
To: Retired Military Analysts 
:.:".. 

From; 

Public Affairs 

Office of the Secretary of Defense 

Date: October 6, 2006 

Re: Conference Call with Senior 000 Officials 

We invite you to participate in a conference call, TUESDAY, October 10, 2006, from 
2:30-3:00 p.m. 

General George Casey will brief you on current operations in Iraq. His biography is 
attached for your review. This call will be On Background. 

To participate in this conference call, please dial "'·';'>"'''''and ask the operator to 
connect yo~ to the Analysts conference call. 

Please 
her at 

<mailto or call 

We hope you are able to participate. 

~~~;:\w: ;;;j;X/W [;;\[:1 
Public Affairs 
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From:' Brookes, Peter [Peter. Brooke 
Sent: Tuesday, October 10, 20067:3 
To: Brookes, Peter 
Subject: Brookes' Newest Column: "Korean Fallouf' 

NEW YORK POST 

KOREAN FALLOUT 

By PETER EROOKES 

October 10, 2006 ~- IT appears that North Korea'S kooky leader, Kim Jong 11. did exactly 
what he said he'd do: conduct Pyongyang's first nuclear-weapons test. 

Sadly, ~e've got more than Pyongyang's (worthless) word on this: Seismic data seems to 
confirm the explosion, though some suggest it was a ruse - a large conventional explosion, 
not an actual underground nuclear blast. 

If it was a nuke, what's the likely global fallout? The consequences are deadly serious
 
for American interests - and a watershed event for international security as Pyongyang
 
becomes the ninth member of the once-exclusive nuclear-weapons club.
 

Take Northeast Asia. Relations among the regional major powers - Japan, China and south 
Korea - were already tense. North Korea's atomic firecracker certainly won't help. 

Japan and South Korea may feel obligated to go nuclear themselves. Japan,' with a large 
nuclear power industry and a top-notch sciencific community, cou1d go nuclear in a flash. 

South Korea similarly. While the South Korean government is generally conciliatory toward 
the Norch, tr Seoul's historical rival Tokyo 'goes nUClear, it m1gnc teel compelled to Cio 
so as well out of pride as much as for security. 

The u.s. pledge to consider an atomic attack on either Japan or South Korea by North Korea 
as an attack on America was clearly intended to deter Kim as well as to encourage the 
others to hold off on splitting daily atoms. But even if Japan and South Korea decide 
against the nuclear option, they might instead engage in a conventional arms buildup to 
deter North Korea. 

Such a significant arms buildup would affect the security policy of other Northeast Asia 
powers. China, Taiwan and/or Russia might respond in kind - resulting in a dangerous 
conventional lor nuclear) arms race. 

~~d we have a lot at stake in the region'S stability with 70,000 troops based in
 
Japan/South Korea, and another 10,000 sailors at sea in the western Pacific at anyone
 
time. (And major economic interests, too.'
 

A North Korean bomb also encourages other rogue states - and stateless groups - to try to 
follow suit; indeed, Kim might help out. Iran is the bisgest concern. Pyongyang has worked 
closely with Tehran on ballistic missile~ and nuclear issues in the past. The sharing of 
scientific data from North Korea's underground blast might shorten the timeline for Iran 
to achieve nuclear statehood. (Heck, Syria could conceivably become a North Korean nuclear 
client, too.' 

Of course, the worst scenario of all is for a1 Qaeda or another nUke-seeking terrorist 
group to come' knocking on indigent North Korea's door with a wheelbarrow of cash. While 
transferring a fully functional nuclear weapon to terrorists is extremely riSKY business 
for any state, the possibility isn't limited to the realm of pUlp-fiction thriller~. 

North :Korean nukes also expose us to a growing threat. Pyongyang must still "weaponize"
 
ita test rig into a bomb/warhead - as well as perfect missiles capable of reaching the
 
United State5. But it may be able to do this in the coming years.
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At this point, diplomacy or even economic sanctions are unlikely ~o w~~k NorLn KOrp.~ baek, 
When it comes to nukes. few nations have ever disarmed. The only practical answer is 
containment. military decerrence - buttressed by missile defense - and strong regional 
alliances. 

Heritage Foundation Senior Fellow Peter Erookes is the au"Chor of n). Devil' s Triangle: 
Terrorism. WMD and Rogue States." 
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From: JedBabbin@~J~~~,;:i;H0;:M),m
 

I

Sent: Monday. 0 

I
To:	 tmcinerney """:BURM41516~~,~:t~W:!' rii}nj' 
USAGirl1 I
 ........ mgruot@).~l($! i/)':}1
wheelerc
 
groothousen .' I
 

Subject: Today's TAS: Republicans at Bay? I
 

I
 

It's like the lottery, guys. You can't win if you don't play. As Casey Stengel woulda said, I
 
"cari't anybody here play this game?"
 I
 

I
 
, 

Jed Babbin	 I
 
(Home Office) . I
 
(Mobile) I
 

I
 

I
 

I
 

I
 

I
 
I
 

I
 

I
 

I
 

I
 

I
 

I
 
I
 

I
 

I
 

I
 

I
 

I
 

I
 

I
 

I
 

I
 4/9/2008 
I
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From:' Barber, Allison Ms OSD PA 
Sent: Sunday, October 08,200611:09 PM 
To: Whitman, Bryan SES OSD PA 
Subject: Re: Hi 

Thanks for the help 

Ab 

-----Original Message----­
From: Whitman, Bryan SB5 OSD FA 
To: Barber, Allison Ms eSD PA 
Sent: Sun Oct OB 23:07:59 2006 
Subject: Re, Hi 

Just talkes to ~~~~W too. We have not confirmation. Any statement on this would come from 
other parts of the government first. 

-----Original Message----­

