age, the percentage of men who had per
formed or received oral sex was lowest 
among never-married men, intermediate 
among currently married men and high
est among formerly married men. Among 
never-manied men, 75% had received oral 
sex, and 66% had performed it. Among 
married men, in contrast, the proportions 
who had received and who had per
formed oral sex were almost identical 
(80% and 79%, respectively). The propor
tions who had performed and who had re
ceived oral sex were also similar among 
formerly married or cohabiting men, sug
gesting that oral sex is mutual behavior 
among couples in a relationship of some 
duration. Cohabiting men were more like
ly than married men to have performed 
and to have received oral sex. These pat
terns were not the same among black men: 
Married men, formerly married men and 
cohabiting men were more likely to have 
received than to have performed oral sex. 
Cohabiting black men were no more like
ly than married black men to have per
formed and to have received oral sex. 

Among both whites and blacks, a high
er educational level was associated with a 
greater likelihood of having engaged in oral 
sex. Regarding religion, conservative Protes
tants were generally the least likely to have 
received or to have performed oral sex. 
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After we controlled for age, race and mar
ital status, the effect of religion was weak
ened with respect to having performed oral 
sex but remained strong and significant re
garding having received oral sex. 

Fifty-three percent of men who had ever 
performed oral sex had not done so dur
ing the four weeks prior to the interview. 
Among those who had, 97% reported that 
they had done so with a woman (not 
shown). During this time period, 21% of 
men had performed oral sex one or two 
times and 11% had done so six or more 
times. This distribution was almost the 
same for the frequency of receiving oral 
sex. However, since the frequency during 
the last four weeks' measure was condi
tional upon those who had performed or 
had received oral sex, the population 
bases were different. 

Black men were less likely to have per
formed oral sex during this period, and 
they had a lower frequency of having per
formed oral sex than did white men. 
Blacks were also less likely than whites to 
have received oral sex. White Hispanics 
were more likely than other whites to have 
performed or received oral sex during the 
four weeks prior to interview (not shown). 

When marital status was controlled, men 
aged 30 and older were less likely than 
were younger men to have performed or 
to have received oral sex in the last four 
weeks. Manied men and formerly manied 
men were more likely than never-manied 
men to have performed or to have received 
oral sex, a relationship that became more 
distinct when age was controlled. Among 
black men, however, marital status had no 
significant effect on having performed oral 
sex, and formerly manied men were most 
likely to have received oral sex (not shown). 
Cohabiting men and other single men who 
had a regular sex partner were more like
ly than married men to have performed 
oral sex and were more likely to have done 
so six or more times over the four-week pe
riod. The same relationship existed with re
spect to receiving oral 5ex. 

Although there was some indication 
that men who had a college education 
were less likely to have performed or to 
have received oral sex in the four weeks 
prior to the interview, the overall effects 
of education were not statistically signif
ic!lnt. Neither were the effects of religion, 
which were further attenuated after age 
and marital status were controlled. 

Sexual Orierrtation 
Table 4 shows that 2% of sexually active 
men aged 20--39 (2.4% among whites and 
1.3% among blacks) had had any same-

gender sexual activity during the last 10 
years. Approximately 1% of the men (1.3% 
among whites and 0.2% among blacks) re
ported having had exclusively homosex
ual activity. 

Despite the small number of respondents 
. who reported any same-gender contact 

over the last 10 years, and hence the larger 
sampling errors, we found that a few co
variates were significantly related to sexu
al orientation. Currently and formerly mar
ried men were less likely to have had any 
same-gender sexual activity than were 
never-married men. Hispanic men were 
more likely than non-Hispanic men to have 
had any same-gender sexual contact and to 
have had only same-gender contact, even 
after adjustments were made for marital sta
tus and age. The effect of age on exclusive
ly same-gender activity attenuated after 
marital status was controlled. We also found 
that education was positively related to hav
ing had any same-gender activity, but not 
to exclusive homosexual activity. 

Discussion 
Our descriptive analyses of the sexual be
havior of U.S. men shows that while vir
tually all men aged 20--39 are sexually ex
perienced, some types of sexual acts are 
far more prevalent than others. Vaginal in
tercourse is nearly universal, even among 
never-manied men in this age range, and 
three-fourths of men have performed and 
received oral sex. However, on! y one-fifth 
have engaged in anal sex and half of these 
had not done so in the 18 months prior to 
the survey. Overall, then, a very small pro
portion of the adult male population is en
gaging, and engaging frequently, in sex
ual contact that involves a high risk of 
AIDS transmission. 

On the other hand, more than one-fifth 
of men have had 20 or more vaginal sex 
partners in their lifetime, and a similar 
proportion of never-manied and former
ly manied men had had four or more part
ners over an 18-month period. These be
haviors are risky, given the current AIDS 
epidemic. But vaginal sex is infrequent 
among many single men; at least one-third 
had not had coitus in the four weeks pre
ceding the interview. 

Our examination of the three types of 
sexual acts by social and demographic 
characteristics reveals some interesting 
subgroup differences. The results confirm 
that marital and relationship status are im
portant "exposure" variables that differ
entiate men in terms of their number of 
sex partners, frequency of sex and type of 
sex act. Age is also associated with some 
sexual behaviors: For example, men aged 
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20-24 were significantly more likely than 
men of the other age-groups to have had 
one or more anal sex partners since Janu
ary 1990 and during the four weeks prior 
to the interview. 

Race and ethnicity are also associated 
with differences in men's sexual behav
ior. Never-married blacks were more like
ly than never-married whites to have had 
vaginal intercourse. Although there was 
little difference in coital frequency by race, 
blacks had had more vaginal sex partners 
in their lifetime and since January 1990. 
In contrast, less than 14% of black men had 
had anal sex, compared with 20% of white 
men. Among those who had ever had anal 
sex, however, race was unrelated to life
time number qf anal sex partners and 
number of partners since January 1990. 
Whites who had ever engaged in anal sex 
were significantly less likely than blacks 
to have had anal sex during the four 
weeks prior to interview. 

With regard to oral sex, black men were 
less likely than white men to have per
formed or to have received oral sex in their 
lifetime and within the last four weeks be
fore the intetview. Although there was lit
tle difference among white men in the 
prevalence of having performed and hav
ing received oral sex, black men were far 
more likely to have ever received than to 
have ever performed this act. We conclude 
that, in general, black men's sexual activ
ity tends to involve primarily vaginal sex 
and, to a limited extent, receiving oral sex. 

Our analysis by ethnicity found that 
Hispanics were less likely than non-His
panics to have performed or to have re
ceived oral sex. Although there was no dif
ference in lifetime number of vaginal sex 
partners or coital frequency during the 
four weeks prior to the interview, His
panics were more likely than non-His
panics to have had four or more sexual 
partners since January 1990. Hispanics 
were also more likely to have ever had 
anal intercourse, to have engaged in this 
act with more than one partner both over 
their lifetime and since January 1990, and 
to have had anal sex more frequently over 
the last four weeks. This higher prevalence 
and incidence of anal intercourse may be 
partly attributed to the higher same-gen
der sexual orientation among Hispanics. 
Regardless, their pattern of multiple vagi
nal sex partners, greater involvement in 
anal intercourse, and more prevalent 
same-gender sexual contact places this 
ethnic group at higher risk of contracting 
and transmitting the AIDS virus. 

Some aspects of men's sexual behavior 
differ according to education and religion. 
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Men with higher education were more like
ly to have had anal intercourse and to have 
performed or received oral sex. Education 
was also positively associated with having 
had a same-gender sexual experience with
in the last 10 years, but it was not associat
ed with being exclusively homosexual. 
More highly educated men had had fewer 
vaginal and anal sex partners in their life
time. These findings suggest that those 
with more education had more stable sex
ual relationships and that they were more 
likely to experiment within those unions. 
Overall, the effect of education on the risk 
of transmitting or acquiring HIV is proba
bly minimal because the positive effect of 
education on type of sexual act and on sex
ual orientation is balanced by its negative 
effect on number of partners. 

As for religion, consetvative Protestants 
had had the fewest number of vaginal sex 
partners in their lifetime, and men of the 
other or no religion category had had the 
most partners. Lifetime number of anal in
tercourse partners was highest among the 
latter group. Consetvati ve Protestants were 
the least likely to have ever received or per
formed oral sex. In general, men who were 
not members of an organized religion, par
ticularly a consetvative religion, tended to 
engage in riskier sexual practices. 

Findings such as those pertaining to the 
effects of education and religion are con
sistent with the notion that membership 
in certain social groups instills more or less 
traditional values about sexual behavior 
and may either provide greater opportu
nities to engage in or may prohibit en
gaging in a variety of sexual practices. So, 
too, is our finding that currently cohabit
ing men had had more vaginal sex part
ners, were more likely to have had anal in
tercourse, and were more likely to have 
performed and received oral sex than 
were married men. 

The percentages of same-gender sexu
al activity in our results appear slightly 
lower than those from some other recent 
surveys, but none is close to the 10% fig
ure that persists from Kinsey's study. The 
1989 General Social Survey (GSS) found 
that 98% of sexually active men aged 18 
and older were exclusively heterosexual 
during the 12-month period prior to in
terview.25 Using GSS data on the number 
of male and female sex partners that re
spondents (men and women) had had 
since age 18, Smith estimated that "three 
percent have not been sexually active as 
adults, 91-93 percent have been exclu
sively heterosexual, 5-6 percent have been 
bisexual and less than 1 percent have been 
exclusively homosexua1." 26 

Table 4. The percentage of men aged 20-39 
who have experienced same-gender sexual ac
tivity during the last 10 years, by social and de
mographic characteristics 

Characteristic 

All 

Race 
White 
Black 

Age 
20-24 
25-29 
30-34 
35-39 

Marital status 
Never-married 
Currently married 
Formerly married 

Relationship status 
Cohabiting 
Has regular partner 
No regular partner 

Hispanic 
No 
Yes 

Education 
<high school 
Highschool 

graduate 
Some college 
~college 

Religion 
Conservative 

Protestant 
Other Protestant 
Catholic 
Other or none 

Any Exclusively 
same-gender same-gender 
activity activity 
(N=3,224) (N•3,224) 

2.3 1.1 

2.4 1.3 
1.3 0.2 

3.0 2.3 
2.8 1.2 
2.2 0.4 
1.3 0.7 

4.9 2.8 
0.6 0.0 
1.1 0.5 

4.5 4.1 
3.3 1.8 
4.4 1.9 

2.0 1.0 
4.8 2.8 

0.1 0.0 

1.7 1.4 
2.8 1.4 
4.0 0.8 

2.6 0.6 
2.2 1.3 
2.7 1.3 
0.9 0.5 

The results of a recently completed sur
vey of more than 20,000 men and women 
aged 18--69 in France indicate that 4% of 
men had had at least one same-gender 
sexual experience during their lifetime 
and that 1% had done so over the 12 
months prior to the intetview.27 These low 
levels of same-gender sexual contact sug
gest that the adult male population in 
which HIV is heavily concentrated is not 
as large as many had assumed.28 This has 
implications for the construction of mod
els used to estimate the prevalence of HIV 
in the United States, in which a primary 
model component is the current number 
of male homosexuals.29 

The descriptive results presented here 
cannot begin to adequately test hypothe
ses about the effects of individual-level 
characteristics on sexual behavior. Still, 
they provide important insights for the de
velopment of multivariate analyses that 
include other individual and community 
characteristics and that examine the sex
ual practices of men and their partners 
within the context of their specific rela-
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tionship. We plan to conduct such analy
ses in the future. 

Another caution is in order. As Seidman 
and colleagues30 and Catania and col
leagues31 have discussed, estimating an 
individual's actual risk of STD infection 
is a complex process. For a better assess
ment, "one would need to know the size 
and characteristics of his or her sexual net
work, the prevalence of HIV infection 
across the social strata in which those sex
ual networks are embedded, the type and 
frequency of sexual practices engaged in, 
as well as information on donor infectiv
ity and host susceptibility."32 

Our study falls short of meeting these 
demands. Nevertheless, by describing the 
sexual behavior (particularly those prac
tices that are markers for an elevated risk 
of STD infection) ol men in the United 
States and by examining how these be
haviors vary by social and demographic 
characteristics, this study provides pub
lic health officials with preliminary infor
mation about groups that are most in need 
of intervention. 
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The Gay Ban: Dueling Polls 
Tin: ,iS::>Uillpt ion of politicians th;-~t 

voters split down the middle on gays in 
tht· fl1iliL1ry is shaltered by J. new 
pr~vate poll that has a direct impact on 
1991 candidates. 

The survey was commissioned by 
the conservc.tive American Security 
Council foundation, which is opposed to 
President Clinton's position. It digs 
beneath the surface of other polls 
showing that one·half of Americans 
favor and the other half oppose lower
ing bars 01gainst homosexuals in uni
form. To the contrary, it indicates 
"en\ inu:nt i~ around :; to 3 ilg<'linst 
t'llfl111g tht• )1r!Jhibition. 

Th;1l IS uol twws to C\mttJII';..; Julliti
(~\ 11idcs. who pray that the is:.ue will 
di:->:lf:Pt~ar quickly, even if by a congres
:;H)Il:tl votr o•:erruling the president's 
promised ntlli-gay directive. Uut that 
solution poses,, problem for members 
ol Congress who want to support their 
president but must face the voters next 
year. 

These \owm<1kers have been reas-

sured by surveys indicating a 50-50 
split among Americans. L1st Novem
ber, a CNN-USA Today poll showed 
that 49 percent favored and 45 percent 
opposed "allowing gays to serve in the 
military." ln December, an NBC-Wall 
Street journal poll had 46 percent 
approval, 19 percent disapproval. In 
january, a Los Angeles Times poll 
carne up with 46 percent for, 47 per
cent opposed. 

But given all the street talk, this 
apparent balance seemed so counter
intuitive that conservative pollster 
john McLaughlin suspected something 
\v;ls amiss. II is hypothesis: Voters dis
torted their llliC views to avoid helllK 
considered homophobic by the inter
viewer. So he did a poll ior the ASC 
with his firm, Fahrizio, MrL1ughlin and 
AsSO<.ciates, and got results that but
tressed his theory. 

The 800 voters intemewed nation· 
wide between March 27 and March 31, 
with no disclosure of who commis· 
sioned the survey, yielded results simi-

br to earlier polls: 12.6 percent favor
ing gays in the militory, 43.6 percent 
opposed. 

But McLoughlin drafted a question 
not asked elsewhere: "Do you think 
people in your area favor or oppose" 
forcing the military to accept homosex
uals? The answer was 18.6 percent for, 
56.6 percent opposed. That may be a 
more candid view of the voters' true 
feelings. 

Such an interpretation is reinforced 
by other answers. Gen. Colin Powell's 
position against admitting gays was 
favored over the president's, 54.4 per
cent to 37 .I percent. Would Clinton's 
proposal hurt recruit in~{? Yc:-;, snid 54.8 
pcrrcnt: 11.:3 pcrctnt s;nd no. 

Finally, voters were read a list of 
conditions: opposition to change by 
Powell, by uniformed troops and by 
Sen. Sam Nunn; greater cost to the 
government; possible endangerment of 
lives in combat; organized support by 
gay lobbies for Clinton's candidacy. 
Assuming that each of these premises 

is true, voter opposition to ending the 
gay ban increases in every instance. 
When the voter is asked to accept all 
conditions, the even split swings to 
35.8 percent in favor of Clinton's posi
tion and 54.1 percent opposed-5 to 3 
against. 

"Once practical issues are intro
duced by the unique reality of the 
military," McLaughlin said in an April 2 
memorandum to the ASC, "these be
come the determining factors which 
shift voter opinion decisively against 
removing the ban." 

No wonder the president's advisers 
Oinch whenever the gays issue eclipses 
the economic issue. Tht•y were horror
struck will'\\ Clinton SUKKested S('grc·
gated facilities for homosexual 
troops-an option favored by only 7.4 
percent. according to the Fabrizio 
McLaughlin poll. 

Clinton aides, noting that Powell and 
Nunn no longer insist on recruits stat· 
ing their sexual preference, would like 
to declare victory and get off the issue. 

But the president made a promise to 
the gay movement to end all restric
tions, and that will put every member 
of Congress on record when the direc
tive is challenged on Capitol Hill as it 
certainly will be. 

That's where this new survey be
comes scary for those who want to 
support the president. "Yes" on gays in 
the military will make 43 percent of 
voters less likely to vote for the mem· 
ber of Congress and only 32.6 percent 
more likely, Outside the Middle Atlan
tic region, the margin is 3 to 2. 

McLaughlin concludes: "The intensi
ty of the issue falls on the side of those 
\Vho oppo.se chan~inR the b;1n.'' Among 
supporters of Clinton's po~ition. 65.4 
percent would be more likely to vote 
for a candidate who agreed with them. 
Among opponents, 83.1 percent prom
ise retribution against those who dis· 
agree. These are not numbers to be 
relished by Democratic politicians. 

0 1993. Cmton Syndicate In<:. 



AJ\1ERJCAN SECUIUTY COUNCIL FOUNDATION 

FOR ilvf'MEDIATE RELEASE 
April 14, 1993 

Contact: RADM Robert H. Spiro, Jr., USHR (Ret.) 
(202) .:84-1676 

NEW NATIONWIDE POLL Fll'mS PRACTICAL CONCERNS, 
UNDF...RL YING OPPOSmON TO GA "\'S IN !VfiLTTAR Y 

(Washington, D.C.) A new national poll of 800 registered voters, commissioned by the 
American Securiry Council Foundation, finds underlying opposition to President Clinton·s proposal 
to admit homosexuals to the military when practical issues such as recruiting, higher health c;ue 
costs, housing, training, an(:! opposition of leaders such as Gene:ral Colin Powell are raised. 

While the poll confirms other national surveys by showing a 43% to 44% split on whether 
people •favor or oppose requiring the military to accept homosexuals in the armed forces," Lhe 
numbers jump to 54% opposed and 37% in favor after practical issues such as housing, military 
opposition, health care costs, and effect on recruiting are raised. A decisive 54% to 37% of voters 
also disagree that "Bill Clinton should overrule Ge:-~eraJ Colin Powell an<i require the military to 
accept homosexuals in the anned forces." · 

The poll found that, by a 5 to l r.iLio, the majority of American voters believe th;;t young 
people will be less likely to join the military if the gay ban is lifted and service members are forced 
to share shower, toilet and sleeping facilities with known homosexuals. The highest percentage of 
concern on this issue comes from voters between 18 and 25 years old; i.e. those most Like!y to joir. 
the military. With this age group, 70% think that young people are less likely to join, and only 
13% tltink that young people are more likely to join. 

Previous polls show that, when polled on controversial issue..~. voters often hesitate to state 
their views. Instead, they may state what they consider to be a socially acceptable viewpoint, 
especially to a pollster they do not know. Asking the views of others often provides a more 
accurate gauge of public sentime:lt. So while there is a 43%-44% split on the basic question of 
Clinton's policies, 57% of respondenl> answer that "people in their are..1'" oppose <he Clinwn policy 
to admit gays into the mi.litary, while only 19% believe their neighbors Sllpj:'Ort r.hc Clinwn policy. 

The American Se:urity Council Foundation, a 35-year old defense and national securi~y 
research and educatiotl organization. commissioned the poll by Fabrizio, McLaughlin & 1\ssociares. 
The 800 registered voters were survcyc;:l between March 27 and JO, 1993, and the poll ha_<; an 
accuracy rate of +1-3.5 '7o at a 95% confidence interval. 

1155 15th Street N.W .. Suite 1101 • \V;Jshington. D.C. 20005 • (2021 '1&1-1676 F;'~'<: 1.202) 29(,.95-17 
Washington Communications Center • Roston. Virginia 2271::; • (7031 5-17-1776 FA.X: (703) 547-9737 



In an analysis prepared by Fabrizio, McLaughlin, the issue is sunHn;u·ized by noting that "t\: 

a cu;-sory view of voter opinion to require the military to accept homosexuals, it appears that voters 
are almost equally divided. However, additional probing reveJ..ls serious re.serva\ions about lifting 
the ban among the electorate on issues such as health, cost, the impact upon recruiting and 
opposition from military leade:-5 like Colin Powell for reasons of morale and discipline. These 
factors then lead voters to conclude, by roughly a S to 3 majoricy, that they are unwilling to force 
the military to accept homosexuals. Once practical issues are introduced by the unique reality of the 
military, these become the detennining factors which shift voter opinion decisively against removing 
the ban. • · 

"This is the first time anyone has questioned the public beyond the basic pro or con 
viewpoint, and our Foundation has learned that people have underlying, deeply-felt concerns about 
P~e.sident Clinton's propcsa.ls," said .'\SCF Vice President Robe::c S9iro. "While there may be 
moral concerns by many, it appears that the American public's underlying opposition is also 
motivated by very practical, very real concerns. And while gay activists may say that eve:1 raising 
these issues introduces an element of emotionalism, the fact is that these will be real issues for the 
military if Clinton gets his way.· 

Tne poll also found Lf-Jac a majority of voters would be less like! y to suppon their Se:1ator or 
Congressman if they backed the Clinton proposal except in the Middle Atlantic region. Opposirior. 
is strongest in the southeastern and southern regions of the country. 

"The results of this poll indicate tough sledding for the Clinton proposal," said ASCF s 
Roben Spiro. "The public has deep. practical concerns about impie:nenting any changes. There 1s 
real concern that this will hun our military and unde.:mine national securiry. • 

Copies of the poll and cross tabs are available for re·,ie·» at ASCF offices. For iur'".hc= 
information or comme:1t, ple:l.Sc caJ1 the American Security Council Foundation at (202) 484-1676. 

###### 

Enclosures: Poll Data Summary 
Fabrizio, McLaughlin Analysis 
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THE AJ'vfERICAl'< SECURITY COUNCIL FOLJND.ATTON 

f.AJ3RlZIO. MCLATJGI-U..IN & ASSOCIATES 

NATIONAL SlJR VEY- MARCH 3 I ST. I 993 

APRIL 2, l 993 

Methodology: This survey of political attitudes was administered to 800 registe;ed 
voters. The survey was conducted between March 27th and 30th., 1993. 

:\11 i!1ter.,jews were conducted by professionally trained interviewers via telephone 
Interview selection was at random wir~jn predetemuned election units. These units were 
structured to statistically correlate with actual voter distributions in national elections. 

For this national survey ofSOO vote;s, the accuracy is -'-/-3.5% at a 95% confider..:.: 
interval. 

Summary: At a curso;y view of voter opinion to require the military to accept 
homosexuals, it appears that voters are almost equally ciividecl. However, additional probing 
reveals serious reservations about l.ifiing the ban an10ng the e!ecrorate on issues such as 
health, cost, the impact upon recn1iting and opposition from military leaders like Colin Powell 
for reasons of morale and discipline These factors then lead voters to conclude, by a roughly 
5 to 3 majority, that they are unwilling to force the military to accept homosexuals. Once 
practical issues are introduced by the unique reality of the military, these become the 
determining factors which sttift voter opinion decisively against removing the ban. 

Fabrizio. :\ld~mghlln & .\sscH:I;~rcs. Inc· (/O:IltiB-!·-13 Ill· F\.\ 17o:111:1~J-Ohh-l 
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Among our findings were 

By a strong 5 to l ratio, the majority of American voters believe chat young people they 
know will be less likely to join the military if they have to share the same sleeping, shower 
and toilet facilities with homose:>.-uals. Of greatest concern could be the conclusion that 
forcing the armed services to accept homosexuals would hun our all volunteer military's 
recruiting effons. The number of people who say that young peof.'le they know will be 
less likely to join rises as the voter's age decreases. The highest percentage of those who 
say that young people they know would be less likely to join occurs among men, voters 
between the ages of 18 to 25 years old and households with a member of the active 
military. 

Y oun:; geogle Join militar:y· 
Active 

Total Men 18-25 Milit!![Y T-VI-1 
More likely 11.3% 9.0% 12.7% 11.4% 
Less likely 54.8% :59.5'% 69.6% 61.0% 
Don't Know/Refused 34.0% 31.5% 17.7% 26.7% 

By a strong majoriry, (54.4%) think Bill Clinton should not ovem1le Generai Colin 
Powell. Roughly a third of the voters en 1%) would wam Clinton to overrule Powell 
This is a very significant finding when most voters favor the position of the Chairman of 
the Joint Chiefs of Staff, over their elened President- the Commander-in-Chief 

Regarding the issue of sleeping quarters, showers and wilets in the military, only 1 in 
every 13 voters (/.4%) favor using tax dollars to build separate facilities for homosexuais. 
Over one-third of all voters (37 3%) Sily hereroseXl.tills and homosexuals in the milir.ary 
should be forced to share the same quaners. While the largest percentage of the voters 
would favor keeping the present policy ( 46.9%). 

• When voters were asked whether each of 8 different facwrs wotlld make them more likely 
or less likely to make the military accept homosexuals, for each statement the majority of 
voters were less likely to force the change on the military. Opposition was highest when 
considering concerns related to AIDS, the expenditure of additional tax dollars to 
implement changes and military concerns for order and discipline .. AJI these considerations 
brought substantial opposition nor only fi-om conservatives ancl Rcpt~blicans. but also from 
moderates and lndcpcndcnts as well. 

After this list of S factors were read to the voters and the voters were asked to once agair. 
decide if they favored or opposed requiring the military to accept homosexuals, there was 
a 17 point swing where a majoriry of the voters (54 3%) now opposed the change, while 
only a third remained in favor (35.8%). 

HF'R I~· '·3:3 ~3: St. 
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Total lib M<xl Cons Rs2 rNm !ntJ 
Activists a.r~ lobbying to :;top Mor~ lil:dy 26.9~1,, 39 .7°/o 26. 3°/d 20.S~{. 17.0% jj 1:)%:~ ~0 0~/~ 

!<!Sting r<!Cnlits and soldi.,-s for AI])S L<:!)S llkdy 6LJ~.t~ ·•ULI~"<) 58 . .J~"., 71.5~//) 73. 7(Jio 52.6~1! 60.6% 

Would cost militarv nn additional More: likely 26.6~.~ 46.2o/u 2.3. 7~·0 20.5%) 20.5o/o 31 .0~/., ~O.t'S~~ 
$4.6 Billion for AIDS tx<!atmcnt l.,;s lik•ly 58.8~/0 38.5% 57.3~/f) 69_(,q~) 67.2~~ ;3.2°·.0: .. S7.!<;..o;J 

Li,·es of soldiers could be: cn<.!ruwcred More lil:ely 28.1% 47.4% 26.3% 215% 21.6% 33.9<'/ ... 29 . .!%1 

by t~ ot"A.IDS in co:nbac si!U3Gons Loss like!;• 58.3% 43.6% 5].3o/o 6'1. <)~11) 68.3% S I 9'% 57 .6(11~ 

Taxpayer.; might mvc to pa,· tor wurscs More. likdv 34.5% 60.9% 3~.7% 2~.0·}~ 2?.0o/o 41.6~'0 35 ;~o 
w ~ccept homose.: .. :u.lls Less li.kel ;· 55.6°/(J 3~.0~~ 53.3°/o 67.Y~/., 6-l.5% oSI% 5tl.5%) 

Gc~cr.l] Colin Powell opposes requiring Ole More: li.kdY 33.1% 50.6~/o j ].4~/t,) 26.9% 2S.6o/" 39.-1~'0 .3 L2~!o 
military ro nccepl homosexu..;1l:s to main Lain l.ss lil.:dv 5.:%.()<1/o J78% 5 l. J~!o 6-J . .J% 59.5o/o l16.5o/o )S 3~~"o 
orckr and disciplL,e 

Gays contributed over $3 million tc More likely 29.6% 50.6% 28.1":1/o 21..:5% 22.0~~ 37 .?0/o 30.0~/0 

Clinton's campaign Less likely 53.00/o 32.Il}O 48.2C:/I) 66.0% &.! . 9~"11 43.2~1o ~<l.l 0/o 

75°/o vfrnen and v .. .-om.:n in <l1111C::::i (orc~s More li.kdy 3~.8o/o 52.6o/t) 35.--1o/o "6 0% 27.0% 41.0°/o 3:5.9~/Q 

do not suppon lifting the b~ Less liJ.:elv 52.3~~ 36.5%) 47.1'% 65.1% 6J.9QJ.l .t.1.5~'0 ..:i.) ~o/o 

Scro.tor Sam Olunn. Ch.,irrrun of the W'.orc! li..~d:: 34.()o/o 55.1~{, }4.70/f) .?6.0°/1"1 26.3o/o 40 . .3o/o 37.1'% 
S<!nate i\nncd Scviccs Comm.irrce. opposes L<ss li.keiy 5(j_~o;. 32. jOj(, 4-:J.2%) 0-4. I o/~ 6::?.5% 4].0% --49.-lo/o 
requiring the miJjrary ro ;,ccept hom05'<~1.1.a ts 

• The most interesting paradox of the poll appears to be that while voters claim to be almos; 
evenly split in their first opinion to require the military to accept homosexuals, by a 3 to I 
majority, they claim that people in their area oppose this change (56.6%), while only I cr. 6 
(18.6%) claim people in their area favor this change. Considering how voter opinion 
shifted from supporting to opposing any change. after various practical considerations 
we~e raised, this may be another strong indication that voters may be more disposed to 
this position than they are willing to admit. 

HF'R 1 5 ''3:3 

Without a dou!.n allowing homosexuals in the military is a controversial issue which m::y 
generate socially acceptable responses for voters who are polled on this issue Asking 
voters abour ''people in their area" may generate a more accurate response than asking 
what they themselves think which could generate a socially acceptable response to the 
interviewer. The contrast between the results of these two questions leads to this type of 
paradox. 

When voters were asked about their reasons for opposing requiring the military to :JC:::ept 
homose:-.:u.als only just over a third of the responses dealt ·»irh moral judgments (i e. "cion'r 
approve of", "not :-ight", "don't agree with lifestyle," "religious/sin" etc.). The 
overwhelming majority of reasons dealt with practical considerations (i.e ·cause 
problems", "living quarters", "se>-l.lal harassment by gay5". "AIDS", etc.) or military 
concerns (i.e. "morale". "not effective", "military leaders oppose", ere.). 
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Most voters (574°'a) believe changing the ban would have no effect upon the military's 
strength. But among those who do. by a 10 to I mugin. they believe forcing the military 
to accept homose:--."Uals would make the armed services weaker (33.0%) rather than 
stronger (3 5%). However those who believe it will make the military weaker increases 
among veteran households (38.0%) and households with members who are in active 
service ( 419'%). 

By a I 0 point margin. voters say they would be less likely to vote for their Senator or 
Congressman if they vote to make the military accept homosexuaJs This political 
opposition rises in the Mid-East and South. The only region which would be decidedly 
more likely to vote for a candidate who votes to accept ho.mosexuals is the Middle 
Atlantic region. Excluding this region, the voters in all other regions are less likely to vote 
for a candidate who votes to accept homose:-.."Uals by a 3 to 2 margin It is strongest 
among Republicans, but 4 in 10 Independents and 3 in 10 Democrats would be less likely 
to vote for a Senator or Congressman who voted for the change. By a 2 to 1 majority, 
veteran households would be less likely to vote for a Senator or Congressman who votes 
to change the military's policy. 

When it comes to voting preference, the intensity of the issue falls on the side of those 
who oppose changing the ban. This is very sig:1ificant for the upcoming election. Among 
those who favor aJlowing homosex"Uals in the military, two thirds are more likely to 
suppon a candidate who agrees with them. However, among those who oppose allowing 
homosexuals in the military, more than four of five are less likely to vote for a candidate 
who disagrees with them.·· 

More or less likely vote for Congressman who votes to make the militqrv accept homose:--"Uals 

New Md- East No. West No. South 
Total England Atlantic Central Central Atlamic 

More likely 32 6%, 36.7% 4R.:>'% 26.5% 394% 24.4% 
Less likely 43.0% 38.8% 3·1. 7% 45.6% 37.9% 46.6% 
DK/Refused 24.4% 24.5% 16.9% 27.9% 22.7% 29.0% 

East So. West So. 
Central Central Mountain Pacific 

More likely 23.9% 23.4°/o .:;8.3% 35.3~/o 

Less likely 65.2% 50.6''/o 44.7% 34.5~10 

DK!Refused 10.9% 26.0% 17.0% 30. 3~{, 

~PR 15 '93 9:57 
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Rt;p Dem 
18.5% 43.2% 
60.2% 3!.9% 
21.2% 24.8% 

Favor To Accept 
654% 
8.2~'o 

26.4% 

lnd Veteran 1-Lfl-1 
35.9'% 19. 2 1~1o 

39.4% 50.1% 
24 7% 20.7% 

Oppose To AccepJ 
5.2% 

83.1% 
11.7% 

It seems apparent that if the debate to force the military to accept. h<~mosexuals fully 
addresses the practical considerations of recruitment impact, living qu.1rters, military 
effectiveness, AIDS concerns, and taxpayer expenditures, the majoriry of American voters 
are decisively opposed to making the military change their current policy. 

APR 15 '33 9:57 
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FABRIZIO, MCLAUGHLIN & ASSOCIATES 

AMERICAN SECURITY COUNCIL 

NATIONAL SURVEY 

HARCH, 1993 

Introduc~ion: Good evening. My name is and I'm calling 
from FH & Associates, a national public opinion firm. This evening 
Ye're conducting a short public opinion survey and we'd like to have your 
opinions. All responses will be kept confidential. 

1. Are you 18 years of age or older and a registered voter? 

l. Yes 100.0% 2. NojAll other responses (Terminate) 

2. If you were to label yourself, would you say you are a Liberal, a 
Mode~ate, or a Conservative in your political beliefs? 

l. Libe!:al 19.5% 2. Moderate 34.3% 

3. Conservative 39.0% 4.DK/Refused 

3. Regarding the issue of requiring the military to accept homosexuals ln 
the armed forces, do you think people in your area favor or oppose 
making the military accept homosezuals in the armec forces? 

1. Favor 18.6% 2. Oppose 56.6% 

3. Don't Know/Refused 24.8% 

4. Do you favor or oppose re~uiring the militart to accept bomosezuals in 
the armed forces? 

1. Favor 42.6% 
2. Oppose 43.6% 
3. Don't KnowjRefused 13.8% 

Fabrizio. i\1cwu1!,hlln & :\;;sodat.es. Inc. · (7o:n r;x-t--1:; 1 o · F' \X 170:;) 7JU-OiiiH 

ll<l I ;ortll F:Jii'I<IX :->l.t"f'<'l · :-iuilt J I'!· \1.-,<trHiri<L \'iri.!llli<t :.!:D 14 



-2-

IF OPPOSE: 
5. Why do you oppose requiring the military to accept homosexuals in the 

armed services? 

1. Just don't approve ofjnot right 
2. Don't agree with lifestyle 
3. Cause turrnoiljproblernsjtrouble 
4. Don't belong in military 
5. Hurt morale 
6. Living quarters;arrangements 

19.5% 
10.9% 
10.3% 

8.6% 
7. 7% 
6.9% 

6. Do you think: allowing homosexuals in the milit~ry will make America's _ 
military stronger or weaker or it will have no effect? 

1. Stronger 3.5; 2. weaker 33.0% 

3. No Effect 57.4% 4. Don't KnowjRefused 6.1~ 

7. Regarding the issue of sleeping quarters, showers and toilet 
facilities in the military, which would you favor most: 

1. Having homosexuals and heterosexuals share the same sleeping 
and bath facilities, or 37.3% 

2. Spending millions of tax ~ollars to build separate sleeping 
and bath facilities for homosexuals and heterosexuals, or 7.4% 

3. Allowing the military to keep its present policy of taking 
only those who say they are not homosexuals 46.9% 

4. Don't KnowjRefused 8.5% 

8. Do you think young people that you know will be more likely or 
less likely to join the military if they have to share the same 
sleeping, shower and toilet facilities with homosexuals? 

1. More likely 11.3% 2. Less likely 54.8% 

3. Don't KnowjRefused 34.0% 

9. Would you be more likely or less likely to vote for your. Senator or 
Congressman if they vote to make the military accept homosexuals 
in the anned forces? 

1. More likely 32.6% 2. Less likely 13.0% 

3. Don't KnowjRefused 2~.4% 
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If you knew that each of the follo,.,ing statements were true for- eacb, 
would you tell me if you would be more likely or less likely to make 
the military accept homosexuals 1n the at~ed forces? 

10. 

ll. 

~lore likely 

General Colin Powell opposes 
requiring the military to 
accept homosexuals saying 
-it is quote-inconsistent 
with maintaining good order 
and discipline 33.1% 
If the military is required 
to admit homosexuals, the 
taxpayers might have to pay 
for training courses for 
soldiers and sailors to 
sensitize them to accept 
homosexuals 34.5% 

12. Senator Sam tlunn, Chairman 
of the Senate Armed Services 
Committee, opposes requiring 
the military to accept 
homosexuals 34.6% 

13. Bill Clinton supports allowing 
gays in the military because 
gays contributed over S3 
million to his campaign for 
President 29.6% 

14. An American Security Council 
study found that it would 
cost the military an additional 
$4.6 billion for AIDS treatment 
if homosexuals were let into 
the military in the same 
proportion as in the overall 
population 26.6% 

15. Currently, the military does 
not accept recruits with heart 
disease, cancer and diabetes, but 
homosexual ac~ivists are lobbying 
to stop the military from testing 
recruits and ctlrrent sc>ldiecs 
for AIDS 26.9% 

APR 15 '93 9:58 

Less likelv DK/Ref. 

54.0% 12.9% 

55.6% 9.9% 

50.4% 15.0% 

53.0% 17.4% 

58.8% 14.6% 

61.3% 11.9% 



--'!-

-CONTINUED-

16. 

1 7 . 

If the military is required to 
accept homosexuals, the lives 
of soldiers could be endangered 
because of the fear of AIDS if 
soldiers ever need help in 
combat situations 28.1% 
Independent polls show that 
75% of the men and women in 
the ranks of the Armed Forces 
do not support lifting the ban 
on gays in the military_ 34.8% 

58.3% 13.6::. 

52.3% 13.0% 

18. Now, if you knew all the previous statements to he true, would 
you favor or oppose requiring the military to accept homosexuals in 
the armed services? 

1. Favor 35.8% 2. Oppose 54.1"; 

3. DK/Refused 10.1% 

IF FAVOR: 
19. Why do you favor requiring the military to accept homose:A<Jals? 

1. Lifestyle;sexual prefere~ce doesn't ~atter 
2. Already there 
3. Equal rights;opport.unit.y 
4. Their rightjciviljconstitutional 
S. Against discrimination/prejudice 
6. Fair thing to do 

23.1% 
16.8% 
12.6% 
10.5% 
10. H 

5.2% 

20. Do vou think Bill Clinton should overrule General Colin Powell and 
req~ire the military to accept homosexuals in the armed forces? 

1. Yes 37.1% 2. No 54.4% 

3. DK/Refused 8.5% 

~1. With which political party are you affiliated? 

l. Republic~n 32.4% 2. Democrat 38.8% 

3. Independent 21.3% 4. Other (specify) 0.1% 

5. DR/Refused 7.5% 

~tPP 15 '93 '3:53 
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22. What is the last grade of formal education you have completed? 

1- Less than high school graduate 
2. High school graduate 
3. Some College 
4- College graduate 
5. Post graduate 
6. Don't Know/Refused 

23. What is your religion? 

1. Fundamentalist/Evangelical Protestant 
2. Mainstream Protestant 
3. Roman Catholic 
4. Jewish 
5. Mormon 
6. Atheist/Agnostic 
7. Other (specify) 
8. Don't Know/Refused 

9.1% 
28.0% 
2 7. 6 •• 
26. H 

8. 1% 
1.0'% 

10.3".; 
43.1% 
25.6•, 
3.H 
l.H 
2.6% 
1. 3% 

12.9~. 

24. Are you or is any member of your household a military veteran? 

1. Yes 4.5.4.% 2. No 52.4'% 

3. Don't KnowjRefused 2.~% 

25. .ZI..re you or is any member of your household currently serving in 
the armed forces, reserves or National Guard? 

l. Yes 13.1•6 2. No 86.0% 

3. Don't Know/Refused 0.9% 

26. Are there children in your household under the age 18 years old? 

1. Yes 39.5% 2. No 58.0% 

3. DK/Refused 2.5% 

APP 15 '33 9:53 



21. What is your race? 

1. Hispanic 
2. African-American 
3. White 
4. Asiatic 
5. Other (specify) 
6. Refused 

28. What is your age? 

l. 1!3-25 
3. 41-55 
5. Over 65 

29. Gender: 

9.5% 
27.5% 
17.3?• 

-6-

4.3% 
9.6% 

82.6% 
0.9% 
1 . 1 '\; 
1. 5% 

2. 26-40 
4. 56-63 
6. Refused 

33.0% 
11.5% 
0. 9 g" 

1. Male 50. 0% 2. Female 50.0% 

30. What is your current marital status? 

l. Single, never married 20.3% 
3. Separated 1.3; 

2. Married 
4. Divorced 

5. Widowed 7.4% 6. Don't KnowjRefused 

31. Area: 

1. New England 6. 1 "• 2. Middle Atlantic 14.8% 

3. East No. Central 18. 4 ?6 4 . West No. Central 8.3% 

5 . South Atlantic 16.4% 6. East So. Central 5.8% 

7 . West So. Central 9.6% 8 . Mountain 5.9% 

9 . Pacific 14.9% 

HF'F: 1 ':· . '3:3 l 0: 00 

60.9% 
9.0% 
1. 3 ~ 
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SEXUAL BEHAVIOR ANO CONDOM USE REVEALED 
IN NEW NATIONALLY REPRESENTATIVE SURVEY OF ll.S. MF.N AGED 20...39 

Information from one of the most comprehensive surveys to date on the sexual 

behavior and condom use of adult U.S. men between the ages of 20 and 39 -The National 

~. 

) 

\ ..... 

-~ 

Survey of Men- i~ being releast;:d fur the:: ftnt time In the March/April 1993 issue of Family 

Planning Perspectivt>..t, the himonthly pee.r-reviewed journal published by The Alan 

Guttmacher Institute (AGI). Four separate analyses by a team of researchers from Battelle 

Human Affairs Research Centers in Seattle, Washington, provide information about men's 

experience with vaginal, anal and oral sex; those who are most likely to use condoms; the 

importance of certain features of condoms; and how men's perceptions of their risk of AIDS 

affect their sexual behavior. 

Jeannie Rosoff, president of AGI comments: wrhese studies have major implications 

for the development of public health strategies and programs to prevent HIV and sexually 

transmitted diseases, as well as unintended pregnancy. They show people are willing to 

answer questions about sexual practices, contrary to what is often believed. However, 

further research i5 urgently needed tu cunflrm these frndlngs and broaden our knowledge of 

the underlying factors that prompt individual sexual behavior.• 

Key frndings from the 1991 nationally representative survey of 3,321 men, which was 

funded by a grant from the National Institute of Child Health and Human Development, 

include: 

SEXUAL BEHAVIOR! 

Nearly all U.S. men aged 20-39 are sexually experienced; the average age at 
first sexual contact is 17 ~mong white men and 15 among black men. 

• Men in this age-group have vaginal sex about once a week. 

Nearly 1/4 of men have had 20 or more vaginal sex partners thus far in their 
lifc:tin1e (22% uf while:: mt!n and 35% of black men). 
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The median lifetime number of vaginal s~ partners is 7 among white men 
and 10 among black men. 

3/4 of the men have performed or received oral sex. 

Men older than 25, men in a relationship, white men, and men with more 
education are more lllcely than their counterparts to have had oral St!JC. 

20% of men aged 20-39 have had anal sex; 90% had anal sex for the first 
time with a woman. 

Men older than 35, unmanieu tneu, whit~;; m<::n, Hbpank: mc;;n 11ntl murtl 
educated men are more likely to have had anal intercourse. 

• Hispanic men are at slightly higher risk of contracting and transmitting 
human immunodeficiency virus (HIV) than non-Hispanic men-they nre more 
likely to have a pattern of multiple vaginal sex partners, greater involvement 
in anal intercourse, and more prevalent 3ame-gender sexual coutao.:t. 

Men who are not members of an organized religion generally eneaee in 
riskier sexual practices. 

• Only 2% of sexually active men report having had any same-gender oral or 
anal sexual activity during the last 10 years, and only 1% reported being 
exclusively homosexual. 

CONDOM USE: 

• ~lack men, young men, men who do not live with their spouse or regular sex 
partner, Hispanics and men who have more than a high school education are 
much more likely to use condoms. 

White men are least likely to use condoms (25% ), compared with Hispanic 
men (39%) and black. men (38%). 

• Black men are almost twice as likely to use condoms for both birth control 
and disease prevention than are white men (72% vs. 37% ). 

Singh: m~:n are about twice as llkely as married men ( 4~% vs. 18%) or mt:n 
living with their sexual partner (24%) to use a condom. 

Men aged 20-30 are more likely to use condoms than those aged 30-40 
(36% V3. 19% ). 

Among white men. condom use increases with years of education; among 
black men, those with a high school education are ~uch less likely to use 
condoms than are those with more or less than a high school education. 

Condom use is higher among men who have had anal sex, men who have had 
a one·night stand, bisexual or homosexual men and men who have multiple 
partners. 

Men are more likely to use condoms if they know someone who has AIDS, if 
they think that the prevalence of HIV is higher in their community than the 
U.S. average, and if they think that they are at risk of contracting HIV. 

2 



AP.R\'29-93 THU II :56 ALAN GUTTMACHER INST. FAX NO. 61~9203 P.O~ 

Condo11• u.sc i~ higher among men who have had a recent sexually transmitted 
disease and men who believe that use prevents disease transmission. 

CONDOM PERCEPTIONS AND PREFERENCES: 

For 3/4 of men, a benefit of using condoms is that it "shows that you are a 
concerned and caring person," This perception ill highest among black men 
(89% ), men aged 2Q-24 (78%) and men with less than a high school 
etlucation (81% ). 

RI:~C'.k men, men with no regular l!Cirual partner, men aged 3!!-39, Hispanic 
men, and men with less than a high school education are also more likely to 
believe that condom u~e co•1vey~ negatlve messages to their partner about 
possible HIV infection. 

27% of men are embarrassed to buy condoms; white men, Hispanic men and 
highly e.duc.ated men are more likely to feel this way than 1ue others. 

A majority of men believe condom use reduces sen.satinn (75%) and that they 
have to be careful during sex or the cbndom wiU break (64%); a minority of 
men believe that condom use add~ to ~exual excitement (16%) and that u5e 
makes sex last longer (32%). 

Black men, unmarried men and poorly educated men have less confidence in 
condom reliability than other groups of men and believe that condoms often 
slip off or break during sex. · 

Condom u~crs ptcfcr condoms that "stay on· (S~% ), are •ea~-y to put on• 
(57%) and have the "right amount of lubrication• (54%). It is also important 
tu users that condoms are easy to obtain (47%), have a reservoir tip (43%) 
and are thin (42%). · 

Few men identify color (6%), ribbing (13%) and sexual partner's preference 
(27%) for condom type as important. 

PERCEPTIONS OF AIDS RISK AND RELATED BEHAVIOR: 

96% of men know that AIDS destroys tlu; immune system and has no cure. 

Men's perception of AIDS severity ha.~ little impact on their sexua.l 
behavior: There is no dear relationship between men's knowledge of AIDS 
and their recent !':ental frequency, their condom usc or their participaliun in 
anal or casual sex. 

1/4 of men worry frequently about AIDS. Younger .men, black men and men 
with less education are more likely to s:ty that they worry frequently about 
AIDS and are more likely to have been tested for HIV. 

Generally, men overestimate HIV transmission rates; however, men with 
more education and those who know someone who is HTV-positive believe 
that transmission rates are lower. 

41% of mt:n have been tested to find out if they are infected with HlV. 
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Few men (6%) think there is a 50% or higher chance that they are HIY· 
positive, but 34% believe there is some chanc-.e they are. infected. 60% of 
men believe that there is no chance that they are HIV ·positive. 

• Men'3 speculation about their own HIY status and their perception of the 
AIDS rate in their own community is moderately related to their recent 
sexual behavior. 

Men's perception of their HIV status is strongly related to their past HIV risk 
behaviors and perceptions about' the AIDS rate in their own community. 

• Men who know someone.who is HIV·positive are more likely to be tested for 
HIV, to worcy about AIDS and to believe that they may be HIV·pusitive. 

For further informatiun, wruucr the a.ulluJn -John O.G. Billy, Wdliam R. Crady, Daniel H. 
Klepinger and Koroy TQIIfer- aJ &.Jte/k Human Affaln Research Cerllers, 206/525-3130. 

Note to Editors/Reporters: lnfonnation about the sample design, questionnaire contents and 
methodology can be found in the Technical Note, page.r IH-&5. 

The Alan Guttmacher !nsritute is an independent, nonprofit corporation for research, policy 
uru1lysis and public education, focusing on reprodl.lctive health issues, and has offices ill New 
York and Washington, D. C. · 
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AMERICAN 
FAMILY 
ASSOCIATION 

SENATE SURVEY ON HOMOSEXUALS IN THE MILITARY 

The following survey, conducted· by the American Family 
Association·, is a count of all u.s . Senators' posi tiona on 
homosexuals in the military, as of April 22, 1993. 

The questions posed to staffers were: (1) "Does the Senator favor 
the ban on homosexuals in the military that was in effect on 
January 1, 1993? 11 and (2) "Will the Senator vote to overturn an 
order issued by President clinton allowing homosexuals in the 
military? II 

The survey found 36 senators in favor of keeping the ban on 
homosexuals in the military, 30 senators oppose the ban, and 34 
senators undecided or waiting until the hearings conclude to make 
a decision. 

A listing of senators and their position follows, as well as a 
state by state breakdown of the senators' responses. 

227 Mas=hll$ett11Avcnue, N,E., Suite 100-A • Washington, D.C. 2000l 

C:0"d 170S0 1717S C:0C: NSS!:! Al!WO~ N!:!)I~3W!:! 80:80 £66l-9c-A!:!W 



800"391:1d !70£0 j7j7£ 606 

In Favor of Ban 

Howell Heflin (D AL) 
Richard c. Shelby (D AL) 
Frank H. Murcowski (R AK) 
Ted stevens (R AK) 
John Mccain (R AZ) 
Hank Brown (R CO) 
William V. Roth, Jr. (R DE) 
connie Mack (R FL) 
Paul Coverdell (R GA) 
sam Nunn (D GA) 
Larry E. craig (R ID) 
Dirk Kempthorne (R ID) 
Dan Coats (R IN) 
Bob Dole (R KS) 
Wendell Ford (D KY) 
Mitch McConnell (R KY) 
Thad Cochran (R MS) 
Trent Lott (R MS) 
Christopher s. Bond (R MO) 
John c. Danforth (R MO) 
Conrad Burns (R MT) 
Judd Gregg (R NH) 
Robert C. Smith (R NH) 
Pete v. Domenici (R NM) 
Launch Faircloth (R NC) 
Jesse Helms (R NC) 
Don Nickles (R OK) 
Ernest F. Hollings (D SC) 
strom Thurmond (R sc) 
Larry Pressler (R SD) 
Phil Gramm (R TX) 
Robert F. Bennett (R UT) 
John w. Warner (R VA) 
Alan K. Simpson (R WY) 
Malcolm Wallop (R WY) 
charles E. Grassley (R IA) 

£0"d 170S0 l717S C:0C: 
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oppose Ban 

Barbara Boxer (D CA) 
Dianne Feinstein (D CA) 
Christopher J. Dodd (D CT) 
Daniel K. Inouye (D HI) 
Carol Moseley-Braun (D IL) 
Paul Simon 10 IL) 
George J, M tchell (D ME) 
Barbara Mikulski (D MD) 
Paul s. Sarbanes (D MD) 
Edward M. Kennedy (D MA) 
John Kerry (D MA) 
Bill Bradley (D NJ) 
Frank Lautenberg (D NJ) 
Jeff Bingaman (D NM) 
Alfonze D'Amato (R NY) 
Daniel Patrick Moynihan (D NY) 
Byron L. Dorgan (D NO) 
Howard M. Metzenbaum ·en OH) 
Bob Packwood (R OR) 
Harris Wofford (D PA) 
John H. Chafee (R RI) 
Claiborne Pall (D Rl) 
James M. Jeffords (R VT) 
Patrick Leahy (D VT) 
Cha~las s. Robb (D VA) 
Patty Murray (D WA) 
Russell D. Feingold (D WI) 
Daniel K. Akaka (D HI) 
Ben Nighthorse Campbell (D CO) 
Paul Wellstone (D MN) 

NSSI:I Al!W~~ Nd)I~W~ 80:80 £66l-9C:-AI:IW 
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Undecided/Waiting to Respond 

Dennis DeConcini (D AZ) 
Dale Bumpers (D AR) 
David Pryor (D AR) 
Joseph I. Lieberman (D CT) 
Joseph R. Biden, Jr. (D DE) 
Bob Graham (D FL) 
Richard G. Lugar (R IN) 
Tom Harkin (D IA) 
Nancy Kassebaum (R KS) 
John B. Breaux (D LA) 
J. Bennett Johnston (D LA) 
William 9. Cohen (R ME) 
carl Levin ~D MI) 
Donald w. R~egle, Jr. (D MI) 
Dave Durenberger (R MN) 
Max Baucus (D MT) 
Jim Exon (D NE) 
Richard H. Bryan (D NV) 
Harry Reid (D NV) 
Kent Conrad (D ND) 
John Glenn (D OH) 
David L. Boren (D OK) 
Mark 0. Hatfield (R OR) 
Arlen Specter (R PA) 
Tom naschle (D SD) 
Harlan Mathews (D TN) 
Jim Sasser (D TN) 
Robert Krueger (D TX) 
orrin Hatch (R UT) 
Slade Gorton (R WA) 
Robert c. Byrd (D WV) 
John D. Rockefeller (D WV) 
Herb Kohl (D WI) 
Bob Kerrey (D NE) 

t0"d 
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Alabama 

Howell Heflin (D) 
224-4124 
1. Yes; favors ban 
2. Yes 

Riehard c. Shelby (D) 
224-5744 
1. Yes 
2. Yes 

Alaska 

Frank H. KUrkowski (R) 
224-6665 
1. Yes; favors ban very strongly 
2. Yes 

'l'ed Stevens (R) 
224-3004 
1. Yes; will go with the Joint Chiefs of staff and DOD's 

recommendation. 
2. Undecided; ranking member of Defense Appropriations 

Arizona 

Dennis Deconcini (D) 
224-4521 
1. Undecided; change from earlier .statement infavor of 

lifting ban as a result of Nunn hearings, 
2 • Undecided 

John Mccain (R) 
224-2235 
1. Yes 
2. Yes 

Arkansas 

S0"d 

Dale Bumpers (D) 
224-4843 
1. Undecided; will wait until hearings conclude to make 

decision. 
2 • No response 

David Pryor (D) 
224-2353 
1. No.response; waiting until after hearings to respond. 
2 • No response 
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California 

Barbara Boxer (D) 
224-3553 
1. No 
2. No 

Dianne Feinstein (D) 
224-3841 
1. No 
2. No 

Colorado 

Hank Brown (R) 
224-5941 
1. Yes 
2. Yes 

Ben Nighthorse campbell (D) 
224-5852 
1. Yes 
2 . No :response 

Connecticut 

Christopher J. Dodd (D) 
224-2823 
1. No 
2. No 

Joseph I. Lieberman (D) 
224-4041 
1. Undecided; waiting for all information frotn hearings 

before forndng a position on issue. on SASC; believes 
the burden of proof is on those who discriminate. 

2. Undecided · 

Delaware 

90"d 

Joseph R. Biden, Jr. (D) 
224-5042 
1. Undecided until after hearings. 
2. No response, premature to ask question. 

William v. Roth, Jr. (R) 
224-2441 
1. At this point, does not favor lifting ban; voted in 

favor of amendment to Family Leave Act. 
2. Cannot answer; depends on what the legislation says. 
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Florida 

Bob Graham (D) 
224-3041 
l • Undecided 
2. Undecided 

Connie Mack (R) 
224-5274 
1. Yes 
2. cannot answer; depends on exact wording, but supports 

military fully. 

G~orgia 

Paul coverdell (R) 
224-3643 
1. Will follow lead of military; favors keeping ban if 

military comes to that conclusion, 
2. same as above. 

sam Nunn (D) 
224-3521 
1. Yes 
2. Currently opposed, but since he's chairing hearin9s, 

will wait to hear all testimony before making a f1nal 
decision. 

Hawaii 

Idaho 

60'd 

Daniel K. Akaka (D) 
224-6361 
1. No 
2. NO 

Daniel K. Inouye (D) 
224-3934 
l. No 
2, No 

Larry E. Craig (R) 
224-2754 
1. Yes 
2. Yes 

Dirk Kempthorne (R) 
224-6142 
1. Yes 
2. Yes, if necessary 

170S0 vvs c:0c: 
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Illinois 

Carol Moseley-Braun (D) 
224-2854 . 
1. No 
2. Favors gals; thinks it is a civil rights issue. 
Has spoken aga nst ban. 

PAUl Simon (D) 
224-2152 
l. No 
2. cannot answer, but if vote was today, would not vote to 

overturn order. 

Indiana 

Daniel R. Coats (R) 
224-5623 
1. Yes 
2. Yes 

Richard G. Lugar (R) 
224-4814 
1. voted to uphold ban on 2/4 vote (Dole Amendment). Will 

follow hearings closely and make decision after their 
completion. Concerned about living arrangements, 
marital status, etc. 

2. Yes; thinks ban should not be lifted by executive 
order; voted against Clinton the first time he tried to 
lift ban. 

Charles E. Grassley (R) 
224-3744 
1. Yes; voted against lifting ban on 2/4 vote (Dole 

Amendment) . 
2. Yes 

Tom Hukin (D) 
224-3254 
1. Watching hearings before taking position; voted for the 

Nunn Compromise. 
2. No 

Kansas 

80'd 

Bob Dole (R) 
224-6521 
1. Yes 
2. Favors ban strongly, but cannot say what he would do in 

this case. 

7 

NSStl Al!Wtl~ Ntl)!~3Wtl 0t:80 £66l-9G-AtlW 



----- ~ ~-----

600'38tld 80:6 86, sa At!W 

Nancy Kassebaum (R) 
224-4774 
1. No position; waiting for hearings to conclude before 

taking a position. 
2. Cannot answer. 

Kentucky 

Wendell H. Ford (D) 
224-4343 
1. Yes 
2. No 

Mitch McConnell (R) 
224-2541 
1. Yes 
2. Will not issue statement in hypothetical situation; in 

support of ban but will wait to examine report. 

Louisiana 

John B. Breaux (D) 
224-4623 
1. Undecided; waiting for results of hearings. 
2 • Undecided 

J. Bennett Johnston (D) 
224-5824 
1. Will wait until hearings are over, will study ~ositions 

of Nunn and Powell. 
2. Cannot answer at this point. 

Maine 

William s. Cohen (R) 
224-2523 
l . Undecided 
2 • Undecided 

George J. Mitchell (D) 
224-5344 
1. No 
2. No 

Maryland 

60'd 

Barbara Mikulski (D) 
224-4654 
l. No 
2. No 

Paul s. Sarbanes (D) 
224-4524 
1. No 
2. No 
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Massachusetts 

Edward M. Kennedy (D) 
224-4543 
1.· No 
2. No 

John Kerry (D) 
224-2742 
1. No 
2. No 

Michigan 

Carl Levin (D) 
224-6221 
1. Undecided; wants objective, fair hearings; feels it is 

imcumbent upon DOD to make its case. so far, the case 
for a total ban has not been strong enough. 

2. undecided; depends on hearings 
usually votes liberally on social issues; votes for the 
protection of civil rights -- if the homosexual issue is a 
civil rights issue, the military must make the case that it 
is not. 

Donald w. Riegle, Jr. (D) 
224-4822 
1. Undecided; made a very.vague statement on issue, but 

when staff tried to pen him down on it, said he was 
waiting to see what the Pentagon/military came up with 
in the hearings. 

2, Cannot answer. 

Minnesota 

Dave Durenbe~ger (R) 
224-3244 
1 . Undecided 
2 • undecided 

Paul Wellstone (D) 
224-5641 
1. No 
2. No 

Mississippi 

Thad cochran (R) 
224-5054 
1. Yes 
2. Most likely, but does think some changes should be made. 
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Trent Lott (R) 
224-6253 
1. Yes 
2. Yes 

Missouri 

chriatopher s. Bond (R) 
224-5721 
1. Yes 
2. Yes 

John c. Danforth (R) 
224-6154 
1. Yes 
2. Yes 

Montana 

Max Baucus (D) 
224-2651 
1. Waiting for hearings to conclude before taking 

position; thinks it is time to review the ban.· 
2. cannot answer, but would be attentive to both sides of 

the debate that would occur. 

Conrad Burns (R) 
224-2644 
1. Yes 
2 • Undecided 

Nebraska 

Jim Exon (D) 
224-4224 
1 • Undecided 
2. No response 

Bob Ker:rey (D) 
224-6551 
1. Undecided; waiting for hearings to conclude before 

making decision. 
2. Undecided; depends on details of order. 

Nevada 

H"d 

Richard H. Bryan (D) 
224-6244 
1 . Undecided 
2 • Undecided 

Harry Reid (D) 
224-3542 
1. Waiting until hearings are completed to make decision. 
2 • No response 
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New H~unpshire 

Judd Gregg (R) 
224-3324 
1. Yes 
2. Cennot answer 

Robert c. Smith (R) 
224-2841 
1. Yes 
2. Yes 

New Jersey 

Bill Bro.dley (D) 
224-3224 
1. No 
2. No 

Frank R. Lautenberg (D) 
224-4744; 224-2711 
1. No; against discrimination in any form 
2. Undecided, but when plan was first published, supported 

Clinton 

New Mexico 

Jeff Bingaman (D) 
224-5521 
1. No 
2. No 

Pete v. Domenici (R) 
224-6621 
1. Yes 
2. 

New York 

Alfonse M. D'Amato (R) 
224-6542 
1. No 
2. Cennot say at this point; matter of conduct 

Daniel Potrick Moynihan (D) 
224-4451 
1. No; favors lifting ban 
2. No 

North Carolina 

Lauch Faircloth (R) 
224-3154 
1. Yes 
2. Yes 

\70S0 \7\7S c0c 
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Jesse Helms (R) 
224-6342 
1 .. Yes 
2. Yes 
In line wjAFA on issue. 

North Dakota 

Kent Conrad (D) 
224-2043 
1 . Undecided 
2 • Undecided 

Byron L. Dorgan (D) 
224-2551 
1. Far too much attention has been given to issue; thinks 

ban should be lifted over a long period of time if 
morale of troops will not be hurt. 

2. Cannot answer; depends on tl. 

John Glenn (D) 
224-3353 
1. No position as of yet; will wait until after hearings. 
2 • No position; a veteran of WWII and Korea 1 therefore has 

a unique perspective of unit cohesion, etc.; will bting 
that view to the table. 

Howard M. Metzenbaum (D) 
224-2315 
1. No 
2. No 

Oklahoma 

David L. Bore~ (D) 
224-4721 
1. waiting for hearings to finish before taking a 

position. 
2. Depends on what conduct code Clinton's executive order 

would ·present; if it was fairly reasonable, he would be 
disposed for it. 

Don Nickles (:R) 
224-5754 
1. Yes 
2. Yes 

OregQn 

£l"d 

Mark o. Hatfield (:R) 
224-3753 
l • No position 
2. No position 

!70£0 t?vs c0c 
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Bob Packwood (R) 
224-5244 
1. No 
2. Depends on how .order is worded 

Pennsylvania 

Arlen Specter {R) 
224-4254 
1. Undecided; watching hearings. 
2. Cannot answer. 

Harris Wofford (D) 
224-6324 
1. No 
2. No 

Rhode Island 

John H. Chafee (R) 
224-2921 

£0:6 86, 93 AtJW 

1. Favors relaxing ban, but undecided about gays serving 
in all units etc. 

2. Undecided, if a wholescale overturning. 

Claiborne Pell (0) 
224-4642 
1. No 
2. No 

South Carolina 

Ernest F. Hollings (D) 
224-6121 
1. Yes 
2. Cannot answer 

strom Thurmond (R) 
224-5972 
1. Yes 
2. cannot answer; depends on il. 

south Dakota 

t>l:"d 

Tom Daschle (D) 
224-2321 
1. Waiting for hearings to conclude before making 

decision; hopeful a solution can be worked out. 
a. Doubtful, but premature to say at this time. 

Larry Pressler (R) 
224-5842 
1. Yes 
2. Yes 

13 
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Tennessee 

Harlan Mathews (D) 
224-4944 
1 • Undecided 
2 • Undecided 

Jiln sasser (D) 
224-3344 
1 • Undecided 
2 • Undecided 
spending all his time on budget; has not taken a position on 

·issue. 

Texas 

Phil Gramm (R) 
224-2934 
1. Yes 
2. would have to see legislation before answering,: but 

strongly in favor of keeping ban. 

Robert Krueger (D) 
224-5922 
1. Thinks there should be a way of allowing those who want. 

to serve to do so, but also thinks the Joint Chiefs of 
Staff and military should decide whether the ban·should 
be lifted. 

2. Cannot answer; a blanket order will not happen, so 
cannot say whether he would or not; not a fair 
question. 

Robert F. Bennett (R) 
224-5444 
1. Yes 
2. Yes, according to position statement (faxed over.) 

orrin G. Hatch (R) 
224-5251 
1. Undecided; wai·ting for hearings to close. 
2. Cannot answer; mute point 

Vermont 

Sl'd 

James M. Jeffords (R) 
224-5141 
1. No 
2. No 

Patrick J. Leahy (D) 
224-4242 
1. No 
2. 

14 
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Virgin;J.a 

Charles s. Robb (D) 
224-4024 
l. No 
2. No 

John w. Warner (R) 
224-2023 
1. Yes 
2. Yes 

Wasb~ngton 

Slade Gorton (R) 
224-3441 
1 • Undecided 
2. Undecided; supported Dole proposal 

Patty Murray (D) 
224-2621 
1. No 
2. No 

west Vi:rgini~ 

Robert c. Byrd (D) 
224.-3954 
1. Undecided 
2 • Undecided 

John D. Rockefeller IV (D) 
224-6472 
1. watching hearings; against discrimination in general, 

but understands the military has a position. 
2. cannot answer; the order would be some variation of 

what was in effect on 1/l/93, so without seeing it, 
cannot answer. 

Wisconsin 

9l"d 

Russell D. Feingold (D) 
224.-5323 
l. No 
2. No 

Herb Kohl (D) 
224-5653 . . 
1. Waiting until end of hearings to make decision; does 

believe sexual preference should not be the deciding 
factor, rather, behavior and practicality should be. 

2 • No response 

15 
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wYoming 
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Alan K. Simpson (R) 
224-3424 
1. Yes 

90:6 86, 92 AtiW 

2. Yes, very likely; feels it should be a congressional · 
decision; will see what the military experts say - if 
they differ from the President, he would vote to 
overturn order. 

Malcolm Wallop (R) 
224-6441 
1. Yes 
2. Yes 

\70S0 t't'S C:0C: 
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Introduction 

The Gallup Organization of Princeton, New Jersey conducted market research for 
-

The Retired Officers Association (TROA) of Alexandria, Virginia. The overall purpose of 

this market research was to determine, among current TROA members, their attitudes and 

opinions with regard to the Issue of allowing homosexuals in the military. 

Methodology 

To accomplish the objectives of this study, The Gallup Organization interviewed 

1 ,013 current TROA members across the continental United States. TROA members were 

randomly selected from a list of current TROA members provided by the organization. 

Respondents were lnteiViewed by telephone between November 27 and December 

1, 1992. The Gallup Organization used a multiple·callbacl< methodology In which up to 

five callbacks were made to the same telephone number In order to eliminate bias In favor 

of those respondents easy-to-reach. Gallup provided experienced, professionally trained 

Interviewers under the exclusive employment of Gallup. All Interviewers Involved In this 

project were briefed specifically as to the objectives and methodology of the study. 

All field work was validated at the 10% level by supervisory callbacks. Telephone· 

Interviews were monitored lntemally as part of the ongoing Gallup process fer evaluating 

interviewers. Completed questionnaires were edited and coded independently as a 

quality-control measure. 
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Survey Instrument Development 

Items Included In the questionnaire were mutually agreed upon by The Gallup 

Organization and TROA. TROA had responsibility for identifying question areas and 

Information desired. Gallup had responsibility for ensuring that all Items were written 

technically correct and without bias. 

Stability of Results 

At the 95% level of confidence, the maximum expected error range for a sample 

of 1,013 TROA members is,±.3.1%. Stated more simply, if 100 different samples o11,013 

TROA members were chosen randomly from a national sample of TROA members, 95 

times out of 100 the results obtains~ would vary no mere than .±,3.1 percentage points 

from the results that would be obtained If the entire population of TROA members were 

Interviewed. 

Reports Prepared 

TROA has been provided a complete set of tabular results by frequency and 

percentage for each of the major classifications. These tabular results should serve as 

reference material and be consulted before important decisions are made. This narrative 

report focuses on what are felt to be the most meaningful findings of this study. 
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aHow familiar are- you With the IIIUe -of allowing 
homosexuals In the military? Are you very familiar, 

. somewhat familiar, not too familiar, or not at all fammar 
with this Jsaue?a 

TABLE 1 
Familiarity WHh lsSua Of 

Homosexuals Being Allowed 
In the Military 

(n=1,013) 

Resconse Percent 

Very familiar 
Somewhat familiar 
Not too familiar 
Not at all familiar 
Don't know -

SS% 
3S 
4 
1 
1 

7038388173:# 5 

3 

• -_- In general, the respondents showed a high degree of familiarity with the issues of 
homosexuals being allowed in the military. More than- nine-tenths (94%) of the 
retired officers said they were either very familiar (SS%) or somewhat famDiar (36%) 
with the issue of allowing homosexuals in the military. - · 
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•currently, homosexuals are not allowed to sarva In the 
military and an admission of homosexuality Ia aufflclent 
evidence for discharge. Prealdent-elect Bill Clinton haa 
said that he wllllltt the ban and open the military ranka to 
homosexuals. In general, would you aay that you favor or 
oppose allowing homosexuals In tha military?• 

Response 

Strongly favor 
Favor 

TABLE2 
Favor/Oppose AlloWing Homosexuals 

In the MIHtary 
{n=1,D13) 

percent 

3% 
10 

Net (strongly favor /favor) 

Oppose 16 
Strongly oppose 67 

Net (strongly oppose/oppose) 

Don't know 2 
Refused 2 

13% 

83% . 

4 

• The great majority (83%) of retired officers said they either strongly opposed (67%) 
or opposed (16%) allowing homosexuals In the military. Respondents In the Navy 
(85% strongly opposedjopposed), respondentS who did not have postgraduste 
education (85%) and respondents who had recommended the military as a career 
to either a family member or friend were particularly opposed to allowing 
homosexuals in the military. 

• Less than one-seventh (13%) of the respondents said they either strongly favored 
(3%) or favored (10%) allowing homosexuals In the military. 
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• It should be noted, for the most part, that most respondents had a set opinion wJthc 
regard to the Issue of allowlng.homosexuals In the military. Only two percent (2%) 
of the respondents said they did not know whether they favoracl or opposed 
allowing homosexuals in the military. 

·' 



acurrently, homosexuals are not allowed to serve In the 
military and an admlaalon of homosexuality Ia sufficient 
evidence for discharge. President-elect am Clinton has 
aald that ha wltlllft the ban and open th.t military ranka to 
homoMJa•all. In ganeral. would you aa,.um you favor-4r 
oppose allowing homoaexuaJe In the mmtary?" · 

TABLE 3 
Favor/Oppose Allowing Homosexuals 

In 1ha Military - by Key Group 

Total (n=1,013) 

Branch of Service 
Army {n=391) 
Air Force (n=32B) 
Navy (n=234) · 

Education . 
Lass than conage degree 
Collage graduate · 
Postgraduate work/degree·.· 

----·---- .. ·-- -· ·-. 

%Strongly 
favor/ 
Eavor 

13% 

14% 
16 
11 

13% 
11 
15 

---~ ~--

%Strongly 
oppose/ 
Oppose 

83% 

82% 
eo 
85 

84%. 
85 
81 

702 
1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 
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'Why do you favor allowing homosexual• In the military?" 

TABLE 4 
Reasons far Favoring Allowance of 

Homosexuals In the Military 
(n = 1 35; those who strongly favored or 

favored allowing· homosexual& In the mDitary) 

Response 

Alweys been there 
Should be allowed/equality 
Should be judged on behavior 
They are just as productive . 
It's the right thing 
They have the right to serve 

their country 
Wouldn't cause any problems 
No reason not to 
It's their own business 
Good previous experience with 

homosexuals 
Sign of the times 
Other 
Don't know 
Refused 

Percent 

20% 
16 
12 
10 
5 

5 
4 
3 
3 

3 
3 

13 
1 
1 

703B3BB173i# 9 
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• Among the 135 retired officers who ~aid they strongly favored or favored allowing 
homosexuals in the military, the most common reasons cited fer favoring such an 

· allowance were: · 

• that homos1xuals have always been In the military {20%} 
• that they should be allowedfequallty {16%) 
• that homosexuals should be judged on their behavior, not on their sexual 

preference {12%) 
• that homosexuals are just as productive (10%) 

• No other responses were named by more than ·five percent (5%} of the 
respondents as a reason for favoring allowing homosaxuals In the military • 

. I 
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'Why do you oppose allowing homosexuals In the 
military?" 

TABLE 6 
Reasons tor Opposing Allowance 

of Ha"'osexuals In the MIIHary 
(n=-836; those who strongly oppose or 

oppose allowing homosexuals In the military} 

Resoonse 

Could have a negative effect on 
morale 

Could have a negative effect on 
discipline 

Close living quarters 
Don't fit/don't belong 
I oppose the lifestyle 
Causes problems we don't need 
Bad past experience with homosexuals 
Disruptive · 
Will not work 
Could affect combat readiness 
Don't like homosexuals 
Wouldn't be accepted by other 

soldiers 
Don't think it is right 
Other 
Don't know 

* Less than 1% mention 

percent 

20% 

11 
7 
6 
8 
5 
5 
4 
4 
3 
3 

3 
3 

20 
* 

9 

• Respondents tended to cite a wide. variety of reasons fer opposing allowing 
homosexuals in the military. In fact, they cited sa many different reasons, that only 
two - could have a negative effect on morale (20%) and could have a negative 
effect on discipline (11%) -received more than seven percent (7%) mention. 

• In general, respondents who opposed allowing homosexuals in the mintary tended 
to clte a disruptive negative effect (on morale, on discipline, combat readiness, lack 
of acceptance, etc.) as being the primary reason why they opposed allowing 
homosexuals In the military. · 
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HAVE YOU EVER PERSONALLY RECOMMENDED A 
MILITARY CAREER TO A FRIEND OR FAMILY MEMBER? 

(n• 1,01 3) 

I'IQURI! 1 
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11 

• Approximately five-sixths (SS%) of the respondents said they had personally 
recommended a military career tc a friend or famDy member. This. level cf 

··recommending military service was consistent acrcsa all branches of service and 
officer types. · 
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IF HOMOSEXUALS WERE ALLOWED TO SERVE IN THE MILITARY, 

DO YOU THINK YOU WOULD BE MORE LIKELY OR LESS LIKELY 

TO RECOMMEND A MILJT ARY CAREER, OR WOULD IT MAKE 

NO DIFFERENCE ON YOU LIKELIHOOD TO RECOMMEND A 

MILITARY CAREER TO A FRIEND OR FAMILY MEMBER? 

TOTAl. I'OI'Ul.ATION 
(n•1,013) 

NO DII'I'!:RI:N~-4Z% 

THOSE WHO HAV~ RfCOM ... fNDal 

A MILITARV CAREER 
(11-474) 

FIQURE 2 

'I u ;llj ;l ~ lj 1 'I~ ; ;; 1 4 

. ' v 
~ 
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• Approximately one-half (51%) of the respondents said they wculd be less likely to 
recommend a military career to a friend or ~ily member It homosexuSJs were 
allowed to serve In 'the military. Slightly less than one-halt (44%) said that It would 
make nc difference In their recommendation of a military career, while only three 
respondents Qess than 1%) said that allowing homosexuals In the mlfltary would 
make them mere likely to recommend a military career. 

• Among respondents who had previously recommended a military career to 
someone, 53% said they would be less likely to recommend a mirltary career In the 
future if homosexuals were allowed In the military. · 

•. 
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DID YOU EVER HAVE TO DEAL ADMINISTRA TIVEL. V WITH 

A HOMOSEXUAL INCIDENT DURING A TOUR OF DUTY? 
(n•1,0 13) 

KNOWIRI!l"ueD-tS 

WOULD VOU SAV THAT EXPERIENCE, OR THOSE 
EXPERIENCES, WAS A MAJOR DISRUPTION, A MINOR 

DISRUPTION, OR NO DISRUPTION AT ALL WITH REGARD 

TO THE NORMAL OPERATION OF THE COMMAND? 

NO EXPiaRIEJiiCE-·&aS. 

KNOW/REFUCED-2% 

'/U~Cl~ClCll'/J it;16 

MINOR DISRUPTION-12S 

ll!OSE WHO HAVE HAD EXPERIENCE 
(noS II II) 

FIQUAE:! 

TOTAL POPULATION 
Cn•1,013l 



--··": 

• 

. ·- . -- . - ...... . 

. 15 ,, 

Slightly mora than one-third (36%) of the respondents said they had to·"Cdeal 
administratively with a homosexual incidence during a tour of duty. ot tt)ese 
respondents, 50% said that the experience (cr experiences) was a maJor disruption 
with regard to the normal operation cf their command, 34% Indicated that it was 
a miner disruption, while only 14% said It was nc disruption. . 

,:;·~' :~~ 
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"11 the ban on homosexuals In the military waa lifted, do 
you think It would have a positive affect, a negative affect. 
or make no difference for the following? How about 
(_)?" 

TABLE 6 
Effect on Allowing Homosexuals In 

Military on Various Factors 
(n=1,013) 

,.,..,...,..,..,..,IIVIWI\1 

16 

Net Difference 
(positive· 

Positive Make no Negative minus Don't 
Factor Effect Difference Effect neget!yel know 

The morale of the military 3% 17% 78% -75% 2% 
Military pride 3 22 72 -89% 2 
The level of trust of troops for · 

one another 4 20 73 -89% 3 
The discipline of the military 4• 22 70 ~% 3 
The United States' Combat 

Capabilities 3 2B 66 .S2%4 
The number of indMduals signing 

up tor military service 4 29 58 ·54% 8 
The right of privacy of 

individuals on active 
duty 7 29 53 -46% 9 

The number of resignations 
from military service 10 29 49 -39% 11 

• Respondents were asked to indicate whether or not they thought allowing 
homosexuals in the military would cause a positive effect,- a negative effect or make 
no difference on various factors Involving the military. By taking the number of 
respondents who said that allowing homosexuals In the military would cause a 
positive effect on the factor and subtracting out the respondents who said that 
such an allowance would cause a negative effect, we generate a •net difference." 
All eight of the tasted factors in this study had a negative •net difference" 



17 

Qndicating that for each one, the number of respondents saying that allowing 
homosexuals In the military would cause a negative effect was greater than the 
number of respondents saying it would cause a positive effect}. Those factors that 
were most negatively affected (according to the respondents) by the allowance of 
homosexuals In the military were: 

• the morale of the military (-75% net difference) 
military pride (-69%) 

• the level at trust of troops for one another (.S9%) 
• the discipline of the mDitary (.SO%) 

• . Those factors that respondents believed would be least negatively aff8cted by 
allowing homosexuals in the military were: 

• the number of resignations from military service (-39%) 
• the right of privacy of Individuals on active duty (-46%) 
• the number of individuals signing up for military service (-54%) 

• Only one of the eight tested factors - the number at resignations from rrulitary 
service - had at least ten percent (,0%) of the respondents say that allowing 
homosexuals in the military would have a positive effect on that factor. 



EFFECTS OF ALLOWING HOMOSEXUALS IN THE MILITARY 

ON VARIOUS FACTORS 

THI! NUMBER OF 

RESJCINA TIONa FROM 

MIUTAAV SERVICE 

THE RIGHT OP PRIVACY 

OF INDIVIIlUAI.S ON 

ACTIVl! DUTY 

THl! NUMBER OF 

INDIVIDUAU IICNINI: 

UP I'OR MIUTARY 

SERVICE 

THE UNITED ITA TEa' 

COMBAT CAPABILmEa 

Tit! liiSCIPUNe 01' 

THE MILITARY 

THI LIVIn. OF TRUIT 

Of' TROOPS I' OR ON!! 

ANOTHER 

MIUTAAVAOLE 

(n"' 1101 3) 

-------·--

...... 

-eo" ·ZO~ 0% 

'r. NET DIFFERENCE* 

JI'IQUIII4 "IQUALJ I'OIITIVIII'I'!CT MINUI NIOATIVIII'l"ICT 

-------··---· . 



•A prominent senator haa aald that while he eupports 
Presldent-alact Cllntan•a plan ta lift 1ha ban on 
homasaxualaln the military, ha ballaves soma restrlctJona 
may be neceaaary. Among tha rastrlctlona auggaatad 18 
not allowing homosexuals In combat. If the ban on · 
homosexuals In tha military waa lifted, woUld you favor or 
oppose this position?" 

TABLE7 
Favor /Oppoaa Not Allowing Homo11xuala In Combat 

If Homosexuals Ware Allowed In Military 
(n= 1,013). 

Response percent 

Strongly favor 13% 
Favor ,, 

Net (strongly favor /favor) 25% 

Strongly oppose 38 
Oppose 28 

Net (strongly oppose/oppose) 66% 

Don't know 6 
Refused 3 

19 

• Approximately one-fourth (25%) of the respondents said they would strongly favor 
or favor not allowing homosexuals In combat if the ban on homosexuals In the 
military was rifted. 

• Approximately two·thirds (66%) of the respondents said they strongly opposed 
(38%) or opposed (28%) such a position. 
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• The most common reasons cited by respondents who favored not allowing 
homosexuals ln combat Of they were allowed in the military) were: 

• trust involved (17%) 
• morale problems (11%) 
• homosexuals should not be In the military (9%) 
• negative effect on combat (8%) 
• close contact in combat (8%) 

• The most common reasons for opposing this position (and therefore believing that 
it homosexuals if were allowed in the military they should be allowed In combat) 
were: 

• if they are In the military, they should be In combat (18%) 
• there should be no restrictions {14%) 
• treat them equally (10%) 
• homosexuals shouldn't be In the military at all (9%) 
• they should fight like everyone else (9%) 

------ ----- .. ···-. -·-·--- . ··----- ··--··· ·- -·. ·-- ·- - ... --·--- . -



Gender 
Male 
Female 

25-34 
35-44 
45-54 
55-84 
65-74 
75 and older 

Mean 

Education 

TABLE A 
sample Charactertatfca 

(n•1,013) . 

Less than high school graduate 
High school graduate 
Trade/technical/vocational training 
Some college 
College graduate 
Postgraduate work/degree 

* Less than 1% mention · 

----··--·-.. .._ ··-..,---·-· --- ....... 

percent 

97% 
3 

1% 
5 

11 
21 
39 
23 

68.2 

* 
5 
1 

14 
29 
so 

21 
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Branch of Servtce 
Army 
Air Foree 
Navy 
Marines 
Coast Guard 
Public Health 

. TABLE B 
Sample Characterlstlca 

{n=1,013) 

~umber ot Years Served In MiJjtary 
Less than 10 years 
,0-19 years 
20-29 years 
~0-39 years 
40 years or more 

.,k Last Held 
Lt Colonel 
Colonel 
Major 
Captain 
Commander 
Lt. Commander 
CWO 
Ueutenant 
Other 

., 
Nor.heast 
South Central 
Ncrth Central 
West 

Percsnt 

39% 
32 
23 
4 
1 
* 

7% 
4 

62 
25 
2 . 

29% 
21 
13 
10 
6 
6 
8 
4 
5 

10% 
54 
8 

28 

22 
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Overview 

• Objective: 
- prqvid~':*~e relevant information that th~ SECDEF can 

use in preparing the draft Executive Order ending 
discrimination in the military on the basis of sexual 
orientatiOn 

- provide the information and analysis required to 
structure the issues 

~ develop an analytic framework to evaluate a range of 
lmplernelltation alternatives 

• leaks 
"""' Establi~hing the context 
""- Understanding what really matters 

.... Identifying and assessinm Qptions 

-- Implementing and evalwa.thl§l policy change 
. . .......... ' ·. ,,.;.;._-·, .. ,,..,-, .. ,.~ .. , .. ,, .. . 

N
~~'""' ............ ,,. ....... -.. ' 
li!'-m 

Initial F,lev1ew:.2. 
Modi Red;. 416!93 ~:31 PM 

Defense ManpoWer.fte.search Cern:ter RAND 



- . .. . .. ---· -· --- •......... -- o<·--· ----· 
-.·- "'''"'"""· .............. . 

• Socioii!OSJ:Ists · 

• Anth~ropologist 
• SoCiia~l: 

Psychio:l,oglsts · 

• Psychologists 

• Survey Researcher 

• Economists 

--··-···--··· . 
. . -· .,., .. , ' ... , ... ' 

• Lawyers 

• Historians 

• Policy Researchers 
·; Military Officers 

• Medical Doctor 

• Political Scientists 

! ' 

NOR I Defense Manpower Research Center RAND 
Initial Review-3 
Modified: 4/6!93 4:31 PM 



A.ctlvities and1 11a_ sues Matrix . -.- . . .. 

Legal 'Policy Space" 
i i 
! I ! Evaluation of Relevant Scientific Knowledge Understanding Implementation (Site Visits) History ; 
i ! 

