captive's account. List currency and negotiable instruments on the captive's personal-property list, but
treat thefn as impounded property. Keep the original receipt with the property during evacuation.
Give the captive a copy of the receipt, and tell him to keep it to expedite the return of his property.
*Have MI sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property 10 supply after itis cleared by Mi teams. ltems kept by MI because of intelligence value are
torwarded through Mi channels. * Evacuate retained items with the captive when he moves to the

ext level of internment. * Maintain controlled access to confiscated and impounded property.

n
' [Pt Hoty e GF PWI'I)[

11.What is your ratio of guards to detainees? s this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? Why are their shortfalls? How

do these shortfalls impact your mission? (1.1, 1.2, 1.3,2.1,3.1, 4. TrFM 3-19.40,
paragraphs 3-38 thru 3-39. METT-TC. Forward CPs are needed when a brigade conducts an
offensive operation and is likely to take captives. When a maneuver brigade has an MP platoon in
direct support (DS), MP teams set up and operate forward CPs. A brigade without an MP platoon in
DS sets up and operates its own forward CPs The number of MP teams needed to operate a forward
CP is based on the number of captives expected and METT-TC. The projected number of
captives is based on mission analysis and intelligence estimates conducted by the brigade

" Intelligence Officer (US Army) (S2). Division forward CPs are mobile; they can be set up, expanded

12.What is the number of personnel needed to maintain security for the detainees

until they are processed to a higher collection point? (1.1, 1.7) METT-TC at unit-level.

AR 190-47, para 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows: . :

(a) Trained correctional, military police or security personnel: Under maximum-custody -
circumstances, there will be-one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander. (b) Non-correctional personnel: It is
required that at least one guard be a SGT or above who is equal or senior to prisoners in @ pretrial
status. Under maximum custody circumnstances, prisoners will have two guards per prisoner. in

medium custody
s [ (x'\ﬂ\)’/)
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13.What is the number of personnel needed to move prisoners within the holding -
area (i.e. from one point to another, for medical, evacuation, etc.)? (1.1, 1.7) METT-TC
at holding area. At facilities, AR 190-47, para 11-3(4)(a), Guard requirements for prisoners being
transported outside an ACS facility, by means of foot, motor vehicle, or aircraft {other than AIREVAC
or U.S. Marshals Service aircraft) are as follows: (a) Trained correctional, military police of security
personnet: Under maximum custody circumstances, there will be one guard per restrained prisoner
and two unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard per five prisoners. In minimum custody circumstances there
will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility
commander. (b) Non-correctional personnet: It is required that at least one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. yUnder maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody circumstances, prisoners will have
one guard per two prisoners, and in minimum custody circumstances there will be one guard per five

prisoners.

14.How long do you keep detainees at the unit collection point? In relation to the
Collection Point, how far away are your ammunition and fuel storage sites? Where
is your Tactical Operation Center (TOC)? Where is your screening site where Mi
Soldiers interrogate Detainees? (1.1, 1.2,1 .8) FM 3-19.40, paragraph 3-45 Captives should

not remain at the forward CP more than 12 hours before being escorted to the central CP. FM 3-
19.40 para 3-54 Captives should not remain at the central CP more than 24 hours before being

evacuated to the CHA.

15. Do you maintain a separate site for sick or wounded Detainees? If so where is it
and how does your unit maintain the security and safeguarding of Detainees there?
How about female Detainees? How and where do you house them? (1.1, 1.2, 1.8,
2.1, 3.1) AR 190-8 para 3-4.b ..females will be separated from males. -

16.What are the procedures for transporting and evacuating detainees? What
procedures are in place to account for or dispose of captured enemy supplies and

equipment? (1.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-49(3), (Commanders will coliect and
dispose of captured enemy supplies and equipment through theater logistics and EOD channels.) AR
190-8, paragraph 1-49(5), (Commanders will establish guidance for the use, transport, and
evacuation of detainees in logistical support channels.) AR 190-47, paragrpah 11-3(4)(a), Guard
requirements for prisoners being transported outside an ACS facility, by means of foot, motor vehicle,
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or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as follows: (@) Trained

correctional, military police of secutrity personnel: Under maximum custody circumstances, there will

be one guard per restrained prisoner and two unarmed guards or one armed guard per unrestrained

prisoner. Under medium custody circumstances, there will be oné guard per five prisoners. in _ :
minimum custody circumstances there will be one guard per ten prisoners. Trustee guards will be

