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2012 WORKPLACE AND GENDER RELATIONS
SURVEY OF RESERVE COMPONENT MEMBERS:
TABULATIONS OF RESPONSES

Introduction to the Survey

The Human Resources Strategic Assessment Program (HRSAP), Defense
Manpower Data Center (DMDC), conducts both Web-based and paper-and-pen
surveys to support the personnel information needs of the Under Secretary of Defense
for Personnel and Readiness (USD[P&R]). These surveys assess the attitudes and
opinions of the entire Department of Defense (DoD) community on a wide range of
personnel issues. Human Relations Surveys are in-depth studies of topics and
populations, often requiring both paper-and-pen surveys and Web-based surveys.

This report contains tabulations of responses from the 2072 Workplace and
Gender Relations Survey of Reserve Component Members (2012 WGRR) conducted
April 23 to June 28, 2012. This introduction (1) summarizes the survey content, (2)
defines the total population surveyed and the subgroups used in tabulations of
responses, (3) summarizes the survey methodology,’ and (4) provides details on how
to use the tabulations. The tabulations and a copy of the survey items follow this
introduction.?

Survey Content

The 2012 WGRR continues a line of military sexual harassment research begun
in 1988. DMDC conducted Joint Service surveys of active duty members on gender
issues in 1988, 1995, 2002, 2006, and 2010. DMDC expanded this line of research to
the Reserve/National Guard in 2004 and 2008 and to the Service Academies in 2005.
Since 1995, the questionnaire was designed to estimate both the level of sexual
harassment in the Services and provide new information on a variety of consequences
of harassment (Bastian, Lancaster, & Reist, 1996). In 2006, the questionnaire was
significantly revised to collect parallel information on sexual assault in the Services.
The 2012 WGRR is the third DMDC Reserve component survey of gender relations
issues and was modeled on previous DMDC surveys of Reserve component and
active duty members, specifically the 2008 Workplace and Gender Relations Survey of
Reserve Component Members and the 2010 Workplace and Gender Relations Survey
of Active Duty Members. The current survey was subdivided into the following 17
topic areas:

1. Background Information—Reserve component member status, gender,
paygrade, race/ethnicity, education, marital status, children or other legal
dependents, and prior active duty service.

2. Satisfaction and Retention Intention—Spouse/significant other/family
support for participation, years of service, retention intention, satisfaction
with aspects of the National Guard/Reserve, overall satisfaction with military
life, and willingness to recommend military service.

! Details on survey methodology are reported in DMDC (2012b).
2 Refer to DMDC (2012a) to view a screen-shot version of the survey as it appeared on the Web.
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3.

10.

11.

Tempo—Number of days a member spent in compensated National
Guard/Reserve status, time away from permanent duty station, time away
compared to expectations, and impact of time away on military intentions.

Activation/Deployment Status—\Voluntary status, duration, and location
within the past 12 months as well as current status and deployments to a
combat zone.’

Employment/Student Status—Current status as a military technician,
employee, and/or student.

Military Workplace—Length of time in present military unit; gender/status of
immediate supervisor inworkgroup; characteristics of immediate supervisor;
satisfaction with supervisor, work and coworkers; readiness; morale; unit
cohesion; and workplace hostility.

Stress, Health, and Well-Being—Physical well-being, level of stress in work
and personal life, perceived stress, experience of symptoms of post-
traumatic stress disorder (PTSD) and depression, perceived connection of
PTSD and depression symptoms to personal traumatic events, and barriers
to getting mental health care.

Gender-Related Experiences in the Past 12 Months—Experiences of
discrimination, unwanted gender-related behaviors, and sexual harassment
in the 12 months prior to the survey.

One Situation of Gender-Related Experiences—Circumstances pertaining
to experiences of unwanted gender-related behaviors, including
characteristics of offenders; to whom behaviors were discussed/reported;
members’ satisfaction with the complaint process and outcome (if
applicable); retaliation experienced; and/or reasons for not reporting to
Guard/Reserve/DoD/Department of Homeland Security (DHS).

Unwanted Sexual Contact—Experiences of sexual contact against
members’ will or without consent in the 12 months prior to the survey and
frequency of experiences.

One Situation of Unwanted Sexual Contact—Specific behaviors
experienced during one situation with the greatest effect, where and when
the situation occurred, characteristics of offenders, involvement of
alcohol/drugs, experiences of sexual harassment or stalking by offender, to
whom the situation was reported, type of report made (if applicable),
members’ satisfaction with the reporting process (if applicable), reasons for
reporting (if applicable), when situation was reported (if applicable), actions
taken and consequences of reporting (if applicable), reasons for not
reporting (if applicable), and whether the respondent would make the same
reporting decision.

® Information on deployments is not included in the tabulation volume because of an error in coding.
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12. Personnel Policy and Practices—Leadership’s efforts to stop sexual
harassment and views on current gender-related policies and leadership
practices.

13. Sexual Harassment Training— Military training received in past 12 months
and perceived effectiveness of training in sexual harassment prevention
and reduction.

14. Sexual Assault Training—Military training received in past 12 months and
perceived effectiveness of training on sexual assault prevention and
response and awareness of prevention and response resources.

15. Reaction to Sexual Assault and Sexual Harassment—Knowledge about
sexual assault reporting, individual responsibilities in sexual assault
situation and bystander intervention.

16. Prior Experiences—Experiences of unwanted sexual contact prior to entry
into the military and since joining the military.

17. How Are We Doing?—Perceptions of gender relations within the military
and in the nation and how they have changed over the past four years.

Population and Reporting Categories

The target population for the 2072 WGRR consisted of members from the
Selected Reserve in Reserve Unit, Active Guard/Reserve (AGR/FTS/AR;* Title 10 and
Title 32), or Individual Mobilization Augmentee (IMA), programs from the Army
National Guard (ARNG), U.S. Army Reserve (USAR), U.S. Navy Reserve (USNR),
U.S. Marine Corps Reserve (USMCR), Air National Guard (ANG), U.S. Air Force
Reserve (USAFR), and U.S. Coast Guard Reserve (USCGR), who had at least 6
months of service at the time the questionnaire was first fielded, and were below flag
rank.

Survey results are presented for the total DoD population® and by a variety of
reporting categories. To form the reporting categories for the tabulations, respondents
are classified primarily by their responses to survey items. If the self-reported data are
missing, then DMDC’s Reserve Component Common Personnel Data System
(RCCPDS) is used to impute the subgroup classification at the time of sampling.
Survey results are tabulated by component, paygrade, gender, Reserve program,
activated/deployed, and race/ethnicity. Definitions for reporting categories follow:

e Total DoD—This category includes results at the overall level for all DoD
Reserve components.

e Reserve Component—The categories include Army National Guard
(ARNG), U.S. Army Reserve (USAR), U.S. Navy Reserve (USNR), U.S.

* Names for this program vary among Reserve components: AGR/FTS/AR is a combination of Active
Guard/Reserve (AGR), Full-Time Support (FTS), and Active Reserve (AR).

® Total DoD reflects the responses from Army National Guard, U.S. Army Reserve, U.S. Navy Reserve,
U.S. Marine Corps Reserve, Air National Guard, and U.S. Air Force Reserve members. Responses
from U.S. Coast Guard Reserve members are tabulated separately, but are included in this report.
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Marine Corps Reserve (USMCR), Air National Guard (ANG), and U.S. Air
Force Reserve (USAFR).

e Paygrade—The Enlisted subgroup includes all enlisted paygrades (E1-E9).
The Enlisted subgroup is broken into: junior enlisted members (E71 — E4)
and senior enlisted members (E5 — E9). The Officers subgroup includes
Warrant Officers (W1 — W5) and commissioned officers (O1 — O3 and O4 —
06).

e Gender—The categories include Females and Males overall and gender
broken into the following categories: paygrade, Reserve program, race/
ethnicity, and component by paygrade.

o Reserve Program—AGR/FTS/AR is comprised of members in full-time
service from all DoD Reserve components. Reserve Unit is comprised of
members from each DoD Reserve component who attend weekend drills
with National Guard or Reserve units. Reserve unit members from the
ARNG, USAR, ANG, and USAFR can also be categorized as Military
Technician. Military Technicians are tabulated in the Military Technician
category and in the Reserve Unit category. IMA is comprised of Individual
Mobilization Augmentees from the USAR, USNR, USMCR, and the USAFR.
With the exception of self-report data for Military Technicians, respondents
are categorized using personnel record data only.

e Activated/Deployed—The categories Not Activated Past 12 Months and
Activated Past 12 Months indicate whether Reserve component members
reported having been activated during the 12 months prior to survey
response. Record data are used to create the categories Not Deployed
Past 12 Months and Deployed Past 12 Months. The category Not Deployed
Past 12 Months indicates that the respondent was not deployed in the 12
months preceding the survey in support of the Global War on Terrorism
(GWOT), which would include Operation Iraqi Freedom, Operation Enduring
Freedom, and Operation New Dawn. Deployed Past 12 Months indicates
the member had been deployed in the 12 months preceding the survey in
support of the GWOT.

e Race/Ethnicity—Respondents are classified based on self-reported
categories consistent with requirements of the Standards for Maintaining,
Collecting, and Presenting Federal Data on Race and Ethnicity (1997).
Total Minority includes all persons marking one or more of the races other
than White and/or marking that they are Spanish/Hispanic/Latino. Non-
Hispanic Black includes persons marking only Black or African American
and not reporting being Spanish/Hispanic/Latino. Hispanic includes anyone
marking that they are Spanish/Hispanic/Latino, regardless of how they
answered the question on race.

e USCGR—This category includes all USCGR members and is further broken
down into: paygrade and gender by paygrade.
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Survey Methodology

The survey administration process began on April 6, 2012, with the mailout of
notification letters to sample members. The notification letter explained why the
survey was being conducted, how the survey information would be used, and why
participation was important. Throughout the administration period, additional e-mail
and postal reminders were sent to encourage survey participation. The survey was
administered via the Web. Data were collected between April 23 and June 28, 2012.

Single-stage, nonproportional stratified random sampling® procedures were
used. The sample consisted of 75,436 individuals (including 3,666 USCGR members)
drawn from the sample frame constructed from DMDC’s RCCPDS. Members of the
sample became ineligible if they indicated in the survey or by other contact (e.g., e-
mails or telephone calls to the data collection contractor) that they were not in a
Reserve component as of the first day of the survey, April 23, 2012 (0.63% of sample).

Completed surveys (defined as 50% or more of the survey questions asked of
all participants are answered, including at least one valid response on the critical
question, Q56) were received from 15,249 eligible respondents (13,868 DoD and
1,381 USCGR). The overall weighted response rate for eligibles, corrected for
nonproportional sampling, was 23% (23% for DoD and 37% for USCGR).

Data were weighted using the industry standard three-stage process. This form
of weighting produces survey estimates of population totals, proportions, and means
(as well as other statistics) that are representative of their respective populations.
Unweighted survey data, in contrast, are likely to produce biased estimates of
population statistics. The three-stage process of weighting consists of the following
steps:

e Adjustment for selection probability—Probability samples such as the
sample for this survey are selected from lists and each member of the list
has a known nonzero probability of selection. For example, if a list
contained 10,000 members in a demographic subgroup and the desired
sample size for the subgroup was 1,000, one in every tenth member of the
list would be selected. During weighting, this selection probability (1/10) is
taken into account. The base, or first weight, used to adjust the sample is
the reciprocal of the selection probability. In this example, the adjustment
for selection probability (base weight) is 10 for members of this subgroup.

e Adjustments for nonresponse—Some sampled members do not respond to
the survey. Continuing the previous example, suppose only half of sample
members, 500, completed and returned a survey. Because the unweighted
sample size would only be 500, weights are needed to project the sample up
to the subgroup population total (10,000). In this case, the base-weighted
respondents would sum to only 5,000 weighted respondents. To adjust for

® In stratified random sampling, all members of a population are categorized into homogeneous groups.
For example, members might be grouped by gender and component (e.g., all male ARNG personnel in
one group, all female ARNG personnel in another). Members are chosen at random within each group.
Small groups are oversampled in comparison to their proportion of the population so there will be
enough responses from small groups to analyze. Weights are used so that groups are correctly
represented in the analyses.
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nonresponse, the base weights are multiplied by the reciprocal of the
nonresponse rate. In this example, the base weight (10) is multiplied by the
reciprocal of the nonresponse rate (2) to create a new weight of 20. The
weighted sample sums to the subgroup population total of 10,000.

e Adjustment to known population values—The first of the two previous
weighting adjustments are applied according to the demographic groupings
used in designing the subgroups for the sample. The second is based on
population characteristics that are known to be related to whether a sample
person responds to the survey. Because the sample design and
adjustments for nonresponse cannot take into account all demographic
differences related to who responds to a survey and how they respond,
auxiliary information is used to increase the precision of survey estimates.
For this reason a final weighting adjustment is computed that reproduces
population totals for important demographic groupings related to who
responds to a survey and how they might answer the survey. Suppose in
our example the population for the subgroup was 8,500 men and 1,500
women but the nonresponse-adjusted weighted estimates from the
respondents was 7,000 men and 3,000 women. To dampen this possible
bias and reproduce known population totals, the weights would be adjusted
by 1.21 for men and 0.5 for women so that the final weights for men and
women would be 24.3 and 10 which would give unbiased estimates of the
total and of women and men in the subgroup.

Table 1 (pages 8-9) shows the number of respondents and the portion of
respondents in each reporting category. Also shown are the estimated number of
members and the portion of total members in each reporting category. Differences in
the percentages of respondents and population for the reporting categories reflect
differences in the number sampled, as well as differences in response rates.

Tabulation Procedures

Tabulations’ for each question from the survey are shown on a set of facing
pages. The text of the questions and response options are shown at the top of the
even-numbered pages with only the question repeated on the odd-numbered pages.
To compress the width of columns in the tables, the response options are shown with
a number or letter. The number or letter is then used as the column heading for the
responses. The central feature of the tabulations is the percentage of members
choosing the response options indicated by the column heading. Within a set of
response options, percentages may not add to 100% due to rounding error.

Where an item can be presented as an average, that average is shown as a
number estimate and in a bar chart. The averages can be quickly scanned for
reporting groups differing from other similarly defined groups. Where a true response
continuum is available (e.g., number of times trained), the mean of that continuum is
presented; in other cases, the responses are averages of the numeric scales
presented with the response options. Where there is a simple binomial response (e.g.,
yes/no), only one percentage is presented. In this case, the bar chart represents that

percentage. When multi-level response scales (e.g., “yes,” “no,” “don’t know”) can be

" Details of data editing and preparation are provided by DMDC (2012a).
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dichotomized, the bar chart represents either the sum of the percentages in multiple
columns (e.g., “no” and “don’t know” summed) or the percentage in one column (e.g.,
“yes,’).

On each page of tabulations, the first column lists the reporting group shown in
that row. The second column, Percent Responding, lists the portion of the reporting
group represented in the estimates in that row. In most cases, if this percentage is not
100, it reflects item nonresponse, and the table note indicates that “Percent
responding are Reserve component members who answered the question.”

Not all questions will apply to every respondent. Where possible, the survey is
programmed to skip respondents over questions that do not apply to them. For
example, Q11 (In your opinion, how does your spouse/significant other view your
participation in the National Guard/Reserve?) does not apply to those who indicated
they were not married or separated in Q7 or they did not have a significant other in Q8.
The footnote for this question indicates, “Percent responding are Reserve members
who answered the question and who were married or separated, or had a significant
other (Q7/Q8).”

Because the survey contains open-ended questions, not all responses are
tabulated. For example, Q56s asked members to specify other unwanted gender-
related behaviors they experienced during the 12 months prior to taking the survey.
Since it is not feasible to tabulate the wide range of responses, the open-ended
responses are not tabulated.

Combining Information From Multiple Items

Tabulations in this volume generally present data for individual survey
questions. There are four types of exceptions. The first type of exception is where the
results for multiple items are presented on a single set of pages.

¢ In Q111a-d, members were asked whether they were aware of the “My
Strength is for Defending” campaign, the Sexual Assault Prevention Web
site (www.myduty.mil), their installation’s Sexual Assault Awareness Month
programs, and the Safe Helpline. The tabulations for this question show
percentages who answered Yes to Q111a, Q111b, Q111c, and Q111d,
respectively, on one set of pages, to allow comparison among the
percentages.

The second exception pertains to combining response options from a single
item to present an aggregate number.

e In Q111, the bar chart shows the total percentage of those who indicated
they were aware of any of the sexual assault prevention awareness
resources (e.g., the campaign, the Web site, their installation’s programs,
and the Safe Helpline).

DMDC
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Table 1.

Number of Respondents (Total) and Estimated Population by Reporting Categories

Respondents Estimated Population
Count | Percent Totals Percent | Max
TOTAL DOD 13,868 100% N 806,210 | +5,747 100% [N ME
ARNG 4,385 32% 1R 341,511 | +4,237 42% 1R +1
USAR 3,227 23% 1l 195,702 | +3,007 24% 1l +1
USNR 1,400 10% W 60,657 = +1,254 8% N +1
USMCR 764 6% 1 37,130 = £1,008 5% 1 +1
ANG 2,390 17% 102,222 = +1,315 13% W +1
USAFR 1,702 12% B 68,987 = £1,312 9% N +1
Enlisted 9,893 71% 680,605 | +5,734 84% NG +1
E1-E4 3,438 25% 1l 319,578 | +£5,430 40% 1IN +1
E1-E3 1,199 9% N 120,049 | +6,771 15% I +1
E4 2,239 16% 199,529 = 46,989 25% 1l +1
E5-E9 6,455 47% R 361,027 = +4,680 45% N +1
E5-E7 5,518 40% 1N 323,061 | £5,775 40% 1N +1
E8 - E9 937 7% 1 37,966 = +2,458 5% 1 +1
Officers 3,975 29% 1l 125,605 | +1,776 16% +1
01-03 1,476 1% B 54,841 @ +2,173 7% 1 +1
04 - 06 2,059 15% W 58,589 = +1,052 7% 1 +1
W1 -W5 440 3% | 12,175 | 1,094 2% | +1
Reserve Unit 11,279 81% I 719,364 = 5,937 89% I +1
AGR/FTS/AR 1,893 14% W 73,389 | 1,729 9% N +1
IMA 696 5% 1 13,457 | 612 2% | +1
Not Activated Past 12 Months 10,843 78% I 616,697 = +8,633 76% I +1
Activated Past 12 Months 2,992 22% 1l 187,750 = +7,810 23% 1l +1
Not Deployed Past 12 Months 12,113 87% 690,897 7,682 86% N +1
Deployed Past 12 Months 1,755 13% W 115,312 = 46,636 14% W +1
Non-Hispanic White 9,226 67% I 528,606 | +9,052 66% NG +2
Total Minority 4,636 33% Il 277,327 | 8,675 34% N +2
Non-Hispanic Black 1,884 14% W 100,152 = 45,772 12% W +1
Hispanic 1,656 12% l 111,106 | +6,351 14% . +1
FEMALES 6,359 46% N 146,899 = +1,203 18% I +1
Enlisted 4,555 33% Il 123,948 = +1,166 15% W +1
E1-E4 1,713 12% W 62,145 = £1,201 8% 1 +1
E5-E9 2,842 20% Il 61,804 = +1,029 8% N +1
Officers 1,804 13% I 22,951 | +418 3% | +1
01-03 773 6% 1 11,947 | 500 1% | +1
04 - 06 928 7% 1 9,569 = +180 1% | +1
Reserve Unit 5,143 37% 1IN 128,648 @ +1,285 16% +1
AGR/FTS/AR 884 6% 1 15,204 | +554 2% | +1
IMA 332 2% | 3,047 | £173 0% +1
Non-Hispanic White 3,859 28% 1N 81,397 @ +2,032 10% B +1
Total Minority 2,498 18% I 65,489 @ +2,126 8% 1 +1
ARNG 1,681 12% W 50,592 = +814 6% 1 +1
Enlisted 1,417 10% W 45,134 | +817 6% 1 +1
Officers 264 2% | 5458 @ +148 1% | +1
USAR 1,661 12% W 45275 @ +649 6% 1 +1
Enlisted 1,225 9% N 36,665 = 577 5% 1 +1
Officers 436 3% | 8,610 = +345 1% | +1
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. Respondents Estimated Population
Table 1 (continued) Count | Percent Totals | Percent | Max ME
USNR 705 5% 1 12,520 = +358 2% | +1
Enlisted 373 3% | 10,116 | +342 1% | +1
Officers 332 2% | 2,404 = +£109 0% +1
USMCR 197 1% | 1,682 @ +47 0% +1
Enlisted 130 1% | 1,427 @ +46 0% +1
Officers 67 0% 255 | +10 0% +1
ANG 1,157 8% N 19,147 | +297 2% | +1
Enlisted 820 6% 1 16,576 = +308 2% | +1
Officers 337 2% | 2,571 | £122 0% +1
USAFR 958 7% 1 17,682 = +383 2% | +1
Enlisted 590 4% 1| 14,030 = +383 2% | +1
Officers 368 3% 1 3,653 | 83 0% +1
MALES 7,509 54% 1IN 659,311 = 5,694 82% I +1
Enlisted 5,338 38% N 556,657 | +5,676 69% NG +1
E1-E4 1,725 12% W 257,434 | 15,328 32% 1l +1
E5 - E9 3,613 26% 1N 299,224 | +4,596 37% 1R +1
Officers 2,171 16% 102,654 | +1,731 13% W +1
01-03 703 5% 1 42,894 | +2,115 5% 1 +1
04 - 06 1,131 8% N 49,019 = +1,036 6% 1 +1
Reserve Unit 6,136 44% 1R 590,715 = 5,866 73% 1 +1
AGR/FTS/AR 1,009 7% 1 58,185 = +1,647 7% 1 +1
IMA 364 3% 1 10,410 | +587 1% | +1
Non-Hispanic White 5,367 39% I 447210 | 18,844 55% 12
Total Minority 2,138 15% 211,838 | +8,415 26% 1R +2
ARNG 2,704 19% I 290,919 @ +4,226 36% 1N +1
Enlisted 2,110 15% 252,068 @ +4,182 31% 1N +1
Officers 594 4% 1 38,851 | £1,490 5% 1 +1
USAR 1,566 1% N 150,427 = 2,960 19% I +1
Enlisted 1,110 8% N 123,898 | +2,996 15% W +1
Officers 456 3% | 26,529 | +575 3% | +1
USNR 695 5% 1 48,137 = +1,208 6% 1 +1
Enlisted 392 3% | 36,776 @ +1,177 5% 1 +1
Officers 303 2% | 11,362 = +270 1% | +1
USMCR 567 4% 1 35,448 ' £1,007 4% 1 +1
Enlisted 258 2% | 31,834  +1,036 4% 1| +1
Officers 309 2% | 3,614  +337 0% +1
ANG 1,233 9% N 83,075 = +1,308 10% W +1
Enlisted 966 7% 1 71,207 | +1,316 9% N +1
Officers 267 2% | 11,869 | +451 1% | +1
USAFR 744 5% 1 51,305 @ +1,275 6% 1 +1
Enlisted 502 4% 1 40,876 | +1,254 5% 1 +1
Officers 242 2% | 10,429 = +234 1% | +1
USCGR 1,381 100% NG 7,766  +149 100% NN Max ME

Enlisted 856 62% I 6,474 = £149 83% I +1
E1-E4 410 30% 1N 2,571 | 114 33% 1R 12
E5 - E9 446 32% 1l 3,903  +137 50% I 12
Officers 525 38% 1N 1,291 | 13 17% +1
01-03 269 19% I 641 | +30 8% N +1
04 - 06 182 13% W 502  +9 6% 1 +1
Females 482 35% 1R 1,255 @ +18 16% W +1
Enlisted 341 25% 1l 985 18 13% W +1
Officers 141 10% W 270 %5 3% | +1
Males 899 65% 6,511  +148 84% +1
Enlisted 515 37% 1R 5490 @ +148 71% +1
Officers 384 28% 1l 1,021 12 13% W +1

DMDC 9



2012 Workplace and Gender Relations Survey of Reserve Component Members

The third exception is where members can provide multiple answers to a single
question (e.g., race).

In Q5, members were asked to mark one or more races. The tabulations
show the percentage who responded that they are White, Black, American
Indian/Alaska Native, Asian, and/or Native Hawaiian/Other Pacific Islander.
Respondents who indicated more than one race are also shown in the
percentage of More than one race. For example, if a respondent indicated
they were Asian and White, they were counted in the percentage as Asian,
White, and More than one race.

The fourth exception pertains to constructed composite measures (e.g., scales,
indices and summary variables) described below. The composite measures included
on the 2072 WGRR have been used on the:

2005 Workplace and Equal Opportunity Survey of Active Duty Members
(2005 WEOA)

2006 Workplace and Gender Relations Survey of Active Duty Members
(2006 WGRA)

2007 Workplace and Equal Opportunity Survey of Reserve Component
Members (2007 WEOR)

2008 Workplace and Gender Relations Survey of Reserve Component
Members (2008 WGRR)

2009 Workplace and Equal Opportunity Survey of Active Duty Members
(2009 WEOA)

2010 Workplace and Gender Relations Survey of Active Duty Members
(2010 WGRA)

2011 Workplace and Equal Opportunity Survey of Reserve Component
Members (2011 WEOR)

For details of the psychometric analyses used to confirm the properties of the
measures and a more detailed discussion of the creation of composite measures,
please see Ormerod et al. (2010).

Individual items in each measure are presented first and followed by tabulation
pages showing composite measure results. Where applicable, Cronbach’s coefficient
alpha, a measure of scale reliability, is provided for the scale overall and by gender in
the table notes.

Supervisor Satisfaction: The composite measure includes survey items on
members’ agreement that their supervisor can be trusted, treat all assigned

10
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people fairly, have very little conflict with people who report to them,
evaluate performance fairly, make work assignments fairly, and give
satisfactory direction (Q37). Scale ranges from 1-5. Higher scores on this
measure indicate members more strongly agreed with positive statements
about their supervisors (i.e., were more satisfied).?

Coworker Satisfaction: The composite measure includes survey items on
members’ agreement with statements about the amount of conflict among
coworkers, coworker work efforts, work group compatibility, helpfulness of
coworkers, and relationships with coworkers (Q40). Scale ranges from 1-5.
Higher scores on this measure indicate members more strongly agreed with
positive statements about their coworkers (i.e., were more satisfied).’

Work Satisfaction: The composite measure includes survey items on sense
of pride, use of skills, work enjoyment, and the opportunity to acquire
valuable skills (Q41a-d). Scale ranges from 1-5. Higher scores on this
measure indicate members strongly agreed with positive statements about
their work.™

Unit Cohesion: The composite measure includes survey items pertaining to
affective ties within a small group that sustain commitment to their peers,
their unit, and their mission (Q45). Cohesiveness is a group property and
can be viewed as a continuous rather than discrete variable, as degree of
cohesiveness varies between groups. Scale ranges from 1-5. Hi%;her
scores on this measure indicate greater perceived unit cohesion.”

Workplace Hostility: The composite measure includes survey items on the
degree to which coworkers or supervisors act in an angry or hostile manner
toward them (Q46). Examples include intentionally interfering with other’s
work performance, taking credit for other’s work or ideas, and using insults,
sarcasm, or gestures to humiliate others. Response options range from 1
(never) to 5 (very often). Higher scores on this measure indicate members
more frequently perceived hostile behaviors in their workplace.'?

General Health: The General Health scale is designed to provide a self-
assessment of overall physical well-being. The four scale items (Q47a-d)
were taken from the general health perceptions subscale on the Short-Form
Health Survey (SF-36) of the Medical Outcomes Study questionnaire (Ware
& Sherborne, 1992). For the purposes of this report, Q47b and c were

® This scale was used on 2005 WEOA, 2006 WGRA, 2007 WEOR, 2008 WGRR, 2009 WEOA, 2010
WGRA, and 2011 WEOR.

° This scale was used on 2005 WEOA, 2006 WGRA, 2007 WEOR, 2008 WGRR, 2009 WEOA, 2010
WGRA, and 2011 WEOR.

'% One item, 43e “You are satisfied with your job as a whole,” was excluded from this scale. This scale
was used on 2007 WEOR, 2008 WGRR, 2009 WEOA, 2010 WGRA, and 2011 WEOR.

" This scale was used on 2007 WEOR, 2008 WGRR, 2009 WEOA, 2010 WGRA, and 2011 WEOR.

"2 This scale was used on 2070 WGRA and 2011 WEOR.

DMDC
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reverse-coded. Higher scores on this measure indicate members have
more positive perceptions of their health.™

e Perceived Stress: To evaluate personal stress levels, members were asked
about their emotional experiences/reactions in the month prior to taking the
survey (Q49). The measure of perceived stress is a 10-item version of the
Perceived Stress Scale® (Cohen, Kamarck, & Mermelstein, 1983; Cohen &
Williamson, 1988). Items were scored 0 to 4. For the purposes of this
report, Q49d, e, g, and h were reverse-coded. Scores are reported as a
single figure, which is the sum of the individual scores (range 0 to 40).
Higher scores on this measure indicate greater perceived stress.

e Post-Traumatic Stress Disorder (PTSD). PTSD is a type of anxiety disorder
that can be triggered by experiencing or witnessing a traumatic event that
causes fear, helplessness, or horror and is characterized by persistent
frightening thoughts and memories, emotional detachment or numbness,
sleep problems, and a tendency to be easily startled. The PTSD Check List
(PCL), a 17-item screening tool, was used to provide information regarding
the relative severity of PTSD symptoms that individuals experienced (Q50a-
q) over the past month. Response options were coded from 1 (not at all) to
5 (extremely). Scores on all items were summed to create a total score that
ranged between 17 and 85. Traditionally, a score of 50 on the PCL is
considered to be a reliable cutoff suggesting that further evaluation for
PTSD would be beneficial (Weathers et al., 1991). Higher scores on this
measure indicate greater experiences of PTSD symptoms.'®

e Depression Scale: Depression is a common mental disorder characterized
by depressed mood, loss of interest or pleasure, feelings of guilt or low self-
worth, disturbed sleep or appetite, low energy, and poor concentration. The
first eight questions from the Patient Health Questionnaire (PHQ-9)
Depression Scale (Spitzer, Kroenke, & Williams, 1999) were used to
measure the presence of depression-related thoughts and behaviors (Q51).
The PHQ-9 is a unidimensional measure used for diagnosing depression
and assessing its severity. Scores range from 1 to 4. Higher scores on this
measure indicate higher levels of depression.

e Overview of Composite Measures of 2012 Incident Rates of Gender-Related
Harassment and Discrimination Experienced by Reserve Component
Members: Incident rates, constructed from 30 items, reflect whether

'3 This scale was used on 2005 WEOA, 2006 WGRA, 2007 WEOR, 2008 WGRR, 2009 WEOA, and
2010 WGRA.

" This scale was used on 2005 WEOA, 2006 WGRA, 2007 WEOR, 2008 WGRR, 2009 WEOA, and
2010 WGRA.

"> This scale was used on 2009 WEOA and 2010 WGRA.

'® One item, "Thoughts that you would be better off dead, or of hurting yourself in some way," on the
PHQ-9 Depression Scale was excluded from this survey. This scale was used on 2009 WEOQOA, 2010
WGRA, and 2011 WEOR.
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members indicated they experienced gender-related insensitivity, coercion,
harassment, or discrimination. The 2072 WGRR incident rates comprise the
percentage of members who indicated experiencing at least one of the
behaviors during the 12 months prior to the survey.

e Sex Discrimination: To assess perceptions of discrimination in the
workplace, members were asked to indicate if they had recently experienced
any of the 12 behaviors or situations where they thought gender was a
motivating factor (Q54). The items form three incident rates: Evaluation
(Q54a-d), Assignment (Q54e-g, I-m), and Career (Q54h-k). In order to be
counted as having experienced Evaluation, Assignment, or Career
discrimination, respondents must have indicated that gender was a factor in
their experience of at least one of the behaviors in the scale (Q54). In
addition to the tabulation of incident rates of the three types of
discrimination, a summary variable Sex Discrimination, is also tabulated. In
order to be counted as having experienced Sex Discrimination, respondents
must have indicated experiencing one of the 12 behaviors where gender
was a factor AND they must have indicated that they considered at least
some of the behaviors experienced to have been sex discrimination (Q55)."

o Unwanted Gender-Related Behavior: Incident rates of unwanted gender-
related behaviors were derived from 19 behaviors items (Q56) and
represent a continuum of behaviors.'® The categories of behaviors and
corresponding items are as follows: Crude/Offensive Behavior (Q56a, c, e-f),
Unwanted Sexual Attention (Q56h, j, m-n), Sexual Coercion (Q56k-I, o-p),
and Sexist Behavior (Q56b, d, g, i). Sexist Behavior includes
verbal/nonverbal behaviors that convey insulting, offensive, and
condescending attitudes based on the respondent’s sex. Crude/Offensive
Behavior includes verbal/nonverbal behaviors of a sexual nature that are
offensive or embarrassing. Unwanted Sexual Attention includes attempts to
establish a sexual relationship or engage in sexually suggestive behavior.
Sexual Coercion reflects classic quid pro quo instances of job benefits or
losses conditioned on sexual cooperation. Respondents were asked to
indicate how often they had been in situations involving these behaviors,
ranging from Never to Very often where a higher score denotes more
frequent experiences of unwanted gender-related behavior. Items are
derived from the Sexual Experiences Questionnaire (SEQ) (Fitzgerald, et
al., 1988; Fitzgerald, Gelfand, & Drasgow, 1995). Incident rates indicate
whether the individual reported experiencing at least one of the behaviors in
a category (e.g., Sexual Coercion) at least once in the 12 months before
responding to the survey.'®

" This scale was used on 2006 WGRA, 2008 WGRR, and 2010 WGRA.
'® This scale was used on 2006 WGRA, 2008 WGRR, and 2010 WGRA.
'® These measures were used on 2006 WGRA, 2008 WGRR, and 2010 WGRA.
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o Sexual Harassment. The prevalence of sexual harassment is determined
using a two-step process. In order to be counted as having experienced
Sexual Harassment, respondents must have indicated they experienced one
of the following types of unwanted gender-related behaviors:
Crude/Offensive Behavior, Unwanted Sexual Attention, or Sexual Coercion
during the 12 months prior to completion of the survey (Q56) AND they must
have indicated that they considered at least one of the behaviors
experienced to have been sexual harassment (Q57). In Q57, survey
participants were asked whether they considered any of the behaviors they
endorsed in Q56 to have been sexual harassment. Response options
included 1 (none were sexual harassment), 2 (some were sexual
harassment; some were not sexual harassment), and 3 (all were sexual
harassment).?°

e Unwanted Sexual Contact. Respondents were counted as having
experienced unwanted sexual contact if they indicated Yes to Q73.

e Most Serious Unwanted Sexual Contact Behavior Experienced: This
combination of unwanted sexual contact behavior experienced during the
one event were determined by responses to Q75. Respondents were
counted in the Experienced unwanted sexual touching if they indicated
experiencing sexual touching (without experiencing attempted or completed
sexual intercourse, oral sex, anal sex, or penetration by a finger or object).
Respondents were counted in the Experienced attempted sexual
intercourse, anal, or oral sex if they indicated experiencing attempted sexual
intercourse, oral sex, anal sex, or penetration by a finger or object (without
experiencing completed sexual intercourse, oral sex, anal sex, or
penetration by a finger or object). Respondents were counted in the
Experienced completed sexual intercourse, anal, or oral sex if they indicated
experiencing completed sexual intercourse, oral sex, anal sex, or
penetration by a finger or object.

Margins of Error

The complex sample design required weighting to produce population estimates
(e.g., percent female).?' Because of the weighting, conventional formulas for
calculating the margin of error will overstate the reliability of the estimate. For this
report, variance estimates were calculated using SUDAAN® PROC DESCRIPT
(Research Triangle Institute, Inc., 2004).

2 This measure was used on 2006 WGRA, 2008 WGRR, and 2010 WGRA.

! As a result of differential weighting, only certain statistical software procedures, such as SUDAAN®,
correctly calculate standard errors, variances, or tests of statistical significance for stratified samples.

® Registered 2004 by Research Triangle Institute, P.O. Box 12194, Research Triangle Park, NC 27709-
2194.

14

DMDC



2012 Workplace and Gender Relations Survey of Reserve Component Members

By definition, sample surveys are subject to sampling error. Standard errors
are estimates of the variance around population parameters (such as percentages or
means) and are used to construct margins of error (i.e., confidence interval half-
widths). Percentages and means in these tabulations are reported with margins of
error based on 95% confidence intervals. In order to compress the data display, only
the maximum margin of error (Max ME) for each reporting category is shown. That is,
the tabulation volume shows only the largest margin of error for the percentages or
means in each row. For each average shown in these tabulations, its margin of error
is also printed.

The following reporting conventions are used:

“” indicates that no one in any reporting group selected the response option,

¢ NRindicates the estimate is Not Reportable and is suppressed because of
low reliability. Estimates of low reliability are suppressed based on criteria
defined in terms of nominal sample size (less than 5), effective sample size
(less than 15), or relative standard error (greater than 0.3),

¢ NA indicates the question was Not Applicable because the question did not
apply to respondents in the reporting category based on answers to
previous questions,

¢ no Max ME is printed when all percentages in the row are shown as NR,
e no margin of error is printed for an average when it is shown as NR.
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2. Whatis your gender?

