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2006 SURVEY OF ACTIVE-DUTY SPOUSES:
ADMINISTRATION, DATASETS, AND CODEBOOK

Introduction

The Human Resources Strategic Assessment Program (HRSAP), Defense Manpower
Data Center (DMDC), conducts both Web-based and paper-and-pencil surveys to support the
personnel information needs of the Under Secretary of Defense for Personnel and Readiness
[USD(P&R)]. These surveys assess the attitudes and opinions of the entire Department of
Defense (DoD) community on a wide range of personnel issues. A Web-based survey program
with postal- and e-mail notification, known as the Status of Forces Surveys (SOFS), provides
data several times per year on active-duty and Reserve component members and DoD civilian
employees. Paper-and-pencil surveys with postal- and e-mail notification are used to obtain data
on sensitive topics (e.g., sexual harassment) and from populations who may have limited Internet
access (e.g., spouses of active and Reserve members).

The 2006 Survey of Active-Duty Spouses (2006 ADSS) utilized both modes of
administration—the Web as well as paper-and-pen—and was designed to assess the attitudes and
opinions of active-duty spouses on a wide-range of quality of life issues. Data were collected by
mail and Web, between November 2005 and June 2006.> The sample consisted of 36,054 active-
duty spouses. A total of 11,138 eligible spouses returned usable surveys, which represent an
adjusted weighted response rate of 32.7%.

Overview of Report
DMDC (2006a) provides details on sampling and weighting.

This report also documents the procedures used to develop the instrument, design the
sample, conduct the survey, process the data and prepare analysis weights. Along with the
survey instrument and communications to the sample members (A, B and C, respectively), the
methods section includes details on how the survey was conducted.

Following the summary of the survey methodology is a description of the survey analysis
file layout and key variables. Appendix D-M address key concepts required for the analysis of
complex survey data and the structure of records in the survey analysis files are introduced in
this section. The appendix in this report include:

e A and B —Web and paper survey instruments.

e C - Samples of all possible communications sent to sample members during the
survey administration: letters, emails, and brochure.

! The initial survey field period closed February 9, 2006. There were 3,091 spouses incorrectly flagged as
population ineligible during the original field period. DMDC elected to re-open the field from May 1- June 1, 2006
to give them an opportunity to participate.



e Conventions for variable naming and construction are provided in D (annotated
questionnaire) and E (coding scheme),

e F, G, and H list the names and values of all variables in the basic-survey dataset and
the Privacy-Act confidential variables.

— F lists the variables in alphabetic order and flags the Privacy-Act confidential
variables with an asterisk (*).

— G lists the variables in the order that they appear in the dataset. Variables with
the same function are grouped together, (i.e., all variables used for weighting are
located together).

— H provides a frequency for each variable with the SAS? values, OS flat file®
values and SAS labels in the order that the variables appear in the dataset. In
addition to the variables available on the basic-survey file, H contains details for
the confidential variables that had to be suppressed to preserve the privacy of
survey respondents and nonrespondents.

e | provides the record layout for the basic-survey flat file.
e The SAS code used to construct the analytic variables are included in J.
e Examples of analyses are provided in K.

e L and M lists all questionnaire items and identifies where they have been used in
previous DMDC surveys of active-duty members or spouses.

Method

Survey Instrument

A copy of the 2006 ADSS Web and paper questionnaires is provided in A and B. The
survey was subdivided into the following seventeen topic areas:

1.  Background Information—Spouse characteristics, including education, personal goals,
race/ethnicity, age, U.S. citizenship, English as a second language, and personal
experiences with the military.

2. Housing—Current and preferred type of housing, amount of rent/mortgage,
satisfaction with aspects of residence and community, home ownership, and reasons
for not owning a home.

2 SAS® is a registered trademark of SAS Institute Inc., Cary, NC, USA.
® The OS flat file is a text version of the dataset. The variables are in the columns and the records are in the rows.
This data can be loaded into any statistical software package.



10.

11.

12.

13.

Permanent Change-of-Station (PCS) Moves—Number and characteristics of spouse
moves, spouse earnings prior to most recent PCS move, employment after a PCS
move, and programs or services that would have helped in obtaining employment.

Your Spouse’s Tempo—Member’s time away from permanent duty station and
work/family balance.

Your Spouse’s Deployments—Member’s deployment history since September 11,
2001, and current deployment status; impact of deployment on life decisions, financial
well-being, spouse and family life; number of hours spouse worked; receipt and use of
extra pay; means of communicating with member; coping; member’s post-deployment
behavior; support services received by member; and difficulty of spouse’s
readjustment to member’s return.

Effect of Deployments on Children—Emotional/behavioral impact of deployment on
children and ways children cope with deployments.

Preparedness—Spouse’s awareness of and access to important family documents
during deployments, as well as financial steps taken to prepare for deployments.

Feelings About Military Life—Overall satisfaction with military way of life, spouse’s
support to stay on active duty, perceptions of family member’s views on staying on
active duty, member’s career plans, impact of member’s time away on spouse’s
support for member’s military career, likelihood of member being deployed in the next
year, and spouse commitment to the military.

Marital History—Miilitary membership at time of marriage, years married, satisfaction
with marital relationship, and change in frequency of problems with relationship over
past year.

Children and Legal Dependents—Number of children and legal dependents living
inside or outside the home.

Child Care—Use of child care, primary source of child care, satisfaction with child
care, monthly cost of child care, days of work missed due to lack of child care, and the
impact of child care issues on member staying on active duty.

Schools for Children—Number of children in school, type of schools attended,
satisfaction with schools, and PCS-related school problems.

Employment—Awareness of the Military Spouse Career Center Web site, employment
status and history, reasons for not looking for work, hours worked per week and
reasons for working part-time, match between qualifications and current primary job,
months worked at current job, satisfaction with employment opportunities, weeks
worked during past year, shiftwork, and reasons for working.



14.

15.

16.

17.

Financial Well-Being—Financial goals, total household monthly earnings, spouse’s
monthly earnings, greatest expenses after rent/mortgage, financial problems
experienced, saving habits, and general financial condition.

Health and Well-Being—Perceptions of stress and social support.

Programs and Services—Preference for on-base versus off-base programs and services,
cultural and ethnic sensitivity of military family programs, the most likely way to learn
about and use support programs and services, use of Military OneSource and the
primary reason for not using it, and the use of, and satisfaction with, military-provided
health and dental care and benefits.

Communicating with You (About Survey)—~Preference for Web versus paper surveys,
and reasons for not completing the survey on the Web.

Sample

The target population for the 2006 ADSS consisted of spouses of active-duty Army,

Navy, Marine Corps, and Air Force members, excluding National Guard and Reserve, who (1)
had at least six months of service at the beginning of the survey fielding period and (2) were
below flag rank. The individual must have been married to an active-duty member at the time of
the survey. An active-duty member married to another active-duty member was eligible for the
survey depending on the sponsor’s status, not their own. The sample consisted of 36,054
individuals; 11,138 ultimately provided usable survey responses.

Constructing the Frame and Drawing the Sample

The sampling frame was constructed from DMDC’s March, 2005 Active-Duty Master

Edit File, the March 2005 Family Database, the March 2005 Active Duty Pay File, the March
2005 BAH (Basic Allowance for Housing) Population File, and the June 2005 Defense
Enrollment Eligibility Reporting System (DEERS) Medical Point-in-Time Extract (PITE). It
contained 740,025 records for individuals identified as eligible for the survey.

Stratification Variables

The frame was stratified (divided into mutually exclusive population groups) for

sampling using the six variables listed in Table 1.



Table 1.
Member Stratification Variables

Dimension of Stratification Levels

Service Army
Navy
Marine Corps
Air Force

Gender Male
Female

Paygrade Group El1to E3
E4
E5 to E6
E7to E9
WO1 to WO5
Olto O3
O4to O6
Race/Ethnic Category Minority
Non-minority
Regions US & US territories, Other, Unknown
Europe
Asia & Pacific Islands
All Regions
Family Status/Dual Service Spouse Dual Service Spouse
Other Family Status

Researchers identified population subgroups of particular interest to policy officials.
These reporting domains were defined using the demographic variables shown in Table 2.
Multiple versions of most of these variables were created to permit varying levels of detail for
analysis and reporting.

The sample size and allocation were determined using the DMDC Sample Planning Tool
(Deever & Mason, 2002). The Tool uses a formal mathematical procedure (Chromy, 1987) to
determine the minimum cost (i.e., minimum size) allocation that meets precision requirements
(e.g., £ 5 percentage points) imposed on prevalence estimates for key reporting domains.



Table 2.

Factors Defining Key Reporting Domains (Member)

Variable Categories Variable Categories
Service Branch” Army Paygrade Group 1” E1-E3
Navy E4
Marine Corps E5-E6
Air Force E7-E9
W1-W5
01-03
04-06
Sex* Male Off Base/Basic Allowance  Off Base / Receiving BAH
Female for Housing (BAH) Status  On Base / No BAH
Family-Status 1 Dual Service Spouse Marital Status Married
Other Family Not Married
Unknown

Dual Service Spouse*

Unknown/Not Applicable
Not Dual Service Spouse
Dual Guard/Reserve Spouse
Dual Active Spouse

Family Status 2*

Married with Child(ren)
Married without Child(ren)
Unknown Children Count

Duty Location u.S. CINCS America
Asia/Pacific Islands Europe
Europe Pacific
Central
South
Race/Ethnic Code American Indian or Alaskan [Race Code White
Native Asian or Pacific Islander
Asian or Pacific Islander Black
Black (not Hispanic) American Indian or Alaskan
White (hot Hispanic) native
Hispanic Other
Other
Race/Ethnic Category 2 Non-minority (Non-Hispanic
White)
Minority
Regions 1 Unknown Regions 2 US & US territories, Other,
US & US territories Unknown
Europe Europe
Other Asia & Pacific Islands
Asia & Pacific Islands
Regions 3* US & US territories, Other,  |CONUS CONUS (all 48 contiguous

Unknown

Europe

Asia & Pacific Islands
All Regions

states and D.C.)

OCONUS (non contiguous
states, territories and
countries)

6 Ranges of Months Away
for Duty Occupations

.321 - 1.06 Months
1.07 - 1.82 Months
1.83 — 2.58 Months
2.59 — 3.34 Months
3.35 - 4.10 Months
4.11 — 4.86 Months

3 Ranges of Months Away
for Duty Occupations

.321 - 1.82 Months
1.83 - 3.34 Months
3.35 - 4.86 Months

2 Ranges of Months Away
for Duty Occupations

.321 - 2.58 Months
2.59 — 4.86 Months

“Stratification variables (see table 1).

10



Table 2. (Continued)

Paygrade Group 2 E1-E9 Paygrade Group 5 El-E4
W1-W5 E5-E9
01-06 W1-W5
01-03
04-06
Paygrade Group 3 E1-E3 Paygrade Group 6 Enlisted
E4-E5 Officer
E6-E9
W1-W5
01-03
04-06
Paygrade Group 4 E1-E3 Basic Allowance for BAQ with Dependents
E4 Quarters (BAQ) BAQ without Dependents
E5-E6 Partial BAQ
E7-E9 BAQ with Dependents,
All Officers inadequate quarters

NO BAQ, adequate quarters

“Stratification variables (see table 1).

Within each stratum, the sample was selected with equal probability and without
replacement. Sampling rates varied across the strata, so individuals were not selected with equal
probability overall. Table 3 presents a summary of the sample allocation for the total population
and by gender, paygrade group, race/ethnicity, geographic region, and family status by Service.

11



Table 3.
Sample Allocation for the 2006 Survey of Active-Duty Spouses by Member Characteristics

Marine Air

Sample Total Army Navy Corps Force
Total 36,054 9,156 9,415 9,613 7,870
Gender

Male 30,339 7,573 7,867 8,840 6,059

Female 5,715 1,583 1,548 773 1,811
Paygrade Group

E1-E3 7,390 1,592 2,215 2,129 1,454

E4 7,542 1,909 1,983 2,352 1,298

E5-E6 8,406 2,401 2,365 1,453 2,187

E7-E9 4,484 1,041 1,160 1,272 1,011

W1-W5 1,127 702 73 352 :

01-03 3,872 791 873 1,198 1,010

04-06 3,233 720 746 857 910
Race/Ethnic Category

Unknown 912 369 149 128 266

Non-minority 22,775 5,233 5,657 6,304 5,581

Minority 12,367 3,554 3,609 3,181 2,023
Region

U.S. & U.S. territories & Other 30,747 7,460 8,707 8,056 6,524

Europe 2,367 1,182 286 50 849

Asia & Pacific Islands 2,167 514 422 734 497

All Regions 773 0 0 773 0
Family Status

Dual Service Spouse 4,665 966 1,100 936 1,663

Other Family 31,389 8,190 8,315 8,677 6,207

Note. Counts for unknowns are not included.

Respondents
Sample Losses

The original sample file contained 36,054 records. Losses to the drawn sample are listed
in Table 4. Sample members were lost for three main reasons: (1) self- or proxy-reported
ineligibility, (2) nonlocatability, and (3) refusal to participate in the survey, or other
nonresponse.

A total of 2,340 sample members were determined to be ineligible. Elimination of
ineligibles decreased the sample to 94% (33,714) of its original size.

12



Table 4.
Final Sample Relative to Drawn Sample

% of % of
Sample Drawn |Weighted Weighted
Sizen Sample n Sample
Drawn sample 36,054 720,350
Ineligible on master files -1,682 4.67%| -34,156 4.74%
Self-reported ineligible -658 1.83%| -13,108 1.82%
Total: Ineligible -2,340 6.49%| -47,263 6.56%
Eligible sample 33,714 93.51%| 673,086 93.44%
Not located (estimated ineligible) -129 -2127
Not located (estimated eligible) -2,374 -41,551
Total not located -2,503 6.94%| -43,678 6.06%
Located sample 31,211 86.57%| 629,409 87.38%
Requested removal from survey mailings -107 -2,096
Returned blank -139 -2,922
Skipped key questions -719 -15,517
Did not return a survey (estimated ineligible) -985 -18,178
Did not return a survey (estimated eligible) -18,123 -355,145
Total: Non-response -20,073 55.67%| -393,858 54.68%
Usable responses 11,138 30.89%| 235,550 32.70%

For postal mailings, the spouse’s residential address was used as the primary address,
followed by the member’s residential address. In cases where the residential address could not
be identified, however, the member’s unit address was used. Less than 7% (2,503) of the drawn
sample was lost because sample members could not be located. These sample members had
missing, incomplete, or out-of-date addresses on file, and steps designed to obtain complete,
current addresses were unsuccessful.

Losses attributable to either ineligibility or unlocatability resulted in a sample that was
87% of the drawn sample. Among these remaining individuals, the following groups were
classified as nonrespondents: sample members who contacted the operations contractor (by
mail, fax, e-mail, Web, or telephone) and asked to have their names removed from the survey
mailing list (107), those who returned blank or incomplete surveys (858), and those who did not
return a survey (19,108).

Respondents included all sample members who completed 50% of applicable questions®
and answered the two critical questions that determined eligibility (sample member’s marital
status and sponsor’s military status). At the conclusion of the survey fielding, 11,138 eligible,
locatable sample members had returned usable surveys.

* Applicable questions are those to be completed by all respondents and excluded items that could be skipped over
depending on prior answers.
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Location, Response and Completion Rates

Beginning in 1995, DMDC standardized its methods for calculating response rates and
completion rates using procedures patterned after those advocated by the Council of American
Survey Research Organizations (CASRO). CASRO noted that varying operational definitions of
response rates can lead to problems or confusion (e.g., when awarding contracts requiring pre-
specified response rates or when interpreting the results of a survey). As a result, CASRO
formed a task force to recommend guidelines for standardizing the operational definitions of
response rates. The new DMDC procedures closely follow CASRO’s Sample Type Il design
(see Council of American Survey Research Organizations, 1982).

Table 5 provides location, response, and completion rate information. The location rate
is defined as the proportion of eligible sample members that were located. The completion rate
is defined as the proportion of the located sample that returned usable surveys. The response rate
is defined as the proportion of eligible sample members that returned usable surveys.

Table 5.
Location Rates, Response Rates, and Completion Rates for Eligible Sample Members

Observed Operational Rates Weighted Operational Rates

Location rate 92.7% 93.6%
Completion rate 36.8% 38.5%
Response rate 34.2% 36.1%

Survey Development and Administration

The 2006 ADSS continues a line of research on active-duty spouses begun with the 1985
DoD Surveys of Officer and Enlisted Personnel and Military Spouses. In 1992 and 1999,
DMDC conducted subsequent Joint Service surveys of active-duty spouses. Many key topics
covered by the 2006 ADSS were also included in its predecessors; however, questions have been
updated, expanded, or streamlined in the 2006 ADSS. The survey was administered by both
Web and paper-and-pencil questionnaires. Although both surveys largely covered the same
content, the Question numbering differed. Both survey forms are in A.

The survey was hosted on the operations contractor’s secure Web site so that sample
members could complete the survey online. At the entry point to the survey, sample members
were prompted for their personal ticket number to gain entry to the survey. The Privacy Notice
and a page of frequently asked questions (FAQ’s) were provided.

