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EXECUTIVE SUMMARY 

This . report covers the progress of the Department of Defense 

(DoD) during FY 1991, towards the achievement of the five percent 

goal for awards to small disadvantaged businesses (SOB), historically 

Black colleges and universities (HBCU) and other minority institutions 

(MI) mandated by section 1207 of P.L. 99-661, as amended. 

According to the law, the five percent goal applies to the combined 

total of the amounts obligated for prime contracts and subcontracts in 

the areas of procurement, research and development, test and 

evaluation, military construction and operations and maintenance. 

This program was extended by P.L. 101-189 through Fiscal Year 1993. 

Pursuant to P .L. 95-507, DoD captures SOB awards using two 

data bases, one for prime contract awards and one for subcontract 

awards. Using this method, FY 1991, of the $126 billion in prime 

contract awards to U.S. business concerns, DoD awarded $4.4 billion 

or 3.5% to SOBs. Under the subcontracting program, for FY 1991, 

SOBs received $1.5 billion or 2.7% of the $57 billion in subcontracts 

awarded by large business concerns. 

Prime contract awards to HBCUs and Mls totalled $35.7 million or 

4.96% of the $720 million in prime contract awards to higher 

education institutions (this base is comprised of awards made to 

higher education institutions in research and development and does not 

include awards made to Federally Funded Research and Development 

Centers and other entities that are primarily engaged in advanced 

testing and evaluation.) HBCUs received $12.5 million in prime 

contract awards and another $29 million in non-contract areas such 

as: training, fellowships and recruitment, facilities and equipment and 

student tuition assistance and other aid. These dollars are repo.rted by 
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category to the White House Initiative on HBCUs Mls received $23.2 

million in prime contract awards. 

Regulatory and Policy Changes: 

The Defense Federal Acquisition Regulations were amended to 

establish a policy of paying SOB concerns as quickly as possible after 

their invoices are received and before normal payment due dates 

established in the contract. Also the restrictions in the FAR 

prohibiting early payment do not apply to invoice payments made to 

SOBs. This policy on expediting payments to SOBs was proposed in 

the former Under Secretary of Defense's plan to make progress toward 

the five percent goal that was submitted to the Congress. 

Public Law 101-510, Section 831, established a pilot 

mentor-protege program. The purpose of this program is to provide 

incentives to major DoD contractors to assist small disadvantaged 

businesses in enhancing their capabilities to perform as subcontractors 

and suppliers. On May 2, 1991, DoD published a proposed regulation 

and policy in the Federal Register for public comment (Exhibit 1.) 

Approximately 65 comments were received in response to this 

publication. Upon review of the comments, substantial changes were 

made to the regulations and on August 9, 1991 a partial final 

implementation of the program was published in the Federal Register 

(Exhibit 2.) The implementing policy and regulations were labelled 

"partial" because they set forth the procedures for prime contractors 

to participate in the program for credit only or for reimbursement 

through an existing DoD contract. Due to a lack of program funds 

available at the time of publication, mentors interested in 

reimbursement of technical assistance costs could only be reimbursed 

if funds could be made available through a DoD program manager. 
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HBCU/MI Program 

DoD awarded $35.7 million in contract awards to HBCU/Mis. 

This represents 4.96% of all awards to Higher Education Institutions 

which totalled $720 million. Of the $35.7 million, $12.5 million was 

awarded in contracts to HBCUs. Awards to HBCUs has increased 

from $9 million in FY 1990 to $12.5 million in FY 1991. Although the 

5% goal legislation speaks only to increasing contract awards to SOBs, 

it is important to note that HBCUs in particular as well as other 

minority institutions, receive DoD funding in other non-contract areas 

that DoD is required to reported to the White House Initiative on 

HBCUs. For FY 1991, DoD reported to the White House Initiative 

Office an additional $29 million in non contract areas to HBCUs. 

There is no similar reporting of non-contract support for Mls. 

Military Departments and Defense Agencies are continuing to to 

utilize the HBCU/MI set-aside procedure to increase awards to 

HBCUs/Mis. Under this procedure contracts may be set-aside for 

exclusive competition among HBCUs/Mis if the contracting officer has 

a reasonable expectation that two or more offers will be received from 

the HBCU/MI community. Also, continuing emphasis has be_j:!n placed 

on increasing the participation of HBCUs/Mis in educational and 

training requirements for both military and civilian personnel. As 

reported in the FY 1990 report, we are still experiencing a low response 

rate by HBCUs/Mis to sources sought notices soliciting their interest 

in bidding on particular DoD procurements and to some total 

HBCU/MI set-asides. We are closely analyzing the reasons for such 

low response rates. 
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The National Association for Equal Opportunity in Higher 

Education (NAFEO) continued to provide technical assistance to 

HBCUs/Mis during FY 1991. In addition to conducting conferences to 

provide information to HBCUs/Mis in identifying DoD opportunities, 

site visits were conducted by Tractell, a subcontractor to NAFEO, to 

engage in direct discussion and interactions on the establishment of a 

Grants and Contracts Tracking Systems to assist the administrative 

infrastructure to manage DoD contracts. 

The DoD surplus equipment program for HBCUs continues to 

provide much needed personal property to HBCUs. This program has 

provided over $12 million of property to HBCUs during FY 1991. 

We continue to have problems securing an accurate list of 

minority institutions for purposes of the five percent goal program. 

Since the legislation refers to Title .Ill of the Higher Education Act for 

the definition of eligible institutions, we are dependent on the 

Department of Education to provide a list of schools that meet the 

eligibility criteria. As reported in the FY 1988 report and the six month 

report for FY 1989, the Education Department does not consider the 

schools covered under the Title Ill Program as "minority institutions". 

The list is provided to DoD under the title "eligible institutions", 

meaning that these institutions are eligible for the Title Ill Program. 

Also, there are two other major concerns. One, if a school does not 

apply for eligibility under the Title Ill Program, notwithstanding the 

fact that they meet the minority enrollment percentages, they are not 

eligible for the DoD five percent goal program. Second, if a school has 

a majority enrollment of Black students and it is not a HBCU, then 

according to the ethnic percentages set forth in the Title Ill Program, 

they would not be eligible for either the Title Ill Program (unless 

provided a waiver) or the DoD five percent goal program. 
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In order to resolve this issue, we recommend that the statute 

specifically describe the criteria for a minority institution, so that 

institutions may self certify to this criteria. A suggested definition is 

as follows: "Minority Institution means an accredited college or 

university whose enrollment of a single minority group or a 

combination of minority groups exceeds fifty one percent of the total 

enrollment. Minority means American Indian, Alaskan Native, Black, 

Hispanic (including persons of Mexican, Puerto Rican, Cuban and 

Central or South American origin) and Pacific Islander." The 

percentage of minority enrollment that qualifies a school as a minority 

institution should be consistent with the percentage of ownership that 

a SOB must have in order to qualify under the five percent goal 

program. Also, since the Department is awarding more grants in the 

research and development areas, we recommend that the five percent 

goal cover grants and contracts in the research and development areas. 

Impact on Non-Disadvantaged Small Business 

DoD has always contended that the opportunity market for SOBs 

in DoD contracting arenas is the same as the opportunity market for 

non-disadvantaged small businesses. We have received complaints 

that specific contracts have been identified for award under the. SOB 

program to the detriment of a non-disadvantaged small business 

concern. These complaints are more prevalent in the area of 

construction. 

DoD is quite concerned about the impact of the SOB program on 

non-disadvantaged small businesses. We are in compliance with 

Section 831 of P.L. 101-189 which requires the DoD to assess the 

impact of the ten percent evaluation preference on non-disadvantaged 

businesses in certain industry categories. According to the. law, the 
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premium percentage may be adjusted if available information clearly 

indicates that non-disadvantaged small businesses are generally being 

denied a reasonable opportunity to. compete for contracts because of 

the use of the premium. With regard to construction contracts, DoD 

does not apply the ten percent evaluation preference to these awards. 

We do however, utilize the SOB set-aside procedure for construction 

awards. 

DoD data indicate that during FY 1991, all U.S. businesses 

received $8.5 billion in construction contracts. Of this amount, small 

businesses received $4.6 billion. or 54% of the total awards. SOBs 

received a total of $900 million in construction awards. Of the $900 

million total, $339 million was awarded through the SOB set-aside 

program, $262 million was awarded through the 8(a} program and 

$296 million was awarded through full and open competition. The 

data indicates that the total construction awards to all businesses . 

increased from $5.7 billion in FY 1990 to $8.5 billion in FY 1991. 

Specifically, the large business share increased by $1.3 billion, the 

non-disadvantaged small business share increased by $1.2 billion and 

the SOB share increased by $357 million. An analysis of this data 

concludes that non-disadvantaged small businesses are not generally 

being denied a reasonable opportunity to compete for construction 

contracts because of the use of SOB premiums. DoD has not received 

complaints from non-disadvantaged small businesses concerning any 

other industry category. 
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SUMMARY OF DATA 

A summary report on the progress towards the five percent goal 

during the FY 1991 {hereinafter referred to as the period) is as 

follows: 

Prime contracts valued at $126 billion were awarded to 

U.S. business firms during the period. Of this amount $4.4 billion was 

awarded to SOBs in prime contracts. These awards represent 3.5% of 

the total prime contract awards to U.S. business firms. This percent 

exceeds the 3.4% accomplishment during FY 1990 {Exhibit 3). While 

B{a) contract awards increased only $45 million from FY 1990 to FY 

1991, the direct awards to SOBs for which they competed successfully 

in open competition increased from $1.35 billion in FY 1990 to $1.45 

billion in FY 1991 {an increase of $100 million.) In addition, SOB 

set-asides increased from $407 million in FY 1990 to $651 million in 

FY 1991 {an increase of $244 million.) 

SOB awards over $25,000 by Major Commands is at 
Exhibit 4. 

During the period, SOBs were awarded $1.5 billion in 

subcontract awards or 2. 7% of the $57 billion in total subcontract 

awards made by DoD prime contractors {Exhibit 5). 

The DoD awards over $25,000 by ethnic group are 

provided in Exhibit 6. 

- Prime contracts valued at $720 million were awarded to 

Higher Educational Institutions (HEI). Of this total $35.7 million in 

prime contracts was awarded to HBCUs and Mls. HBCUs were 

awarded $12.5 million in prime contract awards. The HBCU/MI 

awards represent 4.96% of the total awards to HEis · (Exhibit 7). · 
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- During the period, DoD awarded 453 contracts to SOBs 

using the ten percent evaluation preference. A total of $9 million in 

premiums was paid to SOBs which represents a 5.4% difference 

between the low offer and the SOB award price. The total dollar value 

of all low offers was $171 million. The total SOB award price was 

$181 million (Exhibit 8}. The dollar value of premiums paid to SOBs 

under the ten percent evaluation preference decreased from $13 million 

in FY 1990 to $9 million in FY 1991. The number of contracts on · 

which DoD paid premium also decreased from 880 in FY 1990 to 453 

in FV 1991. 

- Pursuant to P.L. 100-456, Section 843{d}, a report of the 

DoD portion of procurement of printing, binding and related services 

acquired by the Government Printing Office and awarded to SOBs in 

FY 1991 is at Exhibit 9. 
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DEPARTMENT OF DEFENSE 

llantor.Pa otege PRot Prograr&ii 

AGDCY: Department ornereue (DoD). 

ACnOIC Notice of Pilot Program. 

-.The Department orDefeaH 
(DoD) latnviiiD& public commeuf8 OD 118 
propoudlmplemeutatlon or the Meator­
Protese Pilot Program. 'lbe Pilot program 
will permit aelected contractora to 

. proYide clevelopmental ualatance to 
IIDall dlaaclvantaged bulbl.euea (SDBI) 
for wblch DoD III&J Pl'CIVIde coat 
relmbanement. credit qa!Dat SDB 
nbcontractiDg goala or both. The DoD 
poUcy aell forth the comprehonllve 
lmplementaUou plan for the program 
and the proposed DFARI coverage 
provldu suldlnce on contracting 
officer'a reiJIOIIIIbWtiu under the 
prosnm. The public Ia Invited to 
COIIIIIUIIIt OD both the policy and the 
propcii8CI DFARS coverage. Comments 
1111111 be llllbmltted llepVIltely for the 
policy and the DF ARS 18J1811888. 

DATU: Comments c:oncemlng the policy 
and the DFARI c:overqe llliiSt be 
received ou or before June a. 1991. to be 
con"'dend In l!naUzlns the prosram. 
P1eue dta DAR Cue ~c In aU 
COitupcmcleace related to thla Iaine. 

ADD" I'" lnleretied partiH abould 
aubmlt written comments on the policy 
to OUSD(A). OSDBU, room ZA340, The 
Peatqou. Waablqtcm. DC 20301-3081, 
alta: Ms. Tracey PIDaOD. 

_ _..__TION CONTACr. 

Tracey PIDIOD. telepbOilll (703) 1197-1888. --AllY -TION: 
Baclcpmd 

Seclloa est of Public Law 101-510 u 
•mendad atablllba the Mentor-Pro._ 
Pilot Program. The purpoae or~ ·~ · 
Prosram 1a to proYide IDcetlttvea for 
major DoD contracton to fumlah SDBa 
wllh Ualatance d"'sned to •b•n ... 
their capabWUH to perf011D u 
nbcontractora and IUJIIIIlen under DoD 
COiilracta and othet contraela.ln anler to 
IDcreue the partidpatlon of the · . 
COiiCiiill u aubcontracton and . 
nppUen under DoD CODiractl. othet 
Feclenl Govettmumt contracta. and 
Cam cla1 contraela.IDceiltivea for 
maJor DoD contractora to provide 
clevelopmentalanlltance to SDBa . 
CCIUiat of COil relmbunement. etedlt 
apiDat SDB aubcontractlng soaJa 

. eatabllabed under DoD contracl8 or both. . 
The Menllir-Ptotese Pilot Program II a 

teat prosi8lD that will be Umited In 

IIUJIIber of participants ao that the 
conoept CIID be popedy taated. 
Implementation of the (IIIJ8l81D will 
lmiOive detailed aclmh!latraUve 
requlremeDtl for both DoD and 
proapecUve iillliltor firma. ODca fmuls 
are available for the Program. DoD will 
aolldt parUclpaUon In the Program. 
Cump8JIIea that are lnteraated In 
beCOln'"s iilllilton will have eo cl8ya to 
aubmlt their iillliltor-ptotega docnments 
to tba Office of Small and 
Dlaadvantaged Jln+eaa Office of the 
Under Sectetary ofDefenae 
(Acquisition). The iillliltor-ptotese 
documabllliiSt (nclncJe: A requeat to 
beCOiDe a iillliltor, a algDed mentor­
protege agreameDI. the propoud COlli 
of the cleveiOjiiillliltal uatatance to be 
provided the protese firm. and aD . 
advBDCe agreement propoaaJ on the 
treatment of cleveiOjiiillliltal &lllltance 
coats. 'lbe packase muat be completa 
and In acconlaDce with the DoD policy. 
[loc:nmenta will DOt be received or 
CODIIcJered after the deaJgneted clooJns 
period. Once aU requests for program 
parUdpatlon have beett received. 
OSDBU will review aU aubmitted 
documenta except the edvBDCe 
egreement. Sabaequct to approval of 
theaa docnmenta. OSDBU will aend · · 
thent to the cognizaDt contractiDg officer 
to negotiate the advance agreement with 
the iilllillor finD. The iilllillor firm will be 
notified by OSDBU that the docnmenta 
have beett approved with the excepUon 
or the advBDCe agreemat and to . 
proceed to negotiate the advanee 
agreement with the coatractiDg om-. 
The dadotcm or parUdpatlon under the 
program r. not fllla111DU1 the advBDCe 
agreement bu beeii negotiated and. 
approved by tha contracting officer, 
ODca tha contractins officer bu 
app~o•ecl the advance agreement. the 
iiU!Dtor firm may Implement the 
cleveiOjiiiUiil uatatance program In 
accarduce with the apptoved iillliltor­
protege agreement and advBDCe . . 
agreemaat. . 

The DqD pulley aeta forth th8 ·" . . " 
Information that mnat be aubmlttad Ill· 
order for companlel to parUdjlata In die 
Program u meDtor firma. Companfee 
that anlntereatad In becomhts iillliltor 
lb:ma will be lelpollllble for tha : . 
Hlec:tlOD or SDBa protegu. DoD will DOt 
be Involved Ill the aelectlOD of Jirotegel. 
however. SDBa c1IOieD u protegea bJ 
the prospective mentor firm muat meet . 
the ellglbWty criteria Ht forth !D. the .. 
DoD pulley. : · . ,_ · 

The propoted DoD policy on the . · : . 
Mentor-Protege Pilot Prosram .... , - .. 
(ollowa: ' 

DOD·Pollcy for tmpJ........,t•don of the 
Maa P<otase Pilot Proamm 
Ll'urpostt 

Thll policy lmplemen.,. the Mentor­
Protege Pilot Program (berelnaftar 
refetred to u the "Program") 
eatablllbed under aection est of Public 
Law 101-510 u amended. The NaUoual 
DefeaH Authorization Act for Fllcal 
Year 11191. The purpoae of tba Prosram Ia 
to: 

(1) Provide IDceDUva to maJor DoD 
COIIIractora perform!Ds under 
aubcontractiDg plana negotiated under 
DoD CODtiactll to voluntarily uatat small 
dlaadvanlalled bullneaaeo (SDBa) In 
enb1nd"8 ibalr capabWUeo to aatiafy 
DoD contract and nbcontract 
requltemeDta; 

(Z) Footer the eatabJ!obment of Ions 
term buolnala relatiODiblpa between 
SDBI and maJor defetWJ contractorl 
and; 

(3) IDcreale the overall partldpaUOD 
or SDBI u aubcontractora and auppUen 
under DoD contracta. other Facmal 
governm1111t contracta and COIIII1Ierctal 
contracta. 

Under the Program. ellglbla defetWJ 
contractorl wlll1111ter Into iilllillor­
protege qreent111118 with eUglble SOBs 
U protege fb:ma to provide appiOpriate 
clevelopmlllltal uatatance to enbmce 
the capabWUea or SDBa to perfUiiO u 
nbcontractora and aappUen. The 
Depattmeut ornareue wilL aubaequent 
to an appUcatlon and approval proceee. 
provide the mentor firm with either coat 
relmburaement. credlt qa!Dit SOB 
aubcontractlng goalleatabllobed under 
DoD contracl8 or both. 
ILI'lot:edura 

The appllcatiOD procea generally 
CODIIIta of the aubmialluD o( metlloi" 
protege documen.,. the~ Jnd•ide: A 
~t to beCOiDe a iiUiillor firm. a 
llgnecl iiU!Dtor-ptotese qreemeDt(a). the 
propoted caata or the cleYelopmentaJ 
aaatatance to be provided to the protege 
firm(•) UDder the Program and aD 
advBDCe agreement~ OD the 
traatiilllilt or cleveloJimental ualatance 
COlli. The Ofllol or Small and 
Dlaadvultagecl Bvmeao Utlllzatlou. 
Ofllce or the under 8ec:retu7 or ner­
for .AcqallltiOD OUSD(A) (berelnaftar 
refeneCl to u OSADBU) will have the 
NlpollllbWty for appMW,: Requeats to 
beCOiDe a iiU!Dtor firm. the iiU!Dior­
protege agteemeDt(l) and the fuDcllns 
level if' !JIPioptlolte. Upon receipt of the 
a~~t,.m,..raowvecl..l clocumeuta from OSADBU. the 
appropriate cotitractillg officer will have 
the retpOIIIIbWty for negotiatiDs and 
approvlilg the advBDCe agreemeut and 
. modifying contracl8 eccordlnsl1. 



(1) IIIIIJCODIIDua IDjUooldu ' , 
to ltl prD'eplaaa p tl to app&ated 
~l:jJttdWillae! ed iaiiJ 
priacto lt.llllpa.itlaacieadl 
111ZP .,. arclo:w• = 

(Z) May aotbcJBb ' tdforUI]I' 
.c:OIIIaofpcou'ffnldlwu kr let 
... I . tD ttapn!ltpflna. Jucuued 
mont lila • ..,. ...... !mpolliti!!l! 
of -=Ia a 1 !lew acdebtnnent: Olllll 
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(3) Shall give notice of Ita au.penalon 
or'clebamwnt to Ita protege lhm.lts 

· ACO or PCO, and OSADBU. · 
V1IL Mentor-Protsge Aazeemene. 

A. Signed ment01'1Jrotese agreements 
aubmltted for approval under the 
Program shall include: . 

(1) The name. addresa and telephone 
number of the mentor 6rm and protege 
6rm and a point of contact witbln the 
mentor firm who will aclmlnlater the 
developmental aaalltsnce program: 

(2) The SIC code wblc:h npreaanta the 
contemplated auppUet or aervlcea to be 
provided by the protege firm to the 
mentor firm and a atstement that the 
alze of the protege 6rm daet not exceed 
the appropriate SIC c:acle. 

(3) A developmental Jll'08l'8lll for the 
protege firm apeclfying the type of 
aaailtance thet will be provided. 
Identified In (C) below. The 
developmental program ahalllnclude the 
following: 

(a) Factora to aaseaa the protege firm's 
developmental progreso under the 
Program and: 

(b) The anlidpated number and type 
of aubcontractl to be awarded the 
protege firm: and 

(4) A Jll'08l'8lll parlidpation term for 
the protege firm which shall not exceed 
five yean and may be renewed for four 
yean. Mentor firma aeeldng coat 
relmburaement abaU not aubmit for 
approval mentor-protep qreementa 
exceedlns tha term of the contracts 
under which developmental costa will 
be aUocated. 

(5) Proc:edurea for the mentor firm to 
notify the protege firm of Ita Intent to 
withdraw &om the Program voluntarily 
wblc:h provide for flO daya advance 
written notice to the protep lhm. 

(8) Procedum for a protege firm to 
terminate the mentot'pratege qreemant 
voluntarily wblcb provlda for 30 daya 
advance written notice to Ita m4Wtor" 
lhm. 

(7) Proc:edurea for the termination of 
the men101'1Jratese qreemant for caUH 
by the mentor lhm. wblc:h provide: 

(a) The protep firm shall be furnlahed 
a written notice of the prciJICIIed 
termination, atatlns the tpedflc IUICIIII 
for auda action. not later than flO :J: In 
advance of the effective date of 
prapoaed termination. 

(b) The protep firm shall have 30 
daya to reapond to IUCb notice of 
JIIOIICIIed termination. and may rebut 
any findlnp beUevecl to be llft'Oil8CJ1I8 

ad offer a remedial program. 
(c) Upon prompt consideration of the 

protege flrm'a reaponaa. the mentor firm 
abaU either withdraw the notice of 
prapoaed termination and continue the 

protege firm's partidpation. or Issue the (d) Minority lnalitutiona of Higher 
notice of termination. Education. 

(d) The cled8lon of the-mentorilrm · E. Mentor firma are encanraged to 
resardln8 termination for cause. authorize advance paymenta under 
confonnlng with the requirements of this menl01'11f0tege qreementa 81 a method 
'lm~ IJ:"the termination of to finance the performance'af 
Individual elamenta of developmental aubcantracts by pratep firma. Such 
aaalltance. advance payments under aubcantracta 

(8) Additional terms and conditions 81 between tha mentor firm and Ita protep 
maybe agreed upon by bath parties. firm may be made upon aucb terms cd 

B. A copy of the vafuntaly withdrawal canclitlona aa may be apeclfied In the 
&om the Program and any termination aubcantract qreemant. 
nolicea abaU be aent to OSD OSDBU, F. A mantor firm may not require a 
and the ACO or PCO. . SDB concem to enter Into a menlO!' 

C. Tmmlnation of a man101'1Jratage protege qreemant aa a canclition for 
qreemant shall not Impair the being awarded a contract by the mentor 
contractnal obUgationa of the mentor firm lndaclins a aubcontract under a 
firm and the protege lhm. to be ~...:'contract·~ to the mentor 
performed In accordance with the tel'llll uno. 

and canclitiana of the appUcable rx. Advance AgreeD~ent6 on the 
contractnal qreementa. 7h!atarent of Developmentol Assistance 

D. The men!OI'protege agreement may Co•ta 
provide for the mentor firm to furnish 
any or aU of the typal of developmental A. Companlea that have been 
aaalatance aa foUowa: approved by DoD OSADBU In 

(1) Aaailtance by mentor firm acc:ardance with m above must 
penonnelln: negotiate prapoaed Advance 

(a) General buaineaa management Agreementa. Proposed adviUICI! 
lncluclins organizational management. agreementa are negotiated between the 
Rn!!lldef III8IUigelllmlt and personnel contractlns amcer and the mentor firm 
III8IUigelllmlt. marketing. bualnesa In acc:ardance with FAR 31.109(e). 
development and overall business Propoled advance qreemants must 
plenntng; .. · alate the name and telephone number of 

(b) Engineering and technical matten the appropriate PCO or ACO. and state 
aucb aa production Inventory control. whether the CO'DJI'IDY Ia aeeldns 
quaUty aaaurance and relmbunement of caata for 

(c) Any other aulatance designed to developmental asslatance. credit against 
develop the capabWtlea of the pratese SDU.nbcontractlng goa1a atabllahed 
firm under th~ developmental program. under DoD contracts or a combination 

(Z) Award of aubcontracts under DoD of relmburaemant and credit. The 
contracts or ather contracts on a non· advance qreemant mut meet the 
campalitive bula. requlrementa In 21!1.7105. 

(3) Payment of pragresa paymenta for B. upon receipt of the mentor protege 
the performance of aubcontracts by a documenta from OSADBU, the 
protege firm In amounta aa provided for contracting afftcer wiD have the 
In the aubcantract but In no event may . reaponaibWty to negotiate lhe advance 
any aucb pragreu pa~t exceed 100'J!i agreement or delege.- thla authority to 
of the caata lncurrecl by the protege 6rm th __ ..,,_ · Uceble 
for the performance of the aubcontract. e ACO. """""' app contractaln 

(4) Advance Pa--ta under ouch acc:ardance with 21!1.7104-Z (b) and 
.. L- •- provlda a copJ of the negotiated 

a .......... tracta. advance ·--t to DoD OSADBU. 
(&) LoaDa. ...... --
-{8) Caab 1D exchange for an OWDershlp X Reimbursement Procedure6 

=t~th~~t~ ~ A. A mentor firm ahaU be reimbursed 
lntareat. for the total amount of any pragreu 

(7) Alalatance abtalnecl by the mentor payment or advance payment made to 
firm for the protege firm &om one cir protege firma In connection with a DoD 
man of the following: contract under an appravecladvance 

(a) Small Bualnaaa Development agreement and mentor-protege 
Cantara eatabllahecl purauant to aeclian agreement. through the coat 
21 of the Small Bualnaaa Act (15 U.S.C. relmbunement procedurea otherwise 
848). appUcable to tha contract. 

(b) Entitiea provlclins procurement B. A mentor firm abaU be reimburaed 
tecbnlcalaaalatance purauant to chapter for developmental aaailtance coats In 
142 of title 10 U.S.C. (PTAP) acc:ardance with an approved advance 

(c) HlatoricaUy Bleck College• and qreemant through a aeparately priced 
Unlvenltlea aa defined by 34 CFR 808.2 contract line Item. 