~~~r~}{~W,08]~«;;'i~'ml~~~~~:5~~~A~\hitman, Bryan SES OSD PA 
Sent: Sun Oct OB 23:05:47 2006 . 
SUbject: Re: Hi 

Hi bryan
 
Do we have an official line for the military analysts on this?
 

Thanks 
A.b 

;~~~~O~ijE~~0J1*$~j~~~~-;~SD-PA 
To: Barber, Allison Ms OSD PA 
Sent, Sun Oct 08 22:56:07 2006 
Subject: Hi 

Are you up?? :) jeff mccausland just called. Cbs says so korean news agency is reporting 
nk tested their nuclear weapon. He wants to know if we have confirmation I called 
the duty phone, but it's off. Any idea who I could call?? 
Thx 
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From:
 

Sent:
 

10: 

•	 Washington Times - Hold until later 

•	 Leaders Magazine - Hold untijlater 

•	 Instapundit - Timing issue, Hollen to contact Fran Harvey on his interest level\ 

•	 WH Radio Day - SD'~ participation will remain from 1300-1400 on Oct. 24 

•	 WSJ. Chris Rhoades - Bucci will check on its slatus in front office 

•	 CRS, Charles Osgood- Decline 

•	 CBS Letterman - Declin~ 

•	 Austin Bay / Cal Tnomas I Kaplan - Journalist Lunch is scheduled for Monday, 10/23. Please provide potential guest 
names to Smith for review. 

•	 MSNBC, Rita Cosby - Decline 

•	 Blum Piece - Det!ine 

•	 Sunday Times of London - Not at this time. 

•	 Brad Graham - Add Bucci to list of interviewees. Also please confirm the planned publishing date: 

•	 Ayrna Ent. - Decline 

•	 Inauguration ofHouse ofSweden Ceremony & Gala - Decline 

•	 Military Analysts - Tentative on SD calendar. Smitlll Bucci need proposal to review 

on I entia SSlstant to the
 
Assistant Secretarv
 
of Defense for Public A
 
1400 Defense Pentagon
 

4/9/2008 
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From:;;;,::,),;1CIV, OASD-PA 

Sent: Friday, October 06, 20067:04 PM 

SUbject: Conference call on TUESDAY 

Attachments: Casey, General George W 2006.doc 

MEMORANDUM 

To: Retired Military Analysts 

From: ~~}~r~~\';!;I';';~'10mi;iil 
Public A airs 
Office of the Secretary of Defense 

Date: October 6, 2006 

Re: Conference Call ",·ith Senior DoD Officials 

We invite you to participate in a conference call, TUESDAY, October 10, 2006,frClm 2:30-3:00 p.rn. 