The survey allowed respondents to return to the previous page or move to the next page.
In addition, buttons located below the last Question on each page allowed the respondent to clear
their response(s) or save and exit the survey. Questions were answered by clicking on radio
buttons, check boxes or by making a choice from a drop-down list. The respondent could change
answers or could save, exit, and return at another time to change answers. The final page had

14



another “Save and Exit” button and a “Done” button, both with full text explanation of their
functions.

For those people who had not completed the questionnaire on the Web system, we mailed
the paper form to sample members along with the third reminder send on December 19" 2005
(see Table 6 for more information on the mailings).

Survey Administration

The survey administration process began in November 2005, with the mailout of
notification letters to sample members (minus original ineligibles). The original field period was
November 7, 2005, through February 9, 2006. Up to three additional postal communications
were mailed to sample members throughout this field period. The survey field was re-opened on
May 1, 2006, in order to communicate with 3,091 sample members originally misclassified as
ineligible. During the May field period, a postal notification and one postal reminder were sent.
The field closed on June 1, 2007.

In addition, sample members a valid with e-mail address on record could have received
an e-mail notification plus up to eight e-mail reminders during the November-February field
period. During the May field period, sample members with a valid e-mail address could have
received an e-mail notification and up to four e-mail reminders. Postal and e-mail mailings
stopped once the sample member returned a survey.

15



Table 6.

Mailing Timeline and Return Results

Print File Number
Creation Mail Drop  Number of

Mailing Numbers and Groups Date* Date Sent PNDs

Notification Domestic 10/28/05 11/7/05 31,440 2,562
Notification Foreign 10/28/05 11/7/05 125 34
Notification Domestic Reminder 1 11/22/05 11/21/05 840 263
Notification Foreign Reminder 1 11/22/05 11/21/05 1 1
Subtotal: Notification 32,406 2,860
Reminder 1 Domestic 11/28/05 12/1/05 30,196 2,054
Reminder 1 Foreign 11/28/05 12/1/05 130 50
Reminder 1 Domestic Re-mail 1 12/6/05 12/7/05 790 269
Reminder 1 Foreign Re-mail 1 12/6/05 12/7/05 1 0
Subtotal: Reminder 1 31,117 2,373
Reminder 2 Domestic 12/9/05 12/14/06 27,787 1,650
Reminder 2 Foreign 12/9/05 12/14/06 84 11
Reminder 2 Domestic Re-mail 1 12/16/05 12/19/06 398 143
Subtotal: Reminder 2 28,269 1,804
Reminder 3 Domestic 12/19/05 1/5/06 26,594 1,215
Reminder 3 Foreign 12/19/05 1/5/06 75 5
Reminder 3 Domestic Re-mail 1 1/10/06 1/11/06 1,282 305
Reminder 3 Foreign Re-mail 1 1/10/06 1/11/06 3 3
Reminder 3 Domestic Re-mail 2 1/16/06 1/17/06 33 8
Subtotal: Reminder 3 27,987 1,536
Reminder 4 Domestic 1/19/06 1/26/06 22,895 460
Reminder 4 Foreign 1/19/06 1/26/06 54 2
Reminder 4 Domestic Re-mail 1 1/30/06 1/31/06 389 8
Reminder 4 Foreign Re-mail 1 1/30/06 1/31/06 3 0
Subtotal: Reminder 4 23,341 470
May 2006 Notification Domestic 4/25/06 5/1/06 3,076 323
May 2006 Notification Foreign 4/24/06 5/1/06 15 4
Subtotal: May 2006 Notification 3,091 327
May 2006 Reminder 1 Domestic 5/10/06 5/15/06 3,013 262
May 2006 Reminder 1 Foreign 5/10/06 5/15/06 15 5
May 2006 Reminder 1 Domestic Re-mail 1 5/17/06 5/18/06 139 18
May 2006 Reminder 1 Domestic Re-mail 2 5/22/06 5/23/06 51 1
Subtotal: May 2006 Reminder 1 3,218 286

*Print file creation date: This is the date records were identified for inclusion in the mailing and written to a print

file.
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Survey Control System

The Survey Control System (SCS)° was used to monitor the data collection process and
to track all data transactions over the course of the survey administration. The datasets in the
SCS include sample members’ names and addresses, but do not contain data obtained from the
survey instruments. Because of privacy concerns, SCS datasets are not available for basic
release.

The operations contractor uses the SCS to store and update project data, monitor
mailings, respond to documents returned as postal non-deliverables (PNDs), and determine
survey participation and eligibility status. The SCS consists of five datasets: the ORIGDAT file,
the ADDRESS file, the MASTER file, the HISTORY file, and the MAILING file. Figure 1
displays the relationships among those datasets.

Figure 1.
Survey Control System

ORIGDAT

Unique
Numeric
Identifier

Address
File

Master
File

v

Mailing
File

ORIGDAT file. The ORIGDAT file consists of 36,054 records, one record for each
member of the sample. It is the original sampling frame file sent to the operations contractor by
DMDC. The original file is loaded onto the operations contractor’s computer system and
converted to a SAS dataset. As the file was converted into a SAS dataset, the SCS generated a

>The SCS refers to the set of data files as well as the program or operating system which maintains those files.
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unique identification number (INRECNO) for each record. This number identifies the sample
member throughout the SCS and also in returns data sets, comment text files and other specify
text files. The names and some demographic data from the ORIGDAT file were loaded into the
MASTER file in preparation for the first mailing. The addresses from the ORIGDAT file were
loaded into the ADDRESS file.

ADDRESS file. The ADDRESS file tracked the postal and e-mail addresses that were
maintained for each sample member. The ADDRESS file contains one record for each postal
and address for each sample member (e.g., if there were five addresses located for one sample
member during the survey administration, that sample member has five separate records in the
ADDRESS file) yielding an ADDRESS file containing 156,745 records. Each record is uniquely
identified by the combination of INRECNO (identifying the sample member) and an address
number (ADDRNO) assigned to each address. This address number is the sequential order of
receipt of the address for a particular sample member. For example, if a sample member has one
address record in the ADDRESS file, the address number for that record is one. If the sample
member faxed in a change of postal or e-mail address or a credit bureau forwarded an updated
postal address for that sample member, the new address was added as address number two. The
ADDRESS file was initially loaded with postal and e-mail addresses from the ORIGDAT file.
Each record in the ADDRESS file includes the sample member’s INRECNO, address, the source
of the address, and address priority code, a variable indicating whether the record is the highest
priority address for this sample member, and variables indicating whether the address
successfully reached the sample member.

The priority code assigned to a given address number for a sample member was used to
determine the “best” or “highest priority” address for the sample member at any given time. It
was originally determined by the source of the address. Address updates obtained directly from
a sample member received a priority number of one. The order of priority of address sources
from “highest priority” to “lowest priority” is as follows, respectively:

1. updates directly from a sample member (call, fax, e-mail, Web update or letter)

2. address corrections from the U.S. postal service (ACS [electronic address change
service], ACRs [address correction requests], and ODFs [out-of-date-forwarded mail])

3. NCOA-updated addresses

4.  credit bureau-updated addresses
5. DEERS residential addresses

6. DEERS unit addresses

MASTER file. The MASTER file is used by the SCS to select records for upcoming
survey mailings. This file includes a record for each member of the sample and was initially
created by extracting data from each record in the ORIGDAT file. Each MASTER record
includes the sample member INRECNO and the address number for the highest priority postal
and e-mail address in the ADDRESS file for this sample member. The MASTER file
accommodated data updates through an automated process (e.g., updating the address number in
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use after the receipt of a postal or e-mail nondeliverable or Web update) or manual key entry
(e.g., updating information in response to a telephone call, fax, letter return or e-mail from a
sample member). As new information was received for a particular record (including changes to
the highest priority address), the SCS updated the MASTER record (N=36,054) and wrote the
old record to the HISTORY file. The MASTER file also contains a set of variables which
summarize the sample member’s mailings status.

HISTORY file. The HISTORY file is a chronicle of the changes that occurred to the
MASTER file. Each HISTORY record is a subset of an outdated MASTER record with the
addition of a date and time stamp as the record is updated. That is, a HISTORY record is created
when there is a name, address, paygrade, or eligibility status change in the MASTER file. Thus,
the HISTORY file contains as many observations as there are updates to the MASTER file.

MAILING file. The MAILING file tracked all survey mailings (postal and e-mail). This
file contains one record for either an item postal mailed or e-mailed during the survey
administration or for tracking postal address updates from credit bureaus (N=150,342). Each
MAILING record includes the INRECNO, address number used, date of mailing, mailing status,
type of mailing, and the mailing identification code (MIC).

Address Update Procedures
Initial Address Updates

Prior to the first mailing, the operations contractor ensured all domestic residential
addresses were formatted to conform to U.S. Postal Service standards. Once the addresses were
standardized, they were sent to an outside vendor where they were checked against the National
Change of Address (NCOA) database. The NCOA software updated the address records (in
standardized format) based on change-of-address cards filed with the U.S. Postal Service. The
updated NCOA address file was returned to the operations contractor and integrated into the
SCS. The NCOA-updated addresses were added to the ADDRESS file and became the current
ADDRNO with the “highest priority code assigned” in the MASTER file.

After the NCOA-updated data was added to the SCS, another file was compiled of
sample members who had an incomplete address or an address identified by NCOA as an
undocumented move (i.e., the sample member had moved, but NCOA did not have a new
address). The operations contractor sent copies of this file to three credit bureaus (Experian,
Trans Union and CSC Credit Services)® to determine whether a complete, up-to-date address for
these sample members could be found. The results were integrated into the SCS, updating
records in the ADDRESS file.

Ongoing Address Updates

Address update procedures also occurred when (a) additional address records were
received after NCOA processing, (b) a survey document was returned as undeliverable, (c) a

®Experian, Trans Union and CSC Credit Services are outside vendors with consumer-credit information databases.
Social security numbers of sample members with incomplete or out-of-date address information were forwarded to
the vendors for address updates when the mailing dataset contained no valid address.
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sample member self-reported a name, rank, or address change, or (d) the U.S. Postal Service
forwarded address correction information. Figure 2 outlines these procedures.

Figure 2.
Address Updating Procedures

Address Update
Receive a (NCOA, Credit Receive a phone call, email

PND, ACR, or ODF Bureau, fax, letter, etc.
Update file)

Accessed by:
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Unique ID # (INRECNO)

Records by Information Source:
Ineligibility

Mail Status Changes
(Refusals, Requests, PNDs)

HISTORY MASTER MAILING
(documents (re-calc highest GIgDsfdsdsress (identify MIC,
outdated priority 9 Unique ID#,

as PND, etc.)

information) address#,etc.) and Address#)

As a new address was entered into the ADDRESS file, its source (NCOA, credit bureau,
postal Address Correction Requested card, telephone call, fax, letter, Web, or e-mail) was
recorded and a new address number was assigned. The priority assigned to the address was
based upon the source of the update and the date and time of the address (see the description of
priority, for the ADDRESS file). At any given time, the current address used corresponded to
the address number with the highest priority code.
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If all known addresses for a sample member were returned Postal Non-Deliverable Mail
(PND), the sample member’s record in the MASTER file was flagged “no address available.”
All “no address available” records were forwarded to the three credit bureaus. The credit
bureaus returned files containing addresses for each submitted record, with the date on which the
credit bureau received the address. If more than one address for a sample member was received
from credit bureaus, the address number corresponding to the address with the most recent
receipt date received the highest priority code. If one or more of the credit bureaus returned a
previously unattempted address, the MASTER and ADDRESS files were updated and a re-mail
was sent to the sample member. If none of the vendors had an updated address for the sample
member, the operations contractor designated the sample member “nonlocatable” and stopped
further mailings.

Processing of Updates
Updates from Sample Members

Sample members could provide an updated address in a variety of ways. Updates from
sample members could be communicated via the toll-free telephone number (either by speaking
to the operations contractor’s Call Center staff or by leaving a voice mail message). In addition,
sample members could mail, fax, e-mail or the survey Web site all updated information was
entered into the SCC. Updates made on the Web site were loaded directly into the SCS before
the start of the survey; once the survey fielding period stared, the Web update page was no
longer available. Other updates were entered into the SCS by the operations contractor’s Call
Center staff by the close of business on the day following receipt of the update.

Updates from the U.S. Postal Service

There are several types of address updates provided by the postal service. They are
detailed below; each includes a description of the processing steps.

1.  Postal Non-Deliverable Mail (PND): The sample member moved and no forwarding
address was available. The mail piece was returned to the operations contractor. The
operations contractor removed the letter from the envelope and scanned it to capture
the Mailing Identification Code (MIC) in the lower right corner. A file of the MICs
was loaded to the SCS so the records could be updated as PND. This was done as
necessary to coincide with the mailing/re-mailing schedule. If sample member had
another address on file (e.g., the unit address), that address was used for the next
mailing for the next mailing. If no alternate address was on file, the Social Security
Number was sent to the credit bureaus in search of a new address.

2. Address Change Service (ACS; electronic): About six weeks prior to the first mailing,
the operations contractor applied to the postal service for the ACS. The postal service
assigned a participant code, which was placed in the address block of the letter. The
operations contractor requested semi-weekly files, which the postal service provided
on diskette via Express Mail. The operations contractor loaded the files upon receipt
or before another mailing was prepared.
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3. Address Correction Requests (ACR; hard-copy): The outbound envelopes contained
the endorsement “Address Service Requested.” The post office provided the
corrections via hard copy cards that were sent to the operations contractor. The
corrections were entered into the SCS by the operations contractor’s Call Center staff,
typically by close of business the next day but no later than prior to the preparation of
the next mailing.

Survey Materials and Their Distribution

Each eligible sample member received at most four original mailings: a notification
letter and brochure explaining the survey program, a reminder letter, a reminder letter with a
paper survey and a third reminder letter. The notification and reminder letter mailings contained
a letter, except for the second reminder which contained a letter, paper survey and business reply
envelope. All letters included information about using the Web as an option to complete the
survey.

In addition, e-mail was used to communicate with sample members. Not every sample
member had an e-mail address. However, those sample members for whom we had an e-mail
address received an e-mail announcement and up to eight e-mail reminders. Samples of the
letters and e-mail communications are provided in C.

General Mailing Procedures

Prior to every mailing, the SCS searched the records in the MASTER file to identify
which records should be excluded (e.g., sample members self-reported as ineligible for survey
participation, sample members who had already returned survey forms, and members with no
valid addresses available). For re-mails (sent between mailings), the SCS identified only those
records that had been updated since the prior mailing. More specifically, the SCS identified
records that had resulted in PNDs or had been manually flagged for re-mailing (e.g., in response
to a sample member calling the operations contractor stating she or he had received a
reminder/thank you letter but had not received a survey, etc.).

Once all records for a particular mailing or re-mailing were identified, the SCS processed
the records based on whether the mailing would include a brochure and/or a survey form. If the
mailing group was large enough to lead to a cost savings from sorting, the records were run
through Group 1 postal software to sort the records according to first-class presort postal
regulations. After this procedure, a unique Mail Identification Code (MIC) was assigned to each
record. The MIC was assigned either from the survey litho code list if a survey form was sent or
independently if only a letter was sent.

Ticket Numbers for Web Survey Access

Prior to the first mailing, a list of ticket numbers’ for Web survey access was randomly
generated. One secure ticket number was assigned to each sample member and remained linked
to that member for the duration of the project. That is, while a member’s MIC or lithocode
changed with each mailing as described previously, the member’s ticket number did not change.

" Ticket numbers are eight alpha numeric characters generated at random.
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The member’s unique ticket number was printed (along with the survey URL) in each letter and
e-mail sent to that individual. A member could not access the Web survey without using his or
her ticket number.

Description of Letters

Letters were printed with the record’s unique MIC listed in the address field and on the
lower right corner of the letter. If the mailing included only letters (no brochures or survey
forms), the letters were folded and machine inserted into window envelopes and sent by first
class mail. Mailings that included a brochure or a survey followed the same procedure through
the letter printing process. The MIC on the cover letter was used to pair the letter with the
correct enclosure. During the matching process, ten percent of the mailing was visually checked,
comparing numbers printed on the letter with the brochure or survey number for quality control.
Any mismatched pairs initiated further investigation of the matching process. This procedure
ensured that each brochure or survey was sent to the person designated to receive it. Depending
on the sample size, the letters and matched enclosures were machine or hand inserted into
envelopes, metered if necessary, and sent by first class mail.

The status of each mailing was tracked throughout the data collection so that address-
correction information could be incorporated into all relevant mailings. When a mail piece came
back PND, the next mail piece was sent to a new address (if one could be obtained during the
mailing period). For all mail pieces that came back PND, re-mails were completed if a
newer/updated address could be found.

DMDC provided the operations contractor with the text, letterhead and signature for the
cover letters. The letters explained why the survey was being conducted, how the survey
information would be used, and why participation was important. See C for copies of the letters.
The letters were approved and printed on letterhead from the office of the Under Secretary of
Defense and signed by the Under Secretary of Defense (Personnel and Readiness), David S.C.
Chu. The letterhead and signature were printed in blue, and the text and recipient information of
all letters were printed in black. In addition to including a name and address (which was also
used as the mailing information for the window envelopes), each letter included a personalized
salutation. The salutation addressed each sample member by his/her gender. For example, a
letter to an Active Duty spouse would have included the salutation, “Dear Mrs. Smith.”