1. Male 2. Female
Percent |Percentages| Max
Responding] 1 | 2 | ME
TOTAL DOD 100 | +1 82 18 | +1
ARNG 100 @ +1 85 15 | +1
USAR 100 | +1 71 23| #+1
USNR 100 @ 0 79 21|
USMCR 100 @ 0 95 51 #1
ANG 100 | +1 81 19 | +1
USAFR 100 @ +1 74 26 | +1
Enlisted 100 | +1 82 18 | +1
E1-E4 100 @ +1 81 19 | +1
E1-E3 100 | +1 82 18 @ +2
E4 100 | #1 80 | 20 | +1
E5-E9 100 @ +1 83 17 | +1
E5 - E7 100 | +1 83 17 | +1
E8 - E9 100 @ +1 86 14 | +2
Officers 100 | 1 82| 18 | +1
01-03 100 @ +1 78 22 | 12
04 - 06 100 @ +1 84 16 | +1
W1 - W5 100 @ 0 88 12 43
Reserve Unit 100 @ +1 82 18 | +1
AGR/FTS/AR 100 | +1 79 21|+
IMA 100 @ +1 77 23 | 12
Not Activated Past 12 Months 100 | +1 81 19 @ +1
Activated Past 12 Months 100 | +1 85 15 | +1
Not Deployed Past 12 Months 100 | +1 81 19 | +1
Deployed Past 12 Months 100 | +1 88 12| %2
Non-Hispanic White 100 @ +1 85 15 | +1
Total Minority 100 | +1 76 24 | +1
Non-Hispanic Black 100 | #1 69 | 31| 43
Hispanic 100 | +1 81 19 2
FEMALES 100 | +1 0 100 0
Enlisted 100 @ +1 0 100 %0
E1-E4 100 | +1 0 100 @ 0
E5-E9 100 | +1 0 100 @ 0
Officers 100 | +1 0| 100 @ %0
01-03 100 | #1 0 100 0
04 - 06 100 @ +1 0 100 %0
Reserve Unit 100 | +1 0 100 @ 0
AGR/FTS/AR 100 @ +1 0 100 %0
IMA 100 @ 0 0 100 %0
Non-Hispanic White 100 | +1 0| 100 @ %0
Total Minority 100 @ +1 0 100 %0
ARNG 100 | +1 0 100 @ 0
Enlisted 100 @ +1 0 100 %0
Officers 100 @ %0 0 100 @ 0
USAR 100 | #1 0 100 0
Enlisted 100 @ +1 0 100 %0
Officers 100 @ +0 0 100 @ 0
Note. Percent responding are Reserve members who answered the question. Members who were separated or retired (as of April 23, 2012) are excluded from this report
(Q1).
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. Percent |Percentages| Max
2. Continued Responding] 1 | 2 | ME

USNR 100 @ 0 0 100 @ 0
Enlisted 100 @ %0 0 100 @ %0
Officers 100 @ 0 0 100 @ %0
USMCR 100 @ %0 0 100 %0
Enlisted 100 @ %0 0 100 @ %0
Officers 100 @ 0 0 100 @ %0
ANG 100 | +1 0| 100 @ %0
Enlisted 100 | +1 0 100 @ %0
Officers 99 @ %1 0 100 | 0
USAFR 100 | +1 0 100 @ 0
Enlisted 100 | +1 0 100 0
Officers 100 @ #0 0 100 @ 0
MALES 100  £1 | 100 0 %0
Enlisted 100 | 1 | 100 0 %0
E1-E4 100 | +#1 | 100 0 %0
E5-E9 100 | £1 | 100 0 %0
Officers 100 @ 1 | 100 0 %0
01-03 100 | 1 | 100 0 %0
04-06 100 | 1 | 100 0 %0
Reserve Unit 100 @ 1 100 0 =0
AGR/FTS/AR 100 | £0 | 100 0 %0
IMA 100 @ 1 | 100 0| %0
Non-Hispanic White 100 | 1 | 100 0| %0
Total Minority 100 @ 1 | 100 0 %0
ARNG 100 | 1 | 100 0 %0
Enlisted 100 | 1 | 100 0 %0
Officers 100 | £0 | 100 0 %0
USAR 100 | £1 | 100 0 %0
Enlisted 100 @ 1 | 100 0 %0
Officers 100 | £0 | 100 0 =0
USNR 100 @ 0 | 100 0 %0
Enlisted 100 | £0 | 100 0 %0
Officers 100 | £0 | 100 0 %0
USMCR 100 @ 0 | 100 0 %0
Enlisted 100 | £0 | 100 0 %0
Officers 100 @ 0 | 100 0 %0
ANG 100 | 1 | 100 0 %0
Enlisted 100 | £1 | 100 0 %0
Officers 99 | £2 | 100 0 %0
USAFR 100 | £1 | 100 0 %0
Enlisted 100 | 1 | 100 0 %0
Officers 99 | +2 | 100 0 =0
USCGR 100 0 84 | 16 | 1
Enlisted 100 @ 0 85 15 | %1
E1-E4 100 @ 0 86 | 14 | #1
E5-E9 100 @ 0 84 16 | 1
Officers 100 @ 0 79 21| £
01-03 100 @ 0 79| 21| +2
04-06 100 @ 0 76 | 24 | 1
Females 100 @ %0 0 100 @ %0
Enlisted 100 @ %0 0 100 @ %0
Officers 100 @ 0 0 100 @ %0
Males 100 @ £0 | 100 0 %0
Enlisted 100 | £0 | 100 0 %0
Officers 100 | £0 | 100 0 %0
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3. What is your current paygrade?

1. E1-E4 2. E5-E9 3. W1-W5
4, 01-03 5. 04-06
Percent Percentages Max
Responding] 1 | 2] 3| 4] 5| ME
TOTAL DOD 100 | +1 40 | 45 2 7 7 1
ARNG 100 | 1 46 | 41 3 7 4 2
USAR 100 | +1 44 | 38 2 9 8 12
USNR 100 | 1 21 | 56 0 8| 15| £2
USMCR 100 | +1 63 | 27 1 3 6| +4
ANG 100 | 1 23 | 63 0 5 9 | 12
USAFR 100 | 1 25 | b5 0 51 15| 2
Enlisted 100 | +1 47 | 53 0 0 0| #1
E1-E4 100 | 1 | 100 0 0 0 0 0
E1-E3 100 | 1 | 100 0 0 0 0| 0
E4 100 | 1 | 100 0 0 0 0 %0
E5-E9 100 | 1 0 | 100 0 0 0 0
E5 - E7 100 | +1 0 | 100 0 0 0| 0
E8 - E9 100 | +1 0 | 100 0 0 0| 0
Officers 100 | +1 0 0 10 44 47| 2
01-03 100 | 1 0 0 0 | 100 0| 0
04 - 06 100 | +1 0 0 0 0 |100 | +0
W1 -W5 100 | 10 0 0 | 100 0 0| 0
Reserve Unit 100 | +1 44 | 42 1 7 6 1
AGR/FTS/AR 100 | +1 51 74 3 4 14 12
IMA 100 | 1 1. 35 1 11 51 43
Not Activated Past 12 Months 100 @ +1 40 @ 45 1 7 7 #
Activated Past 12 Months 100 | +1 38 | 45 2 8 7 43
Not Deployed Past 12 Months 100 | #1 41 | 44 1 7 7| #1
Deployed Past 12 Months 100 @ +1 31 1 50 3 8 7 +4
Non-Hispanic White 100 | +1 37 | 45 2 8 9| £2
Total Minority 100 @ +1 45 | 45 1 5 5 %2
Non-Hispanic Black 100 @ 0 39 | 51 1 5 4 +4
Hispanic 100 | +1 5 | 41 1 4 4 +3
FEMALES 100 | +1 42 42 1 8 7 1
Enlisted 100 | 1 50 | 50 0 0 0 1
E1-E4 100 | 1 | 100 0 0 0 0| 0
E5- E9 100 | 1 0 | 100 0 0 0| 0
Officers 100 | 1 0 0 6| 52| 42| +2
01-03 100 | +1 0 0 0 | 100 0| 0
04 - 06 100 | +0 0 0 0 0 |100 | %0
Reserve Unit 100 @ +1 47 | 38 1 8 5 #
AGR/FTS/AR 100 | 1 7| 76 3 4 10 3
IMA 100 | +1 3| 38 1. 16 43 45
Non-Hispanic White 100 | +1 39 | 42 1 9 8 12
Total Minority 100 @ %0 46 @ 42 1 7 4 2
ARNG 100 | 10 53 | 36 2 6 3| £2
Enlisted 100 | %0 60 = 40 0 0 0 #£2
Officers 100 @ 0 0 0 17 59| 23  +4
USAR 100 | 1 46 | 35 1 12 6| £2
Enlisted 100 | 1 57 | 43 0 0 0 2
Officers 100 = 10 0 0 6| 60| 34| +3

Note. Percent responding are Reserve members who answered the question.

20 DMDC



2012 Workplace and Gender Relations Survey of Reserve Component Members

3. Continued Percent Percentages Max

. Responding] 1 | 2 | 3| 4] 5] ME
USNR 100 | +1 25 | 56 0 8| 11| 3
Enlisted 100 @ 0 31| 69 0 0 0 4
Officers 100 | +1 0 0 0| 43| 57 | 3
USMCR 100 @ 0 48 | 37 1 51 10 | 6
Enlisted 100 @ 0 57 | 43 0 0 0 16

Officers 100 @ 0 0 0 5 31 64 =12
ANG 100 | +1 26 | 61 0 6 7 £2
Enlisted 100 | +1 30 70 0 0 0| £2
Officers 100 @ 0 0 0 0 47 53  +4
USAFR 100 | +1 30 | 50 0 7] 14| £2
Enlisted 100 | +1 37 | 63 0 0 0 #2
Officers 100 | +1 0 0 0 32| 68 +3
MALES 100 | 1 39 45 2 7 7 £
Enlisted 100 | +1 46 | 54 0 0 0 1
E1-E4 100 = 1 | 100 0 0 0 0 %0
E5- E9 100 | +1 0 100 0 0 0 0
Officers 100 | +1 0 0 10 42 48| 2
01-03 100 | +1 0 0 0 100 0| %0
04 - 06 100 | +1 0 0 0 0 100 | +0
Reserve Unit 100 @ 1 43 | 43 1 7 6 1
AGR/FTS/AR 100 | +1 4 73 3 5| 15| 3
IMA 100 @ 0 1. 34 1 10 54| 45
Non-Hispanic White 100 | +1 37 | 45 2 7 9| £2
Total Minority 100 | +1 44 | 46 1 5 5 43
ARNG 100 | +1 45 | 42 3 7 4 | £2
Enlisted 100 | +1 51 | 49 0 0 0 %2
Officers 100 | +1 0 0 20 51 29| +4
USAR 100 @ 0 43 | 39 2 8 8| +2
Enlisted 100 @ 0 52 | 48 0 0 0 #2
Officers 100 @ 0 0 0 10 45 45| 3
USNR 100 | +1 20 | 57 0 8 16 | 3
Enlisted 100 | +1 26 | 74 0 0 0| +4
Officers 100 | +1 0 0 132 67 2
USMCR 100 | +1 63 | 26 1 3 6 4
Enlisted 100 @ 0 71| 29 0 0 0| +4
Officers 100 | +1 0 0 11 27 62| 8
ANG 100 | +1 22 | 63 0 5 9| +2
Enlisted 100 @ 0 26 | 74 0 0 0 #2
Officers 99 | +1 0 0 0 34| 66 4
USAFR 100 @ 0 23 | 56 0 5| 16 | +2
Enlisted 100 @ 0 29| M 0 0 0 43
Officers 100 @ 0 0 0 0| 23| 77| 3
USCGR 100 | 1 33 50 2 8 6 2
Enlisted 100 | +1 40 | 60 0 0 0 #2
E1-E4 100 = £1 | 100 0 0 0 0 0
E5 - E9 100 @ 0 0 100 0 0 0 %0
Officers 100 @ 0 0 0 11 50 39| 3
01-03 100 @ 0 0 0 0 100 0 %0
04-06 100 @ 0 0 0 0 0 100 | +0
Females 100 @ 0 29 | 49 111 10 #£2
Enlisted 100 @ 0 38 | 62 0 0 0 #2
Officers 100 @ 0 0 0 6| 50| 44 | 3
Males 100 | +1 34 | 51 2 8 6 2
Enlisted 100 | +1 40 | 60 0 0 0| +2
Officers 100 @ 0 0 0| 13| 50| 38| +3
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4. Are you Spanish/Hispanic/Latino?

Percent |Percentages| Max | Percentage

Responding Yes ME | Reporting Yes
TOTAL DOD 100 | +1 14 +1
ARNG 100 | +1 12 12
USAR 100 | +1 19 +2
USNR 100 | +1 14 +3
USMCR 100 | 1 17 15
ANG 100 | +1 9 12
USAFR 100 | +1 13 +3
Enlisted 100 | +1 15 +1
E1-E4 100 | 1 17 12
E1-E3 100 | +1 18 +3
E4 100 | +1 17 12
E5- E9 100 | +1 13 +2
ES-E7 100 | +1 13 12
E8 - E9 9  # 10 +3
Officers 100 | +1 8 +2
01-03 100 | +1 8 12
04 - 06 100 | +1 8 +2
W1 -W5 100 | +1 9 16
Reserve Unit 100 | +1 14 +1
AGR/FTS/AR 100 | +1 13 +2
IMA 9 | #1 11 +4
Not Activated Past 12 Months 100 | #1 14 +1
Activated Past 12 Months 100 | +1 13 +2
Not Deployed Past 12 Months 100 | +1 14 +1
Deployed Past 12 Months 100 @ +1 10 +3
Non-Hispanic White 100 | +1 0 10
Total Minority 100 | +1 40 +2
Non-Hispanic Black 100 | +1 0 +0
Hispanic 99  #1 100 +0
FEMALES 100 @ +1 14 +2
Enlisted 100 | +1 15 12
E1-E4 100 | +1 18 +2
E5- E9 100 | +1 13 12
Officers 100 | +1 9 +3
01-03 100 | +1 10 +4
04 - 06 100 | +1 8 +3
Reserve Unit 100 @ +1 14 +2
AGR/FTS/AR 100 | +1 15 +3
IMA 100 | 1 9 15
Non-Hispanic White 100 @ +1 0 +0
Total Minority 100 | +1 32 +3
ARNG 100 | +1 13 +2
Enlisted 100 | +1 14 +3
Officers 100 | +1 7 +4
USAR 100 | +1 18 13
Enlisted 100 | +1 19 +3
Officers 100 = £0 13 +5

Note. Percent responding are Reserve members who answered the question.
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4. Continued Percent |Percentages| Max | Percentage
' Responding Yes ME | Reporting Yes
USNR 100 | +1 15 5
Enlisted 100 | 1 17 15
Officers 100 | +1 6 +3
USMCR 99 1 23 +8
Enlisted 100 | 1 25 19
Officers 97 | #4 13 +10
ANG 100 | %1 10 +3
Enlisted 100 | +1 10 +3
Officers 100 | 0 5 +3
USAFR 100 | +1 12 +3
Enlisted 100 | +1 14 +4
Officers 100 @ +0 6 +4
MALES 100 | 1 14 +1
Enlisted 100 | 1 15 +2
E1-E4 100 | +1 17 12
E5-E9 99 | +1 13 +2
Officers 100 | %1 8 12
01-03 100 | +1 7 +3
04-06 100 | 1 8 +3
Reserve Unit 100 @ 1 14 +2
AGR/FTS/AR 100 | +1 12 +3
IMA 99 | +2 12 +5 |l
Non-Hispanic White 100 | +1 0 10
Total Minority 100 | 1 43 +3
ARNG 99 | +1 12 +2
Enlisted 99 | %1 13 +2
Officers 100 | +1 8 +4
USAR 100 | +1 19 +3
Enlisted 100 | %1 21 +3
Officers 100 | +1 11 +4
USNR 100 | +1 14 +4
Enlisted 100 @ 0 16 +5
Officers 100 @ +1 6 +4
USMCR 100 | %1 17 16
Enlisted 100 @ 0 18 +6
Officers 100 @ +1 5 +3
ANG 100 | +1 9 +2
Enlisted 100 | +1 10 +3
Officers 100 | +1 4 +3
USAFR 99 | +1 13 +4
Enlisted 99 | +1 14 +4
Officers 100 @ 0 6 +4
USCGR 100 | 1 11 +3
Enlisted 100 | %1 12 +3
E1-E4 100 @ 0 14 +4
E5-E9 100 | 1 10 +4
Officers 100 | +1 7 +3
01-03 100 | %1 8 +4
04-06 100 @ %0 5 +4
Females 100 @ +1 13 +3
Enlisted 100 @ %0 14 +4
Officers 99 | +2 10 5
Males 100 | 1 11 +3
Enlisted 100 | +1 11 +4
Officers 100 @ 0 7 +3
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5. What is your race?

1. White 2. Black 3. American Indian/Alaska Native
4. Asian 5. Native Hawaiian/Other Pacific Islander 6. More than one race
Percent Percentages Max
Responding] 1 | 2 | 3| 4] 5| 6 | ME
TOTAL DOD 98 | +1 80 | 15 3 5 1 4 1
ARNG 98 | +1 83 | 13 3 4 1 4 2
USAR 97 | +1 72 | 22 3 6 2 3 43
USNR 97 | £2 76 | 17 4 9 1 5 +4
USMCR 9 | +3 87 8 2 6 2 3 15
ANG 99 | +1 87 | 10 3 4 2 5 £2
USAFR 98 | +1 77 | 18 3 6 1 5 43
Enlisted 98 | +1 79 | 16 3 5 2 4 2
E1-E4 97 | #1 79 | 16 3 6 2 5 £2
E1-E3 97 | +2 80 | 16 3 7 2 6 13
E4 97 | 1 79 | 16 3 6 2 4 13
E5-E9 98 | +1 79 | 16 3 5 1 3 £2
E5 - E7 98 | +1 78 | 16 3 5 1 4 2
E8 - E9 98 | +2 82 | 16 3 3 2 3 43
Officers 99 | 1 8 10 2 5 1 3 2
01-03 99 | +1 83 | 12 2 6 1 3 13
04 - 06 99 | +1 87 9 3 4 1 3 43
W1 -W5 98 | +2 88 8 2 4 1 2 15
Reserve Unit 98 | %1 80 15 3 5 2 4 1
AGR/FTS/AR 98 | +1 80 | 17 3 4 1 4 13
IMA 99 | +1 87 9 3 4 1 4 4
Not Activated Past 12 Months 98 @ %1 80 15 3 5 1 4 | 2
Activated Past 12 Months 98 | 1 81 15 3 5 1 4 12
Not Deployed Past 12 Months 98 | +1 79 | 16 3 5 1 4+
Deployed Past 12 Months 99 | 1 84 ' 13 2 4 1 3 13
Non-Hispanic White 99 | +1 | 100 0 0 0 0 0| %0
Total Minority 95 | +1 40 | 46 9 16 4 12 12
Non-Hispanic Black 99 | +1 0 100 0 0 0 0 %0
Hispanic 88 | 3 86 | 12 5 3 2 5 43
FEMALES 98 | +1 71 25 3 5 2 5 12
Enlisted 98 | +1 69 | 26 4 5 2 5 £2
E1-E4 97 | +1 70 | 26 4 6 2 7 43
E5-E9 98 | +1 69 | 26 3 4 2 4 12
Officers 99 | +1 77 | 17 3 6 1 4 43
01-03 99 | %1 73 | 20 4 7 2 5 14
04 - 06 99 | +1 82 | 14 2 5 1 3 +4
Reserve Unit 98 @ %1 71 25 4 6 2 5 +2
AGR/FTS/AR 98 | +1 68 | 27 3 4 2 4 4
IMA 97 | 3 82 | 15 3 6 1 5 15
Non-Hispanic White 99 | 1 | 100 0 0 0 0 0 0
Total Minority 96 | +1 33 | 56 8 12 5| 12 | 3
ARNG 98 | +1 76 | 21 4 4 2 6 13
Enlisted 98 | +1 75 | 21 4 4 2 6 13
Officers 99 | 12 76 18 6 3 2 6 6
USAR 98 | +1 60 | 34 3 6 2 4 | %3
Enlisted 97 | £2 58 | 36 3 6 3 4 43
Officers 99 | +1 69 | 25 2 7 1 4 15

Note. Percent responding are Reserve members who answered the question.
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5. Continued Percent Percentages Max

' Responding| 1 | 2 | 3| 4] 5] 6 | ME
USNR 97 | £2 70 | 23 5 7 1 5 15
Enlisted 96 @ 3 68 @ 25 5 7 1 6 16
Officers 99 | +1 80 | 12 2 8 1 3 16
USMCR 97 | +3 86 15 2 4 0 7| 7
Enlisted 97 43 86 16 2 3 0 7| £9

Officers 94 | 5 87 | 11 0 8 0 5 #10
ANG 99 | +1 82 | 13 3 5 2 5| 3
Enlisted 99 | +1 81| 15 3 5 2 6 13
Officers 99 2 88 5 3 6 2 4 15
USAFR 98 | +2 69 | 27 3 5 2 5 #4
Enlisted 97 | £2 65 | 31 3 4 2 6 15
Officers 99 | +2 85 | 10 2 8 1 4 5
MALES 98 1 82 13 3 5 1 4 *2
Enlisted 98 | +1 81 | 14 3 5 1 4 2
E1-E4 97 | +1 82 | 13 3 6 2 5| 3
E5-E9 98 | +1 81 | 14 3 5 1 3 £
Officers 99 | +1 87 8 2 5 1 3| £2
01-03 99 | +1 86 | 10 2 6 0 3 43
04-06 99 1 89 8 3 4 1 2| 3
Reserve Unit 98 | 1 82 13 3 5 1 4 | 12
AGR/FTS/AR 98 | +1 83 | 14 3 4 1 4 13
IMA 99 | +1 89 8 3 4 1 3| 5
Non-Hispanic White 100 = 1 | 100 0 0 0 0 0| %0
Total Minority 94 | +2 42 | 42 9 17 4 12 43
ARNG 98 | +1 85 | 12 3 4 1 3 £
Enlisted 98 | +1 84 | 12 3 4 1 3| £2
Officers 99 | +1 91 7 1 3 1 2| 3
USAR 97 | #1 75 | 18 3 6 2 3 43
Enlisted 97 | £2 75 19 2 6 2 3| 3
Officers 99 | +2 76 | 16 3 7 1 3 15
USNR 97 | +2 77 15 4 9 1 5| 5
Enlisted 97 | £2 72 1 19 510 2 6 16
Officers 98 | +2 92 3 2 6 0 3 4
USMCR 96 | +3 87 7 2 6 2 3| 5
Enlisted 95 | #4 86 8 2 7 3 3 16
Officers 99 | +1 93 5 2 3 1 2| +4
ANG 99 | +1 88 9 3 4 1 4 23
Enlisted 99 | +1 87 9 3 4 1 5 43
Officers 99 | %1 92 6 3 3 0 4 15
USAFR 98 | +2 80 | 15 2 7 1 5 #4
Enlisted 97 | +2 77 | 18 3 7 1 5| 5
Officers 99 | +2 91 4 2 6 0 2 15
USCGR 98 | 1 91 5 3 4 2 4 13
Enlisted 98 | +2 91 5 4 4 2 4 43
E1-E4 98 | +2 93 4 3 4 1 5 43
E5-E9 98 2 90 5 4 4 2 3| 4
Officers 99 | +1 89 6 2 6 1 2 13
01-03 99 | +2 87 7 2 7 2 3 #4
04-06 99 | +2 90 6 1 6 0 2| 5
Females 98 @ %1 88 6 3 6 3 5 3
Enlisted 98 | +2 89 6 3 5 3 5| +4
Officers 99 | +2 87 6 2 8 1 4 | 5
Males 98 2 9N 5 3 4 1 3 13
Enlisted 98 | +2 91 4 4 4 1 4 4
Officers 99 | +1 90 6 1 5 1 2 | 3
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6. What is the highest degree or level of school that you have completed?

1. 12 years or less of school (no diploma) 2. High school graduate—traditional 3. High school graduate—alternative
diploma diploma (home school, GED, etc.)
4. Some college credit, but less than 1 5. 1 or more years of college, no degree 6. Associate's degree (for example, AA,
ear AS)
7. éachelor‘s degree (for example, BA, 8. Master's, doctoral, or professional
AB, BS) school degree (for example, MA, MS,
MEd, MEng, MBA, MSW, PhD, MD,
JD, DVM, EdD)
Percent Percentages Max
Responding] 1 | 2 ] 3| 4] 5] 6] 7] 8| ME
TOTAL DOD 100 | +1 1. 13 3112 29 13 20 10 +#2
ARNG 100 | +1 1. 16 4 15 30 11 17 6| +2
USAR 100 | +1 1 14 2| 11 30 12 19 11 +3
USNR 100 | +1 1 8 2| 10| 23 15 23 18 4
USMCR 100 | +1 0| 17 115 33 10 20 5| +6
ANG 100 | 1 0 8 1 9| 28| 16 26 12 43
USAFR 100 | +1 0 5 0 71 27| 18 24 18 43
Enlisted 100 | +1 1. 15 3| 15| 34| 14| 15 3| £2
E1-E4 100 | 1 1. 2 4 17 37 10 8 2| 3
E1-E3 100 @ %0 2| 30 51 17| 34 7 4 0| +4
E4 100 | +1 1. 16 4 17 38 11 N 2| 3
E5- E9 100 | +1 0| 1 2112 31 18 20 5] +2
E5-E7 100 | +1 1N 2| 13| 32| 18| 19 4 | 2
E8 - E9 100 | 10 0 6 1 9| 26| 20 26 13 4
Officers 100 | +1 0 0 0 1 3 3| 48 | 45| 2
01-03 100 | +1 0 0 0 0 0 3| 62| 35| +4
04 - 06 100 | 0 0 0 0 0 0 0| 38| 62| 3
W1 -W5 100 | 1 0 4 0 51 27| 14 36 13 %6
Reserve Unit 100 | +1 1 14 31 13] 30| 12| 19 9| +2
AGR/FTS/AR 100 | 1 0 9 1. 11 26 16 23 14 43
IMA 100 | 0 0 3 0 1 7 5] 32| 51| 45
Not Activated Past 12 Months 100 | +1 1. 13 2| 12| 29 13 20 10 +2
Activated Past 12 Months 100 @ +1 1. 14 3,13 27 12 20 10 43
Not Deployed Past 12 Months 100 @ +1 11 13 312 29| 12 20 10 <2
Deployed Past 12 Months 100 | +1 1. 13 3| 14| 28| 13| 19 9| 3
Non-Hispanic White 100 @ +1 1] 14 3. 12 21| 12 21 11 #2
Total Minority 100 | 1 1 12 2| 13| 33| 13| 18 9| £2
Non-Hispanic Black 100 | +1 1. 13 111 31 13 19 10 43
Hispanic 100 = 0 1. 10 4 15 35 12 16 6 | +4
FEMALES 100 1 0 8 1 11 30 14 23 12 +2
Enlisted 100 | +1 0 9 113 35 16 19 5] +2
E1-E4 100 | 1 1. 15 2| 16| 43| 11| 11 2| 3
E5 - E9 100 | +1 0 4 110 28 21 28 8| +2
Officers 100 | +1 0 0 0 0 3 2| 45| 49 | 43
01-03 100 | +1 0 0 0 0 1 2| 57| 38| 6
04 - 06 100 | 10 0 0 0 0 0 0| 30| 69| +4
Reserve Unit 100 | +1 0 8 111 31 14 23 11 #£2
AGR/FTS/AR 100 | +1 0 6 110 25 19 24 15 +4
IMA 100 | %0 0 0 0 2 71 10| 30| 51| 6
Non-Hispanic White 100 | 1 0 8 111 29 14 24 13 #2
Total Minority 100 | +1 0 8 111 32 13 23 12 43
ARNG 100 | 1 1N 2| 14| 35| 12| 19 7| +3
Enlisted 100 | 1 1 12 2| 15| 39| 13| 15 4 | 3
Officers 100 | 0 0 0 0 1 8 3| 53| 35| 6
USAR 100 | 0 0 8 111 31 12 23 14 43
Enlisted 100 @ 10 0| 10 1. 14 38 14 18 6| +3
Officers 100 = +0 0 0 0 0 3 3| 45| 49 | 7

Note. Percent responding are Reserve members who answered the question.
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6. Continued Percent Percentages Max

' Responding] 1 | 2 | 3| 4] 5] 6] 7] 8| ME
USNR 100 @ 0 0 7 1 702 20 24| 18 45
Enlisted 100 @ 0 0 9 2 9 27| 25 20 9 16

Officers 100 @ 0 0 0 0 2 0 1 39 58 #12
USMCR 100 @ +1 0 13 0 11 3% 11| 2 9 19

Enlisted 100 @ 0 0 15 0 13| 41 13 16 2 #10

Officers 98 | 4 0 0 0 0 1 1 49 48 | 11
ANG 99 | +1 0 4 0 9 23 18 32| 13 43
Enlisted 99 | +1 0 5 110 27| 21 29 7 4
Officers 100 @ 0 0 0 0 0 0 3 51| 45 16
USAFR 100 | +1 0 4 0 8 24 16 28| 20 4
Enlisted 99 | +1 0 5 0 10| 30 21 27 7 15
Officers 100 @ 0 0 0 0 0 0 0 32 68 +5
MALES 100 | 1 1 14 3 13 29 12 19 9 2
Enlisted 100 | +1 1. 17 4 15| 33 14 14 3 £2
E1-E4 100 @ 0 2 22 5117 35 9 8 1 43
E5-E9 100 | +1 1 12 2 13 32 18| 19 4 2
Officers 100 @ +1 0 0 0 1 3 3 49| 4 13
01-03 100 @ 0 0 0 0 0 0 3 63| 34 4
04-06 100 @ 0 0 0 0 0 0 0 39| 60 4
Reserve Unit 100 | +1 1. 15 3,13 29 12| 18 8 2
AGR/FTS/AR 100 @ 0 0 10 1. 11 26 15 22| 14 43
IMA 100 @ %0 0 4 0 1 7 4 32 52 46
Non-Hispanic White 100 | +1 1. 15 312 26 12 20 10 @ +#2
Total Minority 100 | +1 1. 13 3 13| 34 13 17 8 13
ARNG 100 | +1 117 5 16| 29 10 17 6 2
Enlisted 100 @ 0 11 19 6 18 32 11| N 2 13
Officers 100 | +1 0 1 0 1 6 4 57 31 45
USAR 100 | +1 2 16 211,29 12 18 11 43
Enlisted 100 | +1 219 3 13| 3% 14 12 3 4
Officers 100 @ 0 0 0 0 0 2 4 46 48 15
USNR 100 @ +1 1 9 3,11 23 13 23 18 45
Enlisted 100 | +1 1 12 314 30 17| 18 4 16
Officers 100 @ 0 0 0 0 0 1 0 37| 62 46
USMCR 100 @ %0 0 17 115 33| 10 19 5 17
Enlisted 100 @ 0 0 19 1 16 36| 11 16 1 %7

Officers 100 @ 0 0 0 0 1 5 1 54 40 | =11
ANG 100 @ 0 0 9 110 29| 15 24 | 12 43
Enlisted 100 @ 0 1 1 1. 11 34| 18 19 6 4
Officers 100 @ 0 0 0 0 0 0 0 55 45 16
USAFR 100 @ 0 0 6 0 6 29 18 23| 18 4
Enlisted 100 @ 0 0 7 0 8 36| 23 20 6 15
Officers 100 @ 0 0 0 0 0 0 1 34 65| 7
USCGR 100 0 0 6 0 8 23 13 33 16 4
Enlisted 100 @ 0 0 7 1,10 27| 15 32 8 +4
E1-E4 100 @ 0 0 8 1. 11 34| 14 28 4 16
E5-E9 100 @ 0 0 7 0 9 23 16 34 | 11 46
Officers 100 @ 0 0 0 0 0 2 3 39| 55 4
01-03 100 @ 0 0 0 0 0 1 2 47 50 45
04-06 100 @ 0 0 0 0 0 0 0 31| 68 46
Females 100 @ 0 0 4 0 5 18 16 35| 22 4
Enlisted 100 @ %0 0 5 0 702 20 34| 12 45
Officers 100 @ 0 0 0 0 0 2 4 37 57 16
Males 100 @ 0 0 7 0 9 24 13 33| 15 4
Enlisted 100 @ %0 0 8 110 28| 14 31 8 15
Officers 100 @ 0 0 1 0 1 2 3 40| 54 4
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7. What is your marital status?

1. Married 2. Separated 3. Divorced
4. Widowed 5. Never married
Percent Percentages Max
Responding] 1 | 2] 3| 4] 5| ME
TOTAL DOD 100 | +1 50 2. 1N 0 37| 2
ARNG 100 | 1 48 110 0| 40| 2
USAR 100 | +1 47 2 13 0 38| %3
USNR 100 | 1 57 3| 12 0| 28| +4
USMCR 100 @ 0 32 1 7 0 60| 5
ANG 100 | 1 58 2| 12 0| 28| 3
USAFR 99 | +1 58 1. 13 1 27 4
Enlisted 100 | +1 46 2 12 0 40| 2
E1-E4 100 | 1 28 1 6 0| 64| +2
E1-E3 100 @ 0 17 1 3 0 79| %3
E4 100 | 1 34 2 8 0| 55| 3
E5- E9 100 | 1 62 2| 16 0| 19| +2
E5 - E7 100 | +1 60 2 17 0 21| 2
E8 - E9 100 | +1 80 2| 13 0 51| 3
Officers 100 | 1 71 110 1 17 | %2
01-03 100 | 1 61 110 0| 28| +4
04 - 06 100 | +1 80 1. 10 1 8 13
W1 -W5 100 @ 0 70 2 15 0 13| 6
Reserve Unit 100 | +1 47 2. N 0 40 | 2
AGR/FTS/AR 100 | +1 71 3 15 0 11| 43
IMA 100 | %0 74 110 1 13 45
Not Activated Past 12 Months 100 @ +1 50 2 1" 0 37 2
Activated Past 12 Months 100 | +1 51 2 12 0 35| %3
Not Deployed Past 12 Months 100 | #1 49 2. N 0| 38| %2
Deployed Past 12 Months 100 @ +1 54 2 1" 0 32 4
Non-Hispanic White 100 | +1 52 17 11 0| 35| %2
Total Minority 100 | 1 45 2 12 0 40| 2
Non-Hispanic Black 100 = 1 44 3 13 11 39 #4
Hispanic 100 | +1 48 3 12 0 38| +4
FEMALES 100 | +1 37 2 18 0 42 +2
Enlisted 100 | 1 34 3] 18 0| 46 | +2
E1-E4 100 | +1 24 2 1M 0 63| %3
E5-E9 100 | 1 44 3| 25 1. 28 £2
Officers 100 | +1 54 2| 21 1 22 43
01-03 100 | +1 50 2 22 1 26 4
04 - 06 100 | 1 61 2| 19 1 17 | 4
Reserve Unit 100 @ +1 34 3 18 1] 45 2
AGR/FTS/AR 100 | 1 51 2| 25 0| 21| +4
IMA 100 @ 0 63 1. 16 0 19| 6
Non-Hispanic White 100 | +1 40 219 0 38| 2
Total Minority 100 | +1 32 317 1 47 | 43
ARNG 100 | +1 31 1. 17 0 50| 3
Enlisted 100 | 1 29 1. 16 1 53 | 43
Officers 100 | +1 48 2 24 0 25| 6
USAR 100 | 1 35 3| 19 1 42 43
Enlisted 100 | +1 31 4 18 0| 47 | 3
Officers 100 @ 0 52 2 22 2 23| 5

Note. Percent responding are Reserve members who answered the question.
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7. Continued Percent Percentages Max

. Responding] 1 | 2 | 3| 4] 5] ME
USNR 100 | +1 42 4 21 1 32 45
Enlisted 100 @ 0 39 4 21 1 35 16
Officers 100 | +1 55 2 2 1 22 16
USMCR 100 @ 0 30 2 12 0 56| 8
Enlisted 100 @ 0 25 2 12 0| 61| %9

Officers 100 @ 0 60 1. 1 0 28 11
ANG 100 | +1 45 2. 20 0 33| %3
Enlisted 100 | +1 43 219 1 35 #4
Officers 100 | 1 59 2. 20 0 18 6
USAFR 100 | +1 45 2 17 0 35| #4
Enlisted 100 | +1 40 3 18 0 39| 45
Officers 100 | +1 65 1. 17 1 17 | 45
MALES 100 | 1 53 110 0 36 +2
Enlisted 100 | +1 49 210 0 39| 2
E1-E4 100 | +1 29 1 5 0 65| 3
E5-E9 100 | +1 66 2 14 0 17 | £2
Officers 100 | 1 74 1 8 0 16 43
01-03 100 @ 0 64 1 6 0 29| 45
04-06 100 | +1 84 1 8 1 6 13
Reserve Unit 100 @ 1 50 11 10 0 39 <2
AGR/FTS/AR 100 @ 0 77 3 12 0 9| +4
IMA 100 @ 0 78 1 9 1 11 46
Non-Hispanic White 100 | +1 54 110 0| 35| %2
Total Minority 100 | +1 49 210 0 38| 43
ARNG 100 | +1 51 1 9 0 38| 3
Enlisted 100 | 1 48 1 9 0 41| %3
Officers 100 @ 0 69 1 9 0 20| 45
USAR 100 | +1 51 2 1M 0 36| 3
Enlisted 100 @ 0 45 2| 12 0| 41| +4
Officers 100 | +1 75 1 8 1] 15 5
USNR 100 @ 0 60 3 9 0 27| 45
Enlisted 100 @ 0 54 310 0 32| 6
Officers 100 @ 0 79 2 5 0 13| 6
USMCR 100 @ 0 32 1 6 0 60| 6
Enlisted 100 @ 0 27 1 7 0 65| %6
Officers 100 | %0 75 1 5 0 19 48
ANG 100 | +1 61 210 0 26| 3
Enlisted 100 | +1 59 2 1 0 29| 4
Officers 100 @ 0 79 2 7 0 12| 6
USAFR 99 | +1 62 1 12 1 25 4
Enlisted 99 | +1 56 1. 13 1 29 45
Officers 100 @ 0 83 1 7 1 9 16
USCGR 100 | 1 55 2 9 0 34 +4
Enlisted 100 @ 0 51 2 9 0 38| +4
E1-E4 100 @ 0 31 1 6 0 62| 5
E5-E9 100 @ %0 64 2 1M 0 22| 6
Officers 100 | +1 77 2 7 0 13 43
01-03 99 | +1 74 2 6 0 18| %5
04-06 100 @ 0 78 3 9 1. 10 16
Females 100 @ 0 49 2 14 1 34 4
Enlisted 100 @ %0 45 2 15 1 37 45
Officers 100 @ 0 66 1 9 2 21| 6
Males 100 | 1 57 2 8 0 34| 4
Enlisted 100 @ %0 52 2 8 0 38| 5
Officers 99 | +1 80 2 7 0 11| 4
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8. Do you have a significant other (that is, a girlfriend or boyfriend)?

Percent |Percentages| Max | Percentage
Responding Yes ME | Reporting Yes

TOTAL DOD 48 | 12 55 12
ARNG 50 @ 2 56 +3
USAR 51 | #3 53 +4
USNR 40 @ 4 53 +7
USMCR 67 @ 15 57 18
ANG 40 | 43 55 15
USAFR 41 | 43 53 +6
Enlisted 52 | 12 55 +2
E1-E4 71 £2 55 +3
E1-E3 82  +3 54 +4
E4 64 3 55 14
E5- E9 36 +2 55 +3
E5 - E7 38 | 2 56 +3
E8 - E9 18 | +3 49 19
Officers 28 | 12 56 +4
01-03 38 4 59 16
04 - 06 18 | +3 51 +7

W1 -W5 28 16 57 +12
Reserve Unit 51 | +2 55 12
AGR/FTS/AR 26 3 59 +6

IMA 24 | 4 47 +10
Not Activated Past 12 Months 49 | 2 54 +2
Activated Past 12 Months 47 @ 43 58 +4
Not Deployed Past 12 Months 49 | 2 55 12
Deployed Past 12 Months 44 @ +4 55 +6
Non-Hispanic White 46 | 2 56 +3
Total Minority 52 | £2 53 +3
Non-Hispanic Black 53 | 4 52 5
Hispanic 50 @ #4 57 +5
FEMALES 61 2 52 +2
Enlisted 64 2 54 +3
E1-E4 74 | 13 57 +3
E5- E9 53 | 2 48 +3
Officers 44 | 3 44 +4
01-03 48 | 14 45 16
04 - 06 37 | 4 42 +6
Reserve Unit 63 | £2 53 +2
AGR/FTS/AR 46 | 14 50 16

IMA 36 6 47 +10
Non-Hispanic White 58 | 12 54 +3
Total Minority 64 | 3 51 +3
ARNG 67 @ 3 54 +4
Enlisted 69 3 55 +4
Officers 50 | 6 48 +9
USAR 61 3 49 14
Enlisted 65 3 51 +4
Officers 46 15 41 +8

Note. Percent responding are Reserve members who answered the question and who are divorced, widowed, or never married (Q7).
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8. Continued Percent |Percentages| Max Perceptage
' Responding Yes ME | Reporting Yes
USNR 54 | 5 50 +7
Enlisted 57 | 6 53 +8
Officers 43 | 6 37 +9
USMCR 68 7 61 +11
Enlisted 73 | 18 62 +11
Officers 39 | 11 49 +17
ANG 53 | 3 54 +5
Enlisted 55 | +4 55 +5
Officers 39 16 47 +10
USAFR 52 | +4 53 +6
Enlisted 56 @ 15 55 +6
Officers 35 5 43 9
MALES 46 £2 56 +3
Enlisted 50 | +2 55 +3
E1-E4 70 | +3 54 +4
E5-E9 32 | £2 58 +4
Officers 24 | 3 61 +6
01-03 3B | 63 +8
04-06 15 | 43 56 +10
Reserve Unit 49 @ +2 55 +3
AGR/FTS/AR 21 | 3 63 +9
IMA 21 | 45 47 +14 |
Non-Hispanic White 44 | £2 57 +3
Total Minority 48 | 43 54 +4
ARNG 47 | 43 57 +4
Enlisted 50 @ 43 56 +4
Officers 30 | 5 62 +9
USAR 48 | 43 55 5
Enlisted 53 4 54 +6
Officers 24 | 5 59 +10
USNR 36 | 5 54 +9
Enlisted 42 | 6 53 +9
Officers 19 45 58 +16
USMCR 67 15 56 +9
Enlisted 72 | 6 56 +9
Officers 24 | 7 70 +14
ANG 37 | £3 56 +6
Enlisted 40 4 55 +7
Officers 19 16 61 +16
USAFR 37 | #4 54 +8
Enlisted 43 | 15 53 +9
Officers 16 | 15 61 +17
USCGR 43 4 64 +6
Enlisted 47 | 4 64 +6
E1-E4 68 | £5 62 +7
E5-E9 34 | 6 67 +10
Officers 20 | 3 62 +8
01-03 24 4 63 +10
04-06 19 | 45 61 +13
Females 49  +4 58 +6
Enlisted 53 @ 5 58 +7
Officers 32 | 6 59 +12
Males 42 | 4 65 +7
Enlisted 46 | 5 65 +7
Officers 17 | 43 64 +10
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9. Do you have a child, children, or other legal dependents?