General George Casey will briefyou on current operations in Iray_ His biography is attached for your ~.' 

review. This call will be On Background. 

To participate in this conference t.:all, please dial' ask the operator to connect you to 
the Analysts conference call. 

at call her at! 

We hope you are able to participate. 

~~;~¥~~i;M·[:i~Eili);,tfi,·'~ 
Public Affairs
 
Office ofthe Secretary of Defense
 

Il·~rr0{:i;[·i,!~;i;"i~·;j:f:~1:!\'\;[f\JIj 

4/912008
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Genera~ George W. Casey, Jr.
 
Commanding General
 

Multi-National Force -Iraq
 

General Casey became the Commanding 
General.Multi-National Force - Iraq, July 2004. 

General Casey was commissioned a second 
lieutenant of Infantry from the Georgetown 
University School of Foreign Service in 1970. 
Throughout his career, he has served fn 

__ operational assignments in Germany, Italy, 6"-_ 
Egypt and the United States. He has 

commanded at every level from platoon to Division. His most recent assignment was as the 30th 
Vice Chief of Staff of the Army. 

His principal staff assignments have been as a: Congressional Liaison Officer; Special Assistant 
to the Army Chief of Staff; Chief of Staff. 1st Cavalry Division, Fort Hood, Texas; Operations . 
Officer and Chief of Staff, V (US/GE) Corps. Heidelberg, Germany; Deputy Director for Politico­
Military Affairs, Joint Staff, J5; Commander, Joint Warfighting Center/J7, US Joint Forces 
Command; Director, J5, Joint Staff; and Director of the Joint Staff. He has also served as a 
United Nations Military Observer in Cairo, Egypt With the UN Truce Supervision Organization. 

General Casey: commanded a mechanized infantry battalion - 1st Battalion 10th Infantry, 4th 
Infantry Division. Fort Carson, Colorado: commanded a mechanized infantry brigade - 3rd "Grey 
Wolf' Brigade, 1st Cavalry Division. Fort Hood, Texas; served as Assistant Division Commander 
for Maneuver and Support in the 1st Armored DiVision in Bosnia and Germany; and commanded 
the 1st Armored Division in Bad Kreuznach. Germany. General Casey assumed command of 
Mufti-National Force-Iraq on July 1, 2004, 

General Casey holds a Masters Degree in International Relations from DenverUnrversity and has 
served as a Senior Fellow at the Atlantic Council of the United States 

U.S. Decorations and Badges: 

Defense Distinguished Service Medal (with Oak Leaf Cluster)
 
Distinguished Service Medal
 
Legion of Merit (With 2 Oak Leaf Clusters)
 
Defense Meritorious Service Medal
 
Meritorious Service Medal
 
Army Commendation Medal (with Oak Leaf Cluster)
 

.Army Achievement Medal (with Oak Leaf Cluster) 
Expert Infantryman Badge 
Master Parachutist Badge 
Ranger Tab 
Joint Chiefs of Staff Identification Badge 
Army Staff Identification Badge 

(Updated 30 August 2006J. 
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From:· 
Sent: 
To: 
SUbJect: 

Attachments: Recruitment Opinion Stories.doc 

~*~J~00SI please print these out in color and Keep a copy for me. Please deliver a copy to 
army secretary fran harvey and tell his mil aid that fran and I discussed and he is 
expecting the articles. Ple&se give copies to dorrance. and latimer as well. Thanks. 