•. . ... 
. :c.eoa~JoimslbleforRalmmUaement ·. C.AIIUIDial:limuballnc:eivec:redlt 

· ue:. : . . . . tDward tb8 anaJnmert ofaSDB 
· ·(1.) Costa lncumd by.a mentor fum far ~gaal(a) loreada .. 

cfewlopmeutalaal!atance to a IJI'C!tese nbcantraat aW8rded far a Prodw:t or a 
flzm under W (B) (1) and (7]. panuant . aervlce by tba 11181ltorfum to a bualaeaa 
to an approved lll8llf.or.prot - cxmcem that, except far itlllze would 
asz-eot to tba maximum extent be aiiii8D butaeaa co•"'''"' owned and 
provided under tba Ierma of an - · cxmtrolllld by~ and econondcally 
approved advance agreemant. . cllsaclvantaa8d·llldiYiduals. bnt cmJy If: 
-(Z) The full amount of my prosreu · (1) The llze of ncb baalneu c:oncem 

payment or advanced payment made to· fa DDt mare tbm twa t1mea tba 
a protege fum In cxmnection wltb a DoD appropriate a1za atandard: and 
COIItract under an approved mental'- - . (Z) The baalneu cxiw:etn fonaerir bad 
protege asraement. · · · · · ·. a mentor-protege ilgreementwitb ncb 

D. No profit may be uaoclated wltb mmt.or fum that wu DDt tennln•led for 
tba relmbllraament of developmental "calli& · 

~ft: =:!:'~advance D. Amaanta c:red1ted toward tba SOB 
agreement between tba mentor fum and soal{a) far IIJIIelmbaned colla under tba 
DoD aa apeclfied In IX above, DoD wtU prosram abaD be separately Identified 
In 110 way be llabla for relmburaement of =::: == c:;;n~oward tbe 
COlli under tba Pzosram. aubcontracta to protese firma and 
XL Credit for Unreimbuned reported In ac:cordanca wltb 
DBVelopmentDI Auistonce Cosu I Z52.Zll1.71107. The combination of tbe 

A. Except --'cled 1n E bela two shall equal tba mentor fum' a overall 81 ... u.. w, accompllabment toward tba SDB goal(e). developmental coata Incurred by a 
mentor fum In provldins auletanca to a. B. Adjuatmanll may be made to tbe 
protege fum panuant to an approved &IIIOIIDt of credit recogalzecl: 
mentor protege qreement, for wblcb (1) If a mentor flzm'a performance In 
coat reimburaelluint bee not been tba attainment of ita SOB aubcontractlns 
)II'OVIded. may be recogalzed u credit tn soata tbrousb actualaubc:ontract •warda 
lieu of aubcontract awarda for clecllned from tba prior llec:al year 
determlnlns tba performance of aucb without justifiable CBIII& OSAOBU may 
mentor flmi In attaJnlns a SDB Umit tba total amount of credit wblcb 
aabcontracttns soal{a) eetabllahed aucb fum may claim under A and B · 
ander: . above. 

(1) A 000 cxmtract or (Z) If OSADBU determlnea that 
(Z) Ally dlvlalon wide or company Imposition of aucb a Umltatlon on credit 

wide eubcontractios plan which tbe appean to be wamnted to prevent 
mentor fum bee aesotlated wltb 000. abuae of tb1e lni:entive for mentor flzm'a 

B. the 8IIIOUDl of credit a mentor fum participation In tba Program. tbe mentor 
may receive for any eucb unrelmbureed fum abaD be aflorded tba oppattwdty to 
deVelopmental ullatance colla abaD be explain tba decline In SDB participation 
equal to: before lmpoaltion of any eucb Umitation 

(t) Pour tlmea tba total amount of aucb on credit. Ia maldns tba liaal cleclalon to 
coata attributable to ullatance provided lmposa Umitation on futnre credit. tba 
by SODa. HBCUa. Mia, and PTAPa. followlns ahall be COIIIIdered: 

(2) Three tlmea tba total amount of (a) The mentor flzm'a averell SDB 
ncb coata attributabla to anletance parUclpatloa ralal (In terma of 
fumlabed by tba mentor'• emplclyeea. percentage~ of aubcontract awarda and 

(3) Two tlmea tba total amiiUDt of dollara awarded) u compared to tba 
atbar auct coata. participation rates exiatlns durlnS tba 

two liecal ~prtDrto.tba fum'a 
admlaelon:to the Program; . 

(b) The mentor fum'a.assresate prime 
cxmtract &warda durlns tba prtor two · . 
flecal yean and tba" total"lllll01lllt of . . 
IUbc:oatract awarda under aucb 
cxmtracts; and ·: , .. 

(c) Such other lnlanaation tba mentor 
fum may wllh to aubmlt. 

(3) the cleclaloa resardlns tba 
lmpoeltlon of a·Umltation on credit abaD 
beflnaL • ·.--. 

(4)"AnyproiiMICIIve Umitation on -
credit lmpoaedby tba Oflector ebaU be 
expreued 81 a peiceataie of otherwlea 
eJI8tbla credit aiul. abaD apply Ms'DP'ns 
on a apecUlc date In tbe fUtare and 
continue 1111111 a data certain durlnS tba 
current llec:al year. · 

(SJ .Any retroactive Umitation oa· credit 
lmpoaed by tba Director ebaU reflect tbe 
actual coata lncumKI for developmental 
81l!ltance (not exceedlns tba awdmWII 
amount reimbursed.) 

F. For purpoaea a! calculatins any 
Incentive~ to be paid far exceedlns a 
SDBaubcontractlnSsoal~toa 
DOD contract.lncentivea abaD ouly be 
paid If a SDB aubcontractlos goal baa 
been exceeded 81 a reault ol actual 
eubcxmtract awarda to SODa. 

XIL Derwuon. . ~ 
(1) Emerg/Ds SDB Conc:em meau a 

mial1 cllaadveatased bualnelll wboee 
alze le no greatar tbm SO" of tbe 
IIUIIIerical alze atandard applicable to 
tbe atandard lnduatrtal claullication 
code ualgned to a contractlns 
opportwdty. 

(Z) M/narity IMUtuUon of Higher 
Educt~Uan maena enlnetitution of higher 
educalkla. wltb a atudenl body tbat 
reflectl tba compaeltloa apeclfied In 
aactton 312(b) (3). (4) and (SJ of tbe 
Hlsher Education Act of 1965 (20 U.S.C. 
1058 (b) (3). (f) and (5). 
!""- .. c.oa. 
lJireaor. Sma/1 ~ m-frlln/DIOd Bu.lne11 
(ftfllrtrtf,. . 

(FR Doc.lll-lOSZZ Filed 11-l-411: 11:15 ami --·-



•. 
20322· Federal Register I VoL 56. No. 85 I Thursday, May 2. 1991 I Proposed Rules 

DEPAR111EHT OF DEFENSE 

48 CFR Parta 211 end Ill 

Depabnent at DefenM, ....... 
Accjulsltlon Reguldon lkiPPIIIMIIf, 
Small Buslnea and Small 
Dltld"I'Bi&taged 8ullneu eonc.na 
AGENCY: Deparlmellt of Defeue (DoD). 
ACmCIIC PropoMd rule azul request for 
comment.. 

IWMM•IIY:The Defeue AcqulaltiOII 
Rqalatlou (DAR) Cmmcllla propoa!Dg 
c:baDses to Implement lectlcm 831 of 
Publli: Law 101-&10 U •mende.J. The 
National Defen~e AutborlzatiOII Act for 
Fiscal Year 1991. Sectirm 831 utahllobe• 
a pilot Mentor-Protege Program. Under 
tbls program DoD wW sllibUM 
Incentives for selected contracton to 
provide developmental eulatmu:e to 
smell dlaadvantqed bualnuau. 
DATU: Commenll on thll propoeed rule 
ahould be IUbmltteciiD wriliDg to the 
addrese 1hown below on or before Jane 
3. 1991. for CODI!deratlau ID formulatloll 
of the fiDal rule. P1eue dte DAR Cue 
II0-3141D aU caneepondence related to 
tbls proposed rule. 
ADDAIIIII: IDterHted partiel ahould 
1ubmit written commenta to: Defeue 
Acqallitlon Regulatiou 8)'1tem. ATrN: 
Mn. AlYCe Sulllvut, OUSD(A). c/o room 
30139, the Pentqon. Walhlllgtoa; DC 
20301-3082. . 

FOil fUIII'HER -TION c:otn"ACT: 
Mn. Alyce Sull1vut. 71TJ/&IT1-TJJ.la 
IIUI'PUioiENTAIIY-TIOIC 

A.llec:kpouad 

Section 831, PubUc Law 101~10. 
enacted November 11. 1890 proY!des for 
the esteblitbmeat of a pilot "Meutor­
Protese Program". The J111!P0H ofthll 
program II to proY!de lllcentlftl for 
~jor DoD contracton to fandlh 
dlaadvantqed amell ba81nesa c:ancer111 
with Ullatance to enhance capdiWtik 
Partldpatlon ID the PDot prop- ia 
vohmtary. Under the pilot pavp­
IPiected contractor~ may I'ICIIIva coat 
reimbursement. credit apinat Small 
Dlaadvanteged llllllne11 goall. or a 
combiDetlon of both fordevelopmantal 
a1111tance to amell dlaadVUdapd 
bllllne ..... Section 831 diNCll the 
Secretary of Def- to pubUM 
priiJIOied rqulatloll not later than 180 
deya of enactment (May &) azul fbW 
rqulatlone not later than 270 deya after 
enactment (AUSUit &). 

DoD Implementation of lectlcm 8311a 
addressed In a DoD poUcy 1tatement. 
titled; "DoD Polley for lmplementatiOII 
of the Mentor Protege Pilot Program". 
The policy 1tatement addrel1e1 the 
program"• pwpooe. procedure1, 

doratlon. eligibility reqidrements. the 
approval procea. MentoN'rotese · 
Agreeme:nte, azul reimboreement . 
procedwes. . 

The Defenee Federal Acqufaltlon 
Regulation Supplement (DFARS) 
propoead rule fa buecl 011 the DoD 
poUcy1tatement.Ufa~dto 
contrac:tlns officera end contracton 
1elected for partldpatlon. The DF ARS 
provide• limited pnerallnfonnatlon 011 
the program. maldns reference to the 
DoD poUcy llatement for more detalla.lt 
~ contradiDgofDc:er 
reeponstbWtls end advance qreementa 
011 the treatment of devalopmantal 
aaolatance coab. The DFARS abo 
provldela c1auee perta1n1ns to reporliDg 
of progreu under the pavpam. 

B. Regalatary f1exlbll1ty Ad 

Alllnittal Regulatory Flexibility 
Analyaia bu been prepared azul 
forwarded to the Cblef Couneel for 
Advocacy of the SmaU llllllneu 
Aclmlnlltratlon. Commenll are Invited 
from IIDBU entltlet conc:ern1ng tha 
proposed DFARS nvllkml. 1uch 
comments should be lubmitted 
1eparately. Pleue dte DAR Cue oo-&0 
ID coneepondence. 

C. Paperwozk Rwr'km Ad 

The Information collection 
requlremenllln thll rule do not require 
the approval of OMB under 44 U.S.C. 
3501 becan~e they are bued on a 
voluntary pilot PIIJ8iiiil4 wblch will 
affect a limited namber of contractors. 
The pilot program fa bued on HCI!on 
831 ofPubUc Law tot~O.ln 
acconlance with lectl011831 of PubUc 
Law 101~0. the rellllll of the pUot 
program wW be evalnltad by the 
General AccounliDg omce azul 
fumlahad to the Committees on Anned 
Servlcaa azul Small Bullnell of the 
Senate azul Holllll of Repraentatlves.' 

Lilt of Sah)«b In ca CFR Parte m azul 
ZIIZ 

Government procorement. 
NacJL.Wdd, 
011otrttL liSM. Direclm. De/etJU Al:tpJWI/oll 
&su/atiolJ Sptat. 

Therefore. It Ia propoeed that 48 CFR 
partl Zll azul25Z be amended u 
foUowe: 

L The authority dtatlon for 48 CFR 
· parte 219 azul25Z continua to read u 
followw: 

Aatbadtr-1 U.S.C. 301. tO U.S.C. %Z02. DaD . 
Dln!ctive 15000.31 end FAR oubpert 1.3. 

PART 219-SIIAU. BUSINESS AND 
SIIALL DISADVANTAGED BUSINESS 
CONCERNS 

z. A -IUbpart 21ll.711a at ded to 
read as followw: 

Bubpat211.71-l t woflro .... PIIot 
PrDgl•ll 

Soc. 
Z1I.710II Scope. 
ztii.:T101 Pollqo. 
Zlll.nOZ llellDIUOD&. 
Z1lLnOS CeueraJ. 
Ztl.nCM Prac:eclwa. 
21UtDH Coaera1. 
zta.nliW CoDINciiDa ofllcer 

reopoaoibWUu. 
Z18.7105 Advmce qreemea~~ oo .he 
--ofdevelapment.ol ..... ...,.,. 
00111. 

Z111.7111S-t Cenmll poUc:y. 
Z1li.710I-2 AdYace qreemouta oddznolas 

relmbunement. 
%19.71~ Advmce qreementa addreulns 

cred!L 
Zl~ Adv....., qreementa oddreukla 

both nilllbarwemesrt end cred!L 
Z18.7101 CaiUncl claaoo. 

Bubpat211.11 Meaatoi.Paotege Pilot 
Prog;an 

211.7~PUotProgr-

211.7100 ._. 

'l'hiiiUbpart lmplementa the Mentor­
Protege PDot Program (the program). 
eetabU.bed Gilder 1ectlon 831 of the 
National Defeue Authorization Act for 
Fiscal Year 19llL Public Law 101-.UO. as 
amended. 

211.7101 PollcJ. 
DoD poUcy for lmplementati011 of the 

program Ia contaiDed IDa poUcy 
statement entitled. "DoD Mentor­
Protese Pilot Program". 'l'hllllatement 
addrellel the program ~se. 
duration. ellsibWty requlrementa. the 
approyal proc:eu. the mentor-protege 
qreemant azul advance apeemenll on 
the treatment of davaJopmmdaJ 
UllaliDca coab. A copy of the 
1tatemen~ be obtained from the 
Ofllce of and Dlaadvantqed 
llllllnesa Utilization. Office of the Under 
Secretary of Defenae for Acqulaltlon. 
OUSD(A) SADIIU, (211Z) &IT!-1888. 

211.1102 DeftnltiOM. 

ElnezBinB SDB concem meana a amell 
dlaadvantqa bCIIDeu whoae 11%a Ia not 
greater than 150 percent of the numarical· 
11%a ltandard appliceble to the standard 
lndultrial claaolflcatlon code aulgned to 
a conlrlcliDg opportunity. 

Minority IMtitutlorr of higher 
education meane. for the purpoea of tbls 
subpart. an IDetltutlon o( hf8her 
education with a student body that 
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reflects the composition specified 20 reimhunement of cost 8D1i/or credit ._ 
· U.S.C. :11158{b) (3). (4) and (51. towarda SOB aubc:oDlractlns goals under 
111.7101 - . DoD cootracts. '1be JIDe Item must be . 

1b.e Program In general conslata 0~ - · • · eepamtely priced or fmlfcate zero coats. 
(a) Mentor firma. which am large n may aot fmlfcate "Not _Sepamtely 

baslneasel. perfmmlng under DoD PrlcedM. 'lbl8 authority may be 
cootrecta with IUboontrectlng plana, · delegated to the AOO. · 
that voluntarily apply and am ann~ (c) Provide a copy of the negotiated 
by the DoD. -r•v•"" adVUICII agreement lin treatment of 

(b) Protege firma, wblcb am amaU developmental BSiistance costa to the 
disadvantaged busineaa (SOB) firma, OUSD(A) SADBU. 
eUglble for receipt of Federal cootrecta 111.7105 AcMnce ~nta on tile 
azul selected by the mentor firm. b•-t of clevelop"*llal-

(c) Mentor-protege agreements wblcb -
eatebllsh a clevelopmeDtal aeelstence 
prosram for a p!Otege (See DoD Polley). 111.7105-1 Oenont pollcr. 

(d) Incentives. which are provided to (a) AdVUICII agreements are 
menton by the DoD lncludlns: negotiated between the contractiDg 

(t) Reimbursement for developmental officer and the mentor firm. but see FAR 
aee1stence coeta: 3Lt09(e). 1b.ese agreements must 

(Z) Credit against SOB aubcontractiDg addreu: Reimh1lnement of costa for 
goals estebllsbed under DoD cootracta; developmental assistance. credit against 
or SOB aubcontractiDg goals estebllshed 

(3) A combination of reimbursement under DoD contracts. or a combination 
and crediL of reimbursement and crediL 

(e) AdVUICII agreements, which (b) Credit only (toward amaU 
ouiJIDe the treatment of costa and/or disadvantaged busiDeu aubcontractiDg 
credit auoclsted with performance goals) for developmental assistance may 
under the mentD":J'rotege egreemenL be provided under any type of DoD 

111.7104 ..,_....... 

111.7104-1 -
(a) In accordance with the DoD pollcy 

1tetement. a prospective mentor shall 
submit to the OUSD(A) SADBU: 

(t) A request for approval u a mentor 
and a signed mentor-protege agreement; 

(Z) The proposed costa of the 
developmental assistance to be 
provided to the protege( e) under the 
program: and 

(3) An advance agreement proposaL 
(b) OUSD(A) SADBU shall have 

reaponslbillty for: 
(t) Approving contractors a• mentor 

firma. In consultation with contractiDg 
offk:ers; 

(Z) Approving mentor-protege 
agreementa and funding levela: " 

(3) Forwardlog to coniractlng 
officer(•) the approved mentor-protege 
agreemenL the appl'CIYIId funding level. 
and the adVUICII agreement proposal 

111.7104-Z Conb lCtlllfl oftlcer 
lllPQ 'tWdM. 

Upon receipt of approved mentor­
protege documents from the ou:,\A) 
SADBU. the cootractiDg officer • 

(a) Negotiate the advance agreement 
or dalegste thla authority to the 
Admlnlstretlve ContractiDg Officer 
(ACO). 

(b) Modify appUcable contrect(s) to 
Incorporate the advance agreement and 
eatabllsh a contrect Une Item to 
Incorporate the mentor-protege 
agreement and provide for 

contracL Reimbursement for 
developmental aulstence costa Ia 
ltmited to COlt type DoD contracts. 
exdndiDg tlme and material contracts. 

(c) AU advance agreementa under the 
program must be In accordance with 
FAR 31.109 and Include: 

(t) A 1tetement that all developmental 
as1iatence costa under the program must 
be separate contract Una Item charges. 
Charse• that are not reimbursed may be 
eligible for crediL 

(Z) A 1tetement that assistance costa 
relative to IOBDI and equity ownenhlp 
sball not be reimbursed or credited and 
that only the following costa incurred by 
mentor llrml are eUglble for 
reimbursement or credit: 

· (I) Alalatence to the protege by 
mentor firm penonnelln-

(A) General busiDeu management 
Including ol'gBDizatlonal management; 

(B) Flnandal management: 
(C) Penonnel management: 
(OJ Marketins: 
(E) Busineu development and overall 

busiDeu planning 
(F) Engineering and teclmlcal matterl 

II1ICh u production. Inventory controL 
and quality UIIII'8JIC« 

(G) Any other aulatailce daslgned to 
devalop the capabUitlea of the protege 
firm. 

(U) Aulatence to the protege firm 
provided by-

(a) Small busiDeu development 
centarl utabllshed pursuant to section 
zt of the Small BusiDeu Act (15 U.S.C. 
648); 

---~---

(B) Entitles providing technical 
assistance pursuant to chapter 142 of 
title 10 u.s.c.; 

(C) Hlstorlcally B1aclc colleges and 
nniversltlea (HBCUs) u dallned by 34 
CFR 608.2: and . . 

(D) Minority lnstltntlonl of h1shsr . 
education. · 

(8) A llatemant Indicating that 
subcontracts with the protege llrm(s) 
may contain provlstonl for progreu 
paymenta up to tOO percent or advance 
paymenta, and an ldentillcatlon of 
•ubcootracta including auch provlatona 
(If avalla.ble). . 

(4) A base Una to measure whether 
the mentor flrm'1 overall dollar and 
number of awards to SODa have 
Increased or decreased. 

211..7105-2 Adnnce ag .... iii.it& 
1

11111!~ 

Advance agreements addressing 
reimbursement. In addition to the 
Information In 219.1105-t. require: 

(a) An Identification of prima 
contract(il) that wiU Include funding for 
developmentaluaiatence costs. 1b.ese 
costa must be related directly to the 
speciftc fonna of aeelstence Identified In 
the mentor-plotege agreement and must 
not be a duplication of normal costa 
auoclsted with the aclmiDlstratlon of 
au bean tracts. 

(b) A 1tatement that no profit wiU be 
paid on developmental assistance costa 
under the program. 

211.710W Aclvenca~ll 
l<ldr .. lbiiiJ credit. 

Advance agreementa addressing only 
credit against SOB 1ubcontract1Dg goals 
establlshed under DoD contracts. In 
addition to the Information In zts.nos-
1. require: 

(a) An ldentlllcatlon of prime 
contract( I) that will be credited for 
developmental-.aiatatlce costs. In Ueu 
of reimborsemenL n.- costa must be 
related directly to the speclllc forma of 
aul1tance Identified In the mentor­
protege agreemenL 

(b) An explanation of how co1ta not 
reimbursed would be credited against 
SOB goals. and how auch credit wiU be 
apportioned among contrects. 
Contrectors partldpatlng In the 
Comprebenlive Small Buslneu 
Subcontracting l'lul Test Program 
abonld 1tate how coati not relmburaed 
wiU be credited toward the negotiated 
corporete wlda goaL 
· (c) Identification of the amount of 

credit a mentor firm may receive for 
. such developmentalu•lstance costa not 
reimbursed which t.-

(t) Four ttme1 the total amount of such 
co111 attributable to assistance provided 
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by 11D1B11 buaiDesa development ceDtera, 
HBCUa. Mia IUid entities provldlDg 
teclmical uaiataDce. 

(Z) Three times the tatalamoant of 
·eucb COlla attributable to anlatallce 
fumlshed by the men\Or'a emplOJML 

(3) Two times the total amcnmt of 
other eucb coats. 

(d) A llatemeDt that tha meDlar firm 
may receive credit tawani SOB 
lllbccmtract soab for awards to former 
protese firma (except those with meDtOI' 
protqe agreements termiuated far 
ca~~~e). eveulf tha former protese 
exceeds IIDIBil builneu size atuularda, 
provlded the size of I1ICh a c:onc:em Ia 
aot more than two times the approprlata 
size atandard. 

(e) A atatement that costa for which 
reimbursement baa DOt been provided 
may be recognized a credit ODiy UDder 
DoD aubcootract!Dg plaua or ao:r 
dl1dalcm-wlde or compao:r-wlde DoD 
aubcoDtract!Dg piau, wttb DO 
expectaUoo of futare reimburaemeot by 
the COvemmenL 

(I) A atatemeut that the OUSD(A) 
SADIIU may adjuat the amouot of 
allowable credit 111 accordaoce with the 
DoD policy atatemeoL 

(8) A llatemellt that IDceDUvea for 
.exeeedlas ao SDB aubcootracliDs goal 

" 

ehaU be paid ODiy If 1111 SDB 
11lbc:cmtractms goal wu exceeded aa a 
result of actUal ilubc:olltract awards to 
SDBs, IUid DOt a a reaalt of 
davelopmaotal aaalalaDce credit. 

21L7101-4 AdvaMe ....-oaadl 
lllldr allgllolh~-cndiL 

AdV&IICII aqpeemmltl aeekiDs both 
relmboraemeot IUid credit qaiDit SOB 
aubc:ootractiDg goala ahall addreaa the 
requlremeotl of Z18.1105-1 through 
219.1105-& 

21L7101 C-.ct clauM. 
Uaetha clauaa at~ DoD 

Mealor Protege Pilot Program. 111 
CODiractl with meutar firma when 1111 
advuu:a agreemeut hu been 
IDcorporated UDder Z18.110W(b). 

PART 252-[AMENDED] 

3. Sectloo at~ Is added 
to read a follows: 

252.21-.xxxx DoD.._~ PDot 
Progaam. 

AI preacribed 111 Z1L7106. uae tha 
followiDg clauae: 

DoD M8Diar Protege Pilat Program 

Mealor firma ahaU report oD tha 
progress made UDder active meutar-

protqe agreements. by aeml-annaally 
IDa:ludlog with their SF 295. Summary 
Subcootract Report-

(a) AD attachment wblc:b-
(1) Ideutlfles the 11111Dber of advuu:a 

agreemaota aod IIU!Dtar-prolege 
agreemeutlll1 effect: IUid 

(Z) Sllllllllllrlzea the progresall1 
acblevlllg the davelopmeutal obJectives 
UDder each meDtor-protege agreemeot, 
IDa:ludlog whether the objective of the 
program aet fartb 111 tha DoD poUcy 
atatameot ware met, 8DJ problem 11'881 
8IICOUDtered.IUid aoy other IDformaUoo, 
aa appropriate. 

(b) A copy of the SF 211'­
SubCODtractiDg Report for 111dlvldual 
Cootracta. for each cootract UDder the 
MeDtor Protege Pilot Program. with a 
atatement 111 block ta ldeutlf:riol-

(1) The amcnmt of clollara credited to 
the SDB aubCODtract goal. eatabllabed 
UDder DoD CODtrac:tl, u a reaait of 
developtiumtal aaalalallce provided to 
protegil firms; IUid 

(Z) The Dumber/dollar value of 
lllbccmtracta awarded to protege fl:mL 
(Eaul of claue) 

(FR Doc.ll1-t03Z1 FDed &-1-111: 8:45 am) 
III..I.Dia caDI: .to-OWl 
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PART219 SUAU.BUSINESSAND 
SMALL DISADVANTAGED BUSINESS 
c;oNCERNS 

21U08 (AmelldeciJ 
Z. Secllon zia.7IJ8 Is emended by 

addiDg. thkd -t.ence "' parasrilph 
(c)(1) (S-:'0] to read as followa: 
"'ncenniYe& f~ exc:eedlng SDB 
subc:cntractlng goals ahall be paid only 
If an SDB auboontracllng goal was 
exceeded as a result of actual 
subc:cntract a1Vlltds to SDBs, and not .u 
a result of developmental asslataDoe 
aedit under the Pilot Mentor-Protege 
Program (see eabpart 219.71)." 
• S. Subpart Zlll.71 Is added to read as 
followa: 
sutJport 218.TI-f'llo( Meri!Ocof'oot.!ge 
Plogiau 

211.7103 PwooaclclreL 

2tt.7101-1 ~ 

(a) In accordance with the DoD policy 
atatement, a prospective mentor finn 
sbal1: 

(t) Apply to OtiSD(A) SADBU when 
aeelclog aedlt only or when fwuiiDs Is 
made available from. DaD prQSr8lll .· 
ID1IJIII8el' to lmplelllellt a meafm'pnllege 

. agreement; and . . 
.-
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Fedcmi.Register /.VoL 56, N0.1.54./ Friday, August 9. ~ 1 Rules' and Regulations . 

-.awanland rulm!njStmtion of the mentor 
litm's sahc:onUacts. Costussoclnted · 
wllh the latter chall be agrmnu!e""'- and 
chaJ8ed In acooa:dmlce with the 
conlnlc:IM's approved accountlJl8 
praclioos. The following costs Incurred 
by mentor firma are eligible for 
reimbursement or credit: 

(1) Asslstaace to the protege finn by 
tnet\tor firm persoanelln- · · ro GeDeralbuslness ~ 
tncludlng organlmtlonaliii8J188ellll'lt 

fd) Flnandel018118ge11l01lt; 

~to protege fUms by small • 
business development cen1ers, HllCUii. 
ur., aud eallllea prcMdlna tedm!cal --
assistance (see J18!'88111Ph (a)(Z) of this 

·aecttonJ; 
(Z) 1bree times the total amount of 

developmentalassfs(amce costs lncw:red · 
by JDeDfor film personnel (see paragmph 
(a)(1) ro llnough (vi) of this oec:tlim): or 

(3) Two times the total amount of. . 
otber clew!apmental assistance ~ts · 
(see paragraph (a)(t)(vll) of this oec:tlon}. 