determined by the ACS facility commander. (b) Non-correctional personnel: it is required that at least

one guard be a SGT or above who is equal or senior to prisoners in a pretrial status. Under maximum

an@s Er)isoners will have two guards per prisoner. In medium custody

» custody circumst

17.What transportation problems is the unit experiencing either to move troops of

detainees during the Operation? (1.5) AR 190-8; paragraph 1-4g(5) Evacuation and care of
EPW and RP Those units designated 10 hold and evacuate EPW and RP wil: a. Collectpriso
nersfromcapturingunits,andevacuatethemfromthecombatzoneassoonas
possible. b. Ensure sick and wounded EPW and RP in their custody are € lassified, bygqual if
iedmedicalpersonnel,aseitherwalkingwoundedorlitter,orasnon-walking
wounded. Walking wounded or litter EPW will be evacuated through established evacuation channel -
Non-walking wounded or sick EPW will be delivered to the nearest medical aid station and evacuated
through medical channels All detained personnel will remain physically segregated from U. or civilian
prisoners.Prisoners will not normally pe interned in unhealthy areas, of where the climate proves 10

b e removed as soon as possible to @ more tavorable climate

e injurious 10 themn, and will b
Nb | _L‘lﬁuf A .

18.What is the most important factor that you would address in terms of personnel
resources in regards 1o a successful detainee operation? (1.7) No standard..a '

perception.

—
—

19.What equipment is the unit experiencing as @ shortfall concermning detainee .
operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)

T —

20.How do the Detainees receive fresh water (Bottled water OF Lister bag)? (1.1, 1.2,
1.8)AR 190-8, paragraph 3-41(3) sufficient drinking water will be supplied to EPW/RP.
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51 What types: of supplies is greater in-demand for the unit during detainee

oper_ations? And are these items regularly filled? (1.5)

"fﬂ/’—/ﬂgfz,-

-

22 . What procedures are in place when a detainee in U S custody dies? (7. 1, 1.2,

4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by
or against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC. Para
3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish the camp (or
hospital) commander or other officer charged with their custody before death, the following
information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4)
Statement that death was, or was not, the result of the deceased’s OWN misconduct. (5) When the
cause of death is undetermined, the attending medical officer will make & statement to that effect.
When the cause of death is finally determined, a supplemental report will be made as soon as
possible. e. The attending medical officer and the appropriate camp commander will complete a DA.
Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced jocally on 8 1/2 by 11-inch
paper. The form is located at the back of this regulation. This form is for the use of Army only. Enough
copies of form will be made out to provide distribution as follows: M Original-information center. (2)
Copy-information center (branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP
personal file. (5) The proper civil authorities responsible for recording deaths in the particular state if
the EPW dies in the United States.

B

e —S

23, Do you know of tﬁe procedures 10 get stress counseling (Psychiatri'st, Chaplain,
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,

Chaplain, Medical)? (1.7, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48: personnel
assigned or attached to I/R tacilities are trained on the care and control ‘'of housed personnel. They
are fully cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatment of housed personnel. A formal training program should include stress
management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide
routine mental health consultation to EPW confinement tacilities. This should include: stress control
advice to the command regarding the stressors of US Army MP personnel and any allied or coalition
personnel working at the confinement facility; individual evaluation and intervention for guards or
prisoners when indicated. AR 190-8, Paragraph 1.5, (4) The inhumane treatment of EPW, Cl,RPis.
prohibited and is not justified by the stress of combat or with deep provocation. inhumane treatment
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is a serious and punishable violation under international law and the Uniform Code of Military Justice_ -

UCMJ).
(o) o S VAT

4. Are you awaré of your requirement to report abuse or suspected abuse of

detainees? (1.1,1 2,4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying & DoD Component know that they shall report reportable incidents through their chain
of command and that such reporns also may also be'made through other channels, such asthe
_military police, & judge advocate, or an inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious incidents, B—1. Actual or alieged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and _
atrocities. B—2- Any other incident the commander determines 10 pe of immediate concern 10 HQDA

pased on the nature, gravity, potential for adverse publicity, of potential conseguences of the incident.

