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Ilfl'ROWCTION 

This report provides information on the progress achieved during 

the first three years ot Project One Hundred Thousand. 

In October 1966 the Department of Defense revised the entrance 

standards tor military service and began accepting 111en who would have 

been disqualified in the psst because of failure to -t the mental 

standards and for pby&ical defects which are easily correctable. This 

report identities them as "lfew Standards" ~~~en. 

We were convinced that a vecy high proportion of these 111en would 

quality as tully satisfactory aervice111en when exposed to the 1110dern in­

structional techniques used in the Al'llled Forces. As a by-product, their 

service would prepsre them for more productive lives when they returoed 

to civilian li:t'e. The revision in entrance standards is also resulting 

in a 110re equitable sharing of the opportunities aa4 obligations :t'or 

military service among the Nation's youth. 

Mental standards were lowered -- not eli1111nated. At the present 

time volunteers and draftees who score as low as the lOth percentila on 

the Arllled Forces Qualification Test (AFQT) are acceptable. l'lon-high 

school graduates who score between the lOth and 30th percentile on tbe 

AFQT IIIUBt also psas supplementary aptitude teats. The current ~~~ental 

and educational standards produce a disquali:t'ication rate of about l* 

for llll!lntal reasons. This llll!lans that about 200,000 young men ot each 

group cCIIIing of military age still cannot meet the current ~~~ental 

standards tor 111111 tary service. 
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New Standards men are not "111entally retarded" as the term is generally 

used in the educational and psychological profesaiona. CU.rrent IIU!Dtal. 

I 
• standards are considerably higher then they were in World War II, and are 
I j slightly higher then the standards which were in effect during the 1951 -

/ 1958 period. In other words, the Military Services have had previous 

I experience in training and utiliZing men who score low on our entrance 

1
1 testa. OVer the years there have been improvements in training metbodll 

I and assignment procedures which have helped improve our success rate with 

men accepted under Project One Hundred Thousand. 

While entrance standards have been revised, perfonance ste.ndarda 

b&ve not been lowered. New Standards 111en IIIWit meet the IS&llle criteria as 

other men tor graduating training courses, for ad.vance111ent and tor re-

tention in service. They are not singled out or atipatised in any 

mnner. Atter completion of basic training they are trained in a lllilitary 

skill tbrough tonal courses or by on-the-Job training. There are pro­

visions at all stqes of training for giving them extra help during train· 

ing, it tbey need assistance. Some New Standards men receive remedial 

literacy training to help prepare them for their lllilltary training courses. 

The goal tor the :first year was 40,000 Rev Stalldarde lllen and about 

100,000 MD in each o:f the next 2 years. ProJect One Hundred Thousand 

derived ita name tr0111 this annual goal. We actually accepted 246,000 

Rev Standards men during the first 3 years of the progra~~~. The quotas 

are nov set as a percentage o:f the total input o:f ~~en for the enlisted 

ranlta. All :force levels are reduced, and fewer lllen enter service, the 

IIWIIber of Rev Standards. ~~~en accepted will also decrease. 
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The results of Project One Hundred Thousand are beillfl monitored in 

detail b;y a data file on the characteristics and perfor~~~ance of New 

Standards men and by supplementary reports. This reportillfl system is used 

as the source for the statistical tables in this booklet. The subjects 

covered in this report are: 

- Progress in Meeting Accession Goals 

• Basic Training 

- Entry-Level Skill Training 

- Assignments 

Grade Level 

- Supervisory Evaluations 

- Offenses During Service 

- Educational Upgrading 

- Attrition From Active Service 

• Medically Remedial& 

The "Highlights" section at the beginning of the report SWIIIIBrizes 

and analyzes the data which are contained in the statistical tables • 
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BEcriOB A - PROORESS Ilf MEETI!I} ACCESSION GOALS, OC'1'0BER 1966 -
SEHEMBER 19f)9 

1, IXJRI!I} THE FIRST 3 YEARS OF PROJECT ONE lll1JilEED THOOSAliD WB 
ACCEPtED 246, 000 NEW STARDARDS MEI'I, 

- 92~ C&llle in as a result ot lowered 11111ntal ataDdarda, 

Tbe remiD1118 8~ vere Medically Rellledials -- un vith 
correctable physical detects. 

2, QUOTAS FOR ACCEP.rUG NEW STANDARDS MEl'l WERE ACHIEVED. 

- 3-year goal 

- Achieved 

235,000 

246,000 
I 

3· liBW STARDARDS MEl'l WERE 11~ OF TOTAL DW IJIPU'l' FOR THE ERLIS'l'ED 
RAIKS. 

4. THE PROGRAM BROADEliED THE OPPORTUliiTIES FOR VOWBTARY m.:IBTMBifl'1 
THEREBY REilJCI!I} DRAF'l' CALLS. 

- 53~ ot the Rev Standards men vere volunteers. 

- ot tbe 130,000 Rev Standarde IIIIID vbo vere volunteers, 
63,000 entered tbe Army and Marine Corpa. Tbeae two 
Service• vere users ot tbe dratt dur1118 thia period. 
Tbe additional volunteers made available under Project 
One Hundred Tbouaand resulted in lowered dratt calls. 

5. 19,000 Ol" THE NEW STARDARDS MEl'l WERE MEDICALLY REMEDIAL MEl'f, 

- 83~ ot tbe Medically Remedials vere overweight and 
underweight cases. 

- 1.,. required aurger:y. 

6. IlmJ'l' OF MEll'l'AL GRaJP IV' a HAS BEEll 24j OF 1iBW ACCESSIOIS 
WRIXJ PROJECT OliB llllliDRED THOOSAliD, COMPARED TO 17j Ill FY 1966. 

- Group IV' a are men vbo a core between tbe lOtb and 30th 
percentile on the AF((r. llev Standarda men a core in tbe 
lover aepent (10.20) ot tbe Groiap IV range. 

X 

Is s sa , 1.3 
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- The goal baa been to accept 22j ot nev acceasioaa as 
Group IV 'e • We accepted 24 •• 

7. FU'l'URE IIIRIT OF NEW STANDARDS MElf WILL DROP Ill' 'l'OTAL ACCESSIOIS 
ARE RmJCED, 

Starting vitb the tbird. ;vea.r ot the Procrtllll1 quotae tor .lev 
Staadard.B men (Mental alld Medically Re11111dial) were establiabed 
ae a percentase ot total new acce1eiows. 'rbi1 M&DI tbat if 
ve take fever 11en into service ve will be accepting tever Rev 
Standards men in absolute llWIIbera. 

CUrrent quotas require 11\t. ot acceeeioaa to be lfev Mental 
Staadard.s 11en -- 12j tor Army aDd Marine Corpa and ~ tor 
•vy and Air Force. 