-·---+--1------lf------.-------,-------,------+-----...---'----r-----+-----+'-----+----···-···-· .. : i ! : 
! Human Sexuality,j Sources and • Large Group j CONUS Base Racial, Gender ! 
l Activities \ l:lfe Styles, ! Content of lnlvldual and .! Behavior and · · Domestic and Ship. and Gay l 
! Issues H . I d' Opinion and Small Group M . ForeignMIIItariesj lnttitutlons FacUlties Experlenoe in the! i ~=:~~.:~:~ J B!lllefs Behavior I ;h":~~:g ' ! Review ~--
; i j 'i 

~~~-~r~ .. -~.9. ... ~~ ... A~-~r.~~~f ................ ..i ............................................................. f ............................................................. ! .......................................................................................... \ .............................. ; ....... ::~·~~·· ..... . 
J 000#1 (Item• for lmPi~Jmlmtutionl "' i : I ! __ 
iNunn'e Queatlonl j j I l 

.. --+-------+------+-----+------+-----+-----+-----r----f-----+------f---·----.. ···" 
! DOD #2 (laauea) I I i i 

l----i------...;.._,L-. ___ -i ____ -1-----+-----+-----+-----+----+-----+--.. ----f-..... --.. --.. -...... 
!President's Tasker I ! I ! 

. r' . 
. · ... 

NOR I Defense Manpower Research Center RAND Initial Revlew-4 
Modified: 4/6193 4:31 PM 



NOR I 

l.vtaiiWrltio:n of Cwf.rrent Scientlfl{c 
Litera,u:re ..... ' . 

• Examlim,e relevant theory a:nd evidence 
- s:aei~U science literature 

- m4~ilt11lt1Y $oience literature 

- med1·(ljEn Uteratu re 

• Crtt:llca~l: evaluation 
- appllieat>Hity 

- predi,cted consequences of policy options 

- implications for successful implementation 

• Teams ! ) 

- human sexuality,.>:life styles, harassment and health 

- sources and content of opinion and beliefs 

- Individual and small group behavior 

- large group behavior and managing change 

Defense Manpower Research Center 
Initial Review-S· 
Modified: 4/6193 4:31 PM 

RAND 



Hojm,osexuals and U.S. Military 
Personnel Policy:· 

Policy Options and Assessment 
i' :::: .. _:: 

• 

NDRI Defense Manpower Research Center 
Initial Review-1 
Modified: 4/6/93 4:31 PM 



NOR I 
Initial Review-6 

Hluiman Sexu.a~l:ity, Lifestyles, 
Harassment an,d Health Issues-

• Def1ini,tlons and prevalence ·of sexual 
orientations 

• · Diversity of gay and lesbian lifestyles 
• Types and Incidence of: 

- female-female sexual activities' 
- male-female sexual activities 
- male-male sexual activities 

• lncid:ence of sexually transmitted diseases 
(including HIV infection ) 

• Sexual misconduct: Consensual and non
consensual 

• Explore model codes of sexual conduct 
Defense Manpower Research Center RAND 

Modified: 4/6193 4:31 PM 



NOR I 
Initial Revlew-7 

lo,urces anti: Content of 
Opinions a~r~:~d Beliefs 

• s~tt~~tt~.· .. ~.-."' ... JteJ 
~ ~A$N:il population 

- W(!)fti1&)re vs. men 

~ fl\liili~11Jry members and enlistment-age youths 
; 

• Con~teM~t 
- atti1ludes towards proposed policy 

- aUitudes about homosexuality, homosexual 

- reliiglous and political beliefs 

- attitudes towar~t~ the integration of women and ·· 
minorities into· tile military 

- attitudes about affirmative action 

Defense Manpower Research Center 
Modified: 4/6193 4:31 PM 

RAND 



NOR I 
lnilial Review-S 

lources aM Content of 
Opinions anlct Beliefs {II) 

• lntt;hUtAces 
- m$0lioal and scientific information 

. -·media 

- ethics and morality 

- reliigJon 
- poUtloat ideology 

• Data: 
- public opinion surveys 

- ti?terature. revie:ws ! • 

Defense Manp.ower Research Center 
Modified: 4/6193 4:31 PM 

RAND 



NOR I 
lnilial Review-9 

IIJn~CiiiVidual an,tJ: Small Group 
Beh~a~v~l\o r 

• Likely, influences of attitudes on: 
-:- 81'\:l!tf!Jtment and retention 
- un~lit cohesion and morale 
- di~scl·pllne 

- mU:i,tary effectiveness 

• Conditions for successful intergroup contact 
and cooperation 

• Role of leadership and military ~9ciaiJ~ation 

Defense Manpower Research Center 
Modified: 4/6/93 4:31 PM 

RAND 



NOR I 

LBP.g,e Group · havior and 
Managinrcl Change 

• E!>tllMilMeliterature and experience 

• Foewe on organizational Integration of gays, 
. womert and racial/ethnic groups 

• · Exa~m:liAe effectiveness of implementation 
st·ra~teg;les 

· - leadership training 
·- preventive measures to minir1ize resistance 
- conflict management 

Defense Manpower Research Center 
Initial Revlew-10 
Modified: 4/6193 4:31 PM 

RAND 



NOR I 

• Ov•ra~re~hing question: d:oes institution's 
expe:rhtnce provide useful lessons for design 
of U;.s .. policy and implementation? 

- 11 no, why not? 

- lit yes, how and with what limitations? 

• Visit analogous institutions that have partial 
or no restrictions on service by open · 
homosexuals 

- Foreign military, 
! ' 

- U.S. fire departments 

- U.S. police depe~rtments 

• CONUS facilities visits 

Defense Manpower Research Center 
Initial Review-11 
Modified: 4/6193 4:31 PM 

RAND 



NOR I 

Pt;;t.liminary C-hioice of Sites 

• Pof•iieJ:M military 
- l$rael 

- Qertnany 

-- Prranee 
- CaModa 
-Norway 
....,. N$tlilerlands 
- UiK 

• Dom,estlc police and fire 
- wu:1 select fr0h1 cities and counties wit~h 

nondiscrimination policies 

- Will select from larger units across the country 

Defense Manpower Research Center 
Initial Review-12 
Modified: 4/6/93 4:31 PM 

RAND 



NOR I 

• OMiililfl, r-epresentative sa!mple of privacy 
co~t(d:i:Jti:Ons found in military lifestyle (include 
vfltw•?levidence) 

- - irtlelude all four services {active and reserve) 

- plws U. S. Coast Guard as appropriate 

- - i~MQhiide both genders 

- - hilolude academies and various size bases 

- - h'lel;ude combat and support units 

- • h!lOI:ude garri~on, field, in flight and at ~e51 
- environ ment~T; . 

- • Include living, sleeping, shower and toilet facilities 

Defense Manpower Research Center 
lnilial Revlew-13 
Modified: 4/6/93 4:31 PM 

RAND 



NOR I 

• Ovefa:rohlng question: d,oes institution's 
exp•rtence provide usefu;llessons for·deslg:n 
of; U.S,. policy and implementation? 

- 11 rlo, why not? 

- I~ y@$, how and with what limitations? · 

• Focus on analogous racial situations 
- Racial attitudes during the 1940s 
- The decision to integrate and the integration process 

- Performs in. Korean and Viet Nam war ~. 
::: :>:::· 

• Examine gender integration 
- Impact on unit cohesion 

Defense Manpower Research Center 
Initial Revlew-.14 
Modilied: 4/6193 4:31 PM 

RAND 



NOR I 

Met Is Defin1liAg the "Policy 
Spa~~ce"? 

• Search:i:ng for· useful ways of thinking about 
·the p~ro·blem that help use define and evaluate 
policy options 

< 

• Expandlng the policy space even though 
partisans may want to narrow it 

• Exploring analogs 
- finding dimensions that will extend thinking 

.· .. ·:::.: : . t l·. 

- locating the "jug'Ldars" · 

- discovering missing elements 

Defense Manpower Research Center 
Initial Review-15 
Modified: 4/6193 4:31 PM 

RAND 



NOR I 

• lnf011ttmltion that can be used to prepare the 
draft lxecutive Order and Implementing 
doc:u,ments 

• Dratt re,port detailing our research and 
brietlin:g highlighting our findings 

- specification and assessment of options 
- suggestions for structuring the implementation process 
- general and specific means to monitor progress 

i' 

Defense Manpower Research Center 
Initial Revlew-16 
Modified: 4/6/93 4:31 PM 

RAND 
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Homosexuals and U.S. Military Per.sonnel Policy: 
Policy Options and Assessment 

An Interim Report 

June 3, 1993 

1 6/3/93 12:15 PM 



Mandate of the Study 

Analysis to assist in developing and evaluating 
policy options 

• for ending discrimination on the basis of 
sexual orientation in determining who may 
serve in the Armed Forces 

• in a manner that is practical and realistic 

• that preserve high standards of combat 
effectiveness and unit cohesion 

2 6/3/93 12:15 PM 



Establishing the Context 

• Reviewed scientific literature on sexuality, health, 
group cohesion, history, law, organizational 
behavior 

• Conducted domestic and foreign field visits to 
examine analogous experiences 

• Conducted focus groups (including serving 
homosexuals) on attitudes 

• Consulted [military] and academic experts 

3 6/3/93 12:15 PM 



Results of the Research 

• U.S. historical experience 
-coping with change in the military 
-evolution of policy toward homosexuals 

·• Foreign militaries 
• Contemporary U.S. context 

-public attitudes 
-police and fire departments 

• Sexual practices 
-in the general population 
-in the U.S. military 

• Unit Cohesion 
-attitudes of U.S. military 
- scientific research . 

4 6/3/93 12:15 PM 



Military Adaptation to Change (1): 
Racial Integration 

• Racial integration resisted by military leadership 

-not consistent with prevailing societal norms 

-would create tensions in units 

-·would impair combat efficiency 

• Initial experience 

-clear civilian leadership required 

-tensions and friction, some violence 

-integrated units able to function effectively in 
COmbat (Korea--Project Clear) 

5 6/3/9312:15PM 



Military Adaptation to Change (2): 
Racial Integration 

• 1954: last segregated unit 

• early 1960s: integration on duty, not off duty 

-black reenlistment rate high 

-off-base discrimination 

• 1968-72: Vietnam, increased social tension 

-effective early combat performance in Vietnam 

-disproportionately high black draft calls 

-veneer of racial harmony shattered 

• Post-Vietnam: aggressive support for equal 
opportunity 

6 6/3/93 12:15 PM 



Policy Toward Homosexuals (1) 

• 1916: Articles of War proscribe "assault with intent 
. to·commit sodomy" 

• 1920: sodomy itself an offense 
' 

• Inter-War period: sporadic, minimal enforcement 

• WW II: many homosexuals served, 2000 discharges 
per year {out of 12 million force) 

• 1948 and following years: strict enforcement of ban 
in U.S. government and in military, 2000 discharges 
per year (out of 1.4 million force) 

• 1960s: discretion of discharge review boards 

7 6/3/93 12:15 PM 



Policy Toward Homosexuals (2) 

• 1970s: uneven application of separation 
·standards 

- growing judicial concern over administrative 
procedures (consistency, documentation, 
standards) 

• 1981: DoD Directive 1332.14, encl 8: 
"homosexuality is incompatible with military 
service" 

- tightened procedures: mandatory discharge 
- separate standard for "misconduct" 

8 6/3/93 12:15 PM 



Results of the Research 

• U.S. historical experience 
-coping with change in the military 
·-evolution of policy toward homosexuals 

• Foreign militaries 
• Contemporary U.S. context 

-public attitudes 
-police and fire departments 

• Sexual practices 
-in the general population 
-in the U.S. military 

• Unit Cohesion 
-attitudes of U.S. military 
- scientific research 

9 6/3/93 12:15 PM 



Study of Foreign Militaries 

• Not a "model" for the U.S., but instructive for 
addressing relevant issues 

• Insights and lessons from authoritative experts 
regarding: 

-Role of military in society 
-Social and legal status of homosexuals 

. -Military policy and its implementation 
-Actual experience of integration 

• Countries visited: 
-NATO Allies (Canada, France, Germany, 

Netherlands, Norway, UK) 
-Israel 

10 6/3/93 12:15 PM 



Foreign Militaries: Policy and Practice 

·• Formal regulations on homosexuals in military vary 
-Homosexual behavior decriminalized in civil law all 
. countries, but UK military law still prohibits sodomy 

-UK and Germany exclude homosexuals at 
accession 

' 

-Only UK investigates allegations and dismisses 
homosexuals upon discovery/declaration 

• Homosexuals serve in all militaries visited 
-Few openly homosexual members 

• none in UK, less than 1°/o in Netherlands 

-Homosexuals sometimes given special 
assignments in Germany 

11 6/3/93 12:15 PM 



·Foreign Militaries: Experience 

• Effects of change: three countries that changed 
policy (Netherlands, Norway, Canada) report no 
serious problems 

• Presence of homosexuals resulted in 
- no reported disciplinary problems 
- no impairment of organizational effectiveness 

• Most militaries deal with homosexuality on 
individual, not categorical basis 

• No formal process for addressing problems due to 
homosexuals serving 

- Germany: it depends 

_ - Israel: counseling and support 

12 6/3/93 12:15 PM 



Results of the Research 

• U.S. historical experience 
-coping with change in the military 
-· evolution of policy toward homosexuals 

• Foreign militaries 
• Contemporary U.S. context 

· · -public attitudes 
-police and fire departments 

• Sexual practices 
-in the general population 
-in the U.S. military 

• Unit Cohesion 
-attitudes of U.S. military 
-scientific research 

13 6/3/93 12:15 PM 



U.S. Public Opinion on Sexual 
Orientation Is Divided· 

• Homosexuality considered an unacceptable 
lifestyle by nearly 60°/o of Americans 

• 80°/o believe that homosexuals should have equal 
employment opportunity 

• 45°/o "would not mind" working around 
homosexuals, while roughly 50°/o would "prefer not 
to" or "strongly object" 

• 40-50°/o believe that homosexuals should be able to 
serve in the armed forces 

• 80°/o believe homosexuals should be included in 
any draft 

[Data from variety of polls; females more accepting; educational level 
greatest effect on acceptance] 

14 6/3/93 12:15 PM 



. Study of U.S. Police and Fire Departments 

• Responses of institutions and individuals in 
American society 

• Study focused on: 
-integration of homosexuals 
-social climate for 'policy change 
-actual nature of the non-discrimination 

policy 
- implementation process 
-consequences of policy change 

• Cities with non-discrimination policies 
visited: Chicago, Houston, Los Angeles, 
New York, San Diego, Seattle 

15 6/3/93 12:15 PM 



·Experience of U.S. Police and 
Fire Departments: Individual Behaviors 

Homosexuals: · 
• Virtually all gays and lesbians generally conform to 

local and institutional norms and customs 
• Few homosexuals "came out" (more in police than 

in fire departments) ' 
• Sexual advances by homosexuals toward 

heterosexuals are infrequent 
Heterosexuals: 

• Resent or fear special treatment of homosexuals 
• Concerns about HIV 
• Some hostility toward homosexuals, but no 
. reported violence 

16 6/3/93 12:15 PM 



Experience of U.S. Police and 
Fire Departments: Organizational Behavior 

• . 

. • Reported effectiveness undiminished 

• No reported effect on recruitment and retention 

• Few formal complaints of harassment 

• Strong cultural norms to "work it out" within the 
unit 

• Privacy issues worked out relatively quickly 

17 6/3/93 12:15 PM 



U.S. Police and Fire Departments: 
Observations on Implementation 

• Policy message must be clear and simple 
• Leadership is critical 

-senior leadership must show commitment to 
change 

-must address early cases of resistance firmly 
-training for leaders can be effective 

• Strict standards of professional conduct are 
important: _ 

-behavior can be controlled; attitudes cannot 
-special class protections lead to resentment 
-sensitivity training for rank and file unlikely to 

be effective 

18 6/3/93 12:15 PM 



Why Examine Sexual Behavior? 

The debate over homosexuals in the military 
often focuses on three issues: 

' 

• Sexual orientation vs. sexual behavior 

• Prohibited sexual practices 

• · Concerns about sexually transmitted 
diseases and AIDS 

19 6/3/93 12:15 PM 



Homosexuality 

1. Basis 

DoD Directive 1332.14 
(encl. 3H) 

a. Homosexuality is incompatible with military service. The presence in the 
military environment of persons who engage in homosexual conduct or who, by their 
statements, demonstrate a propensitY to engage in homosexual conduct, seriously 
impairs the accomplishment of the military mission. The presence of such members 
adversely affects the ability' of the Military Servipes to maintain discipline, good order, and 
morale; to foster mutual trust and confidence ainong service members; to ensure the 
integrity of the system of rank and command; to facilitate assignment and worldwide 
deployment of service members who frequently must live and work under close 
conditions affording minimal privacy; to recruit and retain members of the Military 
Services; to maintain the public acceptability of military service; and to prevent breaches 
of security. · 

b. As used in this section: 

(1) Homosexual means a person, regardless of sex, who engages in, desires 
to engage in, or intends to engage in homosexual acts; ... 

(3) A homosexual act means bodilY contact. actively undertaken or 
passivelv permitted. between members of the same sex for the purpose of satisfying 
sexual desires. 
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Sex Partners of Males in the U.S. Army 
{1991 Army-wide AIDS Survey) 

-
Reported behavior in past 12-24 months: 

• At least one answer indicating 
oral and anal sexual activities 
with another man 

• Gender of Partners 
-. Male partners only 
- Male and female partners 
-Female partners only 
-Indeterminate 
- No sex reported 

• total 

1.0°/o 
8.9°/o 

82.7°/o 
2.5°/o 
4.9°/o 

1 00.0°/o 
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UCMJ Article 125 

Statute: 
"(a) Any person subject to this chapter who engages in unnatural carnal copulation 

with another person of the same or opposite sex or with an animal is guilty of 
sodomy. Penetration, however slight, is sufficient to complete the offense. 

(b) Any person found guilty of sodomy shall be punished as a court-martial may 
direct." 

From the Manual for Courts Martial: 
b. Elements. 

(1) That the accused engaged in unnatural carnal copulation with a certain other 
person or with an animal. 

[Note: Add either or both of the following elements, if applicable] 
(2) That the act was done with a child under the age of 16. 
(3) That the act was done by force and without the consent of the other 

person. 
c. Explanation. It is unnatural carnal copulation for a person to take into that person's 

mouth or anus the sexual organ of another person or of an animal; or to place that 
person's sexual organ in the mouth or anus of another person or of an animal; or to 
have carnal copulation in any opening of the body, except the sexual parts, with 
another person; or to have carnal copulation with an animal. 

22 6/3/93 12:15 PM 



Sexual Practices in U.S. Population 
(age 18-39) 

· These practices are prohibited by UCMJ section 125 as 
currently interpreted: · 

• At least 75°/o of heterose);(uals engage in oral sex · 

• At least 75o/o of homosexuals engage in oral sex 

• At least 20°/o of heterosexuals engage in anal· 
intercourse 

• Anal intercourse among male homosexuals varies 
from 1 0°/o (in some high HIV-prevalence areas) to 
70°/o (in some low HIV-prevalence areas) 
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High-risk Sexual Behavior of 
U.S. Service Personnel 

• Army-wide AIDS study {prior 12-months behavior) 
- 42°/o had one or more ri"sk factors 
- 33°/o had "one night stands" in which 40°/o never 

· used a condom 
- 24°/o of married personnel had sex with other than 

spouse: 66°/o "one night stands," 11 °/o prostitutes, 
11 °/o "anonymous" partners 

- 8°/o had 1 0 or more sex partners 
• Navy data (Pacific Health Bulletin, 1991, 1992) on sexual 

contacts 
- 68°/o agreed that "having sex with 'bar girls' is 

normal part of WESTPAC experience." 
- 43-84°/o of crew had contact with prostitutes {Thai 

prostitutes 20-67o/o HIV +) 
24 6/3/93 12:15 PM 



AIDS Concerns if Ban Lifted 

• Blood supply is protected 

-screening (at accession and routinely) 

-all personnel screened prior to deployment 

- battlefield transfusions are rare and taken from 
screened personnel 

• Incidence of AIDS unlikely to increase 

-existing screening programs 

-high-risk sexual practices now widespread 

25 6/3/9312:15PM 



Results of the Research 

• U.S. historical experience 
-coping wit.h change in the military 

· -evolution of policy toward homosexuals 
• Foreign militaries 
• Contemporary U.S. context 

-public .attitudes 
-police and fire departments 

• Sexual practices 
-in the general population 
-in the U.S. military 

• Unit Cohesion 
-attitudes of U.S. military 
-scientific research 
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Military Members Overwhelmingly 
Oppose Lifting the Ban 

• 59o/o disapprove strongly, 15°/o disapprove 
somewhat 

• 81o/o expect physical violence against gays if the 
ban is lifted 

• 68°/o are personally worried about the possible . 
·· impact of permitting homosexuals in the military 

[Source: LA Times survey, January, 1993, enlisted personnel only] 
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Reasons for Opposition 

• Opposition to sharing facilities/quarters- 63°/o 

• Immoral - 40°/o 

• Contribute to the spread of AIDS - 28°/o 

• Against religious views i- 21 °/o 

• Not as reliable in a combat situation - 15o/o 

• Morale, cause conflict, threat of violence, cost of 
. _facilities, threat of violence and want same rights 
as married persons - 7o/o 
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Homosexuals in the Military 
One of Many Concerns 

• Concerns about downsizing the military 
edge lifting the ban as the top problem 

. . . 

facing the military (52o/o vs. 48°/o) 

• 66°/o feel controversy over the ban is 
' 

drawing attention from more serious issues, 
only 23°/o feel it is getting the attention it 
deserves 

• 11 °/o would not reenlist if the ban is lifted, 
44°/o would reenlist anyway and 38°/o don't 
plan to reenlist no matter what 

29 6/3/93 12:15 PM 



Unit Cohesion is Central Focus. 
of Current Debate 

• Regarded by military as key element of 
combat effectiveness 

' 

• Element of President's Directive 

• What is really known about unit cohesion and 
rnilitary effectiveness? 
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Analysis of Unit Cohesion 

• Exhaustive review of literature 
-military 

• ethnographic 

• historical and biographical 
-sports research 
-work-group research 
-experimental laboratory research 

• Interviews with experts 

- ARI, Walter Reed 

-social psychologists specializing in small 
group behavior 

31 6/3/93 12:15 PM 



Need To Distinguish Multiple Concepts 

• Vertical and horizontal cohesion 
• Task cohesion 

-shared commitment to group's tasks and 
objectives 

• Social cohesion 
-interpersonal "attraction" among members 

• Morale/Esprit de Corps 
-more general concept than cohesion; also 

involves general satisfaction with conditions, 
pride, and motivation 

-unlike cohesion, meaningfully applicable to 
larger groups as well as small units 

32 6/3/93 12:15 PM 



What Produces Cohesion? 

• Similarity 

• Proximity 

• Length of time together 

• Interdependence {common goals, shared fate) 

• Leadership 

• Successful performance 

-effect of performance on cohesion is stronger 
than effect of cohesion on performance 

33 6/3/93 12:15 PM 



Cohesion Is Not Always Productive; 
Type of Cohesion Matters 

• Task cohesion is reliably associated with positive 
performance, but social cohesion has mixed 
effects -- sometimes negative 

• In some· situations, soci;~l cohesion undermines 
· . performance 

-excessive socializing 

- rate-busting 

- 'groupthink' (faulty decision processes) 

-insubordination, mutiny 
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Will Presence of an Open Homosexual 
Disrupt Cohesion? 

• Relationship of sexual orientation to cohesion has 
not been systematically studied 

• Member similarity is reliable determinant of social 
cohesion, not task cohesion 

• Relationship of social cohesion to task cohesion 
weak: "you don't have to like a person to get the 
job done" 

• Impact of homosexual on task cohesion cannot be 
predicted 
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What Have We Learned? 

• Few homosexuals serve openly in foreign militaries· 
or in domestic police and fire departments 

· • Behaviors tend to conform to norms and culture of 
organization 

• Successful integration policies treat homosexuals 
on an individual basis, rather than categorically 

• Sexual practices are similar, regardless of gender 
of partner 

• High-risk sexual behavior is common in U.S. 
military 
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What Have We Learned? (2) 

• Unit Cohesion 

-strong anti-homosexual attitudes are present 
in U.S. military today 

-no basis in the scientific literature for 
predicting breakdown of task cohesion 

-evidence fro~ analogous experience suggests 
organizational effectiveness need not decline 

• Err1pirical research does not support the 
contention that homosexuality, per se, is 
incompatible with military service 
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Developing Non-discrimination Options 

Countries and institutions that do not 
discriminate pursue two basic strategies: 

• (1) Treat homosexuals as a class 

-special treatment 

-attempt to change majority attitudes 

• (2) Treat homosexuals on individual basis 

-existing policies and regulations 

-case-by-case 
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Implications for Policy Options (1) 

·• Permit homosexuals as a class to serve 
-implies .special treatment, e.g., affirmative action 
-· fosters resentment and resistance 
-continues to use sexual orientation as a basis for 

policy· , 

• Consider sexual orientation to be "not germane" to 
military service 

-Consistent with empirical research, meets the 
President's directive 

- Can this option be implemented in a "practical and 
realistic manneru consistent with "high standards 
of combat effectiveness and unit cohesion"? 
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What This Option Does 

• Ends discrimination on the basis of sexual 
orientation in determining who may serve in the 
military · 

-implies no endorsement of "gay lifestyle" 
-requires tolerance and restraint 

• Maintains a _professional, disciplined, capable force 
• Emphasizes actual· behavior 

-strictly limits inappropriate personal and 
sexual conduct regardless of gender or sexual 
orientation 

- holds all individuals to same standards of 
professional conduct 
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Elements of the Policy 

• No discrimination based on sexual orientation 

· • Single, gender- and orientation-neutral, 
professional standard of conduct 

' 

• No prohibitions on private, consensual sex among 
adults 

• Strict rules on personal and sexual harassment 

• Few changes required in regulations and 
procedures 
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Practical and Realistic Implementation 

• Standards of conduct 

• Guidelines for military assignment and benefits 

• Policy on privacy 

• Rules on sexual conduct 

• Dealing with potential unit cohesion problems 
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Standards of Personal Conduct. 

1. Members of the military services shall comport themselves in ways that enhance good discipline and operational 
effectiveness. Toward that end, each individual has a responsibility to 

practice tolerance toward others 

show respect for the sensibilities of others . 

. 2. Inappropriate personal conduct is behavior directed at or offensive to another individual or a group that goes beyond 
the bounds of good judgment and common sense and that a reasonable person ought to have known would be 
unwelcome. Such behavior is contrary to good order and discipline. It creates a negative atmosphere that undermines the 
integrity of the workplace, reduces productivity and morale, al)d destroys professionalism. 

3. Categories of inappropriate personal conductinclude, but are not limited to, sexual harassment, fraternization, personal 
harassment, abuse of authority, inappropriate displays of affection, and inappropriate discussion of sexuality. The first 
two of these are addressed in existing regulations; this policy statement pertains to the last four. 

Personal harassment is inappropriate physical or verbal conduct toward others based on personal characteristics, 
such as race, gender, sexual orientation, or physical features. 

Abuse of authority is inappropriate use of authority to injure another individual based on personal characteristics, 
such as race, gender, sexual orientation, or physical features. 

Inappropriate displays of affection are those expressions of a personal relationship that would generally be viewed 
as unseemly or provocative under the circumstances. 

Explicit discussions of sexual practices, experience or desires are generally inappropriate when directed at 
persons known to be offended by such discussions or when continued over the objection of persons who are 
offended by such discussions. 

4. Leaders at every level of the chain of command are responsible for ensuring that their subordinates are aware of and 
comply with these standards. 
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Guidelines for Military Assignment and Benefits 

• No restrictions or preferential assignment 

• No reference to sexual orientation in personnel 
records 

• Assignments based on performance, capability 

• Benefits policies and standards consistent 
throughout federal government 

-homosexual marriages not recognized 

-same-sex cohabitants treated like heterosexual 
cohabitants 
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Policy on Privacy 

• ·Ensure freedom from personal and sexual 
harassment 

• Encourage individuqls to accommodate 
each other's concerns 

• Maximize flexibility in sleeping and 
bathroom facilities where feasible 

• Leadership may need to intervene on case
by-case basis 
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Rules on Sexual Conduct 

.• Rescind Enclosure 3H of DoD Directive 1332.14 

• Revise the Manual for Courts Martial to limit· 
sodomy charges to non~consensual sex 

• Enforce standards equally 

-set investigative guidelines and enforcement 
accordingly 
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UCMJ Article 125: Possible Revisions 
to Manuals for Court Martial 

b. Elements. 

(1) That the accused engaged in [unnatural] carnal copulation with a 
certain other person or with an animal; and 

(2) That the act was done by force and without the consent of the other 
person. 

[Note: Add the following element, if applicable] 

(3) That the act was done with a Child under the age of 16. 

c. Explanation. It is unnatural carnal copulation for a person to take into that 
person's mouth or anus the sexual organ of another non-consenting adult or of an 
animal; or to place that person's sexual organ in the mouth or anus of another 
non-consenting adult or of an animal; or to have carnal copulation in any opening · 
of the body, except the sexual parts, with another non-consenting adult; or to have 
carnal copulation with an animal. 

This revision limits "unnatural" to non-consenting acts between adults and to 
either consensual or non-consensual acts with children under 16. Neither Article 
125 nor prior editions of the Manual for Courts Martial defined "unnatural." Instead 
the definitional role was left to the military judiciary. In this revision the President 
fills the definitional gap and provides clear guidance to commanders and military 
judges as to the precise scope of Article 125. 
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Dealing with Potential 
Unit Cohesion Problems 

• Personnel problems are recurring issues 
for leaders 

-Unit commanders are trained to deal 
with these issues and do it all the time 

' 

• Units will not be allowed to remain 
dysfunctional 

-problems should be addressed when 
. they arise, with appropriate outside 
support and assistance 

-disruptive individuals will not be 
tolerated 
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What This Option Does 

• Ends discrimination on the basis of sexual 
orientation in determining who may serve in the 
military 

-implies no endorsement of "gay lifestyle" 
-requires tolerance and restraint 

• Maintains a professional, disciplined, capable force 
• Emphasizes actual behavior 

-strictly limits inappropriate personal and 
sexual conduct regardless of gender or sexual 
orientation 

-holds all individuals to same standards of 
professional conduct 
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nm 
.oEr SXDlLITY 01 TUX NEW POLICY ON HOMOSZXUAL 
CONDOC~ ~ ~ ~.10RC!S 

!te Suoreme Cour= has repe~te~ly state~ that th~ courts must 
review decisions :Cy the President: and by mili~ary comma.ndsn 
deferentially, taking into accoun~ the separate nature and special 
needs of military society. As a consequence, it is possible to 
justify in ehe military setting' const~aints on individual liberty 
and choice that might be invali~ in civilian society. Because of 
the ex~::-aorcii!'l.ary ~eference paid by the courts to mili~a:::y service, 
we are confident that the new policy proposed by the Secretary of 
Defense will be upheld against constitutional challenge. Moreover, 
the ];)reposed policy (hereafter, "t~e policy") t~at che Secretary of 
Oefense has aubmic:ed changes earlier policy in ch:::-ee respect:s that 
should improve t~e abili~y of the Depar:mer.t ot Justice to defend 
the policy in ccu~c. 

?'irst:, the policy cha:1ges the premises on the basis of which 
questions involving the service o! r.omosexuals in the military are 
to be resolved. ~he pclicy reitaraces the 9ricr Defense Department 
view that ''!"lornosexuali:y is 1nccmpat1l=>le with military service 
because it interferes with ~he factors c:::-itical to combat 
effectiveness.u However, the policy adopts a new position that 
sexual orient:ation is a p~ivace matter a~d is not: a bar co service 
"unless manifesteci by ~cmosexua.!. conduct:." Under· the policy, 
therefore, che militarv would be d!recced to ju~ge an individual's 
suitability fQr service on the basis of conduct, and ~omosexual 
cond~ct (~ut not: an unmanifested criencatio~l would be g~ounds for 
separa~ic~ frcm service. We can be ccnficenc that che prohibition 
on acts t~ac eve:::-yone would regard as e~licitly soxual would be 
sustained uncle~ exi5Ci~g case 2aw. 

Sec~nc. ;:he ooli:::v :.:n"Ole::".encs t!ie dis::.incci.on be<:: ween "s::acus" 
and "::;cndt.:c::" c::&;:; yoi..! drew in your Ja::-.uary 29 d::.:::ec:!. ve. Most: 
impor;an: in this :::-egard is cha crea:~e~t: of scatement:s of 
hcmc:se:xual=.ty o::: bisexua!i.':.y as c:::eati::lQ·"a :::-ebutcable p:::-esumpcion 
t~at. t!:e se!:""'.rice mem.Cer is enc-aqi~c: i:: hcmosex-.ial' acts o::- has a 
p~o9ensity or :!.ncez:.c to do .:::o~ .. ~ firs~ .;mendment :s;:-oblems would 
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arise .:.£ ~he policy p::osc:-=.bed c::r<:ain speech •. in ~nd of itself, . 
because cf d~sapproval ot ~he con~ent or the vkewpo~nt expressed. 
This approach provides much clearer authority t~an did the· pre~ 
January policy for the argumenc that the Depar~ment of :uatice h~• 
been t:\akins; persuasively eo the cou:"c.s up t:o this point: that a 
member who credibly disproved any intent or propensity to commit 
physical acts would net ~e subject to sepa~ation. The new policy 
suggest::s a meaningful opport:'.lnit.y to re~ut the presumption flcwtng 
:rom sr.atement:s of homosexuality. As a conaequence, the Departm•nt. 
of uU$tice will ~e better able to argue that the policy is·not 
directed ~t sneech or exp~ession ~tself, and t~at any burden• in 
those respeces are incidental to the achievem~nt of an impoxtant 
govarnmaneal inte~asc. 

Thi::d, t:he policy would substanti<l.lly change pre-January 
invescigat::!va policies, Applicants for military service would nee 
be queseion•d abduc their sexual orientation or behavior. 
:nvesti9acions would no lcr.ger be conducced !or the sole purpoe~ o! 
determining an i~dividual's sexual oriencation. Commanders will 
ini~iate inveseigacions only where there is credi~le evidence of 
•homosexual conduce.• This change will make decisions made under 

.tha policy appear fairer, more even-handed, and conduce-based, and 
· therefore easie:: to defend. · 
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I 783 614 6058 PRGE.003 



FILE 
74 

·:,t\..-;_:. 

"j·,. 

,+. F ,· 

'" 1,\ 



Reserve Officers Association of the United States 
The Professional Association Representing All Officers 

June 25, 1993 

Deputy Assistant Secretary of Defense 
Military Manpower and Personnel Policy (O&EPM) 
4000 Defense Pentagon 
Washington, D.C. 20301-4000 

Dear Sir: 

Thank you for providing the Reserve Officers Association the 
opportunity to comment on sexual orientation as a basis for 
determining who may serve in the Armed Forces. 

Enclosed is a copy of a resolution which was overwhelmingly 
adopted at our national meeting in January 1993 and a statement 
concerning homosexuals in the military. 

Sincerely, 

£_;!~ 
Evan L. Hultman 
Major General, AUS (Ret.) 
Executive Director 

Anny *Navy *Air Force * Man·ne Corps * Coast Guard * Pub!U: Health Service * NOAA 

One Constitution Avenue, N.E., Washington, D.C. 20002-5624 * Telephone: (202) 479-2200 



Resolution No. 93-7 
(Defense Policy/Programs) 

RESERVE OFFICERS ASSOCIATION OF THE UNITED STATES 

Uniformed Services Policy Regarding Homosexuals 

WHEREAS, allowing acknowledged homosexuals to serve in the 
military will impair the Department of Defense's capability to 
provide adequate national security; and 

WHEREAS, the Uniform Code of Military Justice, an Act of 
Congress, prohibits sodomy and other deviant behavior on the part 
of service personnel; and 

WHEREAS, the special conditions and operational demands 
related to military service, especially in wartime, are unique to 
serving in the military and must not be confused with conditions 
prevailing in society as a whole; and 

WHEREAS, heterosexualpersonnelexperiencesignificantstress 
when forced to associate with overt homosexuals in close quarters, 
lacking privacy, and during life and death situations; and 

WHEREAS, forcing heterosexual military personnel to serve with 
overt homosexuals threatens morale, discipline, and esprit de 
corps, that which is at the core of combat effectiveness; and 

WHEREAS, service in the armed forces is not a right but a 
unique calling, entered into by those who meet stringent physical 
and mental requirements; and 

WHEREAS, discrimination related to bepavior and lifestyle must 
not be confused or equated with that based on gender, race or 
religion; 

NOW, THEREFORE, BE IT RESOLVED, that the Reserve Officers 
Association of the United States, chartered by Congress, urge the 
Congress and the uniformed services to sustain policies excluding 
homosexuals from the uniformed services. 

This supersedes Resolution No. 91-57 
Adopted by the National Council 
27 January 1993 

Attest: ~/~ 
Evan L. Hultman 
Major General, AUS (Ret.) 
National Executive Director 



Statement of Major General Evan L. Hultman, AUS (Ret.), Executive 
Director of the Reserve Officers Association of the United States, 
for the Deputy Assistant Secretary of Defense (Military Manpower 
and Personnel Policy) concerning Homosexuals in the Military. 

Mr. Secretary and members of the working group: 

On behalf of the many members of the Reserve Officers 

Association from each of the uniformed services, I appreciate this 

opportunity to comment on the effect lifting the military ban on 

homosexuals would have on military readiness. ROA is chartered by 

the Congress with the purpose to support a military policy that 

will ensure adequate national security. A failure by ROA to.ad-

dress this fundamental defense issue would be to ignore the purpose 

of the association. The lifting of the ban on homosexuals affects 

both the active and the Reserve components, and I will treat the 

issue with little distinction. 

In his opening remarks, Chairman of the Senate Armed Services 

Committee Sam Nunn, so effectively set the tone of his committee's 

hearings by stating: "When the interests of some individuals bear 

upon the cohesion and effectiveness of an institution upon which 

our national security depends, we must move cautiously. This cau-

tion in my view is not prejudice--it is prudence." Those who 

brought an open mind to the Senate hearings were sensitized to the 

complexity of the issue and the many potentially costly and men-

acing ramifications associated with lifting the homosexual ban. 

Military readiness is, and must be, the crux of this ongoing 

debate--any other issues must be secondary to that of readiness. 

Most commentators pay lip service to the differences between mili-
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tary and civilian occupations, but it is apparent that not everyone 

appreciates the uncommon characteristics of military life. The 

special conditions and operational demands related to military ser

vice, especially in wartime, are unique to serving in the military 

and must not be confused with conditions prevailing in society as 

a whole. The job of the military is to win wars, and anything 

which unduly detracts from that responsibility must be avoided. 

In the minds of those who are most familiar with the issue-

and certainly the great majority of those directly affected by the 

change--there is little doubt that a policy change would have a 

fundamental and negative effect on military capability. General 

Norman Schwarzkopf may have best summed up the concern his state-

ment to the Senate Armed Services Committee: "However, in every 

case that I am familiar with, and there are many, when it became 

known in the unit that someone was openly homosexual, polarization 

occurred, violence sometimes followed, morale broke down, and unit 

effectiveness suffered.'' 

Even those who would refocus the issue to that of "civil 

rights'' cannot conclude with any assurance that military effec

tiveness would not be degraded. Indeed, one of the most outspoken 

proponents of change, the former Assistant Secretary of Defense 

Lawrence Korb, was forced to concede in response to a question by 

Chairman Nunn that military cohesiveness would probably suffer, if 

only in the short term. 

For those who attempt to compare the integration of homosex

uals to ~hat of racial integration, there is no better response 
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than that made to Representative Patricia Schroeder by the Chairman 

of the Joint Chiefs of Staff, Gen. Colin Powell, when he stated: 

''Skin color is a benign, non-behavioral characteristic. Sexual 

orientation is perhaps the most profound of human behavioral 

characteristics. Comparison of the two is a convenient but invalid 

argument." And in testifying before the Senate Armed Service 

Committee, Lt. Gen. Calvin Waller stated that he was "offended" by 

the analogy relating the struggle by blacks to the attempt to open 

the military up to homosexuals. 

Mr. William Daryl Henderson, a former commander and member of 

the Army Research Institute, told the Senate Armed Services Com

mittee that support among military leaders and the public was 

greater for racial integration in the late 1940s and the 1950s than 

is existing support for integrating homosexuals into the military 

today. ROA agrees with Mr. Henders'on•s conclusion that homosexu

ality is ''more intractable than race.'' 

While proponents of lifting the ban are prone to contrast 

sexual orientation and behavior, the distinction is little more 

than semantics. In the real world, sexual orientation is defined 

by behavior, and it 1.s essentially impossible to distinguish 

between orientation and behavior, in fact and perceptually. 

The opposition felt by the rank-and-file members of the mili

tary to homosexuality is perhaps best indicated by the Los Angeles 

Times survey of 2,300 military enlistees in February 1993, which 

found that 74 percent disapproved of changing the policy and 81 

percent predicted physical violence against homosexuals by other 
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service personnel. Ten percent of those who would otherwise make 

a career of the military indicated they would not remain in the 

service if homosexuals were allowed to serve openly. 

The resistance which is so deeply felt by military personnel 

of all ranks can be traced to the families and communities which 

the military members represent. Their aversion to homosexuality 

is not newly acquired nor is it simply based on myth as proponents 

of a policy change suggest. Judea-Christian opposition to homo

sexuality is well established, and there is ample evidence that the 

repugnance related to homosexuality has permeated most societies 

and cultures for many centuries. While the aversion to homosexu

ality is, no doubt, learned, it is a cultural predisposition which 

is widely held and has deep roots. 

The attempt by proponents of lifting the ban to refocus the 

discussion away from military readfness and onto civil rights has 

done much to confuse the issue but little to change it. The rig~t 

of individuals to oppose the behavior and lifestyle which are 

common to homosexuals is protected by the First Amendment--a right 

which seems to be ignored by proponents of lifting the ban. 

That serving in the military is a unique calling and not a 

right; that the mili.tary has the authority to restrict service to 

those who meet strict physical, mental, and behavioral standards 

has been affirmed by the courts. That homosexuals are not safe

guarded by the Civil Rights Act which protects classes, including 

race, religion, and gender, has also been established by the 

courts. 
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In reporting on the initial Senate hearings on homosexuals in 

the military, the Congressional Quarterly suggested that it is 

ironic that supporters of the ban are forced .to "acknowledge that 

gays have long served honorably--if secretly~-in the nation's armed 

forces." The reporter, like so many who call attention to homosex

uals who have served, seems to have missed the point completely. 

The question is not whether homosexuals are capable of firing a 

weapon, driving a tank, or .launching an aircraft from the deck of 

a carrier or flying the aircraft; the question is what effect does 

the presence of an avowed homosexual have on the cohesion, morale, 

and effectiveness of the military unit--few would question the 

ability of some homosexuals to perform military duties. 

It is the knowledge that the person in the bunk or in the 

foxhole next to you is homosexual that is at issue. Ignoring any 

question of integrity, the homosexual who "remains in the closet" 

and does his job, has no effect on unit morale and cohesion. It 

is the coming out of the "closet" that becomes the problem. Thus, 

that homosexuals have served effectively ''in the closet'' in the 

past is irrelevant in the current debate--that few are able or 

willing to remain "in the closet" is relevant. 

At issue is, what happens when you try to force the unit to 

accept, work with, and yes, shower and bunk with a person whose 

sexual orientation and behavior is repugnant to that of the other 

members of the team or crew? Do you "educate" the 98 or 99 percent 

of the unit who object to the behavior of the one or more persons 

in question? And how do you change the attitude of one whose 
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psyche has been molded for 18 or more years and who has a visceral 

reaction when confronted with one whose orientation or behavior is 

homosexual? Is the military to provide "sensitivity training," and 

whose values will be taught--the values of the minority or those 

of the majority? 

In a statement on the Senate floor on 4 February, Senator 

Charles Robb said that excellent soldiers have in common "five 

basic virtues'' and suggested some homosexuals possess these 

qualities. He included "loyalty to country, commanders, and 

comrades" as one of five virtues of an excellent soldier. 

Loyalty is, indeed, a critical quality. And what happens to 

loyalty when a homosexual is introduced into a unit in which more 

than haif of the unit members find homosexual behavior offensive. 

Will unit members feel loyalty for a homosexual comrade? And what 

loyalty and respect will a commander receive if he is homosexual? 

Ignoring the sensibilities of the majority of military personnel 

will decisively undermine the faith, loyalty, and trust individuals 

must have for their leaders and comrades in arms, and unit 

effectiveness will inevitably be eroded. 

Some have suggested that any difficulties can be overcome by 

decisive leadership. Those who contend that military effectiveness 

can be maintained with leadership in the event the homosexual ban 

is lifted are naive, foolish, or dishonest. Integrity is undoubt

edly an important--if not the most important--attribute of a 

leader. An individual who attempts to change the views o~ those 

who he would lead--views which are deep-rooted and strongly held 
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--puts his own integrity in question. The leader who knowingly 

marches his platoon through quicksand will lose the respect of his 

troops and with it his ability to lead. Leadership has its limita

tions; there are many circumstances that cannot be overcome with 

leadership, regardless of how capable the leader might be. 

Naval personnel and dependents at Alameda Naval Air Station, 

California recently objected to having a medic, who had "come out 

of the closet" and had not yet been transferred to the Inactive 

Ready Reserve, to draw blood at the Alameda Hospital. Because the 

rate of male homosexuals testing HIV-1 ·positive is higher than 

among heterosexual males, there was a concern that the· risk of 

contracting AIDS was greatly increased. While the risk would 

increase. only if the medic failed to carefully follow standard 

procedures, the perceived danger was real. There is little to 

suggest that education can eliminate the perception of a greater 

risk, and the impact on morale under these circumstances cannot be 

ignored. 

In speaking to an audience of Reservists recently, a service 

Reserve chief commented that Reservists, by nature, are "very 

conservative. " He suggested that members of the Reserve components 

might be even less tolerant of avowed homosexuals than their 

active-duty counterparts. He went on to say that he was gravely 

concerned about the impact any change in the DoD homosexual policy 

would have on the Reserve components. 

Reserve commanders and senior enlisted advisers are 

complaining that the homosexual policy change has caused so much 
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concern among the rank and file that the leadership lS spending 

time that might be better spent addressing other readiness issues 

in attempting to allay individual fears and concerns. There is a 

concern among the troops that the leadership is unable or afraid 

to speak out and that the majority view of the military is not 

being heard. Those expressing concerns are not limited to any age 

group--young enlisted personnel and officers seem to be at least 

as concerned as are senior members of the military. 

A young, newly promoted, active duty first lieutenant and ROA 

member recently inquired as to the association's position on the 

military homosexual ban. He indicated in his correspondence that 

he could continue to support ROA only if it were actively opposed 

to lifting the ban. 

A senior enlisted member of a Reserve component reported that, 

during a field trip to a northern unit, a staff sergeant threatened 

to quit if the ban is lifted. Two brothers at Duke Field in Flor

ida have already transferred from the Selected to the Individual 

Ready Reserve in protest to any policy change. A female airman 

wanted to know what actions she could take if she were assigned to 

share a room with an individual whom she believed to be lesbian. 

Relevant is the case of Lieutenant Dunning, a Naval Reservist 

who "came out of the closet" earlier this year and recently arrived 

at the Alameda Naval Reserve Center to drill accompanied by media 

representatives. In what he believed was in keeping with the 

current policy, the commander attempted to change Lieutenant 

Dunning's Selected Reserve status to that of ''records review.'' The 
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commander's action was overturned pending a review, and the 

Reservist is being allowed to drill for pay. While the commander 

has attempted to play down the incident, the attitude of other 

Reservists, though not open, has been hostile resentment. 

In addition to offending the sensibilities of other 

Reservists, the incident raises a question. The fact that the 

lieutenant revealed her sexual preference while not on active duty 

appears to have influenced the handling of the incident. If the 

lieutenant is not to be held responsible for her actions while 

not on active duty, what actions are Reservists held responsible 

for while not on duty and what precedence does this set regarding 

homosexual behavior? Had the lieutenant, while not on active duty, 

committed an act related to homosexual behavior and punishable 

under the UCMJ, would she be held responsible? 

Much has been said about th'e impact lifting the ban on 

homosexuals will have on the dangers to health and the increased 

cost of health care. Proponents of lifting the ban have attempted 

to minimize the dangers and the costs, but ROA remains very 

concerned. The increased rate of male homosexuals testing HIV-1 

positive is well documented, and there is nothing to suggest that 

homosexuals will remain celibate while serving in the military. 

Given the likelihood that homosexuals will have relations with 

individuals in the civilian community and the increased incidence 

of HIV-1/AIDS among male homosexuals, it is inevitable that the 

rate of AIDS or of those testing HIV-1 positive will increase. 
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I would call attention to the fact that, in a House Armed 

Services Military Forces and Personnel Subcommittee hearing on 11 

May, the Army surgeon general disagreed with a memo promulgated by 

the acting health chief for the Department of Defense. Army Lt. 

Gen. Alcide M. LaNoue said that lifting the ban would increase AIDS 

treatment and costs for the military and leave the AIDS education 

program in shambles. 

The impact of an increased HIV-1 positive rate on combat med-

icine is especially troubling. The HIV-l problem is exacerbated 

on the battlefield by the inability to maintain sterile conditions, 

the profusion of open wounds, the inability to adequately test the 

blood supply, person-to-person blood transfusions, and the need to 

provide mouth-to-mouth resuscitation. The real and perceived 

problems of coping with the HIV-1 virus in combat create fear and 

anxiety and diminish morale. 

The impact that the lifting of the homosexual ban might have 

on military recruitment and retention cannot be measured or pre

dicted with accuracy, but it is of particular concern. It can be 

assumed that some of the large number of individuals who have said 

they would leave the service if the ban is lifted, would find that 

very difficult to do, but there is little doubt that the impact 

would be significant. 

Reports of individuals separating or threatening to separate 

have already been discussed. Military recruiters are receiving 

questions regarding the policy and changes thereto from potential 

recruits and their parents and are expressing their concern that 
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recruiting will suffer significantly if the ban is lifted. The 

reports ROA has received through military channels were reinforced 

by Cong. G. v. "Sonny" Montgomery. During a 28 April House 

military personnel hearing, Mr. Montgomery reported that military 

recruiters had expressed to him their concerns. 

While General Powell and the service chiefs are supporting, 

in the best military tradition, the policy as established by the 

civilian leadership, it is hoped that they will not retreat from 

their initial opposition to lifting the ban on homosexuals, which 

they so clearly and forcefully articulated, and it is hoped that 

their early positions will not be ignored. Their resistance to 

allowing avowed homosexuals to serve in the military is exceeded 

only by those who will be most directly affected by any policy 

change, the enlisted men and women who will be forced to burik and 

shower with individuals whose sexual orientation and lifestyle is 

so in contrast to that of their own. 

I would summarize by saying that the sensibilities relating 

to homosexuality are deeply held and as old as mankind. Military 

personnel face different pressures and a different environment in 

their service to their country--pressures of life and death. While 

it should be noted that the rights of those who have an aversion 

to homosexuality and the rights of homosexuals have equal protec

tion under the law, the needs of the military take precedence over 

individual rights. In considering whether or not homosexuals 

should be allowed to openly serve in the military, the only legit

mate issue is whether or not military effectiveness will be dimin-

11 



ished or enhanced. Forcing men and women in uniform to serve with 

avowed homosexuals will have a profound negative effect on morale 

and military capabilities. 

Again, I appreciate efforts to weigh the issues involved with 

any action to lift the ban on homosexuals in the military. I hope 

' my comments will help you to better understand the concerns of 

military personnel generally and specifically the concerns of 

Reservists. 

12 
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THE 
RETIRED 
OFFICERS 
ASSOCIATION 

May 19, 1993 

Robert M. Alexander 
Lieutenant General, USAF 
DASD/MMPP 
Rm. 3E767, Pentagon 
Washington, D.C. 20301 

Dear General Alexander: 

201 North Washington Street 
Alexandria, Virginia 22314-2539 
(703) 549-2311 

Thank you for your letter of 6 May 1993 requesting our Association's 
input on the issue of ending the ban against service by avowed 
homosexuals in our nation's armed forces. 

As you are no doubt aware, The Retired Officers Association 
commissioned a Gallup Poll of our members in December, 1992 to 
ascettain their opinions on thi.s very emotional subject. Rather than 
interpret the results for you, I have the iaken the liberty of attaching 
a copy of the results from that poll. 

Additionally, earlier this month, Colonel john Ripley, USMC (Ret) 
testifie\1 before the House Armed Services Committee representing 
the Association. A copy of his testimony is also attached and, in our 
opinion, that testimony fairly sets out our position on this issue. 

I hope these documents will be of use to you in your efforts and you 
have my assurances that TROA stands ready to provide any 
additional information you may request. 

Sincerely, 

Paul W. Arcari 
Colonel, USAF (Ret) 
Director, Government relations 

2 Enclosures 

A Tradition of Service ... Since 1929 
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Introduction 

The Gallup Organization of Princeton, New Jersey conducted market research for 
-

The Retired Officers Association (TROA) of Alexandria, Virginia. The overall purpose of 

this market research was to determine, among current TROA members, their attitudes and 

opinions with regard to the Issue of allowing homosexuals in the military. 

Methodology 

To accomplish the objectives of this study, The Gallup Organization interviewed 

1 ,013 current TROA members across the continental United States. TROA members were 

randomly selected from a list of current TROA members !;)rovlded by the organization. 

Respondents were interviewed by telephone between November 27 and December 

1, .1992. The Gallup Organization used a multiple·callbacl< methodology In which up to 

five callbacks were made to the same telephone number In order to eDmlnate bias In favor 

of those respondents easy-to-reach. Gallup provided experienced, professionally trained 

Interviewers under the exclusive employment of Gallup. All Interviewers lnvclved In this 

project were briefed specifically as to the objectives and methodology Of the study. 

All field work was validated at the 10% level by supervisory callbacks. Telephone 

Interviews were monitored Internally as part of the ongoing Gallup process for evaluating 

interviewers. completed questionnaires were edited and coded independently as a 

quality-control measure. 
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S-urvey Instrument Development 

Items Included In the questionnaire were mutually agreed upon by The Gallup 

Organization and TROA. TROA had responsibility for identifying question areas and 

Information desired. Gallup had responsibility for ensuring that all Items were written 

technically correct and without bias. 

Stability of Results 

At the 95% level of confldence, the maximum expected error range fer a sample 

of 1,013 TROA members is_±3.1%. Stated more simply, if 100 different samples of 1,013 

TROA members were chosen randomly from a national sample of TROA members, 95 

times out of1 00 the results obtained would vary no more than .±3.1 percentage points 
. ' 

from the results that would be obtained If the entire population o1 TROA members were 

Interviewed. 

Reports Prepared 

TROA has been provided a complete set of tabular results by frequency and 

percentage tor each of the major classifications. These tabular results should serve as 

reference material and be consulted before important decisions are made. This narrative 

report focuses on what are felt to be the most meaningful findings of this study. 



'1How familiar are you With the Issue of allowing 
homosexuals In the military? Are you very familiar, 

. somewhat familiar, not too familiar, or not at all familiar 
with this lasue?u 

TABLE 1 
Fammarity WHh Issue of 

Homosexuals Being Allowed 
In the Military 

(n=1,013) 

Response Percent 

Very familiar 
Somewhat familiar 
Not too familiar 
Not at all familiar 
Don't know 

SS% 
36 
4 
1 
1 

3 

• In general, the respondents showed a high degree of familiarity with the issues of 
homosexuals being allowed in the military. More than nine-tenths (94%) of the 
retired officers said they were either very familiar (SS%) or somewhat famDiar (36%) 
with the issue of allowing homosexuals in the military. · 



-
SENT BY=Xerox Telecopier 7021 :12- 4-92 2=57PM ; 4024666393-+ 7038388173:# 

·currently, homosexuals are not allowed to serve Jn the 
military and an admission of homosexuality Ia sufficient 
evidence for discharge. President-elect Bill Clinton haa 
said that he will lift the ban and open the military ranks to 
homosexuals. In general, would you say that you favor or 
oppose allowing homosexuals In the military?" 

TABLE 2 
Favor/Oppose AlloWing Homosexuals 

In the Mmtary 
(n=1,013) 

Response percent 

Strongly favor 3% 
Favor 10 

Net (strongly favor /favor) 131J(. 

Oppose 16 
Strongly oppose 67 

Net (strongly oppose/oppose) 

Don't know 2 
Refused 2 

4 

• The great majority (83%) of retired officers said they either strongly opposed (67%} 
or opposed {1 6%) allowing homosexuals In the military. Respondents In the Navy 
(85% strongly opposed/opposed), respondents who did not have postgraduate 
education (85%} and respondents who had recommended the mJUtary as a career 
to either a family member or friend were particularly opposed to allowing 
homosexuals in the military. 

• Less than one-seventh {13%) of the respondents said they either strongly favored 
(3%) or favored (10%) allowing homosexuals In the military. 

' 
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• It should be noted, for the most part, that most respondents had a set opinion with 
regard to the Issue of allowing homosexuals In the military. Oniy two percent {2%) 
of the respondents said they did not know whether they favored or opposed 
allowing homosexuals in the military. 

\ 
\ 



ucurrent!y, homosexuals are not allowed to serve In the 
military and an admission of homoaaxuallty Ia sufficient 
evidence for discharge. President-elect Bill Clinton has 
said that he wllllltt the ban and open the military ranks to 
homosexuals. In ganaraJ, would you say..that you favor-er 
oppose allowing homosexuals In tne mOitary?" 

I U 1 

1 

1 

1 

------------------------------------------------------
TABLE 3 

Favor /Oppose Allowing Homosexuals 
· In the MIIHary - by Key Group 

Total (n=1,013) 

Branch of Service 
Army (n=391) 
Alr Force (n=32S) 
Navy (n=234) 

Education 
Lass than college degree 
College graduate · 
Postgraduate work/degree 

----··--- ···-- ······ ..... ··- .. ·-·--

%Strongly 
favor/ 
fayor 

13% 

14% 
16 
11 

13% 
11 
15 

%Strongly 
oppose/ 
Ocpose 

83% 

82% 
so 
as 

84% 
85 
81 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 



'Why do you favor allowing homosexuals In the military?• 

TABLE 4 
Reasons for Favoring Allowance of 

Homosexuals In the Military 
(n :::z, 35; those who strongly favored or 

favored allowing homosexuals In the military) 

Resconse 

Alw'irfS been there 
Should be allowed/equality 
Should be judged on behavior 
They are just as productive 
It's the right thing 
They have the right to serve 

their country 
Wouldn't cause any problems 
No reason not to 
It's their own business 
Good previous experience with 

homosexuals 
Sign of the· times 
Other 
Don't know 
Refused 

Percent 

20% 
16 
12 
10 
5 

5 
4 
3 
3 

3 
3 

13 
1 , 

7 
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• Among the 135 retired officers who ~aid they strongly favored or favored allowing 
homosexuals in the military, the most common reasons cited fer favoring such an 
allowanca were: 

• that homosexuals have always been In the military (20%} 
• that they should be allowed/equality (18%) 
• that homosexuals should be judged on their behavior, net on their sexual 

preference (12%) 
• that homosexuals are just as productive (10%) 

• No other responses were named by more than five percent (5%} of the 
respondents as a reason for favoring allowing homosexuals In the military. 



'Why do you oppose allowing hom08exuals In the 
military?" 

TABLE 6 
Reasons tor Opposing Allowance 

of Ho~osexuals In the Military 
(n=-836; those who strongly oppose or 

oppose allowing homosexuals In the military) 

Resconse 

Could have a negative effect on 
morale 

Could have a negative effect on 
discipline 

Close living quarters 
Don't fitjdon't belong 
I oppose the lifestyle 
Causes problems we don't need 
Sad past experience with homosexuals 
Disruptive 
Will not work 
Could affect combat raadlness 
Don't like homosexuals 
Wouldn't be accepted by other 

soldiers 
Don't think it is right 
Other 
Don't know 

* Less than 1% mention 

percent 

20% 

,, 
7 
6 
6 
5 
5 
4 
4 
3 
3 

3 
3 

20 
* 

9 

• Respondents tended to cite a wide variety of reasons for opposing allcwing 
homosexuals in the military. In fact, they cited so many different reasons, that only 
two - could have a negative effect on morale (20%) and could have a negative 
effect on discipline (1 1%)- received mo~ than seven percent (7%) mention. 

• In general, respondents who opposed allowing homosexuals in the military tended 
to clte a disruptive negative effect (on morale, on discipline, combat readiness, lack 
of acceptanca, etc.) as being the primary reason why they opposed allowing 
homosexuals In the military. · 



HAVE YOU EVER PERSONAL.L.. Y RECOMMENDED A 

MILITARY CAREER TO A FRIEND OR FAMILY MEMBER? 
(n•1,0 13) 

I'IQURI! 1 



• 
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Approximately five-sixths (86%) of the respondents said they had personally .· 
recommended a mUltary career to a friend or famDy member. lhla laval of 

· recommending military service was consistent across all branches of sarvlce and 
Officer types. 



IF HOMOSEXUALS WERE ALLOWED TO SERVE IN THE MILITARY, 

DO YOU THINK YOU WOULD BE MORE LIKELY OR LESS LIKELY 

TO RECOMMEND A MILITARY CAREER, OR WOULD IT MAKE 

NO DIFFERENCE ON YOU LIKELIHOOD TO RECOMMEND A 

MILITARY CAREER TO A FRIEND OR FAMILY MEMBER? 

NO DIFFEitEHCE··44% 

TOTAL.I'OPULATlON 
tn•1,013) 

THOSE WHO HAVI! RfCOMMfi'ID!D 

A MILITARY CAREER 
Cno074l 

FIGURE 2 

-R~I'USI~D- 1 ._ 

KN0\11-4" 

d~-
r'{ 
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• Approximately one-half (51%) of the respondents said they would be less likely to 
recommend a military career to a friend or family member If homosexuals were 
allowed to serve In the military. Slightly less than one-half {44%) said that It would 
make no difference In their reccmmendatlon of a military career, while only three 
respondents Qess than 1 %) said that allowing homosexuals In the military would 
make them more likely to recommend a military career. · 

• Among respondents who had previously recommended a military career to 
someone, 53% said they would be Jess likely to recommend a mmtary career In the 
future if homosexuals were allowed In the military. · 



DID YOU EVER HAVE TO DEAL ADMINISTRATIVELY WITH 

A HOMOSEXUAL INCIDENT DURING A TOUR OF DUTY? 

(n•1,013) 

KNOW/R~U.KI)-1~ 

WOULD YOU SA V THAT EXPERIENCE, OR THOSE 

EXPERIENCES, WAS A MAJOR DISRUPTION, A MINOR 

DISRUPTION, OR NO DISRUPTION AT ALL WITH REGARD 

TO THE ~'fORMAL OPERATION OF THE COMMAND? 

MINOR DISRUPTION-34% 

111081! WHO HAVE HAD EXPERIENCE 
(noS Ill) 

NO EXPERIE:NC!i-llll'. 

I<NOW/REFUSED-2~ 

PIGUAE S 

TOTAL POPULATION 
Cn•1,013) 



• 
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Slightly more than one-third (36%) of the respondents said they haa~!to de'~ 
administratively with a homosexual incidence during a tour of duty. .Of tnese 
respondents, 50% said that the experience (or experiences) was a m~orgi~~ption ,, · 
with regard to the normal operation of their command, 34% indicated that it was . · 
a minor disruption, while only 14% said It was no disruption. 

,, 

;: ' .· 
; .. \ . 



"11 the ban on homosexuals In the military was lifted, do 
you think It would have a positive street, a negative affect, 
or make no difference for the following? How about 
(_)?" 

TABLE 6 
Effect on Allowing Homosexuals In 

Military on Various Factors 
(n=1,013) 

Net Difference 
(positiVe· 

Positive Make no Negative minus 
Factor Effect Difference Effect negat!yel 

The morale of the military 3% 17% 78% -75% 
Military pride 3 22 72 -89% 
The level of trust of troops tor 

one another 4 20 73 -69% 
The discipline of the military 4 22 70 -68% 
The United States' Combat 

Capabilities 3 26 66 .S2%4 
The number of individuals signing 

up for military service 4 29 58 ·54% 
The right of privacy of 

individuals on active 
duty 7 29 53 -46% 

The number of resignations 
from military service 10 29 49 -39% 

16 

Don't 
know 

.2% 
2 

3 
3 

8 

9 

11 

• Respondents were asked to indicate whether or not they thought allowing 
homosexuals in the military would cause a positive effect. a negative effect or make 
no difference on various factors involving the military. By taking the number of 
respondents who said that allowing homosexuals In the military would cause a 
positive effect on the factor and subtracting out the respondents who said that 
such an allowance would cause a negative effect, we generate a •net difference." 
All eight of the tested factors in this study had a negative "nat difference" 
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Ondicating that for each one, the number of respondents saying that allowing 
homosexuals in the military would cause a negative effect was greater than the 
number of respondents saying it would cause a positive effect). Those factors that 
were most negatively affected (according to the respondents) by the allowance of 
homosexuals In the military were: 

• the morale of the mllltary (-75% net difference) 
military pride (-69%) 

• the level of trust o1 troops for one another (·69%) 
• the discipline of the military (-66%) 

• . Those factors that respondents believed would be least negatively affected by 
allowing homosexuals in the military were: 

• the number of resignations from military service (-39%) 
• the right of privacy of Individuals on active duty (-46%) 
• the number of individuals signing up for military service (-54%) 

• Only one of the eight tasted factors - the number of resignations from military 
service - had at least ten percent (10%} of the respondents say that allowing 
homosexuals in the military would have a positive effect on that factor. 



EFFECTS OF ALLOWING HOMOSEXUALS IN THE MILITARY 

ONVARIOUS FACTORS 

TME NUMBER OF 

RESICINATIONI FROIII 

MIUTARV SERVICE 

THE RIGHT OF PRIVACY 

OF INDIVIDUAU ON 

ACTIVE OUTV 

THI! NUMII!R OF 

JNDIVIDUAU IIC:NINC: 

UP ~OR MIUTARY 

SERVICE 

TME UNITEC STATES' 

COMBAT CAPABll.mU 

TH! CIISCIPUNI! OP' 

THE Mll.IT AAV 

THI! LI!VI!L OP TRUIT 

Of' TROOPS I'OR ONI! 

ANOTH£.11 

MIUTARV ROL.E 

(na:1,013) 

----

.... --~------

'I NET DIFFERENCE• 

1JQUIII4 "IQUALJ P'OIITIVIIP'JII!CT MINUI NIQATIVIIJIJIICT 



"A prominent senator has aald that while he supports 
President-elect · Clinton's plan to lift the ban on 
homosexuals In the mllltary, he believes soma restrlctlona 
may be necessary. Among the restrlctlona auggeated Is 
not allowing homosexuals In combat. If the ban on · 
homosexuals In the military waa lifted, would you favor or 
oppose this posHion?" 

TABLE 7 
Favor/Oppose Not Allowing Homo .. xualaln Combat 

If Homoaexuala Were Allowed In Military 
(n = 1,013) 

Response Percent 

Strongly favor 13% 
Favor ,, 

Net (strongly favor /favor) 2S% 

Strongly oppose 38 
Oppose 28 

Net (strongly oppose/oppose) 66% 

Don't know 6 
Refused 3 

19 

• Approximately one-fourth (25%) of the respondents said they would strongly favor 
or favor not allowing homosexuals In eombat if the ban on homosexuals In the 
military was rifted. 

• Approxlmately two·thirds (66%) of the respondents said thoy strongly opposed 
(38%) or opposed (28%) such a position. 
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• The most common reasons cited by respondents who favored not allowing 
homosexuals in combat Of they were allowed in the military) were: 

• trust involved (17%) 
• morale problems (1 1%) 
• homosexuals should not be In the military (9%) 
• negative effect on combat {8%) 
• close contact in combat (8%) 

• The most common reasons for opposing this position (and therefore believing that 
if homosexuals if were allowed in the military they should be allowed in combat) 
we~: · 

• if they are In the military, they should be in combat (18%) 
• there should be no restrictions (14%) 
• treat them equally (10%) 
• homosexuals shouldn't be In the military at all (9%) 
• they should fight like everyone else (9%} 

----------- .. ···-. --····,...-----·. --· .. --· 



Gender 
Male 
Female 

25-34 
35-44 
45-54 
55-64 
65-74 
75 and older 

Mean 

Education 

TABLE A 
sample Characterlatfca 

(n•1,013) 

Less than high school graduate 
High school graduate 
Tradejtechnicaljvocaticnal training 
Some college 
conege graduate 
Postgraduate work/degree 

* Less than 1% mention 

-,----- ·-· ---- . -. ·- -· 

percent· 

97% 
3 

1% 
5 

11 
21 
39 
23 

66.2 

* 
5 
1 

14 
29 
50 

21 

·----.... ·-· ----- .... -·-· ... -·-· ·-



Branch ot Service 
Army 
Air Force 
Navy 
Marines 
Coast Guard 
Public Hearth 

TABLE B 
Sample Charac:tarlstlca 

(n=1,013} 

~umber ct Years Served In Militarv 
Less than 10 years. 
,0-19 years 
20-29 years 
30-39 years 
40 years or more 

"1k Last Held 
Lt. Cctonel 
Colonel 
Major 
Captain 
Commander 
Lt. Commander 
CWO 
Ueutenant 
Other 

Nor ... "\ eaSt 
South Central 
North Central 
Nest 

Percsnt 

39% 
32 
23 
4 
1 
* 

7% 
4 

62 
25 
2. 

29% 
21 
13 
10 
6 
6 
6 
4 
5 

10% 
54 
a 

28 

22 
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Biography- Colonel John W. Ripley, U.S. Marine Corps (Ret.) 
President, Southern Virginia College for Women 

Colonel Ripley has dedicated his life to the military. After his June 1957 graduation from 
high school in Radford, Va., he served one year in the Marine Corps before entering the 
United States Naval Academy with a Secretary of the Navy appointment in 1958. In June 
of 1962, he was commissioned a Second Lieutenant, USMC and entered the Basic School 
at Quantico, Virginia. 

Highlights of Colonel Ripley's military career include two tours in Vietnam, six valorous 
decorations, including the Navy Cross, the Silver Star and the Purple Heart, and fourteen 
personal decorations. He earned the distinction before his retirement as one of the Marines 
most experienced in ground combat, a subject he has lectured on extensively. His testimony 
before the Presidential Commission on Women in Combat has been entered into the 
Congressional Record. As a captain, Colonel Ripley served in the British Royal Marine 
Commando's, commanding a Rifle Company in Norway, Singapore and Malaya. While 
serving in northern Malaya he campaigned for several months with the famous Gurkha 
Rifles. Colonel Ripley has commanded at every level including three platoons, three 
companies and two years each as a battalion and regimental commander. He became an 
expert in Arctic warfare having operated in the Arctic of North Norway for five winters with 
his company, battalion and later regiment. 

He was also assigned to the Office of the Joint Chiefs of Staff as a political/military planner, 
where he interfaced with the State Department. As a Joint Chiefs of Staff representative, 
Colonel Ripley was the only Marine on the State/Defense Department Committee forming 
sensitive national policy for the Middle East. 

Colonel Ripley attended American University, earning a Master of Science in Environmental 
Systems Management (1976). He also attended the Naval War College (senior course) for 
Management and Decision Making (1982). 

His service in the academic arena includes an assistant professorship at Oregon State 
University, where he taught history for three years. As the Director of the Division of 
English and History (Dean of Humanities) at the U.S. Naval Academy, Colonel Ripley 
revolutionali:z;ed the humanities curriculum and special programs. He also dealt extensively 
with budget allocation, long-range goals and poliCies, and admissions. He was, as well, the 
senior Marine Officer at the Naval Academy. Most recently, Colonel Ripley has served as 
Commanding Officer of the Naval ROTC Unit at Virginia Military Institute, where he 
created the largest, most productive NROTC unit in the nation. It is from this position that 
Colonel Ripley came to Southern Virginia College for Women. 

Colonel Ripley has been elected to Phi Alpha Theta, a history honorary. He also holds the 
distinction of having commissioned more officers in the Marine Corps than anyone on 
record. He is the subject of, or ·in, 20 books and has lectured widely on the value of 
humanities, classics and a liberal arts education. Colonel Ripley is married and has four 
children: one son a UVA graduate, two sons at VMI, and a daughter at the University of 
Oregon. 



B I 0 G R A P H Y 
COLONEL JOHN WALTER RIPLEY 223 50 2691/9906/9640/9953, USMC 

Colonel Ripley joined the Marine Corps in June 1957 upon 
graduation from Radford High School, Radford, Virginia. After 
serving.over a year he entered the United States Naval Academy with 
a Secretary of the Navy appointment and in June 1962 was 
commissioned therefrom as a Second Lieutenant, USMC. He attended 
the Basic School, Quantico, Virginia and was afterwards assigned 
Sea Duty with Marine Detachment, USS INDEPENDENCE (CVA-62). In 
February 1964 Colonel Ripley joined 2d Battalion, 2d Marines where 
he served as Rifle Platoon then Weapons Platoon Commander and later 
Assistant Operations Officer. 

Transferred to 2d Force Reconnaissance Company in May 1965 he 
served as PathfinderjRecon Platoon Commander. Here he completed 
the Airborne, Scuba, Ranger and Jumpmaster courses. In October 
1966 Colonel Ripley joined 3d Marines, 3d Marine Division in the 
DMZ area of Vietnam. Initially assigned as Assistant Operations 
Officer, in January 1967 he took command of Lima Company 3d 
Battalion, 3d Marines operating at and around CON TIEN, CAM LO, 
DONG HA, CAMP CARROL, ROCKPILE, CA LU and KHE SANH. He was wounded 
in action and returned to duty in March 1967 serving 11 months as 
Company Commander. 

Following Vietnam he attended Amphibious Warfare School and 
on completion became Infantry Officer Monitor, Headquarters, Marine 
Corps. In October 1969 he transferred to the Royal Marine 
Commandos, completing the Commando course at Lympstone, England. 
He then served in Singapore in 3d Commando Brigade and in 40 
Commando in northern Malaya. Following this was attachment to 
Special Boat Service (3d SBS). He also served in "Zulu" Company 
Group in north Norway. Taking command of "Yankee" Company he 
deployed with them throughout England, Scotland and Wales, then 
returned to Norway for his second winter where he completed the 
Mountain and Arctic Warfare Course at Elvegardsmoen. He also 
completed the Joint Warfare Course at Old Sarum, England. 

Colonel Ripley returned to Vietnam in 1971 and served as 
Senior Advisor to the 3d Vietnamese Marine Battalion which operated 
along the DMZ. He was at Dong Ha with his battalion during the 
1972 North Vietnamese Easter Invasion. Returning in 1972 he became 
the Marine Officer Instructor at Oregon State University. In 1975 
he attended American University in the Advanced Degree Program 
earning a Master of Science degree and was then assigned to the 
Office of the Chief of Staff, HQMC on completion. There he served 
as Head, Requirements Branch, Special Projects Directorate and as 
the Administrative Assistant/Aide to the Chief of Staff. 

Colonel Ripley commanded 1st Battalion, 2d Marines from July 
1979 to May 1981. During the period they deployed for Combined 
Arms Exercise 2-80 then to Mountain Warfare Training Center, 
Bridgeport, California. ·In January 1981 Battalion Landing Team 1/2 
deployed to north Norway and in March became the first BLT to 
conduct Arctic Warfare Training and winter operations in the Arctic 
during exercise ANORAK EXPRESS. 



Following his tour in 2d Marine Division Colonel Ripley 
attended the Naval War College, Newport, Rhode Island, graduating 
in June 1982. He then reported to the Joint Staff, Joint Chiefs 
of Staff serving there as Political-Military Planner and Branch 
Chief, European Division, j-5. He next transferred to the U. s. 
Naval Academy serving there from June 1984 to July 1987 as Senior 
Marine and Director, Division of English & History. Colonel Ripley 
spent a year as Assistant Chief of Staff, G-3 with Jd Marine 
Expeditionary Force, Okinawa, Japan before beginning his assignment 
as Commanding Officer, 2d Marine Regiment in July 1988. After two 
years in Command of 2d Marines which involved two major deployments 
of the Regiment he transferred to Lexington, Virginia where he now 
commands the Navy-Marine Corps ROTC Unit at Virginia Military 
Institute, one of the largest in the country. 

Colonel Ripley's personal decorations include the Navy Cross, 
the Silver Star, the Legion of Merit, two awards of the Bronze Star 
with Combat "V", the Purple Heart, the Defense Meritorious Service 
Medal, the Meritorious Service Medal, the Navy Commendation Medal, 
the Presidential Unit Citation, and the Navy Unit Citation, the 
Combat Action Ribbon, the Vietnamese Distinguished Service Order 
and the Cross of Gallantry with Gold Star. 

Colonel Ripley and his wife, Molin, have four children; 
Stephen, 1st LT USMC, Mary, Thomas, and John Michael. 



Statement by Colonel John W. Ripley, USMC (Ret.) 
for the House Armed Services Committee 

Subject: The preservation on the ban of homosexuals in the armed forces. 

4 May 1993 

The American public has been deluded into a false understanding of the real purpose 

of its military forces. More specifically, it sees the armed forces of the nation in a multi-

faceted role; as peace keepers, as primary disaster relief forces, as the nation's first line of 

humanitarian aid in foreign countries, as well as in our own country; as an enormously 

successful and proven platform for social engineering; and as vigilant, obedient and 

receptive organizations eagerly prepared to do what it's nation expects of it. The very last 

thing the citizens of this nation expect of the military in our particular clfmate is its single 

purpose for existence; the fighting and the prosecution of war; especially violent and 

protracted warfare on a large, continuous scale. Americans simply don't see us that way 

anymore. They have seen us in these other roles so often and so successful that the 

American mind is conditioned to their military as a helpful, sensitive organization as 

opposed to a fighting, brutally efficient means of destroying the nation's enemies; and 

together with that, the expansion of our national policy through this means. In our present 

role the armed forces have moved away from the traditional role of fighting and winning 

into a more bizzare and unintended role as an engine of social change. We have become, 

in effect, a large petri dish where social laboratories and experimenters can create new 

systems or grow new models to test, if you will, within a highly controlled group that which 

they wish to create. In the armed forces today you hear such things as, "the rights of the 
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individual," "career path," "job protection" or "constitutionally protected freedoms," which 

in my youth and later as a senior officer I never heard, ever, any discussion of these 

subjects. We are and were simply the protectors of these freedoms and never did we have 

the full embodiment thereof, nor did we expect to enjoy the full embodiment of 

constitutional freedoms. To even think in these terms as a military man is patently 

ludicrous and counterproductive to the mindset of a warrior who must think only of mission 

accomplishment and the good of the unit. Never, ever may he think of his own personal 

well being in this context. 

Our freedoms and our protection. come from you, the Congress. From no one else. 

You are statutorily and constitutionally required to raise, to provide and to maintain us and 

you also establish the policies under which we in the armed forces function. Let me stress 

that again. You maintain us and you protect us. We cannot protect ourselves. We cannot, 

as is the case in other forms of government, close ourselves off from society, establish our 

own rules and expect to isolate and self-govern. You must do that; you must do that for us. 

Not to do that is an abrogation of the sacred trust which we feel in the armed forces with 

you, the Congress, as protectors. As long as I've been a Marine, over thirty-five years, I 

have know and felt very deeply seated within me the extraordinary lengths the Con~ress 

went to to protect and to look after the Marine Corps. One could even say that the Marine 

Corps exists today in its modern form because of the National Security Act of 1947 which, 
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in fact, protected and created the modern day Marine Corps. While in those days other 

services and certainly the administration were trying to diminish; in fact, do away with, the 

Marine <::orps. So it is to you, the Congress, that we look for overview and for benevolent 

protection which we personally cannot do ourselves. 

In the spirit of this understanding I must ask you, bow is it that you can suggest 

anything that would knowingly from all indications, certainly from the overwhelming 

majority of opinions of the American public, if not the overwhelming majority here in the 

Congress, and certainly amongst the military itself (a percentage well over 3/4 in the 80 to 

90 percentile range) how could you do anything that would have such a threat of destroying 

our effectiveness, indeed destroying us altogether as would be the case in lifting the ban of 

homosexuals in our ranks? 

As you know, and as has been said here over and over, service in the military is a 

privilege extended only to those who are fit and physically able to perform military service. 

We in the military are very discriminatory. We have always been, and it must be so. We 

discriminate between the too weak, the too tall, the too fat, the flat-footed, the disease 

ridden, single parents, morally corrupt, drug users, alcoholics, or abusers of any substance; 

we discriminate against the altogether good Americans who simply can't be expected to 

perform at our standards -- and our standards are high and obviously must remain high. 
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To serve in the military is a privilege which must be guarded and lived up to every single 

day by the individual. It is no good to enter the military and having entered then quit. 

Your performance must be at an exceptional level in order to remain; to be reenlisted and 

to be promoted. Perhaps the greatest discrimination of all we practice is perhaps 

eliminating from our ranks, by way of promotion or separation, those who do not have the 

ability to proceed on. 

Let's talk about leaders for a moment. Especially combat leadership, of which I have 

had a considerable amount of experience; mostly at the Company and Battalion level. All 

Marines understand that to win in combat, and to keep focused on the mission, you have 

to subordinate, to subjugate individual instinct for self-preservation -- and. for personal 

protection or comfort •• to the needs of the unit. The unit prevails. It is only the unit 

which you must consider. The unit, it's preservation, and of course the mission. Nothing 

else matters. When an individual starts thinking about himself, or permits himself to be 

distracted by anything, this distraction can ultimately lead to destruction. In combat, if you 

are distracted, even for an instant you will get people killed and you will get yourself killed. 

Homosexuals constantly focus on themselves; their so-called needs, what they want, their 

entitlements, their rights; they never talk about the good of the unit. It is this constant 

focus on themselves; the inability to subjugate or to subordinate their own personal desire 

RIPLEY !HASC 



Page 5 

for the good of the unit; this is an instant indicator of trouble in combat; and frankly, even 

not in combat. 

Combat leadership is based exclusively and almost totally on trust. The unit 

commander, the Platoon commander, the Company commander must trust in his Marines 

doing what is expected of them; what they have been trained to do despite the great threat 

to them. And the Marines trust in their commanders; that they will look after them and 

get them out of this mess •• provide good judgement, good command calls and not expose 

them unnecessarily to enemy threat. When sexuality enters the equation, these bonds of 

trust are simply blown away. No one can trust a leader, nor can a leader trust a 

subordinate, if they think there are sexual feelings just beneath the surface. It makes no 

difference if he's suppressing those feelings, it makes trust virtually impossible. Trust is 

also a function of character and all those elements that make up such character; respect, 

loyalty up and down, and certainly courage, and the ability to make good judgements. Men 

trust each other when they are alike; like values, similar training, the same objectives, the 

traditional values given to them by their families before they entered the military. This 

commonality breeds trust; trust in each other, and without this trust there will be no 

leadership •• not on the battlefield •• not anywhere. 
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If there is one overwhelming characteristic of the battlefield with which I am 

familiar, it is the extreme and constant likelihood of death, serious injury, traumatic 

wounds; torn, bleeding bodies seen so shocking that no one in this room could hardly 

prepare or imagine them. Even realizing that this happens on a frequent, almost daily 

basis, the combat veteran is still shocked at what he sees when his own men suffer such 

grievous injuries regularly. Consider the great fear that all military men, in or out of 

combat, would have knowing that homosexuals serve with them who comprise at least 2/3 

of all current AIDS cases and are far more likely to suffer from and spread infectious 

diseases such as hepatitis, and syphilis than any other group. We see each of them as 

infectious and life-threatening disease c!lrriers. They are eleven times more probable of 

having syphilis, they are eight times more probable of having hepatitis and they are a 

shocking, incredible, five thousand times more probable of having AIDS. How can any sane 

person not feel threatened working around such an obvious, extraordinary threat to his 

personal health. And in combat, the story becomes radicalized on a comparison with non

combat. This is where blood flows so freely that it is unusual throughout the day not to be 

wearing someone's else's blood. Let me give you an example, (the example of the shoot 

down as Khe S~nh). It seemed to me in combat that on a regular basis, several times a 

day, I was pinching off someone's artery, sticking a thumb in a chest hole to prevent loss 

of breath, giving mouth to mouth resuscitation, pouring a canteen of water into an open 

abdomen to flush out the filth and blood and try to find the wound, trying to gently put a 
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man's jaw back into place so he wouldn't choke to death on his own blood, replacing eyes 

. back in their sockets, collecting limbs and throwing them in ponchos so that they could be 

evacuated with the body. This was regular activity, normal activity -- not unusual at all. 

Now can you imagine the extraordinary fear fighting men have thinking that at least some 

of that blood may come from a homosexual who without question to our way of thinking 

will carry a life threatening disease? I myself carry a very serious disease because of having 

been immersed in the blood of those around me. I am disabled because of this and it came 

from normal circumstances -- not those imposed on me by the forced perversion of 

homosexuals being around me. For a homosexual to claim that they are just like the rest 

of us and that this won't affect them .and they will be, so to speak, "clean" is bloody 

nonsense. We know they have hundreds of sexual partners during their lifetime and they 

continue to engage in male to male sex not using condoms with no thought of the spread 

of disease. Another realization recently is that they are far more likely to suffer from 

intestinal disorders, know as gay bowel syndrome. To think that these walking repositories 

of disease -- this alone would be imposed on the battlefield -- is beyond shocking and 

virtually defies any logic whatsoever. No one, no one in this room, no one outside this 

room, no one anywhere can challenge the logic of not putting that kind of added threat in 

a combat environment. This could be a threat equal to the enemy itself. A great threat 

upon the health and the continuing existence of your own men. If Magic Johnson's 

teammates run from him on the basketball court because he has a open bleeding cut, can 
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you imagine how these men in combat will feel when they literally swim in each others 

blood during fire fights and evacuation of the wounded and dead. I don't think you can 

imagine that because I dare say none of you have experienced it -- not to that degree. But 

I will tell you this, men will not do this! If you impose that in combat, on us, men will not 

look after each other. I can tell you that as firmly as I sit here -- men will not look after 

a bleeding, known homosexual; they will not care for him, they will not give him mouth to 

mouth resuscitation or any other form of aid if in fact it means they are threatening their 

own life. This will not happen. If you impose this on us you are asking too much. Men 

under fire will throw themselves on grenades to protect the rest, they will charge ahead of 

.the others to silence a machine gun knQwing it will more than likely kill them; they will 

protect each other from enemy fire under greatly hazardous conditions; but they will not, 

openly, expose themselves to deadly diseases just because the individual himself is 

irresponsible and has contracted such a disease. That will not happen. You cannot ask the 

corpsmen and the medics - those responsible for looking after casualties -- to do this at all. 

They will become carriers of these same diseases as they go from victim to victim treating 

each one and spreading this disease in turn from one to the other. 

A young Marine in front of me one hot day virtually disappeared; was atomized by 

an artillery blast that blew him into tiny fragments, and as I looked around the thirty-odd 

Marines around me we were all covered with part of him -- his blood, his flesh, his bones. 
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He was completely on all of us. Had he been AIDS infected, we in turn would have all 

become infected as well. Over thirty Marines would have become casualties and possibly 

lost our lives because of this gross irresponsibility that you would now impose on us. 

I haven't even addressed the extraordinary burden on an already over-burdened 

health care system in the military that would look after these diseases and homosexuals. 

We do not have enough medical care, enough doctors, enough hospitals to treat so-called 

normal diseases and injuries which occur on a regular basis. Go in any military hospital 

today and look at the waiting room and the long lines where military men and their families 

wait hours upon hours just for normal tr~atment. You, by the way, are responsible for that. 

It is your charge to make that better and yet it continues to get worse. Just imagine what 

would happen when you add the equation of treatment of homosexuals who have, as we 

know, over two-thirds of all current AIDS cases. 

Let me now address the greatly erroneous myth that homosexuals will obviously be 

accepted once the President decrees that it be so, and we simply apply better leadership. 

We already know from the TROA Gallup poll I mentioned that well over 80% refuse to 

accept that this is the right thing to do. They do not want to remove the ban. A September 

1992 USA Weekend Survey of non-military respondents, over two-thirds responded that they 

wanted the ban to continue. There are many, many other such surveys and none of them 
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yet have said that even half of the American public feels this is the right thing to do. So 

one must ask, "who wants this to happen, and who will support it?" Well normal 

Americans, decent Americans will simply not support this kind of activity. They will 

prevent their children, sons and daughters, from joining the military. Another survey 

showed that over 75% ··knowing that homosexuals are in the military .• would not advise 

or permit their children to join. No Pentagon policy or any Congressional mandate, 

certainly no Presidential decree can change the American public's mind. You may change 

law and you may change policy but you cannot change the overwhelming, the extraordinary 

percentage of Americans who feel that this activity is simply unacceptable, and I'll use a 

term one never hears anymore, indecent~. Americans are decent, God-fearing people. They 

do not consider homosexuality to be decent, normal or acceptable, and they will not permit 

their children to be around those who have a propensity or even exposure to this type of 

conduct; therefore, your military will become one of deviants -- deviant from the American 

norm. It may be called an alternate life style·· we call it a perversion of normality. It is 

a perversion of nature, it is a perversion of God's law, it is a perversion of statutory law. 

Any attempt to change that will never sit still with the American people. Certainly not for 

one to two percent of the population. This will not hold. Decent Americans are telling you 

this and I beg that you listen. Don't change the military which has served you so well •• you 

and the American people -- made in the iinage that you made us, and which has fought and 

won· our nation's wars for over two hundred years. By making this change you will not 
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change us •• you will de facto destroy us. I can tell you as a Marine you will virtually 

destroy the Marine Corps by imposing on us this deviation of values which we hold dear; 

which wt! have fought for and which we know to be proper. You are attacking our personal 

integrity, you are attacking our honor and no military organization can exist without honor 

and personal integrity. You are asking us to look the other way ignoring a practice we feel 

deviant, destructive and in conflict with American and God-fearing values. We cannot do 

this. 

I implore you as an American and as a Marine who has fought for his country and 

loves his Corps and .country more than -life itself, not to lead us into this ambush from 

which we can never recover. 
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About Facing Chairman Nunn: 
Inside the Gay Lobby 

The Campaign for MiUtary Service Wages War Against the Ban 

n January 29th gay and liberal activists met 

for breakfast at the Georgetown home of a 

Democratic political consultant. The meeting 

had been hastily convened by Bob Burkett, a 

longtime Democratic operative and political 

adviser to entertainment mogul David 

GeffeiL He was joined by former Fox execu

rive Barry Diller, EMILY's List president Ellen 

Malcolm and a half-dozen others. Most were veterans of 

liberal battles, ranging from the antiwar movement to 

1bottion rights to the political assassination of Judge 

Robert Bork, which Burkett had helped mastermind. 

On inauguration night, lirde more than 
a week before, they had celebrated a 
long-awaited victory. Now, over bagels 
and coffee, they were desperately trying 
to stave off disaster. 

Intentionally or not- it"s hard to rell
Ddense Secretary Les Aspin had tripped 
a wire the Sunday before. Appearing on 
Fau the Nation, Aspin suggested that 
President Clinton's plan to rescind the 
military han on homosexuals might be 
:werwhelmed by opposition in Congress 
and the Pentagon. The Christian right, 
which had been organizing against the 

TOG<' ~'-1 BY BLAKE LITTLE 

move for months, recognized Aspin's 
equivocation as a call to arms. In the ensu- · 

ing week of tde-democracy, in which the 
press equated a campaign of angry phone 
calls with the nation's popular will. Clin
ton's plan and gay aspirations were rout
ed Chairman of the Joint Chids Colin 
Powell and Senate Armed Services 
Committee chair Sam Nunn piled on, 
noisily registering their opposition. 
Presidential power, which had seemed an 
awesome thing through the many years it 
was arrayed against them, provided no 
cover for gays, who, in their confusion. 

could muster aone for the president. 
-we went from wondering how to 

l=p our people &om becoming compla
oeat to wondering whether we were going 
to go dowa the chutes," says William 
Wayboum, eucutivc directoc of the Gay 
aad Lesbian Victory Fund. Washingtoa's 
gay political community was so srunaed 

by the onslaught that Tim McFeeley, 
cucutive dircaor of the Human Rights 
Campaign Fund. the largest gay Lobbying 
group, wieh • staff of thirty-eight, later 
&It compelled to distribute a mano to his 
board responding to the damning ques
tion, "Wbett was HRCF?" 

At the start of 1993, gays' primary goal 
had boco passage of the Lesbian aad Gay 
Gvil Rights Aa. which would afiOtd gays 
the same civil-rights protection - &om 
discriminatory housing aad employment 
p=tiocs. for instanee - as hetcrooexuals. 
Breal:ing the military han was expected to 
be an almost narural byproduct of Oin
ton's dccrion. Instead, overnight it had 
become th< test of gay political legicima
ey. lbis is now the civil-rights question 
on which all collateral civil-rights ques
tions will rdy," says gay-rights attorney 
Tom Stoddard. 

In fact. ehe predicament was a case 
study of the perils of getting one's wish: 
Gays loot coarrol of their agenda at pte' 

cisely the moment Washington began 
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alcing it oeriously. "We were caught by 
euphoN""""' Ointon'• vicrocy, muttas 
Reproencarive Barney Frank. 

In the campaign, Clinton rarely 
•=,d &om hi. melodious masage of 
jobs and produaivity into the mon: di.
oooant <heme of g;ay tights. But be "em
b=.d g;ay vo<tt"S with a p=onal intm:si
ty unlilce any presidential candidate 
lx:fott him. Gimon's Wlique relationship 
with g;ays stetnmed predominantly from 
bis .appear:u><X at a Hollywood fUnd.ni.. 
er la.st May. The event provided a 
$100,000 boose to Ointon 's cunpaign at 
a time whm, sagging in the polk. be was 

looking lih an apt suo:x=>r to Mondale 
and Dublcis. It was organized in larg< 
pan by David Mimer, an LA busin.:s. 
ronsulcant and ~ g;ay politi
cal fig= who was the only open homo
sc:rual on the Ointon campaign's cucu
tive romm.irree. 

Mi.mer is a vintage Friend of Bill 
He'd met Ointon in 1969 at a reunion of 
Eugm< M<Canhy and Robert Kennedy 
campaign grunts on Martha's Vineyard. 
1be twO young activiscs. born three days 
apart. had both rome from obscute back
grounds and made their own ways into 
movement poGtics. Both were handsome, 
with ~ve charm. acute intelligence 
and raw political instincts. Unlike 
Clinton at the time, however, Mixner, 
one of the chief organizers of the 1969 
Vietnam Moratorium. was already a bona 
fide political kadet. 

When Mi.mer introduced his friend 
to the crowd of several hundred gay 
men and lesbians, he told them CGnton 
would be "'our Harry Truman," the 
president whose 1948 execative order 
integrated blacks into the militaty. Clin
ton gave one of his most memorable 
speeches that night. Visibly exhausted. 
the lumpy bags under his eyes a moldy 
blue-green. he stood at a podium, text in 
hand, and for twenty-five minutes 
bathed the room in empathy. 
lf I oould. • CGnton said near the end 

of his speech. his emotions made raw by 
fatigue. •if! could wave my arm for those 

· of you that ate HIV positive and make it 
go away tomorrow, I would do iL So help 
me God. I would. If! gave up my race for 
the White House and everything else. I 
would do thaL" 

Clinton's appearance at the Palace was 
a poUtical milestone. Videotapes of the 
speech were passed around by gays across 
tbe rountty. The speech locked the can· 
didate into a partnership with the gay 
electorate, a relationship cemented by 
more than $3 million in comributions and 
thousands of gay campaign volunteerS. 
Later, a portion of the text - "1 have a 
vision and you are a part of it ... " - was 
etched in Plexiglas and made an official 
inaugural souvenir. For gay cognoscen
t~ this otherwise hackneyed trinket was 
like a secret handshake with Clinton. 
Gays knew that for the first time ever, 

a pn::sident', ·you"" meant ·w." 
"After the pte>ident's dccrion I had 

the oaue lOr the first time. even in New 
Y or\:, th:u g;ay peopk were pan of the 
culn=l f..bric of the natioo," says Tom 
Stoddard. who temembers Clinton as a 
popularu~at~ 
University, where both attaxled rolkge. 
"Having the p=idt:nt c:mbraa: us meant 
lOr me the =rification of my lih=tioo. 
It 110<( of =ri6ed in the deepest possihl< 
..,.,.. that gay peopk ate bere to sray. It'• 
lih b.ving the family made whole again. • 

Buoyd by aaxpt:ar>e<. g;ays ancicipat· • 
ed a Rose Garden eeremony in which 
Clinton would sign an executive order 
opening the militaty to hornooeruals. A1 
first. 110 did Ointon. But they badly mi>
alculattd. 1be p=idential paradigm lOr 
g;ay tights was not to be Truman's bold 
•=lee of the pen. but John Kennedy's 
studied dillidenoe in the faa: of a politi
cally thteatening and socially disruprive 
civil-tighcs movemenL Kennedy courted 
blade voters but feared Southern sena· 
tors. He fdt a moral sr:alce in the """""" 
ment's sucttSS but a poUtical stalce in the 
dtearn's defermenL CGnton, who has tried 
on so much of JFK's Style over the )'<"CS. 

perhaps rud not choose this particular 
suit. But he's wearing it. 

For gays. the stroke of the pen will 
have to follow, not precede, the bus 
rides and marches. Further complic:u· 
ing matters, Clinton struclc a deal with 
Nunn to postpone the day of redconing 
for six montha. then diterted Aspin to 
produce a teport by July 15th on inte
grating gays into the militaty. Having 
done that, CGnton retteated behind his 
economic program. Cut loose by their 
president, gays now not only have to 
launch their own civihights movement 
and win the nation's support. They 
have to deliver it on deadline. 

TAPED TO A VJ All. ll'-1 TiiE THREE-ROOM 

office of the Campaign for Military Ser
vice, in a bullding just off Dupont 
Circle, is the scrawled essence of the 
campaign's message: rr's DISCRIMINA

TION, SlUPID. Like much else in the cam
pa.ign, the message bespeaks a strong 
identification with the president. Bur it 
-also reflectS a clarity of focus. This is not 
a campaign about recognition of domes
ric parmerships or AIDS funding or 
hare-crimes legislation. In truth, it's not 
even about discrimination against homo
sexuals, as generally understood. It i.s 
solely about the military's very particular 
discrimination against homosexuals who 
""ish to serve in its ranks. 

"Di.saimi.narion against someone who 
wants co serve other people is especially 
groundless and especially offensive." says 
Stoddard, the campaign coordinator. 
Stoddard and his coUeagues believe that 
if Americans refuse even to ler gays die in 
combat for them, ir may be quire a while 
befOre they're in the mood to addtess gay 



~~-=sofa kss haoic bat~ 
"the eampaign was founded by che 

activists who gathered in Georgetown 
on January 29ch. Bob Burlcctt, on behalf 
of David Gdkn, and Barry Diller each 
pledged $2~,000 on che •po~ (Gdkn, 
worth hundreds of millions, is under 

-e co roncrihuce in che deep six fig
)avid Mi.xner, who attended a 

~ .oJUent meeting. and three other 
high-profile professionals formed che 
core of a fi.nana: committee hoping to 
rais.o $3 million co fund che full panoply 
of caccics che eampaign is employing: 
grass·roots organizing, congresSional 
lobbying. a bus cour and ptOfp<Crivc TV 
~pots in cacgtted made= 

Organizer> have few illusions abouc 
che queasiness wich which many Amai
eans ronsider ho~cy. Bur chey be
lieve a wdJ..crafud appeal co Americans' 
SOl5C of Eoir play ~ yidd rcoul<4 Polls 
show che rounecy roughly divided on che 
issue. Citing a =nc CBS News-N<W 
Y ark T uno- poD indicating forcy-threc pa-
oeoc favor r:-e=cting che ban. Scoddard 
says che goal is co gtt "anochcr cen per
cent" and ch.:n kv=ge char support inca 
voces in Congr-ess. where the ban's face 
willlikdy be droded. 

Gays ar-e wodcing char way from che 
edge of liberal public opinion coward che 
middle. hoping co eaprurc Peoria bc£ixe 
che Christian righc gets chere. The eam
paign has conducced focus groups in 
Ohio, Louisiana and Aori.;la co cesc its 
message on Middle America, which, after 
a long. painful siege over ahorcion, finds 
itself subjecc co y-et another heaced values 
debace it would just as soon ignore. 
~people in our focus groups didn'c 

. spend CWO bouts discussing chis 
. ' says eampaign pollscer Mark 

Meuman. Agd sttacegists know Ameri
cans may not be ready to endorse gay 
"lifestyles." But rontaining che question 
soldy to one of discrimination by che mil
itary seemed to work.. One participant 
said he would never hir-e a homosexual 
himself bur couldn't condone a similar 
practice by che federal governmen~ 

Unlike che Christian tight, which is as 

rural and suburban as gays are urban, 
gays don't have a lot of political experi
ence in Middle America. In the past 
decade, che gay conununicy gainod polit
ical slcills by organizing against AIDS; ir 
delivered human services, raised money. 
built institutions. It expanded its own 
political infrastructure and built sturdy 
bridges to power on the roasts. It did not, 
however, make inroads to the middle, 
where so many gays and lesbians, after all, 
grew up. 

In March the campaign launchod a 
five-week trip to reach the middle, via the 
Midwest and che South. Callod the Tour 
of Oucy, the bus trip carriod gay and les
bian veterans on a route through midsize 
media markets that were most notable for 
rheir political grography. (Taken togeth-

er, che stops make a pretcy good road 
map to undecidod votes in Congress.) 
The tour's slogan. credited toN~ 
&pub& odicor Andrew Sullivan, was suc
cinct, undemanding and on message. asl::
ing only to "Live and Let Save." 

1he cour hasn'c yet generaced che kind 
of widespread publicicy che eampaign had 
hopod for. But at each stop, veterans hold 
a press ronfttence co show che locab che 
mundane faoe of che gay vcceran and an

swer nervous questions about the di"a::t 
of showers on morale and AIDS on che 
battlefidd. It is che kind of public-oduca
tion eHOrr chat if reinfut'l:<il over several 
ye=. could lead co subst2ntial changes in 
attirudes. Bur a blip on the deven o'dod 
news does nor make for a revolution. 

Still. che eampaign must dn irs besc to 
move what pollster Mellman ealls che 
"mallt:able middle" because gays lad: che 
numbers co muscle Congress outrigh~ 
Vocer Research and Surveys estimatod 
che '92 gay voce at 2.4 percent of che total, 
which, due co che closer faccor and che 
tendency of gays to congregate in the 
same precincts. is probably low. But esti
maces oflO percent or more usod by 50ill< 

gay groups ar-e almosc =tainly too high. 
"We don'c have che votes," aclmowlodges 
one lobbyist. "They know cha~· 

However, as countless special interests 
from pro-lsrad Jews co peanut farmers 
can attest, numbers aren't everything. 
Wich che backing of che pn:sideot and 
congressionalleadetship and sman lobby
ing and PR, not to mention che occasion
allure of a wealthy gay comtibucor, it is 
possible for gays to win on Capitol Hill 
But first, says Barney Frank, che eam
paign must give members "che rourage of 
char eonvictions in che most liceral sense. • 

AccOrding to congressional sources 
in both houses, a vote on the issue is 
likely after Nunn's hearings and 
Aspin's report are concluded. Gay· 
rights supporters are hoping the more 
stteamlinod legislative process and par
ry loyalcy will carry the House. "I think 
we can win this one in the House," says 
Frank. But everyone is worried about 
the Senate. ''It's not terminal in the 
House, but it's life threatening in the 
Senace, • says a campaign lobbyist. 

Senators are keeping cabs on a special 
dection in May that may hold some dues 
to how resonant the issue is with voters. 
A Republican opponent of Texas 
Democrat Bob Krueger has producod an 
ad condemning Krueger's support for 
gays in the military. ·ocher members are 
looking at how he comes om of this," says 
a lobbyist. 

Campaign lobbyists have gradod every 
member of Congress from one to five 
based on their perceived or indicated posi· 
tion on repealing the ban. Ones, whose 
support is considered solid, are kept 
informed. and fives, whose opposition is 
deemed immutable, are monitored. Those 
two .groups constitute a majority of the 
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Senate in almost equal portlons. Any 
member among the two-through-fOur mi
nority is targeted for persuasion. '1 have a 
gut feeling we can nuke this happen." says 
one lobbyist. 'Tm hoping for some of 
these middle-of-the-road guys. • 

Lobbyists bring exemplary gay miliwy 
personnd like Tracy Thorne and Greta 
Gmmenneyer to meet kgislarms and tell 
their taks of achievement and cfucrimina
tion. Gay constituents are rounded up to 

meet with their senator or representative 
both in W 2Shington and in the home dis
trict to testify to local gay roots. Everyone 
is brided beforehand on rhe corroct way 
co make an impression. 

In one lobbying expedition, Cathy 
Woolard, an HRCF lobbyist, brought 
Crae Pridgen and his mother to meet 
Norch Carolina Democrats in the 
House. Pridgen. a gay North Carolinian, 
was beaten by marines outside a gay bar 
in January, mahng national headlines. 
"We just go in and sit down, and Crae 
tells the story of what happened to him, • 
Woolard says. "Mrs. Pridgen talks about 
how she &It as a mother. I sort ofhave the 
facts to stick in along the way." PowedUI 
North Carolina Democrat Charlie !Woe 
didn't tell Woolard how he would vote, 
but he did wria: a ktter to the j:>tesident 

., wiUch he deplored the beating. 
The nature of gay politics dictates 

that nearly every aspect of the campaign 
is intensely personal Gay activists trade 
rumors .bout the supposed le:sbUnism of 
a high-ranlcing Pentagon official's daugh
ter, staking their hopes fOr civil rights on 
the denouement of family melodramas 
over dinner. In the same ve~ Mixner 
says the campaign's best shot at receiving 
corporate underwriting ls "a corporate 
CEO who h2S a son or daughter who is 
gay or lesbian. • 

The accent on the personal is also evi
dent in Congress. "Peopk are very un
_mmfottable with sexualiry anyway," sa)"' 
one of the two dozen lobbyisrs the cam
paign h2S enlisted. "When it's hornoscru
alicy, it makes them even more uncom
fortable. For the fust thirty minutes 
you're callcing to them. they're thinking: 
1s he queer? God, I wonder what thOO<: 
people do.'They don't hear a wmd you're 
saying. It's not until about the third visit 
that they acru.ally start listening. • 

CAMPAIGN ORGANlZERS, MANY OF WHOM. 

li1r their president, came of age in move
ment politics. are acutely aware of the 
civil-rights pcea:dents of buses and march
es. -rbc pai-allel is not Clinton·Gore," say> 
Tom Sheridan. a lobbyist who is organiz
ing the campaign's d!Ort. on Capitol HilL 
"It is the Freedom RKb. • 

Organizers are crying to recruit the 
Southern Christian Leadership Con· 
fc:rence and the NAACP as coalition 
partners capable of validating their dis
crimination and even asked Cot-etta Scott 
King to lend her sainted profile to the 
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cause. lt's important that this is not per
ceived as just a gay issue," says Hilary 
Rosen. a prominent recording-industry 
lobbyist who is helping the campaign. 
The bus tour also tried to arrange a 
media stop in Selma, Alabama, on the 
bridge where police attacked peaceful 
black marchers in 1%5. 

The similarities between the black and 
gay experien=. while f3r from exact, are 
undeniable. In each case, the miliwy' s ex
clusion policy was justified with almost 
identical language about troop morale 
and social otder. And just as the fi:anchise 
was once denied the "good Negro"house
keeper on account of the "bad Negroes" 
wbo would spoil it fOr everyone, ga)"' who 
serve the miliwy with disrinction must 
remain closeted. lest drag queens and 
predatory sex fiends leave Castro Srteet 
behind fOr Dion)"'ian Camp LeJeune. · 

If race provides one prism through 
which to view the issue, the barde ovet 
aboccion 'rights, with its two polar ex
tremes vying lOr the coveted middle, pro
vides another. By the end of the Bush 
administration. the right linally, defini
tively had lost the abortion fight. Reeling 
from the oonservarive Supreme Court's 
refusal to ovetturn ~ •- W a<k and the 
subsequent election of a prochoio: presi
dent, the Christian right smed upon ga)"' 
in the. military as a values issue capable of 
mobilizing oonservative troops - another 
in what appears to be an interminable line 
of culrurallast =nds. 

On December ls~. while gays were 
busy funneling dsumes to the transition 
team, a l.arg<oly futile exercise yielding few 
placements in the new admi.nistration, 
some three dozen miliwy and conserva
tive-values groups met in W ashingron to 

fixm the Coalition to Maintain Miliwy 
Readiness. Members of the roalition rep
resented a vast grass-roots nerwork and 
knew how to arouse it. The T taditional 
Values Coalition ~ent letters to the 
25,000 churches in its membership, ask
ing ministers to organize their flocks 
against the impending tide of sodomites; 
the Retired Officers Association oonract
ed mote than '100 local chapters urging 
them to organize members and alert local 
press to their opposition to Clinton's 
plan. Later, the group set up a 900 nwn
ber that members oould call to send a let
rer automatically_ to their represc:ntacives 
in Congress. Groups li1r the Family Re
seareh lnstirute and Concerned Women 
lOr America sent out dia:ct-mail solicita
tions refining fear of "the gay likstyle" 
and•militant homosexuals'" into money in 
the bank 

Their champion in the Senate is Indi
ana Republican Dan Coates, who appears 
eager to fill the shoes of the aging titan 
Jesse Helms. Coates will do the shouring, 
but the Christian right, like the Pent
agon, is counting on Democrat Sam 
Nunn to bar the door. "The real action. • 
one campaign lobbyist says, "is between 

the administration and Nunn. I think he's 
put himself exactly where he wants to be." 

In the intricate universe of the Acmed 
Services Committee, as elsewhere, the 
issue of gays in the milirary raises compG
cated emotions about sexuality, patriot
ism, morality, military readiness. But it is 
also intimately connected to another set of 
considerations - about base closings, 
downsizing. conversion, budget priorities.. 
N unn h2S appointed himsdfkeeper of the 
flame for both traditions, fighting Clin
ton's gays and Clinton's budget cut5 with 
the same deliberate, sort-spoken hostility. 
"Nunn sees himself as the defender and 
sun-og;.te fOr the miliwy in this adminis
tration.'" says a veteran Democrat. 

In part, N unn' s stance stems from 
the fact that he has staked his career on 
a single issue - military affi.irs - only 
to find his expertise drastically deval
ued by the Cold War's demise. "Some-

asked Nunn to hold hearings on the issue 
last year, hoping a sober discussion might 
prod debate. In the supercharged atmos
phere this year, with the dashing egos of 
Clinton. Nunn, Aspin and Powell all in 
play and the poGtical stakes high, gays are 
almost incidental to their own trial 

AT THE PRE5IDENT's FIRST PRESS CON

ference in late March, Clinton was 
asked if he would be willing ro support 
"restrictions" on the deployment of 
homosexuals in the military; he flacly 
stated that he "wouldn't rule that ou~ • 
The next day, White House aides con
firmed that position: The president 
would consider recommendations to 
segregate gay miliwy personneL .I. 

Watching the press oon&rence, David 
Mixner says, made him • sick to my stom
ach.· Clinton aide Bob Hattoy, one of 
the few openly gay White House aides, 

n n part, Nunn's stance stems from the fact that he has 

U staked his career on a single issue- military affairs-

only to find his expertise devalued by the end of the Cold War. 

"Sometimes you major in the wrong subject," says one lobbyist. 

times you major in the wrong subject," 
says one lobbyist. 

There is little Clinton can do to prod 
or punish the senator from Georgia, 
whose primary constituency h2S fOr years 
been the Pentagon. Nuon, who has fued 
two stalkrs because they were gay, needs 
no favors, perks or photo ops ttom Clin
ton's White House. When the president 
visited Georgia in March, N unn stayed 
in W ashingron. During the campaign, be 
reneged on a commitment to escort 
Hillary Rodham Clinton on a Georgia 
visit after the Genrtikr Flowers scandal 
erupted. All the while, Nunn seems to 
take a perverse joy in calling Clinton his 
•good friend. • 

Nunn unilaterally announced in Jan
uary that he would begin his hearings on 
gar-' in the miliwy in March. When the 
White House quietly prevailed upon him 
to postpone the hearings to give the presi
dent's economic plan centers~ and gay 
activists time to organizl:. he acceded to 
the request by nudging the opening ses
sions ever so slightly, to the end of March. 

Nunn's hearings will, more than any 
other single factor. set the terms of 
debate. Nunn h2S given gay groups wide 
larirude in choosing their own witnesses 
and dearly wishes his hearings to be per
ceived as fair_ But even if the hearings are 
not unfavorable to gays.. they rt:present 
the rype of public education that lays the 
groundwork for long-term gains, not 
immedi.:.te results-In fact. the HRCF had 

told a repotter he "almost starred crying. • 
The White House later backrraclced 

on Clinton's statemenc, saying ir was 
merely a gaffe. But Clinton's most recent 
oomment on the controversy had been his 
February LOth statement that he was 
• appalled" at the amount of rim<: he had 
spent on ga)"' in the military. 

There have been other warning sigos as 
welL Gay activists couldn't help noticing 
that throughout the conrroversi.al da)"' of 
January, neither Hillary Clinton nor AI 
Gore made any show of support. And 
they ate troUbled that the president did 
not move quicl:ly to appoint an AIDS 
czar, as he had promised, or to appoint 
more gays in the administration. When 
the White House took a dive on another 
campaign promise, to ovettUrn the ban on 
HIV-positive immigrant!, some gay3 
began to chafe_ Barney Frank counsds 
that the administtation is solid. "lbey 
could h.ave made a grand gesture and 
walked away from it," Frank says. lbey 
made a decision not to do tha~" 

Even so, go)"' are beginning to hedge 
their bets. Gay fund-raisers and major 
donors told DNC chair David Wilhelm 
they would withhold campaign contribu· 
tions if the president doesn't hold the line. 
Mixner sa)"' he has delivered an unequiv
ocal message to the White House on the 
consequences of dodging the fight, rais· 
ing the specter of a Clinton reelection 
campaign in 1996 in which the candidat• 
is never heard for all the (Cont. on 122; 
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sxsw 
[Cont. from 28] great nights ac his 
store/performance space Lubbock or 
Leave Ic with singer-songwriter Terry 
Allen. Jo Carol Pierce, who was named 
songwriter of the year at the Austin 
Music Awards, perfOrmed an excraocdi
nary two-hour cheater piece, &d Girls 
UpS<t /,y tk Truth, a witty song-and-mono
logue cycle about sex, religion and pecu· 
liarly T cxan psychoses chat suggested a 
wigged"'()ut Western-plains version of 
Laurie Anderson's United St,us. 

Notable ouc-of-cownen who pricked 
up ""'ear:; included Cadcnc Caner, who 
entertained a roomful of industty types 
dining on chicken-liied sceak at Thread
gill's (..here Janis Joplin used co sing fOr 
her supper), and English cninscrd Robyn 
Hicchoock, whose in-store perfOrmance at 
W acerloo Records with RE.M.' s Mike 
Mills included a fervent romp through 
.. Man on the Moo~" complete with 
Hicchax:lc's doing_ Micbad Stipe's origi
nal hle-8vis bi=ipvocals. 

Rode airia were abo dhow co dhow at 
Acropolis for Giant Sand, the Arizona 
band led by the ma=id: singa-guicarist 
Howe Gdh. There is, as many scribes haw: 
pointed out, a lot of scalding. deco:ic Neil 
Young in Gdb, and there was plenty co 
go around chat night. But there was an 
e<jually shambling charm co ""'sag<brush 
mysticism of his countty-folk tangents, 
with swelling desert-angel baaground vo
cals by special guests Vu:roria Willi.ams, 
fOrmer Bangk Vida Peterson and Susan 
Cowsill (!~ The only drag was chat Giant 
Sand had to quit just as things started to 
smo~ pointing out the one disadvantage 
of SXSW' s otherwise admirably right 
org;mizacion: not allowing fOr the vicality 
of the moment. At any ocher Giant Sand 
show. the crowd would haV<: demanded, 
and probably gotten, encores fOr days. 

Ocher wee'=d highliglus: the scrappy, 
lit:=ce fOlk rode of the V tgilances of Love, 
&om Athens, Georgia; the explosive surf. 
blues-mash-hillbilly guitar strangling of 
che Revcttnd Horton Heat (cho:k out 
His Worship's two smolcin' Sub Pop al
bums); and the Austin guitar sensation 
J UiUor Brown, whose fingeNlcidding OOm
mand of his mutant guitar creation - a 
pedal steel with a Stratocouter neck 
attached hocizontally lilao a sidecu- - had 
jaws on the tabk:s at Antone's. 

Buc leaw: it co a bunch of Australians, 
who abo know somerhing about the pio
neer spirit and wide-open spaco. co oome 
up with the closest thing to an SXSW 
anthem. At the 31! Club, a Melbourne 
troubadoua' revue starring Pau1 Kelly 
and aboriginal songwriter ArchU, Roach 
copped off the night with a rousing ode to 
the prevailing spirit, "1 Know Where to 
Go co Fed Good." Evi:n the King, if he'd 
really shown up, would have seconded 
.. J.,.:> .. ....,,..,,.;,..,... -

Politics 
[Gmt. from 42] hecklers who dog his trail 

"We are willing co lose our jobs; we are 
willing co go co jail fOr freedom," says Mix
ncr, who seems eager ro assume leadership 
of what he calls • my community." He ac

knowledges he has no idea whether gays. 
many pro&ssionals lilao himseU: are ready 
to rommit themselves to large-scale civil 
disobedience and radical proces~ "1 don't 
know until we tty," he says. Buc as Frank 
cold an audience composed primarily of gay 
oongr=ional stafli:rs ac the end of March. 
"Civii disobediena: is whac you do when 
you don't haw: enough political power." 

Despite their financial c=uro:s and 
growing political sophistication, gays have 
been unable to spur passage of their civil
rights bill or to tend off many of the local 
and state relttendwns attempting co re

strict their rights. 
Some activists privately roncede chat 

the campaign's "'coalition'' doesn't 
amount to much. either. Narural allies 
like the National Organization foC' 
Women have been disappointingly slow 
to lend a hand. Corecta Scott King de
clined to participate. Even gay groups· 
haV<: jealously guarded their mailing lists. 
-v/e're out here on our O¥m ~"says 
a member of ANGLE, an elite gay-rights 
group in Los Angeles. "I don't see the 
blade community, I don't see the Holly
wood oommunity, gercing involved." And 
money? "1c will mostly oome &om the gay 
and lesbian rommunity," Mixner says.· "If 
we depended on going beyond there, we 
wouldn't sucx=d. • 

Gays cannot move fotward without 
ending che ban. And they cannot end 
the ban wichout Clinton. The president 
has another opportunity to send a signal 
the weelc:end of April 25th. when what 
ocganizers tipeCt will be che largest gay
rights march in history hits Washington. 
"What docs Clinton do?" Mixner ash 
"'He can't go out of town or watch a 
fi>othall game.. 

Mi.xner prepared a memo for the 
White Howe onJFK's handling of the 
1963 March on W ashingcon, when, 
according co Gallup, six of ten whites 
thought blad:s were pushing coo hard 
fur change. Knowing Clinton is unlilcely 
to join a gay contingent on tk speakers 
platform, Mixner suggested symbolic 
options ranging from a visit to the 
AIDS quilt by one of che Clintons or 
Gores to the president's attending Sun· 
day services with homosexuals at the 
Lincoln Memorial 

Any presidential action will be scruti
ni=l fi-om all sides. Though inaction, coo, 
can be historic. Kennedy watched on TV 
as Mactin Luther King Jr. delivered his "1 
Have a Dream" speech. Though King 
made his way to the mountaintop, 

· Kennedy laid low. W e'U soon know if 
,....,=-~~- ~-- :. _c...._:J _it.-=-'··- -

Dana Carvey 
[ Con1. from 52] self a hat with string, hon
ey." Cuvey aooepced chis graciously, but 
whac else oould a h:llow in his position do? 

AFIERWARD, HE WOUlD NOT ffiY. 1liERE 

would be much denial, and he would think 
inscead about his future in films. without 
disguises. "Can I be small and real in a 
film. and not use all my trU:ks, like a wig 
or a voice?" he wondered. "Can I carry a 
6lm in chis f..shion ?" {"His characters are 
noc nearly as lUnny as he is," swear:; his 
wi&, who possesses infinite &ith.) And so 
he will tty to prove himself, first as an 
amnesiac detecriw: in Gan .lttt<;then as 
G=h again. afi:er which be has plans co 
team up with his fiiend Jon Lovic:z fOr a 
caper 6lm or western. Also on the boards 
is a full-length fi:ature musical, Hans mul 
Fram; 7k Gir/y-Man IJikrnm,, possibly 
costarring and produced by Arnold 
Schwarzenegger, distant cousin of the 
pumped pair. "If fm successful in these 
movies, chen maybe ru do some more," he 
said. nonoommictally. "Or maybe ru do a 
talk show, which is the only furum in show 
business where you're allowed to impro
vise. That's exhilarating fur me." Already, 
he staw:d off NBC's wish to have him 
take ow:r Letterman's sloe this summer, 
bypassing negotiations in E.vor of waiting 
until au dust settles in the late-nighc are
na "If he did a ·talk show," noted Robert 
Smigel. "he'd probably be closer in per
sonality co Carson than almost anyone 
ouc there." Thus, only limitless oppoctu· 
nicy is at hand. 

But first, a chapter would have to end, 
which ic did, quietly. The last Carvey 
show was a show like any ocher, perhaps 
less so. As Prina: Charles, he scored nice
ly. But the nighc was not electric, and che 
cast patty ac the Cencttty Cafe fOllowed 
suit. There, Carvey softly held fOrth, sip
ping beer at a hack table with his gui
tarist brother Scotc, Lovic:z {who hap
pened co be m cown) and Todd 
Rundgren, who was fretting. about a 
fOrchooming experimenul album. "Don't 
worry, true fans can grow with the 
artist," Carvey n=ured him. hopefully. 
Buc it was dear chat he was chinlcing of 
his own career as he spoke. For the rest 
of che evening. he remained subdued, 
even when set upon by a handsome, lust
ful young woman. "1 have something I 
need to cell you," she said, danger flaring 
in her eyes. "[wish )OO W<r<n~ mmrid." 
She said it as though it were ~.question. 
Carvey smiled, as he will when he is 
frightened. "Is chat you calking. or is chat 
che Tom Collins in your hand?" he said, 
nervously, and thanked her fOr sharing. 
She mow:d off coward che Mike Myers 
table. By chen, however, Carvey was out 
the door. fie was expected to rerum for 
che fOlloWing Sarurday. But, in E.ct, he 
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UNITED STA.TF:S DISTI:ICT r.Gl."·:n 
D I,."'~- l CT Of iii~ 1 NE 

DIANE J. Yi.:\TTIIE\\'S, J 
) 
) Plo! nt Iff, 

v. 

JO~ 0. M.b,.RSH, JR. , . 

Defendant. 

) 
) Civil Action file No. 82-0:?JGP 
) 
) 
) 
) 
) -------------------------------

DECLAP~~TlON OF MAJOi: GENER!,.L H. NOR'I~>.N SCiiWAT:7J:OPF ----.-----------·---------------------------

The following unsworn declaration pursuant to 28 U.S.C . 

section 17~6 is made pertaining to the above-captioned case: 

1. 1 am J,~njor Gencrel H. Norman Scpv:nrzkopf, United States 

Army, and I am presently ess!gnc:d ~s the Director of Militery 

Personnel Man_agcment, Office of the Deputy Chief of Steff for 
I 

Perso,nnel, Department of the Army. In this capac! ty I· nm 

responsible for the development and promulgetion of Department of 

the Army policy regarding homosexuality. 

2 • The Army , 1 Ike the other a rmc d servIces , excludes 

t1omosexuals from mi lltary service. Department of the Army· pol icy 

. . ' . 
with respect to homosexuellty·ts mandated by Department of Defense 

Directives i33'Ll4 and 1332.30. The pol ley· on homosexuality is 

clear and unambiguous. _Homosexuality Is incompatible with 

m i 1 i tar y s e r v i c e because the presence of homos ex u a 1 s i n the 

military seriously Impairs. the accomplishment of the mi)itary 



mission. This policy re~ts in large part on tt1e unique n11tu~e of 

t h e m i s s i o n o f t h e a r me d f o r c e s an d t he s p e c i a I needs , 1•1 i t h o u t 

p e r a 1 1 e 1 i n c l v I 1 i a n s o c i e t y , t h a t t h i s m i s s i on c r e r. t c s . The 

basis for the r.1ilitery's homose>:ual policy is expressed in the D::>D 

directives Qnd Army regulations es follows: 

Homosexuality Is incompatible with military 
service. The presence in the military en\'lronment 
of persons who engage In homosexual conduct or who, 
by their statements, demonstrate a propensity to 
engage in homosexual conduct, seriously impairs the 
a c com p 1 I s h men t o f t he m i 1 I t a r y m i s s i on • The 
prcserice of such members adversely affects the 
ability of the armed forces to maintain discipline, 
good order, end morale; to foster mutual trust and 
confidence among servlcemembers; to Insure the 
Integrity of the system of rank and corrrnand; to 
facilitate assignment and worldwide deployment of 
servicemembers who frequently must 11\•e and work 
u n cl e r c 1 o s e con d i t i on s e f f o r d i n g m i n i me. 1 p r i \'a c y ; 
to recruit end retain mcm~ers of the armed forces; 
t o rna i n t a i n t h e p u b 1 i c f. c c e p t & b i 1 i t y o f rr.l 1 i t a r y 
service; bnd to preveht breaches of security. 

3. • 1 have over 2 6 year s of a c t1 v e c orrrn I s s i one d s c r v i c e I n 

-the United States Army. During this time, J have served in a 

number of conmand and staff as'signments, and I have led troops.. in 

combat. Among these assignments, J have held the following 

positions: From· July 1969 ·to December 1969, I was the Execdive 

Officer to the Chief ·of Staff, United States Army VIetnam. From 

December 1969 to July.l9701 I conmended the 1st Battalion, 6th 
. . \ 

Infantry, 198th Infantry Brigade, 23d Infantry Divf;ion 

(Amerlcal), In VIetnam. In October 1974, 1 became the Deputy 

r. orrrna n de r o f t he 1 7 2 d 1 n ran t r y B r i g a de 8 t F o ·r t F. i c h a r d s on , A 1 E s k a • 

Thc~cnfter, from October 1976 to July 1978, 1 was the Commander of 

2 



the 1st Brigade, !>th lnfentry DiYision at Fort Lcv:is, Weshint;ton. 

From Fort Lewis, 1 went to Cemp H. ~-i. Smith in !-!awe i i v:hcre 1 v:E:s 

the Deputy Director for Plans, United States Pncific-Corm1er.d. 

Then, from Au&ust 1980 to August 1~82, v:es the Assisle:.nt 

Division Com:nender, 8th Infantry Dh·ision (?-lechenized), United 

States Army Europe. While in Europe, 1 was also the Comnunity 

Commander for the Malnz Mi 1 i tary t::omnuni ty. In August 1982, 1 

assumed my present position. I am a graduate of the United Stetes 

Military Academy, the United States Army Infantry Office~s· Cc~ic 

and Advanced Courses, the United States Army Conmand and General 

Staff College, and the United States Army Wer College. 

Addi tionelly, I hold a Masters Degree from the University of 

Southern Celifornia. 

4. Based on my personal experience end observl! t ions as both 

n comm~nder and a staff officer ana on reports and studies 

-maintained by my present office, I can state that homosexuals are 

unsuited for military service-for the following reasons, amo~g 

others: 

a. Homosexuals 1-n· mi 11 tary service have a dl rect, adverse 

Impact on the morale of other ,Army members~ Homosexuals tend to 
\ 

pol_erize units. I am aware of Instances where heterosexuals have 

been solicited t.o comnlt homosexual acts, and, e\·en more traumetic 

emotionally, physically coerced to engage -in such acts. Such 

in~tances of homosexual conduct clearly destroy morale end elevate 

3 

·. 



'lostility towercJs homosexuals. 

b. Related to morale, but else an independent justifice!ion 

for the homosexual policy, is the respect for the prive.cy rights 

of heterosexual servjcemembers who would be forcec! to li\·e and 

work with homosexuals In conditions of minimal privacy. Even In 

peacetime, soldiers often share living areas, shower and toilet 

facilities in barracks or onboard ships. Most servicemembers view 

being forced to sleep, shower and use toilet facilities with 

members of the opposite sex as an Infringement of their privacy. 

To force them to live under similar conditions with mem~ers of the 

same sex heving a different sexual preference would be a similer 

infringement of privacy. This infringement ·.·:c-cld be q;~;ontec II• 

the conditions Vlhich pr<'veil in cornbc.t or simuleted combllt 

operations. It is not Inconceivable that If homoscxuc.ls were 

a.llowed t'o serve, separate living facilities would have to be 

provided for heterosexual males, homosexual males, heterosexual 

females and homosexual females. 

c. Allowing known homosexuals to serve would damage the 

image .of the Army In the eyes of the American people and demean 

Its national 
. \ 

role. ··Because '\>f the prevailing eversion to 

homos ex u a 1 s 1 n our soc I e t y an d because homos e 1: u a 1 conduct 

continues to be criminal In many places, Including the military, 

the Army would suffer In esteem if known homosexuals were allowed 

to ~erve. The Impact on the Army's public image would also 



-------------------------

e n c t. n r ~ r r e c r u i t m e n t e n d r e t c: n t i o n , b y c a u s i n t: p o t c ~. t i E. J 

ser\'icemembers to' hesitate to enlist, mol:ing perents of potcntiel 

ser\·icemembers reluctant to reCOr.TOlenc or e;>pro\·e the enlistment of 

th~ir sons and daughters in an orgenizetion in ~hich the\' ~oul~ ~e 

forced to live and work with knov1n homosexuals, and causinc 

members of the Army to hesitate to reenlist. 

d. A policy which allowed homosexuz:ls to serve would z:lso 

have a dele.terious impact on duty performance and unl_t cohesion; 

order and discipline. A military leader, whether an officer or a 

noncommissioned officer, knoYTn as a homosexual is unable to 

e r f e c t i v e 1 y c or.rna n d 0 r 1 e ad h i s 0 r her s 0 1 d i e r s because 0 f ll 1 0 s s 

of rE:spect and trust in his or her abilities. Further, 

homosexuals in leadershi;:> positions often de\'clop emotional 

Involvements subverting the traditional Army conccp:s of 

discipline and irrrnediate response to orders, whether populer or 

not. Likewise. a soldier's performance of his or her individual 

duties could be influenced by emotional relationships with other 

. homosexuals, or the fear or disclosure of homosexual conduct or 

possible criminal prosecution. Because of this fear, homosexuals 

.may be Increased security risks. 1'h e s e factors wo u 1 d c e r t a in 1 y 

affect the Army's ability t~ perform successfully in peacetime or 
\ 

on the battlefield. 

e. Finally, homosexuels, by definitio·n. are fndividuAis who 

have an established predilictior. for violating the Uniform Code: of 



:\lilituy Justice through the: corrrr,ission of sodomy. Exclu~icr. of 

homosexuals from militery sen·icc is a means of preclucin[; 

m i 1 i t a r y s e n· I c e b y a (; r o u p o f i n c i ,. i d u n 1 s v.' t. o hr. \' e 8 n o t u r e 1 

p r o c 1 l ,. i t y t o c or.r.1 i t c r I m i n a 1 a c t s • 

5. The Army'& homosexual regulations are intended only ·to 

bar service by homosexuals; that Is, only persons who engage In 

homosexual conduct or who, by their statements, clemonstrcte a 

p r o p c n s i t y t o c n g s g e I n homo s e x u a 1 c on d u c t a r e p r o h i b- i t c cl f r o:n 

service In the United States Army. The Army's regulations 

concerning homosexuals do not afford a basis for barring the entry 

or for separating persons who simply evince academic interest in 

homosexuals or their causes. 

I declare under penalty of perjury that the foregoing is true 

end cor,rect. Executed under penalty ·of perjury on ~9- October 

1982, et Arlington, Vlrginle. 

--~-J_L_ 
H. NOR."vl.W SC:1\,'AP. 2-"-'0PF 
·Ma j or Genera 1 , t'. S . 

' \ 
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"Nex·t, I'd like to introduce William J. Layer. Bill is with the Vietnam 
Veterans Institute. He was at the activities going on yesterday over 
on the ... at the Lincoln Monument. Bill, come on up. 

WILLIAM J. LAYER, VIETNAM VETERANS INSTITUTE: "As an analyst, I 
have studied war; as an enlisted man, I have served 1n one. Military 
life is something I have some acquaintance with. Memorial Day began as a 
tribute to the dead of the Civil War. The men who served in those armies 
were moral men for whom the tenets of Scripture were the standards to 
which they adhered. They did not make excuses, nor seek to subvert the 
social order to justify moral failings. Being moral, they knew how 
behavior affected morale. Indeed, both moral and morale come from the 
same root. They're as linked in linguistics as they are in men's 
character. It is fitting that we gather this Memorial Day weekend, for 
it is the threat to the military character which I propose to speak about 
this afternoon. 

''Today, we face an agenda being forced on us by those who 
have disdained the military for most of their careers. Look at the 
records of many of those who want to lift the ban, and ask how they acted 
toward the military during the Cold War or Vietnam, or in using the 
m i 1 itar"y to pr"o·tect U.S. interests. The recor·d w i 11 speak for 
itself. Today, we face an agenda which claims homosexuals are the 
victims of discrimination; that they have served their country and are 
the innocent victims of a witch-hunt. The military does discriminate 
against those behaviors detrimental to it. It has rooted out 
drug abuse, it has r'ernoved alcoholics, thieves, mur"derer"s and all manner· of 
sociopaths. In fact, the military has been most generous in its dealings 
with homosexuals, allowing them a discharge which grants them all 
benef i ·ts, i ns·tead o·f usua 11 y pr·osecu·t i ng them for· f r"audu 1 ent en 1 i stmerYt; 
or", if they do not label themselves, or" pr"actice their· per·ver·sion, 
ignor·ing them. 

''Today, we face an agenda which asks us to accept 
homosexuality as an acceptable behavior. An agenda which now, 
undisguised, asks us to celebrate a behavior whose practitioners are 
self-rnade victims of hideous diseases, and whose life span is roughly 
half ·that of the heter·osexual population. Clearly, it is not a 1 ife-style 
they want acceptance for, but a death-style. Today, we face an agenda 
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which tells us to accept as normal, practices such as 'fisting'. where 
one man r·ams his ar·m up ·the anus of another·; 'go I den shower·s', wher·e 

DENVER 

they urinate on one another; oral/anal sex, which leads to Hepatitis 'A 
and Hepatitis '8'; and anal penetration, which destroys the sphincter 
muscles and bowel control, ruptures the membrane, and allows fecal matter 
into the bloodstream, and is the great AIDS vehicle. Nature intended 
the anus as a sewer pipe, not a fresh water intake valve. How, then, are 
we to expect the homosexual agenda to affect our military and naval 
forces? The answer almost speaks for itself. The purpose of the armed 
forces is war·, it is ki II ing. Anything which impedes tha·t, anything 
which irnpedes unit cohesion, cannot be allowed. To do otherwise is to 
violate the memory of our sacred dead and imperil the survival of the 
living. In the maelstrom that is war, do we need to expose men to the 
r·isk o·f incur·able, infectious diseases? 

"William Manchester's autobiography describes combat on Iwo Jlma, 
where the Marines cut the seats from their trousers because of dysentery. 
They fought in sewage, body parts, blood and mud. At Anzio, soldiers 
were splattered with the blood and guts of their buddies; Vietnam was no 
different. In battle, even a small wound can quickly become infected. 
Today, the weapons are deadlier, the killing swifter. In battle, there 
is no refrigerated blood supply; every soldier, sailor, marine and airman 
is a potential blood bank. Do we want to take the risk of having a man 
survive a battlefield wound, only to die of AIDS or contract a venereal 
disease from contaminated blood? If a wounded man is an avowed or 
suspected homosexual, will his wounds go untreated because of a justified 
fear of contagion? The ideologues of a social agenda demonstrate little 
concern for the reality of war, or even for the class of people whom 
they claim to represent. 

"Or, is the danger· of A I OS exagger·a·ted? On one hand, 
homosexual advocates want AIDS testing in the military stopped. 
On the other· hand, they want mor·e r·esear·ch money; a con·tr·ad ic·t ion, if 
ther·e ever· was one. How can you r·esear·ch, if you can't identify the 
victim? But, even testing is not enough. If AIDS is contracted between 
tests. The Center for Disease Control numbers call us to attention: 65 
percent homosexual for AIDS, 19 percent drug users, eight percent 
bisexual intrevenous drug users, two percent promiscuous heterosexuals, 
including prostitutes. Ninety-four percent contract the disease because 
of their own actions. Fully 73 percent of AIDS victims have homosexual 
contacts. Now, add to this and the new drug-resistant strain of TB found 
in AIDS patients, and the health disaster looms even larger. 

''In 1988, the Cer1ter for Disease Control reported that 77 percent 
of AIDS patients aged 13 through 24 had contracted the disease because 
they were drug users, or engaged in homosexual sex. The prime military 
age is between 17 and 24. What are we going to let ourselves ir1 for? 
I'll tell you: A fiscal and physical burden on the military and V.A. 
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health care systems. Let's look at the numbers found in an Army study of 
AIDS soldiers. Forty-one times more apt to have syphilis, a o1sease 
returning with a vengeance. Thirty-two times more apt to have enlarged 
lymph nodes; ten times more likely to have had Hepatitis '8'; five times 
more likely to have had Hepatitis 'A', or other sexual diseases. There 
are those who would argue that placing homosexuals in rear echelon jobs 
would eliminate the risk of AIDS or other contagions. Where would they 
be placed? In the mess section, where parasitic bowel diseases rampant 
in the homosexual community can be spread by food handlers? Until modern 
times, the soldier's greatest enemy was disease. Are we now going to 
reverse the forward march of public health for political reasonst This 
is nonsense. The notion of placing them in the rear ignores military 
realities. Any study of classic military operations reveals that if an 
enemy can be hit in the rear, thereby defeating its logistical support, 
it can be defeated. And if the front line collapses, even rear area 
troops can quickly become infantrymen. Furthermore, troops have to be 
rotated, vacancies filled. From where? From the rear. Simply put, 
homosexuals are a health hazard. 

"Military mission success and survival depends on unit 
cohesion, the trust each squad member must have in his comrades. 
The enemy poses enough of a threat. Why should military 
effectiveness be threatened by the danger of disease? We must ask 
ourselves, who would want to remain in a situation where an infected 
comrade posed a danger, even in peacetime? Let us not ignore the fact 
that, in peace~1me, military and naval service is a dangerous occupation. 
Accidents ar~ part of the price one pays for effective training. We must 
ask ourselves, what parent would want their child to enlist in an armed 
force where death or disability from avoidable disease had become more 
likely than death or disability from hostile fire? But, the question of 
morale neither begins nor ends with the public health issue. 1~ reaches 
into the very character· of mi 1 i·tar·y 1 ife. The armed for·ces are, in fac·t, 
a secular priesthood or brotherhood. It was not by accident that the 
gr·ea·t Ignatius Loyola modeled the jesuits on ·the Spanish Ar·my, in which 
he had been a soldier. He knew that to succeed, military discipline, a 
discipline built on trust and loyalty, was essential. It is that concep·t 
of trust and loyalty which is now under attack in our own armed forces. 
At question is the practicing homosexual's ability to work with another 
person or group. It has to do with authority. And if they have rejected 
the authority of a moral tradition, how can they accept the military 
ethos? They cannot, they do not, they will not. 

''We can look forward to a new dimension to the sexual harrassment 
issue, and issues of favoritism, and maybe even quotas, all of which 
detract from effectiveness. Bear in mind that the armed forces, unlike 
civilian life, is a place wher·e one is always on duty, that one wor·ks, 
eats, sleeps, socializes within the same community. Absolute trust is 
imperative. The energy of a military unit simply cannot be squandered. 
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It must be used for the task of protecting the society. To that end, 
anything which causes worry, concern, anxiety, whether it is dismissed by 
others contemptuously as a neurotic phobia, rather than a real concern 
about distr·ust that ·the homosexual individual in the unit will in any 
way be other than an effective member; anything that turns energy away 
from cohesion will be a detriment to the fighting unit. Any enemy 
without this problem will have considerable advantage, no matter what the 
firepower, no matter what the logistic variable may be. The enemy to 
each unit's integrity will be greater than a unit with homosexual 
d i vis ions 1 n it . 

''The military is not for social experiments whose objective is an 
attack on society's values; it is not for· the experiments of homosexual 
advocates who have admitted that entrance into tl1e armed forces is not 
enough, but who want to proselytize and win converts, or suborn a young, 
sexually uncertain person, to have sensitivity sessions propagate their 
death-style and, in the end, drive from and away from the military and naval 
services those on whom the well-being of tl1e nation depends. And thereby 
destroy those honorable institutions. I would say to the President: 
Listen to the accumulated wisdom of the ages, the views of history, the 
counsel of your military leaders, whose expertise is ignored at our 
peril. I would say to him that when the advocates of a homosexual agenda 
try to obscure their objectives and offer tl1e false peace-pipe, the pipe of 
compromise, don't inhale; just say no." 
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MAN: Point man, move out. MAN: I know I'll be able to 
serve my country. MAN: It's going to cause problems. 
MAN: When everybody's trying to take showers together 
and everything, it's not going to work MAN: We're going 
to be there. DAN RATHER: Tonight on 48 Hours. MAN: If 
any [censored] faggot looks at me, I'll throw him 
overboard. RATHER: The battle over homosexuals in the 
military. WOMAN: For 15 years I served my country. 
And I happen to be a lesbian too. MAN: Ninety-five 
percent of our membership is opposed to lifting the 
ban. MAN: I still think I'm right. MAN: I wouldn't 
want to live with a gay roommate. RATHER: The front 
line. MAN: I'd be afraid to go to sleep in here. 
RATHER: In an uncivil war. MAN: I'm not attracted to 
straight men. MAN: You throw a homosexual in there, 
you're going to break up that team. WOMAN: They have a 
right to defend their country as well as anybody else. 
MAN: The majority of gays in the military are closeted. 
RATHER: A life in the shadows. MAN: And we'll always 
be closeted. RATHER: And in the trenches. MAN: There 
you go. WOMAN: Write your congressmen, write your 
senators. MAN: Homosexuals, it is not mainstream 
America. RATHER: Can the nation be ready for war? 
WOMAN: We wear the uniform. RATHER: And ready for 
this? WOMAN: That's a [unintelligible]. ***RATHER: 
It may be the u.s. military's biggest fight since the 
Persian Gulf. When President Clinton first proposed 
dropping all restrictions against homosexuals in the 
service, the Joint Chiefs came out swinging. Their 
opposition to the Commander-in-Chief was so heated that 
some say it at least approached insubordination. Since 
then General Powell and the other service chiefs have 
held their fire. But as we found out in the trenches, 
tempers haven't cooled a bit. RICHARD SCHLESINGER: 
They are 13 of the best and the brightest in the United 
States Army, Squad 7 at the Noncommissioned Officers 
Academy at Fort Hood, Texas, training to be sergeants, 
the top of the class. They may look like they're ready 
for war but this is not the kind of fight they've been 
trained for. MAN: I mean if you like men, you don't 
belong there. That's [unintelligible]. You just pack 
your bags and leave. SCHLESINGER: It's an emotional 
conflict with an enemy who so far has stayed in the 
shadows. MAN: I don't understand how one man can like 
another man, personally. I just can't understand it. 



SCHLESINGER: And there is another enemy lurking, more 
familiar to soldiers. Fear. MAN: It's something that 
we can't understand, that we cannot relate to. And 
that's why it scares us. SCHLESINGER: That scare you 
more than going to war? MAN: Mmmmmm. SCHLESINGER: 
Yes? MAN: I think so. In my MOS, I think so. 
SCHLESINGER: Soldiers who want to keep gays out say 
their biggest fears are about the smallest spaces. You 
know what people say, that this tent here represents 
ground zero, if you will, in the debate about gays in 
the military. 
If your tent mate -- I have to ask you. If your tent 
mate turned out to be gay, turns to you one night and 
says, "I just want you to know, 'cause we're friends, 
I'm gay," what do you do? What would you do? JOHN 
HAMILTON: Freak. SCHLESINGER: Twenty-four-year-old 
John Hamilton. HAMILTON: It's going to be a problem 
just about no matter what. The level of problem ... 
SCHLESINGER: It's definitely going to be a problem. 
HAMILTON: For me, yeah. I knew a guy once in a unit 
that was gay, and I didn't have to work with him. He 
was somewhere else. So I was like, "Hey, not my 
problem." Once it got around that he was homosexual, 
you didn't want to hang around with him, because then 
no one wants to hang around with you. SCHLESINGER: 
Why? HAMILTON: Because it's just guilty by 
association. I mean it's like anything else, you know. 
SCHLESINGER: Is that right? HAMILTON: Right and wrong 
has got very little to do with anything I do. I follow 
orders and I do my job, and that's what I do. I don't 
moralize. I moralize very little. SCHLESINGER: Could 
you have a gay tent mate? HAMILTON: To me, it's not 
the tent. That isn't ground zero for me, personally. 
For me, the showers in the barracks. That's ground 
zero. SCHLESINGER: Both sides in this argument assume 
that this is the last line of defense in the fight 
against gays in the military. 
These are barracks, where soldiers live and sleep just 
inches apart. Nobody who lives here would want the ban 
lifted. MAN: I wouldn't want to live with a gay 
roommate. I wouldn't want to have nothing to do with 
it. MAN: We all got to get along in that confined 
area. When everybody's trying to go to the bathroom 
together, take showers together and everything, it's 
just -- it's not going to work. I can't see how it's 
going to work. MAN: Like if you're a woman, you have a 
right -- in the military, you have a right to take a 
bath or a shower, whatever, and not be in the presence 
of people who are attracted to you sexually-- i.e., 
men. Right? For the most part. And I think I have 
the same right. If I know you're a homosexual, then I 
have a real problem, because I know you're looking at 
me like that while I'm trying to shave and get my stuff 
together. And that bugs me. SCHLESINGER: You know, 
for instance, that there are gay people in the Army. 
MAN: I couldn't prove that, but I'm sure there are. 
SCHLESINGER: But you're sure that there are. Has it 
been a problem for you? Has anything happened to any 
of you guys? MAN: No, not yet. But we don't want it 
to happen, either, because it could be a big distracter 
in accomplishing our mission and just trying to get the 
team cohesion together. SCHLESINGER: But on the issue 



•, 

of gays in the military, team cohesion is already a 
problem for Squad 7. There are divisions in the ranks. 
BRENDA WYNN: They have a right to defend their country 
as well as anybody else. And I do not believe that in 
a foxhole or anywhere else, if you're at war, this man 
is going to be standing there looking at your behind 
while he will have the enemy creeping across, corning 
towards him. SCHLESINGER: Thirty-one-year-old Brenda 
Wynn. WYNN: Nothing intended, nothing bad intended at 
all, but if you have a problem dealing with gays and 
homosexuals, to me, you're not comfortable in your own 
sexuality. Maybe you're afraid if one approach you, 
you might like it or something. How can it bother you? 
Laugh. You'll ... MAN: You throw a homosexual in with 
five-six guys that have been working together for two 
years, you throw a homosexual in there, you're going to 
break up that team. SCHLESINGER: Didn't they say that 
about black people? MAN: That was years and years and 
years ago. SCHLESINGER: But years and years ago, 
didn't they say that about black people? MAN: That was 
years and years ago. SCHLESINGER: Didn't they say that 
about women, not so many years ago? MAN: Not so many 
years ago, we ... SCHLESINGER: And you're still kind of 
saying that about women. MAN: You're trying to push. 
SCHLESINGER: The fact is, you are getting used to the 
women. What's to say that you can't get used to the 
gay people, as well? MAN: You see, the women, though, 
they're kept -- they're not in combat arms. We don't 
have to work with them directly. We don't have to deal 
with them. SCHLESINGER: Though they may train to 
fight, women are not allowed in combat. MAN: It's 
going to cause problems. All these guys over here, you 
see them shaking their heads. You're the only -- it's 
going to cause problems. WYNN: It's going to cause 
problems, but we're going to have to deal with them. 
MAN: Let me ask you this. Why cause more problems than 
we already have if you can avoid it? WYNN: These 
problems are already here. That's why they're all of a 
sudden coming to the surface. MAN: There's going to be 
a lot of fights. SCHLESINGER: That's the fear: that if 
gays are allowed to serve openly, things could get 
ugly. What's the problem going to be? Is it going to 
be gay people saying that they're gay, or is it going 
to be straight people wanting to beat up the gay 
people? MAN: That's going to be a large majority of 
the problem. SCHLESINGER: What, the straight people? 
MAN: Straight people wanting to beat up the gay people? 
SCHLESINGER: Well, then, whose problem is that? MAN: 
It's the gay people. WYNN: A homosexual man is still a 
man. He still has the same build, body tone and 
muscle. All of you keep saying "beat him up." 
He might beat you up. He's still a man too. He can 
fight. You know, all of them aren't feminine. MAN: 
But I cannot imagine them, you know, getting off work, 
getting in their car and going out to a gay bar. I 
can't -- I just can't imagine that. It would just blow 
my whole mind. SCHLESINGER: But everybody knows it 
happens. This is Lady V's, a gay bar in Temple, Texas, 
just a few miles from Fort Hood. A number of the 
customers are active-duty soldiers, including these two 
men, who do not want their identities revealed. What 
job do you have? MAN: I'm a communications specialist. 



SCHLESINGER: You're communications. And what do you 
do? MAN: Artillery, howitzers. SCHLESINGER: You fire 
howitzers? MAN: Uh-huh. SCHLESINGER: What brings you 
here? MAN: The people, because they're the same I am. 
So, to be free. Yeah, to be free. SCHLESINGER: 
Saturday night is the night they can be themselves. 
MAN: Don't to have to worry about, you know, should I 
dance this way or dance that way, or go approach this 
person or that person. Just freedom. SCHLESINGER: At 
Squad 7's campsite, it's time for a few hours of sleep. 
How comfortable would you be if somebody told you that 
he was gay in the midst of one of these tents? MAN: 
Not very. If something like that were to come out now 
in a situation like this, it'd be detrimental to the 
mission. I can say that. I'd be very detrimental to 
the mission, 'cause I'd be afraid to go to sleep in 
here, 'cause this is tight-knit quarters. SCHLESINGER: 
Can't go very far in there, can you? MAN: No. You 
can't move. SCHLESINGER: You going to have a good 
night's sleep in there? MAN: Probably not. 
SCHLESINGER: Later in our 48 Hours, Squad 7 comes out 
shooting. WYNN: It's just another battle that has to 
be fought. SCHLESINGER: And gay soldiers shoot holes 
in the ban. You say you're open. On post? MAN: Yes, 
I am. SCHLESINGER: In the unit. MAN: Yes, I am. 
SCHLESINGER: Everybody knows you're gay. MAN: Yes, 
they do. * * * TANYA DOMI: Oh, it's my dress green 
uniform. I wore this uniform the entire time I was an 
officer. I was a captain. I was a drill instructor. 
I was a military police officer. I was the first 
officer in my family. This is my airborne wings. 
Yeah, I'm really proud. ERIN MORIARTY: Tanya Domi was 
in the Army for 15 years. DOMI: I really loved being a 
soldier. That's me in basic training. I loved being a 
company commander. That's me running with my company. 
Those things are very special. And that's me as a 
cadet. It was a special breed of people that do those 
things. NORM PARNS: This is the Defense Achievement 
Medal. This is the outstanding Airman of the Year 
Ribbon. This is the Air Force Legion of Merit. This 
is for humanitarian service. That's my life there, 
after I graduated from high school up until 1990. 
That's my whole life. MORIARTY: Norm Parns (?) was in 
the Air Force for 31 years. PARNS: It's a special 
thing being in the military and it's a special way of 
life. This is from my parade when I retired. 
MORIARTY: A chief master sergeant. PARNS: It was 
really something big to get that. MORIARTY: He retired 
in 1990. PARNS: That's me during World War II. 
[Laughter) I had my own uniform and could sing "Praise 
the Lord and Pass the Ammunition." DOMI: Here I am with 
a buddy. We were having a good time. MORIARTY: Two 
good soldiers. PARNS: This is a Good Conduct Medal. 
MORIARTY: Once united by duty. DOMI: This is for what 
I did in the Philippines. MORIARTY: Now divided by 
what they believe is right. PARNS: We don't want gays 
in the military. DOMI: You cannot discriminate. 
MORIARTY: Tanya's uniform is now in the closet. DOMI: 
I'm ashamed of what it is now. MORIARTY: And she's 
come out. DOMI: I'm as much a lesbian as I am 
right-handed. MORIARTY: And she speaks out. DOMI: Why 
can't I be treated with dignity and respect? MORIARTY: 



As a project director of the National Gay and Lesbian 
Task Force. DOMI: The hospitals in the military are 
loaded with gay men and lesbians. MORIARTY: On this 
day, Tanya's speaking to students at Indiana 
University. DOMI: They're nurses and doctors. they're 
lab techs. They're all over the place. PARNS: Sir, 
I'm Norm Parns from the Air Force Sergeants 
Association. MORIARTY: And Norm's got his own job. 
PARNS: I just want to drop a package off. MORIARTY: 
He's lobbying to keep the ban against gays. PARNS: 
Thanks a million for having us. We appreciate it. 
Homosexuals, that's not mainstream America. That's not 
the reason people join the military service. Thanks 
again for your support. They've come in to be molded 
into a small cohesive unit without that disturbance. 
MORIARTY: What do you say to someone like Tanya Oorni? 
Here you have a perfectly good solider. Everyone 
agrees she was a good soldier for 15 years. The only 
thing is, she also happens to be a lesbian. What do 
you say to her? Why shouldn't she be able to serve? 
PARNS: What I said, "You should have never said 
anything. You should have got your 20 years and 
retired." MORIARTY: The fact is, Tanya didn't say 
anything. At any time, did you tell anyone that you 
were gay? DOMI: In company command? Absolutely not. 
MORIARTY: Still, she was investigated three times. 
DOMI: Six months after I was in the Army, I went to a 
gay bar and I was turned it. I was read my rights, you 
know, the right to remain silent. Anything you can 
anything that you say can be used against you in a 
court of law. MORIARTY: For going to a gay bar? DOMI: 
That's right. MORIARTY: We you ever caught in some 
kind of sexual conduct or anything? DOMI: No. No. 
But I was asked. I was asked, "Where did you spend the 
night? Who did you share the room with? Did you sleep 
in the same bed?" MORIARTY: When you were leading this 
company, for instance, did you ever make advances to 
someone who didn't want? DOMI: Oh, absolutely not. 
God, never. As a company commander, you have to have 
conduct. You have to perform and have conduct that's 
beyond reproach. Commanders are a very lonely 
situation. You're alone at the top. MORIARTY: If 
you're in the military and you're gay, can you talk to 
anybody? DOMI: No. Uh-uh. No, you don't talk about 
it. You don't talk about what you did on the weekend. 
You don't talk about who you go horne to. You don't 
talk about anything. MORIARTY: Tanya paid a price for 
her silence. DOMI: It made me sick. I developed 
ulcerative colitis. MORIARTY: She asked for an 
received a medical discharge in 1990. DOMI: The ban, 
the policy absolutely made me sick from worrying and 
living with it. LOUISE: I knew that she'd have to stay 
in the closet, so to speak, and that she would have to 
live a double life. MORIARTY: Tanya's mother, Louise. 
LOUISE: I thought it would make her a very unhappy 
person. MORIARTY: Knowing your daughter, does that 
seem fair? Knowing the record she had, that she was a 
good soldier, does that seem fair to you? LOUISE: 
Well, of course it's not fair. I mean it's -- it's 
very unfair. But it's very difficult to change people 
in their thinking. I mean, you know, he's a human 
being. You know, she's just like everyone else. She 



goes to her job every day. She is interested in her 
country, her family. PARNS: This is my son and he's in 
the United States Air Force, stationed in Hawaii. So 
there are a few of us who have worn the uniform in the 
Parns family. MORIARTY: I've got to ask you this 
question. If your son carne horne and said he was gay, 
would you want him to be unable to serve? PARNS: 
That's a very hard question. If my son carne horne and 
said he was gay, I would still love him. I would still 
support him in every thing. You know, that's a 
hypothetical question, and I guess I couldn't give it 
justice for an answer. DOMI: I really believe in the 
end they're going to say, "Wait a minute. These people 
aren't three-headed beasts." You know? "They look like 
the kid next door. That's the neighbor. That's the 
neighbor's boy." MORIARTY: Chances are you worked right 
alongside people who were gay. PARNS: Absolutely. 
MORIARTY: And you may not have known it. PARNS: Didn't 
know it. I guess it's the old adage. What you don't 
know doesn't hurt you. It doesn't make you look over 
your shoulder. MORIARTY: And that's the attitude Tanya 
wants to change. Later, she and Norm take on Capitol 
Hill. PARNS: Senator Dole, good to see you. SENATOR 
ROBERT DOLE: Nice to see you. * * * MAN: There's 
nothing I would like more than to be, you know, lit up 
and tell you who I am and show you who I am. But I'm 
not allowed to do that. SCHLESINGER: A voice in the 
dark, a face we cannot show you. MAN: It's comfortable 
for me because I know I'll be able to serve my country. 
And that's what I care about most. SCHLESINGER: What 
we can tell you is that he's an officer, a graduate of 
Annapolis, and one of thousands of sailors who live and 
work in San Diego, one of the Navy's largest ports and 
one of the places where the battle over keeping gays 
out of the military has moved front and center. Most 
of the people you are about to meet are in the middle 
of that fight. They are homosexual and they are in the 
Navy. To speak openly would almost certainly end their 
careers. So they will speak from the shadows. MAN: 
Before I carne out and before I really knew who I was, 
before I became involved in the circle, the group of 
homosexuals in the military, I had no idea what the 
numbers were. A lot of times I'll catch myself going, 
"I don't believe it's this big." SCHLESINGER: Are there 
other gay officers? I mean do you -- you laugh. Maybe 
it sounds like a naive question. But is it that naive? 
I mean are there that many? MAN: Yes, there are that 
many. Officers? Yes. High-ranking officers? Yes. 
Your top performers in the military are gay. 
SCHLESINGER: Fighting words. MAN: This was given 
Desert Storm to [unintelligible]. SCHLESINGER: But 
there are gay sailors with the medals to back them up. 
MAN: This is an evaluation. And as you can see, all my 
marks are 4.0, which is the highest that you can get. 
SCHLESINGER: Top performers, like these two sailors. 
This is a good record. Are you proud of this? MAN: 
I'm very proud of my record. SCHLESINGER: Both are 
enlisted men and both have served with distinction. 
MAN: When you're closeted, you have to dedicate 
yourself to something, usually to keep your mind off of 
who you are. MAN: This is Armed Forces Expeditionary. 
MAN: So what you end up doing is dedicating yourself to 



the job. MAN: And this is Humanitarian Service. I was 