Mailouts

Table 6 lists the mailing dates and return results for each of the mailouts and re-mailings.
For the main notification mailing, sample members were sent a letter and brochure notified
sample members that they were selected for this survey and encouraged their participation. The
notification letter was mailed to 31,565 sample members on November 7, 2005.

The first reminder letter was sent to 30,326 sample members on December 1, 2005. The
letter, thanked sample members for completing the survey if they had done so, and reminded
them to complete the survey if they had not. The second reminder letter was sent to 27,871
sample members on December 14, 2005. The letter again thanked sample members for
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completing the survey if they had done so, and reminded them to complete the survey if they had
not.

The third reminder mailing provided sample members the option to complete a paper
survey. For this mailing, a letter, paper survey and a folded business reply envelope were
provided. The survey packet was mailed to 26,669 sample members on January 5, 2006.

The fourth postal reminder letter was sent to 22,949 sample members on January 31,
2006. The letter thanked sample members for completing the survey if they had done so, and
reminded them to complete the survey if they had not.

The field was re-opened on May 1, 2006, as stated earlier. The second notification
packet was sent to sample members initially flagged as ineligible and offered sample members
the option to complete the survey on paper or on a secure Web site. For this mailing, a letter,
paper survey, brochure and business reply envelope were provided. This packet was mailed to
3,091 sample members on May 1, 2006.

A reminder letter was sent to 3,028 sample members on May 15, 2006. The letter
thanked sample members for completing the survey if they had done so, and reminded them to
complete the survey if they had not.

E-mail was used to communicate with sample members. E-mail addresses were
purchased from an outside vendor. The outside vendor maintains a customer database of e-mail
addresses that has been lawfully collected and compiled from consumers pursuant to a notice that
advised them that their personal data was being collected. Table 7 below shows the percent of
sample members by Service for whom at least one valid e-mail.

Table 7.
E-mail Address Availability by Service
Marine
Army Navy Corps Air Force Total
Valid address available 1,329 1,365 1,313 996 5,003
No valid address available 7,827 8,050 8,300 6,874 31,051

Sample members with e-mail addresses received at most an e-mail notification and eight
reminders. Table 8 lists the e-mail dates and e-mail addresses bounced. E-mail addresses
“bounced” identifies the address was invalid at the time DMDC attempted contact. This is
analogous to a postal PND. E-mail address “sent” is not the same as e-mail received. It is
analogous to the non-PND return experienced during a mailed survey. It is not known if the mail
was delivered to the intended individual, only that it was not returned.
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Table 8.
E-mail Communication Timeline

Communication Type  E-mail Drop Date Number Sent Number Bounced
Notification 11/21/05 5996 5
Reminder 1 11/28/05 5989 995
Reminder 2 12/6/05 3752 21
Reminder 3 12/14/05 3319 14
Reminder 4 12/22/05 3048 17
Reminder 5 12/28/05 2897 18
Reminder 6 1/11/06 2695 48
Reminder 7 1/19/06 2382 27
Reminder 8 1/27/06 2225 0
May Notification 5/1/06 174 12
May Reminder 1 5/5/06 165 0
May Reminder 2 5/11/06 107 0
May Reminder 3 5/17/06 103 0
May Reminder 4 5/23/06 90 0

Processing Returned Surveys

Once a respondent completes the survey, data are stored in an indexed file on the Web
(data) server. Web and paper survey returns are merged into one dataset. Paper survey returns
require additional work to input the data (explained below). Prior to providing each dataset to
DMDC, the operations contractor copied the indexed file to their internal network using FTP
protocol. The data are then converted to a sequential format, and the validate program reads and
loads the data to the dataset.

All paper returned surveys were logged in and opened by the operations contractor upon
receipt. If the envelope contained the survey booklet and other materials (e.g., extra comments,
photographs, non-relevant items), the operations contractor separated it from the survey.
Bundles of this type of correspondence (white mail) were sent to DMDC by regular surface mail
or FedEx ground after all surveys were received. If the white mail appeared to be urgent, the
operations contractor contacted DMDC to determine how it should be handled.

Survey booklets were batched for image scanning and assigned a batch number. The
booklets were separated by pages, stacked in page/booklet, and forwarded for scanning. As the
surveys were scanned, the batch number and a serial number (unique to each survey) were
printed on each page of the survey.

The surveys were machine-edited for light marks, multiple marks, and alignment.
Damaged forms were repaired, if possible, and scanned with non-damaged forms. If it was not
possible to scan the documents, they were batched separately and key-entered.
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Regardless of the mode of survey submission, the operations contractor processed all
survey information according to DMDC approved administration plans and coding schemes.

DMDC Coding Scheme

To convert the raw data into the item scores that appear in the data files (basic-release
and confidential files), DMDC provided the operations contractor with an annotated copy of the
survey form (see D) and the coding notes (see E). Every attempt is made to capture all
information from completed surveys and preserve the data so that secondary analysts can later
create variables that were not anticipated by DMDC researchers. To accomplish these goals,
DMDC subscribes to a variety of coding conventions (D).

DMDC uses “forward” coding when coding inconsistent answers in items with skip
patterns. Data on the starting Question accepted as marked and data for the items within the skip
pattern are edited to be consistent with the starting question. However, an unedited version of
each item is preserved in a confidential dataset.

For Web respondent, the coding scheme is used to “smart skip” respondent. This does
not allow respondents to view questions that they have indicated with previous answers do not
apply to them. For example, if a respondent indicated on Question 21 (SA021= 2 or 3) that they
do not want to own a home or that they already own a home then they did not see Question 22,
which asks “What prevents you from owning a home?” Only those with the affirmative answer;
yes, | want to own a home are shown the questions (SA021 = 1).

Coding or Keying Open-Ended Items

The Web survey contained twenty-one open-ended items. The original text responses
from these items were captured verbatim into a SAS® data set that is linked by the unique
identification to the survey data. The paper form had fewer open-ended items. The operations
contractor keyed all verbatim. Text data in the SAS® files for open-ended items were spell-
checked. ldentifiers (e.g., proper names, addresses, e-mail addresses, phone numbers, locations,
or social security numbers) were replaced with generic terms.

Fifty-Record Check

After receiving the 5% of returned records, the operations contractor ran a “50-record
check.” This is a check to verify that the coding scheme and skip patters are working. DMDC
checked the resulting data to determine if there were any unanticipated problems in the coding
procedures (e.g., respondents were consistently answering in an unexpected manner). Minor
corrections to these procedures were necessary as a result of this check and were reviewed by
DMDC prior to production of the initial SAS® dataset. At the completion of the 50-record
check, the operations contractor compiled the full set of returned surveys. The data were then
cleaned and edited following the coding scheme.
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Survey Analysis Files

This section (a) provides an overview of requirements for analysis of the data,
(b) documents the structure of survey analysis files created for the 2006 ADSS survey,
(c) describes the assembly of the analysis files, and (d) provides an overview of the variables in
the survey analysis files.

Estimation

Analysis of this data requires use of weights to compensate for the unequal selection
probabilities and to account for differential nonresponse among population subgroups. The
analytic weights were poststratified to population totals so that weighted sample estimates would
reflect population values.

In general, the procedures used to compute sample estimates of population parameters
(including population totals, means, proportions), tests of hypotheses, regression relations, and
their associated variances are derived from the probability structure that gives rise to the
observations. As with other surveys involving complex probability structures, most of the
parameter estimates of interest in this survey take the form of non-linear statistics. Examples
include domain means and proportions where the denominator values are unknown and must be
estimated from the sample data. The estimator takes the form of a ratio of random variables (i.e.,
the ratio of the estimated numerator and denominator totals or counts). In general, ratio
estimates are not unbiased and their variances cannot be expressed in closed form. The variances
are, therefore, approximated. The bias in a ratio estimate depends on the variance associated
with the denominator total or count and can usually be ignored in samples having a large number
of observations. As a working rule, the bias may be assumed negligible if the number of
observations on which the estimate is based exceeds 30 or is otherwise large enough so that the
coefficient of variation [SE(x)/x] of the denominator is less than .10 (cf., Cochran, 1977, pp.
153-165).

Two common variance estimation methods for complex sample data are linearization
(Taylor series approximation) and replication. Wolter (1985) provides a detailed discussion on
methods used for variance estimation from sample surveys, including Taylor series
approximation and replication methods.

Many of the standard statistical software packages, such as SPSS® and older versions of
SAS,® compute variance estimates only for simple random samples. Using standard statistical
programs with the appropriate eligibility indicator (ELIGFLGW) and the analytic weight
(FINALWGT) to analyze this data will produce accurate point estimates, but variance estimates
will not account for the complex sample design. Variables have been included in the analysis file
so that Taylor series estimates can be computed for a stratified without replacement design, using
either SUDAAN? or the recently available SAS Survey Procedures.

8 SPSS® is a registered trademark of SPSS Inc., Chicago, IL, USA.
% SAS added survey procedures in Version 7, expanding them in releases 8.0 and higher.
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Data Structure

Care was taken in the preparation of the survey analysis files to provide basic access to
data from the survey with sufficient information for accurate estimations, while meeting
requirements for participant and non-participant anonymity. As described below, some detailed
variables have been deleted from the basic-release files either because (a) they provide too great
a chance of identifying an individual or (b) they are not needed to analyze the survey data. For
the latter reason, some demographic variables are available on basic files only in a collapsed
version. In addition to a basic-release file, a confidential file (containing a more complete set of
variables than the basic-release file) has been prepared for internal DMDC use. Files were
prepared as SAS and SPSS system files. An ASCII (Operating System or OS) flat file was
prepared from the basic-release SAS system file. File names are indicated in Table 9.

Table 9.
Analysis File Names

Type of File File Name
Basic-release File — SAS ADSS06B.7BDAT
Confidential File — SAS ADSS06C.7BDAT
Basic-release File - SPSS ADSS06B.POR
Basic-release File — OS ADSS06B.DAT

The structure of the confidential file is shown in Figure 3. The confidential file contains
the basic-release file plus additional confidential variables. All variables in the confidential file
are documented in this report. Appendix F and G list all variables with a notation to indicate
which variables are confidential and show where each variable is documented. Intermediate
weighting variables that appear only in the confidential file are documented by DMDC (2006a).
Variables that appear in collapsed form in the basic-release part of the file and in a fuller version
only in the confidential file are discussed later.

Analyses

Both the confidential file and basic-release file contain 36,054 records, one for every
sampled individual, 34,372 of whom were eligible according to administrative records as of July
2005. As depicted in Figure 3, these records can be divided into 3 subgroups. The
Nonrespondents subgroup, includes all records indicated by ELIGFLGW=3, where no usable
response was received or ineligibility could not be determined (22,576).

Assignment of a record to the other two subgroups was based on whether (a) an
individual returned a “completed” survey (11,138); and (b) the individual was eligible for the
survey (658). Final eligibility was limited to those in both the March 2005 Active Duty Master
File (ADMF) and the July 2005 DEERS Medical PIT extract who did not contact the operations
contractor to indicate that they were ineligible.
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The analytic dataset should consist of records for the Known Self- or Proxy- reported
Ineligibles and Eligible Respondents subgroups. Both the Eligible Respondents (ELIGFLGW=1)
and Known Self- or Proxy-reported Ineligibles (ELIGFLGW=2) are included because both types
of records were used for poststratification to population totals; both types of records are needed
to compute accurate variance estimates by Taylor series linearization. To analyze the eligible
completed responses use the analytic weight, FINALWGT, subset the file to ELIGFLGW =1,2
(i.e., records with non-zero weights), and restrict the subpopulation for analysis to
ELIGFLGW=L1.

Figure 3.
The Structure of the Confidential File

Confidential and

Detailed Eligibility Flag
Methodological Value and Number
Subgroups Basic-release File Variables of Records

Nonrespondents/ ELIGFLGW=3
Not Locatable n=22,576
Known Self- or ELIGFLGW=2
Proxy-Reported n= 658
Ineligibles

Eligible ELIGFLGW=1
Respondents n=11,138

Note. The shaded portion represents the subset of the data typically required for analysis.

Variables in the Survey Analysis Files
Basic-survey Dataset

The variables in the basic-survey dataset fall into five categories: (1) Information
gathered on the survey, (2) Variables constructed for analysis, (3) Information on operations,
(4) Information from sampling and record data, and (5) Information on weighting. Variables are
grouped in these categories in G and H.

Information gathered on the survey. These variables came directly from the survey or
were constructed using only information from the survey. There is at least one variable for every
item in the survey except for a few items that had to be removed to preserve confidentiality. The
annotated questionnaire (see Appendix D) contains the item names, the values used to code the
pre-specified alternatives, and references to applicable coding notes in E.

DMDC uses a standard naming convention for most variables. In general, the survey-
derived variables can be classified as variables that begin with either “SA,” “SR,” or “X.” The
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naming of “SA” variables is reviewed using the example variable, “SA052A.” For the 2006
Survey of Active-Duty Spouses, variables names begin with “SA” to denote the population
(active-duty spouse) and the survey administration year. The following three numbers
correspond to the guestionnaire item number. For example, the third through fifth digits indicate
the main Question number (052), the sixth digit typically indicates the sub-Question item, such
as (in this example) item A from a list of items in Question 52.

The “SR” variables are a set of primarily demographic items that are identically named
across all DMDC surveys. The “SR” serves as a mnemonic for self-report with the remainder of
the name indicating the data being collected. For example, “SRRACE” is the variable name for
the item that asks sample members what race they consider themselves to be. Although all
survey data are self-reported, the “SR” is used to distinguish survey-reported information from
DMDC-provided information (e.g., the variable “SRRACE” from the survey is differentiated
from the variable “RACE” from DMDC databases). When possible, “X” is reserved to create
special crossing (marginal) variables for key analyses. “X” variables typically involve
imputation for missing data and, like “SR” variables, are intended to be consistent across DMDC
surveys. For more information on variable naming conventions, see Appendix E.

Variables constructed for analysis. An “R” as the last letter of a variable listed in
Appendix F, G, and H is an indication that the variables may have been recoded to create special
analysis. Only one version of each variable is available in basic-dataset. For example, certain
demographic variables, including some information collected on the survey, had to be censored
to preserve the anonymity promised to survey respondents and nonrespondents. For example,
SAOQ06AR is a recoding of SAOO6A.

Certain key demographic variables were constructed for DMDC analyses. These analytic
variables, starting with “X,” are based primarily on self-reported information from the survey.
Typically, where the self-reported information was missing on important demographics (e.g.,
Service, paygrade, location, or respondent gender) data were imputed from members’ or
spouses’ administrative record.

The race and ethnicity questions were combined to be reported in accordance with the
Standards for Maintaining, Collecting, and Presenting Federal Data on Race and Ethnicity
(1997). Also, items were combined to derive employment indicators based on U.S. Census
Bureau’s Decennial Census and Current Population Survey (2002).

J documents many of the decisions made in the analyses reported by DMDC (2006b).
For a large number of survey items, analysts must make decisions on the treatment of special
codes (such as Not Applicable.).
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Information on operations. The DMDC-provided identification number, ADSS2005, is
unique and is used to identify responses as they are processed. Other variables are created by the
operations contractor but are too detailed to be in the basic-release file.

Information from sampling and record data. Most of the variables used in sample
design and selection are too detailed to be in the basic-release file (see the later section on
confidential variables).

Information on weighting. Derivation of weights is discussed in detail in DMDC
(2006a). See Appendix K for examples of analyses using these variables:'°

ELIGFLGW  Eligibility Flag

FINALWGT  Final Weight with Non-response and Postratification Adjustments
V_STRAT Variance Estimation Strata

_TOTAL_ Stratum Population Totals Based on Sampling Frame Counts

Full Survey Dataset

In addition to variables on the basic-survey dataset, the full survey dataset also has five
additional categories of variables: (1) the raw version of survey items that appear in a collapsed
form in the basic-release section, (2) the raw version of key demographic variables used in
analyses that appear in a collapsed form in the basic-release section; (3) detailed variables
created by the operations contractor to document operations, (4) detailed variables used in
sampling, and (5) detailed variables used in weighting. Variables are grouped in these categories
in Appendix F, G and H.

Privacy Act confidential variables—survey data. This section of the full survey dataset
contains the original survey variables that had a recoded version in the basic-survey dataset. To
the extent possible, recoded versions of these variables are in the basic-release file section under
variables constructed for analysis.

Privacy Act confidential variables—analysis data. This section of the full survey
dataset contains the analytic variables constructed by DMDC. To the extent possible, recoded
versions of these variables are in the basic-survey dataset section under variables constructed for
analysis.

Privacy Act confidential variables—operations data. This section of the full survey
dataset contains operational variables created by the operations contractor. These variables are
useful for methodological studies and/or were used in determining eligibility and response status.

The identifying variables describe how the record was processed once a survey was
returned. The variables BATCH, SERIAL, and LITHO uniquely identify each returned survey.
LITHO is the lithocode scanned from the survey. BATCH and SERIAL are the codes printed on

19 Two additional variables required for SUDAAN are on the dataset: NPSTRAT, poststratification population
counts; and, PSTRATA, poststratification strata.
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the survey during scanning to identify the scan batch number and scan order of each survey.
These numbers can be used to retrieve the paper copy of a survey for a short time after it has
been scanned (e.g., should researchers want to check electronically-stored information against
the respondent’s answer on the paper survey). DUPRET and DUPRET2 indicate the receipt of
multiple returns. DUPRET2 includes blank returns in the multiple counts; DUPRET excludes
these returns.