'l'lle quota tor Medically Rellled.ials is 1.5~ ot volunteer 
accealioaa -- 1~ tor Army alld Marine Corpa, alld 2~ tor Navy 
ar:d Air Foree. 
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SBCTIOl'fS B 'l'IIRaJGli J PERTAIB TO 

lfEW Mlilfl'AL STANDARDS MER 
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SEC'l'IOlf B - CHARAC'!ERISTICS 01 NEW S'fAI1lAliDS MD 

'l'be tollaviq h e. profile ot llev St.ndardll aea acciepted b;r reviled 
Mutal. at.lldardll duriq the period October 1966 - JUDe 1969, COQ&recl 
to all other lieD (Cootrol Group). 

llev Stalldardll Cootrol 
Mea 0!'!!:1l! 

l. AGE 

. Anrap ;rear• 20.3 20.2 

2. RAC:S: 

; vbo were aon-Wbite 41.2. 9.i. 

3· EIUCATIOB 

; high school graduates 45.2. 76.4; 

·JUMber school grades completed (avg.) 10.6 11.9 

; wl:lo failed or repeated school grades 4.7 .o; liA 

4. ACADBMIC ABILI!l'Y 

Readiq1 .adi&D grade 6.3 10.9 

; readiq below 4th grade 13-3; 1.1; 

Arithmetic, llledian grade 6.3 RA 

5· ARMJm FORCES QUALD'ICATIOB TEST 

Median percentile score 13.6 56.8 

6. :Ji'U..SERVIC:S: CIVIL Cal'R'.r COIM:CTIOBS 

Percent vitb. convictions 9.2; 
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New staodard.a Control 
MID Group 

1· BCJm GEOORAPIIIC AREA 

Northeast 17.~ 20.~ 

llorth Central 21.6~ 33·~ 

South 49.3~ 27.7~ 

We at 12.1! li·5! 

Total 100.~ 100.~ 

lA - liot Available 

:x:iv 
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SBO'l'IOJf C - BASIC 'IRAiliilU 

1. ~.~ OP '1'BE BW ~ MD GRAJJJAT.IlD .BASIC 'l!Wl~Il~J, 
COMPARED '1'0 9T .5~ FOR '1'BE COlfmOL GROOP, 

2. 'l'BE GRAWATIOlf RATES JOB IBW S'1'AlUlA.RDS MD VARY COISII!BlW!LY 
BY SBRVICE: 

3. '1'BE GIWlJATIOJf.RME J'OR IBW S'l'AliDAllDS ME1f DBCiilEASED IIf '1'BE 
'l'IIRD YEAR OF '1'BE PROGRAM: 

' 
lat Year 
2nd Year 
3rd Year 

~. THOSE WHO FAIL BABIC 'l'RAIIfiiil Alii SEPAIIATED PRO« SBRVICE. 

'l'be cauea tor llev Staudarda -n 1'11.111118 to complete bu1c 
tra1D1DC are: 

Unt1t/Unauitable 
Medical 
M'iacondu.ct 
Bardab1p1 DepeDdeney, Etc. 

'l'otal 

2.lj 
2.lj 

. 0.2j 
l.oj 

,5.4j 

~,,:.·· ~· ~ ' 
~ 

~ 



1. APTER GRAllUATI!I} BASIC TRAIIilliG, lmW'STdDARDB MID lmCUVE 
SKILL TRAIIillll BY A'l"l'EHDIIO A l'ORMAL COORSI OR BY 0!1-'r!IE-JOB 
TRAINIIO ( o.J'r ) • 

In the Arttty and Marine Corps they all receive tol'lllll.l 
skill training. 

- In the Air Force 7(](. receive to-1 training aDd 3(](. 
are gi'ven o.rr. 

- In the lf&vy nearly all !lev Standard~~ lien are trained 
by o.rr •tbodll. 

'rile data in tbia section coven experience in tonal skill 
training. 

2. THE ~Ifi05 RAD OP' lmW S'l'AJliW!DS MID m SICILL COURSES IS 
1o;, COMPARED ro 4. POR COM'ROL GROOP MD A'l"flSIWI!Il TRB SAMll: 
COURSES. 

- 'rile attrition rate includes acade.tc failures, illnesa, 
and other administrative reasona. 

- Mltn vbo tail a skill course are rarely d1scb&rge4. 
'riley are usually rea .. igoed to other courses or to 
onothe-job training 110l'll suited to their aptitudes. 

3. lmW ST.Alti.WUlS Ml!lll ARE MORE SUCCESSPUL Ill COOBBES VIIICH S'rRESS 
PJAC'l'ICAL WORK AID DO li'0'1' REQUIRE SIGlmi'ICAJI'!' READI!Il AID 
MA'fBBMATICAL ABILITIES. 

- 'riley experience ver:r low attrition in cOIIIbat courses 
and in the simpler technical akiU. -- e.g., cook, 
field linean, driver, supply clerk, auto •cl!.&nic. 

- 'rile;, have a b1P failure rate in COIIPleX counes, 
such as electronics maintenance. 

- Overall attrition rate1 are low beC&nBe 1101t !lev standards 
•n atteDd the simpler couraea,. 
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SBCTIOB E • ASSIOBMBITS 

l. 1Im DOD, 37~ OJ' 'l'HE REW MEB'1'AL S'fAIDAlU)S MEl AID 23~ ~ '1'IIB 
COBTROL OROOP MEB ARE ASSIOBED TO COMBA'r TYPE· SXILLS • 

The ~iDiD& 63~ ot the lfev Stand&rdl MD are U8igae4 to 
skill• which have direct or related COW1terp&rt8 in the 
civilian econo.y. 

2. '!'liE ASSIOIUCDT PA'l"l'ERRf VARIES BY MILl'rARY SBRVICI BECAUSE 
EACH SERVICE HAS A DIS'l'IBCT OCCUPA'l'IOIIAL MIX. 

Aray 
Ravy 
Air Force 
Marine Corp• 

DoD 

~ ot !fey Stalldardl MilD 
In COIIbat Skil.l.a 

41~ 
33~ 
:lo118 
56~ 

37~ 

3. TilE lfOST C<»4MMB ASSIO!OCEM'S li'OR REW STAJIDAliDS MD ARE : 

- Iat&ntey and Artillery 

- Foocl Service 

- Sllppl:y 

- AdadD1•tration 

- Bqui:p~~~~nt Repair (aut0110tive, aircratt &Dd •IUP8) 

· - Wire eo-m1 e&tioD8 

- . Se&laD81Up 

- Collb& t EllgineeriD& 

M111 taey Police 

4. MOST REW S'lAlUlARDS MEB ARE ASSmKlm TO OCCUPA'l'IORS WHICH ARE 
COliSIDERED. "SOJ'r-SXILL" AREAS IB THE MILITARY SERVICES. 

llcnrever, 1108t ot these skill• are •rltetable in the civilian 
eco~ and pa:y well." J'or exa.ple, the:y can becOM autoeotive 
•ch&D1c•, coD8truction workers, tel8phone 111111•n, truck 
4riven, policeiii!D, cooks, and •killed workers in •n:r other 
civilian occupationa. 
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SECTIOlf 't • GRADE LEVEL 

Man enter service in pay gnt.de E-1. Gnt.de E-9 ie the lli8heet 111l1ated 
grade. 