25.Do your subordinates know the reporting procedures if they observe of become

aware of a Detainee being abused? (1.1, 1.2,4.1) AR 190-40 para 5.1, Military and civilian
personnel assigned 10 Of accompanying & DoD Component know that they shall report reportable
incidents through their chain of command and that such reports also may also be made through other
channels, such as the military police, 2 judge advocate, or an inspector General. AR 190-40,
Appendix B, Category 1 Reportable Serious incidents, B-1. Actual or alleged incidents involving the
following: b. War crimes, including mistreatment of enemy prisonersof war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to beé of immediate
concern {0 HQDA based on the nature, gravity, potential for adverse publicity, Of potential ,
consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C—
1. Actual or alleged incidents involving the tollowing: g. Incidents involving prisoners of detainees of
Army confinement of correctional facilities to include escape from confinement OF custody,
disturbances which require the use of force, wounding or serious injury to a prisoner, and all prisoner
deaths. C—2. Any other incident that the commander determines to be of concern to HQDA based on '
the nature, gravity, potential for adverse pubticity, of potential consequences of the incident. AR 190-
8, 5-1. General protection poiicy——civriian internee, a. Treatment. (1) No form of physical torture or
moral coercion will be exercised against the Cl. This provision does not constitute & prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) in all circumstances, the Cl will be treated with respect for their
person, their honof, their family rights, their religious convictions and practices, and their manners
and customs. At all imes the Clwill be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. in all official cases they will be entitled to a fair and regular
trial as prescribed by this regulation. (3) The Cl will be especially protected against all acts of
violence, insults, public curiosity, podily injury, reprisals of any kind, sexual attack such as rape,
forced prostitution or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction pased on race, religion, political opinion, Sex, or age.
AR 190-8, para 8-9, e. Any act or allegation of inhumaneé treatment Of other violations of this
regulation will be reported 10 HQDA (DAMO-ODL), WASH DC 20310-0400 as @ Serious Incident

Report. Reporting instructions in AR 190-40 will be used.)
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o6. What steps would you take if a subordinate_reported to you an incident of alleged

Detainee abuse? (1.2, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
incidents, B—1. Actual of alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Converitions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concermn to HQDA based on the
nature, gravity, potential for adverse publicity, of potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding -
- or serious injury to @ prisonef, and all prisoner deaths. C—2. ANy other.incident that the commander ¥
determines to be of concern t0 HQDA based On the nature, gravity, potential for adverse publicity, of
potential consegquences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
4. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute 8 prohibition against the use of minimum force necessary to eftfect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence of threats and insults and public curiosity. In all
official cases they will be entitled o @ fair and regular trial as prescribed by this regulation. (8) The Cl
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, of any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, of age. AR 190-8, para 6-9, é. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported 0 HQDA (DAMO-ODL), WASH DC 20310-0400 as
a sort. Reporting instructions in AR 190-40 will be used.)

Serious Incident Repo
' L egond Z! o s v

'57.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (1G, ciD) (1.1, 12,1.6,4.1) (AR 190-40, Appendix B, Category 1

Reportable Serious incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to HQDA
pased on the nature, gravity, potential for adverse publicity, of potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents
involving the following: g- Incidents involving prisoners or detainees of Army confinement or
correctional facilities t0 include escape from confinement of custody, disturpances which reguire the
use of force, wounding of serious injury to a prisoner, and all prisoner deaths. C—2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, of potential consequences of the incident. AR 190-8, 5-1. General

protection policy—-—c'lvilian internee, a. Treatment. (1) NO torm of physical torture or moral coercion will
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be exercised against the Cl. This provision does not constitute 2 prohibition against the use of -
minimum force hecessary to effect compliance with measures authorized of directed by these '
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of violence orf threats and insults
and public curiosity. In all official cases they will be entitled to @ fair and regular trial as prescribed by
this regulation. (8) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The C! will be treated with the same consideration and without adverse
distinction pased on race, religion, political opinion, sex, of age. AR 190-8, para 6-9, e Any act-or
allegation of inhumane treatment or other violations of this regulation will be reported t0 HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR

190-40 will be used.)