The classification variables describe how individual sample member’s records were
grouped and indexed. FALG_FIN indicates the final disposition status of a sample member (i.e.,
survey returned, blank survey returned, not locatable, or no return). Several other classification
variables were used to categorize a survey’s final disposition. These variables are: BLKREAS,
SCSINEL, and REFUSE. BLKREAS codes the reason given by the sample member for
returning a blank survey, SCSINEL indicates the reason given by the sample member for being
ineligible, and REFUSE indicates whether a sample member refused to complete a survey.

Privacy Act confidential variables—sampling and record data. This section of the full
survey dataset contains administrative file variables and constructed variables used in
determining the sampling design. It also includes the sampling strata identifiers and counts.

Confidential variables—weighting. This section of the full survey dataset contains
variables used in analysis of non-response and in the construction of the weights.

Using Appendix H

Regardless of whether analysts use all or only portions of the database, all analysts
should replicate the results found in the tables in H. It is only by replicating these results that
analysts can be sure that they are reading the data correctly. An annotated example of an H table
is listed in Figure 4. (However, table does not reflect actual results.)
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Figure 4.

Annotated Example of a Table from H

1 2006 Survey of Active Duty Spouses

Information Gathered on Survey

2SA013 *Were your parent(s)/guardian(s) in a regular active-duty
Service and/or National Guard/Reserve?
0S DATA' SAS DATA®
COLS LENGTH FORMAT NAME TYPE LENGTH INFORMAT
0025-0026 2 SAQ79 NUM 3 STDOS2
6 7 0S SAS 10
FREQ® | PERCENT VALUE® VALUE® MEANING
693 1.9 -9 - | No response
2 0.0 -8 A | Multiple response error
23419 65.0 -1 -B | No survey return
2135 5.9 1 1| Yes, while 1 was growing up
3089 8.6 2 2| Yes, but only before 1 was
born
6716 18.7 3 3| No
36054 100.1 | TOTALSY

12 PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

1.

1SG_2
Codebook title and item text. The codebook title is the same for every table in
Appendix H of this codebook. It lists survey name. If applicable, the indented text
under the title presents the verbatim Question or instructions that accompany a specific
item in the survey.

Variable name. The variable name for a survey item is up to eight characters in
length and corresponds to the variable name that is used in the SAS®-based, basic-
release data file. The conventions for naming survey-derived variables are
documented in Appendix E. Appendix F and G contains a full listing of the basic-
release file variables, as well as short descriptions of what the variables document.

Survey item text. For survey items, this text is the verbatim item wording. For other
variables, this text provides a verbal description of the variable.

Location of the item on the OS data file. This block provides the location of the
variable on the OS data file. The OS data block documents (a) the starting and ending
column numbers where the data are stored and (b) the number of columns that the data
occupy.
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10.

11.

12.

SAS data file information. This block indicates format name, variable type (character
or number), length and informat of the data in the SAS® data file. The last block
indicates the informat appropriate for reading the data from the OS data file.

Counts of item value responses. This column indicates the number of sample
members who fall into the category corresponding to each value for the variable. The
count provided for each variable value should correspond exactly to those that analysts
would obtain when running unweighted frequencies on all 36054 records in the
accompanying database. Before running complex statistical analyses, analysts are
encouraged to re-create these frequency tables. Re-creating the counts minimally
ensures that the data are being correctly read by the analysts’ computers and programs.

Respondent percentages for each value. This column indicates the percentage of
sample members who marked each variable value. The percentages are calculated by
dividing the row value in the “FREQ” column by the total listed at the bottom of the
“FREQ” column. The percentages provided for each variable value should correspond
exactly to those that analysts would obtain when running unweighted frequencies on
all 36054 records in the accompanying database.

Response OS values. This column presents the OS (ASCII) code for the actual or re-
coded response values for each survey item. Further details on the values in this
column are found in either the annotated survey form or in E. For example, all
negative values are found in Appendix E.

Response SAS® values. This column presents the SAS® code for the response values
for each variable. Further details on the values in this column are found in either the
annotated survey form or in Appendix E. An explanation of negative values is
presented in Appendix E.

Explanation of the item value codes. This column presents brief verbal explanations
of the OS and SAS® coding for each survey item. If the coded information
corresponds to survey response alternatives, the text in the table is the verbatim
response from the survey instrument. More detailed explanations are presented in the
annotated survey form (Appendix D) and in Appendix E.

Total of response frequencies and percents. The number appearing at the bottom of
the “FREQ” column is the total number of sample members in the basic-release file.
This number is the same for every table in this codebook. That is, every sample
member in the database is accounted for on every variable even if the variable
indicates only that the information was missing for that sample member. The number
appearing at the bottom of the “PERCENT” column is typically 100.0. Rounding
error, however, occasionally causes the total percentage to be slightly above or below
100.0.

Messages to analysts. The messages alert analysts to situations specific to a variable

including (a) rounding errors resulting in a total percentage other than 100 percent;
(b) the variable having values that are “too numerous to list;” (c) extraction of the
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13.

variable from another specified database; (d) creation of the variable from two or more

variables specified in the message; and (e) further clarification of the survey item
corresponding to the variable.

Codebook page number. This is the H page number corresponding to a specific
variable. F and G identifies the page number in H where the variable can be found.
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2006 Survey of Active-Duty Spouses
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COMPLETION INSTRUCTIONS

This is not a test, so take your time.

Select answers you believe are most appropriate.
Use a blue or black pen.

Please PRINT where applicable.

Place an "X" in the appropriate box or boxes.

RIGHT WRONG

X J QO

® To change an answer, completely black out the wrong answer
and put an "X" in the correct box as shown below.

CORRECT ANSWER INCORRECT ANSWER
X |

® Do not make any marks outside of the response and write-in boxes.

PRIVACY ACT STATEMENT & INFORMED
CONSENT INFORMATION

In accordance with the Privacy Act, this notice informs you of the
purpose of the survey and how the findings will be used. It also

provides information about the Privacy Act and about informed consent.

Please read it carefully.
AUTHORITY: 10 United States Code, Sections 136, 1782, and 2358.

PRINCIPAL PURPOSE: Information collected in this survey will be
used to research attitudes and perceptions of military life. This
information will assist in the formulation and improvement of policies
and programs that benefit military families. Reports will be provided to
the Office of the Secretary of Defense, each Military Department, and
the Joint Chiefs of Staff. Findings will be used in reports and testimony
provided to Congress. Some findings may be published by the
Defense Manpower Data Center (DMDC) or in professional journals, or
presented at conferences, symposia, and scientific meetings. In no
case will the data be reported or used for identifiable individuals.

ROUTINE USES: None.

DISCLOSURE: Providing information on this survey is voluntary. Most
people take 30 minutes to complete the survey. There is no penalty or
loss of benefits to which you are entitled if you choose not to respond.
However, maximum participation is encouraged so that data will be
complete and representative. Your survey responses will be treated as
confidential. Identifying information will be used only by government
and contractor staff engaged in, and for purposes of, the survey
research. For example, the research oversight office of the Office of
the Under Secretary of Defense (Personnel and Readiness) and
representatives of the U.S. Army Medical Research and Materiel
Command are eligible to review research records as a part of their
responsibility to protect human subjects in research. This survey is
being conducted for research purposes. If you answer any items and
indicate distress or being upset, etc., you will not be contacted for
follow-up purposes.

SURVEY ELIGIBILITY AND POTENTIAL BENEFITS: DMDC uses
well-established, scientific procedures to select a sample that
represents the Defense community. This sampling procedure sets up
clusters of people based on combinations of demographic
characteristics (e.g., location, gender). You were selected at random
from one of these clusters of people. This is your chance to be heard
on issues that directly affect you. While there is no benefit just for you
for your individual participation, your answers on a survey make a
difference. For example, results from previous surveys have played an
important role in deliberations on pay rate adjustments, cost of living
and housing allowances, and morale and retention programs.

STATEMENT OF RISK: The data collection procedures are not
expected to involve any risk or discomfort to you. The only risk to you
is accidental or unintentional disclosure of the data you provide.
However, the government and its contractors have a number of policies
and procedures to ensure that survey data are safe and protected. For
example, no identifying information (name, address, Social Security
Number) is ever stored in the same file as answers to survey

questions. Answers to survey questions may be shared with
organizations doing research on military spouses but only after
minimizing detailed demographic data (for example, paygrade and
detailed location information) that could possibly be used to identify an
individual. A confidentiality analysis is performed to reduce the risk of
there being a combination of demographic variables that can single
out an individual. To further minimize this risk, some variables are
randomly set to missing. Government and contractor staff members
have been trained to protect client identity and are subject to civil
penalties for violating your confidentiality.

If you experience any problem with the survey, please e-mail
ADSSurvey @ osd.pentagon.mil or leave a message any time, toll-free,
at 1-800-881-5307. If you have concerns about your rights as a
research participant, please contact Ms. Caroline Miner, Human
Subjects Protections Specialist, Deployment Health Support Division,
5113 Leesburg Pike, Skyline 4, Suite 403, Falls Church, VA 22041,
humansubjects @ deploymenthealth.osd.mil, (703) 575-2677, Fax
(703) 824-4216.

Returning this survey indicates your agreement to participate in this
research.

BACKGROUND INFORMATION

1. What is your marital status?

Married

Separated

Divorced = Please return your survey in the
envelope provided.

Widowed = Please return your survey in the
envelope provided.

2. Is your spouse currently serving on active
duty (not as a member of the National Guard
or Reserve)?

Yes
No = Please return your survey in the
envelope provided.

3. What is the highest degree or level of school
that you have completed? Mark the one
answer that describes the highest grade or
degree that you have completed.

12 years or less of school (no diploma)
High school graduate---high school diploma
or equivalent (e.g., GED)

Some college credit, but less than 1 year

1 or more years of college, no degree
Associate's degree (e.g., AA, AS)
Bachelor's degree (e.g., BA, AB, BS)
Master's, doctoral, or professional school
degree (e.g., MA, MS, MEng, MBA, MSW,
PhD, MD, JD, DVM)

4. Are you currently enrolled in school? Mark one.

Yes = GO TO QUESTION 6

No, and | do not want to be in school = GO TO
QUESTION 6

No, but | would like to be in school



5. What prevents you from attending school?
Mark "Yes" or "No" for each item.

. Hours/location are not convenient..............
. Imovetoooften .......... ... ... ...
Transportation problems . .....................
. Family responsibilities .. ......................
. Conflicts with work schedule. . .................

@ "0 o0 oT®

6. Please indicate whether the following are goals
for you. Mark one answer in each row.

Not applicable
No, this is not a goal for me
Yes, this is a goal | plan to pursue
Yes, this is a goal | am currently working on

a. Furthering my education/training. .........
. Having a child/more children .. ...........
Raising healthy, happy, well-rounded
child(ren) . ........ ..o i
. Gettingabetterjob .....................
. Being physically fit’healthy . ..............

Developingacareer.....................
. Getting involved in volunteer/

community work. ....... ... Lo
h. Having a good relationship with my

SPOUSE .« o vttt ettt et

i. Other ...... ... ... i L.

oo
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7. Are you Spanish/Hispanic/Latino?

No, not Spanish/Hispanic/Latino

Yes, Mexican, Mexican-American, Chicano, Puerto

Rican, Cuban, or other Spanish/Hispanic/Latino

8. What is your race? Mark one or more races to
indicate what you consider yourself to be.

White

Black or African American

American Indian or Alaska Native

Asian (e.g., Asian Indian, Chinese, Filipino,
Japanese, Korean, Viethamese)

Native Hawaiian or other Pacific Islander (e.g.,
Samoan, Guamanian or Chamorro)

9. What age were you on your last birthday?

10.

1.

12.

13.

14.

15.

16.

17.

Are you a citizen of the United States? Mark one.

Yes, born in the United States

Yes, born in Puerto Rico, Guam, the U.S. Virgin
Islands, or Northern Marianas

Yes, born abroad of American parent or parents
Yes, a U.S. citizen by naturalization

No, not a citizen of the United States

Is English a second language for you?
Yes No

Have you ever served in a regular active-duty
Service or in the National Guard/Reserve?

Yes No

Were your parent(s)/guardian(s) in a regular
active-duty Service and/or National Guard/Reserve?
Mark one.

Yes, while | was growing up
Yes, but only before | was born
No

What other types of experiences have you had with
the military? Mark "Yes" or "No" for each item.

No
Yes

a. My brother(s) and/or sister(s) serves/served in
themilitary ...
b. My or my spouse's child(ren) serves/served in
themilitary ...
c. My close, personal friend serves/served in the
military. ... ..o
d. You worked/are working as a civilian for the
Defense Department or military Services. .......

HOUSING

Did you and your spouse have a choice in where
to live at your current location?

Yes No

Which of the following best describes where you
live?

Military housing, on base
Military housing, off base
Civilian housing that | rent
Civilian housing that | own

What is the total amount you and your spouse paid
last MONTH for rent or mortgage?

Does not apply



‘ 18. How satisfied are you with the following

characteristics of your current residence and
community? Mark one answer in each row.

Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied
Very satisfied

. Costofresidence ....................
. Quality and condition of residence. . . . ..
Amount of livable space in residence . ..
Privacy ....... ...
. Quality of the neighborhood ...........
Safety of thearea....................
. Level of restrictions (e.g., lawn care,
limitations on alterations). .............
h. Level of community spirit/inclusion . . ...
i. My housing,ingeneral................

@ "0 o0OCT®

19. Suppose that the quality of on-base housing was
the same as the type of off-base housing you
could afford with your family's housing allowance.
Which would you have preferred?

Military housing, on base
Military housing, off base
Civilian housing

20. Do you want to own a home?

Yes = GO TO QUESTION 21

No = GO TO QUESTION 22

Does not apply; | own a home = GO TO
QUESTION 22

21. What prevents you from owning a home? Mark
"Yes" or "No" for each item.

Q

. We lack money for a down payment............
. We do not know howtogetaloan .............
. My family moves toooften ....................

oo o

PERMANENT CHANGE OF STATION (PCS) MOVES

22. During your spouse's active-duty career, how many
times have you moved to a new location as a result
of your spouse being PCSed? To indicate 9 or
more times, enter "9".

Never = GO TO QUESTION 29

24, How many times have you PCSed overseas? To
indicate none, enter "0". To indicate 9 or more
times, enter "9".

25. How many months has it been since your last
PCS? To indicate less than 1 month, enter "0".
To indicate more than 99 months, enter "99".

26. How long did it take you to find employment after
your most recent PCS move? To indicate less
than one month, enter "0". To indicate more than
99 months, enter "99".

Does not apply; | have/am not seeking work
Does not apply; | am still looking for work

27. At your previous location, what were your total
gross (before-tax) earnings in an average
MONTH? Exclude your spouse's earnings.

Does not apply; | was not employed

You can enter an amount here:

Or, if you prefer, you can enter a range here.

Your average MONTHLY
income was at least:

but no more than:

28. Would the following have helped you obtain
employment after your most recent PCS move?
Mark "Yes" or "No" for each item. No

Yes
a. Easier state-to-state transfer of certification
(e.g., teaching, nursing, etc.) ..................
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YOUR SPOUSE'S TEMPO

In this survey, the definition of "military duties"
includes deployments, TADs/TDYs, training, military
education, time at sea, and field exercises/alerts.

29. In the past 12 months, how many separate times was
your spouse away from his/her permanent duty station
for at least one night because of military duties?

23. Were any of these PCS moves not command-
sponsored?

Yes No

My spouse has not been away overnight because
of military duties = GO TO QUESTION 31



30.

31.

32.

33.

In the past 12 months, how many nights has your
spouse been away from his/her permanent duty
station because of military duties? Add up all
nights away from his/her permanent duty station.

In the past 12 months, how often have each of the
following occurred? Mark one answer in each row.

Very seldom or never
Seldom
Sometimes
Often
Very often or always

a. My spouse worked beyond his/her
normal duty hours ...................
b. We had to cancel important personal/
family plans because of my spouse's
work schedule.......................
c. | had to take time off work to take care
of household responsibilities because
my spouse couldnot .................
d. My spouse had to work on a day |
expected him/her to have off ..........
e. | had to attend a family outing/event
without my spouse (e.g., reunion,
graduation, sporting event, recital) .. ...
f. My spouse's job made him/her too
tired to do the things at home that
needed attention ....................
g. | experienced a major life event
without the presence of my spouse
(e.g., move, birth of a child, major
illness, death in the family) ............

How important is each of the following in balancing
work and family life? Mark one answer in each row.

Not important
Somewhat important
Moderately important
Important
Very important

. Livingonbase................. ...
. Livingoffbase.......................
Childcare. .......cooviiiiiiiiiiaa.
. Financial well-being ..................
. Predictability in deployment ...........
Predictability in non-deployed work load.
. Family/marriage counseling/retreats. . . .
. Unit readiness/support groups .. .. ... ..

SQ "0 Q0T D

Overall, how satisfied are you with your spouse's
ability to balance work priorities with his/her
personal life?

Very satisfied

Satisfied

Neither satisfied nor dissatisfied
Dissatisfied

Very dissatisfied

34.

35.

36.

37.

38.

39.