Thie is the picture ~or those who had 22-24 .antha service: 

lew Standards Man 
Control Group 

Percent :&-4 And E-5 ,,. 
6;~ 

2. TilE Pl!UlMO'fiON PROGRESS VARIES COlfSIDEBABLY BY MILITARY SERVICE. 

- Percent in grades E-4 alllli E-5 after 22-24 months 
service: 

lew Stall4ards Control 
Men GrouE 

A7.w¥ 7~; 85~ 
lfavy 54~ 
Air Force 1~ ~ 
Mt.rine Corps 51! z8! 

DoD ;;;. 6;;. 

- Bavy ehowa tbe biggest d1tterence in p~tion rate o~ 
llfew Standarda •n cocpe.red to Control Group men! .In 
part, thil disparity ex1ata becav.ee -t ,llt.vy Jltnr 
Standards MD receive oa-tbe-Job traini:ag instead o~ 
attelldi:ag a ~or.J. course, thereby tak1:ag lo:ager to 
qualUy tor pr0110tioa. Another rele'ftl:l.t tactor ie the 
requireMnt to paee cQ~~Petitive •vy-wide written teete 
to quality tor ad.ftllce~~ent to grade E-4 &lld above. 



SECTION G - SUPERVISORY EVAWATIONS 

AB<XJT ~ OF THE HEW STAimARDS MEN RECEIVE RATIMJS THAT RA!IJE. FROM 
EXCELLENT TO GOOD. . 

- Each Service has its ovn rating terminology. The following table 
provides a rough comparison ot supervisory ratings by Service: 

Good and Excellent 
Unsatistactory and Pair 

Ettective, Bighly Ettective, 
Extremely Ettective 

ID&dequate and Adequate 

Air Force 

5·9 (highest 5 levels) 
o-4 (lowest 5 levels) 

Marine COrpS 

Good, Excellent, Outstanding 
Unsatistactory, Poor, Pair 

Nev Standards 
Men 

Control 
Group 

- In using this data, ve should recognize that !llfolll.S~:z:!!ll•;t.rl ~ 
lellient in ratillg. their sullo~iu. 'fU p.p. lletuen tu ~per­
fCIJ'III&Dce ot .Nev stadards MD and Controi GroQ~iien ie probell17 
·pe&'ller tun 11 reflected. in the aliore liii.Uiii".·-- We 1Aolll.4 &lao uep . 
in iiiid''tliit t1ielfiivH'stilid&rd8 UD vere-pertoZ'IIIini the liiiPler jo'bs in 

· each Military Service. Accepting the 111111 tat ions ot superviisoey · 
ratings aa a criterion, it ie still noteworthy that only a a•ll 
percentage ot the Nev Standards men vbo are on duty receive the 
lover ratings. 
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SECTION H - OJI'li'DSES I'll' SERVICE 

l. NEW S'l'ANDARDS MEN MJS'l MEET THE SAME MORAL S'J!AlmA1WS AB al'HER 
MEN FOR ENTRY INTO SERVICE. 

Tbe entry stan.da:rda elillllinate felons and. young •n vbo b&ve a 
seriOUB pattern ot delinquent behavior. Only ~ of tbe !lev 
Stan.da:rda men have any civil court convictions prior to enterins 
service. 

2. THE (}l'FENSE RATE FOR NEW ST.A1iDARDS MEN IS MODERATE. 

Dll.rins 22-24 montl:IB service 13~ received non-judicial pu.Diah­
•nt and 3~ -re court-aartialed. 

3. NEW STAlmARDB MEN RAVE A HIGHER IIClDKIICli OJ' JOB-JUDICIAL 
:RJl[[SHMElft' '.t'lWf THE CO!m!OL GRoot': . . . . . . .. . 

Incidence Atter 22-24 Months Service 

1l'ew Standards Control Group 
Men Men 

Arltl:y l;.~ 9.1~ 
liavy 9·7~ 3·5~ 
Air Foree 4.2~ 1.5~ 
Marine Corps 23.8~ 18.2! 

DoD 13.4~ 8.2,; 

- Bon-judicial pu.Dialmlent is 11111ted out by a c-Ddins 
otticer for minor ottensea such as: traffic violations, 
llllieains bed ebeek, violatins curtev, lateneaa and other 
unauthorized absences. Tbe punilhlllent usually con­
aiata of extra duty or lose of privilegea. 



• 
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4. NEW STANDARDS MEN HAVE A Jg:GHER IlVClll$1CE OP _C~-~~ 
CONVICTIONS THAN THE CONTROL. GRaJP. 

Incidence After 22-24 Months Service 

New Standards Control Group 
Men Men 

A:nliy 3·7~ 1.5~ 
lavy 0.5~ 0.3~ 
Air :Force 0.6~ 
Marine Corps ~ ~ 

DoD 3.01(' 1.4~ 

* Annual rate is 1.5~· 

Court-aartial convictions are tor such serious otte1111es 
as AWOL, desertion; strikilll a superior, robbeey, etc. 
Pwlisbllent usually involves confinement in a stockade 
or disciplinary barracks. 

5, THE DISCIPLilWIY RATES VARY WIDELY BY SERVICE J'OR JEW S'l'AlUlARDS 
Mill Alfii ALSO 1I'OR CONTROL GRaJP MER, 

- Marine Corps bas the highest rate, and Aray the next 
highast. 'l'he lavy and Air Porce have tha lowest 
disciplinaey rates. 

- The lavy and Air Porce disciplinaey rates are lover 
because: 

a, They are in a po81tion to be 110re selective in thair 
enlistments. These Services recruit a higher pro­
portion ot high school graduates than Arrq and Marine 
Corps. Studies show that high school sre.duation is 
even 110re 81gniticant tban A:pqr score in predicting 
disciplinary rates. 

b. The Navy and Air Porce have a greater tendency to 
separate 111en early in service tor unsui t&bili ty. 

c. Navy and Air Porce have leu Vietnam-generated 
personnel turbulence than A:nliy all4 Marine Corps, 
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SEm'ION I - EWCATIONAL UPGRADING 

l. THE ARMY, NAVY AliD AIR FORCE PROVIDE REMEDIAL READIJIJ 
Il'IS'I'RUCUON FOR SOME HEW STANDARDS MD. 

- The purpose is to provide the minimum reading skills 
they will need during their lllilitary service. 

- At the present time the percentage ot Bew Standards 
11en who receive remedial literacy training is: 
Arw:¥1 2~; Navy, 15~; and Air Force, 36~. 

- The Army operates the largest remedial reading program -­
about 10,000 men a year. The Navy gives reading train­
ing to about 1,400 men a year, and the Air Force 3,000 
men a year. 

2. GOOD RESULTS ARE BElli} ACHIEVED IN THE REMEDIAL READI!I} 
PROORAMS. 

- 8~ or more complete the course and improve their 
reading ability. 