—
v _

8. \What procedures do you have 1o report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1,1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidenis involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concerm to HQDA based on the -
nature, gravity, potential for adverse publicity, of potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual of alleged incidents involving the
following: g Incidents involving prisoners or detainees of Army confinement oF correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury 10 @ prisonef, and all prisoner deaths. C-2. Any other incident that the commander.
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, of
potential consequences of the incident. AR 190-8, 5-1. General protection polioy——civitian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute & prohibition against the use of minimum force necessary t0 effect.
compliance with measures authorized or directed by these regulations. (2) Inall circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence of threats and insults and public curiosity. In all
official cases they will be entitled to @ fair and regular trial as prescribed by this regulation. (3) The Cl
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, of any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction pased on race, religion,
political opinion, sex, of age. AR 190-8, para 6-9, e Any act or allegation of inhumane treatment of
other violations of this regulation will be reported 10 HQDA (DAMO-ODL). WASH DC 2031 0-0400 as

a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
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29.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2, i

1.6,4.1) AR 190-8, para 5-1, . Appeals and periodic review of security internment cases. (1)
Appeals. The Clwho aré interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least possible delay by a
poard of officers. Appeals will be decided only on the grounds of the existence Of nonexistence of
imperative gecurity reasons requiring the internment of the protected person. 6-4. \nternee
Committee a. Election. At each camp and branch camp, Cl will be slected by secret written ballot to
the Internee Committee. This committee is empowered t0 represent the camp to the. protecting
powers, international Committee of the Red Cross, OF other authorized relief or aid organizations and
U.S. military authorities. & Duties. (3) (c) The presentation and transmittal of petitions and
complaints 1o the appropriate authorities in proportion 10 the kind of labor performed. 6-9.
~ Complaints and requests 10 camp commanders and protecting power, &a. Persons may make
complaints of requests t0 the camp commander, who will try to resolve the complaints and.answer
ihe requests. If the Cl are not satisfied with the way the commander handles a complaint or request,
they may submit it in writing, through channels, 10 HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right 10 complain to the protecting power about their
treatment and camp may do so—(1) By mail. (2) In person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. C. Written complaints to the protecting
power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 2031 0-0400. A
separate letter with the comments of the camp commander will be included. Military endorsements
“will not be placed on any Cl communications. d. \f a protecting power communicates with a Cl camp
commander-about any matter requiring an answer, the communication and commander’s reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 2031 0-0400, for proper action. e. Any actor
allegation of inhumane treatment or other violations of this regulation will be reported 10 HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR

////////

30. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in'their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels in 8
minimum of time and with the least chance of misinterpretation. p. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders

may hold these soldiers responsible for their actions.

(om ] Y, cneols &

31. Describe your working environment and living conditions since being in Theater.

(1dentity physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,1.5,18, 1.7) FM
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10-1, Ch..7, paré. 3, *Tactical Vision. A primary QMC focus at the tactical level will continue to be on-
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides 2 limited capability t0 prepare oOf heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the pattiefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force provider) will be available in which they can
shower, clean their clothes, eat hot meals, and restin an environmentally controlled shelter.

as it changed of

32, Describe the' unit command climate and Soldier morale. H

evolved since you have been N heater? (ldentifies soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers teel the
Command cares? Are they getting clear guidance’?) 1 AR 600-20 * 13 May 2002 1-5.
Command, b. Elements of command. C. The commander is responsible tor establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. Q) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. if leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders puild a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with 2 sense of duty accomplish tasks given them, '
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,

| gether t0 accomplish the mission rather than feed their self-interest. ..

eader and led alike, work to
'f MQ cﬂﬂ\y-—- Yy
' ph ol

nces of detainee of

33. Please provide by show of hands if you aware of any incide
other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTlONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cland RP in the custody of the U.S. Armed
Forces, is as folows: (1) All persons captured, detained, interned, of otherwise held in U.S. Armed
Forces custody during the course of conflict will be given pumanitarian care and treatment from the
moment they fall into the hands of U.S. forces until final release O repatriation. (2) All persons taken
“into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,
or suspected of having, committed serious offenses.will be administered AW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the

Manua! for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat of with deep provocation. inhumane treatment is & serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard t0 race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishmenis, execution without trial
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by proper authority, and all cruel and degrading treatment. C. Al persons will be respected as human

peings. They will be protected against all acts of violence to include rape, forced prostitution, assault . -
and theft, insults, public curiosity, bodily injury, and reprisals of any Kind. They will not pe subjected to -
medical or scientific experiments. This list is not oxclusive. EPW/RP are to be protected from all

threats or acts of violence.” d. Photographing, filming, and video taping of individual EPW, Cland RP

for other than internal Internment Facility administration of intelligence/counterintelligence purposes is

strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be

taken uniess approved by the seniof Military Police officer in the Internment Facility commander's

chain of command. €. A neutral state or an international humanitarian organization, such as the

ICRC, may be designated by the U.S. Government as a Protecting Power (PP) 1O monitor whether

protected persons aré receiving humané treatment as required by the Geneva Conventions. The text

of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in '

the language of the EPW, Ci and RP.