{I1Q Pe<IIOblM!I018118ge11l01lt: 21t.7105 Oilier forms of-.-. 
f~:::::!1e..etopment apd..-ali (a} Wehtorfilm 811bCcatJaqa with 
L~- 1e 1 • . protA;ge flzma ms,y comtaln povlslondor 
....,.._I' IDLDS: pzosr-papoel1ts up 1o100 pen:ettt 

(vi) llaglneerlng and «odm!cal matters (see FARliZ.IiO«{cD or.advaaoe 
sllCh as proclnctlon.lnventoey controL _ _,_ (see- _...., _.,.,.. ""-ver. 
andqualityasiiUI'IUIOI!; ,....._ -~~,,. 

· (vU) Arly other assistance cleafBDed to DoD will refmburae the mentor .tltm for 
~op the c:apabUitlesofthe protege adwace paJiweats.ouly..benauch . 
.tltm under the developmental program. :=!:have beea provided llllder 

~~~to the pzotego, firm almllar1o==:'1J: 
ro Suud1 Business Development Pqmenta. . . 

· Ceulelllestabllshed pumumt to cectlon (b) In accordance with paragraph (f) 
21 of the Smell business Al::t (15 U.S.C. ofleCI!on831 ofPubllcLaw101~ 
648): • · . meuiDl' flzmlimay awerd subcontntcts to 

(11) FAiillea prvwtding technical · )>IOit'6e flzma Oil a ~tlve baala 
'&ssfs(ance pursuant to chapter 14Z of muler DoD or other 9011trads. 
n~mu~ · 
. (Ill} l&todc:ally Black Colleges and 21t.710G flepcllll>g. 
Univemtles (HBCUs) as defined by 34 {a) Mea.torfia~~uhall report on the 
CFR part 608.2; and pl08ieat made IIDCier active weatm-

(lv) Mlnortty lnstitllUOIIB of flisber Jli'Oleille agnaaenls aemi-aDmaa1ly by 
Education with a etudcnt body as ludad!Dg with their SF 295. Summery 
specified In 20 U.S.C.1058{b) (3); (4}. and . Subcontract Report: 
(5). (1) An attachment which ldeotifies-

(b) No profit may be associated with (Q 'l1le llUDlber of active mentor-
the reimbursement of developmental protege 881-ln effect: and 
assfs(ance costa. (11) n.e progress Ia ·~the 

(c) Before lncuning any costs under deooelopmeatal asalstance objectives 
the Program. mentor firms need to mulereach ~ 881eement. 
estshllah the &.CWIWIIng treatment of Including wllether the objectives of the 
=!!.~~le PltJgi811isetfotthlntheDoD policy 
llgreemeabl ~ ~ be statemeutweremet.andpsoblemareas 
eligible for.::,bnraement uuderthe :.:=-= q:otherapplup.ilale 

PltJgiam,- mast be IDaured before (2J Aoopr oflha SF 2s., 
Octobert. :t99B. • SabcoDtra .......... __. for Individual 

(d) If a mentor firm Is onspencled or CoDtracts, ~Ifact where 
debar~ ..tdJe perfonalag llllder an cJeveq mente!......._-aeclited. 
appMtid wentor-prot.,.. qrcoemenf, the .tlh ~Wtatemcnt IDB!odt 18of the SF· 
mentor lilm mq filii be rekidJursecl « ZIM lcfeoUI;fng: . 

:!e.~=== ll).'l11e-of~aediledto 
the lmpoeltloa of the IUI)IO'II&lon « the SOB AlxwtlactsoaJ as a zesult of 
debument. · developmeutala 1 I slmce pnMded to 

(e) Developmentalasslstanoe costs Jli'Oleille firms Jlllder the 1'rognlm; 
lncarmlhefore0ctober1.1B99b1 a (11) Anexpl•natloaaatothe 
meniDl' film puml&nlto an approved relalloashlp betw,... the developmental 
JDeD!ol'plOtege asreement.lhat are not aaslstaDce ptovlded the protege finD( a) 
funded either dlrectly oclndbectly under under the Progr;am and the actMiies 
fillY other DoD contract. mq be aedited under the ooabact cov~ by the SF 
towards lllbcoatrscting plan goals as %9f{s): and .. 
follows: . ·(Ill} The aumber aud dollar wlue o( 

(t)Fourtimes the total amount of aubooutw:tu...Wed t.>the protege 
developmental assistance costs finn(s}. ·• · · . . . · . · · . 
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-(b) Mentorlinna, -..hlch·arealso . . · primeconlrac!m'1'eCJUesls. · · · 
~ ln_DoD'a COI!Ipreheas!•e ·· · ~to£ advance payments. . · 
~tram::,Ntan test PI'!8'WD (see• · ' · use the dause'at Z52.2SZ4o08. · . . · · 

• • Zl9302(aJJ; tndlcata In Block 16 cif . RelmburaetDent o£5uboantract<it : · •· 
.• "the SP%95. SammatySubccinti'a'ct : .. ·. . AdV811C8 ""·-~Pilot Mento~ 'llepott' . . . • . . • ...,-~ .-

(1),;, total dollars ~·eclited to :the · . · . Prcitag'e Program. · 
SDB~uaresulto£.~1 PART252-60UCITATloN • 
eaaiStanoe provlclecj. a protege f"11'111(s) . PROVISIONS AND CONTRACT 
1Uider the Program; and • .· ClAUSES . 

(Z) 11le total dollar. amount of 
eubooalnlclll BWalded to the protege . . :;. Section Z52.2S2-'>0081s added to 
fhm(s). · . read as follows: · 

· (c)OUSil(A)SADBUwillOODductan· ~ ~of 
~-iewof.tbe . •. --~~~--...,...._ 

, JII'08l'flll8 and acoampl!sbments realized Pilot -llo<of'Lotege l'log<811L 

aader llpJiloued menlol'-protege As pn!SCiibed In %32.412(8-n). use the 
&g~eeuwts. followllll! clause: 
PART232-CONTRACT FINANCING 

4. Secllon %32.4121& amended by 
addlaa paragraph (~21 to read as 
follows:. 

212.412 eonnctaa.-. 
• • • • • 

(Son) in the event that advance 
payments are provided by a prime 
contrac!m' to a subcontractor pursuant 
to an apptoued Mentor-Protege 
JIB!eemenl (see subpart 219.71) and the · 

po!....,._of~.lldwaco 
Pa) I "'nf'-1)()0 Pilol ~tor-Protege 
l'lopm (Oct Jll9l) 

(a) 'l1je Gowmment ..ul telmbwse the 
Coulrador for aoy ad .... ace paymeoll made 
bf the Coutrador, as a mentor firm. to a 
amaD dlsaclvantased business, as a protese 
firm. pumwrt to ao appto\'eCI menlor'1JIOtese 
agreemeal. pnmcled that • 

(1)1be Oouttac:l«'o oabeontnlc:t with the 
protese firm Jodudes. provlsloa 

· aubotantlally the aame as FAR 52.23Z-12. 
Ad ........ Pa)'ID<Ills; . 

(Zj 1be Coatiac:tor bas administered .the 
advance paymeallla ac:corclaac» with the · 
.pollclesof·FARSubpartaM:arid · · 

• (3).1be<:ordrac:tor agr:eeo tha.t q 6Dabd8i · 
loosreaulllnsfr'!'uibefallureor.IDablllw.at. · 
the protese firm to-aoy ombquldalad 
advance pQ1DOIIII.Ia the sole fiaaoclal . 
~I!' of the Contractor •.. 

. (b) For a fixed price 1Y1Je ocmtraCt,ed""""" 
paymeoll made to a_protese 6mi ebaU be 
pale! aDd aclmlnlaten>d ulf they _,.,too · -t-paymenta.'lbe eoatnic:tor· 
lhaJIIDcluda.ao a oeparste attac:bmeat with 
each stonclard Form (SF) USS. Request fa< 
~PQmeoto.a~for . 
~of lldvaoce pqlt!ODII made'IIJ 

.a protese finD. 'l1ie attachmentoiWI prinlcla 
• eOpuale ~ of11De114a throagh 
UeofSFUBSloreach protese. ~the 
ol.atUI of advance payment. made to that 
Jll'llle8e. . 

(c) ForQN\relmbursable coallacls.. 
~of ad¥81100 paymenll shall be 
a>ade ola public---n.e CoairaC:tor 
ohaU •bow the -u of ad......,. paymento 
made ID each protese on the public wucbar. 
In the focm aDd delaU clirec:ted by the 
eognlzantcontrac:tlDs otr..,.. or ocmtrac:t 
auditor. 

(llDd of clauoe) 

(FR Doc. m-18108 Filed w-81: 8:45 ami -""""·--

.. 



Dept/ 
Agency 

ARMY 

NAVY 

AF 

DLA 

ODA 

DoD 

$=Millions 

Small Disadvantaged Business \J!.. wards 
October 1, 1990- September 30, 1991 

Fiscal TotS I Set-
Year Awards SA Direct Pref. Aside 

1990 $ 30,146 $ 621.9 $ 381.4 $ 13.9 $140.7 
1991 $ 31,845 $ 658.8 $ 420.2 $ 4.8 $255.5 

1990 $ 41,717 $ 786.1 $ 404.2 $ 5.5 $ 86.0 
1991 $ 39,610 $ 750.6 $ 428.2 $ 9.1 $121.5 

1990 $ 39,039 $ 503.7 $ 325.7 $ 10.0 $176.6 
1991 $ 40,349 $ 565.8 $ 325.9 $ 2.9 $266.7 

1990 $ 9,303 $ 68.2 $ 214.6 $273.8 $ 2.0 
1991 $ 10,606 $ 43.9 $ 228.4 $164.4 $ 2.4 

1990 $ 3,616 $ 100.6 $ 30.6 $ 0.4 $ 2.6 
1991 $ 3,469 $ 116.1 $ 51.7 $ 0.0 ~ 5.7 

1990 $123,821 $2,080.6 $1,356.5 $303.6 $407.9 
1991 $125,8'78 $2,135.2 $1,454.5 $181.3 $651.8 

Total % 

$1,157.9 3.8 
$1,339.3 4.2 

$1 ,281.9 3.1 
$1,309.4 3.3 

$1,016.0 2.6 
$1,161.4 2.9 

$ 558.7 6.0 
$ 439.2 4.1 

$ 134.3 3.7 
$ 173.5 5.0 

$4,148.7 3.4 
$4,422.7 3.5 

2·0174 

Exhibit 3 
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DEPARTMENT OF DEFENSE 

SMALL DISADVANTAGED BUSINESS (SOB) 

AWARDS OVER $25, 000 BY MAJOR COMMANDS 

FISCAL YEAR 1991 
."-. 
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Exhibit 4 
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Department of Defense DD Form 350 Awards by Selected Commands within Components 

DOD COMPONENT/COMMAND 

--------------------------------
***** ARMY ***** 
ARMAMENT MUNITIONS & CHEM CMD 

COMM & ELECTRONICS CMD 

TANK AUTOMOTIVE CMD 

MISSILE CMD 

AVIATION SYSTEMS CMD 

USA CORPS OF ENGINEERS 

Oct - Sep 1991 

(Dollars in Thousands} 

Total U.S. 
Business 

-----------

$4,374,128 

$2,748,385 

$4,161,578 

$3,581,956 

$3,114,994 

$2,935,637 

Small Bus. SMDIS Bus. 
Awards ~mall Awards ~MDIS 

---------- ------ ----------- ------

$580,314 13.3 $91,068 

$311,713 11.3 $60,918 

$548,366 13.2 $55,771 

$259,224 7.2. $65,507 

$227,113 7.3 $17,916 

$1,225,549 41.7 $264,625 

Pllf'PARED BY: IIASHIIC!ON HEJDIJJ#(rERS SI!RI'ICES 
DIRECI'ORATE FOR INFORJ«rrON 

OPERATIONS AND REPOMS 

2.1 

2.2 

1.3 

1.8 

.6 

9.0 
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Department of Defense DD Form 350 Awards by Selected Commands within Components 

DOD COMPONENT/COMMAND 

--------------------------------
••••• NAVY ***** 

NAVAIR 

NAVSEA 

NAVFAC 

SPAWAR 

MILITARY SEALIFT COMMAND 

STRATEGIC SYSTEMS PROGRAMS 

:NAVSUP & OTHER 

Oct - Sep 1991 

{Dollars in Thousands) 

Total U.S. 
Business 

-----------

$8,289,193 

$12,061,523 

$3,173,017 

$1,330,884 

$1,415,846 

$2,232,894 

$5,140,646 

Small Bus. SMDIS Bus. 
Awards "Small Awards ~MDIS 

---------- ------ ----------- ------

$283,912 3.4 $75,009 .9 

$1,006,778 8.3 $76,714 .6 

$1,863,528 58.7 $343,418 10.8 

$150,929 11.3· $31,665 2.4 

$199,423 14.1 $7,898 .6 

$3,916 .2 $3,230 .1 

$1,598,730 31.1 $461,005 9.0 

PEIEPJliED lrl: IIASIIIIIGroN BEADfJ}AIITUIS SEINICES 
DIIIEJ:TORKr£ FOR INFORHKriON 

OPERAf'IONS AND REPOHrS 



'. 

Department o~ De~ense DD Form 350 Awards by Selected Commands within Components 

DOD COMPONENT/COMMAND 

--------------------------------
***** AIR FORCE ***** 

OKLAHOMA ALC 

OGDON ALC 

SAN ANTONIO ALC 

SACRAMENTO ALC 

WARNER ROBINS ALC 

AERONAUTICAL SYSTEM DIVISION 

ELECTRONICS SYSTEMS DIVISION 

Oct - Sep 1991 

(Dollars in Thousands) 

Total U.S. 
Business 

-----------

$1,636,050 

$985,834 

$1,517,688 

$645.733 

$1,737,697 

$13,233,124 

$1,990,649 

Small Bus. SMDIS Bus. 
Awards l'Small Awards l'SMDIS 

---------- ------ ----------- ------

$153,612 9.4 $42,893 

$164,172 16.7 $33.976 

$252,618 16.6 $41,799 

$85,818 13.3 $24,254 

$207,975 12.0 $20,771 

$265,100 2.0 $75,883 

$236,168 11.9 $149,538 

PIIEPAR£D EY: IIASHIICJ.'ON HEAIX3JJ,FrrERS SERVICES 
DIRECroRAfE FOil INFOIIHATION 

OPEIIATIONS AND IIEFOIITS 

2.6 

3.4 

2.8 

3.8 

1.2 

.6 

7.5 



... 

Department of Defense DD Form 350 Awards by Selected Commands within Components 

DOD COMPONENT/COMMAND 

--------------------------------
••••• DLA ***** 

DEF PERS SPr CTR (CLOTH & TEXT) 

DEFENSE PERS SPr CTR (MEDICAL) 

DEF PERS SPr CTR (SUBSISTENCE) 

DEF GENERAL SUPPLY CTR RICHMOND 

DEF INDUSTRIAL SUPPLY CTR PHIL 

DEF FUEL SUPPLY CTR ALEXANDRIA 

DEF ELECTRONIC SUPPLY CTR DAYTON 

Oct - Sep 1991 

(Dollars in Thousands) 

Total U.S. 
Business 

-----------

$1,125,442 

$554,148 

$2,182,810 

$487,813 

$148,219 

$3,671,146 

$164,587 

Small Bus. SMDIS Bus. 
Awards l'Small Awards ~MDIS 

---------- ------ ----------- ------

$604,416 53.7 $13,229 

$106,341 19.2 $15,282 

$1,015,381 46.5 $83,995 

$266,757 54.7 $37,350 

$52,491 35.4 $4,222 

$892,107 24.3 $208,817 

$68,813 41.8 $6,598 

PEIEE'ARED /IY: WASHINGroN 1Jl!AD'¥JAMI!RS SERVICES 
DifiECTOEIATI! FOR INFORHAnON 

OPI!RA1'IONS AND REPORrS 

1.2 

2.8 

3.8 

7.7 

2.8 

5.7 

4.0 



--

Small Disadvantaged Business Subcontract Awards 
October 1, 1990- September 30, 1991 

Dept/ Fiscal Total SOB % 
Agency Year Awards Awards % Goal 

ARMY 1990 $ 1,224 $ 75.4 6.2 5.0 
1991 $ 1,457 $ 118.8 8.2 5.0 

NAVY 1990 $ 3,590 $ 137.7 3.8 5.0 
1991 $ 3,603 $ 111.1 3.1 5.0 

AF 1990 $ 378 $ 10.9 2.9 5.0 
1991 $ 352 $ 15.6 4.4 5.0 

DLA 1990 $49,516 $1,350.8 2.7 5.0 
1991 $51,642 $1,303.5 2.5 5.0 

DoD 1990 $54,708 $1,574.8 2.9 5.0 
1991 $57 ,,05,3 $1,549.0 2.7 5.0 

$=Millions 

2-0174 
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DoD CONTRACT AWARDS TO SOBs BY ETHNIC GROUP 
FISCAL YEAR 1991 (AWARDS OVER $25,000) 

(Dollars In Millions) 

---- ---
Asian Asian 
Indian Pacific Black Hispanic Native Not No Other 

Americans Americans Americans Americans Americans Coded Rep. Cert. TOTAL 

---
ARMY $96.3 $148.7 $399.4 $306.7 $127.3 $0.1 $75.0 $84.8 $1,238.2 

NAVY $80.4 $175.4 $366.3 $275.1 $105.8 $0.0 $116.7 $102.7 $1,222.3 

AF $95.6 $126.2 $301.9 $360.8 $77.1 $0.0 $69.9 $39.5 $1,071.0 

DLA $20.2 ($20.8) $133.3 $95.2 $191.7 $0.0 ($3.9) $0.2 $416.0 

ODA $22.4 $14.6 $81.5 $25.0 $0.9 $0.7 $19.3 $7.9 $172.1 

-- ---
DoD $314.8 $444.0 $1,282.4 $1,062.8 $502.8 $0.8 $277.0 $235.0 $4,119.6 

PERCENTAGE OF DOD DOLLAR AWARDS TO SDB"s BY ETHNIC GROUP 
FISCAL YEAR 1991 (AWARDS OVER $25,000) 

---- ---
Asian Asian 
Indian Pacific Black Hispanic Native Not No Other 

Americans Americans Americans Americans Americans Coded Rep. Cert. TOTAL 

---- ---
ARMY 2.3% 3.6% 9.7% 7.4% 3.1% 0.0% 1.8% 2.1% 30.1% 

NAVY 2.0% 4.3% 8.9% 6.7% 2.6% 0.0% 2.8% 2.5% 29.7% 

AF 2.3% 3.1%. 7.3% 8.8% 1.9% 0.0% 1.7% 1.0% 26.0% 

DLA 0.5% -0.5% 3.2% ·2.3% 4.7% 0.0% -0.1% 0.0% 10.1% 

ODA 0.5% 0.4% 2.0% 0.6% 0.0% 0.0% 0.5% 0.2% 4.2% 

TOTAL 7.6% 10.8% 31.1% 25.8% 12.2% 0.0% 6.7% 5.7% 100.0% 

Exhibit 6 



AWARDS TO HBCU/MI's AS COMPARED TO 
AWARDS TO HIGHER EDUCATION INSTITUTIONS 

FISCAL YEAR COMPARISON 
(Dollars in Thousands) 

------------ ----------------- -------------------------------------------- --------------
DEPT/ HEI HBCU/MI 

AGENCY AWARDS AWARDS % 

------------ ----------------- -------------------------------------------- --------------
ARMY FY 1990 $252,978 $22,241 8.79 

FY 1991 $235,007 $22,605 9.62 

NAVY FY 1990 $264,762 $14,988 5.66 
FY 1991 ' $226,407 $3,687 1.63 

AF FY 1990 $649,618 $11,138 1.71 
FY 1991 $168,087 $6,127 3.65 

DLA FY 1990 $11,013 $0 0.00 
FY 1991 $5,063 

~ ~ 

$0 0.00 
I I 

ODA FY 1990 $72,244 $2,165 3.00 
FY 1991 $85,863 $3,338 3.89 

------------ ----------------- -------------------------------------------- --------------
DoD FY 1990 

FY 1991 
$1,250,615 

$720,427 
$50,532 
$35,757 

4.04 
4.96 

·Exhibit 7 
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HISTORICALLY BLACK COLLEGES & UNIVERSmES 
RSCALYEAR1991 

(DoDars in Thousands) 

INSllTUTION 

ALABAMAA&M 
TUSKEGEE 
HOWARD 
UNIV. DISTRICT OF COLUMBIA 
FLORIDAA&M 
CLARK ATLANTA 
FORT VALLEY STATE 
MOREHOUSE 
MORRIS BROWN 
SPELLMAN 
SOUTHERN A & M 
BOWIE STATE 
MORGAN STATE 
ALCORN STATE 
JACKSON STATE 
RUST COLLEGE 
N.C. A & T STATE 
N.C. CENTRAL 
ST. AUGUSTINE 
CENTRAL STATE 
S.C. STATE 
MEHARRY 
TENNESSEE STATE 
JARVIS CHRISTIAN 
PRAIRIE VIEW A & M 
HAMPTON 
NORFOLK STATE 
VIRGINIA STATE 
WEST VIRGINIA STATE 

TOTAL HBCU AWARDS 

.. -

TOTAL 
AWARDS 

$1,362 
$935 

$1,440 
$44 

$1,191 
$1,063 

$202 
$269 
$129 

$27 
$260 
$79 

$201 
$191 
$258 

$50 
$1,115 

.$258 
$253 
$67.8 

$53 
$388 
$148 

$75 
$174 

$1,008 
$332 
$246 
$151 

$12,580 
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MINORITY INSTITUTION AWARDS 
ASCAL YEAR 1991 

(Dollars in Thousands) 

INSTITUllON 

Coo-liSE COLLEGE 
SAN DIEGO STATE 
FLORIDA INTERNAllONAL 
HAWAII PACIFIC 
WENTWORTH INST. OF TECHNOLOGY 
NEW MEXICO STATE 
CITY UNIVERSITY OF NEW YORK 
UNIVERSITY OF PUERTO RICO 
CORPUS CHRISll STATE 
ST. MARY'S UNIVERSITY 
UNIVERSITY OF HOUSTON 
UNIVERSITY OF TEXAS@ EL PASO 

TOTAL Ml AWARDS 

- " - " 

TOTAL 
AWARDS 

$65 
$1,301 

$162 
$665 
$919 

$18,315 
$1,070 

$325 
$38 

$103 
$214 
$132 

$23,309 
~--...... ---== 
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DOD 1 QO/o Evaluation Preference: · - . 
·' Fiscal Year Comparative Performance 

(Dollars in Thousands) 

FISCAL CONTRACT SOB AWARD LOW PREFERENCE AVG 
YEAR ACTIONS PRICE OFFER PAID PREF 

ARMY 1990 38 $13,860 $13,817 $43 0.3°/o 
1991 39 $4,847 $4,847 $0 O.OO/o 

NAVY 1990 53 $5,512 $5,376 $136 2.5°/o 
1991 34 $9,093. $9,082 $11 0.10/o 

AF 1990 25 .$9,992 $9,883 $109 . 1.10/o 
1991 15 $2,921 $2,809 $112 ' 4.00/o 

DLA 1990 769 $273,785 $260,368 $13,417 . 5.2°/o 
1991 365 $164,428 $155,182 $9,246 6.0°/o 

ODA 1990 3 .$419 $419 .. $0 0.0°/o 
1991 0 '$0 $0 $0 0.0°/o 

•' 

DoD 1990 888 $303,568 
I 

$289,863 $13,705 4.7°/o 
1991 453 $181,289 $171,920 $9,369 5.4°/o .. 

• 2-1118.01 ' 

Exhibit 8 
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U.S. GOVERNMENT PRINTING OFFICE 
SMALL DISADVANTAGED BUSINESS (SOB) REPORT 

October 1, 1990, to September 30, 1991 

Set-Asides for SOBs 

Covered Entities 
Black American 
Hispanic American 
Asian-Indian American 
Native American 
Asian-Pacific American 
Other Individuals Certified 

by SBA 

Total 

Actions 
582 
622 
151 
432 
286 

24 

2,097 

Dollar Value 
$4,071,326.12 

2,797,098.19 
264,804.21 
525,051.32 
714,288.68 

7,596.10 

$8,380,164.62 

Total GPO Activity with SOBs (Includes Set-Asides) 

Covered Entities 
Black Amer~can 
Hispanic American 
Asian-Indian American 
Native American 
Asian-Pacific American 
Other Individuals Certified 

by SBA 
SOB, but entity category 

undetermined 

Total 

Actions 
3,973 
3,589 

730 
2,304 
1,972 

401 

938 

13,907 

Dollar Value 
$6,543,045.90 
7,151,011.29 

642;361.44 
1,135,136.34 
1,174,280.51 

207,836.72 

568,570.81 

$17,622,243.01 

The total va~e"of printing, binding, and related services 
procured by the Government Printing Office from all sources for 
the Department of Defense for the same period is $206,269,424.44 

Exhibit 9 
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ARMY INITIATIVES TO ATTAIN THE 
FIVE-PERCENT GOAL MANDATED BY CONGRESS 

IN PUBLIC LAW 99-661 

1. By letter of 3 September 1987, a policy memorandum was 
issued establishing for the first time in the Department 
of Defense (DOD) a priority for awarding contracts to small 
disadvantaged business (SOB) to attain the 5% goal. The 
policy clarified that the 8(a) Program was the first prior­
ity for considering various methods of awards. This policy 
was later adopted as the DOD policy in Defense Federal 
Acquisition Regulation Supplement (DFARS). 

2. By letter of 16 February 1989, the Under Secretary of 
the Army (now Secretary of the Army) issued a policy memo­
randum encouraging the use of SOB and historically Black 
colleges and universities and minority institutions 
(HBCU/MI) participation as an evaluation factor for award 
in formal source selection procedures. This policy was 
eventually adopted as DOD policy in the DFARS. Emphasizing 
evaluation of SDB participation particularly for weapons 
systems early in the acquisition life cycle offers a high 
potential for long term success since these systems will be 
less susceptible to obsolescence and allows the major prime 
contractors to qualify SOB firms as part of the original 
development and manufacturing team. As production proceeds 
and system support begins, the SOBs should be in a good 
position for prime contracting as breakout occurs. 

3. To enhance program visibility and provide a mechanism 
for in-house sharing of information on changes to, and 
successful initiatives achieved under, the small business 
program, a Small and Disadvantaged Business Utilization 
(SADBU) Newsletter was established in March 1989. 

4. To increase motivation and re-energize the SADBU 
program, two awards were established. One is for the 
small business specialist of the year and is awarded by 
the Army's Director, SADBU. The other is awarded by the 
Secretary of the Army to an Associate Director, MACOM 
Commanders, or contracting and program personnel for 
their efforts in supporting the small business program. 

5. Initially after implementation of Section 1207, a 
mechanism was established to share information among 
major buying offices on known SDB manufacturers based on 
data provided by individual buying activities regarding 
SOBs currently producing high quality products, on time, 
at reasonable prices. This information was disseminated 
to other buying activities for use not only in soliciting 
for prime contracts, but also in negotiating subcontract­
ing plans. 

Exhibit 10 
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6. The Assistant Secretary of the Army for Research, 
Development and Acquisition instructed the Army Research 
Office to allow for a minimum HBCU/MI funding of 3.0%, 
4.0% and 5.0% progressively for Fiscal Years 1989 through 
1991 respectively. This requirement was subsequently 
expanded by the Secretary of the Army to all organizations 
which fund programs with higher educational institutions. 
As a result of these policies, research awards to HBCUs/Mis 
has increased from 4.5% in FY 1989 to 10.6% in FY 1990 to 
12.8% in FY 1991. 

7. In implementing the policy in 2 above, a competitive 
acquisition for a high performance computing (Supercomputer) 
center included a requirement for evaluation of HBCU/MI 
participation as a factor for source selection and award. 
The contract for the U. S. Army High Performance Computing 
Center was awarded to the University of Minnesota. Other 
team members include the University of Purdue, Howard 
University, and Jackson State University, the latter of 
which are both HBCUs. The HBCUs/Mis will receive over 
$4 million over a five year period. More importantly, they 
have the potential to develop significant infrastructure for 
research and development. Both HBCUs have recently had 
official openings of computer centers on their campuses as a 
result of the team relationship. · · 

8. As a result of emphasis on increasing awards to SDBs 
in non-traditional areas, one major subordinate command 
established a leader-follower program within the 8(a) 
Program. Under this concept an 8(a) firm was selected and 
a teaming agreement was negotiated between the 8(a) firm 
and the Original Equipment Manufacturer (OEM). The agree­
ment, approved by the Small Business Administration (SBA), 
provided a variety of systems manufacturing and test 
engineering as well as test facilities support services to 
facilitate clarification and validation/correction of the 
technical data package. Subsequently, a multi-million 
dollar manufacturing prime contract 8(a) award was made 
with a requirement for subcontracting to the OEM for tech­
nical support services. It is noted, however, that the 
implementation of competitive procedures under the 8(a) 
Program may complicate the use of this technique in high 
dollar value procurements. 
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9. Another example of implementation of the policy in 
paragraph 2 in the SDB Program was in the Army Palletized 
Loading System. SDB participation was an evaluation 
factor in the competitive award process and was evaluated 
along with cost, technical, management and other factors. 
Other features associated with the requirement included 
the overall maximization of participation by SOBs in 
subcontracting, identification of at least one SOB for a 
specific component targeted for breakout, and technical 
assistance. The contract was awarded to OshKosh Trucking 
in OshKosh, Wisconsin. A multi-million dollar subcontract 