- Grade level gains are between 1.7 and 2.0 tor those who 
complete the course. 

- Moat men enter at the bottom of the 4th grade in reading 
ability and are improved to about the 6th grade level. 

3. 6~ OF ARMY liEW STAimARDS MEN SEPARATim FROM SERVICE RECEIVE 
TRAIISITIOB TRAINilll. 

- The 6~ incl.udes education (l~) o;r vocatioaal. training (5~). 

- Factors tbat bave limited the participation rate are: 
early releases of Vietnam returnees; non-availability 
ot Transition training at some bases; lack ot interest 
in or qual.itication for the training tbat is available 
at a particul.ar post. 
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SEC'l'IOI J • A'l"l'RMOI FROM SERVICE AID REENLIS'l'MDT 

1. A'l"l'RMOI RATES MEABURE 'l'HB "STAYIIO POWER" OF NEll WlU!Il 
'1'liEIR lll'mAL TEI'lMS OF OBLIGATED SERVICE. 

• Soala ot the losses result !.'rom the an's pertol'l!anee -· 
e.g. 1 sepe.rat1one tor unsui tab ill t:y 1 1.1.11.t1 tness and 
llliscoDduct. 

- Other losses occur because ot battle deathe1 vOWJdJI, 
injuries 8.lld medical detects vbicb exiatsd prior to 
aervice. 

2. A'l"l'RmOll' RATES POR li'IW ST.AlmARDB MD ABE MODERATE, BUT EXCDD 
COJI'!ROL GROOP LOSSES. 

12'/t are loet attar 22-2 .. 110ntbl aerrice, COII])&red to 7'/t tor the 
ccmtrol group. 

3• M."l'RmOI RATES VARY COISIIJII:RABLY BT SERVICE. 

Attrition For 22·2 .. Moutb Service Period 

Ara7 
Ravy 
Air rorce 
Marine Corpa 

IloD 

Hew Standard.~ 
Men 

9.1'/t 
16.3'/t 
19. 5'/t 
19.6'/o 
12.2'/t 

Control 
Group 

5.6; 
6.0'/t 
7.5'/t 

11.8! 
6.6'/t 

Tile DoD attrition rate is a veigbted 'c0111P081te ot the experi· 
eaae ot aU tou.r NU1tar,y Serricee. Arrll:y tal&:ee about 65! ot 
&11 the lev Btall4ar4e 111111 and also baa the lowest lola rate. 
Tbe Ra,.:y, Air Vorce aDd Marine Corpa bave higher loae ratee, 
aoetl:)' because they separate a higher proportion during the 
tint 2 11011tbl ot recruit training. 
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4. LESS THAN HALF OF THE NEW STANDARDS MEN'S A'l"l'RITION IS THE 
·RESULT OP' UNSUI'.I!ABILITY, UNP'ITNESS OR MII!COIIIWCT. 

Attrition Causes • DoD Total 

UIIIS&tistactoey Perl'ormaoce or Behavior ..••• 
!4ed1cal . ............... ~ •.... , ..•.•••..•... 
J>etatb ••••••••.•••• -. .................... , •• ,. 
other (Hardship, Dependency, etc.), ••.••••• 

Total Attrition •••••••• l~ 

5. lllm!O MEW S'fAMlARDS MER IJAVE LESS A'l"l'RmON THAN WHITE MEW 
STAliiilARllS MER. 

Tbia dittereuce occurs in all Services. 

White l!fegro Total -
Arltly 10.6~ 7.2~ 9·1~ 
.. vy 17.8~ U.2~ l6.31t 
Air Foree 22.1~ 15.1~ 19·5~ 
Marine Corpe 22.6~ 16.~ ~ 

DoD 14.1~ 9.4~ 12.2j 

6, 6j OP THE ARMY MEW STAliiilARllS MEN WHO EliTER SIGll UP FOR AIIVfHtR 
Tam OP SBRVICE. 

!'1M otticial reenlistment rate was 25j; boveYer1 reenlietllent 
rates are c~ted on the basis of those vbo are conddered 

: "el181ble" to reenlist. Arltly reenlietllent ltar.darda are .are 
', .. ·::•triugent than standarde for initial enlillt.Mut or induction. 

Tbs key criterion tbat diaqualifiel DBJ17 llev StaDdardll •n is 
the retuirelllltnt that tbay paa1 3 aptitude testa. !wo-thirda · 
ot the Arltly llev Standards lieD do not -t this reenliltllent 
eUsibility criterion. An additional ll\lllher are 1nel181ble 
tor reenlistwlnt because they were separated tor UIIISuitabillty, 
111seon4uct or llledical reasons. 
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SEC'riOll K - MEDICALLY REMEDIAL NEW STA!lllARDS MEM 

l. MEDICALLY REMEDIALS ARE VERY SIMILAR TO THE COlft'ROL GROOP II' 
TERMS OF RACE, EWCATIOll, AJQT TEST SCORES Aim GEOGRAPHIC 
ORIGIN. 

P'or example : 

Percent caucaaian 
Percent High School Graduates 
Average AFQr Percentile Score 

liev Standard!l Control 
Mental Medical Group 

2, THE OCCUPATIOKAL ASSIGJIMD.l' PA'l'TERll OF Mimi CALLY REMEDIALS IS 
FAIRLY CLOSE TO THE COlft'ROL GROOP EXPERIDCE. 

Their assignment pattern varies by Service. Por DoD as a vbole, 
tlley are less likely to be assigned to cOIII'bat sk11ls than tile 
Control Group. 

3. THE PROMm'IOll RATE OF THE MEDICALLY REMEDIALS IS SATISFACTORY. 

They are being promoted faster than tile !lev Mental Standard!l 
men, but in 1110st Services they are lagging bebillll. tile Control 
Group. 

Percent in Grades E-1> aDd Above 
A:f'ter 22-24 Months SeM'ica 

Army 
lla.v;y 
Air Force 
Marine Corps 

lfev Standard!l 
Mental Medical 

Control 
Group 

I>, THE DISCIPLil'IARY RECORD OF MlmlCALLY REMEDIALS IS VERY GOOD. 

For DoD as a whole, they have a lover incidence of non-judicial 
pu.nishllent llnd court-martial convictions than tile Control Group. 
In Arm:y, tlley have a slightly iligber disciplinary rate than 
Control Group men. 
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5· ATTRITION FROM SERVICE AMOl«J MEDICALLY REM!:DIALS IS MODERATE. 

- They have about the &a:me lo&a rate as New Mental Standards 
!len. They have a bi&her loaa rate tor lll!die&l reuons 
and a lower loss rate tor uDII&tiefactoey pert'ol'IIIIUlce aDd 
behavior. 