-- it's for helping out. I can't really say where it 
was because it would pin me down as to who I am. But 
it's for helping people in their need at the hardest 
times. SCHLESINGER: But while theirs is a secret life, 
it is also a secret shared.. MAN: It's like any, 
quote-unquote, regular straight couple. 
We decided that we wanted a commitment, you know, a 
monogamous relationship. SCHLESINGER: The difference 
is that with most people their lifestyle can't get them 
fired. MAN: True. SCHLESINGER: With you guys, it can. 
So how do you keep the two separate? MAN: You learn to 
lie. And that's a very tough thing to do and you feel 
very guilty about it. I've come out to a couple of my 
straight friends, just 'cause they're such great 
friends that I thought it was important. But they know 
you as a person before they know you as a gay person. 
SCHLESINGER: And these are your shipmates. MAN: 
Shipmates. SCHLESINGER: Guys you sail with, guys 
you ... MAN: I've been deployed with. SCHLESINGER: 
See, a lot of people would have a lot of trouble with 
that. MAN: I think straight men look at us as a 
threat, as thinking that we're sex-oriented, you know. 
First of all, it's just like a regular relationship. 
There has to be an attraction. And I'm not attracted 
to straight men. We're not just going to go up and 
grab their tail end or whatever. That's not going to 
happen. MAN: I don't think that if the ban is lifted 
you're going to see sailors wearing dresses to work. A 
majority of gays in the military are closeted and will 
always be closeted. Because, for myself, if I were to 
come out, I would be useless to the Navy, because of 
the prejudices and ignorance that's out there. 
SCHLESINGER: With most homosexuals in the military 
unable to talk ... MAN: I was in the Navy for 27 years 
as both an aviator and a physician. MAN: I have 47 
jumps with the 82nd Airborne. SCHLESINGER: ... other 
gays and lesbians in San Diego, veterans and 
civilians ... WOMAN: I spent four years in the Navy in 
the mid-'70s. At the time, I thought I was 
heterosexual. SCHLESINGER: ... are speaking out for 
them. WOMAN: If the ban stays and it's okay to 
discriminate against us for that reason, what's next? 
WOMAN: Where else in society can you be found guilty of 
a thought crime. For being gay, not acting on 
anything, but just for being gay, you can be 
discharged. You can be out of a career. You can lose 
your friends, lose your rank. SCHLESINGER: There are 
some who charge you can even lose your life. WOMAN: I 
had two men knocking at my door, telling me that my son 
had been assaulted. SCHLESINGER: San Diego-based 
sailor Allen Schindler was murdered in Japan last 
October. WOMAN: His head was so caved-in that his eyes 
was even with his ears. SCHLESINGER: The alleged 
victim of gay-bashing. WOMAN: A sailor that looked 
nothing like the boy who left my house two months 
before that. SCHLESINGER: A 21-year-old shipmate is 
charged with the murder, while the Pentagon faces 
charges that it hasn't gone far enough by simply saying 
it does not condone Schindler's death. JIM WOODWARD: 
Nobody ever told them it was wrong to kill a person 
they thought was gay. SCHLESINGER: Jim Woodward heads 



a San Diego gay veterans group. WOODWARD: If there was 
a black man who had been hung up on a burning cross and 
hanged, as Allen Schindler had been stomped to death, I 
know damn well that Coli Powell would have done more 
than not condone that. MAN: What I've heard is very 
scary. What I've heard is ignorance, genuine hatred 
toward homosexuals by some people. SCHLESINGER: Can 
you remember specific threats that you've heard? I 
mean I'm interested in how people put this. MAN: 
Basically they say -- and I'll be very frank. If any 
[censored] faggot looks at me, I'll throw him 
overboard. MAN: There are comments made. You know, 
people just walk by and under their breath say "Fag" or 
something like that. You can't stop your life because 
of it. You've got to keep going. SCHLESINGER: But not 
without a fight. MAN [on telephone): I need to get to 
you and get some more flyers. We have all these lists, 
how to reach your representatives. General Powell's, 
the White House, Les Aspin. MAN: I've called every 
single one, and I've got the phone bill to prove it. 
SCHLESINGER: What kind of response did you get? MAN: 
Senator Feinstein, Dianne Feinstein, has asked us if we 
would come to Washington and sit in front of a 
congressional board. SCHLESINGER: What do you say 
about that? MAN: I'd like to. In theory, it'd be 
great. But it's not a sure thing. And I'm not willing 
right now to put my career, and possibly my life, on 
the line. My parents are scared enough just about this 
interview, worried that people will find out. And they 
don't want to see their son dead on the street 
somewhere because he's gay. SCHLESINGER: So, for now, 
they stay in the shadows. MAN: We're going to be 
there. We always will. It's just whether or not 
you're going to continue to hunt us and force us to 
fear. * * * SCHLESINGER: Remember Squad 7 at Fort 
Hood, Texas? It's facing the biggest test yet. In 
this training exercise, sergeants in the making must 
rescue a POW in enemy territory. MAN: We will conduct 
a raid of a suspected POW camp at Grid Papa Kilo. 
SCHLESINGER: Team cohesion is crucial to accomplishing 
the mission. In the field, the team is cohesive. But 
it is not when it comes to this issue. MAN: There are 
gays in the military. They're not out of the closet. 
If they open it, a lot of people aren't going to like 
it. WYNN: You can meet somebody and not even know 
they're homosexual. What if you become very good 
friends and then down the road, just because he thinks 
he should let you know, that he says, okay, you know, 
"I think I should let you know that I'm homosexual"? 
Nobody else knows. All of a sudden, is he not your 
friend anymore? MAN: Well, no. And you've got a good 
point. You've got a good point. But the thing of it 
is, is that I don't have to shower in front of him. 
Okay? If I was out in the civilian world and I met a 
homosexual and we became friends and I didn't know that 
he was homosexual and he let me know, I can still go 
home to my own personal private shower, and I don't 
have to sleep next to him in that little pup tent over 
there out in the field. You see what I'm saying? It's 
a difference. SCHLESINGER: But at this bar outside 
Fort Hood, one gay soldier, who wants to remain 
anonymous, says the soldiers he works with accept his 



sexual orientation. You say you're o"pen. On the post? 
MAN: Yes, I am. SCHLESINGER: In the unit. MAN: Yes, I 
am. SCHLESINGER: Everybody knows you're gay. MAN: 
Yes, they do. SCHLESINGER: How do they behave? MAN: I 
spent eight months in Saudi Arabia and nothing 
happened. SCHLESINGER: You were in Saudi Arabia. MAN: 
Yes, I was. SCHLESINGER: You have told people that 
you're gay. MAN: Yes. SCHLESINGER: Have you told 
sergeants? MAN: A couple SCHLESINGER: Anybody higher 
than a sergeant? Have you told a lieutenant? MAN: 
Yes, I have. SCHLESINGER: Stop me when I get too high. 
Have you told a captain? MAN: Yes, I have. 
SCHLESINGER: Have you told a major? MAN: Yes, I have. 
SCHLESINGER: We're getting into lieutenant colonel 
territory. MAN: No, not that far. Two majors. That's 
about it. SCHLESINGER: Several of the gay men we 
talked to at Fort Hood reported they have told fellow 
soldiers and officers about their homosexuality. And 
we found what some might consider a surprising number 
of men who could accept gay soldiers. MAN: They're all 
soldiers. So as long as they keep, you know, his 
sexual preference and everything out of the workplace, 
I mean life as a soldier could be great. SCHLESINGER: 
These soldiers are in the armored division. It doesn't 
get much more macho than this. But these men are older 
and are not as frightened as the younger soldiers of 
Squad 7. Could he tell you that he's gay? MAN: Roger. 
SCHLESINGER: Just say, "I'm gay." MAN: Roger. MAN: 
That's his prerogative. He could be gay. But he has 
to realize that while he's on the job he has to 
maintain a professional attitude, like the rest of us. 
SCHLESINGER: Tanks provide even less privacy than Squad 
7 has in tents and barracks. What is life like inside 
one of these things? MAN: Loud. MAN: It's crowded. 
MAN: Definitely crowded. SCHLESINGER: And despite 
their extremely close quarters, these soldiers say if 
the ban is lifted, they can adjust. If all the gay 
soldiers do is say, "I'm gay. Just wanted you to know 
that," and went about their business, is that a problem 
for you? MAN: Negative. MAN: No. MAN: Negative. 
MAN: We are professionals. And regardless of what 
their sexual preferences are or what their gender is, 
we are soldiers. If they say they are gay, they're 
just a gay soldier. SCHLESINGER: Back in the field 
with the younger members of Squad 7, the idea of a gay 
soldier is unacceptable to most. [Clip of men singing 
"Amazing Grace"] SCHLESINGER: And religious beliefs 
keep some members of the squad from accepting gays at 
all. MAN: A homosexual, they're immoral. Okay. We 
should not condone it or should not put the stamp of 
approval and say, "Okie- dokie. You're okay," because 
we suddenly have a change of heart. SCHLESINGER: The 
training exercise is almost over. Squad 7 has captured 
the POW, but not without leaving six people dead. MAN: 
If you aren't dead, come over here and look around. 
Thirteen-man squad. How many people got killed? MAN: 
Six. MAN: You know how many people you went up 
against? Three individuals. That was the quietest 
firefight I've ever heard in my entire life. There was 
no communication whatsoever. SCHLESINGER: For one 
member of Squad 7, the failed mission is a lesson in 
the value of team cohesion, regardless of who is on the 



team. WYNN: Well, a soldier is a soldier when it comes 
down to really real combat. They cover each other's 
back real good. They will die for each other. They 
will just do whatever they have to do to get out alive. 
SCHLESINGER: Would you be able to develop a kind of a 
bond that you need in maneuvers like this or in battle 
with a man if he told you that he was a gay man? WYNN: 
Well, I believe that it can be done. MAN: I mean if 
you like men, you don't belong there. That's just it. 
You just pack your bags and leave. WYNN: They have a 
right to defend their country as well as anybody else. 
MAN: You start allowing homosexuals in there, it's 
going to break down your cohesiveness, it's going to 
break down your teamwork. It's just going to cause a 
problem. WYNN: We're all one family when we wear this 
uniform. That's the Army family. MAN: It's something 
that we can't understand, that we cannot relate to. 
And that's why it scares us. * * * [Clip of Tanya Domi 
lobbying on Capitol Hill] MORIARTY: Tanya Domi needs 
all the allies she can get in what is turning out to be 
the biggest battle of her life: opening up the military 
to gays and lesbians. DOMI: For 15 years of my life I 
served my country. Not only was I a soldier, and a 
good one, but I'm an American and I happen to be a 
lesbian too. MORIARTY: This is what she's up against, 
Norm Parns and the Air Force Sergeants Association. 
PARNS: 95-98 percent of our membership, which runs 
around 167,000 people, is adamantly opposed to lifting 
the ban. MORIARTY: The lines are drawn. DOMI: It's 
government-sanctioned discrimination. MORIARTY: 
Pres'ident Clinton has said he' 11 sign an order lifting 
the ban on July 15th. PARNS: We understand that. But 
we see this as a readiness issue. MORIARTY: But Norm 
is hoping to convince Congress to act first and make 
the ban law. What are you afraid will happen if the 
ban is lifted? PARNS: Recruiting will go down. People 
join the service, there's a tradition there in 
families. The family issue is going to be such as 
they're not going to want their young sons and 
daughters to serve. DOMI: People are saying now that 
this is the best military we've ever had. And the 
reality is, is that gay men and lesbians are a part of 
that force. PARNS: We see a great increase on having 
to test everybody on a regular basis, and not just 
randomly, for HIV. DOMI: And actually AIDS is 
transmitted by unsafe sexual practices and has little 
to do with orientation. PARNS: I do not believe that 
mainstream America is ready to handle the homosexual 
issue yet. I think they're fighting with it. 
And I don't see it as being right to say, ''We can't 
handle it. You handle it.'' MORIARTY: And in fact, 
isn't it pretty crucial that you change people's 
attitudes in just these next few months? DOMI: 
Absolutely. MORIARTY: It's not easy. DOMI: They call 
this pounding marble. MORIARTY: Tanya's one-woman 
crusade often ends here at the reception desk. While 
Norm and his colleagues walk the corridors of power. 
Senate Minority Leader Bob Dole. SENATOR DOLE: As I 
see it, it's not gay-bashing. I don't like to 
discriminate against anybody. I'm disabled, myself. I 
don't want to be discriminated against. DOMI: I resent 
that. I resent what people say about drawing analogies 



between people that are diabetic or alcoholic or 
disabled. We are talking about able-bodied people who 
serve. They are there. MORIARTY: But if there is 
strength in numbers, Norm has it. PARNS: We don't want 
the U.S. military forces to be out there without 
someone speaking for them. MORIARTY: According to 
recent polls, three-quarters of the active military 
oppose lifting the ban. MAN: Our President has picked 
up with a loser on this one. MORIARTY: And today the 
Air Force Sergeants Association is holding a forum. 
MAN: Next this morning, we have Senior Master Sergeant, 
USAF- Retired, Frank Bierce. The invited speakers? 
Retired and active military personnel. MAN: 
Homosexuals would request equal housing, medical and 
other benefits for their, quote-unquote, partners. 
WOMAN: And to be living with another female that is 
openly lesbian, I'd never have a place to unwind. 
GENERAL LARRY TIBBETTS: We've got the most efficient, 
effective, highest-quality armed force this country has 
ever seen. MORIARTY: Retired General Larry Tibbetts. 
GENERAL TIBBETTS: Let's don't fix it if it's not broke. 
DOMI: Well, it is broke. It cost the American 
taxpayers nearly half a billion dollars between 1980 
and 1990 to recruit, train and discharge gay and 
lesbian service members, a half a billion dollars. 
MORIARTY: What would you say to someone who says, "I'm 
gay and all I want is the right to serve?" PARNS: I'd 
say let's fix General Motors or AT&T first. DOMI: 
Right now the environment has been so loaded with 
disinformation by the right wing. MORIARTY: This is 
your magazine? PARNS: Yes it is, "Sergeants." 
MORIARTY: And there is a picture in here of two 
soldiers holding hands. Where did that picture come 
from? PARNS: (Laughter) MORIARTY: This is a staged 
picture, right? PARNS: Yes, it is. MORIARTY: Do you 
really thing this is going to happen if the ban were 
lifted? PARNS: Probably, in some way, shape or form, 
we will see some of that. DOMI: That's a lie. That 
couldn't happen. MORIARTY: Why couldn't this happen? 
DOMI: It's called public display of affection in 
uniform. People cannot hold hands in uniform. PARNS: 
It is the sort of thing that would make people feel 
uncomfortable. MORIARTY: Is it fair, though, to keep 
homosexuals from serving simply because the straight 
soldiers are uncomfortable with homosexuality? PARNS: 
If you want a yes or no, I'd say yes. DOMI: Thank you. 
Write your congressmen, write 'your senators. Have your 
voices heard and come to Washington ... MORIARTY: Now 
Tanya's taking her show on the road with a group called 
Campaign for Military Service. DOMI: We're going to 32 
cities throughout 24 states. MORIARTY: She's leading 
fellow gay veterans on a five-week bus trip they're 
calling "A Tour of Duty." DOMI: He played football at 
the University of Alabama, Alan Stevens. (Applause) 
DOMI: It's a tour of duty to go out and put a face on 
the issue, to take it to Americans across this country. 
MAN: Most of the straight men in the military feel like 
it's their manly duty to defend the service against 
gays. MAN: Why are you going to make straight men have 
to shower with gay men? I mean to us ... DOMI: They 
already do, sir. And the issue's conduct. Let's 
address conduct. I think this is going to be a good 
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experience. You know, there will be people that 
disagree, but, you know, this is America. 
People get to disagree. HOST: Good morning. You're on 
Viewpoint. Do you have a question for Tanya? MAN: 
Yes. Why do you try to impose your will on a democracy 
that doesn't want you? MAN~: ... call a woman a woman 
and a man a man and ... DOMI: What we're saying is, 
"Treat us fairly." That doesn't mean that you have to 
accept people. That means that you have to treat 
people with dignity and respect. MORIARTY: If lifting 
the ban is an issue that divides communities, it also 
divides families. PARNS: It's almost time of Jeopardy. 
MORIARTY: Even Norm's. MRS. PARNS: It is a subject 
that everybody has an opinion on. MORIARTY: His wife, 
Jo. MRS. PARNS: Do I agree with the ban on 
homosexuality within the military? No. MORIARTY: Why 
do you think the ban should be lifted? MRS. PARNS: 
Basically, I don't believe, as some people do, that it 
is a chosen way of life. PARNS: I know everybody has 
their own opinion, and I respect that. MRS. PARNS: We 
are both very strong, opinionated people. It is one 
thing that I don't think we'll ever agree on. 
MORIARTY: Fighting to keep the ban in place is more 
than just a job for you, isn't it? PARNS: Yes, it is. 
Right now it is the biggest thing. DOMI: You know, we 
wear the uniform. We serve. We have given our lives. 
The Tomb of the Unknown Soldier is a person who served 
in the military, and maybe that person was a gay man. 
* * * BOB SIMON: This is Gaza and this is an Israeli 
platoon on what appears to be a quiet day. But it was 
on seemingly quiet days just like this that eleven 
Israeli soldiers were shot and killed here over the 
last six months. This is a crossroads in Derobalo (?), 
one of the toughest streets in one of the toughest 
neighborhoods in the Gaza Strip. Questions of sexual 
orientation are very far from anyone's mind. The 
Israelis have always permitted homosexuals to serve in 
the army. And that doesn't bother Gaza Brigade 
Commander Colonel Yowash (?). COLONEL YOWASH: For me, 
I have no problem with this. Everyone has a right to 
live his life. SIMON: If you discovered that somebody 
in your unit is homosexual, does he receive any 
different treatment? COLONEL YOWASH: Just not to do it 
in public. SIMON: There may be no official sanctions 
against gays. But as in other armies that have lifted 
the ban, acceptance is another matter. ETAN FOX: They 
grow up on this myth of Israeli soldier being strong, 
handsome, physically fit, very sure of his way, of his 
country's way. One of the characteristics of this 
myth, of course, is he is straight. It's a big burden 
on, you know, young Israelis living with this image of 
what they have to be when they become soldiers. SIMON: 
Etan Fox, an Israeli army veteran, is now a film 
director. He's showing his controversial movie about 
army life to high school students all over the country. 
It tells the story of a young recruit who discovers on 
a day's leave that the commanding officer of his combat 
unit is a homosexual. FOX: I don't think soldiers feel 
comfortable to actually declare, "We are homosexuals. 
We are lesbians." But the fact is that of course the 
army is full of homosexuals and lesbians, because it's 
the army of the people. MAN: We are still not accepted 



as equal portion of the population. There are still 
limitations, even in the Israeli army. UZI EVAN: The 
Israeli command had put a great deal of faith in Uzi 
Evan. He was a high-ranking officer in Israeli 
intelligence. But when it became known that he was 
homosexual, he was fired. EVAN: They immediately 
removed me from the very sensitive position that I had 
at that time. SIMON: Sexual orientation is still a 
handicap. EVAN: Above a certain rank, above a certain 
job, yes. SIMON: While laws banning homosexuality in 
Israel were repealed five years ago, Israel's gay 
community is still largely in the shadows. Even gay 
activists are reluctant to come out of the closet. In 
fact, many members of this gay rights group did not 
want their faces shown on camera. LEORA MORIEL: In the 
United States you have a volunteer army. In Israel you 
have an army as a socializing factor ... SIMON: Leora 
Moriel (?),one of the few gay rights activists who 
would speak openly to us. What would happen if today 
-- take the elite of the elite -- an Israeli pilot were 
to let it be known that he's gay? MORIEL: I think that 
this would move the gay liberation movement in Israel 
ten years forward, another form of proof that it does 
not make a difference, rather than that he be 
dismissed. SIMON: It's clear what your hopes are. 
What do you think would happen? MORIEL: I don't think 
he would come out, because he would not want to take 
the chance that he would be dismissed. SIMON: U.S. 
congressional leaders say they will consider the 
experience of foreign armies in deciding on the 
American ban. But each army is as different as the 
society it is pledged to defend. What does appear to 
be universal is the wide gap between official tolerance 
and acceptance. PHIL JONES: It may not look like it, 
but you're at the front lines of the battle over gays 
in the military. Inside this Capitol Hill office 
building, members of the Senate Armed Services 
Committee are grappling over many of the same questions 
you've heard elsewhere in this broadcasts. SENATOR SAM 
NUNN: The committee will come to order. JONES: 
Committee hearings got under way just last week. 
SENATOR NUNN: We must, in my view, move very 
cautiously. JONES: The political general here is 
Georgia Democrat Sam Nunn. SENATOR NUNN: There is no 
inherent right of anyone to serve in the military. 
That's not an inherent right. JONES: Of the 
congressional big guns opposing an end to the ban, few 
have been more outspoken than Senator Nunn. SENATOR 
NUNN: I flunked an eye test when I wanted to get into 
the United States Navy when I was 18. There were a lot 
of things I could have done in the Navy. The military 
discriminates all the time. JONES: I read in one story 
you were described as a spoiled child who was 
quarreling with a President, critical of you, because 
here you are in your powerful position taking on a 
Democratic President. SENATOR NUNN: I don't think the 
people of Georgia sent me up here to salute and say, 
''Okay. The President's Commander-in-Chief and I'm 
going to obey every single thing that he hands out of 
the White House." That wasn't why I was elected. 
JONES: So many of the military people have been so 
outspoken and so visible on this issue. That has led 



some to wonder if this is not insubordination. SENATOR 
NUNN: I would consider it insubordination if a 
President asked General Powell a question and he did 
not give his view. Now, they also have a duty, once a 
decision is taken, to salute and obey that decision, or 
to resign. JONES: Look, we all know that the person 
sitting right here in the center of a committee 
hearing, the Chairman, knows what's going on, has a 
whole lot of power. SENATOR NUNN: Theoretically. 
JONES: Theoretically. And we all know that you're 
there. 
Look ahead. SENATOR NUNN: We have to decide, are we 
going to have different rules for people who are 
homosexual? And there's a bottom-line consideration 
here of the nation's security and whether we're going 
to be able to maintain our strong military force. 
RATHER: Both President Clinton and congressional 
leaders have hinted at compromise. One suggestion, 
continue the temporary policy of restricting recruiters 
from asking about sexual orientation. But given the 
heat generated by this debate, that, at best, is just a 
cease-fire. I'm Dan Rather and that's 48 Hours for 
this week. 
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LARRY ~ING: Ladies and gentlemen, our guest tonight, 
for the full hour, with your phone calls--flew in from Phoenix 
today to be with us--the honorable Barry Goldwater. 

You're looking terrific. How are you feeling 7 

BARRY GOLDWATER: I've never felt better in my life. I 
feel younger every day. In fact, the older I get, the younger I 
feel. 

MR. ~ING: You've had how many hip operations? 

MR. GOLDWATER: Four. Two knees and a shoulder. 

MR. ~ING: You have false hips? 

MR. GOLDWATER: Yeah. 

MR. KING: Now, Bo Jackson's playing baseball this 
year. Does that surprise you? 

MR. GOLDWATER: No. I mean, he can't play football. 

MR. KING: No. But baseball he can turn--

HR. GOLDWATER: As long as you can run--and you can 
run with two hips replaced--you can get away wi tr1 it, in my 
opinion. 

MR. ~ING: Alright, first things first. Apparently, 
based on information we've received tonight, the president has 
tentatively decided on Judge Stephen Breyer to be the next 
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supreme court nominee. He's in t~e hospital from a biking 
accident in Boston. It was down to him and Babbitt. Babbitt's 
from your state, and I know you know him. What do you think 7 

MR. GOLDWATER: Well, Babbitt's one of the nicest men 
I've ever known. He comes from a wonderful old Arizona family. 
He was a good governor. But, to be honest with you, I would 
rather have him as Secretary of the Interior. 

Now, I'm selfish. Arizona can only tax 17 percent of 
our land. Now, that was fine when we were a small state, but 
now that we're getting to be a big state, that's not going to 
work. So, I'd rather have a man as Secretary of the Interior 
who knows land and who knows the works and has been there. I 
think he'd do much better at that than he would as being a 
justice of the supreme court. And to top it all off, we already 
have two Arizonans who are on the supreme court. And putting a 
third one on might prejudice it a bit. 

MR. KING: Outweigh it a little. You've got Rehnquist 
and O'Connor, right. 

MR. GOLDWATER: Rehnquist and O'Connor, yes. 

MR. KING: The coming out--Barry Goldwater came out 
today, in a sense, for gays in the military. 

MR. GOLDWATER: Yes. 

MR. KING: Had you thought about this for a long time' 

MR. GOLDWATER: Well, I hadn't really thought about 
it. In the 37 years I spent in uniform and out of uniform as a 
reserve officer I never ran into a gay. Never once in all of 
those years was it even discussed. 

And I feel it's a constitutional matter 
Every man has freedom of speech--as long as 
hurt somebody--and freedom of association. 
ever he wants to. 

to begin with. 
what he says doesn't 
He can join vJi th who 

So, I saw no harm at all in having gays in the 
military. Now, a lot of my military friends are going to 
disagree with me. On tt1e other hand, I've made this statement 
several months ago that I favored gays in the military. And 
I've had a couple of nasty letters, but that's all. 

MR. KING: But it didn't get any attention. 

MR. GOLDWATER: No. 

MR. KING: Were you going to testify before the Nunn 
committee 7 
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MR. GOL_DWATER: No, I was coming back here to 
introduce a young sergeant who was dismissed from the air 
force--from Davis Mountain Air Force Base--because he admitted 
to being a gay. And he's taking it to court, and I think he's 
right. And I agreed to come back and introduce him to the 
committee. 

But when I got here, I found out that General 
Schwarzkopf was scheduled to take my place, and so that's what 
happened and I didn't get to introduce him. 

MR. KING: We spoke to the folks at the Nunn committee 
-today and they said they would have been happy to hear from you. 

And Senator Nunn has great respect for you. 

MR. GOLDWATER: Well, I have great respect for him. 

MR. KING: Now, was it also true that in May you had 
said that you supported the Nunn compromise 7 

MR. GOLDWATER: I did, but I changed my mind. 

MR. KING: Why? 

MR. GOLDWATER: Well, I got to thinking about it. And 
the Nunn compromise still would require some admission. I don't 
think any man or woman should have to tell his whole history in 
order to enlist in the military. The pertinent questions 
relating to matters that concern the keeping of secrets, 
education and so forth, that's all right. But I don't think 
what religion a man is, or what political party he is in, I 
don't think that makes a damned bit of difference. 

MR. KING: Are you surprised at all the fuss 7 

MR. GOLDWATER: Well, to tell you the truth, there's 
not much fuss. I don't t1ear it at all. I live in a state with 
probably 300,000 retired people in my valley, several big air 
bases, one of the biggest army bases in the country. It's never 
discussed. It's never come up. It's never been a matter of 
issue. 

I think if you left it up to the American people, 
their attitude would be, well, what the hell, there's nothing 
wrong with gay. As long as he doesn't misbehave himself. 

MR. KING: So, it's behavior tt1at counts? You agree 
with the president, then, it's bet1avior, not wt1at vour 
philosophy is. 

MR. GOLDWATER: Well, I wouldn't even go that far. 
Anybody that misbehaves in uniform should get the hell out. I 
don't care how you misbehave. 
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MR. KING: Period. Heterosexually and homosexually 
misbehave. 

MR. GOLDWATER: That's right. It doesn't make any 
difference. 

MR. KING: Okay, do you think it would affect men in 
the foxhole, or in the fighting area, or in battle zones 7 

MR. GOLDWATER: Well, of course, I speak from years of 
experience in the air force. The air force would never have any 
trouble with it. 

When you get into the army there might be some 
question relative to two people having to share a night in the 
foxhole. But I don't believe that. I've never had any real 
association with a gay. I don't even know how their modus 
operandi really is. 

KING: All right, now, you're Mr. Conservative. 

GOLDWATER: That's right. 

KING: And most conservatives would take a differing 
view of this. 

GOLDWATER: I don't think so. 

KING: You don't? 

GOLDWATER: No. 

KING: So you don't think then that you've changed? 
You think that most conservatives would say, live and let live 7 

GOLDWATER: Yes, I have changed. When I was in the 
military in uniform, I shared the conviction that there should 
not be gays in the military. But since retiring and thinking 
about it and realizing that the Constitution pretty well covers 
this, and a conservative loves that Constitution and he'll 
defend it, I just figured I was barking up the wrong tree. So I 
finally sat down and started to write a little piece, and it 
finally came out with what the Washington Post published this 
morning, and that's where I stand. 

KING: You also in that article refer to blacks in the 
military. In fact, you I think integrated your reserve unit, 
did you not, in Ariz.ona? 

GOLDWATER: I integrated the National Guard, and I in 
fact integrated everything in Arizona that I had a hand in. But 
that's beside the point. 

The point I have made, my first service as a second 
lieutenant reservist was in a black regiment. There were no 
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black officers, and the word was there never would be a black 
officer. And I look around today, I serve on a board of 
directors with a retired four-star general, we were just talking 
about Chappy James, who was a four-star general. And blacks 
have done a wonderful job being officers. 

about t.<JOmen--And I remember the same thing was said 
oh, there'll never be women in a uniform. 
World War II and they were damn good. 

I flew with women in 

KING: You know Colin Powell, too, don't you 7 

GOLDWATER: Oh, yes. 

KING: Our guest is Senator Barry Goldwater. There's 
lots to talk about. We'll get his thoughts on things current. 
We'll be taking your phone calls. 

A legend, still kicking pretty good. Don't go away. 

COLIN POWELL lon tapel : 
two conflicting interests. 
and lesbian Americans who 

serving. 

!Applause.) 

The controversy is caused by 
On the one hand, the interest of 
want to be allowed the privilege 

gay 
of 

On the other hand, there are concerns with respect to 
cohesion within the military and the rights of privacy for all 
who serve. 

I Applause. l 

The president has given us clear direction to 
reconcile these interests, and I believe we are near a solution 
that will do so. 

(Announcements. J 

GOLDWATER: The press in this country is lousy. 

KING: What do you mean? 

GOLDWATER: It's no damn good. The press spent the 
whole time in the campaign tearing George Bush apart. They were 
extolling Clinton. Now they're tearing Clinton apart. Why? 
What are they after' Do they want to destroy the office of 
president' Do they want to destroy a man just because he got 
elected to office? 

I think the media in this country has not been fair, 
they haven't even been decent, and I hope they change. 

KING: But if he makes some mistakes, the media's got 
to report it. 
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GOLDWATER: If they make mistakes, that's the job of 
the press to record it, not to emphasize--I've been reading the 
national magazines the last month or two, and all they talk 
about is what a lousy president Clinton has been. 

Well, give the man chance. You never tear your 
president down. He's my president. He's a Democrat 
Republican. I want to give this kid a good chance. 
it's my country, it's not his. 

and I'ma 
After all, 

KING: Speaking of that, what do you think about that 
general who made those disparaging remarks about the president 7 

GOLDWATER: Well, I think it's all right. 

KING: That's okay in public to (inaudiblel 7 

GOLDWATER: Well, how public was it 7 If it was a 
private party, what we call a dining in, which we have all the 
time in the military, usually a man can say what he wants, and 
that's the end of it. He felt that way about his president. If 
I had been that man, I would not have said it, even tt10ugh I 
feel those things. 

I think it's too bad that he did it. Should he be 
court-martialed? I think that's up to the military rules of 
order and t1e'll have to live 1dtt1 that. 

KING: Because normally you don't publicly criticize 
your commander-in-chief? 

GOLDWATER: No, I wouldn't criticize him. 

KING: And you wouldn't. 

GOLDWATER: No, I wouldn't. 

KING: How about protesting about the veterans 
memorial, the Vietnam memorial, those veterans who protested 
against him? 

GOLDWATER: Well, I listened to tt1at. I felt very 
sorry for Clinton, but after all, Clinton didn't go to Vietnam. 
And Vietnam was one of the most divisive experiences this 
country has ever lived through. We were fighting a war that no 
president had told us to win. No president showed the 
leadership to let the military men step in and win that war. We 
could have won that war in a matter of a couple of weeks, so I 
can't find too much fault. 

KING: You understand their feelings, then? 

GOLDWATER: I do. 
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KING: Our guest is Barry Goldwater. As we go along, 
we'll try to draw him out and get some op1n1ons on some things, 
and we'll be including your phone calls as well. We'll be right 
back. 

!Announcements.) 

RONALD REAGAN !on tapel: Every American should hear 
what Barry Goldwater really has to say, not what a bunch of 
distorters of the truth would have you believe. 

KING: That was a campaign ad for Barry Goldwater in 
1964 from Ronald Reagan. Have you remained friends over all 
these years 7 

GOLDl~A TER: Oh, 
couple of days ago 
Republican Party. 

KING: Why? 

yes. I had a letter from him just a 
inviting me to some reformation of the 
I'm not going to answer it. 

GOLDWATER: Well, I don't have any ideas. 

KING: You don't have any ideas about your party7 

GOLDWATER: Oh, a few, but they'll keep. 

KING: Barry will be 85 years old in January. All 
right, let's get to some other issues. 

The budget vote in the Senate and the president's--we 
got a BTU tax, we don't have a BTU tax. We seem to be drifting, 
the conservative Democrats seem to have gotten hold of things. 
What's your overview of all this 7 

GOLDWATER: Well, I don't have much of an overview, 
but I listened a bit when I got in this afternoon to the ~ebate 
in the Senate on the bill to change campaigning. And the 
Democrats are charging the Republicans with filibustering, where 
I believe it's the Democrats that are prolonging this thing. 

And there's a lot about that bill that I don't think 
is good for America generally. I think generally we can get a 
better bill out of it by taking Republican and Democrat 
amendments to it to get away from the rather obvious view now 
that it is totally a Democratic effort. 

KING: That's campaign reform. 

GOLDWATER: That's right. 

KING: How about the budget? Are we ever going to get 
this deficit straightened out? 
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GOLDWATER: Well, if we don't get this defici~ 
straightened out or within five years show a definite trend 
towards getting it straightened out, I'm going to make a helluva 
prediction: this country won't last 10 years, it'll be bankrupt. 

If I were running a business and my business was 
pretty much in debt for the total value of that business, the 
bankers would be at the front door. And that's about the way 
we're getting. I think to the total value of America, t!1e last 
time I had a good handle on it, it was a little over four and a 
half trillion dollars. And here we are getting up to three 
trillion dollars and we have budgets up in there that way now, 
so I think we have to stop spending. 

Now, where do we stop it? We have to get the Congress 
to have enough guts to go back and stop some of these agencies 
that the president has no control over, that Congress has no 
control over. They were established and that's it. We ought to 
stop them. 

KING: Some entitlements cut, too 7 

GOLDWATER: Yes. 

KING: What went wrong? 

GOLDWATER: Well, when you just turn--well, take a 
look at welfare. When you write a bill establishing a welfare 
agency and anybody can get money out of that fund that doesn't 
want to work or can't work, the man who can't work, let's help; 
the person who doesn't want to work, I say the hell with them. 

KING: What about your party 7 Where is it' How would 
you look at the Republican Party now 7 You took it to the right, 
then it back to the center with Nixon, it went to the right with 
Reagan, center with Bush. Where is it at? 

GOLDWATER: Well, we've lost an election, but that's 
not unusual. think politics in this country sort of go around 
in a circle. A party will elect a president, and if he's a good 
man or a series of good men, they're good for about 20 years. 
And then we run out of men and they run out of money. And 
that's about where the Republican Party is today. We've run out 
of money and we've run out of men. 

KING: Well, is there anybody you see on the horizon 
that appeals 7 

GOLDWATER: Yes, I can see-

KING: like? 

GOLDWATER: I think Jack Kemp is a very good man. Bob 
Dole, if he loses his temper, would be a good candidate. 
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I<ING: If t1e loses it or doesn't lose his temper' 

GOLDWATER: If he loses his temper. 

KING: You want him to lose it 7 

GOLDWATER: I mean I don't want him to have a temper. 

KING: Oh, when he has a temper, he's not a--

GOLDWATER: He has a temper. 

There might be a woman, I think there's going to be a 
woman president before long. Nothing wrong with that. 

KING: Your wife is in the healtll care field, is she 
not' Your new wife? 

GOLDWATER: I'm sorry? 

KING: Your new ~~ife is in the health care field, is 
she not 7 

GOLDWATER: Yes, that's right, yes. 

KING: Do you think we're ever going to change health 
care in this country? 

GOLDWATER: I think eventually we're going to have to 
come up with something that will answer either partly--! won't 
say partly because we can't, but will answer the need for health 
care for those people who cannot afford it. And there has to be 
some drastic ct1anges, in my opinion, in the cost of being sick. 

I happen to be an honorary president of a hospital 
that's been a lot of money in the hole, but they get up to a 
thousand or eleven hundred dollars a day for a room. Now, who 
can afford that 7 I tried to afford it. I've been in tt1ere four 
times with my operations. 

The average man with a bad leg or a bad hip or any 
kind of an operation just cannot afford to go to a first class 
hasp i tal. 

Now, I don't ~~ant to see tile government get in tile 
hospital business. I'd like to see the hospitals and the 
doctors somehow get together and reduce the cost of being sick. 

KING: Voluntarily' 

GOLDWATER: Voluntarily. Of course, I'm not a doctor 
and I have no understanding of their costs. I understand that 
it costs about$ 25,000 a year to become a doctor and it takes 
maybe four years. So you're looking at one big investment to 
become a doctor. 
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Now, whether he charges a thousand dollars an 
operation or s 20,000 an operation for the same operation, I 
think that should be tempered. If we don't reduce the average 
costs, and I don't want to see us get into the English type of 
doctoring, where if you're sick, they tell you who to go see. I 
don't want that. I want to go to the doctor I pick out. 

But I think we can temper and level the cost of 
medicine. I wist1 you could see my medical bill. I don't take 
many pills, but I take enough. They run four, five hundred 
dollars a month, and hell, I feel pretty good shape. 

KING: Do you miss the Senate 7 

GOLDWATER: No. 

KING: Don't? 

GOLDWATER: No. Hell, no. 

KING: Don't miss this city 7 

GOLDWATER: I miss the city. I have a great affection 
for my Washington. It's my capital and I love to come here. I 
come here about once a month for a board meeting. But I've 
never been back in the Capitol, and I don't think I ever will 
go. 

KING: Won't go back into the Senate 7 

GOLDWATER: Well, I JUst wouldn't feel right walking 
around in there. 

KING: We'll be back with Barry Goldwater and your 
phone calls on "Larry King Live." 

9rvices of Mead Data Central, Inc. 

PAGE 11 



FILE 
81 



NBC TODAY SHOW INTERVIEW 

Guests: Sens. Bob Kerrey (D-Neb.) and Daniel Coats 
(R-Ind.) 

January 28, 1993 

BRYANT GUMBEL: Senator Bob Kerrey 
is a Vietnam vet who won the Medal of Honor. This 
morning he's at our affiliate in Boston WBZ-TV. 
Senator, good morning. 

SENATOR BOB KERREY (D-Nebraska): 
Good morning, Bryant. 

Q: You went jogging with the president 
yesterday. He ask your advice or try to sell you his? 

SENATOR KERREY: Well actually, we 
didn't talk about this particular policy that much, 
although we talked about it enough, I suppose. My 
advice was to come to the American people and say 
that the policy itself is secondary to American values, 
that one of the things that the president sees and I see 
and I think anybody who looks at the country today 
sees is that you know, we're having difficulty living 
with one another. We've got racial problems. We've 
got sexual problems. We've got problems that 
people just can't seem to live with one another. And 
the value that is terribly important to talk about today 
in America is that you know, you and I may 
disagree, you and I may be different. I may not be 
able to understand who you are or what you are, but 
we ought to be able to work alongside one another. 
We ought to be able to live alongside one another. 

I heard somebody say that this is a social 
experiment in the military. It's not a social 
experiment. You know, we are a shining beacon for 
the world because we've been able, in fact, to resolve 
conflicts internally without resorting to violence. But 
increasingly in America that's becoming a pattern. 

Q: But Senator, if you want to talk values, 
let's talk values. I mean, isn't this plain and simple 
a right of equality? Isn't that what this is about? 
This is about discrimination towards one and not 
another based pure! y on sexual orientation. Does that 
have any place in America in 1993? 

SENATOR KERREY: No, it doesn't. I 
think the president should change the policy. I guess 
I don't quite understand the question. 

Q: But you've drawn a distinction between 
accepting gays in the armed forces and excluding 
them from combat. Why? 

SENATOR KERREY: Well, all I'm trying 
to establish is that once you get inside the military, 
there will be some rules and regulations that will 
involve selection. But I don't think that there should 

be a ban based upon sexual orient_ation. I think the 
president is absolutely right. He's listened to the 
military. The military said once this happens, we 
will do selection. It happens all the time inside. But 
we should not have a policy that discriminates and 
kicks people out because of their sexual orientation. 
So I support changing the policy. 

Q: What do you see happening, Senator, 
over the next six months? What's going to happen 
over the next six months that hasn't been allowed to 
so far? 

SENATOR KERREY: Well, I think you're 
going to see a variety of things. I think you're going 
to see the military and the president work together 
and try to work out the rules and procedures under 
which this change will occur. I think you're also apt 
to see an awful lot of hateful things being said, 
particularly about gays, particularly about people who 
want to change the policy. And I hope Americans 
are able to back off a little bit and say wait a minute, 
we don't want a situation here where we encourage 
people to be hateful, where we encourage people to 
do violence against somebody just because they 
happen to be different. 

So it seems to me that the six months is 
going to give us the opportunity to work on the 
procedures itself, to work out the particular problems 
that we'll face, and I hope it gives Americans a 
chance to step back a little bit and say it's important 
to take this thing on early. You know, even if we had 
full employment, it doesn't do us an awful lot of 
good if we're at each other's throats all the time. I 
think it's valuable to take it on early. 

Q: How much of the far right uproar over 
this, Senator, do you attribute to plain old 
homophobia? 

SENATOR KERREY: Oh, there's a lot of 
it. I mean, there's a lot of--we just don't understand. 
Take myself as an example. I mean, I truly don't 
understand what it's like to be homosexual in 
America. I know it's tough. I know it's difficult. 
And I know there's an awful lot of discrimination, 
but I don't understand it. And what I've got to try to 
do is make sure that in that moment of 
misunderstanding and difficulty of understanding, that 
I don't yield to the bait that's put out there, people 
that want to be hateful. 

Q: Senator Bob Kerrey, thanks very much, 
Senator. Appreciate it. 

Also with us this morning with a different 
view, from Washington, Senator Dan Coats of 
Indiana. Good morning, Senator. 

SENATOR DAN COATS (R-Indiana): 
Good morning. 



.. 

Q: You've been quite vocal to your 
opposition to any lessening of the ban on gays in the 
armed forces. Why? 

SENATOR COATS: Well, I would take 
exception with my colleague Bob Kerrey. Colin 
Powell and Sam Nunn and many in Congress and 
many in America are not advocating hate or 
advocating violence or even advocating intolerance. 
They're simply saying that a situation that you create 
in the military, where you have enforced intimate 
living situations, putting people that are sexually 
attracted to each other in bunks, in barracks and 
showers and communal areas does, as Colin Powell 
says, undermine the effectiveness and morale of the 
military and we don't think it's a practical thing to 
do. 

Q: Is there any evidence to support that, 
Senator? 

SENATOR COATS: Well, I think it's just 
common sense, Bryant. You wouldn't put men and 
women in living situations where they dressed and 
undressed in front of each other and shower together, 
so we separate them. But you can't do that with 
homosexuals. You don't want to have an all-gay 
barracks. That just exacerbates the sexual problem. 

Q: Is there any reason to suspect that they 
can't control their urges in any fashion different than 
heterosexuals control theirs all the time? 

SENATOR COATS: Well, if that were the 
case, why do we have a policy separating men and 
women? Why not put men and women in the same 
showers, same bunks, the same living situations? 
People need to understand that the military is a 
unique institution, that there's forced living together. 
When we deploy 600,000 people to the Persian Gulf 
and put them in tents in the desert, to shower 
together and use rest room facilities together, it's an 
entirely different situation than what takes place in 
normal life. 

Q: Senator, have you any doubt that gays 
fought and fought bravely, fought nobly in the 
Persian Gulf, in Vietnam, in Korea? 

SENATOR COATS: No, no one's 
questioning their patriotism or their courage. We're 
simply--

Q: I guess what I'm asking, was there any 
evidence of a lessening of morale or discipline or 
proper execution of orders? 

SENATOR COATS: Bryant, that's partly 
because the current policy is in place. That does not 
bring gays into the military and those that are there 
have to remain in the closet or they're not there. If 
you open the policy to have an open policy of 
homosexuals in the military, you're going to have all 

kinds of problems, as General Powell has so 
-forcefully testified. 

Q: Senator, I'm sorry, you lost me 
somewhere along the way there. You're allowing 
that they did serve but you're saying that that's why 
we had the policy. I don't understand. 

SENATOR COATS: I'm saying the policy 
is such that if someone declares that they're a 
homosexual, they are discharged from the military, 
and therefore those that are in the military have first 
of all, not been truthful when they entered the 
military and are keeping their sexual preference to 
themselves, in the closet, so to speak. 

Q: So in other words, it's your contention 
that if they were out of the closet, so to speak or if 
they were openly gay, so to speak, that they might 
not have served as nobly, as bravely, as orderly as 
they did? 

SENATOR COATS: No, I didn't say that. 
I said no one is questioning their patriotism. No one 
is questioning their courage. We're simply looking at 
the very practical aspects of bringing people together 
who have sexual attraction to one another and enforce 
the living situations. And for the same reason you 
wouldn't put men and women together, why would 
you put people together that are sexually attracted to 
each other? That creates all kinds of conflict and 
problems, morale problems for the military. 

It's also a moral problem. I think a lot of 
America doesn't feel that it's proper to send their 
sons and daughters into situations where they're 
going to be bunking next to homosexuals or someone 
that's sexually attracted to them. I'm afraid this will 
really affect our retention of people that are currently 
there and recruitment of new people for the future. 

Q: Final question, Senator. How do you see 
the battle over this issue affecting Bill Clinton's 
relationship with Congress, number one, and with 
Republicans, second? 

SENATOR COATS: Well, I think President 
Clinton made a big mistake. Most people voted for 
him because they wanted him to address the 
economy. His own campaign manager, James 
Carville, kept saying "the economy, stupid", and I 
think the president should have heeded that advice on 
this issue. 

Q: Senator Dan Coats. Thank you very 
much, Senator. Appreciate it. 

END INTERVIEW 
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On CLOSB UP this morning: sending us ground troops to the former 
Yugoslavia. In the nexc week, 300 US combat troops will join a United 
Nations peacekeeping for~e in Macedonia. Their mission, to keep the 
conflict in neighboring Bosnia from spreading. For comment and reaction, 
we catch up with former Defense Secretary Dick Cheney, who's just about 
to catch a flight in Baltimore International Airport this morning. 

Mr. Cheney, thanks for joining us. Good morning. 

Strike RETURN for next screen_: 

Mr. DICK CHENEY: Good morning, Stone. 

PHILLIPS: Sending these 300 American troops to Macedonia, certainly a 
noble gesture. Is it necessary? 

Mr. CHENEY: Well, it•s not clear to me yet exactly what their mission's 
going to be. You know, 300 troops are a symbolic gesture perhaps, but 
it's not a large enough force to--to really accomplish much from a 
militarily standpoint. 

PHILLIPS: Is it likely, as some suggest, that putting Americans there 
might actually encourage rather than deter Serbian attacks? 

Mr. CHENEY: Part of difficulty, Stone, is that--that the various 
contending factions in the civil war in Yugoslavia have different kinds 
of motives, and it's not beyond the realm of possibility that a group, 
for example, that was unhappy with the basic alignment, power alignment 
there, might seek to involve the US, force us to get more deeply 
involved, in order to advance their own interest. In that scenario, us 
troops become a target. For example, we had the Italian airliner shot 
down last fall. we never knew whether the Serbs or the Muslims or the 

Strike RETURN for next screen : 
Croatians had actually done the shooting. They were all operating in the 
same area, and some of them may have been motivated by a desire to draw 
US forces into that conflict. 

PHILLIPS: How concerned are you that we may be getting into something 
here that we won't be able to get out of so easily, and that this could 
lead to a greater commitment of ground troops? 

Mr. CHENEY: well, if Macedonia remains peaceful, then of course, there 
won't be any problem here. But if somebody does, in fact, decide to take 
on the US force; we t~ke casualties, for example, then the president will 
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<)l:lj:·y~\o make a dec is ion about whether or not he's going to send in a lot 
more forces in order to pacify the--the area, or whether he's going to 
withdraw all of them. so it's always risky business, I think, to send in 
US forces, as a trip wire. There are a lot of forces in the world that 
can serve in a peacekeeping role besides US forces. 

And given our capabilities and our visibility in the world, there's a 
greater tendency sometimes for us to become a target. And I must say in 
fairness to the administration, I don't think we know enough yet about 
what their long-range intentions are here. I'd feel petter if I could 
see a broad overall plan for Yugoslavia, and this was viewed as just a 

strike RETURN for next screen : 
piece of it. I hope that's the case. 

PHILLIPS: Bottom line, would you have been a voice of support for this 
move, if you had been in the administration? 

Mr. CHENEY: I have argued pretty consistently against putting us forces 
on the ground in Yugoslavia for all kinds of reasons. Partly because the 
mission's always been ill-defined; nobody was able to spell out the rules 
of engagement. And once you commit us forces, you then have an 
obligation to be prepared to do whatever is necessary to support them. 
And this--this kind of piecemeal commitment could conceivably create a 
problem down the road. 

PHILLIPS: I'd like ... 

Mr. CHENEY: Let's hope it doesn't. 

PHILLIPS: I'd 11ke to touch on a few other subjects with you--Somalia. 
Some 4,200 American troops still on the ground there; US gunships now 
standing by for a possible UN retaliation after the killing of those 
peacekeeping troops there last week; Mogadishu bracing itself for more 
violence as the warlords reassert themselves. Did we scale back too soon 

Strike RETURN for next screen : 
in Somalia? 

Mr. CHENEY: I don't think so, Stone. I think the Clinton 
administration's basically carried on with the policies that the Bush 
administration put in place. The key here is to have an effective ON 
force. And that's always been the challenge, is finding a way to stand 
up an effective UN force that could take over from--from our forces when 
we departed. Now, we're in a situation where we've maintained a 
contingent there to backstop the United Nations. I think that's 
appropriate. Having the AC-130 gunships over there, I think, is 
appropriate. I think it'll work. I don't have any reason at this point 
to believe that there's a need for a--a major infusion of US force beyond 
what's already been done. 

PHILLIPS: **Gays** in the military. General Powell was booed roundly at 
Harvard University yesterday for his opposition to lifting the ban. 
Former Senator and hawk Barry Goldwater came out yesterday in support of 
lifting the ban, saying that you don't have to be straight to fight and 
die for your country. You just have to shoot straight. Has your 
position on--on not lifting the ban shifted at all? 

Mr. CHENEY: It really hasn't, Stone. From the standpoint of the **gay** 
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Strike RETURN for next screen : 
community looking at the way the military does business and the ban, it -
looks like discrimination. From the standpoint of the military, the fact 
is, we discriminate against all kinds of people when we put together 
those units. ~e don't allow women to serve in infantry units, for 
example. The challenge from the standpoint of the military is to create 
a militarily effective force. I don't know that you're ever going to be 
able to reconcile those differences, and as much as I believe that 
someone•s sexual orientations are purely a private matter, I do believe
that the military advice I received when I was there, that we should 
leave the ban in place, was the correct advice. 

PHILLIPS: We're running out of time here, but I do want to ask you about 
the defense budget. The Clinton administration is talking about an 
additional $128 billion in defense cuts over the next five years. 
Obviously, that can hurt, but is it doable without significantly 
impairing readiness? 

Mr. CHENEY: I don't think so, Stone. l think the Bush plan, and taking 
it down some $332 billion out of the long-range budget, I think that's 
about as far as we could go. I think the Clinton cuts beyond that will 
in fact jeopardize the force. We're already starting to see a dropoff in 
the number of high school graduates signing up. ~e're beginning to see a 

strike RETURN for next screen : 
gradual erosion in that--that-overall readiness level, that overall 
capability, and I think that's unfortunate. Those deep budget cuts will 
in fact do serious damage to our military capabilities. 

PHILLIPS: Dick Cheney, thanks for joining us this morning. Safe travel. 

!1r. CHENEY: Thank you. 

~HILLIPS: And we'll be back in a moment, but first, this is TODAY on NBC. 
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MIKE SCHNEIDER, anchor: 

San Francisco now, a Navy panel is recommending that a **lesbian** Reservist 
be sent packing with an honorable discharge. Lieutenant zoe Dunning says 
she's done nothing wrong, and claims she's being persecuted for simply 
being who she is. 
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~tenant ZOE DU~ING: Obviously, I'm very disappointed with the 
finding. I think we put forth a very strong argument, and we'll see 
where we take it from here. I--all I want to do is continue my naval 
career, and I'll take whatever steps are necessary to make that happen. 

strike RETURN for next screen ; 

SCHNEIDER: Lieutenant Dunning revealed her sexual orientation in January 
at a rally in support of a **homosexual** sailor. 
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SENATOR BOB DOLE (R-Kansas): Well, we've just 
concluded another meeting. We met with probably a dozen women 
who'd served in different capacities in the armed services. I 
think they were all, as I recall, all officers in the Navy, 
Army. 

We met yesterday with groups; many of these were 
individual women. I think two or three represented groups. And 
again, we got a good cross section. I would say in this group, 
probably about--some were undecided, some were in favor of 
lifting the ban, and some were opposed. 

But the bottom line is I think, just to--we've been 
waiting for President Clinton to indicate precisely what he had 
in mind, and what I would suggest is to just have a time out, 
don't change anything, leave it like it is, proceed with the 
hearings, have the six month delay. 

And if that is the case, then there wouldn't be any 
need for us to offer any amendments. There wouldn't be any 
change. But if he starts making changes, then we will offer the 
amendment. It will be offered at the first opportunity, which 
will probably be family leave next week. Senator Thurmond. 



SENATOR STROM THURMOND (R-South Carolina): The 
Republican senators on the Armed Services Committee, and others, 
and Senator Dole, our Republica leader, arrived at a decision as 
to the procedure, and I conveyed that to Senator Nunn, chairman 
of the Armed Services Committee, and asked him to convey it to 
the president. 

That we would take no step to do anything if the 
president did nothing for the next six months. In other words, 
we'll all await for these hearings. 

Now if the president does take any step, though, then 
we expect to offer legislation. That message was conveyed to 
Senator Nunn to convey to the president and we will await and 
see what the answer is. 

We will not wait if the president will not wait. If 
the president's going ahead, we are going ahead. 

I pointed out to him that a great many of us are in 
sympathy with some of the measures that he favors, and that we 
could help him with those measures and would do it. 

However, if he brings up this issue now, which has 
created so much division of opinion, it might cause him to get 
reverses on some matters that he would not do so if he proceeded 
as we have suggested. 

SENATOR DOLE: Dan, do you want to--

SENATOR THURMOND: Senator Coats. 

SENATOR DAN COATS (R-Indiana): Well, I don't know that 
I can add anything to that other than that I believe the advice 
and counsel given to President-elect Clinton by a number of 
members of Congress, by the Joint Chiefs, and what his 
secretary-designee, Les Aspin, during his confirmation hearings 
expressed as what he believed the policy should be, was to--that 
this was a complex issue, an emotional issue, one with a lot of 
unanswered questions, and the best course of action would be to 
proceed very, very deliberately and very carefully with Armed 
Service hearings, probably both in the Senate and the House, 
consultation with military leaders, and then a determination 
made as to whether or not changes were appropriate in the 
current policy. 

President Clinton chose not to follow that advice, and 
by his own choosing has made this a controversial issue and a 
very highly charged issue, and as such it is just unfortunately 
overwhelmed the administration's ability and Congress's ability 
to go forward with what I think the American people would like 
us to do, and that is address the economy, address the deficit, 
address health care, and a number of other issues that we all 
talked about this fall, and which the election really turned on, 



in my opinion. 
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x x x my opinion. 

Q: Senator Coats, yesterday, I believe--r thought you 
indicated yesterday that you were going to proceed with your 
codification amendment regardless of what (inaudible) as a 
preemptive, even if he decided not to go ahead. Have you 
changed your position? 

SENATOR THURMOND: We're all working together. Senator 
Dole decides on the procedure. We're all working together. 

SENATOR COATS: Right. Keeping things status quo and 
then doing the hearings would be perfectly acceptable to 
everybody. 

Q: So you're on board now? 



SENATOR COATS: We're al~ together. That's correct. 

Q: Apparently the White House is now discussing a six 
month delay. But they're also discussing not questioning new 
recruits as to their sexual preference and no punishment of 
gays. If he added those things--

SENATOR DOLE: That would be a change. That would 
trigger action. 

SENATOR COATS: I might just add the very practical 
problem that that raises. If we suspend the question on 
recruitment and a number of homosexuals are recruited under the 
understanding that they are free to express their sexual 
preference and then as a result of the hearings and a result of 
the consultation with the joint chiefs of staff the current 
policy is retained for all the reasons that those who support it 
think it ought to be retained, then all those people that carne 
in during that six month period are going to be subject to 
dismissal under the existing policy. So it creates a very 
practical problem to do that. 

Q: Can you get a vote next week and can you win a 
vote next week? 

SENATOR DOLE: They're two different questions and I 
have two different answers. But--well, there would be a vote of 
some kind. It may be an indirect vote on cloture. If they want 
a complete action on the bill they may have to get cloture. So 
that would be a vote. We would hope that we could convince the 
leadership to give us an up or down vote. You know, that 
remains to be seen what leaders--

Q: Why did you delay the (inaudible)? 

SENATOR DOLE: It wasn't ready. (Inaudible) up this 
week. The report wasn't filed until today. 

SENATOR COATS: The committee was in a two day lay 
over--

Q: (Inaudible)? 

SENATOR DOLE: I didn't. I think they want to bring 
it up next week. They weren't certain what this issue was. 

SENATOR COATS: In committee Mrs. Kassebaum felt we 
ought to stay by the rules. It had nothing to do with this 
issue. 

Q: (Inaudible) blacks and women different than 
allowing gays? Isn't it the same issue? 

SENATOR DOLE: I think General Powell talked about 



discrimination. I happen to think there's a difference. I 
think color of-skin and sexual conduct are certainly different 
things, as far as I view it. And you know, we have 
discrimination now. If you're a certain age you can't get in. 
If you have certain physical or mental problems you can't get 
into the armed services. So it's not that this is something 
that's never happened. But again, we try to make it clear this 
is a sensitive issue. We're not interested in gay bashing. I 
don't believe in discriminating against anybody. I've tried to 
fight against that as Senator Thurmond and Senator Coats have. 
But this is an issue that I think is going to be addressed. We 
didn't ask that it be addressed. Somebody said Stephanopoulos 
indicated that we'd forced this issue. We didn't force the 
issue. President Clinton forced the issue. I don't know why he 
did it in his first week but he did it and we can't, even though 
we want to be nice and cooperate, we felt it necessary to 
respond. 

(Simultaneous questions) 

Q: (Inaudible) when you laid out your legislative 
strategy. What was Senator Nunn's response when you laid out 
your legislative strategy? 

SENATOR THURMOND: He says he would convey the message 
to the president. 

Q: Did he say anything beyond that? 

SENATOR THURMOND: No. I have a feeling though he 
thinks very much like we do. 

Q: Because of something he said? 

SENATOR THURMOND: I won't go into any details. 

Q: Senator Dole, could I just ask a follow-up to 
your--

Q: Why are you being (inaudible)? 

SENATOR THURMOND: He's the only president we have and 
I'd like to help him in a lot of ways to get things done. And 
of course, I'd have to (inaudible) disagree with him. 

Q: Can I just ask--you spoke about sexual conduct. 
But what happens to people who are homosexual, people who are 
lesbians, who don't have, who don't exhibit any sexual conduct 
(inaudible) while they're on duty in the armed services? Are we 
talking about behavior or--

SENATOR DOLE: Well, I might say this is a point made 
by two or three of the people we've just talked to. Apparently 
in 1982--up until that point it was discretionary with the 



commander, that if the conduct was not a problem, then that was 
not a problem. And I think a couple of the ladies expressed 
their hope that that might be something that the hearing would 
consider--at least giving the line commander discretion because 
if there's no problem, no conduct, then why should you toss 
somebody out. 

And again, I think that's why we need these hearings. 
Why clutter it up with making a couple of changes? If the 
president wants us to go out and have a vote next week, we'll 
have one. We may win or lose. I'm not suggesting what will 
happen. Maybe there'll be enough votes. Maybe they'll be able 
to convince people of well, we'll put this off for six months 
and then address it. But we're prepared. We have a number of 
members on our side, I might say, who haven't made a decision on 
this issue and they'd like to wait for the hearing process. And 
I haven't taken a whip check. I don't know how many votes are 
out there. 

I think Dan wanted to address that last issue, too. 

SENATOR COATS: And it also goes to, I think, the 
ratio discrimination question because I don't believe there's a 
parallel here. What we're dealing with is one of the most basic 
of all human characteristics and that is sexuality. And there's 
no comparison between discrimination because of the color of 
their skin, which is not justified under any circumstances, and 
the very practical problems that arise from putting people 
together in situations where there are sexual opportunities, 
sexual problems and sexual consequences. 

For the same reason that we wouldn't put men and women 
together in dorms or barracks and have them dress and undress in 
front of each other or shower together or share bathrooms 
together because of the sexual element and the problems that 
result from that, I think that same problem arises when you 
bring people of the same sex in but who are sexually attracted 
to each other, while we solve the problem with men and women or 
at least try to solve the problem by separating the two. But no 
one has suggested that it would be feasible to separate the gays 
or lesbians from heterosexuals. That would just exacerbate the 
sexual problem. An all gay barracks--I don't think that anyone 
is suggesting that. 

So if you conclude that it's a problem between men and 
women, or you can say you conclude it's not a problem by mixing 
homosexuals with heterosexuals, then there's no basis for 
separating men and women. You might as well bunk them together. 
You might as well keep them together. I don't know how you get 
around that problem. That is the problem that General Powell, 
the Joint Chiefs, military people, many senators and others feel 
is a problem that undermines morale, creates a problem with unit 
cohesiveness, esprit de corps, discipline, all the things that 
the military says is necessary to put a fighting effective--a 



---- ~-~ -~- ---------------~-------------------------

effective fighting force together. 

SENATOR DOLE: I just want to make one comment with 
reference to Adam. I've got to go down and do this--

Q: (inaudible) 

SENATOR DOLE: On anybody trying to think we're 
holding up the Family Leave bill, I'm going to go down right now 
on the Senate floor and consent to bringing it up without any 
motion to proceed. So we're not trying to slow it down. We could 
slow it down all next week if we were so inclined. 

So we're going to consent to taking it up, also taking 
up NIH reauthorization. So there's no, no effort on our part to 
delay. 

There will be amendments, some will be germane. 
Senator Katzenbaum has amendments to the Family Leave bill. I 
have some on tax credits. But this amendment will be offered, or 
the amendment on upholding the ban. 

And I've got--

Q: Why do the Republicans (inaudible) to President 
Clinton? 

SENATOR DOLE: What? Did they? 

Q: Why did you make the offer to President Clinton? 

SENATOR DOLE: Well, I think that--I think that when 
Senator Nunn called Senator Thurmond and others to come to meet 
with him, we had a brief discussion on, you know, what should 
our position be, and we felt--everybody said we're not going to 
do anything. That was fair. 

SENATOR THURMOND: And we're frank to tell him. We 
wanted him to know exactly how we stood. 

SENATOR DOLE: Just say time out. Just take a time out 
for six months; we don't do anything; you don't do anything. 

Q: But you did have the votes for a preemptive 
strike, preventive action. You seem to have lost them somewhere. 

SENATOR DOLE: We haven't had a vote yet. 

Q: Well, are you still reserving the option of going 
ahead and codifying existing rules--

SENATOR DOLE: Yeah, in fact I--

Q: --(inaudible)? 



SENATOR DOLE: Oh, yes. 

Q: So you might do that, whether he acts or not? 

SENATOR DOLE: Well, if he does nothing, we have some 
who would like to do it in, in any event. But I think, in 
fairness, the president of the United States says we're not 
going to do anything, we're going to leave it just like it is, 
give us a chance to have hearings--to me that would be a 
reasonable--

SENATOR COATS: That's really where we were before all 
this started. That's--I don't know if it's--

(Simultaneous talking.) 

SENATOR DOLE: But otherwise we'll--

SENATOR COATS: --(inaudible) or a surprise--

Q: Thank you. 

SENATOR COATS: That's--it takes things back to where 
they were. 

Q: Thank you. 
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SENATOR PHIL GRAMM (R-Texas): As you're all aware, 
under the Constitution, the president is the commander-in-chief, 
and under long-standing military tradition, when the commander
in-chief takes a stand on an issue, there is a rigid prohibition 
against anybody in uniform taking a stand in opposition to the 
president. This, for general conduct of military affairs, is not 
only desirable policy; it's essential. 

But when you're debating something as fundamental as 
forcing the militaries to take gays, in opposition to their own 
experience, in opposition to their will, in opposition to their 
united position, then you create a situation where a gag rule 
has been imposed on the military that prevents us from hearing 
from the very people who, number one, are going to be affected 
the most and number two, have the greatest knowledge about the 
potential impact of the policy change. 

I'm sure there are many Americans who don't understand 
why they don't see Colin Powell on television talk shows, why 
people in uniform are not engaged in the public policy debate 
and why, in fact, people in uniform are prohibited from calling 
our offices to state their opinion. 



What we are proposing to our new president, in a 
letter that we have sent today, is that through executive order 
he lift the gag rule on the military for the purpose of allowing 
them to engage in this important public policy debate. This 
would allow the Joint Chiefs of Staff, it would allow the 
officer corps, it would allow noncommissioned officers to come 
forward, to state their views, to share their concerns, to share 
their experience. I think it would enrich the debate. It would 
be vitally important. This would allow them to speak their 
piece, to be heard. 

Obviously, once we go through the process of 
discovery, once we get the facts, once we make a decision, once 
the policy is set, then debate would end. But in the meantime, 
on this very important issue, it is absolutely essential that we 
hear from the people who are going to be affected the most and 
the people who have the greatest amount of information to share 
with us, and they are the men and women who wear the uniform of 
the country. Everybody from Colin Powell to the newest recruit 
in the United States Army deserves to be heard on this important 
issue. Trent. 

SENATOR TRENT LOTT (R-Mississippi): Well, I think you 
pretty well stated it but I just want to point out, for 
instance, that I talked to one of the Joint Chiefs just 
yesterday on an unrelated matter, and in the process I tried to 
get off into this conversation. They're very hesitant to even 
express their opinion to members of Congress, members of 
Congress that are in the leadership, members of Congress that 
serve on the Armed Services Committee. 

Now, at some point surely this matter is going to be 
considered further, that there will be hearings, I hope not in 
March. This issue is very vital and important right now. We 
should be having hearings in Congress. We should be hearing 
from military officers. And the American people have a right, I 
think, to know what the problems are and what the reservations 
are by our military men and women, their leaders, as well as 
their noncommissioned officers who are also leaders, obviously. 

So that's all we're asking, is that this gag rule be 
removed on this one subject and only for this subject, so that 
we can have a full discussion of this fundamental change. As you 
all know, this is an evolutionary process. We don't know at 
this very moment exactly what the president is going to do, and 
I don't know quite how to explain what is happening. President 
Clinton was elected with a reputation of political skill and 
lots of it, and yet this attempt to ram this very difficult 
issue by the Congress, over the objections of the American 
people and without military consultation and obviously without 
their consent--it's really very confusing to me. 

So I have two recommendations at this point, this 
afternoon, that the president stand down and not go forward with 



an executive order at this point of any kind and that secondly, 
he lift this gag rule so that we can have a complete and full 
dialogue on what will be involved and the problems with this 
very difficult issue. 
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x x x difficult issue. 

Q: Are you gentlemen suggesting that when these 
hearings go forth at whatever time that the chiefs or other 
people who come to testify won't feel free to give their 
opinions if asked? 

SENATOR GRAMM: No, we're not saying that. Obviously 
if they are called before committees of Congress and asked for 
their opinions, if and when we hold those hearings, and it may 
very well be that President Clinton puts the policy in place 
before that occurs, they will be heard. 



What we are saying is that there is an effective gag 
rule on the military that prevents everybody from General Powell 
to the lowest private in the Army from stating their opinion on 
one subject where they're going to be affected more than anybody 
else, and where they have a greater degree of knowledge and 
experience than anybody else. And of all the people we ought to 
be hearing from it's basically the men and women who wear the 
uniform of the country and who have the responsibility and who 
have the facts. 

The problem is that they now cannot speak up. They 
can't answer questions. They feel reluctant to answer questions 
from leaders of the Senate who opposed the president. Obviously 
they're not making public statements. They're not appearing in 
any kind of format for public discussion. And I think as a 
result we are losing the best information and the best advice we 
have. We can enrich the debate by taking this gag rule off the 
military. And we feel very strongly it ought to be done. 

Q: Senator, have the Republicans what action they may 
take if the president goes ahead with any sort of executive 
order or with the decision to delay asking people if they're 
gay? 

SENATOR GRAMM: Yes, I think it is clear that if the 
president moves ahead without hearings in the Congress, without 
g1v1ng us an opportunity to have an input that we are going to 
offer an amendment which will set into place existing policy as 
of January 1 and then will require that that policy stay in 
effect until the president and Congress acting jointly through 
the legislative process have changed it. 

Now, I don't know what kind of negotiations are going 
on among the Democrats, and as I understand, they're trying to 
put together all kinds of proposals that in essence bring gays 
into the military even though the military opposes it, but 
delaying some implementations here and there and giving them a 
cloudy status. 

I don't think that serves anybody well. I think we 
ought to have an orderly process of decision making, and decide 
to do it or not to do it. But to do it half way, hoping that 
Congress will not react and then do it the rest of the way at 
some later time, that's not going to fly. 

We're going to have a vote on this issue and I believe 
the American people are strongly committed to requiring the 
president to present the facts, to have a debate, to let the 
military have their say, let them be heard, and then to make a 
decision in terms of writing a law. 

Trent, you may want to--

Q: Will that be the family and medical leave act? Or 



where are you going? 

SENATOR GRAMM: 
going to be the vehicle. 
bill. The Democrats are 
going to bring up first. 

The first vehicle they bring up is 
So we're not choosing one particular 

choosing that by deciding what they're 

But I think it is very clear that the first 
legislative vehicle that comes up is going to get the amendment. 

Q: Would you do it if Clinton does nothing, as a 
preemptive strike, knowing that--

SENATOR GRAMM: I think to this point, since he has 
the ability at any time day or night to act, that there is a 
strong feeling in our conference that we should act to go ahead 
and set into place a formal procedure whereby the policy would 
be changed. And our basic position is this. We believe that 
the burden of proof is on those who want to change the policy, 
that they should come forward with a presentation of facts that 
document that this change can be made without affecting 
readiness, without affecting the ability of the military to do 
its job. And the burden of proof is on them to present this 
evidence. And I think basically that's the direction we're 
going. 

Q: Senator, this is really an extension of her 
question, but it looks like what the White House is going to do 
is postpone the ban for six months and in the meantime not ask 
the question of recruits. 

SENATOR LOTT: The president should not issue an 
executive order on this subject in any form at this time. 
Because that is the beginning of a march toward a destination. 
If he begins that march we will fight him every step along the 
way. This matter has not been presented properly. It has not 
been considered. The proper people in government at the 
Pentagon and in the Congress have not been sufficiently 
consulted. And if he starts down this slippery slope, we have 
no option but to fight him. 

Now, if he, as I said earlier, if he wants to stand 
down and change his position, that's another thing. 

But if he begins an executive order today that fuzzes 
around the edges but basically begins the movement towards what 
he has said he will do, and that is to remove the ban on 
homosexuals and lesbians in the military, then we as members of 
Congress who have a prior right to pass law will move to stop 
that. Because we do not believe a matter of this importance 
should go forward on executive order that hasn't even been 
thoroughly thought out. 

Q: I apologize, I didn't quite understand. I just 



want to make sure. If he does nothing, if the president does 
absolutely nothing, would you still move ahead, ana on a piece 
of legislation, the first piece of legislation, the second piece 
of legislation attach a statement declaring that all things must 
remain as they are. 

SENATOR LOTT: Let me try to clarify that by some 
modification. I'm inclined to agree with the approach that 
Senator Gramm has suggested. 

But I do feel that we need to talk to our people and 
consult with our leader before we--I mean I don't know what he's 
going to do. And so I learned a long time ago in this city 
never say never. Let's see what he says. 

What if he says hey, look, I've looked at this thing 
and I didn't realize all the ramifications and I quit, I'm not 
into this, we're going to talk about the economy, we're going to 
have to weigh that. 
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x x x weigh that. 

SENATOR GRAMM: That's right. But the point is, he 
has a stated policy now. He's not changed it. And I think that 
you know, we can't say that no matter what he says that that's 
going to carry no weight. Our strong inclination now, our plan 
now is to act and act immediately so the weight of law is on the 
side of those who believe we should be prudent here. 

But let me go back to the question asked Trent. To 
institute a policy that would say that we would induct gays into 
the military but that we're not going to change the prohibition 
against them being in the military is I think an action that is 
just not worthy of the process. I think we need an orderly 
process to make a decision. And this kind of halfway measure I 
don't think serves anybody well and quite frankly, since all of 
this is an effort to fulfill a campaign promise to a special 
interest group in the election, I don't think anybody's going to 
be satisfied with that kind of solution. 

I can tell you, we're going to fight it and my guess 
is that the people who support the president's action are going 
to say, what kind of policy is it to say we're going to let 
people in but we're not going to change the policy that would 
throw them out. So I know that people around here try to find 
ways to get around real obstacles. And the obstacle here is 
that millions of Americans are adamantly opposed to this policy. 
That's the obstacle. 

Q: Senator Gramm, a lot of people are likening this 
to the effort to integrate the military during World War II and 
to bring women into the military. Do you see this as a 
different fight? 

SENATOR GRAMM: I think it is totally different. I 
think it has nothing to do with the other battles and I think 
you can see that very clearly by the fact that the commanding 
general--the chairman of the joint chiefs of staff is black. I 
think it is clear that we are talking here about a fundamental 
issue that it totally different from that. 

SENATOR LOTT: And he has so stated. 

SENATOR GRAMM: And he stated it in the clearest 
possible way. 

Q: And what is that? 

SENATOR GRAMM: And basically it's this. Without 
getting into too many details about it, if I have a daughter and 
she is going to join the military, no one is asking my daughter 
to share bunking space 31 inches apart from people of the 



opposite sex. No one has presented any effective solution to 
that problem which will arise when you bring gays into the 
military. That is exactly the way that General Powell has tried 
to categorize the policy and to try to relate this to very 
important and very correct decisions that we made in the past in 
eliminating discrimination I think is just wrong. 

Q: (Inaudible) consider a halfway measure--a six 
month reprieve and not asking the lifestyle question. Would you 
consider that halfway? 

SENATOR GRAMM: Well, I consider that a totally 
unworkable solution because you still have the prohibition 
against gays being in the military and I think that's an effort 
to find a political fig leaf that not only puts the gay that 
would come into the military in a totally untenable position, it 
satisfies nobody. And what we need to do is to have a procedure 
whereby this is debated and voted on and decided. 

Q: (Inaudible)? 

SENATOR LOTT: Maybe you ought to ask is the marriage 
over. 

Q: (Inaudible) precedent? 

SENATOR GRAMM: Yeah, there's a small precedent that 
related to the Nunn-Warner reorganization bill where we by law 
changed the procedure to allow people other than the joint 
chiefs to speak on the issue. 

Q: (Inaudible)? 

SENATOR LOTT: No, this was actually in the passage of 
the law. We set up a special procedure whereby they could go 
around the chain of command for a specific purpose. 

Q: What was the purpose? 

SENATOR LOTT: The purpose was, when a member of the 
joint chiefs disagreed with the chairman. And during that 
period at least--this was a debate in Congress--the president 
was not talking about executive order. We had people in the 
military who basically had fairly large latitude to speak out on 
the reorganization issue. The Navy basically opposed it. Some 
others were more muted, some were supportive. So that's the 
only precedent I remember in the short time I've been working on 
this bill. 

SENATOR GRAMM: Yeah, that's right. But the point is, 
he has a stated policy now. He's not changed it. And I think 
that you know, we can't say that no matter what he says that 
that's going to carry no weight. Our strong inclination now, 
our plan now is to act and act immediately so the weight of law 



is on the side of those who believe we should be prudent here. 

But let me go back to the question asked Trent. To 
institute a policy that would say that we would induct gays into 
the military but that we're not going to change the prohibition 
against them being in the military is I think an action that is 
just not worthy of the process. I think we need an orderly 
process to make a decision. And this kind of halfway measure I 
don't think serves anybody well and quite frankly, since all of 
this is an effort to fulfill a campaign promise to a special 
interest group in the election, I don't think anybody's going to 
be satisfied with that kind of solution. 

I can tell you, we're going to fight it and my guess 
is that the people who support the president's action are going 
to say, what kind of policy is it to say we're going to let 
people in but we're not going to change the policy that would 
throw them out. So I know that people around here try to find 
ways to get around real obstacles. And the obstacle here is 
that millions of Americans are adamantly opposed to this policy. 
That's the obstacle. 

Q: Senator Gramm, a lot of people are likening this 
to the effort to integrate the military during World War II and 
to bring women into the military. Do you see this as a 
different fight? 

SENATOR GRAMM: I think it is totally different. I 
think it has nothing to do with the other battles and I think 
you can see that very clearly by the fact that the commanding 
general--the chairman of the joint chiefs of staff is black. I 
think it is clear that we are talking here about a fundamental 
issue that it totally different from that. 

SENATOR LOTT: And he has so stated. 

SENATOR GRAMM: And he stated it in the clearest 
possible way. 

Q: And what is that? 

SENATOR GRAMM: And basically it's this. Without 
getting into too many details about it, if I have a daughter and 
she is going to join the military, no one is asking my daughter 
to share bunking space 31 inches apart from people of the 
opposite sex. No one has presented any effective solution to 
that problem which will arise when you bring gays into the 
military. That is exactly the way that General Powell has tried 
to categorize the policy and to try to relate this to very 
important and very correct decisions that we made in the past in 
eliminating discrimination I think is just wrong. 

Q: (Inaudible) consider a halfway measure--a six 
month reprieve and not asking the lifestyle question. Would you 



consider that halfway? 

SENATOR GRAMM: Well, I consider that a totally 
unworkable solution because you still have the prohibition 
against gays being in the military and I think that's an effort 
to find a political fig leaf that not only puts the gay that 
would come into the military in a totally untenable position, it 
satisfies nobody. And what we need to do is to have a procedure 
whereby this is debated and voted on and decided. 

Q: (Inaudible)? 

SENATOR LOTT: Maybe you ought to ask is the marriage 
over. 

Q: (Inaudible) precedent? 

SENATOR LOTT: Yeah, there's a small precedent that 
related to the Nunn-Warner reorganization bill where we by law 
changed the procedure to allow people other than the joint 
chiefs to speak on the issue. 

Q: (Inaudible)? 

SENATOR LOTT: No, this was actually in the passage of 
the law. We set up a special procedure whereby they could go 
around the chain of command for a specific purpose. 

Q: What was the purpose? 

SENATOR LOTT: The purpose was, when a member of the 
joint chiefs disagreed with the chairman. And during that 
period at least--this was a debate in Congress--the president 
was not talking about executive order. We had people in the 
military who basically had fairly large latitude to speak out on 
the reorganization issue. The Navy basically opposed it. Some 
others were more muted, some were supportive. So that's the 
only precedent I remember in the short time I've been working on 
this bill. 

END NEWS CONFERENCE 

+++++ 

+++++ 

The Reuter Transcript Report 

Sens. Gramm-Lottjnews conference (second and final add) 

Jan. 28, 1993 

REUTER 



! 
l 
~. 
r 

I 
·' 

------ ~-----

Reut16:22 01-28 

:KEYWORDS: MILITARY WAR POWELL NAVY 
:PROFILE: 01 

Copyright 
Received: 

(c) 1993 Reuters, 
01/28/93 16:26 

Ltd. 

J-' •' 

~> 

' ' J ~-

, . 

. . ~;::~t~Il-1 
''.' ·-~· ·~i-1'~"·~-.. , 

·"'"'~'""""",..;,~~, ····"" ;''~;J:~.t-'' 



FILE 
85 



SEN. SAM NUNN (D-GA.), CHAIRMAN OF THE 
SENATE ARMED SERVICES COMMITTEE, 
REMARKS IN THE SENATE CHAMBER 

Topic: The military ban against homosexuals 

Time: 2 p.m. 

January 27, 1993 

SENATOR SAM NUNN (D-Georgia): Mr. 
President, there has been a crescendo of interest 
building in recent weeks on the issue of homosexuals 
serving in the armed forces. Current Department of 
Defense policy prohibits homosexuals from serving in 
the armed forces of the United States. 

During the presidential campaign, President 
Clinton made it very clear that he intended to change 
the current policy, so I don't think anyone should be 
surprised that his administration is currently 
developing a plan to change that policy. 

Contrary to some media reports, I have had 
the opportunity to discuss this and other national 
security issues on several occasions with President 
Clinton. I've also had the opportunity to discuss these 
issues with Secretary of Defense Aspin. I've advised 
both President Clinton and Secretary Aspin to seek 
the advice, first and foremost, of a broad range of 
military personnel, the people who will be most 
directly affected by any change in the current policy 
on service by homosexuals. And I've urged them to 
seek these opinions before making any final changes. 

This is certain! y an appropriate issue for the 
president, in terms of his powers, and certainly 
within his constitutional powers to make decisions in 
this area. But it's not in a unilateral sense. The 
Constitution makes it very clear that Congress also 
has the responsibility to deal with matters of this 
nature affecting the armed forces of the United 
States. 

In article I, section 8 of the Constitution, the 
Congress has the responsibility, quoting from that 
Constitution, to raise and support armies, to provide 
and maintain a Navy, and to make rules for the 
government in regulation of the land and naval 
forces, end quote, from our Constitution. 

It is the responsibility of Congress to ensure 
the policies of the Defense Department enhance good 
order and discipline while also providing for fair and 
equitable personnel policies. 

So the question of whether homosexuals 
should serve in the military is an issue on which the 
Congress and the president share constitutional 
responsibility. 

Secretary Asp in has emphasized the need for· 
the Congress and the president, and the executive 
branch to work together on this issue, and I think 
he's absolutely right in that respect. 

It's in everyone's interest to see if we can 
resolve this issue through consensus rather than 
confrontation. There's always time for confrontation 
later, if it cannot be solved by consensus, but perhaps 
it can. 

In recent days I've heard a number of 
commentators suggest that the policy of excluding 
homosexuals from the military dates back to 1982. 

One of the issues that we will explore in our 
hearings is the historical development of the current 
policy. At this time, however, I'd like to provide a 
very brief summary of the historical development 
because the suggestion that the policy only dates from 
1982 is inaccurate and misleading. 

Until the post-World War II period, military 
regulations on administrative separation were drafted 
in a manner that gave commanders broad discretion 
to separate service members. 

During World War II, for example, Army 
commanders were authorized to separate individuals 
for, quote, inaptness, or undesirable habits, or traits 
of character, end quote. 

This regulation which formed the basis for 
the discharge of homosexuals during World War II 
did not list any specific traits. In 1944 the Army, in 
Circular number 3, endeavored to distinguish between 
homosexuals who were discharged because they were 
"not deemed reclaimable" and those who were 
retained because their conduct was not aggravated by 
independent offenses. In 1945, a greater emphasis 
was placed on ''reclamation'' of homosexual soldiers. 
If a homosexual soldier was deemed "rehabilitated", 
the soldier was returned to service. 

In 1947, the policy was revised to discharge 
individuals who, "had homosexual tendencies", even 
if they had not committed homosexual acts. Those 
who committed homosexual acts were subject to court 
martial or administrative discharge, with the character 
of the discharge depending on the nature of the act. 

Mr. President, the Uniform Code of Military 
Justice, enacted in 1950, included consensual sodomy 
as a criminal offense. In 1950, the Army adopted a 
mandatory separation policy which stated, quoting 
from that policy, "True, confirmed or habitual 
homosexual personnel, irrespective of sex, will not be 
permitted to serve in the Army in any capacity and 
prompt separation of known homosexuals from the 
Army is mandatory." 

This policy was somewhat relaxed in 1955, 
permitting a soldier to be deemed "reclaimable" 



when they "inadvertently" participated in 
homosexual acts. This policy was reversed in 1958 
when the mandatory separation policy was reinstated. 

In 1970, DoD-wide policy was issued 
authorizing separation on the basis of homosexual 
acts and homosexual tendencies. There was no 
definition of the term "homosexual tendencies". 
Under the directive, the final decision on separation 
of an individual soldier was a matter of command 
discretion rather than mandatory policy. 

In the 1970s there was increasing litigation 
concerning the procedures and bases for the DoD 
policies on the separation of homosexuals. The 
extent to which the authority to retain these 
individuals and the extent to which it was exercised 
was unclear. In several court cases, the department 
was asked to provide detailed reasons for not 
exercising the discretion to retain the individual. 

This was one of the factors leading to a 
detailed review of the DoD policy in the late 1970s 
during the end of President Carter's administration. 
As a result of that review, during the Carter 
administration, the Department of Defense made two 
significant changes in policy which were set forth in 
a memorandum issued by then-Deputy Secretary of 
Defense Graham Claytor on January 16, 1981. 

First, the policy was liberalized by 
eliminating "homosexual tendencies" as a reason for 
separation. Second, the mandatory separation policy, 
which had been used in the 1950s, was reinstated. 
This policy incorporated without substantive change 
in DoD directive 1332.14, which governs enlisted 
administrative separations in 1982. 

In short, the authority to separate 
homosexuals has been in effect over a lengthy period 
of time, although the manner in which this policy has 
been implemented has varied over the years. 

The current policy dates from President 
Carter's administration. There has not been a 
thorough review of this policy in recent years by 
either the executive or the legislative branch. During 
the Senate's debate last year on the National Defense 
Authorization Act I engaged in a colloquy with my 
friend and colleague Senator Metzenbaum in which I 
pledged to him that the Armed Services Committee 
would hold hearings on the military's policy in this 
overall area this year. 

And this pledge was made long before this 
current controversy of the last several weeks. 

Our hearings on this issue will begin in 
March as I announced earlier this week. We will 
receive testimony from the civilian and military 
leadership of the Department of Defense. I also 
believe that we should hear directly from the people 

who will be most directly affected by any change in 
the current policy, the men and women serving in the 
ranks of all the military services. These people have 
every right under our system to be heard in this 
respect before final action is taken by Congress, and 
I hope by the executive branch. 

We will make every effort to hear from 
those who support a change in the current policy, as 
well as those who favor retention of the current 
policy. 

These will not be one-sided hearings. We 
will hear from both sides and both points of view 
with particular emphasis on those who now serve in 
our military in our armed forces. 

Mr. President, I start from the premise that 
we should encourage every American to serve his or 
her country in some capacity. I'm a strong 
supporter, as many of my colleagues know, of 
national service. And I'm delighted that we have a 
president, President Clinton, who is making national 
service a top priority of his administration. 

I look forward to seeing and reviewing the 
administration's proposals on national service in the 
weeks to come. Mr. President, I applaud the 
patriotism of all persons, including homosexuals, who 
desire to serve our nation in the military. I have no 
doubt that homosexuals have served, and are today 
serving in our armed forces with distinction, and 
many times with courage and valor. 

But I also add that most of them serving 
today are not openly disclosing their sexual 
orientation. And I think everyone ought to bear in 
mind that that is enormously important as we go 
through this series of hearings and debates. 

I also believe that we should give very 
careful consideration to the advice of our military 
commanders on this subject. Although we do have a 
volunteer force, there are still important and clear 
differences between civilian life and military life. 
And I also hope that everyone will keep that 
fundamentally in mind. We are not talking about 
civilian life. We are talking about military life and 
there are fundamental differences that our military 
people know well but too many times those of us in 
civilian life do not keep in mind. 

Our national security requires that the armed 
forces maintain a high level of good order and 
discipline. In order to maintain military 
effectiveness, members of the armed forces give up 
many of the constitutional rights that their civilian 
counterparts take for granted. The number of 
constitutional rights military people give up is 
considerable, and I don't think we stop and think 
about that very often. 



SENATOR NUNN (continuing): Military 
personnel are subject to involuntary assignment to 
anyplace in the world, often on short notice, often to 
places of grave danger. The requirements of 
discipline, including adherence to the chain of 
command, means that their First Amendment rights 
of speech and association are limited. Young officers 
don't walk in and tell the colonel what they think 
every morning, and if they bring up their First 
Amendment rights, they usually are not very long in 
the military. 

Military trials and administrative procedures 
have procedural safeguards, but they are not the same 
as the rights that apply in a civilian setting. Service 
members are subject to searches and command 
inspections in living quarters that would not meet the 
privacy standards and warrant requirements of the 
Fourth Amendment that we take for granted in 
civilian society. I'd like to know the last time 
someone in the barracks raised with the first sergeant 
their rights under the Four Amendment when they 
come in for an inspection. 

Members of the armed forces are subject to 
involuntary assignment to units, duties and living 
quarters. They require living and working in close 
proximity with others under conditions that afford 
little and very often no privacy, no privacy 
whatsoever. Particularly when military units deploy, 
living conditions are frequently spartan and primitive, 
from foxholes to cramped quarters on ships. 

In recent years, we've made important 
improvements in the quality of life in the military, 
and I hope we can continue that trend. We've also 
made improvements in the rights afforded to service 
members. But the basic nature of military service, 
which is preparation for and participation in combat 
to defend the interests of the United States means that 
service members must continue to live in a close! y 
regulated, highly regimented environment which, as 
everyone who serves in the military can tell you, 
does not accord them every constitutional protection 
that we have as individuals in civilian society. 

General Colin Powell, chairman of the Joint 
Chiefs, has stated that in view of the unique 
conditions of military service, active and open 
homosexuality by members of the armed forces 
would have a very negative effect on military morale 
and discipline. 

Mr. President, I agree with General 
Powell's assessment. I also believe, however, that 
the country's changing, the world's changing, and 
that we all have to be willing to listen to other views, 
and those views ought to be heard. The Armed 
Services Committee will be hearing from all points of 

view, auf our final judgment on this matter will be 
affected by the testimony we receive from a wide 
range of witnesses. 

Mr.· President, our hearings, and I hope to 
begin those at some point in March. I cannot pin 
down a date now, because we're going to have to 
prepare for them and we're going to have to make 
sure that we get knowledgeable people to testify, and 
also have a fairness that is evident to all m our 
hearings. 

We'll explore a large number of issues, 
including some of the following questions which I 
believe people should begin to think about. 

I do not pretend to have the answers to these 
questions, but there are too many people talking on 
this subject now, who haven't even thought of the 
questions, let alone the answers. 

First, should the armed forces retain the 
policy of excluding homosexuals from military 
service? 

What is the historical basis for this policy? 
What is the basis for the policy in light of 

contemporary trends in American society? 
As society changes in this regard, should our 

military services reflect those changes in society? 
What has been the experience of our NATO 

allies and other nations around the world? Not just in 
terms of the letter of their laws and rules, but the 
actual practice in their military services on recruiting, 
retention, promotion and leadership of military 
members? 

Most importantly, what would be the impact 
of changing the current policy on recruiting, 
retention, morale, discipline, as well as military 
effectiveness? 

If the current exclusionary policy is retained, 
should there be an exception for persons whose 
record of service would otherwise warrant retention 
on military duty? 

If so, is it possible to draft legally defensible 
criteria for determining whether the exception should 
be applied in speci fie cases? 

If such individuals are retained, what 
restrictions if any should be placed on their sexual 
conduct on base, as well as off base? 

If the general exclusionary policy is 
retained, should the armed services eliminate 
pre-enlistment questions about homosexuality? 

If these questions are eliminated should the 
exclusionary policy be limited to those who actually 
engage in homosexual conduct after entering the 
service? 

If such a policy is adopted, what policy 
should apply to those who openly declare their 



homosexuality after entering military service, even if 
they're not asked any questions? -

If they volunteer that declaration what then 
would their status be? 

Before determining whether the policy 
should be changed, should there first be an effort to 
determine whether it is possible to draft a practical 
and legally defensible code of conduct regulating 
homosexuality in the military setting? 

This is something that Secretary Aspin has 
been talking about in recent days. 

Should the military have a single code of 
conduct that applies to conduct between members of 
the same sex as well as members of the opposite sex, 
or are we going to have two separate codes of 
conduct for each of those groups? 

Should there be a limitation as to whether a 
service member may engage in homosexual acts at 
any location, on or off post, where a heterosexual act 
would otherwise be appropriate, or only off post? 

Should there be restriction on homosexual 
acts with other military personnel? 

Or only with non-military personnel? What 
restrictions, if any, should be placed on conduct 
between members of the same sex? Should such 
restrictions apply in circumstances in which conduct 
would not be prohibited if engaged in between 
members of the opposite sex, that is, where such 
conduct would not constitute any offense under the 
current procedures and practices and Uniform Code 
of Military Justice. Let's say that the conduct doesn't 
have any connotations of sexual harassment or 
fraternization or prohibited displays of affection in 
uniform, all of which are prohibited. 

Take, for example, a request to engage in 
sexual activity, for example: let's spend the night 
together at a motel. What will we do with that? Is 
that a new type violation, or is it not? What about 
displays of affection between members of the same 
sex while they're out of uniform? What about 
displays of affection that are otherwise permissible 
while in uniform, such as dancing at a formal event? 

These are the questions the military has to 
answer. Too many times we in the political world 
send down edicts and don't think about the 
implications of the things that have to follow. These 
are questions that have to be thought about, and every 
military commander will tell you that they have to go 
through each one of these things, and plus a lot 
more. 

If the current exclusionary policy is 
changed, should there be a code of conduct regulating 
behavior toward homosexuals in the military? What 
rules, if any, should be adopted to prohibit 

harassment on the basis of sexual orientation? What 
rules, if any, should be adopted to prohibit 
discrimination on the basis of sexual orientation? If 
discrimination is prohibited, how would a 
non-discriminatory policy affect pay and benefits and 
entitlements? Should homosexual couples receive the 
same benefits as legal, legally married couples? For 
example, non-military spouses now are entitled to 
housing, medical care, exchange and commissary 
privileges, and similar benefits. Military spouses 
also benefit from policies that accommodate 
marriages, such as joint assignment programs. If 
homosexual couples are given such benefits, will they 
also have to be granted to unmarried heterosexual 
couples? 

If discrimination is prohibited, will this 
require express guidance and personnel actions such 
as instructions to promotion boards? 

If discrimination is prohibited, will there be 
a related requirement for affirmative action in 
recruiting, retention and promotion to compensate for 
past discrimination? 

If discrimination is prohibited, will there be 
a related requirement for affirmative action in 
recruiting, retention and promotion to compensate for 
past discrimination. If discrimination is prohibited, 
will there be a need for extensive sensitivity training 
for members of the armed forces who will carry out 
this sensitivity training. 

Another question, Mr. President, the 
military currently endeavors to respect sexual privacy 
by establishing to the maximum extent practical 
separate living and bathroom arrangements for men 
and women. 

If the policy is changed, if the policy we 
now have is changed, should separate arrangements 
also be made for those who are declared 
homosexuals. If the policy is changed, what 
accommodation, if any, should be made to a 
heterosexual who objects to rooming or sharing 
bathroom facilities with a homosexual. 

These are not frivolous questions, Mr. 
President. These questions are going to have to be 
answered at the platoon level and the company level 
and the squad level and the barracks level by every 
military commander, man and women, in our military 
forces today that have any command authority. 

If the current exclusionary policy is 
changed, what are the implications of tolerating 
homosexual acts among military members in light of 
the statutory prohibition against homosexual acts 
under the Uniform Code of Military Justice. 

SENATOR NUNN (continuing): Is it all 
right to stand up and say in effect, I have committed 



a crime under the code of military justice, and then 
have that policy basically say well, we will not 
discriminate against you because of that. 

What are the legal implications in this case. 
If the exclusionary policy is changed, do we not also 
need to go back and examine the laws that relate to 
the Uniform Code of Military Justice. If the 
exclusionary policy is changed by the statutory 
prohibition remains, in other words, if we don't 
change the law but we just change the policy by 
executive order, can the president in the manual for 
court martial specifically exempt from prosecution 
actions that would not be prohibited under a revised 
DoD directive. 

If so, is there also a need to address 
heterosexual consensual sodomy. Does that too need 
to be reviewed. 

Regardless of whether the policy's changed, 
should the president who has the authority under the 
Uniform Code of Military Justice to establish 
maximum punishments, revise the current five-year 
maximum punishment for consensual sodomy. 

If the current exclusionary policy is 
changed, what will be the effect on pending court 
martial and administrative discharge cases. If the 
current exclusionary policy is changed, what will be 
the effect on tens of thousands of past cases, 
particularly in terms of claims for back pay, 
reinstatement, promotions, and similar forms of 
relief. 

Mr. President, there are other questions that 
others will think of. These are the ones that have 
come to my mind just in the last few days. These 
are difficult and emotional issues. But they must be 
addressed. Every man and woman in this country 
has a right to be respected. That is the foundation 
and the heart of our Constitution, which enshrines 
individual rights and liberties. We cherish those 
rights and liberties. 

Our Constitution also underscores the 
essential role of government in providing for our 
common defense. When the interests of some 
individuals bear upon the cohesion and effectiveness 
of an institution on which our national security 
depends, we must move very cautiously. 

This caution, in my view, is prudence, not 
prejudice. 

Mr. President, a thorough airing of these 
matters is essential before any action is taken by the 
Department of Defense or the Congress. It is my 
intent that the Armed Services Committee hearings 
will provide a comprehensive discussion of these 
issues by persons knowledgeable in military affairs, 
personnel management and human relations. 

Mr. President, I know there are a lot of 
people who would like to propose a law on the floor, 
and I know that there is a real effort underway to 
have the president sign an executive order. I would 
urge that those who want to legislate on this subject 
one way or the other think through some of these 
questions before they propose a specific piece of 
legislation. 

And I would also urge that the White House 
and the president and all of his advisers, including 
my good friend the secretary of defense, think 
through these questions very carefully before they 
take any kind of action that can be final or could be 
perceived as final. This is not an easy issue, it's an 
issue that all of us need to think through very 
carefully because it's not simply the right of 
homosexuals at stake, although that is a very 
important consideration. It's also the right of all of 
those men and women who serve in the military. 

END NUNN REMARKS 
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Q: Senator Nunn, would you address what Senator 
Mitchell reportedly said, that there are no more than 
30 votes in the Senate that would support a resolution 
lifting the ban on gays in the military? SENATOR SAM 
NUNN (D-Georgia): Well, I'm not sure that Senator 
Mitchell ever said that. What I read in the paper was 
that a memorandum from Congressman Aspin, or Secretary 
Aspin, to President Clinton that basically talked about 
what Senator Mitchell said. Senator Mitchell never 
said that to me, so you'd have to ask him about that. 
My own view is that I don't have any count on how 
people stand in the Senate. I don't know whether there 
are 30 votes to uphold the existing policy or 60 
votes--I'm not sure. Q: What's your vote? Q: Would 
you support it? SENATOR NUNN: I support the current 
policy--and I've said that on a number of occasions. I 
do believe we ought to have hearings. The Constitution 
of the United States provides that the Congress of the 
United States shall raise and support armies, and we 
have a clear specific duty to provide in statutes for 
the well-being and the overall provisions for those 
armies and navies and air forces. There's not any 
question about our constitutional duty, and I think 
Congress is going to have to address this policy. It's 
fine for the president to give his views, it's fine for 
him to decide what he's going to do on executive 
orders. But the fundamental policy dealing with our 
military is a shared responsibility, and the Congress 
of the United States needs to speak to it. I'm going 
to be having hearings on this subject. I promised 
Senator Metzenbaum last year on the floor of the Senate 
that we would have hearings on this subject, and we 
will have hearings on the subject some time beginning 
in the month of March. It may take some weeks and it 
may take months. So I'm not saying we'll wrap 
everything up in March. There are many complicated 
questions on the subject, and I plan to, probably 
tomorrow, make a speech on the floor where I will 
enumerate those questions that we will be going into in 
March. I think our committee ought to go into the 
hearings with a view of hearing from everyone. All of 
us have our own individual views, but I think we ought 
to all be willing for those views to be shaped after we 
have heard from the president and his team, Secretary 
Aspin, and also after we've heard from many members of 
the military on both sides of the issue. I think 
something is fundamentally flawed when the people, the 
men and women in the military, have an issue that is 
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vital to them, that affects them, and they never have 
been heard from. And I believe they ought to be heard 
from. I can assure the men and women in the military 
they will be heard from, whatever their views. We'll 
have not only top-ranking officers and members of the 
Joint Chiefs--we'll want to hear from them-- but I'll 
also have some enlisted people and some young officers 
so that we can get a view of the military. This is an 
important issue in the military, and before we make 
decisions on it in the Congress--and I would also hope 
in the White House--that we would have their thorough 
views. Q: In the Aspin memo, it said that the key to 
perhaps lifting the ban is your leadership. If you're 
on record as keeping the ban in place, does that mean 
it's doomed? SENATOR NUNN: I just--I really don't want 
to comment on a memo that I haven't read. I haven't 
seen the memo. I read it in the paper. I can't 
conclude where the votes are, I can't conclude what the 
Congress is going to do. I can conclude the 
Constitution of the United States puts this 
responsibility on the Congress of the United States as 
well as the president of the United States and 
commander-in-chief. It's not simply a presidential 
prerogative. Q: Senator, you said on one hand that 
your mind is made up, and you said on the other hand 
that you should be open to what comes out at the 
hearings. Does this suggest that-- SENATOR NUNN: I 
said I had a current position. That is my current 
position. That is my strongly held view, that the 
current policy has good reason for it, but I also think 
there are other views that ought to be heard, and our 
committee will hear those views. Whether I change my 
mind or not will depend on the testimony we have and 
the views of an awful lot of other people. So yes, I 
have a view on it. I don't have--I'm not equivocal on 
the subject. I think the current policy should be 
adhered to. But I also recognize there are court 
cases, there are challenges, there are many people who 
are in the military today who are not disclosed as 
homosexuals, but who probably either are or have those 
tendencies. We have a whole series of questions about 
whether this is a state of mind or whether we will 
basically be governing conduct. So it's a complicated, 
complex issue. Anyone who thinks that you can just 
make a decision, sign an executive order and that's it 
hasn't looked at the underlying questions. There are 
an awful lot of questions on this subject, and I'll be 
going into those on the floor probably sometime 
tomorrow. Q: Senator, is the president making a 
strategic error-- Q: Do you think (inaudible) the 
Congress in changing the situation now? SENATOR NUNN: 
I have no vote count. I don't purport to try to speak 
for anyone other than myself on the subject. We do 
have a lot of interest in the subject. Senator 
Metzenbaum raised it on the floor last year. He did 
not push for a vote. And I pledge to have hearings on 
it, and I'm telling you here today that we will have 
hearings beginning sometime in March. Q: Senator, will 
gay groups be invited to your hearing? SENATOR NUNN: 
Absolutely. We'll hear from all points of view on the 
subject. We certainly will have people in gay groups 
that will be invited to be heard, both in the military 
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and certainly in some organizations outside the 
military. Q: Senator, are you concerned about the way 
the administration has handled this so far? SENATOR 
NUNN: Will I comment on it? Q: Are you concerned about 
the way, the manner in which they have proceeded on 
this issue? SENATOR NUNN: .Well, I'll just say that if 
there's a strategy there, it hasn't been explained to 
me. (Laughter) Q: Does that mean you're dissatisfied? 
SENATOR NUNN: No, it just means what I said. I just am 
not part of the strategy. I haven't been--! haven't-
Q: How much (inaudible) relationship between the 
Clinton White House and Congress, between Zoe Baird 
last week and now this week? SENATOR NUNN: I didn't 
get the question. I heard the references, but-- Q: How 
would you describe the beginning of the relationship 
between the Clinton White House and Congress, with the 
Zoe Baird fiasco last week, and now this corning up 
Monday morning? SENATOR NUNN: Well, I didn't view that 
as a contest-- the Zoe Baird nomination as a contest 
between the Congress and the president. I think the 
people in the White House concluded, as the people in 
the Congress and the Senate concluded as the week went 
on, that this was not a nomination that could be 
sustained. And I think that she was probably qualified 
for other positions, but the nature of her mistakes 
basically went right to the heart of her job, and 
that's what you look at in this situation. And she 
would have been charged for carrying out the very laws 
that she had admitted she breached with knowledge. 
When I first heard about the subject of Zoe Baird, I 
did not know whether she understood the implications of 
the law and had gone forward even understanding that 
she was violating the law. When she admitted that, 
then--! didn't make any public statement, but it was 
clear to me that that went to the heart of her job. So 
I didn't see this as a contest between the president 
and the Congress. I don't see this as a contest, this 
whole homosexual issue, between the president and the 
Congress. It may get down to that, we may have 
differences of opinion when we conclude. But one thing 
we all know is the military of the United States is 
important, the morale of the military of the United 
States is important. We also have constitutional 
protections for every individual in this country. We 
have to reconcile those things and we have to take into 
account not only the views of homosexuals, which are 
important--many of them have served ably and I'm sure 
many of them continue to; but also the rights of 
privacy of those men and women in the military that are 
not homosexual. Both have to be heard from. We also 
have a very important consideration about the military 
being different from any other walk of life. Almost 
any other job you describe, when you get through with 
the job, you go horne at night, you have your privacy of 
your horne. In the military, that's just not the case. 
And people in the military, who have served in the 
military, understand that and understand it well. When 
you go in the military of the United States, you give 
up a certain amount of privacy, and that makes the 
military unique and different from almost every other 
aspect of life. And we have to consider that in 
looking at the cohesion of the military and looking at 



morale of the military and in determining if changes 
should be made and if they are going to be made, how to 
make those changes. Q: Senator, as a matter of 
national priorities, do you think that this issue at 
this time is the best thing for the military when there 
are troops in Somalia, when the administration is 
trying to come up with an alternative policy perhaps or 
a continuation of the policy in Iraq, the decisions 
that are going to have to be made about the former 
Yugoslavia-- is this the time for this issue when there 
are so many other military matters to consider? 
SENATOR NUNN: If I had my way, we would await the 
hearings of the Congress and probably even have a 
presidential commission that would deliberate on this 
matter, and therefore we would take any action that 
came out of those hearings and came out of that 
presidential commission recommendation some time much 
later this year. But that is my personal view, and the 
president of the United States got elected on a 
platform--he has his view, and we will certainly take 
that into account. Q: Have you and Mr. Aspin discussed 
this recently? SENATOR NUNN: I had breakfast with 
Secretary Aspin on Friday morning. We had many things 
we discussed. This was one of them. This was 
certainly not-- Q: So he wrote his memo--you would have 
had a conversation with him prior to his writing this 
memo? SENATOR NUNN: I don't know. Friday morning is 
when I had breakfast with him. I'm not sure when the 
memo was written--! don't know the date of the memo. I 
had breakfast with him on Friday morning, but I've had 
discussions-- Q: You didn't discuss with him any sort 
of problems (inaudible)? SENATOR NUNN: I've had a 
number of conversations with Secretary Aspin, and there 
have been several occasions where this subject has come 
up, so it's not limited to Friday. We've had several 
conversations. And I've had several conversations with 
President Clinton. Q: Senator, it seems to me that 
your the best- qualified person probably in the 
Congress to assess the mood of the Congress, and, if 
you don't know it, then, number one, it's 
surprising--but--well, I guess, number two, it's 
surprising. (Laughter) SENATOR NUNN: I never pretend 
to know the mood of congress until we vote. I've seen 
Congress change its mind on a dime. We saw last week 
how quickly the Senate of the United States can react 
to public opinion. The ultimate question will be what 
the American public thinks about it. I think until you 
have a thorough set of hearings, until the Congress of 
the United States has a chance to focus on it--most 
people have been concerned about taxes or education or 
health, most people haven't sat around and focused on 
this one issue. So I don't think the Congress of the 
United States has made up its mind on the issue; if 
they have, I don't know what the count is, and I think 
the American people are closely divided. I think a 
thorough set of hearings, perhaps a presidential 
commission, should precede any kind of definitive final 
action Q: And do you feel there should be a recorded 
vote in the Congress on this? SENATOR NUNN: Well, it's 
just like any other vote--if it's controversial, there 
will be a recorded vote. If we were to come to some 
amazing consensus that it had no controversy, then I 
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would not object per se to a voice vote. I'd be very 
shocked if that happened. Q: (Inaudible.) Do you 
think that it is possible the Congress can go for a 
couple of months without a vote on it? SENATOR NUNN: I 
do not know. That's something Senator Mitchell will 
have to determine. I'm not trying to run away from a 
vote on the subject. I do think, though, before we 
make any kind of definitive decision in the Senate of 
the United States--and I would think the House would 
want to do the same thing--we have thorough hearings 
and have the record there so that everybody could 
understand that these issues are not simple. People 
think this is sort of a black-and-white issue, very 
simple, and that you can just make a decision like 
amnesty and that's it. Far from it. There are all 
sorts of issues that flow from your initial decision. 
If your initial decision is to change the policy, there 
are all sorts of very important questions that flow 
from that. And if you're going to make this decision 
without thinking about these questions, then basically 
I think that's a mistake. That's what I'm saying. 
Thank you. Q: It sounds like you're also saying that 
Congress might overrule the president on this matter, 
or that it's possible. SENATOR NUNN: Well, let me make 
this clear. The president can do certain things by 
executive order. There are certain things he can't do 
by executive order. He can't change the Uniform Code 
of Military Justice by executive order. That's a 
matter of law. He can't change things like survivors' 
benefits by law. That's a matter of policy. He 
probably can't change many of the housing codes in the 
military without Congress acting on it. So there are 
things the president can do by executive order, there 
are things he can't do by executive order. And the 
mistake so far in this whole debate is to believe that 
it is a cut-and-dried issue, that you can simply make a 
decision and do it. It's not that simple; there are 
all sorts of questions that flow from it. There are 
questions that relate to heterosexual behavior, there 
are questions relating to off-base, on-base behavior, 
there are questions relating to fraternization, which 
is the law now between officers and enlisted people, 
and whether that's going to carry forth. I'll lay all 
these out in a speech tomorrow, and I look forward to-
Q: Senator, (inaudible) says that it's very complicated 
to change from income tax to a consumption tax. Do you 
think that this is more complicated than that, because 
you sort of just (inaudible) the other one, you didn't 
have any problems talking about the transition problems 
there. Here you focused in and you see what all the 
transition problems are. I'm bringing these two 
together because they happen to come out at the same 
press conference. SENATOR NUNN: I don't think I can 
make a comparison between homosexual policy and tax 
policy. That's just beyond my capability. Q: The 
reason I say that is that people who know about it, who 
have looked at a tax policy, say-- SENATOR NUNN: Well, 
I certainly wouldn't be in favor of changing to a 
consumption-based income tax without thorough hearing. 
No way. So there is an analogy there. Not just one 
.set, but a lot of sets of hearings. END NUNN REMARKS 
.. publication Transcripts 
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SENATOR SAM NUNN (D-Georgia): I'm just going to take 
about two or three, because I really said all I need to 
say on the floor, I think. Q: Can you tell us about 
your breakfast this morning, (inaudible)? SENATOR 
NUNN: Cereal, skim milk, grapefruit juice, 
conversation. (Laughter) It was on a lot of things. 
He was talking about mainly his reform program in terms 
of--not reform, but his organization of the Department 
of Defense. Q: I can't believe this issue didn't come 
up, that he didn't ask you for your help. SENATOR 
NUNN: We did talk about this in general terms. It was 
just a general conversation. But I'd already talked to 
him. 
This was a whole group of people. I've had two or 
three conversations with the secretary. Q: Senator, 
what could President Clinton say or do tomorrow that 
you could live with? For example, what if he says from 
now on we'll freeze investigations. SENATOR NUNN: I 
really don't care to get into any kind of negotiation 
here about compromise of some sort. What I have 
outlined on the floor of the Senate is very clear. 
What I would like to see is no final decisive 
legislation, no final decisive executive action. If we 
have final decisive executive action, we're going to 
have legislation--it's that simple. If we have an 
understanding that the executive branch is going to 
study this for about whatever time they'd like and 
we're going to have time to ask the key questions over 
here in Senate hearings, and most of all, most 
fundamentally, to hear from the men and women in 
uniform--if we have that kind of understanding, then I 
do not see where it's in the interest of the country 
for either side to move on this subject with any kind 
of final decisive action. That's about as clear as I 
can make it. Q: Would you support--the Republicans, as 
you know, would like to freeze the current policy in 
place, some say indefinitely, some say for six months. 
Is that something that you think would-- SENATOR NUNN: 
I'd have to look at the exact wording of that, and so 
forth. I haven't seen that proposal. I couldn't 
answer that without looking at it. But in effect what 
I'm describing is both sides not taking any final 
decisive action--that's the way I would word it. Q: Do 
you get the feeling from your meetings with people in 
the administration that the White House is prepared to 
wait until your hearings are over? SENATOR NUNN: Not 
yet; I don't have that--I don't know yet. Those 



discussions are ongoing, and I'm certainly going to be 
interested in talking to the president tonight and see 
what he has in mind. Q: What do you feel about the 
Army--recruits are questioned about their sexual 
preference. How do you feel about that (inaudible)? 
SENATOR NUNN: About? I'm not sure I got-- Q: When 
recruits are questioned about their sexual preference. 
SENATOR NUNN: Oh, the questions? I have never thought 
that some of those very detailed questions were 
absolutely necessary on military recruitment forms, and 
those areas where I think many times you set people up 
to lie about various things. I remember once we had a 
whole set of hearings about people in the military on 
marijuana, that had smoked marijuana, and something 
like 98 percent of all the people answering said they'd 
never smoked marijuana, and yet in the population 
something like 70 percent of kids that age had smoked 
marijuana. Well, what you're doing is starting off 
their military career with lies, and I've never been 
wedded to those kind of detailed personal questions on 
those forms. But that's something the military people 
would have to consider. Q: Senator, you say you're 
meeting with the president tonight? SENATOR NUNN: We 
are supposed to. I understand that the White House has 
announced. We're supposed to go down there tonight. 
Q: Senator, I take it from your speech that it is 
possible after an extensive review of the issue that 
you could conclude, as President Clinton apparently 
has, that the policy on gays in the military should 
change. SENATOR NUNN: I have my own feeling now that 
the current policy is the correct policy. When-we have 
hearings, as in all hearings, I will listen to all 
points of view and I will make a final decision after 
I've heard all points of view. Q: Senator, you 
indicated a moment ago, if I understood you correctly, 
to say you haven't decided how to vote on the issue if 
it comes up this week or next week? SENATOR NUNN: 
Well, I don't know what the vote will be on. It 
depends on the particular piece of legislation we have 
before us. I can envision 50 different ways it could 
come up. So I can't answer that question until I see 
the proposed amendment. Q: Well, Senator, suppose the 
issue were to be framed simply as a matter of codifying 
into law the policy that exists now. SENATOR NUNN: It 
depends on what the administration is going to do. I 
would prefer that there be no legislation if there is 
no decisive final White House action. Q: Could I 
follow that up just a second? SENATOR NUNN: I 
really--I think I've covered everything. Thank you. 
Q: One more, on a different--not on what Bob was asking 
you. The week started out with this revelation coming 
from Aspin's staff that they think you're the strategic 
key to this, and yesterday afternoon aides at the White 
House were telling reporters to listen to your speech, 
in effect some softening. Are you concerned that the 
White House is handling this with a sort of a political 
tin ear? SENATOR NUNN: No, I know they got good people 
down there--gosh, they're very skilled people and I 
have a lot of confidence in them, I have a lot of 
confidence in President Clinton. I've talked to him 
about this on numerous occasions, talked to Secretary 
Aspin on numerous occasions. Contrary to any media 



implications, I have not in any way hinted that I have 
not been consulted on this. I have talked to them 
several times and have no complaint whatsoever on. that. 
My main point has been that the men and women in the 
military services need to be heard from on this issue 
before final decisive action is taken that vitally 
affects them, that affects morale of our military, that 
affects a lot of individual human beings on both sides 
of the issue. They need to be heard from. I'm not in 
any way complaining about my lack of access. I've had 
numerous conversations on this subject, and have no 
problem whatsoever. Q: You seem to be saying that if 
the White House doesn't push it by signing an executive 
order, therefore you would oppose any attempt to codify 
current law. If the White House holds off, your 
(inaudible) decisive action on the other side. SENATOR 
NUNN: I prefer to state it the way I've stated it. Q: 
Maybe you could say it more clearly if you try it 
again. SENATOR NUNN: Steve is more articulate than I 
am. Q: He said that in the most articulate and correct 
way? SENATOR NUNN: I prefer it with a slight degree of 
inarticulation. (Laughter) END NUNN REMARKS 
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REP. ELEANOR HOLMES NORTON (D-District of Columbia): 
Barring people from serving their country because of 
their sexual orientation is unadulterated 
discrimination. How to bar discrimination is always 
open to question. It is too late in our history to 
argue whether to abolish discrimination. All of the 
arguments we hear today resonate painfully from our 
history: division in the country, morale of the 
services, apocalyptic forecasts of resistance. Then 
the subject was blacks. Today the subjects are gay men 
and lesbians. Then the stimulus was a war against · 
racism that had been fought by segregated troops. 
Today the stimulus must be our own sense of right and 
wrong. Armed with the formidable weapon of military 
discipline, the services have often rapidly integrated 
Americans who had never before experienced equal 
treatment in civilian or military life. Today as well, 
military discipline must be used to reinforce equality, 
not discrimination. The military has the best 
institutional record in the country of eliminating 
discrimination, despite problems encountered by women 
and people of color, still the services have 
steadfastly refused to give in to bigotry. They must 
do so now. The armed services have set their own high 
standards, Congress and the president must hold them to 
it. REP. HENRY WAXMAN (D-California): I'm Henry Waxman 
from California. The issue is not whether there are 
going to be gays in the military. There always have 
been gays in the military, as in other walks of life. 
The question before us is whether people are going to 
be subjected to harassment, discrimination and bigotry. 
The American way is not to allow that sort of thing to 
happen. We stopped it for race. We've stopped it for 
disabilities. We've stopped discrimination based on 
sex, and we need to protect people from discrimination 
and bigotry for sexual orientation. We support 
President Clinton in his issuing of an executive order. 
REP. LUCIAN BLACKWELL (D-Pennsylvania): I'm pleased to 
stand before you to discuss the elimination of a policy 
which is rooted in misinformation, bigotry and outdated 
cultural stereotypes. Selective treatment by the armed 
forces is nothing new. As a veteran of the Korean War, 
I can tell you firsthand of the selective treatment 
that African Americans experienced fighting in separate 
platoons, subject to sparse living conditions and 
facing the wrath of overzealous officers. Women in the 
armed forces also know the selective treatment. They 



know what it's like to be harassed, labeled as less 
than competent and restricted in their ability to serve 
their country. And of course, homosexuals know all too 
well the process of selective treatment which forbids 
them from living in the armed services altogether. 
Just as countless numbers of African Americans and 
women have laid down their lives in the name of their 
country, so too have gays. The simple fact remains, 
regardless of selective treatment, our blood flows all 
the time. This is the issue of civil rights, nothing 
else. One's sexual orientation has nothing to do with 
one's capacity to serve their country honorably. Let 
us dispel these foolish notions once and for all so we 
can proceed onwards and allow gay men and women to 
continue to serve their nation with the greatest sense 
of honor and duty that is felt by all service people, 
regardless of race, sex or sexual orientation. REP. 
JERROLD NADLER (D-New York): I am pleased to be here 
and I want to thank Congresswoman Schroeder for 
inviting me here today, first of all. I want to 
support President Clinton in his determination to end 
the ban on lesbians and gay men serving in the 
military, a pledge which he has recently reaffirmed in 
his meeting with the freshman class of the 103rd 
Congress. Instituting an end to the ban will put a 
halt to the inequity and discrimination that has been 
perpetrated against lesbians and gay members of the 
armed forces for the last 45 years. 
Ending the ban will strengthen the military by 
elirnin~ting the needless exclusion of well qualified 
men and women on the basis of an irrelevant 
characteristic. This ill-conceived discriminatory 
policy has been costly in financial as well as in human 
terms. The General Accounting Office has determined 
that the federal government has spent over $500 million 
to recruit and train replacements for personnel 
discharged because of their sexual preference. The 
United States and Great Britain remain alone among 
Western democracies in maintaining this medieval policy 
for military personnel. The time is long overdue to put 
a stop to this blatant and inhumane discrimination. I 
have been stunned in the last few days to read 45-
year-old statements by respected military leaders, such 
as General Eisenhower and General Ornar Bradley saying 
that for good order and maintenance of morale, they had 
to keep blacks segregated in the military. I didn't 
know about those statements, and I've been stunned to 
see the same statements, almost word for word, corning 
from members, respected members of the military today. 
Twenty years from now, five years from now, we will 
look back on those statements with the same sense of 
amazement and shame that we now look back upon those 
statements in 1947. REP. ELIOT ENGEL (D-New York): I'm 
Eliot Engel from New York. The thing that's important 
about serving in the military is one's competence. 
What one does in the privacy of their own bedroom is 
totally irrelevant. And what's so ridiculous and 
annoying is you've seen bigotry rear its ugly head once 
again. President Clinton has said that the only thing 
that's important is sorneone's competence. And 
inappropriate behavior, inappropriate sexual behavior, 
public behavior, be it heterosexual or homosexual, will 



not be tolerated. What one person does, again, in the 
privacy of their own bedroom is no one's concern but 
that person. The republic will not collapse if people 
are allowed to admit their sexual orientation. Gay and 
lesbians have served in the military from the beginning 
of time. The question is will we continue to 
perpetrate a hoax and a fraud? Why should people live 
in fear? Why should people be afraid to say who they 
are? Again, the word is competent. If you are a 
competent soldier, if you are a competent military 
person, that's all that ought to count. Thank you. 
REP. NANCY PELOSI (D-California): Good morning. I'm 
Nancy Pelosi and I represent San Francisco in the 
Congress. But I come here not only as a member of the 
Congress, but also as co-chair of the Democratic 
platform. In that platform, the Democratic party made 
a strong commitment to lifting the ban on gays and 
lesbians in the military. I'm so pleased that our new 
president of the United States is keeping that 
commitment. Why? Because gays and lesbians have 
served with distinction in the armed forces. Because 
all of our allies, as has been indicated by my 
colleagues earlier, mostly all of our allies, Germany, 
France, Japan, Italy, Spain, Austria, Canada, the list 
goes on and on, in all of those countries gays and 
lesbians serve in the military. So this is not 
anything unusual. And third of all, because it's time 
for us to have this leadership. It's disappointing, I 
think, to see some of the people in the Congress turn 
up the heat on this issue, when in fact when we need is 
leadership on their part so that we can make this 
transition and follow the lead of that great president 
Harry Truman and just do it. So I commend 
Congresswoman Schroeder for her legislation. I hope 
that it will not be necessary, that we will be able to 
just follow the lead of our president, lift the ban, 
get rid of the hypocrisy and have a stronger country 
for it. Thank you. REP. LYNN WOOLSEY (0-California): 
I'm Lynn Woolsey from the 6th district in California. 
I'm a new member of the House of Representatives, a new 
member that's supporting our president, Bill Clinton, 
in removing the ban for gays in the military. I'm 
joining all fair-thinking Americans, Americans who want 
civil rights for everyone, not just their own friends. 
Bill Clinton was elected on a platform to ban the 
discrimination against gays in the military. Bill 
Clinton won. He won. He's leading our country, the 
right wing is not leading our country. The joint chiefs 
of staff were not elected to run our country, Bill 
Clinton was. I support the president. I support the 
protection for all Americans and for civil rights for 
everyone. And we need all of you to help us. Because 
a few voices from the right are going to try to speak 
for all Americans. Thank you. REP. NORMAN Y. MINETA 
(D-California): I'm Norm Mineta from the 15th 
congressional district in California, and I'm pleased 
to be able to join everybody in support of President 
Clinton's decision to eliminate the ban on gays and 
lesbians in our nation's armed services. Current 
Pentagon policy is to remove gays and lesbians from the 
armed services no matter how qualified or capable they 
might be. That policy is unjust, it is unfair and 



ignores the fact that thousands of gays and lesbians 
already serve with distinction in our military. The 
president is attempting to end this arbitrary 
discrimination and harassment, and ensure that all 
service personnel are judged on their own merits. I 
served during the Korean War and as a former Army 
intelligence officer I believe that we can afford to do 
nothing less. As an American of Japanese ancestry, the 
arguments in this debate sound very familiar to me. As 
a ten-year old boy during the second world war I was 
forced into an internment camp by the United States 
government with my family and 120,000 other loyal 
Japanese-Americans. The government believed that we 
could never be true Americans because our ancestors had 
emigrated from Japan. Despite that violation of our 
basic human rights, many Japanese-Americans in those 
camps volunteered to join the war effort. The military 
initially refused. They said that Americans of 
Japanese ancestry were not welcome, and that we could 
not be trusted. When President Roosevelt finally 
ordered the formation of a Japanese-American military 
unit there was a public outcry. The Oregon state senate 
passed a resolution condemning the policy, and the 
Idaho state legislature passed a resolution demanding 
that all Japanese-Americans be discharged from the U.S. 
armed services. But ultimately the Japanese-American 
442nd regimental combat team became the most decorated 
unit of its size in u.s. military history, and that 
bigotry was exposed for what it is, for what it was. 
Today, another group of Americans is seeking the right 
to serve this great nation in the military openly and 
proudly. And once again, some Americans want to say 
no, they cannot be trusted, their presence will be 
disruptive, or that other service member won't work 
with them. Those reasons are no more valid today than 
they were 50 years ago. And so I am proud to have a 
president who recognizes that and I am proud to give 
him my full support. (Applause) REP. DON EDWARDS 
(D-California): I'm Don Edwards, the chairman of the 
Civil Rights Subcommittee of the House and I'm from 
California and chairman of the California Democratic 
delegation. I was here when President Kennedy and 
President Johnson asked for civil rights for black 
Americans, and they said it wouldn't work, that it 
would disrupt the country. Well, I tell you, it did 
work and President Clinton is right. Discrimination in 
every sense of the word must be done away with, and 
we're here to support President Clinton. REP. NYDIA 
VELAZQUEZ (D-New York): I'm Nydia Velazquez, 12th 
Congressional District in New York. When the United 
States armed forces annually excluded over 1,500 
soldiers from wearing a military uniform because it 
disapproves of their private lifestyle, it denies this 
country the service of scores of patriotic Americans. 
The military actually tells gay Americans, no matter 
how talented a soldier you may be, your lifestyle 
disqualifies you from military service. Such blatant 
and taxpayer-financed bigotry is unconscionable. The 
Pentagon claims that the presence of gay members in our 
armed forces seriously impairs the accomplishments of 
the military mission. However, the contradiction 
between the military's rationale for a ban on gays and 



the military enforcement of those individuals is best 
captured in a 1990 memorandum from Navy Vice Admiral 
Joseph Donald to the officers of more than 200 ships. 
Donald admitted in his communication that lesbian 
sailors existed in the Navy, and even characterized 
them as among the command's top performers. But instead 
of recognizing that these facts proved the military's 
policy to be groundless, Donald insisted that all 
suspected lesbians be aggressively investigated and 
summarily evicted. Such twisted logic, to dismiss 
someone on the ground that they cannot perform the 
military mission, while admitting that they are 
exemplary soldiers, vividly illustrates the military's 
backward thinking on this issue. This incident is also 
proof of the suspicion placed on all women soldiers who 
are excellent performers. They must be gay, concludes 
the military. Therefore, give them a hard time or find 
reasons to purge them. So the Pentagon policy not only 
impacts thousands of gays and lesbians in the service 
and those wanting to join the service, but it also 
jeopardizes the standing of military women and singles 
them out for harassment. Now we have the top brass of 
the Pentagon telling the president that he cannot right 
this wrong. Well, in case the Joint Chiefs of Staff 
have forgotten, this is a democracy, with a popularly 
elected civilian head of state who serves as commander 
in chief. So, Mr. President, all fair-minded Americans 
want you to do what is just and what is fair--reverse 
the ban on gays and lesbians in the military. Thank 
you. REP. GERRY STUDDS (D-Massachusetts): I'm Gerry 
Studds from the lOth District of Massachusetts. I 
think all of us were probably somewhat taken aback by 
the sudden and intense and sustained attention to this 
issue, and I think therefore just a moment of 
perspective and thought on all of our part might be 
order. I think what we're really seeing is the last 
major chapter in the 200-year-old story of civil 
rights, which is the history of this country, of this 
experiment in democracy, and this is the last major 
unfinished business in that struggle. It is no 
coincidence that before me at this podium have been 
representatives in the truest word. We've had members 
of Congress who are Jewish Americans, members of 
Congress how are Catholic Americans, if there is such a 
term, Hispanic Americans, African Americans, Japanese 
Americans. This struggle would have come as no 
surprise to John Kennedy from my state, who had to 
convince this country that a Roman Catholic could run 
for the presidency of the United States seriously. It 
would have come as no surprise certainly to Martin 
Luther King, Jr. It surely would not have surprised 
Harry Truman, who had to endure the same intensity of 
outcry, verbatim the same complaints from both his 
highest ranking military officers and from members of 
Congress in 1948 when he did what he knew was the right 
thing to do. And I think if we view it in that 
perspective, then perhaps the firestorm and the 
commotion and the media intensity of the moment will 
make some sense to us. And finally, let me suggest 
that it is perhaps not altogether inappropriate that it 
is the Department of Defense that is the focus at the 
moment. And perhaps the most relevant question we can 



all ask ourselves at the moment is what are those many 
thousands of brave men and women in uniform defending? 
It is, in fact, not simply a piece of turf called the 
United States or North America. It is an ideal that is 
some 200 years in the making, that is still in the 
making, and it is the Constitution of the United 
States, which the Joint Chiefs are sworn to uphold and 
defend and which every member of Congress is sworn to 
preserve, protect and defend. That is what this 
struggle is about. I think President Clinton clearly 
and articulately and eloquently perceives that, and I 
think men and women of goodwill in every corner of this 
country owe him our thanks and our support. Thank you. 
REP. PAT SCHROEDER (D-Colorado): Thank you very much. 
I just want to add one thing, and that is I think this 
is a very important national security issue. Don't 
forget that the people in the military handle the top 
secrets of this country, and it makes absolutely no 
sense to have people handling secrets that can be so 
easily blackmailed by this crazy ban that we have in 
effect. And I think we need to focus on that over and 
over and over again. So with that, let me be quiet and 
see what kind of questions we have. Q: (Inaudible.) 
REP. SCHROEDER: There is talk that they will try and 
attach it. There is no way they can attach it in the 
House of Representatives, because the House of 
Representatives has germaneness rules, and you cannot 
attach the retention of the ban to family leave. My 
hope is if the Senate is crazy enough to do that, and I 
would hope there would be enough senators who would 
stand up to that kind of craziness, but if they do it, 
then when we go to conference with them we can keep it 
out. It would really be outrageous to allow that to 
impede America's families from finally getting family 
leave, as they've been waiting 10 years to get that 
bill out of here. Q: How can we get rid of military 
prostitution (inaudible) do you think that-- REP 
SCHROEDER: Well, I don't know. I think-- Q: --if we get 
the right people in office, and-- REP SCHROEDER: That's 
a good question. Q: --also get more gays and lesbians, 
would that solve the problem? REP SCHROEDER: I'm not 
sure that that's--that's a long-term goal we ought to 
talk about some other time. Does anybody else have any 
question about this? Yes? Q: Were you surprised by the 
intensity of the reaction to the president's proposal? 
I mean it seems as if the White House has been taken 
off guard by this tremendous opposition. REP 
SCHROEDER: I haven't been too surprised because I felt 
a lot of that intensity and I've seen some of that 
intensity in my state. But the good news is when you 
look at the polls, we saw this morning 53 percent of 
the people agreed with the president that people should 
not be asked about their sexual preference when they 
are enlisting in the military. So there is kind of a 
silent majority. I think the other side is so noisy 
that it sometimes gets drummed out. And again, civil 
rights are not supposed to be something that the 
majority votes on. That was the great brilliance of our 
system. That civil rights are things that everybody is 
protected, and you're protected as to what you are. 
You're not protected by what you do, but you're 
protected by what you are. What you do you're 



accountable for. What you are, you can't be held for. 
Let me say Congressman Gunderson has made it here, from 
Wisconsin, too. Anybody else have any questions? Oh, 
yes, come on up. We've got another--well, why don't you 
both come up. We've got two more Congress people here. 
Lynn, go for it. REP. LYNN SCHENK (D-California): Good 
morning. I'm Lynn Schenk from San Diego, California, 
and in my district I am proud to represent some very 
fine military bases, and I'm also proud to represent a 
large gay and lesbian community. Many of the gay and 
lesbian citizens are in the military and this has been 
a very long relationship. It is absolutely astounding 
that we stand here in 1993, and argue and debate 
whether one's sexual orientation is of any relevance to 
their ability to serve patriotically and to serve well. 
In San Diego, we have demonstrated for many, many 
years, that that simply is not a question. The other 
day, I was looking at an article about Governor Orville 
Faubus and the way he stood on the steps of Central 
High in Little Rock in 1957 to ban African American 
children from entering their high school. When I 
discussed it with somebody who is 32 years old, for 
whom that is ancient history, she could not believe 
that that happened in the United States of America. I 
look forward to the day when the children born today 
look back on this with the same kind of astonishment 
and disbelief, and I am confident that that's going to 
happen. (Applause.) REP. STEVE GUNDERSON 
(R-Wisconsin): I don't know who's been here before, but 
I think those of you who know me that I'm Steve 
Gunderson and I'm a Republican from Wisconsin. I 
decided to support the concept of gays serving in the 
military three years ago when I was at a Republican 
Lincoln Day dinner and the chairman of that country 
Republican unit who is a retired general said very 
bluntly--he said, Steve, we need to deal with this 
issue. He said there have been, there are, and there 
always will be gays in the military. The question is 
whether we make them lie. But I decided to co-sponsor 
Pat Schroeder's bill last session when I watched the 
Tailhook incident and recognized that sexual harassment 
was not unique to orientation, and that the issue in 
the military ought to be conduct, not someone's 
orientation. But most importantly, the reason I came 
over here this morning and the reason I want to be 
vocal on this issue is because when we watch what is 
happening, very frankly, in Bosnia, in other parts of 
the world, how long will it take this country to 
realize that intolerance and hatred produces itself in 
small steps? And we in this nation, as a civilized and 
free society, have got to stand up to the growing 
intolerance for diversity wherever it shows its ugly 
face. And unfortunately, the press, not the press 
reaction, the public reaction that you have seen 
covered by the press in some cases recently, I think is 
proof of that. Thank you. (Applause.) OSBORNE: I want 
to mention that we are leaving at ten, so we have to 
move along. I want to thank Congressman Dan Hamburg for 
also showing, but I would like to now introduce 
Patricia Ireland. VOICE: (Off-mike.) OSBORNE: Well, 
we can move that to the end, then. I'd like to ask 
Patricia Ireland, president of the National 



------------- ~~~- ~ ~------

Organization for Women, the largest feminist 
organization in the world to come up and speak now. 
PATRICIA IRELAND (president, NOW}: It may not surprise 
you that the Natiunal Organization for Women encourages 
President Clinton to go forward with his plan to 
rescind the ban against lesbians and gays in the 
military. But it may surprise some of you to find so 
many other women's rights and women's groups standing 
with us here today, and you will see an extraordinary 
diversity from the most traditional of the women's 
rights organizations, and the women's groups to the 
other end of the spectrum. Under the policy, the ban 
on lesbians and gays in the military, it is women who 
suffer most. Three times more women than men are 
dismissed from the military because of charges of 
violating this ban. And in the Marine Corps, the rate 
of women is eight times more than men. When one thinks 
of the male-female ratio in the armed services, to have 
this kind of disparity in the discharge rate is 
staggering. This policy is used to institutionalize 
job discrimination. Charges of being a lesbian are 
often leveled against women who compete with their male 
colleagues for non- traditional jobs, and such charges 
are also frequently a part of the retaliation against 
women who stand up against sexual harassment and abuse 
in the military. Oh, you don't want me? Then you must 
not be a real woman. Looking back at the Tailhook 
scandal and the rape of women soldiers in the Persian 
Gulf by their male colleagues, the threat from 
heterosexual men is clearly more of a fierce-some 
reality than any posed by homosexual troops. The 
National Organization for Women challenges the Congress 
to reject the reactionary prejudices that have been 
expressed, to focus their energies, and to have the 
Joint Chiefs of Staff focus their energies on a plan to 
address the abhorrent misconduct such as sexual 
harassment and rape in the armed forces. Now is the 
time for the military brass to follow the example of 
President Clinton, and show true leadership on this 
issue not to retreat to old stereotypes and bigotry. 
Thank you. (Applause.) END TRANSCRIPT 
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From yesterday's question and answer session with the President 
in Cleveland, OH .•.. 

THE WHITE HOUSE 

Office of the Press Secretary 
(Cleveland, Ohio) 

For Immediate Release May 10, 1993 

1:50 P.M. EDT 

REMARKS BY THE PRESIDENT 
DURING QUESTION AND ANSWER SESSION 

WITH THE CLEVELAND CITY CLUB 

The Statler Tower Building 
Cleveland, Ohio 

Q Mr. President, based on the congressional 
hearings so far, how do you expect to resolve the issue of gays 
in the military this July? 

THE PRESIDENT: I can only tell you what I think 
should be done and what my guess is will be done. And I'm glad 
you asked this question. 

Let me say one thing by way of background. The 
difference between my position and that of many people in the 
military, including most folks in the military, is over a very 
narrow category of people, actually. That is, in the last few 
months, the Armed Services have, on their own initiative after 
meeting with me, stopped asking people when they join up whether 
they are homosexual or not. That is not being asked anymore. 
For many years that question was not asked; it only started being 
asked in the relatively recent past. That will solve most of the 
problems. 

I do not propose any changes in the code of military 
conduct. None. Zero. I do not believe that anything should be 
done in terms of behavior that would undermine unit cohesion or 
morale. Nothing. 

Here is what this whole debate is about. It is 
about whether someone should be able to acknowledge, if asked 
or otherwise, homosexuality -- and do nothing else -- do nothing 
to violate the code of military conduct and not be kicked out of 
the service. And my position is yes. others say no. Others say 
if you let someone acknowledge it, it amounts to legitimizing a 
lifestyle or putting it on a par with -- I don't see it as that. 
I just believe that there ought to be a presumption that people 
ought to be able to serve their country unless they do something 
wrong. But you need to know -- that is -- it is not such a big 
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difference. That is what we're arguing about. We're arguing not 
about any kind of conduct, but about whether people can 
acknowledge that. Like that young man who was the sixth Army 
soldier of the year and who's now about to be mustered out 
because he acknowledged being homosexual. 

It is'not about asking the American people to 
approve a lifestyle, to embrace it, to elevate it -- anything 
else. The question is if you accept as a fact, as we now know 
and as the Pentagon has said, there have been many, many 
thousands of homosexuals serve our country and serve it well with 
distinction -- should we stop asking? They say yes and I say 
yes. So we solved most of the issues. (Applause.) They say yes 
and I say yes. (Applause.) 

Should we change the code of conduct? They say no, 
and I say no. Not at all. Not on the base, not any way. No 
changes in the code of conduct. So the issue is over this what 
will happen to this -- in this narrow category of cases, and that 
is what is still to be resolved. I hope my position will 
prevail. Frankly, I think most people believe as a practical 
matter -- most people who have studied it -- that the position I 
have taken can be worked out and is fairest to the good men and 
women who serve in the service who have done well. But they are 
-- I think they're frankly worried about having that position 
look like they are embracing a lifestyle or legitimizing a 
lifestyle they don't agree with. And I keep saying -- that's not 
what I think we're about. What I think we're about is 
acknowledging people's right to do right and to be judged by what 
they do. And that's sort of my position. {Applause.) 

*************************************************** 

END1:50 P.M. EDT 
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38 UCLA L. Rev. 499 
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ARTICLE: THE PURSUIT OF MANHOOD AND THE DESEGREGATION OF THE ARMED FORCES. 

Kenneth L. Karst * 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

* David G. Price and Dallas P. Price Professor of Law, University of 
California, Los Angeles. 1st Lt., USAF <JAGDl, 1954-56. This Article is an 
expanded version of the Melville B. Nimmer Memorial Lecture given at the UCLA 
School of Law on November 15, 1990. 

In the five years since we lost Mel Nimmer, much has happened to 
constitutional law. Students of the first amendment can appreciate what it 
means to say that we must do without Mel's thought-provoking commentary on 
developments in that field. But his UCLA law colleagues have suffered other 
losses, too -- not just the chance to talk with Mel about the whole range of 
constitutional questions, or about copyright or contract law, but the day-to-day 
experience of Mel as a colleague. A conversation with him might lead in any of 
a hundred directions, so wide-ranging were his interests and learning. He and 
Herb Morris organired the first series of faculty colloquia in our school; what 
began in their living rooms is now a regular part of our collegial life. Mel 
had strong opinions, and he expressed them in careful arguments, accented with 
wit. Even when he was explaining how I had fallen into error, it was fun to 
talk with him. I miss Mel Nimmer, and I feel honored to be allowed to offer my 
views in a forum dedicated to his memory. 

For their helpful comments on a draft of this Article, I am grateful to 
Alison Grey Anderson, Julian Eule, William Forbath, Catherine Hancock, Leslie 
Karst, Sylvia Law, Christine Littleton, Robin McDuff, Carrie Menkel-Meadow, Mary 
Newcombe, Judith Stiehm, and Jonathan Varat <1st Lt., U.S. Army, Artillery, 
1969-72; Vietnam, 1970-71}. For their capable research assistance, I am 
grateful to Judith London and Linda Maisner. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - -

TEXT: 
[*499J The statue of the Minuteman stands at the edge of the Lexington 

Battle Green as a reminder of the American tradition of the citiren soldier. 
From the Revolution onward, a great many Americans have believed that a citiren 
has the responsibility, in time of need, to serve in the armed forces. The same 
association of ideas also works in the other direction: when we amended the 
Constitution [*5001 to lower the voting age to eighteen, one prominent 
slogan was, "If they're old enough to fight, they're old enough to vote." In the 
United States, as in Europe, citirenship and eligibility for military service 
have gone hand in hand. n1 The good news in the historic linkage of 
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citizenship and service eligibility is the American military's advance, over the 
last four decades, toward racial integration and the inclusion nf significant 
numbers of women. But the story is not entirely a happy one. Not until the 
Korean War did black Americans begin to take their rightful place in the 
services. Even today, women are excluded from combat positions, and thus denied 
the opportunities that are most valuable as they seek promotion to leadership. 
The services also purport to exclude gay men and lesbians altogether. Both the 
segregation of women into non-combat positions and the exclusion of gay and 
lesbian servicemembers are under challenge in the halls of Congress and in 
federal courts across the land. In this Article I argue that these exclusions 
are inconsistent with the fourteenth amendment's principle of equal national 
citizenship. n2 I also identify a theme that links these present-day forms of 
segregation to the services' former practices of racial discrimination. 

- - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n1 See, e.g., DeGrazia, Political Equality and Military Participation, 7 
ARMED FORCES & SOC'Y 181, 185 11981> I"The possessor of equal political rights, 

the citizen, was in origin a soldier .... "l; see also Hartsock, 
Masculinity, Citizenship, and the Making of War, 36 POL. SCI. 198 11984l; 
Janowitz, Military Institutions and Citizenship in Western Societies, 2 ARMED 
FORCES & SOC'Y 192 11976l; Segal, Kinzer, and Woelfel, The Concept of 
Citizenship and Attitudes Toward Women in Combat, 3 SEX ROLES 469 11977). 

nz That principle "presumptively guarantees to each individual the right to 
be treated by the organized society as a respected, responsible, and 
participating member." Karst, The Supreme Court, 1976 Term-- Foreword: Equal 
Citizenship Under the Fourteenth Amendment, 91 HARV. L. REV. 1, 4 11977>. The 
values I have labeled respect, responsibility, and full participation can be 
discussed separately; in nearly all social contexts, however, those values 
overlap, as they do in the contexts discussed here-- the armed forces' policies 
of exclusion or segregation on the basis of race, sex, or sexual orientation. 