was awarded to Steeltech, Inc., an SOB concern, for flat­
racks (a major component of the system). 

10. Other major programs where SDB/HBCU/MI participation 
was evaluated as a factor in awarding the contracts are 
as follows. LHX/Comanche engine and helicopter contracts, 
the Family of Medium Tactical Vehicles, Army's Regional­
ized Travel Services contracts. 

11. Army has established a strategy to increase the 
quality of the subcontracting plans. The strategy 
includes random review of subcontracting plans by the 
HQDA, detailed review of programs where performance 
appears to lack progress, and involvement by the Army 
leadership including the Secretary of the Army, where 
appropriate. This strategy has resulted in substan­
tive improvement in the SOB subcontracting performance 
of several major prime contractors. For example, 
Raytheon Missile Systems Division-Andover, increased 
SDB performance from .5% in FY 1987 to 2.0% in FY 1991; 
Bell Helicopter from less than .5% in FY 1987 to 3.2 
in FY 1991. It is noted that these major prime con­
tractors report through the Defense Logistics Agency; 
accordingly, while the improved performance contrib­
utes to the overall performance of the DOD, the 
results are not reflected in Army performance. 

12. The Army Acquisition Executive has established 
support to small and SDB as a major area of interest 
and issued guidance to Program Executive Officers/ 
Program Managers stressing the importance of consider­
ing the SADBU programs in development of acquisition 
strategies and plal1ning. 
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13. The Office of the Assistant Secretary of the Army 
for Installations Logistics and Environment has re­
enforced the importance of the small and SDB programs 
and has emphasized the importance of maximizing the 
participation of these entities in all areas, specifi­
cally focusing on the growing environmental programs. 
This emphasis has resulted in the Corps of Engineers' 
first award under the 8(a) Program in support of the 
Superfund program and the offering of two contracts to 
SBA for the 8{a) program under the Army's Total Environ­
mental Program Support (TEPS) Services Program. 

14. The Secretary of the Army recently issued a policy 
memorandum to the staff principles and Commanders re­
enforcing the need for inclusion of the SADBU Program 
as an integral part of the Army's overall mission. 
Emphasis was placed on increasing FY 1992 SDB prime con­
tract awards from the 4.2% performance realized in 
FY 1991 to 5% thereby attaining the remaining portion of 
the three 5% goal areas. Note that as indicated in DOD 
reports, the Army has for two consecutive years exceeded 
the 5% goal for subcontracting with SOBs and awards to 
HBCUs/Mis. 

15. The Army is redirecting outreach efforts to a more 
focused approach. The initial approach was to provide 
maximum participation in all conferences. While this 
was reasonable at the outset of the Section 1207 initia­
tive, Army is now directing its resources to a more 
selective approach, applying these resources to on-site 
capability reviews of SOBs and establishment of methods 
to improve the ability of these sources to participate 
in the acquisition system. 

16. Many management tools have been instituted to closely 
monitor progress towards the goal and to identify systemic 
impediments regarding small business participation in non­
traditional areas. These include mid-year review at HQDA, 
program review of SADBU programs at the major buying activ­
ities, regular meetings between the Director, OSA SADBU 
and general officers expressing Army policy related to the 
5% goal. 
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EXECUTIVE SUMMARY 

This report covers the progress of the Department of Defense 

(DoD) during FY 1990, towards the achievement of the five percent 
goal for awards to small disadvantaged businesses (SOB), 

historically Black colleges and universities (HBCU) and other 

minority institutions (MI) mandated by section 1207 of P.L. 99-661. 
According to the law, the five percent goal applies to the combined 

total of the amounts obligated for prime contracts and subcontracts 
in the areas of procurement, research and development, test and 

evaluation, military construction and operations and maintenance. 
This program was extended by P.L. 101-189 through Fiscal Year 1993. 

Pursuant to P.L. 95-507, DoD captures SOB awards using two data 
bases, one for prime contract awards and one for subcontract awards. 

Using this method, during FY 1990, of the $124 billion in prime 
contract awards to u.s. business concerns, DoD awarded $4.1 billion 

or 3.4% to SOBs. Under the subcontracting program, for FY 1990, 

SOBs received $1.5 billion or 2.9% of the $54 billion in 

subcontracts awarded by large business concerns. 

Prime contract awards to HBCUs and Mis totalled $50.5 million 
or 4% of the $1.2 billion in prime contract awards to higher 

education institutions. HBCUs received $9 million in contracts and 
another $41 million in non-contract areas such as: research and 

development grants, training, fellowships and recruitment, 

facilities and equipment and student tuition. These dollars are 

reported by category to the White House Initiative on HBCUs. 

Regulatory and Policy Changes: 

This report updates the status of the initiatives contained in 
a plan submitted by DoD to the House Armed Services Acquisition 

Policy Panel by DoD in September, 1988. This plan detailed specific 
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policy and regulatory changes that were to be made to make 

substantial progress toward the 5% goal. Since the submission of 

that plan, the Department has made significant progress toward 

implementing those initiatives. 

Under the 1988 plan, 23 action areas were identified. Of those 

23 areas, 16 areas have been implemented, 3 areas were determined 

not feasible to implement and 4 areas are pending. The following is 

a summary of the 16 areas that have been implemented fully either 

through policy or regulation: 

1) Progress payments for SOBs have been increased from 85% to 

90%. The contract dollar threshold for the payment of 

progress payments to SOBs has been lowered from $100,000 

to $50,000. Effective: April 16, 1990. 

2) Prime contractors are provided monetary incentives (either 

award fees or incentive fees) to increase subcontract 

awards to SOBs and HBCUs/Mis. Effective: January 1, 

1989. 

3) A repetitive SDB set-aside procedure has been·established. 

Effective: April 16, 1990. 

4) The $85,000 cap on architectural and engineering contracts 

for SDB set-asides has been removed. Effective: 

January 1, 1989. 

5) Prime contractors may restrict competition to 

SDBsjHBCUsjMis for subcontract awards. Effective: 

April 16, 1990. 

6) Additional emphasis has been placed on the utilization of 

remedies for noncompliance with subcontracting plans. 

Effective: April 16, 1990. 

.·~· . 



·' .. 

7) Under leader company contracting procedures, prime 

contractors are encouraged to utilize SOBs as followers. 

Effective: April 16, 1990. 

8) Each Military Department will conduct six SOB program 

reviews per year. Effective: January 1, 1989. 

9) To the greatest extent practicable, buying activities will 

conduct quarterly briefings and other outreach activities 

for SDBs/HBCUsjMis. Effective: January 1, 1989. 

10) Contracting officer's performance evaluations will take 

into account efforts toward the accomplishment of SOB 

goals. Effective: February, 1988. 

11) Increase outreach activities to SOBs, HBcusjMis. 

Effective: Ongoing since 1988 (see the Technical 

Assistance section of this report). 

12) Provide SOB sources to prime contractors. Effective: 

This is an ongoing effort. 

13) The utilization of SDBsjHBCUs/Mis identified in ·prime 

contractor's proposals shall be an evaluation factor in 

source selection for major systems. 

14) Increase support for the 8(a) program. Effective: 

January, 1989. 

15) Establish a test program within Navy for the use of 

advanced payments. Effective: August 1989. 

16) Secure additional funding for SDB/HBCU/MI technical 

assistance programs. Effective: Ongoing since 1988. 

3 
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Three areas proposed for action were determined not feasible to 
implement. The first area concerns adjusting prime contractor's 
progress payments as a "carrot" for achieving increased 
subcontracting to SDBs 

subcontracting plans. 

or a "stick" for noncompliance with 

This was proposed before the enactment of the 

statute requiring liquidated damages clauses in contracts requiring 
subcontracting plans. The use of liquidated damages is intended to 

be the so called "stick", and the use of monetary incentive clauses 
in DoD contracts are believed to be appropriate incentives or the so 

called "carrot". Second, DoD proposed the establishment of a 
separate contract line item for prime contractors to provide 

technical assistance to SDBs. At the time, there was a question as 

to DoD's legal authority to authorize prime contractors to develop 

SDBs in the highly technical areas of subcontract performance. 

Therefore, this initiative was not adopted. However, DoD has 

recently been given the authority to conduct a mentor-protege pilot 

program which is designed to allow prime contractors to develop SDBs 

as suppliers. This new authority serves the exact same purpose as 

the DoD proposal and will most likely entail, among other things, 

the inclusion of a line item in certain prime contracts for SDB 
technical assistance. The third proposal involved testing a concept 

to promote joint ventures and teaming arrangements between SOBs and 
large disadvantaged businesses. Implementation of this initiative 

would involve a legislative waiver to allow DoD to count towards the 

5% prime contract goal, awards to joint ventures or teaming 

arrangements, between SDB and large disadvantaged business. In 

essence, the award would be made to a large business entity. This 

is currently contrary to the requirement that awards under the 5% 

goal program be made to disadvantaged business that meet the SBA 
small business size standards. At this time, DoD does not intend to 

initiate a legislative change to implement this proposal. DoD is 

however, in the process of developing a policy to allow joint 

ventures between SDBs and other small businesses to participate in 

the 5% goal program. 
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The four action areas that are pending involve development of 

expedited payment procedures for SDBs, development of a centralized 

small business training program, emphasis on fewer consolidated 

contracts and breaking out requirements for small businesses and 

SDBs. Adoption of a favorable policy within DoD for small 

businesses in the areas of consolidated contracting must be balanced 

against the diminishing administrative resources available to the 

Department. The Small Business Authorization Act for FY 1991 does 

however, interject SBA personnel in the review of consolidated 

contracts that may be appealed to a higher level. The purpose of 

this review is to present to contracting officers other alternatives 

to reduce the potential negative impact of consolidations on small 

businesses. DoD is progressing toward the objectives of developing 

an expedited payment procedure for SOBs and developing a centralized 

training program. 

HBCU/MI Program 

DoD has awarded $50 million in contract awards to HBCU/Mis. 

This represents 4% of all awards to Higher Education Institutions 

which totalled $1.2 billion. Of the $50 million, $9 million was 

awarded in contracts to HBCUs. The awards to HBCUs has increased 

from $6 million in FY 1989 to $9 million in FY 1990. Although the 

5% goal legislation speaks only to increasing contract awards to 

SDBsjHBCUsjMis, it is important to note that HBCUs receive DoD 

funding in other non-contract areas that are reported to the White 

House Initiative on HBCUs. For FY 1990, we reported to the White 

House Initiative Office an additional $41 million to HBCUs. There 

is no similar reporting of non-contract support for Mis. 

Regarding the issue of criteria used to define a MI, DoD has 

engaged in a considerable effort to secure from the Department of 

Education a listing of the schools that meet the eligibility-, 
criteria in Section 806(d) of P.L. 100-180. As reported in the FY 
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1988 Section 1207 report, as a result of a DoD request for a list of 

schools that meet this statutory criteria, the Education Department 

provided a list containing over 800 institutions. The Department of 

Education indicated however, that the schools they provided were not 
identified based upon the enrollment of minority students. In fact, 

many of the schools on the list of 800 had relatively little or no 

minority enrollment. Notwithstanding, DoD considered all 800 
institutions as eligible to participate in the 5% goal program until 

further clarification was sought. 

Recently, DoD extracted from the provision referenced in 
Section 806(d) the minority enrollment percentages. We will use 

these percentages to determine if institutions are Mis and therefore 

eligible to participate in the DoD 5% goal program. These 

percentages are: 20% Hispanic, 5% Alaskan, American Asian, Native 

Hawaiian, American Samoan, Micronesian, Guamian or Northern 
Marianian or 60% Native American. Henceforth, DoD will require an 
institution to have an enrollment of students that meet these 
percentages in order to participate in the DoD HBCU/MI program. 
Utilizing these percentages as MI criteria reduces the list of 800 

institutions to 159 institutions. We believe that this number is a 

more accurate composite of schools that are educating significant 

levels of minority students and that these institutions were 
intended as beneficiaries of the 5% goal program. This 

interpretation is appropriate since the 5% goal provision in P.L. 

99-661 Section 1207 is entitled "Contract Goal for Minorities." 
Clearly the law intends the 5% goal program to benefit minority 

serving institutions. A list of those institutions that are 

considered by DoD as minority institutions for eligibility under the 

5% goal program is at Exhibit 1. 

Military Departments and Defense Agencies have been encouraged 

to utilize the HBCU/MI set-aside procedure to increase awards to 

HBCUs/Mis. Under this procedure contracts may be set-aside for 

exclusive competition among HBCUsjMis if the contracting officer has 



·' 

a reasonable expectation that two or more offers will be received 

from the HBCU/MI community. Special emphasis has also been placed 

on increasing the participation of HBCUs/Mis in educational and 

training requirements for both military and civilian personnel. We 

are, however, experiencing some difficulty in getting HBCUs/Mis to 

respond to sources sought notices soliciting their interest in 

bidding on particular DoD procurements. 

One reason that has been cited is that some schools lack an 

infrastructure to manage DoD requirements and to meet the response 
deadline which is normally 15 days for a sources sought notice or 

generally 45 days for the submission of proposals in the R&D area. 

We will be closely analyzing the reasons for such low response 
rates. 

Technical Assistance for SDBs/HBCUs/Mis 

7 

During FY 1990, Boone, Young and Associates conducted a total 
of thirteen conferences for SDBs. Seven conferences dealt 
specifically with SDB subcontracting opportunities with DoD major 

prime contractors. One conference was on direct contracting with 
DoD. Five smaller seminars were held for SDB manufacturers and 

addressed the development and implementation of targeted marketing 
plans. Approximately 2,000 SOBs participated in the conferences 

sponsored by DoD in FY 1990. A detailed breakdown of the conference 
sites and the number of attendees is at Exhibit 2. 

Mesa Services International provided technical assistance 
services to 16 firms in FY 1990. Since the inception of this 

program Mesa has provided assistance to a total of 278 SDB 
manufacturing firms. Under this contract with DoD, Mesa provides 

hands on technical advice to SDB manufacturers in areas such as: 

contract administration, quality assurance, pricing and proposal 

preparation. Once the SDB firms have been identified and assisted, 
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the names of the firms are forwarded to DoD buying activities and 

major prime contractors for inclusion on bidders lists. 

8 

DoD has received the final report prepared by Tractell, Inc. 
entitled "An Analysis of the DoD Procurement Management Information 

system (PMIS) to Identify Impediments to SOBs in the DoD Procurement 

and Contracting Environment." This report detailed a number of 
areas where potential policy changes could be made to eliminate 

perceived or actual impediments to increasing contract awards to 
SDBs. The major recommendations concerned areas such as: outreach, 

data collection, training, incentives and compliance procedures. 
DoD is currently reviewing and analyzing this report to determine 

the feasibility of adopting some of the contractor's 

recommendations. 

The National Association for Equal Opportunity in Higher 

Education (NAFEO) continued to provided technical assistance to 
HBCUs/Mis during FY 1990. A summary of the activities for FY 1990 
is at Exhibit 3. In addition to conducting four conferences to 
provide information to HBCUsjMis in identifying DoD opportunities, 

nine site visits were conducted by Tractell, a subcontractor to 

NAFEO, to engage in direct discussion and interactions on the 

establishment of an administrative infrastructure to acquire and 
manage DoD contracts. As discussed previously, the lack of an 

appropriate infrastructure within many of the HBCUs to respond to 

DoD requirements has been identified as an impediment to the full 

participation of HBCUs in DoD contracting programs. During site 

visits to HBCU campuses, problem areas are discussed and identified 

by Tractell with the input from the HBCU and recommendations are 

made by Tractell on how to overcome the identified problem area. A 
site report was prepared for each institution containing specific 

recommendations. This one on one interaction has been perceived by 

the HBCUs as a very positive step to provide much needed hands on 

technical assistance. DoD contemplates that more direct 

infrastructure assistance will be provided pursuant to Section 832 
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of P.L. 101-510. This Section authorizes DoD to provide 

infrastructure assistance to HBCUs/Mis in several areas. DoD is 

hopeful that direct assistance authorized under Section 832 coupled 

with the assistance provided by Tractell under the NAFEO effort will 

enhance the capability of HBCUs to participate at a greater level in 

DoD contracting programs. 

The DoD surplus equipment program for HBCUs continues to 

provide much needed personal property to HBCUs. This program has 

produced over $19 million of property to 63 institutions. A summary 

of the institutions that received the property are at Exhibit 4. 

Impact on Non-Disadvantaged Small Business 

DoD has always contended that the opportunity market for SOBs 

in DoD contracting arenas is the same as the opportunity market for 

non-disadvantaged small businesses. We have received complaints 

that specific contracts have been identified for award under the SDB 

program to the detriment of a non-disadvantaged small business 

concern. These complaints are more prevalent in the area of 

construction. 

DoD is quite concerned about the impact of the SOB program on 

non-disadvantaged small businesses. We are in compliance with 

section 831 of P.L. 101-189 which requires the DoD to assess the 

impact of the ten percent evaluation preference on non-disadvantaged 

businesses in certain industry categories. According to the law, 

the premium percentage may be adjusted if available information 

clearly indicates that non-disadvantaged small businesses are 

generally being denied a reasonable opportunity to compete for 

contracts because of the use of the premium. With regard to 



.. 

construction contracts, DoD does not apply the ten percent 

evaluation preference to these awards. We do however, utilize the 

SDB set-aside procedure for construction awards. 

10 

DoD data indicate that during FY 1990, all small businesses 

received $3.1 billion in construction contracts. Of this amount, 

SDBs received $543 million. Of the $543 million, $134 million was 

awarded through the SDB set-aside program, $169 million was awarded 

through the 8(a) program and $238 million was awarded through full 

and open competition. The available data indicates that the total 

construction awards to all businesses, including SDBs, made during 

FY 1990 have decreased due primarily to the DoD moratorium on 

military construction contracts. our analysis of this data has 

concluded that non-disadvantaged small businesses are not generally 

being denied a reasonable opportunity to compete for construction 

contracts because of the use of SDB premiums. Rather, the decease 

in the small business share of construction contracts is consistent 

with the decrease in total construction awards. This decrease is 

directly attributable to the moratorium on military construction and 

the Small Business Competitiveness Demonstration Program, under 

which small business set-asides in construction are suspended. In 

fact, the share of construction awards to SOBs also decreased 

substantially from FY 1989. DoD has not received complaints from 

non-disadvantaged small businesses concerning any other industry 

category. 
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SUMMARY OF DATA 

A summary report on the progress towards the five percent goal 

during FY 1990 (here after referred to as the period) is as 

follows: 

Prime contracts valued at $124 billion were awarded to 

u.s. business firms during the period. Of this amount $~!billion 

was awarded to SOBs in prime contracts. These awards represent 3.4% 

of the total prime contract awards to U.S. business firms. This 

percent exceeds the 3.3% accomplishment during FY 1989 (Exhibit 5). 

During the period, SOBs were awarded $1.5 billion in 

subcontract awards or 2.9% of the $54 billion in total subcontract 

awards made by DoD prime contractors (Exhibit 6). This percent 