;~~~~1ik~J%~RNm(@iif~~:-;;~-PA 
~~~ ~){inXi\~;~;ht,/,i;~~~i IO~v( OASD-PA 
Sent: Fri Oct 06 11:28:03 2006 
Subject: Recruiting Stories 

~,~ 
=.:J
 

RecrUitment
 
Jplnlon Stories.do...
 

Dear M Ruff, 

Per your request, attached are several editorial/commentary pieces saying that the Army 
recruiting shortfall in 2004-2005 may be a reflection of the war's unpopularity. Relevant 
sections and statements are highlighted in the pieces. please let us know if there is 
anything else you need. 

Thank you, 

Uncle Sam Wants You in the worst Way - August 22, 2005 

(BusinessWeek) ...David Kiley 

Ten-Hut!: The Army's Bungling Recruitment - June 12, 2005 

(Washington P06t} ...Don Edwards 

Too few good menl Prolonged Iraq war might explain Army and Marines falling short of 
recruiting goals - May 29, 2005 

(Orange County Register) ...commentary 

The Focus at the Defense Department HaD Been On Desperate Recruiters - May 26, 2005 

NY TIMES 5508 







..--..- ... -..-•------,1� 

I 
1 

1At the same time, the Army is keenly aware that TV is a less effective medium than it once was. 
So, more spending is going to public-relations efforts. In one key initiative, the Army is gearing I 
up this fall for a series of 15 televised town hall meetings in which carefully selected soldiers will Itell positive stories about military accomplishments in Iraq and Afghanistan and answer 
questions. Nickerson says that the town hall audiences won’t be prescreened .- a risky strategy I 

since anyone could sound off about the war. I 
ILike every advertiser these days, the Army is also struggling to cut through all the clutter to rench 
,18- 10 24-year-olds. It is increasingly tuming to product placement or other ways of ensuring a 

favorable portrayal. On the Discovery Channel’s Monster Garage, a show about customizing cars, 
I

host Jesse James worked with Army mechanics to trick out a Jeep. And in next year’s ESPN 
reality show Bound For Glory: The Montour Spartans, former football star Dick Butkus williI)’ I 
to tum around a high school football team with the help ofa real retired Army drill sergeanC I 

IWith polls showing that a majority of Americans have turned against the war, the Army’s 
marketing corps can expect to see plenty of action. . I 

Selling to Mom and Dad 
1 

I 
Army ads now focus on convincing parents that the benefits of enlisting outweigh the risks I 

IMOM’S VOICE-OVER "Thanks for bringing out the best in my child." 
I 

FATHER TO SON "You’re a changed man...Where did that come from?" 

SON "U's time for me to be the man." MOM "’O.K., tell me morc." 

I 
THE STAT 

I 

I $320 MILUON 

I 
L:.S. Army spending on recruitment marketing for fiscal 2006, up from $200 million in ’04. 

I 

I 
I 

I 

I 

I 

I 

I 

I
 

I
 
I
 

I
 

I
 

I
 

I
 

I
 

I
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Ten-Hutl; The Army's Bungling Recruitment 
.DQn Edwards 
1685 words 
12 June 2005 
,he Washington Post 
FINAL 
B05
 
English
 
Copyright 2005, The Washington Post Co. All Rights Reserved.
 

Nearlye,,'ery day, anywhere from one to several U.S. soldiers or Marines die in Iraq, and even 
more are wounded. The news doesn't always make the front pages anymore, but the casualty rate 
has apparently registered deeply in the consciousness ofyoung Americans and their families. The 
result is a dangerous decline in new enlistments that is depleting U.S. military resources and 
weakening our capacity to face additional conflicts or threats from abroad. 

To keep our forces strong, every soldier we lose or who leaves the service has to be replaced by a 
new recruit. Their leaders, meanwhile .- the men who take them into combat /lnd help determine 
the outcome of many battles -- can only be replaced by soldiers who gain experience and 
undertake many years ofleadership training. For 20 years, the a\l~volunteerArmy, with its 
enlistment bonuses and generous scholarships. succeeded magnificently at filling its manpower 
and leadership needs. Recruits sought entry in such numbers that for a decade it was running 
annual surpluses that could be held over to succeeding years. 

But when the iraq war began to stretch from months into years, the view of the military as an 
anractive option for young Americanll gradually began to change. Recruiting for the Army, the 
Army National Guard and the Army Reserve, lIS well as the Marines, has become increasingly 
difficult, and recruiters point to the casualties from Iraq and Afghanistan as the primary cause of 
the unusual resistance -. including parental threats -- that they're confronting in trying to attract 
new enlistees. 

The recruiting problems first became apparent in the late summer of 2003, when the surplus of 
enlistees disappeared and the Army went into thc next fiscal year without any cushion. Since 
then, recruiting numbers have been declining. An alarming trend -- fewer young people signing 
up than the Army needs to maintain its strength .- began to develop last fall. Now, the Army has 
failed to meet its monthly recruiting goals since February. On Friday, it said that in May it 