Because of those policies, the members of subordinated groups have been 
stigmatized, and thus denied respect; they have been denied the opportunity to 
carry some of the most important responsibilities of citizenship; and they have 
been denied full participation in a major aspect of our public life. For 
elaboration of the theme of equal citizenship, see K. KARST, BELONGING TO 
AMERICA: EQUAL CITIZENSHIP AND THE CONSTITUTION 11989). 

- - - - - - - - - - - - - - - - -End Footnotes- - -

That unifying theme is the pursuit of manhood. Manhood, of course, has no 
existence except as it is expressed and perceived. The pursuit of manhood is 
an expressive undertaking, a series of dramatic [*5011 performances. n3 
Masculinity is traditionally defined around the idea of power; the armed forces 
are the nation's preeminent symbol of power; and, not incidentally, ''the Marines 
are looking for a few good men.'' The symbolism is not a side effect; it is the 
main point. From the colonial era to the middle of this century, our armed 
forces have alternately excluded and segregated blacks in the pursuit of 

manhood, and today's forms of exclusion and segregation are similarly grounded 
in the symbolism of masculine power. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -
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n3 On masculinity as a set of images -- depictions of interests and values 
in the specific context of representations of the Vietnam war, see s. JEFFORDS, 
THE REMASCULINIZATION OF AMERICA: GENDER AND THE VIETNAM WAR (1989). 

- - - - - - - - - - - - - -End Footnotes- - - ~ - - - - - - - - -

In offering this perspective I do not cast the service leadership in the 
roles of leading men, let alone villains-in-chief. Now, as always, the services 
are representing views that are current among significant portions of the wider 
society. What is special about the forces is their position in American life. 
When they deny or seriously restrict the eligibility of a group of Americans for 
service, they do not merely impair opportunities for training or leadership. 
Much more is at stake, both for the people excluded and for the nation. The 
individual is denied equal citizenship, and the nation is denied a vital support 
for democracy. 

No one thinks of the armed services as democratic in the sense that the 
private's opinion carries as much weight as the captain's. But surely there is 
strong appeal in the idea that the services are broadly inclusive of all 
Americans. n4 Our popular culture repeatedly confirms our attachment to this 
democratic, unifying ideal. Consider the typical war movie, in which the 
soldiers' faces tacitly represent our ethnic diversity, and the roll call 
reminds us more explicitly that our many cultures add up to one nation: Abrams, 
Anderson, Arenella, Crenshaw, Dukeminier, Garcia, Graham, Matsuda, Munzer, 
Warren. The services themselves reinforce the same ideal in those Saturday 
afternoon television advertisements that are addressed to sports fans. The ads 
picture the services at work, and they portray the presence of women and a good 
ethnic mix. The implicit message, not just to potential recruits but to all of 
us, is that the armed forces are integrated; that America is a nation [*SOZJ 
of equal citizens; and that those two conclusions reinforce each other. The 
full promise of this message deserves to be fulfilled. To that end, we need to 
deploy the resources of our law. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n4 McGeorge Bundy sums it up: "Military service helps to develop a sense of 
shared exposure, a sense of affirmative connection among the various parts of 
our society." Bundy, The National Security Context, in WHO DEFENDS AMERICA7 

RACE, SEX, AND CLASS IN THE ARMED FORCES 11, 16 (E. Darned. 1989). Recognizing 
this connection, Congress has facilitated the naturalization of aliens who serve 
in the armed forces. 8 U.S.C. § 1439 <1988). See generally Jacobs & Hayes, 
Aliens in the U.S. Armed Forces: A Historical-Legal Analysis, 7 ARMED FORCES & 
SOC'Y 187 (1981). 

- - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

I. THE PROBLEM OF MANHOOD AND THE IDEOLOGY OF MASCULINITY 

The connections between military service and citizenship were well understood 
during the Civil War. Immediately after the first shots at Fort Sumter, black 
citizens began to volunteer for service in the Union Army and the militia. At 
first these efforts were rebuffed. By law Congress had limited membership in 
the militia to whites, and the Lincoln administration, still wooing the border 
states, feared that admitting blacks to the Army would send the signal that the 
Union's aim was not merely the preservation of the Union, but the abolition of 
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slavery. n5 Furthermore, some generals ''feared that the presence of black 
soldiers in the army would create disharmony and drive away white volunteers.'' 
n6 Working-class whites in Northern cities threatened violence to blacks who 
were proposing to organize military companies. n7 To men at high and low levels 
in white society, black manhood suggested a new and disquieting form of rivalry, 
and so the Union cause had to be "a white man's war." n8 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - -

n5 SeeM. BINKIN & M. EITELBERG, BLACKS AND THE MILITARY 13 119821; J. 
MCPHERSON, THE NEGRO'S CIVIL WAR, ch. 2 119651. 

n6 M. BINKIN & M. EITELBERG, supra note 5, at 13. 

n7 J. MCPHERSON, supra note 51 at 22. 

n8 Id. 

- - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - -

The issue of full citizenship for black people was never far below the 
surface of the question of black participation in the Army and the militia. 
Both slavery and lesser forms of racial discrimination were premised on an 
assumption, sometimes explicit and sometimes unspoken, that denied manhood -- in 
the full sense of competence to be citizens -- to black men. Then, as now, a 
citizen was a respected and responsible participant in society, and especially 
in society's decisions. n9 "Manhood suffrage," a term commonly used in the era 
of Andrew Jackson, was not a slogan of universality; it excluded women and 
tribal Indians, and even in the North it typically excluded black men. Whites 
sometimes referred to black men as "degraded"; n10 as George Fredrickson has 
remarked, [•5031 the use of this term suggested ''that there was some ideal 
of manhood from which the Negro had fallen or to which he might be raised." n11 

- -Footnotes- - - - - - -

n9 See supra note 2. 

n10 One notorious reference to the "degradation" of black people -- free 
blacks as well as slaves -- appears in Chief Justice Roger B. Taney's opinion 
for the Supreme Court in Dred Scott v. Sandford, 60 U.S. (19 How.l 393, 409, 416 
118571. In arguing that even free blacks could not be citizens, Taney pointed to 
Congress's 1792 Act excluding black men from the militia. 60 U.S. at 420. He 
took for granted that citizenship implied eligibility for military service. 

n11 G. FREDRICKSON, THE BLACK IMAGE IN THE WHITE MIND: THE DEBATE ON 
AFRO-AMERICAN CHARACTER AND DESTINY, 1817-1914, at 5 119711. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - -

In fact there was, and still is, an ideal of manhood. Historically the 
ideal, like the word itself, has embraced at least two meanings: masculinity and 
eligibility for equal citizenship. n12 For mast of our national history these 
meanings have been intertwined; a competence identified with masculinity has 
seemed a condition of full citizenship, and active participation in the 
community's public life has offered men reassurance of their masculinity. 
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Because it is an abstract ideal, a construct of the mind, manhood in the sense 
of masculinity is in some measure unattainable; it can be pursued, but never 
wholly achieved. Yet, the achievement of manhood is seen by most men as 
essential to tt1eir identities. In combination, these elements are a recipe for 
anxiety. So, manhood is not just an ideal; it is also a problem. The problem 
begins early, when a little boy must seek his gender identity by separating 
himself from his mother and from the softness, domesticity, and nurturing she 
represents. n13 I use the term "represents'' advisedly; gender, unlike sex, is 
not found in nature, but created and understood through representation, the 
playing of roles labeled "masculine" or "feminine." 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n12 On Aristotle's equation of mature civic identity and masculine 
cit.izenship, see J. ELSHTAIN, WOMEN AND WAR 54-56 11987). 

n13 The extensive modern literature on this subject begins in Nancy 
Chodorow's Freudian study, The Reproduction of Mothering: Psychoanalysis and the 
Sociology of Gender 11978). See J. BENJAMIN, THE BONDS OF LOVE: PSYCHOANALYSIS, 
FEMINISM, AND THE PROBLEM OF DOMINATION 11988l; N. CHODOROW, FEMINISM AND 
PSYCHOANALYTIC THEORY 23-44 11990l; D. DINNERSTEIN, THE MERMAID AND THE 
MINOTAUR: SEXUAL ARRANGEMENTS AND HUMAN MALAISE 11976). Robert Stoller, a 
psychiatrist, suggests that the creation of masculinity out of the 
"protofemininity" of symbiosis with the mother leaves behind a permanent 
residue: ''a vigilance, a fear of the pull of the symbiosis. . One must 
maintai~ one's distance from women or be irreparably infected with femininity". 
R. STOLLER, PRESENTATIONS OF GENDER 18 11985). 

- - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

Thus, masculinity begins in escape -- the perceived need to separate from a 
feminine identity. The main demands for positive achievement of masculinity 
arise outside the home, and those demands reinforce the boy's need to be what 
his mother is not. In the hierarchical and rigorously competitive society of 
other boys, one categorical imperative outranks all the others: don't be a girl. 
Femininity [*5041 is a "negative identity,'' n14 a part of the self that must 
be repressed. The manhood pursued through male rivalry is more than maturity, 
more than adulthood; it also includes a set of qualities customarily defined as 
masculine. Although masculinity is defined against its polar opposite, the 
identification with competence and power in a male-dominated world has made it 
seem to be society's norm for being fully human. Femininity is seen, not merely 
as deviance from the norm, but as a fundamental flaw -- a failure, at the 
deepest level, to qualify. Pondering this reality, Simone de Beauvoir described 
the traditional form of femininity as "mutilation." n15 

- - - - - - - - - - - - - - - - - -Footnotes- - - -

n14 I have borrowed this term from Erik Erikson. See E. ERIKSON, TOYS AND 
REASONS: STAGES IN THE RITUALIZATION OF EXPERIENCE 8 C1977l. 

n15 S. DE BEAUVOIR, THE SECOND SEX 682 119681. The ''traditionaln model here 
evoked is, in the United States, mainly a model for white women. Black women 
are often seen as strong and active. See generally Crenshaw, Demarginalizlng 
the Intersection of Race and Sex: A Black Feminist Critique of 
Antidiscrimination Doctrine, Feminist Theory and Antiracist Politics, 1989 U. 
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CHI. L. FORUM 139. 

- - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

We are all consumers of images of manhood. n16 According to these images a 
man is supposed to be: active; assertive; confident; decisive; ready to lead; 
strong; courageous; morally capable of violence; independent; competitive; 
practical; successful in achieving goals; emotionally detached; cool in the face 
of danger or crisis; blunt in expression; sexually aggressive and yet protective 
toward women. ''Proving yourself'' as a man can take many forms, but all of them 
are expressive, and all are variations on the theme of power. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n16 See M. GERZON, A CHOICE OF HEROES: THE CHANGING FACES OF AMERICAN MANHOOD 
5 11982). 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

When Henry Kissinger said, "Power is the ultimate aphrodisiac," n17 perhaps 
the wish was father to the thought. Surely his pronouncement on the causal link 
between power and sex is only part of the story. If power is sexy, sex is also 
power. When men fear women and seek to dominate them, one reason is that they 
have learned to identify male sexuality with conquest. n18 In another 
perspective, however, we can see the subordination of women as part of men's 
nervous efforts to repress the "feminine'' in themselves, to [*505keepl their 
manhood visible to other men. n19 The deepest fear of all, embedded in a 
never-ending drama of male rivalry, is the fear of being dominated by other men, 
humiliated for not measuring up to the manly ideal. n20 

- - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n17 Kraft, The Iron Law of History: "No Longing is Completely Fulfilled": 
Secretary Henry, N.Y. Times Magazine, Oct. 28, 1973, at 21. 

n18 Catharine MacKinnon has expounded the other side of this unbalanced 
system: how men have defined women's sexuality and used the definition to 
maintain the gender line and the subordination of women. She is right in saying 
that "it is sexuality that determines gender, not the other way around.'' 
MacKinnon, Feminism, Marxism, Method, and the State: An Agenda for Theory, in 
FEMINIST THEORY: A CRITIQUE OF IDEOLOGY 1, 17 IN. Keohane, M. Rosaldo & B. Gelpi 
eds. 19821. 

n19 Hen's efforts to make sure that other men appreciate their masculinity 
are visible in a wide range of social contexts. One common method is the 
aggressive expression of sexuality. On the peer pressure among members of 
athletic teams, and its occasional explosion into sexual assaults, see Toufexis, 
Sex and the Sporting Life, TIME, Aug. 6, 1990, at 76. For a participant 
-observer's chilling analysis of the ''overt images of competitive male 
sexuality'' in modern defense intellectuals' discussion of nuclear weapons and 
their uses, see Cohn, Sex and Death in the Rational World of Defense 
Intellectuals, 12 SIGNS 687, 694 119871. Maybe Secretary Kissinger learned 
about the relation of sex and power when he was one of the leading academics in 
that world. 
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n20 The humiliation takes many forms -- examples are loss of status or class, 
physical domination, display of fear -- and all of them are varieties of 
powerlessness. David Leverenz's literary study, MANHOOD AND THE AMERICAN 
RENAISSANCE <1989>, is a perceptive essay on this theme in the work of a number 
of nineteenth century American writers, particularly ~merson, Thoreau, Whitman, 
Melville, and Hawthorne. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

Although the problem of manhood begins as a challenge to individual boys and 
men, it translates directly into a problem for the whole society. The personal 
is political; the pursuit of manhood reinforces an ideology of masculinity, a 
formula for ordering power relationships among social groups. n21 The ideology's 
most obvious effects are felt in the relations between men and women, especially 
between men as a group and women as a group. To the extent that manhood is 
equated with the capacity for citizenship, the exclusion of women from full 
membership is easily rationalized. nZZ In ways that are less obvious but equally 
pernicious, the ideology of masculinity plays a crucial part in the 
subordination of racial and ethnic minorities and the subordination of lesbians 
and gay men. 

- - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

nZ1 See, e.g., A. BRITTAN, MASCULINITY AND POWER (1989); M. GERZON, supra 
note 16. 

nZZ See generally E. JANEWAY, MAN'S WORLD, WOMAN'S PLACE: A STUDY IN SOCIAL 
MYTHOLOGY (1971); C. MACKINNON, FEMINISM UNMODIFIED: DISCOURSES ON LIFE AND LAW 
(1987>; J. RICHARDS, THE SCEPTICAL FEMINIST: A PHILOSOPHICAL INQUIRY (1980); 
MacKinnon, supra note 18. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

The heart of the ideology of masculinity is the belief that power rightfully 
belongs to the masculine -- that is, to those who display the traits 
traditionally called masculine. This belief has two corollaries. The first is 
that the gender line must be clearly drawn, and the second is that power is 
rightfully distributed among the masculine in proportion to their masculinity, 
as determined not merely by their physical statute or aggressiveness, but more 
generally by their ability to dominate and to avoid being dominated. Both parts 
of the ideology contribute to the subordination of groups. This function is 
easy to see in efforts to express the gender line in sharp definition; 
[•5061 the ideology of masculinity will be effective in assigning power only 
if those who are masculine are clearly identified. The second corollary of the 
ideology highlights the centrality of male rivalry. By making anxiety into an 
everyday fact of life, it leads nervous men to seek reassurances of their 
masculinity through group rituals that express domination over other groups. In 
combination these two beliefs purport to justify power by tautology, to ground 
the legitimacy of domination in domination itself. 

In our country's history, the male-rivalry strand of the ideology of 
masculinity is repeatedly visible in the readiness of white men, and especially 
poor white men, to exclude black men from equal citizenship. During the Civil 
War the white men in the Northeast who were most visibly offended by the sight 
of blacks in uniform were recent immigrants from Ireland. Because they 
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occupied the bottom of the employment ladder, they had little in the way of 
traditional masculine achievement to bolster their sense of self-worth. For the 
same reason they had much to fear from the competition of black laborers. Those 
fears modulated into opposition to the war when it became clear that the Union 
was fighting for emancipation, which would greatly iricrease their rivals' 
numbers. Anxiety was sparked into violence in 1863 when the immigrants faced 
the choice of registration for the military draft or deportation. The Draft 
Riots in New York were in major part race riots, with hundreds of black people 
killed, dozens of them lynched in public. nZ3 The Northern whites most bent on 
denying black men a traditional way of expressing manhood were those most in 
need of affirming their own. 

- - -Footnotes- - - - - - - - - - - - - - - - - -

nZ3 See A. COOK, THE ARMIES OF THE STREETS: THE NEW YORK CITY DRAFT RIOTS OF 
1863 !1974l; see also M. BERRY, MILITARY NECESSITY AND CIVIL RIGHTS POLICY: 
BLACK CITIZENSHIP AND THE CONSTITUTION, 1861-1868, at 58-59 !1977l; M. BINKIN & 
M. EITELBERG, supra note 5, at 14; J. MCPHERSON, supra note 5, at 71-76. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - -

Since the mid-nineteenth century the main path to manhood for American males 
has been the competitive pursuit of individual achievement· in work and in other 
sectors of the community's public life. But changes in modes of work --notably 
the rise of large-scale industry and increased bureaucratization -- have reduced 
many men's individual opportunities to exercise independence, take risks, seek 
to master other men, and otherwise behave in ways traditionally seen as manly. 
nZ4 The same changes have also reduced individual [*507J men's sense of 
control over their own fates. As playwrights and novelists remind us, a man's 
apprehensions about failure and his anxiety about masculine identity are two 
perspectives on the same fear. nZS 

- - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

nZ4 Jeffrey Hantover sets the success of the Boy Scouts in the context of 
these changes. Hantover, The Boy Scouts and the Validation of Masculinity, 34 
J. SOC. ISSUES 184 !1978l. 

nZS Anxiety is the human condition, and women have no special immunity. 
Here, however, I focus on the anxieties of manhood because of their importance 
to the ideology of masculinity. 

- - - - - - - - - - - - - - - - -End Footnotes- - - -

A man who finds the path of individual achievement to be rough going may try 
to express his power by engaging in private violence such as rape or 
wife-battering. nZ6 Alternatively, he may attach himself to a group that pursues 
power through domination of members of other groups. An ugly example from 
overseas is instructive. In Germany between the wars, the Nazi movement found 
its greatest acceptance among men who saw themselves falling out of the middle 
class and who were searching in desperation for ways to reassert their worth as 
men and their status as citizens. nZ7 Today's analogues in thuggery, from 
British football hooligans to American skinheads, are also searching for symbols 
of power. As individuals they seek to avoid the sense of humiliation by joining 
in groups to act out their squalid little dramas of domination. 
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- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - -

n26 By this reference I do not mean to suggest that wife-battering is 
confined to men who are unsuccessful in the world of ~ark. 

n27 See E. FROMM, ESCAPE FROM FREEDOM 119411; T. ADORNO, E. FRENKEL-BRUNSWIK, 
D. LEVINSON & R. SANFORD, THE AUTHORITARIAN PERSONALITY 119501. 

- - - - - - - - - - - - - -End Footnotes- - - - - - - - -

It is easy to scorn the losers who seek to express their manhood by wearing 
swastikas or boots with metal toes. It is less convenient for us -- and here I 
mean men who are more fortunate -- to recognize that the losers' fears are our 
fears in exaggerated form; that their behavior expresses feelings akin to those 
lurking in the shadows of our minds; that our own behavior, though by more 
genteel means, often contributes to group subordination. One standard mode of 
repression of our negative identities is to project them onto other people, and 
especially onto members of groups that have been subordinated. The process 
works so well that it becomes second nature to see those people not as persons, 
but as the abstractions we have projected upon them. Each abstraction is a 
mask, and it bears a label: blackness, for example, or femininity, or 
homosexuality. To a great many white heterosexual men these masks of the Other 
n28 are [•508] frightening; when we police the color line and the gender 
line in the world around us, we are policing the same line in our own minds, 
defending our senses of self. n29 The fear of members of subordinated groups is 
more than a fear of competition, or even retaliation. No spectre is more 
terrifying than our own negative identity. n30 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - -

n28 I take this use of "the Other" from Simone de Beauvoi r, who seems to have 
derived it from Sartre, who apparently took it from Heidegger. As I use the 
expression, it refers to a social construct of group difference; so, it is 
important to keep in mind who is doing the constructing. Given this Article's 
focus, the references here typically refer to men who see women as the Other; 
whites land especially white menl who see blacks land especially black men) as 
the Other; and people <especially menl who think of themselves as heterosexual 
who see lesbians and gay men as the Other. Anyone's perspectives on a topic 
such as manhood are bound to be infused with a measure of hidden autobiography. 
For whatever difference it may make to the reader, let me concede that this 
Article is written from the perspective of a white, heterosexual American male 
of advanced years, who once did brief service in the Air Force -- service in 
which the nearest thing to combat was trying cases before courts-martial. 

nZ9 For an exploration of the uses of law in this process, and for references 
to some of the social science literature, see K. KARST, supra note 2, ch. 2 & 
passim. 

n30 To say that a negative identity must be repressed is not to say that a 
white man fears becoming female or gay or black; the fear is that he will be 
perceived as being ''effeminate'' or gay or socially black. As Joel Williamson 
says: 
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White America, in its stubborn and residual racial egotism, resists the 
realization of how very deeply and irreversibly black it is, and has been. The 
struggle against that awareness, the rage against the realization of their 
blackness and its legitimacy is the struggle of white people in race relations. 
To recognize and respect the blackness that is already within themselves would 
be to recognize and respect the blackness that is within the nation, and, to 
surrender the uses, physical and psychological, that they have learned to make 
of blacks as a separate people. 
J. WILLIAMSON, THE CRUCIBLE OF RACE: BLACK-WHITE RELATIONS IN THE AMERICAN SOUTH 
SINCE EMANCIPATION 522 11984). This thoughtful passage would also make good 
sense if we were to substitute "male" or "heterosexual" for "white," and 
substitute "feminine" or "gay" for "black.'' 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

The importance of gender as a marker of individual identity and social status 
creates powerful incentives for keeping the gender line clearly defined -- not 
just in our individual self-definitions, but in our social interactions. Under 
the regime of the ideology of masculinity, men must be seen to be traditionally 
masculine, and women must be seen to be traditionally feminine. Because the 
social meaning of gender is so strongly associated with sexuality, n31 both men 
and women must be seen to be entirely heterosexual. n32 And, because the gender 
line is as unstable as any other social construct, it requires reinforcement by 
social controls, notably including the law. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n31 See MacKinnon, supra note 18. 

n32 The connections linking the subordination of gay men to the preservation 
of men's power over women are traced in Carrigan, Connell & Lee, Toward a New 
Sociology of Masculinity, 14 THEORY & soc. 551, 591-96 11985l. See also A. 
BRITTAN, supra note 21, at 127-32, 139-41. David Greenberg links the nineteenth 
century rise of homosexuality as a medical category -- and especially the 
categorization of male homosexuals as "effeminate'' -- to the effects of market 
economies in sharpening the gender line. D. GREENBERG, THE CONSTRUCTION OF 
HOMOSEXUALITY 368-96 11988). 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - -

[*509] The law's importance in maintaining the gender line lies only 
secondarily in its material uses -- for example, as an instrument for excluding 
women or gay men and lesbians from participating in enterprises both public and 
private. Primarily, the law maintains the gender line by officially expressing 
it, legitimizing it as a social Great Divide. Law, like all government, is an 
"omnipresent teacher," n33 even when it teaches the lessons of subordination and 
exclusion. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - -

nJJ Olmstead v. United States, 277 U.S. 438, 485 11928l (Brandeis, J., 
dissenting!. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -
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The material and expressive uses of law feed on each other. The material 
successes of the women's movement during the la&t generation have had major 
expressive effects, blurring the gender line and so weakening the grip of the 
ideology of masculinity. And this change in the ideological climate, in turn, 
has relaxed some of the material exclusions traditionally imposed on lesbians 
and gay men. It is not just coincidence that the Americans most disturbed about 
the liberalization of society's response to same-sex orientation are also the 
most concerned to see that women return to "the family" -- by which they mean a 
life devoted to domesticity. n34 If these Americans have focused their political 
attention on the law, especially constitutional law, no doubt one reason is that 
they are aware of the law's expressive function in defining the gender line. 

- - - - - - -Footnotes- - - - - - - - - - - - - - -

n34 I have pursued these themes in my article, Boundaries and Reasons: 
Freedom of Expression and the Subordination of Groups, 1990 ILL. L. REV. 95. 

- -End Footnotes- - - - - - - - - - - - - - - - -

Nowhere is the law's expressive function more visible than in the statutes 
and regulations governing citizens' access to the armed forces. The law that 
once excluded and segregated blacks was an important public symbol of blacks' 
subordination. Today, too, the law that segregates servicewomen and the law 
that purports to exclude lesbians and gay men serve similar expressive purposes. 
But this use of law to express inequality and exclusion is inconsistent with the 
central ideals of the American civic culture. n35 

- - - - - - - - - - - - - - - - - -Footnotes-

n35 SeeK. KARST, supra note 2, at 28-42. 

- - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - -

It is, in fact, our historic affirmation of the ideals of equality and 
inclusion that makes it seem necessary to find rationalizations when we impose 
inequality on ·the members of a social group. "We construct a stigma-theory, an 
ideology to explain [theirl inferiority and account for the danger [they 
represent]." n36 The theory that has served to rationalize the armed forces' 
exclusion and segregation of women and gays is, of course, the ideology of 
masculinity itself. [*5101 There are differences in the theory that once 
rationalized the services' exclusion and segregation of blacks, but the 
differences are only superficial. The notion of white superiority has always 
expressed the anxieties of male rivalry. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - -

n36 E. GOFFMAN, STIGMA: NOTES ON THE MANAGEMENT OF A SPOILED IDENTITY 5 
(1963l. See generally K. KARST, supra note 2, at 1-2, 21-27 & passim. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

II. MALE RIVALRY AND THE DOUBLE BATTLE OF BLACK SOLDIERS 

Frederick Douglass saw black men in the Civil War as fighting a ''double 
battle": for the Union but also for equality, against the slave power but also 
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against racism. n37 Black soldiers -- and sailors and airmen and marines -- have 
always had to fight the same double battle, in war as in peacetime. Today's 
Army is rightly called a success story, and yet even there muted forms of racial 
discrimination persist; the other services have considerably farther to go in 
eliminating racism's effects. n38 Like every story focused on black Americans as 
a group, this one begins with slavery. The story's persistent themes, from the 
earliest beginnings, are the associations linking race and sex and violence. 
All these associations are grounded in the ideology of masculinity, and many of 
them have been engraved in law. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - -

n37 D. BLIGHT, FREDERICK DOUGLASS' CIVIL WAR: KEEPING FAITH IN JUBILEE 163-64 
( 1 989 J • 

n38 Moskos, Success Story: Blacks in the Army, THE ATLANTIC, May 1986, at 64, 
reprinted in CURRENT, Sept. 1986, at 10. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

A. Race, Sex, and the Roots of White Male Anxiety 

In the eyes of Englishmen in the era of colonization, slavery implied 
something less than humanity, a status akin to that of a beast. n39 This 
assumption was part of a logic that was circular; to complete the circle of 
justification, the defenders of black slavery argued that blacks were not fully 
human. n40 Beneath the surface of [*5111 these apologies lay both male 
rivalry and anxieties about self-definition. African men were thought by 
Europeans to be especially libidinous; it was easy for white men to project 
their own desires onto blacks, and to connect the need for control over blacks 
with the need to control themselves. n41 This association was intensified in the 
American colonies as many white slaveholders came to exercise sexual privileges 
over female slaves; if white men's fears of slave revolts came to be associated 
with fears of black men's supposed sexual aggressiveness, no doubt one reason 
was the fear of retaliation. n42 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n39 See generally W. JORDAN, WHITE OVER BLACK: AMERICAN ATTITUDES TOWARD THE 
NEGRO, 1550-1812 ch. 1 & passim (19681. 

n40 See G. FREDRICKSON, supra note 11, at chs. 1-3. In contrast, George 
Fitzhugh defended slavery in part by recognizing the slave's humanity and 
arguing that the master-slave relationship avoided the rivalry that must attend 
the interactions of free men: 

A state of dependence is the only condition in which reciprocal affection can 
exist among human beings -- the only situation in which the war of competition 
ceases, and peace, amity and good will arise. A state of independence always 
begets more or less of jealous rivalry. . . . [A manl ceases to love his wife 
when she becomes masculine or rebellious; but slaves are always dependent, never 
the rivals of their master. 
G. FITZHUGH, SOCIOLOGY FOR THE SOUTH, OR THE FAILURE OF FREE SOCIETY 246-47 
(18541. 
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n41 See W. JORDAN, supra note 39, at 32-43 <discussing white guilt and the 
perceived need for control over "the blackness within''). 

n42 Id. at 151-54. Women readers, at least, will notice that in this imagined 
scenario women serve mainly as counters in an assumed rivalry between white and 
black men. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

Even in the North, the perception of black men as threatening had roots in 
the fears of violent slave insurrections that had gripped the white South ever 
since Nat Turner's revolt in 1831. Those southern fears found a military 
expression. John Hope Franklin has written of "the militant South,'' an amalgam 
of martial spirit and gentlemanly chivalry that lives even today. n43 In the 
slave states the militia was composed of all adult white males. It served as a 
focal point for local social life in white communities, n44 but its main 
function was to enforce the rigid discipline of slavery's caste system. n45 
Typically it was organized into "the patrol,'' a nightly sweep of the streets and 
highways by groups of mounted militiamen. By their actions the patrol showed 
that whites were whistling in the dark when they assured each other that black 
men were docile, even cowardly. n46 The patrol routinely searched slaves' houses 
and persons for weapons or stolen property. They arrested any black person 
outside his or her plantation without a pass, and dispersed meetings of blacks. 
They dispensed summary justice, punishing transgressions as they found them, 
then and there. The patrol's [*512] main mission, of course, was not 
punishment 'but intimidation. Being called "Cap'n" and riding the "beat" at 
night also promoted the riders' masculine self-images, and surely that result 
was not just a by-product of the enterprise. The patrol publicly symboliz.ed 
both white male power and the social gulf between citizens and slaves. 

- - -Footnotes- - -

n43 See J. FRANKLIN, THE MILITANT SOUTH, 1800-1861 (1956); see also J. 
WILLIAMSON, supra note 30, at 18-21, 28-29. 

n44 The local militia's volunteer company offered drills, parades, and 
military balls. Military titles were a fringe benefit; at one point in North 
Carolina the militia had one officer for every sixteen members. J. FRANKLIN, 
supra note 43, at 189. The ''militant South'' found many other expressive 
outlets. On military schools and colleges, see id. at 138-70. Southern 
gentlemen prided themselves on being adept with weapons and quick to defend 
their honor; duelling provided one way to demonstrate both qualities. Id. at 4, 
18,44-62. 

n45Id. at63-79. 

n46 On rebelliousness and docility among slaves, see J. BLASSINGAME, THE 
SLAVE COMMUNITY: PLANTATION LIFE IN THE ANTEBELLUM SOUTH, chs. 5 & 8 <2d ed. 
1979) . 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - -

Given this historical example, it was no wonder that the black men who 
volunteered to serve the Union in 1861 associated manhood and citizenship. 
Understandably, they believed that military service would allow them to be 
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seen as men, as citizens. Once Northern blacks put on the uniform, they 
believed, it would be hard to deny them the vote. If Southern blacks were freed 
to serve as Union soldiers, the war would become a war to end slavery. 
Developments like these were just the recognitions of black manhood that many 
white men !especially working class whites! feared and that Frederick Douglass 
and other black leaders hoped for. n47 As it happened, these recognitions came 
to pass -- but only for a season. 

- - - - - -Footnotes- - - - - - - - - - - - - -

n47 C. BLIGHT, supra note 37, ch. 7; J. MCPHERSON, supra note 5, ch. 2. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - -

By the end of 1862 the enlistment of black soldiers could be seen to serve a 
clear military need, even if President Lincoln and Secretary of War Stanton did 
insist on placing white officers in command of black regiments, and Congress did 
peg the pay of black soldiers below that of whites. n48 The Union had suffered 
some important losses in the field, white enlistments had fallen, and large 
numbers of slaves had begun to cross the lines seeking freedom. n49 The 
Emancipation Proclamation of 1863 not only provided a legal foundation for a 
social upheaval already begun, but converted a war to save the Union into a 
crusade for liberation. n50 By war's end almost 200,000 black men had served in 
the federal services, including about a quarter of the entire Navy; n51 counting 
blacks who served in other capacities -- cooks and carpenters, laborers and 
[*5131 laundresses, servants and spies -- one estimate places the total number 
of blacks who served the Union armed forces at nearly 390,000. n52 At first 
these troops were used almost entirely in support functions that mainly involved 
manual labor. Eventually, however, black soldiers were employed in combat, and 
some 37,000 were killed. n53 In 1863 black regiments showed particular heroism 
at Port Hudson, at Milliken's Bend, and, as the movie Glory dramatized, at Fort 
Wagner. n54 

- - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n48 See J. MCPHERSON, supra note 5, at 174 <white officers!, and ch. 14 <"the 
struggle for equal pay"!. 

n49 The Union Army's responses to these events were mixed. Some officers 
sent the slaves back to their masters, while others put them to work -- or, as 
the war progressed, used them as fighting troops. Id. at 22-23, 145-59, chs. 
11-16 & passim. Congress eventually adopted acts confiscating rebel property, 
including slaves. It also repealed the limitation that had excluded blacks from 
the state-controlled militia. Id. at 41, 165. 

n50 C. WOODWARD, THE BURDEN OF SOUTHERN HISTORY 73 11960). For an excellent 
short account of the politics of race and slavery in the war years, see J. 
RAWLEY, THE POLITICS OF UNION: NORTHERN POLITICS DURING THE CIVIL WAR 71-88 
(1980). 

n51 M. BERRY, supra note 23, at 89. "In the last year of the war black 
troops made up large contingents in almost every successful battle in the 
Department of the South." Id. 
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n52 M. BINKIN & M. EITELBERG, supra note 5, at 14-15; see also R. STILLMAN, 
INTEGRATION OF THE NEGRO IN THE U.S. ARMED FORCES 10 (1972). Leon Litwack 
summarizes the story of the ''black liberators'' in one eloquent chapter. L. 
LITWACK, BEEN IN THE STORM SO LONG: THE AFTERMATH OF SLAVERY 64-103 <Vintage ed. 
19801. 

n53 J. MCPHERSON, supra note 5, at 143, 237. Another estimate places the 
figure at 37,300. J. FONER, BLACKS AND THE MILITARY IN AMERICAN HISTORY 32 
<1974). The black death rate was some 35%-40% higher than that of white troops. 
Compare H. BINKIN & H. EITELBERG, supra note 5, at 15 !40%l with J. FONER, 
supra, at 32 (35%). 

n54 J. MCPHERSON, supra note 5, ch. 13. The 54th Massachusetts Regiment 
charged Fort Wagner, South Carolina, and suffered terrible losses. The heroism 
of the troops was widely celebrated in Northern newspapers, and helped to 
convince General U.S. Grant of the need for increased numbers of black combat 
soldiers. The charge of the 54th was made on July 18, 1863, just one day after 
the antiblack rioting ended in New York. J. MCPHERSON, supra note 5, at 188-92. 

Glory produced two contrasting interpretations by white men, both closely 
interwoven with the theme of manhood. To Lance Morrow, the movie contained a 
message for blacks: "Presumably, black America long since abandoned the delusion 
!if it ever harbored itl that white America was going to ride to its rescue. 
The only authentic black fulfillment will be achieved by blacks. . . . The 
lesson of Glory .•. is that blacks are not powerless in the face of racism or 
poverty." Morrow, Manhood and the Power of Glory, TIME, Feb. 29, 1990, at 68. 
To Alan Stone, the movie was addressed to whites, offering them "tears without 
guilt" and the reassurance that interracial solidarity can come "on our terms," 
with blacks accepting the legitimacy of white authority. Stone, What Price 
Glory? 1 RECONSTRUCTION, no. Z, at 90 C1990l. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - -

The moment was ripe for a triumphant ending in which the wartime sacrifices 
of black men vindicated the claims of black people to full citizenship. Seventy 
years later, W.E.B. DuBois said it was the fact that the black man "rose and 
fought and killed" that enabled whites to proclaim him "a man and a brother ... 

Nothing else made Negro citizenship conceivable, but the record of the Negro 
soldier as a fighter.'' n55 After the war three constitutional amendments and a 
package of Reconstruction civil rights acts not only abolished slavery, but 
promised black Americans equal citizenship, including the equal right to vote. 
n56 Yet, formal citizenship was one thing, brotherhood quite another. Within a 
generation the (*514] federal courts had largely nullified the Civil War 
amendments and the Reconstruction laws, and Congress had done nothing to give 
them new life. Black war veterans and black people generally learned that 
formal equality before the law could exist alongside the gravest sort of 
inequalities in fact. By the end of the century, racial discrimination remained 
a routine part of black people's experience in the North and West while the 
South had descended into the systematic racial subordination called Jim Crow. 

- - - - - - - - - - - - -Footnotes- - - - - - - - -

n55 W. DUBOIS, BLACK RECONSTRUCTION IN AMERICA 104 (1935). 
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n56 The thirteenth amendment 118651, fourteenth amendment 118681, and 
fifteenth amendment 118701 were complemented by the Civil Rights Acts of 1866, 
1870, 1871, and 1875. For capsule summaries of those acts and their modern 
counterparts, see G. GUNTHER, CONSTITUTIONAL LAW, 857~59 !11th ed. 19851. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - -

A major motivating factor behind the Jim Crow segregation laws and the myriad 
social practices they reinforced was the pursuit of manhood among white men. 
As in the days of slavery, this pursuit translated into a need to deny, to 
repress, the manhood of black men. For "the militant South" -- that is, for 
southern white men as a group -- the humiliation of military defeat was 
compounded during twelve years of occupation by the Union army. By the late 
1880s a sharp economic decline threatened the "family provider'' function of 
large numbers of lower class white men, many of whom responded violently, 
removing black tenants from competition by driving them off desirable farm land. 
n57 As economic recession deepened into depression, white violence against 
blacks intensified, taking new and mare murderous forms. In the ensuing decades 
southern white lynch mobs and rioters would take thousands of black lives. n58 

- - - - - - - - - - - - - - - - - -Footnotes- -

n57 J. WILLIAMSON, supra note 30, at 113-15. In the era of Jim Craw, for a 
black man to demonstrate his competence by coming up in the world, or even 
taking a "white man's job," was seen as "aggression." J. DOLLARD, CASTE AND 
CLASS IN A SOUTHERN TOWN 298-301 119571. 

n58 By the end of World War II these deaths totaled more than 4,000. J. 
WILLIAMSON, supra nate 30, at 180-223. 

- - - - - - - -End Footnotes-

The problem of manhood was central in generating this violence. n59 In the 
South, white men were supposed to be not only the providers for but the 
protectors of women. Then as now, the fears of losing, of not measuring up to 
the manly ideal, could turn men toward group action aimed at group domination. 
The rivalry of black men was seen in terms that were not just economic; it 
threatened a social status that had previously been awarded far whiteness alone. 
And if the day-to-day demonstrations of competence by liberated black men posed 
a problem far white male self-esteem, the abstraction of black manhood was 
frightening. This objectification originated in fear and grew an fear. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - -

n59 In this discussion I draw heavily on J. WILLIAMSON, supra note 30, at 
306-10. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

[•515J The political and social arrangements during the Reconstruction 
years and in the succeeding decade also threatened white Southern manhood by 
subjecting male-female relations to considerable strain. For the upper classes, 
the old chivalry was in tatters. n60 But Southern white men of all stations in 
life shared a deeper anxiety about their ability to protect the women around 
them. At all levels of white society men had long exaggerated the sense that 
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they were sexual aggressors. Not uncommonly they had been taught to believe 
that their sexuality was an animal urge that must be kept under strict control. 
Such a belief was heightened by the prevailing view of white women as symbols of 
purity who were anything but sexual beings. In this abstract, dehumanizing 
construction of womanhood, sex was at once a duty and a violation. For white 
men these beliefs were the seedbed for tension and guilt; they also translated 
readily into a nightmare of male rivalry. 

- -Footnotes- - - - - - - - - - - - - - - - - -

n60 "[CJhivalry, and hence a proper relationship between ladies and 
gentlemen, depended upon a leisured upper class and that leisure demanded 
servants. In part the new order in both its white democratic and racial 
egalitarian dimensions threatened Southern ladyhood," because servants -- real 
servants -- were hard to find. Id. at 102-03. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

When the anxiety about man-as-provider fused together with anxieties centered 
on sexuality, the combination was explosive. The abstract image of pure 
Southern womanhood became identified with a vision of white supremacy. n61 The 
white woman, as the ''perpetuator of CwhiteJ superiority's legitimate line," had 
to be kept remote from any sexual approach of the black man. n62 The abstraction 
of black manhood was transformed into "the specific image of the black beast 
rapist." n63 Anxious In the pursuit of manhood, a white man who joined a lynch 
mob could find three kinds of reassurance. He symbolically repressed the beast 
in himself; he found a sense of power in a ritual that expressed group 
domination; and he satisfied himself, in the safety of the crowd, that he was 
man enough to protect the women. n64 Although only about one-third of all the 
lynchings of black men grew out of charges of rape, it was black-white 
[•516J rape that most whites specified as a justification of lynching in 
general. The explanation is plain: The image of black-white rape symbolized 
white men's self-doubt at the most primitive level. n65 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n61 On the attitudes of white and black men toward black women, see generally 
J. DOLLARD, supra note 57, at 134-72. 

n62 W. CASH, THE MIND OF THE SOUTH 118 (19691. Whites were concerned lest 
increases in social equality lead to ''sexual equality" and racial intermarriage. 
J. DOLLARD, supra note 57 7 at 351-52. On present day attitudes of white men 
toward black men as sexual rivals, see R. STAPLES, BLACK MASCULINITY: THE BLACK 
MALE'S ROLE IN AMERICAN SOCIETY 117-31 (19821. 

n63 J. WILLIAMSON, supra note 30, at 306. 

n64 On the fear of blacks as a source of white aggression, and specifically 
lynching, see J. DOLLARD, supra note 57, at 315-28. On "the sexual gain" 
created for the white man by the system of racial caste, see id. at 134-72. 
Concerning the focus of criminal justice on the rape of white woman by black men 
and the tendency to deny the rape of black women by white men, see Wriggins, 
Rape, Racism, and the Law, 6 HARV. WOMEN'S L.J. 103 (19831. 
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n65 The relationship between rape and male rivalry is by no means limited to 
the context of interracial rape. On tile modern law of rape, and its sources in 
male anxieties, see Note, Forcible and Statutory Rape: An Exploration of the 
Operation and Objectives of the Consent Standard, 62 lALE L.J. 55 119521. 

Nor is the problem of manhood limited to white men. It appears in black 
literature as early as the slave narratives. See V. SMITH, SELF-DISCOVERY AND 
AUTHORITY IN AFRO-AMERICAN NARRATIVES 20-28 C1987l. The achievement and 
demonstration of manhood was of particular concern to Frederick Douglass, both 
in presenting his own life and in describing the struggle of other slaves for 
freedom. As Richard Yarborough demonstrates, Douglass and other black writers 
of the 19th century did not question the definition of manhood they had received 
from white, middle-class culture. Yarborough, Race, Violence, and Manhood: The 
Masculine Ideal in Frederick Douglass's "The Heroic Slave," in FREDERICK 
DOUGLASS: NEW LITERARY AND HISTORICAL ESSAYS 166 IE. Sundquist ed., 1990>. 
Issues concerning black men's pursuit of manhood have recently received 
attention from a considerable number of black writers. See, e.g., D. BELL, AND 
WE ARE NOT SAVED 198-214 Crev. ed. 1989) (chapter 8: "The Race-Charged 
Relationship of Black Hen and Black Women"!; C. HERNTON, SEX AND RACISM IN 
AMERICA C1965l; C. HERNTON, THE SEXUAL MOUNTAIN AND BLACK WOMEN WRITERS 37-58 
11987!; R. STAPLES, supra note 62; M. WALLACE, BLACK MACHO AND THE MYTH OF THE 
SUPER WOMAN 11978). Here I focus on white male anxieties about manhood as a 
major source of the impulse to subordinate black men. As Kimberle Crenshaw has 
forcefully pointed out, there is much to say -- and even more to explore 
about the zone in which the relations between women and men are affected by 
racial subordination. Crenshaw, supra note 15, at 139. 

- - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

B. The Double Battle in the 20th Century 

Even before World War I began, black leaders were calling for the Army to 
establish new black regiments and to train blacks to serve as officers. At the 
close of the Civil War, Congress for the first time had made four black 
regiments part of the Regular Army. Although they saw combat in the Indian wars 
and the Spanish-American War, black soldiers continued to be subjected to 
discrimination by the civilian populations near their garrisons. n66 When the 
United States entered the war in 1917, W.E.D. DuBois, like Fred- [*517] 
erick Douglass before him, argued that blacks should not "bargain with our 
loyalty," but should close ranks with their fellow citizens, all the while 
asserting their rightful claims to equal citizenship: the vote; equal 
educational opportunity; an end to lynchings and segregation. For the cause of 
racial equality, he argued, "We want victory ... but it must not be cheap 
bargaining, it must be clean and glorious, won by our manliness .... " n67 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n66 These indignities produced a riot by black soldiers in Brownsville, Texas 
in 1906. When the participants in the riot could not be identified, President 
Theodore Roosevelt ordered dishonorable discharges without any trial for three 
entire companies, 167 men in all, including six who had been awarded the Medal 
of Honor for bravery. (In 1972 the Army cleared the records of the discharged 
men.l R. HOPE, RACIAL STRIFE IN THE U.S. MILITARY 14-15 (1979). Black leaders 
suspected that the episode was being used to discredit black soldiers' fighting 
ability in order to discredit black people's claims to citizenship. See 
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Brownsville Episode and the Negro Vote, 44 MISS. VALLEY HIST. 
On a similar incident in Houston in 1917, see M. BINKIN & M. 

note 5, at 16-17. 

n67 W. DUBOIS, THE CRISIS WRITINGS 259 (1972l. DuBois's writings on World 
War I are collected in id. at 255-73. 

- - - - - - - - - - - -End Footnotes- - - - - - - - -

The experience of black soldiers in Europe fell far short of these high 
hopes. All of them served in segregated units that quickly became a "dumping 
ground" for ineffective officers. Most black draftees were assigned to labor 
units. Once in Europe, most blacks were placed under French command -- perhaps 
because the officer corps of the United States Army largely shared the racial 
attitudes of the white South. When some black combat units performed 
unsatisfactorily, as some white units also had done, a few generals reacted by 
pronouncing black soldiers unfit for combat -- despite contrary evidence from 
other black units. n68 When they returned home, black veterans encountered the 
same old racial discrimination in a new and virulent form. In the South, their 
very presence, as living symbols of black manhood, challenged the Jim Crow 
system at its psychic foundations. The result was a new wave of racial 
violence, including the lynching of black veterans in their Army uniforms. n69 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - -

n68 These attitudes had crystallized even before the black troops took the 
field. In August 1918 the United States Army headquarters sent the French 
command a memorandum designed for distribution to all French army officers and 
civilian officials who might have dealings with black American soldiers. The 
memorandum explained that in the United States blacks would be a "menace of 
degeneracy" if it were not for segregation; that familiarity between blacks and 
whites was ''an affront to [American] national policy''; and that the French 
should not mix with black soldiers or treat them too favorably, lest they create 
"aspirations Which are intolerable to whites." R. DALFIUME, DESEGREGATION OF THE 
U.S. ARMED FORCES 16 <1969!. Some United States Army generals came home from 
France trumpeting that black soldiers were ignorant, cowardly, and unpatriotic, 
fit only for menial work. Id. at 15-16. 

n69 Terry, From Bunker Hill to Bien Hoa, NEW DIRECTIONS, July 1976, at 4, 
quoted in R. HOPE, supra note 66, at 17, 34 n.24. The racial violence was not 
confined to the South. The last half of 1919 saw about 25 race riots in cities 
both North and South. R. DALFIUME, supra note 68, at 20. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

After the war the Navy stopped enlisting blacks for general service, 
relegating black enlisted men to work as stewards. The Army explicitly 
reaffirmed its policy of racial segregation, and kept blacks ineligible for 
service as airplane pilots or radio signalmen. As another world war approached, 
black leaders had good reason [•518] for announcing that they would resist 
efforts to restrict black troops to labor units. n70 

- - - - -Footnotes- - - - - - - - - - - - - - - - - -
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n70 R. DALFIUME, supra note 68, at 22-24, 27-28. 

PAGE 21 

- - - -End Footnotes- - - - - - - - - - - - - -

Anyone who used history as a guide would have predicted that blacks in the 
armed services in World War II would be humiliated by segregation; limited in 
opportunities for leadership; mainly given unskilled tasks, but eventually used 
in combat when the need was great; disparaged in their fighting ability by some 
white officers; and embittered by their experience. Alas, history does repeat 
itself. 

More than 1,000,000 black men and about 4,000 black women served in the 
forces during the war. Some 900,000 of the men served in the Army, about 
three-quarters of them in menial jobs such as "road building, 
stevedoring,laundry, and fumigating." n71 Even the training of blacks for combat 
was exceptional; and in 1942, when someone suggested to General George Marshall, 
the Army Chief of Staff, that black troops be sent to fight in North Africa, he 
responded that the commanders there would object. As in the Civil War and World 
War I, blacks had to ''fight for the right to fight." n72 On this front, despite 
a steady drumbeat of criticism from black newspapers and black leaders, the 
services mostly resisted change. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - -

n71 R. HOPE, supra note 66, at 24; R. DALFIUME, supra note 68, at 58-63. Now 
it was blacks who referred, with some bitterness, to a "white man's war.'' Id. at 
11 2. 

n72 M. BINKIN & M. EITELBERG, supra note 5, at 18. At the outset of the war 
black troops continued to suffer discrimination in the civilian communities 
adjoining their bases. Both at home and abroad, morale was low in black labor 
units, and with some frequency, racial violence broke out between white and 
black soldiers and sailors. R. DALFIUME, supra note 68, at 73-74, 102; R. HOPE, 
supra note 66, at 24-25. For a detailed history, see U. LEE, THE EMPLOYMENT OF 
NEGRO TROOPS IU.S. Army in World War II, Special Studies, 1966l. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - -

Occasionally, however, those who were agitating for a racially inclusive 
military force could win a small victory. In 1942 the Navy announced that it 
would no longer limit black enlistees to messmen's duties, but would allow 
blacks to volunteer for general service -- which, in this case, meant other 
support duties. By the end of the war, black enlistees constituted about four 
percent of the Navy and two and a half percent of the Marine Corps. Segregation 
remained the rule, however; given the problems of separation on shipboard, in 
1944 the Navy established two ships with all-black crews. Soon thereafter a new 
Secretary of the Navy ordered integration of the crews on twenty-five auxiliary 
ships. n73 

- - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n73 R. HOPE, supra note 66, at 55-56, 101. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -
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[*519] Around the same time the Army, which had not placed black combat 
troops in the line, was ordered to do so by a War Department that was reacting 
to political criticism. n74 In Europe, when infantrymen became scarce, the Army 
inserted some black platoons into larger combat units. In the Army Air Force 
the black pilots of the segregated ninety-ninth Pursuit Squadron performed well. 
n75 Even so, Army officials sought to minimize publicity about the achievements 
of black soldiers, to avoid blurring the Army's public image. n76 

- - - -Footnotes- - - - - - - - - - - - - - - - - -

n74 Id. at 93-97. 

n75 R. DALFIUME, supra note 68, at 103; R. HOPE, supra note 66, at ZS; L. 
NICHOLS, BREAKTHROUGH ON THE COLOR FRONT 45-53 119541. On the 99th Pursuit 
Squadron, see U. LEE, supra note 72, at 450-67, 517-23. On black replacement 
infantrymen in Europe, see id. at 688-705. 

n76 See G. WARE, WILLIAM HASTIE: GRACE UNDER PRESSURE 99, 106-07 1 129, 134, & 
chs. 9-11 119841. 

- - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - -

As the Navy's preposterous deployment of separate-but-equal vessels 
illustrated, the services' segregation policy was costly. New and separate 
units had to be organized and staffed, and separate training facilities had to 
be built; given the disparity in educational opportunities for blacks and whites 
before they entered the service, segregation prevented the most effective 
training and assignment of black soldiers and Jailors. The main costs of 
segregation, however, lay in another dimensiort of human experience, one in which 
the problem of manhood was central. In 1941, before the attack on Pearl Harbor, 
William H. Hastie, an aide to Secretary of War Henry L. Stimson land later the 
first black judge of the United States Court of Appeals!, had written to his 
boss, criticizing the segregation of the Army in the strongest terms: 

The traditional mores of the South have been widely accepted and adopted by 
the Army as the basis of policy and practice affecting the Negro soldier .... 
This philosophy is not working. . . . In tactical units of the Army, the Negro 
is taught to be a fighting man(,]. .. a soldier. It is impossible to create a 
dual personality which will be on the one hand a fighting man toward the foreign 
enemy, and on the other, a craven who will accept treatment as less than a man 
at home. One hears with increasing frequency from colored soldiers the 
sentiment that since they have been called to fight they might just as well do 
their fighting here and now. 

General Marshall, asked to respond, had said that segregation was an established 
American custom, that "the level of intelligence and occupational skill of the 
Negro population is considerably below that of the white," and that ''experiments 
within the Army in the [•5201 solution of social problems are fraught with 
danger to efficiency, discipline, and morale." n77 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n77 The Hastie and Marshall quotations can be found in R. DALFIUME, supra 
note 68, at 61, 45-47; R. HOPE, supra note 66, at 26; G. WARE, supra note 76, at 
99. 
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- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

The connection between this assessment and the historic anxieties of white 
men about the rivalry of black males is not hard to see. Marshall's unstated 
assumption was that white soldiers would lack confidence in blacks and be 
hostile to them, for they defined black men in general as incompetent and 
cowardly. Furthermore, integrating the Army would eventually result in placing 
black men in some positions of leadership; white soldiers would not accept this 
inversion of the historic racial definition of authority. Like all the Army's 
top leaders, Marshall had served in World War I and remembered the old . 
accusations against black troops. But his assumption about the effect of 
integration on white attitudes proved mistaken. At the end of the war the Army 
took a survey of white soldiers who had served in combat alongside black 
platoons. At first, they said, they were resentful. But three-quarters of them 
said "their regard for the Negro had risen'' as a result of the experience. n78 
By doing their jobs well, black soldiers expressed their competence and so, in 
this limited way, performed functions of education and persuasion. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n78 R. HOPE, supra note 66, at 25. On the effects of racial integration in 
diminishing racial prejudice, see SOCIAL RESEARCH AND THE DESEGREGATION OF THE 
U.S. ARMY 132-34 (L. Bogart ed. 1969l [hereinafter SOCIAL RESEARCH]. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

When the newest crop of black veterans came home, they began to hold meetings 
and marches to claim their rights as citizens. Both in the South and elsewhere, 
racial violence returned, although on a scale that did not match the violence of 
1919. In 1948 President Harry Truman, facing an uphill fight for re-election, 
issued two executive orders requiring "equality of treatment and opportunity'' in 
the federal civil service and in the armed services. n79 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n79 Exec. Order Nos. 9980 & 9981, 3 C.F.R. 720-22(1948l. 
undoubtedly played an important role in the timing of these 
Truman had compiled a strong civil rights record during his 
and as President had already established the committee that 
the United States Civil Rights Commission. 

Although politics 
orders, President 
years in the Senate, 
eventually became 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

By 1949 the Air Force and the Navy had accepted integration in principle, and 
had even made modest progress toward actual integration. nBO Much of the postwar 
Army officer corps, however, was still "traditionally white, Southern, and 
deeply resistant to [*5211 change.• n81 The Army dragged its heels until 
early 1950 when it announced its acceptance of integration in principle. n82 
Despite this agreement, actual integration beyond the level of tokenism had to 
await the Korean War, and even then it came about not through orders from 
Washington, but unofficially, on the initiative of Army field commanders. Early 
in the war integrated units had fought well, and segregation was still as 
inefficient as ever. The local commanders understood, and quietly began 
integrating black troops into white units. n83 By the end of 1953 the Army was 
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ninety-five percent integrated, n84 and so the services have remained ever 
since. 

- - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - -

n80 See generally M. MACGREGOR, JR., INTEGRATION OF THE ARMED FORCES, 
1940-1965, at 397-427 119811. The Marines had only token numbers of blacks in 
1949. Id. at 460. 

n81 Brader, Military's Unending War an Bias, L.A. Times, Sept. ZO, 1989, at 
A17, col. 1. 

n8Z The story is told in absorbing detail by R. DALFIUME, supra note 68, chs. 
8 & 9. 

n83 M. MACGREGOR, supra note 80, at 428-59. The number of blacks in the 
Marines increased rapidly during the war; as in the case of Army blacks, they 
were integrated in response to the pressures of battle. Id. at 460-72. The 
leading figure in the integration was General Matthew Ridgway, who took command 
of the Eighth Army at the end of 1950, and turned the tide of battle. E. CRAY, 
GENERAL OF THE ARMY: GEORGE C. MARSHALL, SOLDIER AND STATESMAN 704-05 (19901. 

n84 See R. DALFIUME, supra note 68, ch. 10. 

- -End Footnotes- - - - - - - - - - - - - - - - -

Ending segregation and ending racial discrimination are nat the same thing. 
Racial tensions ran high during the Vietnam War, especially in the Army, which 
had few black officers and was suffering a general decline in discipline and 
morale. The discord in the Army reflected similar conflict in America's 
civilian society in the early years of "white backlash" against the changes of 
the civil rights era. The Defense Department reacted with serious -- and 
successful -- efforts to train service personnel in race relations matters. n85 
No one today claims the services are free from the effects of racism, but on 
this score it is hard to find any other institution in American society that has 
done better. The Army may have been the last of the services to integrate, but 
today thirty percent of its enlisted personnel and mare than ten percent of its 
officers are black. n86 Reenlistment rates run higher for black soldiers than 
for others, and so do levels of satisfaction with service life. n87 These data 
are not entirely a cause for celebration; in part they reflect the relative 
economic disadvantage of black workers in the civilian world. Besides, in the 
event of war the same figures mean that black soldiers will be wounded and 
killed in numbers far beyond the [•522] proportion of blacks in the civilian 
papulation. The facts reflect poorly an the nation's treatment of black people 
generally, but they are a source of satisfaction to those who believe that 
service careers should be open to all Americans. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n85 On the creation and operations of the Defense Race Relations Institute, 
an ambitious training program, see R. HOPE, supra nate 66, chs. 3-7. 

n86 DEFENSE 89, at 30 !Sept./Oct. 19891. 
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n87 See Moskos, supra note 38; Moskos, The All-Volunteer Force and the 
Marketplace, in WHO DEFENDS AMERICA?, supra note 4, at 75, 80-83. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - -

The armed forces' historic exclusion and segregation of blacks was not 
challenged in court. In the services ''separate but equal" was just as much a 
euphemism for inequality as it was in southern public schools, but the phrase 
accurately summarized the state of constitutional doctrine until after the 
services' integration was well underway. Furthermore, constitutional challenges 
to the conduct of the armed forces have always paddled against a strong current. 
There is little reason to believe the courts would have intervened in 1940 to 
command the racial integration of the armed services. But imagine, against all 
likelihood, that the Air Force today should decide to deny flight training to 
black applicants, or the Marines today should refuse to enlist blacks. It is 
not plain that the courts should -- and would -- bring the Constitution to bear 
on those denials of equal citizenship and enjoin the services from implementing 
them 7 

We have learned a thing or two since 1940, and one of our most effective 
teachers has been the experience of the armed forces. The capacity of black 
servicemembers has been amply demonstrated. General Colin Powell, the first 
black to chair the Joint Chiefs of Staff, n88 is no token; blacks in the Army's 
officer corps now equal the proportion of blacks in the nation's population. n89 
The racial integration of the services, however, is only part of a much larger 
story. In 1940 black men and women were systematically denied access to a great 
many institutions in American public life. The larger story is the way myriad 
black men and women over the past half century have claimed their places as 
equal citizens. In this evolution the integration of the services played an 
early and generative role. Citizenship and eligibility for military service 
still go hand in hand. 

- - - -Footnotes- - - - - - - - - - - - - - - - - -

n88 See Seaman, A ''Complete Soldier" Makes It, TIME, Aug. 21, 1989, at 24; 
Healy, Powell Honors Blacks Who Served, L.A. Times, Aug. 18, 1989, at A4, col. 
1. 

n89 The other services have not done so well in commissioning black officers. 
In 1989 blacks comprised 10.5% of the officers in the Army; 5.4% in the Air 
Force; 4.9% in the Marine Corps; and only 3.6% in the Navy. DEFENSE 89, at 30 
<Sept./Oct. 1989). See also Halloran, Women, Blacks, Spouses Transforming the 
Military, N.Y. Times, Aug. 25, 1986, at A14, col. 2. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

[*523] III. CITIZENSHIP, MANHOOD, AND THE EXCLUSION OF WOMEN FROM COHBAT 

By statute and service regulation, women in the armed forces are excluded 
from jobs that are labeled as combat positions. n90 Why should any woman care? 
The right to serve in combat itself -- to be placed in a position in which you 
are seeking to kill and others are seeking to kill you -- may not seem to be a 
prize worth fighting for. Women generally are not thirsting for those 
experiences, and neither are most men. Beyond this obvious reservation, some 
writers have argued forcefully that women will advance the cause of feminism 
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not by participating in "the structures of militarism," but by seeking to 
demolish those structures. n91 Can there be a feminist argument for full 
inclusion of women in the central mission of an organization that is 
bureaucratic, n92 hierarchical, and focused on coercion by violence? n93 My own 
answer is "Yes,u and it is founded on [*5241 the connection between the 
sex-integration of the services and the principle of equal citizenship. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n90 Congress has barred Air Force women from duty "in aircraft engaged in 
combat missions," and women in the Navy and Marines from duty "on vessels or in 
aircraft that are engaged in combat missions." 10 U.S.C. §§ 8549, 6015 <19881. 
The Army is under no such statutory obligation, but in 1972, by regulation, it 
excluded women from combat positions. For a review and analysis of changes in 
the Defense Department's and the services' various definitions of combat, see J. 
STIEHM, ARMS AND THE ENLISTED WOMAN 54-67, 134-54 <19891; Kornblum, Women 
Warriors in a Men's World: The Combat Exclusion, 2 LAW & INEQUALITY 351, 357-75 
(19841. 

n91 Scales, Militarism, Male Dominance and Law: Feminist Jurisprudence As 
Oxymoron?, 12 HARV. WOMEN'S L.J. 25, 41 <19891. See generally C. ENLOE, DOES 
KHAKI BECOME YOU? THE MILITARIZATION OF WOMEN'S LIVES <19831; LOADED QUESTIONS: 
WOMEN IN THE MILITARY <W. Chapkis ed. 19811. On "feminism's war with war," see 
J. ELSHTAIN, supra note 12, at 231-41. 

n92 On the bureaucratization of the military, see M. JANOWITZ, THE NEW 
MILITARY: CHANGING PATTERNS OF ORGANIZATION (19641; Segal & Lengermann, 
Professional and Institutional Considerations, in COMBAT EFFECTIVENESS: 
COHESION, STRESS, AND THE VOLUNTEER MILITARY 154 <S. Sarkesian ed. 19801. The 
modern classic feminist critique of bureaucracy is K. FERGUSON, THE FEMINIST 
CASE AGAINST BUREAUCRACY <19841. The point goes beyond concerns about the roles 
of individuals within organizations. Jessica Benjamin argues that a 
depersonalized rationality, emphasizing instrumental values, is one of our 
culture's main expressions of male domination. J. BENJAMIN, supra note 13, at 
184-89. 

n93 One suggestion is that women should seek full participation in the armed 
services for the purpose of "pacifying" them. Sarah Ruddick has stated this 
view sympathetically, but also suggested its weaknesses. Her discussion 
demonstrates beyond peradventure that there is more than one feminist view on 
the question of whether women should seek to be admitted as full participants in 
the armed forces. Ruddick, Pacifying the Forces: Drafting Women in the 
Interests of Peace, 8 SIGNS 471 <19831. 

Feminists disagreed with each other over the question of whether women should 
challenge the constitutionality of Congress's determination to exclude women 
from registration for a potential military draft. Wendy Webster Williams has 
thoughtfully placed this disagreement in the larger context of the conundrum of 
"protective" legislation. Williams, The Equality Crisis: Some Reflections on 
Culture, Courts, and Feminism, 7 WOMEN'S RTS. L. REP. 175, 186-87 (19821. Women 
<or men, for that matterl who think we should dismantle the armed forces surely 
will not enlist. The women who choose to join may not represent a cross-section 
of American women's opinions about things military, but in my view the women's 
movement would lose a great deal if it were to label those women as 
antifeminist. My argument here is that the women who do join the services are 
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entitled as citizens -- constitutionally entitled to full participation. 

- - -End Footnotes- -

A. Citizens, Second Class 

"In the current debate, 'combat' is a synonym for 'power.'" n94 The power at 
issue is easily understood within the services, in which the combat exclusion 
<1l effectively bars women from the command experience they need for advancement 
to the leadership positions that really matter; n95 <2l drastically limits 
women's employment opportunities, and thus their access to training; n96 and (31 
limits the total number of women who can be admitted to the services, n97 thus 
[*5251 producing the usual harms of tokenism. n98 In addition, <4> women, like 
blacks in the two world wars, are marginalized in support roles; and (51 their 
low numbers subject them to increased chances of sexual harassment. n99 The 
result of this stereotyping and exclusion from "the real action" is a serious 
risk of demoralization: "Competing in a profession while excluded from the 
profession's ultimate purpose and most rigorous proving ground invites failure." 
n100 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n94 H. ROGAN, MIXED COMPANY: WOMEN IN THE MODERN ARMY 296 (19811. 

n95 When the services and the Defense Department were resisting the movement 
in Congress to open the service academies to women, they argued with vehemence 
that the academies were designed to produce leaders. Leaders were, by 
definition, combat leaders, and women were excluded from combat. See J. STIEHM, 
BRING ME MEN AND WOMEN: MANDATED CHANGE AT THE U.S. AIR FORCE ACADEMY 20-32 
!19811; Goodman, Women, War, and Equality: An Examination of Sex Discrimination 
in the Military, 5 WOMEN'S RTS. L. REP. 243, 254 (19791. Although in 1989-90 a 
woman, Kristin Baker, commanded the corps of cadets at West Point, nothing in 
the years since the academies were sex-integrated indicates any change in the 
services' assumption that leading a combat unit is an indispensable prerequisite 
for advancement to high leadership. 

n96 The definition of "combat" positions has changed over the years. For 
example, during the transition to the administration of President Ronald Reagan, 
someone in the Army Department thought the time was politically ripe for 
diminishing the visible presence of women in the Army. On the "womanpause" of 
1981-82, see J. HOLM, WOMEN IN THE MILITARY: AN UNFINISHED REVOLUTION 380-88 
!19821. In 1982 the Army once again segregated basic training, which had been 
desegregated in 1978; at the same time it announced a reduction in its projected 
"accessions'' <numerical increases) of women. It also added 23 occupational 
specialities to the list of ''combat" jobs from which women were excluded. No 
one familiar with American labor history will be surprised to learn that the 
list of new men-only specialities added the major building trades: carpenters, 
masons, plumbers, and electricians. The Army later reopened 13 of the 
occupational specialties to women. See J. STIEHM, supra note 90, at 54-67; 
Kornblum, supra note 90, at 367. 

n97 See Korb, The Pentagon's Perspective, in WHO DEFENDS AMERICA? RACE, SEX, 
AND CLASS IN THE ARMED FORCES, supra note 4, at 19, 26. One reason for this 
effect is the services' policy of rotating personnel in and out of line 
operations. The Army defines combat positions by military occupational 
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specialty IHOSJ, and every servicemember in a given MOS must be able to fill 
such a position in combat situations. Thus, if any tank mechanic can be 
expected to serve in combat conditions, no woman can be a tank mechanic at any 
time or any place. J. STIEHM, supra note 90, at 147. The Navy rotates its 
personnel between sea duty and shore duty, with a general goal of three years in 
each position. An individual's rotation is affected by his or her specialty. 
If women are ineligible for any positions on combat ships, and yet are to be 
placed on the same six-year cycle of rotation, necessarily the total number of 
women in the Navy must be limited. See id., supra at 267-68; Kornblum, supra 
note 90, at 365. 

n98 The work of Rosabeth Moss Kanter is instructive on the general effects of 
"token women" in an organization. See R. KANTER, HEN AND WOMEN OF THE 
CORPORATION 206-42 119771; Kanter, Some Effects of Proportions on Group Life: 
Skewed Sex Ratios and Responses to Token Women, 82 AM. J. soc. 965 119771. On 
the support role of women in the services, see Kornblum, supra note 90, at 
373-78. 

n99 See J. STIEHH, supra note 90, at 207 !discussing a report to the 
Department of Defense on sexual harassment of servicewomen and noting the 
greater incidence of such harassment when United States women were few in 
number l . 

n100 Goodman, supra note 95, at 255. 

-End Footnotes- - - - - - - - - - - - - - - - -

Outside the services, the exclusion of women from combat serves functions 
that are chiefly expressive, symbolizing and reinforcing a traditional view of 
femininity that subordinates women. Achieving full citizenship for women in 
America is going to require a lot more than ending the exclusion of servicewomen 
from combat positions, but those two goals are interrelated. As Frederick 
Douglass and W.E.B. DuBois understood, the long-standing connection between 
military service and full citizenship has centered not on uniforms but on 
weapons. Movie fans and second amendment fans both know that carrying a weapon 
is one way to get a respectful hearing. Access to "society's legitimate, 
organized, planned, rewarded, technological use of force" n101 is a historically 
validated road to power in society. "(WJomen who are seldom collectively and 
legally violent may not realize the politically limiting consequences of their 
inaction: women have no credibility with regard to the use of force." n102 If 
eligibility for the warrior class typically has defined the class of people who 
are seen as qualified to participate fully in the responsibilities of 
citizenship, surely the explanation rests less on gratitude than on power. n103 

- - - - - - - - - - - - - - - - - -Footnotes-

n101 J. STIEHM, supra note 95, at 299. 

n102 !d. at 298. 

n103 Ann Scales's conclusion, that "the military participation requirement of 
citizenship is obsolete," Scales, supra note 91, at 45, is founded on her 
argument that all bets are off in the nuclear age, for one of two reasons. 11) 
War itself is obsolete. Here the assumption may be that recognition of war's 
obsolescence will produce a quick enactment of the peace agenda. My guess, 
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before the Iraqi invasion of Kuwait, was that even the extraordinary recent 
changes in Eastern Europe would not make the armed forces disappear. (2! If war 
comes, it will be nuclear war. In a global nuclear exchange we need no infantry 
soldiers to destroy an enemy. Furthermore, nuclear weapons make women 
unnecessary as cheerleaders, or factory workers, or grieving mothers because 
everyone is automatically mobilized as a potential victim, there is no time for 
factories to produce munitions, and no one is left alive to honor the dead. If, 
however, we make the more likely assumption that the armed services in the 
future will more typically be put to uses that deploy conventional forces, the 
dismantling of the services will remain a distant dream, and the argument that 
relates full citizenship for women to their eligibility for full participation 
in the services will remain persuasive. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

[*526] This linkage, however, is not only a function of coercive power. 
Kathleen Jones has shown how t11e very concept of authority prevalent in Western 
thought has marginalized women's power and women's voices. n104 Because we have 
tended to see authority "as a disciplinary, commanding gaze," enforcing rules 
that flow out of relations of "inequality and control," we have tended to deny 
authority to the moral voices in which women as a group tend to speak: 
particularistic; empathetic; conscious of relationships; oriented toward 
maintaining connections and consensus. n105 Whether you hear this "different 
voice'' as balm for a wounded society or as the accommodating voice of the 
subordinate, n106 there can be no dispute about two facts of American social 
life throughout most of our national history. First, until recently women have 
been largely excluded from positions of authority in public life; second, women 
have been allowed to speak with authority only in severly limited spheres. Each 
of these limitations has promoted the other in a vicious circle of second class 
citizenship. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n104 Jones, On AuthOrity: Or, Why Women Are Not Allowed to Speak, in NOMOS 
XXIX: AUTHORITY REVISITED 152 (J. Pennock & J. Chapman eds. 1987). 

n105 Id. at 154-55. Jones explicitly draws on the work of Carol Gilligan. 
See C. GILLIGAN, IN A DIFFERENT VOICE: PSYCHOLOGICAL THEORY AND WOMEN'S 
DEVELOPMENT <1982!; Gilligan, Remapping the Moral Domain: New Images of the Self 
in Relationship, in RECONSTRUCTING INDIVIDUALISM: AUTONOMY, INDIVIDUALITY, AND 
THE SELF IN WESTERN THOUGHT 237 <T. Heller, M. Sosna & D. Wellbery eds. 1986). 

n106 Catharine MacKinnon has often expressed the latter view. For one 
capsule statement, see DuBois, Dunlap, Gilligan, MacKinnon & Menkel-Meadow, 
Feminist Discourse, Moral Values, and the Law -- A Conversation, 34 BUFFALO L. 
REV. 11, 27-28 & passim <1985> <remarks of C. MacKinnon>. 

- - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

In the last two decades American women have cleared away many obstacles to 
their access to positions of authority. The armed services were opened to 
substantial numbers of women in the 1970s. That was a period in which the 
successes of the American women's movement in the public sphere interacted with 
the technology of birth control to give large numbers of women, for the first 
time, the sense that they had a fair measure of power over their own lives. 
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This enhanced sense of control is particularly evident in the [•527] younger 
generation, which is the main source of women for the armed forces. In the 
uniformed services, as in many other arenas, the women's movement has begun to 
change the old social order. n107 A woman's sergeant speaks with authority; just 
ask the privates, male and female, who serve under hir. n108 

- - - - - - - - - - -Footnotes- - - - - - - - -

n107 For a good overview of the connection between women's new roles in the 
services and changes in women's roles in society generally, see Segal & Segal, 
Social Change and the Participation of Women in the American Military, 5 RES. IN 
SOC. MOVEMENTS, CONFLICTS & CHANGE 235 (1983!. For thoughtful views of this 
social change from inside the services, see D. SCHNEIDER & C. SCHNEIDER, SOUND 
OFF! AMERICAN MILITARY WOMEN SPEAK OUT (1988!. 

n108 Many women officers and noncommissioned officers have had male 
subordinates who have directly or indirectly questioned their authority. The 
problem has been most serious where the number of women is severely limited, 
such as in the Marine Corps, and was more prevalent in the early days of 
increased numbers of women in the services than it is today. As more and more 
women are placed in positions of authority, their authority seems more 
"natural." See generally D. SCHNEIDER & C. SCHNEIDER, supra note 107, at 33-79. 
This progression is a familiar one in civilian employment, too. 

- - - -End Footnotes- - - - - - - - - - -

The education provided by the services has enormous implications for American 
society. The military is well known as "a college for many of the Nation's 
poor" n109 and a major supplier of technical training and veterans' educational 
benefits, but more important is the armed forces' capacity to teach by example. 
When the soldiers experienced racial integration on the battlefields of Korea, 
who was it that learned new lessons about the social meaning of race? n110 White 
soldiers, of course; they learned that their black comrades were distributed 
over a spectrum of talents, and over a spectrum of qualities like courage and 
determination, that matched the distribution of whites. Black soldiers, too, 
learned those lessons -- and unlearned some of the demoralizing lessons of the 
old Jim Crow Army. In fact, Korea offered the whole nation a lesson about 
learning, a lesson visible in the Supreme Court's opinion on school segregation 
in Brown v. Board of Education, n111 delivered shortly after the war's end. The 
armed forces have long been one of [•528] the nation's main institutions for 
socializing young men. n112 Now they are also socializing young women by the 
hundreds of thousands. Those women and their male colleagues are learning that 
women can do the job, that women can be leaders, that women can speak with the 
voice of authority. 

- - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n109 Equal Rights Amendment: Hearings on S.J. Res. 61 and S.J. 231 Before the 
Senate Comm. on the Judiciary, 91st Cong., 2d Sess. 320 <1970! <statement of 
Norman Dorsenl, quoted in Goodman, supra note 95, at 244. 

n110 The Army in 1951 commissioned Project Clear, a large-scale study of the 
effective use of black troops. The results were eventually declassified and 
published under the editorship of Leo Bogart, who directed the study. SOCIAL 
RESEARCH, supra note 78. The report makes good reading because the 

>ervices of Mead Data Central, Inc. Recyclable ~ 



PAGE 31 
38 UCLA L. Rev. 499, *528 

researchers went beyond survey questionnaires to record individual soldiers' 
statements. These voices, one by one, tell their own story of the educational 
power of day-to-day experience. 

n111 347 u.s. 483 <1954). 

n1t2 In 1970, when most veterans of World War II were still alive, a 
presidential commission estimated that 23,709,000 veterans, almost half the 
employed male population, had served an average of 27 months of active duty in 
the armed forces. Arkin & Dobrofsky, Military Socialization and Masculinity, 34 
J. SOC. ISSUES 151, 151 (19781. 

- - - - - - -End Footnotes- - - - - - - -

Except, that is, in matters relating to combat. Every day the services teach 
their members, women and men, young and old, that women do not speak with 
authority about the subject that is the center of the services' missions. 
Enlisted women are introduced to some combat skills in boot camp or basic 
training, but they know, and their male counterparts know, that the women will 
soon be shunted off the main track, away from control over firepower. n113 Women 
officers know they can never reach high positions of command because they are 
excluded from the opportunities for leadership in line operations that are 
necessary stepping-stones to those positions. n114 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n113 One major, but limited, exception should be 
serve in missile silos as members of firing teams. 
FEMINIZATION OF THE AMERICAN MILITARY 143 (1989). 

noted. Today a few women 
B. MITCHELL, WEAK LINK: THE 

n114 In another context the Supreme Court has recognized government's 
"compelling interest in assuring equal access to women UnJ the acquisition of 
leadership skills and business contacts." Board of Directors of Rotary Int'l v. 
Rotary Club, 481 U.S. 537, 549 (1987>. 

As a number of writers have remarked, since World War II military service has 
seemed a de facto qualification for election as President. This qualification 
may decline in importance as smaller percentages of the adult population will 
have had military service. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

The debate over women's exclusion from combat threatens to dissolve into a 
political tautology. In a radio discussion of women in combat shortly after the 
invasion of Panama, I heard a male retired general say, "I have been there, and 
I know." The subtext was, ''You haven't been there, and you have no right to 
speak." The point is not that women need access to military leadership because 
the military is ''central to the entire social order." n115 The exclusion from 
speaking with authority extends beyond servicewomen to women generally. Even 
today, after a series of successes for the women's movement that no one could 
have predicted a generation ago, women's voices go largely unheard in 
discussions of many public issues of life-and-death proportion. On military 
policy, on the use of military force, on some of the most vital issues of 
[•529] foreign relations, women -- civilians and servicewomen alike -- are 
seldom taken seriously. n116 
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- - - - - - - - - - - - - -Footnotes- -

n115 c. ENLOE, supra note 91, at 17. 

n116 See J. ELSHTAIN, supra note 12, at 221 <"Who gets to speak? Who 
listens? ") (emphasis in original!. The point is made well by Ann Scales, supra 
note 91, at 37-39. In other countries women have served as strong national 
leaders: Margaret Thatcher, Indira Gandhi, and Golda Heir. All of these were 
initially selected in intraparty parliamentary processes that are not closely 
comparable to the election of an American president. For a time Jeane 
Kirkpatrick, a former academic, served as the American ambassador to the United 
Nations. Did anyone think she was making foreign policy? 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

B. Why "Women Can't Fight" 

Until the 1970s neither the services nor members of Congress felt any need to 
offer reasons for excluding women from combat. The necessity for justification 
arose along with the women's movement. In fact, there is reason to believe that 
one factor accelerating the addition of women to the services was the mistaken 
assumption that the Equal Rights Amendment would be ratified. n117 In the 
intervening years the defenders of the combat exclusion have had time to work up 
a set of arguments that have become a routine performance. The challengers have 
a series of responses that have become equally familiar. Here my main objective 
is to comment on the debate in the light of the ideology of masculinity. I do 
not explore the arguments in detail, but leave the interested reader to peruse 
the arguments at greater length in the works of others. n118 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n117 See Segal & Segal, supra note 107, at 250-51. 

n118 For defenses of the combat exclusion, see, e.g., B. MITCHELL, supra note 
113; Kelly, The Exclusion of Women From Combat: Withstanding the Challenge, 33 
JAG J. 77 !1984l; Webb, Women Can't Fight, THE WASHINGTONIAN, Nov. 1979, at 144. 
For criticism of the exclusion, see, e.g., J. STIEHM, supra note 90, passim; J. 
STIEHM, supra note 95, at 288-301; C. WILLIAMS, GENDER DIFFERENCES AT WORK: 
WOMEN AND MEN IN NONTRADITIONAL OCCUPATIONS, 45-87 !1989l; Goodman, supra note 
95, passim; Kornblum, supra note 90, passim. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

Before embarking on that summary 1 want to make clear that ending the bar 
against women in combat positions does not necessarily imply drafting either 
women or men for those positions, or compelling servicemembers to fill them 
against their will. n119 For nearly two decades, without drafting anyone, we 
have maintained the armed forces at a level of two million members. Both women 
and men in the services are volunteers, and the era of the all-volunteer force 
shows no sign of ending. And, as the recruiting officers and television ads 
keep telling their audiences, a volunteer has a considerable range of choice 
over the occupational specialty in which he or she will work. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - -
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n119 For the contrary assumption, see Moskos, Army Women, THE ATLANTIC, Aug. 
1990, at 71, 78. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

[*530] In contrast to women officers, most enlisted women are not 
particularly interested in joining the combat arms; unlike the officers, they 
are less likely to see the service as a career. But enlisted and commissioned 
women alike recognize that they may be caught up in combat situations, and they 
are prepared to accept those risks. n120 During World War II the morale of 
servicewomen was generally higher as they came closer to the front, and lower 
when they were relegated to rear areas, assigned to stereotyped "women's work,'' 
or otherwise made to feel that they were not taken seriously. n1Z1 The same 
resentment was recently expressed by women Marines who were left behind when 
their units went to Saudi Arabia. n122 Paradoxically, the career orientation of 
women officers means that the women most seriously harmed by this type of 
segregation are the least likely to challenge it in court. One basic lesson, 
learned ea.rly by every career man and career woman in the service, is: Don't 
make waves. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - -

n120 See, e.g., H. ROGAN, supra note 94, at 272-302; D. SCHNEIDER & C. 
SCHNEIDER, supra note 107, at 137-65; C. WILLIAMS, supra note 118, at 83-87; 
Moskos, supra note 119, at 77-78. 

n121 M. TREADWELL, THE WOMEN'S ARMY CORPS 366-67 <U.S. Army in World War II: 
Special Studies, 1954l. 

n122 A Mother's Duty, PEOPLE, Sept. 10, 1990, at 42, 48; Reynolds, Female 
Marines Left Behind in Deployment, L.A. Times, Aug. 23, 1990, at A7, col. 1. 

- - - - - - - - - - - - - - - - -End Footnotes- - -

There is good sense in the services' assumption that women must be prepared 
to fight. Combat exclusion or no combat exclusion, women will be used in combat 
in case of need. The Army expresses this idea in the slogan, ''Every soldier an 
emergency rifleman." n123 Neither men nor women in noncombat jobs are free from 
the risks associated with combat, and today women serve routinely in combat 
support positions. n124 In 1987 women performed arduous tasks on the destroyer 
tender Acadia, which brought the U.S.S. Stark to port after it was hit by an 
Iraqi missile in the Persian Gulf. n125 Women fly in radar planes performing 
aircraft warning and control functions, planes that are prime targets in any 
shooting [*531] war. Here at home, women serve in missile silo firing 
teams. n126 And many readers will remember Captain Linda Bray, who commanded the 
Military Police unit that engaged in brief combat in Panama in 1989. n127 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - -

n123 Tuten, The Argument Against Female Combatants, in FEMALE SOLDIERS 
COMBATANTS OR NONCOMBATANTS' 237, 249 IN. Goldman ed. 1982). 
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n124 Thousands of Army women, although banned from positions bearing the 
"com~at'' label, are now serving in positions classified P1, the classification 
with ''the highest probability of involving a solider in direct combat.'' B. 
MITCHELL, supra note 118, at 122, 143. 

n125 Fritsch, Women Making Waves in Navy, L.A. Times, Apr. 9, 1989 1 at A3 1 

col. 3. The Acadia's crew included 248 women. Our Women in the Desert, 
NEWSWEEK, Sept. 10 1 1990, at 22, 24. 

n126 Halloran, Some Missile Crews to Pair Men and Women, N.Y. Times, Dec. 8, 
1987, at A1, col. 4. 

n127 Of the 18,400 soldiers who participated in the Panama operation, some 
800 were women, and about 150 were close to enemy fire. Moskos, supra note 119, 
at 7Z. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

As these examples show, the lists of combat and noncombat positions are not 
exactly given in Nature; the lists change from time to time because they 
represent an uneasy compromise that is getting more uneasy every year. Major 
General Jeanne Holm was right in saying, "If all the women were discharged 
tomorrow, most of the distinctions [between combat and noncombat jobs] would be 
abandoned the day after." n128 The Army's decision in 1982 to add twenty-three 
types of positions to the combat list was not driven by evidence that women were 
incapable of performing as plumbers or electricians or auto transmission 
mechanics or even helicopter repairers. Rather it reflected a more general 
decision to slow the growth of the "feminine" presence in the ranks. n129 This 
decision makes clear the central symbolic purpose of the combat exclusion, but 
even if the number of jobs labeled as combat positions were drastically reduced, 
that symbol would retain much of its power through the mere official declaration 
that women cannot serve in combat. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n128 J. HOLM, supra note 96, at 395. 

n129 See supra note 96. 

- - - - - - - -End Footnotes- -

In the 1990s, of course, official defenders of the combat exclusion are not 
talking this way -- not in public, anyway. Instead, supporters of the exclusion 
in Congress and elsewhere argue that women in combat positions would interfere 
with the mission. In other words, they argue that women just cannot do the job. 
Some politicians invoke the image of a Marine living for months in brutal 
conditions of jungle mud, plagued by insects and dysentery, carrying a 
sixty-pound pack on long marches punctuated by bayonet fights against enemy 
soldiers with the build and disposition of a Lyle Alzada. n130 They ask, "Do you 
want your daughter doing that'" 

- - - - - - - - - - - - - - - - - -Footnotes- - -

n130 See, e.g., Military Pasture: Hearings on H.R. 10939 and H.R. 7431 Before 
the House Comm. on Armed Services, 95th Cong., Zd Sess. 1179-88 (1978) 
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<statement of W. Graham Claytor, Secretary of the Navyl quoted in Goodman, supra 
note 95, at 254; Webb, supra note 118 1 at 144 <opening paragraphs!. Lyle Alzada 
is a recently retired professional football player; if you and he were in a 
fight, you would want him on your side. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

(*532] For a time, defenders of the combat exclusion founded arguments on 
the biological reality that women in general are less strong than men in 
general, particularly in lifting capacity. n131 But the Defense Department has 
pretty well given up this argument, for the excellent reason that the conditions 
of modern warfare make this group difference in physical strength irrelevant to 
most combat jobs. In any case, no one argues against allowing the services to 
use job-validated tests to determine individual members' physical capacity to 
perform various tasks. If such a validated test should turn out to exclude a 
large proportion of women, however, chances are that the test would also exclude 
many men -- a result that seems not to be palatable to the Army today. n132 

- - - - - - - - - -Footnotes- - - - - - - - - - - - - - - -

n131 For one rather late expression along these lines, see Tuten, supra note 
123, at 247: "Men are substantially larger, heavier, stronger, and faster. Men 
have greater physical endurance. A larger percentage of their body weight is 
devoted to muscle and bone mass. They can carry heavier loads longer distances 
at greater speeds." Id. 

n132 The Navy and the Marines do not have strength testing programs; in these 
two services if you survive the physical demands of boot camp, you're in. In 
1981, the season of the ''womanpause," the Air Force announced interim strength 
standards for a number of MOSs, with no effort to validate the tests by 
reference to actual job performance. 

The Army's tortuous efforts to develop strength standards have been driven 
from the beginning by the "woman question." The problem has been to set 
standards that will allow small men in the Infantry but still permit a sharp 
line between the strength ratings of men in general and women in general. Even 
now the Army has not used strength tests to limit assignments, and uses them 
only in recruitment counseling. Of the women counseled to take jobs rated for 
light lifting only, about one-third have been choosing jobs rated for heavy 
lifting. The Army has not sought to learn whether these women are unable to 
perform their jobs. Judith Stiehm's analysis of this elaborate game should be 
required reading for anyone who thinks the physical strength argument justifies 
a blanket exclusion of women from combat positions. J. STIEHM, supra note 90, 
at 198-205. 

- - - - - - - - - - -End Footnotes- - - - - - - - - - - - - -

Most combat jobs do not require physical strength at a level that will 
exclude large numbers of women. Even rifles are not what they used to be; the 
M-16 was taken to Vietnam for use by the men of the South Vietnamese army 
IARVNl, who tended to be smaller than most of the American soldiers. It was an 
M-16 that Ca!Jtain Bray was carrying when she was photographed following that 
exchange of fire in Panama City. The lighter rifle is only a minor example of a 
much larger development in combat technology: as time goes on, combat, even 
putting missiles to one side, relies less and less on muscle power, more and 
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more on firepower. n133 Given [•5331 that Air Force women are certified to 
fly fighter planes as instructors, why should they not be allowed to serve in 
fighter squadrons? 

- - - - - - - - - - - - - - - - - -Footnotes- - - - ~ - - - - - - - - - - - - -

n133 This reliance on firepower, often applied to the enemy at a considerable 
distance, saps some forms of combat of their heroic quality. M. GERZON, supra 
note 15, at 54-55. It also seems to have caused psychological damage to some 
American soldiers and Marines in Vietnam, most of whom had little opportunity to 
engage in the hand-to-hand fighting that would let them discharge the sexually 
charged psychic energies built up in their combat training. This training 
relied heavily on creating anxiety about manhood, with repeated use of raunchy 
sexist and homophobic imagery. For one angry veteran's perspective, see 
Eisenhart, You Can't Hack It Little Girl: A Discussion of the Covert 
Psychological Agenda of Modern Combat Training, 31 J. SOC. ISSUES 13 11975l. 
With the increase of women in the services, men's training for combat apparently 
has somewhat diminished the role of blatantly offensive sexism of the kind 
reported by Eisenhart. But when men's basic training or boot camp is segregated 
from women's, as in the Army and Marines, it still makes considerable use of 
sexist imagery. 

Typically, men are socialized into the military in their late teens, when 
they are mast vulnerable to the anxieties of achieving manhood. See J. STIEHM, 
supra note 90, at 226-27; Arkin & Dobrofsky, supra note 112, at 151. The 
average age of American men killed in Vietnam was 19. J. ELSHTAIN, supra note 
12, at 220. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

Before 1982 women in the field artillery were allowed to be specialists in 
target acquisition Ia "noncombat" job>, but not in the direction of cannon fire 
<a "combat" job>. That distinction nicely illustrates the governing principle: 
Women can be in positions in which they will be targets, but cannot deliver 
violence in line-of-sight firing. n134 This principle is consistent with another 
male-female difference dear to the hearts of defenders of the combat exclusion: 
Men as a group are more inclined to be physically aggressive than are women as a 
group n135 --or, as one man put it, "Man is more [•534] naturally violent 
than woman." n136 This statement is a textbook example of "the tyranny of 
averages" n137 that applies the combat exclusion to "woman" in the abstract, in 
total disregard of the characteristics of any particular woman. n138 The studies 
of sex and aggression identify tendencies within groups; in one study, for 
example, seventy percent of the men and thirty percent of the women were above 
the group median in choosing physical aggression as a response to hypothetical 
conflict. n139 In real conflict, ''man" as the eager aggressor appears to be the 
exception and not the norm. Only about fifteen percent of American riflemen in 
combat in World War II actually fired their weapons at enemy soldiers. n140 In 
Vietnam, the main victims of fragging -- deliberate "friendly" fire -- were 
officers seen by their men as too aggressive. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n134 See Goodman, supra note 95, at 259-60; see also Segal, The Argument for 
Female Combatants, in FEMALE SOLDIERS-COMBATANTS OR NONCOMBATANTS, supra note 
123, at 267. 
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n135 The existence of this group 
observes the day-to-day behavior of 
so, my own unscientific sampling of 
California highways since World War 
aggressive driving by young women. 
drivers sense that they have social 
men have tended to drive all along. 

difference needs little proof for anyone who 
boys and girls, or of men and women. Even 
experience in the mock combat of Southern 
II suggests a significant increase in 
My equally unscientific conclusion: These 
permission to drive in the way that young 

Some of the group difference in inclination toward aggression appears to be 
biological, owing to the release of testosterone into male brains, and some of 
it socially constructed, owing to the ways in which boys and girls are raised to 
become the men and women society expects them to be. The basic reference for 
the biological element in the group difference in aggression is E. MACCOBY & C. 
JACKLIN, THE PSYCHOLOGY OF SEX DIFFERENCES 227-47, 360-66 11974). See also 
Whiting & Edwards, A Cross-Cultural Analysis of Sex Differences in the Behavior 
of Children Aged Three Through Eleven, 91 J. soc. PSYCHOLOGY 171 11973>. 
Responding to criticism of this view, Maccoby and Jacklin agree that there is a 
large element of acculturation in sex-group differences in aggression. Maccoby 
& Jacklin, Sex Differences in Aggression: A Rejoinder and Reprise, 51 CHILD DEV. 
964 11980l !responding to Tieger, On the Biological Basis of Sex Differences in 
Aggression, 51 CHILD DEVELOPMENT 943 11980) !arguing that there is no biological 
predisposition of human males to aggression and noting that aggression is 
reliably observable only after children have reached the age of sixll. Today 
part of that acculturation is the combat exclusion itself, which reinforces the 
view that women should repress any aggressive impulses. 

n136 Webb, supra note 118, at 148. James Webb, a Marine officer who fought 
in Vietnam, later became President Reagan's Secretary of tile Navy. In case you 
were wondering, he explains why it is that Nature has made "man" aggressive: 
"Man must be more aggressive in order to perpetuate the human race. Women don't 
rape men, and it has nothing to do, obviously, with socially induced 
differences." Id. at 147-48. 

n137 Treadwell, Biologic Influences on Masculinity, in THE MAKING OF 
MASCULINITIES 259, 278-81 IH. Brad ed. 1987>. 

n138 The same thing can be said of the suggestion, frequently made by men who 
support the combat exclusion, that women lack the capacity for "military 
leadership,'' and thus cannot be trusted to be combat leaders. 

n139 Reinish & Sanders, A Test of Sex Differences in Aggressive Response to 
Hypothetical Conflict Situations, 50 J. PERSONALITY & SOC. PSYCHOLOGY 1045, 1048 
( 1985) . 

n140 S. MARSHALL, MEN AGAINST FIRE 77-78 11947). 

- - - - - - - - - - - - - - - - -End Footnotes-

What function is served by a rule that makes the thirty percent of men who 
are less aggressive than the median qualified for combat positions, and the 
thirty percent of women who are above the median not qualified 7 General Robert 
H. Barrow, former Commandant of the Marine Corps, answered with commendable 
candor: 
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War is man's work. Biological convergence on the battlefield would not only 
be dissatisfying in terms of what women could do, but it would be- an enormous 
psychological distraction for the male who wants to think that he's fighting for 
that woman somewhere behind, not up there in the same foxhole with him. It 
tramples the male ego. When you get right down to it, you have to protect the 
manliness of war. n141 

- - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n141 Wright, The Marine Corps Faces the Future, N.Y. Times, June 20, 1982, § 

6 <Magazine>, at 16, 74. General Barrow was fond of saying that "while he 
wanted his men to be men, he wanted his women marines to remain women." J. HOLM, 
supra note 96, at 273. So it is that the basic training manual for Women 
Marines -- as they are officially called, to distinguish them from men, who are 
called Marines -- requires recruits to wear makeup, with lipstick and eye shadow 
the allowable minimum. The recruits also take classes on makeup, hair care, 
paise, and etiquette. C. WILLIAMS, supra note 118, at 63. 

- - - -End Footnotes- - - - - - -

C•S351 Women evidently are considered aggressive enough to fire long-range 
missiles when they are ordered to do sa. And there seem to be plenty of women 
pilots who are aggressive enough to want assignment to fighter squadrons. n142 
Furthermore, in many combat tasks aggressiveness has little relevance. Far 
example, some of the jobs on the Army list of combat positions are: tank turret 
mechanic; ground surveillance radar crewman; and remote sensor specialist. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - -

n142 See, e.g., C. WILLIAMS, supra note 118, at 53; A Mother's Duty, supra 
nate 122, at 46; Our Women in the Desert, NEWSWEEK, Sept. 10, 1990, at 22-23. 

- -End Footnotes-

Aggression and courage are nat synonyms. At the small Air Farce base where 
was certified only to fly a desk, the fighter pilots were courageous, but most 
of them were anything but aggressive, especially the combat veterans. Raw 
aggression would have been counterproductive in their operations, which even 
then were highly technified, although wholly oriented to combat. Returning to 
the ground, we can consider the record of women in the French Resistance during 
World War II. It was widely agreed that they were more effective than their 
male counterparts in some sabotage operations. n143 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - -

n143 For one good, short account, see S. SAYWELL, WOMEN IN WAR 37-72 <Penguin 
ed. 19861. See also Guester, The Problem, in FEMALE SOLDIERS-COMBATANTS OR 
NONCOMBATANTS', supra note 123, at 217 1 226-29. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

Application of the principle of equal citizenship to the sex-desegregation of 
the services would not "feminize'' the combat arms in the sense of making them 
less combative. It would remove the blanket exclusion of women that presently 
limits the discretion of military professionals in selecting service members 

:;ervices of Mead Data Central. Inc. Recyclable ~ 



PAGE 39 
38 UCLA L. Rev. 499, *535 

to perform jobs for which they are qualified. If it takes high levels of 
physical strength and aggression to be, for example, a Ranger, tt1en the Army 
should not select women or men who lack those qualifications. If physical 
strength and aggression make no difference to one's ability to be a diver, then 
the Navy should not use the lack of those qualities to disqualify a woman or a 
man from being a diver. In either case the qualification should not be sex 
itself. n144 If this [*536] norm has a familiar look, the reason is that the 
constitutional guarantee of equal protection forbids government to use sex as a 
classification for granting or denying a benefit, including employment, unless 
the government offers "an exceedingly persuasive justification" for arguing that 
the sex qualification is substantially related to an important governmental 
interest. n145 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - -

n144 Two related arguments in defense of the combat exclusion are that 
pregnancy disables women and that women are less able than men to deal with 
stress. On the latter issue, see infra text accompanying note 170. Under 
present regulations, pregnant servicewomen are not sent overseas. The time lost 
from duty by women is approximately the same as the time lost from duty by men. 
The difference is that women take more time off for medical reasons, while men 
miss duty more often for reasons of discipline, alcoholism, and the like. "When 
I point this out, people tend to dismiss it by saying, 'Well, we don't count 
that because boys will be boys.'" l<orb, The Pentagon's Perspective, in WHO 
DEFENDS AMERICA? RACE, SEX, AND CLASS IN THE ARMED FORCES, supra note 4, at 19, 
25. See also J. STIEHM, supra note 90, at 210-13. Recently the Marine Corps 
has taken a sterner view of alcohol abuse, which once was virtually compulsory 
as proof that you were man enough to be a Marine. See Bailey, The Few, the 
Proud, the Sober, L.A. Times, Oct. 15, 1989, at A1, col. 1. 

n145 Mississippi University for Women v. Hogan, 458 U.S. 718, 724 (1982). The 
application of this demanding standard of review to the combat exclusion is in 
tension with some of the Supreme Court's more extreme statements about judicial 
deference to the judgment of military officials and of Congress in military 
matters. I address this problem in Part V of this Article, infra text 
accompanying notes 243-63. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - -

The recent history of service policy and congressional politics suggests 
strongly that concerns about women's relative physical strength and passivity 
have little to do with maintaining the combat exclusion. The real concerns are 
of two kinds: The first is a special regard for women who must be protected as 
the symbolic vessel of femininity and motherhood. The idea is that we cannot 
stand the thought of women being killed or maimed or -- worse? -- captured and 
subjected to the risk of rape or other sexual assault. A derivative worry is 
that the anticipated pain of seeing •women coming home in body bags" will weaken 
"the national resolve," n146 making decisionmakers less willing to deploy 
troops, once women are among them. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n146 This was the view of the Senate Armed Services Committee in its report 
rejecting the registration of women for a military draft. The report is quoted 
by Wendy Williams, The Equality Crisis: Some Reflections on Culture, Courts, 
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and Feminism, supra note 93, at 183, in her perceptive analysis of Rostker v. 
Goldberg, 453 U.S. S7 <19811. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

The second set of concerns goes more directly to the success of the military 
mission. It is said that placing women among combat soldiers will <al cause men 
to divert their attention from the mission in order to provide more-than-usual 
protection for their women comrades; (bl distract men from their jobs by 
creating rivalries for the women's favors; and, partly as a result, <cl 
undermine the ''male bonding'' that produces heroism and self-sacrifice. 

Both of these clusters of beliefs are so deeply engrained in so many of us 
especially in so many men -- that they may be impervious to argument of any 
kind. Even so, it is important to recognire that each of these types of 
concern, in every one of its aspects, grows out of the beliefs that women should 
be kept "feminine" in [*5371 the traditional sense n147 and that "you have 
to protect the manliness of war." n148 These beliefs are central to the ideology 
of masculinity. The combat exclusion's main purpose is to express the gender 
line. 

- - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n147 See supra note 141. 

Ja~es Webb, in Women Can't Fight, supra note 118, at 282, laments the loss of 
women's sexual identity when they attend the Naval Academy and go on to make 
their way "inside a harsh, isolated man's world." Women in the Marine Corps, 
whose display of femininity is a matter of Marine Corps policy, seem to have 
retained their sense of femininity even in the rigors of <sex-segregated) boot 
camp. See c. WILLIAMS, supra note 118, ch. 3. The Marines' instructional 
program for drill instructors is sex-integrated for both students and 
instructors. Lady Marine Takes Charge of Few Good Recruits, L.A. Times, Nov. 
25, 1989, at A31, col. 1. 

n148 General Barrow, quoted in supra text accompanying note 141. 

- - - - - - - - -End Footnotes- - - - - - - - - - - -

First, consider the concerns that women will be killed or captured and 
assaulted. No one seriously argues that young women's lives are worth more than 
young men's lives. Women are, in fact, likely to be killed along with men in 
future wars. Nuclear war would kill women and men in about the same 
proportions. More likely, the military operations of the near future will rely 
on conventional forces. Some operations will put the forces in the 
''constabulary" role n149 they have performed several times in recent years. On 
the street in Panama, at sea in the Persian Gulf, where is the ''front" 7 Any 
combat operations involving large numbers of men will also put significant 
numbers of women at risk: the ones in combat support units. Those women are 
already authorired and trained to use their weapons defensively.· If other uses 
of their weapons are seen as offensive, the main thing offended is the ideology 
of masculinity, the idea that Man is Woman's protector. The anxieties of 
manhood are close to the surface here. Judith Stiehm asks, 
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Is it possible that 
based on their feeling 
to protect that woman? 
their own failure? n150 

the aversion of men to the suffering of 
that when a woman suffers it is because 

Is the pain they feel for women, or is 

women is actually 
men have failed 
it the pain of 

- - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - -

n149 Segal & Segal, supra note 107, at Z36. As the Cold War was winding 
down, and before the invasion of Kuwait, the armed services were looking around 
for long-term missions that would justify the retention of their personnel, 
equipment, and annual budgets. One likely candidate was the "war on drugs,'' 
with the services performing in roles strongly resembling police work. 

n150 Stiehm, Women and the Combat Exemption, 10 PARAMETERS: J. OF U.S. ARMY 
WAR COLLEGE 51, 53 (June 1980l. See also J. STIEHM, supra note 90, at ZZ4-27; 
J. STIEHM, supra note 95, at 288-301; and Stiehm, The Protected, The Protector, 
the Defender, in WOMEN AND HEN'S WARS 367 (J. Stiehm ed. 1983l <reprinting val. 
5, issues 3/4 of WOMEN'S STUDIES INT'L FORUM <1982ll. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

The concern that women in combat who are captured will be raped is well 
founded. Susan Brownmiller begins her study of rape with an eighty-page chapter 
on rape in war, including some harrowing (*538] reports of the behavior of 
American troops in the field. n151 The idea of Man as protector of Woman, it 
turns out, does not extend to protecting women who are seen as other men's 
women. n152 The men who raise the question of rape in defending the combat 
exclusion are troubled by the idea that our women -- I emphasize the possessive 
form -- may be raped by men of the other side. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n151 S. BROWNHILLER, AGAINST OUR WILL: MEN, WOMEN AND RAPE 31-113 <1975). 

n15Z The prevalence of wife battering and the retention of the marital rape 
exception in the laws of a number of states strongly suggest that men's 
protection of women is regarded, in important part, as a protection of their own 
possessive interests against rival men's interference. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - -

This fear reflects a long-standing inclination to regard rape from the 
standpoint of the anxieties of male rivalry. From the medieval origins of rape 
as a property crime through the frenzy of the lynch mob to the more recent 
tendency to put the rape victim on trial, the focus of the criminal justice 
system has been to do justice to men. In view of this history it is 
intolerable, in considering the risk of rape in war, that men should take the 
power of decision away from women who choose to accept the risk. Women pilots 
who want to be assigned to fighter squadrons know what they may face if they 
bail out over enemy territory-- and they are prepared to assume that risk. n153 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n153 C. WILLIAMS, supra note 118, at 84. Surely, too, servicewomen and 
civilian women alike are aware that the risk of rape is considerable here at 
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home. 

- - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - -

The uneasiness about the effects of women on male ~oldiers ignores the recent 
experience of the sex-integration in other workplaces. When women are tokens, 
they do, indeed, serve to intensify the importance of the gender line. When 
women in substantial numbers take their places alongside men, however, they come 
to be accepted as co-workers, as colleagues, as leaders. n154 Most readers of 
this Article will have had this experience in law firms, law faculties, and law 
school student bodies. On the other hand, most career members of the armed 
forces will have been largely insulated from any such experience because women's 
numbers are severely limited and women are forbidden to engage in the services' 
central mission. But experience seems not to be the point; the services have 
made [*539l elaborate studies of women's lifting ability, n155 but have 
shown little interest in sex-integrating a sample of combat units in order to 
test women's abilities to perform satisfactorily. It is hard to avoid the 
impression that the services fear the worst: that the units' performance would 
be just fine. Defenders of the combat exclusion say explicitly that they want 
to avoid having the services be "a test tube for social experimentation'' with 
integration of the sexes. n156 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n154 Studies suggest that the critical mass of women needed to avoid social 
problems in mixed groups is about one-quarter. See Thomas & Prather, 
Integration of Females into a Previously All-Male Institution, in PROCEEDINGS OF 
THE FIFTH SYMPOSIUM ON PSYCHOLOGY IN THE AIR FORCE 100-01 (U.S. Air Force 
Academy, Dep't of Behavioral Sciences and Leadership, 1976!; see also Ruble & 
Higgins, Effects of Group Sex Composition on Self-Presentation and Sex-Typing, 
32 J. SOC. ISSUES 125 (1976!; Webber, Perceptions and Behaviors in Mixed Sex 
Work Teams, 15 INDUS. REL. 121 (1976!. 

n155 Typically these studies have been used to generate more studies. See J. 
STIEHM, supra note 90, at 134-54. 

n156 Webb, supra note 118, at 147; Tuten, supra note 123, at 261 ("testbed" J; 
cf. c. WILLIAMS, supra note 118, at 55, quoting General William Westmoreland, 
speaking in opposition to the Defense Department's proposal to abolish the 
combat exclusion: "The political administration is trying to use the military as 
a vehicle to further social change in our society. . . . No man with gumption 
wants a woman to fight his battles." Id. (footnote omitted>. This sentiment was 
echoed by the Senate Armed Services Committee that recommended in 1981 against 
registering women for the draft, quoted in C. WILLIAMS, supra note 118, at 183: 
Sex-integrated combat units would be "an experiment to be conducted in war with 
unknown risk." 

Compare the Army leadership's attitude toward racial integration at the 
outset of World War II: "The Army position was that the military should not be a 
laboratory for social experimentation; integration would hurt unit efficiency 
and create unnecessary racial friction." H. BINKIN AND M. EITELBERG, supra note 
5, at 19. One difference is that defenders of the combat exclusion also oppose 
integration during peacetime. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - -

;ervices of Mead Data Central, Inc. Recyclable ~ 



PAGE 43 
38 UCLA L. Rev. 499, *539 

One ''experiment" has already been completed, outside the services: the 
sex-integration of American police forces proceeds apace. At first, women 
officers were resisted on grounds closely resembling the arguments for excluding 
servicewomen from combat jobs. n157 Today policewomen routinely face the risks, 
physical challenges, and cooperative responsibilities of patrol duty, and 
routinely they perform well. n158 As more and more women take on these duties, 
[*540] their presence becomes less and less remarkable. Their status in the 
eyes of male officers has progressed, too -- from ornaments to tokens to valued 
co-workers. n159 

- - - - - - - - -Footnotes- -

n157 Thus, many policemen thought women were too small to do the job; 
insufficiently assertive and physically aggressive; too emotional; less able 
than men to handle stress; likely to need more protection than would male 
partners; likely to distract men from the job; and likely to undermine the male 
bonding that the job requires. S. MARTIN, BREAKING AND ENTERING: POLICEWOMEN ON 
PATROL 90-101 11980l; C. MILTON, A. ABRAMOVITZ, L. CRITES, H. GATES, E. MINTZ & 
G. SANDLER, WOMEN IN POLICING: A MANUAL 31-35 !Police Foundation 1974). One 
male officer summed it up: "It takes his masculinity away when a woman is trying 
to do a man's job." S. MARTIN, supra, at 93. 

n158 See, e.g., P. BLOCH & D. ANDERSON, POLICEWOMEN ON PATROL: FINAL REPORT 
11974!; P. HORNE, WOMEN IN LAW ENFORCEMENT 11980>; H. ROGAN, supra note 94, at 
297-98. Even in fire departments, which have been especially recalcitrant in 
the field of sex discrimination, women are now beginning to reach the levels of 
command. See, e.g., Fritsch, A Woman Climbs the Fire Department Ladder, L.A. 
Times, June 19, 1990, at B3, col. 1 <woman fire captain in charge of an 
otherwise all-male fire fighting crew in south central Los Angeles>. Women have 
served successfully as prison guards, too, but the Supreme Court had no trouble 
in ignoring that evidence in Dothard v. Rawlinson, 433 U.S. 321 <1977> 
<upholding state regulation forbidding women to be guards in men's prisons>. 

n159 See generally S. MARTIN, ON THE MOVE: THE STATES OF WOMEN IN POL! C I NG 
<1990!. These developments are just now coming to produce a real sense of 
sex-integration in large police departments. The deputy chief who commands the 
personnel and training division of the Los Angeles police recently said, "We're 
getting to the point where it really doesn't matter what gender or race you are. 
We're just all cops." In the last ten years, women have gone from 2.4% to 12.2% 
of the Los Angeles force; they are projected to go to 20% before the next decade 
ends. Katz, L.A. Police United in Attitude, Survey Says, L.A. Times, Sept. 2, 
1990, at B1, col. 5. 

As one would expect, it is the long-term work relationship under conditions 
in which women are present in more than token numbers that is most likely to 
produce these changes in men's attitudes toward women co-workers and women 
supervisors. For validation of this generalization in the military services, 
see, e.g., D. SCHNEIDER & C. SCHNEIDER, supra note 107, at 42-60; Moskos, supra 
note 119, at 74. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -
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The question whether women will distract men from doing their jobs is not 
exactly new. In the nineteenth century the conventional wisdom was that women 
must be kept out of public roles, especially roles in making governmental 
decisions. The idea was that their presence in, for example, the legislative 
halls would distract men from exercising the reason that should guide their 
deliberations. n160 Let us, in the 1990s, just draw a veil over that argument, 
which has equal validity -- better, equal invalidity -- in all arenas of human 
endeavor. Even so, concerns about sexual harassment cannot be discounted in any 
organiLation that employs men in supervisory capacities over women; the armed 
services are no exception. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n160 See Okin, Women and the Making of the Sentimental Family, 11 PHIL. AND 
PUB. AFF. 65, 87 !19821. 

-End Footnotes- - - - - - - - - - - -

The most serious harassment, in which sexual favors are sought, is not 
condoned by the services, but it is also not unknown. A more common form of 
harassment is "testing" -- making a woman prove that she is up to the jab. This 
sort of thing also happens to male newcomers in many a workplace, civilian as 
well as military. As the woman continues to perform capably, the testing stops; 
and as more women join the group, there is less inclination to subject women 
newcomers to a special form of testing. But one persistent type of harassment 
of servicewomen is a clear expression of the anxieties of manhood: the man who 
whistles or makes sexually charged remarks to a woman in the presence of other 
men. Here the woman serves as an abstraction, an object in a communication 
addressed to his potential male rivals and judges: "I am a real man." As women 
in all walks of our society know, this sort of thing is most apt to happen when 
the woman is alone among men. All [•541] these forms of harassment are more 
likely in conditions of tokenism n161 -- but that is scarcely an argument for 
limiting women's duties, and thus limiting both women's numbers n162 and women's 
authority. 

- - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - -

n161 In a two-year Defense Department survey of 20,000 servicewomen, 64% of 
the women said they had experienced same form of sexual harassment during the 
previous year. !In civilian employment, in which women represent a far greater 
proportion of the work force, the comparable figure runs from 30% to 40%.1 The 
most common forms of harassment reported by the servicewomen were teasing or 
jokes !52%1; looks or gestures !44%1; and touching or cornering !38%). Fifteen 
percent reported pressure on them for sexual favors, and 3% reported sexual 
assault or rape. Most of the women surveyed thought that the services' rules 
against sexual harassment were underenforced. Schmitt, 2 Out of 3 Women in 
Military Study Report Sexual Harassment Incidents, N.Y. Times, Sept. 12, 1990, 
at A 12, col. 1 • 

More recently the role of tokenism in inducing sexual harassment has been 
reconfirmed by studies of the United States Naval Academy following a widely 
publiciLed incident of harassment. See Barringer, 4 Reports Cite Naval Academy, 
N.Y. Times, Oct. 10, 1990, at A8, col. 1. 
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n162 J. STIEHM, supra note 90, at 16-19, 150-53, gives an illuminating 
account of the types of harassment and the services' sometimes-disappointing 
responses to the problem. For women's responses to sexual harassment, and 
confirmation that tokenism exacerbates the problem, see D. SCHNEIDER & C. 
SCHNEIDER, supra note 107, at 42-49. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - -

The difficulties of token integration are, in fact, central to all the 
concerns that are expressed about allowing women to serve in combat positions. 
The more women are integrated into those positions, the more men will see them 
-- and treat them -- as comrades rather than abstract symbols of womanhood or 
objects of romantic attraction. n163 Servicewomen will be accepted as leaders 
when women in leadership positions are no longer remarkable. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - -

n163 Some romantic attachments are likely to form on military or naval bases, 
as in many places of civilian employment. However, the closer the working 
group, the more likely it is that man-woman ''buddy'' relationships will form. 
For one social scientist's participation in and observation of a mixed 
male-female combat support unit in a simulated combat exercise, supporting the 
findings of earlier studies, see Devilbiss, Gender Integration and Unit 
Deployment: A Study of GI Jo, 11 ARMED FORCES & SOC'Y 523, 540-44 11985l. 

- - - - - - - - - - - - - -End Footnotes- - - - - - - - - -

In 1940, Secretary Stimson, who was unresponsive to Judge Hastie's 
importunings on the subject of racial integration, wrote in his diary, 
''[lJeadership is not imbedded in the negro race yet and to try to make 
commissioned officers to lead men into battle -- colored men -- is only to work 
disaster to both." n164 In 1942, a board of naval officers wrote to Frank Knox, 
the Secretary of the Navy, that "the white man will not accept the negro in a 
position of authority over him." n165 These relics of white men's earlier 
struggles for manhood [*54ZJ have been exploded forever by the day-to-day 
experience of service personnel, from the private in basic training who faces a 
black drill instructor to the Pentagon officers who report to General Powell. 
Yet these old expressions of prejudice have their counterparts today in 
discussions of women in the services. The enrollment of women in the Naval 
Academy, one critic of integration said, was "poisoning" the preparation of men 
for command. n166 The Academy had been "objectified and neutered to the point 
that it can no longer develop or measure leadership''; n167 indeed, integration 
had "sterilized the whole process of combat leadership training," n168 in major 
part because "woman" is less physically aggressive than "man.'' n169 Why can't 
women lead? Because women can't fight. And why can't women fight? Because no 
woman is man enough. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n164 R. DALFIUME, supra note 68, at 57. 

n165 Id. at 55. Similar sentiments were expressed by white soldiers, both 
officers and enlisted men, during the Korean War. SOCIAL RESEARCH, supra note 
78, at 154-55. But "[aJ large proportion of the white soldiers express[edl a 
willingness to accept Negroes in positions of authority. . ." Id. at 155. 
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See also id. at 138-39, 155-59 !white attitudes toward black leaders>; id. at 
159-62 lblack attitudes toward white and black leaders). 

n166 Webb, supra note 118, at 146. 

n167 Id. at 273. 

n168 Id. at 146. 

n169 Id. at 147. Webb goes on to quote two midshipmen members of the 
Academy's second sex-integrated graduating class, both former enlisted men in 
the Marines. ''There isn't a woman here who's a military leader." Id. at 278. 
"The scary thing is that [the promotion of women to high midshipman rank isl 
creating a presumption that women can command troops. I'm not kidding-- there 
isn't a woman here who could have handled the platoon I was in when I was 
enlisted." Id. at 280. 

- - - - - -End Footnotes- - - - - - - - - - - - -

The "male bonding" issue goes to the heart of the combat exclusion. The 
first question, whether men can trust women's competence and reliability, is the 
easiest to answer. As women do their jobs, they prove themselves capable. One 
common reply to this answer is that we have only the most limited experience of 
women in combat -- that we cannot really know whether women will hold up under 
the stresses of combat. This reply draws on the stereotype of the hysterical 
woman, a stereotype that appears to be self-reinforcing. n170 Those who accept 
the sterotype are not about to approve a test deployment of women in a live 
combat situation. But we do [•543] have modern experience of women's 
effective performance in combat roles. During World War II women fought with 
the French Resistance; with the Italian and Yugoslav partisans; in the Polish 
uprising; and in the Soviet Union's Red Army. n171 In the years since then, 
women have come under enemy fire as Army nurses in Korea and Vietnam, and have 
fought as soldiers in the Viet Cong and as guerrillas in dozens of protracted 
and bloody <though small-scale) wars around the globe. n172 The answer to the 
question of men's trust of women comrades is the same as it was for whites' 
trust of black soldiers. In Yogi Berra's words, you can observe a lot just by 
watching. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - -

n170 Consider the early report from Panama in 1989 that two women truck 
drivers had dissolved in tears and refused to drive in areas threatened with 
sniper fire. In fact, 

After eight straight hours of driving during the invasion, the two drivers 
became concerned about whether they could drive their vehicles safely. Tears 
were shed at some point. Fresh drivers replaced the two women. A subsequent 
investigation concluded that at no time was anyone derelict in her duty ... 
Moskos, supra note 119, at 72. Women as a group do shed tears more readily than 
do men as a group; boys are taught that crying is unmanly, and so lose much of 
their ability to release tension in this natural way. Any man who mistakes a 
woman's tears for weakness is a prisoner of his own indottrination. See 
generally Hoover-Dempsey, Plas & Wallston, Tears and Weeping Among Professional 
Women: In Search of New Understanding, 10 PSYCHOLOGY OF WOMEN Q. 19 11986). 
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n171 We also have the recorded experience of women, particularly European 
women, who have not been in the armed services but-nonetheless have survived the 
stresses of war and military occupation. For a good sampler of both of these 
kinds of experience of women in war, centered on World War II and Vietnam, see 
S. SAYWELL, supra note 143. -

n172 See generally id. 

- - - -End Footnotes- - - - - - - - - - - - - - - - -

"Hale bonding," however, also carries another meaning that goes well beyond 
trust in a comrade's capacity and reliability. n173 The term refers to the 
personal bonds, often of great intensity, formed between comrades during combat 
-- the sort of tie that produces heroism and self-sacrifice. n174 Similar ties, 
of less intensity, are to be found in some athletic teams, teams of women as 
well as teams of men. Much of what has been called ''male bonding" surely is not 
different from the close tie that any group of people will form when they feel a 
strong sense of mutual responsibility under conditions of extreme stress. 
Without question nonsexual ties can form between [*544] men and women in 
these circumstances. n175 In the context of race, researchers have found that 
personal connections between black and white troops are loosest <and most 
vulnerable to racial tensions) away from the base, stronger on the base, and 
strongest of all in field operations such as combat. n176 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n173 For the argument that women in combat will impair male bonding and thus 
impair combat effectiveness, see, e.g., Gabriel, Women in Combat? Two Views, 
ARMY, Mar. 1980, at 44; Tuten, supra note 123, at 251-52. 

n174 See, e.g., M. GERZON, supra note 16, at 54-57; S.STOUFFER, A LUMSDAINE, 
M. LUMSDAINE, R. WILLIAMS, M. SMITH, I. JANIS, S. STAR & L. COTTRELL. THE 
AMERICAN SOLDIER 98-100 (1949). On representations of battlefield male bonding, 
with both explicit and implicit exclusion of women, as a temporary solution to 
rivalry among male <racial> groups, see S. JEFFORDS, supra note 3, at 54-62. As 
the experience of American troops in Vietnam demonstrated, these interracial 
ties typically loosen once the combat is over. 

In modern times military heroism appears to be considered virtually 
synonymous with self-sacrifice in the interest of others in the group. See J. 
ELSHTAIN, supra note 12, at 205-10; Anderson, Military Heroism: An Occupational 
Definition, 12 ARMED FORCES & SOC'Y 591 (1986l. Women have long been socialized 
to just such a self-sacrificing role. Brian Mitchell, in opposing the 
contaminating influence of women on male bonding, attributes the regular 
declarations by service officials that servicewomen are a positive influence on 
men's behavior to women's ability to charm the officials. B. MITCHELL, supra 
note 113, at 189-92. 

n175 See Devilbiss, supra note 163. 

n176 On Vietnam, see, e.g., Borus, Reentry: Adjustment Issues Facing the 
Vietnam Returnee, 28 ARCHIVES OF GENERAL PSYCHIATRY 501 !1973l; Fiman, Borus & 
Stanton, Black-White and American-Vietnamese Relations Among Soldiers in 
Vietnam, 31 J. SOC. ISSUES 39, 46 <1975l. On Korea, see SOCIAL RESEARCH, supra 
note 78, at 125-46. Commenting on race relations among the American troops in 
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Vietnam, Richard Halloran noted the existence of serious tensions and 
antagonisms. However, he said, "The exception was blacks and whites under fire 
-- the fight for survival wiped out color lines in the foxholes and rice 
paddies." R. HALLORAN, TO ARM A NATION: REBUILDING AMERICA'S ENDANGERED DEFENSES 
87 (1986). 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

Ultimately the argument for preserving "male bonding" by excluding women 
reduces to an interest in preserving male dominance and in easing the anxieties 
of male rivalry. A great many men -- probably nearly all of us -- feel that our 
personal worth, our manhood, is constantly being tested. If we reward 
individual achievement, one explanation is that the prizes reassure us that the 
quest for achievement is a way to pass the daily quiz. Many of us also seek 
reassurance of manhood in groups, engaging in joint quests that call for the 
traditional manly virtues and so express our power. In these groups we 
celebrate strength and competitive achievement in ways that simultaneously 
dampen rivalry inside the group and intensify our inclination to dominate 
outsiders. "Male bonding" offers temporary relief from the anxieties of male 
rivalry, the fear of humiliation for not being man enough. Women have been 
excluded from these quests for individual or group power because the presence of 
women has been seen as corrupting the function of the quests as means of proving 
manhood. Considering the prevalence among men of the folklore that sex is 
conquest, n177 it should be no surprise that a number of Vietnam veterans have 
commented on the erotic quality of firefights. n178 But if women are powerful, 
what does it mean to be a man? 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n177 For discussions of this myth, see A. BRITTAN, supra note 21, at 11-14, 
164-66; M. FASTEAU, THE MALE MACHINE Z0-35 C1975l; 5. JEFFORDS, supra note 3, 
passim. 

n178 E.g., Broyles, Why Men Love War, ESQUIRE, Nov. 1984, at 55; seeS. 
JEFFORDS, supra note 3, passim. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

This question was thoughtfully posed by a young naval officer who commanded 
the brigade of midshipmen in 1979, the year the Naval Academy graduated its 
first sex-integrated class: 

[*5451 Historically .•. the academies and a few other areas of the 
military -- Marine Corps boot camp, airborne training -- have provided a 
ritualistic rite of passage into manhood. It was one small area of our society 
that was totally male. Women now have a full range of choice, from the totally 
female -- motherhood -- to what was once the totally male -- the academies, for 
example. Males in the society feel stripped, symbolically and actually •... 
The real question is this: Where in this country can someone go to find out if 
he is a man 7 And where can someone who knows he is a man go to celebrate his 
masculinity? Is that important on a societal level? I think it is. n179 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - -
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n179 Webb, supra note 118, at ZBO. 

- - - - - - -End Footnotes- - - - - - - - -

PAGE 49 

In stark form, these questions put in issue the soci~l value of the ideology of 
masculinity. 

In maintaining their past and present policies of segregation the armed 
services, reflecting the values of some influential groups in the larger 
society, have set great store by this ideology. At midcentury the services, and 
the nation generally, formally recognized how racial segregation was denying the 
claims of black Americans to equal citizenship. In the last two decades the 
nation has been moving toward full recognition of the analogous claims of women. 
Because a central tenet of the ideology of masculinity is domination, 
specifically the subordination of women, relying on that ideology to justify 
excluding women from any form of government service is not just an unconvincing 
argument; it is an argument that is constitutionally illegitimate. n18D 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n180 The Supreme Court forcefully made this point in the context of 
sex-stereotyping in Mississippi University for Women v. Hogan, 458 U.S. 718 
<198Zl. For a short general survey of the modern judicial development of women's 
constitutional claims to equality, see Ginsburg, Sex Discrimination, 4 
ENCYCLOPEDIA OF THE AM. CONST. 1666-73 <L. Levy, K. Karst & D. Mahoney eds.) 
!1986). In the last section of this Article, I argue that there is no 
justification for a "military exception'' in cases of constitutional claims to 
equal access to the services. 

- -End Footnotes- - - - - - - - - - - - - - - - -

IV. THE GAY WARRIOR IN THE MIRROR OF MARS 

''Male bonding'' may reassure nervous males that they will not be humiliated 
for failure to measure up as men, but it also comes close to the edge of 
homoerotic expression. n181 This proximity threatens the very identity that the 
ideology of masculinity demands. For those who want to keep the public's gaze 
fixed on "the manliness of war," the tensions of male bonding demand a clear 
expression of the services' rejection of homosexuality. This expression is not 
just a by-product of the policy that purports to exclude [*5461 gay men and 
lesbians from the armed forces; it is the policy's main function. When a gay 
soldier comes to the Army's official attention, the real threat is not the 
hindrance of day-to-day operations, but rather the tarnishing of the Army's 
traditionally masculine image. 

- - - - - - - - - - -Footnotes- - - - - - - - - -

n181 See W. MENNINGER, PSYCHIATRY IN A TROUBLED WORLD 56-68, 269 !1948). 

- - - - - - - - - - -End Footnotes- - - - - - -

Here, as in the exclusion of women from jobs bearing the "combat" label, the 
pursuit of manhood is close to the surface of official policy. Both aspects 

of the ideology of masculinity n182 are visible. First, the exclusion policy is 
part of a vigorous effort to keep the gender line clearly marked. Second, the 
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policy is an authoritative statement stigmatizing homosexuality. Every 
discharge of a gay soldier is an official degradation ceremony, an invitation to 
the troops -- and especially to very young men -- to participate in further acts 
of group subordination, relieving the anxieties of male rivalry through rituals 
of group domination. n183 The exclusion policy is, above all, political theater. 

- - -Footnotes- - - - - - - - - - - - - - - - - -

n182 See supra text accompanying note 133. 

n183 On sexist and antigay rituals in men's basic training and boot camp, see 
supra note 133. 

A number of studies confirm what common experience suggests: The strong 
rejection of homosexuality is correlated positively with endorsement of 
traditional sex-role stereotypes. See, e.g., Dunbar, Brown & Amoroso, Some 
Correlates of Attitudes Toward Homosexuality, 89 J. SOC. PSYCHOLOGY 271 119731 ; 
Krulewitz & Nash, Effects of Sex Role Attitudes and Similarity on Hen's 
Rejection of Hale Homosexuals, 38 J. PERSONALITY AND SOC. PSYCHOLOGY 67 11980); 
MacDonald, Huggins, Young & Swanson, Attitudes toward Homosexuality: 
Preservation of Sex Horali ty or the Double Standard?, 40 ~1. CONSULTING AND 
CLINICAL PSYCHOLOGY 161 119731. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - -

Given these expressive purposes, the crucial factor in each determination 
whether to exclude is the individual servicemember's public identity. Before 
World War II the services made no serious inquiry into questions of homosexual 
identity. Rather, they treated acts of sodomy as criminal offenses to be 
punished by imprisonment. With the reinstitution of the military draft in 1940, 
some prominent psychiatrists persuaded key government offi~ials that psychiatry 
would be useful in screening out potential draftees who were mentally unfit for 
service. Among the categories of mental illness they included homosexuality. 
n184 They saw their proposal as a humanitarian reform; exclusion or discharge 
from the service was a lighter sanction than imprisonment. Their persuasions 
produced a new policy that increased the number of men who were declared 
[*5471 ineligible to serve: not only men who engaged in homosexual sex, but 
any men the doctors characterized as homosexual. Hare importantly, the policy 
shifted the focus of official attention from punishing detestable acts to 
defining detestable persons. n185 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n184 The characterization of homosexuality as disease persisted until the 
1970~, when the American Psychiatric Association and other professional 
organizations formally rejected this view. For a concise summary of these 
actions, see Law, Homosexuality and the Social Meaning of Gender, 1988 WIS. L. 
REV. 187, 213-14. 

n185 Allan Berube provides an illuminating account of these developments in 
his recent book, COMING OUT UNDER FIRE: THE HISTORY OF GAY HEN AND WOMEN IN 
WORLD WAR II, chs. 1 & 5 & passim 11990l. 

- - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -
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The problem of definition was, and is, complex. What is it that makes 
someone ''a homosexual"? Although the behavior we now call homosexual appears to 
be as old as humanity itself, n186 the notion of identifying persons in 
categories defined by sexual orientation was not widespread in Europe and 
America until the late nineteenth century. n187 The difficulty in defining this 
particular kind of personal identity was evident from the beginning of the 
military services' efforts to do so: 

Homosexual personnel were identified Eby 1945] as either latent, 
self-confessed, well-adjusted, habitual, undetected or known, true, confirmed, 
and male or female. There were homosexual non-offenders who admitted only 
tendencies or acts; heterosexual malingerers and homosexual reverse malingerers; 
normal offenders who were casual homosexuals, first-timers, curious, drunk, 
immature, submissive, or regressive; offenders who still possessed salvage 
value; the aggressors and willing followers, regardless of their sexuality; the 
sexual psychopath, moral pervert, and sexual deviate. n188 

- - - - - - - -Footnotes- -

n186 Indeed, the behavior is even older than humanity; any observer of 
domestic animals knows that it is common in the animal world. 

n187 See D. GREENBERG, supra note 32, at 368-96; Goldstein, History, 
Homosexuality, and Political Values: Searching for the Hidden Determinants of 
Bowers v. Hardwick, 97 YALE L.J. 1073, 1086-89 (1988). See also the many 
historical sources cited in Developments in the Law -- Sexual Orientation and 
the Law, 102 HARV. L. REV. 1508, 1514-15 <1989). 

n188 A. BERUBE, supra note 185, at 146. The term "reverse malingerer" was 
actually used by Army and Navy psychiatrists, apparently without embarrassment. 
It referred to a man who concealed his homosexual orientation in order to serve 
his country. Id. at 20. I say "man" advisedly; the services did not develop a 
policy concerning lesbians until the very end of the war. Id. at 28. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - -

As the doctors were stumbling through this definitional thicket, there was a war 
to be fought, and the services needed men. Some 16,000,000 people served in the 
armed forces during the war. The services examined about 18,000,000 men, and 
rejected between 4,000 and 5,000 of them on the ground of homosexuality; after 
induction about 10,000, mostly men, were discharged on this ground. n189 The 
most conservative estimates would place the number of gay servicemembers in the 
1940s well up in the hundreds [*548] of thousands. n190 Although the policy 
of excluding persons who were homosexual failed to exclude, it did introduce the 
American public to the idea that one's personal identity could be focused on 
sexual orientation n191 -- and so found a new purpose that was all too 
attainable. 

- - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n189 Id. at 33, 201. 

n190 Such estimates are notoriously hard to validate because they raise the 
definitional problem that confounds analysis of this whole subject: What 
determines who is ''a homosexual" 7 A. BERUBE, supra note 185, at 3, uses the 
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population percentages suggested by the Kinsey Institute's wartime surveys, and 
estimates the number of male homosexual servicemembers during World War II to be 
"at least 650,000 and as many as 1.6 million." 

n191 See, e.g., id. at 21, 24. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

Although the Uniform Code of Military Justice makes sodomy -- heterosexual as 
well as homosexual -- a crime, n192 Congress has never adopted legislation 
excluding persons of homosexual orientation from the armed services. The 
Department of Defense CDODl, however, has such a policy of exclusion. That 
policy currently states: "Homosexuality is incompatible with military service. 
The presence in the military environment of persons who engage in homosexual 
conduct or who, by their statements, demonstrate a propensity to engage in 
homosexual conduct, seriously impairs the accomplishment of the military 
mission." n193 Despite this announced policy, undoubtedly today's services, like 
those in World War II, include large numbers of members who are gay. n194 Yet, 
[•549] somehow, the forces are fulfilling their missions, as they most 
certainly did in the 1940s. 

-Footnotes- - - - - - - - - - - - - - - - - -

n192 10 U.S.C. § 925 <1990l. 

n193 32 C.F.R. § 41, app. A, pt. 1.H C1989l. The quoted sentences are 
followed by a list of reasons for the policy, discussed in infra text 
accompanying note 206. The current version of the policy was issued in 1981. 
Previous regulations allowed commanders to make exceptions to the general rule 
requiring the discharge of homosexual servicemembers, retaining gay and lesbian 
members who were of special value to the services. In Matlovich v. Secretary of 
the Air Force, 591 F.Zd 852 !D.C. Cir. 1978l, implemented in 23 Fair Empl. Prac. 
Cas. <BNAl 1251 <D.D.C. 1980l, the District of Columbia Circuit Court of Appeals 
held that the Air Force could not discharge a gay airman unless it clearly 
articulated standards for applying the exception. The current regulation was 
the Reagan Defense Department's response. Instead of removing the bar to gay 
members of the services, the DOD eliminated the commanders' authority to make 
exceptions. This policy was contemporaneous with the "pause" that cut back 
opportunities for women in the services. See infra text accompanying note 287. 
For a comprehensive review of the law concerning the DOD's exclusion policy up 
to the mid-1980s, see Rivera, Queer Law: Sexual Orientation Law in the 
Mid-Eighties-- Part II, 11 U. DAYTON L. REV. 275, 287-324 (1986l. 

n194 This assumption is hard to prove, given the strong incentive for gay and 
lesbian servicemembers to hide their sexual orientation. See generally Gross, 
Hiding in Uniform: Homosexuals in the Military; For Gay Soldiers and Sailors 
Lives of Secrecy and Despair, N.Y. Times, Apr. 10, 1990, at A1, col. 1. A 
recent report of the Defense Personnel Security Research and Education Center to 
the Defense Department assumes that gay men and lesbians are present in the 
services at a rate ranging from 3% to 10% -- which, given some Z,OOO,OOO men and 
women in uniform, translates to a range of 60,000 to 200,000 persons who are 
theoretically subject to discharge. T. SARBIN & K. KAROLS, NONCONFORMING SEXUAL 
ORIENTATIONS AND MILITARY SUITABILITY 22 !Dec. 19881. This study, which the 
Defense Department did not even acknowledge until it was leaked to members of 
Congress, also called for a thorough reexamination of the DOD's exclusion 
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policy. The Department seems, to put it conservatively, disinclined to embark 
on any such reconsideration. 

- - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

A. Gay Identity and the Image of Manhood 

On its face the DOD policy seems straightforward in defining the people who 
are to be excluded from the armed forces. Yet the regulations reintroduce the 
problem of definition. n195 The Army, for example, defines ''a homosexual" as one 
"who engages in, desires to engage in, or intends to engage in homosexual acts." 
Discharge is mandatory for a soldier who lal engages in a homosexual act, or lbl 
admits to being a homosexual, or lcl enters into a homosexual marriage ceremony. 
These grounds for dismissal come equipped with an important exception, designed 
"to permit retention only of nonhomosexual soldiers." Thus, even a homosexual 
act is not a ground for discharge if lil it is a departure from the soldier's 
usual behavior; liil it is unlikely to recur !for example, because the act was 
the result of "immaturity, intoxication, coercion, or a desire to avoid military 
service">; Ciiil it was not accomplished by the soldier's own use of coercion; 
livl this particular soldier's retention in the Army, under the circumstances, 
is consistent with the Army's interests in discipline and morale; and lvl the 
soldier does not desire or intend to engage in further homosexual acts. Even 
the soldier's statement that he is a homosexual is not an absolute ground for 
discharge,if the relevant authorities find that he is not a homosexual. 
Presumably such a finding is to be based on considerations like those explicitly 
listed in the part of ·the regulation governing discharge for homosexual acts, 
with special concern for the possibility for lying one's way out of the Army. 
n196 

- - - - - - - - - - - -Footnotes- - - - - - - - - - -

n195 The individual services have their own regulations, which track the DOD 
policy in all matters relevant here. 

n196 Army Regulation 635-200, quoted in Watkins v. United States Army, 875 
F.2d 699,713 n.5 19th Cir. 19891 len bancl (Norris, J., concurring!, cert. 
denied, 111 5. Ct. 384 119901. A similar Navy regulation, adopted in 1978, was 
involved in Dronenburg v. Zech, 741 F.2d 1388 ID.C. Cir. 19841. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - -

So, neither a homosexual act nor an avowal of homosexual identity 
conclusively demands a discharge from the Army. The question is whether the 
soldier is or is not truly "a homosexual'' -- a question to be determined by 
examining the soldier's past and predicting [*5501 his future. One irony 
among many is that the regulation, through its exceptions, implicitly recognizes 
an appreciable probability that it will be awkward to give a yes-or-no answer to 
the question, "Is he or isn't he?'' --and at the same time insists on just such 
a categorical determination. The process centers on the establishment of a 
public sexual identity, and it also offers local commanders a considerable 
opportunity for selective enforcement. When Army authorities have evidence of a 
soldier's single homosexual act, this regulation, backed up by the threat of 
discharge and the stigma visited upon the disclosure of homosexuality, is a 
powerful incentive for the solider to avow publicly that he is not gay. n197 The 
more effective he is in his job, the more likely it is that his superiors will 
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want him to renounce any homosexual leanings and assume a public identity of 
heterosexuality. If he has conflicting feeliugs, they will not want to know 
about them. Indeed, the solider himself may be inclined to suppress any such 
feelings. Military service has long been regarded as an avenue for proving 
manhood, and for the man who is sexually ambivalent, it may seem to offer a 
refuge from anxiety. n198 In any case, the Army generally has not gone in for 
wholesale purges of gay men from the ranks. It enforces its antigay regulation 
mainly when a soldier "comes out," publicly expressing his identity as "a 
homosexual," or when charges of homosexual acts must be confronted. 

- - - - - -Footnotes- - - - - -

n197 See Halley, The Politics of the Closet: Towards Equal Protection for 
Gay, Lesbian, and Bisexual Identity, 36 UCLA L. REV. 915, 951-53 11989!. 

n198 A military psychiatrist recently analyzed the cases of eleven 
transsexuals in the military-- men who were requesting cross-gender hormones, 
or sex reassignment surgery, or both. He reported one "striking similarity" in 
nearly all the cases: "(TJhey joined the service, in their words, 'to become a 
real man.'" For these men, joining the service was a last-ditch "flight into 
hypermasculinity'' that failed to end their gender-dysphoria. Brown, 
Transsexuals in the Military: Flight Into Hypermasculinity, 17 ARCHIVES OF 
SEXUAL BEHAV. 527, 529 11988!. 

Richard Abel has called my attention to this statement in a recent pamphlet 
of South Africa's army, addressed to conscripts: 

It is generally said that the Defence Force makes a man of you. Despite 
loved ones' occasional tears, National Servicemen are nevertheless admired 
There is also a certain "aura of mystery" surrounding someone who has done 
National service -- especially regarding members of the opposite sex ... 
SOUTH AFRICAN DEFENCE FORCE, NATIONAL SERVICE AND I !undated). 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - -

For homosexual women in the armed forces, the story has been quite different. 
During World War II the services displayed little concern about the presence of 
lesbians. n199 Those concerns came to the fore only after the services abolished 
their women's auxiliaries [•551] and added significant numbers of women to 
the regular ranks, and more to the point, after the political climate within the 
Defense Department changed in 1981. Since the early 1980s the services-
especially the Navy and the Marines -- have conducted a number of purges of 
lesbians. In this period women have been discharged on grounds of homosexuality 
at a rate far exceeding the rate for men. n2DD 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n199 A. BERUBE, supra note 185, at 28. 

n200 The statistics are collected in T. SARBIN & K. KAROLS, supra note 194, 
app. B. See also K. BOURDONNAY, R. JOHNSON, J. SCHUMAN & B. WILSON, FIGHTING 
BACK: LESBIAN AND GAY DRAFT, MILITARY AND VETERANS ISSUES 5-6 11985l; Benecke & 
Dodge, Recent Developments --Military Women in Nontraditional Job Fields: 
Casualties of the Armed Forces' war on Homosexuals, 13 HARV. WOMEN'S L.J. 215, 
222 11990). 
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------------------End Footnotes-----------------

The dynamics of these cases differ in revealing ways from the dynamics of 
discharges of gay men; the main things revealed are sexual harassment and other 
forms of sex discrimination. n201 Given the persistence of the old canard that 
servicewomen are either sluts or lesbians, n202 a charge of lesbianism may 
follow a serviceman's rebuffed advance. Not surprisingly, a number of these 
investigations originate in complaints of rejected male suitors. Some of the 
most zealous investigations have focused on women in jobs that are not 
traditionally ''women's work," with the investigations driven by officers who 
have expressed hostility to the idea of women in their specialties. A woman's 
outstanding performance in these "men's jobs," far from insulating her from such 
an investigation, makes her a prime target. The syllogism is simple: Women 
can't do men's work; this person is doing men's work; therefore, she can't be a 
"real" woman. n203 Ironically, the investigators are especially likely to be 
called in if the woman is assertive in manner, larger than average, and 
short-haired-- the very qualities in a man that constitute "military bearing." 
Dragnet investigations of groups of women, [*552] called "witchhunts" by 
friend and foe alike, n204 are the rule rather than the exception. Gay men, in 
contrast, typically are investigated and processed one by one. n205 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n201 Here I have drawn on Michelle Benecke's and ~irstin Dodge's thoughtful 
analysis of the services' bout of lesbian-bashing in the 1980s, supra note 200. 
See also J. STIEHM, supra nate 90, at 128-32. 

n202 SeeM. TREADWELL, supra nate 121, at 191-218. On the persistence of the 
canard, see J. STIEHM, supra nate 90, at 25-26. 

n203 See Benecke & Dodge, supra note 200, at 237-38. 

In the services as elsewhere, men as a group tend to be more nervous about 
homosexuality than are women as a group. See, e.g., Moskos, supra note 119, at 
74. Historically, both men and women have been more tolerant of lesbian 
relationships than of male homosexual relationships. Given this pattern, the 
focus of Navy and Marine investigators on lesbians might seem odd. But the 
investigations, usually instigated by men and primarily conducted by men, are 
understandable as means to keep the gender line from becoming blurred. 

n204 The label is soundly grounded in history; the witchhunts of centuries 
past were often founded on assumptions of deviance from sexual norms. See C. 
MERCHANT, THE DEATH OF NATURE 127-48. 

n205 A departure from this pattern is the recent investigation into a "ring" 
of eighteen male noncommissioned officers at Carswell Air Force Base in Texas. 
See Weisberg, Gays in Arms, THE NEW REPUBLIC, Feb. 19, 1990, at 20. 

- - -End Footnotes- - - - - - - - -

Lesbian-baiting conveys clear messages to all servicewomen: Stay out of men's 
jobs; do not be too assertive; be sure to look feminine. In sum, express your 
identity in ways that keep the gender line clearly marked. For bath lesbians 
and gay men, the exclusion policy's central focus is public expression, and 
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its central goal is to keep intact a public image of traditional masculinity for 
tne warrior class. 

If further support for these conclusions be needed, consider the flimsiness 
of the excuses offered by the Defense Department for maintaining its policy of 
discrimination. The DOD policy statement, after asserting that homosexuality is 
incompatible with military service, goes on to claim that homosexuals in the 
service cause several kinds of harm to the military mission: 

The presence of such members adversely affects the ability of the Military 
Services [i] to maintain discipline, good order, and morale; [iil to foster 
mutual trust and confidence among servicemembers; [iiil to ensure the integrity 
of the system of rank and command; [ivJ to facilitate assignment and worldwide 
deployment of servicemembers who frequently must live and work under close 
conditions affording minimal privacy; [y] to recruit and retain members of the 
Military Services; [viJ to maintain the public acceptability of military 
service; and £viil to prevent breaches of security. n206 

- - - - - - - - - - - - - - - - - -Footnotes- -

n206 32 C.F.R. § 41, app. A, pt. 1 H <1989l. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

Every one of this statement's claims about risk to the military mission is based 
on the idea that the existence of discrimination justifies government in 
practicing further discrimination. 

The policy does not question the capacity of gay men or lesbians to do their 
service jobs capably. Indeed, the records in cases of exclusion are replete 
with praise from commanders and other service associates. To cite just one live 
example, consider the case of Sergeant Perry Watkins. While the Army 
Department's lawyers were litigating to throw him out of the Army for being gay, 
Sergeant Watkins was given extraordinarily high ratings for job performance and 
professionalism <85 out of 85 possible pointsl, and [*5531 was recommended 
for promotion. His immediate superior officer said, in the course of an 
extremely laudatory evaluation, ''SSG Watkins is without exception, one of the 
finest Personnel Action Center Supervisors I have encountered. . I would 
gladly welcome another opportunity to serve with him, and firmly believe that he 
will be an asset to any unit to which he is assigned." n207 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n207 watkins v. United States Army, 875 F.2d 699, 703-04 <9th Cir., 1989l <en 
bane>, cert. denied, 111 5. Ct. 384 (19901. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - -

Sergeant Watkins is by no means unique, as a high naval officer recently 
confirmed in a statement epitomizing much that is silly and sad in the services' 
exclusion policy. To get the 1990s started with a new spate of witchhunts, the 
admiral commanding the surface Atlantic fleet issued a message urging his 
officers to be vigilant in rooting out lesbian women. He went on to point out 
that these investigations may be "pursued halfheartedly" by local commanders 
because lesbian sailors are generally "hard-working, career-oriented, willing 

>ervices of Mead Data Central, Inc. Recyclable ~ 



PAGE 57 
38 UCLA L. Rev. 499 1 *553 

to put in long hours on the job and among the command's top performers.'' n208 
Until I read the admiral's words, I had not realized that the Navy's career 
training included stand-up comedy. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - -

n208 Gross, Navy Is Urged to Root Out Lesbians Despite Abilities, N.Y. Times, 
Sept. 2, 1990, § I, at 9, col. 5; Gross, View on Lesbians, Sacramento Bee, Sept. 
2, 1990, at B12, col. 1. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

The claim that gays are security risks is the most obvious example of the 
circularity of the policy of exclusion. The service regulations exclude only 