exceeds the 2.3% accomplishment during FY 1989. 

The DoD awards over $25,000 by ethnic group are 

provided in Exhibit 7. 

Prime contracts valued at $1.2 billion were awarded to 

Higher Educational Institutions (REI). Of this total $50.5 million 

in prime contracts was awarded to HBCUs and Mis. These awards 

represent 4% of the total awards to HEis (Exhibit 8). 

During the period, DoD awarded 888 contracts ·t.o SOBs 

using the ten percent evaluation preference. A total of $13 million 

in premiums was paid to SOBs which represents a 4.7% difference 

between the low offer and the SDB award price. The total dollar 

value of the low offer was $290 million. The total SDB award price 

was $303 million (Exhibit 9). 

Pursuant to P.L. 100-456, Section 843(d), a report of 

the DoD portion of procurement of printing, binding and related 

services acquired by the Government Printing Office and awarded to 

SOBs in FY 1990 is at Exhibit 10. 
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•HE: DECE~BER 18, 1990 U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 

LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (8) PARAGQAPH 3,4 AND 5 
<IN STATE ORDER) 

SCHOOL NAME/ADDRESS 
EIN PR. NUMBER 

LASKA PACIFIC UNIVERSITY 
101 UNIVERSITY DR 
NCHORAGE AK 99508 
920023588A1 P031H11008 

OCHISE COLLEGE 
•• 
OUGLAS AZ 85607 
~60183151A1 P031H10412 

AVAJO COMMUNITY COLLEGE 

SAILE AZ 36556 
860215931A1 P031H10310 • 

AKERSFIELO COLLEGE 
801 PANORAMA DR 
AKERSFIELD CA 93305 
156006644A1 P031H10417 

ALIFORNIA STATE UNIVERSITY 
JHINGUEZ HILLS 
000 EAST VICTORIA STRE 
ARSON CA 00747 
94600134785 P031H10567 

~LIFORNIA STATE UNIVERSITY, 
~ESNO 
1AW & MAPLE AVE 
~ESNO CA 93740 
146001347C4 P031H10148 

ILIFORNIA STATE UNIVERSITY, LOS 
IGELES 
151 STATE UNIVERSITY D 
JS ANGELES CA 90032 
146001347C1 P031H10318 

' 
lABOT CBLLEGE 
;555 HESPERIAN BLVD 
ITVARD CA 94545 
>41670563A1 P031H1 0579 

TYP/ TOTAL 
CTL ENRL 

4 
v 

2 
p 

2 
v 

2 
p 

639 

4 755 

2 264 

11 544 

4 8106 
p 

4 19124 
p 

4 20 927 
p 

2 1 5 46~ 
p 

FISCAL TEAR 91 

BLACK HISPAN ASIAN PACIFIC HAWAII AHER IO ALASKAN MIN 
PCT PCT PCT PCT PCT PCT PCT PCT 

41 
6. 41 

233 
4.90 

0.00 

556 
4.81 

2429 
2 9.96 

657 
3.43 

19?3 
9.18 

1476 
9.54 

20 
3.12 

989 
20.79 

o.oo 

1R20 
15.76 

0 
o.oo 

182 
3.82 

o.oo 

274 
2. 37 

929 660 
11.46 8.14 

2863. 1251 
14.97 6.54 

4764 4843 
22.76 23.14 

2099 
13.57 

1846 
tt.9l 

17 
2.66 

o.oo 

o.oo 

359 
3.10 

230 
2.94 

o.oo 

56 
0.26 

1125 
7. 27 

0 
o.oo 

o.oo 

o.oo 

0 .oo 

0 
o.oo 

o.oo 

o.oo 

10 
0.06 

o.oo 

1.11 

93.99 

2.07 

0.75 

0.53 

68 
10.64 22.84 

o.oo 30.64 

o.oa 2R.13 

0 
o.oo 53.26 

o.oo 26.18 

o.oo 5~.89 

0 
c.oo 44.02 

Exhibit 1 
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DATE: DECEMBER 18, 1990 U.~. DEPARTMENT OF EDUCATION 

INSTITUTIONAL AID PROGRAM 
LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 105R SECT ION 312 (~) • PARAGRAPH 3,4 ANO 5 

<IN STATE ORDER) 
FISCAL TEAR 91 

SCHOOL NAME/ADDRESS TYP/ TOTAL BLACK HI SPAN ASIAN PACIFIC HAWAII AHER ID ALASKAN HIN EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT PCT PCT 

CITRUS COLLEGE 2 9205 506 1814 576 ?13 231 1000 W FOOTHILL BLVD p 5.49 19.70 6. 25 2. 31 o.oo 0.84 2.50 37.1 GLENDORA CA 91740 
1956006670A1 P031H10425 

COASTLINE COMMUNITY COLLEGE 2 15 221 159 74~ 1008 92 0 11460 WARNER AYE p 1.04 4.91 6.62 0.60 o.oo o. 90 o.oo 14. ( 
FOUNTAIN VALLEY CA 92708 
1956002272A5 P031H10162 

COGSWELL POLYTECHNICAL COLLEGE 4 244 9 16 16 0 1 0 10420 BUBB RD v 3.68 6.55 ~1.14 o.oo 0.40 0.00 o.oo 41.' CUPERTINO CA 95014 
1941156509A1 P031H10649 

COLLEGE OF ALAMEDA 2 5 525 1655 429 R70 22 
555 ATLANTIC AYE p 29.95 7.16 15.74 0.39 o.oo 1.91 o.oo 55.i ALAMEDA CA 94501 
1941590799A8 P031H10350 

COLLEGE OF THE DESERT COACHELLA 2 7040 296 2181 1 O.J 134 VALLEY p 4.20 30.98 1.46 1. 90 o.oo 2.30 o.oo 40 •. 
43•500 MONTEREY AVE 
PALM DESERT CA 92260 
1956000929A1 P031H10584 

COLLEGE OF THE SEQUOIAS 2 8449 206 2140 221 
915 SOUTH HDONEY BOULEY p 2.43 25.32 2. 61 o.oo o.oo 2.3? o.oo 32 •. 
VISALIA CA 93277 
1946003004A1 .P031H10403 

CUYAMACA COLLEGE 2 3621 68 348 120 68 0 0 2950 JAMACHA RD p 1.87 9.60 3. 31 1. 87 o.oo 1.93 o.oo H.• EL CAJON CA 92020 
195600665242 P031H10136 

DE ANZA COLLEGE, FOOTHILL DE 2 . 25 546 852 177S 4035 659 0 0 
ANZA.CDMMUNITY COLLEGE DI~T p ~- 33 6.94 15.79 2.57 o.oo 0.92 o.oo 29. 21250 STEVENS CREEK BLV 
CUPERTINO CA 95014 
1941597718A1 P031H10184 

OEGANAWIOAH·QUETZALCDATL 2 179 0 15 2 0 0 1 UNIVERSITY v o.oo 8.37 1.11 o.oo o.oo 81.00 0.55 91. POST OFFICE BOX 409 
DAVIS CA 95616 
1941746464A1 P031H1008S 
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lATE: DECEMBER 18, 1990 U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 

LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (~) PARAGRAPH 3,4 AND 5 
(IN STATE ORDER) 

FISCAL YEAR 91 

SCHOOL NAME/ADDRESS TYP/ TOTAL ~LACK HISPAN ASIAN PACIFIC HAWAII AMER ID ALASKAN MIN 
EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT PCT PCT 

!L CAMINO COLLEGE 2 26784 5097 3877 4347 4 0 0 
16007 CRENSHAW BOULEVAR p 1 9.03 14.47 16.22 0.01 o.oo 0.93 o.oo 50.6~ 
rORRANCE CA 90506 
1956001 060A1 P031H10235 

;LENOALE COMMUNITY COLLEGE 2 1 3141 227 2892 1652 0 0 0 
1500 N VERDUGO RO p 1. 72 22.00 12.57 o.oo o.oo 1.11 o.oo 37.41 
;LENDALE CA 91208 
I952668744A1 P031H1 0701 

;OLDEN WEST COLLEGE 2 14189 165 990 1957 159 169 
15744 GOLDEN WEST ST p 1.16 6.97 13.79 o.oo 1.1 2 0.93 1.19 25.n 
1UNTIN6TDN BEACH CA 92647 
1956002272A3 P031H10570 

1ARTNELL COMMUNITY COLLEGE 2 7147 282 1994 J60 327 
156.HOHESTEAD AVE p 3.94 27.89 5. 03 4.57 o.oo 1.93 o.oo 43.38 ;ALINAS CA 93901 
1946002544A4 P031H10394 

:RVINE VALLEY COLLEGE 2 5 859 107 400 697 60 
;500 IRVINE CTR DR p 1.82 6.82 11.89 1.02 o.oo o. 81 o.oo 22.39 
;ANTA ANA CA Q2720 
1952479872A3 P031H10326 

:ELSEY-JENNEY BUSINESS COLLEGE 2 223 45 78 27 0 0 1 
!01 11 A" ST v 20.17 34.97 1 2 .1 0 0.00 o.oo 0.44 0.44 68.H 
; AN DIEGO CA 92101 
1954164460A1 P031H1 J572 

:INGS RIVER COMMUNITY COLLEGE 2 3747 86 1140 105 3~ 
195 NORTH REED AVENUE p 2.29 ,0.42 2.80 1.01 o.oo 2.50 o.oo 39.04 
IEEDLEY CA Q3654 
1941574802A2 Pu31H10882 

.OS ANGELES CITY COLLEGE 2 ·. 14 546 2516 4844 JR11 ~26 
155 NORTH VERMONT AVENU p 17.29 33.30 26.19 4.30 o.oo o.oo o.oo 81 .H 
.OS ANGI!\.ES CA 90029 
1952587353A2 P031H10392 

.OS ANGELES HARBOR COLLEGE 2 8773 1315 2105 1228 0 0 0 
:111 FIGUEROA PL p 14.98 23.99 13.99 o.oo o.oo o.oo o.oo 52.9i 
IILIIINGTON CA 90744 
952587353A8 P031H10160 



DATE: DECEMBER 18, 1990 U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 

LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 
(IN STATE ORDER) 

312 (8) PARAGRAPH 3,4 AND 5 

FISCAL YEAR 91 

SCHOOL NAME/ADDRESS TYP/ TOTAL BLACK HI SPAN ASIAN pACIFIC HAWAII AMER IO ALASKAN MIN EIN PR. NUMBEk CTL ENRL PCT PCT PCT PCT PCT PCT PCT PCT 

LOS ANGELES MISSION COLLEGE 2 4SB 439 2097 244 9R 
1212 SAN FERNANDO RO p R.99 42.98 
SAN FERNANDO CA 91340 

5.00 2.00 o.oo o.oo o.oo 58. c 

1952587353A3 P031H10319 

LOS ANGELES PIERCE COLLEGe 2 17671 696 1602 1R53 0 0 0 
6201 WINNETKA AYE p 3.93 9.06 10.48 o.oo o.oo 0.72 o.oo 24 •. 
WOODLAND HILLS CA 91371 
1952587353A5 P031H11026 

LOS ANGELES TRADE TECHNICAL 2 12973 3847 4851 1 R1 S 0 0 0 
COLLEGE p 29.65 37.39 14.01 o.oo o.oo 1.39 o.oo 82.' 400 WEST WASHINGTON BOU 
LOS ANGELES CA 90015 
1952587353A7 P031H10170 

MERCED COLLEGE 2 6970 441 1165 480 0 0 0 3600 M STREET p 6.32 16.71 6.8R o.oo o.oo 1.23 o.oo 31 •. 
MERCED CA 95340 
1946002379A1 P031H10603 

MERRITT COLLEGE 2 625~ 1815 622 834 1 B 0 0 
12500 CAMPUS DR p 2 9.01 9.94 13.33 0.2R o.oo 1.32 o.oo 53. 
OAKLAND CA 94606 
194159079946 P031H1J568 

MODESTO JUNIOR tOLLEGE ?. 16150 306 2505 1l31 n 0 0 435 COLLEGE AVE p 1.R9 15.50 8.23 o.oo o.oo o. 90 o.oo 26 •. 
MODESTO CA 95350 
1946002388A3.P031H10419 

MOUNT SAN ANTONIO COLLEGE 2 21157 1610 550?. 1700 0 0 0 
1100 N GRANO AYE p 7.60 26.00 8.03 o.oo o.oo 1. 01 o.oo 42. 
WALNUT CA 91789 
1956002131A1 P031H10724 

MOUNT STMARY'S COLLEGE 4 1 203 108 388 116 8 15 
12001 CHALDN RO y'• 8.97 32.25 9.64 0.66 1.24 o.o8 o.oo 52. 
LOS ANGELES CA 90049 
1951641455A1 P031H10159 

PASADENA CITY COLLEGE 2 20270 1722 4073 3029 
1570 E COLORADO BLVD p 8.49 20.09 o.oo 19.38 o.oo 0.85 o.oo 48. 
PASADENA CA 91106 
1952505000A1 P031H10069 



DATE; OECEMBE R 1B, 1990 U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AIO PROGRAM 

LIST OF SCHOOLS THAT MET CRITERIA IN 20 U5C 1058 SECTION 312 (8) PARAGRAPH 3,4 AND 5 
(IN STATE OROERl 

FISCAL YEAR 91 

SCHQOL NAME/ADDRESS TTPf TOTAL BLACK HISPAN ASIAN PACIFIC HA IIA II AMER ID ALASKAN MIN. EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT PCT PCT 

RANCHO SANTIAGO COLLEGE 2 21501 702 3867 3087 203 0 0 17TH AT BRISTOL p J.26 17.98 14.35 0.94 o.oo 1.19 o.oo 37.7 SANTA ANA CA 92706 
195269679941 P031H10476 

SAN DIEGO STATE UNIVERSITY, 4 375 6 204 3 0 0 0 IMPERIAL VALLEY CAMPUS p 1.60 54.40 0.80 o.oo o.oo o.oo o.oo 56.8 720 HEBER AVENUE 
CALEXICO CA 92231 
195604272142 P031H10867 

SAN FRANCISCO ART INSTITUTE 4 735 21 24 36 3 3 3 800 CHESTNUT ST y 2.85 3.26 4.89 o. 40 0.40 o.n 0.40 12.' SAN FRANCISCO CA 94133 
194119621141 P031H10302 

SAN JOAQUIN DELTA COLLEGe 2 12750 612 1976 1224 459 0 0 5151 PACIFIC AVE p 4.80 15.49 9.60 3. 60 o.oo 1.70 o.oo 35.2 STOCKTON CA 95207 
194600053144 P031H10178 

SAN JOSE CITY COLLEGE, SAN JOSE 2 11 711 782 2072 2194 369 0 0 
COMMUNITY COLL DISTRICT p 6.67 17.69 18.73 3.1 5 o.oo 3.14 o.oo 49.3 2100 MOORPARK AYE 
SAN JOSE CA 95128 
1946020929A2 P031H11004 

SKYLINE COLLEGE 2 7 833 460 1305 1010 829 0 0 3300 COLLEGE DR p 5.87 16.66 12.89 1 O. 5R ·0.00 0.74 o.oo 46.7 SAN BRUNO CA 94066 
1946002468A8 P031H10364 

SOUTHWESTERN COLLEGE 2 14066 791 4840 2366 0 0 0 900·0TAY LAKES RD p 5.62 34.40 16.82 o.oo o.oo o.oo o.oo 56.R 
CHULA VISTA CA 92010 
1956006659A1 P031H10352 ,.-

WEST COAST CHRISTIAN COLLEGE 4 157 5 44 11 2 0 1 6901 N'MAPLE AYE v 3.18 28.02 7.00 1.27 o.oo 1. 91 0.63 4?.r. FRESNO CA 93710 
1941505160A1 P031H10621 

WEST HILLS COMMUNITY COLLEGE 2 2731 116 766 48 36 18 13 300 CHE~RT LANE p 4.24 28.04 1. 75 1. 31 0.6~ o. 91 0.47 37.4 COALINGA CA 93210 
194600221042 P031H10186 



,, 
DATE: DECEMBER 18, 1990 u.s. DEPARTMENT OF EDUCATION 

INSTITUTIONAL AID PROGRA" 
LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 

(IN STATE ORDER) 
312 (B) PARAGRAPH 3,4 AND 5 

FISCAL TEAR 91 

SCHOOL NAME/ADDRESS TTPI TOTAL BLACK HI SPAN ASIAN PACIFIC HAllA It AHER IO ALASKAN MIN EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT PCT PCT 
WEST LOS ANGELES COLLEGE 2 9001 4295 R39 838 325 
617 IIEST 7TH STREET p 47.70 9. 31 9.30 3.60 o.oo o.oo o.oo 69.0 LOS ANGELES CA 90017 
1952587353B1 P031H10455 

TUBA COLLEGE 2 860R 266 934 ~63 33 
2088 NORTH BEALE ROAD p 3.09 10.85 6.54 0.38 o.oo 1.92 o.oo 22.7 HARYSYILL E c 4 95901 
1946002375A1 P031H10374 

ADAMS STATE COLLEGE 4 2 500 50 536 24 0 0 0 •• p 2.00 21.44 0.96 o.on o.oo 1.24 o.oo 2~. ~ ALAMOSA co 81102 
1846000542A1 P031H10172 

PUEBLO COMMUNITY COLLEGE 2 2 534 31 749 n 
900 II ORMAN AYE p 1.22 29.55 o.oo 0.51 o.oo 1.42 o.oo 32.7 PUEBLO co 81004 
1840644739B8 P031H10564 

TRINIDAD STATE JUNIOR COLLEGE 2 1 581 21 657 3 
600 PROSPECT ST p 1. 3Z 41.55 0.18 o.oo o.oo o. 31 o.oo 43.~ TRINIDAD co 81082 
18460~2425A1 P031H10056 

UNIVERSITY OF SOUTHERN CCLORADO G 3 971 114 812 31 5 
2200 BONFDRTE BLVD p 2.87 20.44 
PUEBLO co 81001 

0.7~ O.H o.oo 0.70 o.oo 24.9 

1840517947A1 P031H10890 

FLORIDA INTERNATIONAL UNIVERSITY 4 18128 1592 7268 456 
UNIVERSITY PARK p 8.78 40.09 2.51 o.oo o.oo 0.09 o.oo 51.4 MIAMI FL 33199 
159600187487 P031H10291 

HIAMI-DAOE COMMUNITY COLLEGE 2 41 5R1 6330 2Z672 720 
11011 104TH Sf, SW p 15.22 54.52 c.oo 1. 75 r' o.oo 0.16 o.oo 71. ~ 
MIAMI Fl 33176 
1591210485A1 P031H10647 

HAWAII PACIFIC COLLEGE 4 4560 388 182 1080 0 0 0 
1164 BISHOP ST STE 200 v a.5o 3. 99 23.68 o.oo o.oo 0.98 o.oo 37.1 
HONOLULU HI 96813 
1990113930A1 P031H10196 



lATE: DECEMBER 18, 1990 U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 

LIST OF SCHOCLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3,4 AND 5 
(IN STATE ORDER) 

FISCAL YEAR 91 

SCHOOL NAHE/AOORESS TYP/ TOTAL BLACK HI SPAN ASIAN PACIFIC HA IIA II AMER ID ALASKAN MIN 
EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT PCT PCT 

(APIOLANI CDHHUNITT COLLEGE 2 5467 43 78 3098 121 483 439 
120 PENSACOLA STREET p 0.78 1.42 56.66 2.21 8.83 0.29 8.03 78.25 iDNOLULU HI 96814 
199600035447 P031M11009 

.EEIIARO CDHHUNITT COLLEGE 2 5439 121 121 3368 232 ~17 
16-045 ALA IKE p 2.22 2.22 61.92 4.26 9.50 0.25 o.oo 80.40 
'EARL CITY HI 96782 
1996000354A4 P031M10891 

IAUI COMMUNITY COLLEGE 2 1995 138 35 764 40 348 4 
510 KAAMAMANU AVENUE p 6. 91 1. 75 38.29 2.00 17.44 0.20 0.20 66. ~1 
\AMULUI HI 96732 
1996000354A9 P031M10571 

\MERICAN CONSERVATORY OF MUSIC G 11? 12 4 6 
17 N STATE ST v 1 o. 71 3. 57 s. 35 o.oo o.oo o.oo o.oo 19.64 
:MICAGO IL 60602 
1360724460A1 P031H10098 

:tTY COLLEGES OF CHICAGo, 2 16 223 7262 3613 848 0 0 0 
:HICAGD CITY WIDE COLLEGE p 4 4. 76 22.27 5.22 o.oo o.oo O.H o.oo 72. R1 
185 NORTH WABASH AVENUE 
:HICAGO IL 60601 
1362606236B1 P031M10332 

:ITT COLLEGES OF CHICAGO, HAROLD 2 7184 4165 1261 495 
IASHINGTON COLLEGE p 
10 E LHE ST 

57.97 17. 55 6.89 o.oo o.oo o.oo o.oo 82.41 

:HICAGO IL 60601 
1362606236B2 P031H10434 

:ITT COLLEGES OF CHICAGO• HARRY 2 4099 1062 706 969 7 
; TRUMAN COLLEGE p 25.90 17.22 23.63 
145 II WILSON AVE 

0.17 o.oo 1.36 o.oo 68.3[ 

:HICAGO IL 60640 
'l6260,6236A7 P031H1 0628 

~ 

>EPAUL LmiVERSITY 4 14699 1441 720 779 
~5 EAST JACKSON BOULEVA v Q.RO 4. 89 s. 29 o.oo o.oo 0.19 o.oo 20.1' 
:HICAGO Il 60604 
362167048A1 P031H10894 



DATe: OECEHBE R 18, 1990 U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 

LIST Of SCHOOLS THAT HET CRITERIA IN 20 USC 1058 SECTION 312 (8) PARAGRAPH 3,4 AND 5 
CIN STATE DRDERl 

FISCAL YEAR 91 

SCHOOL NAME/ADDRESS TYP/ TOTAL BLACK HI SPAN ASIAN PACIFIC HAWAII AHER IO ALASKAN MIN EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT PCT PCT 

KNOWLEDGE SYSTEMS INSTITUTE G 19 2 0 6 0 0 0 3420 MAIN ST v 1 o. 52 a.oo 11.57 o.oo o.oo o.oo o.oo 4?. .11 SKOKIE IL 60076 
1363085682A1 P031H10166 

MACCORMAC COLLEGE 2 504 37 245 4 0 0 0 327 S LASALLE ST v 7.34 48.61 0.79 o.oo o.oo o.oo o.oo 56. 7· CHICAGO IL 60604 
1362581 098A1 P031H1 0831 

NATIONAL-LOUIS UNIVERSITY 4 4573 575 267 2 52 
2840 SHERIDAN RO v 12.57 5.83 5.51 o.oo o.oo 0.50 o.oo 24.4 EVANSTON IL 60201 
1362167804A1 P031H10443 

NORTHEASTERN ILLINOIS UNIVERSITY 4 9846 1050 1175 ~07 
5500 NORTH ST LOUIS AVE p 10.66 11.93 8.19 o.oo o.oo 0.2A o.oo 31.0 CHICAGO IL 60625 
1366009515A1 P031H11075 

OAKTON COMMUNITY COLLEGE 2 17405 411 940 1470 0 0 1600 E GOLF ROAD p 2.36 5.40 8.44 o.oo o.oo 0.17 o.oo 16.' DES PLAINES IL 60016 
1362681999A1 P031H10406 

ROBERT MORRIS COLLEGE 2 2313 975 489 21 
180 N LASALLE ST. v 4 2.15 21.14 
CHICAGO IL 60601 

o.oo o. 90 o.oo 0.30 o.oo 64.< 

1370864020A1 P031H11 095 

WILBUR WRIGHT" COLLEGE 2 5 594 804 1009 535 
3400 N AUSTIN AVE p 14.37 18.03 9.56 o.oo o.oo 0.41 o.oo 42 •. ~ 
CHICAGO IL 60634 
136260623683 P031H13747 

HASKELL INDIAN JUNIOR COLLEGE 2 842 0 0 0 0 0 75 
HASKELL BOARD OF REGENTS p o.oo o.oo o.oo o.oo o.oo 91.09 e.9o 1 oo.o PO BOX H-1305 
LAWRENC,E KS 66044 ,... 
1486184358A1 P031H11086 

BUNKER HILL COMMUNITY COLLEGE 2 3417 594 276 452 0 0 0 
AUSTIN & QUTHERFORO AVE p 17.38 8.07 13.22 o.oo o.oo 0.29 o.oo 3B.CJ 
BOSTON "A 02129 
1046002284I1 P031H10114 



DATE: DECEMBER 18, 1990 U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 

LIST Of SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3,4 AND 5 
(IN STATE ORDER> 

FISCAL YEAR 91 

SCHOOL NAME/ADDRESS TTP/ TOTAL BLACK HI SPAN ASIAN PACIFIC HAWAII AMER ID ALASKAN MIN EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT PCT PCT 

WENTWORTH INSTITUTE OF TECHNOLOGY 4 3861 276 96 217 
550 HUNTINGTON AVE v 7.14 2. 4R 5.62 o.oo o.oo 0.18 o.oo 15.4 BOSTON HA 02115 
1041958460A1 P031H10687 

ANDREWS UNIVERSITY 4 2 85B 549 211 279 
ANDREWS RURAL STATION v 19.20 7.38 9.76 o.oo o.oo 0.62 o.oo 36.9 
BERRIEN SPRINGS HI 49103 
1381627600A1 P031H10113 

DULL KNIFE MEMORIAL COLLEGE 2 179 2 .. p 1.11 o.oo 
LAME DEER MT 59043 

o.oo o.oo o.oo 83.79 o.oo 84. Q 

1810351900A1 P031H10363 

FORT BELKNAP COLLEGE 2 137 0 0 0 0 0 0 PO BOX 159 p o.oo o.oo o.oo o.oo o.oo 94.16 o.oo 94.1 HARLEM HT 59526 
1810420980A1 P031H1 0657 

LITTLE HOOP COMMUNITY COLLEGE 2 120 
PO BOX 269 p o.oo o.oo 
FORT TOTTEN NO 58335 

o.oo o.oo o.oo 100.00 o.oo 1 oo.n 
1450350756A1 P031H10384 

NEBRASKA INDIAN COHHUNITY COLLEGE 2 150 
PO BOX 752 p o.oo o.oo 
WINNEBAGO NE 68071 

o.oo o.oo o.oo 86.00 o.oo 86.!') 

147062355341 P031H10893 

HUDSON COUNTY COMMUNITY COLLEGE 2 272~ 425 1262 271 11 168 SIP AVE p 1 5. 59 46. 29 9.94 o.oo o.oo o.oo 0.62 7?.4 
JERSEY CITY NJ 07306 
1222045990A1 P031H10043 

MIDDLESEX COUNTY COLLEGE 2 11 21R 830 847 896 
WOODBRIDGE AVENUE p ·. 7.39 7.55 7.98 o.oo o.oo 0.86 o.oo 2~.P 
EDISON NJ 08818 
122176~370A1 P031H10011 ,---

PASSA.IC COUNTY COMMUNITY COLLEGE 2 2839 597 1343 150 
COLLEGE BLVD p 21.02 47.30 5.28 o.oo o.oo 0.10 o.oo n. 7 PATERSON NJ 07505 
1221907901A2 P031H10488 



'--

DATE: DECEMBER 18, 1990 U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 

LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (9) PARAGRAPH 3,4 AND 5 
(IN STATE ORDER) 

FISCAL Yf.AR 91 

SCHOOL NAHE/AOORESS TYP/ TOTAL BLACK HISPAN ASIAN PACIFIC HAWAII AHER ID ALASKAN HIN EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT PCT PCT 
COLLEGE OF SANTA FE 4 1 289 50 363 11 0 0 0 IT MICHAEL'S OR y ~.87 2 8.16 G. 85 o.oo o.oo 1 o.os o.oo 42.97 SANTA FE NM 87501 
1850120718A1 P031H10288 

INSTITUTE OF AMERICAN IND & 2 11 Q 0 0 0 0 0 10 ALASKA NAT CUL & ARTS OEVEL y o.oo o.oo o.oo o.oo o.oo 85.71 8.40 94.11 PO SOX 2007, CSF CAMPUS 
;ANTA FE NM 87504 
1850365964A1 P031H10993 

NEW MEXICO STATE UNIVERSITY 4 14284 199 343~ 71 eox·3AA p 1.39 24.03 0.49 o.oo o.oo 2.08 o.oo 28.01 LAS CRUCES NH 88003 
1856000401A1 P031H10760 

NORTHERN NEW MEXICO COMMUNITY 2 1436 6 1055 ~ 
COLLEGE p 0.41 73.46 0.55 o.on o.oo 10.02 o.oo 84.4 7 
*** cl RITO NH 87530 
185600056581 P031H1 J734 

WESTERN NEW MEXICO STATE 4 1709 36 654 ~ 0 0 0 UNIVERSITY p 2.10 38.26 0.46 o.oo o.oo 1.87 o.oo 42.71 POST OFFICE BOX 680 
IILYER CITY NM 88061 
1856000543A1 P031H10467 

oORICUA COLLEGE 4 1127 4 1023 0 0 0 a 2875 BROADWAY. v o. 35 90.77 o.oo o.oo o.oo o.oo o.oo 91.1; NEll YOU NY 10025 
1510175975A1 P031H10292 

COOPER UNION SCHOOL DISTRICT 4 1009 41 35 0 239 0 I 0 4TH AYEo & 7TH ST v 4.06 3. 46 o.oo 2 3. 68 o.oo o. oo I o.oo 31. 21 NEll YORK NY 10003 
11355~2985A1 P0~1H10129 

CUNY-HUNTF.R COLLEGE 4 20760 4401 3944 2116 83 695 PAU .AYE p 21.19 18.99 1 o. 20 0.39 o.oo o.oo o.oo 50.7' NEll YOU CITY NY 
1136001027A1 P0l1H10526 ~ 



lATE: DECEMBER 18, 1990 U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRA" 

LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (8) PARAGRAPH 3,4 AND 5 
(IN STATE ORDER) 

FISCAL TEAR 91 

SCHOOL NAME/ADDRESS TTP/ TOTAL BLACK HI SPAN ASIAN PACIFIC HAWAII AMER ID ALASKAN HIN 
EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT PCT PCT 

:UNT, BERNARD M BARUCH COLLEGE 4 16475 J904 2672 4061 
17 LEXINGTON AVENUE p 23.69 16.21 24.64 o.oo o.oo 0.12 o.oo 64.68 
lEW YORK NY 10010 
1132638033A1 P031H10602 

:UNY• BOROUGH OF MANHATTAN 2 12642 6978 3691 885 
;QMMUNITY COLLEGE p 
199 CHAMBERS ST 

55.19 29.19 o.oo 7.00 o.oo 0.10 o.oo 91.49 

~EW YORK NY 10007 
1136400434B9 P031H10060 

:UNY, BRONX COMMUNITY COLLEGE 2 5730 2979 2235 277 0 0 0 
JNIYERSITY AYE & W 181 p 51.98 39.00 4.83 o.oo o.oo 0.17 o.oo 96.00 lRDNX NT 10453 
1136017865A1 P031H10253 

:UNY, CITY COLLEGE 4 12780 4243 3527 2530 
:ONYENT AYE AT 138TH ST p 33.20 27.59 19. 79 o.oo o.oo 3.59 o.oo 84.19 IEII YORK NY 10031 
1136000565A1 P031H11 098 

I :UNY, HERBERT H LEHMAN COLLEGE 4 9498 2534 2A30 166 0 0 0 
lEDFORD PARK 8LYQ, W p 26.67 29.79 1. 74 o.oo o.oo 0.76 o.oo s~. o9 
IRONX NY 10468 
1132608470A1 P031H10936 

:UNY, HOSTOS CHTY·COLLEGE & CUNY 2 4149 551 3414 50 
!ESEARCH FOUNDATION p 13.28 82.28 1. 20 o.oo o.oo o.oo o.oo 96.A6 
>75 GRANO CONCOURSE 
IRONX NY 10451 
113198819088 P031H10433 

:uHy, JOHN JAY COLLEGE OF 4 7 312 2594 2004 178 
:~IMINAL JUSTICE p 35.4 7 27.40 2.43 o.oo o.oo 0.39 o.oo 65.71 
>44 IIEST 56TH STREET 
lEW YORK NY 10019 
11 3255,3815A1 P031H10080 

:UNY, L'l' GUARDIA CO~MUNITY 2 8963 2778 3227 717 
:OLLEGE p 30.99 . 36.00 7.99 o.oo o.oo 1.00 o.oo 76.00 
i1-1 0 THOMSON AVENUE 
.ONG ISLAND CITY NY 11101 
113640043401 P031H10642 



... 
. ' 

~ATE: DECEMBER 18, 1990 U.S. DEPARTMENT OF EDUCATION • 
INSTITUTIONAL AID PROGRAM 

LIST Of SCHODLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (8) PARAGRAPH 3,4 AND 5 
(IN STATE ORDER) 

FISCAL YEAR 91 

SCHOOL NAME/ADDRESS TYP/ TOTAL 8LACit HISPAN ASIAN PACIFIC HAIIAI I AHER IO ALA HAN MIN 
EIN PR, NUMBER CTL ENRL PCT PCT PCT PC r PCT PCT PCT PCT . 

CUNY, NEll YORit CITY TECHNICAL 4 10323 5845 2118 842 0 0 0 
COLLEGE p 56.62 20.51 8.15 o.oo o.oo 0.18 0.00 85,47 
300 JAY STREET 
BROOJtLYN NY 11201 
1136400434A9 P031H10851 

CUNY, QUEENS COLLEGE 4 16948 1656 1803 1677 
SS-30 KISSENA BOULEVARD p 9.77 10.63 9. 89 o.oo o.oo 0.16 o.oo 30.46 
i'LUSHING NY 11367 
1116001344A1 P031H10837 

rONA COLLEGE 4 6 882 866 538 1 49 384 
115 NORTH AVE y 12.58 7,81 2.16 o.oo o.oo o. 39 5.57 28.53 
~Ell ROCHELLE NY 10801 
t13350o09JA1 P031H10728 

.ONG ISLAND UNIVERSITY, BROOKLYN 4 5168 2435 695 356 
JNIYERSITT PLAZA y 47.11 13.44 6.88 o.oo o.oo 0.27 o.oo 67.72 
IROOKLrN NY 11201 
1111633516A1 P031H10664 

iTACJt COLLEGE 4 544 36 31 60 
•* y 6.61 5. 69 11.02 o.oo o.oo o.oo o.oo 23.J4 
IT A Cit NT 10960 
131740285A1 P031H10398 

•ORTLANO STATE UNIVERSITY 4 1 6021 302 249 971 
·• p 1.88 1.55 6.06 o.oo o.oo 0,91 o.oo 10,41 
·ORTLANO OR 97207 
936001786A6 P031H10807 

TLANTIC COLLEGE 2 286 0 286 0 0 0 0 
'0 BOX 1774 v o.oo 100.00 o.oo o.oo o.oo o.oo o.oo 100.00 
·UATNA80 PR 00657 
660404491A1 P031H10846 

·ATAHOH CENTRAL UNIVeRSITY 4 2796 0 2796 0 0 0 0 
·o sax 1125 v o.oo 100.00 o.oo o.oo o.oo o.oo o.oo 1 oo.oo 
·AYAHON 
660259904A1 P031H10133 

PR 00619 

IAYAMON TECHNOLOGICAL UNIVERSITY 4 4 302 4302 
:aLLEGE p o.oo 100.00 o.oo o.oo o.oo o.oo o.oo 100,00 
•* ,-' 

IAYAMON PR 00620 
100000146A1 P031H1 0513 



l~TE: DECEMBER 18, 1990 u.s. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 

LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (8) PARAGRAPH 3,4 ANO 5 
(IN STATE ORDER) 

SCHOOL NAME/ADDRESS 
EIN PRo NUMBER 

:~RIBBE~N UNIVERSITY 
lOX 493 
l~YAMON PR 00621 
1360277004A1 P031H10446 

:ARLOS F DANIELS AREA VOCATIONAL 
iCHOOL 
'0 BOX 759 
tATO RET PR 00919 
1660243000A1 P031H11114 

:ATHOLIC UNIVERSITY OF PUERTO 
II CO 
•* 
'ONCE PR 00731 
1660191965A2 P031H10228 

:ONSERVATORT OF MUSIC OF PUERTO 
:reo 
'0 BOX 41227, MINILLAS 