/////////

- —

////_
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4. Can you telime what basic publications you use for Detainee Operations
. (doctrine and standards)? Describe the basic principles of detainee

operations and how you are applying them? (1 1,41 (
. ) & = . . N 1 ‘. |

D S0 1 - K OaX
\J

B J3:FAN

2. What standardé were used in establishing this facility? ( 1.1,1.2, 1.8, 4.1)
g DN < ' : _ '

////

3.  What procedures do you have in place to ensure Soldiers and leaders

understand the use of force and rules of engagement for the interment facility?
(1.1, 1.2, 1.4, 1.6, '
4.1__

4  How did you prepare yourse\f and your junior |eaders to become familiar
with and understand the applicable regulations, OPORDIFRAGOS, directives,

international laws and administrative procedures to operate an IR facility? (1.1,




5. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations at this facility? \What training have you and your,Soldiers received to
ensure your knowledge of DO is 1AW the Geneva Convention and DoD/Army
policy? (Did this include Law of War and treatment of Detainees training.)?
3 1.4,4.1) _

R O MAARIL

6. Describe the training the guard force received to prepare thefn for their
1,1.2,1.4, 4.1)

el
-
—

7. How does your unit conduct sustainment training for Detainee Operations oOf
training for newly assigned personnel? When did your unit last conduct this

waining? (1.1, 1.2, 14, 41)

et Bt =
8. Describe seme of the basic 0 erati:ps of the camp relating to detainee
segregation, captured medicalffeligiou personnel, feeding,/ sanitation, etc?
Where do you maintain copies of the Geneva Convention around the
facility? (Is it posted in the detainee’s home language within the facilities)?
Are camps segregating Detainees by nationality, language, rank, and sex?
How are captured Medical personnel and Chaplains being used in the
camps? What provisions are in place for the receipt and distribution of
Detainee correspondencelmail? Are the daily food rations sufficient in
quantity or quality and variety to keep detainees in good health?Are . i’l&ﬂ Erenh
personal hygiene items and needed clothing beind supplied to the ' %W\BW
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemi s? Is there
an infirmary located within the camp? (7 1 1.2, 4.1) '




9. Howareyou organized to handle the different categories of personnel

(EPW, Cl, OD, females, JVs, and refuges)? How about female Detainees?

How and where do you house them? Do you maintain a separate site for sick or

wounded Detainees? If so where is it and how does your unit maintain the
ecurity and safeguarding of Detainees there? (1.1, 1.2, 1.8, 2.1,3.1)

W
, .
‘
— ““"""""“',_,__————//

- 10. Describe the procedures you use when you inprocess a detainee. (CPA
" Forces Apprehension Form, two sworn statements, EPW tag; where do you
store Detainees’ confiscated personal affects (if any) and how are they
~ accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment?) How is the transfer of Detainees handled between
different services and Other Governmental Organizations? (1.1, 1.2, 1.8, 4.1)

2, MEE ' _ 4y

uae. CoA Oy ~ ‘
/’////

11. Where do you store Detainees' confiscated personal affects (if any) and _
how are they accounted for? (Are they tagged with DD Form 2745)? (1.2, 1.8)
Ewﬁﬁi_ﬂ;&i’ Eg% a8) oda Yoo O QAR

12. What are the procedures for the interrogati‘ohlquestioning of Detainees?

13. What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel {0 Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (whatinfo is passed on to
the Guard Force (type of reward?)?...Observation report, paper trail audit)
(1.1, 1.2, 1.7, 4.1)




//

14.What control measures do you usé to maintain discipline and security in the
facility? (1.1, 1.2,1.4, 1.5, 16, 1.7, 1.8 2.1,3.1,4.1)
X 8 ‘ ,

15. What MP units (guards, escort, detachments) do you have at your disposal
to operate and maintain this internment facility? Do you have any shortages?
How do these shortages impact your mission? What non-MP units are you using
to help operate this facility? Do you have any shortages? How do these

your mission? (7. 1.2, 1.3, 7,21, 3.1)

////

416. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the
winter? What fire preventignlsafety measures do you have? (1.8))