persons who are self-identified as homosexual or who are known to have engaged 
in homosexual acts. A servicemember who has a gay public identity cannot be 
blackmailed into a betrayal of trust through the threat of disclosure. Now that 
more men and women with homosexual orientations are "coming out," the awareness 
that they have no peculiar vulnerability to blackmail has penetrated even into 
the consciousness of the Department of Defense, which has rescinded its 
automatic bar against security clearances for civilians who are openly 
homosexual. n209 For gay members who are still "in the closet,'' the best way to 
make [*554J disclosure an empty threat would be to get rid of the exclusion 
policy. If the DOD continues to cling to so feeble an excuse for the military 
services' exclusion policy, no doubt one reason is the shortage of more 
persuasive arguments. 

- - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - -

n209 The Department does, however, subject gay applicants for security 
clearances to mandatory "expanded investigations" that are not mandated for 
other applicants. This discrimination was upheld in High Tech Gays v. Defense 
Indus. Sec. Clearance Office, 895 F.2d 563 19th Cir. 19901, and the Ninth 
Circuit refused to hear the case en bane. Judge William Canbyj dissenting from 
the latter order, argued forcefully for a standard of judicial review more 
demanding than the panel's extremely deferential "rational basis'' review, and 
demolished the argument that the exclusion of persons who are openly homosexual 
is founded on their conduct. His remark applies with equal force to the 
exclusion of lesbians and gay men from the armed forces: "(TJhe Department of 
Defense is discriminating against homosexuals for what they are, nat what they 
do." 909 F.2d 375, 380 <emphasis in original!. 

The National Security Agency has stopped denying homosexual persons security 
clearances for access to "sensitive compartmented information,'' a very high 
classification. T. SARBIN & K. KAROLS, supra note 194, at 5. On security 
clearances, see generally Developments in the Law -- Sexual Orientation and the 
Law, supra note 187, at 1556. 

- - - -End Footnotes- - - - - - -

Apparently the DOD has forbidden its officials to defend the policy 
statement's assertions about risks to the military mission. n210 The political 
utility of this ''never explain" strategy may be considerable, but it leaves the 
services' practice of discrimination without any official justification beyond a 
list of unsupported assertions. Putting the security-risk red herring to one 
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side, the policy statement's other claims about risk simply will not hold up. 
Many other writers have demonstrated the hollowness of the DOD's assertions. 
nZ11 Here I offer a capsule summary of those arguments, by way of emphasi~ing 
the central function of the exclusion policy: To reinforce the gender line by 
legitimizing group subordination. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n210 Weisberg, supra note 205, at 21. 

nZ11 The criticisms are stated succinctly by Richard Mohr in GAYS/JUSTICE: A 
STUDY OF ETHICS, SOCIETY, AND LAW 194-99 (1988). For more elaborate critiques, 
see Judge William Norris's opinion for a Ninth Circuit panel that held the 
Army's regulations unconstitutional, Watkins v. United States Army, 847 F.Zd 
1329 <9th Cir. 1988), aff'd en bane on other grounds, 875 F.Zd 699 <1989), cert. 
denied, 111 S.Ct. 384 <1990); and his concurring opinion in the en bane 
proceeding, 875 F.Zd at 711. Similar arguments are made in Judge William Canby's 
opinion, quoted supra note 209 and in K. BOURDONNAY, R. JOHNSON, J. SCHUMAN & B. 
WILSON, supra note 200, ch. 1; Developments in the Law-- Sexual Orientation and 
the Law, supra note 187, at 1559-62 <1989l; Harris, Permitting Prejudice to 
Govern: Equal Protection, Military Deference, and the Exclusion of Lesbians and 
Gay Men from the Military, 17 N.Y.U. REV. L. & SOC. CHANGE 171 <1989-90!; 
Weisberg, supra note 205; Note, Homosexuals in the Military: They Would Rather 
Fight than Switch, 18 J. MARSHALL L. REV. 937 (1985). 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

The DOD's contentions about the effects of gay servicemembers on mutual trust 
and morale, and on discipline and command, have a familiar ring. The echoes we 
hear are the voices of the generals and politicians who said in the 1940s that 
white troops would not accept black soldiers, let alone follow black officers. 
Racial tensions have not been eliminated in the years since the services were 
integrated, but they have moderated as blacks and whites alike have learned from 
their day-to-day experience. The services are not a racial Utopia, but they 
have made integration work. If the services can teach officers and NCOs to 
foster a climate [•5551 of acceptance for racial and ethnic diversity, n212 
they can teach other forms of acceptance as well. Here, too, lessons can be 
learned from the experience of police departments. Not only are more and more 
officers openly acknowledging their gay and lesbian identity, but departments 
from New York to San Diego are engaged in vigorous public campaigns to attract 
gay and lesbian recruits. California's Commission on Peace Officer Standards 
and Training, which certifies police officers, recently reported on a statewide 
study. One of the Commission's conclusions bears specifically on the question 
whether gay soldiers are to be trusted in the pressures of combat: ''The stiff 
upper lip macho mentality characteristic of the average police officer collapses 
under too much stress." n213 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n212 See supra text accompanying note 85. 

nZ13 Serrano, Gay Police Leave the Shadows, L.A. Times, Sept. 3, 1990, at A1, 
col. 1. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - -
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The worst outrage of the DOD policy statement is not its studied disregard of 
the services' experience with racial integration, nor even its circularity. 
What makes the statement unworthy of an American government is that this is one 
circle that flaunts its viciousness. Public officers are declaring officially 
that the existence of prejudice against a group justifies the government in 
imposing its own discrimination on the group. Nor does the circle end there. 
Through its policy of exclusion, government teaches servicemembers and civilians 
alike that the prejudice is legitimate, and so extends the circle to new rounds 
of private gay-bashing -- which in turn provide new evidence of prejudice that 
can be offered to ''justify'' the policy of exclusion. 

The perception of a threat to discipline and command is not just a belief 
that straight soldiers will refuse to obey gay officers and NCOs, but also a 
fear that gay officers and NCOs will use their authority to impose their 
attentions on subordinates, or otherwise will form attachments that lead to 
favoritism or other behavior that blurs the lines of authority. The same 
arguments have been offered as reasons for drastically limiting the number of 
women in the services. n214 In the context of personal attachments between men 
and women, the services have sought to deal with the problems of discipline and 
command by rules against sexual harassment and fraternization. The problems 
persist, and will continue in the conditions of tokenism because tokenism 
intensifies the gender line. n215 But this correlation surely does not argue for 
drawing the gender line ever [•5561 more sharply. The assumption that 
homosexual attachments are more likely than heterosexual attachments to blur 
lines of authority has no more factual warrant in the armed forces than it does 
in civilian organizations. For half a century the services have included large 
numbers of gay members who have done their work well and kept their private 
l~ves separate from the workplace; it is ludicrous to suggest that their 
presence during all these years has undermined the system of command. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - -

n214 E.g., B. MITCHELL, supra note 113, at 189-92; Webb, supra note 118, at 
275. 

n215 See supra text accompanying note 154. 

- - - - - - - -End Footnotes- - - - -

The DOD's expressed fears about privacy deserve much the same response. In 
the barracks, in the shower room, gay and lesbian servicemembers are already 
present. If the exclusion rule were dropped, so that they were no longer 
deterred from making their sexual orientation known, there would be no reason to 
expect a flood of unwelcome sexual advances. Most people, whatever their sexual 
orientation, have greater incentives to seek out those who will not object to 
their advances; Allan Berube recounts how gay Gis in World War II had no 
difficulty in recognizing each other. n216 The rules forbidding fraternization 
and harassment, along with the threat of criminal prosecution for "lewd" or 
''indecent" acts, n217 are one set of disincentives to unwanted homosexual 
advances. Surely, howeveri the major deterrents would be the high likelihood of 
rejection, and the possibi ity that the rejection might be expressed forcibly, 
at least among men, who tend to be more nervous about homosexuality than are 
most women. n218 The main thing that would be lost if the exclusion policy 
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were scrapped would be hypocrisy. During World War II, when antigay prejudice 
was higher than it is today, gay soldiers were able to keep se~ out of the work 
environment, including the barracks, and to win the acceptance, albeit 
[*557J sometimes "uneasy", of their straight comrades. n219 Once the troops 
got into combat, that acceptance was not grudging. nzzo 
- - - - - - - - - - - - - - - - - -Footnotes- - -

n216 A. BERUBE, supra note 185, ch. 4 passim. 

n217 Such acts are punishable by imprisonment under Article 134 of the 
Uniform Code of Military Justice, which prohibits "all disorders ..• to the 
prejudice of good order and discipline'' and "all conduct of a nature to bring 
discredit upon the armed forces. 10 U.S.C. § 934. The military justice system 
has authoritatively interpreted this language to forbid ''lewd and lascivious" 
acts and "indecent assault." 

n218 On the origins of antigay feelings in the repression of one's own 
negative identity, seeM. HOFFMAN, THE GAY WORLD: MALE HOMOSEXUALITY AND THE 
SOCIAL CREATION OF EVIL 183-84 119681; Herek, Beyond "Homophobia": A Social 
Psychological Perspective on Attitudes Toward Lesbians and Gay Men, in BASHERS, 
BAITERS & BIGOTS: HOMOPHOBIA IN AMERICAN SOCIETY IJ. DeCecco,ed. 19851. On the 
murder of gays as a way of "killing" gay tendencies in oneself, see D. ALTMAN, 
THE HOMOSEXUALIZATION OF AMERICA, THE AMERICANIZATION OF THE HOMOSEXUAL 65 
11982). 

nZ19 A. BERUBE, supra note 185, at 40, 52 passim. The acceptance disappeared, 
however, when gay soldiers were imprisoned for homosexual acts. ld. at ch. 8. 
The major difference, obviously, is that a prisoner is seen as an abstraction 
"a homosexual" -- while a co-worker is seen as a whole person. 

n220 Id., ch. 7. Arguably, the isolation of men from women lin combat, on 
some ships> increases sexual tensions, and thus the likelihood of homoerotic 
expression among men who think of themselves as heterosexual. One obvious 
response to such a concern would be the sex-integration of those units. But, 
even in the absence of women, it is not clear whether the presence of openly gay 
men would heighten such tendencies or diminish them, considering the strong 
pressures on straight men to repress any sense of homosexual identity. In 
prisons, where homosexual sex appears to be more an expression of power than of 
attraction, men often think of their experiences as not homosexual. lOr, at 
least, so speculate some AIDS researchers.> Conversation with Judith Ross, 
Office of Medical Ethics, UCLA School of Medicine <Oct. 24, 1990). 

- - - - - - - - - - - - - - - - -End Footnotes- -

When we get to the DOD's public relations concerns about the effect of openly 
gay servicemembers on recruitment and the "public acceptability of military 
service," we reach the heart of the matter. The pursuit of manhood, which 
once pervaded the services' exclusion and segregation of blacks and today 
infuses the exclusion and segregation of women, is present here as well. For 
nervous men who look into the mirror of Mars for reassurance, the gay warrior 
may reflect an incongruous image. The central purpose of the exclusion of gay 
men, and of lesbians, too, is to express the ideology of masculinity. 

B. Expression and Subordination 
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In focusing on the expressive aspects of the services' policy of exclusion, I 
do not mean to suggest that the policy's.consequences are trivial. Here, as in 
the segregation of racial minorities and women, exclusion performs its historic 
function of inflicting stigmatic harm on the members of a subordinated group. 
Expression, especially the government's official expr~ssion, is crucial to this 
process; after all, in pursuing manhood, images are all we have. If 
"homosexuality'' is thought to be inconsistent with "masculinity,'' the 
inconsistency lies not in Nature but in the definitions our society, in our 
time,, has constructed for those two terms. In classical Greece, for example, 
there was nothing self-contradictory in the idea of a gay warrior. n221 Because 
manhood is a social construct, all of us "understand at some subliminal level 
that all gender ascriptions and typification are tentative and fragile'' n222 -
and this understanding [*558l can be threatening to any man whose sense of 
self is strongly dependent on conformance to the traditional images of 
masculinity. 

- - - - - - - - - - - - - - - - - -Footnotes-

n221 SeeK. DOVER, GREEK HOMOSEXUALITY (1978). 

n222 A. BRITTAN, supra note 21, at 172. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

Host of us who call ourselves heterosexual have been raised to view the very 
word "homosexual'' as representing not a flesh-and-blood person but an abstract 
image of the Other, a negative identity that must be repressed. The real world 
of sexuality, however, is infinitely more complex than this binary 
representation suggests. n223 When individuals confront this real-world 
complexity in the context of the binary ideology of masculinity, it is no wonder 
that the stigma of homosexuality is bound up with strong feelings. Much of the 
stigma grows out of the fear of one's own inadequacy, especially the male fear 
of humiliation. n224 To exclude gay men and lesbians is to seek reassurance that 
"we,'' who are not excluded, are worthy. When we police the gender line, we are 
policing our own selves. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n223 A huge literature, ranging from novels to empirical studies, deals with 
what Ann Snitow called the "frightening malleability of gender." Snitow, 
Retrenchments v. Transformation: The Politics of the Antipornography Movement, 
in CAUGHT LOOKING: FEMINISM, PORNOGRAPHY & CENSORSHIP 10, 11 (1988!. Janet 
Halley, in her unusually helpful discussion of sexual identities, provides a 
critical guide to this literature. Halley, supra note 197, at 932-46. 

n224 See supra text accompanying notes 26-27. 

- - - - - - - -End Footnotes- -

The law, in this case the exclusion regulations of the DOD and the various 
services, achieves this reassurance by standing as an official symbol of group 
domination, an authoritative statement consigning ''a homosexual" to the status 
of outsider. The denial of membership to persons so labeled reassures other 
servicemembers that they belong -- and especially reassures males that they are 
''man enough" to be part of the in-group. Historically the services have 
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played on the anxieties of young men about their sexuality, socializing recruits 
in basic trainin~ and boot camp through the routine and repeated use of intense 
sexist and antigay imagery. These techniques not only give very young men an 
emotionally powerful reinforcement of their attachment to the traditional model 
of masculinity, but also inculcate the ugly lessons of group subordination. n225 
From World War II to Vietnam this experience was shared by huge numbers of 
American men. n226 It is no exaggeration to say that the exclusion of gay men 
and lesbians from the armed forces, having brought the idea of homosexual 
identity to the American public's attention n227 and having served as a model 
for other [*559] severe restrictions on persons identified as homosexuals, 
n228 has been the single most important governmental action in maintaining 
public attitudes that stigmatize homosexual orientation. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n225 Arkin & Dobrofsky, supra note 112; Eisenhart, supra note 133. 

n226 See supra note 133. 

n227 See supra text accompanying note 191. 

nZ28 On the antigay political campaign that produced a 1953 executive order 
barring homosexuals from the federal civil service, and parallel actions by 
state governments, see A. BERUBE, supra note 185, at 265-70. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - -

The government's position, accepted by a panel of the District of Columbia 
Circuit in a case involving dismissal of an agent of the Central Intelligence 
Agency, n229 is that the discharge of someone who is openly homosexual, even 
when it is accompanied by disclosure to others of the ground for discharge, 
implies no stigma. The basis for the court's conclusion was that the person who 
has "come out" with a public homosexual identity does not regard homosexuality 
as stigmatizing. The court thus ignored a factor that was glaringly obvious -
the more generalized stigmatizing of all gay Americans implicit in the 
government's making homosexuality a ground for exclusion. As Janet Halley aptly 
stated, the court's view "establishes the legal fiction that those harmed by 
government discrimination have chosen their injury." n230 I invite the reader to 
imagine a case that is II hopei unimaginable in today's world: the dismissal of 
a CIA agent based explicitly on the ground that he is black. The agent has 
always considered himself black and has publicly referred to himself as black. 
would anyone suggest that there is no stigmatic harm in this dismissal? 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - -

n229 Doe v. Casey, 796 F.2d 1508, 1523 !D.C. Cir. 19861, aff'd in part and, 
rev'd in part on other grounds sub nom., Webster v. Doe, 486 U.S. 592 119881. 

n230 Halley, supra note 197, at 958. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

It should not be surprising that many gay and lesbian servicemembers do not 
come out 1 but instead seek to avoid the stigma of a public identity that is 
homosexual. n231 Since World War II many hundreds of thousands of 
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servicemembers have succeeded in concealing their homosexual orientation from 
examining doctors, work associates, and even the services' professional 
investigators. It is no easier now than it was in the 1940s «to detect 
[servicemembersl who [havel successfully hidden their homosexuality from 
families, friends, teachers, employers, and even their wives.« n23Z Although the 
decision to remain "in the closet'' is not cost-free, one's public sexual 
identity is largely a matter of choice. [*560] The effective prohibition of 
the DOD and service regulations is a ban on «looking gay.u n233 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - -

n231 On the costs of coming out, seeK. BOURDONNAY, R. JOHNSON, J. SCHUMAN & 
B. WILSON, supra note ZOO, at 8-10. 

n232 A. BERUBE, supra note 185, at 16 <on World War Ill. For a series of 
illustrative stories from today's armed forces, see Gross, For Gay Soldiers, 
Furtive Lives of Despair, N.Y. Times, Apr. 10, 1990, at A1, col. 2. 

n233 Halley, supra note 197, at 947. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - -

The exclusion policy, then, not only causes stigmatic harm by its own 
expression, but also imposes severe sanctions on servicemembers' expression of 
their gay identity. An illuminating example is the case of Reverend Dusty 
Pruitt. She had served with distinction during five years of active duty with 
the Army, reaching the rank of Captain; then, after six years in the Army 
Reserve, she was selected for promotion to Major. After leaving active duty she 
had become the minister of a church that served a largely gay and lesbian 
congregation. Two weeks before her promotion was to be effective, Reverend 
Pruitt was interviewed by a newspaper reporter; she said she was a lesbian and 
spoke generally of her ministry. When the Los Angeles Times published the 
story, the Army promptly suspended her promotion and then discharged her from 
the Reserve, solely on the basis of her statement that she was a lesbian and had 
taken part in a same-sex marriage ceremony. n234 A federal district court 
rejected her complaint that her discharge was unconstitutional, and the case is 
now on appeal in the United States Court of Appeals for the Ninth Circuit. n235 

- - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n234 The reader will recall that the Army regulations discussed above make 
entry into a homosexual marriage a ground for discharge. 

nZ35 Pruitt v. Weinberger, 659 F.Supp. 625 <C.D. Cal. 1987l, appeal pending 
sub nom. Pruitt v. Carlucci, No. 87-5914 19th Cir.l. 

- - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

The Pruitt case is unusual only in that the statement acknowledging 
homosexual orientation appeared in a newspaper. In its main outline the case 
replicates the experience of many a gay or lesbian member of the service: (1) 
the member makes the self-defining decision to come out with a public identity 
expressing his or her homosexual orientation; and <2l on the basis of that 
statement the service discharges the member. n236 The parties in Pruitt have 
debated whether the facts raise a first amendment issue. The Army [*5611 
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contends that Reverend Pruitt was not discharged for speaking to the press, but 
rather because her statement and marriage ceremony should be taken to admit past 
homosexual acts and a desire to engage in homosexual acts in the future. In 
other words, the Army says this is a case about conduct and not about status or 
speech. n237 This rather mechanical view of the Army regulation land, for that 
matter, of the first amendment! ignores the wisdom of Melville Nimmer's 
teachings about the ''meaning effects" of symbolic conduct. n238 It also ignores 
the interrelations between expression and the subordination of a social group. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n236 Two highly publicized and protracted cases of this kind are the cases of 
Sergeant Miriam benShalom and Sergeant Perry Watkins, both discharged by the 
Army. Sergeant benShalom prevailed in the United States Distrfcf.Couft, but 
that decision was reversed by the Seventh Circuit -- which all but said there is 
a ''military exception" to the Constitution -- and the Supreme Court declined to 
review the case. benShalom v. Marsh, 881 F.2d 454 17th Cir. 19891, cert. 
denied, 110 S. Ct. 1296 119901. Sergeant Watkins lost in the district court but 
prevailed when a panel of the Ninth Circuit held his discharge unconstitutional 
as a deprivation of equal protection. That opinion was withdrawn when the Ninth 
Circuit, en bane, ruled in Watkins's favor on a theory of estoppel: That the 
Army had allowed him to reenlist, knowing that he was openly gay. The Supreme 
Court declined to review this decision. Watkins v. United States Army, 837 F.2d 
1428 19th Cir. 19881, aff'd on other grounds, 875 F.2d 699 119891 <en bane>, 
cert. denied, 111 S. Ct. 384 !19901; see also Woodward v. United States, 871 
F.2d 1068 <Fed. Cir. 19891, cert. denied, 110 s. Ct. 1295 119901. 

n237 Brief for Appellees at 12-16, and unofficial transcript of oral 
argument, at 32-36, Pruitt v. Carlucci, CA No. 87-5914 19th Cir. Aug. 5, 19881. 
As of this writing the Ninth Circuit panel has not issued its decision in this 
case. 

On the importance of the status-conduct distinction in marking a critical 
difference between the due process analysis of the Supreme Court in Bowers v. 
Hardwick, 478 U.S. 186 119861, and an equal protection analysis of the services' 
exclusion policy, see Judge William Norris's two opinions in Watkins v. United 
States Army, 847 F.Zd 1329 19th cir. 19881, aff'd on other grounds, 875 F.2d 699 
119891 len bane>, cert. denied, 59 U.S.L.W. 3344 119901; Judge Canby's dissent 
from the denial of en bane review of High Tech Gays v. Defense Indus. Sec. 
Clearance Office, 909 F.2d 375, 376-82 19th Cir. 19901; and K. KARST, supra note 
2, at 201-10. On the status-conduct distinction more generally, see Sunstein, 
Sexual Orientation and the Constitution: A Note on the Relationship Between Due 
Process and Equal Protection, 55 u. CHI. L. REV. 1161 11988l. 

n238 See, e.g., M. NIMMER, NIMMER ON FREEDOM OF SPEECH§ 3.06[CJ-[F] (1984J; 
Nimmer, The Meaning of Symbolic Speech Under the First Amendment, 21 UCLA L. 
REV. 29 119731. 

- - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

No doubt Captain Pruitt could have continued her successful career in active 
duty, and certainly she could have become Major Pruitt in the Reserves, so long 
as she kept quiet about her sense of her own sexual identity. If her experience 
was typical, even if her immediate superiors suspected that she was gay, they 
would have preferred that she keep her sexual orientation quiet -- precisely 
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because they admired her as an officer. But, like many other gay citizens in 
the last two decades, she saw silence as a betrayal, not just of her own self, 
but of her congregation and of gay men and lesbians generally. Especially in 
the context of the central expressive function of the Army's exclusion 
regulation, coming out is not just an act of self-definition but an act of 
political expression. n239 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - -

n239 An early judicial statement of this view can be found in the California 
Supreme Court's opinion in Gay Law Students Ass'n v. Pacific Tel. & Tel. Co., 24 
Cal. 3d 458,488,595 P.2d 592,610-11,156 Cal. Rptr. 14,32-33 !1979!. Janet 
Halley's discussion of gay identity as political discourse, supra note 197, at 
966-73 & passim, is "must'' reading for anyone who would think seriously about 
this subject. 

- - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

[*5621 No one is more conscious of the political dimensions of expressions 
of gay identity than are the DOD officials who maintain the exclusion policy. 
Not just Captain Pruitt, but scores and scores of thousands of gay 
servicemembers, are confronted with the question of whether to come out. The 
Army's relative disinclination to engage in systematic purges n240 suggests a 
preference for silence on the part of its gay members. That course of behavior 
allows the retention of large numbers of members who are performing their duties 
well, and at the same time maintains the public posture that the Army is keeping 
the gender line clearly marked. . -~ 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - -

n240 The Army and the Air Force have been discharging gay and lesbian members 
at rates well below the rates for the Navy and the Marines. However, the 
discharge rates for Army women have been running at about four times the rates 
for Army men. T. SARBIN & K. KAROLS supra note 194, at 82, 83. 

- - - - - - -End Footnotes- - - - - -

When we consider the uncompromising general statements in the exclusion 
policy along with the Army's patterns of enforcement and nonenforcement, it 
becomes plain that the Defense Department recognizes what gay rights advocates 
have been saying for two decades in a variety of civilian contexts: A public 
expression of homosexual identity communicates important messages to at least 
two different audiences. First, when a servicemember comes out, declaring a gay 
identity, that act can give courage to other members of the services who might 
want to make similar declarations. But ''gay liberation" must also reach the 
minds of straight Americans, and the second message when a person comes out is 
addressed to them. When Reverend Pruitt was Captain Pruitt, her straight Army 
colleagues and superiors knew her as an outstanding officer. Now that she has 
made her gay identity public, those people are challenged to reconsider their 
understanding of what it is to be homosexual - to reshape their abstract and 
threatening idea of ''a homosexual'' in a way that will make room for this real 
person whom they know and respect. The likelihood of such a reconsideration, I 
suggest, is exactly what the political leadership of the Defense Department 
fears in cases like this one. That fear is the deeper meaning of the references 
in the DOD statement to public relations, that is, recruiting and the public 
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acceptability of military service. Both the Defense Department and Reverend 
Pruitt understand how her expression of a gay identity illustrates the saying, 
''The personal is political." n241 

- - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n241 In a 1989 lecture I explored the themes of subordinating and liberating 
expression in the contexts of racial discrimination, sex discrimination, and 
antigay discrimination. Karst, Boundaries and Reasons: Freedom of Expression 
and the Subordination of Groups, 1990 U. ILL. L. REV. 95. 

- - - - - -End Footnotes- - - - - - - - - - - - - - - - -

[•5631 The subject of gay identity thus has two expressive aspects: The 
government's expression that stigmatizes gay identity in order to protect the 
gender line; and the individual expressions of homosexual identity that are 
crucial to the gay rights movement. Yet, in a case challenging the discharge of 
a gay servicemember, the government's lawyer is sure to argue that both kinds of 
expression are irrelevant. This argument recalls Thomas Reed Powell's famous 
<although unpublished! aphorism: If you have a mind that can think about 
something that is inextricably connected with something else, without thinking 
about the something else, then you have The Legal Mind. 

Putting aside Reverend Pruitt's first amendment claim, the government still 
has before it the task of justifying the stigmatizing effects of her discharge 
and of the requlatian on which it was based. Even the most modest standard of 
judicial reviiw calls for the invalidation of governmental discrimination that 
causes serious harm if the government cannot show that the action is rationally 
related to a legitimate governmental interest. n242 Surely discipline, morale, 
privacy, and the like are legitimate interests; but the services have never 
offered evidence that the present existence of scores of thousands -- perhaps 
hundreds of thousands -- of gay servicemembers has impaired those interests. 
The one interest that plainly is served by excluding a small proportion of gays 
is a symbolic, expressive purpose: To promote an image for the services that 
accords with the ideology of masculinity. Undoubtedly, that purpose is served 
when the government stigmatizes those who blur the gender line, but the purpose 
is illegitimate, as would be any governmental purpose to use a system of 
domination as its own justification. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - -

n242 At the very least, this context calls for the genuine rationality review 
used in such cases as City of Cleburne v. Cleburne Living Center, 473 U.S. 432 
!19851; Plyler v. Doe, 457 u.s. 202 (19821; and Reed v. Reed, 404 u.s. 71 
(19711. But the argument for a much more demanding standard of judicial scrutiny 
is convincing. See Judge Norris's twa opinions in Watkins v. United States 
Army;·847 F.2d 1329 !9th Cir. 19881, aff'd an other grounds, 875 F.2d 699 (19891 
<en bancl, cert. denied, 111 S. Ct. 384 !19901. 

- - - - - - - - - - - - - -End Footnbtes- - - - - - - - - - - - - - - - -

V. THE CONSTITUTION FOLLOWS THE FLAG 

The question remains, however, whether the Supreme Court is prepared to 
subject the constitutionality of the armed forces' policies of segregation and 

;ervices of Mead Data Central, Inc. Recyclable fltJ 



PAGE 67 
38 UCLA L. Rev. 499, •563 

exclusion to any serious examination at all. As a panel of the Seventh Circuit 
made clear in benShalom v. Marsh, nZ43 the decision upholding the Army's 
dismissal of a lesbian (*5641 sergeant with a superb record, some appellate 
court judges think the answer is ''No'': 

The Commander-in-Chief, the Secretary of Defense, the Secretary of the Army, 
and the generals have made the determination about homosexuality, at least for 
the present, and we, as judges, should not undertake to second-guess those with 
the direct responsibility for our armed forces. If a change of Army policy is 
to be made, we should leave it to those more familiar with military matters than 
are judges not selected on the basis of military knowledge. We, as judges, 
although opponents of prejudice of any kind, should not undertake to order such 
a risky change with possible consequence we cannot safely evaluate. The 
Congress, as overseer of the Army and the other military branches, is also 
better equipped to make such determinations. nZ44 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n243 881 F.Zd 454 <7th Cir. 1989l, cert. denied, 110 S. Ct. 1296 (199Dl. See 
supra note Z36. 

n244 Id. at 461 . 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

Although it is a comfort to know that these judges oppose prejudice, it is less 
comforting to contemplate their assumption that in cases of discrimination by 
the military, the judiciary should stand back and let the political branches do 
whatever they will. 

In the last two decades the idea that judges have virtually nothing to say 
about any issue involving the military has grown like a ~eed. The seed of this 
doctrine was planted in the 1950s. A doctor, drafted into the Army, was denied 
the commission usually given service doctors because he refused to tell whether 
he was a member of any organization on the Attorney General's list of subversive 
organizations. Claiming a constitutional privilege to maintain the privacy of 
his associations, he sought a writ of habeas corpus in a federal court to compel 
the Army either to discharge him or to award him a commission. The Supreme 
Court in Orloff v. Willoughby nZ45 rejected his claim to a commission, and then 
held that he had no right to judicial review of the Army's order that he serve 
as a doctor. In discussing the latter point Justice Robert Jackson, writing for 
the Court, added some remarks that went well beyond the necessities for deciding 
the case: 

(JJudges are not given the task of running the Army. The responsibility for 
setting up channels through which such grievances can be considered and fairly 
settled rests upon Congress and upon the President of the United States and his 
subordinates. The military constitutes a specialized community governed by a 
separate discipline from that of the civilian. Orderly government requires that 
the judiciary be as scrupulous not to interfere with [*5651 legitimate Army 
matters as the Army must be scrupulous not to intervene in judicial matters. 
nZ46 

- - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -
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nZ45 345 U.S. 83 11953!. 

n246 Id. at 93-94. As James Hirschhorn has commented, this language was 
unnecessary to the decision, given that an analogous claim by a civilian 
employee of the government almost certainly would hav~ been rejected in 1953. 
Hirschhorn, The Separate Community: Military Uniqueness and Servicemen's 
Constitutional Rights, 62 N.C.L. REV. 177, 186 & n.44 11984!. 

-End Footnotes- - - - - - - - - - - - - -

In the context of the decisions that govern day-to-day service operations this 
view has much to commend it; no one wants the master sergeant going over the 
duty roster, or the colonel revising a weapons training program, to see on the 
desk the shadow of a judicial robe. n247 But, in the hands of a judge who favors 
a broad constitutional immunity for the political departments in matters 
military, Justice Jackson's Orloff dictum can be taken much more broadly, as a 
charter for judicial abdication. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - -

n247 Surely this kind of "judicial surveillance" was in the minds of the 
Justices who made up the majority in Gilligan v. Morgan, 413 U.S. 1 11973l. The 
majority, expressing doubts about standing and mootness, went on to say that 
such military decisions as weaponry and training for the National Guard were 
political questions within the exclusive province of the President and Congress. 
The "surveillance'' language is in Justice Harry Blackmun's concurring opinion, 
413 u.s. at 13. 

The prospect that judges would intrude into day-to-day military operations 
was a central concern behind the Supreme Court's decision, in Chappell v. 
Wallace, 462 U.S. 296 11983), that the employment discrimination provisions of 
the Civil Rights Act of 1964 <Title VIIJ did not apply to a claim of racial 
discrimination in duty assignments in the Navy. Recent proposals to extend 
Title VII to the armed forces have sought to minimi~e the supervisory role of 
civilian judges, but any such proposal necessarily involves a considerable 
amount of second-guessing of operational decisions by persons outside the chain 
of command. See Comment, A Proposal for Combatting Sexual Discrimination in the 
Military: Amendment of Title VII, 78 CALIF. L. REV. 165 !1990! !authored by 
Robin Rogers!; Note, Making the Army Safe for Diversity: A Title VII Remedy for 
Discrimination in the Military, 96 YALE L.J. 2082 !1987) !authored by Mary 
Griffin). A decision holding the combat exclusion unconstitutional would not 
entail any such close supervision of military operational decisions. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

One of Justice Jackson's clerks that year was William H. Rehnquist. In a 
series of decisions beginning in the mid-1970s the Chief Justice has been the 
leading proponent of the claim that the "separate community" idea justifies an 
extreme form of judicial deference to military authorities and to Congress in 
military matters. This new version of the doctrine of deference turns upside 
down the old maxim that the Constitution follows the flag; it comes close to 
creating a "military exception'' to the Bill of Rights. 

Parker v. Levy n248 offered Justice Rehnquist his first opportunity to shape 
the new doctrine. The case involved another drafted doctor, a bitter opponent 
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of the Vietnam War who counseled enlisted men to refuse to go to Vietnam. He 
was convicted by a court-martial [*566] of !'conduct unbecoming an officer" 
and conduct prejudicial ''to good order and discipline," in violation of the the 
catch-all "general articles'' of the Uniform Code of Military Justice. n249 
Levy's own speech plainly was of a kind the Army could constitutionally forbid 
by explicit regulation; the question was whether he was entitled to raise the 
issue of vagueness, in effect protecting the speech rights of other officers not 
in court against the "chilling effects'' of the UCMJ's vague language. Justice 
Rehnquist, writing for the Court, concluded that in the military context the 
usual first amendment standard of vagueness gave way to the looser standard for 
criminal laws regulating business. In discussing the vagueness issue, he cited 
Orloff and wrote at length on the need for judicial deference to the special 
needs of the military as a "separate community." 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n248 417 U.S. 733 !1974J. 

n249 Articles 133 and 134, 10 U.S.C. §§ 933, 934 119821. 

- - - - - - - - - - - - - - - - -End Footnotes-

Seven years later, in a very different context, Justice Rehnquist was able to 
carry the principle of deference to new heights. Rostker v. Goldberg n250 
upheld Congress's decision to limit registration for a potential military draft 
to men, exempting women. Here, too, Justice Rehnquist wrote for the Court, 
announcing an extreme form of judicial deference -- not to the judgment of the 
military leadership or the President, both of whom had favored registering women 
as well as men, but to the judgment of Congress. Speaking of military affairs, 
he said, "Perhaps in no other area has the Court accorded Congress greater 
deference." nZ51 Furthermore, he said, courts have little competence in this 
area: "The complex, subtle, and professional decisions as to the composition, 
training, equipping, and control of a military force are essentially 
professional military judgments, subject always to civilian control of the 
Legislative and Executive Branches." n252 The rest followed easily for Justice 
Rehnquist: a future draft would be designed to produce combat troops; women were 
ineligible for combat positions; therefore, women and men were ''not similarly 
situated'' and need not be treated equally. 

- - - - -Footnotes- - - - - - - - - - - - - - - - - -

nZ50 453 U.S. 57 119811. 

nZ51 Id. at 64-65. This statement takes on quite a lot of freight when we 
consider the Court's deference to Congress in determining, for example, whether 
local transactions affect interstate commerce. See, e.g., Perez v. United 
States, 402 U.S. 146 !1971J. 

n252 453 U.S. at 65-66 !quoting Gilligan v. Morgan, 413 U.S. 1, 10 11973ll 
<emphasis in original!. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

The latest opinion in this series is Goldman v. Weinberger. n253 An Air Force 
officer who was an Orthodox Jew had been wearing a yarmulke in violation of a 
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regulation that headgear should not be £•5671 worn with the uniform indoors. 
His superiors had perceived no interference with the Air Force mission until he 
testified as a character witness for another servicemember who was facing a 
court-martial. Then Goldman was disciplined for his uniform violation. Writing 
for the Court, Justice Rehnquist again quoted the words of Justice Jackson <or 
his clerkl in Orloff v. Willoughby: "The essence of military service 'is the 
subordination of the desires and interests of the individual to the needs of the 
service.'" For good measure he quoted from his opinions in Parker v. Levy and 
Rostker v. Goldberg. Perhaps in order to hold some Justice's vote in a 5-4 case, 
Justice Rehnquist added a brief acknowledgement that the first amendment 
retained some force even in the context of military service. But the courts 
"must give great deference to the professional judgment of military authorities 
concerning the relative importance of a particular military interest,'' including 
the judgment embodied in the uniform regulation. 

- - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n253 475 u.s. 503 <1986). 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

Just as policies of discrimination developed in the military services can be 
the prototypes for discrimination elsewhere, n254 these decisions of the Supreme 
Court have had influence beyond their immediate concerns. For example, Parker 
v. Levy was cited in support of the Court's holding that the streets of Fort 
Dix, although open to the public, could constitutionally be closed to a speaker 
who was running for President nZSS -- and that decision in turn became a major 
[*568] precedent for the narrowing of first amendment protections in all 
manner of "public forum" cases. n256 And Goldman v. Weinberger was one step on 
the Court's doctrinal ladder as it descended to its recent decision doing away 
with much of the protection offered by the free exercise clause. n257 The 
"military exception'' idea has a considerable capacity for mischief in contexts 
that have nothing whatever to do with the armed forces. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - -

n254 A notable example is the way the World War II policy purporting to 
exclude gay and lesbian Americans from the services was extended by President 
Dwight D. Eisenhower in 1953 to the whole federal civil service. See A. BERUBE, 
supra note 185, at 265-70. The civil service's ban was ended in the mid-1970s. 
See T. SARBIN & K. KAROLS, supra note 194, at 5. 

A current example of the spread of the DOD policy beyond the confines of the 
"separate community" is the way in which that policy has infected university 
campuses with the virus of group subordination. The Reserve Officers Training 
Corps <ROTC) is conducted by university departments <Military Science, Aerospace 
Studies, etc.J and staffed by service personnel. ROTC offers instruction 
leading toward the commissioning of students in the services when they are 
graduated. Lesbians and gay men are allowed to take ROTC courses, but are 
barred from serving as cadets or being commissioned. These policies flatly 
contradict the rules of many universities forbidding discrimination on the 
ground of sexual orientation, and are the subject of hot controversy on many 
campuses. By maintaining the exclusion policy, the United States government is 
teaching all the students at these universities an ugly lesson: The legitimacy 
of group subordination. See Gross, R.O.T.C. Under Siege for Ousting 
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Homosexuals, N.Y. Times, May 6, 1990, § 1, at 12, col. 1 lnat'l ed.l; 1-<osova, 
ROTC Ya Later, THE NEW REPUBLIC, Feb. 19, 1990, at 24. 

n255 Greer v. Spack, 424 U.S. 828 11976). The decision to bar Dr. Benjamin 
Spack, the presidential candidate, from speaking was not merely the result of a 
content-neutral determination to keep "politics• off the base. Speakers on the 
base had regularly offered the soldiers messages aimed at promoting the 
prosecution of the Vietnam War. Dr. Spack was opposed to the war. 

n256 Spack was prominently cited in Perry Educ. Ass'n v. Perry Local 
Educators' Ass'n, 460 U.S. 37 119831, which is the leading decision standing for 
the current ungenerous view of public forum doctrine. 

n257 Employment Div., Dep't of Human Resources v. Smith, 110 S. Ct. 1595 
( 1990l . 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - -

The various arguments for judicial meekness in cases involving military 
affairs cluster around three main themes: deference in an emergency; deference 
based on the special needs of a "separate community;'' and deference based on the 
judiciary's relative incompetence to understand military matters. The latter 
two arguments deserve separate treatment, but the argument founded on emergency 
can be dispatched summarily. 

In giving the emergency argument short shrift I do not mean to suggest that 
the existence of emergency conditions is irrelevant. Everyone understands that 
wartime calls for sacrifice, and that some of our freedom may be part of the 
sacrifice. n258 Yet, two cautions are in order. First, we need to be careful to 
keep the claim of emergency temporally confined, to reject the argument that 
because Armageddon may come out of the blue, some constitutional guarantees 
should be indefinitely suspended. This point might seem self-evident, but I am 
old enough to remember the 1950s well. Second, before accepting a claim of 
emergency power, we should insist on a demonstration by the government that the 
power being exercised is attuned to a demonstrated need. The best argument for 
this caution is a reference to 1-<orematsu v. United States, n259 the Supreme 
Court's 1944 decision upholding the program that uprooted 120,000 persons of 
Japanese ancestry from their homes and "relocated" them in camps behind barbed 
wire. Eugene Rostow -- who is nobody's dove -- rightly called Korematsu a 
constitutional disaster. n260 

-· - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n258 See generally C. ROSSITER, CONSTITUTIONAL DICTATORSHIP: CRISIS 
GOVERNMENT IN THE MODERN DEMOCRACIES 11963); Lofgren, War Powers, in 4 
ENCYCLOPEDIA OF AMERICAN CONSTITUTION 2013 IL. Levy, K. Karst & D. Mahoney eds. 
1 986) . 

n259 323 U.S. 214 11944l. 

n260 Rostow, The Japanese American Cases -- A Disaster, 54 YALE L.J. 489 
11945). 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -
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[•569J Korematsu ought to teach us several lessons. First, our fears of 
.the socially-constructed Other can warp our sense of the nature and degree of an 
emergency. In the 1940s Japanese Americans, especially in California, had long 
been represented by the dominant white culture as particularly alien. n261 Most 
fears are fears of the unknown. A rhetorical question will illustrate the 
point: Why were not Americans of German and Italian descent interned in camps in 
1942? Second, even the "professional judgment" of military officials can be 
influenced by attitudes toward the Other. The professional judgment of General 
John DeWitt, who ran the ''relocation" program, was summed up in this appalling 
bit of military sociology: "The Japanese race is an enemy race." n262 Third, 
control over the military by civilian politicians, far from assuring fair 
treatment for subordinated groups, is apt to heighten the mistreatment of those 
groups in times of stress. There were no more avid proponents of removing 
Japanese Americans from their homes than the members of California's 
congressional delegation. nZ63 The Supreme Court's majority, of course, accepted 
the ''military'' judgment of the President, the War Department, and the Congress 
without subjecting the claims of emergency to any scrutiny at all. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - -

n261 See generally R. DANIELS, THE POLITICS OF PREJUDICE: THE ANTI-JAPANESE 
MOVEMENT IN CALIFORNIA AND THE STRUGGLE FOR JAPANESE EXCLUSION C1962l. 

n262 J. TENBROEK, E. BARNHART & F. MATSON, PREJUDICE, WAR AND THE 
CONSTITUTION: CAUSES AND CONSEQUENCES OF THE EVACUATIONS OF THE JAPANESE 
AMERICANS IN WORLD WAR II 110 C1970l. 

n263 On the subjects of this paragraph see F. BIDDLE, IN BRIEF AUTHORITY 217 
C1962l; M. GRODZINS, AMERICANS BETRAYED: POLITICS AND THE JAPANESE EVACUATION 
C1949l; P. IRONS, JUSTICE AT WAR: THE STORY OF THE JAPANESE AMERICAN INTERNMENT 
CASES C1983l; J. TENBROEK, E. BARNHART & F. MATSON, supra note 262. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

A. Behind the Metaphor of the Separate Community 

The Constitution explicitly recognizes the existence of a separate system for 
military justice. n264 And no one suggests that a corporal has a first amendment 
right to urge other soldiers to refuse a lieutenant's command to move forward 
under fire. Undoubtedly the requirements of military discipline and the 
military mission demand significant attenuations of constitutional rights that 
would be protected in analogous civilian contexts. The assertion that the 
military [*570] is a separate community, however, often is designed to stake 
out much broader ground, virtually excluding the judiciary from any serious 
inquiry into justifications for the decisions of military officials or Congress 
on military matters. n265 Curiously, the opinions promoting this view offer 
minimal explanation for it, as if the metaphor of the separate community were 
explanation enough. n266 

- - - - -Footnotes- - - - - - - - - -

n264 Article I, section 8 authorizes Congress to ''make rules for the 
government and regulation of the land and naval forces," and the fifth amendment 
implicitly recognizes a separate military justice system by excepting "cases 
arising in the land and naval forces" from the requirement of indictment by 
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grand jury for infamous federal crimes. 

nZ65 I take this to be Chief Justice Rehnquist' s preferred view, despite the 
backhanded concession in his Goldman opinion, supra text accompanying note 253, 
that servicemembers retain some First Amendment rights. 

James Hirschhorn, in his thoughtful analysis supporting the "separate 
community" doctrine, is careful not to fall into this trap. He does not see the 
doctrine as a ''military exception" to the Constitution, but as a deferential 
standard of review applicable to some, but not all, decisions of the political 
branches. Hirschhorn, supra note 246. 

n266 Hirschhorn makes this point effectively, concluding that the supreme 
Court's majority has consistently treated descriptions of military practices as 
justifications of their constitutionality. Id. at 186-204. He similarly 
criticizes the dissenters in these cases for failing to recognize the 
distinctive needs of military discipline. Id. at 204-08. The central portion 
of his article draws on the literature of war and military sociology to ground a 
principle of judicial deference on the needs of military discipline. As his 
title suggests, the focus of the analysis is the question of "servicemen's 
rights," particularly rights of defendants in the criminal process and rights of 
free expression. He refers only incidentally to the issues of segregation and 
exclusion explored here. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

The power of a metaphor is that it draws a picture and imprints it on the 
mind. The metaphor of the separate community draws pictures of isolation: a 
military enclosure behind barbed wire, a platoon in a jungle, a ship at sea. 
Members of the armed forces often are physically separated from the larger 
community they defend. The metaphor also draws power from a widely accepted 
normative conclusion: entry into the armed forces implies some separation from 
the norms of the larger community, including some yielding of individual 
freedoms to the discipline and group loyalty that make a fighting force 
effective. However, as Mel Nimmer wishes he had said, we should not let a 
metaphor steamroller us into throwing the baby out with the bathwater. n267 It 
is the power of metaphor that makes it dangerous. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n267 This is a note for those who did not know Melville Nimmer. If there had 
been a World Cup for punning and word-gaming, at the very least he would have 
made the semi-finals. 

- - -End Footnotes- - - - - - - - - - - - - - - - -

Today, unlike the days before World War II, the military services are not 
isolated. We have a large standing force, some two million Americans in 
uniform. Mostly, this is a peacetime force. Even when the combat arms are 
deployed, as in Panama and Saudi Arabia, the great majority of servicemembers 
are performing support tasks comparable to civilian jobs. n268 The services keep 
alive the notion [*571] that a file clerk in a supply warehouse in Kansas 
must have the discipline of combat readiness, but the clerk, like nearly 
everyone else, understands that the notion is a myth. n269 Since the end of the 
draft in 1973, the forces have had to attract volunteers, and the inducements 

LEXIS~ NEXIS~{$~ 
3ervices of Mead Data Central, Inc. Recyclable ~ 



PAGE 74 
38 UCLA L. Rev. 499, •571 

for recruitment and reenlistment include such things as a considerable range of 
choice of assignment, technical education that can be transferred to civilian 
jobs, educational benefits for service veterans, increased opportunities for 
off-base housing, and opportunities to take families along on many overseas 
assignments. Some observers worry that military service is losing its 
distinctiveness as a civic duty and is increasingly seen as "just another job." 
n270 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n268 This point has been made by Justices in dissenting opinions and by a 
number of writers on the military. See, e.g., Brown v. Glines, 444 U.S. 348, 
370 <Brennan, J., dissenting>; D. SEGAL, RECRUITING FOR UNCLE SAM: CITIZENSHIP 
AND MILITARY MANPOWER POLICY 67-74 119891; Segal & Segal, supra note 107, at 
238-40; Zillman & Imwinkelried, Constitutional Rights and Military Necessity: 
Reflections on the Society Apart, 51 NOTRE DAME LAW. 396, 403-04 119761. 

n269 On the relation of the "myth of interchangeability" to the exclusion of 
women from combat, see J. STIEHM, supra note 90, at 230-32. 

The same myth also excludes physically disabled persons from the service. A 
few years ago I heard a Marine recruiting officer explain to a group at the UCLA 
Law School that he was not allowed to recruit disabled lawyers, even to serve in 
the continental United States, because every Marine had to be ready to go into 
combat. Wilen I asked whether the Corps had ever sent a JAG officer into combat, 
he answered, "Not to my knowledge." 

nZ70 See, e.g., Moskos, Tile All-Volunteer Force and the Marketplace, in WHO 
DEFENDS AMERICA? RACE, SEX, AND CLASS IN THE ARMED FORCES, supra note 4, at 75; 
Segal, Measuring the Institutional/Occupational Change Thesis, 12 ARMED FORCES & 
SOC'Y 351, 354 119861 186% of soldiers responding to a 1978 Army survey agreed 
with the statement, "[mJost soldiers today think of their Army service primarily 
as a job."l. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

Tile armed forces, as I have argued, teach lessons to the whole society. 
There is a continuous flow of personnel into and out of the forces, with the 
services drawing their members from a broad range of American society, and with 
veterans taking their service training and experience back into civilian life. 
n271 In addition, the services are continuously in the public eye -- not just 
when the troops go abroad, but in more tranquil times as well. In sum, the 
metaphor of the separate community ought not to obscure the fact that today's 
armed forces are tightly interwoven with American civilian life. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n271 See, e.g., D. SEGAL, supra note 268, chs. 2 & 3 119891. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

I do not argue that judges should ignore the claims of military discipline 
and the military mission. But neither should the doctrine produce a knee-jerk 
reaction to the presence of an issue involving the military. Rather the 
strength of the claim to judicial deference is greater in some constitutional 
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contexts and less persuasive in others. ~t is one thing to say that judges 
should defer when a servicemember facing a court-martial claims.a right to trial 
by jury; [*5721 another thing to say that judges should defer when an 
officer claims a first amendment right to circulate a petition on the base in 
violation of a regulation requiring the base command~r·s permission; and a 
markedly different thing to say that judges should be deferential when Congress 
disregards both the President and the military leadership to limit draft 
registration to men. The first type of deference is grounded both in the 
constitutional text and in the needs of military discipline. Although the 
second type of deference is debatable, it is at least arguably defensible in 
view of the claims of a system of command. n272 The third type of deference, 
however, is deeply offensive to a constitutional regime founded on the principle 
of equal citizenship. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n272 See Hirschhorn, supra note 246, at 247 n.384. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

The one area in which it is least justifiable to speak of the armed forces as 
separate from the rest of the national community is the area of citizens' access 
to the services -- the very area that encompasses today's versions of 
segregation. When the national government excludes servicewomen from combat 
positions, and purports to exclude gay and lesbian Americans altogether, those 
exclusions work grievous material and stigmatic harm to servicemembers numbering 
in the hundreds of thousands. The same exclusions are well advertised in the 
larger society, and so extend their stigmatic harm to women and to homosexuals 
generally, thus providing painful evidence of the ways in which military and 
civilian life are interlaced. These forms of segregation are not the product of 
considerations peculiar to the military; they grow out of the same cultural and 
political origins that produce discrimination in civilian society. A doctrine 
that immunizes harmful governmental discrimination from serious judicial inquiry 
deserves more justification than a figure of speech. Yet, the only 
justification we ever hear is bare, unsupported assertion, followed by the 
recital that judges are incompetent to second-guess the expert judgment of 
military authorities or the better-informed judgment of Congress in military 
matters. 

That sort of assertion, and that sort of judicial response, suggest a thought 
experiment. Keeping in mind the Seventh Circuit's recent opinion in the 
benShalom case, deferring to military experts on the subject of homosexuality, 
let us imagine an opinion of the Supreme Court in 1940 responding to 
constitutional challenges to the Marines' total exclusion of blacks and the 
Army's segregation of blacks. In outline, such an opinion might have looked 
like this: 

[+5731 1. Even if we assume that a constitutional guarantee of equal 
protection limits the federal government, n273 all the Constitution requires is 
compliance with the "separate but equal" principle of Plessy v. Ferguson 11896). 
n274 The Army's policy of keeping the races in separate units does not, of 
itself, violate the Constitution. 

- - - - - - - - - -Footnotes- - - - - - - - -
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n273 The Court so assumed as early as Hirabayashi v. United States, 320 U.S. 
81 <1943l, and lo<orematsu v. United States, 323 U.S. 214 <1944). I have traced 
the development of this doctrine in my article, The Fifth Amendment's Guarantee 
of Equal Protection, 55 N.C.L. REV. 541 (1977). 

n274 163 U.S. 537 C1896l. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

2. If Negro soldiers' opportunities are limited -- for example, if tt1ey are 
not admitted to flight training in the Air Corps -- the constitutionally 
relevant question is whether that disqualification is unreasonable. The Army's 
leaders have made a professional military judgment that Negro soldiers as a 
group have inferior qualifications for such positions. The Commander-in-Chief, 
the War Department, and the generals have made the determination about Negro 
soldiers, at least for the present, and we, as judges, should not undertake to 
second-guess those with the direct responsibility for our armed forces. If a 
change of Army policy is to be made, we should leave it to those more familiar 
with military matters than are judges not selected on the basis of military 
knowledge. 

3. The Navy Department has determined that admitting Negroes to the Marine 
Corps would be harmful to command and discipline, to morale, to mutual trust 
among Marines, and to the process of "male bonding" that is necessary if the 
Corps is to perform its mission successfully. Although these expectations may 
be founded on assumptions about interracial hostility, the Department has no 
alternative but to take society as it is. As we said in Plessy, "In determining 
the question of reasonableness [the government) is at liberty to act with 
reference to the established usages, customs and traditions of the people.• n275 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n275 Id. at 550. 

- - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - -

4. Both the Army and the Marine Corps have determined that racial 
integration would impair recruiting. This anticipated harm may also have its 
origins in historic patterns of racial discrimination. However, the services 
have concluded that they should not be expected to remedy society's ills -- much 
less to conduct a sociological experiment -- at the risk of their military 
mission. We, as judges, although opponents of prejudice of any kind, should not 
undertake to order such a risky change with possible consequences we cannot 
safely evaluate. The Congress, as overseer of the military services, is also 
better equipped to make such determination. Therefore, these constitutional 
challenges lack merit. 

Surely, today, this imaginary opinion seems misconceived and wrong, just as 
the Plessy opinion now seems wrong in saying that [*5741 the "customs" of 
social inequality justified the state in separating the races. But the 
opinion's assertions about risk to the military mission closely resemble General 
Marshall's response to Judge Hastie's memorandum in 1941. n276 Marshall drew on 
the same conventional wisdom about race relations that had informed the Supreme 
Court's decision in the Plessy case. He assumed the "social inferiority" of 
black people as a fact of life, and used the assumption to justify the 
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separation of the races. In the 1940s the military leadership's assumptions 
about competence,-about command and discipline, about trust and morale, all were 
founded on a set of beliefs, widely shared among whites, that refused to accept 
the manhood of black men. All these assumptions were variations on the theme of 
group domination; they were rooted in the same male iivalries and anxieties that 
had produced the New York draft riots in 1863. Marshall's statement vividly 
illustrates the way in which the ideology of masculinity permits group 
subordination to serve as its own justification -- a conclusion the Supreme 
Court has decisively rejected in modern cases of official racial discrimination. 
n277 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n276 See supra text accompanying note 77. 

nZ77 E.g., Palmore v. Sidoti, 466 U.S. 429 <1984> <existence of bias against 
interracial marriage cannot justify a state court's denial of child custody to a 
parent who has entered such a marriage>; Loving v. Virginia, 388 U.S. 1 (1967) 
<maintenance of white supremacy is an illegitimate governmental purpose>. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

The War Department's sociological assertions in 1940 about the effects of 
black soldiers bear a marked resemblance to the Defense Department's assertions 
today about gay servicemembers. In view of this parallel, the saddest parts of 
this imaginary opinion are the parts that are not imagined. Much of it is 
taken, word for word, from the Seventh Circuit's 1989 opinion in the benShalom 
case, quoted earlier. n278 While those judges' words opposing prejudice are 
still fresh in our memory, let us turn to their refusal to look at the face of 
discrimination behind the assertions of "those more familiar with military 
matters." Several questions need to be asked. Who are the relevant experts on 
military matters? What forms their professional knowledge and judgment on the 
capacities of women and the influence of homosexual servicemembers? What part 
does politics play in shaping the armed forces' policies of exclusion 7 If 
judges in these cases were to perform their usual role in reviewing explicit and 
deliberate governmental discrimination, would they exceed their capacity to 
understand the interests at stake and the issues before them? 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n278 Supra text accompanying notes 243-244. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

(•575] B. Professional Judgment and the Anxieties of Manhood 

The Seventh Circuit included "the generals" in its list of authority figures 
deserving deference. Remember: The issue presented to the court concerned the 
effects on the Army's mission of persons known to be homosexual. The service 
regulations' recitations about risks to the military mission are a series of 
gross sociological and psychological generalizations; in any other context 
judges would call these "stereotypes.'' n279 Here, on parade as "military 
knowledge," they recall nat only General Marshall's knowledge about the 
capacities of black soldiers, but General DeWitt's knowledge about the Japanese 
race. These recollections of the 1940s suggest a closer look at the kinds of 
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knowledge and professional judgment that are being invoked as the basis for 
judicial deference. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - -

n279 See, e.g., Mississippi Univ. for Women v. Hogan, 458 u.s. 718, 725 
(1982l ("Care must be taken in ascertaining whether the statutory objective 
itself reflects archaic and stereotypic notions."). 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - -

For the moment let us assume that some generals and admirals actually 
deliberated on excluding gay and lesbian servicemembers and barring women from 
combat positions. How did these officers become experts on ''the manliness of 
war," or on the effects of women or gay men on the military mission? The 
highest generals and admirals, with few exceptions, are graduates of the service 
academies, entered the officer corps as second lieutenants or ensigns, and have 
been consistently selected for promotion, usually in the minimum time at each 
grade. Typically they combine quickness of intellect with exceptional 
interpersonal skills, including political aptitude, strong personality, and an 
ability to judge people. If you wonder what I mean by a ''strong" personality -
and what the services reward in selecting officers for promotion -- just recall 
the list of qualities that are the traditional indicia of masculinity. n280 

- - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - -

n280 Supra text accompanying note 16. 

- - - - - - - - - - - - - - - - -End Footnotes-

It should be no surprise that officers who have an important part in 
selecting other officers for promotion tend to respond warmly to people who look 
like themselves. The same thing is true of lawyers who select associates and 
promote them to partnership, law teachers who select junior colleagues and 
promote them to tenure -- and fire chiefs and bank executives and mafia dons. 
In drawing a mental picture that defines the qualifications for their own jobs, 
most of the people I know tend to look in the mirror. So, if you are a young 
officer who wants to get ahead, how will you behave? Of course. 

The announcement that the armed forces socialize their members to 
institutional norms will not come as news to anyone, but the point does bear on 
the question of expert military judgment concerning such things as the relation 
of manhood and "male bonding" to morale, discipline, and mutual trust. Imagine 
yourself as an Army general who attended West Point before women were admitted 
to the Academy. In those days one of the standard techniques by which the 
academies introduced cadets to the officer corps was to play on young men's 
anxieties about masculinity in ways resembling the rites of passage administered 
to enlistees during basic training or boot camp. n281 From graduation to the 
present, you have been socialized to the norms of the service. Those norms 
promote the ideology of masculinity at every turn, n282 and most obviously by 
excluding women from the Army's central mission and by purporting to exclude 
lesbians and gay men altogether. By the time some judge certified you as an 
expert on military morale and discipline, you had spent your whole professional 
life immersed in a belief system that entirely excluded competing points of view 
on manhood and the Army's mission. The general who said ''I have been there" 
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has never ''been there" in a helicopter gunship with a woman pilot, or a tank 
crew that included a woman. 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - -

n281 For critical comments on the ways in which these academy rites have been 
softened, "feminized,'' see B. MITCHELL, supra note 113, chs. 4 & 5; Webb, supra 
note 118, at 148, 273-82. 

n282 For a capsule exposition of the normative system that equates competence 
in combat with "aggressive masculinity" in the traditional mode, see Hirschhorn, 
supra note 246, at 222. 

- - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

There is reason for skepticism when any man is called an expert on manhood. 
The traditional idea of manhood is imbued with the values of a system of 
dominance and subordination. From early childhood we males are put through the 
fire, regularly tested in ways that play on the anxieties of male rivalry. In 
the process of self-definition we define the Other -- the feminine, the 
homosexual -- for the purpose of repressing the Other in ourselves. So, the 
ideology of masculinity is not merely a system of belief embedded in individual 
men's emotions, but also a self-perpetuating social force. It translates the 
anxieties of manhood into a set of norms that justify male dominance, and those 
norms in turn make the stakes higher in the pursuit of manhood. 

For many men who have invested their lives in a career that places so high a 
value on that pursuit, suggestions that seem to undermine the ideology of 
masculinity are deeply threatening. There [•5771 is nothing new about any 
of this; the emotional reaction of some men to assertive women or to men who are 
openly gay is not unlike the reaction of many whites to the blacks who 
challenged Jim Crow forty years ago. When people we have subordinated and 
defined as the Other make a serious bid for equal treatment, they not only 
threaten to displace us from a power position, but threaten our very sense of 
self. No man, surely, has the right to be scornful of the men who feel 
threatened today by claims of equality for women and gay Americans, and no man 
has the right to cast the stone of blame. But let us not be too impressed with 
the idea of experts on manhood. 

Until now we have been assuming that "the generals" are the ones who have 
clothed pop psychology and pop sociology in the uniform of "professional 
military judgment." Although it is surely true that high officers in all the 
services are imbued with the ideology of masculinity, the generals and admirals 
are not the ones mainly responsible for today's discriminations against women 
and gay Americans. By the 1970s both of those forms of segregation were 
crumbling. In the 1980s they were fortified anew, and the principal architects 
were politicians in the White House and the Department of Defense. n283 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - -

n283 Members of Congress have played a supporting role in the political 
resurgence of the ideology of masculinity. See infra notes 285 & 290. 

- - - - - - - -End Footnotes-
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Once the principle of the all-volunteer force became national policy in 1973, 
the services began active recruitment of women. By the end of the decade the 
services were projecting an accelerated accession of women that would reach a 
total of a quarter of a million by 1985. Weapons training for women had become 
routine, and the Army had desegregated basic training~ n284 In 1979 the Defense 
Department asked Congress to repeal the laws excluding women from combat duty in 
the Navy and Air Force, on the ground that the combat exclusion prevented the 
effective use of personnel, limited opportunities for women, and limited the 
total number of women who could serve in the armed forces. n285 Similarly, in 
the 1970s, during the administrations of both President Gerald R. Ford and 
President Jimmy Carter, the Navy and the Air Force took the [*578J position 
that the discharge of a homosexual service member was not mandatory, but a 
matter for the local commander's decision. n286 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n284 See J. HOLM, supra note 96, at 258-59, 273-74, and chs. 18 & 19 
generally. 

n285 It was the leadership of the relevant congressional committees that 
scuttled DOD's proposal to repeal the laws barring women from combat positions 
-- albeit with considerable assistance from some generals and admirals who 
differed with their immediate civilian superiors. See id. at 337-45; see also 
c. WILLIAMS, supra note 118, at 54-55. 

n286 It was this position that the District of Columbia Circuit held 
unconstitutional in Matlavich v. Secretary of the Air Farce, 591 F.2d 852 ID.C. 
Cir. 1978!. 

"Michael Mcintyre who interviewed officers for a 1980 thesis at the Naval 
Post-graduate School in Monterey found that 92 percent of those he talked to did 
not think homosexuality should be grounds for discharge so long as it did not 
interfere with job performance.'' Weisberg, supra nate 205, at 25. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

Then came the Reagan administration. Rapidly, the DOD reversed its position 
on women in combat; expanded the number of Army jabs called "combat• jobs; 
reinstituted separate basic training far Army women and men; instituted the 
"womanpause," revising downward the projected accession of women; n287 and 
adopted the current policy purporting to require the exclusion of gay Americans 
from the services. Soan the witchhunts were under way, increasing the number of 
discharges of gay and lesbian servicemembers throughout the 1980s. n288 All 
these changes are variations on the theme of the pursuit of manhood. All of 
them were closely attuned to the "social issues" agenda of the new 
administration. n289 The Supreme Court's 1981 decision upholding the men-only 
draft registration law was in harmony with the new political line. n29D 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - -

n287 See J. HOLM, supra note 96, at 380-88; J. STIEHM, supra nate 90, at 
47-67. See supra note 96. 

n288 See supra text accompanying note 201 . 
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nZ89 See generally Eisenstein, The Sexual Politics of the New Right: 
Understanding the "Crisis of Liberalism" for the 1980s, in FEMINIST THEORY: A 
CRITIQUE OF IDEOLOGY 77 CN. Keohane, H. Rosaldo & B. Gelpi eds. 1982l. 

n290 For another revealing example of the role of politicians in policing the 
gender line in the services, see Wendy Williams's discussion of Congress's 1981 
decision to limit draft registration to men, supra note 93,at 183-85 passim. The 
issue reached the Supreme Court in Rostker v. Goldberg, 453 U.S. 57 (1981l. 
Justice Rehnquist, a dissenter from the Supreme Court's earlier decisions 
subjecting sex discrimination to heightened judicial scrutiny, used the 
"military" connection as a justification for judicial deference, but also wrote 
an opinion that could serve as a basis for overruling those earlier decisions. 
Reversing the typical burden of proof in sex discrimination cases, he asked not 
whether the exclusion of women was justified by some important governmental 
purpose, but whether including women had been demonstrated to be necessary to 
that purpose. There was no need to draft women, he concluded. By the same 
reasoning, there would have been no need to draft Catholics or persons of Asian 
ancestry. 

Because both the President and the Joint Chiefs of Staff had proposed 
registering women as well, a principle of judicial deference to military 
authorities would not serve Justice Rehnquist's larger purpose concerning sex 
discrimination doctrine. So, falling back to a more defensible line, he 
announced a broad rule of judicial deference to Congress in military matters. 
But the congressional committees had offered no serious military considerations 
demanding the law's sex discrimination; rather, they had heard from constituents 
who were upset about the possibility that women might enter this "man's world.'' 
If Justice Rehnquist saw Rostker as a step toward abandonment of exacting 
judicial review in sex discrimination cases, he found that path blocked the next 
year when the newly appointed Justice Sandra Day O'Connor led the Court in 
reaffirming the earlier sex discrimination precedents. See Mississippi Univ. 
for Women v. Hogan, 458 U.S. 718 C1982l. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - -
[*579] Political motivations --and specifically the political premises of the 
ideology of masculinity -- have always driven the military's policies of 
segregation. Two indicators deserve our attention. First, when a public policy 
is maintained even though it obviously does not achieve its stated goals, we 
have a right to wonder whether the stated goals are the real ones. The 
exclusion of women from combat positions does not keep women out of harm's way; 
it keeps women in their place. The policy purporting to exclude gay Americans 
does not keep gays out of the service; it keeps them quiet. On the other hand, 
both forms of exclusion do serve to maintain the gender line, and thus to 
maintain for the services a traditionally masculine image: power and weapons in 
the hands of "real men.'' 

The other indicator of the centrality of politics is that the exclusion 
policies have been set aside so often in times of perceived need. In the Civil 
War and in World War II, black soldiers were first barred from combat and then 
put into the line when they were needed. During the Korean War, when racial 
segregation was impairing combat effectiveness, field commanders integrated 
their units. In the 1970s, when ttle end of the military draft left a shortage 
of recruits, women were actively sought, trained wittl weapons, and even proposed 
by ttle DOD for combat eligibility. In World War II, when massive numbers were 
needed, induction examiners and unit commanders deliberately ignored the 
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presence of gay men. Even today, with the witchhunts going strong, commanders 
tend to overlook gay and lesbian doctors; after all, service doctors are hard to 
retain. n291 

- - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n291 Gross, supra note 194, at A10. 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - -

Judicial deference to the judgment of "those more familiar with military 
matters'' thus turns out to be deference to a political policy to maintain the 
traditional gender line, and the systems of dominance expressed by that line: 
men over women, straights over gays. n292 But if the principle of equal 
citizenship means anything, it [•580J is that the existerice of group 
subordination never can justify governmental action to intensify that 
subordination. The one case most urgently calling for exacting judicial 
scrutiny is the use of governmental power to preserve a dominant group's 
position of dominance. When the national government explicitly and deliberately 
discriminates against historically subordinated groups, the suggestion that 
judges are incompetent to understand that discrimination betrays a fundamental 
conception of judicial review that has prevailed for half a century. n293 

- - - - - - - - - - - - - - - - - -Footnotes- - - - - - - - - - - - - - - - - -

n292 Some military officers who carry out that policy may find it mare 
congenial than the policies of inclusion of the 1970s, but one thing we know 
about military men and women is that they are good at following directives from 
above. The services have made racial integration work; even a servicemember who 
retains feelings of prejudice understands that his or her evaluations will 
suffer if those feelings are translated into behavior. One of the attractions 
for many who choose military service is that the forces provide their members 
with well-defined expectations. When the expectations communicated by the 
Department of Defense include tolerance and inclusion, even the overt expression 
of prejudice diminishes. 

nZ93 See, e.g., United States v. Carolene Products Co., 304 U.S. 144, 152-53 
n.4 (1938). The literature on this theme is voluminous and familiar; for any 
reader who has thus far escaped all this reading, a good starting point would be 
J. ELY, DEMOCRACY AND DISTRUST (1980). 

- - - - - - - - - - - - - - - - -End Footnotes- - - - - - - - - - - - - - - - -

To say that our courts should undertake a serious review of the military's 
modern forms of segregation is not to ask the judges to take on the whole 
question of gender in American society, or to revise the meanings of manhood. 
It is merely to say that judges should bring familiar legal tools to bear on 
discrimination in this context. Undoubtedly, validation of the claims to 
equality now being made by women and by gay Americans will require some 
adjustment in the armed forces. But institutional adjustments are the common 
result when equal citizenship comes to embrace new groups. In the last four 
decades the claims of racial equality have required many American institutions, 
including the military, to engage in self-reflection, to ask whether yesterday's 
forms of discrimination can be justified in today's world. 
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Earlier I mentioned the television advertisements promoting enlistment in the 
armed forces. Some months ago, right after one of those ads inviting you to ''be 
all that you can be," an ad for men's cologne came on the screen. I can't 
remember the name of the product, but I have since done a little drug store 
research, and some of the names are revealing: Stetson, Brut, Savage, Hero, 
Iron. Anyway, the ad that I saw ended with a woman's voice saying, "It smells 
like a man." If the ideology of masculinity can survive when men are wearing 
perfume, surely it is bigger than any government program. Ending the military's 
policies of exclusion will not make the anxieties of manhood disappear. But if 
It is too much to hope that we can rid ourselves of our fears, at least we can 
be on the lookout for them when they come to us dressed up as justifications for 
segregation and exclusion. 

What law and government can contribute is not an end to insecurity but the 
sense of an inclusive national community. I applaud [*581] the television 
ads that portray the armed services as the democratizing, unifying institutions 
they are. But the services also teach by example, and over the years their 
policies of segregation have taught the lessons of subordination. Our courts, 
too, teach by their behavior. Simply by applying conventional constitutional 
law to discrimination in the armed forces, our judges can teach their fellow 
Americans the vital lesson that we are one nation, indivisible. 
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WAR DEPARTMENT 
_WASHINGTON 25, ·D. 0., 14·May 1947 

· .. , 

ENLISTED MEN -~-.. _···:· 
.. . ·.· DISCHARGE . . . .. 

UNFITNESS (UNl)ESIRAl!LE ·HA'BITS .OR TR ITS OF CHARACTER) · 

· · · ·.:.:~~o: gene:·az_ revisions see A.RlS~60~ · . ·· ' 
. . Effective I lulu 1917 . .-. , •.. _0•• __ 1 

- :. ..::; '~ ---- -:.,;_,:-.:.--:.. . .... :::::...::...::_:_:_::, .. - -- ....... - . :·.' 0---'i 
· • • · · • - ' · Paragraph · ! 

Procedure---------------------------------------- --------------------~- 1 · J 

Basic War Department policy to e obsernd ________ l_ ---------------------- 2 _ · ' 
B.v· wbom final action taken and di barge ordered ... ·----- _____ .:________________ 3 
Term to be used as cause of dischn ge ......... .:. ... ____ :_ ____ ----------------------- _ 4 · 
Fotm ll! discharge certifil"ate to be g en _____________ ----------------------- , 

Reentr.r into the A.rmr-----~---------~ ---:---~----~- -~---..--:~.-;--;-:;-~-.--.-:.__:;~ ... :..~~- · 

1. Procedure.-a. Report r·equire · tphen and b 1ohom made.· .~.- · . 

· (1) When nn _indiridu_a. l gh:es ridence~ habits' o. r tr. aits .?!. cha. racter_~-:-:.> 
(except- when d1scharge ~phys1 al or mental cond1tlons Is ln-.. ' .. 
dicated as provided In sec. ; AR 15--301 ), Including ·psychop:i'llilc" ·::.·". 
persOnality types~ manifested y n tisocial or anlora) tre~~s, Crinli-. .·. 
na.Jism, chronic alcoholism, d -~g ddiction, pathological lying, or· · 
sexual misconduct in the serv~~e ~fee paf. 2b) whi~b serve to_ render· · 
his retention in the service u_nd irable, and his ~ehabilitation is 
considered lmpossibie nfter rCpe:1t d attempts to acc~mplish SI_Jme 

lw-re failed (except where attei.t.pt nt rehabilitation are imz)r:lc
tica~Je :-.sin co~lfirmed drug addiytion, continued· }~OfQOSc.x.uals, etC:), 
his commanding officer win rCIJort th . facts (see (2) below} to 
t.be next higher commander and rec~m\nend that the indi\""idual 

. concerned be ~C'qui~ed to appejr. before board of officers. con-
vened under th .. e au~110r1ty contaV1ed herein .. that he.~ trn~sferred 
to another org~ni7~_tion as pro[ided ~n this regula_t~on. · . · 

(2) The commanding officer's report will Include- · . 
(a) Name, grnde,. serial nubber, age, date of enlistment or 

· induction, l~gth of tenf' for _which en !is~ (if npplicable)! 
and pr~o.r serv~ce. t· ·. ·. 

(b) Reasons' for the action r<kommended. · 
1 · . I 

(c) ·AGCT score; and MOS. \ , · 
(d) Statement as· to the attempts made within the· organization 

to make a satisfactory soldier out of the Individual and 
· Indicating :whether or not the lndividu.al's assignments. 

and duties hare been varied to Include service under dif
. ferent omeers and noncoO:,,;,fssioneu ~fficers ·t~ ~:different 

. _.,. oi-ganization" or unit.·-·:::·>>: ,· .. ";.·.;:·;"·"::,'j:J . ·, ..... !.'".~.·.· 
. (e) Characterimd efficiency rating. · ,,:.·:- •. 
·(f) Individual's record of triais by court' martiaL . _ 

.. (V) Record· ot: other . disciplinary .. action' taken·. aga-Inst 
.' .. · ... Individual, Including company pnnlshm~t. · 

·.. ..~. ·, ~ 

•Thia pa.m.phlet ~~~e~sed~ AR 615-368; '1 March, 1945, and 10. mach of. aection Ill,: WD Cir-: . 
. cular 2:'17, 19_~5! as_pertaiN f;o .AR 615-3~. ··• ·:··. · ··- · · · ·· . .. . . . . · 

716130_,_~7 ,. 
·::~:(::; 
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1 ENLISTED. MEN 

(h.) Abstract of IVD AGO Form 5 (Daily Sick Report). 
(i) Report of psychiatric examiner or medical offieer, if any. 
{j) Any other information pertinent in this case. (If case Is 

appropriate to par. 5. AR 615-360, enter pertinent remarks 
. . ·here.) . · · ·. . 

(3) If other disposition of.tlle.case Is not considered warranted by Inter
_· .. . Teni~g _commanders, including transfer. qf individnai to another 
----· .... -O~g~nizat'ion, the report ~viii be forwarded to. the ComiDander exercis-

ing gene·r~l-court-:ma-rtia·l jurisdict-ion· who ~ill, if he considerS such 
·.... action desirable_ cOnvene a bOard of offiCers to determiue'wbether or 

not the individual concerned should be discharged Prior to the expira
- ,_;., -:• ·' tion of. his term of service. When an lnter"'cuing commander or 

· ::...J,:.· :.· the command~r exercising general court-martial jurisdiction decides 
----.~ '~··.· :?-;·::.·. tO transfer the Individual to ai1other organization, the commanding -

officer's report required by .. (2) above will be forwarded to bis · · 
new organizp.Uon co~m~nder for information and an~_ future ~ction 
necessary. - -· . 

b. Board conv@.ea bv' Comma.'nder e::cercisi11g gen~·az _court-martial juds~ 
diction.-Boards of officers convened under this authority will consist of three 

.officers, orie of whom sb.all be·. a medica( officer~·. Care will be exercised In tbe 
. selection of officersdesignated to serve on boards convened under this regulation 
. to Insure ·that"'-·. · · · . 

(1) The board Is composed· of experienced officers of mature judgment, 
at least one of whom Is of field grade. . 

(2) The b~nrd.is composed of unbiased officers fully cognizant of applicable 
regulati9ns and policies ·pertaining to cases of this nature. 

(3) The officer m3king the repOr(Iequired hy a abo\e, or ani intervening 
officer who h~s dire"ct knowi"edge of the cilse is. not a member of the 
board. 

(4) In the cnse of an enlisted ·member of the \\'omen's Army Corps, the 
nonmedical members of the board will include an oflker of the 
Women's Army Corps. 

(5) In cases Jn-rol-ring· psychiatric considerations, the medical member of 
the board will be a qualified psychiatrist, if practicable. 

(G) The board is provided a competent reporter (or stenographer). 
c. Board proceduni.. 

(1) Rules of procedure and eyidence, see AR 420-5. 
(2) WitneSses sworn, see AR 420-5. 
(3) An individual appearing before a board of officers convened under this 

regulation ;;'tiqtltled to counsel of his own selection if reasonably 
available .. If counsel of the individual's own choosing is not avail
able; competent counsel will be furnished by tbe convening author-

. lty. See AR 420-5. 
(4) Proceedings of Board will be set forth on WD AGO Form 37 (Report· 
· of Proceedings of Board of Officers). · 

d. Authorized reCommendations.-The board will recommend that the individ-
ual be- . .. . . . •.. . . ... · 
c.~·;, ; (1) Given .a WD AGO Form· 53-,59 (Undesirable Discharge), ·or 

· (2) Given a wn·AGO Form 53-58 (General Discharge), or 
(3) Given a WD AGO Form 55 (Honorable Discllarg:e),or 

·' · '' '· ( 4) Retained In the service: .. ':·. 

2 
:.~: .. . 
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DISCHAnGE 1 
. .- . . . ._ . . .'. . 

An honorable disch3rge may be recommended in exceptionally meritorious cases 
only.· ·, .· ·'···· · 
A gell.eral discharge maY be recommended if mitigating circ:;unistances and the 
character of service rendered so warrant. Such circumstances would apply 
where the misconduct evidencing the undesirable habit or traJt of character has 
been· ~li.nor· reJati're to the length of any efficient service or where there has 
been ·a reasonable effort at self.,ontrol. 

.. --·e. Action by cOnvening authority, · 
(1) The board proceedings will' be closely examined by the convening 

authority and a determination made as to the propriety of actl.on· 
recommended. . . 

. _(2) The convening authority will app~ove 'the action reeommended by .. 
the board or.direct other appropriate disposition of the case. 

(3) The convening authority will not direct execution ot an undesirable· 
discharge wheu the board ot officers has reCommended that ii gen- · 
era] discharge or hOnorable discha~ge be given; nor wlll the conven
Ing autho.ri.ty direct execution of an undesirable discharge, or of a . 
general discharge when the board ot officers has recommended that 
the Individual be given an ponornble discharge or be. retained In 
the service. 

( 4) The convening authority, when he disagrees with ·the recommendation 
of a bOard of officers that the indivldu.al be retained in tl)e service 
or that an honoiable ·discharge ,or general· discharge· be given, r.S 
autllorized to ~et aside the findings and recommendations· of the 
bocud and :-ippohit a new· bon.rd of ofiicc.rs to hear and consider the 
cnse. 'Vl1en a new board Df officers is appointed the proceedings of 
tile first board will be forwnrded. to the Jiew board for information 
:md consideration. .1\o more tlJan one new board of officers will be 
npp.ointed under this a-uthority unless the proceedings of the new 
bonrd nrc found. to be ille.gal. 

f. ·Di-spositirn .. of proceedings. 
(1) lVhen d.iscl!a.t·ve is not t·ecomnwtidcd by boa.rd.-The board proceed

Ings will be fon<arded to the coo<ening authority who will take 
snch a·ction on the board's recommendation as he m8.y deem neces
'sary. Subsequent to final action, the proceedings will be flied at 
the headquarters con,ening the board and ihe commander initiating 

(2) 

(3) 

the report will be notified of the final action in the case. Whenever ·,.-'_' 
practicable,.,the.fou<ening authority will direct thatthe individu-al 
be transferred to. a different organization. 

TVhcn disclw;ge i~ recommended by boa rd.-The board proceedings, 1f 
approYed by the comening authority, will be sent to the appropriate 
commander who _executes the discharge, and will constitute author
ity for the discharge. 1t the board proceedings are disapproved,. 

· action will be taken as prescribed in (1) above. . . 
A.ppro,ed boarci proceedings to be furnished individual to be dis

ch.arged.-Upon request by·._;, individual who Is to be discharged· 
nndetthese regulations ·or up~n request of hlS ~oimsel, .. copy of 
the board proceedings upon which discharge action was based will 
he turnished .. except that such medical t•stimony and records which-
would pro>e Injurious to the physical or mental health of the indl
vldual will not be furnished. . .. 

3 
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ENLISTED MEN 

(a.) The medical testimony and records falling within the excep
. . _tion indicated nbol"e will be withdrawp. by the corl'relling 

authority prior to the return of the proceedings to the offi-
- cer ~ho w!ll accomplish the _di~chanie. · 

(b) The copy of the procc':"dings as Indicated in (a) abore, will 
be marked: "Copy for (Name a11d ASN of individua.!)" and 
furnished the individual or his counsel by the officer who 

. accomplishes the disc!Jarge. · A signed receipt will be ob
. tained from the individual or his counsel to whom the copy 
·Is furnished, ~nd forwarded with ~erviCe records and allied 

.· papers for file to Tbe Adjutant General. 
(c) If tbe individ,;al or. his counsel does not desire a copy of the 

·-b~lird J.i.roceedings, a nqtation to ttiat effect will be placed on 
the individual's copy wl1ich will be senf with tbe original 
to The Adjutant General. Thereafter, only the !ndi>idual. 
discharged will be authorized to obtain the copy ·from .The 
Adjutant Gen~ral. . · · · · . · 

(4) ·After the discharge bas been eff~ted, the original copy of the board 
proceedings will be sent with the service record and allled papers .. · 

. to The Adjutant General: · ' ·· . · , . 
2. Basic War DepO:rtment policy to ·be ob~erved.-a. Geneml.-An indl>id~al 

will ~ot b.e dischargedfrom the servic-e under these regulations until it is definitely 
established that for any of the causes mentioned in paragraph la(l) be cannot 
be rehabilitated to the e:-<tent where be may be expected.to become a satisfactory 
soldier. Action will not be taken under these regulations in lieu of disciplinary-
action. '<o: • -' • 

... f~ 

b. Homosexuals. 
(1) Homosexual. offenses are included in the criminal denunciation of 

Article Of \Var !33. Howe'\"er, it is a concern c.1f the \Var Del)artment 
w!1ethe~ the mainten:mce of discipJ.ine and the interests of the Mili~ 
tary Establishment are best serred by trial by court ma1'Lial or by 
promp_t .elimiuation· of the offender from. the sen·ice under these 
regulations. 

(2) The policy of the War Departmeut In dealiug with acti>e homosexual 
of£cnses and attempted offenses is as follows: · · 

(a) The true or confirmed homosexual who commits a bomos~xual 
offense· or attempts an offense and whose misconduct does 
not Involve additional aggravated factors will be discharged 
und~r th'~ regulations unless he demands trial by court 

·martial or resists sep3.ration from the service under these 
regulations in which case be will be tried bycoart martial. 

(b) Inhe· homosexual oll'ense or attempted offense is aggravated 
by other offensesl as for example, use of force or violence 
or commission of the act with a minor, the offender will 
be tried by court· m·artial. _ · 

(3) The policy· of ilie War Department In dealing with homosexuals or 
··. -'. persomiel who· it Is determined have bo,;;osexual tendencies· but 

who ha>., not committed active homosexual ·offenses'~r ~ttempted 
offenses while In the ·ser>ice is as follows: · · 

/ 
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(4) 

. DISCHARGE· 

. · .. : ~-- ~ :::_ 

AR 615-368 
2--6 

(a) Enlisted personnel li-ho are to be discharged b·eeause of horuo
sexu:~l tendencies, but wbo have not committed a homoscx· 
ual offense or attempled offense while in the service, will 
normally be discharged as undesirable unless. the individual 
b3s been on active duty over .a considerable period of time 
nnq during such entire p€riod has performed his duty in. 
an honest and .faithful manner without ba-ring committed 
any. offe.nse of a nature reta:ted to his homosexuality. 
Where th~se conditions exist, a. gellerai discharge may ns 

:. (b) 

· a matter of discretion be gh·en, or an honorable discharge 
In cases in which the man's military record is esp€cially 
meritorious. · 

This policy should by no means he interpreted as implying 
· that' all confessed homosexuals should be discharged merely --

on the basis of a· confession of homosexuality. There 
should be adequate evidence of. an existing psychological. 
maladjustment resulting from homosexual tenderides wl)ich 
render the individual inadaptable for military service. In 
those relati"rely ritre _instarices wbefe homosexual_ tend
encies constitute symptoms of a psychiatric disorder such 
as psycbon€urosiS and ·psychosis. disposition· sbou1d ·.be 
based upon the underlying psycbia tric disorder~ · . · 

The disposition of any particular case is left to the 'discretion of the 
· officer· exercising ge~eral court-nlartiitl jurisdiction tbereover exCept 

as indicated in paragraph 1e(3) ab?~'- Nothing In these regula
tions will pr~clude briri"tiiri_g any homosexual" to trial before a court 
nlartial if the Officer exei-Cising general court-martial jurisdiction 
considers that circumstances make such action essential in the 

. interests of tl~e Military EsiniJii~hment. 
3. By whout final action taken and dischar"ge ordered.-communding officers 

exertisin.g general court-~nnrtinl jurisdiction will take final action and order 
discharge _as provided in paragraph 7a (2). AR 615-300. 

4. Term to· be used as cau~e for discharge.-a.. On E_11listed Record a11d 
Report of S:cparation.-The. ter~ to be entered as the reason for discharge will 
be merely "AR 615-368; not eligible for reentry into the Army unless authoriza· 
lion is obtained· from The Adjutant General, Washington, D. C." See '.rM· 
12-235. 

b. In WD .4GO Form 8-24 (JlecUcal Repo.-t Card}.-In those cases required .-.;,.,_ ... ' ., , 
to be ·reported on WD -A'GO Form S:.24 (AR 40--1025, particularly par. Sd as·_,.~'· · n~ I · 
changed), the tenn., to be 'entered will indicate the specific medical condition · . ;; : 
present (e. g. chi-onic alcoholism), in accordance with appro~ed medical termi· 
nology (par. 78, AR 40--1025, and par. 21, TB MED 203). Terms such as habits 
and traits of character •.• are not acceptable for use on WD AGO Form 8-24. 

5. Form of discharge-certificate to be given.-Al! persons discharged under 
the provisions of these regulations will be .furnished .WD AGO Form 53-59 
(Undesirable Discharge) or WD AGO Form 53-58 (General Discharge), or 
WD AGO Form 55 (Honorable Discharge). . · · · · 

6. Reentry int~ the ~y.-Reentry into the Army of a nian discharged for · 
any of the causes enumerated in paragraph 1a !s not warranted unless the cause: 

AG0.2363B . 5 
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ot discharge is subsequently removed and reentry .is authorized by The Adjutant~=·--"' 
General~ vv3.sbingt()Ii, D. C. 

[AG 220.8 (1 Apr 47)] 
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lJISCHARGE: '~ 

~:-;;· .. ::. (1): Wllen an enlisted mmi is a confirmed homosexual \vho 'is riot' deemed . 
,;,_.;,,,., .... "-; _.:;;· reclaimable· and. whose misconduct docs not involve additio'riai'acts 
!•;-~1;.:~:-: ;:, . ;..such :as the ·use :of.'force or violence :or the comirii<>Sion·:of.'the~act ; 
_j~i:·!~~~·.;;:'{ ;~t With ·:a_ miriOr;= he ·-,\~ill be disCh::irg~- under·. the~ p'rOVisioits: Of 'theSe · .. ·:: 
9:::"'T;;1l' ;;~-- regul~tjons;!:: If he''demarids. ti·iil!.by ·cotirt ·iniirtlaf'or ·resists' sepa-
.. - .. : ~ ,. ·. ration· from-the ·ser¥ice ufld~r the-prOviSionS of: theSe "iegUJritiOns;he 

=· •• :·:·,~I'J!:i:'~ii~-~:/wili be· tried ·by court in:irtinl;·:.:r1tJ -~_.L'.H::!j:; :; :',.!: :·,f:.: !':Di !i .:J ll .. :!. 
,::( ;;,.,, (2): The ·offender who is deemed-·reclaimable·and who5e' miscohduct:does:. 

. -· . not Involve addltiiniaz:·acts·Jpu·nlshable · b~·,:rourf :ma'rtial•:wiU:'!Je ·:'~,..:.:· 
. ~~~~H:~~1f.:J~-: bOSPitalized,~arid; ·(iepeP,diDg::upori: the ·resu1tS of. n·etitlli"ent/,vni· be '<.~ · 
f\~.' ~·-;~·~;:: rn :·l <.~either:· reStorCd: to·!.d'uty; r.Sep3"r8ted· frOm !:tlie·:Ser\-Ice;-~or>~tried ... l)y .. 
\.?: :r:.\.:.i?·;,'.;:~. cOurt _.n]ari_av:- T:hc'-~categ.ory'·:or 'Offenders"!~eemed~iedaima_bie:will · · · 
i . :::" ,L' :r-·:"O~diiiU'rilY' incind~ ·_fi·l;St Otreildei·s; thOSe 'whO Ita ¥e act€(i" ::u3··a: fesuit 
. ·., .':·, ~:_ .. >· . '.;., Or int1?ifc~ti0ii~ or~Uii.der t~1e· fl1fiUence of d~U~:<tro'iit~ii±i.inh't~r·ifY, <a~--]~t-::. 
~ ··~-= ~-.: :1~ ,:. · .. curiosity,.- and ... th-ose .. ,~iJO .,'ha~d:1_hCfe('p_ttnae·r!''tillifti(? /i~tiuCn~e,'-J;:I:· . 

..... ... \-:<:;::.:,:·\:. ·eSpCciaHy'whCn:suCh innUe'Dce ,~~as exercised·by a person Ot'gi·eate'r':-?::-~: .·. 
\ : years or s·up€rior grade .. , · t· . . · !:. .. '! • .. ··:~·- • • ' • .• -: _:. =.. .. ::.:--- .. -

.... ·: 1~¥} , i'JI,~ F?~ffirn_a~9ing offkef of the J~ospita1 at w_hich s_ucli indizi.<'!~-~!~ !~~~ 
· :~ ·; ~ '~. ~~~!~~~~~~.~~ will, if the man Is deemed reclaimable, ~~f1~p,~i?.~-~J_o Th~ ;_~·:::--:- -:: 

(4) 

Adjutant General,- and. also to the theater headquarters: If the 
hospitalization "occurS in ·~In.~ka or O\e~~~as., ~·:r~f(l·~P~~~(_~f the
dingnosis, treatment, reslilts (jf trcrr'tlllerlt, ·and'-'re'COO.:uillinda't'lon :ts 

.tO disposition, to be l~ept in u{~ file regar-ding such jnd.ividunl. Such 
'rl?port will not be made if tl1e man is not deemed l:~t;l_;!im~bJ~,-~llJd 
disclwrgc js recomn_H~lllled. , . 

An jndivh1ual restore(l to duty under {2) a bon~ wiU not be retunled .: 
f:o his former orgrynizaiiozi. I-re ... will be reported to the Command- .... 
ill:; General, .Army Ground Forces, Army ~~ir.Forccs, or Army Sci;!:_ 
ir~ Fore~_, or the tl1eater comninndcr, ·depending Upon, .whic~ ?~ 
t!lCm hils assignmcnt'juri'sdiction O\er the indiYidual, for reassign~-

. _ . mcnt '~ithirl. his'C6~rll_and... .. . .. · .. . .. .. "'/ . ··::·-... -· ·.;. 
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~ b. Commrindhlg omCerS .. exer_cisini: d.isch~rge. a~thoritY ·will ·mriin_taill · c1.0Se~ 
contact with the local .United' States' Employment Service i-ep~eseutativ~ rind ·_ 
com'ply' with''paragraph-6f.' All 615.:.aiio;' __ EvdYeiiort''Yill. be"'niiuie 'to'.'c~use'~;: 
erilisted wen 'scheduied for'di~arg~ 'to acc~pt employnien't lii'"'ar.lndust'r£ or:): 
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· ••. _;.,.,, .. ,,;,, • .,;,.-, . .-- •.• ,._,. "'•-''r,, ,.·. ~; •• , -- •.. ;. , •. ,- :;'.•IL·- J' 
. T~e term to be ~ntered In the certifica:e :o,fdisc~~r;;e a.~ _the i-e'!son f_g~ ~!~cll?:~.~.:::._ ~; ;·:~;~J- ) 
_ ";Ill b~- ~e,r_~ly '.'4-Jt _61~-~?S.i _ n_o~ _ eJ;g!_i?l~ fo:. reenllstment, Induction, or re·_,:-,;•:·>~\:_f: ! 

· Inductl?_D.::'.~-~_'·.> ~-·~·~~:l·.l_: .. , ~ :· :·:~.-~;· • .' :::.'~. :· _:·~~;~·~·:._. ·. ~~- ·;·, ~, · .. ~i :i·Y:. :: . · ._ · ·.· .-· ·:.- . · .·; · /. -~-~;~·-· -~/--:.~)\ . \ 

b. In _aU:papers other tlwn certi(.C~te of dischm·ge . .:.:..rn stating the cause o_f -!--':'1~ '; '{ ,. ; 

·· discharge: ·a ·bfie-r CiesCi;iptiOii~Or ·u-ie_'UCt~-~ai'.Cause tltereof in __ ~lle· case iri. ·queStron·}.:;:: ·.·?Ef;. t~ ~-! 
.bil.given; fol!O\ved, by. a. parenthetical reference to. these regulations, for> :·:~'( ..'~; 'i 
.- ... : .... .... ~- . -· .· : .. ~.: ~:-~: .... ·: .. . . .... ·~·~-~- .: ... ;_·-~. -,:.:'.-~~:~~;;:~:· ..... ;<:~--~·- .. ~~:~~~:~_:}fiYJ.~·1 
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: ·: ·.: ~:· R~enlistm."ent,-. induQ"tiQn;; qr reinductio;n;,.etfect.upon.7The reenlistment, 
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· ·:P~o-ced.Ur~.s;,;·~·.Report .reQUired;· Wn~;~-. 
-~P,~.t~~ .~-~n~·</.:.::/:···-~-~--·:: .. , . ~.· , . _ 
· ... -~·-~·" ·(1) Gives c'ddence of habits or traits of 

.:_::; ."'>. · .. : ... ' . toi 'pbyslcal 'or 11\CUtnl conditiOnS . . . ': ...... -:. r: AR Gt5-3G1) 'whichocn'e to rei,.der hiS 
.··. __ , ·~- undcsii-ahle, ·and big· i-ch:i"bilit.~lt~i(. is· Co~ls.id~i:-ed 

.,;·;< :_ repcnt~d atte~pts to ;ccompHsh same b,;:,.e t~n.;a;· 
.. ,<:·.- -·(2) is disqualified for service, piij;g\cnlly 'or';; ·cl;aractc~. th·i.··~" .,,,;·;;"-···"·"·-.•:.:. 

::;.: · ·' "'Hisconduct,.'. ar~d· caiuiOt ·.·be~ r.chabilitUt€d:. .to-·-reli.def _ · 
- .,. · .. before the ~~1;\ration"of his term of sei·vice· witliout uetnm<,nt 

. . the rno;:ale and efficiency Of hiS 4)~gauizatloii, ... , ; . . . . 
chis company or detachment couimander will rev<irHhe tnets:t;;:iJ{e.couuli·anding 

···:·officer .... , '!:he: report rn·ay be. prepar.ed in asi'llipte.' 'form,: pa.rticularly 
~-trainiiigunits. · Brc-:ity 1~ desired~.:;' •. } • :·:.-:.: ;,.·/~i- :~"; .. :~.:-.;.,· ;·:;,-;-';•·:-•• .. :.:: c •. -

'.c.';,c b-.. Whe-n ·c(}nij)(iriy (}r. ·deiachmeiit conimandciT':is~also co•nmanding oi/icc-r.-:::Il . 
. ::,;;u;e ;,\ripany or . .. comni.iridei; is 'also the coiniliiinding . . .... the ... -. 
- - . . d: ·v.:nr1,e' made to' the ne;:ti.1igher. . . .-:.:c . ..: .. -:;:.;:::. 

rcciulr~d. · · ·. · .. · · .· ... ··-; • · · · 

be, conYenc 
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-.~ .. ·rn:i-or. to ~~p:Cx:pi[at~~n ·of hiS 
:/of- theW ou1en's Arm}: . . . 
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.·bY ·a aboi:e dn not be det;iled 

. ;:trainCd pS)~·cliiatriC examiner. O·r_ officer possessing . expcrieuce;:,\'ill ue .Cllll•C'U.. 

·. a'~!fwitncss in the case imd present his testimony to. the lion rd. . . .. 
·::.:;:~_d. Proc§e(Ungs oj_board.--::Wni .lie set forth <jri·w: p., ;(·G. o: 
0·~-(rteport of -p,:oceedings of:Boai;d of Officers):· :O,c/_:.;: • , ::~-/.-,; '·, ·, . 

,, ;-:· ;'.c·;(l). Ruic3 ofproceriurii and evidCJice:_'.see' AR 420c.5. . .. ' 
··:· (:!) Wit11csscs swont.~See AR 4-'>0--5. · :' . .' ·-'-. ·. · : 
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).:~yicwing fiuthOrity Will indorse·_Oll thc.rirocce~liugs his RICIDl''OY'O 
··of · · ·· · ' ·rccommcn(lcd or his detci·miuatio_n ·as ·tO~ tbC tn1e. · 

:;;~/;.,j,:it~'~:::'cliscllnrge.certifi.Cfttc:_to ~be. fnrnisbcd, -d-!.rcct the ·discharge or' 
ni.an concCrn~d, aud. for~~:u·d the procccdill!:,'S to t111i 

. -. · ·: .-:· .~· ~-- .. _ ·. who will execute tllc di::)Chargc ... If it is dctcrml!led tllat nn 
-:-:~~· .. :.:_; .~-:-::_-::; ·_.::;--~~;;~~ ·::~.:·abie disChUrgC cCrti fica tC-iS to be furu.fshCd, (uSclla i·gc· ~-Hi -be· 

·:-· ·· . .-.~ <_~j: __ :.i~:~- u~<le~· the iH~O\'isiouS of .AH.:-G15-:-3G9: --~)If ·the reYicwing 
::..~ .. -~:.:.:-.~~-~=~·::· .-disagt:ees ··.n·ith the I:e<;Ointnendati~u ~(·fh;·b-oa;:d that 
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_:•<--<2. 'Basi~ War.Departm'ent·palicy to be observed.-'-Any·e~listcd m'i1n 
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proceedings t~ 
;dic.tion, :for .:revi_e~. 
mai-tinl jurisdic'tioil, -hC will 
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. - ·. ),;..r. , . ." ·~ . ; 

: -·,:cJCoiil1ncnded.--='Vhen dis_chnrge. 
:di-ngs will be di"pos-;,d :or nnesr·ril>etl 

--:- ... _: :; 

boards ·forwarded. 

cerJificate ·of disch:lrg-C. Us.the l-ea.So1i f·,or.disc:harge 
615,-3GS; not· eligible· ·for Tceri!ishncut; '!nil· 

in?~~ct.lon." _. . ~-- . . .. . _. <_: :,___ . . . :~·-_·:::- ~- .· ._."_.·:·- . . 
b. In: all papers other tha" certificate o( disciwrge.:.;,..In stating. the · __ , __ .,._ .• 

discha_r~e,· a ·_briCf ·descrip~-ion_ 6t the. aCtua~ ca':lSe"--4.!~~e.o~f in -the CasC · ·· "q•ne;stion._ ~ 
will be _·given, foll01ved by n parenthetical reference .to these· regtliatrons, ,._,·~c·."'·"''''~:;;,,:, 
example-~--. .. ~ · ;·. · · . , . .. · .. : ;: .. ,.; ::: · .. ::.:;:- :7~ ·. 

Habits (or traits of character) rendering re_ieirtioniu .service 1J.ndt!:sit'abile.': 
(AHG15--36S). . -... c,-. ·::··~:: 

(Ph.vsically) disqualified (in character)· for "se~vice, tlu'oilgi}: 
t"it\' will indorse·.ou tile procc(~_dings h.is.~vP· miscondnct.(An 615-3GS). . 
:1 1 ~cmlcd or his detcl'lnillalion as to. ti1C. type \YJ1en more than one catisc iS ft~uud to· exist, all ''-"ill be stated. . : · . : 
e {·0 be fnrnislied, direct tbc .disc:hi1i·;;c· of 5. Pin·m--of discharge certificate to be giVen.-a.." Alt" pcrson\S dis~liarg-ed 
rncd. nnd forw3.rd the prot.:ccdings to. _th<i under the provisions of thc.se regulations, i11cluding- CaSes SveCifiCd. ii1 .[lar;g;:aPh. :. = 

-1c disch"argc. If it is· determined thitt nn l1n :ib, AH 615-36!), will he furnished \Y. D., A. G. 0. Form No. 5G (Disclla.r.;;e·fr.o·l_ll ·-
lie: ate is to hefuruishCd, disdwrge wHllH! the Army of, the United States (blue)). · . ., .. ·~---~ ~--·_~- ·· 
as of .AH.'"615-3G9~·- If the revie·wiJ!g · U. If' tlle rcY~cwirig nuthorHy prcscriUccl in par~tgrarlh lf nbo,·c dctenni!les··--
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. he will return the proc~ediugs to t~IC COII\·,ouinlctrectc"d under· tile provisions of AR 61-~3G""9. / ·· · ·. ' ."- . · ·' ·- · ~ 
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,u 'the c:ise, if that olll,.;r· is· not th'e_ 
y. ;-" .... ,~; 
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y to. the ·omeer making'_ the ·rep~rt req;!It'ed 
':nt showing the final ~ction take~1·, aud wil_l 

of as prescribed iri (3) b~Iow. _ 
•/crcd.-The proceedings will be sent to the 
disclw.rge, as authority· .. tbcrefor,· ,:;tPd 
effeel0d,· they will-be sent to The. Adjut~tit 

c:e ·record and allied· pUpet·s, ·fOr file:·-~·:.·· .:·' ;_-·:· 

J'licy to be observed.-Any ·ea_liSte(i mfin. 
er~ it is ·shown that for any of t~1C c~ti1scS 
;o( !Jc rehabilitated to the extent wlt.ei·e "!i.e 
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The DoD Ho~osexual Exclusion Policy: 
Illegal Discrimination or Legitimate Personnel Policy? 

William A. Woodruff& 

I. Introduction 

The American armed forces are unique. In a government based 

upon the consent of the governed, the military is autocratic. In 

a society that treasures individual freedom, the soldier lllUst 
I.. 

conform and sacrifice self for mission accomplislunent. - . 

In a 

country where the right to speak one's mind is paramount, the 

soldier is called upon to defend that right while not enjoying its 

full extent. To sol:lle, it is paradoxical that the defenders of 

·-freedom must forfeit their own freedol:ll. Consider the mission of 

the military, however, and the paradox vanishes. The mission of 

the United States Armed Forces is to fight and win our nation's 

wars. It"takes an army to do that, not a debating society. For 

this reason, the supreme court has long-recognized that "the 

differences betwe.en the military and civilian communities result 

from the fact that 'it is the business of armies and navies to 

fight or be ready to fight wars.'" 2 

"-Colonel (retired), U.S. Army Judge Advocate General's cor'ps; 
Associate Professor of Law, Campbell University School of Law. The 
views and opinions expressed in this article are the author's and 
should not be taken as setting forth official Department of Defense 
or Department of the Army policy. 

2Parker v. Levy, 417 u.s. 733, 743 (1974) quoting Toth v. 
Qt:.arles, 350 u.s. 11, 17 (1955). ·See also In re Grimley, 137 u.s. 
147, 153 (1890) ("An .army is not a deliberative body, It is the 
executive arm. Its law is that of obedience. No question can be 
left open as to the right to command in the officer, or the duty of 
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. ..,_ 

To accomplish this unique, important, difficult, and dangerous 

mission, th-e~-m-ili tin:y-:cforces ::.h!:iy_e many·:r-~qilfrements:· that have no 

parallel in civilian society. Thus, soldiers are not free to "call 

in sick" if they do not feel like working. They are not pe~itted 

to vote on whether to take the objective by frontal assault or a 

flanking movement. They are not given the option of wearing 

button-down collars or the latest fashion trend. Theirs is the 

duty of obedience to the lawful orders of their superiors. This is 

but one aspect of the discipline and teamwork necessary to train, 
L. 

maintain, and employ an effective fighting force. In-the final 

analysis,. all military rules 1 regulationS, policies·;- traditions 1 

af!d customs are related to, and in some manl"ler support, the 

ultimate goal of combat effectiveness. The homosexual exclusion 

policy, like other personnel policies, is a component of the force 

management equation that seeks to build a military force that is 

trained 1 disciplined, ready, and able to defend this nation's 

national interests whenever and wherever called. The. debate raging 

today over the homosexual exclusion policy centers on the question 

of whether the combat effectiveness of the military forces will be 

enhanced by the elimination of the homosexual exclusion policy. In 

other words, if the policy were repealed and homosexual conduct and 

practices were permitted in the military environment, w·ould 'our 

armed-forces-be more or less capable of performing its mission? 3 

obedience in the soldier.") 

~he ultimate issue is not whether individual homosexuals can 
or cannot perform jobs within the military. As noted infra, the 
DoD policy assUilles that one who claims to be a homosexual within • 

2 



Against this backdrop of the unique and unparalleled mission 

of the Anned Forces it is appropriate to consider first the 

development and operation of the policy, then the argurnents of 

those who seek to eliminate the homosexual exclusion policy, and .· 
finally the justification advanced to support the policy. 

II. Background of the DoD Policy 

The military's policy, like the Uniform Code ·of Military 
I.. 

Justice and the state codes of the states that criminalize sodomy, 

derives;,from a long history of general condemnation of hornosexual 

conduct. ·Though not a crime under early English common law, sodomy 

was first punished by the secular courts under a statute of Henry. 

VIII. • Sodomy was held in such opprobrium that Blackstone referred 

t'o the :mere mention of it as a "disgrace to human nature."" 

Because sodomy was an offense over which the. civilian courts had 
... '.; p --

juri_s_diction, it was not specifically included in the military 

codes until the 18th century when it became punishable under the 

Laws Relating to the Gove~ent of His Majesty's Ships; Vessels, 

and Forces by Sea.~ Similarly, is was not included in the early 

the rneaning of the DoD Directive will engage in the conduct that 
defines the class. Thus, the real question deals with the impact 
that ho:mosexual conduct and practices occurring within the military 
environment will have-upon-combat effectiveness. . 

•25 Hen. s, c. 6 (1533). 

"3 w. Blackstone, Commentaries 215-216 (W. Lewis 1922). 

c/>.rt. 29,22 Geo. 2 (1749). 
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American military codes because it was punishable by the civilian 

courts under the common law adopted from England. During· WorlS} __ War 

I; however, the Army prosecuted sodomy under the "General Article" 

·(art.- 96) of the Articles of War-·of 1916. 

Early enlistment and discharge regulations did not mention 

homosexuality or sodomy. Indeed, they were all very general and 

offered enlistment to "[n)one but men of good character, sound in 

body and mind, of good appearance, and well formed and fit, ·in 

every· particular. After World War I, Army regulations 
1.. 

provided for the discharge of soldiers who evidenced "habits or 

traits of character which serve to render retention in service 

~desirable," or who were "disqualified for service, physically or 

in character, through [their] own misconduct."" During World.War 

II,·the Army discharged homosexuals administratively. In January 

1944, the War Department issued Circular No. 3, which specifically 
.... 

provided for the disposition of homosexuals. It reminded 

commanders that homosexual ·conduct was punishable under the 

Articles of War, but that administrative separation often served 

the military's best interests. By 1950, Army Regulation 600..;.443 

provided for separation of "[t)rue, confirmed, or habitual 

homosexual personnel, irrespective of sex •••. " Over the next 

two decades, personnel policies generally required separation_of 

homosexuals, but attempted to classify.those·whom the regulations 

7 Gen. Regs. for the Army, 1841, art. 49, para. 679 (emphasis 
in original). 

"Dep't of Army Reg. No. 615-360, para. 49 (March 1, 1926). 
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considered "reclaimable" and peroitted them to serve. In 1970, 

/ Al;Jlii regulations were al:lended to_ separate for "unfitness"· soldiers 

.. ~~who committed homosexual acts. Soldiers who I:lerely had homosexual 

\ ~ "tendencies" were separated for •unsui tabili ty. " .• 

The current DoD homosexual exclusion policy was promulgated in 

1981 and was designed to eliminate vagaries in previous policy 

directives and to implement a uniform policy for all the services. 

Accordingly, it eliminated the "unsuitability" discharge for 

"homosexual tendencies." The policy defined "homosexual" as one 
k 

who engages in, intends to engage in, or desires to engage in 
,.., 

homosexual acts," and defined "homosexual acts" as "bodily conduct, 

actively Undertaken or passively permitted, between persons of the 

s~e sex for sexual satisfaction." To insure consistent 

application ~eng the services, the policy clarified that 

separation was mandatory for individu~ls who were homosexuals 

within the meaning of the DoD Directive • 

. .; .. -
-~· 

III. Operation of the CUrrent Policy - .. ·- -.... . .··-

A soldier finds him or herself facing discharge for 

homosexuality when one or more of the following criteria are I:~et: 

( 1 F:_ the soldier has engaged in, attempted to engage in, . or 

solicited another to engage in homosexual acts; (2) the soldier has 

adlni tted that he or she is a homosexual; ( 3) the soldier has 

I:~arried or attempted to 1:1arry a person known to be of the same sex.· 

When presented with credible evidence of any of the above 



conditions, commanders must initiate separation proceedings. 

Service regulations provide the soldier with certain rights in the 

elimination proceedings, including the right to notice of the 

proceedings, a right to legal counsel, the right to cross-ex.amine 

witnesses, the right to present evidence and witnesses, and the 

right to either remain silent or testify in his own behalf. The 

separati"on bOards must recommend discharge if they find that the 

individuai .. {s. a-homosexual wi_thin the meaning of the DoD Direc~ive. 

If the basis for the separation proceeding is that the soldier 
L. 

has engaged in, attempted to engage in, or ·solicited another to 
,.., 

engage in homosexual acts, the separation board may recommend 

retention'if they find that the conduct in question was a departure 

from the soldier's usual behavior, that it is unlikely to recur, 

that it was not accompanied by force or coercion, that under the 

circumstances the retention of the soldier is consistent with good 

order, morale, and discipline, and that the soldier does not desire 

or intend to engage in homosexual acts in the future. In other 

words, if these additional factors are present, the soldier is nqt 

a homosexual within the meaning of the DoD Directive and discharge 

is not required. Similarly, where the basis of separation is 

marriage or attempted marriage to another person of the same sex, 

or admissions of homosexuality, the regulation permits retention if 

the board determines that the individual is not a homosexual within 

the meaning of the DoD Directive. 

No one has seriously challenged the military's interests in 

discharging those who engage in homosexual acts or who marry or 
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atte~pt to marry a person of the sa~e sex.• The real controversy 

surrounding the DoD policy arises over the discharge of those whose 
.• 

homosexuality is revealed solely through their own admissions and 

statements absent any evidence of homosexual acts. The DoD p~licy 

requires separation of those who admit they are homosexual, unless 

the separation board finds that they are not homosexuals within the 

meaning of the DoD Directive. As a practical matter, this requires 

the soldier facing discharge fer admissions of homosexuality to 

either deny making such an adroission or to convince the separation 
I. 

board that if he was a homosexual at one time he is one no longer. 

Because the definition of homosexual in the DoD Directive is tied 

to. sexual' conduct rather than to aoorphous concepts of sexual 

tendencies, orientation, or preference, the policy presumes that 

one who admits to being a homosexual will engage in the conduct 

that·defines the class. Thus, discharging soldiers based solely 

upon their admission of ho~osexuality without additional evidence 

of homosexual conduct avoids the necessity for intrusive 

investigations and inquiries into the soldiers' sexual practices. 

Furthermore, because it is reasonable to believe that homosexuals 

will engage in the conduct that defines the class, discharging 

those who admit their homosexuality serves the laudable goal of 

'Bills introduced in the 102d Congress that would prohibit 
discrimination "on the basis of sexual· orientation" specifically 
preserved the right of the military to punish "sexual misconduct" 
so long as the rules and regulations applicable to "sexual 
misconduct" are applied in a manner that does not discriminate on 
the basis of sexual orientation. H.R. 5208 (May 19, 1992); S. 3084 
(July 28, 1992). The bills were referred to the respective Armed 
Services Committees. 
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. ·-

preventing the ··disruption and adverse impact upon unit readine~s, 

·morale,· and discipline that homosexual conduct within the .mil~t-~ry 

environment causes. 

IV. Analysis of Arguments Against the Policy 

Opponents of the policy have claimed that discharging soldiers 

based solely on their admissions of homosexuality without evidence 

of homosexual conduct violates soldiers' free speech rights. They 
. . .. I.. 

have also claimed that the policy subjects homosexuals to the same 
pJ 

sort of discrimination suffered by racial minorities and it should 
. 

be declared unconstitutional because it denies them equal 

protection of the law. In this regard, they have claimed that 

homosexuals should, like racial or ethnic groups, be given special 

protection and that the policy should be examined under the strict 

scrutiny standard normally reserved for policies that impact 

adversely on racial minorities and other suspect classes. These 

arguments have been markedly unsuccessful. While gathering some 

sympathy from individual judges, the final decisions of every 

United states Court of Appeals to address the issue has rejected 

both free speech claims and suspect class status for homosexuals. 10 

10See, e.g., Pruitt v. Cheney, 963 F.2d.1160 (9th Cir. 1992) 
(rejecting first amendment claim and remanding case to district 
court for consideration of equal protection claim under rational 
basis test); BenShalom v. Harsh, 881 F.2d 454, 462-464 (7th Cir. 
1989) (finding "absolutely no First_ A:mendment violation," and 
holding that homosexuals do not constitute a suspect class and that 
strict scrutiny of the policy is not justified), cert. denied, 110 
s. ct. 1296 (1990). 
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In addition to the strict scrutiny and free speech arguments, 

opponents of the policy make two principal charges: 1) the policy 
·' 

caters to private bi~s and stereotypes of homosexuals; and 2) the 

.justification of the policy, Le. maintain combat effectiveness, .. 
was the same argument that some improperly used to justify racial 

segregation prior to 1948. Neither of these arguments has been 

fully tested in the courts .a In fact, the courts are not the 

for1llll in which this issue will ultimately be resolved. The Supreme 

Court has repeatedly held that "judges are not given the task of 
I. 

running the Army. "~2 Thus, the efficacy of these arguments against 

the policy, ·and ultimately the approprrateness of the policy 
r. ~;) 

. ,f'i''- itself, must be judged by public opinion reflected through the " a . 
'~~actions of elected representatives in Congress. 

A. Private Bias 
.. 

The "private bias" argument clai:ctS that the policy gives 

official sanction to unfair, unfounded, and unreasonable 

stereotypes of homosexuals held by homophobic bigots. Gay rights 

activists argue that rather than giving sanction to such 

stereotypes, military officials should.teach those who hold such 

~he 9th Circuit in Pruitt v. Cheney, 963 F.2d 1160 (9th Cir. 
1992), petition for cert. filed, __ U.S.L.W. __ (U.S. Sept. 1, 
1992) (No. 92-389), indicated that arguments that the policy was 
justified because of the prejudice of others against homosexuals 
themselves, as opposed to disapproval of homosexual conduct, would 
be insufficient to sustain the policy. As noted in this article, 
the policy and its justification is grounded on the conduct or 
practices in which homosexuals typically engage, not upon a benign, 
non-behavioral characteristic. 

UOrloff v. Willoughby, 
Goldman v. Weinberger, 4 75 
Goldberg, 453 u.s. 57, 64-68 

354 u.s. 83, 93 (1953). See also 
u.s. 503, 507 (1986); Rostker v. 
(1981). 
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views that homosexuals are just as capable and competent as any 

other group to serve their country. Reversing the policy and 

allowing homosexuals to serve, they claim, would be consistent with 

the military's efforts to eradicate racial prejudice withi~ its 

ranks. Adherents to the "private bias" argu:ment cl,aim that the 

poli~Y:. discriminates against individuals because of their "sexual 

preference" or "sexual orientation." 

The fallacy of this approach is that it misperceives the basis 

of the policy and ignores society's long-held opprobrium of 

homoseXual practices. 
L.. 

The DoD policy does not address "sexual 

orientation" or "sexual preference." t1hder the policy, only 

h~mosexuals within the meaning of the DoD Directive are discharged 

or denied enlisbent. The directive defines "homosexual" by 

reference to homosexual acts· or practices. Thus, rather than 

concerning itself with stereotypes of homosexuals or dealing with 

"sexual orientation," the policy furthers important military 

interests by excluding from service a category of people who are 

identified by their conduct. When an individual proclaims that he 

or she is a homosexual, the policy presumes that the individual 

will engage in the conduct that defines the class. It· is. this 

conduct that can disrupt the cohesion,_unity, esprit, and teamwork 

so necessary to .field .a .military. force capable of fighting and·· 

winning our nation's wars. Furthermore, while the Uniform Code of 

Military Justice does not proscribe homosexuality, it does, like 

many state criminal codes, criminalize sodomy. Thus, the policy 

excludes from service those who, by definition, are likely to 

10 
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engage in conduct that constitutes a criminal offense.~' This, in 

turn, reduces the time, effort, and resources a commander must 
•.· 

devote to disciplinary and administrative proceedings that result 

from allegations of illegal sexual conduct. 

The fact that the policy excludes those who are most likely to 

engage in sexual misconduct does not mean that the policy 

improperly caters to private bias. Ey imposing criminal sanctions 

under the Uniform Code·of Military Justice for sodomy,~• Congress 

determined that the so called "private bias'' against such conduct 
I. 

was sound public policy. Indeed, our entire system of criminal law 

is based upon notions of what is "good" and ."bad" for society at 

large. If the DoD homosexual policy improperly caters to "private 

bias," then our entire criminal code is equally suspect. 

It is true, of course, that society's values can change over 

time and what is "bad" at ohe point may become accepted by society 

at a later point. That, however, is not relevant •. What may chang~ 

in ten, twenty, or one hundred years is speculation and we mus~. 

deal with reality as we find it today. The fact remains that the 

principle activity by which homosexuals gratify their sexual 

desires, sodomy, 15 is punishable under the governing criminal code. 

"-'Sodomy is the primary means through which homosexuals obtain 
sexual satisfaction. A. Bell & H. Weinberg, Homosexualit:ies, 106-
11, 327-30 (1978). 

1011J..ny person subject to this chapter who engages in unnatural 
carnal copulation with another person of the same or opposite sex 
or with an ani:mal is guilty of sodomy." Art. 125, UCHJ; 10 U.s.c. 
§ 925. 

~Bell & Weinberg, supra at note 13. 
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Furthermore, the ·Supreme Court has held that " ( p) roscr iptions 
• 

against __ [sodomy] have ancient roots. II and that ·basing 

criminal law on prevailing moral values does not necessarily offend 

the Constitution ... 

In the final analysis, proponents of the private bias argument 

are not really trying to get the military in step with the 

prevailing values of society. They do not seriously believe that 

the military still clings to outmoded concepts of "right and wrong" 

long abandoned by .Anlerican society. h"ha t they are really trying to 
I. 

do is get the military to lead the charge to change the prevailing 
_, . 

values -of society. If American societal values are to change, they 

should change by the collective will and opinion of the people. A 

number of states have repealed sodomy laws. Some jurisdictions are 

beginning to afford homosexual partnerships benefits previously 

available only to married heterosexual·s. ~ .. In other places, 

proponents of traditional views are speaking up and placing their 

views before their representatives and the public••. The 

underlying issue is far from settled. Until it is settled and we 

have reached a national consensus that supports affirmative action 

uBowers v. Hardwick, 478 u.s. 186 
of Constitution does not prohibit 
consensual homosexual sodomy committed 

(1986) (Due process clause 
states from prosecuting 

in private home). 

HSee, e.g., Braschi v. Stahl J..ssociates, 74 N.Y.2d 201; 543 
N.E.2d 49 (N.Y. 1989) (homosexual partnership recognized as 
"family" under New York rent control regulations). 

10See, e.g., Oregon Ballot Measure No. 9, a proposal on the 
Oregon state ballot that would specifically allow the state to 
support traditional notions about homosexual practices and prevent 
government from endorsing or providing special rights, privileges, 
or protection to homosexuals. 
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by Congress to repeal article 125 of the Uniform Code of Military 

Justice and affirm homosexuality as an acceptable lifestyle, the 

military should not be used as the engine of. social change. 

~~ile the mission of the military is to fight and win ~ars, 

the battle over societal views toward homosexual practices is an 

ideological conflict. It is a war over basic concepts of right and 

wrong; it is a war between moral viewpoints. The traditional view, 

as recognized by the Supreme Court, has "ancient roots" and is 

based upon a "oillennia of moral. teaching."~' Proponents of change 
1.. 

argue that the moral teachings of the past really amount to -prejudice masking as oorality and should be rejected as the product 

of ignorance and bigotry. 20 These are argUITJents that seriously 

divide the J>...merican people. Until the American people have clearly_ 

decided to reject the status quo and replace it with a new 

morality, the military policy should remain unchanged. 2 
.. 

1'Id. at 192, 197 (Burger, Chief Justice, concurring). 

20See, e.g., Watkins v. u.s. Army, 875 F.2d 699, 730 (9th Cir. 
1989) (Norris, Circuit Judge, concurring). 

21A recent "phone-in" poll conducted by USA weekend found that 
67% of · the respondents favored the present policy excluding 
homosexuals, while only 33% favored repeal of the ban. How You 
Voted: Keep Gays out of the Military, Readers say, USA Weekend, 
September 4-6, 1992, page 9. Earlier polls by the Gallup 
organization and a poll commissioned by the Human Rights Campaign 
Fund, a gay-rights organization, revealed increasing support for 
elimination of the ban. See, General Accounting Office(National 
Security and International Affairs Division Report 92-98: DOD's 
Policy on Homosexuality, June 1992, at page 39-40. Of course, the 
difficulty with all public opinion polls on the specific issue of 
the DoD policy is that, generally speaking, menbers of the public 
do not understand or appreciate the unique requirements of military 
service and are not· in a position to accurately detennine the 
impact of their position on the ability of the unit to accomplish 
the military mission. 

13 



Accorciingly, this war is not one in which the U.S. military should . 
become embroiled. 

B. Comparison with Racial-segregation Policy 

Critics of the DoD policy also charge that the exclusi~n of 

homosexuals is similar to the policy of official racial segregation 

that existed in the military prior to 1948. They point out--that 

kacial segregation was justified by claims of reduced combat 
l 
~ffectiv~ness if whites were forced to live and work with black 
) -
~oldiers. They claim that the success of racial integration in the 

Armed Forces demonstrates that the 
I. 

justification advanced to 

.support the homosexual policy is as meri ti.ess as that offered to 
' , 
~upport racial segregation • 

. 1-,'7/ The homosexual exclusion policy is not a civil rights issue. 
'7 

Equating the homosexual policy to racial discrimination tri vializes 

racial minority groups' struggles for civil rights and ignores the 

fundamental difference between racial discrimination and the 

homosexual policy. The racial sec;regation that existed. in the 

military, and the rest of society, prior to 1948 wrongly judged the 

value _-of a- hwnan being by the color of his skin. Racial 

discrimination stereotypes minorities by assigning certain conduct 

and characteristics to them based upon the benign factor of skin 

color. In other words, racial discrimination goes from skin color 

to unwarranted and bigoted conclusions about conduct and to the 

effect of that conduct on the group or society at issue. Excluding 

homosexuals from the military, however, is not based upon a benign, 

-~ non-behavioral factor such as skin color. The policy_ is based upon 
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conduct. By definition, a homosexual, for purposes of the DoD 

po~icy, is one who engages in, desires to engage in, or intends to . 
engage in conduct that is a criminal offense in the military and 

I much of civilian society. Thus, the policy is conduct based. . . . 
There is not the quantum leap from benign factor to unsupported and 

bigoted conclusions about character and conduct. With homos~xuals, 

conduct defines the class. It is the height of bigotry to assume· 

that individuals will engage in certain conduct merely because they 

are members of a particular racial group. The same cannot be said 
1.. 

about homosexuals, however. As the court in BenShalom v. Harsh, 

881 F.2d 454, 464 (7th Cir. 1989) observed: 

[The'trial judge) •.• found no reason to believe that 
plaintiff was likely to commit homosexual acts. We see 
it differently. Plaintiff's lesbian acknowledgement, if 
not an admission of its practice, at least can rationally 
and reasonably be viewed as reliable evidence of a desire 
and propensity to engage in homosexual conduct.. such an 
assumption cannot be said to be without individual 
exceptions, but it is compelling evidence that plaintiff 
has in the past and is likely to again engage in such 
.conduct. [T)he regulation does not classify 
plaintiff based merely upon lJ.er status as a lesbian, but 
upon reasonable inferences ab?ut her probable conduct in 
the past and in the future. The Army need not shut its 
eyes to the practical realities of this situation, nor be 
compelled to engage in the sleuthing of soldiers' 
personal relationships for evidence of homosexual conduct 
in order to enforce its ban on homosexual acts, a ban not 
challenged here. 

General Colin Powell, Chairman of the Joint Chiefs of Staff, 

probably said it best in responding to Rep. Patricia Schroeder's 

letter chiding him for supporting the DoD policy in testimony 

before Congress: 

I am well aware of the attempts to draw parallels 
between· this· position and positions used years ago to 
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deny opportunities to African-Americans. I know you are 
a history major, but I can assure you I need no reminders 
concerning the history of African-Americans in the 
defense of their Nation and the tribulations they faced. 
I am a part of that history. 

skin ··-color ---is a benign, non-behavioral 
characteristic. Sexual orientation is perhaps the most·· 
profound of hlll'Dan behavioral characteristics. Comparison 
of the two is a convenient but invalid argument. · I 
believe the privacy rights of all Americans in uniform 
have to be considered, especially since those rights are 
often infringed upon by the conditions of military 
service.= 

The "homosexual-discrimination-is-the-same-as-racial-
I. 

discrimination" argument claims that there is no rational· link 

between excluding homosexuals and enhancing or maintaining combat 

effectiveness. All would agree, of course, that maintaining· ·the 

combat effectiveness of the Armed Forces is a compelling national 

interest. Thus, the argument centers not on the legitimacy or 

importance of the goal, but on the method used to achieve it. A 

brief examination of the policy rationale clearly demonstrates that 

it does have a direct impact upon the important goal of combat 

effectiveness. 

Ultimately I the homosexual policy is based upon the considered 

professional judgment of military commanders who are responsible 

for raising, maintaining, training, and employing a military 

:uLetter from Gen Colin Powell to Rep. Patricia Schroeder, Hay 
8, 1992, reprinted.in Crisis, July/August 1992, at page 46. 
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force.~ Their professional judgrwent, as embodied in DoD Directive 

1332.14, is that: . 
the presence in the roilitary environment of persons ~ho 
engage in homosexual conduct or who, by their statements, 
demonstrate a propensity to engage in homosexual conduct, 
seriously impairs the accomplish:ment of the military·' 
mission. The presence of such menbers adversely affects 
the ability of the :military services [ 1]. to maintain 
discipline, good order, and :morale; [2] to foster mutual 
trust and confidence among servicemembers; (3] to insure 
the integrity of the system of rank and command; (4] to 
facilitate assignment and ~orld~ide deployment of 
service:members ~ho frequently must live and ~ork under 
close conditions affording minimal privacy; (5] to 
recruit and retain members of the military services; (6] 
to maintain public acceptability of military service; and 
[7) to prevent breaches of security. · 

These seven specific reasons have been among those set forth 

in. the Do~ Directive since the current policy was adopted in 1981. 

The following paragraphs illustrate the specific application of the 

factors noted above: 

Discipline, good order, and JI!Orale: Sodomy committed by 

soldiers, on or off post, ~ith civilians or :military members, is 

nopponents of the policy are quick to point out that no 
empirical study has ever demonstrated that combat effectiveness 
would suffer if homosexuals ~ere allowed to serve. They claim that 
"professional military judgment" is merely a euphemism for 
stereotypical attitudes towards homosexuals. The fallacy of this 
view is that "combat effectiveness" is not so:mething that one can 
determine- through· surveys, opinion polls, or controlled 
experiments. The only way to really put the issue to test is to 
repeal· the ban and then engage in actual combat operations. 
Obviously, no one in his right mind would seriously propose such a 
test. Thus, it is reasonable to rely upon those who have the 
experience in leading combat forces to use their best judgment to 
develop personnel policies that will, in their professional 
opinion, contribute to combat effectiveness. As bet...,een the 
proponents of social change and combat leaders like General Colin 
Powell, the American people will no doubt accept the judgment of 
the latter as to ~hat policies best enhance co:mbat effectiveness. 
See also David Hack...,orth, The Case for a Military Gay Ban, The 
Washington Post, June 28, 1992, at C-5. 
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subject to criminal sanction under the UCHJ. Exclusion of 

homosexuals from roili tary service is a means of precluding roili tary 

service by a group of individuals who, by definition, commit or 

intend to . comini t criminal acts. Precluding their service frees .... 
them to act according to their P!'!rsonal: inclinations without 

risking punishment under the UCMJ and also reduces the number of 

disciplinary·cases and separations, which detracts from mission 

accomplishment and the operational efficiency of the military. 

Homosexuals in military service have a direct; adverse impact 

on the morale of other soldiers. 
L 

Instances of homosexual conduct 

within units destroy morale and esprit required to perform the 

d~fficult·and dangerous task of fighting the nation's wars. The 

current policy avoids the disruption and damage to combat 

effectiveness before it occurs, rather than dealing with the 

consequences after the fact when it may be too late. 2
' 

Mutual trust and confidence: Critical to the effectiveness of 

military units is the existence of supportive interpersonal 

relationships and small group cohesion. Homosexuals in the 

military have an adverse impact on the ability of military leaders 

to sustain these relationships and instill camaraderie. 

Homosexuals in the military tend to polarize units by increasing 

2 'Colonel (retired) David Hackworth, the roost decorated living . 
A.merican veteran, provides, from the perspective of a combat· 
leader, a succinct and compelling account of the disruption of 
discipline and the destruction of morale that homosexual activity 
causes in combat units in his article, The Case for a Military Gay 
Ban, The Washington Post, June 28, 1992, page C-5. 
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the opportunities for and incidence of destructive emotional 

relationships among troops. 
i 

Soldiers bond together based upon shared values and goals, and 

they do not trust or respect those who threaten their values and 

goals. Placing homosexuals into the involuntary associations that 

characterize military life acts as a threat to the fundamental 

value system of the vast majority of soldiers and hinders the team 

building process that is the heart of combat readiness. A policy 

that ·permits service by admitted, but purportedly celibate, 
L 

homosexuals while excluding those caught engaging in homosexual 

acts is simply unworkable. such a pOlicy would create an 

atmosphere of mistrust and suspicion that would severely disrupt 

the unity required for successful military operations. 

Assimilation of known homosexuals into the Armed Forces would 

also raise an array of divisive collateral issues, e.g., 

; recognition of homosexual relationships and marriages within the 
i 

Department of Defense, joint dut.y assignments, eligibility for. 

on-base family housing, and changes to policies pertaining to 

survivor and dependency benefits. Moreover, the debate over such 

derivative issues would complicate any assimilation of homosexuals 

into the force. Requiring the Armed Forces to engage in the social 

experimentation that assimilation of homosexuals in the military 

requires would significantly detract from the primary mission of 

combat readiness. 

Integrity of rank and command: A military leader, whether an 

officer or a noncom:missioned officer, known as- a· homosexual is 
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\, 

unable to effectively command or lead his troops because of a loss 

of respect and trust by his subordinates. For example, the members 

of a military unit look to their commanders and leaders to enforce 

laws and regulations applicable to all on a fair and equitable .. · 
basis. Since the sexual activity in which homosexuals typically 

engage is, in most instances, punishable under the UCMJ, a 

homosexual commander would be faced with the Hobson's choice of 

covering up his own misconduct, reporting his sexual activity to 

superior authority, or abstaining from sexual activity altogether. 
~ 

If the commander reported his .own mi~?onduct, disciplinary action 

must follow and the commander's ability to !ead would be destroyed. 

Likewise, because it is unrealistic to believe that one who claims 

to be a homosexual would not engage in the conduct that defines the 

class, few would believe tha~ the commander was celibate. Most 

would suspect him of engaging in sexual activity proscribed by the 

applicable criminal laws and, as a result, question his commitment 

to adhere to and apply other laws ~nd regulations on a fair and 

equitable basis. Clearly, the ability of the commander to hold the 

trust and confidence of his subordinates would be severely 

compromised. He or she would lack the moral authority to command 

and, as a result, the unit's ability to perform its part of the 

military mission would be seriously hindered. 

'The presence of known or admitted homosexuals in the military 

would make it significantly more difficult to prevent personal 

relationships which contravene the customary bounds of acceptable 

senior-subordinate relationships. Junior personnel, particularly 
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recruits, are ·vulnerable to abuse, including un;.·anted sexual 

advances by those in positions of military-authority ~ho may be 

di~posed to engage in such misconduct. A recent study by the 1990 

Navy Women's Study Group concluded that " [ j Junior women feel 

intimidated ~hen honosexuali ty is suspected or present in their 

command and there are indications that some have been victimized by 

lesbian harass:t;lent." The study observed that junior women lack the 

experience, maturity, and confidence needed to combat the problem 

effectively. They expressed fear of retaliation from what is 

perceived as an alliance of lesbians. This feat inhibits their 

reporting harassment and cooperating with -investigations.= 

Assignment arid ~rldwide deployment: To provide a J;lodicum of 

privacy, society has traditionally segregated bathing and sleeping 

facilities by gender.. The presuruption underlying societal gender 

segregation is that :Elen and women are sexually attracted to the 

2 'In recent testimony before the Defense Advisory Committee on 
Wo:::nen in the Service ( DJ.COWITS) 1 sene have argued that the 
hocosexual · exclusion policy actually contributes to the sexual 
harassment of wocen. They claim that men will report as lesbians 
those women ~ho deny them sexual favors. Placing a woman in the 
position of either fighting unfounded allegations of lesbianism or 
providing sexual favors is outrageous and must not be tolerated. 
Elimination of the homosexual exclusion policy, however, will not 
eradicate sexual harassment. Men who use the threat of unfounded 
charges of lesbianism in order to procure sexual favors are 
reprobates who will stoop to any level to satisfy their perverted 
desires. They must be reported and disciplined. If some men, 
however, used false charges of drug use, larceny, or violation of 
any number of military rules and regulations in an effort to coerce 
sexual favors from fe~ale soldiers, no one would seriously argue 
that the law or rule in question should be repealed to remove the 
possibility of its misuse. Similarly, eliminating a personnel 
policy that serves important national interests because some men 
misuse it is not the answer. Those guilty of sexual harassment 
must be dealt with directly. 
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opposite sex. Gender segregation, therefore, allows individuals to 

chose_ where and when to expose their bodies _to members_ of, the 
. . .. - . --~ 

opposite sex. Thus, roost peopl·e view being forced to sleep, 

shower, and use toilet facilities with members of the opposite sex .. 
as an infringement of their privacy. h~en the underlying 

presumption is not valid, e.g., when individuals find members of 

the sa~e gender sexually attractive, the same invasion of privacy 

occurs in gender segregated facilities. Furthermore, in the 

military environment where soldiers are given little or no choice 
L. 

of where or with whom to live, placing homosexuals into the 

barracks removes the minimal amount of privacy that gender 

segregated facilities normally provide. This infringement would be 

aggravated in the conditions which prevail in combat or simulated 

combat operations. 

Public acceptability of :military service: Allowing homosexuals 

to serve could severely damage the image and reputation of the 

military in the eyes.of the American people. Most Americans would .... ., 

view ·a change -in the policy as at least tacit approval of 

homosexual conduct. Because of the general societal aversion to 

homosexual practices,'"' the Aro_erican people would no longer 

consider the military an appropriate career option for young roen 

and women. When viewed- in the context of the close living quarters 

and communal facilities typically found in military barracks, even 

the ·appearance of tolerating homosexual activities would 

irreparably-damage the reputation and status of the military. 

~·cf. Bowers v. Hardwick, 478 U.S. 186, 194-196 (1986). 
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Repealing the homosexual policy also creates a host of 

logistical problems that would detract com:rnanders from their 

primary mission of preparing for combat. For example, allowing 

homosexuals to serve presents the problem of maintaining some . 
semblance of privacy for individuals while, at the same time, 

maintaining efficiency and unit integrity. Providing separate 

living facilities for heterosexual males, homosexual males, 

heterosexual females, and homosexual females would protect privacy 

interests. on the other hand, such living arrangements would not 
\. 

only require duplicate facilities at considerable financial cost, 

but would facilitate homosexual relations~ips among soldiers. In 

fact, military homosexual barracks would become very attractive 

gathering places for those seeking homosexual relationships. 

Obviously, the cost of such accommodations in terms of money, 

reduced efficiency, and the ·reputation of the military would be 

enormous. 

Recruitment and retention: The adverse impact on the Army's 

public image would also endanger recruitment and retention. 

Privacy is a rare commodity in a military unit. Unlike civilian 

society, a soldier living in the barracks does not have a choice of 

living arrangements or roommates. Faced with the possibility of 

living in ~lose quarters under conditions of minimal privacy with 

practicing homosexuals, potential soldiers will hesi~ate to enlist 

and parents of potential soldiers will not recommend or approve the 

enlistment of their sons and daughters. 
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Security: In recent months, Department of' Defense officials 

have stated that concerns over security do not support the policy. 

In fact, Secretary of Defense Dick Cheney called the argument that 

homosexuals are more likely than heterosexuals to divulge defense . 
secrets "a bit of an old chestnut." As a general proposition, it 

may be true that homosexuals, as individuals, are no greater 

security risks than heterosexuals. Security concerns, however, go · 

muc~.further that the trustworthiness of individual members of the 

military. Furthermore, security concerns_ have never been the sole 
1.. 

basis for the policy.· Security is but of, one of several legitimate 

interests that the policy seeks to serve.-

Though the world has changed and the scenario of "spy v. spy" 

that existed at the height of the cold war is no longer accurate, 

homosexuality still raises sQme security issues. While the 

potential for blackmail, or other forms of coercion, based on 

sexual information is an important security concern, it is only one 

factor in the complex threats presented by hostile intelli~ence 

activity. While homosexuality in and of itself may not present an 

increased security risk, some hostile intelligence agencies view 

homosexuality as an indicator of other exploitable traits. The 

fact that homosexuality may not really be an accurate indicator of 

such traits is not the issue. We cannot control what fore~gn 

intelligence agencies think is important or exploitable. Thus·, 

disclosure of one's homosexuality does not immunize an individual 

from hostile intelligence targeting. Indeed, it .. might even 

facilitate targeting. Even open homosexuals remain vulnerable to 
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coercion based on loyalty to, or pressure by, partners who do not 

want their o;.'Tl homosexuality exposed. 
> 

• 
They are in the same 

position as any other individual with something to hide. Horeover, 

if viewed by hostile intelligence agencies as an exploitable t~ait, 

the presence of homosexuals in a military unit may cause increased 

hostile intelligence activity directed toward the unit. It is 

immaterial whether homosexuals are more likely than heterosexuals 

to compromise security. The security risk lies in the fact that 

the effect of increased intelligence activity might be increased 
. ~-

adverse results. 

Conclusion 

By excluding categories of personnel whose presence detracts 

from the ability to accomplish the mission, commanders are freed to 

concentrate on preparing to fight tomorrow's war. All personnel 

policies support this ultimate goal. Thus, the homosexual policy 

is a personnel policy, not an individualized personnel decision. 

In other words, the force is too large and the mission too 

imp6rtant· to~require individualized personnel decisions ·on evei::y 

individual who desires to serve. Hanaging by categories eliminates 

groups that mil,itary experience and judcpnent reveals do not 

contribute to the discipline and readiness needed to fight and win 

wars. For example I some overweight individuals, or some people 
-

with phy_sical~ or mental" handicaps might be able to perform certain 

needed jobs within the military. Personnel' p6licfe-s, however, are 

directed toward developing and maintaining an efficient and 
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effective fighting force and exclude these categories rather than 

accommodating individual desires. These policies are.not"anti-fat 
... -. --···· ... 

#. people" or: ."anti-handicapped;".they ·are ~"pro-combat ready force," 

Personnel :policies . are· . not , judgments on . the_~ personal- wort;h .of 

individuals; they merely seek to enhance the mi_litary's ability to 
--~--. - -· ---- - ..... ····· . ....... ------·· 

efficiently and effectively accomplish its_mission . . ------ . . . 

The military exists as an institution to., :f~gJ:l,!: __ an_d __ win_ our 

nati_ol1-'.s _wars. It does not exist to provide career opportunities 

for everyone who desires to serve. Nor is ·the military: a 
~ . - - - ... 

laboratory for social experiments. The debate over gay rights in 
.... 

this country is far from settled. Some see the refusal to accept 

and affirm homosexual conduct as denying individuals the freedom to 

be and express their uniqueness. Others:sincerely believe that 

\ homosexuality is aberrant behavior and to acknowledge homosexuality 

' I as a legitimate lifestyle violates eternal principles that serve as 
I 

the foundation of human society. It is not the mission or function 

of the military to lead the charge to abandon the traditional views 

of American society regarding homosexuality. The military is this 

nation's arm of force; it is a unique institution with unique 

requirements. Policies regarding force composition must be 

dictated by the mission, national defense, not by notions of 

political expediency or furthering social agendas. 

At some point in the future, homosexual practices may be as 

controversial as pierced ears. If the American people accept 

homosexuality as a legitimate lifestyle choice, the adverse impact 

on unit readiness of homosexual conduct may become insignificant. 
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But that is not the situation that exists today. The reasoned, 

professional judg-ment of :military leaders still concludes that 

homosexual conduct within the military environment will impair the 

effectiveness of our combat forces. Accordingly,- a policy .. that 

excludes homosexuals from military service because they engage in 

or are likely to engage in conduct that is general~y inimical to 

readiness is not only legal and reasonable, but necessary. To do 

otherwise gambles with our nation's security. 
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Statements from Various Faith Groups . 

[WISC 1986 Report] "Religious Rationale for the Protection of 
Civil Rights for Gays and Lesbians." 

A WISC Report summarizes policy statements 
of many religious groups and some theological 
arguments for protection of gay/lesbian civil rights. 

Baptist: 

American Baptist Church 14 Oct 1992 news release. 

This document summarizes the American Baptist 
General Board's resolution which stated homosexual 
behavior is incompatible with Christian teaching. 

Southern Baptist Convention 10 Feb 1993 letter (from Director of 
the Chaplaincy Division, Mr. Hugh Perry) to President Clinton. 

"No position" on the ban, but a reminder that 
chaplains must stand for and speak their convictions 
while providing ministry to all people. 

Brethren: 

Brethren/Mennonite Council for Lesbian and Gay Concerns Jun 1992 
Dialogue magazine articles. 

This document gives pro-gay/lesbian positions. 

Buddhist: 

Buddhist Churches of America "Understanding Gay Life-Style" 
article by Rev. Hogen Fujimoto from Mar 1977 Wheel of Dharma 
Monthly Publication. 

This article summarizes a Jan 1977 gay symposium 
in San Francisco. Author states homosexuality is an 
aberration for Buddhism which says gays should not be 
isolated as forsaken. A national headquarters spokesman 
says this view expresses Buddhists' feelings on this issue. 

Church of Christ: 

United Church of Christ 25 Nov 1993 letter (being co-signed by 
leaders of United Methodist Church, Union of American Hebrew 
Congregations and Christian Church (Disciples of Christ) from 
Paul H. Sherry to UCC Military Chaplains. 

Cover-letter to chaplains forwarding them a 
copy of Mr. Paul H. Sherry's letter to the President, 
in favor of lifting the ban. 



United Church of Christ position paper Mar 1993 (from Office for 
Church in Society) "Military Ban on Gays and Lesbians" 
prepared by Jay Linter. 

Summary of the issue, background and 
legislation plus suggestions of support for 
lifting the ban. 

United Church of Christ 12 Mar 1993 talking paper "Military Ban 
on Gays and Lesbians" by Jay Linter. 

One-page Argumentation for lifting the ban, 
citing similar DOD discrimination segregating 
Blacks 45 years ago. 

Christian Church (Disciples of Christ): 

(cited in United Church of Christ 25 Nov 1992 letter). 

Church of Jesus Christ of the Latter-Day Saints 

Church of Jesus Christ of the Latter-Day Saints 1992 article 
"Understanding and Helping Those Who have Homosexual Problems: 
Suggestions for Ecclesiastical Leaders." 

This booklet is a ~ps leaders guide for 
ministry to homosexuals, seeing that sexual 
behavior as unbiblical and improper but that 
pastoral care should be ministered. 

Disciples of Christ: 

(cited in United Church of Christ 25 Nov 1992 letter). 

Full Gospel Churches Chaplaincy letter 29 Jan 1993 (Endorsing 
Executive Chaplain (COL) E.H. Jim Ammerman) sent to President 
Clinton. 

This endorsing agency letter states opposition 
to lifting the ban on homosexuals serving in the 
U.S. military. 

Islam: 

Council of Imams 6 Feb 1993 letter (from Representative Imam 
Ghayth Nur Kashif) sent to the U.S. Army Chief of Chaplains, 
with copies to the other Chiefs of Chaplains. 

This letter indicates Muslims reject homosexual 
life style and all immorality, and voices concern 
about military chaplains be allowed to following their 
faith group's doctrines about homosexuality. 



Jewish: 

Central Conference of American Rabbis 25 Jun 1990 report from the 
Ad Hoc Committee on Homos·exuality. 

While supporting concern for homosexuals and 
their civil and religious rights, this report (from 
a Reformed Judaism group) states the majority of the 
committee affirms heterosexuality is the only appropriate 
(Reformed) Jewish choice for sexuality. 

Union of American Hebrew Congregations (Reformed Judaism) 

(cited in United Church of Christ 25 Nov 1992 letter). 

Lutheran: 

Lutheran Church-Missouri Synod 4 Jan 1993 letter (from Ministry 
to the Armed Forces, Board for Mission Services) to Chaplain 
(MG) Matthew Zimmerman, Chairman of Armed Forces Chaplains 
Board on the church's position on ministry to homosexuals. 

This church group opposes homosexual life style 
and behavior, though expresses concern and compassion 
for homosexuals as with any/all sinners. 

Mennonite: 

(see Brethren/Mennonite Council for Lesbian and Gay Concerns 
Jun 1992 Dialogue magazine article). 

This document gives pro-gay/lesbian positions. 

Methodist: 

United Methodist Church 15 Feb 1993 letter (from Division of 
Chaplains and Related Ministries) to all Active Duty Chaplains 
on "Integration of Homosexual Persons into the Armed.Forces". 

" ... question is a non-issue. As Commander-in-
Chief ... directed persons of homosexual orientation 
be integrated into the armed forces .... now the 
responsibility of the armed forces is ... implement 
the President's order ... " 

Mormon: 

(see Church of Jesus Christ of the Latter-Day Saints) 



National Association of Evangelicals 9 Mar 1993 resolution on 
"Homosexuals in the Military". 

This resolution requests President Clinton 
withdraw his initiative to lift the current DOD 
ban on homosexuals in the military, reaffirming 
their NAE 1985 position that Scripture opposes 
homosexuality as well as adulterous relationships. 

National Council of Churches 6 Mar 1975 resolution on "Civil 
Rights without Discrimination as to Affectional or Sexual 
Preference". 

This resolution says all persons are entitled 
to full civil rights and equal protection and also to 
pastoral concern of the church, but does not address 
issue of homosexuals in the military [written 1975]. 

Presbyterian: 

Korean-American Presbyterian Church 
Orthodox Presbyterian Church (OPC) 
Presbyterian Church in America (PCA) 
Reformed Presbyterian Church of North America (RPCNA) 

Presbyterian Church in America, Orthodox Presbyterian Church, 
Reformed Presbyterian Church of North America, and Korean
American Presbyterian Church 15 Mar 1993 letter (from 
Presbyterian & Reformed Joint Commission on Chaplains and 
Military Personnel) to all chaplains from Executive Director 
William B. Leonard. 

This endorsing agency letter states that its 
Commission opposes homosexuals in the military and 
the practice of homosexual behavior while supporting 
care to persons regardless of sexual preference/behavior. 

Presbyterian Church in the United States of America (PCUSA) 

PCUSA 1991 "Social Policy Compilation on Homosexuality" 

This document summarizes PCUSA's statements 
on homosexuality between 1976-1982. 

PCUSA 1978 Minutes of the 190th General Assembly Part I Journal 
on "The Church and Homosexuality" Study. 

The study affirms concern for/rights of 
homosexuals but concludes homosexuality is not 
God's wish or pattern for humanity. 

Roman Catholic: 

( ... not held at this time ... ) 



Related Documents . 

Chief of Chaplains' 26 Feb 1993 and 5 Mar 1993 letters to Navy 
Chaplains and faith group Endorsing Agents respectfully. 

The former letter, passed to Endorsing Agents 
by the latter cover letter, is U.S. Navy Chief of 
Chaplains balanced guidance concerning ministering 
to Sea Service personnel amid debates about moral 
and homosexual behaviors. 

Clinton's Presidential Memo for SecDef of 15 Jan 1993. 

This memo directed SecDef to draft Executive 
Order -- in consultation with JCS and the military 
services -- ending discrimination on basis of sexual 
orientation in the Armed Forces. 

CRS Report for Congress 14 Jan 1993 "Homosexuals and U.S. 
Military Personnel Policy. 

This Congressional Research Service (CRS) study 
is a thorough study and summary on the question of 
homosexuals serving in the military. 

"DoD Homosexual Exclusion Policy: Illegal Discrimination or 
Legitimate Personnel Policy" by William A. Woodruff. 

A through review of DoD Exclusion Policy 
development by a retired Colonel, USA Judge 
Advocate General's Corps. 

Navy msg NAVNEWS 009/93 (CHINFO WASHDC msg 292300Z Jan 93) 
summarizes the policy statement from President Clinton after 
the 23 Jan 1993 agreement with Congressional leaders. 

This message summarizes changes to sexual 
orientation questions, policy on court cases and 
guidance for cos until 15 Jul 1993 final decision(s). 

"One Issue's Power to Divide" 3 Apr 1993 Washington Post article. 

This article summarizes how different religious 
faith groups split over the issued of homosexuals in 
the military. 

"On the Nature and Politics of Homosexuality" by Daniel Heimback. 

A paper discussing the question of whether 
homosexuality is a learned behavior or an inherent 
trait biologically predetermined at birth. 



"Position Paper on the DOD Policy on Homosexuality" by CDR 
E.T. Gomulka [winter 1992-93]. 

This paper, by the Deputy Chqplain of the 
Marine Corps, discusses homosexual behavior and 
Consequently opposes lifting the DOD ban. 

"U.S. Navy Chaplain Testifies before Congressional Committee" 
article (copy) from the Arlington Catholic Herald, 1 Apr 1993. 

Article on Navy Chaplain CDR Gene Gomulka's 
testimony 24 Mar 1993 before Congressional Research 
Committee chaired by Rep. Cliff Stearns (R-CA) 
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RELIGIOUS RATIONALE FOR Tlffi 
PROTECTION OF CIVIL RIGHTS FOR GAYS AND LESB~~S 

rbis report to WISC is a summary of the formal policy statements of 
religious organizations and the main theological arguments supporting 
~he protection of the civil rights of gay and lesbian persons. Because 
pf the increasing public policy debate on these issues, and the high 

·v~sibility of the religious community in the debate, the Civil and 
~ligious Liberties Taskforce is offering this special briefing to equip 
our members to respond to inquiries about the positions of religious 
PJ"Sl[lnizations. 

llecause this is a particularly sensitive issue, the subject of continuing 
~ebate in the religious community, we are proceeding very painstakingly. 1-
pave assembled the formal statements found here, and hope in the future to 
~omplete a memo on the legal situation.of gay and lesbian people that may 
be of general use. We hope that this proc~ss will support a careful study 
o£ these issues in the WISC community. 

STATEMENTS BY RELIGIOUS ORGANIZATIONS 

• Governing Board of the National Council of the Churches of Cbristi-1975· 
rhe. GoveJI.n..i.ng Boaltd ~~ i.he. chli.L..dan conv.i.ctlon iJUit au pC11.60n.6 aJLt. 
e.YIV..tled ~ 6uU civil JL.igh:t6 and' equal p!I.Ote.d.(.on and ~ the. p:t6~Jtal. · , . · 
c.onc.eJtn o6 :the. c.hwtdt. The. Gove/UWtg Boaltd WLge.6 ..(;t4 membell. c.hwt.c.hu and 
the.bt. c.on.6iliu.e.nci.u ~ wollk. ~ ~Wte .the. e.na.ctment o6 tes.Uta.tion a.t the. 
n.a.:U .. tma.l., 4to.h.., and loCAl... ~vw tha.t would guaro:zn..tee. the. civil JL.igh.t6 of 
~ pelt.6 On4 wi..thou.t Jt.ega.JLd ~ the..bt. et6 6edJ....ona.l. O.ll. . 4 ~ p.'l.eC e/te.I'ZC.e.6 • 

• General Assembly of the Christian Church (Disciiles of Christ) 1977 
~~~~ nu..thelt etpp!Wv.i.ng · o6 no.ll.C91Ulenuwt9 homo4e.xualtij, WLge.6 ihe. pet~;,4age. o6 
4g-i4ta..ti..on on l..DCAI...., 4to.h.. and na.tionttt: te.vd4 ~ UJll.l end the. den..iat o6 
e..{.v..U JU..ghh a.nd the. v..i..ol.a..ti..on o6 c.i..v-U Ube/Lti.2.,1. 6o.ll. .ll.e.et40n4 o6 4e.x.LUJ.l... 
o~n O.ll. ptte.6vr..e.nce.., a.nd c.a..U.4 upon U.6 me.mbeM · to a.dvoca.te. and 4u.ppo.ll.t 
.the. JW4age. and ma..i.ntenance.. o6 4u.dt ~..Uta-tion. 