YOUR SPOUSE'S DEPLOYMENTS

During your marriage, has your spouse ever been
deployed (i.e., away from his/her permanent duty
station)?

Yes No = GO TO QUESTION 55

Is your spouse currently on a deployment of 30
days or more?

Yes No

Did your spouse's deployment(s) influence any
major life decisions (e.g. plans to be married,
change jobs, buy a house, have a baby)?

No Yes (please specify)

Since September 11, 2001, what is the total number
of days your spouse has been away from his/her
permanent duty station?

Were any of your spouse's deployments since
September 11, 2001 longer than you expected?

Yes No

Since September 11, 2001, has your spouse been
deployed to the following locations? Mark "Yes"
or "No" for each item.

No
Yes

a. In one of the 50 states, DC, Puerto Rico, a U.S.
territory or possession. .......... ... oo
b.lraq ...
c. Afghanistan............. .. ... ..ol
d. Other North Africa, Near East or South Asia
country (e.g., Bahrain, Diego Garcia, Kuwait,
SaudiArabia). . ...
e. Europe (e.g., Bosnia-Herzegovina, Germany,
Italy, Serbia, United Kingdom) .................
f. Former Soviet Union (e.g., Russia, Tajikistan,
Uzbekistan) . ...
g. East Asia and Pacific (e.g., Australia, Japan,



¢ 40.

41.

42,

During your spouse's most recent deployment,
how often did he/she use each of the following
means to communicate with you? Mark one
answer in each row.

Never
Less than once a month
Less than once a week
One or two times a week
Three or four times a week
Daily

. E-mail/internet.............. ... ...
. Commercial telephone . ............
DSN (military) telephone ...........
. Military exchange provided telephone.
. Postal/telegram services ...........
Military video phone ...............
. VTC (video teleconference).........

Q@ "0 Q0 oT®

During your spouse's most recent deployment, to
what extent were each of the following a problem
for you? Mark one answer in each row.

Not at all
Small extent
Moderate extent
Large extent
Very large extent

a. My job or education demands
. Managing expenses and bills..........
c. Household repairs, yard work, or car
maintenance ........................
d. Loss of income from my spouse's
part-timejob.......... ... ... ...
. Safety of my family in our community . . .
Feelings of anxiety or depression
. Serious health problems in the family . . .
. Serious emotional problems in the family.
Difficulties in communications with
SPOUSE . oot e e e e e
Major financial hardship or bankruptcy . .
Birth or adoption of a child
Marital problems. ....................
.Loneliness .................. . ...
. Managing child care/child schedules ...
. Increased need for childcare..........
. Had to find child care when it was not
previously needed
g. Difficulty sleeping....................

(o
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During your spouse's most recent deployment, did
you lose money or have any additional expenses
because of the following items? Mark one answer

in each row. Not applicable

No
Yes

a. Lossofmyjob....... ... i

b. Loss of my spouse's part-time job ...........

c. Reduction in my earnings since | was unable
to work as much

42,

43.

44,

45.

46.

Continued. Not applicable
No

Yes

d. Increased phone bills due to more calls to
family/friends and/or deployed spouse . ......
e. Eldercare......... ... i i
f. Childcare.............. ..o iiiin..
g. Household repairs, yard work, or car
maintenance. .......... .. i

During your spouse's most recent deployment, did
you work more hours than usual, less hours than
usual, or the same number of hours?

Does not apply; | did not have a job during my
spouse's most recent deployment

More hours than usual

Less hours than usual

The same number of hours

Did your spouse receive extra pay during his/her
most recent deployment?

Yes
No = GO TO QUESTION 46
Don't know = GO TO QUESTION 46

How did your family use the extra pay your spouse
received during his/her deployment? Mark "Yes"
or "No" for each item. No

. Addedtosavings ............ i,
LChildeare. ...
Car maintenance
Boughtacar .......... ... .. i,
. Bought furniture/appliances ...................
Temporary reunions with my spouse (R&R time) .
. Phonehbills.......... ..

T oKQ "o Q0o

How important are each of the following to you in
being able to cope with deployment(s)? Mark one

answer in each row. ;
Not important

Somewhat important
Moderately important
Important
Very important

. My ability to communicate with my spouse .
. Pre-deployment information...........
Reunion planning information or classes.
. Knowing the expected length of the
deployment ........ ... ... ...
e. Contact with someone in my spouse's
unit
f. Having no changes in the length of
deployment ......... ... ... ...

Qo0 oo



46.

47.

48.

49.

50.

Continued. Not important
Somewhat important
Moderately important
Important

Very important

g. Temporary reunions with my spouse
(R&RtiMe). ...
h. Level of support my family receives
from the military community ...........
i. Level of support my family receives
from our civilian community ...........
j- Deploymentpay .....................
k. Family Readiness/Support Group ... ...
I.  Understanding why the deployment is
important/necessary. .................
m. Locally available counseling/support
SEIVICES .. ittt
n. Telephonic counseling/support services
(e.g., Military OneSource).............

Has your spouse returned home from a
deployment since September 11, 2001?

Yes No = GO TO QUESTION 51
After returning home from his/her most recent
deployment, to what extent did your spouse seem
to ... Mark one answer in each row.

Not at all
Small extent
Moderate extent
Large extent
Very large extent

a. Be more emotionally distant (e.g.,
unable to talk, less affectionate, less
interested in social life)? ..............
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Did your spouse receive support services (e.g.,
support groups, counseling) after returning home
from his/her most recent deployment?

Yes, and it helped him/her

Yes, but it did not help him/her

No, and he/she did not want support services
No, but he/she wanted support services
Don't know

Which of the following describes your
readjustment to having your spouse back at
home after his/her most recent deployment?

Difficult
Very difficult

Very easy
Easy
Neither easy nor difficult

EFFECT OF DEPLOYMENTS ON CHILDREN

The following questions ask about children's
responses to deployments. Please respond for all
children in your household.

51.

52.

53.

During your spouse's most recent deployment,
did you have any children ages 18 or under living
with you either part-time or full-time?

Yes No = GO TO QUESTION 55

In response to your spouse's most recent
deployment, did your children experience any of
the following behavior changes? Mark one answer
in each row. Where your children's behavior did
not change, please mark "No change".

Don't know
Decreased
No change
Increased

. Academic performance. .................
. Problem behavior at school ..............
Problem behaviorathome...............
. Pride in having a military parent ..........
. Fear/anxiety .......... ...l
Independence. ................... ...
. Beingresponsible ........ ... ... ...
. Closeness to family members ............
Closenesstofriends ....................
Distress over discussions of the war in the

home, school,ormedia .................
k. Anger about my spouse's military requirements .
I. Other behavior(s).......................
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How important are the following in your children's
ability to cope with deployments? Mark one

answer in each row. .
Not important

Somewhat important
Moderately important
Important
Very important

a. Communication with the deployed
parent. ..........iiii
b. My support for the deployment.........
c. My ability to maintain a stable
household routine....................
d. Caregiver/teacher reaction to
deployment ...... ... ... ... ... ...
e. The way family members deal with the
deployment ...... ... ... ... ...
f. Geographic stability during deployment
(e.g., no relocations, changes in schools).
g. Limited exposure to media coverage of
thewar........ ... ... .. ...

¢



¢ 54

55.

56.

57.

58.

How well have your children coped with your
spouse's deployment? Mark one.

Responses vary among children
Very well

Well

Neither poorly nor well

Poorly

Very poorly

PREPAREDNESS

If your spouse were deployed, would you have
each of the following? Mark one answer in each

row. Don't know

No
Yes, but | don't know where it is
or don't have access to it
Yes, and | have access to it

a. A safe deposit box or secure location
containing our family's important papers
(e.g., birth certificates, insurance policies). .

b. A Power of Attorney for me to act on
behalf of my spouse ....................

c. A Power of Attorney for someone else to

act on behalf of my spouse. ..............

. An up-to-date Will for my spouse .........

. An up-to-date Willforme ................

A Living Will for my spouse ..............

. ALivingWillforme .....................

Q ™ 0 o

Have you and/or your spouse taken the following
steps to prepare for deployments? Mark "Yes" or
“"No" for each item. No

Yes

a. Ensured | have money for rent, food, and living
expenses (e.g., set up an allotment, joint
ACCOUNE) . oottt

b. Developed a plan for financial emergencies . . ...

c. Got or increased life insurance for your spouse . .

FEELINGS ABOUT MILITARY LIFE

Overall, how satisfied are you with the military
way of life?

Very satisfied

Satisfied

Neither satisfied nor dissatisfied
Dissatisfied

Very dissatisfied

Do you think your spouse should stay on or leave
active duty?

| strongly favor staying

| somewhat favor staying

| have no opinion one way or the other
| somewhat favor leaving

| strongly favor leaving

59.

60.

61.

62.

63.

64.

In your opinion, how do the following groups or
individuals view whether your spouse stays on
active duty? Mark one answer in each row.

Does not apply
Very unfavorably
Somewhat unfavorably
Neither favorably nor unfavorably
Somewhat favorably
Very favorably

a. Yourchildren .....................
b. Yourrelatives.....................
c. Your spouse's relatives. . ...........

At the present time, which statement best
describes your spouse's military career plans?

To stay in the military until retirement

To stay in the military beyond his/her present
obligation, but not necessarily to retirement
To stay in the military and complete his/her
present obligation

To leave the military before completing his/her
present obligation

Undecided

How has your support for your spouse's decision
about staying in the military changed in the past
year?

Somewhat decreased
Greatly decreased

Greatly increased
Somewhat increased
Has not changed

To what extent do you feel that you have a choice
in whether your spouse stays on active duty?

Small extent
Not at all

Very large extent
Large extent
Moderate extent

In the past 12 months, has your spouse spent
more or less time away from home because of
military duties, than you would expect for an
average 12 month period?

Much more than expected

More than expected

Neither more nor less than expected
Less than expected

Much less than expected

What impact has your spouse's time away (or
lack thereof) from his/her permanent duty station
in the past 12 months had on your support for
your spouse's military career?

Greatly increased my support

Increased my support

Neither increased nor decreased my support
Decreased my support

Greatly decreased my support



65.

66.

67.

If your spouse's future assignments require long
or frequent separations/deployments, how likely is
it that you will support your spouse staying in the
military (assuming that he/she can stay)?

Very likely
Likely
Neither likely nor unlikely

Unlikely
Very unlikely

How likely is it that your spouse will be deployed
in the next 12 months?

Does not apply; my spouse is currently deployed
Very likely

Likely

Neither likely nor unlikely

Unlikely

Very unlikely

How much do you agree or disagree with each of
the following statements? Mark one answer in

each row. Strongly disagree

Disagree
Neither agree nor disagree
Agree
Strongly agree

a. My spouse continues to serve in the
military because leaving would require
considerable sacrifice ................

b. The lack of civilian opportunities for my
spouse makes me think we should stay
inthe military .. ......................

c. It would be too costly for us if my
spouse left the military................

d. Being a military spouse fulfills most of
the important needs | look for in my life .

e. Being a military spouse is ideal for me . .

f. Being a military spouse is consistent
with my personalgoals ...............

g. If we left the military today, | would feel
like we had let my country down .......

h. | feel no obligation for my spouse to
remain in the military .................

i. | am proud to tell others that | am
married to a service member ..........

j- Generally, on a day-to-day basis, | am
proud to be a military spouse . .........

k. I feel a strong obligation to support my
spouse's commitment to a military career.

I. 1 am committed to staying in the military
because my spouseis................

m. | enjoy being a military spouse.........

n. Generally, on a day-to-day basis, | am
happy with my life as a military spouse. .

0. The military community is a good place
for bringing up children under 11 years

p. The military community is a good place
for bringing up children between 11 and
19yearsold............... ... ...

68.

69.

70.

71.

72.

73.

MARITAL HISTORY

Was your spouse serving in a regular active-duty
Service or in the National Guard/Reserve when you
married?

Yes No

How many years have you been married?

Less than one year

How much do you agree or disagree with the
following statements about your relationship with
your spouse? Mark one answer in each row.

Strongly disagree
Disagree
Neither agree nor disagree
Agree
Strongly agree

a. We have a good relationship ..........
b. My relationship with my spouse is

verystable............. ... ... ...
c. My relationship with my spouse is

StrONG .«
d. My relationship with my spouse

makes me happy.....................
e. | really feel like part of a team with

MY SPOUSE . .« e vvveeeeeeeeeeeas
f. 1 am committed to making my

marriage a SUCCESS ... .....vvvvrnnnn.

All things considered, how would you rate the
current level of happiness in your relationship
with your spouse?

Very happy

Happy

Neither happy nor unhappy
Unhappy

Very unhappy

Compared to 12 months ago, how often do you
and your spouse have problems in your personal
relationship?

Much more often
More often
About the same
Less often

Much less often

CHILDREN AND LEGAL DEPENDENTS

Are you currently living as a stepfamily (that is,
with children from your and/or your spouse's
previous relationship or marriage)?

Yes No



For the next questions, the definition of "child,
children, or other legal dependents"” includes
anyone in your family, except your spouse, who
has, or is eligible to have, a Uniformed Services
Identification and Privilege Card (also called a
military ID card) or is eligible for military health care
benefits, and is enrolled in the Defense Enroliment
Eligibility Reporting System (DEERS).

74. Do you have a child, children, or other legal
dependents based on the definition above?

Yes No = GO TO QUESTION 89

75. How many of your children or other dependents,
in each age group, live ... Print the number of
dependents you have in each age group. To
indicate none, enter "0". To indicate nine or more,
enter "9".

b. Outside your home
on a regular basis?.

76. Do you have unmarried children under 23 years
old, who are legally dependent on you and your
spouse for over half of their support?

Yes No = GO TO QUESTION 89
CHILD CARE

77. Do you use child care so you, or your spouse,
can work?

Yes, part-time child care
Yes, full-time child care
No = GO TO QUESTION 84

78. How many of your children routinely use child
care arrangements? To indicate nine or more,
enter "9".

79. During the work day, what is your primary source
of child care?

On-base child care center
On-base in-home care
Off-base child care center
Off-base in-home care
On-base school-age care
Off-base school-age care
Relative/friend

Nanny/au pair

80. How satisfied are you with each of the following
aspects of your primary child care? Mark one
answer in each row.

Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied
Very satisfied

81.In an average MONTH, how much do you spend
on child care arrangements for all of your
children? If you don't spend anything for child
care arrangements, enter "0".

82. In the past 12 months, how many full or partial
days of work have you and/or your spouse missed
because of lack of child care? For example, if you
missed one full day and one partial day, enter "2".

83. To what extent do you feel that child care issues
will impact whether your spouse stays on active
duty?

Very large extent
Large extent
Moderate extent

Small extent
Not at all

SCHOOLS FOR CHILDREN

84. Do you have any children in primary or secondary
school (e.g., grades kindergarten through high
school)?

Yes No = GO TO QUESTION 89

For the following questions, Department of Defense
(DoD)-run schools include DDESS at stateside
locations or DODDS at overseas locations.

85. How many children did you have attending each
of the following types of schools last year? To
indicate none, enter "0". To indicate nine or
more, enter "9".

a. DoD-run school ........

b. Public school off base. ..

c. Public school on base. ..



86.

87.

88.

89.

How satisfied are you with each type of school
attended by your children? Mark one answer in
each row.
Does not apply
Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied
Very satisfied
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Since your children started school, have they
experienced a PCS move?

Yes No = GO TO QUESTION 89
Were any of the following a problem for your
children in their last PCS move since they started
school? Mark one answer in each row.

Not a problem
Slight problem
Somewhat a problem
Serious problem
Very serious problem

a. Difficulty transferring school records.. . ..

b. Lack of special education, gifted
education, ESL, or other services at
new school

c. Missed mandated entrance or exit

d. Difficulty with correct classroom
placement ........... .. ...
e. Exclusion from extracurricular activities. .
f. Unable to continue kindergarten or 1st
grade due to age restriction ...........
. Difficulties adjusting to new school . . ...
. Graduation requirements could not be
met due to junior or senior year transfer.
i. Differences in the curriculum (e.g.,
repetition or gaps in subjects/books
covered) . ...

0 Q

EMPLOYMENT

Are you currently serving in the military? Mark one.

Yes, on active duty (not as a member of the National
Guard/Reserve) = GO TO QUESTION 109

Yes, as a member of the National Guard/Reserve
in a full-time active-duty program (AGR/FTS/AR)
= GO TO QUESTION 109

Yes, as a traditional National Guard/Reserve
member (e.g., drilling unit, IMA, IRR)

No

90.

1.

92.

93.

94.

95.

Are you aware of the Military Spouse Career
Center Web site?

Yes, and | have used it No

Yes, but | have not used it

Last week, did you do any work for pay or profit?
Mark "Yes" even if you worked only one hour, or
helped without pay in a family business or farm
for 15 hours or more.

Yes = GO TO QUESTION 96 No
Last week, were you temporarily absent from a
job or business?

Yes, on vacation, temporary illness, labor
dispute, etc. &= GO TO QUESTION 96
No

Have you been looking for work during the last
4 weeks?

Yes = GO TO QUESTION 95 No
Why have you not been looking for work in the
last 4 weeks? Mark "Yes" or "No" for each item.