- 'rile Medically Re1111diala do have a higher loaa rate tllan 
the Control Group, priar1ly because ot separations tor 
IIBd.ie&l reasons • 

- The loll rate ot the Medically Remediall can be expected 
to drop aa the Services acquire 1110re experience in the 
selection and treatment ot these uen. · 
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SUMMARY 

ProJect One Hundred Thousand has been in ope:ration for 1110re than 

three ;years. Du:rill8 this period we have been meeting the DUJDerical goals 

we established for accepting men who would have been previously :reJected 
' 

for service. In so doil)8, we bave been meetil)8 two key obJectives of 

ProJect One Hundred Thousand: 

• The awaber of voluntary enlistments has been increased, 

thereby :reducil)8 reliance on the d:raft. 

- The equali t;y of the draf't has been improved b;y qualif'ying 

111en who can pe:rto:rm successfully in a variety of 111111 tary 

jobs. 

Project One Hundred Thousand also has as an objective the improvement 

of the competence of disadvantaged youth. This important social. goal. is 

being performed as a by-product of military service. It is too early to 

evaluate the impact of 1111li tary service on these men. Du:rill8 1970 we 

will begin receiving information on the employment status, earnings and 

continuing education and t:raining of Project One Hundred Thousand men 

who have lett service. In 1971 we plan to compare Project One Hundred 

'l'bousand vete:rans with a control group of men who did not serve in the 

111111 tary. In the meantime, we know that durins 111111 tary service, 

1110st of these men are receivins train1118 in civilian-rel.ated skil.ls and 

11&D7 are beins upgraded educationally. Perhaps even 1110re important are 

the less tangible benefits of improved work babits and a new sense of 

coDtidence in their ability to be effective in the adult world of work. 
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As eould be expeeted, the men brought in under redl:leed mental 

atand.arda do not perform aa well as a eross section ot men with higher 

test seorea and educational abilities. This is true on all measures ~~ 

trainiQS attrition, promotions, supervisory ratinga, dise1pl1nary record, 

alld attrition from service. Tb.e ditterencea are not large and we teel 

they are aceeptable when balaneed &gainat the military and social goala 

ot the program. 

The cbaraeteristics and performance ot the Medieally Remedial men 

are very eomparable to those at a cross section ot 1ervice~~en. These un 

are all volunteers. Their udical conditions would normally bar them 

tram beiQS eubjeet to the dratt. Some are reeeiviQS corrective surgery, 

but moat at the Medically Reudiale are weight eases -~ un vb.o are 

groallly overweight or seriously underweight. Por any men these meta­

bolic condition~ are a serious physical and psychological drag in the 

civilian world. They are becoming e:t'teetive aoldiere and have a brighter 

tuture aa a result at the rigorous physical conditioniQS and controlled 

diet they reeeive in service. 

Although Projeet ODe HUndred TbOUBand hae been successful, it is 

molt illportant that the DUIIIbers ve accept be in balance with the IIWIIbere 

and type• ot jobs these men are capable ot tilliQS. Por this reuon, 

the quotu tor Project One Hundred TbOUBand are nov set as a percentage 

ot total input ot men tor the enlisted ranks. Inatea4 ot a tilted goal ot 

100, 000 per year, the IIWIIber ot Nev Standards men accepted annually will 

fluctuate. We expeet New Standards aceessions in Fiscal Year 1970 will 

be lover than in the previous yea;r. 
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SECTION A - Progress in Meeting Accession Goals 

Source: Report of: Chargeable Ecl.istments and Inductions 
by Service, Mental Category and Education -­
DD-M(M )942. 

Period Covered: October 1, 1966, to September 30, 1969. 

Description: This section contains the following information: 

Tables A-1 and A-2 - The number of: New Standards 
men accepted compared to quotas. 

Table A-3 - New Standards men as a proportion of 
total input. 

Tables A-4 and A-5 - Procurement source for New 
Standards men -- ell.l.istees vs. 
inductees. 

Table A-6 - Mental Group IV accessions compared 
to quota. 

Table A-7 - Medically Remed1als accepted, by 
type of: condition. 

Table A-8 - Description of current quota system 
for New Standal"ds men and Group IV' s. 
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TABLE A-1 

New Standards Accessions - By Service 
36 Months - October 1, 1966-September 36, 1969 

Achieved Number 
Service Quota Medically Over 

Total Mental Remedials Quota 

Army 152,658 162,342 156,846 5,496 9,684 

Navy 30,961 31,811 24,971 6,840 850 

Air Force 25,o48 25,175 20,665 4,510 127 

Mlrine Corps 26,291 26,712 24,707 2,005 421 

DoD 234,958 246,o4o 227,189 18,851 ll,o82 

'f, Mental & Medical lOO.o'f, 92. 3'f; 7 ·7~ 

OOMMENT: 

At the end of 36 months we accepted 246,o40 New Standards men. 
92~ of this group were accepted on the basis of reduced mental 
standards, and the remaining 8~ were Medically Remedial men. 

Ths quota for the 3-yea.r. period 'WS exceeded by more than 11,000, 
with most of the overage occurring in Army. The next chart compares 
quota and achieved for each of the 3 years. 

- .. 
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TABLE A-2 

New Standards Accessions Compared to Quota - DoD 

Over 
Time Period Quota Achieved or 

Under 

First Year - 10/66 - 9/67 40,000 49,252 + 9,252 

Second Year - 10/67 - 9/68 100,000 91,415 - 8,585 

Third Year - 10/68- 9/69 94,958 105,373 +10,415 

TOTAL 234,958 246,o4o +ll,o82 

COMMENT: 

The target for the first year was 401 000 New Standards men and approxi­
mtely 100,000 each year thereafter. Project One Hundred Thousand 
derived its name from this goal. Starting with the third year of the 
program, the quotas were expressed in tertll8 of a percentage of total 
accessions rather than a fixed annual goal of 100,000 per year. Table 
A-8 describes the percentage quotas which were put into effect start­
ing October 1968. The third year goal of 94,958 was derived by the 
application of these percentage quotas. The input of New Standards men 
in future years will vary, depending on the size of the total input of 
naw men into service. CUrrent objectives reqUire that New Standards 
men constitute ll~ of the total new secessions for the enlisted ranks. 
The percentage quota varies by Service. 

Dllr1118 the first year ot: the program we exceeded our goal by more than 
9, 000 men. This first year's overage was applied toward meeting the 
second year's goal. By the end of the third year the cumulative quota 
had been exceeded by more than 11,000. 
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TABLE A·3 

New Standards Men As a Percen e of' 
Total Enlisted Non- ior Service Accessions - DoD 

Time Period Total Army Navy Air Marine 
Force Corps 

First Year - Oct 66-Sep 67 

Total Accessions 7a:!, 986 445,710 94;958 93,o63 69,255 
New Standards Accessions 49,252 38,135 3,696 3,949 3,472 

~ 1·~ 8.6j 3·~ 4.2j 5·~ 

Second Year - Oct 67-Sep 68 

Total Accessions 816,983 511,079 120,735 94,428 90,741 
New Standards Accessions 91,415 58,850 12,883 9,786 9,896 

~ 11.2~ 11.5~ 10. 71> l0.4j, 10.~ 

Third Year - Oct 68-Sep 69 

Total Accessions 789,955 456,759 136,009 103,166 94,a:?l 
New Standards Accessions 105,373 65,357 15,232 11,440 13,344 

~ 13.3~ 14.3~ 11.2j, 11.1~ 14.2j, 

~6 Months - Tctel 

Tcta1 Accessions 2,309,924 1,413,548 351,7a:! 290,657 254,017 
New Standards Accessions 246,040 162,342 31,811 25,175 26,712 

~ 10.7~ 11.5~ 9·~ 8.7j 10.5~ 
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TABLE A-4 

Total Procurement Source 
Service N/S Men Enlistees Inductees!/ 

Army 162,342 48,805 113,537 

Navy 31,811 31,811 --
Air Force 25,175 25,175 --
Marine Corps 26,712 24,188 2,524 

DoD 246,o4o 129,979 116,o61 

Percent 100.~ 52.8~ 47.2~ 

!/ Selective Service draftees. 