• General Assembly of the Unitarian Universalist Association, 1970 
J, Ullgu etU pe.op(.e. ..imrned-Uttel..ij zo bJWig an ena to 4.U dZ<icMJ!t~na .. tion agtz-Uu.t 
homo4e.Xtlal6, homo4exu.aU.t.y, b-i4e.xual~;, a.nd b..uuual~, wU.h J.pe.c.i..frU:. ..imrnru:Li.a..te. 
~n to the. 6oUouli.ng ..UJ.u.e.6: · 

• et) P~va.te. C.On4e.n.4u.etl beltetv..i..oll. b~e.n pelt60n4 ove.11. the. age. o6 C.On4e.nt 
4ha..U.. be. .the. bu4..i.ne.64 o6 thoJ.e. PWOM and na.t 4u.bje..c..t ~ ~d 
Jr..ut:JL.lct(..on4 • 

b I A pe..ll.ll on' 4 4 uu.al oJL.i..e..nt.a,;n O.ll. p11ac tic.t!. 4ha.U. na.t be. et 6acto.ll. ..tn 
the. glt.altt.Utg OIL 11.e.new..Utg o ~ f ede.ll..d 4 WJ/Li:ty cWuutnce., v.i6Ct6, and 
.th~t. gJta.n.ting o6 c..(.t,Ue.Jt4k.(..p o.ll. e.mplo!JI!Ie.n.t. 
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- General Synod of the United Church of Christ, 1975 
F uJLt.h eJt, .t.h e Ten-th G en eiUZ1 Synod d e.ci.Lvt eA ..i..u 6 u. ppo ILt 6 a tt .t.h e e.na.ctm e.nt a 6 
legibtcu:ion a..t .the 6ede!UZ1, 6.ta..t:e, and toea£ le.veh. o6 goveJtnme.nt .tha.t wou.l.d 
g U£lJt.Llrt.te.e. .the. libvz..tie.Jo o 6 aU pe.M o 116 wdltou..t cLU. ~ n ttela..te.d .to 
a. 6 6 ec..tA..o n.al. ott 6 e..:wa.t ptte. 6 etten c. e.. · 