No

.ldonotwanttowork ............... ... ... ...
. My spouse does not want me towork. ..........
I could notfindanywork . .....................
| am preparing fora PCS/move ................
. | am recovering from recent PCS/move .........
I am not working while my children are young. . ..
. | lack the necessary schooling, training, skills,
or experience

h. I cannot find work flexible enough to

accommodate my spouse's schedule...........
i. | have child care problems (e.g., too costly,

lack of availability)
j- I'want to be available to transport my children

to after-school activities (e.g., sports practice,

tutoring) . ...
k. | am attending school or other training ... .......
I. There are no opportunities for work in my line

of work at my current location
m. Employers appear biased against military

SPOUSES . . vttt
n. | am not physically prepared to work (e.g.,

pregnant, sick, disabled) . .....................
o. | have transportation problems. ................
p. Other. ...
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Last week, could you have started a job if offered
one, or returned to work if recalled?

Yes, could have gone to work = GO TO
QUESTION 100

No, because of temporary illness = GO TO
QUESTION 100

No, because of other reasons (in school, etc.) =
GO TO QUESTION 100



‘ 96. On average, how many hours a week do you spend

working for pay or for a family business or farm?

If you work 35 hours or more per week, GO TO
QUESTION 98.

97.

98.

99.

100.

Which of the following are reasons why you are
working less than 35 hours a week? Mark "Yes"
or "No" for each item. No

. Do not want to work 35 hours ormore ..........
. Need flexibility while spouse is deployed. .. .. ...
Could only find part-timework . ................
. Seasonalwork ...
. Child care responsibilities .. ...................
Other family/personal obligations ..............
. Health/medical limitations . ... .................
. Need schooling/training/certification . ...........
Inschool ...... ... ...

T T Q0 oD

How well do your qualifications match the work
you do in your current primary job?

| am greatly overqualified for the work

| am somewhat overqualified for the work

My qualifications are appropriate for the work
| am somewhat underqualified for the work

| am greatly underqualified for the work

How many months have you worked at your
current job? To indicate less than 1 month, enter
"0". To indicate more than 99 months, enter "99".

How satisfied are you with your employment and

career opportunities . .. Mark one answer in each
row. Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied

Very satisfied

a. In my current location/community? . . . ..
b. While my spouse is serving on active duty?.

101. When did you leave your last job? Please

specify month and year of departure.

Does not apply; | have never left a job = GO
TO QUESTION 103

102. Why did you leave your last job?

103. Have you ever worked for pay, or helped without
pay in a family business or farm for 15 hours or
more?

Yes No = GO TO QUESTION 110

The following questions ask about your occupation.
If you are working, answer for your current job. If
you are not currently working, answer for your most
recent job.

104. What wasl/is your principal employment? By
principal employment, we mean your primary
job. Please mark ONE answer.

An employee of a PRIVATE/PUBLIC company,
business or individual, working for wages,
salary or commission

An employee of a PRIVATE NOT-FOR-PROFIT,
tax-exempt, or charitable organization

A FEDERAL government employee

A STATE government employee

A LOCAL government employee (e.g., county,
city, town)

Self-employed in OWN business, professional
practice, or farm

Working WITHOUT PAY in family business or farm

105. What kind of business or industry was/is your
principal employment? Describe the activity at
the location where you worked the most hours.
For example: hospital, newspaper publishing,
mail order house, auto repair shop, bank. Do not
provide the name of the company.

106. What kind of work were/are you doing on your
principal employment—that is, what wasl/is your
occupation? For example: registered nurse,
personnel manager, supervisor of order
department, auto mechanic, accountant.

107. What were/are your most important activities or
duties at your principal employment? For
example: patient care, directing hiring policies,
supervising order clerks, repairing automobiles,
reconciling financial records.



108.

109.

110.

1.

112.

During the past 12 months, in how many weeks
did you work, even for a few hours? Include paid
vacations and sick leave as work.

Does not apply; | have not worked in the past 12
months

Do you and your spouse typically arrange your
work schedules to work different shifts from
each other (e.g., one person works nights, the
other days)?

Yes No

Regardless of your current employment status,
do you want to work and/or need to work?

Yes No = GO TO QUESTION 112

Regardless of your current employment status,
how important are each of the following reasons
for why you work, need to work, or would want to
work? Mark one answer in each row.

Not important
Somewhat important
Moderately important
Important
Very important

Need money for basic expenses. .. ...
Desire for career
Want extra money touse now.. ... . ...
Want to save money for the future . . ..
Other
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FINANCIAL WELL-BEING

Please indicate whether the following are financial
goals for you and your spouse. Mark one answer
in each row.

Not applicable
No, this is not a goal for us
Yes, this is a goal we plan to pursue
Yes, this is a goal we are currently working on

Saving for retirement
Saving for my education
Saving for child(ren)'s education
Saving for a vacation
Saving for a safety net/emergency fund . .
Paying off education-related loans

(e.g., Stafford loan, PLUS loan)
g. Being free of credit card debt (e.g., no
carry over from month to month)
Being free of debt, except for mortgage . .
Buyingahome........................
Purchasing furniture/appliances
Buyingacar............ ... ...
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113.

114.

115.

116.

117.

What are your total household gross (before-tax)
earnings in an average MONTH? Include all
income for you and/or your spouse.

You can enter an amount here:

Or, if you prefer, you can enter a range here.

Our average MONTHLY
household income is at
least:

but no more than:

What are your total gross (before-tax) earnings
in an average MONTH? Exclude your spouse'’s
earnings.

You can enter an amount here:

Or, if you prefer, you can enter a range here.

Your average MONTHLY
income is at least:

but no more than:

What is your greatest expense after rent/
mortgage? Mark one.
Child care Food
Car payments Gasoline
Debt payments Education
Utilities Other

What is your second greatest expense after
rent/mortgage? Mark one.
Child care Food
Car payments Gasoline
Debt payments Education
Utilities Other

In the past 12 months, did any of the following
happen to you and your spouse? Mark "Yes" or
"No" for each item. No

a. Bounced two or more checks
b. Failed to make a monthly/minimum payment

on a credit card
c. Fell behind in paying rent or mortgage. .. ......
d. Were pressured to pay bills by stores,

creditors, or bill collectors. . ..................
e. Had telephone, cable, or Internet shut off
f. Had water, heat, or electricity shutoff. . ........
g. Had a car, household appliance, or furniture

repossessed
h. Failed to make a car payment
i. Obtained a payday loan
j. Filed for personal bankruptcy. ................



‘ 118. Which of the following statements comes closest
to describing the saving habits of you and your
spouse?

Don't save—usually spend more than income

Don't save—usually spend about as much as income
Save whatever is left over at the end of the
month—no regular plan

Save income of one family member, spend the other
Spend regular income, save other income

Save regularly by putting money aside each month

119. Think about your financial situation during the
past 12 months. How much do you agree or
disagree with the following statements? Mark
one answer in each row.

Strongly disagree
Disagree
Neither agree nor disagree
Agree
Strongly agree

a. My spouse's military income has allowed
us to achieve a good standard of living. .
b. We need a second income to achieve
the standard of livingwe want .........
c. We have enough money to regularly
buy the things we want, not just the
thingsweneed ......................
d. My spouse receives military pay and
benefits comparable to or better than
civilians who have similar knowledge,
skills, and responsibilities. .. ...........
e. My spouse is fairly compensated,
considering all the pay, incentives,
and benefits we receive . ..............

120. Which of the following best describes the
financial condition of you and your spouse?

Very comfortable and secure

Able to make ends meet without much difficulty
Occasionally have some difficulty making ends meet
Tough to make ends meet but keeping our heads
above water

In over our heads

HEALTH AND WELL-BEING

121. In the past month, how often have you ... Mark
one answer in each row.
Very often
Fairly often
Sometimes
Almost never

Never
a. Felt that you were unable to control

c. Felt that things were going your way? . ..
d. Felt difficulties were piling up so high
that you could not overcome them? . . ...

122.

T

123.

124.
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At your current location, how likely is it that a
friend, neighbor, or relative (besides your
spouse) would . .. Mark one answer in each row.

Does not apply
Very unlikely
Unlikely
Neither likely nor unlikely
Likely
Very likely

. Listen to you if you needed to talk?. ..
. Help with your daily chores if you

Take care of your child(ren) in an
eMergency? . ...
. Lend you tools or equipment if you

. Take care of your child(ren) if you
neededabreak? ..................
Help you with physically demanding
chores? ...

. Look after your belongings (house,
pets, etc.) when you travel? .........

Give you a ride if you need it? .......
Tell you about community resources?.
Help you think about how to deal

with a personal problem? ...........

Overall, how would you rate the current level of
stress in your personal life?

Much less than usual
Less than usual

About the same as usual
More than usual

Much more than usual

PROGRAMS AND SERVICES

Suppose that the quality and cost of on-base
programs and services were the same as those
for off-base programs and services. Which
would you prefer? Mark one answer in each row.

Programs and services off base
No preference
Programs and services on base

. Fitnesscenters.............. ... ... .. ...,
. Chaplain services. . ...........cooviiinnnn.
Child care services ..............ccoouvi...
. Youthprograms ..............ccoiiiiiiinn.
. Financial counseling .......................
Family advocacy programs. . ................
. Employment services foryou................
. Family/personal counseling services .........
Commissary/grocery store .. ................
Exchange/departmentstore.................
Legalassistance .................... .. ...,
Recreation programs, services, or facilities . . . .
. Nutrition/weight loss programs. . .............



125.

126.

127.

128.

129.

130.

Are military family programs culturally and
ethnically sensitive to the needs of your family?

Yes No

What program would be most helpful in meeting
the unique cultural and ethnic needs of you and
your family? Mark one.

More programs and information in Spanish
English as a Second Language classes

More programs that incorporate cultural traditions
Other

How are you and your family most likely to learn
about support programs and services? Mark one.

Word of mouth

Newspapers/local media ads
Internet/Web sites

Military family support groups

Unit commander

On-base family assistance centers
Other

Of the following, what is the best way for your
family to get support programs and services?
Mark one.

1-800 toll free numbers
Internet/Web sites

E-mail

Military family support groups

Unit commander

On-base family assistance centers
Other

In the past 12 months, have you used Military
OneSource in the following ways to obtain
information or services? Mark "Yes" or "No" for
each item. e

Yes

a. Accessed Military OneSource via the Internet . .
. E-mailed Military OneSource
c. Talked on the telephone with a Military
OneSource consultant
d. Used Military OneSource to arrange
face-to-face counseling session

o

If you have not used Military OneSource
(1-800-342-9647) in the past 12 months, what is
the primary reason? Mark one.

Does not apply; | have used Military OneSource
in the past 12 months

Not familiar with Military OneSource

Did not need the services offered

Concerned about confidentiality

Thought | could get help elsewhere

Military OneSource was hard to use

Other

131.

132.

133.

134.

In the past 12 months, have you, your child(ren),
or your other legal dependent(s) received health
care at a Military Medical Treatment Facility, or
received health care that was paid or coordinated
through TRICARE?

Yes

No = GO TO QUESTION 133

How satisfied are you with the following aspects
of the military-provided health care you received?
Mark one answer in each row.

Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied
Very satisfied

Availability of medical care...........
Quality of medical care
Out-of-pocket cost forcare...........
Skill of physicians and other medical
providers
Availability of specialists
Ability to get appointments
Waiting time in the clinic
Administrative requirements (e.g.,
claims, paperwork, approvals). .. .....
i. Convenience of location
j.  Ability to find parking
k. Overall quality of care
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Overall, how satisfied are you with the military
health care benefits available to you, your
child(ren), or your other legal dependent(s) (i.e.,
benefits associated with the use of Military
Medical Treatment Facilities and TRICARE)?

Very satisfied

Satisfied

Neither satisfied nor dissatisfied
Dissatisfied

Very dissatisfied

In the past 12 months, have you, your child(ren),
or your other legal dependent(s) received dental
care at a Military Dental Treatment Facility or
through the TRICARE Dental Plan?

No = GO TO QUESTION 136

Yes



‘ 135. How satisfied are you with the following aspects
of the military-provided dental care you received?
Mark one answer in each row.

Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied
Very satisfied

. Availability of dentalcare ............
. Quality of dentalcare ...............
Out-of-pocket cost forcare...........
. Skill of dentists and other dental
providers ............ i
. Availability of specialists.............
Ability to get appointments...........
. Waiting time in the clinic.............
. Administrative requirements (e.g.,
claims, paperwork, approvals). .......
i. Convenience of location.............
j- Ability to find parking................
k. Overall quality ofcare...............

Qo0 oo

oQ ™o

136. Overall, how satisfied are you with the military
dental care benefits available to you, your
child(ren), or your other legal dependent(s)
through the TRICARE Dental Plan or the Military
Dental Treatment Facility?

Very satisfied

Satisfied

Neither satisfied nor dissatisfied
Dissatisfied

Very dissatisfied

COMMENTS

COMMUNICATING WITH YOU

137. In the future, would you prefer to answer a survey
on the Web or a paper survey that is mailed to
you?

138.

| prefer answering Web-based surveys
| prefer filling out a paper survey
| have no preference

Were any of the following reasons for not
completing the survey on the Web? Mark "Yes"
or "No" for each item.

«Q ™0 o o

>

No
Yes

. I'had a problem with the ticket number (e.g.,

lost the ticket number, ticket number was
invalid, etc.)............. ...

. | have limited time to use the computer and

prefer to use it for other things................

. The survey Web page would not load .........
. The survey did not appear to be relevant to me.
. | don't feel comfortable using computers... . ...

My computeristooslow.....................

. | was concerned someone in my spouse's

chain-of-command would see the answers. .. ..

. | dislike computer surveys ...................

Other (please specify). ......................

139. How can the military provide better support for you and your family?

Data Recognition Corporation-2G5091-6221-54321



Appendix B
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2006 Survey of Active-Duty Spouses
BACKGROUND INFORMATION

1. What is your marital status? Mark one.
[ Married

[> Separated
[> Divorced
[T Widowed

BACKGROUND INFORMATION

2. Is your spouse currently serving on active duty (not as a member of the National Guard
or Reserve)?
[Z Yes

[Z No

BACKGROUND INFORMATION

3. What is the highest degree or level of school that you have completed? Mark the one
answer that describes the highest grade or degree that you have completed.
12 years or less of school (no diploma)

High school graduate---high school diploma or equivalent (e.g., GED)
Some college credit, but less than 1 year

1 or more years of college, no degree

Associate's degree (e.g., AA, AS)

Bachelor's degree (e.g., BA, AB, BS)

Master's, doctoral, or professional school degree (e.g., MA, MS, MEng, MBA, MSW,
PhD, MD, JD, DVM)

oooooonon

BACKGROUND INFORMATION

4. Are you currently enrolled in school? Mark one.
[ Yes

[> No, and I do not want to be in school
[> No, but I would like to be in school



BACKGROUND INFORMATION

5. What prevents you from attending school? Mark ''Yes'' or ""No" for each item.

=

Hours/locations are not convenient

o 9

I move too often

Transportation problems

& o

Family responsibilities

Conflicts with work schedule

o

R

Costs of education

CcoOoooononnx
OO0OmoOnnz

g. Other

BACKGROUND INFORMATION

Please specify the other reason(s) that prevents you from attending school.
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BACKGROUND INFORMATION

6. Please indicate whether the following are goals for you. Mark one answer in each row.

Yes, this is a
goall am Yes, thisisa No, this is

currently goal I plan not a goal Not
working on  to pursue for me applicable

a. Furthering my education/training i Ej Ej i
b. Having a child/more children i [ [ i
c. Raising healthy, happy, well-

rounded child(ren) L L L L
d. Getting a better job i i i i
e. Being physically fit/healthy i Ej Ej i
f. Developing a career i i i i
g. Getting involved in

volunteer/community work s s s s
h. Having a good relationship with

my spouse L s s L
i. Other [ [ [ [

BACKGROUND INFORMATION

Please specify what other goal(s) you are currently working on or plan to pursue.

[
BACKGROUND INFORMATION

7. Are you Spanish/Hispanic/Latino?
[> No, not Spanish/Hispanic/Latino

[> Yes, Mexican, Mexican-American, Chicano, Puerto Rican, Cuban, or other
Spanish/Hispanic/Latino
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BACKGROUND INFORMATION

8. What is your race? Mark one or more races to indicate what you consider yourself to be.
—  White

— Black or African American
— American Indian or Alaska Native
-

Asian (e.g., Asian Indian, Chinese, Filipino, Japanese,
Korean, Vietnamese)

— Native Hawaiian or other Pacific Islander (e.g.,
Samoan, Guamanian or Chamorro)

BACKGROUND INFORMATION

9. What age were you on your last birthday?

BACKGROUND INFORMATION

10. Are you a citizen of the United States? Mark one.
Yes, born in the United States

Yes, born in Puerto Rico, Guam, the U.S. Virgin Islands, or Northern Marianas
Yes, born abroad of American parent or parents

Yes, a U.S. citizen by naturalization

ooonon

No, not a citizen of the United States

BACKGROUND INFORMATION

11. Is English a second language for you?
[T Yes

[T No

BACKGROUND INFORMATION

12. Have you ever served in a regular active-duty Service or in the National
Guard/Reserve?
[T Yes

[T No



BACKGROUND INFORMATION

13. Were your parent(s)/guardian(s) in a regular active-duty Service and/or National
Guard/Reserve? Mark one.
[ Yes, while I was growing up

[>T Yes, but only before I was born
[> No

BACKGROUND INFORMATION

14. What other types of experiences have you had with the military? Mark ''Yes'' or "No"
for each item.

Yes No
a. My brother(s) and/or sister(s) serves/served in the military i O
b. My or my spouse's child(ren) serves/served in the military i 0
c. My close, personal friend serves/served in the military i i
d. You worked/are working as a civilian for the Defense ' [

Department or military Services

HOUSING

15. Did you and your spouse have a choice in where to live at your current location?
[C Yes

[Z No

HOUSING

16. Which of the following best describes where you live?
[> Military housing, on base

[> Military housing, off base
[> Civilian housing that I rent

[> Civilian housing that I own



HOUSING

17. Did you and your spouse pay rent or mortgage last month?
[C Yes

[Z No

HOUSING

18. What is the total amount you and your spouse paid last MONTH for rent or mortgage?
5

HOUSING

19. How satisfied are you with the following characteristics of your current residence and
community? Mark one answer in each row.