COMMENT: 

For DoD as a whole, more than half (53~) of the New Standards 
men have been volunteers. The Navy and Air Foree have not 
used the draft during this time period· for any of their enlisted 
manpower needs; therefore,· all of their New Standards men were 

. volunteers . 

The lowering of mental standards and the Medically Remedial 
Enlistment Program have had the effect of lowering draft 
calla for the Army and the Marine Corps. It is probable that 
the Navy and the Air Force would have been able to meet their 
recruitment quotas during the past 3 years without any lowering 
of entrance standards • 
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TABLE A-5 

Trend in Procurement Source For !lew Standards Men 

Time Period Enlistment I'DiluetiorfY Total 

First Year (Oct 66-Sep 67) - Nwllber 16,637 32,615 ~9,252 
~ 33.8~ 66.2~ 100.~ 

Second Year (Oct 67 -Sep 6B) - lful!lber 53,447 37,968 91,415 
~ 58.5~ 41.51i 100.01i 

Third Year (Oct 68-Sep 69) - lful!lber 59,895 ~5,478 105,373 
1i 56.81i 43 .2,; 100.07i 

Total (36 Months) - lful!lber 129,979 l.l6,o61 246,040 
~ 52.81i 47 .2; 1oo.o; 

!/ Selective Service draftees. 

COMMENT: 

Tl:li& table shows the trend in the proportion of !lew Standards men 
accepted by voluntary enlistment. In the first year 33.8~ were 
volunteers. This percentage rose to 58.57i in the seeo'Dil year and 
declined slightly to 56.8'f, in the third year. The DWIIber of voluntary 
enlistments tor Project One Hundred Thousand continued to grow in 
the third year of' the progr&lll. 

6 



-' 

TABLE A-6 

Mental Group IV'~ As a Percent or 
Total Non-Prior Service EDliated Accessions 

Time Period Army Navy Air 
Force 

FY 1966 - Before Proj 100,000 23.~~ 5.7~ 6.6~ 

Proj 100,000 Period -- 10/66-9/69 27 .5~ 17.4~ 17•~ 

Bz Year Du.ri!!§ Pro~ 1001 000 

First Year - 10{.66-21..67 

Quota 25.~ 15.~ 15.~ 
Achieved 27.5~ 15.~ 15. 5\(. 

second Year - 10{.67-9{.68 

Quota 24.5~ 17.~ 17.~ 
Achieved 27 .a,; 17-4,; 17.2,; 

Third Year - 10{.68-21..69 

Quota 24.~ 18.~ 18.~ 
Achieved 27 .2,; 19.1~ 18.2,; 

Marine DoD 
Corp• 

13.5~ 16.6~ 

23.4~ 24.2~ 

18.~ 
20.7~ 

22.3~ 
23.6~ 

21.~ 22.2~ 
21.~ 24.3~ 

2~.~ 22.1~ 
26.7,; 24.5~ 

!} Group IV' s are men who score between the lOth - 30th percentile 
on tbe,Armed Forces Qualification Test. Also included in the 
Group IV' figures are men who tail to pass the miniiiiWII mental 
standards but are accepted on the basis of a review by the test 
psychologist (Administrative Acceptees). The tollowiag APQT 
groupiags are used for administrative purposes: 

Group Percentile Score 

I 
II 
III 
IV 
v 

93 - 100 
65 - 92 
31 - 64 
10- 30 
0- 9 

7 

Above Average Group 
Above Average Group 
Average Group 
Below Average Group 
Ineligible For Service 



COMMEM': 

Group IV's are those men who score between the loth and 3oth percentile 
on the Armed Forces Qualification Test (AFQT}. Nev Standards Mental men 
are low-scoring Group IV's -- primarily, men who score AFQT 10-15 and 
those who score in the AFQT 16-20 range but do poorly on the verbal and 
arithmetic portions of the test. 

During the first 3 years of Project One Hundred Thousand, 24.2~ of new 
enlisted accessions were Group IV's, compared to 16.6~ in the fiscal 
year before ProJect One Hundred Tbouaand bep.n. Mental Group IV quotas 
were established during Project One Hundred Thousand to assure that the 
Military Services use a normal share of the Group IV's in the national 
manpower pool -- about 22~. 

We have been llll!eting our quotas tor accepting a specified portion of' 
Group IV llll!n. 

'fable A-8 displays the curreot Group IV quotas and tbe quotas tor 
New Standards men (lower Group IV' B ) • ' 
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1. 
2. 
3· 
4. 
5· 
6. 

1· 
8. 

9· 
10. 
11. 

12. 
13. 
14. 
15. 

TABLE A-7 

Number of Medical1y Remedials Accepted 
By Physical CoDdition 

February l, 1967 - September 301 1969 

Condition llwliber 
Accepted 

Overweight 11,8~ 
Underweight 3,840 
Hernia of the Abdominal cavity 1,293 
Undescended Testicle, Unilateral 910 
Pilonidal Cyst or Sinus 396 
Undescended Testicle and Inguinal 180 

Hernia, Sallie Side 
Hydrocele 158 
B:ydrocele and Inguinal Hernia, 134 

Sallie Side 
Varicocele 70 
Hemorrhoids 22 
Orthopedic Fixture at Site of Old 17 

Fracture 
Deviated Nasal SeptUIII 11 
Hyperdactylia (Hands or Feet) 9 
lb::ternal Otitis 5 
Simple Goiter 2 

Total 18,851 

* Leas than 0.05~. 

o: 
Total 

62.6 .. 
20.4 
6.9 
4.8 
2.1 
1.0 

0.8 
0.7 

0.4 
0.1 
0.1 

0.1 

* 
* 
* 

100.~ 

'l'be Medically Re~~~edial portion of Project One Hundred 1'bouaand -• 
initiated in J'ltbruary 1967, and -• operated 01:1 a trial b&llis the 
first 8 months • 'l'be program wae then expanded by e.Ming to the 
original list of remedial conditions and by more inteneive recruiting. 
The p:rogt'llm is limited to men who volunteer and have a specific 
physical defect that can be corrected by minor surgery at military 
medical facilities or by physical conditioning during basic training. 
After treatment, and convalescence, if neceseary, the man meets the 
regular physical standards and begins normal training. 