- General Synod of the American Lutheran Church, 1981 
Ch!LL6:UA.n.6 ne.e.d .to be. motte. unde.M.ta.nCUJtg and motte. h e.lt6.u..i.ve. .to lice. a.Jo 
e.xpe.ft.i..ence.d by .t.hoH who a.tte. homoHxwil.. They ne.e.d .to .take. le.a.de.Mh.ip 111Jl£A 
.Ut c.hang.Utg pu.bt.i.c o p-OUDn, civil l..a.lo6, and pJU!.va.il.Utg pttac.tl.c.e.Jo .t.ha.t deny 
ju.6ti.C.e. and oppoltt.r.utity .to any pe.Mol16, homo6exuo.i. ott _he.t:vr..o6e.xu.al.. . 

- General Convention of the Lutheran Church in America, 1970 
. 1 n JLei.a..tW n .to :tJU..t, a.tte.a. 0 a co nc e.ttn, :the. h e..:wa.t b eha.v.ioJL 0 6 6Jt.Ul.y co 116 en.t.Utg 
adult6 .Ut ptt.i.va..te. iA no.t an a.pp!LOptt.ia.te. Joubject 60JL le.gi.Ata.:tion OJL poU.C.e. 

· a.c.t:D.Ut. 1.t iA e.Johen.t.ial. .to Joe.e Jouch pe.Mol16 a.Jo ~ .to undeJth.tancUng · 
and ju.6.tl.c.e. .Ut c.hwt.ch and co~. 

- General Conference of the United Methodist Church, .1984 · , . , . 
FUILtlte.tt, we. .Uthi.A.t .t.ha.t all. pe!Lhol16 a.tte enE.llid .to 114ve. ,the,Vt. human and civi.l. 
JL.i.ghU en6u.JLe.d, ..though we do 1to.t condone ..the p!l.aCt.i.ce o6 homohe.xu.o.U...ty and 
co116.We.tt ..t.hiA ptto..e..t.i.ce .&!C.Ompa;Ci.ble «lith CM.il.:ci.an :teo.c.h.Utg. 

- General Assembly of the Presbyterian Church in the U.S., 1977 · .. 
Tha..t ..the 117..t.h Geneltal A6JoeJnb4/ e.xpll.Uh lOve. and pa.~:>.toii.Ol conce.ttn 6oJL homo4ex.ua.l. 
pVL6on6 and ..the ne.e.d 6oJL ..the Chwr.clt .to Jo.to.nd 6oJt jw..t .tttea.tme.n.t o6 hoinoJoe.xuo..i. 
pQ/t.6on6 .Ut outt .&ouetlJ tuitlt JLe.gaJtd .to i"~·!WI. U.v.U. UbeJLtiv., e.qu.a.l. M.ghU, · 
and piiiJ.tedi.on unde.tt ..the .t..o.w 611.0m. hoc.iAL and econ.omic. di.A~n,. wfii.c.ll 
iA du.e. aU c.i;tiz en6 ~ . • .. 

- General Assembly of the· United Pre~urch in the U.S~A. ~ .1978 
R e.a. 66..iJun6 ..t.h e. ne.e.d ••• .to WCM.k 6 O.IL :tJie d ttUc n 0 6 p!L(.va..te. hOme A exu:a.l. 
ac.U be-tween co 116 en.t.Utg a..du.Lt.h , ar.d co.Uh 6 oJL an end .to .the. diA C/Wn.&uJ..tollJj 
en 6 o.ILCeme.n..t o 6 o..t.he.tt cMm.Uta.l lo..w6 aga..Uth.t homoh e.xuo..i. pVL6on6 • Ca.U.4 upon · 
Un.i:Wt Plte.Joby.te.ft.i..anh .to wolth. 6ott ..the pa.Jo.&age o6 lo.wh .t.ha.t p11.0h-i..bU di.Ac.Aim.i..no..t:n 
.Ut ..the. a.tte.a.h o6 e.mployme.n.t, hou.6.i.ng, and pubUc. a.ccomoda.ti.on6 ba.he.d on ..the. 
4 exu.a.l oJti.err.tP..ti on o 6 a pe.tth on. 

-National Conference of Catholic Bishops, 1976 
Homot.ewa£.4, We. eve.llJjone ~e, .&hou.l.d no.t Jou6Qe.tt 611/Jm ptteju.c:Uce aga.i.nh.t 
..t.heJ..Jt ba.Jo.ic. hwntin. Jti.glt.tA. They have a Jti.gh.t .to ~pect, 6Jti.endAh-i.p, and 
j «U>.tl.c.e. 

- Friends Committee on National Legislation 
Al.th.Cu.gh no.t .Ut un.ity on i.A6ue.Jo o6 4e.xu.al. oJti.en.ta:tion, we. do JtttOgn.i.ze ..the. 
d..i..v.i.ite. a.Jopect o 6 e.veJttj pe.tt.Son. We a.tte .the.tte.6oJte. unUed .i.1l 4uppoltt..Utg .the 
ci...v.U. Jti.ghU a.nd libe!LU.u o 6 Audt pe!Lholth. Cong.lte.66 ~hou.ld .bnplt.Ove. and 
.&.tA11:J19..t.hen ..the la.w6 wh.ich pJtOlub.i..t 4uc.h di.Ac.ILUnUutti.Dn. 

-Annual Conference of the Church of the-Brethren, 1983 
The.tte. a.tte 6peU.o.i. wa.y~ .Ut wluch :the. CltU!LCh can e.x.te.nd CM.il..t-Uke comoolt.t and 
g tta.ce .to homoHxLiill. a.nd b.V. e.xu.a.l peM o ~ • Th e.h e. -Utc.tude ••• a.dvoco..t.Utg ..the 
JL.i.ghU o 6 lwmot.e.xual.t. .to job~;, ltou.6.Utg, and lega..t ju.6t.ic.e. 

' . 



- Union of American H~brew Congregations, 1977 
We oppo.6e lli.Ac.JWn.UJJU:A..on aga..U~.t horno.bexua.£..6 .in aJLe.M 
.Wdur:LUzg emploumen..t and hot.J..!,.Utg. 

" o6 oppoll.tu.n.-i.;ty, 

Other groups have issued study statements by committees or"commissions, 
without formally taking a position on these issues. 

- Statement for Study, General Synod of the Reformed Church in America, 1978 
Applt.Ova.l o6 the lwmo.6ex.u.a.i. o!Li.vL.ta;ti.on o6 ach .u no.t a p!LVLe.qtuAile. .to 6-Vun 
.6uppolt..t o6 ba.6-i.c uvd !Li.glt.U 6oll homo.6exu.a.l pell.6ott.6. Wh.Ue we c.a.ww.t a66-Vun 
homo.t. ex.u.a.i. ba.hav.ioll, a.t .the .6ame t-ime we aJLe c.onv.&tc.e.d .tha.t .the de.n..i.al. o 6 
hu.mo.n and c.i..vil !Ugh:tl. .to homo.6exual6 .-i...6 .i.n.c.oM..iA.ten.t w.Uh .the B.i.bLi.cal 
witrtu.6 and Re6ollmed .theol.og y. 

This brief review of the official positions of some of the members of WISC 
reveals a solid support for the protection of civil rights for gays and 
lesbians. Even this summary report, however, reveals that a significant 
debate is still underway within the religious traditions regarding 
homosexuality - its nature, meaning, anr. morality. We will now review 
briefly the theological arguments which are behind some of the official 
statements. 

THEOLOGICAL ARGUMENTS ON HOMOSEXUALITY 

The theological debate within the religious community mirrors the debate 
which is occuring generally in society. This is not surprising:·the new 
psychological information about homosexuality affects both the theological 
viewpoints as well as the general public's understanding. Perhaps even more 
fundamentally, the general social'perceptions of homosexuality- that it is 
immoral or unnatural - are the results of religious teaching. Finally, the 
question of the legality of homosexuality is intimately connected to religion 
because the intent of the law was to regulate moral behavior and there has 
been great pressure from the religious community to maintain such legislation. 
The following is a very brief sketch of the basic principles which are now 
emerging in theological discussions. 

Nature vs. Choice 

A significant dividing point in theological arguments occurs between those 
. who regard homosexuality as a matter of personal choice and those who regard 
it as an inherent condition. Those who assume that homosexuals choose their 
sexual orientation or engage in homosexual activity despite their heterosexual 
orientation see homosexuality as a sin- people choosing to disobey God's 
law. Those who regard homosexuality as an orientation over which the individual 
has no choice generally hold that homos~~uality per se cannot be a sin since 
there is no ability to choose. There are some who oppose homosexuality who 
concede that there may be some people who do not choose to be attracted to 
members of their own sex, who nonetheless hold that any homosexual activity 
is inherently. sinful. In general, however, those who regard homosexuality 
as unacceptable regard it as a matter of choice. while those who believe that 
sexual orientation is not a matter of choice do not regard it as sinful. 

One of the cle~rest articul~tions of the view that homosexual orientation is 
not sinful bec.1usc it ·is not chosen is found in Helmut Thielecke' s The Ethics 
of Sex. in which he refers to "constitutional homosexuals," which he defines 
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as persons constituted as homosexuals in their nature. He argues that in the 
absence of choice a person cannot be held morally responsible. 

In a sense this view affirms the goodness of creation, and· God as creator, 
by accepting persons as they have been created. The opposite view holds that· 
homosexuality is sinful, at leost in part, precisely because it rejects the 
order of creation. This, the theological argument has strong ties to the 
fundamental affirmation of Jewish and Christians that the world is God's 
creation. 

Biblical Interpretation 

Those who disapprove of homosexuality generally cite as their basis the various 
passages of Scripture which forbid homosexual activity or condemn homosexual 
persons. The advocates of homosexual rights are more likely to cite injunctions 
to care for the neighbor, to treat others as we would be treated. Underlying 
these radicall:·· different approachings are differing assumptions about the 
interpretation of the Bible in support of arguments about ethics. The arg~ents 
within ·the Christian community bear a strong resemblance to those over the 
morality of slavery. 

Those who condemn homosexaulity approach the Scriptures with a concept - in 
this case homosexuality - and search for passages which seem to refer to the 
~oncept. Once they have found a relevant passage, their search is completed, 
with no questioning of how this passage stands in relation to others. In the 
case of slavery, every direct Biblical reference supported slavery, and none 
condemned it. The first weakness here is that modern concepts of slavery or 
·homosexuality may have been unkDown to the Biblical authors. Race-based slavery 
and constitutional homosexuality are concepts foreign to the Biblical authors, 
whose primary concerns in the case of homosexuality were pagan temple 
prostitutes·. For traditional Christian theology, the failure to test Biblical 
teachings against the meaning of the life, death, and resurrection of Jesus 
is also a serious flaw. 

Role of Modern Science 

Perhaps one of the most crucial differences between the proponents and opponents 
of hom9sexuality is the view of the role of science in .for.ning theology. 
Opponents argue that the Bible alone is the source of theology. Proponents 
of acceptance argue that discoveries of the sciences are properly considered 
in forming ethical views. 

Freedom of Conscience 

" 

It is evident from the official statements already cited that not all those 
who favor protection of civil rights necessarily approve of homosexuality. 
But there is a strong tradition which affirms freedom of conscience. Viewing 
homosexuality as a religious and moral issue, many people oppose discrimination 
against lesbians and gays because they are opp~sed to the.use of force in personal 
moral choices. ''No force in matters of religion" is a major tenet of many 
of the religious groups represented in WISC.· 
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october 14, 1992 

RESOLUTION DECLARING HOMOSEXUAL PRACTICE 
'INCOMPATIBLE WITH CHRISTIAN TEACHING' 
PASSED BY AMERICAN BAPI'IST GENERAL BOARD 

VALLEY FORGE, Pa. (ABNS)--Members of the American Baptist 
Churches' General Board have affirmed, through a majority vote by 
mail, a resolution declaring.that homosexual practice is 
incompatible with Christian teaching. 

The complete text of the resolution, presented to the Board 
by the Executive Board of the West Virginia Baptist Convention, 
states: "We affirm that the practice of homosexuality is 
incompatible with Christian teaching." 

As of a vote count conducted here yesterday, 179 ballots 
postmarked by Oct. 10 included 110 yes, 64 no and 5 abstentions. 
A majority vote of the 204-member General Board (or 103) was 
necessary to constitute passage of the resolution. Any 
additional ballots postmarked by Oct. 10 will be added to the 
totals. 

Two General Board members, Gary Sharp of Chadds Ford, Pa., 
and Dolores McCabe of st.'Davids, Pa., served as tellers for the 
count of ballots received as of Oct. 13. The General Board, 
composed of election district and at-large representatives, is 
the foremost policy-making body within the American Baptist 
Churches. 

In accordance with procedures outlined in the denomination's 
standing rules, members of the General Board voted by written 
ballot to affirm or reject the regional resolution as a General 
Board resolution. The West Virginia Baptist Convention, one of 
35 regional organizations within the denomination, had initiated 
a referendum on the issue of homosexuality. The majority vote by 
the General Board thereby makes such a referendum unnecessary. 

The General Board, at its semiannual sessions last June, 
narrowly failed to approve a resolution that condemned homosexual 
lifestyle as "outside the will of God." The vote on that 
resolution, also presented by the West Virginia Baptist 
Convention, was 88 yes, 91 no and 2 abstentions. 

92ABN151 



The HonoUible William J _ Clinton 
Presiaent of the United Stues 
The V\'hite Honse 
Washington, D.C. 20500 

Dear Mr. President: 

February 10, 1993 

It is my privilege to serve as the Director of the Chaplaincy Division for the Southern Baptist 
Convention. We are the largest Protestant denomination endorsing qualified ministers to serve 
as cha.plains in specialized settings. 

One of the challenges of those who serve as cbaplallls in pluralistic settings is to balance deliverv 
of ministry to all persons I"eoo-ardless of faith affiliation or preference and, at the same tim~, 
remain t:ue to their own conscience and church's teachings. 

This office not only provides endorsement to Southern Baptist chaplains, who number 2,293, 
but supports the chaplains and their families in a variety of ways. One of the ways in which we 
:mpport th~m is through guidance and counsel as they walk through turbulent times and 
situations. 

The 9E 1 Southern Baptist active duty, reserve and National Guard chaplains are currently 
concerned about the issue of homosexuality and the military. A host of them have calleo. for 
r.ounsel, guidance and support. My hope is that you will prayerfully seek God's leadership, 
proceed -.;¥ith careful deliberation and be open to counsel from the Joint Chiefs of Staff, the 
~ent of Defense, and congressional leaders. 

We strong~y support our chaplains as they seek God's guidance and stand for their convictions. 
We are OJ.-'POscd to any restrictions being placed on them to impede their proclaiming what they 
understand to be "truth in all matterS." Yet, they are counselled to proclaim truth with an 
attitude and spirit which keeps the door open to provide ministry to all people - regardless. 

You are in my prayers. 

Sincerely, 

Huey D. Perry 

HDP:bor 
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Biblical Interpretation and Homosexuality 

BibliCill interpretation, can be, literally, deadly business for 
lesbian, gay, and bisexWJl people. This is because, uver the 
centuries, biblical interpretatians that have bern very 
condemning of homos=lity have contributed to a society 
in which do:uns of people are killed iach year in gay 
bashings on the streets and where lesbian and gay youth are 
three times more likely than other youth to attempt suicide. 
We need to remember that how we interpret the Bible can 
very dramaticaiiy affect people's lives, and thus we need to 
approach that task with care and a recognition of the weight 
of our. actions. 

· When Mennonites and Brethren read the Bible, they come 
out with many different views on homosexuality. This is 
partly because people approach the Bible in differing ways, 
as Russ Schmidt points out in his article in this issue. 
Schmidt calls for a recognition that all of us interpret the 
Bible and that our interpretations are shaped by a dynamic 

relationship among the Bible, tradition, personal experi
ences, and knowledge from other disciplines. T11is issue 
of Dialogue does not address biblical passages which 
mention homoseruJJlity specifically. Past issues of 
Dialogue and other resources which address those 
passages are listed. in this iss~. 

Biblical interpretation related to homosexWJlity is 
essential, but it cannot be a mere intellectual exercise 
divorced from the experiences of lesbian and gay people. 
Hearing the faith journeys of gay and lesbian people and 
experiencing their ministry will affect how we interpret 
the Bible. Let us hope that there will be many more 
opportunities in tire future for people to share their stories 
related to homosexuality and talk about how this affects · 
their reading of the Bible. May we approach this task with· 
a tn•e willingness to listen to all involved. 

Homosexuality and Theological Methodology: Can We Learn to Listen? 

During recent years many of the Mennonite and Brethren 
conferences have addressed the issue of homosexuality. 
There have been commissioned studies for our congrega
tions, workshops at our conferences, and articles and letters 
in our church publications. While there have been mo
ments of true dialogue, I am concerned that most of our 
.words to each other are not creating any new understand
ing. The debate has most often consisted of quoting Bible 
verses at each other. This may be a good strategy if that is 
one of the "rules of the game." What has become obvious 
to me, however, is that not everyone agrees that finding 
just the right Bible verse will resolve the question. Theo
logic3lly speaking, we are playing different ball games. It is 
futile to argue about the rules until everyone is playing the 
same game. 

What we have here is a conflict in our theologicJl 
methodologies. Theology liter;~lly means "God-talk,"" or 
"talking about God." It mcludes questions of how we know 
God, how we know ourselves, and how we understand our 
relationships with God and the world around us. Theologi
cal methodology is the process of /row we develop our 
understanding and speaking of God. 

what they believe, or what their theologial methodolo
gies are, perhaps our churches can learn to celebrate our 
differences and lesbians and gay men will find the 
acceptance they are seeking. 

Elements of a Theology 
Four basic elements go into the development oi a theol
ogy. These are: (1) the Bible, (2) tradition (both written 
and oral), (3) personal experience, and (4) knowledge 
gained from the study of other disciplines, such as 
history, sciences, and the arts. The diagram on the next 
page helps explain how these elements interact with each 
other. It shows that each element affects and is affected 
by the others. You can start at any point and it will 
always be interpreted by and used to interpret the other 
ckm~ts. l must emphasize thJt these four elt:ments of 
theology play a role in evayone"s theology. 

Playing Different Ball Games 
While we all would agree that the Bible is centra I for 
our discussions about sexuality and Christian theology, 
our churches seem to disagree on the role of the other 
three elements. Thus, we end up arguing about accepting 

It is obvious that we do not all understand God in the 
same way. However, if we can learn why others believe 

--~-----------------



How can we move ahead with the current debate? First, 
we must ~gree that every person's theology is shaped by a 
dynamic relationship among the Bible, tradition, personal 
experience, and knowledge from history, sciences, and the 
arts. No one can say that he or she does not intupret the 
Bible-that is all any of us mere mortals can do. We 
cannot escape the fact that our own limited experience and 
knowledge will be part of that interpretation. None of us 
can claim to know the mind of God. We can only interpret 
what we believe God is saying through the Bible. That is 
why we come together as the Church. 

If we can accept that people's personal experience 
affects their theology, then perhaps we can have sufficient 
humility not to think that one specific human experience is 
normative or authoritative. Reinhold Niebuhr, the famous 
theologian. said in 17u: Meaning of Revelation, "Resistance 
to new knowledge about our earthly home and the· 
journey of life is never an indication of faith in the 
revealed God but almost always an indication that our 

If we can understand what influences our 
theologies, perhaps we can move beyond 
quoting Bible verses at each other and 
can truly listen to each other. 

sense of life's worth rests on the uncertain foundations of 
confidence in our humanity, our society, or some other 
evanescent idol." Listening to each other does not threaten. 
to hide God's truth, but can only serve to reveal it. 

Listening a Little More 
My hope is that those who oppose acceptance of lesbian 
and gay people will know someone who is gay or lesbian 
and will listen to their stories of faith and their experiences 
of joy and pain. My hope for gay and lesbian people is that 
we will have the courage and strength to tell our stories to 
those who want to reject us and share with them the love 
with which God has loved us. I truly believe that only the 
experience of knowing someone who is gay or lesbian will 
change the minds of those who would condemn us. My 
plea for all of us is to let the Gospel story itself serve as a 
model for us: God could have merely condemned human
itv for its sins. Instead, God took on human form to 
e~perience humanity's side of the story. The result of 
God's hearing our cries and living among us with our 
pain was that Christ died for us. 

[f we can understand what influence:. our theologies, 
perhaps we can move beyond quoting Bible verses at each 
other and can truly listen to each other. And if we allow 
ourselves the hu.nrility to listen a little more to each other, 
I believe we can move forward with constructive dialogue 
on the issue of homosexuality. 

-Russell Schmidt 

RUSS<!U Schmid! mziTxd his M.A. in Systcmatit: "l"M>Iogy from Pacific 
School of RLiigiDn in EJo-'uky, California, in 1986. fU i> a grodw:U of 
B<thel Col kg< and a mmtlxr of the First Mmnoniu Church of San 
Froncrscv. H< is currrntly administrotor for Gmt:si>, a psychotherapy 
practia worbng with Niult 01iidmt of AICDhclics. 

A Word about Interpreting 
the Bible 

Editor's Note: 17u: following is an excerpt from a presentation 
entitled #Biblical Perspectives on Contemporary Issues of 
Homose:ruality~ l1y Edward Stoltzfus at the Mennonite General 
Assembly in Eitgene, Ortgon, in July 1991. Stoltzfus is a 
professor at Eastern Mennonite Seminary in Harrisonburg, 
Virginia, a former moderator of the Mennonite Church, and co-

. chair of the Gmeral Conference/Mennonite Church Listening 
Committee for Homose:rual Concerns. Copies of his complete 
presentation are available from BMC, P.O. Bo:r 65724, · 
Washington, D.C. 20035, U.S.A. 

1. The Bible tells the story of God's dealing with creation, 
the nations, Israel, Jesus, and the church. It is a story of 
how God creates all things, how evil distorts all things, . 
how Israel responds to the invitation to be God's people, 
how Jesus of Nazareth brings salvation and wholeness to 
all things, and how the church begins to live in the power, 
Spirit, and character of that salvation. It is a story which 
comes to us in history. 

2. The Word of God is the creating and redeeming activity 
of God. This Word is God's grace and God comes to this 
world in many and varied ways. 

3. The Bible tells the story of God's Word in this world 
with human words. We need to hear and interpret the 
words of the Bible so that we can hear God's Word and be 
guided by its truth. Many Biblical truths are the same in 
every age and culture-Cod is the creator of all things, he 
~alls all things into his purposes by his grace and power, 
evil is a realitv, and he calls humans to live in covenant 
with him in the spirit and character of Jesus. But the 
human response to his. grace is shaped by and reported to 
us in the Bible through the thought patterns of ancient 
Near Eastern cultures which existed over 2000 years ago. 
The writers of the Bible wrote in the language and thought 
forms of the peoples of their cultures. We are people of a 
different age and culture. Therefore we try to Understand 
the historical context in which the Bible is written so that, 
after seeing God at work in that context, we may translate 
and interpret it in ours. 

-1. The light of God's Word and grace is seen most clearly 
in Jesus of Nazareth. The four Gospels in the New 
Testament tell the story of this Jesus. # ••• the Word (who) 
became flesh and dwelt among us, full of grace and l:nlth." 
Christians read, interpret, and apply both the Old Testa
ment and the New in the light of their experience of the 
gilt of faith in him mediated by his Spirit at work in the 
church and world. 

5. We are inquiring into the Bible's teaching about 
homosexuality. This subject is rooted in the Bible's 
teaching on human sexuality. But as we look at this subject 
we soon observe we are looking at cultures with very 
different sexual understandings and practices from each 
other and from ours. 

For example, we see several different models of 
gender relationships reported and blessed by God in the 
Old Testament materials. Polyg.uny-<me husband with· 
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. This story cf ~..,e Gerasene Demoniac is about a person 
so tormented by his struggle within, so damaged by the 
evil forces outside of himself that he chooses to leave his 
community, to live among the tombs with the dead. His 
actions are self-destructive, for "Night and day .•. he was 
·always howling and bruising himself with stones." We are 
also told in the story that unclean spirits possess the man 
and that they are the cause of his pain. But how should 
these "unclean spirits," these demons, be understood? 

In the first century when the Book of Mark was written, 
evil was most powerfully described by using images of the 
supernatural, of demons and unclean spirits. Though 

The response of society and that of Jesus to this 
man also sheds light on our communities today 
and the action our communities must take if we 
are to be agents of healing in a world of much 
suffering and evil. 

today we rarely speak of demons, for Mark this was an 
expression of profound evil. Taking a closer look at the 
political and social context of this scripture perhaps helps to 
clarify in more concrete terms what this evil may have been. 

One common experience of evil during this time was 
political and social domination by oppressive foreign 
powers. This foreign dontination did not just mean foreign 
governance; it also meant the imposition of foreign gods. 
Not only was the land "possessed" but the people were 
"possessed" spiritually. 

This political and spiritual oppression is hinted at in 
Mark's story. \'Vhen Jesus asks the Gerasene man his 
name, the man replies, "My name is Legion,. for we are 
many." This name certainly points to the sheer numbers of 
evils or demons which possess the man. However, the use 
of the word "legion" (which meant armies) in Mark's time 
also infuses the story with political commentary, suggest-. 
ing that the destructive power of Roman occupation 
possesses both the land and this man. He is a victim of the 
demons of his society; demons which deny sell-determina
tion and self-possession. The Gerasene man internalizes 
the ills and evils of his day. They possess him and are the 
cause of his self-destructive action. 

Given the political and social context of the tormented 
Gerasene man, this scripture holds great insight and 
meaning for those who share the story of the woman on 
the bridge. The response of society and that of Jesus to this 
man also sheds light on our communities today and the 
actio:1 our communities must take if we are to be agents of 
healingin a world of much suffering and evil. 

Society's response to this man possessed by the evils of 
his day is to try to subdue him, using "shackles and 
chains." The C.,rasene's community does not respond to 
that which oppresses him. Instead they try to restrain him, 
pacify him within his pain, his possession. But Jesus 
approaches the man very differently. He asks the man to 
name his owrt demons, and then jesus deals directly with 
that which denies the man self-possession. Jesus works to 
change the oppression which causes the pain and self
destructive behavior. 

Many people among us stand on the bridge and among 
the tombs, people who have been denied self-posseSSIOn 
by the demons of our society. Oppression of persons 
because of their race, sex, class, or sexual orientation are 
the foreign powers that possess our communities politi
cally and spiritUally. All around us people are howling 
and bruising themselves struggling to fight the evils 
which have overcome them. How often is our response to 
use socially acceptable "shackles and chains" to restrain 
those who suffer because of our unclean spirits? 

]..:sus demonstrates a way to respond to the demons of 
our times. Jesus does not try to pacify the Gerasene man in 
all of his rage and pain, but confronts the evils which 
cause that pain. If we choose to be agents of healing and 
wholeness within our world, as Jesus is to this man, we 
must do more than give lip service to the pain of the 
woman standing on the bridge. We must have the courage 
to take concrete action to exorcise our communities of the 
demons we possess. And when we meet the woman 
standing on the bridge, in ourselves or in our communi
ties, let us ask her name. Let us listen with compassion, 
courage and willingness to respond as she says "My 
oppression's name is for we are many." 

-Bettina Harmon 

Btltina Hannon is a lice11s~d ministu in tire La Vinrc (GJ/ifomia} 
Olllrdr of the Brethreu arzd a seco1id year A-laster of Diviniiy student at 
the ll(f!Sclwol of71U!Oiogy in DenL"I:r, C"lorado. 

Studying Homosexuality 
in<.the Congregation 

Addressing Biblical Interpretation 

How does one address biblical interpret=> lion around the 
issue of hom~xuality in the congregation? One approach 
th=>t many congregations have found helpful is to place the 
biblical study in the context of a larger study on human 
sexuality or homosexuality. Such a study series could 
include sessions on exploring participants' thoughts and 
feelings about lesbian and gay persons, and in exploring 
biblical texts related to homosexuality. the sociologic<1l. 
psychological, and medical aspects of sexuality, 
homophobia, etc. It would be important to have at least 
one ,;,ssion at which a gay,lesbian, or bisexual person 
shares his or her experience in church or society. 