Percent |Percentages| Max | Percentage

Responding Yes ME | Reporting Yes
TOTAL DOD 100 | +1 52 12
ARNG 100 | +1 51 12
USAR 100 | +1 51 +3
USNR 100 | +1 56 +4
USMCR 99 | #2 30 15
ANG 100 | +1 58 +3
USAFR 100 | +1 60 +4
Enlisted 100 | +1 50 +2
E1-E4 100 | 1 32 12
E1-E3 100 | +1 18 +3
E4 100 | +1 40 +3
E5- E9 100 | +1 65 +2
ES-E7 100 | +1 65 12
E8 - E9 100 | +1 72 +4
Officers 100 | +1 66 +2
01-03 100 | +1 55 14
04 - 06 100 | +1 76 +3
W1 - W5 100 | 10 66 16
Reserve Unit 100 | +1 49 12
AGR/FTS/AR 100 | +1 75 +3
IMA 100 | 1 72 15
Not Activated Past 12 Months 100 | #1 52 +2
Activated Past 12 Months 100 | +1 53 +3
Not Deployed Past 12 Months 100 | +1 52 12
Deployed Past 12 Months 100 @ +1 54 +4
Non-Hispanic White 100 | +1 51 12
Total Minority 100 | +1 54 +2
Non-Hispanic Black 100 | +1 62 +4
Hispanic 100 @ +1 53 +4
FEMALES 100 @ +1 48 +2
Enlisted 100 | +1 47 12
E1-E4 100 | +1 36 +3
E5- E9 100 | +1 59 12
Officers 100 | 1 53 +3
01-03 100 | +1 49 +4
04 - 06 100 | +1 58 +4
Reserve Unit 100 @ +1 46 +2
AGR/FTS/AR 100 | +1 68 14
IMA 100 | +1 54 16
Non-Hispanic White 100 @ +1 46 +2
Total Minority 100 | +1 51 +3
ARNG 100 | +1 43 +3
Enlisted 100 | +1 42 +3
Officers 99 | +2 53 +6
USAR 100 | +1 49 13
Enlisted 100 | +1 48 +3
Officers 100 = £0 51 +5

Note. Percent responding are Reserve members who answered the question. The definition of "child, children, or other legal dependents” includes anyone in your family,
except your spouse, who has, or is eligible to have, a Uniformed Services identification card (military ID card) or is eligible for military health care benefits and is
enrolled in the Defense Enrollment Eligibility Reporting System (DEERS).
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9. Continued Percent |Percentages| Max Perceptage
' Responding Yes ME | Reporting Yes

USNR 100 @ 0 56 5
Enlisted 100 @ 0 58 +6
Officers 100 @ 0 51 +6
USMCR 100 | 1 32 +7
Enlisted 100 @ 0 30 +8

Officers 98 | +4 43 +11
ANG 100 | %1 52 +3
Enlisted 100 | +1 52 +4
Officers 100 | 1 54 +6
USAFR 99 | +1 54 +4
Enlisted 99 | +1 53 5
Officers 100 | +1 60 +5
MALES 100 | 1 53 +2
Enlisted 100 | 1 50 +2
E1-E4 100 | +1 31 +3
E5-E9 100 | +1 67 +2
Officers 100 | 1 69 +3
01-03 100 @ 0 56 +5
04-06 100 | +1 80 +3
Reserve Unit 100 @ 1 50 +2
AGR/FTS/AR 100 @ 0 77 +4
IMA 100 @ %0 77 +6
Non-Hispanic White 100 | +1 52 +2
Total Minority 100 | +1 55 +3
ARNG 100 | +1 53 +3
Enlisted 100 | 1 51 +3
Officers 100 @ 0 64 +5
USAR 100 @ 0 52 +3
Enlisted 100 @ 0 49 +4
Officers 100 @ 0 66 5
USNR 100 | +1 56 5
Enlisted 100 | +1 51 +6
Officers 100 @ 0 71 +6
USMCR 99 | #2 30 +5
Enlisted 99 | +2 26 +6
Officers 100 | 1 69 +8
ANG 100 | +1 59 +3
Enlisted 100 | +1 56 +4
Officers 100 @ 0 77 +6
USAFR 100 @ 0 62 +4
Enlisted 100 @ 0 58 +5
Officers 100 @ 0 79 +6
USCGR 100 | 1 52 +4
Enlisted 100 | %1 43 +4
E1-E4 100 | +1 28 +5
E5-E9 99 | +1 61 +6
Officers 100 | +1 71 +4
01-03 100 | +1 64 5
04-06 100 @ 0 81 +5
Females 100 @ +1 43 +4
Enlisted 100 | 0 39 +5
Officers 99 | +2 59 +6
Males 100 | 1 53 +4
Enlisted 100 | +1 49 +5
Officers 100 @ 0 74 +4

DMDC

33



2012 Workplace and Gender Relations Survey of Reserve Component Members

10. Have you served on active duty, not as a member of the Reserve components, for a cumulative 24 months or more?

Percent |Percentages| Max | Percentage

Responding Yes ME | Reporting Yes
TOTAL DOD 100 | +1 46 +1
ARNG 100 | +1 41 +2
USAR 100 | +1 44 +2
USNR 100 | +1 65 +4
USMCR 100 | 1 33 15
ANG 100 | +1 50 +3
USAFR 100 | +1 62 +3
Enlisted 100 | +1 43 12
E1-E4 100 | 1 19 12
E1-E3 100 | +1 4 +2
E4 100 | +1 27 +3
E5- E9 100 | +1 65 +2
E5 - E7 100 | +1 64 12
E8 - E9 100 | +1 74 +4
Officers 100 @ +1 62 +2
01-03 100 | 10 46 14
04 - 06 100 | +1 75 +3
W1 - W5 100 | 10 66 16
Reserve Unit 100 | +1 42 +2
AGR/FTS/AR 100 | +1 78 +3
IMA 100 | 1 87 +4
Not Activated Past 12 Months 100 | #1 45 +2
Activated Past 12 Months 100 @ +1 49 +3
Not Deployed Past 12 Months 100 | +1 45 12
Deployed Past 12 Months 100 @ 0 52 +4
Non-Hispanic White 100 | +1 46 12
Total Minority 100 | +1 46 +2
Non-Hispanic Black 100 | +1 47 +4
Hispanic 100 @ +1 44 +3
FEMALES 100 @ +1 38 +2
Enlisted 100 | +1 35 +2
E1-E4 100 | +1 14 +2
E5- E9 100 | +1 56 12
Officers 100 | 1 53 +3
01-03 100 | 0 42 +4
04 - 06 100 | +1 66 +4
Reserve Unit 100 @ +1 33 +2
AGR/FTS/AR 100 | +1 72 14
IMA 100 | 0 83 15
Non-Hispanic White 100 @ +1 39 +2
Total Minority 100 @ +1 37 +2
ARNG 100 | +1 27 +3
Enlisted 100 | +1 25 +3
Officers 100 @ 0 46 +6
USAR 100 | +1 36 13
Enlisted 100 | +1 33 +3
Officers 100 @ +0 46 +5

Note. Percent responding are Reserve members who answered the question.
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10. Continued Percent |Percentages| Max | Percentage
' Responding Yes ME | Reporting Yes

USNR 100 | +1 58 5
Enlisted 100 | 1 57 +6
Officers 100 @ 0 65 5
USMCR 100 @ 0 53 +7
Enlisted 100 @ 0 46 19
Officers 100 @ 0 95 +8
ANG 100 | %1 41 +3
Enlisted 100 | +1 40 +4
Officers 100 | 1 46 +6
USAFR 100 | +1 55 +4
Enlisted 99 | +1 50 +4
Officers 100 | 0 75 +5
MALES 100 | 1 48 +2
Enlisted 100 | 1 45 +2
E1-E4 100 | +1 20 +3
E5-E9 100 | +1 67 +2
Officers 100 | 1 64 +3
01-03 100 @ 0 48 +5
04-06 100 | +1 77 +3
Reserve Unit 100 @ 1 44 +2
AGR/FTS/AR 100 | +1 79 +3
IMA 99 1 88 +5
Non-Hispanic White 100 | +1 48 +2
Total Minority 100 | +1 48 +3
ARNG 100 @ 0 44 +2
Enlisted 100 | %0 41 +3
Officers 100 @ 0 58 +5
USAR 100 @ 0 47 +3
Enlisted 100 | 0 44 +3
Officers 100 @ 0 58 5
USNR 100 | +1 66 +4
Enlisted 100 | +1 63 +5
Officers 100 @ 0 77 +6
USMCR 100 | %1 32 +5
Enlisted 100 | +1 26 +5
Officers 100 | 0 82 +1
ANG 100 @ 0 52 +3
Enlisted 100 @ 0 50 +4
Officers 100 @ 0 62 +7
USAFR 100 | +1 64 +4
Enlisted 100 @ 0 60 +5
Officers 100 | +1 79 +6
USCGR 100 0 51 +4
Enlisted 100 @ %0 46 +4
E1-E4 100 @ 0 22 +5
E5-E9 100 @ 0 62 +6
Officers 100 @ 0 72 +4
01-03 100 @ 0 64 5
04-06 100 @ 0 81 +6
Females 100 @ %0 56 +4
Enlisted 100 @ %0 51 +4
Officers 100 @ 0 77 +6
Males 100 | 0 50 +4
Enlisted 100 @ 0 46 +5
Officers 100 @ 0 71 +4
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11. In your opinion, how does your spouse/significant other view your participation in the National Guard/Reserve?

1. Very unfavorably 2. Somewhat unfavorably 3. Neither favorably nor unfavorably
4. Somewhat favorably 5. Very favorably
Percent Percentages Max Average Favorableness
Responding] 1 | 2 | 3 | 4] 5 | ME verage Favor
TOTAL DOD 78 | +1 3 7 10 32| 48 +2 42 | +0.1 ]
ARNG 78 | 2 3 8 9 32 48 43 41 | £041 [
USAR 76 | +2 3 8 11 34| 43 43 40 | £0.1 [ ]
USNR 80 3 3 6 11 32| 47 4 41 | £01 [
USMCR 71 | 46 6 5 9 34 47 47 41 | £0.2 I
ANG 82 3 1 4 9 31| 5 43 43 | £01 [ ]
USAFR 80 | +3 1 6 9 32 52 +4 4.3 | £01 [ ]
Enlisted 76 | +2 3 7 10 32| 48 +2 41 | £0.1 ]
E1-E4 68 | +2 4 7011 32| 45 43 41 | £041 [
E1-E3 62 | +4 3 7 9 33 47 45 41 | £0.1 I
E4 71 | 43 4 7012 31| 45 4 41 | £01 [
E5-E9 84 | +2 3 7 9 32 5  +2 4.2 | £041 [ ]
E5- E7 83 | +2 3 710 32| 49  +2 42 | +0.1 ]
E8 - E9 9 2 1 4 6 31| 57 44 44 | +041 ]
Officers 88 | +2 2 8 7 35 48 43 4.2 | £0.1 ]
01-03 84 | +3 310 7 37 43 4 41 | £01 [
04 - 06 91 | +2 2 5 7 34 52 43 43 | £0.1 ]
W1-W5 88 | +4 2 6 6 35 50 16 42 | £0.2 ]
Reserve Unit 7 | 2 3 7 10 33| 46  +2 41 | £041 [
AGRI/FTS/AR 89 | +2 2 5 8 26 59 43 44 | +0.1 [ ]
IMA 87 | 4 1 5 9 28| 57 45 44 | £01 ]
Not Activated Past 12 Months 7 | 2 3 7 9| 33| 48| +2 42 | 10.1 ]
Activated Past 12 Months 80 3 3 8 10 31| 48 43 41 | £01 [
Not Deployed Past 12 Months 78 | 2 3 7| 10| 33| 48| 2 42 | 0.1 ]
Deployed Past 12 Months 80 | 3 310 9 32| 46 4 41 | +0.1 I
Non-Hispanic White 79 | 2 3 7 9| 33| 48| x2 42 | 0.1 ]
Total Minority 75 | +2 3 6 10 32| 48 43 42 | £0.1 ]
Non-Hispanic Black 74 | 43 2 5/ 11| 30| 51| +4 42 | +0.1 ]
Hispanic 78 | +3 4 7 9 32 483 4 4.1 | £0.1 I
FEMALES 71 2 3 7 12 26 52 +2 42 | £0.41 ]
Enlisted 70 | £2 3 713 26| 51 #2 41 | £041 [
E1-E4 68 | +3 4 8 15| 26 | 47 43 40 | £0.1 ]
E5-E9 72 | 2 3 6 11 25| 55 43 42 | £041 [ ]
Officers 75 | +3 2 7 6 25 60 +4 4.3 | £041 [ ]
01-03 74 | +4 2 9 8 26 55 45 42 | £0.1 ]
04 - 06 78 | 43 1 5 4| 25 64| +4 45 | £01 ]
Reserve Unit 70 | +2 3 8 12 26 51 #2 41 | £0.1 I
AGR/FTS/AR 76 | 3 2 4 9 21| 63 +4 44 | £01 ]
IMA 81 | 45 1 6 6 20 67 %7 45 | £0.2 ]
Non-Hispanic White 73 | £2 3 8 10 25| 54 43 42 | £0.1 ]
Total Minority 68 @ %3 3 6| 13| 27| 51| 43 42 | 0.1 ]
ARNG 69 | +3 3 7 12 24| 53 4 42 | +0.1 ]
Enlisted 69 | +3 3 713 24| 52 4 42 | £041 [ ]
Officers 74 | 16 3 8 4| 23 62| %7 43 | £0.2 ]
USAR 69 3 4 9 14 28 46 4 40 | £0.1 ]
Enlisted 68 | +3 5 8 15 28 44 4 4.0 | £01 ]
Officers 73 | 45 2 10 8 26 54 47 4.2 | +0.2 ]

Note. Percent responding are Reserve members who answered the question and who are married or separated (Q7) or have a significant other (Q8).
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11. Continued ReZ:f:(r;itng ] 2Peice2ta es4 [ I\:naé( Average Favorableness
USNR 73 | 45 3 9 15 27 | 46 6 40 | 02 N
Enlisted 73 46 | 4 9 16 28 44 | 7 40 | 02 N
Officers 72 | 46 3 8 8 27 | 55 46 42 | 02 N
USMCR 73 | 18 4 10| 14 28 45 10 40 203 N
Enlisted 72 | 19 5 1 16| 30 38 11 39 | £0.3 N
Officers 80 | ¥9 | NR 2 5 16 77 12 47 | £0.2 I
ANG 75 43 2 5 8§ 23 61 4 44 1 201 I
Enlisted 75 | 4 2 5 9 23 61 4 44 | 0.1 NN
Officers 79 | 45 2 3 4| 25 65| 16 45 | +02 NN
USAFR 75 | +4 2 5 7 25 60 4 44 | 0.1 NGNS
Enlisted 74 | 4 2 6 8 26 58 45 43 | +0.1 I
Officers 80 4 1. 3. 4 24 69 16 46  +0.41 N
MALES 80 +2 3 7 9 34 47 2 42 0.1 N
Enlisted 78 +2 | 3 7 10 33 47| #2 41 | +01
E1-E4 68 3 4 7 11 34| 45 4 41 01 N
E5-E9 86 | +2 3 7 9 33 49 +2 42 | +0.1 N
Officers 90  +2 2 8| 7| 37| 46| 43 42 041
01-03 87 | +3 310 7 39 40 45 40 | 0.1 1IN
04 - 06 93 | +2 2 5 8 35 50 +4 43 | +0.1 I
Reserve Unit 78 | 2 3 7 9| 35| 46 | +2 41 | £01 I
AGR/FTS/AR 92 | +2 2 5 727 59 4 44 | £0.1 1NN
IMA 89 4 1 4 10| 30 54 <7 43 | 202 I
Non-Hispanic White 80 2 3 7 9| 34| 47| £2 42 | +0.1 N
Total Minority 78 #3 | 3 7 10 34 47| #3 42 | 01 N
ARNG 79 | £2 3 8 8 33 47 43 41 | £01 I
Enlisted 78 | +3 3 8 9 33 48 43 41 | £01 I
Officers 89  +3 30 9| 7|36 45 5 41 041 N
USAR 78 | +3 3 8 10 36 42 4 41 | £01 I
Enlisted 76 | +3 3 8 1| 36| 42| 4 40  +041 N
Officers 90 | +3 3 9 8 35 45 45 41| £02 I
USNR 83 #4 | 3 6| 11 33 47 15 41 | 01
Enlisted 80 | %5 4 5 12 31| 48 6 41| £02 I
Officers 92 | +4 2 9 7 38 43 16 41 | £02 I
USMCR 71 16 6 4 9| 34| 47| 47 41 +02 N
Enlisted 68 | +7 7 4 8 34 46 48 41 | £02 IS
Officers 93 | +3 1 3 9 38 49 48 43 | +02 I
ANG 84 | +3 1 4 9 32 54 4 43 | 0.1 NN
Enlisted 82 | +3 1 5 9 31| 54 4 43 | £0.1 I
Officers 93 4 2 3| 5| 39| 51| 7 44 02 N
USAFR 82 | +4 1 6 10 34 50 45 43 | +0.1 NG
Enlisted 79 | 45 1. 6 10 32 50| 6 42  +041
Officers 94 | 4 1 5 7 40 48 7 43 | 02 1
USCGR 84  +3 1 5 8 31 55 +4 43 0.1 I
Enlisted 83  +3 1. 5 8 31 56 45 44 01
E1-E4 74 | 45 1 3 9 32 55 46 44 | £0.1 NN
E5-E9 89 | +4 1 6 7 30 5 16 43 | +02 I
Officers 92 | +2 2 6 7 34 52 4 43 | £0.1 NN
01-03 90 3 1. 7| 7 38 46 15 42 | 01
04-06 92 43 2 4 6| 31| 56| 7 43 +02
Females 79 | 43 2 6 7 22 62 45 44 | £0.1 NN
Enlisted 78 +4 2 5| 8| 2| 62 5 44 041
Officers 86 | %5 3 9 4| 23 61| %7 43 | 02 I
Males 85 | +3 1 5 8 33 53 45 43 | +01 I
Enlisted 84 | 4 1 5 8 32 54 46 44 | 0.1 NGNS
Officers 93 | +2 1 5 8 37 49 45 43 | 01 1

NR: Not reportable
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12. In your opinion, how does your family view your participation in the National Guard/Reserve?

1. Very unfavorably 2. Somewhat unfavorably 3. Neither favorably nor unfavorably
4. Somewhat favorably 5. Very favorably
Percent Percentages Max Average Favorableness
Responding] 1 | 2 | 3 | 4] 5 | ME verage Favor
TOTAL DOD 99 | +1 2| 4 8| 30 56 =2 441 01 I
ARNG 99 | +1 2 4 8 32 54 2 43 1041 [ ]
USAR 99 | #1 2| 4 10 31 52 13 43201 N
USNR 100 | +1 1 3. 10 28 58 4 44 041 ]
USMCR 100 0 | 3 3| 7 30 57 46 44 02 N
ANG 100 | +1 0 3 5 26 66 3 45 +0.41 ]
USAFR 100 | +1 0 3 7 30 60 4 45 1041 ]
Enlisted 99 | #1 2| 4 8 30 56 #2 44 | 201 N
E1-E4 99 | +1 2 3 8 29 57 43 44 1041 ]
E1-E3 99 | +1 2 2| 8 21 61 #4 44 01
E4 100 | +1 2 4 9 30 55 43 43  +0.41 [ ]
E5 - E9 99 | +1 1 4 8 31 5 2 44 1041 ]
E5- E7 99 | +1 1 4 9 31 55| 2 43 201 N
E8 - E9 100 | +1 0 4 6 29 61 4 45 1041 ]
Officers 100 = +1 1. 4 7 33| 55 #2 44 01 T
01-03 100 1 2 5 7 34 52 4 43  +0.41 [ ]
04 - 06 100 @ +1 1 4 6 32 58 43 44 | +01 I
W1 -W5 100 @ +1 0 5 7 33 54 16 44 | +01 I
Reserve Unit 99 | +1 2 4 8 31 55 2 43 1041 [ ]
AGRIFTS/AR 99 = #1 1. 3 7 26 63 #3 45| 201
IMA 100 | +1 1 3 7 31 59 45 44 @ 041 ]
Not Activated Past 12 Months 100 | +1 1 4 8 30 5 +2 44 | £0.1 ]
Activated Past 12 Months 99 | #1 2 4 71 30| 57| 3 44 | 0.1 [ ]
Not Deployed Past 12 Months 99 1 1 4 8| 30| 56| +2 44 | 0.1 ]
Deployed Past 12 Months 100 | +1 2 4 7 31| 56 4 43 | +0.1 [
Non-Hispanic White 99 1 2 4 71 31| 56| £2 44 | 0.1 [ ]
Total Minority 99 | +1 2 4 9 29 5 +2 43 | £0.1 ]
Non-Hispanic Black 99 | 1 2 3 9| 27| 59| +4 44 | 0.1 I
Hispanic 100 1 | 1 4 9 31 5 4 43 01 I |
FEMALES 100 = +1 2 5 8 28 57 %2 43 201 N
Enlisted 100 | +1 2 5 8 28 57 2 43 1041 [ ]
E1-E4 99 | +1 3. 5| 8 27 57 43 43 01
E5-E9 100 | +1 2 4 8 29 57 2 43  +0.41 [ ]
Officers 100 | +1 1 5 6 31 57 43 44 1041 ]
01-03 100 @ +1 1 7 7 31 54 +4 43  +0.1 [
04 - 06 100 1 1 4 6 31 58 4 44 1041 ]
Reserve Unit 100 | +1 2 5 8 29 5 +2 43 | £0.1 ]
AGR/FTS/AR 99 | +1 2 3 8 25 63 4 44 041 ]
IMA 100 @ +1 1 4 6 27 62 6 44 | +0.2 I
Non-Hispanic White 100 | +1 2| 5 7 29 57 £ 43 201 N
Total Minority 100 | +1 2 5 9| 27| 57| 3 43 | 0.1 ]
ARNG 100 @ +1 2| 5 8 30 54 43 43 201 N
Enlisted 100 | +1 2 6 8 30 54 43 43  +0.41 [ ]
Officers 100 0 | 2 5 5 30 59 +7 44 02 N
USAR 99 | +1 2 6 10 32 50 43 42  +041 [ ]
Enlisted 99 | +1 3 510 31 51 43 42 1041 [ ]
Officers 100 | +1 1. 8 7 35 49 15 42 | 201

Note. Percent responding are Reserve members who answered the question.
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12. Continued ReZ:f:(r;itng ] 2Peice2ta es4 [ I\:naé( Average Favorableness
USNR 99 1 1 5 8 26 60 45 44 | £0.1 NN
Enlisted 99 | +1 1. 5 8 24| 62 6 44 02 N
Officers 99 1 1 4 7 34 53 46 43 | 0.1 NN
USMCR 100 0 5 1 8 31 54 %9 43 0.2 I
Enlisted 100 @ 0 6 1 8 33 52| %10 42 | 0.3 I
Officers 100 0 0 3 9 19 69 =11 45 | £02 NN
ANG 100 @ +1 1. 2 6 22 68 %3 45| 201 N
Enlisted 100 1 1 3 6 22 68 4 45 | 01 NN
Officers 100 | +0 1 2 6 23 68 15 46 | 01 NG
USAFR 100 = 1 1 3 5 24 67 4 45 | 0.1 NG
Enlisted 100 1 1 2 5 24 68 45 45 +01 1NN
Officers 100 | +1 1 4 6 26 64 15 45 201
MALES 99 1 1 4 8 31 5 2 44 01 N
Enlisted 99 | +1 1. 3 8 30 56 %2 44 01 N
E1-E4 99 | %1 2 3 8 30 57 43 44 1 0.1 I
E5-E9 99 1 1 4 8 31 56 =2 44 | £0.1 IS
Officers 100 | +1 1 4 7 33 55| #3 44 | 201
01-03 100 1 2 5 7 35 51 45 43 | 0.1 NG
04 - 06 100 | +1 1 4 6 32 58| 4 44 | 201 N
Reserve Unit 99 1 2 4 8 31 55 %2 44 | 0.1 NGNS
AGR/FTS/AR 100 1 1 3 7 26 63 4 45 +01 1NN
IMA 100 | +0 1. 2 7 32 58] 16 44 | 201
Non-Hispanic White 99 1 1 4 8| 31| 56| £2 44 | £0.1 NN
Total Minority 99 | +1 1 4 9 30 5  +3 43 | +01 I
ARNG 99 1 1 4 8 32 54 43 43 | £0.1 NN
Enlisted 99 | +1 1 4 8 32| 54 43 43 01
Officers 100 | +1 1 5 6 34 54 15 43 01 N
USAR 99 1 2 4 10 31 53 #3 43 | £0.1 I
Enlisted 99 = #1 3/ 4 10 30 53 4 43 01 N
Officers 100 0 1 5 8 32 53 45 43 | 0.1 I
USNR 100 = +1 1. 3 10 28| 57 45 44 01 N
Enlisted 100 1 1 3. 11 26 59 46 44 | 0.1 NN
Officers 100 1 1 3 8 36 52 46 44 01 1R
USMCR 100 0 | 3| 3 7 30 58 %7 44 | 202
Enlisted 100 0 3 3 8 29 58 7 44 | £0.2 N
Officers 100 0 | 1 1| 6 34 57 48 45 01
ANG 100 1 0 3 5 27 65 43 45 | 01 NG
Enlisted 100 1 0 2 5 26 66 4 46 01 1NN
Officers 100 | +0 1. 3 6 32 58| %7 44 | 201 N
USAFR 100 @ 1 0 3 7 32 58 4 45 | £01 NG
Enlisted 100 = +1 0 2 7 32 5 45 45 01
Officers 100 = 0 0 3 6 33 57 7 44 | 0.1 1N
USCGR 100 1 1 2 5 23 69 4 46 01 I
Enlisted 100 | +1 1. 2 5 21 71| 4 46 | 01 N
E1-E4 100 0 2 1 5 19 73 45 46 | 01 INNENEGNN
E5- E9 100 = +1 1. 3 5 22| 69 6 46 01 N
Officers 100 @ 1 0 3 5 32 61 4 45 | 01 NG
01-03 100 = +1 0 2 5 32 61 45 45 01
04-06 100 @ 0 0 2 4 33| 60 =7 45 | 0.1 I
Females 100 1 2 2 5. 21 70 4 46 | 01 NG
Enlisted 100 +0 | 2 2 6| 19 72| 45 46 | 01 N
Officers 99 2 1 4 4 27 65 6 45 | 01 NN
Males 100 = +1 1. 2 5 23| 69 4 46 01 N
Enlisted 100 1 1 2 51 22 70 45 46 | 0.1 NG
Officers 100 0 0 2 5 33 60 45 45 0.1 1N
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13. How many years have you spent in military service?

1. 5years or less 2. 6-8 years 3. 9-11 years
4. 12-16 years 5. 17-19 years 6. 20 years or more
Percent Percentages Max .
Responding| 1 [ 21 3] 4 ] 5] 6 | ME Average Years of Service
TOTAL DOD 100 | +1 35 11| 10 15 721 #1 114  +0.2 ]
ARNG 00 0 | 39 11 10 15 7 18  #2 106 @ 0.3 | ]
USAR 100 | +1 37 12 10 13 6| 22 | +2 11.3 | 0.3 [
USNR 00 0 | 24 11| 13 24| 11 18 | 43 121 | 04 ]
USMCR 100 0 | 64 | 14 6 7 3 6| +4 6.2 104 ||
ANG 100 @ +0 | 23 8 12 18 9 31 +2 143 04 I
USAFR 00 0 | 23 10 12 16 8 30 43 13.8 04 [ ]
Enlisted 100 | +1 40 11 11 15 7017 #1 104  +0.2 | ]
E1-E4 100 | +1 712 5 4 1 1 £2 41 | £0.2 |
E1-E3 100 @ 0 | 97 1 1 0 0 0| +2 1.8 | 0.2 |
E4 100 | +1 65 18 8 6 1 1 43 54 0.3 ]
E5 - E9 100 | +0 6 11 15 24 12| 31 +2 16.0 0.3 I
E5- E7 100 | 10 71 13| 17 | 26 13| 25 #2 148 | +0.3 I
E8 - E9 100 | %0 0 0 0 3 7 89 43 26.0 04 ]
Officers 100 | +0 12 8| 10| 19 10 42 +2 16.9 0.3 ]

01-03 00 0 | 25 17 17 22 9 11 43 106 @ +0.5 | ]

04 - 06 100 | +0 1 1 41 17 11| 67 43 21.7 | +04 I

W1-W5 100 | %0 3 2 5 18 11| 62 7 222 11 I
Reserve Unit 100 | +1 39 12| 10 | 15 718 1 106 @ 0.2 | ]
AGRI/FTS/AR 100 | 0 5 6| 10| 22 12 45 43 181 | +0.5 ]
IMA 100 | 0 2 7 7.2 11 51 45 19.0 0.7 I
Not Activated Past 12 Months 100 | +1 3B 11 10 15 71 21| £2 114 102 ]
Activated Past 12 Months 00 0 | 34 12 10 16 720 43 115 04 |
Not Deployed Past 12 Months 100 | +1 37 10| 10 15 7021 #1 112 0.2 [ ]
Deployed Past 12 Months 00 0 | 27 14 11 19 8 21 +4 125 | 0.5 [ ]
Non-Hispanic White 00 0 | 34 11 11 15 722 %2 11.7 | +0.2 |
Total Minority 100 | +1 38 10 10 16 719 2 108 @ 0.3 |

Non-Hispanic Black 100 | +1 33 8 8 17 9 25 4 124 | +0.6 ]

Hispanic 100 0 | 43 11 10 14 5 16 4 9.8 05 |

FEMALES 100  +1 40 | 12| 12 | 15 6| 15 +2 10.0 0.2 [
Enlisted 100 | +1 45 12 12 14 5 12 #2 9.1 02 [

E1-E4 100 | +1 80 12 4 3 0 0 43 3.7 0.2 [ |

E5-E9 100 | 0 9 12 19 25 10| 24 +2 146 0.3 [
Officers 100 | +0 150 10 12| 21 11| 32 43 15.0 04 ]

01-03 100 0 | 27 18 18 | 22 9 7| +4 9.8 | £0.5 [ ]

04 - 06 100 | +0 1 1 6 19 13| 60 4 205 0.5 I
Reserve Unit 100 | +1 45 12 12 14 5 12 #2 9.1 102 N
AGRI/FTS/AR 100 | 0 8 8 11 22 12 39 +4 16.8 0.6 ]
IMA 100 | 0 3 9 113 12 35 46 16.8 0.8 ]
Non-Hispanic White 100 0 | 38 12 12 15 7] 16| £2 104 0.3 | ]
Total Minority 100 | +1 42 12 11 15 5 15 +2 9.7 0.3 [ |
ARNG 00 0 | 51 11 10 13 4 11 2 84 103 ||

Enlisted 100  +0 | 56 11 9 N 4 9 43 76 0.3 [ ]

Officers 100 | 40 12 11 14 23 11 30 6 15.0 038 ]
USAR 100 | +1 41 14 10 14 5 16 43 9.9 03 [

Enlisted 100 | +1 45 15 10 13 41 13 43 9.0 03 ||

Officers 100 0 | 23 10 11 17 9| 30 45 13.8 0.7 [ ]

Note. Percent responding are Reserve members who answered the question.
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. Percent Percentages Max .
13. Continued Responding| 71 21 3] 4] 5] 6] ME Average Years of Service
USNR 100 +0 | 27| 10| 16| 24| 11| 12 4 111 #04 1R
Enlisted 100 0 | 31 11| 17 24| 10 8 5 102  +05 1N
Officers 100 0 | 14 8 12 22 12 32 46 149  +07 1N
USMCR 00 0 | 51 15 11 13 5 6 7 76 205 1A
Enlisted 100  +0 | 58 16| 11 9 2 3 18 64 05 W
Officers 100 0 | 11 6 12 31 21 19 M1 146 +1.3 1R
ANG 100 0 | 26 10 15 18 9 22 43 125 +04 1N
Enlisted 00 0 | 29| 11| 15| 17 9 19 43 118 04 1R
Officers 100 | +0 7 8 10 24 14 37 45 168 08 1IN
USAFR 100 +0 | 28| 12| 13| 18 721 43 120 #04 1R
Enlisted 100  +0 | 34| 13| 14| 17 6 17 4 108 05 1N
Officers 100 +0 7 9 12 24 11 37 45 164 06 1N
MALES 100 0 | 34 11 10 15 7 22 2 117 02 1N
Enlisted 00 0 | 39 11 10 15 7 18 +2 107 | +02 1N
E1-E4 100  +0 | 76 @ 12 6 4 1 1 3 42 | 02 N
E5-E9 100 | +0 6 11 14 24 12 33 2 16.3  +0.3 1N
Officers 100 @ 0 | 11 7 9 19 10 44 43 173 204 1N
01-03 100 0 | 24| 16 | 17 | 22 9 12 +4 108 06 1N
04 - 06 100 | 0 1 1 3 17 10 | 68 4 21.9 04 N
Reserve Unit 100 0 | 38| 11| 10| 15 719 2 109 02 1N
AGR/FTS/AR 100 | +0 5 510 22 12 47 4 184  +06 1IN
IMA 100 | 0 2 6 6 20 10 56 6 197  +09 1IN
Non-Hispanic White 100 0 | 33| 11| 11| 15 8 23 +2 120 #0.3 1N
Total Minority 100  +0 | 37 10 9 17 720 43 111 204 HH
ARNG 100 0 | 37| 11| 10| 16 8 19 +2 110 03 1N
Enlisted 00 0 | 41 11 10 15 7 16 +2 101 1 +0.3 1N
Officers 100 @ +0 | 13 9 10 19 10 38 +4 164 0.7 1N
USAR 100 +0 | 36| 12| 10| 13 6 24 43 117 +04 1R
Enlisted 00 0 | 41 13 11 12 5 19 43 104 04 1N
Officers 100 0 | 13 7 6 17 9 48 45 177 +07 1N
USNR 00 0 | 23 11| 12 24| 11 20 | +4 124 205 1R
Enlisted 100 +0 | 28| 12| 12| 25 10 12 45 109 05 1N
Officers 100 | +0 8 512 19 11 44 16 173  +#08 1N
USMCR 100  +0 | 64 14 6 6 3 6 4 62 04 N
Enlisted 100 0 | 70| 15 5 5 2 2 15 50 04 N
Officers 100 @ +0 | 11 6 9 22 12| 41 49 168 +14 1IN
ANG 100 0 | 22 711 18 8 33 43 147 04 1R
Enlisted 100 0 | 25 8 12 18 8 30 43 141 +05 1N
Officers 100 | +0 5 6 9 20 9 50 6 188 09 1IN
USAFR 100 0 | 21| 10| 12| 15 9 33 #4 144  +05 1N
Enlisted 00 0 | 25 11 13 13 9 28 4 134 06 1N
Officers 100 0 6 5 8 21 8 52 6 186  +08 1IN
USCGR 100 +0 | 29 16 13 18 6 19 43 112 04 1N
Enlisted 100 0 | 34 17 13 16 5 16 4 101  +05 N
E1-E4 100 0 | 74| 11| 10 5 0 0 45 41 04 N
E5-E9 100 | 40 8 21 15 24 8 26 6 140 08 1N
Officers 100 0 6 8 12 26 12 36 4 16.8  +05 1IN
01-03 00 0 | 11 16 22 32 8 12 45 121 206 1N
04 - 06 100 | +0 0 1 3 24 19| 53 6 208  +0.8 1N
Females 100 +0 | 29| 15| 18 | 18 5 14 43 103 04 1N
Enlisted 100  +0 | 36 16 17 17 2 11 +4 91 05 1IN
Officers 100 0 4 12 20 25 17 22 | 6 146 06 1N
Males 100 0 | 29 16 12 18 6 20 4 114 205 HH
Enlisted 100  +0 | 33| 17| 12| 16 5 16 15 102 06 1N
Officers 100 = +0 6 710 26 11 40 4 174  +06 1N
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14. Suppose that you have to decide whether to continue to participate in the National Guard/Reserve. Assuming you
could stay, how likely is it you would choose to do so?