;AN JUAN PR 00940 
900000164A1 P031H10576 

;UAYAMA AREA VOCATIONAL 
'ECHNICAL SCHOOL 
IRS VIVES PO Box· 1.50 
:UAYAMA PR 00654 
660243000A6 P031H11112 

:NTER AMERICAN. UNIVERSITY OF 
'UERTO RICO, BATOMON 
!8 SANTA CRUZ 
IAYAMON PR 00619 
166017777663 P031H10910 

:NTER AMERICAN UNIVERSITY OF 
•UERTO RICO 
lOX 3255, 
; AN JUAN PR 00936 
660177776A1 P031H10928 

:NTER AMERICAN UNIVERSITY OF 
•UERTO RICO, AGUAOALLA 
'0 BOX 925 
•GUAOILLA PR 00603 
66017777661 P031H10909 

TYP/ TOTAL 
CTL ENRL 

4 
v 

2 
p 

3135 

~52 

4 11 551 
v 

4 
p 

2 
p 

4 
v 

4 
v 

4 
v 

264 

317 

4427 

5 711 

3426 

FISCAL YEAR 91 

BLACK HISPAN ASIAN PACIFIC HAWAII AMER IO ALASKAN MTN 
PCT PCT PCT PCT PCT PCT PCT PCT 

0 3135 
o.oo 100.00 

o.oo 

0 
o.oo 

0 
o.oo 

o.oo 

552 
100.00 

1153R 
99.88 

264 
100.00 

317 
100.00 

4427 
o.oo 100.00 

5711 
o.oo 100.00 

3426 
o.oo 1oo.aa 

0 
o.oa 

o.oo 

0 
o.oo 

0 
o.oo 

o.oo 

o.oo 

o.oo 

o.oo 

0 
o.oo 

o.oo 

0 
o.oo 

0 
o.oo 

o.oo 

o.oo 

0. C.•J 

o.oo 

0 
o.oo 

o.oo 

0 
o.oo 

0 
o.oo 

o.oo 

o.oo 

o.oo 

o.oo 

o.oo 

o.oo 

o.oo 

o.oo 

o.oo 

o.oo 

o.oo 

o.oo 

0 
o.oo 100.00 

o.oo 100.00 

0 
o.oo 99.8~ 

0 
o.oo 100.00 

o.oo 100.00 

0.00 100.0G 

o.oo 100.00 

o.oo 100.00 

. < 



DATE: DECEMBER 18, 1990 U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM • LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (9) PARAGRAPH 3,4 AND 5 

(IN STATE ORDER) 
FISCAL YEAR 91 

SCHOOL NAME/ADDRESS TlP/ TOTAL BLACK HI SPAN ASIAN PACIFIC HAWAII AHER IO ALASKAN MIN EJN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT PCT PCT 
INTER AMERICAN UNIVERSITY OF 4 3483 HB3 
PUERTO RICO, ARECIBO v o.oo 100.00 o.oo o.oo o.oo o.oo o.oo 100.00 GPO BOX UJ 
ARECIBO PR 00613 
1660177776A8 P031H10907 

INTER AMERICAN UNIVERSITY OF 4 1 860 1860 
PUERTO RICO, FAJARDO v o.oo 100.00 o.oo o.oo o.oo o.oo o.oo 100.00 PO BOX 1029 
FAJARDO PR 00648 
1660177776A7 P031H1 0906 

INTER AMERICAN UNIVERSITY OF 2 1444 0 1H4 0 0 0 0 ?UERTO RICO, GUAYAHA y o.oo 100.00 o.oo o.oo o.oo o.oo o.oo 100.00 PO·BOX 1136 
;UATAHA PR 00654 
1660177776A3 P031H10940 

INTER AHERICAN UNIVERSITY OF 4 12670 12670 
'UERTO RICO, HETROPOLITAN y o.oo 100.00 o.oo o.oo o.oo o.oo 0.00 1 OO.Ou \05 PONCE DE LEON, PO 8 

I iAN JUAN PR 00904 
1660177776B2 P031H10908 

INTER AMERICAN UNIVERSITY OF 4 3379 0 3J79 0 0 0 0 'UERTO RICO, PONCE v o.oo 100.00 o.oo o.oo o.oo o.oo o.oo 100.00 lARRIO SA8ANETAS,·CARRE 
'ONCE PR 00731 
166017777684 P0~1H10573 

:eCHNOLOGICAL INSTITUTE OF 2 558 558 
'UERTO RICO - HANATI CAMPUS p 
;oRRETERA NUM 2 KH 47.3 

o.oo 100.00 o.oo o.oo o.oo o.oo . o.oo 1 oo.oo 
UNATI PR 00707 
1660243000A9 P031H10990 

rECHNOLOGICAL INSTITUTION OF 2 356 356 
'ONCE p 
'0 BOX 1284 

o.oo 100.00 o.oo o.oo o.oo o.oo o.oo 100.00 
'ONCE PR 00731 
1660243000A7 P031H11113 

• 
JNIYERSIOAD DEL TURABO 4 5489 0 4589 0 0 0 0 lOX,3030 UNIVERSITY STA v o.oo 83.60 o.oo o.oo o.oo o.oo o.oo 83.60 iURABO PR 00658 
166020120643 P031H10860 



., 
DATE: DECEMBER 18, 1990 U.S. DEPARTMENT OF EDUCATION 

INSTITUTIONAL AID PROGRAM 
LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (8) PARAGRAPH 3,4 AND 5 

CIN STATE ORDeR) 
FISCAL TEAR 91 

SCHOOL NAME/ADDRESS TTP/ TOTAL BLACK HISPAN ASIAN PACIFIC HAWAtl AMER IO ALASKAN MIN EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT PCT PCT 
UNIVERSIDAD HETROPOLITANA 4 5710 0 5710 0 0 0 0 CALL BOX 21150 y o.oo 100.00 o.oo o.oo o.oo o.oo o.oo 100.00 UO PIEDRAS PR 00928 
1660201206A4 P031H10861 

JNIVERSITT OF PUERTO RICO• 4 9432 0 9350 2 2 0 0 HUGUEZ CAMPUS p 
1
o.oo 99.13 0.02 0.02 o.oo o.oo o.oo 99.17 POST STATION 

~AYAGUEZ PR 00709 
1900002459A1 P031H10504 

JNIVERSITT OF PUERTO RICO, CATET 4 3358 n5s 
~NIYERSITT COLLEGE p o.oo 100.00 o.oo o.oo o.oo o.oo Q.OO 1 OO.OG INTONIO R BARCELO AVE 
:A YET PR 00633 
1900000069&1 P031H10973 

JNIVERSITT OF PUERTO RICO, H 2810 2810 
4EDICAL SCIENCE CAHPUS p o.oo 100.00 o.oo o.oo o.oo o.oo o.oo 100.00 ;po BOX 5067 
>AN JUAN PR 00936 
190021 0013A 1 P031H10275 

I JNIVERSITT OF PUERTO RICO, 4 3742 0 3742 0 0 0 0 IRECIBO TECH UNIV COL p o.oo 100.00 o.oo o.oo o.oo o.oo o.oo 100.00 '0 BOX 1806 
lRECIBO PR 00612 
1660286178A1 P031H1 0681 

JNlVERSITT OF ·PUERTO RICO, 2 1923 0 1923 0 0 0 0 :AROLINA REGIONAL COLLEGE p o.oo 100.00 o.oo o.oo o.oo o.oo o.oo 100.00 '0 BOX CR 
:AROLINA PR 00630 
I660286178A2 P031H10609 

JNIYERSITT OF PUERTO RICO, 2 1712 0 1112 0 0 0 0 IGUAOILLA REGIONAL·COLLEGE p 0.00 100.00 o.oo o.oo o.oo o.oo o.oo 100.0<1 
'0 BOX 160 RAMET BR 
lGUAOill!A PR 00603 
1900000441A1 P031H10610 

JNIVERSITT OF PUERTO RICO, PONCE 4 2348 2348 
TECH UNIY COLLEGE p o.oo 100.00 o.oo o.oo o.oo o.oo o.oo 100.00 '0 BOX 7186 
'ONCE PR 00731 
1900000440A1 P031H10185 



~ATE: DECEMBER 18, 1990 U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 

LIST OF SCHOCLS THAT MET CRITERIA IN 20 USC 1058 SECTION '312 (8) PARAGRAPH 3,4 AND 5 
(IN STATE ORDER) 

FISCAL YEAR 91 

SCHOOL NAME/ADDRESS TTP/ TOHL BLACK HI SPAN ASIAN PACIFIC HAIIAI I AMER ID ALASKAN MIN EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT PCT PCT 
UNIVERSITY OF THE SACRED HEART 4 7480 7480 
H0-'12383 LDIZA STATION y o.oo 100.00 o.oo o.oo o.oo o.oo o.oo 100.00 SAN JUAN PR 00914 
1660207156A1 P031H10117 

SISSETON WAHPETON COMMUNITY 2 141 0 0 0 0 0 0 COLLEGE v o.oo o.oo o.oo o.oo o.oo 87.23 o.oo 87.23 PO BOX 689 
;IsSETON so 57262 
1460357254A1 P031H1 0685 

lROOKHAVEN COLLEGE 2 790~ 588 553 460 0 0 0 3939 VALLEY VIEII LANE p 7.43 6.90 5. 81 o.oo o.oo 0.39 o.oo 20.~4 F UHERS BRANCH lX 75234 
1751213149A8 P031H10981 

:ORPUS CHRISTI STATE UNIVERSITY 4 4 041 85 1240 36 0 0 0 >300 OCEAN DRIVE p 2.10 30.68. 0.89 o.oo o.oo 0.39 o.oo 34.07 :oRPUS CHRISTI TX 78412 
1741760663A1 P031H10858 

JEL HAR COLLEGE 2 9973 305 4732 92 0 0 0 lALOIIIN S AYERS p 3.05 47.44 0.92 o.oo o.oo 0.3~ o.oo 51.77 CORPUS CHRISTI TX 78404 
1746003102A1 P031H10283 

HOUSTON COHHUNITY·COLLEGE 2 30236 6122 3933 2276 
PO BOX 7849 p 20.24 13.00 7.52 o.oo o.oo 0.1• o.oo 40.97 
~DUSTON TX 77270 
1741709152A1 P031H10180 

INCARNATE WORD COLLEGE 4 2240 263. 882 24 0 0 64 4301 BROADWAY v 11.74 39.37 1. 07 o.oo o.oo 0.44 2.85 55.49 SAN ANTONIO TX 78209 
1741109661A1 P031H1070S 

LAREDO JUNIOR COLLEGE 2 4 891 8 4381 19 0 0 0 WEST END WASHINGTON STR p 0.16 89.57 0.38 o.oo o.oo 0.04 o.oo 90.16 LAREDO ' TX 78040 
1746001582A1 P031H10555 

LAREDO STATE UNIVERSITY 4 1077 12' 869 2 0 0 0 WEST END WASHINGTON ST p 1.11 so. 68 0.18 o.oo o.oo 0.09 o.oo ~2.07 LAREDO TX 78040 
174176139BA1 POJ1H10518 

< .. 
·> 



DATE: DECEMBER 18, 1990 u.s. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 

LIST OF SCH 0 OLS THAT HET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3,4 AND S 
CIN STATE ORDER) 

FISCAL TEAR 91 

SCHOOL NAME/ADDRESS TTP/ TOTAL BLACK HI SPAN ASIAN PACIFIC HAWAII AME R IO ALASKAN MIN EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT PCT PCT 

OUR LADY OF THE LAKE UNIVERSITY 4 224~ 17J 1011 13 
OF SAN ANTONIO v 7.70 45.03 0.57 o.oo o.oo 0.40 o.oo 53.7 411. sw· 24TH ST 
SAN ANTONIO TX 78207 
1741109631A1 P031H10019 

PALO ALTO COLLEGE 2 3711 204 2118 31 0 0 0 PALO ALTO & LOOP 410 p ~.49 57.07 0.83 o.oo o.oo 0.67 o.oo 64.r SAN' ANTONIO TX 78284 
1746002173A4 P031H10282 

PAN AMERICAN UNIVERSITY 4 11 204 101 9136 51 
1201 II UNIVERSITY DR p 0.90 81.54 0.45 o.oo o.oo 0.1Q o.oo Bl.f 
EDINBURG TX 78539 
1746002942A1 P031H10111 

RICHLAND COLLEGE 2 12996 935 703 783 0 0 0 12800 ABRAM ROAD p 7.19 5. 40 6.0?. o.oo o.oo 0.43 o.oo 1 Q. 0 
DALLAS TX 75231 
1751213149A4 P031H10983 

SAN ANTONIO COLLEGE 2 22309 1248 9665 362 
1300 SAN PEDRO AVE p s. 59 43.H 
SAN ANTONIO TX 78212 

1. 62 o.oo o.oo 0.39 o.oo so.c 
1746002173A1 P031H10414 

ST EDWARDS UNIVERSITY 4 2 823 155 57Q 37 6 
3001 S CONGRESS AVE v 5.49 20.51 o.oo 1. 31 o.oo o.oo o. 21 27.': AUSTIN TX 78704 
1741109641A1 .P031H10105 

ST MARYS UNIVERSITY OF SAN 4 3654 182 1405 76 0 0 0 
ANTONIO v 4.98 38.45 2.07 o.oa o.oo 0.30 o.oo 45. ' ONE CAMINO SANTA HARIA 
SAN ANTONIO TX 78284 
1741143128A1 P031H10150 

SUL ROSS STATE UNIVERSITY 4 2236 92 820 2 0 0 0 
PO BOX,C-113 p 4.11 36.67 o.o~ o.oo o.oo O.OA o.oo 40.< 
ALPINE TX 79832 
1746000027A1 P031H10296 

TEXAS A & I UNIVERSITY 4 5600 195 3096 59 0 0 0 
BOX 104 p 3.48 55.28 1.05 o.oo o.oo 0.19 c.oo 6o.r 
KINGSVILLE 1X 78363 
1746001530A1 P031H10012 



DATE: DECEMBER 18, 1990 U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 

LIST Of SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3,4 AND 5 
(IN STATE ORDER) 

FISCAL TEAR 91 

SCHOOL NAME/ADDRESS TTP/ TOTAL BLACK HI SPAN ASIAN PACIFIC HAWAII AHER IO ALASKAN MIN 
EIN PR. NUMBER CTL ENRL PCT PCT PCT PC! PCT PCT PCT PCT 

NORTHWEST INDIAN COLLEGE 2 179 
2522 KWINA RO p O.DO o.oo o.oo o.oo o.oo 99.44 o.oo 99.44 
3ELLINGHAM WA 98226 
1910905644&1 P031H10182 

>tERCE COLLEGE 2 9293 770 290 590 
1401 FARWEST DR SW p 9.28 3.12 6.34 o.on o.oo 1. 2~ o.oo 19. n 1 
TACOMA WA 98498 
1910821742A1 P031H10385 

iEATTLE COMMUNITY COLLEGE, SOUTH 2 6635 310 205 1095 0 0 0 
~AMPUS p 4.67 3.08 16.50 o.oo o.oo 1.56 o.oo 25.83 
1000 16TH AVENUE 
iEATTLE WA 98106 
1910826872&2 P031H10873 

TACOMA COMMUNITY COLLEGE 2 4680 343 97 297 0 0 0 
i900 S 12TH ST p 7.32 2.07 6. 34 o.oo o.oo 1.64 o.oo 17.~v 
TACOMA WA 98465 
1910824677A1 P031H10239 

.AC COURTE OREILLES OJIBWA 2 249 0 0 0 0 0 0 
:OMHUNITT COLLEGE v o.oo o.oo o.oo o.oo o.oo 86.34 o.oo 86. ~4 
lT 2 BOX 2357 
1ATWARO WI 54843 
1391165322A3 P031H10881 

NUMBER OF 2-YEAR PUaLIC: B2 NUMBER OF 4-TEAR PUBLIC: 30 
NUMBER OF 2-TEAR PRIVATE: 10 NUMBER OF 4-TEAR PRIVATE: 33 
NUMBER OF GRADUATE PUBLIC: 1 NUMBER OF MEDICAL PUBLIC: 1 
NUMBER OF GRADUATE PRIVATE: 2 NUMBER OF MEDICAL PRIVATE: 0 

INSTITUTIONS MEETING BASIC ELIGIBILITY REQUIREMENTS: 159 
INSTITUTIPNS MEETING SPECIFIC ELIGIBILITY REQUIREMENTS: 159 

TOTAL 2-YEAR: 92 TOTAL 4-YEAR: 63 
TOTAL PUBLIC: 114 TOTAL PRIVATE: 45 
TOTAL GRADUATE: 3 TOTAL MEDICAL: 1 

TOTAL NUMBER OF INSTITUTIONS : 159 



OATE: DECEMBER 18• 1990 U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 

LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3,4 AND 5 
(IN STATE O~DER) 

SCHOOL NAME/ADDRESS 
EIN PR. NUMBER 

TEXAS STATE TECHNICAL INSTITUTE• 
RIO GRANDE CAMPUS 
PO BOX 2623 
HARLINGEN TX 78551 
1741646989A1 P031H10130 

UNIVERSITY OF HOUSTON DOWNTOWN 
COLLEGE 
1 MAIN ST 
HOUSTON TX 77002 
1746001399AS P031H10441 

UNIVERSITY OF TEXAS, EL PASO 
202 WEST UNION BUILDING 
.!L PASO TX 79968 
1746000813A1 P031H10237 

NORTHERN VIRGINIA COMMUNITY 
COLLEGE 
4001 WAKEFIELD CHAPEL R 
ANNANDALE VA 22003 
1541268263A1 P031H11037 

TIDEWATER COMMUNITY COLLEGE 
STATE ROUTE 135 
PORTSMOUTH YA 23703 
1541268286A1 P031H10808 

BELLEVUE COHMUNITT COLLEGE 
3000 145TH PLACE, SE 
BELLEVUE WA 98007 
1910819265A1 P031H10070 

EDMONDS COHHUNITY COLLEGE 
20000 68TH AVENUE WEST 
lYNNWOOD WA 98036 
1910825212A1 P031H10465 

NORTH SEATTLE COMMUNITY COLLEGE 
9600 COLLEGE WAY• NORTH 
SEATTLE . WA 98103 
1910826872A3 P031H10402 

TYP/ TOTAL 
CTL ENRL 

2 
p 

4 
p 

2623 

7409 

4 14971 
p 

2 33466 
p 

2 16 557 
p 

2 13597 
p 

2 7062 
p 

2 
p 

8310 

fiSCAL YEU 91 

BLACK HISPAN ASIAN PACIFIC HAWAII AMER IO ALASKAN MIN 
PCT PCT PCT PCT PCT PCT PCT pCT 

16 
o. 61 

1807 
24.38 

434 
2.89 

2798 
8.36 

2051 
12.38 

110 
0.80 

219 
1.10 

180 
2.16 

2169 
82.69 

1384 
18.68 

8181 
54.64 

1388 
4.14 

218 
1.31 

1107 
8.14 

190 
2.69 

197 
2. 37 

6 
0.22 

835 
11.27 

183 
1.22 

2729 
8.15 

83Q 
5.06 

AZ1 
6.03 

582 
8.24 

948 
11.40 

0 
o.oo 

o.oo 

0 
o.oo 

0 
o.oo 

o.oo 

o.oo 

o.oo 

o.oo 

0 
o.oo 

o.oo 

0 
o.oo 

0 
o.oo 

o.oo 

37 
O.Z7 

o.oo 

o.oo 

0.07 

0.17 

0.25 

o.oo 

o. 31 

o.oo 

1.52 

0.74 

0 
o.oo 83.6< 

o.oo 54.5' 

0 
o.oo 59.0, 

4B 
1.41 22.o· 

o.oo 15.? 

o.oo 15.5 

o.oo 16.~ 



TJ1e dates and locatio11s of confereDces held iD 1990 are as follor-ts; 

SITE 
1) Boston reg~on 

2) Chicago region 

3&4) Washington, DC region 
Olrlington, VA) 

5) Philadelphia, FA 

6) N&~ York region 
(:Ye"ark, llJ) 

7) KaDsas City, HOJ• 

C/ St. Lotus ref: ion 

9) San Antonio 

10) Charlotte, Nc••· 

11) Eunts:•ill&, !lL 

12) Columbus, OH 

13) Oakland/San Francisco 

11) Los Angeles 

15) Dallas region 

DATE 
April 27th 

June 19th 

July 18th & 19th 

August 9th 

ilugust 16th 

.. ~ugust 2Eth 

Sept&mber 14th 

S&pt&mber 15th 

S&ptember 21st 

October 2nd 

Octob&r 11th 

October 25th 

Non!.'r:ber 29t.~ 

•·At the r&quest of Congressman Alan Wheat 

TYPE OF CONFERENCE 
Subcontractinq 

Subcontracting 

Direct Contracting 
(July 18th) 
Subcontracting 
(July 19th) 

Target&d Nark&ting 
Seminar 

Subcon tract inq 

:."-!ini -Conference 

Subcontracting 

'!'argeted Harketing 
Seminar 

Hini -Conference 

Targeted Har}:eting 
Se:ninar 

Targeted Hark&ting 
Se:r!inar 

Subcontracting 

Targeted Harketing 
Semi.7ar 

Subcontractinp-

'"*At the request of th& Charlotte HBDA/SBA HED W&ek Com:nitte& 

page 2 
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Tlu: first fit'e subcontracting co.'lferencf:s (tlJrough St. Louis) had a 
registration of 

SDBs 
HBCUs 

1377 This number ~<as distributed as follorrs: 

·DoD Primes 
DoD~other GO!'ernm<m t 
Economic Develop:nen t & 

770 
7 

JJ9 
123 

51 
l1inori ty .~d~~ocacy Organizations 

Other (Press, VIPs, etc) 87 

total 

(Registration figures for this year are smaller than last year because the 
catch:nent areas rrere s:::aller and :r.any SDBs and primes in each area attended last 
year's conferences.) 

The ¥ashington Regional 
registration -- 426: 

conference on direct contracting with DoD had the largest 

SDBs 
HBCUs 
DoD Fri:::es 

317 
5 

44 
Econo::zic .Dt!trelopment £ 18 
Hinori ty A.dr,rocacy Organizations 

Other (Press, VIPs, etc) 9 

The breakdown of SDBs by industry area for the one direct contracti.~g conference 
and the first fi:•e subcontracti.~g conferences is as follows: 

!1aJ1Ufacturing 112 
Supplies 156 
Construction 117 
Professional S&r:•ices/ 592 
Research & Develop:::ent 
Non-Personal St!r':i ces 
Oth&r/Not Classifiable 

. -is 111 prc~·1ous years. ;rcf~ssional 

103 
7 

S ur•••ro:...c­........ - ..... _. fir:::s L'&rt! :::os t · 11u::u~ro:.:s . It 
app&ars, however, that the participation of :nanufacturin9' fir:::s has increased. 

Because of DoD's interest i.~ increasing the number of manufacturihg SDBs with 
~<hi ch it does business, 5 seminars for SDBs on how to de1•el op and imple:nen t 
sophisticated targeted ""arketing plans were held. Because of L7e need to work 
on an i.~tensi1•e basis during the course of the seminar, no more than 30-40 SDBs 
111:1re sought for participation L7 t:ac.IJ st:mzinar. The nu::Jbers of prime contractors 
.:Dd !JeD representati~·&s far tlu: afternoon Trade Fair r-1ere si:::ilarly scalt!d dor-tn. 

Ot'er fi tre seminars, 
as follorrs: 

the total registration figures for each of these groups was 

SDBs 
Pri:.e Contractors 

At the two mini-conferences, 
approximately 50 in Kansas City 

152 

there were over 100 
and 60 in Charlotte. 

pagt! 3 
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SUMMARY OF KEY PROJECT DELIVERABLES 

A. TECHNICAL ASSISTANCE CONFERENCES AND SITE VISITS 

Conferences 

• 

• 

• 

.. 

NAFEO/DoD Multifaceted National Conference, Washington, DC, March/April 
1990. 

NAFEO/DoD/Prime Contractors Conference, Dallas/Fort Worth, TX, June 1990 • 

NAFEO/DoD Partnership Conferences, Washington, DC, July 1990 and 

September 1990. 

NAFEO/DoD Policy Makers Conference, Hilton Head, SC, August 1990 • 

Site Visits on NineC91 Campuses 

• 
• .. 
• 
• .. 
• 
• .. 

Morehouse School of Medicine 

Southem University (2) 

Hampton University 

Howard University 

Winston Salem State University 

North Carolina A& T State University 

Norfolk State University 

Virginia State University (2) 

Tuskegee University 

National Association For Equal Opportunity In Higher Education 
NAFEO • Black Higher Education Center • Lovejoy Building • 400 12th Street, N.E. 

Washington, D.C. 20002 • Telephone (202) 543·91 1 1 • Fax No. (202) 543·91 13 .. 'Exhibit 3 



. . .. 

B. PROPOSAL ENHANCEMENT 

• Provided Solicitation Specific Technical Assistance 

• Designed Proposal Development Boilerplate and Spreadsheet Budget Template 

• Provided Sample Response for Drug-Free Workplace Confirmation 

C. INFRASTRUCTURE ENHANCEMENT 

• The enhancement of R&D capabilities at seven HBCUs in reference to capability 

marketing, R&D administration, institutional planning, proposal routing, etc. 

D. CLEARINGHOUSE INFORMATION 

• 

• 
• 

Development and update of database on HBCU!MI capabilities. In process of 

refining database for distribution to DoD, primes, and HBCUs. The refined 

database will also include faculty resumes. 

Distribution of 115 CBD announcements to HBCUs!Mis • 

Development of Surplus Equipment Database (In process) • 

E. PARTNERSHIP AGREEMENTS!COLLABORA TIONS 

• 
• 

The signing of seven HBCU!MI partnership agreements • 

The promotion of at least ten (10) collaborative relationships between HBCUs 

and prime contractors. 

F. SURPLUS EQUIPMENT PROGRAM 

• Acquisition of over $14 million in fumiture and equipment for 55 HBCUs • 

National Association For Equal Opportunity In Higher Education 
NAFEO • Black Higher Education Center • Lovejoy Building • 400 12th Street, N.E. 

Washington, D.C. 20002 • Telephone (202) 543·9111 • Fax No. (202) 543·9113 .. 
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G. PUBLICATIONS 

* 
* 
* 
* 

A Comoendium of Intervention Programs on HBCUIMI Camouses. June 1990. 

Six issues of the NAFEO Inroads Newsletter 

HBCUIMI Researcher's Resume Book (In drah format) 

A ComPendium of Questions and AnswetS Concerning R&D Acquisition and 

Management at Historically Blacfc Colleges snd UnivetSities snd Minority 

Institutions in the Department of Defense Arens. September 1990. 

MAJOR ACCOMPLISHMENTS OF THE NAFEO/DoD PROJECT 

In the sccomplishment of project gosls snd objectives. NAFEO, slong with its 

subcontractors, is pleased to report the following: 

Obiective 1: lncresse the Ouslity snd Ousntity of Proposals From HBCUs/Mis For Psrticips­

tion in DoD-Funded Activities. 

Many efforts have been undertaken to promote snd encourage the HBCUs!Mis to respond to 

DoD solicitations, especially in R&D and in education and training. In addition to keeping the 

HBCUs/Mis informed of DoD procurement activities listed in the Commerce Business Daily. 

the NAFEO Team performed the following tasks to promote proposal writing: 

* 

* 

* 

Routinely called selected institutions to encourage them to respQIId to specific 

solicitations and followed up by phone to determine the institution's intent in 

regard to the solicitation. Those institutions that expressed an intent to 

respond were encouraged to call TRACTELL for technics/ assistance. 

Provided technical assistsnce to eleven (11) HBCUs in the preparation of 

proposal for solicitation-specific activities. 

Assisted the HBCUs/Mis in the automation of proposals. Five (5) HBCUs 

(Norfolk Stats, Southam UnivetSity fBRJ. Virginia State, Howard UnivetSity and 

Csntral State acknowledged significant bensfits from this assistance. 

National Association For Equal Opportunity In Higher Education 
NAFEO o Black Higher Education Center • Lovejoy Building o 400 12th Street. N.E. 

Washington, D.C. 20002 • Telephone (202) 543·9111 o Fax No. (202) 543-9113 .. 



NAFEO MEMBER INSTITUTIONS WinCH HAVE 

RECEIVED ASSISTANCE 

National Association For Equal Opportunity In Higher Education 
NAFEO • Black Higher Education Center • Lovejoy Building • 400 12th Street, N.E. -

Washington, D.C. 20002 • Telephone (202) 543-9111 • Fax No. (202) 543-9113 
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.. 

Alabama 

NAFEO MEMBER INSTITUTIONS WHICH HAVE 

RECEIVED ASSISTANCE 

Miles College, Birmingham, AL (private) = office and dormitory furniture 

Oakwood College, Huntsville, AL (private) = computer workstations and office furniture 

Stillman College, Tuscaloosa, AL (private) = computer workstations and office furniture 

Talladega College, Talladega, AL (private) = computer, vehicles (vans) 

Trenholm State Technical College, AL (public) = computers, vehicles (vans) 

District of Columbia 

University of the District of Columbia, Washington, DC (public) = computers 

Howard University, Washington, DC (private) = office furniture 

Florida 

Bethune-Cookman College, Daytona Beach, FL (private) = dormitory furniture 

Edward Waters College, Jacksonville, FL (private) = dormitory furniture and office furniture and 

dining hall furniture 

Florida A&M University, Tallahassee, FL (public) = computers 

Georgia 

Albany State College, Albany, GA (public) = dormitory and office furniture 

Morehouse College, Atlanta, GA (private) = dormitory furniture 

Morris Brown College, Atlanta, GA (private) = dormitory and office furniture, dining hall furniture, 

computers, laboratory instruments, instruments, paint, and washer and dryer 

Kentucky 

Kentucky State College, Frankfort, KY (public) = lounge and dormitory furniture 

National Association For Equal Opportunity In Higher Education 
NAFEO • Black Higher Education Center • Lovejoy Building • 400 12th Street, N.E .. 

Washington, D.C. 20002 • Telephone (202) 543-9111 • Fax No. (202) 543-9113 



Louisiana 

Grambling State University, Grambling, LA (public) = office and dormitory furniture, vehicles, and 

laboratory instruments 

Southern University of Baton Rouge, Baton Rouge, LA (public) = office and dormitory furniture 

Southern University of New Orleans, New Orleans, LA (public) = office furniture 

Southern University of Shreveport, Shreveport, LA (public) = office furniture 

Xavier University, New Orleans, LA (private) = office and dormitory furniture 

Maryland 

Bowie State University, Bowie, MD (public) = office furniture and band instruments 

Coppin State College, Baltimore, MD (public) = dormitory furniture 

Morgan State University, Baltimore, MD (public) = dormitory and office furniture and vehicle (van) 

University of Maryland-Eastern Shore, Princess Anne, MD (public) = dormitory furniture 

Sojourner-Douglass College, Baltimore, MD (private) = office furniture 

M"~ppi 

Coahoma Community College, Clarksdale, MS (public) = dormitory furniture 

Jackson State University, Jackson, MS (public) = computers, band instruments, lounge, office and 

dormitory furniture and laboratory instruments 

Mary Holmes College, West Point, MS (private) = office and dormitory furniture 

Mississippi Valley State University, Itta Bena, MS (public) = street sweeper, office and dormitory 

furniture 

Rust College, Holly Springs, MS (private) = computers, dormitory furniture 

Tougaloo College, Tougaloo, MS (private) = dormitory furniture, vehicle 

Hinds Jr. College, Jackson, MS (public) = dormitory and office furniture 