The biblical study will need to include the recognition 
that not everyone will agree on interpretations of the texts 
~nd. thus, the recognition of the need to listen to one 
~not her under the guidance of the Holv Spirit. lndl'ed, 
m.:1ny congregations have found that after reading the 
biblical texts and the views of scholars they can find no 
simple answers regarding the biblical view on homosexu
~litv. As the articles on interpretation in this issue of 
Oin.logu~ indicate, any biblical study on homosexuality 
needs to include a study of the cultural background of the 
texts. For instance, it is important to recognize that during 
biblical times there was no understanding of the fact that 
>arne pers<Jns are oriented toward people of the same sex. 

Po!<;e 5 
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Other Resources 

The following Dialogue issues and extra copies of this issue 
of Dialogui! are available from: BMC literature 
Division, P.O. Box 15440, Washington, D.C. 20003 
($.25 U.S. each for Dialogu~. plus shipping): 

"Slavery and Homosexuality: Order and Love in Biblical 
Interpretation#: Dialogite, December 1984. Explores 
issues of Biblical interpretation by examining how the 
Bible has been used to reject and uphold slavery and 
homosexuality. 

"Understanding the Apostle Paul and Homosexual 
Behaviour": DiaiDgui!, Summer 1983. Explores Paul's 
views on Homosexuality, especially Romans 1:26-27. 

"Sexual Ethics: A Dynamic Approach": Dill/ague, Spring 
1983. A reexamination of Christian ethics based on 
principles such as love, accountability to Christ, and 
the accountability of the church and individual. 

"Seminarians Consider Homosexuality and the Church": 
Dialogue, June 1982. A report on a forum on homosexu
ality held at Associated Mennonite Biblical Seminaries. 

"Integrating Faith and Sexuality": Dialogue, July 1989. 
Three personal reflections by same-sex oriented 
persons on integration of faith and sexuality. 

News Events 

New Board President and Members 
The BMC board met on January 11,1992 at Arlington 
(Virginia) Church of the Brethren. The day began with 
a devotional by our new president Rob Gascho 
(Waterloo, Ontario) and also included a time of 
affirmation for new board melllben Priscilla Reimer 
(Winnipeg, Manitoba), Kim Hill Smith (Minneapolis, 
Minnesota), and JR Stockberger (ArlingtOn, Virginia). 

The Finance Committee continues to expand its focus 
and has been renamed Stewardship Committee to reflect 
the growing sense of the depth of resources, both mon
etary and nonmonetary, within BMC. Tile Church 
Relations Committee continues to look at ways to facilitate 
dialogue in the Mennonite churdoles and the Church of 

·the Brethren. The board accepted, with reluctance, the 
resignation of Dialogu~ editor, Greg Lichti (effective 
December 31, 1992) and appointed a search committee to 
seek a new editor. The Social Outreach Committee spent 
much of its time discussing and reviewing plans for the 
convention in Denver. Work continues on a BMC Memorv 
Quilt and HIV support efforts. · 

-Ruth Wenger, Vice President 
Philadelphia, Pennsylvania 

BMC at ChJtrch Conferences 

BMC will have a Dialogue room at this year's COB Annual 
Conference, June 30-July 5, in Richmond, Virginia. BMC's 
plans include support group meetings for parents of 
lesbian, gay, and bisexual people and meetings for gay, 
lesbian, and bisexual church workers. The General 
Conference Mennonite Church Triennial Session will be 
held at Sioux Falls, South Dakota, July 22-26, 1992. 
BMCers Doug Basinger and Ruth Wenger along with 
other members of the Mennonite Church/General 
Conference Listening Committee for Homosexuality 
Concerns are organizing two seminars on homosexuality, 
one on biblical interpretation and the other on supportive 
congregations. Anyone wanting to connect with BMC at 
either event may contact BMC Coordinator, Jim Sauder, 
P.O. Box 65724, Washington, D.C. 20035 beforehand or 
connect on site. 

COB Pre-Conference Gathering 

GMCers, Womaen's Caucus supporters, and others. 
concerned about the future of the Church of the Brethren, 
especially with regard to the policies and atmosphere that 
exclude many from active participation within the church, 
are invited to join in an early-evening meal on Tuesday, 
June 30. This initial gathering will allow us to become 
better ocquainted with many who feel that changes ore 
not only necessary but long overdue. 

<;:onveners are hoping that some persons present on 
Tuesdoy. will be available to form a steering committee 
for a more "formal" meeting to~ held later during 
Conference week. 

The Dutch-treat meal will be held ot the Bus Stop 
restaurant, 1210-1/2 East C.1rey, at -1:30 p.m. So that 
reservations may be made in advance, please coli Everett 
Fisher (703-527-3837) or JR Stockberger (703-522-2920) 
by Tuesday June 23. 

Women's Anthology 

The BMC Women's Anthology project has a new project 
team .1nd seeks contributors for a Brethren/Mennonite 
women's anthology regarding lesbian. gay, and bisexu.1l 
issues. The group encourages submissions from parents. 
lovers, relatives, spouses, .15 well.1S lesbians and bisexual 
women. Submissions could include poeiTY, personal 
stories (interviews can be arranged for those who prefer 
not to write their stories), sigruficant letters, journal 
entries, art work, and articles. Anonymity will be re
spected if requested. The project has changed hands, 
so people who have contributed previously are asked 
to contact the current team to ensure that their submission 
is on file. Send materials or further inquiries to Betsy 
Zook. P.O. Box 86, Cheraw, Colo. 81 030-{)()86, or to 
P.O. Box 268. Station P, Toronto, Ont. :'v\55 258. 
Attn: Women·s Anthology. 
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Article from the Narch 1977 wneE:l of Dharma Nonthly Publicztion 

By Reverend Hogen Fujimoto 

l~DERSTA~~I~G GAY LIFE-STYLE 

I am a straight person. My interest in attending the symposium on "U::~der
standing Gay Life Style" held at the University of San Francisco.and sponsored by 
the Council on Religion and the Homosexual, Inc. on January 19, 1977 was purely 
e~cademic. ;,1y purpose "'as to understand the problems confronting the gays and to 
acquir.: information as to ho'" other religiO\IS groups and the community ~,,ere meer
ing these problems. 

The s:nallness of the crot-ld in. attendance surprised me. Outside of the 
homosexuals themselves who were striving for public understanding, there v1ere only 
a fe'" straight: religious and lay conununity leaders in attendance. It left me with 
rhe impression that gays are still far from achieving their goal of public under
standing. 

Through the symposium, I learned that there is vast ignorance, fear, mis
understanding and even hate, directed at "gay" or homosexual people. Some o.E 
these negative mental and emotional attitudes directed towards gay people are 
found in ~he religious circles and among professionals. The Sy~posium attem~ted 
to broaden hurr.an understanding by educating parts of the religious community, 
and p2.rts of the "'hole com;Tiunity, concerning homosexuality as ~~ natural pheno
ne:-:on, and gay lifestyle, as one alternative among the ways :i.n o;.;hich hu:uan beings 
li;;e. 

The gays hiwe gone to the extent ot organizing their own religious body 
kne>t·m as the Netropol:i.tan Community Church because of religious discrimination 
they have encou:1tered a;: the hands of other religious bodies. Today the ~!etro
politan Community Church has grown in membership and has established branches in 
many ~etropolitan areas. 

According to the "Gay J-lanifesto" distributed at the symposium, "San },rar.
cisco is u refugee cump for homosexuals. h'e have fled from every part: of the 
r.at:ion, and :!.ike refugees elseto.'here, we came not because it is so great here, but 
be.c<~use it ,,..;:~s so bad there. By the tens of thousands, we fled small t:owns where 
to be oursel~es vould endanger our jobs and any hope of a decent life; we have 
fled frc'Ul blackr.-ailing cops, from families '"ho disowned or 'tolerated' us; we 
have l)ec:~ drummed out of the .ar!Iled services, thrown out of schools, fired from 
jobs, beaten by punKs and policemen. 

"And ,,·e huYe f.ormsd a ghetto, out of self-protection. It is a ghetto rather 
::han a free territor;' because it is still theirs. Straight cops patrol ;JS, 

sn:aight legislato::s ,g:overn us, straight employers keep us in line, strAight 
:.·,o:Jey e~:p.loit:s us, etc. t':e have pretended everything is OK because ~'e hav.:n' t 
':>een able to change it - we've be<:n afraid. 

"In the past year, there has been an awakening of gay liberation id.;,as and 
-:nergy. HO'-'' :!.t began 1;e don't know; 'We were inspired by black peop::.e and their 
~reed one rnovement; ''e learned ho"' to stop pretending from the hip revoluo:ion. We 
~;anc to ,;)_ake ourselves clear; our first job is to free ourselves; thc.t means 

. ' b d . 1 l " cleari~g our heads of tne garbage that s een poun ea nto t 1em. 



I 
The problem of the gays is universal and not limited to any one particular 

racial or religious group. Personally I feel that homosexuality is an aber
ration. Religiously, our religion, Buddhis.m, does not isolate them as the 
forsaken. Amida 's compassion embraces all. Buddhism recognizes all types of 
exist·ences each differing according to his karmic causality. The objective of 
Buddhism is Enlightenment. There is no one set formula towards achieving that 
end. 
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DATE: November 25,1992 

TO: United Church of Christ Military Chaplains 

FROM: Paul H. Sherry 

Office of the President 
216-736-2101 

Office of the Secretary 
216-736-2110 

Office of the Treasurer 
216-736-2114 

700 Prospect Avenue 
Cleveland, Ohio 44115 

Because of the important ministry you perform in the military services on behalf of the 
United Church of Christ, I want you to be informed of an open letter to President-elect 
Bill Clinton that will be made public on December 1 regardmg his pledge to rescind the 
order that bars homosexuals from service in the armed forces. This letter is also being 
signed by Bishop Melvin Talbert of the United Methodist Church, Rabbi Alexander 
Scbindler of theUnion of American Hebrew Congregations, and Dr. William Nichols of 
the Christian Church (Disciples of Christ). n is an attempt to express our view regarding 
an issue of justice while, at the same time, being sensitive to the diversity of · 
understandings on homosexuality within the religious bodies represented. 

I recognize that the change in policy we are urging will present significant challenges to 
. you in your ministry. I am grateful to you for the faithfUlness and commitment you bring 
to your leadership, and I am certain that you will provide a critical pastoral presence in 
the corning months. 

May God be with you and with those you serve. 



Paul H. Shemr 
November 30, 1992 

"An Open Letter to President-Elect Bill Clinton" 

Dear :Mr. Clinton: 

Your commitment to end discrimination against openly gay and lesbian members of 

the armed services was greeted by many in the country, as well as by many in the 

religious community, as a welcome sign of your desire to extend full civil rights and 

equal protection of the law to all in our society. Refusal to induct a person into the 

military, or the discharge of a person, solely on the basis of sexual orientation, is 

intolerable. Such government sanctioned action by military leaders has only served to . 
legitimate and encourage other acts of discrimination against gay and lesbian persons in 

our soci~ty which, at times, have led to harassment, violence, even death. Protection of 

the rights of gay and lesbian persons in the military becomes, therefore, an important act 

of justice in its own right, as well as a symbolic statement of our nation's commitment to 

liberty and justice for all. 

People of faith and conscience are noLof one mind about the nature of 

homosexuality or the moral character of gay and lesbian lifestyles. These questions 

divide the religious community just as they divide the larger society. However, 

regardless of one's position on these questions, there is a growing consensus that 

homosexuality should not be cause for discrimination, and that attitudes or behavior that 

encourage violence are to be condemned. 

We commend you for your courageous commitment to end injustice in the military 

with regard to gay and lesbian persons. While we recognize that the implementation of 

this executive order will require careful planning and consultation, we encourage you to 

fulfill your pledge as quickly and as clearly as possible following your inauguration. 

As you encounter fear, misunderstanding, or resistance to this action, please be 

assured of our continued support and our constant prayers. Thank you. 



ISSUE 

The nation's single largest employer, the militaxy, excludes all gay men, lesbians and bisexuals from serving 
in the armed forces. It iS hard to imagine serious progress being made in ending employment discrimination 
against gay men and lesbians without a change in this national policy. Under the Reagan Administration, not only 
homosexual conduct but a service member's mere identification as being gay, lesbian or bisexual became grounds 
for dismissal. When President Clinton p !edged during his campaign to end this discrimination, a vital step was 
taken in securing equality in civil rights for lesbians and gays. It is now up to the Congress to support the President. 
However, right-wing religious pressure is making such support doubtful. 

BACKGROUND 

Department ofDefense Directive 1332.14 states: "Homosexuality is incompatible with military service." 
The directive also_ states: "The presence in the military environment of persons who engage in homosexual 
conduct orwho, by their statements, demonstrate a propensity to engage in homosexual conduct, seriously impairs 
the accomplishment of the military mission." ·· 

Recent studies done by the Pentagon make cl=thal: this policy is JlQ1 based on the argument that gay people 
do not make good fighting soldiers. In fact the military openly acknowledges that thousands of gay men, lesbians 
and bisexuals currently serve in the military with valor and merit. 

Tne policy is based, inste:ui, on hlstoric:!l disc::'..min::!!ion. Without presenting any verifiedjustific:l!ion, the 
exc!usion policy merely asserts that the following elements in the military will inevir.ablv be undermined by the 
pres ecce of openly gay and lesbian personnel: discipline, good order and mor.:Ue; mutu:!l trust and confidence; 
unit cohesion; the system of rank and command; assignment; deployment, recruitment and retention. 

Tr.e policy is based on unproven fe:u:. The fe:u- is that straight service members will have such adverse 
re:JC:ions to openly g::.y service me:nbers t!::ll the military mission will be compromised. The f= is that there 
is no way to reduce these adverse rex:ions th.--ough s-:rong military le:uiership so that adverse eff~:s do not occur. 

All this sounds very similar to those r=ons give::: by the military for not integro..ting Afriwn-Americ:ms in 
the rniiit::..ry. Tnt f:?.Ct that fe::u- and prejudice e-xistS among some people haS never been a valid r=on to' c:l!erto 
tbrprejudice and :llfum it. R.:lther, responsible le:uiership, in and out of the gove=em, should t:lke :JCtive stejJS 
to counter such prejudice and homophobia 

l:::r:1edi.:l!e!y fa llawing Clinton's elec:ion on N overnber 5, a UCC c~lain in the Penogon invited the Office 
f::J: C::::.::::J. 0. Socie:-y to the Penu.gon to b= the concerns of c~lain.s who suddenly discovered themselves in 
~ fire sto~ ... A.t tt.:l: ~eerilig, it bec.:uDe 3-pp::.rer:t tb:n chaplains desper21ely needed to h~ the voice of their 
c~::o:=::-:~:lon on t:-...is issue. Preside~: P:illi She=::/ seen tack l~e:s:;Jp in se:1dir.g J.le~er:o P::eside:1t Clinton 
::.nd G::::er::.l Colin Powell, C!uir or rhe Joint C~e~ of St:l.Z. Tne ler:er col.TI.IDe::Jded the ?reside::Jt for his 
le~de:s!:lip, urged tb Cisctimiru.rion ag:llnst g:ry Ule.:! :.nd lesbi~ in tbe :::iii~;· be e:1de~ :md pledged sup par:. 
Jt w:::.s signed by Presidem Sherry :.:long ..,;irh Gene:::.l Minis:er and Presicent Willi= NicJ.ols of the Disciples, 
R::.cbi Alexander ScJ.ind.ler, preside:::t of the Union oiAr:::erican Hebrew Cang-reg:;;rions, Bishop Melvin T:.:lber. 
of:he Unite::! Methoctist C!Jcrci: and Stlled Cler'r: Jawes Andrews of the Presbyte::i:m Chur::i. Presiding Bishop 
Brov•cing of the ::::piscop:J..l C:mrcb. :llldBishop Chi !strom of the ::::-vangeiid Lmheran Church l:;;rer se::mheirov.rn 
le!:e::s. 



Presi:!:::.t C!i=.:cn, i!l the first d:lys ofhis 3.d.:::linistr:l!ion, :!!tempted to implement the ban. However, extreme 
pressure from around the country, from the religious right and from Congress forced the President to compromise. 
President Clinton has now asked Secretuy ofDefense Asp in to conduct a study of the effects and implications 
of issuing the order, addressing the reality of the assertions made in paragraph four above. Congress will also have 
time to conduct its own study. Rather than have a showdown on this emotional issue in the first weeks of his 
administxation, Presidellt Clinton set July 15 as a deadline for study before issuing a new executive order. 

~. . 

Under the compromiSe, the military's policy is essentially the same as before. The only two changes are: 1) 
applicants are no longer asked if they are gay; and 2) service memberi who m they are gay continue to be 
processed through the discharge system, but may ultimately have that discharge suspended and be placed on 
"standby reserve." Service members who acknowledge that they have engaged in gay conduct are still subject 
to full discharge. · 

LEGISLATION 

The Republicans attempted to attach an amendment maintaining the military ban on gay men and lesbians 
to the first bill to pass Congress, the Family and Medical Leave Act. Although the Senate voted 62-to-37 to reject 
the Dole (R-KS) amendment to theFamilyandMedicalLeave Act, that vote only postponed the real debate. Vote 
counts by the Office for Church in Society and other offices showed roughly one third of the senators supponing 
President Clinton, one third opposed and one third undecided, with similar figures in the House. 

Anew attempt to ovenurn the ban c:m be expected when the President issues his directive, presumably in July. 
Preparing forthis fight, SenatorNunn (D-GA), chairofthe Senate Armed Services Committee and Representative 
Dellwns (D-CA), chairofthe House Armed Services Committee are bothholdinghearings on thesubjectinMarch 
and April, with later hearings possible. 

If the President issues a directive lifting the ban on gay men and lesbians in the military, and the Congress 
votes to ovenurn the lifting of the ban, the President c:m most likely be expected to veto the reimposition of the 
ban. Hence, to sustain the President's veto, only one third ofeitherthe House or the Senate are needed. However, 
iffunher progress is to be made on achieving equality in civil rights for gay men and lesbians, it is essential to 
show greater strength than narrowly sustaining a veto. 

Bec:lllSe this vote will speed up or slow dov.-n the drive toward equality in civil rights for gay men and lesbians, 
both sides are gearing up for this criric:ll defining of the national will. 

Or:ice for C:m.-c" i:J. Socie'y 

UNllr:D C-:l.,rt.C.ri OF C-lAIST 



MILITARY BAN ON GAYS AND LESBIANS 

TALKING POINTS 
. FOR INTERFAITH IMPACT MEMBERS VISITING MEMBERS OF CONGRESS 

1. while the p~ess has .. painted the religious community as· the 
center of the opposition, actually large parts of the religious 
community support lifting the ban. Statements have now been made 
by, among others, the top official of the United Methodist Church, 
Evangelical Lutheran Church in Alnerica, Presbyterian Church USA, 
United Church of Christ, Christian Church (Disciples of Christ), 
Union of A:merican Hebrew Congregations, and Unitarian 
Universalists. · We want to add our voices as members of our 
religious community. 

2. The religious community draws a big distinction between sexual 
orientation and sexual behavior. The moral issue in the religious 
community centers on how one lives out one's sexuality. Sexual 
misconduct, not sexual orientation, should be the issue. The 
military should hold all personnel to the same-standards of sexual 
conduct, regardless of sexual orientation. The Tailhook scandal 
underlines that all personnel who engage in behaviors such as 
sexual harassment, fraternization, or sexual assault should be 
disciplined and/or discharged. 

3. Before the integration of Blacks into the armed services in 
1948 many argued that the presence of African-Americans would 
disrupt morale, discipline, unit cohesion. Instead, the military 
offered imp9rtant moral leadership to the nation by its action. A 
similar argument was made to exclude women, and was again proven 
false by experience. · 

4. Strong leadership is necessary to maintain a work environment 
which is comfortable for all personnel. The command needs to set 
a tone for the troops to follow. Commanding officers can be 
responsible for insuring that sexism, racism and homophobia are not 
supported or condoned in their units. 

5. The militarv's argument is based on simple discrimination. 
Several major Pentagon studies between 1957 and 1991 have undercut 
the Pentagon's own rationale. The DoD rationale is NOT based on an 
argument that gay people are not good fighting soldiers. The 
rniiitary openly acknowledges that there are thousands of gays and 
lesbians currently serving with valo~ and merit. 

6. The ban against gays and lesbians in the military runs counter 
to the basic principles of our nation: liberty and justice for 
all. To have the nation's biaaest emplover discriminate is morally 
intolerable. The way to deal with fears and stereotypes is to 
insist that prejudice will not be tolerated, rather than affirm the 
prejudice through official discrimination. 

- Jay Lintner 3/12/93 
United Church of Christ 
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January 29, 1993 

President Willi_am J. Clinton 
The White House 
Washington, DC 20500 

Dear President Clinton: .. 

As the Endorser for clergy of Full Gospel Churches (a Faith Group of over 4.6 
million American adult church-members} to become Chaplains, I submit the 
following for your most serious, objective, unbiased consideration: 

Homosexuals in the US Military would do more than just undermine 
discipline and morale, althou_gh they would do that as well. 

Homosexuals are notoriously promiscuous. Most have dozens of 
partners, with many boasting of over 300 in a lifetime. They are also 
perverted, as we find repeatedly announced in the news, going for the 
young -- pedophiles. They are aggressive recruiters for their sexual 
lifestyle, especially the young. 

Sodomy, by its very nature, invades the immune system, thus creating 
a health threat to the military, which has a most demanding physical 
environment. 

Respectfully sir, as you have never served in the military, you may 
indeed have trouble understanding that there is a notable difference 
between civilian and military life. 

Leaders in the military exercise a far greater degree of control over their 
subordinates than do civilians. "The expressed desire" of a military leader is 
tantamount to an order. (I trust you are becoming aware of this in your new role as 
Commander-in-Chief.} What would a homosexual leader do to his/her followers? 
In civilian life, one may work with a homosexual, then return to the home for one's 
own preferred lifestyle. Not so for the soldier who often must eat, work, sleep, and 
shower with others. They live with little privacy, especially in the field or aboard 
ship. Should they be required to so do with someone lusting after them? 

EXECUTIVE COMMIITEE: Directorate Staff plus: Chaplain Cony N. Vaughan, US Army. Rd.. Rev. Bob Wright, US Nauy, Rd., OTHER 
COMMIITEE MEI\mERS: Mrs. Bet~ Bartbolf, Mrs. Charlene Cony, MSGT Ron Syrcle, US Nr Foru, &L, Chaplain J<>&eph Tumpkin, US Army 
/Usuv~. Ret. 

SENIOR MILITARY ADVISORS: Gen Ralph E. Haines, Jr., US Army, &t., Major Gen. James L. Gardner, US Nr Fore<, &t., Brig. Gen. Charleo 
M. Duke, t:S Air Fore~. &t., CDR David Dunning, CHC, US Novy !UKrm, Rd. 



The military is oriented toward ultimate combat, if need be. They are required to 
give first aid to injured comrades, whose body fluids may be spilling out, without 
benefit of latex gloves or other prophylactics. The military fife places innocent 
soldiers in jeopardy of fife and health enough already, without adding the 
heightened prospect of HIV via serving with homosexuals. 

f. know you have made a campaign promise to homosexuals. You have probably 
received considerable funds from them. They are not 10% of USA population, as 
Dr. Kinsey stated 30 years ago! He took his statistics from inmates of prisons. A 
much more valid and reliable study conducted in 1992 by Yale University declares 
their numbers are only 1.5% of men; less than .5% of women! 

Mr. President, you are a member of a honorable, Bible-believing denomination. 
What does the Bible say about homosexuality? From the Torah, within the 
context of Mosaic prohibition of unlawful sexual contact one reads "You shaff not 
fie with a male as with a woman; it is an abomination• (Leviticus 18:22, RSV as are 
all other Biblical citations unless otherwise stated) and "If a man lies with a male 
as with a woman, both of them have committed an abomination; they shall be put 
to death, their blood is upon them" (Leviticus 20:13). 

The New Testament is equally as decisive on the question. Within the context of 
Pagans who have rejected God and His revelation, Paul writes under inspiration 
of God: · 

Therefore God gave them up in the lusts of their hearts to impurity, to 
the dishonoring of their bodies among themselves, because they 
exchanged the truth about God for a fie and worshipped and served 
the creature rather than the Creator, who is blessed for ever! Amen. 
For this reason God gave them up to dishonorable passions. Their 
women exchanged natural relations for unnatural, and the men 
likewise gave up natural relations with women and were consumed 
with passion for one another, men committing shameless acts with 
men and receiving in their own persons the due penalty for their error. 
Though they know God's decree that those who do such things 
deserve to die, they not only do them but approve those who practice 
them. (Romans 1:24-27, 32) 

Similarly Paul writes to the Corinthians: 

Do you not know that the Wicked will not inherit the kingdom of God? 
Do not be deceived; Neither the sexuaffy immoral nor idolaters nor 
adulterers nor male prostitutes nor homosexual offenders nor thieves 
nor the greedy nor drunkards nor slanderers nor swindlers will inherit 
the kingdom of God; (I Corinthians 6:9, 10; NIV) 



Again, this statement is echoed in Paul's first epistle to Timothy: 

... understanding this, that the law is not laid down for the just but for 
the lawless and disobedient, for the ungodly and sinners, for the 
unholy and profane, for murderers of fathers and murderers of 
mothers, for manslayers, immoral persons, sodomites, kidnappers, 
liars, perjurers, and whatever else is contrary to sound doctrine .... 
(1 :9, 10) ' 

Finally, Paul was not the only inspired New Testament author to warn of the evil of 
homosexuality. Within the setting of a discussion of those currently in torment in 
hell, Jude writes, "In a similar way, Sodom and Gomorrah and the surrounding 
towns gave themselves up to sexual immorality and perversion. They serve as an 
example of those who suffer the punishment of eternal fire" (v. 7). 

Let us not be deceived, sir, the homosexual goal is not equal rights under law, but 
preemptive privileges over heterosexuals. 

In conclusion, Mr. President, I truly believe that if you force the lifting of the correct, 
time-honored ban on homosexuals in the military, that the Chairmen of the Joint 
Chiefs and the Chiefs should do what every officer is obliged to do under certain 
circumstances -- Resign! To not resign will require them to abide by the legal 
response unquestionably- be blind! Which would render them totally unworthy of 
your trust or our nations! Homosexuality is indeed, from a scriptural, traditional 
and practical standpoint, deviant behavior. 

Respectfully submitted, 

E. H. Jim Ammerman 
Chaplain (COL) US Army, Retired 
Endorsing Executive, Full Gospel Churches 

PS -- Copies of this letter are going to the Chairman of the JCS; the JCS; Senator 
Phil Gramm, Congressman Martin Frost, The Chiefs of Chaplains Army, Navy, and 
Air Force; National Conference For Ministry to the Armed Forces; and to more than 
5,000 of the leaders of our Faith Group. I do this on behalf of our 118 clergy 
persons who are military chaplains, plus more than 70 others who serve in VA 
Hospitals, State and Federal prisons, plus our gallant uniformed service people. 
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Council of Imams 

Of Washington D. C 
** 

5913 Georgia Ave. N.W 
. (POB # 64, Brentwood, MD 20722) 

(301) 699-1864/ (202) 723-3744 

Chaplain Major General M. Zimmerman 
Chief of Chaplains 
1 E416 .Pentagon 
Washington, DC 

Dear Chaplain Zimmerman: 

February 6, 1993 

A recent article in the Washington Post (Feb. 6, pg A12), alleged that Rep. Gerry E. 
Studds influenced the decision of Coast Guard commandant Adm J. William Kime to 
cancel an upcoming prayer breakfast because of scheduled speaker, Gary L. Bauer's 
purported opposition to lifting the ban on homosexuals in the Military. 

The implications of this is of great concern to many of us whose faith requires our 
rejection of the homosexual life style and our preaching against all kinds of immorality in 
society. 

Please obtain for us from the Secretary of Defense, or the Clinton Administraton, if 
possible, some assurances that Muslim chaplains, lay leaders and member of the faith, will 
not be censored from enjoining soldiers to follows the moral life style of their scriptures, 
nor purged, nor barred from speaking, or participating in high-profiled events such as 
the interfaith breakfast mentioned above. 

We understand that NCMAF has recommended that Chaplains in the military be 
allowed to follow ( preach) their own faith's doctrines with respect to their position on 
homosexuality. Have they been given assurances of this? 

If censorship (as in the Kime case) , in violation of the constitutional rights to 
religion and freedom of speech, is to be upheld or condoned in the military, Muslims 
leaders may have little choise but to reconsider the whole concept of military service as a 
career for their members. We are somewhat certain that these concerns are also being 
echoed in the Jewish and Christian communities . 

We look forward to hearing from you as soon as possible. 
May Allah (God) grant you courage and wisdom in these affairs. 

~a~c::t,if 
CC: Chaplain H. Keizer 

Chaplain D, White, Navy 
Chaplain D, Harlin, USAF 
Chaplain J. Thurman, USAF 
NCMAF 

RepresePtative 
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REPORT OF THE AD HOC COMMITTEE ON HOMOSEXUALITY 

AND 
NATE 

ADOPTED BY THE 
TRAL CONFERENCE OF AMERICAN 

COMPOSITION OF THE COMMITTEE 

Chair: Selig Salkowitz, ~orman J. Cohen, A. Stanley Drey~us (RPC), 
Joseph B. Glaser· (CCAR), Walter Jacob, Yoel H. Kahn, Samuel E. 
Karff, Peter s. Knobel, Joseph Levir.e, J'ack Stern, Richard s. 
Sternberger (UAHC), Ronald B. Sobel (RPC), Elliot L. Stevens 
(CCAR), Harvey M. Tattelbaum, Albert Vorspan (UAHC), Ma·rgaret M. 
Wenig, Gary Zola (HUC-~IR) 

ORIGIN OF THE COMMITTEE 

The committee was ~orrned in response to a resoluti~n proposed 
by Margaret Holub (then student Rabbi) and Margaret Wenig for the 
June, 1986, convention of the Central Conference of !.T.Ierican Rabbis 
in SnoYrnass, Colorado. The proposed resolution dealt with the 
admissions policies of the Hebrew Union College-J'ewish Institute 
of Religion and of the Central Con~etence of ~~erican Rabbis and 
with the placement policy of the Rabbinical Placement Commission. 
The matter was re~erred for further study. 

Given the seriousness of the issues and the broad implications 
for the Reform .rabbinate and for the entire Movement, President 
Jack Stern appointed a broadly representative ad hoc committee and 
named Selig Salkowitz as its chair. The committee's first meeting 
took place in the Fall of 198~; Following that meeting, in order 
to insure adequate institutional participation, the committee ,. 
invited the Union of American Hebrew Congregations, the Hebrew 
Union College-Jewish Institute of Religion and the Rabbinical 
Placement Comrnission to appoint official representatives. The 
co~~ittee has ~et regularly durjng the past four years. Through 
extensive study and discussion, {he committee has sought to arrive 
at a unified position on ho~osexu~lity and the rabbinate. From the 
outset, the committee was keenly aware of both the controversial 
nature and the complexity of the issues. The committee's delibera
tions~have been characterized by vigorous debate carried on in a 
spirit of warm collegiality. All members found themselves 
profoundly :moved. However, the committee did not achieve cor:sensus 
on every issue, and recognized that there are legitimate 
differences of opinion. The ·committee calls upon members of the 
Conference to be sensitive to and accepting o! those whose 
positions differ from their own. 

The committee undertook a comprehensive investigation of the 
subject. Its members read studies on the- origin and no!lture of 
sexual identity, and of homosexuality specifically, and reviewed 
some of the contemporary legal literature, and studied documents 
prepared by Christian groups grappling with the status of 
homosexuZ!ls and homosexuZ!l ity within their own denom.inations with 
a specific focus on the question o! ordination. Yoel H. Kahn 
prepared an extensive anthology o! articles on .Judaism and 
homosexuality which cut across d~nominational lin~s. The committee 

1 
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C0%1\nl!ss!oned rugene 8 •. Borow!tz, Yoel H. Kahn,, Robert s. Kirschner 
and Peters~ Knobel to prepare working papers. Consultations were 
held with leaders of other ~ewish streams. The committee solicited 
and received anonYJnous personal testimony !'rom gay and lesbian 
rabbis and rabbinic students. It reviewed the admissions policies 
of the College-Institute and the Central Conference of American 
Rabbis as well as the placement pol icy of the Rabbinical Placement 

· Coml!lission. It read previous resolutions of the UAHC Biennial 
Conventions and the CCAR conventions, and related Reform Responsa. 
The work of previous committees ~as also revie~ed. It convened a 
late night information session at the Tarpon Springs Convention of 
1987; submitted a draft resolution to the cc~ Executive Board in 
1988 (which was sent back to the committee for further 
consideration); sponsored a plenary session at the Centennil!ll 
Convention in Cincinnati in 1989 at which Leonard s. Kravitz l!lnd 
Yoel H. Kahn presented papersz foll 0\.'ed by workshops~ held 
consultations !!It each of the regional CCAR Kallot and with MaRaH; 
requested that the UAHC sponsor workshops at upcoming regional 
biennials. · · 

This document is meant to summllrize the results of our 
deliberations, to indicate areas of agreement and disi!lgree~ent and 
to encourage ~urther discussion and understanding. It represents 
four years of struggle and growth. W£'hope that it will serve as 
a model for those who take up these matters upon which ~e have 
diligently and painstakingly deliberated. 

CONCERN FOR GAY AND LESBIAN COLLEAGUES 

The committee is acutely a~i!lre that the inability of most gay 
and lesbian rabbis to live openly as homose)(Uals is deeply painful. 
Therefore, the committee wishes tb avoid any action which will cause . 
greater distress to our colleagues. As a result, The committee has ' 
determined that a comprehensive report is in the best interest of 
our Conference and the Reform Hove~ent as a whole. 

Publicly acknowledging one; s . homosexuality is a personal 

' Homosexuality, the Rabbinate, and Liberal Judaism: Papers 
prepared for the Ad-Hoc Commlttee on Homosexuality and the 
Rabbinate, Seliq Salkowitz, Chair. Halekhah end Homosexuality: a 
Reappraisal by Robert Kirschner. On tion.osexual ity and the 
Eabbinate.a Covenantpl Response by £ugene B. Borowitz, Judaism and 
HomosexualitY by Yoel H. Kahn. Homosexuality: a Liberal Jewish 
Theological and Ethlcal Reflection by Peter s. Knobel. 
Copies of these were distributed to the entire Central Conference 
of American Rabbia prior to the June, 1989 convention in 
Cincinnati. These pi!lpers should be consulted for a description of 
the range of positions considered by the Committee. 

l Homosexuality and the Rabbinate. Yoel H. K~hn, The Kedusb~ 
of Homose)(Ual Relationships and Leoni!lrd s. Kravitz, Address, The 
papers were distributed to the members o! the Conference through 
the regional presidents es material for discussion at the regional 
kallot. They should be consulted for an understanding of the two 
different approaches to the subject o! the religious status of 
homosexual rel&tionsh!ps. 

2 
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. . decision which can l'lave grave pro!'essional consequences.· 

There!'ore, in the light of the limited ability of the Placement 
Commission or the Central Conference of American Rabbis to 
suarantee the tenure of the gay or lesbian rabbis who "corne out of' 
the closet," the committee does not want to encourage colleagues 
to put their careers at risk. Regrettably, a decision to declare 
oneself publicly can have potentially negative effects on a 
person's ability to serve a given community effectively. In 
addition, the committee is anxious to avoid a situation in which 
pulpit selection con~ittees will request information on the sexual 
orientation of candidates.· The Committee urges that ell rabbis, 
regardless of sexual orientation, be accorded the opportunity to 
fulfill the sacred vocation which they have chosen. 

CIVIL RIGHTS FOR GAYS AND LESBIANS 

All human beings are created betselem elohim ("in the divine 
image"). Their personhood must therefore be accorded full dignity. 
Sexual orientation is irrelevant to th~ human worth of a person. 
Therefore, the Re!'orm Movement has supported vigorously ell efforts 
to eliminate discrimination in housing and employment3 • The 
Committee unequivocally condemns verbal and physical abuse against 
gay men and lesbian women or those perceived to be gay or lesbian. 
We reject any implication that AIDS ran be understood as God's 
punishment of homosexuals. We applaud the fine work of the gay and 
lesbian outreach synagogues, and we, along with the Union of 
~~erican Hebrew congregations, call upon rabbis and congregations 
to treat with respect and to integrate fully all Jews into the 1 ife 
of the community regardless of sexual orientation. 

ORIGIN AND NATURE OF SEXUAL IDENTITY 

The committee's task ,.-as :made particularly difficult because 
the specific origin of sexual identity and its etiology are still 
imperfectly understood. . 

Scholars are not 1 i:kely to cot:~e to an agreement 
anytime soon about the causes of sexual orien
tation, or its nature. Various disciplines look 
at se:>ruality in different ways and rarely 
confront each other's .ideas .••. Short of defini
tive evidence, which no theory has thus far 
received, the dis!greement i~ likely to con- ~ 
t.inue. cognitive and normative pluralism will 
persist !or the indefinite future. 

The lack of unan.i:rnity .in the sc.ientific community and the 
unanimous conde:rnnation of hornosexual behavior by 3ewish tradition 
~dded to the complexity. It is clear, however, that for many people 
sexual · orientation is not a matter of con5c.ious choice but 
constitutional and therefore not subject to change. It is also true 
that for some, sexual orientation may be a matter of conscious 

3 CCAR resolution 1977. UkHC resolutions 1975, 1985,1987,1989 

'David Greenberg, The Construction of Hornosexualitv (Chicago, 
1988) pp.<B0-481. 
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choice. The committee devoted considerable ti~e. in'its discussion. 
to the signif'.!cance . of conscious choice as a cdterion f'or 
fo~ulatJnq a ,position on the relig.!ous status of' homosexuality. 
The ~ajority of the conmittee believes that the issue of choice is 
crucial. For some on the co~ittee the issue of choice is not 
significent. 

In Jewish tradition heterosexual, monogamous, procreet i ve 
marriage is the ideal humen reletionship for the perpetuat.!on of 
species, covenental fulfillment and the preservation of the Jewish 
people. While acknowledging thet there ere other human 
relationships which possess ethicel end spirituel velue end thet 
there are so~e people for whom heterosexual, monogamous,. 
procreative marriege is not a vieble option or possibility, 5 the 
majority of the committee reeffirms unequivocally the centrality 
of this ideal end its special stetus as kiddushin. To the extent 
that sexual orientation is a matter of choice, the majority of the 
committee aff'inns that heterosexuelity is the only eppropriate 
Jewish choice for· fulfilling one's covenentel obligations. 

A minority of the committee dissents, affinning the equal 
possibility · of covenantal fulfillment in homosexual end· 

·heterosexual relationships. The relationship, not the gender, 
should determine ita Jewish value - tiddushin. 

The committee strongly endorses the view that all Jews are 
religiously equal regardless of their sexual orientation. We ere 
e~are of loving and co~itted relationships between people of the ~ 
same sex. Issues such as the religious status of these 
relationships as well as the creation of special ceremonies are 
matters of continuing discussion and differences of opinion. 

SEXUAL MORALITY AND THE AABBI 

The general subject of sexual Jnorality is important. The 
colM!ittee, in various stages of its deliberations, ·sought to 
discuss homosexuality within that larger fremework. However, it 
concluded that while a comprehensive statement on sexuality and 
sexual Jnorality was a desideratu•, it was beyond the mandate of 
the coJnJDittee. 

Nevertheless, rabbis are both role ~:~O<tels and exemplars. 
Therefore, the Committee calls upon all rabbis -- without regard 
to sexual orientation -- to conduct their private lives with 
di~cretion and with full regard for the mores end sensibilities of 
their communities, and in consonance with the preamble to the 
Central Conference of Americen Rabbis• Code o! Ethics: 

As teachers of Judajsm, rabbis ere 
expected to abide by the highest 
moral values. of our religion: the 
virtues of family life, integrity and 
honorable social n~lationships. In 
their personal lives they are called 
upon to set an example of the ideals 

5 Cf. Gates of Hitzv&h, p. ll, note at bottom of page. 
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OUR RELATIONSHIP TO KELAL Y!SRAEL AND THE NON-JE~ISK COMMUNITY 

The committee devotee considerable discussion to the effect 
of 11ny statement on our ::-elationship to Kelal Yisrael. The 
committee expressed deep cr~cern about the"reactions of the other 
Jewish llloVeJnents and strong:. y urges that the dialogue continue with 
them on this issue. Nevert·.eless, it concluded that our dedsion 
should be governed by tht: principles and practices of Refonn 
Judaism. Similarly the comn.ttee considered and discussed with the 
members of MaRaM the poss.~le effects of a stateJnent on Reform 
Judaism in Israel. ~gain, j= concluded that while sensitivity was 
in· order, the comndttee c:-uld only address the North ~Jnerican 
situation. In addition, t•·e col:'.mittee atten.pted to llssess how 
various stands would a!f€=t our relationship with non-Jewish 
groups. ~gain, the comJnitteP. ~as concerned but felt that it had to 
Jnake its decision independ~~t of that consideration. 

CONGFEGAT!ONAL ISSUES 

The acceptance by our congregations of gay and lesbian Jews 
as rabbis was a topic of dS~cussJon. We know that the majority of 
Refonn Jews strongly suppo,-~ civil r.ights for gays and lesbians, 
but the unique position of t!-;e Ubbi as spiritual leader and Judaic 
role 111odel tnake the acc€:··tance of gay or lesbian rabbis en 
intensely eJnotional and I otenthlly divisive issue. While we 
acknowledge that there are -=:ay and lesbian rabbis \o.'ho are serving 
their cor.ununities effectj·:ely, with dignity, compassion and 
integrity, we believe that there is a great need for education and 
dialogue in our congregatic~s. 

~. 

ADMISSIONS POLICY OF THE COLLEGE-INSTITUTE 

One of the original iEsues which brought the con~ittee into 
existence was a concern about the admissions policy of the College
Institute. President Alfred Gottschalk has recently set forth the 
admissions .policy of HUC-Jlf:. The written guidelines state that the 
College-Institute considers sexual orientation of an applicant only 
within the context of a c~~didate's overall suitability for the 
rabbinate, his or her qual it .ications to serve the Jewish community 
effectively, and his or her capacity to find personal fulfillment 
within the rabbinate. The Committee agrees with this admissions 
policy of our College- Inst~tute. 

MEMBERSHIP IN THE CENTr~L CONfERENCE OF kMERICAN ~BBIS 

The Central Conference of ~merican Rabbis has al~ays accepted 
into membership upon application all rabbinic graduates of the 
College-Institute. 

The committee re-affirrrs. this policy to admit upon appl.icZition 
rabbinic graduates of the Ccllege - Institute. 

· UCE!-IENT 

Since its inception, t':~ Rabbinical Placement Commission has 
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provided place~ent services to ell ~embers' of the Central 
Conference of ~~erican Rabbis in good standing, in accordanc~ with 
its rules. · 

The coJMiittee agrees with -this policy of the Rabbinical· 
"PlaceJnent CoJMiission which prov~des placeJnent services to ell 
1r.etnbers of the Centrel Conference of AJnerican Rebbis in good 
standing, in accordance with the Commission's established rules. 

Respectfully subJnitted, 

Chair: Selig Salkowitz, ~o~an J. Cohen, A. Stanley Dreyfus (RPC), 
Joseph B. Glaser (CCAR) 1 '-•alter Jacob, Yoel H. Xahn, Samuel E. 
Xarff, Peter s .. Knobel, Joseph Levine, Jack Stern, Richard s. 
Sternberger (UAHC) 1 Ronald B. Sobel (RPC), Elliot L •. Stevens 
(CCAR), Harvey M. Tattelbaum, Albert Vorspan (UAHC), Margaret M. 
Wenig, Cary Zola (HUC-JIR). 

COMMITTEE ENDORSEMENT 

·I 

The committee expresses its sincere appreciation to the 1r.any 
me~bers of the Central Conference of ~erican Rabbis who 
comJnunicated with it in writing and orally. We urge ell rabbis to 
study and reflect on these critical issues in order to lead their 
congregations and other 1r.etnbers of the Jewish community to.,.·ard • 
greater e~areness and sensitivity through education and dialogue. 
The comJnittee unaniJnously endorses this report as a fair reflection 
of four years of deliberation and urges its adoption. 

. 
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THE LUTHERAN CI-IURCI-I-MISSOURI SYNOD 

111
-

4 January 1993 
·1\.1inistry to the 1\rnu..-d Forces 
Board for Mission Services 
Five Thomas Cirdc 
Washington, D.C. :20005 
(202) 387-8001/8002 

Chaplain (MG) Matthew Zimmerman 
Chairman 
Armed Forces Chaplains Board 
OASD (FM&P) Room 4C-759 
Washington, D.C. 2031 0·4000 

Dear Matt: 

FAX: (202) .187-8027 

This is in reference to Chaplain Keizer's request for the theological stance ol The Lutheran Church-
Missouri Synod on homosexuality. I also comment on the Department of Defense policy which bars 
homosexuals from entering the armed forces. 

The official position of The Lutheran Church--Missouri Synod concerning m1n1stry to homosexuals is 
stated in Resolution 3-12A, passed at the July 1992 church body convention. It Follows: 

TO DEVELOP PLAN FOR MINISTRY TO HOMOSEXUALS AND THEIR FAMILIES (RESOLUTION 3-12A) 

Whereas. Many voi€es in our society as well 
as in various church bodies are expressing the 
vK3w today that homophile behavior is an 
acceptable alternative lifestyle; and 

Whereas, The Word of God clearly condemns 
homophile behavior in Lev.1B:22. Hom. 1: 26·27. 
and 1 Cor. 6:9, and 

Whereas, The Lutheran Church··Missouri 
Synod in conven'ilon .jn 1973 slared: 'Thai Synod 
recognize homoph~e behavior as intrinsically 
sinful·; and 

Whereas. The Commissoon on Theology and 
Church Relations document on Human Sexuality. A 
Theological Perspective, states, ·whatever the 
causes or such a condition may be, ... homosexual 
orientation is profoundly 'unnatural' without 
implying that such a person's sexual orientation 
is a niauer of conscious. deliberate choice. 
However, this fact cannot be used by 1he 
homose~ual as an excuse to justify homosexual 
behavioc As a sinfut human being. lhe 
homosexual is accountable to God for homosexual 
thoughts, words. and deeds" (Human Sexuality, 
A Theological Persp<3elive. p.35): and 

Whereas, the redeeming love of Christ, which 
rescues humanity from sin, dea:h, and the power 

of Satan, is olfered 10 all lhrough repentance and 
faith tn Christ, regardless of the nature of their 
sinfulness: and 

Whereas. The need ·exists to make available a 
carefully developed law/Gospel ministry plan to 
congregations and other institutions in order to 
minister to those who are troubled by their 
homosexuality: and 

Whereas, it is necessary for :.he church to 
expose and resist the sexual idolatry of our 
society: therefore be it 

Resolved. The Lutheran Church .. Missouri 
Synod, in convention, reaffirm the position it 
stated in 1973, "That the Synod recognrze 

homophile behavior as intrinsically sinfur: and 
bo it furlher 

Resolved. Thai the Presidenl 0\· the Synod 
direct!the appropriate boards and .tommissions to 
develop a plan for ministry usable by 
congregations, campus ministries, institutions. 
and agencies in the Synod, lor 1he purpose ol 
providing "'biblical and Gospel-oriented ministry to 
persons troubled by being homophile in their 
sexual orientations and to their families: an be it 
lin ally 

Resolved, Thai lhe goals lo be pursued by 
such a plan lor ministry be 

1. to offer to our wortd biblically alternative 
models of sexual celibacy outside of a committed. 
permanent heterosextlal marriage and same· 

t gender social. but nOi genitally sexual, deep 
friendships; 

2. to confront thlt individual with hishler sin· 
fulnesS. and call him/her to repentance; 

. 3. to help the indi\'idual recognize that God 
can rescue individuals from homosexual 
orientation and practice; 

4. to as~ure him/her of forgiveness in 
Christ, contingent upon sincere repentance and 
faith in Christ. and to assure him/her of the love 
aild acceptance of the church: 

5. to assist the individual to rely on 

Chrisl's love and slrenglh lo abslain from 
homophile behavior; 

6. to help the individual to bear his/her 
burden without fear of recrimination and 
rejection by his/her sisters and brothers in 
Christ: 

7. to find ways of ministering to families 
wh1ch include persons of homophile orientation: 

8. to do all this patiently, persistently, ar.d 
compassionately in the love and Spirit of Christ. 
who says, ·Neither do I condemn you: go and sin 
no more.· 
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BOARD OF HIGHER EDUCATION AND MINISTRY 
THE UNITED METHODIST CHURCH 

1001 Nineteenth Avenue. South 
P. 0. Box 871 
Nashville, TN 37202-0871 
Telephone (615) 340-7411 
FAX (615) 340-7048 , 
TELEX 9102501488 UTDMETHBDED 

To: All Active Duty Chaplains 

DIVISION OF CHAPLAINS AND RELATED MINISTRIES 

James E. Townsend 
Associate General Secretary 

Patricia Barrett 
Director of Pastoral Care and Visitation 

Janie V. Stevenson 
Director of Endorsement and Administration 

Richard E. Stewart 
Director of Retreats and Recruitment 

MEMORANDUM 

From: The Division of Chaplains and Related Ministries 
Subject: Integration of Homosexual Persons into the Armed Forces 
Date: 15 February i993 

In recent weeks, numerous inquiries have been received concerning the position 
of The United Methodist Church on the integration of persons of homosexual 
orientation into the armed forces. 

This office considers the question a non-issue. As Commander-in-Chief of the 
armed forces, the President has pirected that persons of homosexual 
orientation be integrated into the armed forces. That action is fully within 
his authority. It is now the responsibility of the armed forces to determine 
how to best implement the president's order with a minimum of disruption 
within the armed forces, while insur1ng fuli protection for the rights and 
person of individuals of homosexual orientation affected by the directive. 

In reference to 
responsibility 
Conference, and 
its direction, 
and 71. G). 

the taking of an 9fficial stand on this or any issue, that 
rests totally with the General Conference. The General 
only the General Confere·nce, speaks for the denomination. For 
please refer to The Book of Discipline, 1992, paragraph 7l.F) 

Of particular importance are these words from paragraph 7l.F): "We insist 
that a11 persons, regardiess of gender, marital status, or sexual orientation, 
are entitled to have their human and civil rights ensured ... Homosexual persons 
no less than heterosexual persons are individuals of sacred worth ... Although 
we do not condone the practice of homosexuality and consider this practice 
incompatible with.Christian teaching, we affirm that God's grace is available 
to all . We commit ourselves to be in ministry for and with all persons." 

In paragraph 7l.G) these words echo that charter, while speaking in a· more 
limited way to certain examples of civil rights: "Certain human rights and 
civil liberties are due all persons. We are committed to support those rights 
and liberties for homosexual persons." 

I A WORLD SERVICE AGENCY 
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RESOLUTION ADOPTED BY THE - . . 

NATIONAL ASSOCIATION OF EvANGELICALS 

Orlando, F.1Qr1da 
March 9, ·1993 

HOMOSEXUAlS IN THE MILITARY 

The National Association of Evangelicals (NAE) respectfully requests 
President Clinton to withdraw his initiative to lift the current ban on 
homosexuals in the armed forces and we urge Congress to confirm by law 
the current ban. We further urge our members to contact the President 
and their Senators and Representatives to express firm opposition to. 
this threatened change in military policy. 

In 1985, NAE affirmed that "the sexual relationship between man and 
woman within the bounds of marriage is viewed as something natural and 
beautiful. Homosexual activity, like adulterous relationships, is 
clearly condemned in the Scriptures." (Genesis 2:24; leviticus 18:22; 
Romans 1:26-32; I Corinthians 6:9-10; I Thessalonians 4:3-8). In 
addition, the Bible records God's historic judgment on societies 
characterized by this deviant behavior (Gene~is 18:16-19:29; II Peter 
2:6; Jude 7). 

Because of our strong commitment to biblical truth, we state our 
unequivocal opposition to lifting the.current ban. We believe that 
such presidential action would defy t~e moral law of God and the 
standard ~f natural law, subvert military law, and also undermine the 
integrity of the armed forces of the United States of America. The 
following are compelling concerns: 

Military law. The Constitution grants to Congress the power to make 
laws for military personnel. Article 125 of the Uniform Code of 
Military Justice outlaws sodomy. Barring homosexuals from military 
service thus becomes a means of excluding individuals disposed to 
deviant criminal behavior. 

Military Discipline. With the Joint Chiefs of Staff, we regard this 
policy as essential to maintain "discipline, good order, and morale," 
to foster "trust and confidence among service members," and to maintain 
"public acceptability of military service." To admit persons who 
avowedly engage in a practice which violates the law and is biblically 
abhorrent may preclude many young adults from volunteering for military 
service. 
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A RESOLUTION ON CIVIL RIGHTS 
WITHOUT DISCRIMINATION AS TO 

AFFECTIONAL OR SEXUAL PREFERENCE 
Adopted by the Governing Board · 

March 6, 1975 

The National Council of the Churches of Christ bas always held that, as a 
child of God, every person is endo,:ved with V{orth and dignity that human 
judgment cannot set aside, Therefore every person .is· entitled to e'qual treat
ment under the law. 

For this reason the National Council of the Churches of Christ bas endeavored 
to insure for all persona regardless of race, class, sex, creed. or place of 
national origin their full civil rights.* To this list the Governing Board now 
adds affectional or sexual preference. Discril'l'lination based on any of those 
criteria is morally wrong. · 

Many persons, including some of the members and pastors of some of our 
. churches, have been and are being deprived of their civil rights and full 
. and equal protection of the law because of their ef!ectional or sexual 
·preference. 

THEREFORE: 

1. ' The Governing Board reiterates the Christian conviction that 
aU persons are entitled to full civil rights and equal pro
tection and to the pastoral concern of the church, 

2. The Governing Board urges its member churches and their 
constituencies to work to ensure the enactment of legislation 
at the national, state and local levels that would guarantee 
the civil rights of all persons without regard to their 
affectional or sexual preferences. 

3. The Governing Board asks the General Secretary to request 
the appropriate units of the Council to gather for the Board's 
information work already done or in process in the com
munions on this subject and to explore the most effective 
ways of relating the theological insights of the churches on 
the effects of discrimination and prejudice to the lives of 
homosexual persons in the community and the churches. 

*See the policy statement on HUMAN RIGHTS adopted by the Council's General 
Assemblv. December b. tq63. 

The following Denominations requested that it be recorded that they cast a 
vote in opposition to the Resolution: 

Orthodox Church in America, Constantine H, K&llaur 
Arm..enian Church in America (Di aces e o! Rev. Mampre KouZ"Ouian) 
Antiochian Orthodox Church of North America (Frank MaTia) · 
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15 March 1993 

TO ALL CHAPLAINS . 

Chaplains endorsed by this Commission hereby reaffirm their stron2 commitment 
to provide compassionate and caring ministry to all service members and their 
families regardless of sexual preference and behavior or the diseases with 
which they may be afflicted. 

We also affirm and defend the right of chaplains, within the context of DoD 
directives, to publicly discuss the position of their faith community concerning 
the integration of homosexual persons into the armed forces. 

We agree with the position of our Uniform Code of Military Justice (UCMJ), with 
the chairman of the Joint Chiefs of Staff, and with the service chiefs, that 
"homosexual behavior is inconsistent with maintaining good order and discipline. 
We oppose lifting this ban. Military service is not a right for all, but a 
privilege for some who can meet stringent entrance criteria. 

We agree with the biblical conde~nation of homosexual behavior in both testament 
and take hope in its promise of the free grace of God in Christ to change such 
behavior through the power of the good news of the gospel •. We take warning 
from blstory which records the destruction of Sodom, the fall of the military 
city-state of Sparta where homosexual behavior prevailed, and current history 
when homosexuals have been admitted into ordained leadership positions in the 
church, upon the promise of celibacy, only later to bring great discredit upon 
the church. 

On 23 February 1993 your Commission adopted the following resolution: 

"The Bible, which is our infallible rule of faith and practice, commands us to 
express redemptive love and compa~~ion to all persons. It furtber commands us 
to condemn homosexual behavior as sinful and dangerous. The chaplains of the 
Presbyterian Church in America will continue to provide compassionate and caring 
ministry to all military service members and their families regardless of sexual 
preference and behavior or the diseases with which they may.be afflicted. At the 
same time, we will never condone the destructive behavior of homosexuals. Therefore, 
Presbyterian Church in America chaplains endorsed by the Presbyterian and Reformed 
Joint Commis~ion on Chaplains and Military Personnel will continue to preach the 
whole counsel of God. They are not required by the Presbyterian Church in America to 
conduct divine Worship with individuals who are in clear violation of Biblical 
standards of behavior, nor are they permitted to perform same-sex marriages." 

h~atever the outcome of the current debate we encourage you to continue your faithful 
facilitating and caring ministry to everyone in our military family, and to do so as 
long as we continue to live under the constitutional guarantee of the free exercise of 
our religion. No society has survived without a strong moral code built upon a solid 
religious foundation. 

/JJ~=y~r~/ 
William B. Leonard, Jr. lr--,------~ 
Director 

WBL:b 
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THE CHURCH -'.:-:0 HO'-IOSEXL -\L!TY :'): 

Policy Statemenr and Recommendations 

Introduction . 
The General Assembh was asked b\' the Presb\·teries of 

:-<ew York City and of the Palisades to gile "definitive 
guidance" concerning the eligibilitv for ordination to the 
professional ministr~· of persons who op~nly acknowledge 
homosexual orientation and practice. One thing 
has become •ery clear in consideration of this request. The 
church must respond to this issue. :\umbers of persons 
both within the church and· outside it experience ho
mosexuality. either as a transient part ·or their growth as 
persons or as a continuing force in their own Iiies or in the 
li•es of family members and friends. :'\ew data in 
psycholog~· and the social sciences have appeared that 
challenge the church's traditional posture on this matter. 
The time has come lor the church to confront this issue. to 
reexamine and refresh irs theolooical understandino of ho
mosexuality in the light of God'~ re,·elation to us i~ Jesus 
Christ. and to renew its practical approach to mission and 
ministry among homosexual persons. 

The issue submitted to this General Assemblv is a call 
lor guidance to indi•idual Christian persons. congrega
tions. and presbyteries concerning the status of seli
affirming. practicing homosexual persons within the 
church. Specifically. the presbyteries seek guidance on 
the matter oi ordination to the ministrv of Word and 
Sacrament. Difficult questions are in•ohed in this request. 
Should the General Assembh· ioster the creation oi a ne"· 
situation in the church. in ~hich practicing homosexual 
persons. would be free to affirm their lifestyle publicly and 
to ohtam the church's hlessino upon this throuoh ordina
tion? Or should the church rea"ffirm its historic ~pposition · 
to homosexual beha• ior? These questions must be dealt 
with in the context of the whole life and mission of the 
church. To answer them. we must examine the nature oi 
homosexual it~· according to current scientific understand
ings. interpreted within the context of our theological 
understandings oi God's purpose for human life. To this 
purpose. in all its rich •ariety. the Scripture auests. 
Church memhership. ordination. pluralism and unitv in 
the church. and the Christian response in ministrv ·and 
mission must then. in turn. be examined. · 

Homosexuality Within a Theological Concext 
:\ew data and hypotheses in psychology. sociology. 

endocrinology. and the other secular disciplines cannot in 
themselves determine a shift in the church's posture on this 
issue. \'ery irequently these disciplines shed new light 
upon our understanding of homosexuality and ho-' the 
church should respond to it. Frequently the results of 
scientific inquir~· are tentative and inconclusi•e. neutral in 
t.heir theological and ethical implications. or e•en 
"'eighted with unspoken 'a lues and assumptions that are 
misleading against the background of biblical faith. 

·Therefore. "e must address the task of theolooicalh· inter
preting these extrabiblical data. while at th~ sa.,;e time 
renewing our understanding of Scripture and tradition in 
the light of those data in the sciences. 

\1edical and ps~·chological theories concerning ho
mosexuality and its causes are complex and often 
contradictory. Among the multitude of h\·potheses and 
conclusions currently being entertained. a ·small but sig
ntficant body of facts emerges that enlarges our under-

standing of what homosexu:ilitv is and how we should 
resp?nd to it. It seems clear that homosexuality is pri
martl~· a matter of affectional attraction that cannot be 
defined simp!~· in terms of genital acts. although the ho
mosexual orientation may be so expressed. 

:\'lost human beings experience occasional homosexual 
attraction, although not alwavs consciouslv. It is 
reasonably certain th:lt somewher~ between 5 and 10 per
cent of the human population is exclusilely or pre
dominantly homosexual in orientation. Exclushelv ho
mosexual persons appear to be remarkablv resist;nt to 
reorientation through most psychiatric meth'ods. \lost ex
clusively homosexual persons believe that their condition 
is irreversible. Some secular therapists working with those 
motivated to change report some success in re>ersal. and 
counselors employing both the resources of Christian· faith 
and psychotherapeutic techniques report a higher rate of 
success. It appears that two critical •·ariables are in>ohed. 
First. do therapist and client belie>e that change is possi
ble? Second. how con• inced is the client that chan;;e is 
desirable? . ~ 

The causes of homosexuality now appear to be remark
ably numerous and dherse. There is no one explanation 
for homosexual affectional preference. and thus neither 
the persons in•·ohed nor their parents can be singled out as 
responsible for the homosexual orientation .. \lost au
thorities now assume that both heterosexualitY and ho
mosexuality result primaril~· from psychological and 
social factors affecting human beinos durino their orowth 
toward maturit~·. with some possible inllue~ce fro':n bio
logical factors. \lost homosexual persons do not con
sciously choose their affectional preference. althou2h the• 
do face the choice oi whether to accept it or to seek 
chan::e. and oi whether to express it in genital acts or to 
remain celibate. Ho"e•er. although homosexual affec
tional preference is not alwavs the result oi conscious 
choice. it may be interpreted a; part of the in•oluntan· and 
often unconscious drhe away from God's purposes. that 
characterizes fallen human nature. falling short oi God's 
intended patterns for human sexualit~·-

Human sexualit~· has a dynamic quality. Within the 
constraints of nature. nurture senes to transiorm both 
sexual identity and intersexual preference. Our sexualit• 
is •ulnerable to shaping influences from many directions .. 

As the embryo de•elops. the single root organism un
folds and differentiates. sometimes making a ho~. some
times a girl. sometimes a sexuall~· ambiguous bein::. 
Following an initial gender assignment. "e belie•e and 
nurture oursehes and one another into authentic or 
inauthentic sexual beings. 

We find here a parallel to the Genesis account of the 
creation of humankind. which speaks of the precious and 
precarious balance oi male and female life tonether that 
perpetually needs both our affirmation and God's uphold
ing grace. Genesis offers polemic against de-iations irom 
the wise separation of humankind into man and "'oman. It 
is this separation that makes union possible. In creation. 
God separates woman from man so th3t the~· are consti
tuted "ith ~·earning for each other. Becomi-ng one flesh 
theY portray the glory of his image in the earth. 

To sa~ that God created humankind male and iemJie. 
called man and woman to join in p3rtnership as one flesh. 
and commanded them to multiply t Gen~is 1 :17 -1S: 1 :2-l, 
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is to describe how God intended loving companionship 
between a man and a woman to be a fundamemal paltern 
of human relationship and the appropriate conte:u for 
male-female genital sexual expression. However, to say 
that God created humankind male and female. called man 
and woman to join in partnership as one flesh. and com
manded them to multiply is not to state that God intended 
to limit the possibility lor me:mingful life to heterosexual 
marriage. ·Jesus' own celibate lifestyle and his commit
ment to his own ministry rather than to the biological 
family (Matthew 12:46-50; Mark 3:31-35; Luke 
8:19-211 d"monstrates the blessing of God upon life lived 
outside the co•·enant of marriage. 

This biological and theological argument has implica
tions lor homosexuality. It appears that one explanation 
of the process in which persons develop homosexual 
preferences and behavior is that men and women fall away 
from their intended being because of distorted or 
insufficent belief in who they are. They are not adequately 
upheld in being male and female. in being heterosexual. by 
sell-belief and the belief oi a supporting community. 

Therefore: it appears that what is really important is 
not what homosexuality is but what we belie•e about it. 
Our understanding oi its nature and causes is inconclusive. 
medically and psychologically. Our beliefs about ho
mosexuality thus become paramount in importance. Do 
we value "it. dis•·alue it. or find it morally neutral? Do we 
shape an environment that encourages movement toward 
homosexuality or one that nurtures heterosexual becom
ing? 

We conclude that homosexuality is not God's wish lor 
humanit~·. This we affirm. desoite the fact that some of its 
iorms may be deeply rooted in an individual's personality 
structure. Some persons are exclusively homosexual in 
orientation. In many cases homosexuality is more a sign 
of the brokenness of God's world than oi willful rebellion. 
In other cases homosexual behavior is freelv chosen or 

.learned in environments where normal dev~lopment is 
thwarted. E•en where the homosexual orientation has not 
been conscious!~· sought or chosen. it is neither a gilt irom 
God nor a state nor a condition like race; it is a result oi 
our li•ing in a iallen world. 

Ho,. are we to find the light and freedom promised to us 
by our Lord through the Holy Spirit in such a world'! 
\\here do we find norms lor authentic life, which in truth 
transcend the conditioning of history and culture. and .the 
power to live by them? 

We ;l:lre begin no other place than with the li•ing Word. 
Jesus Christ. who in risen power tr:mscends time and 
space and the limitations of our •alues. norms. and 
assumptions to confront. judge; and redeem us. It is here 
that all theological confession and affirmation must 
hegin-in the light of God as re•ealed to us in the in
o.rnate and living Word. Jesus Christ. It is his e:oc:posure of 
our sin. his obedient sacrificiallo•e. and his being raised in 
power to continue his acti•ity of redemption of this world 
tl Cor. 15:20-~Sith~t brings us new light. This same God 
in Jesus Christ comes to make us whole. to redeem crea
tion. and to restore it to the goodness proclaimed at crea
tion. Yet the preluoe to this redemption is dhine judgment. 

To look at the Christ is to see at once the brokenness of 
the world in which ,.e li• e and the brokenness of our own 
li•es. This comes as the supreme crisis in our life. 

Yet. in the moment of this cnsts. the Spirit oi God 
brings the confirmation oi divine forghenes·s. mo•es us to 
respond in iaith, repentance. and obedience. and initiates 
the new life in Christ. 

Jesus Chrisi calls us out oi the alienation and isolation 
oi our fallen state into the freedom of new liie. This new 
liie redeems us as s~xual beings but is impossible without 
repentance. To claim that God's lo•e for us remo•es divine 
judgment oi us is to eliminate the essence of di•ine lo•e 
and to exchange grace ior romantic sentimentality. There 
is a necessary judgment in God's lo•·e-else it cannot 
redeem. It was this Christ "'ho said to the woman in adul
terv, "Go and sin no more"1John 8:1-12\, and to the rich 
yo~ng ruler; "One thing you still lack. Sell all that ~ou 
ha•e and distribute to the poor ... and come. follow me." 
1 Luke 18:2::! and parallels.) 

Jesus Christ calls us out oi the alienation. brokenne~s. 
and isolation oi our fallen state into the freedom oi ne" 
!iie in Christ. We denv that this n~w liie liberates us to 
license and affirm that it frees and empowers us for lhes oi 
obedience whereby all oi life becomes subject to his Lord
ship. 

Scripture and Homose.tua/iry 
We ha•e alreadv indicated that we must examine 

scientific data but 'must mo•e beyond them in order to 
understand what our sexualitY means and how it should be 
expressed. We anchor o'ur understanding oi ho
mosexuality in the re•elation in Scripture of God's inten
tion for human sexuality. 

In· order to comprehend the biblical • ie-' oi ho
mose:o:ua.lit\·, we cannot simply limit ourseh es to those 
texts that directly address this issue. We must first under
stand something oi what the Scriptures teach about 
human sexuality in general. As we examine the "hole 
iramew·ork oi teaching bearing upon our se:.:uality irom 
Genesis onward. "e find that homosexualit~· is a 
contradiction of God's wise and beautiful pattern for 
human sexual relationships re•ealed in Scripture and 
affirmed in God's ongoing will !or our liie in the Spirit oi 
Christ. It is a confusion oi sexual roles that mirrors the 
traP.ic in•ersion in ,.hich men and women .. orship the 
cre~ture instead oi the Cre:ttor. God created us male and 
female to display in clear di>ersityand balance the range 
oi qualities in God's own nature. The opening chapters ol 
Genesis show that sexual union as "one flesh" is es
tablished within the context oi companionship and the 
formation of the l:lmilv. :-iature confirms revelation in the 
functional compatibility of male and female genitali~ and 
the natural process oi procreation and famil~ continutty. 

Human sin has deeply affected the processes by .. hich ' 
sexual orientation is formed. with the result that none of 
us. heterosexual or homosexual. fulfill periectly God's 
plan lor our sexualitv. This makes it all the more impera
ti•e for re•elation t~ make clear for us ho"' our sexual 
rebtionships are to he conducted so as to please God and 
challenoe us to seek God's will instead of following our 

~ . fill 
o.-n. Thoul!h none of us will ever achie•e pertect ful. -
men! oi God's will. all Christians are responsible to """' 
their sins as God •iews them and to strhe against them. To 
e• :>de this responsibilitv is to permit the church to model 
for the world forms of ~e:.:ual beha•ior that m:>> seriou>l~ 
injure indi•iduals. families. and th~ -..hole fabric ol huml.Il 

' ' ~ 
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society. Homosexual persons who will strive' toward God's 
revealed will in this area of their lives. and make use of all 
the resources of grace. can receive God's power to 
transform their desires or arrest their active expression. 

Within the context of general biblical teaching on 
human sexuality, a number of passages dealing specif
ically with homosexuality are significant for our response 
to this issue. These are. of course. complementary to the 
wider biblical themes of creation. fall. and redemption. · 

Three Scriptures specificallv address the issue of ho
mosexual beha•·ior between c~nseming males: Le•iticus 
I8:22. Leviticus 20:I3, and Romans I :26-27. Romans 
I :26-27 also addresses the issue of homosexual beha• ior 
between consenting females. These three passages stand in 
an integral and complementary relationship. Le•·iticus 
20:I3 re~:ards homosexual behavior as an .. abomination:· 

In the Reformed tradition. the Le•·iticus passages are 
considered part of the moral law and thus are different in 
kind from Le•·itical proscriptions against certain foods. 
for instance, which belong to the ritual law. Jesus declared 
"all foods clean" (Mark 7:19}-one declaration among 
many that the ritual law of the Old Testament is 
transcended and fulfilled in him. \!oral law in the :-;ew 
Testament is not the means of sahation. for that is Christ 
alone. Rather. obedience to the moral law is a fruit of 
grace and sah at ion. 

Genesis 19:1-29 and Judges I9:I6-26 show that ho
mosexual rape is a •iolation of God's justice. II Peter 
2:6-IO and Jude 7 suggest a wider context oi homosexual 
practice _in Soilom. implying that such rape was but one 
expression of prior homosexual practice in the population. 

Romans I :26-27 speaks to the problem of homosexual 
passion. describing it as .. dishonorable."" as well as ro ho
mosexual beha• ior. which is described as .. unnatural.·· Bv 
••unnatural .. the Scripture does not mean conrrar~ r~ 
custom. nor contrary to the preference of a parricubr 
person. but rather contrarv to that order of uni•ersal 
human sexual nature that G~d intended in Genesis I and 2. 

\Ve emphasize that Paul. here includes homosexual be
havior in a larger catalog of sins. which includes pride. 
greed. jealousy. disobedience to parents. and deceit. Ho
mosexual beha• ior is no greater a sin and no less a sin than 
these. 

Two other texts. I Corinthians 6:9-IO and I Timoth• 
I :9-10. sho" further :'o<ew Testament opposition to ho-
mosexual beha• ior. I Corinthians probably distinguishes 
between the more passive partners·or catamites 1 ma/akoi' 
and the more active partners ( arsenokoitai 1. Homosexual 
relationships in the Hellenistic world were widespread. 
We may safely assu-me that some were characterized b• 
tenderness. commitment, and altruism. Yet the :--e .. 
Testament declares that all homosexual practice is in
compatible with Christian faith and life. -..;o Scriptures 
speak of homosexuality as granted by God. \o Scriptures 
permit or condone anv of the forms of homosexualir•. In 
Matthew 19:1-12. J~us reaffirms God's intention- for 
sexual intercourse, enduring marriage between husband 
and wife. and affirms godl~· celibacy for those not entering 
the marriage co• en ant. 

The biblical revelation to Israel. reaffirmed in the reach
ing of Jesus and Paul, portra~·ed in the theology and 
humllll creation, specifically reflected in the ethical reach-

ing in both the Old and :-;e .. Testaments. an·d confirm<·d in 
nature. clearly_ indicates that geniral se~ual e~pres>ion is 
meant to occur within the co•enanr of hcrcrose.\ual mar
riage. Beha• ior that is pleasing to God cannot simply he 
defined as that \\hich pleases others or expresses our o"n 
strong needs and identit\'; ir must flow out of faithful and 
lo• ing obedience to God-. Sin cannot simply be defined as 
hehavior that is selfish or lustiul. \-!any unselfish deeds i~
nore God's expres.sed intentions ior our lhes. Homosexual 
Christians who iail to recognize God's re•ealed intent for 
sexual beha•ior and "ho mo•c outside God's "ill in this 
area of their li• es may sho" many giirs and graces. They 
may e•·idence more grace than heterosexual belie•·ers who 
so readily stand in judgment o•er them. This does not 
mean that God appro•es their beha• ior in the area in "hich 
they are failing robe obedient. 

To conclude that the Spirit contradicls in our 
experience what the Spirit clearly said in Scripture is ro 
set Spirit against Spirit and to cut ourseh es loose (_rom 
an~- objecrhe test to confirm that "e are foJio,.ing C.od 
and not the spirits in our culture or our o"n fallible 
reason. The church that desrrO\'S the balance ber,.een 
Word and Spirit. so carefuli~- constructed h~ rhe 
Reformers to insure rhar "e follow none other !han Jesus 
Christ who is the Word. "ill soon lose irs Christian 
substance and become indistinguishable irom the "orld. 
\Ve ha•e been charged ro seek .. ne" light irom God's 
Word."" nor '"ne" li2hr'" contrar~ to God's \\'ord.-

Church .\lenrbenhip 

Persons "ho manifest homose~ual heha• ior mu'r he 
treated "irh the proiound respecr and pasro'"l rcndNness 
due all people of God. ThNe can he no place "irhin the 
Christian iairh ior the response 10 homo.;e~ual persons oi 
mingled conrempr. hatred. and fear that is called homo
phobia. 

Homose\ual persons are encompassed b• !he searching 
lo•e oi Christ. The church must turn iro.m irs iear and 
hatred to mo•c ro .. ard rh~ homosexual communi!~ in lo1e 
and to "elcome homose~ual inquirers to irs congre;:a
tions. It should free them to be candid about their idenrir• 
and condctions. and it should also share honesth and 
humbly "ith them in seeking the • ision oi God's inrenrion 
for the se~ual dimensions of their li•es. 

As persons repent and belie• e. the~ become memhcrs oi 
Christ's bod'. The church is nor a citadel of rhe morall• 
perfect: ir is a hospital for sinners. lr is !he idlo,.,hip 
"here contrite. need• people rest their hope ior sah arion 
on Chri't and his righteousness. Here in communirv rhe' 
'eek and recei•e iorgi•eness and ne" life. The churchmusl 
become the nurturing communit~ so rhar all "hose li•"' 
come short of the glorv of God arc con• erred. reoricnred. 
and built up into Christian marurirv. It rna• he onh in rhe 
conrexr of lo• ing communirv. appreciation. pasroral care. 
iorgi.,eness. ~nd nurture that homosexual per~on"i t.::Jn 
come 10 a clear understanding of God's pattern ior rhcir 
sexual e\pression. · 

There is room in the church for all "ho gi• c hnnc,r 
affirmation ro the •o"s required for memhe"hip in rhe 
church. Homoo;exual persons "ho sincereh affirm "J"'"' 
Chris! i, m• Lord and Sa1 ior'" and '"I intend Ia be hi.; dj,. 
ciple. ro ohe~· his "ord. and to sho" his lo•e'" should nor b<· 
e\cluded from membership. 
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Ordination 
To be an ordained officer is to be :1 human instrumenr. 

touched by dh ine powers buc scill an earchen •essel. As 
portr!l~·ed in Scripture. the officers set before the church 
and communicy :1n ex:~mple oi piecy. love. sen ice. and 
moral integricy. Officers !Ire noc free from repeaced 
expressions of sin. :"either are members and officers free 
to adopc a I iiescyle oi conscious. continuing, and 
unrcsisted sin in any area of their lh·es. For the church to 
ordain a sell-affirming. praccicing homosexual person to 
ministry would be to act in contudiction to its charter and 
calling in Scripture. setting in motion both within the 
church and societY serious contradictions to the will oi 
Christ. · 

The repentant homosexual person who finds the power 
oi Christ redirecting his or her sexual desires toward a 
married hecerosexual commitmenr. or finds God's power 
to control his or her desires :1nd to adopt a celibate 
lifescyle. c:1n certainly be ordained. all ocher qualificacions 
being met. Indeed. such candidaces must be welcomed and 
be iree to share their iull identity. Their experience of 
hatred and rejection may ha•·e gh·en them a unique ca
pacicy for lo•e and sensith icy as w·ounded healers among 
heterosexual Chriscians. and they may be incomparably 
equipped to extend the church's outreach to the ho
mosexual community. 

We belie•e thac Jesus Christ intends the ordination of 
officers to be a sign of hope to che church and che world. 
Therefore our presenr understanding oi God's will pre
cludes the ordination of persons who do not repent of ho
mosexual practice. 

Pluralism and Cnity in the Church 
We of the !90th General .-\ssembl~- t 19781 realize that 

not all Lnited Presbyterians can in conscience agree with 
our conclusions. Some are persuaded that there are forms 
oi homosexual beha• ior that are not sinful and that 
persons who practice these iorms can legicimacely be or
dained. 

This is wholly in keeping wich the dhersity of 
theological • ie,.point and the pluralism of opinion thac 
characterize the L'nited Presbyterian Church. We are 
concerned not to sciRe these dh·erging opinions and to en
courage those who hold them to remain within the church. 
As Paul clearly teaches in Eph. -':1-16, as members oi 
Christ's body we desperate!~· need one another. :"one ·oi us 
is periect. :"o opinion or decision is irreformable. :"or do 
-.e mean to dose iurther study of homosexualit~· among 
the presbyteries and congregations. Quite the contrary, 
the action we recommend to the judicatories includes a 
firm direction to stud~ this matter iunher, so that ie:u and 
hatred of homosexual persons may be healed and mission 
and ministry to homosexual persons strengthened and 
increased. The pluralism that can bring paralyzing weak
ness to the church when groups pursue their •ision in isola
tion from one another can bring health and •igor ,.hen 
they practice pluralism-in-dialogue. 

\Ve want this dialogue to continue. :\e•ertheless. we 
judge that it cannot effecti-ely be pursued in the un
certainty and insecurity. that would be generated by the 
Assembly's silence on this matter at this time. On the 
basis oi our understanding that the practice of ho
mosexuality is sin. we are concerned that homosexual 

helie•ers and the obsening world should not be leit in 
doubt about the church's mind on this issue during any 
further period of study. E•en some who see some forms oi 
homosexual beh:n·ior as moral are concerri.ed that persons 
inside and outside the church will stumble in their faith 
and understanding if this matter is unresohed. 

t'Winisrry and ,"fission 
In ministry the church seeks to express and portray the 

grace and mercy oi Christ in worship. nurture. e•ange
lism. and senice to those within the co•enant community. 
In mission the church proclaims to all the good news oi re
demption and reconciliation, calls persons and nations to 
repentant faith in Christ. and promotes and demonstrates 
the adl ance oi his rule in history through he:liing "orks oi 
mere~· and prophetic witness that aim at justice and 
liberation. 

In its ministrv and mission the church must offer both to 
homosexual pe~sons and to those who. iear and hate them 
God's gracious pro•ision oi redemption and iorgheness. It 
must call both to repentant faith in Christ. urging both 
toward lo•ing obedience to God's will. 

The church's grappling with the issue oi homosexuality 
has already energized its membership in a remarkable 
awakening oi prayer and theological stud~. Our study 
should continue with the aim oi reaching harmon~· in our 
di•erging positions on homosexualit~· and other crucial 
issues. Our prayer should now be concentrated upon this 

'process oi intern:1i reconciliation and also upon the crea
tion oi ministr~· with homosexual persons. Gre:tt lo•·e and 
care must be exercised toward homosexual persons al
ready within our church. both those who ha•e affirmed 
their sexual identity and practice and those "ho ha•e in 
conscience chose"n not to do so. We urge candidates com
mittees. ministerial relations commine~. personnel com
mittees. nominating comminees. and judicatories to 
conduct their examination oi candidates lor ordained 
office "ith discretion :1nd sensithir~·. recognizing that it 
..ould be a hindrance to God's gr:1ce to make a specific in
quiry into the sexual orientation or practice oi candidates 
ior ordained office or ord:1ined officers where the person 
in•ohed has not taken the initiati•e in declaring his or her 
sexual orientation. 

The Christian communit~· .can neither condone nor par
ticipate in the widespread contempt for homosexual 
persons th:lt pre•ails in our general culture. Indeed, be
yond this. it must do e•erything in its power to pre•ent so
ciety from continuing to hate, harass. and oppress them. 
The failure oi the church to demonstrate grace in its life 
has contributed to the forcing of homosexual persons into 
isolated communities. This failure has served to reiniorce 
the homosexual way of life and to heighten alienation irom 
both church and soci~·y. The church should be :1 spiritual 
and moral •anguard leading society in response to ho· 
mosexual persons. 

Through direct challenge and support the church should 
encour:~ge the public media-tel~ is ion, film. the arts. and 
literature-to portray in a wholesome manner robust. 
fully human life expressing the finer qualiti~ oi the human 
spirit. It should call upon ics memben and agenci~ to 
... ork to eliminate prejudicial and stereocypic:1l images of 
homose.xual persons in the public media. 
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Decriminali:ation and Ci•·il Rights 
There is no legal. social. or moral justification for deny

ing homosexual persons access to the basic requirements 
of human social existence. Society does ha•e a legitimate 
role in regulating some sexual conduct, for criminal law 
properly functions to preseoe public order and decency 
and to protect citizens from public offense. personal 
injury, and exploitation. Thus. criminal law properly pro
hibits homosexual and heterosexual acts that in•·oh·e rape. 
coercion, corruption of minors. mercenary exploitation. 
or public display. Howe•·er. homose,.ual and heterosexual 
acts ·in prh ate between consenting adults in>olve none of 
these legitimate interests of society. Sexual conduct in 
prh·ate between consenting adults is a matter of private 
morality to be instructed by religious precept or ethical 
example and persuasion, rather than by legal coercion. 

\'igilance must be exercised to oppose federal. state. 
and local legislation that discriminates against persons on 
the basis of sexual orientation and to initiate and support 
federal. state. or local legislation that prohibits discrimi
nation against persons on the basis of sexual orientation in 
employment. housing. and public accommodations. This 
provision "ould not affect the church's employment 
policies. 

Con elusions 
I. Response to Overture 9 0976) 

The Presb\"lerv oi :\ew York Cit,· and the Presb,·ten· 
of the Palisades ha•·e asked the General Assembly to gh~ 
"definitire guidance" in regard to the ordination oi 
persons who rna~· be otherwise well qualified but who 
affirm their own homosexual identit~· and practice. 

The phrase "homosexual persons" does not occur in the 
Book oi Order of the L"nited Presbvterian Church. :"o 
phrase within the Book of Order explicit!~· prohibits the 
ordination of self-affirming. practicing homosexual 
persons to office within the church. Howe•er. no phrase 
within the Book of Order can be construed as an explicit 
!llandate to disregard sexual practice when evaluating 
candidates ior ordination. In short. the Book of Order 
does not gil e explicit direction to presbyteries. elders. and 
congregations as to whether or not self-affirming. practic
ing homosexual persons are eligible or ineligible ior ordi
nation to office. 

Therefore. the !90th General Assembly ( 19781 of The 
L"nited Presbyterian Church in the united States of 
America offers the presb~·teries the following definiti•e 
guidance: 

That unrepentant homosexual practice does not accord 
with the requirements for ordination set forth in Form of 
Government. Chapter \'II, Section 3 137.031: ... "It is 
indispensable that, besides possessing the necessary gilts 
and abilities. natural and acquired. e•eryone undertaking 
a particular ministry should ha• e a sense of inner persua
sion. be sound in the iaith. li•e according to godliness. 
ha•e the appro• al of God's people and the concurring judg
ment of a Ia" iul judicator~ of the Church." 

In relation to candidates for the ordained ministr~·. 
committees should be informed by the above guidance. 
I I. Recommendations 

Consistent "ith this policy statement and conclusions. 
the !90th General Assembly t 1978 1: 

l. Adopts this polic~· statement and directs the Office 
of the General Assembl~· to send a cop~ oi the polic~ ~tate
men! to all congregations. presbyteries. and synods and to 
provide it for widespread distribution. 

2. Recehes the background paper o(the Task Force 
to Stud" Homosexualit,· as a studv document. and directs 
the Office of the Gener~l Assembl;· to pro• ide copies to all 
congregations. presbyteries. and synods and to make such 
copies arailable to others upon request. 

3. Crges judicatories. agencies. and local churches to 
undertake a •ariet~· of educational acti>·ities. using both 
formal and informal church structures and organizations. 

a. Since homosexuality is one issue that helps 
clarify our general responsibility to God in the world and 
focuses many dimensions of belief and action. such educa
tional acth·ities should probe such basic issues as (It the 
strengthening of family life; t 21 ministry to single persons 
and affirmation oi their full participation in the Christian 
communit~·; t3l nurturing lifestyles in our families. con
gregations. and communities that celebrate the 'aloes oi 
friendship with peers of one's own sex and the opposite 
sex. committed choice of life-mates. joyous and lo• ing fi
delity "ithin marriage. the establishment of homes "here 
lo•e and care can nurture strong children able to ghe lo•
ing sen ice to others. and the fashioning of an atmosphere 
of justice. truth. and kindness that signals Christ's 
presence; 1~ l understanding how to extend ministries oi 
deep concern and challenge to those "ho through choice 
or circumstance are sexuall~· acti•e. homosexuall~· or 
heterosexuall~·. outside the co•enant of marriage; t5t help
ing those whose abilit~· to sho.- lo• ing concern is destroyed 
by homophobia-the irratjonal fear oi and contempt ior 
homosexual persons. · 

'- b. Workshops in synods and presb~ teries should be 
conducted both to explore "ays to help homosexual 
persons participate in the life of the church and to disco•er 
ne" wa~ s of reaching out to homosexual persons outside 
the church. 

c. Courses on sexuality should be initiated h~ 

seminaries. colleges. and churches to pro• ide officers and 
members "ith a s~·stematic understanding of the d~ namics 
of human sexuality as understood within the context oi 
Christian ethics. 

d. Contact and dialogue should be encoura~ed 
among groups and persons of all persuasions on the i,,ue 
ol homosexualit~·. 

~- L"rges presb~teries and congre~ations to de•elop 
outreach programs to communities of homosexual persons 
beyond the church to allo" higher le• els oi rapport to 
emerge. 

5. L rge> agencies of the General Assembl~. :1s :~ppro
priate, to de• elop responses to the iollo" ing needs: 

a. Support for outreach programs by presh• terie,; 
:~nd congregations to homose:<ual persons be• ond the 
church to allow higher le•els of rapport to emer~e. 

b. Encouragement of contact :~nd di:~logur among 
groups and persons "ho disagree on "hether or not ho· 
mosexuality is sinful per se and "hether or not ho· 
mosexual persons rna~ be ordained as church office". 

c. De•elopment of structures to counsel and '"P· 
port homosexual persons concerned about their se,u•lit• 
and their Christian faith. 
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· d. Development oi pastoral counseling programs 
for those affected or offended by the decision oi this 
General Assembly. 

6. Urges candidates committees, personnel commit
tees, nominating committees, and judicatories to conduct 
their examination oi candidates for ordained office with 
discretion and sensiri•·ity, recognizing that it would be a 
hindrance to God's grace to make a specific inquiry into 
the sexual orientation or practice of candidates lor or
dained office or ordained officers where the person in
volved has not taken the initiatil·e in declaring his or her 
sexual orientation. 

7. Calls upon the media to continue to work to end the 
use oi harmful stereotypes oi homosexual persons: and en
courages agencies of the General Assembly, presbyteries, 
and congregations to develop strategies to insure the end 
of such abuse. 

8. Calls on l:nited Presbyterians to reject in their own 
Iiies, and challenge in others. the sin of homophobia, 
which drives homosexual persons away from Christ and 
his church. 

9. Encourages persons working in the human sciences 
and therapies to pursue research that will seek to learn 
more about the nature and causes oi homosexualitY. 

10. Encourages the development of support ~ommu
nities oi homosexual Christians seeking sexual reorienta-

tion or meaningful, joyous, and pro_ductive celibate 
lifestyles and the dissemination throughout the church of 
information about such communities~ 

II. Encourages seminaries to apply the same st:an
d"ards for homosexual and heterosexual persons alJplying 
lor admission. 

12. Reaffirms the need, as expressed by the 182nd 
General Assembly ( 1970) for United Presbyterians to 
work lor the decriminalization of private homosexual acts 
between consenting adults, and calls for an end. to the dis
criminatory enforcement of other criminal laws against 
homosexual persons. 

13. Calls upon l:nited Presbyterians to work for the 
passage of laws that prohibit discrimination in the areas of 
employmen!, housing, and public accommodations based 
on the sexual orientation of a person. 

14. Declares that these actions shall not be used to 
affect negatively the ordination rights of any United 
Presbyterian deacon. elder, or minister who has been or
dained prior to this date. 

F unher the I 90th General Assembly ( 1978 l calls upon 
those who in conscience have difficulty accepting the deci
sions oi this General Assembly bearing on homosexuality 
to express that conscience by continued dialogue within 
the church. 
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11.12 Social Policy Compilation 

Jromosexuality 

The Presbyterian General Assemblies have addressed the issue of homosexuality in 
three different ways. The Assemblies have addressed homosexuality per se, asking, as in 
the 1978 UPCUSA ASsembly, is homosexuality - as opposed to heterosexuality - "God's 
wish for humanity?" (UPCUSA, 1978, p. 262) The PCUS addressed the same issue in 
1980 when its Assembly declared that the church "should be open to more light on what 
goes into the shaping one's sexual preference and reexamine its life and teaching in 
relation to people who are seeking acceptance and who are apparently not free to change 
the~r orientation." (PCUS, 1980, p. 213) 

The Assemblies have also addressed the issue in terms of the relationship between 
the church and homosexual persons. The Assemblies have concluded "that every persons, 
without limitation, is the object of God's gracious love in Jesus Christ, (UPCUSA, 1976, 
p. 111) that "there can be no place within the Christian Faith for the response to 

homosex-ual persons of mingled contempt, hatred, and fear that is called homophobia," 
(UPCUSA, 1978, p. 263; PCUS, 1979, p. 202), but that "for the church to ordain a self
affirmjng, practicing homosexual person to ministry would be to act in contradiction to its 
charter and calling in scripture." (UPCUSA, 1978, p. 264; PCUS, 1979, p. 202) 

The Assemblies have also addressed the-issue of bomose>..-uality in the context of the 
rights of gay and lesbian persons. The 1977 PCUS Assembly called for the protection of 
homose).'Ual persons under the law from social and economic discrimination which is due 
all citizens and continued to reaffirm that call in subsequent years. (PCUS, 1977, p. 174; 
PCUS, 1978, p. 190; PCUS, 1979, p. 208) The 1978 UPCUSA declared that ''there is no 
lega~ social, or moral justification for denying homose"-ual persons access to the basic 
requirements of human social existence." (lJPCUS.A., 1978, p. 265) In response to the 
AIDS crisis in the gay community, the 1983 Assembly of the PCUSA voted to ''become 
an advocate of God's justice by expressing the concern of the Presbyterian Church (U.S.A) 
at the immensity and complexity of this escalating epidemic." (PC(USA), 1983, p. 96) In 
1986 the Assembly adopted a resolution on AIDS which contained strong anti
discrimination provisions. (PC(USA), 1986, p. 495) In 1987, the General Assembly called 
"for the eliillination ... of laws governing the private sex-ual behavior between consenting 
adu1ts [and for the passage] of Jaws forbidding discrimination based on sexual orientation 
in employment, housing, and public accommodation." (PC(USA), 1987, p. 776) 

199~ 

L The All-Encompassing Grace of God 

We 3ffirm once again that every person, v.ithout limitation, is the object of God's gracious 
iovc in Jesus Chr.st. Only by approaching tlle subject of homoseJ,:u.ality v.ith love, 
cQmpassion, prayer and ho:1csty, can our church continue in its grc~n Reformed tradition. 
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II. God Continues to Reveal His Will 

Because God continues to reveal more of himself and his will in each succeeding age, we 
do Itot believe that a position taken in any one period sets forth the final understanding 
of his Word to the church. We know that tbere is always more light to break fortb from 
the Bible through the work of Holy Spirit. Jesus said, "I have yet many things to say to 
you, but you cannot bear them now. When tbe Spirit of truth comes, he will guide you into 
all tbc truth. (John 16:12-13) 

m. We Must Declare Our Present Understanding 

Nevertheless, in the life of the church today it is necessary, as in past ages, to declare a 
present understanding of GO<l's wm for the guidance of his people in the real issues they 
f:.r.e. 

Therefore the 1S8th General Assembly (1976) calls to the attention of our triumph that, 
according to our most recent statement, we •reaffirm our adherence to the moral law of 
God ... that...the practice of homosexuality is sin .. -Also we affirm that any self-righteous 
attitude of others who 'would condemn persons who have so sinned is also sin. • (Minutes, 
1970, Part I, page 469.) The 1S8th General Assembly (1976) declares again its commitment 
to this statement. Therefore, on broad Scriptural and confessional grounds, it appears that 
it would at the present time be injudicious, if not improper, for a presbytery to ordain to 
the professional ministry of the gospel to a person who is an avowed practicing homosexuaL 
(";JPCUSA, 1976, p. 111) 

The General Assembly called for just treatment of homosexual persons in our society in 
regard to their civil liberties, equal rightS, and protection under the law from social and 
economic discrimination which is due all citizens. (PCUS, 1977, p. 174) 

We conclude that homosexuality is not God's v.ish for humanity. This we affirm, despite 
the fact that some of its forms may be deeply rooted in an individual's personality strUcture. 
Some persons arc exclusively homosexual in orientation. In many cases homosexuality is 
more a sign of the brokenness of God's world than of willful rebellion. In other cases 
homoseJ.-ual beh;;vior is freely chosen or learned in environments where normal development 
is th'll--aned. Even where the homosexual orientation has not been consciously sought or 
chosen, it is neither a gift from God nor a state nor a condition like race; it is a result of 
our living in a fallen world. (UPCUSA, 1978, p. 262) 

We believe that Jesus Christ intends the ordination of officen; to be a sign of hope to th<: 
church and the world. Therefore our present understanding of God's will precludes the 
ordination of persons who do not repe:tt of homoseJ."Ual p;actice. 

Tc be an ordained officers is to be a human instrument, touched by divine powers but still 
an eanhen vesseL .A.s ponraycd in Scripture, the officers set before the church and 
comr:nunity an example of piety, iove, sef\ice, and moral integrity. Officers arc nm free 

1991 
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from repeated expressions or sin. Neither are members and officers Cree to adopt a lifestyle 
of conscious, continuing, and unresisted sin in any area of their lives. For the church to 
ordain a self-affirming, practicing homosexual person to ministry would be to act in 
contradiction to its character and calling in Scripture, setting in motion both within the 
church and society serious contradictions to the will of Christ. 

Decrimlnall:z:ation and Civil Rights 

There is no legal, social, or moral justification for denying homosexual penons accC.ss to 
the basic requirements of human social existence. Society docs have a legitimate role in 
regulating some sexual conduct, for crimina! law properly functions to preserve public order 
and. cecency and to protect citir.ens from public offense, personal injury, and aploitation. 
Thus, criminal law properly prohibits homosexual and heterosexual acts that involve rape, 
coercion, corruption of minors, mercenary exploitation, or public display. However, 
homosexual and heterosexual acts in private between consenting adults involve none of these 
legitimate interests of society. Sexual conduct in private between consenting adults is a 
matte.r of private morality to be instructed by religious precept or ethical example and 
persuasion, rather than by legal coercion. 

Vigilance must be exercised to oppose federal, state, and local legislation that discriminates 
against perso:c.s on the basis of sexual orientation and to initiate and suppon federal, state, 
or local legislation that· prohibits discrimination against persons on the basis of sexual 
orie:~tation in employment, housing, and public accommodations. This provision would not 
affect the church's employment policies. 

Persons who manifest homoso:ual behavior mt¥~t be treated v.ith the profound respect and 
pastoral tenderness due all people of God. There can be no place within the Christian faith 
for the response to homosexual persons of mingled contempt, hatred, and fear that is called 
homophobia . 

. Homosexual persor.s are encompassed by the searching love of Christ The church must 
turn from its fear and hatred. to move toward the homosexual community in love and to 
welcome homosexual inquirerS to its congregations. It should free them to be candid about 
their identity and convictions, and it should also share ttonestly and humbly with them in 
seeking the vision of God's intention for the se:\."Ual dimensions of their lives. 

The. Christian community can neither condone nor participate in the v.idespread contempt 
for homosexual persons that prevails in our general culture. Indeed, beyond this, it must 
do e-•erything in its power to prevent society from continuing to hate, harass, and oppress 
them. The failure of the church to demonstrate grace in its life has contributed to the 
forcing of homosexual persons into isolated communities. This failure has served to 
reinforce the homosexual ·way of life and to heighten alienation from both church and 
society. The church should be a spiritual and moral v:Jnguard leading society in response 
to homo>exual persons. (UPCUSA, 1978, p. 262) 

The Ge:1eral As~embly adopted as its position on the ordi..-"tatioP. of homosexual persons the 
policy passed by the United Presbyterian Church a year e.:~rlier, reworked w fit the 
panicuiaritics of PCUS polity. (PCUS, 1S'79, p. 202) 

Tnc G-eneral Assembly also reaffirmed its 1977 and 1977 position on justice for homose;.:ual 
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p¢r"..Ons, and. added: •concern for the civil rights of all those who reject the practice of 
homosexuality as an acceptable style of life.• (PCUS, 1979, p. 208) 

Homosexuality presents a particular problem for the church. It seems to be contrary to the 
teaching of scripture. It seems to repudiate the heterosexual process which gave us life. 
Further, many believe that such an orientation can be changed simply by personal decision 
or by the creation of healthy environments for the young. The church though should be 
aware of the partial nature of our knowledge of homose;wality. For instance, whether or 
not sexual orientation is something unchosen and unchangeable for most people is a matter 
or crucial significance which continues to be unsettled among scientists or ethicists. 1ne 
church. should be sensitive to the difficulty of rejecting a persons's orientation without 
rejecting the persons. lt should be open to m0re light on what goes into shaping one's 
sexual preferences and reexamine its life and teaching in relation to people who are seeking 
affirmation and needing acceptance and who are apparently not free. to change their 
orientation. (PCUS, 1980, p. 213) 

The General Assembly reaffirmed its position on the ordination of homosexual persons to 
the pastoral mrnisuy. (UPCUSA, 1982, p. 111) 
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DEPARTMENT OF THE NAVY 
OFFICE OF THE CHIEF OF NAVAL OPERATIONS 

WASHINGTON. DC 20350·2000 

Dear Endorsing Agent: 

IN REPLY REF£~ TO 

5370 
Ser 097/0186 
5 Mar 93 

The proposed lifting of the ban on homosexuals in the military is 
arnon~ a number of topics concerning the future of our armed 
serv~ces. Commanders faced with downsizing of personnel and 
resources, and the difficult task of maintaining unit cohesion, 
will surely call upon chaplains to assist. 

The attached letter has been sent to all chaplains. I encourage 
you to.discuss the letter with the chaplains whom you endorse. I 
invite your own response to me, and ask for your support and 
prayers. 

Sincerely, 

DAVID E. WHITE 
Rear Admiral, CHC, u.s. Navy 

Encl: 
(1) My 26 Feb 93 letter to Navy Chaplains 



Dear Chaplain, 

DEPARTMENT OF THE NAVY 
OFFICE OF THE CHIEF OF NAVAL OPERATIONS 

WASHINGTON. DC 20350·2000 

IN REPLY REFER TO 

1730/3 
Ser 097/0104 

FEB 2 6 1993 

Great challenges confront us today as the world, our nation 
and the sea services experience rapid change. Uncertainty and 
anxiety affect us and our shipmates. Tailhook and its potential 
aftermath, funding and personnel decrements, violence, sexism, 
racism, issues of abortion and discussion of lifting the ban on 
homosexuals in the Services bring apprehension and fear to many. 

As chaplains we regularly find ourselves in the midst of 
conflicting points of view. We firmly hold fast to our religious 
beliefs and proclaim them while ministering to persons of our 'own 
faith group. Yet we also minister within an institution composed 
of a pluralistic community where diversity abounds. While we can 
not always agree theologically with colleagues or shipmates, we 
can listen respectfully to others' opinions and care for all who 
share our common life. 

The discussion of lifting the ban on homosexuals in the 
military presents a special challenge. Regardless of our 
theological perspective, we must help raise this issue above 
emotion to a higher level. -~e must identify the theological, 
ethical and human concerns involved, and then focus a ministry 
which remains God-centered and pastorally caring for all. 

At this critical moment, I would invite you to reconsider 
some of the cardinal tenets of institutional ministry by which 
our Corps has served throughout its history: 

1) We provide for personnel of our own faith group. 
facilitate for others and care for all. This truth distinguishes 
our ministry within the institution of the naval service and lies 
at the heart of our calling as chaplains. 

2) We teach that there are right and wrong behaviors. Right 
behavior acts out of the heart of God and seeks the wholeness of 
another. Wrong behavior uses, exploits, manipulates and abuses 
people. As chaplains we are expected always to teach and model 
behavior which flows from our faith group foundations. 

3) We affirm human dignity and individual worth. All people 
are children of God and do not deserve discrimination in any 
form. Hate is always wrong; so are bigotry, bias and religious 
intolerance. 

Encl (I) 
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4) In love. we always speak God's word with the hearers in 

mind. We tear down walls and build bridges, not the other way 
arottnd. It also means that we use tact and discretion as we 
speak what we regard to be the truth in our role as chaplains, as 
well as in our role as denominational clergy. 

5) We support the faith group and military systems within 
which we minister. Both systems have rules to guide and maintain 
their respective communities and to ·achieve their missions. If 
we cannot support these rules, we must in conscience seek change, 
or resign. While the latter choice will be respected and 
supported, it is not what I hope will happen. 

In the coming months I encourage you to engage in honest 
dialogue and prayer over the special challenges before us. I am 
confident that your ministry will continue to exemplify the 
sensitivity and compassion which Navy chaplains have demonstrated 
throughout history. 

P??~ 
DAVID E. WHITE 
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