Neither
satisfied
Very nor Very
satisfied Satisfied dissatisfied Dissatisfied dissatisfied
a. Cost of residence Ej Ej Ej Ej Ej
b. Quality and condition of
residence s s s s s
c. Amount of livable space in
residence E E E E E
d. Privacy C C e L e
e. Quality of the neighborhood Ej Ej Ej Ej Ej
f. Safety of the area i i i i i
g. Level of restrictions (e.g., lawn
care, limitations on alterations) L L L L L
h. Level of community
spirit/inclusion s s s s s
i. My housing, in general Ej Ej Ej Ej Ej
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HOUSING

20. Suppose that the quality of on-base housing was the same as the type of off-base
housing you could afford with your family's housing allowance. Which would you have
preferred?

[> Military housing, on base

[>T Military housing, off base

[> Civilian housing

HOUSING

21. Do you want to own a home?
[Z Yes

[> No
[ Does not apply, I own a home

HOUSING

22. What prevents you from owning a home? Mark "'Yes'' or ""No"' for each item.

Yes No
a. We lack money for a down payment [ [
b. We do not know how to get a loan i i
c. My family moves too often i i
d. Other i i

HOUSING

Please specify what else prevents you from owning a home.




PERMANENT CHANGE OF STATION (PCS) MOVES

23. During your spouse's active-duty career, have you ever moved to a new location as a
result of your spouse being PCSed?
[Z Yes

[> No

PERMANENT CHANGE OF STATION (PCS) MOVES

24. During your spouse's active-duty career, how many times have you moved to a new
location as a result of your spouse being PCSed? To indicate 9 or more times, enter ''9"'.

‘n

PERMANENT CHANGE OF STATION (PCS) MOVES

25. Were any of these PCS moves not command-sponsored?
[Z Yes

[> No

PERMANENT CHANGE OF STATION (PCS) MOVES

26. How many times have you PCSed overseas? To indicate none, enter ''0'". To indicate 9
or more times, enter ''9''.

‘ :

PERMANENT CHANGE OF STATION (PCS) MOVES

27. How many months has it been since your last PCS? To indicate less than 1 month, enter
"0". To indicate more than 99 months, enter ''99''.

=



PERMANENT CHANGE OF STATION (PCS) MOVES

28. After your most recent PCS move, did you try to find employment at your new
location?
[Z Yes

[> No

PERMANENT CHANGE OF STATION (PCS) MOVES

29. Are you still looking for work at your current location?
[Z Yes

[ No, because I have already found work

[> No, because I decided to stop looking

PERMANENT CHANGE OF STATION (PCS) MOVES

30. How long did it take you to find employment after your most recent PCS move? To
indicate less than one month, enter "'0". To indicate more than 99 months, enter ''99"".

-
PERMANENT CHANGE OF STATION (PCS) MOVES

31. At your previous location, were you employed either part-time or full-time?
[T Yes

[T No

PERMANENT CHANGE OF STATION (PCS) MOVES

32. At your previous location, what were your total gross (before-tax) earnings in an
average MONTH? Exclude your spouse's earnings.

a. You can enter an amount here: $ |

b. Or, if you prefer, you can enter a range here. Your
average MONTHLY income was at least: $

c. but no more than: $



PERMANENT CHANGE OF STATION (PCS) MOVES

33. Would the following have helped you obtain employment after your most recent PCS
move? Mark ''Yes' or ""No'" for each item.

Yes No
a. Easier state-to-state transfer of certification (e.g., C C
teaching, nursing, etc.)
b. Financial help with transferring certifications i i
c. Information about job openings Ej i
d. Training opportunities i i
e. Other Ej i

PERMANENT CHANGE OF STATION (PCS) MOVES

Please specify what else would have helped you obtain employment after your most
recent PCS move.
=

YOUR SPOUSE'S TEMPO

In this survey, the definition of '"'military duties' includes deployments, TADS/TDYs,
training, military education, time at sea, and field exercises/alerts.

34. In the past 12 months, has your spouse been away from his/her permanent duty station for at
least one night because of military duties?
[T Yes

[T No
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YOUR SPOUSE'S TEMPO

35. In the past 12 months, how many separate times was your spouse away from his/her
permanent duty station for at least one night because of military duties?

‘7

YOUR SPOUSE'S TEMPO

36. In the past 12 months, how many nights has your spouse been away from his/her
permanent duty station because of military duties? Add up all nights away from his/her
permanent duty station.

YOUR SPOUSE'S TEMPO

37. In the past 12 months, how often have each of the following occurred? Mark one
answer in each row.

Very Very
often or seldom
always Often Sometimes Seldom or never

a. My spouse worked beyond
his/her normal duty hours E E E E E

b. We had to cancel important
personal/family plans because of [ i L i i
my spouse's work schedule

c. I'had to take time off work to
take care of household
responsibilities because my S L S L L
spouse could not
d. My spouse had to work on a day
I expected him/her to have off S L L L L
e. I had to attend a family
outing/event without my spouse
(e.g., reunion, graduation, L L L L L
sporting event, recital)
f. My spouse's job made him/her

too tired to do the things at home  [2 - C £ £
that needed attention
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(Continued) In the past 12 months, how often have each of the following occurred?
Mark one answer in each row.

Very Very
often or seldom
always Often Sometimes Seldom or never

g. I experienced a major life event
without the presence of my
spouse (e.g., move, birth of a i E i C C
child, major illness, death in the
family)

YOUR SPOUSE'S TEMPO

38. How important is each of the following in balancing work and family life? Mark one
answer in each row.

Very Moderately Somewhat  Not
important Important important important important

a. Living on base i i i i C
b. Living off base
c. Child care i i i i i
d. Financial well-being i i [ C C
e. Predictability in deployment i i i i i
f. Predictability in non-deployed

work load = = L L 2
g. Family/marriage

counseling/retreats L L s L L
h. Unit readiness/support groups i i i i C

YOUR SPOUSE'S TEMPO

39. Overall, how satisfied are you with your spouse's ability to balance work priorities with
his/her personal life?
Very satisfied

Satisfied
Neither satisfied nor dissatisfied
Dissatisfied

ooonon

Very dissatisfied
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YOUR SPOUSE'S DEPLOYMENTS

40. During your marriage, has your spouse ever been deployed (i.e., away from his/her
permanent duty station)?
[Z Yes

[> No

YOUR SPOUSE'S DEPLOYMENTS

41. Is your spouse currently on a deployment of 30 days or more?
[Z Yes

[> No

YOUR SPOUSE'S DEPLOYMENTS

42. Did your spouse's deployment(s) influence any major life decisions (e.g., plans to be
married, change jobs, buy a house, have a baby)?
[Z Yes

[T No

YOUR SPOUSE'S DEPLOYMENTS

Please specify what major life decisions your spouse's deployment(s) have influenced.

YOUR SPOUSE'S DEPLOYMENTS

43. Since September 11, 2001, what is the total number of days your spouse has been away
from his/her permanent duty station?

=
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YOUR SPOUSE'S DEPLOYMENTS

44. Were any of your spouse's deployments since September 11, 2001 longer than you
expected?
[Z Yes

[> No

YOUR SPOUSE'S DEPLOYMENTS

45. Since September 11, 2001, has your spouse been deployed to the following locations?
Mark "'Yes' or '"No'"' for each item.

Yes No
a. In one of the 50 states, DC, Puerto Rico, a U.S. r [
territory or possession
b. Iraq i 0
c. Afghanistan i [
d. Other North Africa, Near East or South Asia
country (e.g., Bahrain, Diego Garcia, Kuwait, Saudi - L
Arabia)
e. Europe (e.g., Bosnia-Herzegovina, Germany, Italy, i r
Serbia, United Kingdom)
f. Former Soviet Union (e.g., Russia, Tajikistan, O [
Uzbekistan)
g. East Asia and Pacific (e.g., Australia, Japan, Korea) i Ej
h. Sub-Saharan Africa (e.g., Kenya, Liberia, South O ®
Africa)
i. Western Hemisphere (e.g., Cuba, Honduras, Peru) i Ej
j. Other i i



YOUR SPOUSE'S DEPLOYMENTS

Since September 11, 2001, to what other location(s) has your spouse been deployed?

[
YOUR SPOUSE'S DEPLOYMENTS

46. During your spouse's most recent deployment, how often did he/she use each of the
following means to communicate with you? Mark one answer in each row.
Three Oneor Less Less
or four two than than
timesa timesa oncea oncea
Daily week week week month Never

E-mail/Internet [ e e

s ®

Commercial telephone

e

DSN (military) telephone

o

Military exchange provided
telephone

e. Postal/telegram services

f. Military video phone

Ooorao omn
OoOooOorn on o
OooOon onano
OooOon onano
Ooorao omn
Ooorao omn

g. VTC (video teleconference)



YOUR SPOUSE'S DEPLOYMENTS

47. During your spouse's most recent deployment, to what extent were each of the
following a problem for you? Mark one answer in each row.

Very
large Large Moderate Small
extent extent extent extent Not at all

a. My job or education demands Ej Ej i Ej i

b. Managing expenses and bills

c. Household repairs, yard work, or
car maintenance

d. Loss of income from my spouse's
part-time job

e. Safety of my family in our
community

f. Feelings of anxiety or depression

g. Serious health problems in the
family

h. Serious emotional problems in
the family

1. Difficulties in communications
with spouse

j- Major financial hardship or
bankruptcy

k. Birth or adoption of a child
1. Marital problems
m. Loneliness

n. Managing child care/child
schedules
0. Increased need for child care

p. Had to find child care when it
was not previously needed

O o O o onoonoio o o on ofjno non
O o O o onoonoio o o on ofjno non
OO o onoooio o Oofon oo 0on
O o O o onoonoio o o on ofjno non
OO o onoooio o Oofon oo 0on

g. Difficulty sleeping
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YOUR SPOUSE'S DEPLOYMENTS

48. During your spouse's most recent deployment, did you lose money or have any
additional expenses because of the following items? Mark one answer in each row.

Yes No Not applicable

a. Loss of my job Ej C C
b. Loss of my spouse's part-time job i i i
c. Reduction in my earnings since I was

unable to work as much s s L
d. Increased phone bills due to more

calls to family/friends and/or L L e

deployed spouse
e. Elder care i C i
f. Child care [ C C
g. Household repairs, yard work, or car

maintenance L L L
h. Other [ [ [

YOUR SPOUSE'S DEPLOYMENTS

Please specify the other responsibilities that resulted in your loss of money or additional
expenses.
=

H
YOUR SPOUSE'S DEPLOYMENTS

49. During your spouse's most recent deployment, did you work more hours than usual,
less hours than usual, or the same number of hours?
[ Does not apply; I did not have a job during my spouse's most recent deployment

[>T More hours than usual
[ Less hours than usual

[T The same number of hours



YOUR SPOUSE'S DEPLOYMENTS

50. Did your spouse receive extra pay during his/her most recent deployment?
[Z Yes

[> No
[> Don't know

YOUR SPOUSE'S DEPLOYMENTS

51. How did your family use the extra pay your spouse received during his/her
deployment? Mark ''Yes'' or ""No" for each item.

=

Added to savings
Child care

o 9

Car maintenance

& o

Bought a car

o

Bought furniture/appliances

f. Temporary reunions with my
spouse (R & R time)

g. Phone bills
h. Gave to relatives

i. Other

ooo oooonanx
oooooooononz

YOUR SPOUSE'S DEPLOYMENTS

Please specify how your family used the extra pay your spouse received during his/her
deployment.




YOUR SPOUSE'S DEPLOYMENTS

52. How important are each of the following to you in being able to cope with
deployment(s)? Mark one answer in each row.

Very Moderately Somewhat  Not
important Important important important important

a. My ability to communicate
with my spouse L E L L L

b. Pre-deployment information i i 0 0 0
c. Reunion planning

information or classes L L L. L. L.
d. Knowing the expected length

of the deployment L L L L L
e. Contact with someone in my

spouse's unit L L L L L
f. Having no changes in the

length of deployment L L L L L
g. Temporary reunions with my

spouse (R & R time) L L L. L. L.
h. Level of support my family

receives from the military £ £ 0 C C

community
i. Level of support my family

receives from our civilian e £ L C C

community
j. Deployment pay [ [ [ [ [
k. Family Readiness/Support

Group € € C C C
1. Understanding why the

deployment is i i 0 0 C

important/necessary
m. Locally available i i r r r

counseling/support services

n. Telephonic
counseling/support services e i L e e
(i.e., Military OneSource)
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YOUR SPOUSE'S DEPLOYMENTS

53. Has your spouse returned home from a deployment since September 11, 2001?
[C Yes

[Z No

YOUR SPOUSE'S DEPLOYMENTS

54. After returning home from his/her most recent deployment, to what extent did your
spouse seem to... Mark one answer in each row.

Very
large Large Moderate Small
extent extent extent extent Not at all

a. Be more emotionally distant (e.g.,
unable to talk, less affectionate, e e e e e
less interested in social life)?

b. Appreciate life more?
c. Get angry faster?

d. Appreciate family and friends
more?

e. Drink more alcohol?
f. Have more confidence?

g. Take more risks with his/her
safety?

O ono o0 non
O ono o0 non
O oo 0o on
O oo 0o on
O ono o0 non

h. Be different in another way?

YOUR SPOUSE'S DEPLOYMENTS

In what other way(s) did your spouse change after returning home from his/her most
recent deployment?




YOUR SPOUSE'S DEPLOYMENTS

55. Did your spouse receive support services (e.g., support groups, counseling) after
returning home from his/her most recent deployment?
Yes, and it helped him/her

Yes, but it did not help him/her
No, and he/she did not want support services

No, but he/she wanted support services

ooonon

Don't know

YOUR SPOUSE'S DEPLOYMENTS

56. Which of the following describes your readjustment to having your spouse back at
your home after his/her most recent deployment?
Very easy

Easy

Neither easy nor difficult
Difficult

Very difficult

ooonon

EFFECT OF DEPLOYMENTS ON CHILDREN

The following questions ask about children's responses to deployments. Please respond for
all children in your household.

57. During your spouse's most recent deployment, did you have any children ages 18 or
under living with you either part-time or full-time?
[Z Yes

[ No
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EFFECT OF DEPLOYMENTS ON CHILDREN

58. In response to your spouse's most recent deployment, did your children experience any
of the following behavior changes? Mark one answer in each row. Where your children's
behavior did not change, please mark '"No change''.

Increased No change Decreased Don't know

a. Academic performance i e C e
b. Problem behavior at school [ e i e
c. Problem behavior at home i i i [
d. Pride in having a military parent i i 0 i
e. Fear/anxiety i e e e
f. Independence £ L i £
g. Being responsible [ L e £
h. Closeness to family members i e [ €
i. Closeness to friends i i C E
j- Distress over discussions of the

war in the home, school, or C L C -

media
k. igitie;eail)eorlllttsmy spouse's military C C i C
1. Other behavior(s) i i C i

EFFECT OF DEPLOYMENTS ON CHILDREN

Please specify what other behavior(s) your children experienced in response to your
spouse's most recent deployments.
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EFFECT OF DEPLOYMENTS ON CHILDREN

59. How important are the following in your children's ability to cope with deployments?
Mark one answer in each row.

Very Moderately Somewhat  Not
important Important important important important

a. Communication with the

deployed parent L L L L L
b. My support for the ' ' [ [ [

deployment
c. My ability to maintain a

stable household routine L L s s s
d. Caregiver/teacher reaction to

deployment L L L L L
e. The way family members deal

with the deployment L L L L L
f. Geographic stability during

deployment (e.g., no [ [ C C [

relocations, changes in
schools)

g. Limited exposure to media
coverage of the war

h. Other £ e £ e e

EFFECT OF DEPLOYMENTS ON CHILDREN

Please specify what else is important in your children's ability to cope with deployments.
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EFFECT OF DEPLOYMENTS ON CHILDREN

60. How well have your children coped with your spouse's deployment? Mark one.
Responses vary among children

Very well
Well
Neither poorly nor well

Poorly

ooooon

Very poorly

PREPAREDNESS

61. If your spouse were deployed, would you have each of the following? Mark one answer
in each row.

Yes, but I
don't know
where it is
Yes, and I or don't
have access have access
to it to it No Don't know
a. A safe deposit box or secure
location containing our family's
important papers (e.g., birth L L L L
certificates, insurance policies)
b. A Power of Attorney for me to

act on behalf of my spouse E E 2 2
c. A Power of Attorney for

someone else to act on behalf of e e e £

my spouse
d. An up-to-date Will for my spouse i i i i
e. An up-to-date Will for me i i C i
f. A Living Will for my spouse [ [ i Ej
g. A Living Will for me i i C i



PREPAREDNESS

62. Have you and/or your spouse taken the following steps to prepare for deployments?
Mark "'Yes' or '"No'"' for each item.