Missouri 

Lincoln University, Jefferson City, MO (public) = dormitory furniture 

National Association For Equal Opportunity In Higher Education 
NAFEO • Black Higher Education Center • Lovejoy Building • 400 12th Street, N.E. .. 
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North Carolina 

Barber Scotia College, Concord, NC (private) = dormitory furniture 

Bennett College, Greensboro, BC (private) = washer and dryer, office and dormitory furniture and 
theater seats 

Johnson C. Smith University, Charlotte, NC (private) = office furniture 

Livingstone College, Salisbury, NC (private) = computers, office and dormitory furniture 

North Carolina A&T State University, Greensboro, NC (public) = laboratory instruments, dormitory 
and office furniture 

Saint Augustine's College, Raleigh, NC (private) = dormitory furniture 

Shaw University, Raleigh, NC (private) = dormitory furniture 

Winston-Salem State University, Winston-Salem, NC (public) = computers, washers and dryers, 
office and dormitory furniture 

Central State University, Wilberforce, OH (public) = office and dormitory furniture 

Wilberforce University, Wilberforce, OH (private) = dormitory furniture 

Oklahoma 

Langston University, Langston, OK (public) = computers, vehicles (van and bus), office and 
dormitory furniture 

Pennsylvania 

Lincoln University, Lincoln University, PA (public) = office and dormitory furniture 

South Carolina 

Claflin College, Rock Hill, SC (private) = dormitory furniture 

Denmark Technical College, Denmark, SC (public) = dormitory and office furniture 

South Carolina State College, Orangeburg, SC (public) = dormitory furniture 

Voorhees College, Denmark, SC (private) = dormitory furniture 

National Association For Equal Opportunity In Higher Education 
NAFEO o Black Higher Education Center • Lovejoy Building • 400 12th Street, N.E.. 
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.. . 
Tennessee 

Fisk University, Nashville, TN (private) = theater seats, washers and dryers, office and dormitory 
furniture 

Lane College, Jackson, TN (private) = office and dormitory furniture, computers, laboratory 
instruments 

Meharry Medical College, Nashville, TN (private) = dental chairs, X-Ray machine 

Huston-Tillotson College, Austin, TX (private) = dormitory and lounge furniture 

Jarvis Christian College, Hawkins, TX (private) = office and dormitory furniture, computers 

Paul Quinn College, Waco, TX (private) = office and dormitory furniture, kitchen galley equipment, 
computers 

Prairie View A&M University, Prairie View, TX (public) = computers, gym equipment, TVs, office 

and dormitory furniture, lounge furniture, lab equipment 

Wiley College, Marshall, TX (private) = office and dormitory furniture 

Yuyinia 
• 

Hampton University, Hampton, VA (private)= office furniture, photographic laboratory 

Norfolk State University, Norfolk, VA (public) = office and dormitory furniture, band instruments 

Saint paul's College, Lawrenceville, VA (private) = computers, office and dormitory furniture 

Virginia State University, Petersburg, VA (public) = office furniture 

Virginia Union University, Richmond, VA (private) = dormitory furniture 

California 

Compton Community College, Compton, CA (public) = office furniture 

New Mexico 

New Mexico Highland University, Las Vegas, NM (public) = office furniture 

National Association For Equal Opportunity In Higher Education 
NAFEO o Black Higher Education Center • Lovejoy Building • 400 12th Street, N.E 
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DEPT/ FISCAL 
AGENCY YEAR 

SMALL DISADVANTAGED BUSINESS AWARDS 
TWELVE MONTHS COMPARATIVE PERFORMANCE 
October 1, 1989 -- September 30, 1990 

TOTAL 
AWARDS SA DIRECT PREF. 

SET­
ASIDE TOTAL 

. -

• 

% 

-------------------------------------------------------------------------------------------------
ARMY 1989 $28, 871 $539.0 $339.7 $13.4 $157.7 $1,049.8 3.6 

1990 $30,146 $621. 9 $381.4 $13.9 $140.7 $1,157.9 3.8 

NAVY 1989 $42,175 $759.4 $392.8 $3.2 $50.5 $1,206.0 2.9 
1990 $41,717 $786.1 $404.2 $5.5 $86.0 $1,281.9 3.1 

AF 1989 $36,948 $526.3 $260.1 $9.8 $86.1 $882.4 2.4 
1990 $39,039 $503.7 $325.7 $10.0 $176.6 $1,016.0 2.6 

DLA 1989 $9,177 $109.6 $125.5 $547.8 $1.2 $784.1 8.5 
1990 $9,303 $68.2 $214.6 $273.8 $2.0 $558.7 6.0 

ODA 1989 . $2, 831 $52.5 $18.5 $1.9 $2.6 $75.4 2.7 
1990 $3,616 $100.6 $30.6 $0.4 $2.6 $134.3 3.7 

-------------------------------------------------------------------------------------------------
DOD 1989 $120,003 $1,986.7 $1,136.6 $576.1 $298.2 $3,997.6 3.3 

1990 $123,821 $2,080.6 $1,356.5 $303.6 $407.9 $4,148.7 3.4 

$ =·Millions 
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DEPT/ 
AGENCY 

SMALL DISADVANTAGED BUSINESS SUBCONTRACT AWARDS 
COMPARATIVE PERFORMANCE 

October 1, 1989 -- September 30, 1990 

FISCAL 
YEAR 

TOTAL 
AWARDS 

SDB 
AWARDS % 

g. 
0 

GOAL 
----------------------------------------------------------
ARMY 1989 $1,979 $77.0 3.9 5.0 

1990 $1,224 $75.4 6.2 5.0 

NAVY 1989 $10,689 $175.0 1.6 5.0 
1990 $3,590 $137.7 3.8 5.0 

AF 1989 $14,695 $308.7 2.1 5.0 
1990 $378 $10.9 2.9 5.0 

DLA 1989 $28,673 $741.2 2.6 5.0 
1990 $49,516 $1,350.8 2.7 5.0 

----------------------------------------------------------
DOD 1989 .. $56,037 $1,301.8 2.3 5.0 

1990 $54, 708 $1,574.8 2.9 5.0 

$ - Millions 

Exhibit 6 

.. 
• 



Asian A::Jian 
Indion Pacific: 

A.m~l.iL!C:liJ:;, Amt:riCdJJ.:i 

D"D CON'l'I<ACT AWARDS ·ro SOBs BY t:~'HNlC GIWUP 
E'lSCAL Yt::Al< 1990 (AWARDS OVEk $2~, OUO) 

(Dollar~ in Milliuu::J) 

}j 1 dl.!k Hi ::J[_,anic NatiV~::! Nul No 

Am~ricGtll~ Amc::I:icans Anu:~r: icans CoUcd Re:::p. 

Olht:r: 

C~rt. TOTAL 

-------------------------------------------------------------------------------------------------------------
ARMY $102.5 $116.8 

NAVY $7U.J $143.~ 

AE' $8~.9 $116.6 

Dl.A $~.5 $10'/, 8 

ODA $15.7 $13.6 

DoD $2'/9. 9 $49~.0 

A::Jion A::Jian 

Indian Pacific 
AmeL·icans American.::~ 

ARMY 2.6% 3.0% 

NAVY 1. 8% 3.n 

M' ~.2% 3.0% 

ULA O.H 2.e% 

ODA 0.4% 0.4% 

TOTAL 7.2% 12.9% 

$334.8 $249.5 $99.9 $0.1 $92.4 

$4UJ.7 $'[/~ . . , $~1.1 $0.0 $166.4 

$'.!.·1 L ·1 $'lll.U $6~.1 $0.0 $54.3 

$196.1 $1J3. 9 $94.2 $0.0 $3.4 

$~1.9 $25.5 $0.0 $0.~ $19.6 

$1,2~8.2 $~~8.6 $340.3 $0.3 $336.1 

Pt:kCl-:N'l'AG!!; u~· DuO DOLLAk AWAkDS '1'0 SOH' .:i bY lo:'l'HNlC GkOUP 

~·I~CAL Yt::AR 1990 (AWARDS OVEI< $2~,000) 

blal.!k Hi::l}Jd.lliC Nativt:: Nut No 

Am~L-icd.OS Amt::ricans Americans COdt:::tl Rep. 

8.6% 6.4% 2.6% 0.0% 2.4% 

10.H '] .u 2.1% 0.0~ 4.3% 

.,. 0% 8.0% 1.7% U.O% 1.4% 

5 .1~ 3.5% 2.4% o.u~ o.u 

1.3% 0. 7% 0.0% 0.0% 0.5% 

32.5% 25.8% 8~8% 0.0% 8.7% 

$69.8 $1,065.9 

$61.4 $1,204.8 

$23.6 $928.3 

$1.4 $542.3 

$4.1 $130.6 

$160.4 $3,871.9 

Otht:::r 

Cert. TOTAL 

1. 8% 27.5% 

1. 6% 3l.H 

0.6% 24.0% 

0.0% 14.0~ 

0.1% 3.4% 

4.1% 100.0% 
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AWARDS TO HBCU/MI's AS COMPARED TO 
AWARDS TO HIGHER EDUCATION INSTITUTIONS 

FISCAL YEAR COMPARISON 
(Dollars in Thousands) 

---------------------------------------------------------· 
DEPT/ 
AGENCY 

HEI 
AWARDS 

HBCU/MI 
AWARDS % 

---------------------------------------------------------
ARMY 

NAVY 

AF 

DLA 

ODA 

FY 1989 
FY 1990 

FY 1989 
FY 1990 

FY 1989 
FY 1990 

FY 1989 
FY 1990 

FY 1989 
FY 1990 

$249,402 
$252,978 

$344,919 
$264,762 

$602,202 
$649,618 

$6,787 
$11,013 

$46,851 
·$72,244 

$6,011 
$22,241 

$27,891 
$14,988 

$16,453 
$11,138 

$0 
$0 

$163 
$2,165 

2.41 
8.79 

8.09 
5.66 

2.73 
1. 71 

0.00 
0.00 

0.35 
3.00 

·---------------------------------------------------------
DoD FY 1989 

FY 1990 
$1,250,161 
$1,250,615 

$50,518 
$50,532 

Army & ODA data developed from part D1 of DD350. 

4.04 
4.04 

Navy, Air Force & DLA data developed from HBCU Dun's numbers. 
Exhibit 8 

.. 
.. ' 



FISCAL CONTRACT 
YEAR ACTIONS 

DOD 10% EVALUATION PREFERENCE 
FISCAL YEAR COMPARATIVE PERFORMANCE 

SDB AWARD LOW 
PRICE OFFER 

PREFERENCE AVG 
PAID PREF 

-----------------------------------------------------------------------------------
ARMY 1989 19 $13,382,000 $13,154,716 $227,284 1.7% 

1990 38 $13,860,000 $13,817,147 $42,853 0.3% 

NAVY 1989 23 $3,233,000 $3,116,753 $116,247 3. 7% 
1990 53 $5,512,000 $5,375,871 $136,129 2.5% 

AF 1989 35 $9,807,000 $9,644,669 $162,331 1.7% 
1990 25 $9,992,000 $9,883,435 $108,565 1.1% 

DLA 1989 1,015 $547,790,000 $517,159,025 $30,630,975 5.9% 
1990 769 $273,785,000 $260,367,530 $13,417,470 5.2% 

ODA 1989 3 $1,858,000 $1,858,000 $0 0.0% 
1990 3 $419,000 $419,000 $0 0.0% 

------ ------ ------------- ------------- -------------
DOD 1989 1,095 $576,070,000 $544,933,163 $31,136,837 5.7% 

1990 888 $303,568,000 $289,862,983 $13,705,017 4. 7% 

Exhibit 9 
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E.XECL TIVE SL:\1\lARY 

This repon covers the fiscal year 1989 progress of the Depanment of Defense (DoD) 

towards the achievement of the five percent goal for awards to small disadvantaged businesses 

(SDB), historically Black colleges and universities (HBCU) and other minority institutions (Ml) 

mandated by section 1207 of P .L. 99-661. According to the law, the five percent goal applies to 

the combined total of the amounts obligated for prime contracts and subcontracts in the areas of 

procurement. research and development, test and evaluation, military construction; and 

operations and maintenance. 

Pursuant to P.L. 95-507, DoD captures SDB awards using two data bases, one for prime 

contract awards and one for subcontract awards. Using this method, during FY 1989, of the 

$120 billion in prime contract awards to U.S. business concerns, DoD awarded $4.0 billion or 

3.3% to SDBs. Under the subcontracting program, for FY 1989. SDBs received $1.3 billion or 

2.3% of the $56 billion in subcontracts awarded by large business concerns. 

The statute establishes a goal fot DoD to place five percent of the total combined amount 

obligated for contracts and subcontracts entered into with SOBs, HBCUs and Mls. This 

amounts to $6 billion (5% of $120 billion). When the $4.0 billion in prime contract awards is 

added to the $1.3 billion in subcontract awards, the resulting $5.3 billion is an accomplishment of 

4.4% toward the 5% SDB goal. However. DoD will continue to establish the. 5% goal on both 

prime and subcontract programs. 

Prime contract awards to HBCUs and Mls totalled $50.5 million or 4.04% of the $1.2 

billion in prime contract awards to higher education institutions. 

Regulaton· Changes 

As indicated in the six month repon for FY 1989, DoD initiated a number of proposed 

changes to the Defense Federal Acquisition Regulation to improve upon the existing procedures 

under the five percent goal program. The proposed changes were published in the Federal 

Register on May 23, 1989. 

. . 
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In response to the Federal Register notice, approximately 44 comments were received and 

analyzed by DoD. The majority of the comments were generally supponive of the changes and 

many provided funher recommendations for improvements thereto. The review process has been 

completed and a final rule incorporating many of the proposals into the Defense Federal 

Acquisition Regulation Supplement (OF ARS) is expected to be issued in April, 1990. The final 

rule will address the following areas: 

1. Consideration of SOB and HBCU panicipation as an evaluation factor on major 

system acquisitions. 

2. Leader-follower contracting methods utilizing small disadvantaged businesses. 

3. Repetitive set aside procedure under the SOB set-aside program. 

4. Restricted competition in the award of SDB subcontracts by prime contractors. 

5 . The use of incentive fees to prime contractors for exceeding established 

SDB/HBCU/lvll subcontracting goals. 

6. Increased progress payments for SOBs. 

7 • Re-emphasis of the remedies available for non-compliance with subcontracting 

plans. 

The following areas were incorporated in the DF ARS during FY 1989: 

1 . Periodic program reviews of DoD contracting activities by Departmental 

Directors of Small and Disadvantaged Business Utilization. 

2. Quanerly briefmgs by DoD contracting activities for SOBs, HBCUs/Mls and . 
other outreach activities. . . 
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3. Expeditious consideration of SBA requests for 8(a) contract suppon. 

4. Broadening the types of requirements available under the HBCU/MI set-aside 

program. 

A most recent regulatory change to the requirements under the SOB 10% evaluation 

preference program concerns the so-called "non-manufacturer rule." Under this rule, in order for 

an eligible regular dealer concern to participate in any small business or SOB preference program, 

i.e., the small business set-aside program, the 8(a) program or the SOB set-aside program, the 

end item furnished under the contract must be manufactured by a domestic small business. 

Previously, the non-manufacturer rule did not apply to the evaluation preference program and a 

SDB regular dealer could furnish an end item manufactured by either a small or large business 

manufacturer. Effective September 28, 1989, under the evaluation preference program, a SOB 

regular dealer must furnish the product of a SOB manufacturer, or if none are available, a small 

business manufacturer. In many instances, non-disadvantaged small businesses submitting the 

lowest bid on a panicular procurement, subject to the evaluation preference, were displaced by 

SOBs offering the product of a large business manufacturer. This change was made to ameliorate 

the impact of the 5% goal program on other small businesses, consistent with the objectives of 

section 806 of P.L. 100-180 and the conference report language accompanying the DoD 

Authorization Act for FY 1989. 

HBIT/\U Program 

DoD has increased its interest and suppon for HBCUs and Mls pursuant to the 5% goal 

program and the Presidents Executive Order on HBCUs, E.O. 12677. This is evidenced in part by 

the initiation of an increasing number of HBCU/MI set-asides by components wiihin the Military 

Departments. A number of HBCUs/Mls are becoming quite visible in DoD sponsored research and 

other activities. There are, however, a large number of HBCUs/Mls that simply do not yet have 

the capacity or adequate resources for developing a competitive edge in the DoD procurement 

system. 
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The progress that has been achieved under the HBCU/MI program is a result of a 

commitment to this program at the highest level within DoD, the support of the Military 

Departments as well as the effons made by the National Association for Equal Opponunity in 

Higher Education (NAFEO) under a grant with DoD. The following is a summary of 

accomplishments made under the NAFEO/DoD grant in 1989: 

I. Compilation and update of An Inventory of the Capabilities of the 

HBCUs/Mis which features 94 institutions. This document is designed for 

use by DoD personnel and prime contractors in identifying HBCUs/Mis for 

prime contracting and subcontracting opponunities. 

2. The development of A Guide to the Management of Research and Development 

!R&Dl Contracts for HBCUs. This was developed to assist HBCUs/Mis in 

the establishment of a grants/contracts management system on their 

campuses. 

3. The compilation of a document for HBCUs/Mis detailing basic research 

grants/contracts opponunities within the DoD. 

4. The identification of potential HBCU!MI subcontracting opponunities with 

DoD prime contractors and the development of A Catalogue of 

Subcontracting Opponunities for HBCUs!MI. 

5. The design and implementation of three technical assistance workshops to 

educate HBCUs/Mis about the DoD procurement process, t_!t_e various types 

of DoD sponsored programs, and subcontracting opponunities with DoD 

prime contractors. 

6. The identification of 20 DoD prime contractors and 49 major research 

institutions interested in exploring subcontracting arrangements and 

collaborative effons with HBCUs/Mls. 
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7. The identification of at least 12 HBCUs/Mis to receive specialized technical 

assistance in the establishment of a campus based R&D management system. 

To date. some 50 schools have benefited from this specialized technical 

assistance. 

8. An increasing number of proposals prepared by HBCUs in response to 

HBCU/MI set-asides initiated by the components of DoD military 

departments. 

For some time. the DoD has actively encouraged the principal defense contractors to devise 

ways to subcontract with HBCUs/Mis. Hughes Aircraft was the fust to devise a positive long 

range program with a HBCU. South Carolina State College (SCSC) in Orangeburg, South 

Carolina. Essentially, Hughes Aircraft has established an educational parmership under which 

SCSC and Hughes Aircraft mutually benefit. Under the partnership, mutual needs of the future 

will be reached: Hughes will acquire engineering talent to staff the workforce of the coming 

decades; sese will be invited to perform as a defense subcontractor, participating in research 

projects, including the development of components and subassemblies for military systems. Other 

reciprocal benefits include: lectures and seminar by Hughes personnel and joint development of a 

degree program in elecnical engineering. 

As a result of establishing the educational parmership of SCSC and Hughes Aircraft, the 

Under Secretary of Defense (Acquisition), (USD(A)), wrote a letter to Roger B. Smith, Chairman 

of the Board, General Motors Corporation commending the Hughes' effon. Subsequently, the 

USD(A) sent letters to the Chief Executive Officer or President of the S 1 member fums of the 

AlA, challenging each to develop a similar relationship with an HBCU. In respon_se to the USD(A) 

letter, Thomas V. Jones, President, Nonhrop corporation, announced the orgagization of" ... a 

joint college relations/socioeconomic business committee in an endeavor to focus available 

resources on a few select HBCUs where we as a corporation can really make a difference." The 

letters sent by USD(A) reflect the positive approach that can be pursued by defense prime 

contractors. Current indications reveal that these approaches will benefit HBCUs significantly. 
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In addition to the technical assistance being provided to HBCUs to increase their 

participation in DoD sponsored programs, DoD has initiated a surplus property program for 

HBCUs. Under this program, HBCUs are eligible to receive DoD surplus property at a nominal 

cost to the institution. To facilitate this objective, DoD granted NAFEO the status of a Service 

Educational Activity. In essence, this designation affords NAFEO a priority and an opportunity 

to screen and select DoD surplus property on behalf of its member institutions. This program 

has been tremendously successful in accessing much needed personal property for HBCUs. Exhibit 

1 contains a fact sheet on the DoD Surplus Property program along with a detailed report on the 

value and types of property donated to HBCUs under the program. 

SDB Technical Assistance Program 

During fiscal year 1989 Boone, Young and Associates (BYA) conducted conferences 

targeted specifically for SOBs with the objective of providing information on how to participate 

fully in DoD contracting programs. In addition to the specialized workshops conducted by BY A 

consultants, attendant at these conferences to provide one on one counselling were 

representatives from DoD, the Military Departments and other Defense Agencies and 

representatives from major prime contractors. A total of 14 conferences were held during FY 

1989 with over 800 SOBs in attendance. 

Another aspect to the conference approach was the development of three conferences 

focused specifically on subcontracting opportunities for SOBs. These three coiiferences were 

held in Detroit, Atlanta and Los Angeles. The workshops participants included representatives 

from major prime contractors, DoD and SOBs. This balanced approach afforded SOBs an 

opportunity to benefit from each perspective in their attempts to ide~tify and secure 

subcontracts with major prime contractors. Approximately 200 prime contractors and over 200 

SOBs participated in each conference. All the comments received indicated that these conferences 

were an overwhelming success especially in the area of educating both the SOB community and 

the prime contracting community about the DoD subcontracting program . 

. . 
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The status of the contract awarded to MESA Services International to provide technical 

assistanc~ to SOBs is at Exhibit 2. A listing of the SOB firms that have received technical 

assistance under the MESA contract has been disseminated to the Military Departments for 

inclusion on the bidders lists maintained by their buying activities. Also, the Aerospace Industries 

Association (AlA) was provided this list for inclusion in the data based currently being established 

for use by AlA member companies. 

Tract ell Inc., is currently in the _process of preparing a final report to the DoD on the 

identification of impediments within the DoD procurement system impacting on the utilization of 

SOBs. Some of the areas that have been identified in a preliminary repon concern the following 

areas: 1) outreach programs for SOBs, 2) automation of SOB outreach, 3) training on SOB 

policies, 4) incentives for the utilization of SOBs and 5) tracking subcontracting program 

compliance. The fmal results under this effon will be reponed during the next reponing period. 

Impact on Other Small :"on-disadvantaged Businesses. 

Since the inception of the 5% goal program there has been an increased awareness and 

sensitivity by the Congress and DoD about the impact of this program on other 

non-disadvantaged small businesses. At the outset of the implementation process, DoD conceded 

that the 5% goal program would impact these businesses primarily because the opponunity 

market for SOBs and other small businesses is the same. Notwithstanding the recognition that 

some impact on non-disadvantaged small businesses is inevitable if progress is to be made toward 

the goal, each regulatory iteration implementing the 5% goal program has reflected a genuine 

concern by DoD to·· ameliorate this impact. A recent example of the concern for 

non-disadvantaged small businesses is the imposition of the "non manufactur~:r" rule under the 