17. Areyou employing detainees for work? What aré the General policy and
procedures for the Employment and Compensation of Detainees? (11,12, 4

s e Ervamen OV
- ——————

18. What type of Medical assets aré present in support of medical treatment of
, R

detainees’? (1.1, 1. 2.1, 4.1
G




What kind of stress counseling do you provide to Soldiers/Guards? (1.1, 1.2, 2.1,
4.1
oy Xk Lotk Hhur

J

19. Are Detainees allowed to practice their religion? Is there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.2, 2.1, 4.1) : '

AT N
B

20. Describe the latrine facilities for Detainees' use (do they have access to it
day and night and does it conform to the rules of hygiene and do females
have separate facilities). How are they cleaned and how often and by whom?
Where do they bathe and conduct other personal hygiene (this will depend how
long it takes to evacuate Detainees to U.S. Military Controlled Detention
Facilities--12 hours is the standard)? (1.1, 1.2, 1.8)

Fontmon a,é-ew\‘) JC/&/V\_:\ QA,\.QJUES 3Q mun L/ﬁ,q\__(\—Q/QG\.LO—:%w_

21. Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment 1ISO DO.
What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? What are
your shortfalls (1.7, 1.2,1.4,,1.5) ) :

A \D/\A&QA}M N |- 6%«\1&) o M&%YMWW\D;KD

22 How do the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8)

Rkl ed
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23. What personnel or equipment USR shortages are affecting your ability to
perform detainee operations? (1.3, 1.5, 17, 2.1,3.1)

/////
//////

24.\What do you perceive to be doctrinal shortcomings pertaining to Detainee

Operations and how would you fix/incorporate into updated doctrinefaccomplish

differently? How about Force Structure 10 ensure Detainee Operations can be

successfully accomplished? What are the shortcomings and how do we fix the
roblem at the Army-level? (11, 1.3,1.5,1.7, 4.1)

e
// - - - - '_

25. What are the procedures if an EPW or RP in U.S. custody dies? (1.1, 1.2,
41 cal - )

26. What AARs or lessons learned have you written or received regarding
perations? Canlgeta copy”? (preferably on disk) (2.1, 2.2)

detainee O | | .
_-——————————————————————————————————————~———————————f—
_____________________—_______________e_______________

- 27. Are you aware of your requirement to report abuse OF suspected abuse of

1663
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28. Do your subordinates Know the reporting procedures if they observe oOf
become aware oi @ Detainee being abused? (1.2

f
29, What steps would you take if a subordinate reported to you an incident of

use? (1.2,4.1

alleged Detainee ab

30. Doyou feel you can freely réport an incident of alleged Detainee abuse
outside Command channels (1G, CID) (1.6,4.1) '

e ——

31. What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Command r (1.2, 1.6,4.1)

32. What procedures are in place for Detainees 10 report alleged abuse? (1.2,
1.6, 41)

34. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's u:'\derstanding and attitude

concerning unit mission and their role)
.

A O AN (R T A aD




35. Describe your working environment and living conditions since being in '
Theater. (1dentify physical and psychological impact on Soldier's attitude), (1.2, 1.3,1.4,
s v ol X s : \

15,16, 1. ol e o

V2

36. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and soldier attitude. Does the Soldier feel supported? Do Soldiers feel

the Command cares? Are they getting clear guidance?)
. ~

W

////"/
37.Are you aware of any incidences of detainee or other abuse in your unit '

e —— e —

—

ADVISEMENT OF RIGHTS (For military personnel)

The text of Article 31 provides as follows a. No person subject to this chapter may compet any
person t0 incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused of suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. C. No person subject to this chapter may
compel any person to make a statement of produce evidence before any military tripunal if the
statement or evidence is not material to the issué and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, of unlawful inducement, may pe received in evidence against himina trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is nota criminal investigation. | 1665
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am reading you your rights because of a statement you made causes me to°
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. ‘Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the -
~ questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Areyou

willing to answer questions?

38. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard) :

—

39. Describe Soldier morale, feelings and emotional state prior to and after these
: incidents? (1dentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
etaliation, preemption, family crisis) .

e
—
-

40. Was this incident reported to the chain of command? How, when & whatwas
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effecton unit morale.) (1 2,16

///——/

41. How could the incident have been prevented? (identifies root cause and
on) (No applicable standard) '

perceived soluti

//’/;”///
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42. Describe any unit training or other programs that you are aware of that teach
eaders and Soldiers how to recognize and resolve combat stress. )

‘
»
‘
—

43. What measures are in place to boost morale or to relieve stress? (Identifies
erceived solution.

e ————
//////,//

44. What measures could the command enact to improve the morale and
command climate of your unit? (identifies perceived solution.) '

—
-
—
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POINT OF CAP;'URE-- CDR/ 1SG/ PL/ PS

s LA
Rank '(/Branch 37" AD Date: 26 44 __Uni

Duty Position __1 7& How Long inJob____Z ¥ ~tS

How Long in Country/Current MOS [, 2t 74/l

Interviewer ‘

1. (ALL) How did you prepare yourself and your junior leaders to become
tamiliar with and understand the applicable reguiations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-2, Commanders are _
familiar with applicable regulation, jrectives, international laws, and administrative procedures.) R
éw\ A /5(, > //(/l.r‘t. © T AT C
S Py | L peos e ) Momen

(J/}—u,@/ W M/./Kf‘/‘-—g-‘—\_ M / ﬂ(ﬂ%x M/QI‘M J

14

Cm,j_ /&f/o‘/ék////t.///vs . v

e ) Foarih & HaLer T
2. (ALL) ﬁd you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? s there a plan to train new Soldiers (replacements) to

the unit? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the

. following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of

law of war will be known to members of their respective Departments, the extent of such

knowledge to be commensurate with each individual's duties and responsibilities.)

all o :

LA ;T g 23T a\—J;, .
3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees

(EPWs, RPs, Cls, etc)? (1.1,1.2, 1.3 1.4, 4.1) (DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignmentto a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted’

personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
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7. (ALL) How does your unit conduct sustainment training for Detainee
Operations'? How often does this occur and please describe it?., When did your

unit last conduct this training? (1.7, 1.2, 1.4,4.1) DoDD 2310.1 (The U.S. Military
services shall pe given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (reterences (b) through (&) and as required DY DoD Directive
5100.77 (reference (f)) betore an assignment {0 @ foreign area where capture of detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 5003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
ersonnel commensuraté with the missions of the unit. AR 190-8 para 1-5 (4) (C) DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. prisoners will be protected against all acts of violence to include public curiosity.)
(ROE from CJCS 1SO iragi operations dated 2516002 Apr 03 para 10 (U) Al commanders will . i

ensure theMare familiar with the_l_cadw of armed contlict and with theig)i
: : - -

M

f a unit holding

8. (CDRN SG) What are your policies on the establishment ©
area? How do you ensure that these areas operate AW Law of War? (1.1, 1.2,

4.1) (AR 190-8, paragraph 3-2, internment facilities will be established in the communications

sone of each theater of operations for the purpose of receiving, accounting for, administering, and

jogistically supporting DO. The operation of all EPW internment facilities is governed. The

Theater commander remains responsible for the location of EPW facilities; detainees may be
interned only in premises located on jand and affording proper health and hygiene standards.
Except in extreme circumstances, in the best interests of the individual, detainees will not be
interned in correctional facilities housing military or civilian prisoners. prisoners will not normally
pe interned in unhealtny areas, or where the climate proves to be injurious to them, and will be

_ removed as soon as possible 10 @ more favorable climate. Transit camps Of collecting points will
réceive the same treatment as in permanent detainee camps. The internment tacility will be
marked with the letters 'PW' (Prisoner of War camp) and will be placed SO they will be clearly

visible from the air during the daytime. Other markings may be used when agreed 10 by the
combatant commanders and approved by HQDA.) (ROE from CJCS {SO Iraqi operations dated
251600Z Apr 03 para 10 (L) Al commanders will ensure their personnel are familiar with the law .
of armed conflict and with these ROE." AR 350-1 para 4-14¢C (2) and table G-1 Refresher
training, dated g April 2003), Level B training is conducted in units for officers, warrant officers, .
NCOs and enlisted personnel commensuraté with the missions of the unit. AR 190-8 para 1-5 (4)
(C), pOD Directive 5100.77, Al prisoners will receive humane treatment and that the following
acts are prohibiled murder, torture, corporal punishment, mutilation, taking of hostages. sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and

degrading treatment. Prisoners will be protected against all acts of violence to include public

curiosity.) \gy(




equipment, and guarters; by deference to seniors and mutual respect between senior and -
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers,
regardless of race, religion, color, gender, and national origin. C. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and regulations,
and the orders of seniors.)