Yes No
a. Ensured I have money for rent, food, and living C C
expenses (e.g., set up an allotment, joint accounts)
b. Developed a plan for financial emergencies. i i
c. Got or increased life insurance for your spouse i Ej

FEELINGS ABOUT MILITARY LIFE

63. Overall, how satisfied are you with the military way of life?
Very satisfied

Satisfied
Neither satisfied nor dissatisfied
Dissatisfied

ooonon

Very dissatisfied

FEELINGS ABOUT MILITARY LIFE

64. Do you think your spouse should stay on or leave active duty?
I strongly favor staying

I somewhat favor staying
I have no opinion one way or the other

I somewhat favor leaving

ooonn

I strongly favor leaving
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FEELINGS ABOUT MILITARY LIFE

65. In your opinion, how do the following groups or individuals view whether your spouse
stays on active duty? Mark one answer in each row.

Neither
favorably Does
Very Somewhat nor Somewhat Very not
favorably favorably unfavorably unfavorably unfavorably apply
a. Your children i i i i i i
b. Your relatives 0 i i 0 0 0
¢. Your spouse's [ [ [ [ [ [

relatives

FEELINGS ABOUT MILITARY LIFE

66. At the present time, which statement best describes your spouse's military career
plans?

To stay in the military until retirement

To stay in the military beyond his/her present obligation but not necessarily to

retirement

To stay in the military and complete his/her present obligation

To leave the military before completing his/her present obligation
Undecided

oono oo

FEELINGS ABOUT MILITARY LIFE

67. How has your support for your spouse's decision about staying in the military changed
in the past year?
Greatly increased

Somewhat increased
Has not changed
Somewhat decreased

ooonon

Greatly decreased
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FEELINGS ABOUT MILITARY LIFE

68. To what extent do you feel that you have a choice in whether your spouse stays on
active duty?
Very large extent

Large extent
Moderate extent
Small extent
Not at all

ooonon

FEELINGS ABOUT MILITARY LIFE

69. In the past 12 months, has your spouse spent more or less time away from home,
because of military duties, than you would expect for an average 12 month period?
Much more than expected

More than expected
Neither more nor less than expected

Less than expected

ooonon

Much less than expected

FEELINGS ABOUT MILITARY LIFE

70. What impact has your spouse's time away (or lack thereof) from his/her permanent
duty station in the past 12 months had on your support for your spouse's military
career?

Greatly increased my support

Increased my support
Neither increased nor decreased my support

Decreased my support

ooonon

Greatly decreased my support
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FEELINGS ABOUT MILITARY LIFE

71. If your spouse's future assignments require long or frequent separations/deployments,
how likely is it that you will support your spouse staying in the military (assuming that
he/she can stay)?

Very likely

Likely

Neither likely nor unlikely
Unlikely

Very unlikely

ooonn

FEELINGS ABOUT MILITARY LIFE

72. How likely is it that your spouse will be deployed in the next 12 months?
Very likely

Likely

Neither likely nor unlikely
Unlikely

Very unlikely

ooonon

FEELINGS ABOUT MILITARY LIFE

73. How much do you agree or disagree with each of the following statements? Mark one
answer in each row.

Neither
Strongly agree nor Strongly
agree Agree disagree Disagree disagree
a. My spouse continues to serve in
the military because leaving
would require considerable S S L S L
sacrifice

b. The lack of civilian opportunities
for my spouse makes me think - C - L £
we should stay in the military

c. It would be too costly for us if r r i r i
my spouse left the military

d. Being a military spouse fulfills
most of the important needs I E L i e i
look for in my life
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(Continued) How much do you agree or disagree with each of the following statements?
Mark one answer in each row.

Neither
Strongly agree nor Strongly
agree Agree disagree Disagree disagree
e. Being a military spouse is ideal r r r r r
for me
f. Being a military spouse is
L L » L »

consistent with my personal goals

g. If we left the military today, I
would feel like we had let my C C e e £
country down

h. I feel no obligation for my spouse
to remain in the military

i. Tam ‘proud to telll others that I am r r i r i
married to a service member

J- Generally, on a day-to-day basis,
I am proud to be a military i L E e i
spouse

k. Ifeel a strong obligation to

support my spouse's commitment  [J C e e £
to a military career

1. T am committed to staying in the r r O r O
military because my spouse is
m. I enjoy being a military spouse Ej Ej i Ej i
n. Generally, on a day-to-day basis,
I am happy with my life as a i L E e i

military spouse

0. The military community is a
good place for bringing up C C e e £
children under 11 years of age

p- The military community is a

good place for bringing up
children between 11 and 19 years S E E 2 2

of age
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MARITAL HISTORY

74. Was your spouse serving in a regular active-duty Service or in the National
Guard/Reserve when you married?
[T Yes

[T No

MARITAL HISTORY

75. Did you and your spouse marry within the past 12 months?
[T Yes

[T No

MARITAL HISTORY

76. How many years have you been married?

MARITAL HISTORY

77. How much do you agree or disagree with the following statements about your
relationship with your spouse? Mark one answer in each row.

Neither
Strongly agree nor Strongly
agree Agree disagree Disagree disagree
a. We have a good relationship i i C C i
b. My relationship with my spouse
IS very stable L L K = L
c. My relationship with my spouse
is strong e L 2 e L
d. My relationship with my spouse
makes me happy L L K = L
e. | really feel like part of a team
with my spouse E E E E E
f. 1 am committed to making my C C C C C

marriage a SUCCeSS
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MARITAL HISTORY

78. All things considered, how would you rate the current level of happiness in your
relationship with your spouse?
Very happy

Happy

Neither happy nor unhappy
Unhappy

Very unhappy

oonOonon

MARITAL HISTORY

79. Compared to 12 months ago, how often do you and your spouse have problems in your
personal relationship?
Much more often

More often
About the same
Less often
Much less often

oonOonon

CHILDREN AND LEGAL DEPENDENTS

80. Are you currently living as a stepfamily (that is, with children from your and/or your
spouse's previous relationship or marriage)?
[T Yes

[T No

CHILDREN AND LEGAL DEPENDENTS

For the next questions, the definition of *'child, children, or other legal dependents™
includes anyone in your family, except your spouse, who has, or is eligible to have, a
Uniformed Services Identification and Privilege Card (also called a military ID card) or is
eligible for military health care benefits, and is enrolled in the Defense Enrollment
Eligibility Reporting System (DEERS).

81. Do you have a child, children, or other legal dependents based on the definition above?
[T Yes

[T No



CHILDREN AND LEGAL DEPENDENTS

82. Do you and your spouse have any children or other dependents that live...

Yes No
a. With you on a regular basis? [j 0
b. Outside of your home on a C C

regular basis?

CHILDREN AND LEGAL DEPENDENTS

83. How many children or other dependents do you and your spouse have in each age
group who live with you on a regular basis? Indicate the number of dependents you have
in each age group. To indicate none, enter **0*". To indicate nine or more, enter "'9"".

0 1 2 3 4 5 6 7 8 9
a. Less than 1 year old C E CE E E E E E E CE
b. 1 year to under 2 years old E E E E E E EE E C
c. 2-5years old E E E E E B E E BE E
d. 6-13 yearsold E E E BE BE E E E BE E
e. 14-18 years old E E E E B E BE E BE
f. 19-22 years old E E E E BE E E E E
g. 23-64 years old E E E E E B E E BE E
h. 65 years old or older E E E E E E E BE B C



CHILDREN AND LEGAL DEPENDENTS

84. How many children or other dependents do you and your spouse have in each age
group who live outside of your home on a regular basis? Indicate the number of
dependents you have in each age group. To indicate none, enter **0". To indicate nine or
more, enter "'9"".

0 1 2 3 4 5 6 7 8 9
a. Lessthan 1 year old E E E E BE E E E BE C
b. 1 year to under 2 years old CE E E E E E EE E C
c. 2-5yearsold E £ E BE BE E E E BE E
d. 6-13 years old C E C B B B E E EBE C
e. 14-18 years old E E CE E B E BE B BE
f. 19-22 years old C C B E C E B B B C
g. 23-64 years old E £ E BE BE E E E BE E
h. 65 years old or older CE E E E E E EE E C

CHILDREN AND LEGAL DEPENDENTS

85. Do you have unmarried children under 23 years old, who are legally dependent on you
and your spouse for over half of their support?
[T VYes

[T No

CHILD CARE

86. Do you use child care so you, or your spouse, can work?
[Z Yes, part-time child care

[Z Yes, full-time child care
T No

CHILD CARE

87. How many of your children routinely use child care arrangements? To indicate nine or
more, enter "'9"".

[
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CHILD CARE

88. During the work day, what is your primary source of child care?
On-base child care center

On-base in-home care
Off-base child care center
Off-base in-home care
On-base school-age care
Off-base school-age care
Relative/friend

Nanny/au pair

Oooooononn

CHILD CARE

89. How satisfied are you with each of the following aspects of your primary child care?
Mark one answer in each row.

Neither
satisfied
Very nor Very
satisfied Satisfied dissatisfied Dissatisfied dissatisfied
a. Availability of spaces [ O E e e
b. Quality of care C C C e E
c. Cost i E e e =

CHILD CARE

90. In an average MONTH, how much do you spend on child care arrangements for all of
your children? If you don't spend anything for child care arrangements, enter "'0"".

‘w

CHILD CARE

91. In the past 12 months, how many full or partial days of work have you and/or your
spouse missed because of lack of child care? For example, if you missed one full day and
one partial day, enter 2",




CHILD CARE

92. To what extent do you feel that child care issues will impact whether your spouse stays
on active duty?
Very large extent

Large extent
Moderate extent
Small extent
Not at all

oonOonon

SCHOOLS FOR CHILDREN

93. Do you have any children in primary or secondary school (e.g., grades kindergarten
through high school)?
[T Yes

[T No

SCHOOLS FOR CHILDREN

For the following questions, Department of Defense (DoD)-run schools include DDESS at
stateside locations or DODDS at overseas locations.

94. How many children did you have attending each of the following types of schools last
year? To indicate none, enter "*0"". To indicate nine or more, enter "'9"".

a. DoD-run school

b. Public school off base
c. Public school on base
d. Home school

e. Private school

f. Charter school

g. Other

ERRNEN
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SCHOOLS FOR CHILDREN

95. How satisfied are you with each type of school attended by your children? Mark one
answer in each row.

Neither
satisfied Does
Very nor Very not
satisfied Satisfied dissatisfied Dissatisfied dissatisfied apply
a. DoD-run school i i e e C C
b. Public school off base [ O o [ - []
c. Public school on base i C C - e C
d. Home school [ [] 0 C L E
e. Private school 9 C e e e C
f. Charter school [ [] 0 C e E
g. Other C C C C E e

SCHOOLS FOR CHILDREN

96. Since your children started school, have they experienced a PCS move?
[T Yes

[T No
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SCHOOLS FOR CHILDREN

97. Were any of the following a problem for your children in their last PCS move since
they started school? Mark one answer in each row.

Very
serious  Serious Somewhat Slight Not a
problem problem a problem problem problem

a. Difficulty transferring school
records E E E E E

b. Lack of special education, gifted

education, ESL, or other services [ e e E e

at new school
c. Missed mandated entrance or exit

exaMms - E C E e
d. Difficulty with correct classroom

placement L. 2 L 2 2
e. Exclusion from extracurricular

activities E E E E E
f. Unable to continue kindergarten

or 1st grade due to age restriction E E E E £
g. Difficulties adjusting to new

school E E E E E
h. Graduation requirements could

not be met due to junior or senior  [2 e e e -

year transfer
i. Differences in the curriculum

(e.g., repetition or gaps in e e e E e

subjects/books covered)

EMPLOYMENT

98. Are you currently serving in the military? Mark one.
[2 Yes, on active duty (not as a member of the National Guard/Reserve)

[2 Yes, as a member of the National Guard or Reserve in a full-time active-duty program
(AGR/FTS/AR)

[T Yes, as a traditional National Guard/Reserve member (e.g., drilling unit, IMA, IRR)

[T No
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EMPLOYMENT

99. Are you aware of the Military Spouse Career Center website?
[Z Yes, and | have used it

[Z Yes, but I have not used it
T No

EMPLOYMENT

100. Last week, did you do any work for pay or profit? Mark ""Yes' even if you worked only
one hour, or helped without pay in a family business or farm for 15 hours or more.
[Z Yes

o No

EMPLOYMENT

101. Last week, were you temporarily absent from a job or business?
[Z Yes, on vacation, temporary illness, labor dispute, etc.

- No

EMPLOYMENT

102. Have you been looking for work during the last 4 weeks?
[T Yes

[c No



EMPLOYMENT

103. Why have you not been looking for work in the last 4 weeks? Mark *"Yes' or ""No"* for

each item.
Yes No

a. | do not want to work [ [
b. My spouse does not want me to

work 2 2
c. | could not find any work [ [
d. 1am preparing for a PCS/move [ [
e. | am recovering from recent

PCS/move E E
f. I am not working while my C C

children are young
g. | lack the necessary schooling, C C

training, skills, or experience
h. 1 cannot find work flexible

enough to accommodate my e E

spouse's schedule

i. 1| have child care problems (e.g., o o
too costly, lack of availability)

J. l'want to be available to
transport my children to after- C C
school activities (e.g., sports
practice, tutoring)

k. 1 am attending school or other
training ) E E
I. There are no opportunities for
work in my line of work at my - -
current location
m. Employers appear biased against C o

military spouses
n. | am not physically prepared to

work (e.g., pregnant, sick, e E
disabled)
0. | have transportation problems [ [
p. Other C L
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EMPLOYMENT

Please specify your other reason(s) for not looking for work in the last 4 weeks.

‘L Ll

EMPLOYMENT

104. Last week, could you have started a job if offered one, or returned to work if recalled?
[2 Yes, could have gone to work

2 No, because of temporary illness
[2 No, because of other reasons (in school, etc.)

EMPLOYMENT

105. On average, how many hours a week do you spend working for pay or for a family
business or farm?
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EMPLOYMENT

106. Which of the following are reasons why you are working less than 35 hours a week?
Mark ""Yes™ or ""No" for each item.

Yes No
a. Do not want to work 35 hours or more [ [
b. Need flexibility while spouse is deployed i i
c. Could only find part-time work [ [
d. Seasonal work C L
e. Child care responsibilities [ [
f. Other family/personal obligations i i
g. Health/medical limitations [ [
h. Need schooling/training/certification [ [
i. Inschool [ [
j. Other [ [

EMPLOYMENT

Please specify what other reason(s) contributes to your working less than 35 hours a
week.

[
EMPLOYMENT

107. How well do your qualifications match the work you do in your current primary job?
| am greatly overqualified for the work

I am somewhat overqualified for the work

My qualifications are appropriate for the work
I am somewhat underqualified for the work

| am greatly underqualified for the work

ooonno



EMPLOYMENT

108. How many months have you worked at your current job? To indicate less than 1
month, enter ""0"". To indicate more than 99 months, enter **99"".

‘7

EMPLOYMENT

109. How satisfied are you with your employment and career opportunities... Mark one
answer in each row.

Neither
satisfied
Very nor Very
satisfied Satisfied dissatisfied Dissatisfied dissatisfied
a. Inmy current
location/community? E E E E E
b. While my spouse is serving on
active duty? L L L L L
c. Ingeneral? i i i i i

EMPLOYMENT

110. Have you ever left a job for any reason (e.g., illness, PCS move, found a better job,
etc.)?
[T Yes

[z No

EMPLOYMENT

111. Why did you leave your last job?




EMPLOYMENT

112. When did you leave your last job? Please specify month and year of departure.

EMPLOYMENT

113. Have you ever worked for pay, or helped without pay in a family business or farm for
15 hours or more?
[Z Yes

[ No

EMPLOYMENT

The following questions ask about your occupation. If you are working, answer for your
current job. If you are not currently working, answer for your most recent job.

114. What was/is your principal employment? (By principal employment, we mean your
primary job. Please mark ONE answer).
[z Anemployee of a PRIVATE/PUBLIC company, business or individual, working for
wages, salary or commission
An employee of a PRIVATE NOT-FOR-PROFIT, tax-exempt, or charitable
organization
A FEDERAL government employee

A STATE government employee

A LOCAL government employee (e.g., county, city, town)
Self-employed in OWN business, professional practice, or farm
Working WITHOUT PAY in family business or farm

ooonon 0o
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EMPLOYMENT

name of the company.

115. What kind of business or industry was/is your principal employment? Describe the
activity at the location where you worked the most hours. For example: hospital,

newspaper publishing, mail order house, auto repair shop, bank. Do not provide the

EMPLOYMENT

‘;

of order department, auto mechanic, accountant.

116. What kind of work were/are you doing on your principal employment--that is, what
was/is your occupation? For example: registered nurse, personnel manager, supervisor

EMPLOYMENT

‘L Ll

117. What were/ar