10% evaluation preference described above. DoD is making every attempt to balance the 

objectives of each program so that the non-disadvantaged small business community is not 

impacted disproponionately by the 5% goal program. 
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SLw[\L\RY OF DATA 

A summary repon on the progress towards the five percent goal during FY 89 is as 

follows: 

- Prime conrracts valued at $120 billion were awarded to U.S. business firms during 

FY 1989. Of this amount $3.9 billion was awarded to SOBs in prime contracts. These awards 

represent 3.3% of the total prime contract awards to U.S. business firms. This percent exceeds 

the 2.8% accomplislunent for FY 1988 (Exhibit 3). 

- During FY 1989, SOBs were awarded $1.3 billion in subcontract awards or 2.3% 

of the $56 billion in total subcontract awards made by DoD prime contractors (Exhibit 4 ). This 

percent exceeds the 1.9% accomplislunent for FY 1988. 

- The DoD awards over $25,000 by ethnic group are provided in Exhibit 5. 

Prime contracts valued at $1.2 billion were awarded to Higher Educational 

Institutions (HEI). Of this total $50.3 million in prime contracts was awarded to HBCUs and 

Mls. These awards represent 4.04% of the total awards to HEis (Exhibit 6). Of the $50.3 

rnillion awarded to HBCUs/Mis $6.3 million in prime contracts was awarded to HBCUs. 

- During FY 1989. DoD awarded 1,095 contracts to SOBs using the ten percent 

evaluation preference. A total of $31 million in premiums were paid to SOBs which represents a 

5.7% difference between the low offer and the SOB award price. The total dollar value of the 

low offer was $544.9 million. The total SOB award price was $576 million (Exhibit 7). 

- Pursuant to P.L. 100-456, Section 843(d), a repon of the DoD portion of 

procurement of printing, binding and related services acquired by the Government Printing Office 

and awarded to SOBs in FY 1989 is at Exhibit 8. 

- There were no reponed instances where SOBs, HBCUs, and Mis failed to perform 

a contract. . . 
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DOD/DFBO 
HISTORICALLY BLACK COLLEGES AND UNIVERSITIES' 

SURPLUS PROPERTY PROGRAM 

BACKGROUND: 

* 12 Dec 88 - Defense Logistics Agency signed an agreement 
with the National Association for Equal Opportunity in Higher 
Education (NAFEO) to provide surplus property to HBCUs. NAFEO, on 
behalf of its 117 member institutions, was granted the status of 
Service Educational Activity (SEA). 

* 28 Apr 89 - President Bush signed Executive Order 12677 
reaffirming the Administration's commitment to assist HBCUs. 

* 19 Jun 89 - Colonei Ben Waller assigned as DoD Liaison 
Officer for the HBCU Initiative with duty station at NAFEO 
Headquarters. Colonel Waller is assigned to the DoD SADBU office 
with administrative support provided by the Army SADBU office. 

* 26 Jun 89 - Colonel Waller met with Mr. Stan Puda, GSA/FSS 
Director of Property Management, for advice and guidance. Upon 
coordination with the below-listed persons, the NAFEO Surplus 
Property Program Approach was developed and approved by: · 

Mr. John Shannon, then the Assistant Secretary of the Army for 
Installations and Logistics 
Mr. paniel Gill, the Director of the secretary of the Army's Small 
and Disadvantaged Business Utilization Office 
Ms. Tracey Pinson, of the Office of the Director of the Secretary 
of Defense's Small and Disadvantaged Business Utilization Office 
pr. Samuel L. Myers, President of NAFEO 

* 30 Jun 89 - The NAFEO/DoD Approach approved. The Approach 
entailed closer coordination and a spirit of cooperation between 
the HBCUs and the State Agencies for Surplus Property (SASPs). 

* In essence, although NAFEO was granted SEA status, it would 
seek, at every opportunity, to receive property through the SASPs, 
as opposed to using its SEA status. The purpose for using the SASP 
is two fold. First, if NAFEO were to use its SEA status to receive 
surplus DoD property, the property would never bel eng to the 
institution, but would instead always belong to DoD. - By going 
though the SASP, after a period of one year, or one and a half 
years, depending on the acquisition cost of the property, ownership 
will revert to the institutions. Second, the NAFEO/DoD agreement 
is only for DoD surplus property. The SASP may receive property 
from throughout the federal sector and could donate the other than 
DoD property to the institutions. . . 

* 10 Jul 89 - Colonel Waller addressed the Annual Meeting of 

Exhibit 1 
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the National Association of State Agencies for surplus Property 
(NASASP) in New Orleans, Louisiana and presented the idea of the 
partnership arrangement between DoD, GSA, NAFEO and the State 
Agencies to expedite property assistance to HBCUs. The partnership 
arrangement was endorsed by Mr. stan Duda, and was well received 
by the SASP representatives. Subsequent to that address, an 
agreement was reached between NAFEO and the NASASP whereby the 
SASPs would assess a service charge of only 3t of the acquisition 
cost of the property received by the institution, up to $100,000 
after which, there would be no service charge. This $100, 000 
ceiling is per transaction. 

• '1'HB COMMON THREAD DICK PULLS ALL '1'Bll BBCOa ALONG IS 'l'HBIR 
All•BNCOKPASSING HEED POR BVBRYTBIRGI 

* Tbe Most Common Needs Ate: 

- Dormitory Furniture 
- Office Furniture and Equipment 
- Cafeteria Furnishings 
- Automatic Data Processing Equipment 
- Laboratory Instrumentation 
- Air Conditioners 

.. 
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XHSTITQTION SERYED 

Coppin State Univ. 
(Public) 

Baltimore, Maryland 

Morris Brown College 
(Public) 

Atlanta, Georgia 

Langston University 
(Public) 

Langston, Oklahoma 

Saint Paul's College 
(Private) 

Lawrenceville, Virginia 

ASSISTANCE RBCEIVBD 
(11 JULY 89 TO 30 OCT 89) 

VALUB of PROPERTY 
(000) 
60 

578 

73 

154 

mz.cT ON INSTITUTIONS 

New dormitory being 
built -500K allocated 
to furnish dormitory -
will only need SOK to 
finish furnishing 
after receipt of 
surplus property -4SOK 
can be devoted to 
something else. 

President had 200K to 
either repair 2 
elevators in 10 story 
dormitories or provide 
furniture for 18 
dormitory lounges -
received enough lounge 
furniture to outfit 
all 18 lounges, thus 
could spend 200K to 
repair 'elevators. 
Also received ADP 
equipment, laboratory 
instruments, office 
furniture and 
equipment, and enough 
chairs to replace all 
of the chairs in the 
auditorium. 

Received enough 
dormitory furniture 
to equip 130 rooms in 
2 recently activated 
dormitories. 

Allocated lOOK for ADP 
equipment -received 
over 150K in ADP 
equipment- monies 
saved can be devoted 
to other needy areas. 
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Bennett College 
(Private) 

Greensboro, North Carolina 

Grambling State university 
(Public) 

Grambling, Louisiana 

Southern University 
(Public) 

Baton Rouge, Louisiana 

Jackson State University 
(Public) 

Jackson, Mississippi 

Norfolk State University 
(Public) 

Norfolk, Virginia 

Virginia Union University 
(Private) 

Richmond, Virginia 

000* 

000* 

000* 

000* 

97 

106 

.. 

/ 

In need of everything, 
received 2 trucks of 
dormitory furniture, 
1 truck of ADP 
equipment worth 156K 
-office, dormitory, 
cafeteria and lounge 
furniture and 
equipment. 

In dire need of 
dormitory furniture, 
specifically beds -
Received 300 beds with 
other dormitory 
furniture. Other 
property from 
Barksdale AFB, DRMO 
to include a pick-up 
truck and a van. 
Arrangements have been 
made to receive BOQ 
property and 
appliances from Wherry 
Housing. 

Received 40 wood 
L-shaped desks and 
over 60K worth of 
Property from Ft. Polk 
DRMO. Also received 
office and dormitory 
furniture. 

Received dormitory 
furniture from 
Columbus AFB DRMO in 
Mississippi. School 
had increase in 
enrollment and had 
some students housed 
in leased apartments 
with little furniture. 

Received 97K worth of 
dormitory furnishing. 

Received dormitory and 
office furnishings. 
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Bowie State College 000* Received office and 
(Public) 

Bowie, Maryland 
dormitory furnishings. 

Stillman College 000* Computer work 
(Private) stations. 

Tuscaloosa, Alabama 

Oakwood College 10 Computer work 
(Private) stations. 

Huntsville, Alabama 

Sojourner-Douglas College 10 Received office 
(Private) furniture. 

Baltimore, Maryland 

Boward university 40 Received office 
(Private) furniture. 

Washington, DC 

JfQll: 
*Actual acquisition costs of property received by the institution was 

not available at the time of this report. However, unofficially, over 30 
institutions have received property valued at over $2 million in the four 
months the program has been in existence. 

.. 
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ASSISTANCE PENJ)ING 
(November 1989 to January 1990) 

Property L9cation & Type 

Norfolk, VA DRMO 
(Chairs, Couches, Tables) 

Aberdeen, MD DRMO 
(Chairs, Cafeteria, and 
Office Furniture) 

Franconia, VA DRMO 
(Office Furniture) 

WUrtsmi th AFB, MI DRMO 
(Dormitory and Lounge Furniture) 

Fort Monroe, VA 
(ADP Equipment) 

Fort Monroe, VA 
(Office Equipment) 

San Diego, Calif. DRMO 
(Dormitory Furniture) 

Receiving Institution 

xavier University (Private) 

Morris Brown College 
(Private) 

Bennett College (Private) 
Southern University of New_ 

Orleans (Public) 
Bethume-Cookman College 

(Private) 
Florida A&M University 

(Public) 
Houston-Tillotson College 

(Private) 
Livingstone College 

(Private) 
Xavier University (Private) 

Bennett College (Private) 

To Be Determined 

Florida A&M Univ. (Public) 
Bethume-cookman College 

(Private) 
Livingstone College 

(Private) 
Virginia Schools (6) (3 
each) -
South Carolina Schools (8) 
(6 Public) 

Grambling University 
(Public) 

·'Xavier University (Private) 
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VA Hospital in Hampton, VA 

Lima, PA GSA Office 

Fort Polk, LA DRMO 

Barksdale AFB, LA DRMO 

Maryland SASP - (Jessup, MD) 
(Desks) 

GSA Office -(Philadelphia, PA) 
(Office Furniture) 

Fort Sam Houston, TX DRMO 
(Dormitory Furniture) 

Attorney General's Office 
(Baltimore, MD) 
(Office Furniture) 

National Institute of Health 
(Bethesda, MD) 

GSA ADPE - Jan 90 
(National Capital Region) 

Norfolk, VA DRMO 
(BOQ Furniture) 

Naval Air Station 
at 

El Centro, CA 

Cherry Point, NC DRMO 
(Paint, Dormitory & Office Furniture) 

Sullair Corp (Industry) 

Equipment) 

Hampton Univ. (Private) 

Southern University 
(PUblic) 

Grambling University 
(PUblic) 

Southern University, Baton 
Rouge (PUblic) 

southern 
(PUblic) 

University 

Virginia Union University 
(Private) 

Texas Schools 8 (6 Private) 

Maryland Schools (5) (1 
Private) 

University of Maryland -
Eastern Shore ·(Public) 

To Be Determined 

To Be Determined 

To Be Determined 

Morris Brown College 
(Private) 

Le¥is College, (Detroit, MI) 
(Private) (ADPE 
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EEOC Building 
(Washington, DC) 
(Office Furniture) 

-Howard University (Private) 
-Bennett College (Private) 
-Oakdale College (Private) 
-Hampton University (Private) 
-southern University of New 

orleans (Private) 
-Bowie State University 

(Public) 
-university of Maryland, 

Eastern Shore (Public) 
-winston-Salem State University 

(Private) · 
-Jackson State University 

(Public) 
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CONTRIBUTING INSTALLATIONS AND FEDERAL AGENCIES 

- Corps of Engineers -Atlanta, GA 
- Arlington Hall Station, VA 
- Norfolk, Virginia DRMO 
- Chanute AFB, IL 
- Fort Polk, Louisiana DRMO 
- Naval Supply Center -Norfolk, Va 
- Scott AFB, IL DRMO 
- Fort Monroe, Virginia 
- Barksdale AFB, Louisiana DRMO 
- Cheatem Naval Annex -Williamsburg, VA 
- Columbus AFB, MS DRMO 
-Albany, GA DRMO· 
- Centers for Disease Control -Atlanta, GA 
- IRS, Philadelphia, PA 
- National Institute of Health -Bethesda, MD 
- Public Health service -Washington, DC 
- Bureau of Mines -washington, DC 
- Export-Import Bank -washington, DC 
- Nuclear Regulatory Commission -washington, DC 

.. 



'I 

&ASPs With Whom ~BO Bas Done Bu•ines• 

- Georgia 
- Mississippi 
- North carolina 
- Missouri 
- Virginia 
- Alabama 
- Maryland 
- Oklahoma 
- Louisiana 

.. 
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Speaking Bngagements ~Y DoD{NAFEO LBO on Behalf of ~EO's surplus Property 
Program: 

- NASASP Annual Meeting - New Orleans, Louisiana 
- NAFEO Presidential Peer Meeting - Hilton Head, South carolina 
- Navy TRIAD Conference - Washington, DC 
- NAFEO (Prime Contractors Conference - Los Angeles, California 
- GSA Zone II Conference - Tampa, Florida 
- BBCUs in Louisiana - Baton Rouge, Louisiana 
- GSA Zone I conference - Philadelphia, Pennsylvania 
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CURRENT ACTIVITIES 

- Negotiating with GSA and DARIC Re: cut DoD screen of ADPE from 60 to 
39 days. · 

- Negotiating with PMS to devise lateral transfer of DoD property to their 
ROTC Detachment for further transfer to their host institution. 

- Negotiating with directors of SASP to have meeting with the HBCUs in their 
States. 

Marry-up Institutions with SASP and DRMOs in their states: 

Virginia (6) Alabama (13) 
Tennessee (7) 
South Carolina (8) 
Mississippi (10) 
Texas (8) 

North carolina (11) 
Florida -( 4) 

Ohio (3) 
Michigan (3) 
Illinois (2) 
Pennsylvania (2) 
California (2) 
Kentucky (2) Arkansas (4) 

Georgia (11) 
Maryland (5) 
Missouri (2) 

- Letter from DoD LNO for HBCU Initiative to be mailed during 2nd week of 
November to: 

GSA AUOs 
DLA DRMO Chiefs and Property Utilizations Specialists 
SASP Directors. 

cf: Honorable John Shannon 
Under Secretary of the Army 

Benjamin F. Waller, Jr. 
Colonel, Infantry 
DoD Liaison Officer. 
For the HBCU Initiative 

.. 
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.. MESA SERVICES INTERNATIONAL, INC. 
DEPARTMENT OF DEFENSE TECHNICAL ASSISTANCE CONTRACT 

MDA 903-88-C-0116 

STATUS REPORT 

On March 27, 1989, MESA Services International, Inc. (MESA) 
started the first option year of the DoD Technical Assistance 
Contract # MDA 903-88-C-0116. The following information is a year 
to date report on the progress of the contract. 

The first option year included 11 targeted cities selected by 
the DoD. These cities were: 

1. 
2. 
3. 
4. 
5. 
6. 

Norfolk 
St. Louis 
cfeveland 
Indianapolis 
Houston 
El Paso 

7. Buffalo 
8. Seattle 
9. Orlando 
10. Honolulu 
11. Tucson 

There have been a total of 80 Small & Disadvantaged 
that have received technical assistance year-to-date. 
firms the following minority firms were visited: 

Black Owned SOBs 
Hispanic Owned SOBs 
Asian Indian Owned SOBs 
Asian Pacific Owned SOBs 
Native American awned SOBs 
Other (Middle Eastern)· 

Total 

21 firms 
24 firms 
11 firms 
15 firms 

8 firms 
1-firm 

80 firms 

Businesses 
Of these 

These 80 firms were concentrated in the manufacturing and 
machine shop area. The breakout of these firms were: 

Machine Shop 
Metal/PlasticjWood Fab. 
Electronics 
Sewing 
Ship/Marine Repair 
Packaging/Container 
Medical Equipment Mfgr. 
Distributorjfastners etc. 
Food 
Optics Mfgr. 
Systems Integration 

Total 

46 firms 
16 firms 

6 firms 
3 firms 
2 firms 
3 firms 
1 firm 
1 firm 
1 firm 
1 firm 

80 firms 
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MESA serves as a resource center to provide continued 
technical assistance. Usually questions and information requests 
result after the MESA technical team has visited. MESA's staff has 
been able to respond to a wide range of technical assistance 
concerns such as: 

1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 

. 9. 
10. 
11. 
12. 
13. 
14. 

Mil-I-45208 Quality Standard 
Contract Administration 
Marketing the DoD 
Progress Payments 
Property Control 
Integrated Logistics Support 
Logistics Support Analysis Records 
DIPEC 
First Article Production 
Freedom of Information Act 
Affirmative Action Policy 
Military Specifications 
Subcontracting Agreements 
Production Layout 

In addition, MESA has sent out over 1,000 items on 
solicitation information either from the CBD, Bid Board, or Prime 
Contractors. 

Results from the contract are starting to be seen. Many of 
the SOBs are responding to the solicitation information and MESA 
is getting reports of contract awards. For example, a SOB which 
has been assisted by MESA was just recently awarded a $222,000 DoD 
contract. 

There are many. good SOBs firms that are located throughout the 
United States. The exposure to potential work and proper technical 
assistance is resulting in increased contracting opportunities in 
prime and subcontracting areas. 

. . 



SMALL DISADVANTAGED BUSINESS AWARDS 
FISCAL YEAR COMPARATIVE PERFORMANCE 

------------------------------------------------------------------------------------------------
TOTAL SET-

AWARDS 8a DIRECT PREF, ASIDE TOTAL '!. 

------------------------------------------------------------------------------------------------
ARMY F'i 1988 $29,569 $819.0 $465.5 $1.3 $57.0 $1,342.8 4.5 

FY 1989 $28,871 $539.0 $339.7 $13.4 $157.7 $1,049.8 3.6 

NAVY FY 1988 $50,054 $676.0 $340.8 $2.0 $66.3 $1,085.0 2.2 
FY 1989 $42,175 $759.4 $392.8 $3.2 $50.5 $1,206.0 2.9 

AF F'i 1988 $39,601 $552.2 $270.5 $1.4 $21.5 $845.7 2.1 
F'i 1989 $36,948 $526,3 $260.1 $9.8 $86.1 $882.4 2.4 

DLA FY 1988 $9,244 $58.7 $93.0 $129.5 $0.5 $281.7 3.0 
FY 1989 $9, 177 $109.6 $125.5 $547.8 $1.2 $784.1 8.5 

ODA FY 1988 $2,347 $56.8 $19.2 $0.0 $0.0 $75.9 3.2 
FY 1989 $2,831 $52.5 $18.5 $1.9 $2.6 $75.4 2.7 

---~~-------------------------------------------------------------------------------------------
DoD F'i 1988 $130,815 $2,162.8 $1,188.9 $134.1 $145.3 $3,631.1 2.8 

FY 1989 $120,003 $1,986.7 $1,136.6 $576.1 $298.2 $3,997.6 3.3 

$ = Millions 

'' 
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SMALL DISADVANTAGED BUSINESS SUBCONTRACT AWARDS 
FISCAL YEAR COMPARATIVE PERFORMANCE 

October 1, 1988 -- September 30, 1989 

---------------------------------------------------------
TOTAL 

AWARDS 
SDB 

AWARDS % 

. % 

GOAL 

--------------------------------------------------------
ARMY FY 1988 $1,725 $73.2 4.2 5.0 

FY 1989 $1,979 $77.0 3.9 5.0 

NAVY FY 1988 $10,518 $157.7 1.5 5.0 
FY 1989 $10,689 $175.0 1.6 5.0 

AF FY 1988 $15,033 $255.2 1.7 5.0 
FY 1989 $14,695 $308.7 2.1 5.0 

DLA FY 1988 $31,524 $648.2 2.1 5.0 
FY 1989 $28,673 $741.2 2.6 5.0 

------------------------------------------------
DOD FY 1988 $58,799 $1,134.3 1.9 5.0 

FY 1989 $56,037 $1,301.8 2.3 5.0 

$ - Millions 
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DoD CONTRACT AWARDS TO SDBs BY ETHNIC GROUP 
FISCAL YEAR 1969 

AWARDS OVER $25,000 
(Dollars in Millions) 

------------------------------------------------------------------------------- --------
Asian Asian 
Indian Pacific Black Hispanic Native Not No Other 

Americans Americans Americans Americans American9 Coded Represent. Certified TOTAL 
--------------------------------------------

ARMY $58.6 $116.1 $333.6 $241.4 $67.1 $0.0 -$117.1 $57.1 $1,011.0 

NAVY $63.9 $153.7 $417.7 . $225.5 $62.3 $0.0 $172.2 $41.3 $1,136.6 

AF $83.6 $64.9 $253.3 $243.0 $64.4 $0.0 $56.6 $42.6 $626.6 

DLA $34.6 $107.0 $235.9 $162.9 $195.0 $0.1 $4.5 $7.1 $747.0 

ODA $11.6 $4.4 $35.2 $3.7 $0.7 $0.0 $13.3 $6.3 $75.2 

------------------- -------
DoD $252.5 $466.2 $1,275.7 $676.4 $409.4 $0.1 $363.6 $154.7 $3,798.5 
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Asian 
Indian 

Americans 

Asian 
Pacific 
Americans 

PERCENTAGE OF DOD DOLLARS AWARDS TO SOB's BY ETHNIC GROUP 
FISCAL YEAR 1989 

Black 
Americans 

AWARDS OVER $25,000 

Hispanic 
Americans 

Native 
Americans 

Not 
Coded 

No 
Represent. 

Other 
Certified TOTAL 

---------------------------------------------------------------------------------------------------------------------
ARMY 1.5t 3.U 8.8\ 6.4\ 2.3% 0.0% 3.1\ 1.5t 26.6% 

NAVY 1. 7% 4.0% 11.0\ 5.9\ 1.6% 0.0% 4.5\ 1.1% 29.9% 

AIR FORCE 2.2% 2.2\ 6.7t 6.4\ 1. 7% 0.0% 1.5% 1.1% 21.8% 

DLA 0.9% 2.8t 6.2% 4.3\ 5.n 0.0% o.n 0.2% 19.7% 

ODA 0.3% 0.1\ 0. 9\ o.n 0.0% 0.0% o.n 0.2\ 2.0% 

-----------------
TOTAL 6.6% 12.3% 33.6% 23.U 10.8% 0.0% 9.6% 4.1\ 100.0% 

• -. 
• 



AWARDS TO HBCU/MI's AS COMPARED TO 
AWARDS TO HIGHER EDUCATION INSTITUTIONS 

October 1, 1988 -- September 30, 1989 
(Dollars in Thousands) 

DEPT/ HEI HBCU/MI 
AGENCY AWARDS AWARDS 51.-

0 

-----------------------------------------------
ARMY* $249,402 $6,011 2.41 
NAVY $344,919 $27,891 8.09 
AF $602,202 $16,453 2.73 
DLA $6,787 $0 0.00 
0DA $46,851 $163 0.35 

-----------------------------------------------
DoD $1,250,161 $50,518 4.04 

* Army data includes Corps of Engineers awards. 
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FISCAL CONTRACT 
YEAR ACTIONS 

DOD 10% EVALUATION PREFERENCE 
FISCAL YEAR COMPARATIVE PERFORMANCE 

SOB AWARD LOW 
PRICE OFFER 

PREFERENCE AVG 
PAID PREF 

-----------------------------------------------------------------------------------
.MMY 1988 3 $1,294,484 $1,232,300 $62,184 5.0% 

1989 19 13,382,000 13,154,716 $227,284 1. 7% 

NAVY 1988 9 1,958,243 1,904,795 $53,448 2.8% 
1989 23 3,233,000 3, 116,753 $116,247 3. 7% 

AF 1988 9. 1,378,866 1,310,958 $67,908 5.2 
1989 35 9,807,000 9,644,669 $162,331 1.7% 

DLA 1988 293 129,485,342 .·122, 207,437 $7,277,905 6.0% 
' 1989 1,015 547,790,000 517,159,025 $30,630,975 5.9% 

.ODA 1988 
1989 3 1,858,000 1,858,000 $0 0.0% 

------ ------ ------------- ------------- ------------
DOD 1988 314 $134,116,935 $126,655,490 $7,461,445 5.9% 

1989 1,095 $576,070,000 $544,933,163 $31,136,837 5. 7% 
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U.S. Government Printing 
Office 

Small Disadvantaged Business (SDB) Report 
October 1, 1988- September 30, 1989 

Total value of printing services 
procured by GPO for DOD 

Set-Aside for SOBs 

Covered Entities 

Black American 
Hispanic American 
Asian-Iudian Alllerican 
Native American 
Asian-Pacific American 
Other Iudividuals Certified by SOB 

TOTAL 

Actiorts 

149 
353 

11 
15 
51 

6 

645 

Total ~ctivity with SOBs (Includes Set-Asides) 

Black American 
Hispanic American 
Asian-Indian American 
Native American 
Asian-Pacific American 
Other Individuals Certified by SOB 
Awards to SOBs (Entity Designation 

Not Available*) 

TOTAL 

246 
1295 

54 
1009 

291 
7 

6282 

9114 

$233,850,779.20 

Dollar Value 

$ 191,371.03 
3,437,918.31 

30,142.95 
136,906.84 
502,267.11 

12,690.00 

$4,311,302.84 

$ 240,853.25 
10,240,298.87 

231,739;95 
549,343.51 
814,316.65 
14,834.00' 

$7,793,573.52 

$19,884,961.75 
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