'l'be first 6 conditions account for nearly 98~ of the input. The 
overweight and underweight cases account for 83~ of the men accepted. 

9 



TABLE A-8 

Current Service Quotas 
For Group IV's and New Standards Men 

A. Mental 

Quotas as a Percent of Total Enlisted Aeceesions 

GrouE IV'e 

Army 24.~ 12.~ 6.~ 
Navy 18.~ 9.~ 4.5:t. 
Air Foree 18.~ 9·~ 4.5:t. 
Ma.rine Corps ~ ~ §.:.9! 

DoD 22.1~ ll.~ 5.5:t. 

For example, 24~ of the new men accepted by the Army 
must be Group IV's. Half of the Group IV's must be 
New Standards men (12.~). Half of the New Standards 
men (6.~) must score in the AFQ:r 10-15 range. 
Separate quotas are established for Medically Remedials. 

B. Medically Remedials 

Quotas as a Percent of Those Who Enlist For Service 
(No Quota Applied to Draftees) 

Army 1.~ 
Navy 2.0~ 
Air Force 2. ~ 
Marine Corps ~ 

DoD 1.5~ 

For example, 1. ~ of those who enlist in the Army are 
required to be Medically Remedial personnel. The quota 
is not applied to Army draftees because the Medically 
Remedial portion of Project One Hundred Thousand is 
restricted to men who volunteer for remediation of their 
physical conditions. 
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COMMENT: 

The quotas displayed in Table A have been in effect since October 1, 1968. 
During the first 2 years of Project One Hundred Thousand the quotas were 
expressed in terms of numerical goals. A shift was made to percentage 
quotas eo that the yield of New Standards men would fluctuate upward and 
downward as the total input of servicemen changed from year to year. This 
means that if the size of the Armed Forces is reduced in the future ·­
accompanied by reduced inputs -- we will be accepting fewer New Standards 
men. The percentage quota method is designed to keep the input of New 
Standards men in balance with the nw:ber of jobs which they are capable 
of performing. 

The quotas for New Standards Mental IIIBn vary by Service, in recognition 
ot the different occupational mix in each Service. On the whole, the 
Navy and Air Force have a higher proportion of complex jobs than the Army 
and Marine Corps. The Service variation in Medically Remedial quotas 
is based on the differences in Service ability to recruit men who wish 
to volunteer for medical remediation. 

.. -
ll 



SECTION B - Characteristics of New Standards Men (Mental)* 

Source: 

Coverage: 

Project One Hundred Thousand Performance Reporting 
System (DoD Instruction 1145.3). The individual tables 
indicate when other data sources were used for some of 
the control group data. 

New Mental Standards men who entered service October 1, 
1966 - June 30, 1969. Data are collected for all New 
Standards men. 

Control Group - Men selected by each Service as 
representative of accessions under previous mental 
standards. The control group therefore includes men 
with above average, average and slightly below average 
scores on the Armed Forces Qualification Test. 

Description: This section contains the following information: 

Table B-l - Home Geographic Area 

Table B-2 - Race 

Table B-3 - Age 

Tables B-4 to B-7 - Education 

Tables B-8 to B-11 - Reading and Arithmetic 
Computation Ability 

Table B-12 - Scores on the Armed Forces Qualification 
Test 

Table B-13 - ·Civil Court Convictions 

Table B-14 - Income (Pre-. Service) 

* Section K describes the characteristics of the Medically Remedials. 
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TABLE B-1 

Home Geographic Area 

Geographic Are&!/ 
New Standards Men 

Non-Caucasian Caucasian Total 
Negro other 

Total United States 100.~ 100.~ 100.~ 100.~ 

Northeast 19.5 13.9 2.9 17.0 
Nev England "4.5 1.3 0.0 3.2 
Middle Atlantic 15.0 12.6 2.3 13.8 

North Central 25.4 16.1 7.4 21.6 
East North Central Til."( !j.8 T.; 1'5:b 
West North Central 6.7 2.3 4.9 5.0 

South 39.5 65.4 15.6 ~ South Atlantic 17.4 33.5 57! 3 7 
East South Central 10.7 14.7 1.8 11.9 
West South Central 11.4 17.2 8.7 13.7 

West 15.6 4.6 74.1 12.1 
-.:ieuntain """4.0 0.0 '20:'0 2.9 

Pacific 11.6 4.0 53·5 9.2 

lf The states within each geographic area are as follows: 

New England: Conn., Maine, Mass., N. H., R. I., Vt. 
Middle Atlantic: N. J., N. Y., Pa. 
East North Central: Ill., Ind., Mich., Ohio,·Wisc. 

Control 

Group 

100.~ 

20.9 
5:0 
15.9 

33.9 
~ 
10.4 

27.7 
12.'5 

6.4 
8.8 

17.5 
lW' 
13.2 

West North Central: Iowa, Ran., Minn., Mo., Neb., N. D., s. D. 
South Atlantic: Del., Fla., Ga., Md., N. C., S. C., Va., D. C., 

W. Va., P. R. 
East South Central: Ala., Ky., Miss., Tenn. 
West South Central: Ark., La. 1 Okla., Tex. 
Mountain: Ariz., Colo., Idaho, Mont., Nev., N. M., Utah, Wyo. 
Facific: Alaska, Ca.l11'., Hawaii, Oregon, 'Wash. 
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TABLE B-2 

Racial Distribution by Service - Percent 

New Standards Men '1> Non-
Caucasian in 

Service Non-Caucasian Cont~ Caucasian Negro Other Total Grou>t. 

Army 57.8'1> 40.7'1> l.5'f, 42.2'f, 10.1'1> 

Navy 69.2 28.9 1.9 30.8 4.9 

Air Force 56.4 42.3 1.3 43.6 8.8 

Marine Corps 57·3 41.1 1.6 42.7 9·9 

DoD 58.8'f, 39. 7'f, 1. 5'1> 41.2'f, 9.1'1> 

!J Based upon numbers shown in AFEES Qualitative Distribution Report 
for accessions during Oct 66 - Jun 69, less New Standards men. 

TABLE B-3 

Average Age - Years 

New Standards Men 
Service Non-Caucasian 

Control 
Caucasian Total Group Negro Other 

Army 20.7 21.0 21.2 20.8 20.7 

Navy 19.4 19.6 20.2 19.5 19.7 

Air Force 19.2 19.2 19.7 19.2 19.2 

Marine Corps 18.8 19.3 19.8 19.0 19.0 

DoD 20.3 20.2 20.9 20.3 20.2 
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TABLE B-4 

High School Graduates - Percent 

New Standards Men 
Control 

Service Non-Cs.uce.sia.n 
Group!/ Cs.uca.sia.n Negro Other Total 

Army 30.1~ 59.1~ 51.6~ 42.1~ 72 .2'/; 

Navy 45.3 65.8 68.4 51.8 86.8 

Air Force 63.3 78.5 78.0 69.9 97.2 

Marine Corps 24.3 50.8 51.5 35.6 60.6 

DoD 34.8'/; 60.7~ 55·3~ 45.2~ 76.4~ 

a./ Based upon numbers shown in AFEES Qualitative Distribution 
- Report for accessions during Oct 66 - Jun 69, less New 

Standards men. 