1. Very unlikely 2. Unlikely 3. Neither likely nor unlikely
4. Likely 5. Very likely
Percent Percentages Max T
Responding| 1 | 2 | 3 2] 5| ME Average Likelihood
TOTAL DOD 100 | +1 5 6| 10| 26 | 53| +2 41 | 0.1 I
ARNG 100 | +1 6 7 10 26| 51 +2 41 | £0.1 ]
USAR 100 | 1 7 71 10| 25| 51| 3 41 | 0.1 I
USNR 100 | +1 2 5 9 22 61 +4 44 | £0.1 ]
USMCR 100 @ %0 9| 12| 12| 27 | 42 | %6 38 | 0.2 ]
ANG 100 | +1 3 5 71 25| 61| 3 44 | £041 ]
USAFR 100 | +1 3 6 729 5 4 43 | £0.1 ]
Enlisted 100 | 1 5 71 10| 25| 52 | +2 41 | 0.1 [
E1-E4 100 | +1 7 8 15| 28 | 42 43 39 0.1 ]
E1-E3 100 | 0 6 71 16| 31| 40| +4 39 | £0.1 I
E4 100 | 1 8 9| 14| 26| 43| 3 3.9 | £0.1 I
E5-E9 100 | +1 4 6 6 23 61 +2 43 | £0.1 ]
E5-E7 100 | +1 4 6 7| 24| 60| +2 43 | 0.1 [ ]
E8 - E9 100 | +1 3 5 3. 20 69 +4 45 | £0.1 ]
Officers 100 | 1 4 4 6| 28| 59 | +2 43 | 0.1 ]
01-03 100 | +1 5 4 8 29| 53 +4 42 | £0.1 ]
04 - 06 100 | +1 3 3 4| 27 63| 43 44 | +0.1 [ ]
W1-W5 100 | +0 1 4 6| 26| 62| 6 44 | 0.1 ]
Reserve Unit 100 | 1 5 7 10 26| 51 +2 41 | £0.1 ]
AGR/FTS/AR 100 | 1 4 4 5| 20| 68 | 3 44 | 0.1 [ ]
IMA 100 | +0 2 5 4| 25 63 15 44 | £0.1 ]
Not Activated Past 12 Months 100 | 1 5 6| 10| 26 | 52 | +2 41 | 0.1 I
Activated Past 12 Months 100 | +1 5 6| 10| 24| 55| 3 42 | 0.1 ]
Not Deployed Past 12 Months 100 | +1 5 6 10 26 53| 2 42 | +0.1 ]
Deployed Past 12 Months 100 | +1 5 7| 10| 25| 53| +4 41 | 0.1 I
Non-Hispanic White 100 | +1 6 71 10| 26| 52 | 2 41 | 0.1 I
Total Minority 100 | 1 4 6 9| 26| 55| +2 42 | 0.1 ]
Non-Hispanic Black 100 | +1 4 6 9 24| 58 +4 42 | £0.1 ]
Hispanic 100 | +1 4 5 10 25 56 4 4.2 | +0.1 ]
FEMALES 100 1 6 8 10| 25| 51| 2 41 0.1 I
Enlisted 100 | +1 7 8 10 25| 50 2 40 | £0.1 ]
E1-E4 100 | 1 9| 10| 14 27 41| #3 3.8 | 0.1 ]
E5-E9 100 | +1 5 7 6| 22| 59| +2 42 | £041 [ ]
Officers 100 | +1 4 5 6 25 60 43 43 | £0.1 ]
01-03 100 | +0 5 6 8| 25| 58 | +4 43 | 0.1 ]
04 - 06 100 | +1 3 5 5 25 62 +4 44 | £0.1 ]
Reserve Unit 100 | 1 7 8| 10| 25| 50 | +2 40 | 0.1 ]
AGR/FTS/AR 100 | +1 5 6 4| 20 65| +4 43 | £0.1 ]
IMA 100 | +0 3 7 4| 22 63| 16 43 | £0.2 ]
Non-Hispanic White 100 | +1 6 9 9| 23| 52| £2 41 | 0.1 I
Total Minority 100 | +1 6 7 10 26 | 50 43 41 | £0.1 ]
ARNG 100 | 1 7 9| 11| 26| 47 | 3 40 | 0.1 ]
Enlisted 100 | +0 7 9 12| 26| 46 3 39 | 0.1 ]
Officers 100 | 1 4 4 5| 25| 62| 6 44 | 102 [ ]
USAR 100 | +1 8| 10| 10 24 48 3 3.9 | 0.1 I
Enlisted 100 | +1 9 10 10 24 47 43 3.9 | 0.1 ]
Officers 100 @ +0 5 8 7] 27| 53| 5 41 | 0.2 ]

Note. Percent responding are Reserve members who answered the question.
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14. Continued Rez:’::;‘itng T zpe'lrce;ta = = e Average Likelihood
USNR 100  +1 | 5 6 8 22 59 5 43 202
Enlisted 100 +1 | 5 6 8 22 59 16 42  +02 N
Officers 100 +0 | 3 7 6 24 60 6 43 202
USMCR 100 @ 0 10| 13| 14 27 37 48 37 | 0.3 1
Enlisted 100 @ 0 12| 14| 16 27 @ 32 10 35| 0.3 I
Officers 100 +0 | 0 7 2 27 64 +11 45 02 N
ANG 100 = +1 3.5 9 22 61 4 43 01
Enlisted 100 +1 | 3 5 10 22 60 4 43 201
Officers 100 +1 | 2 2 6 21 68 15 45 0.1 N
USAFR 100 +1 | 3 7 6 27 57 4 43 201
Enlisted 100 @ %0 4 8 6 28 55 45 42 | 0.1 N
Officers 100 | +1 2 3 5 24 66 25 45 01
MALES 100 +1 | 5 6 10 26 53 2 42 01 IS
Enlisted 100 +1 | 5 6 10 26 52 2 41 01
E1-E4 100 @ 0 7 8 15 28| 42 43 39 | 0.1 N
E5 - E9 100 +1 | 4 5 7 23 61 %2 43 201
Officers 100 1 | 4 4 6 29 58 #3 43 01
01-03 100 +1 | 5 4 8 30 5 5 42 01 N
04 - 06 100 @ 0 3 3 3 28 63 4 44 1 201 N
Reserve Unit 100 +1 | 5 6 10 27 5 %2 41 201 R
AGR/FTS/AR 100 @ %0 3 4 51 20| 69 4 45 | 01 1NN
IMA 100 @ 0 1 5 4 26| 64 16 45 202 I
Non-Hispanic White 100 | +1 5 6| 10| 26| 52| +2 41 | £01 I
Total Minority 100 | +0 4 5 9 26 56 43 42 | +0.1 1N
ARNG 100 +1 | 5 6 10 27 52 43 41 201 R
Enlisted 100 +1 | 5 7 11 26 51 3 41 01
Officers 100 0 | 4 3| 6 31 55 45 43 01
USAR 100 +1 | 7 6 11 26 52 3 41 201 R
Enlisted 100 = +1 7 6 11 25 51 4 41 01 N
Officers 100 +0 | 5 4 7 28 56 45 43 202 I
USNR 100 | +1 1 5 9| 22 62 45 44 01 N
Enlisted 100 +0 | 1 5 11 20 63 6 44 202 N
Officers 100 @ +1 1 5 51 29| 60 6 44 | £0.2 N
USMCR 100 0 | 8 12| 12 27 42 46 38 02 I
Enlisted 100  +0 | 9 12 13 26 39 7 37 | +02
Officers 100 +0 | 1 4 3 31 62 8 45 01 N
ANG 100 +0 | 3 5 6 25 61 23 44 201 R
Enlisted 100 @ %0 3 5 6 26| 60 4 43 | £0.1 NN
Officers 100 0 | 2 1 3 23 70 46 46 01
USAFR 100 +0 | 3 5 8 29 55 45 43 201
Enlisted 100  +0 | 3 5 8 30 54 45 43 01
Officers 100 +0 | 4 5 7 26 58 7 43 202
USCGR 100 +1 | 3 4 6 26 61 4 44 01 IS
Enlisted 100 = +1 3. 4 6 26 61 4 44 01 N
E1 - E4 100 +0 | 5 8 9 30 48 16 41 202 R
E5- E9 100 = +1 1. 2 4 24 69 6 46 01 N
Officers 100 +0 | 3 2 6 25 64 4 45 201
01-03 100 +0 | 1 2 7 28 62 45 45 0.1 S
04-06 100 @ 0 5 3 4 19| 68 16 44 1 £0.2 I
Females 100 +1 | 4 7 5 26 58 4 43 201
Enlisted 100 1 | 4 7| 5 26 57 45 42 01
Officers 100 +0 | 4 4 4 25 63 16 44 202 IR
Males 100 +0 | 3 3 6 26 62 4 44 01 N
Enlisted 100 +0 | 3 3 6 26 61 45 44 201 N
Officers 100 @ 0 2 2 7 24| 65 4 45 | 01 1
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15. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in
the National Guard/Reserve?
a. Your total compensation (i.e., base pay, allowances, and bonuses)

1. Very dissatisfied 2. Dissatisfied 3. Neither satisfied nor dissatisfied
4. Satisfied 5. Very satisfied
e Percentages o Average Satisfaction
Responding| 1 | 2 | 3 F 4] 5 | ME g
TOTAL DOD 100 | +1 3 10 15 50 22 +2 3.8 | 0.1 ]
ARNG 100 @ +1 4|1 11 15| 50 20| #2 3.7 | £0.1 I
USAR 100 | +1 3 10 17 50 20 43 3.7 | £0.1 I
USNR 99 | +1 3 7. 15 51| 25 +4 3.9 | 0.1 ]
USMCR 100 | +1 6 14 26 39 15 46 34 | +0.2 ]
ANG 100 | +1 2 6 11 52| 29 43 40 | £0.1 ]
USAFR 100 | +1 3 8 10 55| 24 4 3.9 | 0.1 I
Enlisted 100 | +1 41 11 16| 5 @ 19| 2 3.7 | £0.1 I
E1-E4 100 | +1 5 13 21 47 15 43 36 0.1 I
E1-E3 100 | +1 5 13 22 45 16 44 3.5 | 0.1 ]
E4 100 | +1 41 13 20| 48 14| 43 36 | 0.1 I
E5-E9 100 | +1 3 9 13 53| 23 2 3.9 | 0.1 I
E5-E7 100 | +1 3 9 13 54| 21 #2 3.8 | 0.1 ]
E8 - E9 99 | +1 1 5 6 48 40 +4 42 | +0.1 ]
Officers 100 | +1 2 5 8 51 35 43 41 | £041 [
01-03 100 | +1 2 7 9 54 28 +4 40 | £0.1 [ ]
04 - 06 100 | +1 2 3 6 47 | 42 43 43 | £0.1 [ ]
W1-W5 100 | +1 1 7 8 56 28 16 40 | £0.1 ]
Reserve Unit 100 | +1 3 10 16 51 20 +2 3.7 | £0.1 I
AGR/FTS/AR 99 | +1 1 4 8 48 39 43 42 | £01 [ ]
IMA 100 | +1 0 5 7 52 36 45 42 | +0.1 ]
Not Activated Past 12 Months 100 | +1 3 10 15 50 21 +2 3.8 | 0.1 ]
Activated Past 12 Months 100 | +1 310 14 51 22 43 3.8 | 0.1 ]
Not Deployed Past 12 Months 100 | +1 3/ 10| 15 50 22 #2 3.8 | £0.1 ]
Deployed Past 12 Months 100 | +1 41 10 13| 53 21| +4 3.8 | 0.1 ]
Non-Hispanic White 100 | +1 3 9 14 53 21 +2 3.8 | 0.1 ]
Total Minority 99 1 4 11 17 46 22 | #2 3.7 | £0.1 I
Non-Hispanic Black 99 | +1 41 11 16| 45 24 | +4 3.7 | +0.1 I
Hispanic 100 | +1 4| 12 15| 47 23 | +4 3.7 0.1 I
FEMALES 100  +1 2 10 14 51 23 +2 3.8 0.1 ]
Enlisted 100 | +1 2 10 15 52 20 +2 3.8 | 0.1 ]
E1-E4 100 | +1 3 13 19 50 15 43 3.6 0.1 ]
E5-E9 100 | +1 2 8 11| 54| 25 +2 3.9 | 0.1 ]
Officers 99 | +1 1 5 9 47 38 43 42 | £01 [ ]
01-03 100 | +1 1 711 51 30 +4 40 | £0.1 ]
04 - 06 99 | +1 1 3 7 42 48 4 43 | £0.1 ]
Reserve Unit 100 | +1 2 10 15 52 20 +2 3.8 | 0.1 ]
AGRI/FTS/AR 99 | +1 1 5 6 46 42 14 42 | £0.1 ]
IMA 100 | +1 0 4 6 52 38 46 42 | £01 [ ]
Non-Hispanic White 100 | +1 2 9 13 53| 24 +2 39 | 0.1 ]
Total Minority 99 | +1 3. 11 16 50 21 43 3.7 | £0.1 I
ARNG 100 | +1 2 11 15 51 21 43 3.8 | 0.1 ]
Enlisted 100 | +1 2 11 16 52 19 43 3.7 | +0.1 I
Officers 99 | +2 0 8 9 44 40 46 42 | +0.2 [ ]
USAR 100 | +1 3. 11 16 51 18 43 3.7 | £0.1 I
Enlisted 100 | +1 3 12 18 52 15 43 36 0.1 ]
Officers 100 | +1 2 6 11 49 32 45 4.0 | £0.1 ]

Note. Percent responding are Reserve members who answered the question.
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15a. Continued ReZ:f:(r;itng ] 2Peice2ta es4 5 I\:naé( Average Satisfaction
USNR 100 | +1 2 8 12 52 27 45 39 0.1 N
Enlisted 99 | #2 2 9| 12| 53| 23| 6 39 0.2 N
Officers 100 | +1 1 3 10 45| 41 46 42 | 0.1 NN
USMCR 100 | 1 4 6| 23| 45| 21| 48 37 | 02 1
Enlisted 100 | 1 5 71 26| 45| 17 | 10 36 | £0.2 I
Officers 100 | +0 0 3 6 49 41 11 43 | +02 I
ANG 100 | 1 1 6| 10| 53| 31| +4 41 1 201 I
Enlisted 100 | +1 1 6 11 53 29 4 40 | 0.1 N
Officers 100 | 1 1 3 5| 49| 42 | 6 43 | +01 I
USAFR 99 | +1 2 9 11 53| 26 4 39 0.1 N
Enlisted 99 | +1 2 10 12 54 21 45 38 0.1 N
Officers 99 | #1 0 3 7| 46| 44 | 5 43 1 201 1N
MALES 100  +1 3 10 15 50 21 +2 38 0.1 N
Enlisted 100 | 1 4 11 17 50 19 %2 37 | 201
E1-E4 100 | 1 5| 13| 21 46 15 %3 35 +0.1 1N
E5- E9 100 | +1 3 9 13 53| 23 +2 38 0.1 I
Officers 100 | 1 2 5 7| 52| 34| 3 41 1 201 I
01-03 100 | +1 2 7 8 55 27 45 40 | 0.1 NN
04 - 06 100 | 1 2 3 6| 48| 41| +4 42 201
Reserve Unit 100 | +1 41 10 16| 50 19| 2 37 01 I
AGR/FTS/AR 99 | +1 2 4 8 48 38 4 42 | +0.1 N
IMA 100 | 1 0 5 7| 51| 36| 6 42 | 201 I
Non-Hispanic White 100 | +1 3 9| 15| 53| 21| %2 38 0.1 N
Total Minority 99 1 5| 11| 17 | 45 23 | #3 37 £01 I
ARNG 100 | +1 41 11 15| 50 19| +3 37 01 I
Enlisted 100 | 1 4 12 17 | 50 | 17 | #3 36 0.1 I
Officers 100 | 1 2 6 6| 53| 33| 5 41 1 201 I
USAR 100 | +1 3 9 17 50 21 43 38 0.1 N
Enlisted 99 1 4 10 19 49 18 #4 37 | £0.1 I
Officers 100 | +1 2 5 8 52 33 45 41 | £01 I
USNR 99 1 3 6 16 51 25 45 39 0.1 N
Enlisted 99 | +2 3 717 51 21 46 38 02 N
Officers 100 | +0 1 3 10 50 36 6 42 | +0.1 1IN
USMCR 100 | 1 6| 15| 26 39 14 %7 34 | 0.2 N
Enlisted 100 | +0 716 27 38 12 +7 33 +0.2 N
Officers 100 | 1 1 6| 12| 45| 35| 8 41 1 202 N
ANG 100 | +1 2 6 12 51| 29 43 40 | 0.1 NN
Enlisted 100 | +0 2 6 12 51 28 4 40 | 01 N
Officers 99 | +1 2 5 7| 52| 35| 7 41 | 202 I
USAFR 100 | +1 3 8 10 56 24 45 39 0.1 I
Enlisted 100 | 1 3 9 10 5 22 45 38 +0.1 N
Officers 100 | +1 2 5 7 53 33 #7 41 1 02 1
USCGR 100  +1 1 5 13 56 24 4 40 0.1 N
Enlisted 100 | 1 1 6| 14| 57| 22| +4 39 | 0.1 N
E1-E4 100 | +0 3 5 14 62 16 45 38 0.1 N
E5 - E9 100 | 1 0 6| 14| 54| 26| 6 40 | 01 1N
Officers 100 | +1 1 3 7 51 38 4 42 | 0.1 N
01-03 100 | 1 1 3 7| 56| 33| 45 42 | +01 N
04 - 06 100 | %0 0 3 6| 47 | 44 | 7 43 | 201 1
Females 100 | +1 0 5 12 52| 31 4 41 | £01 I
Enlisted 100 | %1 0 6| 14| 53| 27 | 5 40 201 I
Officers 100 %0 1 2 5 48 | 44 16 43 | 0.1 NN
Males 100 | 1 2 5| 13| 57| 23| +4 40  x0.1 1N
Enlisted 100 | +0 2 6 14 58 21 45 39 0.1 N
Officers 100 | +1 1 3 8 51 37 45 42 | 01 1N
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15. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in
the National Guard/Reserve?
b. The type of work you do in your military job

1. Very dissatisfied 2. Dissatisfied 3. Neither satisfied nor dissatisfied
4. Satisfied 5. Very satisfied
e Percentages o Average Satisfaction
Responding| 1 | 2 | 3 F 4] 5 | ME g
TOTAL DOD 99 | +1 3 7 13 45| 33 #2 40 | £0.1 ]
ARNG 9  #1 3 6 12 45 34 +2 40 | £0.1 ]
USAR 99 | +1 3 8 15 45 29 43 3.9 | 0.1 I
USNR 99 | +1 4 7 10 45| 33 +4 40 | £0.1 [ ]
USMCR 100 | +1 4 9 18 43| 27 6 38 | 0.2 ]
ANG 99 | +1 1 5 10 46 39 43 4.2 | £0.1 ]
USAFR 98 | +1 2 712 47| 33 #4 40 | £0.1 ]
Enlisted 99 | +1 3 7 13 45 31 #2 4.0 | £01 ]
E1-E4 99 | +1 4 9 16 43| 29 43 3.8 | 0.1 ]
E1-E3 99 | #1 2 716 44 31 4 3.9 | 0.1 I
E4 99 | +1 5 9 16 42 28 43 3.8 | 0.1 ]
E5-E9 99 | +1 2 6 11| 48 34 +2 41 | £01 [
E5-E7 99 | +1 2 6 11 48 | 32 +2 40 | £0.1 ]
E8 - E9 99 | +1 1 3 5 42 50 +4 44 | +0.1 [ ]
Officers 99 | +1 1 5 9 46 39 43 42 | £041 [ ]
01-03 99 | +1 2 6 12 48 32 4 40 | £0.1 [ ]
04 - 06 99 | +1 1 4 7 45 43 43 4.3 | £01 [ ]
W1-W5 99 | +1 0 3 6 46 45 16 43 | £0.1 ]
Reserve Unit 99 | +1 3 7 13 45| 32 +2 40 | £0.1 ]
AGR/FTS/AR 99 | +1 2 4 8 45 40 43 42 | £01 [ ]
IMA 99 | +1 1 4 9 44 42 45 42 | +0.1 ]
Not Activated Past 12 Months 9 1 3 7 13 45| 32 #2 4.0 | £01 ]
Activated Past 12 Months 9  #1 2 71 11| 46| 34| 43 40 | 0.1 ]
Not Deployed Past 12 Months 99 | #1 3 71 13| 45| 32| £2 40 | 0.1 ]
Deployed Past 12 Months 9  #1 3 51 11| 46| 34| +4 40 | 0.1 ]
Non-Hispanic White 99 | +1 2 7012 46| 32 +2 40 | £0.1 [ ]
Total Minority 99 1 3 7| 13| 44| 33| £2 40 | 0.1 ]
Non-Hispanic Black 99 | +1 2 7 12 45| 34 +4 4.0 | £0.1 ]
Hispanic 99 | +1 3 6 13 43 35 4 4.0 | £0.1 ]
FEMALES 99 | +1 3 8 13 45 31 2 3.9 0.1 I
Enlisted 99 | +1 3 8 14 44 30 +2 39 | 0.1 ]
E1-E4 99 | +1 41 10 18| 42 26 | 43 3.8 | 0.1 ]
E5-E9 99 | +1 2 7011 47| 34 2 40 | £0.1 ]
Officers 100 | +1 2 6 10 45 38 43 41 | £01 [
01-03 100 | +1 2 7012 47| 32 4 40 | £0.1 ]
04 - 06 100 | +1 1 5 7 42 45 4 42 | £0.1 ]
Reserve Unit 99 | +1 3 9 14 44 30 <2 3.9 | 0.1 I
AGRI/FTS/AR 99 | +1 1 4 9 45 40 +4 42 | £0.1 ]
IMA 99 | +2 2 8 9 45 37 46 41 | £0.2 [
Non-Hispanic White 99 1 2 8| 12| 45| 32| 2 40 | +0.1 ]
Total Minority 9 | #1 3 8 15 44 | 31 43 3.9 | 0.1 I
ARNG 99 | +1 3 8 14 44 31 43 3.9 | 0.1 I
Enlisted 99 | +1 3 8 14 44 30 43 3.9 | 0.1 ]
Officers 100 | +1 1 5 9 46 39 47 42 | 0.2 [ ]
USAR 99 | +1 4 8 14 45| 28 43 3.9 | 0.1 ]
Enlisted 99 | +1 4 8 15 45| 27 43 3.8 | 0.1 ]
Officers 100 | +1 2 7 12 46 34 16 4.0 | £0.1 ]

Note. Percent responding are Reserve members who answered the question.
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15b. Continued ReZ:f:(r;itng ] 2Peice2ta es4 5 I\:naé( Average Satisfaction
USNR 99 | +1 2 10 12 43 33 45 40 | 0.1 N
Enlisted 99 1 2| 10| 12 44 32| %6 39 0.2 N
Officers 100 | +1 1 7 12 42| 38 46 41 | £01 I
USMCR 98 3 41 10 19| 42 25| 48 37 +02 I
Enlisted 97 4 5/ 10| 21 41 24 | £10 37 £03 I
Officers 100 | +0 2 9 8 50 30 %11 40 | 0.3 1IN
ANG 99 | #1 2 6| 13| 42| 37| +4 41 1 201 I
Enlisted 99 | +1 2 6 14 42 36 4 41 | £01 I
Officers 99 1 1 3 7| 44| 44 | 6 43 | +0.1 I
USAFR 98 | +2 2 9 12 46 31 #4 40 | 0.1 NN
Enlisted 97 | +2 110 13 47 29 45 39 0.1 I
Officers 99 | #1 2 7 7| 43| 42| 6 42 0.1 T
MALES 99 1 3 7 12 46 33 +2 40 0.1 IS
Enlisted 99 1 3 7| 13| 45| 32| £2 40 | 01 1IN
E1-E4 99 | +1 4 8| 15| 43| 29| 3 38 +0.1 1IN
E5- E9 99 | +1 2 6 11 48 | 34 +2 41 | £01 I
Officers 99 | #1 1 4 9| 46| 39| 3 42 | 201 I
01-03 99 | +1 1 6 13 48 32 45 40 | 0.1 1IN
04 - 06 99 1 1 3 7| 45| 43| +4 43 | +0.1 I
Reserve Unit 99 | +1 3 7 13 46 32 #2 40 | 0.1 1IN
AGR/FTS/AR 99 | +1 2 4 8 46 40 4 42 | +0.1 N
IMA 99 1 1 3 9| 44 | 43 | 6 42 | 201 I
Non-Hispanic White 99 1 3 71 12| 46| 33| £2 40 | 0.1 N
Total Minority 99 | +1 3 6 12 45| 34 43 40 | 01 1N
ARNG 99 | +1 3 6 12 46 | 34 43 40 | 0.1 NN
Enlisted 99 1 3 6 12 45| 33 43 40 | 01 N
Officers 100 | 1 1 4 9| 47| 39| 45 42 | 201 I
USAR 99 | +1 3 8 15 45| 29 43 39 0.1 I
Enlisted 99 1 4 9| 16| 44| 27 | +4 38 | 0.1 N
Officers 99 | +2 1 6 10 48 35 45 41 | £01 I
USNR 99 1 4 710 46 33 45 40 | 01 1IN
Enlisted 99 | +1 5 7 10 46 | 32 46 39 02 I
Officers 98 | +2 2 6 9 45 38 46 41 | £02 I
USMCR 100 | 1 4 9| 18| 43| 27| 7 38 | 0.2 N
Enlisted 100 | +1 4|1 10 18| 42 25| %7 38 02 N
Officers 98 2 1 4 10 47 38 %8 42 | +0.1 1IN
ANG 99 | +1 1 5 9 46 39 4 42 | 0.1 NN
Enlisted 99 | +1 0 5 9 47 38 4 42 | +0.1 1N
Officers 99 | +2 1 4 7| 43| 45| 7 43 | 02 1NN
USAFR 99 | +2 2 6 12 48 33 45 40 | 0.1 NN
Enlisted 98 2 2 6 13 48 31 45 40 | 0.1 1N
Officers 99 | +1 1 3 7 47 42 7 42 | 0.2 1N
USCGR 99 1 2 6 16 48 29 4 40 0.1 N
Enlisted 99 1 2 6| 16| 48| 29 | +4 40 0.1 I
E1-E4 98 | +2 4 9 20 45 21 16 37 +02 I
E5 - E9 99 1 0 4 13| 49 | 34 | 6 41 | £01 I
Officers 100 | +1 1 6 17 48 | 27 4 39 0.1 N
01-03 100 | 1 0 719 49 24 45 39 0.1 N
04 - 06 100 | 1 3 6| 14| 50| 27 | 6 39 | 0.2 N
Females 99 | +1 3 8 16 44 28 4 39 0.1 I
Enlisted 99 | #2 3 9| 16| 42| 29 | 5 39 | 0.1 N
Officers 99 | +2 3 5 17 | 53| 23 46 39 0.2 N
Males 99 1 2 5 16 48 | 29 4 40 | 01 N
Enlisted 99 | +1 2 5 16 49 29 45 40 | 0.1 NN
Officers 100 | +1 1 7017 47 29 15 40 | 01 1N
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15. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in
the National Guard/Reserve?
c. Your opportunities for promotion in your unit

1. Very dissatisfied 2. Dissatisfied 3. Neither satisfied nor dissatisfied
4. Satisfied 5. Very satisfied
FLIE Percentages D Average Satisfaction
Responding| 1 | 2 | 3 F 4] 5 | ME g
TOTAL DOD 99 | +1 10 16 1 22 36 16 +2 3.3 | £0.1 I
ARNG 99 | +1 12 18 23 33 | 14 +2 32 | 0.1 I
USAR 99 | +1 0 15 20 37 18 43 34 | 0.1 ]
USNR 99 | +1 7131 20 40 20 +4 35 | £0.1 I
USMCR 100 | +1 6 11 25 42 16 46 35 +0.2 ]
ANG 99 | +1 9 17 21 35 18 43 34 | £0.1 I
USAFR 99 | +1 8 14 21 38 19 +4 35 | 0.1 [ ]
Enlisted 99 | +1 1M 17 22 35 15 +2 3.3 | 0.1 [ ]
E1-E4 99 | +1 13 16 | 23 33 | 15 +2 32 | 0.1 I
E1-E3 100 | +1 6 11 25 39 19 +4 3.5 | 0.1 ]
E4 99 | +1 17019 22 29 | 13 43 3.0 | £0.1 I
E5-E9 99 | +1 0 18 21 36 15 +2 3.3 | 0.1 ]
E5-E7 99 | +1 0/ 19 22 36 13 +2 3.2 | £0.1 I
E8 - E9 98 | +1 4 9 18 36 32 4 3.8 | 0.1 ]
Officers 99 | +1 4| 12 18| 42 24| 2 3.7 | £0.1 I
01-03 99 | +1 3 12 17 45 23 +4 3.7 | +0.1 I
04 - 06 99 | +1 6 12 19 40 24 43 36 | 0.1 ]
W1-W5 100 | +1 3 13 15 41| 27 46 3.8 | £0.2 ]
Reserve Unit 99 | +1 10 16 1 22 36 | 16 42 3.3 | 0.1 ]
AGR/FTS/AR 9 | #1 9 18 21 33 19 43 3.3 | 0.1 [ ]
IMA 99 | +1 710 22 36 24 45 36 | 0.2 I
Not Activated Past 12 Months 99 | +1 0 16 1 21 37 | 16 +2 3.3 | 0.1 [ ]
Activated Past 12 Months 99 | +1 11 17 1 23 33| 16 43 3.3 | 0.1 I
Not Deployed Past 12 Months 99 | +1 10 16 1 22 36 | 17 42 3.3 | 0.1 ]
Deployed Past 12 Months 99 | +1 11 18 22 33| 15 43 32 | 0.1 I
Non-Hispanic White 99 | +1 10 17 1 22 36 | 16 +2 3.3 | 0.1 I
Total Minority 99 | +1 1M1 15 22 35 18 42 3.3 | 0.1 [ ]
Non-Hispanic Black 99 | +1 11 14 21 36 19 4 34 | 0.1 I
Hispanic 99 | +1 12 15 21 34 19 43 3.3 | 0.1 ]
FEMALES 99 | +1 0 19 22 33 16 +2 3.3 0.1 [ ]
Enlisted 99 | +1 12 20 22 32 15 +2 32 | 0.1 I
E1-E4 99 | +1 12 18 24 31| 15 43 3.2 | 0.1 I
E5-E9 99 | +1 11 2 21 33 14 +2 3.2 | 0.1 I
Officers 99 | +1 41 13 20| 39 24| +3 3.7 | £0.1 I
01-03 100 | +1 41 11 21| 42 22| 4 3.7 | +0.1 I
04 - 06 99 | +1 41 15 19| 36 26| +4 36 0.1 I
Reserve Unit 99 | +1 0 19 22 33| 16 +2 3.2 | 0.1 I
AGRI/FTS/AR 99 | +1 10, 20 19 33 18 +4 3.3 | £0.1 I
IMA 100 | +1 8 15 20 35 23 46 35 +0.2 ]
Non-Hispanic White 99 | +1 9 20 21 33 17 +2 3.3 | 0.1 I
Total Minority 99 | +1 11 18 23 33| 15 43 32 | 0.1 I
ARNG 99 | +1 121 22 24 30 13 43 3.1 0.1 ]
Enlisted 99 | +1 12 23 24 29| 12 43 3.0 0.1 I
Officers 100 | +1 3. 15 19 39 24 46 36 0.2 ]
USAR 99 | +1 1117 22 35 16 +3 3.3 | £0.1 I
Enlisted 99 | +1 12 18 21 34 | 15 43 32 | 0.1 I
Officers 99 | +1 5 12 24 37 21 16 3.6 | 0.2 I

Note. Percent responding are Reserve members who answered the question.
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15¢. Continued ReZ:f:(r;itng ] 2Peice2ta es4 5 I\:naé( Average Satisfaction
USNR 100 | +1 7 16 19 37 22 45 35 02 I
Enlisted 100 | 1 8| 17| 19 36 20 %6 34 +02 I
Officers 100 | +1 312 18 41| 26 46 38 02 N
USMCR 100 | 1 7| 16| 28 33 17 | %8 34 +02 N
Enlisted 100 | 1 71 18| 27 33 15 £10 33 £03 1N
Officers 100 | +0 3 41 33 32| 27 11 38 0.3 N
ANG 99 #1 10 19 21 32 18 | #3 33| 0.1 I
Enlisted 99 | +1 11120 21 31| 16 4 32 0.1 N
Officers 100 | 1 4 12 16 40 28 %6 38 02 N
USAFR 99 | +1 10 17 0 20 34 19 4 34 201 1N
Enlisted 99 | +1 11 18 21 33| 17 | 45 33 +02 N
Officers 99 2 4 11 16 41 28 45 38 | 0.2 N
MALES 99 1 10 16 22 36 17 +2 33 0.1 N
Enlisted 99 1 11 16 22 35 15| 2 33 +01 N
E1-E4 99 | +1 13 15 23 33| 15 43 32 +0.1 1N
E5- E9 99 | +1 0 17 1 22 37| 15 #2 33 +0.1 N
Officers 99 | #1 4 0 12 17 | 43 | 24 | #3 37 | £0.1 I
01-03 99 | +1 3 12 16 46 23 45 38 0.1 N
04 - 06 99 1 6| 11| 19 41 23 #4 36 0.1 I
Reserve Unit 99 | +1 10 15 22 37 16 +2 33 201 N
AGR/FTS/AR 99 | +1 9 17 22 33 19 4 33 +0.1 N
IMA 99 | #2 7 9| 23| 37| 24| 6 36 | £0.2 I
Non-Hispanic White 99 1 10 16 22 37 16 | #2 33 +0.1 N
Total Minority 99 1 11 14 21 36 18 | #3 34 +01 1N
ARNG 99 | +1 12 17 1 23 34 | 14 43 32 0.1 N
Enlisted 99 1 13 17 0 24 | 33 | 13 | #3 31 £0.1 I
Officers 100 | 1 4 1 15 17 | 42| 22 45 36 | £0.1 N
USAR 99 | +1 9 15 19 37 19 43 34 01 1N
Enlisted 9 1 10 16 19 36 18 #4 34 | 0.1 N
Officers 99 | +1 41 11 21| 42 23 | 45 37 02 I
USNR 99 1 7 13| 20| 41| 20| 45 35 +0.1 I
Enlisted 99 | +2 8 15 20 40 17 46 34 202 N
Officers 99 | +1 3 717 | 46 | 27 16 39 0.2 I
USMCR 100 | 1 6| 11| 25 42 16 %7 35| 02 I
Enlisted 100 | +1 6 11 26 42 15 47 35 0.2 I
Officers 99 1 4 8| 21| 41| 26| 8 38 02 N
ANG 99 | +1 9 16 21 36 18 43 34 201 N
Enlisted 99 | +1 9 17 22 34 17 4 33 +0.1 N
Officers 99 | +2 4 1 10 12| 46 | 27 | 7 38 | 0.2 N
USAFR 99 | +1 7 13121 39 19 4 35 0.1 I
Enlisted 99 | #2 8| 14| 23| 38| 17 | 45 34 +02 N
Officers 100 | +1 710 16 43 | 24  +7 37 202 N
USCGR 99 1 41 11 18 46 21 4 37 0.1 I
Enlisted 99 1 4 1 12 18 45 21 | #4 37 | £0.1 I
E1-E4 99 | 2 6 9 24 43| 18 6 36 02 I
E5 - E9 99 | #2 3| 14| 14 46 22 | %6 37 | 0.2 1N
Officers 99 | +1 3 7 18 50 22 +4 38 0.1 N
01-03 99 1 2 71 19| 51| 21| 45 38 0.1 N
04 - 06 99 | +2 3 8| 16| 53| 19| 7 38 | 0.2 N
Females 99 | +1 310 19 45 23 4 37 +01 I
Enlisted 99 1 4 9| 21| 43| 23| 45 37 | £0.1 I
Officers 99 | +1 1112 14 53| 20 46 38 02 N
Males 99 1 4 12 18 46 21 | 4 37 | 201
Enlisted 99 | +2 4| 13 18| 45 20 45 36 0.1 N
Officers 99 | +1 3 6 19 49 23 45 38 0.1 N
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15. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in
the National Guard/Reserve?
d. The quality of your coworkers in your unit

1. Very dissatisfied 2. Dissatisfied 3. Neither satisfied nor dissatisfied
4. Satisfied 5. Very satisfied
FLIE Percentages D Average Satisfaction
Responding| 1 | 2 | 3 F 4] 5 | ME g
TOTAL DOD 99 | +1 3 8 18 46 26  +2 3.8 | 0.1 ]
ARNG 99 | +1 3 8 19 46 24 +2 3.8 | 0.1 ]
USAR 99 1 4 9 20 43| 23 43 3.7 | £0.1 I
USNR 99 | +1 2 7 14 50 28 4 3.9 | 0.1 ]
USMCR 100 | +1 2 8 17 | 46 | 27 6 39 0.2 I
ANG 99 | +1 2 6 14 47 | 32 43 40 | £0.1 ]
USAFR 99 | +1 2 715 47| 29 4 3.9 | 0.1 I
Enlisted 99 | +1 3 8 19 45 25 +2 3.8 | 0.1 ]
E1-E4 99 | +1 3 8 19 42 28 43 3.8 | 0.1 ]
E1-E3 99 | +1 1 4| 17 43| 35 4 4.0 | £01 ]
E4 99 | +1 5 10 20 42 23 43 3.7 | +0.1 I
E5-E9 99 | +1 3 8 19 48 22 +2 3.8 | 0.1 ]
E5-E7 99 | +1 3 9 19 47 | 21 #2 3.7 | £0.1 I
E8 - E9 98 | +2 1 5 14 49 30 4 40 | £0.1 ]
Officers 99 | +1 2 5 13 | 48 | 32 43 4.0 | £01 ]
01-03 99 | +1 2 715 49| 27 +4 39 | 0.1 ]
04 - 06 99 | +1 1 4| 10 48 | 37 43 41 | £01 [
W1-W5 99 | +1 1 5 16 49 28 6 40 | £0.2 ]
Reserve Unit 99 | +1 3 8 18 46 26  +2 3.8 | 0.1 ]
AGR/FTS/AR 99 | +1 4 9 18| 46 24 43 3.8 | 0.1 ]
IMA 99 | +2 1 3 10 43 44 45 43 | £0.1 ]
Not Activated Past 12 Months 99 | +1 3 8 17 46 26  +2 3.8 | 0.1 ]
Activated Past 12 Months 98 | +1 4 7 20 45| 24 43 3.8 | 0.1 ]
Not Deployed Past 12 Months 99 | #1 3 8| 18| 45| 26| +2 3.8 | £0.1 ]
Deployed Past 12 Months 98 1 4 7| 20| 46| 22 | +4 3.7 | £0.1 I
Non-Hispanic White 99 | +1 3 8 18 46 26 +2 3.8 | 0.1 ]
Total Minority 99 1 4 8| 18| 45| 26 | +2 3.8 | £0.1 ]
Non-Hispanic Black 98 | +1 3 7 18 48 | 24 +4 3.8 | 0.1 ]
Hispanic 99 | +1 4 7 18 42 28 4 3.8 0.1 ]
FEMALES 99 | +1 4 11 20 42 23 +2 3.7 0.1 I
Enlisted 99 | +1 5. 11 21 41 22 +2 36 0.1 I
E1-E4 99 1 510 22 38 24 43 3.7 | £0.1 I
E5-E9 99 | +1 41 13 19| 45 19| 2 36 | 0.1 I
Officers 99 | +1 2 7 15 46 | 30 43 3.9 | 0.1 I
01-03 99 | +1 3 9 17 46 25 45 3.8 | 0.1 ]
04 - 06 99 | +1 2 6 11 45 36 4 41 | £0.1 I
Reserve Unit 99 | +1 41 11 20| 42 23| #2 3.7 | £0.1 I
AGRI/FTS/AR 99 | +1 5 13 18 44 20 +4 36 0.1 I
IMA 99  #2 2 4| 14 45| 35 6 41 | £0.2 [
Non-Hispanic White 99 1 4 1 11 19 42 25 #2 3.7 | £0.1 I
Total Minority 99 | +1 5. 11 21 42 21 43 36 0.1 ]
ARNG 99 1 512 20 42 21 43 3.6 0.1 ]
Enlisted 98 | +1 5 12 21 41 20 43 36 | 0.1 I
Officers 99 | +1 2 9 14 49 26 7 39 0.2 I
USAR 99 | +1 6 12 23 40 19 43 35 | 0.1 I
Enlisted 99 | +1 7131 23 40 17 43 35 | 0.1 [ ]
Officers 98 | +2 3 9 20 43 25 6 3.8 | +0.1 ]