reached only 75 percent ofa goal it had already reduced from 8,050 to 6,700. The National Guard 
and Reserve, which provide more than 40 percent of the Anny forces in Iraq, are experiencing 
even more trouble; so far, the National Guard has reached only 76 percent of its recruiting goals 
for this year. 

Historically, recruiters have had to contact more than 100 prospects for every recruit. This year, 
those numbers are going up daily. The Army added 1,200 recruiters last month, and it has 
significantly increased its advertising budget and enlistment bonuses, from $6,000 for most 
recruits to $20,000. At the same time, it has raised the eligible age for the Army Nationa! Guard 
or the Reserve from 35 to 39. Even more telling, the Anny is also accepting more recruits who 
are not high school graduates. This year, the percentage of high school graduates among those 
enlisting dropped from 92.4 to barely 90 percent,the Anny's stated floor tor the number of 
recruits who must have a high school diploma. 

With recruiting goals seemingly out of reach for the present, recruiters, who are selected from 
among the best junior lead.ers in the noncommissioned officer corps, are experiencing high levels 
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of stress. More and more, they appear to be bending the rules to meet their 80als. The Army has 
become so concemed about recruiting ethics that it suspended all recruiting on May 20 to conduct 
a full day of ethics training. 

But the real concern for all Americans is the effect that a continuing drop in enlistments will have 
on the military's quality. [fthere arcn't enough recruits over the coming months, tile Anny will 
not be able to keep its units at fully combat-ready strengths. A classic solution to those shortages 
is to take soldiers from other units to bring up the personnel strength of units deploying to 
combat. But this causes turbulence in the deploying unit and undermines the unit from which the 
soldiers have been taken. When the time arrives to deploy the latter unit, eVen more soldiers must 
be transferred to bring it to combat strength. The result is units whose soldiers don't know each 
other - exactly the situation the Army has worked so hard to avoid for the last two decades. 

Now, the Army's latest desperate attempt to gain recruits is a shortened, IS-month enlistment 
policy. A ] 5-month enlistment means that soldiers will receive only basic and advanced 
individual training, but none ofthe team and unit training our premier soldiers traditionally 
receive. These recruits will be shipped off to war after only five months oftmining, deployed to 
units in combat where they know no one. These inexperienced soldiers will be at an enormous 
disadvantage and the casualties among them will be bound to reflect that disadvantage. 

The IS-month enlistment is exactly the replacement policy the Anny has proudly rejected since 
the Vietnam War. This flawed approach was instituted then because of the urgent need to replace 
casualties. We ended up with units of inadequately trained soldiers who didn't know each other 
and weren't fully cohesive teams. The result was high casualties among the newly arrived, 
inexperienced soldiers -- and it will likely be the result again. It would probably be better to 
maintain high standards and not reduce training time, even if this leads to temporary shortages. 

Meanwhile, the decision to ease standards and accept soldiers who are less·able to operate many 
complex weapons has the potential to weaken fighting capability. The Anny already has a 
manpower shortage in certaiu critical skills, such as languages and military police. It ha'i 
responded with short-term solutions like the "Stop Loss" program, which retains soldiers on 
active duty involuntarily after their period of enlistment is over. Soldiers who have left active 
Army service have also been involuntBrily recalled. Both these solutions have been implemented 
to provide a limited number of soldiers, and they will not be effective in offsetting the shortfall in 
thousands of new recru its. 

Ironically, these stop~gap measures further contribute to the recruiting challenge, as potential 
enlistees are deterred by the prospect of involuntary service on top ofthe fear ofcombat 
casualties. 

An equally dangerous challenge facing the Army is the loss of experienced soldiers who leave the 
service after undergoing the demands of combat multiple times over several years. Currently, 
soldiers expect to get a year away from combat after serving in Iraq or Afghanistan. But this 
expectation is violated as soldiers retuming from combat are transferred to new units, which are 
then sent to the front well before a year is up. 

I recently chatted with one such soldier, who told me that after participating in the invasion of 
Iraq, he remained there for a year and then returned to the United States, where he was transferred 
to a different unit. Only four months after he got home, his new unit deployed to Iraq. He has just 
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