TABLE B-5 

Average Number of School Grades Completed 

New Standards Men 
Control 

Service Cs.uca.sia.n Non-Cs.uce.sie.n . 
Total 

Negro Other Group 

Arm',! 10.0 11.2 11.0 10.5 11.8 

Navy 10.5 11.3 11.2 10.8 12.2 

Air Force 11.2 11.8 11.8 11.5 12.5 

Marine Corps 10.0 ll.l 10.9 10.5 11.4 

DoD 10.2 11.3 11.0 10.6 11.9 

15 
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TABLE B-6 

Distribution of School Grades Completed 

New Standards Men 

Percent Distribution by Number of Grades Completed 
Service 7 or 8 13-16 Less 9-11 l2 TOTAL 

DoD 
Total 4.9~ 9·7~ 40,2~ 42.3~ 2.9~ 100.~ 

Ca\lcasian 7.1 14.1 44.0 32-7 2.1 100.0 
Negro 1.4 3-2 34.7 56.6 4.1 100.0 
Other 2.8 6.4 35.5 48.9 6.4 100.0 

~ 
Total 5.8 11.1 41.0 39.2 2.9 100.0 
Caucasian 8.8 16.3 44.8 28.1 2.0 lOC.O 
Negro 1.6 3-7 35.6 55.1 4.0 100.0 
Other 2.8 6.6 39.0 44.2 7.4 100.0 

~ tal 3.4 8.3 ]6.5 50.3 1.5 100.0 
Caucasian 4.6 10.8 39·3 44.6 0.7 100.0 
Negro· 0.7 2.6 30·9 6].1 2.7 100.0 
Other ],0 6.2 22.4 65.7 2.7 100.0 

Air Force 
Total 1.4 ].l 25.6 62.9 7.0 100.0 
Caucasian 2.2 4.7 29.8 57.6 5-7 100.0 
Negro 0.3 0.9 20.3 70.0 8.5 100.0 
Other 0.5 ].0 18.5 63.5 14.5 100.0 

Marine Co:J.!B 
TOtal 3·7 8.8 51-9 34.4 1.2 100.0 
Caucasian 5.6 12.9 57.2 2].6 0.7 100.0 
Negro 1.2 3.2 44.8 48.7 2.1 100.0 
Other 1.8 6.9 39.8 50.6 0.9 100.0 
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TABLE B-7 

Percent of New Standards Men 
Who Failed or.Repeated School Grades 

Number of Grades 
Failed or Repeated 

0 

1 

2 

3 or More 

Percent of Men 

TOTAL lOO.Qi 
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TABLE B-8 

Median Reading Ability by Grade Level 
Compared to Mean Number of School Grades Completed 

Total Caucasian Non-Caucasian 
Service 

New Standards Men 
Arrrly 
Navy 
Air Force 
Me.rine Corps 

DoD 

Control Group 

Reading Grade 
Level 

!lelow 4th Gradt1 
4th Grade 
5th (lrade 
6th Grade 
7th Grade 
8th Grade 
9th Grade 

loth GI'II.Q.e 
llth Grade 
J,ath Grade 

Total 

Reading School Reading 
Ability Grades Ability 

6.0 10.5 6.0 
7.1 10.8 7.2 
7.3 11.5 7.5 
6.1 10.5 6.1 

6.3 10.6 6.4 

10.9 11.9 ll.l 

TABLE B-9 

Percent of Men Readief at 
Various Grade Leve a 

School Reading 
Grades Ability 

10.0 6.1 
10.5 7.1 
11.2 7.1 
10.0 6.0 

10.2 6.3 

11.9 8.8 

Percent at Each Level 
New Standards Men Control Group 

13.3~ 1.1~ 
15.4 1.2 
16.3 1.9 
.21.5 1.3 
12.0 6.9 
10.4 15.0 
5·9 13.6 
5.2 9·4 
-- 25.2 -- 24.4 

100.~ 100.~ 

NOTE FOR TABLES B-8 and B-f: Reading ability testa were administered 
to New Staiidirda mell. start ng in July 1967. The reading level data 

School 
Grades 

11.2 
11.3 
u.s 
ll.l 

11.3 

11.8 

in the above tables are baaed on about 108,000 New Standards men tested 
July 1967 tbrough June 1969. 'The control group ioformation is baaed 
on tests adminiatered in April 1968 to a sample of non-New Standards 
men. 
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TABLE B-10 

Median Arithmetic Computation Ability by Grade Level 
Compared to Mean Number ot School Grades Completed 

New Standards Men 

Total caucasian Non-caucasian 
Service Arith. School Arith. School Arith. 

Ability Grades Ability Grades Ability 

Army 6.1 10.5 6.1 10.0 6.0 
Navy 6.8 10.8 6.9 10.5 6.7 
Air Force 7.2 11.5 7.1 11.2 6.8 
Marine Corps 6.2 10.5 6.2 10.0 6.2 

DoD 6.3 10.6 6.4 10,2 6.2 

T.AllLE .B-11 

Percent of Men at Various Arithmetic COmputation 
Grade Levels 

New Standards Men 

Arithmetic Percent at Each 
Grade Level Grade Level 

Below 4th Grade 0.6~ 
4th Grade 9·0 
5th Grade 30·7 
6th Grade 39.2 
7th Grade 13.3 
8th Grade 4.7 
9th Grade & OVer 2.5 

Total 100.~ 

School 
Grades 

11.2 
11.3 
11.8 
11.1 

11.3 

NOTE FOR TABLES B-10 and B-11: Arithmetic computation ability tests 
were administered to New Standards 11111n atartill8 in July 1967. The 
arithllllltic ability data in the above tables are based on about 
1o8,000 New Standards 11111n tested July 1967 through June 1969. 
Control group data not available. 
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TABLE K-8 

22-24 Montbs ot Service 

Non-Judicial Puniehmen~ Court-Martial Coavictio~ 
Service Medically Control Medically Control 

Remedial Group Remedial Group 

A:r:rq 10. 9'1o 9.1~ 2.2 .. 1.5~ 

liavy 2.1 3·5 0.7 0.3 

Air Force 1.6 1.5 * * 
Marine Corpa ll.4 18.2 * 4.7 

DoD 6.4 .. 8.2 ... o.9'1o 1.4j 

* Leas tban 0.05~. 

!/ Medically Remedial New Standards men who entered service July­
September 1967, and Control Group un vi th same length ot service. 

"!Y Light ·punisbment and other corrective measures imposed b;r a 
commanding officer tor minor offenses and rule intractiona. 

=J Includes special, s-ry and genere.l court-1111lrt1al coavictioDII. 
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