Note. Percent responding are Reserve members who answered the question.
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15d. Continued ReZ:f:(r;itng ] 2Peice2ta es4 5 I\:naé( Average Satisfaction
USNR 99 | +1 1 716 47 29 45 40 | 01 N
Enlisted 99 | #2 1 8 17 | 48 | 26 16 39 0.1 N
Officers 99 | +1 1 3 9 46 40 46 42 | £0.1 N
USMCR 99 | #2 5 12 27 37 18 48 35 +02 I
Enlisted 98 2 6| 13| 29 37 16 %10 34 +03 1N
Officers 100 | +0 1 5 18 42 34 1 40 | 02 N
ANG 99 | #1 3 9| 17| 42| 30| +4 39 0.1 1IN
Enlisted 99 | +1 3 9 18 42| 28 4 38 0.1 N
Officers 99 | #2 1 6 9 46 38 16 41 | £01 I
USAFR 99 | +1 3 9 17 | 43| 27 #4 38 0.1 N
Enlisted 99 | +1 41 11 19| 41 25 45 37 £01 I
Officers 100 @ 1 2 5| 10| 48| 35| 6 41 | +01 1
MALES 99 1 3 7 18 46 26 +2 39 0.1 I
Enlisted 99 1 3 7 18 46| 25 +2 38 0.1 N
E1-E4 99 | +1 3 7| 18| 43| 28 | 3 39 0.1 1N
E5- E9 99 | +1 3 8 19 48 23 +2 38 0.1 N
Officers 99 | #1 2 5| 13| 49| 32| 3 41 1 201 I
01-03 99 | +1 2 6 15 50 28 45 39 0.1 N
04 - 06 99 1 1 4 10 49 37 #4 42 201 1
Reserve Unit 99 | +1 3 7 18 46| 26  +2 39 0.1 N
AGR/FTS/AR 99 | +1 3 8 18 46 25 4 38 0.1 N
IMA 99 | #2 0 2 9| 42| 46 | 6 43 | 201 I
Non-Hispanic White 99 1 3 7| 18| 46| 26 | £2 39 0.1 N
Total Minority 99 | +1 3 7017 | 46 | 27 | 43 39 0.1 N
ARNG 99 | +1 3 719 46 25 43 38 0.1 N
Enlisted 99 1 3 719 45| 25 43 38 0.1 I
Officers 99 | +1 2 5| 16| 51| 27 | 45 40 0.1 I
USAR 99 | +1 4 8 20 44 | 24 43 38 0.1 N
Enlisted 99 1 4 8| 21| 42| 24| +4 37 | £0.1 I
Officers 98 | +2 3 8 13 50 26 45 39 0.1 N
USNR 99 1 2 713 50 28 45 39 0.1 N
Enlisted 99 | +1 3 8 14 52| 23 46 38 02 N
Officers 98 | +2 1 3 10 43| 42 16 42 | +0.1 1IN
USMCR 100 | 1 2 7 17| 47| 27 | 7 39 | 0.2 N
Enlisted 100 | +1 2 8 18 48 | 24 47 38 02 N
Officers 99 1 1 3 8| 37| 52| 7 44 | +01 1IN
ANG 99 | +1 1 5 13 48 33 #4 40 | 0.1 NN
Enlisted 98 | +1 1 6 14 47 | 32 4 40 | 01 NN
Officers 100 | 1 1 3 8| 51| 37| 7 42 | 201 I
USAFR 99 | +1 1 6 15 49 30 45 40 | 0.1 NN
Enlisted 99 | #2 2 7 16 49 26 15 39 0.1 N
Officers 99 | 2 1 2 8 47 | 43 7 43 | 01 1
USCGR 99 1 1 41 13 47 | 35 4 41 1 £01 I
Enlisted 98 1 1 4 14 46 34 4 41 1 201 I
E1-E4 99 | +1 1 3 18 44 | 33 6 41 | £01 I
E5 - E9 98 2 1 5 11 48 | 35 6 41 | £02 N
Officers 99 | +1 0 3 9 49 38 4 42 | 0.1 N
01-03 99 1 1 4 9 53 33 45 41 | £01 I
04 - 06 100 40 0 2 9| 49| 40 | 7 43 | 201 1
Females 99 | +1 1 6 15 45| 32 4 40 | 0.1 N
Enlisted 99 1 1 8| 17| 42| 32| 5 40 201 I
Officers 100 %0 0 2 9 56 33 46 42 | 0.1 1IN
Males 99 1 1 3| 13| 47| 35| +4 41 | £01 I
Enlisted 98 | +2 1 3 14 47 35 45 41 | £01 I
Officers 99 | +1 1 3 9 47 | 40 45 42 | 01 1N
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15. Taking all things into consideration, how satisfied are you, in general, with each of the following aspects of being in
the National Guard/Reserve?
e. The quality of your supervisor in your unit

1. Very dissatisfied 2. Dissatisfied 3. Neither satisfied nor dissatisfied
4. Satisfied 5. Very satisfied
e Percentages o Average Satisfaction
Responding| 1 | 2 | 3 F 4] 5 | ME g
TOTAL DOD 100 | +1 5 9 15 40 31 +2 3.8 | 0.1 ]
ARNG 100 @ +1 5 9 15 40 31 2 3.8 | 0.1 ]
USAR 100 | +1 711 18 38 27 43 3.7 | £0.1 I
USNR 99 | +1 4 7 14 43 32 +4 3.9 | 0.1 ]
USMCR 99 | 2 4 5 15 44 | 31 16 39 0.2 I
ANG 100 | +1 5 8 14 39 34 43 39 | 0.1 ]
USAFR 100 | +1 5 7 14 38 35 +4 3.9 | 0.1 I
Enlisted 100 | +1 6 9 16 39 30 <2 3.8 | 0.1 ]
E1-E4 100 | +1 5 8 16 37 | 34 43 3.9 | 0.1 ]
E1-E3 100 | +1 2 3 13 40 42 4 41 | £041 [
E4 100 | +1 7 11 18 36 30 +3 3.7 | +0.1 I
E5-E9 99 | +1 6 10 16 41 26 42 3.7 | +0.1 I
E5-E7 100 | +1 7. 10 16 41 25 +2 3.7 | +0.1 I
E8 - E9 99 | +1 4 6 14 39 37 +4 40 | £0.1 [ ]
Officers 100 | +1 3 712 43| 35 #2 4.0 | £01 ]
01-03 100 | +1 3 7 14 42 33 +4 40 | £0.1 [ ]
04 - 06 100 | +1 4 6 10 42 39 43 41 | £01 [
W1-W5 100 | +1 4 8 13| 47 | 29 6 39 0.2 ]
Reserve Unit 100 | +1 5 9 15 40 31 +2 3.8 | 0.1 ]
AGR/FTS/AR 99 | +1 7,10 16 37 29 43 3.7 | £0.1 I
IMA 100 | +1 3 41 10 35| 47 45 42 | +0.1 ]
Not Activated Past 12 Months 100 | +1 5 8| 15| 40| 32| 2 3.8 | £0.1 ]
Activated Past 12 Months 100 | +1 6 10 16 39 29 43 3.7 | +0.1 I
Not Deployed Past 12 Months 100 | +1 5 8| 15| 40| 32| 2 3.8 | £0.1 ]
Deployed Past 12 Months 100 | +1 70 11 17 40 25 4 3.7 | £0.1 I
Non-Hispanic White 100 | +1 5 9 15 40 31 +2 3.8 | 0.1 ]
Total Minority 99 | +1 6 8 16 40 30 <2 3.8 | 0.1 ]
Non-Hispanic Black 99 | +1 5 8 16 42 29 4 3.8 | 0.1 ]
Hispanic 100 | +1 7 8 14 39 32 4 3.8 0.1 ]
FEMALES 100  +1 8 11 17 37 28 +2 3.7 0.1 I
Enlisted 100 | +1 8 1 17 37 27 +2 36 0.1 I
E1-E4 100 | +1 8 10 17 36 30 43 3.7 | £0.1 I
E5-E9 99 | +1 9 12 18 38 24 +2 36 | 0.1 I
Officers 100 | +1 5 9 15 40 31 43 3.8 | 0.1 ]
01-03 100 | +1 5 10 18 40 27 45 3.7 | +0.1 I
04 - 06 100 | +1 5 8 10 40 37 4 40 | £0.1 [ ]
Reserve Unit 100 | +1 8 10 17 38 27 +2 3.7 | £0.1 I
AGRI/FTS/AR 99 | +1 9 12 18 35 26 +4 36 0.1 I
IMA 99 | +1 4 8 13 34 | 41 46 40 | £0.2 ]
Non-Hispanic White 100 | +1 70 11 16 37 29 #2 3.7 | £0.1 I
Total Minority 99 | +1 8 10 18 38 26 43 36 0.1 ]
ARNG 100 | +1 8 10 17 38 26 43 3.6 0.1 ]
Enlisted 100 | +1 8 10 17 38 26 43 36 0.1 I
Officers 100 | +0 6 10 16 43 25 46 3.7 | +0.2 I
USAR 100 | +1 9 12 19 37 24 413 35 | 0.1 I
Enlisted 100 1 10 12 18 36 | 23 43 35 | 0.1 [ ]
Officers 100 | +1 5 11 19 39 26 16 3.7 +0.2 I

Note. Percent responding are Reserve members who answered the question.
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15e. Continued ReZ:f:(r;itng ] 2Peice2ta es4 5 I\:naé( Average Satisfaction
USNR 100 | +1 310 16 39 33 45 39 0.1 I
Enlisted 100 | 1 3. 11 17 38 31 16 38 +02 N
Officers 100 | +0 4 5 7 43 41 46 41 | 02 I
USMCR 100 | 1 6 718 41 29 19 38 +02 N
Enlisted 100 | %0 6 8| 18| 41| 27 | 10 38 +0.3 1IN
Officers 99 | +3 5 2 13 40 40 M 41 | £0.3 N
ANG 100 | 1 7. 10 15 36 33 43 38 +0.1 1IN
Enlisted 100 | +1 8 10 15 35 31 4 37 01 I
Officers 100 | 1 3 9 11 36 41 6 40 | 02 N
USAFR 99 | +1 6 9 15 38 32 #4 38 0.1 N
Enlisted 99 | +1 7 9 16 38 30 45 38 0.1 N
Officers 100 @ 1 5 8| 11| 37| 39| 5 40 | +02 1N
MALES 100  +1 5 8 15 40 32 2 39 0.1 I
Enlisted 100 | 1 5 9 16 40 31 +2 38 0.1 N
E1-E4 100 | 1 4 7| 15| 38| 35| 3 39 0.1 1IN
E5- E9 99 | +1 6 10 16 42 27 +2 37 £01 I
Officers 99 | #1 3 6| 11| 43| 36| 3 40 | 01 1NN
01-03 99 | +1 3 7 13 43 35 45 40 | 0.1 1IN
04 - 06 99 1 3 5 10 43| 39 4 41 | £01 I
Reserve Unit 100 | +1 5 8 15 41| 31 +2 39 0.1 N
AGR/FTS/AR 99 | +1 6 9 16 38 30 4 38 0.1 N
IMA 100 @ %0 3 3 9| 36| 49| 6 43 | 202 I
Non-Hispanic White 100 | +1 5 8| 15| 40| 32| £2 39 0.1 N
Total Minority 99 | +1 5 8 15 41 31 43 39 0.1 N
ARNG 100 | +1 5 8 14 41 32 43 39 0.1 I
Enlisted 100 | 1 5 9 15 40 31 43 38 0.1 N
Officers 99 | +1 3 6 13 43 35| 45 40 0.1 I
USAR 100 | +1 6 10 18 38 28 +3 37 +01 I
Enlisted 100 | 1 71 11 19 37 27T | #4 37 | £0.1 I
Officers 99 | +1 4 8 13 45 30 45 39 0.1 N
USNR 99 1 5 7 13 44 32 45 39 0.1 N
Enlisted 99 | +2 5 7 15 44| 29 46 38 02 N
Officers 100 | +1 3 5 9 43 41 46 41 | £02 I
USMCR 99 | #2 4 5| 15| 45| 32 | 7 39 +0.2 1IN
Enlisted 99 | +2 4 5 15 45| 30 47 39 0.2 N
Officers 99 1 2 3 8 41 46 48 43 | +01 I
ANG 100 | +1 4 7 14 40 35 43 39 0.1 N
Enlisted 100 | +1 5 7 15 39| 34 +4 39 0.1 N
Officers 100 | 1 3 4 8| 47 | 39| 7 42 202 I
USAFR 100 | +1 4 7 14 39| 37 #4 40 | 0.1 NN
Enlisted 100 | 1 4 716 39 34 45 39 0.1 N
Officers 100 | +1 4 6 8 36 46 7 41 1 02 1
USCGR 100  +1 3 6 13 41 38 4 40 0.1 N
Enlisted 100 | 1 3 6| 14| 41| 37| +4 40 | 01 1NN
E1-E4 100 | +1 3 5 12 43| 38 6 41 | £02 I
E5 - E9 100 | +0 3 7 15 39| 36 6 40 | 02 1
Officers 100 | +1 3 41 10 41| 41 +4 41 | £01 I
01-03 99 1 4 5| 12| 41| 38| 45 40 | 01 1IN
04 - 06 100 | %0 2 4 7| 44| 43 | 7 42 0.2 I
Females 100 | +1 4 712 41 36 +4 40 | 0.1 N
Enlisted 100 @ %0 4 7| 12| 40| 36 | 5 40 | 01 1NN
Officers 99 | +2 2 6 12 43| 36 6 41| £02 I
Males 100 | 1 3 5| 13| 41| 38| +4 41 | £01 I
Enlisted 100 | +1 3 6 14 41 37 45 40 | 0.1 NN
Officers 100 | +1 3 41 10 41| 43 45 42 | 01 1N
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16. Overall, how satisfied are you with the military way of life?

1. Very dissatisfied 2. Dissatisfied 3. Neither satisfied nor dissatisfied
4. Satisfied 5. Very satisfied
Percent Percentages Max Average Satisfaction
Responding] 1 | 2 | 3 | 4] 5 | ME verage satistacti
TOTAL DOD 100 | +1 2| 5 13| 51 29 #2 40 | 201
ARNG 100 1 2 5 12 52 29 2 40  +0.41 ]
USAR 100 @ +1 2| 6 16 49 28 3 40 | 2041
USNR 100 1 1 4 13 49 33 #4 41  +041 [
USMCR 100 0 2 8 13 50 27 46 39 | £0.2 I
ANG 100 1 1 4 10 53 32 +3 41  +041 [
USAFR 100 1 1 4 12 54 29 4 41 1041 [
Enlisted 100 | +1 2| 5 13 51 29 2 40 | 2041
E1-E4 100 1 3 6 16 49 27 43 39 | £0.1 I
E1-E3 100 | +1 2| 5 14 47 32 4 40 | 2041 N
E4 100 1 3 6 17 51 24 43 39 | £0.1 I
E5 - E9 100 @ 1 1 5 12 52 31 2 41 1041 [
E5- E7 100 | +1 1. 5 12 52 29| #2 40 | 2041 N
E8-E9 100 1 0 2 5 47 46 4 44 1041 ]
Officers 100 = +1 1. 4 9 53 32 #2 41 01
01-03 100 0 1 5 13 55 26 4 40  +0.1 ]
04 - 06 100 @ +1 1 4 6 52 37| 3 42 | 201 N
W1 -W5 100 @ +1 1 4 12| 55 29 6 41 | +01 I
Reserve Unit 100 1 2 5 13 51 28 2 40  +0.41 ]
AGR/FTS/AR 100 @ +1 1 4 8 48 39| #3 42 | 201 N
IMA 100 0 1 4 9 47 40 45 42 1041 [ ]
Not Activated Past 12 Months 100 | +1 2 5 13 51| 30 2 40 | £0.1 ]
Activated Past 12 Months 100 1 2 6 13 51 29 43 40  +0.41 ]
Not Deployed Past 12 Months 100 | +1 1 5| 13| 52| 29| £2 40 | 0.1 ]
Deployed Past 12 Months 100 | +1 3 6 14 48 29| +4 40 0.1 ]
Non-Hispanic White 100 | +1 2 5| 13| 52| 28| 2 40 | £0.1 ]
Total Minority 100 = +1 2 5| 13 49 32 2 40 01 N
Non-Hispanic Black 100 | +1 1 4 11 51 32 #4 41  +041 [
Hispanic 100 0 | 1 5 12 47 35 4 41 201 I |
FEMALES 100 = +1 2 6 15 51 26 #2 39 01 N
Enlisted 100 1 2 6 16 50 26 2 39 | £0.1 I
E1-E4 100 = +1 2 7|19 49 23 43 38 01 N
E5 - E9 100 1 1 5 13 52 29 2 40  +0.41 ]
Officers 100 | +1 1 5 12 52 30 43 41 1041 [
01-03 100 @ 0 1 7 14 53| 24 14 3.9 | 01 ]
04 - 06 100 1 1 3 8 51 36 4 42 1041 [ ]
Reserve Unit 100 | +1 2 6 16 51| 25 +2 3.9 | 0.1 ]
AGR/FTS/AR 100 1 1 4 11 49 3B 4 41  +041 [
IMA 00 0 | 1 5| 10 51 33 46 41 01 N
Non-Hispanic White 100 | +1 2| 6 14 5 26 2 39 01 N
Total Minority 100 | +1 2 6| 17| 49| 27| 43 39 | £0.1 ]
ARNG 100 @ +1 2| 7 15 52 24 13 39 01 N
Enlisted 100 0 2 7 16 52 23 43 39 | £0.1 I
Officers 100 = +1 1 4 9 58 28 7 41 01 N
USAR 100 1 2 8 18 48 24 43 3.8 | £0.1 ]
Enlisted 100 1 2 8 19 48 24 43 3.8 | £0.1 ]
Officers 100 | +0 1. 7| 16 48 27 5 39 01

Note. Percent responding are Reserve members who answered the question.
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16. Continued ReZ:f:(r;itng ] 2Peice2ta es4 5 I\:naé( Average Satisfaction
USNR 100 | +1 1 4| 14 52| 29 45 40 | 01 N
Enlisted 100 | 1 2 4 15 50 29 | %6 40 | 01 1IN
Officers 100 | +1 0 3. 11 57| 29 46 41 | £01 I
USMCR 100 @ %0 6 3 16 50 26 8 39 0.2 N
Enlisted 100 | +0 6 3| 17| 50 | 23| %10 38 | £0.2 N
Officers 100 | +0 1 3 8 49 39 11 42 | 02 N
ANG 100 | 1 1 4 11 52 33| #4 41 1 201 I
Enlisted 100 | +1 1 41 11 51| 33 #4 41 | £01 I
Officers 100 @ %0 1 2 8| 54| 34| 6 42 | +01 1IN
USAFR 100 @ +1 1 41 13 51| 32 #4 41 | £01 I
Enlisted 100 | +0 1 41 13 51| 30 45 41 | £01 I
Officers 100 @ 1 1 4 9| 49| 36| 5 42 0.1
MALES 100  +1 2 5 12 51 30 +2 40 0.1 IS
Enlisted 100 | 1 2 5| 13| 51| 30| %2 40 | 01 1IN
E1-E4 100 | 1 3 5| 15| 49| 28 | 3 39 | 0.1 N
E5- E9 100 | +1 1 5 11 52| 31 #2 41 | £01 I
Officers 100 | 1 1 4 9| 54| 32| 3 41 1 201 I
01-03 100 %0 1 5 12 55 27 45 40 | 0.1 NN
04 - 06 100 | 1 1 4 6| 52| 37| +4 42 201
Reserve Unit 100 | +1 2 5 13 51 29 2 40 | 0.1 1IN
AGR/FTS/AR 100 | +1 1 3 7 48 40 4 42 | +0.1 N
IMA 100 @ %0 0 3 8| 46 | 42 | 6 43 | 201 I
Non-Hispanic White 100 | +1 1 5| 13| 52| 29| £2 40 | 0.1 N
Total Minority 100 @ %0 2 5| 11| 49| 33| 3 41 | £01 I
ARNG 100 | +1 2 5 12 52| 30 43 40 | 0.1 NN
Enlisted 100 | 1 2 5| 12| 51| 30| 3 40 | 01 1IN
Officers 100 | 1 2 4 10 57 28 45 40 0.1 I
USAR 100 | +0 2 5 15 49| 30 43 40 | 0.1 N
Enlisted 100 @ %0 2 5| 16| 49| 29 | +4 40 201 N
Officers 100 | +0 1 7 10 49 33 45 41 | 01 I
USNR 100 @ %0 1 4 13| 48 34 45 41 1 201 1
Enlisted 100 | +0 1 4|1 14 47| 34 46 41 | £01 I
Officers 100 | +0 0 4 9 52 36 +6 42 | +0.1 1IN
USMCR 100 @ %0 2 8| 13| 50 | 27 | 7 39 | 0.2 N
Enlisted 100 | +0 2 9 13 50 26 47 39 0.2 I
Officers 100 @ %0 1 2 8| 52| 38| 7 42 201
ANG 100 | +1 1 41 10 53| 32 43 41 | £01 I
Enlisted 100 | +1 1 5 11 52 31 +4 41 | £01 I
Officers 100 | 40 0 2 5| 58| 34| 7 42 | 201 I
USAFR 100 | +0 1 41 11 55| 29 4 41 | £01
Enlisted 100 @ %0 1 5| 12| 56| 27 | 5 40 | 01 1N
Officers 100 = +0 1 4| 10 50| 35 47 42 | 0.2 1N
USCGR 100  +0 0 3 12 57 271 4 41 1 £01 I
Enlisted 100 @ %0 1 4 13| 57 | 26 4 40 0.1 I
E1-E4 100 | +0 1 7 17 53| 22 16 39 0.1 N
E5 - E9 100 @ %0 0 2| 10| 59| 29| 6 42 | +01 NN
Officers 100 %0 0 2 10 56 32 +4 42 | 0.1 NN
01-03 100 @ %0 0 2| 11| 59| 27| 45 41 1 201 1
04 - 06 100 | %0 1 2 8| 54| 35| 7 42 | x0.1 I
Females 100 | +0 0 5 15 53| 26 4 40 | 0.1 N
Enlisted 100 @ %0 0 6| 17| 51| 26 | 5 40 201 I
Officers 100 %0 0 3 9 58 30 +6 41 | £01 I
Males 100 @ %0 1 3| 12| 58| 27| +4 41 1 201 1
Enlisted 100 | +0 1 3 12 58 26 45 41 | £01 I
Officers 100 = +0 0 2 10 55 32 45 42 | 01 1N
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17. If you had a close personal friend considering military service, would you recommend that he/she join?
a. A male friend b. Afemale friend

Percent |Percentages| Max
Responding] a | b | ME

TOTAL DOD 100 | +1 89 | 76 | +1
ARNG 100 | +1 89 | 75| 2
USAR 100 | +1 87 | 76| 3
USNR 100 | +1 93 | 82| 3
USMCR 100 @ 0 85 54| 6
ANG 100 | +1 93 | 83| 3
USAFR 100 | +1 92| 85| 3
Enlisted 100 | +1 89 76| +2

E1-E4 100 | 1 87 | 72| 2
E1-E3 100 | +1 89 74| +4

E4 100 | +1 86 72 | 3
E5-E9 100 | +1 91 79 | 12
E5 - E7 100 | +1 90 78 | 2

E8 - E9 100 | +1 92| 85| 3
Officers 100 | +1 91 80 | +2
01-03 100 | +1 91 78 | £3
04-06 100 | +1 92| 83| 3
W1 - W5 100 @ 0 8 75| 16
Reserve Unit 100 | 1 89 76 +2
AGR/FTS/AR 100 | +1 90 82| 3
IMA 100 | +1 93 | 85| +4
Not Activated Past 12 Months 100 @ +1 90 77 | +2
Activated Past 12 Months 100 @ +1 89 74 | %3
Not Deployed Past 12 Months 100 | +1 9 | 77| £2
Deployed Past 12 Months 100 | +1 86 71| 3
Non-Hispanic White 100 @ +1 90 76 | 2
Total Minority 100 | +1 88 78 | +2
Non-Hispanic Black 100 | #1 89 | 82| 43
Hispanic 100 = 0 89 | 76 | %3

FEMALES 100 | 1 87 | 82 2

Enlisted 100 | +1 87 | 81| 2
E1-E4 100 | +1 8 79 | 3
E5- E9 100 | +1 87 84| +2

Officers 100 | +1 9 | 88 | 2
01-03 100 | +1 91 87 | 43
04 - 06 100 | +1 9 | 88| 3

Reserve Unit 100 @ +1 87 82 | +2

AGR/FTS/AR 100 | +1 88 | 83| 3

IMA 99 | +1 89 | 89| 45

Non-Hispanic White 100 | +1 89 84| x2

Total Minority 100 | +1 85 | 81| 2

ARNG 100 | +1 8 @ 78 | 3
Enlisted 100 @ +1 85 77 43
Officers 100 @ 0 91 86 | +5

USAR 100 | +1 8 79| 3
Enlisted 100 | +1 84 | 78| 43
Officers 100 @ 0 87 | 86 | +4

Note. Percent responding are Reserve members who answered the question.
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. Percent |Percentages| Max

Lo e Responding] a | b | ME
USNR 100 | +1 91 88 | +4
Enlisted 100 | +1 9 | 88| 45
Officers 100 | +1 94 89 4
USMCR 100 @ 0 88 | 75| %8

Enlisted 100 | %0 87 73| £10
Officers 100 @ 0 9% 83 19
ANG 100 | +1 92 | 90 | 2
Enlisted 100 @ 0 92 | 90 | 3
Officers 100 | 1 95 90 4
USAFR 100 | +1 89 | 89| 3
Enlisted 100 | +1 88 | 83| 4
Officers 100 | +1 91 91 4
MALES 100 | 1 90 | 75 | £2
Enlisted 100 | +1 89 | 74| 2
E1-E4 100 | +1 87 | 71| 3
E5-E9 100 | +1 91 77 | £2
Officers 100 | 1 92 79 43
01-03 100 @ 0 91 76 | +4
04-06 100 | +1 93 | 83| 3
Reserve Unit 100 @ +1 90 74 %2
AGR/FTS/AR 100 @ 0 91 81 | £3
IMA 100 @ 0 94 84| 15
Non-Hispanic White 100 | +1 90 74| £2
Total Minority 100 | #1 89 | 77| 43
ARNG 100 | +1 9 | 74| £2
Enlisted 100 | 1 89 74 | 43
Officers 100 @ +1 91 75 15
USAR 100 | +1 88 | 74| %3
Enlisted 100 | +1 88 | 74| 4
Officers 100 | +1 89 76 15
USNR 100 @ %0 93 | 81| 4
Enlisted 100 @ 0 93| 79| 45
Officers 100 @ %0 95 88 15
USMCR 100 @ 0 85 | 53| 7
Enlisted 100 @ 0 84 | 51| 7
Officers 100 | %0 94 72 16
ANG 100 | +1 93 | 81| 3
Enlisted 100 | +1 93 | 80 | 3
Officers 100 @ 0 95| 85| 6
USAFR 100 @ 0 92| 84 | +4
Enlisted 100 @ 0 92 84| +4
Officers 100 @ 0 94 83 16
USCGR 100 | 1 95 | 85| %3
Enlisted 100 | +1 95 85| 4
E1-E4 100 @ 0 92| 82| 45
E5-E9 100 | 1 98 | 87| 5
Officers 100 | +1 93 87 13
01-03 100 | 1 93 | 85| +4
04-06 100 | %0 93 | 89| 45
Females 100 @ +1 92 91 43
Enlisted 100 @ 0 92| 91| +3
Officers 99 | +2 92 92 4
Males 100 | +1 96 84 | +4
Enlisted 100 | +1 9% | 84 | #4
Officers 100 @ 0 94 | 86 | 4
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18. In the past 12 months, how many days (full days, not drill periods) did you spend in a compensated (pay or points)
National Guard/Reserve status?

0. 0days 1. 1-24 days 2. 25-47 days
3. 48-180 days 4. 181 days or more
Percent Percentages Max Averade Davs
Responding] 0 | 1 [ 2 | 3] 4 | ME ge Lay
TOTAL DOD 100 | +1 24 1 23| 17 17| 18 #1 849 | 2.3 N
ARNG 100 | +1 29 19 15| 15| 21| 2 924 | +41 [ ]
USAR 100 | 1 27 26| 17 | 16| 15 43 731 +42 | ]
USNR 100 0 | 20 27 20 17 | 16 4 78.7 6.8 [ ]
USMCR 100 0 | 29 | 22 17 17 | 14 16 69.0 9.1 ||
ANG 100 | 1 12 28 19 19 21 | #3 974 5.0 | ]
USAFR 100 | 10 12 31 20 23 | 14 | 43 772 59 [ |
Enlisted 100 | 1 28 24| 16 | 15| 17 @ +2 773 | £25 [ |
E1-E4 100 | +1 39 25 14 14 9| 3 465 | £3.6 ]
E1-E3 100 0 | 50 25 10 M 4 | 4 28.7  +4.2 |
E4 100 | +1 32 25 17| 15| 11| 43 57.3 | +51 ||
E5- E9 100 | 10 18 24 | 17 | 17 | 24 | 2 1046 | £3.5 | ]
E5-E7 100 | +0 19 24 17 | 17 | 23 | 2 1004 | +3.8 [
E8 - E9 100 | 0 10 19 18 19| 33 | #4 1399 | +10.3 1N
Officers 100 | 1 718 23 24 | 28 42 126.2 | £5.1 [ ]
01-03 100 | 0 10 20 21| 26 23 | 4 109.9 | +84 |
04 - 06 100 | +1 4 18 26 22 | 30 %3 1342 | £71 I
W1 - W5 100 | 1 9| 12| 15 26 39 16 1615 =144 1R
Reserve Unit 100 | +1 26 26 18| 18| 12| 2 644 23 [ ]
AGR/FTS/AR 100 | 1 17 2 1 2 78 43 2849 8.1 I
IMA 100 | +0 8| 28| 28| 17| 19| 45 932 +112 1N
Not Activated Past 12 Months 100 | 1 27 26 19| 15| 14| +2 68.7  +2.1 ||
Activated Past 12 Months 100 | +1 18 14 11 23| 35| #3 138.5 | +6.4 ]
Not Deployed Past 12 Months 100 @ +1 25 25 18 16| 16  +2 756 122 [ ]
Deployed Past 12 Months 100 | +0 19 15 10 21| 36 | #3 140.8 | +8.8 [ ]
Non-Hispanic White 100 @ +1 210 23 18 18| 20  +2 90.6 2.9 [
Total Minority 100 | 1 31 25 14| 14| 16| £2 741  $4.0 | ]
Non-Hispanic Black 100 | +1 33 23 13| 13| 17| +4 773 7.0 [ |
Hispanic 100 40 | 32 27 13 13 16 4 708 64 [ |
FEMALES 100  +1 25| 25| 15| 17 | 18] 2 842 29 N
Enlisted 100 | +1 28 25 14| 15| 18 | +2 799 3.2 [ ]
E1-E4 100 | 1 37 26 11| 15| 11| 3 533 4.6 ]
E5 - E9 100 | %0 19 25 16 16 24 | #2 106.6 | +4.5 [ ]
Officers 100 | +1 1M1 21 22 23| 23 | 43 107.5 | £6.0 | ]
01-03 100 | £0 14 23 22 22 18 44 896 84 [ |
04 - 06 100 | +1 71 20 23 25 25 4 119.5 | +8.8 [ ]
Reserve Unit 100 | 1 27 27| 16 18| 11 | +2 614 29 ]
AGR/FTS/AR 100 | +0 19 1 2 2| 76| +4 276.7 | +10.8 N
IMA 100 | 10 71 25 25 24 18 | 16 880 116 1N
Non-Hispanic White 100 | 1 20 24 17| 18| 20 | 2 915  +41 [ |
Total Minority 100 | +1 31 26 12| 15| 16 | 3 751 | 45 [ |
ARNG 100 0 | 32 19 13 15 21 43 89.7 58 [ |
Enlisted 100 0 | 35| 20 12 14 | 20 43 83.0 6.1 [ ]
Officers 100 @ %0 9 15 22 21| 33 46 1451  +171 1R
USAR 100 | 1 30 25 15| 16| 14| 3 68.8 4.7 ||
Enlisted 100 | +1 33 26 14| 14| 13| 43 626 5.3 [ |
Officers 100 | +0 18 21 19 22 19 45 951 100 N

Note. Percent responding are Reserve members who answered the question.
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. Percent Percentages Max
18. Continued Responding| 0 [ 1 | 2 3] 4| ME Average Days
USNR 100 @ 0 19 29 15 17 | 19| 45 906 98 1IN
Enlisted 100 @ 0 22| 30 12 16| 20 6 916 +11.8 1N
Officers 100 @ 0 8 25 30 22| 15 46 86.4  +100 N
USMCR 100 @ 0 27| 16 14 | 15| 28 48 1141 | £21.0 1N
Enlisted 100 @ 0 30| 16 14 13| 27 %10 1083 | 241
Officers 100 @ 0 6 21 18 24| 32 11 1465  +31.1 1HE
ANG 100 | +1 13 29| 17 17 | 23 | 43 1024 | 6.3 1
Enlisted 100 | +1 15 30 16 16 23 | +4 1025 71 1
Officers 100 | +1 5125 24 25| 22 16 1021 | 102 1R
USAFR 100 @ 0 12 31 18 24 15| +4 809 76 W
Enlisted 100 @ 0 15 32 16 23 | 14| 45 771 91 1A
Officers 100 @ 0 325 24 29| 19 45 957  +101 N
MALES 100 | +1 24 23 17 17 | 18 2 851 27 N
Enlisted 100 | +1 28| 24 16 15| 16 @ +2 768 3.0 W
E1-E4 100 | +1 39| 25 15 13 8 13 49 | +43 N
E5-E9 100 @ 0 18 24| 18 17 | 24 | 2 1041 41 1N
Officers 100 | +1 6 17 23 24| 29 43 1304 | +6.1 1N
01-03 100 @ 0 8 19 21 27| 24 4 1155 104 1N
04 - 06 100 @ 0 4 17 | 27 21 31| 43 1371 | 83 IR
Reserve Unit 100 | +1 25| 25 19 18| 12 +2 65.0 28 W
AGR/FTS/AR 100 | +1 16 2 1 2 79| 43 287.0 | +9.8 N
IMA 100 @ 0 9 28 28 15| 20 46 948  +140 1N
Non-Hispanic White 100 | 1 211 23 19 18| 19 +2 9.5 34 1HH
Total Minority 100 @ 0 31| 24 15 13| 16 3 737 51 R
ARNG 100 | +1 29| 19 16 15| 21 @ *2 929 +#7 1IN
Enlisted 100 | +1 32119 15 14| 19 43 835 50 1N
Officers 100 | +1 714 19 24| 36 5 1540 | +124 1N
USAR 100 @ 0 26| 26 17 | 16| 16 %3 744 53 A
Enlisted 100 @ 0 29| 27 15 15| 14 4 669 6.0 W
Officers 100 @ 0 9. 21 26 21| 23 45 109.1 | 107 1
USNR 100 @ 0 211 26 1 21| 17| 15 4 756 81 IR
Enlisted 100 @ 0 25| 29 18 14 14 | 45 68.0 100 W
Officers 100 @ 0 5117 33 26| 19 6 100.2 | +11.7 1H
USMCR 100 @ 0 30| 22 17| 18| 14 %7 669 94 W
Enlisted 100 @ 0 32| 22 17 16| 12 | +7 60.0  +10.3 W
Officers 100 @ 0 6 17 22 31| 26 49 1273 | £14.0 1IN
ANG 100 @ 0 12 28| 20 20 | 20 | 3 9.3 6.0 1N
Enlisted 100 @ 0 14 30 20 18 18 | +4 882 66 1N
Officers 100 @ 0 2 18 20 26| 33 6 1446 | +13.6 1N
USAFR 100 @ 0 12 31 20 22 14| #4 760 75 1A
Enlisted 100 @ 0 15 33 20 22 11| 45 66.1 85 |
Officers 100 = 0 322 23 25| 26 7 1146 +154 1
USCGR 100 | +1 15 29 25 29 10 4 645 64 W
Enlisted 100 | +1 17 0 31 23 20 10 | +4 630 76 W
E1-E4 99 | +1 26| 28 17 @ 24 6 15 497 74 1R
E5-E9 100 @ 0 11 32| 26 18 12| 6 718 2115 IR
Officers 100 @ 0 4 24 37 23 12| 4 717 65 W
01-03 100 @ 0 5132 3 19| 10 45 604 75 W
04 - 06 100 @ 0 316 41 27| 14 16 844 +126 IH
Females 100 | +1 16 31| 25 16 12| +4 675 78 W
Enlisted 100 | +1 17 0 33 21 16 13| 45 702 96 W
Officers 100 @ 0 9 24| 40 18 9 16 576 9.0 W
Males 100 | +1 15 29| 25 22 10 | +4 639 75 B
Enlisted 100 | +1 17 0 30| 23 21 9 15 617 88 M
Officers 100 @ 0 3 24 36 24| 12 4 755 79 1A
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19. In the past 12 months, have you spent more or less time away from your home than you expected when you first
entered the National Guard/Reserve?

1. Much less than expected 2. Less than expected 3. Neither more nor less than expected
4. More than expected 5. Much more than expected
ReZ:r(:::(r;itng 1] 2Peice2ta es4 [ 5 I\:naEx Expected Time Away From Home
TOTAL DOD 100 | +1 4 8 61 18 9 2 3.2 01 I
ARNG 100 | +1 3 8| 60| 20| 10 | 2 3.2 | £01 I
USAR 100 | 1 5 9 58 19 9| 3 3.2 | £01 I
USNR 100 | +1 7 9| 59| 18 8| +4 3.1 | £0.1 I
USMCR 100 | 1 6 9 66 12 8 | +6 3.1 | £01 ]
ANG 100 | 0 5/ 10 | 66 14 6| +3 3.0 | £0.1 [ ]
USAFR 100 | +1 4 9| 62| 18 6| +4 3.1 | £01 I
Enlisted 100 | 1 5 9 62 17 8 | +2 3.1 | £01 ]
E1-E4 100 | +1 6| 11| 64| 14 6| +3 3.0 | £0.1 I
E1-E3 100 | 0 7 10| 66 12 5| +4 3.0 | £01 [ ]
E4 100 | 1 51 12| 62 15 7| £3 3.1 | £01 ]
E5- E9 100 | +1 4 7] 60| 20 9| +2 3.2 | £01 I
E5-E7 100 | +1 4 761 20 8 | £2 3.2 | £01 I
E8 - E9 100 | +1 2 5| 55| 23| 15| +4 34 | £0.1 I
Officers 100 | 1 2 51 54 24 14| 2 34 | £01 ]
01-03 100 | %0 2 5| 55| 24| 13| +4 34 | +01 I
04 - 06 100 | +1 2 7| 54| 23| 14| 43 34 | £01 I
W1 - W5 100 | +0 2 2 47 30 19| %6 3.6 | £0.1 ]
Reserve Unit 100 | +1 4 8| 61| 18 8| +2 3.2 | £01 I
AGR/FTS/AR 100 | 1 5 8 57 20 11| 43 3.2 | £01 I
IMA 100 | +1 5 9| 68| 12 6| 5 3.1 | £0.1 I
Not Activated Past 12 Months 100 | 1 5 9 63 16 6 2 3.1 | £01 ]
Activated Past 12 Months 100 | +1 2 5| 52| 24| 17| 43 35 | 0.1 I
Not Deployed Past 12 Months 100 | +1 5 9 62 17 7 12 3.1 +01 I
Deployed Past 12 Months 100 | +1 2 5| 52| 24| 17| +4 35 | 0.1 I
Non-Hispanic White 100 | +1 4 71 62| 18 9| +2 3.2 | £0.1 I
Total Minority 100 | 1 6 10| 58 18 8 | +2 3.1 | £01 ]
Non-Hispanic Black 100 | +1 6| 11| 58| 17 7| +4 3.1 | £0.1 I
Hispanic 100 = +1 6| 10 | 58 | 18 8 | +4 3.1 | £0.1 I
FEMALES 100 | +1 5 9 62 17 7 12 31 041 I
Enlisted 100 | +1 5 9| 63| 16 7| +2 3.1 | £0.1 I
E1-E4 100 | 1 6 10| 64 15 6| +3 3.0 | £01 [ ]
E5 - E9 100 | +1 5 8 62 18 8 | £2 3.2 | £01 I
Officers 100 @ 10 3 71 5| 23| 11| 43 3.3 | £01 I
01-03 100 @ 0 3 6 55 24 12| #4 3.3 | £01 [ ]
04 - 06 100 | 10 4 8| 57| 21| 10| +4 3.3 | £0.1 I
Reserve Unit 100 | 1 5 9 62 17 7| £2 3.1 | £01 ]
AGR/FTS/AR 9 1 5 6| 61| 19 9| +4 3.2 | £0.1 I
IMA 100 @ 10 7 9| 70| 11 4 | 6 3.0 | £0.1 I
Non-Hispanic White 100 | +1 4 7| 63| 18 8| +2 3.2 | £0.1 I
Total Minority 100 | 1 6| 10| 60| 16 7| 3 3.1 | £0.1 I
ARNG 100 | 1 3 763 19 8 | 3 3.2 | £01 I
Enlisted 100 | +1 3 7] 64| 18 7| 3 3.2 | £0.1 I
Officers 100 | %0 2 4 51| 271 16 | %7 35 | 0.2 [ ]
USAR 100 | +1 6 10| 58 18 8 | +3 3.1 | £01 ]
Enlisted 100 | +1 6| 10| 59| 17 7| 3 3.1 | £01 I
Officers 100 @ +0 4 8 54 23 10| %5 3.3 | £0.1 ]

Note. Percent responding are Reserve members who answered the question.
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19. Continued Rezzf:(r;itng ] 2Peice2ta es4 [ I\:naEx Expected Time Away From Home
USNR 9 | #1 5 8| 66| 14 6 15 31 201 I
Enlisted 99 | +1 6 9| 68| 11 51| +6 30 0.1 I
Officers 100 @ %0 1 6| 59| 24| 11| 6 34 201 N
USMCR 100 @ 0 7 8 65 11 10| %9 31 +02 I
Enlisted 100 @ 10 8 9 63 10 10 %10 31| 0.2
Officers 100 | +0 1 1. 78 14 6 £10 32 0.2 1IN
ANG 100 @ 0 7 9 65 14 5 14 30 0.1 1IN
Enlisted 100 | %0 7/ 10| 66| 13 4 4 30 0.1 N
Officers 100 @ 0 2 8| 59| 19| 11| 6 33 +01 N
USAFR 100 @ %0 7 9| 61| 16 7 14 3.1 201 1IN
Enlisted 100 | +0 7 9| 62| 15 7 15 31 201 I
Officers 100 = 0 6 9 58 19 9 15 32 0.1 N
MALES 100 1 4 8 60 18 9 | +2 32 0.1 N
Enlisted 100 | +1 4 9 62 17 8 12 31201 1N
E1-E4 100 @ 0 6 11| 64 13 6 13 30 0.1 1IN
E5-E9 100 | +1 3 71 60| 20 9 2 32 0.1 N
Officers 100 | +1 2 5 54 24 15| 43 35 +0.1 1N
01-03 100 | %0 2 4 56 24 13 15 34 0.1 N
04 - 06 100 | +1 2 6 54 23 15| #4 34 | 01 1
Reserve Unit 100 | 1 4 8| 61| 18 9 12 32 0.1 N
AGR/FTS/AR 100 | 1 5 8| 56| 20| 11| +4 32 0.1 N
IMA 99 | +2 4 9 68 12 7 16 31| 0.1
Non-Hispanic White 100 | +1 3 71 62| 18 9 2 32 0.1 N
Total Minority 100 | +1 51 10| 57 18 8 | 3 31 £0.1 N
ARNG 100 @ %0 3 8| 59| 20| 10 | 3 33 201 N
Enlisted 100 @ 0 3 9 62 18 8 | 3 32 +0.1 N
Officers 100 @ 0 2 345 30 19| 45 36 | £0.1 1IN
USAR 100 | +1 4 8| 58| 19| 10| 3 32 0.1 N
Enlisted 100 | +1 5 9 59 19 9 4 32 | 0.1 N
Officers 100 @ %0 2 6| 57| 20| 15| 5 34 0.1 N
USNR 100 | +1 7 9 57 19 8 15 31 +0.1 N
Enlisted 100 | 1 9| 10| 5 | 17 8 16 31 x02 I
Officers 100 | 0 1 4 | 59 | 26 9 16 34 01 N
USMCR 100 | +1 6 9 66 12 8 16 31| 0.2 N
Enlisted 100 | 1 6 9| 66| 11 8 17 30 0.2 1IN
Officers 100 @ 0 2 7/ 63| 18| 10| 49 33 +02 N
ANG 100 | %0 5| 10| 66| 14 6 13 3.1 201 I
Enlisted 100 | 0 5| 10| 67 | 12 5 14 30 0.1 N
Officers 100 @ 0 1 760 22 10| 7 33| 0.1 N
USAFR 100 | +1 3 9| 63| 19 6 4 32 0.1 N
Enlisted 100 @ 0 4 9 63 19 51| 45 31 £0.1 N
Officers 100 @ 1 2 8| 61| 19| 10| 7 33 202 N
USCGR 100 1 4 8| 66 15 7| +4 31 0.1 I
Enlisted 100 @ 0 4 8 67 15 6 4 31 £0.1 1N
E1-E4 100 | +0 5/ 11| 67| 14 4 15 30 0.1 N
E5-E9 100 @ 0 4 6 67 16 7 16 32 0.1 I
Officers 100 | 1 1 6| 64| 18| 11| +4 33 201 N
01-03 100 | +1 1 6| 66| 18 8| 5 33 +01 N
04 - 06 100 @ 0 1 6 61 17 15| 16 34 | £0.2 N
Females 100 | +1 5 9| 68| 13 6 4 31 201 I
Enlisted 100 @ 0 5 9| 68| 11 6| £5 30 0.1 1IN
Officers 99 | #2 2 7] 68| 17 6 16 32 0.1 N
Males 100 @ 0 4 7 66 16 7 14 32 | 01
Enlisted 100 | %0 4 8| 66| 16 6 5 3.1 201 I
Officers 100 @ +0 1 6| 63| 18| 13| +4 34 0.1 TN
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20. What impact has time away (or lack thereof) from your home in the past 12 months had on your military career

intentions?
1. Greatly decreased your desire to stay 2. Decreased your desire to stay 3. Neither increased nor decreased your
desire to stay
4. Increased you desire to stay 5. Greatly increased your desire to stay
Percent Percentages Max Imoact on Desire To Sta
Responding]| 1 | 2 | 3] 4] 5 | ME P y
TOTAL DOD 100 | +1 4 11 64 14 7| £2 3.1 | £01 I
ARNG 100 | +1 41 12 63| 13 7| %2 3.1 | £01 ]
USAR 100 | +1 4 12 59 | 16 9| 43 3.1 | £01 I
USNR 100 | +1 2 10 64 13 10 +4 3.2 | £01 I
USMCR 100 | 0 6| 15| 59| 12 9| 6 3.0 02 [ ]
ANG 100 | +1 2 9| 72| 12 51| 3 3.1 | £01 I
USAFR 100 | +1 2 9 68 15 5| 3 3.1 | £01 ]
Enlisted 100 | +1 4 11 63 14 8| +2 3.1 | £01 I
E1-E4 100 | +1 41 11 59 | 16 9| 3 3.1 | £01 ]
E1-E3 100 | +1 3 9| 60| 18| 10| +4 3.2 | £01 I
E4 100 | +1 5 12 58 15 9| 3 3.1 | £01 ]
E5 - E9 100 | +1 3. 11 67 13 7| %2 3.1 | £01 ]
E5-E7 100 | +1 3| 11| 66| 13 7| +2 3.1 | £01 I
E8 - E9 100 | +1 1710 69 13 7| +4 3.1 | £01 ]
Officers 100 | +1 3| 14| 67| 11 4 | 2 3.0 | £0.1 I
01-03 100 | +1 41 15 63| 14 4 | 4 3.0 | £01 [ ]
04 - 06 100 | +1 2| 13| 70| 10 4 | 3 3.0 | £0.1 I
W1 - W5 100 | 10 41 14 70 8 4 | 6 29 | £01 I
Reserve Unit 100 | +1 41 12 63| 15 7| %2 3.1 | £01 ]
AGR/FTS/AR 100 | +1 3| 10| 72 8 7| 3 3.1 | £01 I
IMA 100 | +1 1 7,79 9 4 | 4 3.1 | £041 ]
Not Activated Past 12 Months 100 | +1 3| 11| 66| 13 7| +2 3.1 | £0.1 I
Activated Past 12 Months 100 | +1 5 13 57 17 9| 3 3.1 | £01 ]
Not Deployed Past 12 Months 100 | +1 3| 11| 64| 14 7| £2 3.1 | £0.1 I
Deployed Past 12 Months 100 | 1 5| 15| 59| 13 7| +4 3.0 | £0.1 I
Non-Hispanic White 100 | +1 4 12 66 12 6| +2 3.0 | £0.1 I
Total Minority 100 | +1 3| 10| 58 18 10 #2 3.2 | £0.1 I
Non-Hispanic Black 99 | +1 2 8 60 20 10 4 3.3 | 0.1 ]
Hispanic 100 | +1 3 10 55 19 13 +4 3.3 | 0.1 |
FEMALES 100 @ +1 3| 13| 64| 14 6 | +2 3.1 | £01 I
Enlisted 100 | +1 4| 12 64| 14 6| £2 3.1 | £01 ]
E1-E4 100 | +1 4 | 14 | 58 | 17 7| 3 3.1 | £0.1 I
E5-E9 100 | +1 3. 1169 N 51| £2 3.0 | £01 [ ]
Officers 100 | +1 3 13 68 M 5| 3 3.0 | £01 [ ]
01-03 100 | +1 3| 13| 66| 13 5| +4 3.0 | £0.1 I
04 - 06 100 | +1 2 147N 9 5| +4 3.0 | £01 [ ]
Reserve Unit 100 | +1 41 13 63| 15 6 2 3.1 0.1 I
AGR/FTS/AR 100 | +1 3 12 72 7 6| +4 3.0 | £01 [ ]
IMA 98  +3 4 9| 73 9 5 16 3.0 0.1 [ ]
Non-Hispanic White 100 | +1 4 13| 67 12 51| +2 3.0 | £0.1 I
Total Minority 100 | +1 3 12 61 16 7| £3 3.1 | £01 ]
ARNG 100 | +1 4 14 63 | 14 51| 43 3.0 | £0.1 I
Enlisted 100 | +1 4| 14 62| 15 6| +3 3.0 | £01 [ ]
Officers 100 | +1 4 13 68 11 4 | 6 3.0 | £0.1 I
USAR 100 | +1 4| 14 60| 14 7| 3 3.0 | £01 [ ]
Enlisted 100 | +1 5 14 5 15 7| £3 3.1 | £01 ]
Officers 100 = +1 2| 15| 66| 11 6| £5 3.0 | £0.1 I

Note. Percent responding are Reserve members who answered the question.
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20. Continued ReZ:f:(r;itng ] 2Peice2ta es4 5 I\:naé( Impact on Desire To Stay
USNR 99 | +1 2 9 67 14 8| 5 32 0.1 N
Enlisted 99 1 3 8 67 14 9 16 32 0.1
Officers 100 | +1 2 12 68 13 5| 6 3.1 201 N
USMCR 100 | +0 6 14 63 13 5 19 30 0.2 N
Enlisted 100 | +0 6 15 60 14 5 #10 30 0.2 1IN
Officers 100 | +0 3 7,75 9 6 | +11 31 +02 I
ANG 100 | 1 2 9| 72| 12 5| 3 31 £0.1 1N
Enlisted 100 | +1 2 9 72 12 5| +4 3.1 201 N
Officers 100 @ %0 2| 10| 74| 10 4 | 5 30 0.1 N
USAFR 100 @ +1 2 11 69 13 5| +4 3.1 201 I
Enlisted 100 | +1 2 10 68 14 6| 5 3.1 201 I
Officers 100 @ #0 20 12 72| 11 3 15 30 0.1 N
MALES 100  +1 4 11 64 14 8 2 3.1 0.1 I
Enlisted 100 | 1 4 11 63 14 8| £2 31 £0.1 N
E1-E4 100 | 1 5/ 1] 59 16 10 %3 32 +0.1 1N
E5- E9 100 | +1 3. 11 66 13 7| £2 3.1 201 I
Officers 100 | 1 3| 14| 67| 12 4 | +3 30 0.1 1N
01-03 100 | +1 4| 16 62| 14 4 | 5 30 0.1 N
04 - 06 100 @ %0 313 70 10 4 | +4 30 0.1 N
Reserve Unit 100 | +1 41 11 62| 15 8| +2 3.1 201 I
AGR/FTS/AR 100 | +0 310 72 8 8| +4 31 +0.1 I
IMA 100 @ %0 1 7| 80 9 4 | 5 31 £0.1 1IN
Non-Hispanic White 100 | +1 4|1 12 66| 12 6 | +2 30 0.1 N
Total Minority 100 | 1 3 9 57 19 11 43 33 +0.1 N
ARNG 100 | +1 41 12 64| 13 7| 3 3.1 201 I
Enlisted 100 | 1 4 11 64 14 8| 3 31 £0.1 N
Officers 100 | 40 4 18 63 | 12 4 | 5 29 | 0.1 1IN
USAR 100 | +1 4| 12 59 | 16 9| 3 32 0.1 N
Enlisted 100 | 1 4 11 58 17 | 10 4 32 +0.1 1
Officers 100 | +1 4|1 13 64| 14 5| 5 30 0.1 N
USNR 100 | 1 2| 10| 64| 13| 11| 45 32 0.1 N
Enlisted 100 @ +1 3 9 61 14 13 6 33 201 N
Officers 100 | +0 1115 72 10 2| 6 30 0.1 N
USMCR 100 @ %0 6| 15| 59| 12 9 17 30 0.2 1IN
Enlisted 100 | +0 6 15 57 12 9| 7 30 0.2 1IN
Officers 100 | +0 112 76 5 5 19 30 0.1 N
ANG 100 | +1 2 9 72 12 51| 3 3.1 201 I
Enlisted 100 | +1 2 9 72 13 5| +4 31 201 I
Officers 100 @ %0 2| 12| 71| 10 5| 6 31| £0.1
USAFR 100 | +0 3 9 68 16 5| +4 31 201 I
Enlisted 100 @ %0 2 9 66 17 5 45 31 £0.1 N
Officers 100 = +0 4 9 76 10 1 16 30 0.1 N
USCGR 100  +1 1 9 69 14 7 4 32 0.1 I
Enlisted 100 | 1 1 9| 69| 15 7| +4 32 | 0.1 N
E1-E4 100 | +0 2 9 68 15 7| 5 32 0.1 N
E5 - E9 100 | 1 0 8 69 15 7 16 32 0.1 I
Officers 100 | +1 1,13 73 9 4 | 4 30 0.1 N
01-03 100 | 1 110 75 11 3 15 31 £0.1 I
04 - 06 100 | %0 2| 17| 72 5 4 | 6 29 | £0.1 1IN
Females 100 | +1 2. 11, 70 N 6| +4 3.1 201 I
Enlisted 100 @ %0 2 10 68 13 7 15 31 £0.1 1N
Officers 99 | +2 112 77 7 3| 6 30 0.1 N
Males 100 | 1 1 9| 69| 14 7| +4 32 0.1 N
Enlisted 100 | +1 1 8 69 15 7| 5 32 0.1 N
Officers 100 = +0 2. 13 71 10 4 | 4 30 0.1 N
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20. Reserve component members who indicated their desire to stay decreased as a result of being away more than
expected: Constructed item based on Q19 and Q20.

Percent |Percentages| Max | Percentage
Responding Yes ME | Reporting Yes
TOTAL DOD 100 | 1 2 +1
ARNG 100 | +1 1 +1
USAR 100 | 1 2 +1
USNR 9 | #1 3 +2 |
USMCR 100 | +1 4 +3 |l
ANG 100 | +1 1 +1
USAFR 100 | +1 2 +2
Enlisted 100 | 1 2 +1
E1-E4 100 | +1 2 +1
E1-E3 100 | +1 2 +2
E4 100 | +1 2 +1
E5-E9 100 | +1 1 +1
E5 - E7 100 | 1 2 +1
E8 - E9 100 | +1 1 +1
Officers 100 | +1 1 +1
01-03 100 | +1 1 +1
04 - 06 100 | +1 1 +1
W1 -W5 100 | %0 1 +2
Reserve Unit 100 @ +1 2 +1
AGR/FTS/AR 100 | 1 1 +1
IMA 99 | #2 3 +3 |
Not Activated Past 12 Months 100 @ +1 2 +1
Activated Past 12 Months 100 | +1 1 +1
Not Deployed Past 12 Months 100 @ +1 2 +1
Deployed Past 12 Months 100 | +1 2 12
Non-Hispanic White 100 | +1 2 +1
Total Minority 100 @ +1 2 +1
Non-Hispanic Black 99 | 1 2 +1
Hispanic 100 | +1 2 2
FEMALES 100 1 2 +1
Enlisted 100 @ +1 2 +1
E1-E4 100 | +1 3 +2 |
E5- E9 100 | 1 2 +1
Officers 100 | +1 1 +1
01-03 100 | 1 1 +2
04 - 06 100 | +1 1 +2
Reserve Unit 100 @ +1 2 +1
AGR/FTS/AR 99 | #1 1 +2
IMA 98  +3 2 +3
Non-Hispanic White 100 | +1 2 +1
Total Minority 9 1 3 +1 |
ARNG 100 | 1 2 +1
Enlisted 100 | 1 2 +1
Officers 100 | +1 0 +0
USAR 100 | +1 3 +2 |
Enlisted 100 | +1 3 +2 |
Officers 100 @ +1 1 +2

Note. Percent responding are Reserve members who answered the question.
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. Percent |Percentages| Max | Percentage
v, el Responding Yes ME | Reporting %es

USNR 99 | +1 2 +3
Enlisted 99 | #2 3 +3
Officers 100 | +1 0 +2
USMCR 100 @ %0 2 15
Enlisted 100 @ %0 3 +6
Officers 100 @ 0 0 +0
ANG 100 | +1 2 +2
Enlisted 100 | +1 2 +2
Officers 100 | 0 0 +0
USAFR 100 | +1 2 +2
Enlisted 100 | +1 2 +2
Officers 100 @ +0 2 +3
MALES 100 | 1 2 +1
Enlisted 100 | 1 2 +1
E1-E4 100 | +1 2 +1
E5-E9 100 | +1 1 +1
Officers 100 | +1 1 +1
01-03 100 | +1 1 +2
04-06 100 | +1 1 +1
Reserve Unit 100 @ 1 2 +1
AGR/FTS/AR 100 | +1 1 +2
IMA 99 | +2 3 +4
Non-Hispanic White 100 | +1 2 +1
Total Minority 100 | +1 1 +1
ARNG 100 | +1 1 +1
Enlisted 100 | 1 2 +1
Officers 100 @ %0 1 +2
USAR 100 | +1 1 +1
Enlisted 100 | +1 1 +1
Officers 100 | +1 1 +2
USNR 100 | 1 3 +3
Enlisted 99 | +1 3 +3
Officers 100 @ %0 1 +3
USMCR 100 | +1 4 +4
Enlisted 100 | +1 4 +4
Officers 100 @ 0 2 +3
ANG 100 | +1 1 +1
Enlisted 100 | +1 1 +1
Officers 100 @ 0 0 +3
USAFR 100 | +1 1 +2
Enlisted 100 @ 0 1 +2
Officers 100 | +1 2 +3
USCGR 100 | 1 1 +1
Enlisted 100 | +1 1 +1
E1-E4 100 @ 0 2 +2
E5-E9 100 | 1 0 +0
Officers 100 | +1 0 +1
01-03 100 | +1 0 +1
04-06 100 @ %0 0 +0
Females 100 @ +1 1 +1
Enlisted 100 @ %0 0 +1
Officers 99 | +2 1 +2
Males 100 | 1 1 +1
Enlisted 100 | +1 1 +1
Officers 100 @ 0 0 +0
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21. Have you been activated in the past 12 months?

Percent |Percentages| Max | Percentage
Responding Yes ME | Reporting Yes

TOTAL DOD 100 | +1 23 +1
ARNG 100 | +1 26 12
USAR 100 | +1 22 +2
USNR 100 | +1 16 +3
USMCR 99 | +2 24 +6
ANG 100 | +1 23 +3
USAFR 100 | +1 19 +3
Enlisted 100 | +1 23 12
E1-E4 100 | +1 23 12
E1-E3 100 | +1 15 +3
E4 100 | +1 27 +3
E5- E9 100 | +1 23 +2
ES-E7 100 | +1 23 12
E8 - E9 99 | #1 24 +4
Officers 100 | +1 25 +2
01-03 100 | +1 26 14
04 - 06 100 | +1 23 +3
W1 -W5 100 | 10 34 16
Reserve Unit 100 | +1 25 12
AGR/FTS/AR 100 | +1 9 +2
IMA 100 | +1 30 15
Not Activated Past 12 Months 100 @ 0 0 +0

Activated Past 12 Months 100 @ 0 100 +0 |
Not Deployed Past 12 Months 100 | +1 15 +1
Deployed Past 12 Months 100 @ +1 71 +3
Non-Hispanic White 100 | +1 24 12
Total Minority 100 | +1 22 +2
Non-Hispanic Black 100 | +1 23 +3
Hispanic 100 @ +1 22 +3
FEMALES 100 @ +1 19 +2
Enlisted 100 | +1 19 12
E1-E4 100 | +1 19 +3
E5- E9 100 | +1 19 12
Officers 100 | +1 22 +3
01-03 100 | +1 23 +4
04 - 06 100 | +1 20 +4
Reserve Unit 100 | #1 20 +2
AGR/FTS/AR 100 | +1 8 +3
IMA 100 | #1 25 16
Non-Hispanic White 100 @ +1 20 +2
Total Minority 100 | +1 18 12
ARNG 100 | +1 22 +3
Enlisted 100 | +1 21 +3
Officers 100 @ 0 26 +6
USAR 100 | +1 19 13
Enlisted 100 | +1 18 +3
Officers 99 | +1 22 +5

Note. Percent responding are Reserve members who answered the question.
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21. Continued Percent |Percentages| Max | Percentage
' Responding Yes ME | Reporting Yes
USNR 99 | +2 18 +4
Enlisted 99 | #2 17 15
Officers 100 @ 0 19 5
USMCR 100 @ %0 29 +8
Enlisted 100 @ %0 26 19
Officers 100 @ 0 47 +11
ANG 100 | %1 17 +3
Enlisted 100 | +1 17 +3
Officers 100 | %0 20 +5
USAFR 100 | +1 15 +3
Enlisted 100 | +1 15 +4
Officers 100 | +1 16 +4
MALES 100 | 1 24 +2
Enlisted 100 | 1 24 +2
E1-E4 100 | +1 23 +3
E5-E9 100 | +1 24 +2
Officers 100 | 1 26 +3
01-03 100 | +1 27 +4
04-06 100 | +1 23 +3
Reserve Unit 100 @ 1 26 +2
AGR/FTS/AR 100 | +1 10 +3
IMA 100 | 0 32 +6 (I
Non-Hispanic White 100 | +1 25 +2
Total Minority 100 | 1 23 +3
ARNG 100 | +1 27 +2
Enlisted 100 | 1 27 +3
Officers 100 | +1 31 +5
USAR 100 | +1 23 +3
Enlisted 100 | %1 22 +3
Officers 100 @ 0 25 5
USNR 100 @ %0 16 +4
Enlisted 100 @ 0 15 +4
Officers 100 @ 0 19 +5
USMCR 99 | +2 24 +6
Enlisted 99 | +2 23 +6
Officers 99 | %1 32 +8
ANG 100 | +1 24 +3
Enlisted 100 | +1 24 +4
Officers 100 | +1 25 +6
USAFR 100 @ 0 21 +4
Enlisted 100 @ %0 21 15
Officers 100 @ 0 18 +6
USCGR 100 | 1 26 +4
Enlisted 100 | +1 27 +4
E1-E4 100 | +1 19 15
E5-E9 100 @ %0 32 +6
Officers 100 | +1 24 +4
01-03 99 | +1 21 +4
04-06 100 @ %0 26 +6
Females 100 @ +1 23 +4
Enlisted 100 @ %0 25 +4
Officers 99 | +2 18 5
Males 100 | 1 27 +4
Enlisted 100 | +1 27 +5
Officers 100 @ 0 26 +4
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22. Was at least one of your activations in the past 12 months longer than 30 consecutive days?

Percent |Percentages| Max | Percentage
Responding Yes ME | Reporting Yes
TOTAL DOD 23 85 12
ARNG 26 2 82 14
USAR 22 #2 91 +4
USNR 16 | +3 87 +8
USMCR 24 | 15 87 +12
ANG 23 | 43 82 15
USAFR 19 | +3 89 +6
Enlisted 23 | £2 83 +3
E1-E4 22 #2 76 15
E1-E3 15 | +3 71 19
E4 27 | 3 78 15
E5- E9 23 | 2 89 +3
E5 - E7 23 | 2 89 +3
E8 - E9 24 4 93 15
Officers 25 | 12 94 +3
01-03 26 3 91 15
04 - 06 23 | 13 95 +4
W1 -W5 34 16 99 14 |
Reserve Unit 25 | +2 85 12
AGR/FTS/AR 9 2 88 19
IMA 30 45 94 15
Not Activated Past 12 Months NA NA
Activated Past 12 Months 100 @ +1 85 +2
Not Deployed Past 12 Months 15 | +1 75 +3
Deployed Past 12 Months 71 | 13 98 +1
Non-Hispanic White 24 | +2 85 +3
Total Minority 22 | £2 86 +4
Non-Hispanic Black 23 | 3 83 6
Hispanic 22 | 13 87 +6
FEMALES 19 | +2 83 +3
Enlisted 19 | 81 +4
E1-E4 19 | +2 75 +6
E5- E9 19 | £2 88 14
Officers 22 %3 91 +4
01-03 23 4 88 +7
04 - 06 20 | 43 93 +6
Reserve Unit 20 | %2 82 +3
AGR/FTS/AR 8 2 93 19
IMA 25 15 92 19
Non-Hispanic White 20 | %2 83 +4
Total Minority 18 | £2 83 5
ARNG 22 | #3 76 +6
Enlisted 21 | 43 74 16
Officers 26 | 6 92 +10
USAR 19 | 43 90 15
Enlisted 18 | +3 89 16
Officers 22 | x4 92 +9

Note. Percent responding are Reserve members who answered the question and who have been activated in the past 12 months (Q21).
NA: Not applicable
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. Percent |Percentages| Max | Percentage
o el Responding Yes ME | Reporting %es
USNR 17 | 4 92 +10
Enlisted 17 | 45 90 +12
Officers 19 | #4 NR
USMCR 29 | +7 91 +13
Enlisted 26 | +9 92 +19
Officers 47 | 11 88 +16
ANG 17 | 43 77 +7
Enlisted 17 | 43 76 +9
Officers 20 %5 80 +12
USAFR 15 | 43 89 +7
Enlisted 15 | 4 90 +9
Officers 16 | +4 87 +11
MALES 24 | 2 85 +3
Enlisted 24 | £2 84 +3
E1-E4 23 | 3 76 +5
E5-E9 24 | £2 90 +3
Officers 26 3 94 +3
01-03 27 | 4 92 +6
04-06 23 | 3 95 +4
Reserve Unit 25 | %2 85 +3
AGR/FTS/AR 10 | £2 86 +11
IMA 32 | 6 95 +6
Non-Hispanic White 25 | +2 85 +3
Total Minority 23 | £2 87 +4
ARNG 27 | £2 83 +4
Enlisted 26 3 81 5
Officers 31 | 45 95 +6
USAR 23 | 3 91 5
Enlisted 22 | 13 90 +6
Officers 25 | 45 94 +7
USNR 16 | 3 86 +10
Enlisted 15 | +4 83 +14
Officers 19 45 94 +10
USMCR 24 | 5 87 +12
Enlisted 23 | 6 86 +14
Officers 31 7 97 +6
ANG 24 | %3 82 +6
Enlisted 24 | +3 81 +7
Officers 25 | 16 94 +10
USAFR 21 | #4 89 +8
Enlisted 21 | 4 90 +9
Officers 18 | 15 88 +15
USCGR 26 4 87 +6
Enlisted 26 4 87 +7
E1-E4 19 | 4 81 +11
E5-E9 32 | 6 89 +9
Officers 24 | %3 89 6
01-03 20 | +4 87 +9
04-06 26 | +6 88 +11
Females 23 | 14 96 +5
Enlisted 25 4 97 +6
Officers 17 | 45 92 +12
Males 27 | 4 86 +7
Enlisted 27 | 45 85 +8
Officers 26 4 88 +7

NR: Not reportable
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23. In the past 12 months, has (have) your activation(s) of more than 30 consecutive days been voluntary, involuntary, or
both?

1. Voluntary 2. Involuntary 3. Both
Percent Percentages Max
Responding| 1 | 2 f 3 | ME
TOTAL DOD 20 | 1 52 1 27 20 @ 43
ARNG 21 | +2 44 | 32| 24 | 15
USAR 20 | %2 47 | 30 | 23 | 45
USNR 14 | 43 59 | 29 | 12 | 19
USMCR 21 | 45 55| 31 14 13
ANG 19 @ 43 7% 1M1 13 46
USAFR 17 | 43 77 | 14 9 48
Enlisted 19  #1 53| 27| 20 | 43
E1-E4 17 | £2 49 | 30| 21 | 46
E1-E3 11 | 43 411 34| 25 12
E4 21 | 13 511 29 20 46
E5-E9 21 | £2 5 | 25 20 44
E5 - E7 21 | 12 56 24 20 4
E8 - E9 22 | 3 5 | 28 16 @ 48
Officers 24 | 12 52 1 28 20 45
01-03 24 | 13 48 | 28 | 24 @ 18
04 - 06 22 | 3 61| 26 13 %7
W1 - W5 34 | 16 35| 38 27 13
Reserve Unit 21 | 1 51| 28 21 | 43
AGR/FTS/AR 8  +2 70 0 13 17 | %10
IMA 29 | 45 80 | 10 | 10 %9
Not Activated Past 12 Months NA NA ' NA | NA
Activated Past 12 Months 85 | 12 52 1 27 20 @43
Not Deployed Past 12 Months 11 | +1 60 | 20 19  +4
Deployed Past 12 Months 69 | 3 45 | 34 | 21 | 4
Non-Hispanic White 20 | +2 51 29 | 20 +4
Total Minority 19 | £2 5 | 23 21 | 45
Non-Hispanic Black 19 | 43 55| 26 | 19 | 48
Hispanic 19 43 55 1 22 23 48
FEMALES 16 +2 5 23 21 4
Enlisted 15 | £2 56 | 22| 22 45
E1-E4 14 | £2 48 | 26 | 27 | 47
E5-E9 16 = +2 63| 19 18 45
Officers 20 3 5 | 27 | 17 | 16
01-03 20 4 511 29 | 19 19
04 - 06 19 | 43 64 | 22 13 | 19
Reserve Unit 17 @ 2 55 1 23 22  +4
AGR/FTS/AR 8  +2 61 29 10 | #17
IMA 23 | 45 81| 1 7 M1
Non-Hispanic White 16 = +2 57 1 24 19 45
Total Minority 15 | £2 b4 | 22 | 24 16
ARNG 17 @ 2 45 | 271 | 29 @ #7
Enlisted 16 | 43 46 | 25| 29 @ 48
Officers 24 | 6 40 | 35| 25 13
USAR 17 | 2 5 | 30 20 47
Enlisted 16 | 43 49 | 31| 21 | 48
Officers 20 | *4 57 1 271 16 11
Note. Percent responding are Reserve members who answered the question and who had at least one activation in the past 12 months longer than 30 consecutive days
(Q21/Q22).

NA: Not applicable
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. Percent Percentages Max
23. Continued Responding] 1 | 2 | 3 | ME
USNR 16 | 4 65| 21 14 12
Enlisted 15 | +4 69 16 15 %15
Officers 19 | #4 54 | 36 10 12
USMCR 27 | +7 80 | 12 8 | x15
Enlisted 24 | +8 79 | 12 9  #19
Officers 42 | 11 83 | 11 6 16
ANG 13 | 43 74 9 16 | +9
Enlisted 13 | 43 74 9 17 10
Officers 16 | 45 73 14 13| %13
USAFR 14 | 3 80 6 14| £9
Enlisted 14 | +4 81 5 15 +11
Officers 14 | +4 7 | 11 12 +14
MALES 21 £2 52 | 28 20 43
Enlisted 20 | +2 52| 28 20 @ +4
E1-E4 18 | +2 49 | 31| 20 47
E5-E9 22 | £2 54 | 25 | 20 @ 4
Officers 25 43 59 29 20 | %5
01-03 25 | 4 48 | 28 | 25 19
04-06 22 %3 60 | 26 13 | 48
Reserve Unit 22 | %2 50 29 20 4
AGR/FTS/AR 8 | +2 73 9 19 12
IMA 30 16 80 10 10 M
Non-Hispanic White 21 | £2 50 | 30 20 +4
Total Minority 20 | £2 5 | 24 20 16
ARNG 22 | £2 44 | 32| 24 | 15
Enlisted 21 | +2 44 | 33| 23| 6
Officers 29 | 14 43 1 30 | 26 19
USAR 21 | 3 46 | 30 | 24 %7
Enlisted 20 | +3 46 | 30 | 24 | +8
Officers 24 | +4 46 | 31| 22 %10
USNR 13 | 43 57 | 32 11 +M1
Enlisted 12 | #4 60 | 30 10 15
Officers 18 | 5 49 | 37 | 14 %14
USMCR 21 | 45 53 0 32 15 14
Enlisted 19 | 15 51| 35 14 %15
Officers 31 | +7 66 14 20 25
ANG 20 | 3 7 11 13 | #7
Enlisted 19 | 43 77 9 14| 7
Officers 23 | 16 74 21 6 13
USAFR 18 | 4 76 | 16 8 10
Enlisted 19 | +4 76 | 15 9 | +11
Officers 16 | 15 79 | 18 3 18
USCGR 23 +3 54 | 20 26 48
Enlisted 23 | 4 54| 20 26 @ +9
E1-E4 15 | 4 541 19 26 13
E5-E9 28 | +6 54| 20 26  +11
Officers 21 | 3 54 1 19 27 48
01-03 18 | +4 56 | 22 22 +M1
04-06 23 | +6 52 | 14 34  #13
Females 22 | 14 58 12 31 48
Enlisted 24 | +4 57 | 12 31 #10
Officers 16 | 15 63 8 29 15
Males 23 | +4 53 21| 26 %9
Enlisted 23 | 4 53| 21 25 11
Officers 23 | #4 52 | 21| 27 | %9
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24. Are you currently activated?

Percent |Percentages| Max | Percentage
Responding Yes ME | Reporting Yes
TOTAL DOD 23 38 +3
ARNG 26 | +2 35 14
USAR 22 #2 43 15
USNR 16 | 43 46 18
USMCR 24 | 5 52 +11
ANG 23 | 43 30 6
USAFR 19 | 43 40 18
Enlisted 23 | 2 36 +3
E1-E4 23 | +2 28 +4
E1-E3 15 | +3 25 19
E4 27 43 29 15
E5- E9 23 | +2 43 +4
ES-E7 23 | 2 43 +4
E8 - E9 24 | +4 42 18
Officers 25 | £2 48 +5
01-03 26 3 51 17
04 - 06 23 | 3 46 16
W1 -W5 34 16 45 +12
Reserve Unit 25 %2 36 +3
AGR/FTS/AR 9 2 69 19
IMA 30 | 45 62 19
Not Activated Past 12 Months NA NA
Activated Past 12 Months 100 | +1 38 +3
Not Deployed Past 12 Months 15 | +1 48 +4
Deployed Past 12 Months 71 | 13 25 +4
Non-Hispanic White 24 | +2 36 +3
Total Minority 22 | £2 43 +4
Non-Hispanic Black 23 | 3 40 7
Hispanic 22 | 13 44 +7
FEMALES 19 | +2 40 +4
Enlisted 19 | £2 39 +4
E1-E4 19 | +2 37 +6
E5- E9 19 | +2 41 15
Officers 21 | 43 43 16
01-03 23 4 46 19
04 - 06 20  #3 41 19
Reserve Unit 20 | £2 39 +4
AGR/FTS/AR 8 12 56 113
IMA 25 | 45 54 +11
Non-Hispanic White 20 | %2 37 +
Total Minority 18 | £2 44 16
ARNG 22 | #3 38 +6
Enlisted 21 | 43 37 +7
Officers 26 | 6 46 +12
USAR 19 | 43 43 16
Enlisted 18 | 43 42 18
Officers 21 | +4 44 +11

NA: Not applicable

Note. Percent responding are Reserve members who answered the question and who have been activated in the past 12 months (Q21).
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. Percent |Percentages| Max | Percentage
2 el Responding Yes ME | Reporting %es
USNR 17 | 4 55 +11
Enlisted 17 | 45 58 +14
Officers 19 | 15 44 +12
USMCR 29 | +7 77 +12
Enlisted 26 | +9 84 +16
Officers 47 | 11 53 +16
ANG 17 | 43 28 +8
Enlisted 17 | 43 27 +9
Officers 20 %5 29 +12
USAFR 15 | 43 34 +9
Enlisted 15 | 4 31 +11
Officers 16 | +4 44 +13
MALES 24 | 2 38 +3
Enlisted 24 | £2 35 +3
E1-E4 23 | 3 26 +5
E5-E9 24 | £2 43 +4
Officers 26 3 49 5
01-03 27 | 4 52 +9
04-06 23 | +3 47 +7
Reserve Unit 25 | %2 36 +3
AGR/FTS/AR 10 | £2 72 +11
IMA 32 | +6 64 +11
Non-Hispanic White 25 | +2 36 +4
Total Minority 23 | £2 42 +5
ARNG 27 | £2 35 +4
Enlisted 26 3 31 5
Officers 31 | 45 54 +9
USAR 23 | 3 43 +6
Enlisted 22 | 13 41 +7
Officers 25 | 45 49 +10
USNR 16 | +3 44 +10
Enlisted 15 | +4 42 +14
Officers 19 45 47 +13
USMCR 24 | 5 51 +12
Enlisted 23 | 6 49 +13
Officers 32 | 7 63 +13
ANG 24 | %3 30 +7
Enlisted 24 | +3 30 +7
Officers 25 | 6 28 +14
USAFR 21 | #4 42 +10
Enlisted 21 | +4 41 +11
Officers 18 | 15 43 +16
USCGR 26 4 55 +7
Enlisted 26 4 55 9
E1-E4 19 | 4 54 +12
E5-E9 32 | +6 55 +11
Officers 24 | %3 54 +8
01-03 20 | +4 59 +11
04-06 26 | +6 44 +13
Females 23 | 14 64 +8
Enlisted 25 4 66 +9
Officers 17 | 45 56 +14
Males 27 | 4 53 +8
Enlisted 27 | 45 53 +10
Officers 26 4 53 +9
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31. Are you a military technician?

1. Yes, | am currently a military 2. Yes, in the week before my current 3. No
technician activation | was a military technician
ReZ:r::(rl‘itng 1Pe||'ce2tacr;es3 I\:na; Percentage Reporting Yes
TOTAL DOD 78 1 14 1.8  #1 15.0 | £1.0 ]
ARNG 91  #1 11 0 88 #1 120  £1.0 |
USAR 90  # 8 0| 92| +2 8.0 | £2.0 |
USNR NA NA | NA | NA NA
USMCR NA NA | NA | NA NA
ANG 85 | +1 29 1 69 +2 31.0 2.0 [
USAFR 84  +2 | 26 11 73 43 27.0 | £3.0 ]
Enlisted 80 1 14 1.8  #1 15.0 | £1.0 ]
E1-E4 88 1 8 0 92 +2 8.0 | £2.0 |
E1-E3 82  +3 6 0| 9% | +2 6.0 | £2.0 |
E4 92  #2 9 0 90 +2 10.0 | £2.0 [ ]
E5 - E9 73 £ 21 1] 78 #2 220 | £2.0 [ ]
E5-E7 74 | 1 19 1 80 #2 20.0 | £2.0 [ ]
E8 - E9 66 @ +4 | 33 1] 65 %5 350 5.0 [ ]
Officers 69 1 13 1 86 +2 14.0 | 2.0 |
01-03 81 | +2 8 0 91 43 9.0 | £3.0 [ |
04 - 06 56 = +2 14 1 85 43 15.0 | 3.0 ]
W1 - W5 76 4 | 35 3| 61| 6 39.0 6.0 [ ]
Reserve Unit 88 | %1 14 1] 8 @ %1 15.0 | +1.0 ]
AGRI/FTS/AR NA NA | NA | NA NA
IMA NA NA | NA | NA NA
Not Activated Past 12 Months 76 | x1 15 0 8 15.0 @ +1.0 B
Activated Past 12 Months 86 | +2 12 1 8  +2 14.0 | £2.0 [ |
Not Deployed Past 12 Months 77 | +1 14 0 86 | +1 14.0 | £1.0 |
Deployed Past 12 Months 85 | 12 15 1] 83 13 17.0 @ +3.0 |
Non-Hispanic White 78 | +1 15 1 84 | 1 16.0 | £1.0 ||
Total Minority 79 | 2 12 1 87 2 13.0 | £2.0 ]
Non-Hispanic Black 80 | +3 1 0 89| 2 11.0 | £2.0 ||
Hispanic 79 3 12 1. 87  #3 13.0  +3.0 | |
FEMALES 79 £ 14 0| 8 | %1 14.0 £1.0 |
Enlisted 81 | + 14 0 86 %2 14.0 | £2.0 [ |
E1-E4 92 8 0| 92| +2 8.0 | £2.0 |
E5- E9 69 | +1 22 1 77 2 23.0 | £2.0 N
Officers 70 | 2 13 1] 8  +2 14.0 | £2.0 |
01-03 81  +2 9 1 90 43 10.0 | £3.0 [ ]
04 - 06 57 | 43 11 1 88 43 12.0 | 3.0 |
Reserve Unit 90 | 1 14 0 8 1 14.0  +1.0 B
AGR/FTS/AR NA NA | NA | NA NA
IMA NA NA | NA | NA NA
Non-Hispanic White 79 | £2 15 0| 84| +2 16.0 | £2.0 |
Total Minority 79 | £2 12 0| 87| %2 13.0 | 2.0 ]
ARNG 89 1 13 0| 87| +2 13.0 | £2.0 ]
Enlisted N | + 12 0 88 +2 12.0 | £2.0 |
Officers 84 4 | 21 2| 77| 6 23.0 | 6.0 [ ]
USAR 90 | +1 8 1 91 #£2 9.0 | £20 [ |
Enlisted 91  #1 9 0 91 2 9.0 | £20 [ |
Officers 83 2 5 1. 95 +2 50 | £2.0 |

Note. Percent responding are Reserve members who answered the question, who are not in the Navy Reserve, Marine Corps Reserve, or Coast Guard Reserve and who
were not identified as AGR/FTS/AR or IMA in the sample frame.
NA: Not applicable
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31. Continued ReZ:r::::cr;itng 1Peice2ta. es3 h:n? Percentage Reporting Yes
USNR NA NA  NA NA NA
Enlisted NA NA  NA NA NA
Officers NA NA  NA NA NA
USMCR NA NA  NA NA NA
Enlisted NA NA  NA NA NA
Officers NA NA  NA NA NA
ANG 82 | +1 25 0 75| 3 250 | £3.0 1N
Enlisted 81 2 25 0| 75| 3 250 30 N
Officers 87 | 3 22 1 77 4 230 | #40 N
USAFR 82  #2 22 0| 78| +4 220 x40 1WA
Enlisted 89 | +2 24 0| 76 | +4 240 0 1N
Officers 57 %3 11 0| 89| 5 110 +50 W
MALES 78 1 14 1 8 1 150 10 W
Enlisted 80 =+ 14 1 85 %1 150 10 W
E1-E4 87 8 0 91| 2 90 | £20 N
E5-E9 74 | +1 21 1. 78 | 2 220 20 1N
Officers 69 | +2 14 1 86  +2 140 20 W
01-03 82 2 8 0| 92| 3 80 30 1
04 - 06 56 | +2 15 1 84 43 16.0 30 W
Reserve Unit 87 | %1 14 1] 8 @ %1 150 10 W
AGR/FTS/AR NA NA  NA NA NA
IMA NA NA  NA NA NA
Non-Hispanic White 78 | +1 15 1 84 #2 160 20 W
Total Minority 79 | +2 12 1 87 #£2 130 20 B
ARNG 91 £ 11 0| 88| +2 120 20 N
Enlisted 92 11 0 89| 2 1.0 20 R
Officers 85 | +2 16 1 83 #3 170 3.0 W
USAR 9  + 8 0| 92| +2 80 20 1§
Enlisted 92 | +1 8 0 91| 2 90 | £20 N
Officers 81 2 5 1 94 43 60 30 1
USNR NA NA  NA NA NA
Enlisted NA NA  NA NA NA
Officers NA NA  NA NA NA
USMCR NA NA  NA NA NA
Enlisted NA NA  NA NA NA
Officers NA NA  NA  NA NA
ANG 86 + 30 2| 68| 3 320 3.0 1N
Enlisted 87 & 31 2| 67| 3 33.0 #3.0 N
Officers 80 | 3 27 1 72 45 280 | £50 N
USAFR 85 2 27 1 72 4 280 x40 1N
Enlisted 90 | +2 30 1 69 45 31.0 50 1N
Officers 61 5 11 1 88 15 120 50 N
USCGR NA NA NA NA NA
Enlisted NA NA  NA NA NA
E1-E4 NA NA  NA NA NA
E5 - E9 NA NA  NA NA NA
Officers NA NA  NA NA NA
01-03 NA NA  NA NA NA
04 - 06 NA NA  NA NA NA
Females NA NA ' NA  NA NA
Enlisted NA NA  NA NA NA
Officers NA NA  NA NA NA
Males NA NA  NA NA NA
Enlisted NA NA  NA NA NA
Officers NA NA = NA NA NA

NA: Not applicable
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32. Do you have a civilian job?
1. Yes, | currently have a civilian job 2. Yes, in the week before my current 3. No
activation | had a civilian job

Percent Percentages | Max Percentaae Reporting Yes
Responding| 1 | 2 f 3 | ME S
TOTAL DOD 90 @ %1 64 3 34 £2 66.0  £2.0 I
ARNG 91 1 57 3 40 2 60.0 | 2.0 I
USAR 91 @ %1 68 3 29 43 71.0 ' £3.0 I
USNR 84  £2 | 79 2 19 4 81.0 | +4.0 ]
USMCR 93  +2 | 66 4| 30 7 70.0 | £7.0 ]
ANG 85 1 63 2 35 3 65.0 | £3.0 I
USAFR 94  £2 | 69 2 29 4 71.0 | #4.0 I
Enlisted 91 @ %1 62 3 36 2 64.0  £2.0 ]
E1-E4 98 1 58 2 40 3 60.0 | £3.0 I
E1-E3 99 @ %1 56 2 42 4 58.0 @ %4.0 I
E4 98 1 58 2 39 3 61.0 | £3.0 I
E5-E9 84 1 66 3 31 2 69.0 | £2.0 ]
E5-E7 85 %1 66 3 31 £2 69.0  £2.0 I
E8 - E9 73 £3 | 69 327 4 73.0 | #4.0 I
Officers 86 1 74 3 23 #2 77.0  £2.0 I
01-03 93 #2 | 72 3 25 4 75.0 | +4.0 ]
04 -06 81  +2 | 79 4| 17 @ +3 83.0 3.0 ]
W1 -W5 79 4 63 4 | 34 47 66.0 7.0 I
Reserve Unit 99 1 63 3 34 2 66.0 | 2.0 ]
AGR/FTS/AR NA NA | NA  NA NA
IMA 99 | + 74 5. 21 % 79.0 | £4.0 I
Not Activated Past 12 Months 88  + 67 1 32 £2 68.0 2.0 I
Activated Past 12 Months 96 @ +1 54 9| 37| 3 63.0 3.0 I
Not Deployed Past 12 Months 89 % 65 2| 33| £2 67.0 2.0 ]
Deployed Past 12 Months 94 | +2 55 5 40 | +4 60.0 @ +4.0 ]
Non-Hispanic White 9 % 65 3| 32| £2 68.0 2.0 I
Total Minority 9 | + 61 2 37 3 63.0  +3.0 ]
Non-Hispanic Black 89 2 | 64 2| 34| +4 66.0 | +4.0 I
Hispanic 91 | +2 60 3 37| 4 63.0  +4.0 |
FEMALES 88 | * 58 3 39 2 61.0  +2.0 [
Enlisted 88 1 56 3 41 22 59.0 | £2.0 ]
E1-E4 97 | + 54 2 44 3 56.0  +3.0 I
E5-E9 80 | + 59 3 38 3 62.0 | £3.0 I
Officers 87  £2 | 69 3 28 3 72.0 | £3.0 ]
01-03 93 | 2 68 329 #4 71.0 | 4.0 I
04 - 06 82 3 | 72 3 25 4 75.0 | +4.0 ]
Reserve Unit 98 1 58 3| 39| £2 61.0 2.0 ]
AGR/FTS/AR NA NA | NA | NA NA
IMA 100 = +1 59 3 37 46 63.0 | 6.0 ]
Non-Hispanic White 88 %1 59 3 38 2 62.0  £2.0 I
Total Minority 88  £2 | 57 3| 40 | 3 60.0 3.0 I
ARNG 89 | + 51 3 45 43 55.0 | +3.0 I
Enlisted 9 | + 51 3 46 3 54.0 | £3.0 ]
Officers 83 14 | 56 4 | 40 7 60.0 7.0 I
USAR 90 1 62 3 35 3 65.0 | £3.0 I
Enlisted 90  +2 | 59 3 39 4 61.0 | +4.0 [
Officers 86 | +3 78 4 18  #5 82.0 5.0 I

Note. Percent responding are Reserve members who answered the question and who were not identified as AGR/FTS/AR in the sample frame.
NA: Not applicable
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32. Continued ReZ:f:(r;itng 1Peice2ta. es3 I\:naé( Percentage Reporting Yes
USNR 83  +3 | 69 3 28 46 720  +6.0 N
Enlisted 81  +3 | 66 3 31 7 69.0 7.0 NN
Officers 91 | +2 | 81 4| 16 45 84.0  #5.0 NN
USMCR 82 6 | 51 9 40 49 60.0 9.0 N
Enlisted 80 7 51 8 40 11 60.0  +11.0 N
Officers 88 | +7 | 50 13| 36 12 64.0  +120 NG
ANG 81 2 59 1 40 | #4 60.0 +4.0 N
Enlisted 80  +2 | 58 1 41 4 59.0  #4.0 N
Officers 85  +3 | 64 1 35 16 65.0 | +6.0 NN
USAFR 95  +2 | 59 2 39 #4 61.0 4.0 N
Enlisted 95  +2 | 58 3 39 45 61.0 5.0 N
Officers 93  +3 | 64 1] 35| 46 65.0 @ +6.0 NN
MALES 90 1 65 3 32 2 68.0 2.0 N
Enlisted 91 | +1 63 3 34 £2 66.0 2.0 INEEGE
E1-E4 98 @ %1 58 2 39 43 61.0 3.0 N
E5-E9 85 | +1 68 329 2 71.0  +20 N
Officers 86 1 75 3 21 43 79.0  +3.0 IS
01-03 93  +2 | 73 2 24 +4 76.0  #4.0 NN
04 - 06 81  +2 | 80 4| 16 4 84.0  £3.0 NN
Reserve Unit 99 | #1 65 3| 33| £2 67.0 2.0 I
AGR/FTS/AR NA NA | NA | NA NA
IMA 99 2 78 5 17 16 83.0 5.0 NN
Non-Hispanic White 9 1 66 3| 31| £2 69.0 2.0 NN
Total Minority 91 1 61 2| 36| +3 640 3.0 1IN
ARNG 91 | +1 58 3 39 43 61.0 3.0 N
Enlisted 92 | +1 57 3 40 3 60.0  +3.0 N
Officers 85 12 | 65 4 31 15 69.0 5.0 N
USAR 91 | +1 70 3 27 43 73.0  £3.0 N
Enlisted 92 @ %1 67 3 30 #4 700  +4.0 N
Officers 87  +2 | 84 3 13 45 87.0  #4.0 NN
USNR 84  +3 | 82 1 17 45 83.0 5.0 NN
Enlisted 83  +3 | 78 1 21 %6 79.0 | +6.0 INEENEEN
Officers 87 3 | 92 2 6 15 940 5.0 NN
USMCR 93 | 2 67 41 29 47 710 7.0 N
Enlisted 94 | +2 | 66 3 31 47 69.0 7.0 NN
Officers 91 3 | 74 71 19| £9 81.0 9.0 1IN
ANG 86 | +1 64 2 34 +4 66.0 4.0 NN
Enlisted 87 | +1 63 2 35 +4 65.0  +4.0 N
Officers 80 43 69 2 29 %7 710 7.0 1N
USAFR 94 | +2 | 73 2 25 4 75.0 | +4.0 N
Enlisted 95 | 2 71 2 27 %5 730 5.0
Officers 90  +4 | 80 3 17 | 6 83.0 6.0 NN
USCGR 99 1 78 5 16 43 84.0 3.0 IR
Enlisted 99 | %1 77 6 17 4 83.0  +4.0 1IN
E1-E4 99 | +1 79 4| 17 45 83.0  #5.0 NN
E5-E9 9  +2 | 76 7 17 | 6 83.0 5.0 NN
Officers 99 | +1 85 2 12 43 88.0 | £3.0 NG
01-03 99 | +1 86 1 12 4 88.0 | £3.0 IINNENENENEGEGN
04-06 99 | %1 83 3 14 45 86.0 5.0 NG
Females 97  +2 | 65 41 30 4 70.0 | +4.0 N
Enlisted 97  +2 | 65 5 31 45 69.0 5.0 N
Officers 98  +2 | 68 2 30 46 70.0 | +6.0 NN
Males 99 | +1 81 6 14 +4 86.0  +3.0 NG
Enlisted 99 | +1 79 6 15 45 85.0 4.0 NG
Officers 99 | +1 90 3 8 3 920 3.0 N

NA: Not applicable
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33. Areyou a student?

1. Yes, | am currently a student 2. Yes, in the week before my current 3. No
activation | was a student

Percent Percentages | Max Percentaae Reporting Yes
Responding| 1 | 2 f 3 | ME S
TOTAL DOD 90 | 1 31 1] 68  +2 32.0  £20 ]
ARNG 91 1 32 1 67 #2 330 20 1N
USAR 91 @ %1 32 2 66 43 34.0  £3.0 [
USNR 83 2 | 3 0 68 4 320 x40 1N
USMCR 92 2 39 1] 89  #7 410 | 7.0 ]
ANG 85 1 25 1 74 +3 260 30 1N
USAFR 94  £2 | 26 11 72| 4 280 +#0 1N
Enlisted 91 @ %1 34 1] 65 +2 35.0 %20 [ ]
E1-E4 98 1 | 42 2 56 3 440 30 N
E1-E3 99 @ %1 46 2 52 +4 48.0 | +4.0 ]
E4 98 1 | 40 2 58 3 420 30 N
E5-E9 84 1 25 1] 74| 2 260 20 1N
E5-E7 85 %1 27 1 72| £2 28.0 | £2.0 [
E8 - E9 73 0£3 | 1 1 89 +3 110 30 N
Officers 86 1 15 0| 8 | +2 15.0 | £2.0 B
01-03 93 2 | 2 0 78 +4 20 x40 W
04 - 06 81 2 7 0 93 <2 7.0 2.0 |
W1 -W5 78 | 14 16 1] 83 16 17.0 | +6.0 [ |
Reserve Unit 99 1 31 1 68 #2 320 20 1N
AGR/FTS/AR NA NA | NA  NA NA
IMA 99 | + 18 1] 81| + 190 50 W
Not Activated Past 12 Months 88  + 33 1 66 =2 340 2.0 [
Activated Past 12 Months 9% 1 24 3 72 43 280 30 N
Not Deployed Past 12 Months 89 | + 32 1 67 #2 33.0 | £2.0 | ]
Deployed Past 12 Months 93 | 12 26 2 T2 +4 28.0 | +4.0 [
Non-Hispanic White 9 | + 28 1 71 £2 29.0  £2.0 [ ]
Total Minority 9 | + 37 1] 62| +3 38.0 30 N
Non-Hispanic Black 89 2 | 39 1 61 4 39.0 4.0 I
Hispanic 91 | +2 34 1] 65 4 35.0  #4.0 -
FEMALES 88 =+ 39 11 60 %2 40.0 | +2.0 I
Enlisted 89 1 | 43 1 56 +2 440 20 1N
E1-E4 97 | + 50 1] 48| 43 52.0 | 3.0 ]
E5-E9 80 | + 34 1 65 +3 350 3.0 N
Officers 87  £2 | 19 1] 81| 43 190 30 A
01-03 93 | 2 25 1] 74 15 26.0 | 5.0 |
04 - 06 82 3 | 10 0 90 43 100 30 N
Reserve Unit 99 1 40 1. 59 % 410 | £2.0 ]
AGR/FTS/AR NA NA | NA | NA NA
IMA 99 | + 25 1] 74| 16 260 | 60 N
Non-Hispanic White 89 36 1 63 2 37.0 | +2.0 [ ]
Total Minority 88 % 43 1 56 #3 440 | £3.0 ]
ARNG 89 | + 44 1] 55| 43 450 | 30 1N
Enlisted 9 #1 | 46 1 53 #3 470 30
Officers 83 | 14 23 1] 76 @ 16 240 | 6.0 | ]
USAR 9 1 | 42 1 57 #3 430 30 N
Enlisted 91 1 | 46 1| 53 | 4 470 x40 1N
Officers 86 3 21 1] 79 16 21.0 | 6.0 !

Note. Percent responding are Reserve members who answered the question and who were not identified as AGR/FTS/AR in the sample frame.
NA: Not applicable
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33. Continued ReZ:r::::cr;itng 1Peice2ta. es3 h:n? Percentage Reporting Yes
USNR 82 13 | 34 2| 64| 6 36.0 6.0 1N
Enlisted 80 3 | 39 3 58 7 420 70 N
Officers 91 2 15 0| 8 | 5 150 50 W
USMCR 80  £7 | 38 3 58 10 420 100 1N
Enlisted 78 18 | 44 4 52 | %11 430 | £11.0 1IN
Officers 88 7 7 0| 93| 49 70 90 1
ANG 81 1 31 1 67 4 330 #4.0 1IN
Enlisted 81 12 | 34 2| 64| +4 36.0 .0 1N
Officers 85 3 14 0| 8 | 6 14.0 %60 W
USAFR 9% 12 | 31 2| 67| +4 330 #40 1N
Enlisted 95  +2 | 35 2| 63| 5 370  #5.0 1N
Officers 93 3 15 0 85 45 150 +50 W
MALES 90 1 29 1 70 +2 300 0 N
Enlisted 91 1 32 1 67 #2 33.0 20 1N
E1-E4 98 1 41 2| 58| 3 420 30 1N
E5- E9 85 | +1 24 1. 76 2 240 20 1A
Officers 86 1 14 0| 8 | 2 140 20 W
01-03 93 2 | 21 0| 79| +4 210 +#0 1A
04 - 06 81 2 6 0 94 +3 60 30 1
Reserve Unit 9 | #1 30 1 69 #2 310 20 1N
AGR/FTS/AR NA NA  NA NA NA
IMA 99 | #2 16 1 83 16 170 +60 W
Non-Hispanic White 90 | +1 27 1 72 £2 280 | 20 1N
Total Minority 91 1 35 1 64 +3 36.0 3.0 1N
ARNG 91 | +1 30 1 68 #3 320 3.0 1N
Enlisted 92 1 32 1 66 +3 340 3.0 1N
Officers 85 | +2 17 0 83| 45 170  +50 W
USAR 91  #1 29 2| 69| 3 31.0 £3.0 1N
Enlisted 92 1 32 2| 66| x4 340 40 N
Officers 87 2 16 0| 84| +4 160 40 N
USNR 83  +3 | 31 0 69 45 31.0  #50 1N
Enlisted 83  £3 | 37 0| 63| 7 370 70 1N
Officers 86 | +3 9 0| 91| 45 90 50 N
USMCR 93 2 | 39 1 59 | 7 410 | £70 1N
Enlisted 93 12 | 42 1 56 +8 440 80 N
Officers 9 4 14 1 84 19 16.0 90 W
ANG 86 1 24 1. 76 4 240 x40 1N
Enlisted 87 | +1 26 1. 73 4 270 +#0 1N
Officers 80 | +3 7 0 93 45 70 50 1
USAFR 94  +2 | 24 1 74 14 260 40 N
Enlisted 95 2 | 29 1, 70  #5 300  #5.0 1N
Officers 9  #4 8 1. 92 5 80 50 1
USCGR 99 1 26 1 73 43 270 30 N
Enlisted 99 1 28 1. 70 4 300 4.0 1IN
E1-E4 99  +2 | 39 1 59 16 410 60 N
E5 - E9 99  £2 | 21 1. 78 15 220 50 1N
Officers 98 1 12 1 87 43 130 30 W
01-03 99 | #2 18 1 81 4 190 #0
04 - 06 97  #2 6 0| 94| +4 60 | £40 I
Females 97  £2 | 37 2| 61| +4 390 ##40 1IN
Enlisted 97 12 | 42 2| 56| 5 440 50 1N
Officers 97  #2 19 1 81 5 190 50 W
Males 99 1 24 1 75 4 250 | #40 N
Enlisted 9 | #1 26 1. 73 5 270 50 1N
Officers 98 | +2 11 1 88 3 120 30 W

NA: Not applicable
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34. How long have you been in your present military unit?

1. Less than 1 year 2. 1-2 years 3. 3-4 years
4. 5-6 years 5. 7-10 years 6. 11-15 years
7. 16 years or more
Percent Percentages Max . .
Responding]| 1 | 2 | 3 | 4 f 5| 6] 7| ME e GETm (0 B
TOTAL DOD 100 | +1 18 29 | 22| 12 9 6 5] +2 44 | +0.1 |
ARNG 100 0 | 21 28 22 | 13 8 4 4 | 2 39 102 | |
USAR 100 | +1 18 33 24 12 8 4 2| 3 34 102 | |
USNR 100 0 | 22 36 22 8 6 4 2| +4 30 03 [ |
USMCR 100  +0 | 20 43| 24 9 4 0 0| +6 23 103 |
ANG 100 | +0 6| 16| 21 11 14 14 18 43 86 104 |
USAFR 100 | 0 14 28 18| 11| 14 8 8 | 3 56 104 ||
Enlisted 100 | +1 18 28 22 12 9 6 5| %2 44 | 0.1 |
E1-E4 100 | +1 25 37 25 10 3 0 0| 3 23 0.2 |
E1-E3 100 0 | 45 41| 12 2 0 0 0| +4 11 +01 |
E4 100 | +1 12 35 33 15 4 1 1 43 30 102 [ |
E5-E9 100 | 0 121 20 20| 14 14| 10 9| £2 6.3 102 ||
E5-E7 100 | +0 12120 21| 15 15| 10 7| %2 6.0 0.2 ||
E8 - E9 100 | 10 12 21 15 8 9| 10| 26 | +4 94 107 -
Officers 100 | %0 19| 34 20 9 9 5 5| %2 41 1 102 |
01-03 100 0 | 22 39 19 7 7 4 2| +4 3.1 103 | |
04 - 06 100 | 0 17 1 32 20 8 10 5 7| 3 47 | 103 |
W1 -W5 100 @ 0 1320 22 16 M 8| 10 | 46 6.0 0.7 ||
Reserve Unit 100 | +1 18 1 29 | 22| 12 9 5 5| +2 43 | 10.1 |
AGR/FTS/AR 100 | %0 16| 28 21 9 10 8 8 | +3 52 03 ]
IMA 100 | 10 12 40 20 11 N 3 2| 5 35 104 | |
Not Activated Past 12 Months 100 | +1 1830 21 N 9 6 5| +2 44 102 |
Activated Past 12 Months 100 @ 0 16 | 25| 25 14 10 5 4 | 43 45 0.3 B
Not Deployed Past 12 Months 100 | +1 930 21 N 8 6 5| +2 43 | 0.1 |
Deployed Past 12 Months 100 @ 0 13 21| 27 16 | 13 6 5| 3 50 %03 |
Non-Hispanic White 100 | 10 17 0 29 | 22 | 12 9 6 6| +2 45 102 ]
Total Minority 100 | +1 20 29| 22 10 9 5 4 | 2 41 1 102 |
Non-Hispanic Black 100 | 1 18 30 21 10 9 7 5] 3 44 | 103 ]
Hispanic 100 0 | 24 26 24 10 9 5 4 | +3 39 0.3 [ |
FEMALES 100  +1 20 31 23 M 7 5 3| 2 38 0.1 [ |
Enlisted 100 | +1 20 30 24 1 7 5 3| £2 3.7 102 | |
E1-E4 100 | +1 26 36 27 8 2 0 0| 3 21 | £041 |
E5 - E9 100 @ 0 15 23 20 14 12 10 6| +2 54 | 102 |
Officers 100 0 19 35 19 9 8 5 4 | 13 39 103 [ |
01-03 00 0 | 20 41| 19 9 5 5 1 #4 3.1 %03 [ |
04 - 06 100 | 0 18 30 | 19 9| 12 6 7| +4 49 104 |
Reserve Unit 100 | +1 21 31| 23 11 7 5 3| £2 3.7 102 [ |
AGR/FTS/AR 100 | 0 18 30 | 22 9 9 7 7| +4 47 104 ]
IMA 100 | 0 141 36 20| 12 11 6 1 6 3.7 104 [ |
Non-Hispanic White 100 @ £0 19 30| 23 11 8 6 4 2 40 0.2 | |
Total Minority 100 | +1 21 31 23 10 7 5 3| 43 35 102 | ]
ARNG 00 0 | 26 30| 23 11 5 4 2| 3 3.1 102 [ |
Enlisted 100 0 | 27 29 23 U 5 3 2| 3 3.1 102 [ |
Officers 100 | 0 17 | 38 | 22 9 6 6 2| 6 35 | £0.5 | |
USAR 100 | +1 20 33 26 11 6 3 2| 3 32 102 [ |
Enlisted 100 | +1 9 33 271 1 6 3 2| 43 32 102 [ |
Officers 100  +0 | 25 34 19 10 8 2 2 | %5 3.1 04 |

Note. Percent responding are Reserve members who answered the question.

80 DMDC



2012 Workplace and Gender Relations Survey of Reserve Component Members

, Percent Percentages Max . .
34. Continued Responding| 1 [ 2 ] 3 | 4 5T 6] 7| ME Average Years in Unit
USNR 100 @ 0 24 | 38 20 9 5 3 1 15 28 03 1
Enlisted 100 @ 0 24 | 36 22 9 5 3 1 16 27 | 03 1}
Officers 100 @ 0 24 | 45 12 7 6 5 2 16 29 04 1
USMCR 100 @ 0 26| 39 22 9 2 2 0 48 22 | 04 |
Enlisted 100 @ 0 27 | 37 22 10 2 2 0 10 23 | 05 1
Officers 100 @ 0 24 | 52 1 19 3 0 1 0 M 1.7 04 1|
ANG 100 @ 0 8 19, 21 13| 14 14 12| 43 72 04 1A
Enlisted 100 @ 0 9 19, 21 13| 14 14 11| 43 70 04 1
Officers 100 @ 0 7019 17 8 15 15 19| 45 85 08 1IN
USAFR 100 @ 0 16 32| 21 10 10 7 5 14 44 | 03 W
Enlisted 100 @ 0 17 0 30 | 22 9 10 7 5 4 45 | +04 N
Officers 100 @ 0 113 19 11 10 6 3 15 42 05 N
MALES 100 0 17 29 22 12 9 6 5 42 45 02 N
Enlisted 100 @ 0 17 0 28 22 12 9 6 5 £2 46 02 B
E1-E4 100 @ 0 24 | 37 24 10 3 0 1 43 23 1 102 1
E5-E9 100 @ 0 11 20 20 14 15| 10 10  +2 65 02 N
Officers 100 @ 0 19 34 20 9 9 5 5 43 42 03 N
01-03 100 @ 0 22| 38 19 7 7 4 2 15 31 203 1
04 - 06 100 @ 0 17 0 33 1 20 8 10 5 7 14 47 204 B
Reserve Unit 100 @ 0 18 0 29 | 22 12 9 5 5 £2 45 +02 N
AGR/FTS/AR 100 @ 0 16 28 21 9 10 8 8 43 53 +04 N
IMA 100 @ 0 12 4120 11 11 3 2 16 35| 04 N
Non-Hispanic White 100 @ 0 16 29 21 13 9 6 6 2 46 | 02 N
Total Minority 100 @ 0 20| 28 22 10 | 10 6 4 13 42 203 B
ARNG 100 @ 0 20| 28 21 13 9 5 4 2 40 | 02 N
Enlisted 100 @ 0 20| 27 22 14 9 5 4 13 41 1 202 B
Officers 100 @ 0 21| 34 21 8 8 3 4 15 38 04 N
USAR 100 @ 0 18 0 33 | 23 12 8 4 2 43 34 202 N
Enlisted 100 @ 0 18 32 24 12 8 4 2 4 3503 N
Officers 100 @ 0 19 36 22 10 9 4 1 15 33 204 1
USNR 100 @ 0 2| 3 23 8 6 4 2 15 30 203 N
Enlisted 100 @ 0 19 33| 25 9 7 4 2 16 34 04 N
Officers 100 @ 0 32| 42 15 7 3 2 0 16 20 03 1
USMCR 100 @ 0 19 43 | 24 9 4 0 0 %7 23 | 03 1
Enlisted 100 @ 0 19 43 24 10 4 0 0 %7 23 203 1
Officers 100 @ 0 25 | 47 22 3 2 1 0 %9 20 | 0.3 |
ANG 100 @ 0 6 15 21 11| 14 14 19| 43 90 04 1IN
Enlisted 100 @ 0 6 15 21 11| 14 14 19| 43 90 04 1IN
Officers 100 @ 0 7,18 16 10| 14 16 19| 6 89 #10 1N
USAFR 100 @ 0 13 26| 17 11 15 9 9 4 60 05 W
Enlisted 100 @ 0 14 25| 16 11 15 9 10| 5 62 05 N
Officers 100 = 0 9 29 20 11 17 8 7 16 55 07 W
USCGR 100 0 16 35 22 10 10 5 2 14 38 03 N
Enlisted 100 @ 0 15 36 | 20 10 12 5 3 14 40 04 N
E1-E4 100 @ 0 22 | 48 18 7 6 1 0 16 22 03 1
E5-E9 100 @ 0 10 29| 21 11 16 8 5 16 52 06 W
Officers 100 @ 0 22| 32 32 9 3 1 1 +4 26 02 1
01-03 100 @ 0 22| 30 34 9 4 1 0 15 25 03 1
04-06 100 @ 0 23| 35 29 1 1 1 0 16 24 | #03 1
Females 100 @ 0 24 | 36 21 8 5 4 2 4 30 03 1N
Enlisted 100 @ 0 2| 37 20 9 6 5 2 15 32 04 N
Officers 100 @ 0 34| 33 26 5 2 1 1 16 21 04 1
Males 100 @ 0 14 35| 22 10 11 5 3 4 39 04 B
Enlisted 100 @ 0 13 36| 20 10 13 5 3 15 411 +05 N
Officers 100 @ 0 19 32| 34 11 4 1 1 +4 27 02 1
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35. Are you currently...

a. Astudent in a resident military course? b. In a military occupational specialty c. In a military work environment where
(MOS/D/R/AFSC) not usually held by members of your gender are
persons of your gender? uncommon?

Percent Percentages | Max

Responding] a | b F c | ME
TOTAL DOD 100 | +1 6 5 6 | +1
ARNG 100 | +1 6 5 6| +1
USAR 100 | +1 5 6 6 2
USNR 100 | 10 8 3 7| 3
USMCR 100 | 0 8 2 4 | +4
ANG 100 | +1 8 5 7| +2
USAFR 100 | 0 8 5 8 12
Enlisted 100 | +1 6 5 6| +1
E1-E4 100 | +1 6 5 7| £2
E1-E3 100 | 1 7 5 6 2
E4 100 | +1 5 5 7| +2
E5- E9 100 | +1 7 5 6 1
E5-E7 100 | +1 7 5 6| +1
E8 - E9 100 | +1 3 4 4 | +2
Officers 100 | %0 6 4 5| %2
01-03 100 | 10 7 5 6 | +3
04 - 06 100 | +0 3 3 4 | +2
W1 -W5 100 | 10 12 3 4 | 6
Reserve Unit 100 | +1 6 5 6 1
AGR/FTS/AR 100 | +0 8 6 7 42
IMA 100 | 10 4 2 4 | +3
Not Activated Past 12 Months 100 | +1 6 5 6| +1
Activated Past 12 Months 100 | +1 6 5 7 12
Not Deployed Past 12 Months 100 | +1 6 5 6| +1
Deployed Past 12 Months 100 @ 0 6 4 6| 2
Non-Hispanic White 100 @ +1 6 4 6 +1
Total Minority 100 @ +1 7 6 7 12
Non-Hispanic Black 100 @ +1 7 6 7 +2
Hispanic 100 = 0 7 6 8 2
FEMALES 100  +1 6 12 19 +2
Enlisted 100 | +1 6| 12| 20 | +2
E1-E4 100 | 1 5. 15 21 43
E5-E9 100 | +1 6| 10| 18 | +2
Officers 100 | 0 50 11| 17| £2
01-03 100 | 0 6 11 19 +4
04 - 06 100 | 10 3| 10| 16 | 3
Reserve Unit 100 | +1 6| 13| 19| £2
AGRI/FTS/AR 100 | 10 6 9| 19| 3
IMA 100 | %0 5 5 14 45
Non-Hispanic White 100 | +1 6 14| 23 2
Total Minority 100 @ +1 6 9 15 42
ARNG 100 | +1 6 14 22 43
Enlisted 100 | +1 6| 14| 21| 43
Officers 100 | 0 6| 17| 28 | 6
USAR 100 | +1 5|1 10| 14| +2
Enlisted 100 | +1 41 11 15| 43
Officers 100 = £0 6 6 9 15

Note. Percent responding are Reserve members who answered the question.
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. Percent Percentages | Max

35. Continued Responding| 2 | b - | ME
USNR 100 @ 0 7 8 18| 45
Enlisted 100 @ %0 8 8 19| 6
Officers 100 @ 0 1 8 17 45
USMCR 100 @ 0 6| 14| 31| 8

Enlisted 100 | %0 5| 15| 31| %10

Officers 100 @ 0 10 12 35 11
ANG 100 | +1 6| 14| 25| 3
Enlisted 100 | +1 6 14| 25 4
Officers 100 | %0 41 16| 24 45
USAFR 100 @ 0 8 12| 18 43
Enlisted 100 @ 0 9 12| 18 4
Officers 100 | 0 3 10 16 | %5
MALES 100 | 1 6 3 3
Enlisted 100 | +1 6 3 4 1
E1-E4 100 | +1 6 3 3 £2
E5-E9 100 @ 0 7 3 4 +1
Officers 100 | 0 6 2 2 12
01-03 100 @ 0 8 3 3 43
04-06 100 @ 0 3 2 2 | +2
Reserve Unit 100 @ +1 6 3 3 H
AGR/FTS/AR 100 @ 0 9 5 4 £3
IMA 100 @ 0 3 1 2 #4
Non-Hispanic White 100 @ 0 6 2 3| 1
Total Minority 100 | #1 7 5 5 £2
ARNG 100 | +1 6 3 3 £
Enlisted 100 | +1 5 3 4 | £2
Officers 100 @ %0 7 2 2 %3
USAR 100 | +1 5 4 3 £
Enlisted 100 | 1 5 5 3 12
Officers 100 @ 0 6 4 4 %3
USNR 100 @ 0 8 2 4 £3
Enlisted 100 @ 0 9 2 4 4
Officers 100 @ 0 4 2 2 | %3
USMCR 100 @ 0 8 2 2 15
Enlisted 100 @ 0 8 2 2 15
Officers 100 | %0 8 1 1 19
ANG 100 @ 0 9 2 3 £
Enlisted 100 @ 0 10 3 3 43
Officers 100 @ %0 4 0 1 45
USAFR 100 @ 0 8 2 5 43
Enlisted 100 | 0 9 2 5 4
Officers 100 @ 0 4 3 2 4
USCGR 100 0 3 3 4 £2
Enlisted 100 | 0 3 3 4 | 12
E1-E4 100 @ 0 3 3 3 43
E5-E9 100 @ %0 3 3 4 +3
Officers 100 @ 0 2 2 3 +2
01-03 100 @ %0 3 2 3 43
04-06 100 @ 0 2 1 5| 3
Females 100 @ %0 3 9 19 4
Enlisted 100 @ 0 3 9 21| H4
Officers 100 @ 0 4 5 11 45
Males 100 @ 0 3 2 1 +2
Enlisted 100 @ 0 3 2 1 +3
Officers 100 @ 0 2 1 1 £2
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36. Which of the following describes your immediate supervisor in your current military work group?
1. Male military 2. Male civilian 3. Female military
4. Female civilian

ReZ:r::crl]itng 1 IPe;certagesl n I\:naé( Percentage With Male Supervisor
TOTAL DOD 100 | 1 81 6 12 1+ 87.0  x1.0 I
ARNG 100 1 87 4 9 0 #2 91.0 | £2.0 I
USAR 100 | 1 74 6 18 2 +2 80.0  £2.0 ]
USNR 100 1 80 6 14 1 +4 85.0 | 3.0 [ ]
USMCR 100 = +1 91 5 4 0 4 96.0  +3.0 I
ANG 100 1 78 8 12 1 43 87.0 | +2.0 I
USAFR 100 @ 1 68 | 14 | 16 2 13 82.0 | 3.0 ]
Enlisted 100 | 1 81 6 12 1 87.0  x1.0 I
E1-E4 100 1 82 4 13 1 £2 87.0 | +2.0 ]
E1-E3 100 = +1 83 4 12 0 +3 88.0 3.0 ]
E4 100 @ 1 82 4 13 1 £2 86.0 | +2.0 I
E5-E9 100 1 80 70 12 1] £2 87.0 | £1.0 ]
E5-E7 100 | 1 80 7 12 1 £2 86.0 £2.0 ]
E8 - E9 100 1 81 8 10 1] 3 89.0 | 3.0 I
Officers 100 +1 | 80 7 12 1 2 870 20
01-03 100 = 1 79 6 14 1] 43 85.0 | 3.0 [ ]
04-06 100 1 | 79 8 12 1 43 870 20
W1 -W5 100 @ 0 83 5 N 1] 45 88.0 4.0 [ ]
Reserve Unit 100 1 81 6 12 1 1 87.0 | 1.0 ]
AGRIFTS/AR 100 0 | 80 5 14 2 43 84.0 | 3.0 ]
IMA 100 1 66 | 22 9 3 5 88.0 | 4.0 ]
Not Activated Past 12 Months 100 | 1 80 6| 13 1 #1 86.0 1.0 ]
Activated Past 12 Months 100 @ 1 83 5 11 1] %2 88.0 | +2.0 ]
Not Deployed Past 12 Months 100 | +1 80 6| 13 1 #1 86.0 1.0 I
Deployed Past 12 Months 100 | +1 84 6 10 1 43 90.0  +2.0 I
Non-Hispanic White 100 | +1 83 6| 10 1 #1 89.0 1.0 I
Total Minority 100 | 1 77 6| 16 2| £2 83.0 2.0 ]
Non-Hispanic Black 100 | +1 72 6| 20 2| +3 78.0 3.0 I
Hispanic 100 +1 81 5 13 1| +3 86.0  +3.0 I
FEMALES 100 1 71 5 23 2 12 75.0 £2.0 ]
Enlisted 100 1 71 4 23 2 +2 75.0 | £2.0 ]
E1-E4 100 1 | 71| 3 24 2 43 740 30 N
E5-E9 100 1 71 5 22 2 +2 76.0 | £2.0 I
Officers 100 1 69 7 21 2 13 77.0 | £3.0 I
01-03 100 | 1 68 7 23 2 4 750 4.0 ]
04 - 06 100 0 | 69 8 21 2 4 77.0 | £4.0 I
Reserve Unit 100 | 1 71 4| 23 2 12 75.0 2.0 ]
AGR/FTS/AR 100 0 | 70 5 22 2 4 75.0 | £4.0 ]
IMA 100 = +1 5 | 18 21 5 16 740 | 6.0 ]
Non-Hispanic White 100 | 1 74 5 20 2 12 78.0  £2.0 I
Total Minority 100 | +1 67 5| 26 3| 3 720  +2.0 ]
ARNG 100 | 1 78 3 18 1] 3 81.0  £3.0 ]
Enlisted 100 1 78 3 18 1] 43 81.0 | £3.0 ]
Officers 100  +0 | 76 6 18 0 46 82.0 | 6.0 ]
USAR 100 1 67 6 24 3 13 73.0 | £3.0 I
Enlisted 100 0 | 67 5 24 3 43 73.0 | £3.0 I
Officers 100 | +1 64 8§ 25 3 16 720 6.0 ]

Note. Percent responding are Reserve members who answered the question.
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36. Continued ReZ:f:(r;itng 1 IPe;cer tagesl 2 I\:naé( Percentage With Male Supervisor
USNR 100 1 73 6 20 1] 45 78.0  #.0 N
Enlisted 100 1 73 5 19 2 16 79.0 50 |
Officers 100 0 | 7 6 23 1] 46 77.0 | 6.0 N
USMCR 99 1 79 3 16 3 48 82.0 8.0 |IINNEENENEGEGN
Enlisted 100 | 1 77 2 18 3 19 80.0 9.0 NN
Officers 98 4 | 87 5 6 3 19 91.0  #8.0 NN
ANG 100 @ +1 72 4 23 1] 43 750  +3.0 N
Enlisted 100 1 71 4 24 1 +4 75.0 | 4.0 N
Officers 100 @ 0 77 4 17 2 15 810 50 N
USAFR 100 = 1 57 7 33 3 4 64.0 4.0 N
Enlisted 100 1 54 7 35 3 15 61.0 50 N
Officers 100 @ 0 65 9 23 4 15 740 5.0 I
MALES 100 1 83 6 10 1 1 89.0 +1.0 |G
Enlisted 100 1 83 6 10 1] £2 89.0 +1.0 NG
E1-E4 100 @ +1 85 510 0 +2 900  +2.0 IS
E5 - E9 100 1 82 710 1 £2 89.0  +2.0 N
Officers 100 | 1 82 710 1] £2 89.0 +2.0 NN
01-03 100 0 | 82 6 11 1 +4 88.0 | +3.0 IINNENENENENENN
04 - 06 100 1 81 8 10 1] 43 89.0 3.0 NN
Reserve Unit 100 @ 1 83 6 10 1 £2 89.0  +1.0 NG
AGR/FTS/AR 100 0 | 82 5 1 2 13 87.0 3.0 NN
IMA 100 @ +1 69 @ 23 6 2 16 920  +4.0 NN
Non-Hispanic White 100 | +1 84 6 9 1 £2 91.0  +1.0 NGNS
Total Minority 100 | 1 80 6| 13 1 %2 86.0 2.0 1IN
ARNG 100 @ 1 88 4 7 0 #2 920 2.0 IS
Enlisted 100 1 89 3 7 0 +2 920 20 NN
Officers 100 @ 0 86 6 8 1| +4 920  +3.0 IS
USAR 100 1 77 6 16 2 13 820 3.0 N
Enlisted 100 1 77 5 16 2 +3 83.0 3.0 NN
Officers 100 0 | 73 8 17 2 15 820  #4.0 IR
USNR 100  +1 | 82| 6 12 1 =4 870 40 N
Enlisted 100  +0 | 80 6 12 1] 45 86.0 5.0 NNNENNENENEGEGN
Officers 100 1 86 4 10 0 %5 90.0 50 NN
USMCR 100 1 92 5 3 0 4 97.0 3.0 NN
Enlisted 100  #0 | 92 5 3 0 %5 97.0  #3.0 NN
Officers 100 | 1 87 7 6 0| 5 940 4.0 N
ANG 100 1 80 9 10 1 43 89.0 3.0 NN
Enlisted 100 1 79| 10| 10 1] 43 89.0 3.0 NN
Officers 100 @ 0 83 7 9 0 +6 910  +5.0 I
USAFR 100 0 | 72| 16 | 10 2 4 88.0 | +3.0 IINNEENENEGEGN
Enlisted 100 @ 0 70 17 N 2 15 870 4.0 I
Officers 100 0 | 80 | 11 7 2 16 91.0  #5.0 N
USCGR 100 0 | 80 7 12 1| 43 87.0 3.0 NN
Enlisted 100 @ 0 81 7 N 1| 4 88.0  +3.0 NN
E1-E4 100 0 | 76 | 10 | 13 1] 45 86.0  +4.0 NG
E5-E9 100 0 | 85 5 10 1] 45 90.0 +4.0 I
Officers 100 0 | 73 7017 3 4 81.0  £3.0 IINENEGNGN
01-03 100 0 | ™ 4 22 3 45 75.0 50 N
04-06 100 @ 0 % 11N 2 16 87.0 5.0 NN
Females 100 0 | ™ 6 21 2 4 76.0  +4.0 N
Enlisted 100 | 0 71 5 22 2 15 770  +4.0 N
Officers 100 0 | 69 7 2 2 16 76.0 6.0 NG
Males 100 0 | 82 710 1] +4 89.0 3.0 NN
Enlisted 100 0 | 83 7 9 0 4 90.0 | £3.0 NN
Officers 100 0 | 75 7 16 3 4 82.0 40 NN
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36. Is your immediate supervisor in your current military workgroup in the military? Constructed from Q36.

Percent |Percentages| Max | Percentage
Responding Yes ME | Reporting Yes

TOTAL DOD 100 | +1 93 +1
ARNG 100 | 1 96 +1
USAR 100 | +1 92 +2
USNR 100 | 1 93 +3
USMCR 100 | +1 95 +4
ANG 100 | +1 90 +2
USAFR 100 | +1 84 +3
Enlisted 100 @ +1 93 +1

E1-E4 100 | +1 95 +1
E1-E3 100 | +1 95 +2

E4 100 | +1 95 +2
E5-E9 100 | 1 92 +1
E5 - E7 100 | +1 92 +1

E8 - E9 100 | 1 91 +3
Officers 100 @ +1 92 +2
01-03 100 | +1 93 +2
04 - 06 100 | +1 91 +2
W1 - W5 100 @ 0 94 +3
Reserve Unit 100 | +1 93 +1
AGR/FTS/AR 100 @ 0 93 +2
IMA 100 | +1 75 5
Not Activated Past 12 Months 100 @ +1 93 +1
Activated Past 12 Months 100 @ +1 94 +2
Not Deployed Past 12 Months 100 | +1 93 +1
Deployed Past 12 Months 100 @ +1 93 +2
Non-Hispanic White 100 | +1 93 +1
Total Minority 100 | +1 93 +1
Non-Hispanic Black 100 @ +1 92 +2
Hispanic 100 @ +1 94 +2

FEMALES 100 | 1 93 +1

Enlisted 100 | 1 94 +1
E1-E4 100 | +1 95 +2
E5-E9 100 | +1 93 +2

Officers 100 | 1 91 +2
01-03 100 | +1 91 +3
04 - 06 100 @ %0 90 +3

Reserve Unit 100 @ +1 94 +1

AGR/FTS/AR 100 @ 0 92 +3

IMA 100 | +1 76 +6

Non-Hispanic White 100 @ +1 94 +1

Total Minority 100 @ +1 93 +2

ARNG 100 | +1 96 +2
Enlisted 100 | 1 96 +2
Officers 100 @ 0 94 +4

USAR 100 | +1 91 +2
Enlisted 100 | 0 92 +2
Officers 100 @ +1 88 +4

Note. Percent responding are Reserve members who answered the question.
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36. Continued Percent |Percentages| Max | Percentage
' Responding Yes ME | Reporting Yes

USNR 100 | +1 93 +3
Enlisted 100 | 1 93 +4
Officers 100 @ 0 94 +4
USMCR 99 1 95 +4
Enlisted 100 | 1 95 +5
Officers 98 | +4 92 +8
ANG 100 | %1 95 12
Enlisted 100 | +1 95 +2
Officers 100 | %0 94 +3
USAFR 100 | +1 89 +3
Enlisted 100 | +1 90 +3
Officers 100 | 0 87 +4
MALES 100 | 1 93 +1
Enlisted 100 | 1 93 +1
E1-E4 100 | +1 95 12
E5-E9 100 | +1 92 +1
Officers 100 | 1 92 +2
01-03 100 @ 0 93 +3
04-06 100 | +1 91 +2
Reserve Unit 100 @ 1 93 +1
AGR/FTS/AR 100 @ 0 93 +2

IMA 100 | +1 75 +6 (I
Non-Hispanic White 100 | +1 93 +1
Total Minority 100 | +1 93 +2
ARNG 100 | +1 96 +1
Enlisted 100 | 1 96 +1
Officers 100 @ 0 94 +3
USAR 100 | +1 92 +2
Enlisted 100 | %1 93 12
Officers 100 @ 0 90 +4
USNR 100 | +1 93 +3
Enlisted 100 @ 0 93 +4
Officers 100 @ +1 96 +3
USMCR 100 | %1 95 +4
Enlisted 100 @ 0 95 +4
Officers 100 | 1 93 +4
ANG 100 | +1 89 +2
Enlisted 100 | +1 89 +3
Officers 100 @ 0 93 +4
USAFR 100 @ 0 82 +4
Enlisted 100 @ %0 81 +4
Officers 100 @ 0 87 5
USCGR 100 0 92 +2
Enlisted 100 | 0 92 +3
E1-E4 100 @ 0 89 +4
E5-E9 100 @ %0 94 +4
Officers 100 @ 0 90 +3
01-03 100 @ 0 93 +3
04-06 100 @ 0 87 +5
Females 100 @ %0 92 +3
Enlisted 100 | 0 93 +3
Officers 100 @ 0 90 5
Males 100 | 0 92 +3
Enlisted 100 @ 0 92 +3
Officers 100 @ 0 90 +3
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37. How much do you agree or disagree with the following statements about your immediate supervisor at your military

job?
a. You trust your supervisor.
1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
e Percentages o Average Agreement
Responding| 1 | 2 | 3 F 4] 5 | ME g9e A9
TOTAL DOD 100 | +1 3 5 12 38| 42 +2 41 | £0.1 I
ARNG 100 @ +1 4 5 11 39| 42 +2 41 | £01 [
USAR 100 | +1 4 5 14 38 39 43 4.0 | £01 ]
USNR 100 | +1 2 5 11 38 | 44 +4 42 | +0.1 ]
USMCR 100 1 2 3 737 51 46 43 | £0.1 [ ]
ANG 100 | +1 3 5 11 38| 43 43 41 | £0.1 I
USAFR 9 1 2 5 13| 35| 44 4 41 | £01 [
Enlisted 100 | +1 4 5 12 38 | 41 +2 41 | £041 [
E1-E4 100 | +1 3 4| 11 37| 46 43 42 | £0.1 ]
E1-E3 100 | +1 2 2 8 35 53 +4 44 | +01 ]
E4 100 | +1 4 5 13 38 | 41 43 41 | £0.1 I
E5-E9 100 1 4 6 13 39 37 +2 40 | £0.1 ]
E5-E7 100 | +1 4 6 14 39 36 +2 40 | £0.1 ]
E8 - E9 99 | +1 3 41 11 38| 44 4 42 | £0.1 ]
Officers 100 1 2 41 10 37| 46  +2 42 | £041 [ ]
01-03 100 | +1 2 5 12 38| 43 4 42 | £0.1 ]
04 - 06 100 1 2 4 8 3 51 43 43 | £0.1 [ ]
W1-W5 99 | +2 2 5 11| 47 | 34 16 41 | £0.2 I
Reserve Unit 100 1 3 4| 12 38| 42 +2 41 | £01 [
AGR/FTS/AR 99 | +1 6 8 14 35 37 43 3.9 | 0.1 I
IMA 99 | +1 2 3 8 33 54 45 43 | £0.1 ]
Not Activated Past 12 Months 100 | +1 3 5 11 38| 43 +2 41 | £041 [
Activated Past 12 Months 100 | 1 4 5| 14| 38| 39| 3 4.0 | 0.1 ]
Not Deployed Past 12 Months 100 | +1 3 5| 11| 38| 43| 2 41 | 0.1 I
Deployed Past 12 Months 100 | 1 5 6| 15| 40| 35| +4 4.0 | 0.1 ]
Non-Hispanic White 100 | +1 3 5 11 38| 43 +2 41 | £0.1 I
Total Minority 100 | +1 4 5 13| 38 | 40 <2 41 | £041 [
Non-Hispanic Black 99 | +1 4 5 15 40 | 37 4 4.0 | £0.1 ]
Hispanic 100 | +1 5 4| 12 38| 42 4 4.1 | £0.1 ]
FEMALES 99 | +1 5 7 15 37 36 +2 3.9 0.1 I
Enlisted 99 | +1 6 716 37| 35 +2 39 | 0.1 ]
E1-E4 99 | +1 5 5 15 36 38 43 4.0 | £01 ]
E5-E9 99 | +1 6 9 16 37| 32 +2 3.8 | 0.1 ]
Officers 100 1 4 7 14 37| 39 43 40 | £01 ]
01-03 100 | +1 4 8 15 37 36 5 39 | 0.1 I
04 - 06 100 | +1 4 5 12 35| 43 4 41 | £0.1 I
Reserve Unit 100 1 5 715 37| 36 +2 3.9 | 0.1 I
AGRI/FTS/AR 99 | +2 8 11 15 34 31 4 3.7 | +0.1 I
IMA 99 | +2 2 6 10 38 44 16 42 | £0.2 [ ]
Non-Hispanic White 100 | 1 5 7| 13| 35| 39| £2 4.0 | 0.1 ]
Total Minority 99 | +1 5 7 18 38 | 32 43 3.8 | 0.1 ]
ARNG 99 | +1 6 7. 15 37 36 43 3.9 | 0.1 I
Enlisted 99 | +1 7 6 15 36 36 3 3.9 | 0.1 ]
Officers 100 0 4110 14| 41 31| 7 39 0.2 I
USAR 99 | +1 6 8 17 | 36 33 43 3.8 | 0.1 ]
Enlisted 99 1 7 8 17 36| 32 43 3.8 | 0.1 ]
Officers 100 | +1 5 7 16 35 37 6 3.9 0.2 I

Note. Percent responding are Reserve members who answered the question.
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37a. Continued ReZ:f:(r;itng ] 2Peice2ta es4 [ I\:naé( Average Agreement
USNR 100 | +1 2 6| 14| 42| 37| 5 41 | £01 I
Enlisted 100 | +1 1 6| 15| 43| 35| 6 40 | 01 1IN
Officers 100 @ %0 3 3| 10| 36| 48| 6 42 | 0.1 NN
USMCR 98 | +2 4 3 13 35 44| 19 41 | £02 N
Enlisted 99 | 3 4 3 14 36 43 %10 41 | 202 I
Officers 97 4 6 112 32 48 +n1 41 | £0.3 N
ANG 100 | +1 5 8| 15| 35| 37| +4 39 0.1 1IN
Enlisted 100 | 1 5 8| 15| 35| 37| +4 39 0.1 N
Officers 99 | +1 3 6 14 35 43| 16 41 | £02 N
USAFR 9 | #1 3 6| 15| 36| 39| +4 40 | 0.1 NN
Enlisted 9  #1 3 7| 16| 36| 38| 5 40 | 0.1 N
Officers 99 | +1 3 4 12| 35 45 16 41 1 20.2 N
MALES 100 1 3 4 11 38 43 #2 41 1 £01 I
Enlisted 100 | +1 3 4 12| 38 42  +2 41 1 201 1
E1-E4 100 | +1 3 3 10 37 47| 3 42 | x0.1 I
E5-E9 100 | +1 4 5| 13| 40| 38 | 2 40 | 01 N
Officers 100 | +1 2 4 9 38| 47 43 42 | 201 I
01-03 100 | %0 2 4 11 38| 45 45 42 | 0.1 N
04 - 06 100 | +1 2 3 7 35| 52 4 43 | +0.1 N
Reserve Unit 100 | 1 3 4 11 39 43 #2 42 | 0.1 NN
AGR/FTS/AR 100 | 1 5 7| 14| 35| 38| +4 39 0.1 N
IMA 100 | +1 2 3 8 31| 57 46 44 1 202 I
Non-Hispanic White 100 | +1 3 5| 11| 38| 44 | £2 42 | +0.1 N
Total Minority 100 | +1 3 4 12| 39 42 43 41 1 201 1
ARNG 100 | 1 3 4 11 39 43 43 41 | £01 I
Enlisted 100 | +1 4 4 11| 39 42 43 41 1 201 1
Officers 100 | 10 2 51 10 40 43| 45 42 | x0.1 I
USAR 100 | +1 4 5] 13| 38| 40 | 3 41 | £01 I
Enlisted 100 | +1 4 51 14 38 40| +4 40 | 01 1NN
Officers 100 | 1 3 2| 12| 39| 44 | 5 42 | 0.1 N
USNR 100 | +1 2 4 10 | 37 46 15 42 201
Enlisted 100 | 1 3 5| 11| 38| 43| 6 41 | £02 I
Officers 100 | +1 1 3 7] 36| 53| 6 44 | £0.1 IS
USMCR 100 @ 0 2 3 70 37| 51 %7 43 | +02 1NN
Enlisted 100 @ %0 2 3 7| 38| 50| 7 43 | 02 I
Officers 100 | +0 1 1 5 30 63 %7 45 | +01 INENEGNGN
ANG 100 | 1 2 41 10 39 44 #3 42 | 0.1 N
Enlisted 100 | +1 3 5| 10| 39| 43| +4 42 | +0.1 1N
Officers 100 | 10 1 3| 10| 35| 51| 7 43 | 202 I
USAFR 100 | +1 2 5| 12| 35| 46 | 5 42 | +0.1 1IN
Enlisted 100 | +1 2 51 14 36 43| 15 41 | £01 I
Officers 99 | #2 3 5 5| 33| 55| 7 43 | 02 1
USCGR 100 1 1 3 9| 38 48 4 43 0.1 I
Enlisted 100 | +1 1 310 38 48| +4 43 | 201 I
E1-E4 100 | +1 1 2| 10| 39| 48 | 6 43 | +0.1 N
E5-E9 100 @ 0 1 3| 10| 38| 48 | 6 43 | +0.1 NN
Officers 100 | 1 3 3 71 36| 51| +4 43 | £0.1 NN
01-03 100 | +1 4 4 6 39 47 45 42 | +01 N
04 - 06 99 | #2 2 2 7 33| 55 16 44 1 0.2 I
Females 100 | +1 3 51 12| 39| 42| +4 41 | £01 I
Enlisted 99 | +1 3 5112 37 43| 15 41 1 201 I
Officers 100 | %0 2 4 10 43 41| 6 42 | 02 N
Males 100 | +1 1 3 9| 38| 50 | +4 43 | +01 I
Enlisted 100 | %0 1 3| 10| 38| 49| 5 43 | 0.1 NN
Officers 99 | #1 3 3 6| 34| 54| 5 43 | 01 1
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37. How much do you agree or disagree with the following statements about your immediate supervisor at your military

job?
b. Your supervisor ensures that all assigned personnel are treated fairly.
1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
e Percentages o Average Agreement
Responding| 1 | 2 | 3 F 4] 5 | ME g9e A9
TOTAL DOD 100 | +1 4 5 13 37| 41| £2 41 01
ARNG 100 1 4 5 12 37 41 2 41 +041 [
USAR 99 1 5 5 15 37 38 43 40  +0.41 ]
USNR 100 = +1 2 4 11| 39| 44| +4 42 041 N
USMCR 9 1 2 5 10 35 48 16 42  +0.2 [ ]
ANG 99 | +1 4 7 12 36 41 43 40 | 01 N
USAFR 9 1 3 5 14 36 43 4 41  +041 [
Enlisted 100 | +1 4 51 13 37 40 2 40  +0.41 ]
E1-E4 100 @ +1 3 4 13| 35 44 13 41 | +01 ]
E1-E3 100 1 2 2 9 34 52 4 43 1041 [ ]
E4 100 | +1 4 5 15 36 40 +3 40 | 01 N
E5 - E9 100 1 5 6 14 39 36 <2 40  +0.1 ]
E5- E7 100 = +1 5/ 7 14 39 35 #2 39 01 N
E8 - E9 100 = +1 3 5 11| 37| 44| +4 41 01 N
Officers 100 1 3 4 10 37 46 +2 42 1041 [ ]
01-03 99 | +1 2 4 12| 37| 44| 4 42 041 N
04 - 06 100 1 3 5 8 35 50 43 43  +0.41 [ ]
W1 - W5 100 @ +1 4 5 13 44| 34 16 40 | +0.2 ]
Reserve Unit 100 1 4 5 12 38 41 2 41  +041 [
AGR/FTS/AR 100 | +1 6 8 16 33 37 43 39 | £0.1 I
IMA 100 = +1 2 3| 11| 32| 51 5 43 01 N
Not Activated Past 12 Months 100 | +1 4 5| 12| 37| 42| £2 41 | 0.1 I
Activated Past 12 Months 100 | +1 5 5 16 36 38 3 40 | £0.1 ]
Not Deployed Past 12 Months 100 | +1 4 5| 12| 37| 42| £2 41 | 0.1 I
Deployed Past 12 Months 99 | +1 5 5 17 | 37| 36 4 39 | 0.1 ]
Non-Hispanic White 100 = +1 4 5 12 36 42| £2 41 01 N
Total Minority 99 1 4 5| 14| 38| 39| £2 40 | 0.1 ]
Non-Hispanic Black 99 | 1 4 5 15 39 37 4 40 | 01 N
Hispanic 100 | +1 4 4 12 38 41 #4 41  +041 ]
FEMALES 100 1 6 7 16 36 35 2 39 0.1 I
Enlisted 100 @ +1 6 7 16 36| 35 =2 3.9 | 01 ]
E1-E4 100 1 5 6 16 35 38 3 40  +0.41 ]
E5- E9 99 | +1 70 9 17 36 31 #2 38 01 N
Officers 9 1 4 715 34 40 43 40  +0.1 ]
01-03 99 | +1 4 7 17 34 37 45 39 01 N
04 - 06 99 | #1 5 6 12| 33| 44| 4 41 041 N
Reserve Unit 100 1 5 7 16 36 36 2 39 | £0.1 I
AGRIFTS/AR 99 | +1 9 1| 16| 33| 31| 4 37 | 0.1
IMA 9 1 4 5 14 35 42 16 41 102 [
Non-Hispanic White 100 | +1 6 7 14 35| 37 +2 39 | 0.1 ]
Total Minority 99 1 5 7 18 37 33 43 39 | £0.1 I
ARNG 100 1 6 8 15 35 35 43 39 | £0.1 I
Enlisted 100 1 6 8 15 35| 36 3 39 | £0.1 [
Officers 100 1 5 8 19 35 33 46 38 | 0.2 ]
USAR 99 1 7 7 18 35| 33 43 3.8 | £0.1 ]
Enlisted 100 1 7 7 18 35 32 43 3.8 | £0.1 ]
Officers 99 2 5 7 16 34 | 38 6 39 | +0.2 I

Note. Percent responding are Reserve members who answered the question.
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37b. Continued ReZ:f:(r;itng ] 2Peice2ta es4 [ I\:naé( Average Agreement
USNR 9 | #1 2 5| 12| 43| 38| 45 41 | £01 I
Enlisted 99 | +2 2 51 13 45 35| 16 41| £02 N
Officers 100 @ %0 3 3| 11| 35| 49| 6 42 | 0.1 NN
USMCR 99 | +1 5 316 33 43| 19 41 | £02 N
Enlisted 100 | +1 5 3017 34 41 10 40 02 N
Officers 95 15 6 4 12 26 | 52 | %11 41 | £0.3 N
ANG 100 | +1 6 8 16 34 37| 4 39 | 0.1 N
Enlisted 100 | 1 6 8| 16| 34| 36| +4 39 0.1 N
Officers 100 | +1 3 8 12 34 42| 16 40 2.2 N
USAFR 9 | #1 4 6| 16| 36| 38| +4 40 | 0.1 NN
Enlisted 9  #1 3 71 17| 36| 36| 5 39 0.1 I
Officers 99 | +1 5 5 13 33 45| 16 41 1 20.2 N
MALES 100 1 3 51 12| 37| 42 | £2 41 1 £01 I
Enlisted 100 | +1 4 51 13 37 41| 2 41 1 201 1
E1-E4 100 | +1 3 4 12| 35 46 43 42 | x0.1 I
E5-E9 100 | +1 4 6| 13| 39| 37| +2 40 | 01 N
Officers 100 | +1 2 4 9 37| 48 43 42 | 201 I
01-03 9 | #1 2 3| 10| 38| 46 | 5 42 | 0.1 N
04 - 06 100 | +1 2 4 7 3| 51 4 43 1 201 1N
Reserve Unit 100 | 1 3 4 12| 38| 43 #2 41 | £01 I
AGR/FTS/AR 100 | 1 6 8| 16| 33| 38| +4 39 0.1 N
IMA 100 | +1 2 310 31 54| 16 43 | 202 I
Non-Hispanic White 100 | +1 3 5| 12| 37| 43| £2 41 | £01 I
Total Minority 99 | +1 4 4 13| 39 41 43 41 1 201 1
ARNG 100 | 1 4 5| 11| 38| 42 | 3 41 | £01 I
Enlisted 100 | +1 4 51 12 38 42| %3 41 1 201 1
Officers 100 | +1 2 4 9 39 45 45 42 | 201 I
USAR 99 | #1 4 51| 14| 38| 40 | 3 40 | 0.1 N
Enlisted 100 | +1 4 5115 37 39| #4 40 201 N
Officers 9 | #1 3 4 11 39 4 45 42 | 0.1 N
USNR 100 | +1 2 4 11| 38 45 15 42 201
Enlisted 100 | 1 2 41 13| 39| 42 16 41 | £02 I
Officers 9 | #1 1 2 6| 35| 55| 6 44 | £0.1 IS
USMCR 99 | +1 2 5110 35 48| 7 42 | x02 I
Enlisted 99 | #2 2 5| 10| 36| 47 | %7 42 | 02 N
Officers 100 | +1 1 2 6 28| 63 %7 45 | +01 INENEGNGN
ANG 9 | #1 3 6| 12| 37| 42| 3 41 | £01 I
Enlisted 9 | #1 3 71 12| 37| 41| 4 41 | 01 I
Officers 100 @ 0 2 4 9 36| 49 47 43 | 202 I
USAFR 99 | #1 3 4 13 36 44 4 41 | £01
Enlisted 100 | +1 3 4 14 | 37 42 15 41 1 201 1
Officers 99 | #2 2 4 7] 33| 54| 7 43 | 02 1
USCGR 100 1 1 4 9| 37 49 #4 43 0.1 I
Enlisted 100 | +1 1 4 9 38| 48 4 43 | 201 I
E1-E4 100 | +1 1 5 8| 39| 48 | 6 43 | +0.1 NG
E5-E9 100 | +1 1 4 10 | 37 48 16 43 | +0.1 NN
Officers 100 | 1 2 2| 10| 32| 53| +4 43 | 0.1 NN
01-03 99 | +1 3 3,10 34 50| 45 42 | +01 1IN
04 - 06 100 | +1 1 2 11 30 55| 6 44 1 202 I
Females 99 | #1 2 6| 13| 34| 45| +4 41 | £01 I
Enlisted 99 | +1 3 6 12 33 45| 45 41 1 201 I
Officers 99 | #2 2 3| 15| 36| 45| 6 42 | 02 N
Males 100 | +1 1 3 8 38| 49 4 43 | +01 I
Enlisted 100 | 1 1 4 8| 39| 48 | 5 43 | £0.1 NN
Officers 100 = +1 3 2 9| 31| 55| 5 43 | 01 1N
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37. How much do you agree or disagree with the following statements about your immediate supervisor at your military

job?
c. There is very little conflict between your supervisor and the people who report to him/her.
1. Strongly disagree 2. Disagree 3. Neither agree nor disagree
4. Agree 5. Strongly agree
FLIE Percentages D Average Agreement
Responding| 1 | 2 | 3 F 4] 5 | ME g9e A9
TOTAL DOD 100 | +1 3] 7 15| 38 37 #2 40 | 01
ARNG 100 1 3 7 15 39 36 +2 40  +0.1 ]
USAR 100 1 4 717 37 35 43 39 | £0.1 I
USNR 99 | +1 2 5 12| 40| 39| 4 41 01 N
USMCR 100 1 2 4 15 34 45 46 42  +0.2 N
ANG 100 | +1 3/ 7 15 38 37 43 40 | 01 N
USAFR 100 1 2 7 15 38 38 4 40  +0.1 ]
Enlisted 100 1 4 7 16 38 36 2 40  +0.41 ]
E1-E4 100 | +1 3 5 15 35 41| 13 41 | £0.1 ]
E1-E3 100 1 2 3. 11 33 50 4 43 1041 [ ]
E4 100 1 3 6 18 36 36 3 40  +0.41 ]
E5 - E9 100 1 4 9 16 40 32 2 39 | £0.1 I
E5- E7 100 = +1 4 9 16 40 31 +2 39 01
E8 - E9 99 | 1 3 6 13 41 37| 4 4.0  +0.1 [ ]
Officers 100 1 2 6 13 40 39 2 41 1041 [
01-03 100 @ +1 3 6 14 41 37| 4 4.0  +0.1 [ ]
04 - 06 100 1 2 6 11 38 43 43 41 041 [
W1 -W5 99 | +1 2 7 14| 46| 31| 6 40 02 N
Reserve Unit 100 1 3 6 15 38 37 2 40  +0.1 ]
AGR/FTS/AR 100 1 6 11 18 34 31 43 3.7 | £0.1 I
IMA 100 @ +1 2 4 14| 35 46 15 42 | +0.1 ]
Not Activated Past 12 Months 100 1 3 6 14 38 38 2 40  +0.41 ]
Activated Past 12 Months 100 | +1 4 8 17 | 37| 35 43 3.9 | 0.1 ]
Not Deployed Past 12 Months 100 | +1 3 7| 14| 38| 38| 2 40 | 0.1 ]
Deployed Past 12 Months 100 | +1 4 8 19 39 31 +4 3.8 | 0.1 ]
Non-Hispanic White 100 = +1 3 7 14| 38| 37| £2 40 01 N
Total Minority 99 1 4 71 17| 37| 36| £2 39 | £0.1 ]
Non-Hispanic Black 99 | +1 4 716 39| 34 +4 3.9 | 0.1 ]
Hispanic 99 | +1 4 717 36 37 4 40  +0.1 ]
FEMALES 99 1 5 8 17 36 33 =2 38 0.1 ]
Enlisted 99 | 1 5 8 17 36 33| 2 3.8 0.1 ]
E1-E4 99 1 5 6 17 35 37 43 39 | £0.1 I
E5- E9 99 | +1 6| 10 18 37 29 #2 37 01 N
Officers 100 1 4 8 17 38 35 43 39 | £0.1 I
01-03 99 | +1 4 7 17 40 32 45 39 01 N
04 - 06 100 | +1 3 8 16 34 39| #4 4.0  +0.1 [ ]
Reserve Unit 99 1 5 8 17 37 34 2 39 | £0.1 I
AGRIFTS/AR 99 | +1 8 1| 19| 33| 29| 4 36 | 0.1
IMA 99  #2 2 8 13 38 38 46 40 02 IR
Non-Hispanic White 100 | +1 5 8 16 36 35 +2 39 | 0.1 ]
Total Minority 99 1 5 8 19 37 31 43 3.8 | £0.1 ]
ARNG 99 1 6 8 17 36 34 43 3.8 | £0.1 ]
Enlisted 99 | +1 6 8 17| 35| 34| 3 38 | 0.1
Officers 100 1 4 10 14 43 30 +#7 38 02 1N
USAR 9 1 6 8 20 35 31 43 3.8 | £0.1 ]
Enlisted 99 1 6 9 19 35 31 43 3.8 | £0.1 ]
Officers 99 | +1 4 7 21 37 31 46 38 +02 N

Note. Percent responding are Reserve members who answered the question.
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37c. Continued ReZ:f:(r;itng ] 2Peice2ta es4 [ I\:naé( Average Agreement
USNR 100 | +1 2 8| 12| 44| 33| 45 40 | 01 N
Enlisted 100 | +1 3 9| 13| 44| 31| 6 39 0.2 N
Officers 100 | 1 2 5| 10| 40 | 44 | 6 42 | 0.1 NN
USMCR 99 | +1 5 6| 13| 34| 43| 49 40 | +02 N
Enlisted 100 | +1 5 71 13| 34| 41| +10 40 | 0.3 1N
Officers 97 4 5 3| 10| 28| 54 | +11 42 | 0.3 1N
ANG 99 | +1 4 9 17 35 34| 4 39 0.1 1IN
Enlisted 9 | #1 5 9| 17| 35| 34| 4 38 0.1 N
Officers 100 @ 0 2 8| 19| 34| 37| 6 40 | 02 N
USAFR 9 | #1 4 7| 18| 36| 36| +4 39 0.1 N
Enlisted 9  #1 4 71 19| 37| 34| 5 39 0.1 I
Officers 99 | +1 4 70 13 34 43| 6 40 | +02 1N
MALES 100 1 3 6| 15| 38| 38 | 2 40 0.1 IS
Enlisted 100 | +1 3 7| 15| 38| 37| +2 40 | 01 1IN
E1-E4 100 | +1 2 51 15 35 42| %3 41 | 01 1NN
E5-E9 100 | +1 4 8| 15| 40| 33| 2 39 0.1 I
Officers 100 | +1 2 6 12 41 40| 3 41 1 201 I
01-03 100 | 1 2 6| 13| 41| 38| 5 41 | 01 I
04 - 06 99 | +1 2 5110 39 44| +4 42 | +01 1IN
Reserve Unit 100 | 1 3 6| 14| 39| 38| +2 40 | 0.1 1IN
AGR/FTS/AR 100 | 1 5/ 11| 17 35 32 #4 38 0.1 N
IMA 100 @ 0 2 3 14 33 48| 16 42 | 0.2 I
Non-Hispanic White 100 | +1 3 7| 14| 39| 38| £2 40 | 0.1 N
Total Minority 100 | +1 3 6 16 37 | 37 43 40 | 0.1 1NN
ARNG 100 | 1 3 71 14| 39| 37| 3 40 | 0.1 NN
Enlisted 100 | +1 3 6| 15| 39| 37| 43 40 | 01 1IN
Officers 100 | +1 2 7 11 44 36| 5 41 1 201 1IN
USAR 100 | +1 4 71 16| 37| 36| 3 39 0.1 I
Enlisted 100 | +1 4 716 37 36| 4 39  +0.1 1IN
Officers 9 | #1 2 6| 14| 40| 37| 5 40 | 0.1 1IN
USNR 99 | +1 2 5112 40 41| 45 41 1 201 1
Enlisted 99 | #1 3 5| 13| 41| 38| 6 41| £02 I
Officers 100 | +1 2 2| 10| 36| 50 | +6 43 | +0.1 I
USMCR 100 | +1 2 3 15 34 45| 7 42 | x02 I
Enlisted 100 | 1 2 3| 16| 35| 44| 7 41 | £02 I
Officers 100 | +1 1 4 9 28| 57 47 44 1 202 N
ANG 100 | %0 3 71 15| 38| 37| 3 40 | 0.1 NN
Enlisted 100 | 0 3 8| 15| 38| 37| +4 40 | 01 N
Officers 100 | 10 2 5 14 41 38| 7 41 | 202 I
USAFR 100 | £0 2 71 14| 38| 39| +4 41 | £01
Enlisted 100 @ 0 2 7| 16| 38| 37| 45 40 | 01 1N
Officers 100 @ #0 2 6 8| 38| 46 | %7 42 | 0.2 1N
USCGR 100 1 1 4 11 40 44 4 42 0.1 N
Enlisted 100 | +