—
—

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (1.1, 1.2, 1.4, 1.6, 4. 1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personne| and the operational environment, the
commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS 1SO
Iragi operations dated 251600Z Apr 03 para 10 (Uy All commanders will ensure their personnel
are familiar with the law of armed conflict and WOE) / '

”‘_/
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13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (1.1, 1.2, 4. 1) (AR 190-8, paragraph 1-4g(3),
(Commanders will collect and dispose of captured enemy supplies and equipment through
theajer Iogistics and EOD channels.) , 054,1__\

B ————

14.(CDRN SG) What policies/procedures do you have in place to ensure that all

Detainees are protected, safeguarded,vand accounted for (558 & T)? What

policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1. 1, 1.2, 4.1) (AR 190-8, paragraph 2-1 a(1), (The commanding officer of the
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for IAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
intermment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or
otherwise held in U S Armed Forces custody during the course of conflict will be given

_ humanitarian care and treatment from the moment they fall into the hands of U S

_ forces until final
/’j',\nq o2 [ a/gw“ﬁ‘?‘ W,w % WW
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) areas -
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. in minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnek: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners,'and in minimum custody circumstances there will be one guard per five
prisoners.

o

T

L

7 —

18.?AL\L) What medical personnel aré avail ot DO? (1.1, 1.2.0.53,
2.1, 3. 1,74:1) AR190:8, paragraph 1-4g(6) a-e, (Comma eLsJuﬂLidem#y—the’re/qﬁTrfements
‘and allocations for Army Viedical units SO he "Cl ahd RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingen plans include procedures for treatment of
Detainees; Medical support will specifically includg: First aid and all sanitary aspects of food
service including provisions for potable water, st management, and entomological support,
preventive medicine, professional medical sérvices and medical supply; reviewing,
recommending, and coordinating the us 4nd assignment of medically trained EPW, Ci, RP, and
OD personnel and medical material; gétablishing policy for medical repatriation of EPW, Cl, and
. RP and monitoring the actions of e mixed Medical commission.)

19.(ALL) What procedures are in place when a detainee in U S custody dies?

(1.1, 1.2, '4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes

committed by or against EPW/RP to the supporting element of the U.S. Army Criminal

Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) 1SN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the

“deceased’s own misconduct. (5) When tne cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the causeé of death is ﬁnally»determined, a

, supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made outto
provide distribution as follows: 1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.

A nodes hevs afe e a0
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1,1.2,1.6, 2.1, 4:1) FM 3-19.40, paragraph
5.48: Personnel assigned or attached to I/R facilities aré trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
“stress control units should provide routine mental health consultation to EPW confinement
tacilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, C!, RP is prohibited and is not justified by
the stress of combat or with deep provocation. inhumane treatment is a serious and punishable

violation under international law and the Uniform Code of Milmlstice (UCMJ). 9'(9_/
Do fn S IR A %\' ce2e P et
COFN pat /f—u‘um.rw : i W 8
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26.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or -
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military pofice, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category

1 Reportable Serious Incidents; B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. :

Aywa—— rm———— e Y O e T

hecome aware of a Detainee being apused? (1.1, 1.

Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident -
the commander determines to be of immediate concern 10 HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escap;from confinement or custody, disturbances which require the use of force, 1672
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2g.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (1G, cID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, Of
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding of serious injury to & prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute 2 prohibition against the use of minimum force necessary to effect compliance with
measures authorized of directed by these regulations. (2) Inall circumstances, the Cl will be
. treated with respect for their person, their honor, their family rights, their religious convictions and
_ practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence OF threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C! will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
C! will be treated with the same consideration and without adverse distinction based.on race,
religion, political opinion, sex, or age. AR'190-8, para 6-9, e Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DG
20310-0400 as a.Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

) .

P e petlee
L

30.What procedures do you have to report suspected detainee abuse (1G, CID,

Next Level Commander) (1.1,1.2, 1.6,4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the foltowing: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, of potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement oF custody, disturbances
which require the use of force, wounding of serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection pohcy——civilian internee, a. Treatment. (1) No torm of physical torture
- or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
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accomplishing the unit's assigned mission while caring for personnei and property in their charge..
A simple and direct chain of command facilitates the transmittal of orders.from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. p. Commanders
delegate sufficient authority t0 soldiers in the chain of command 10 accomplish their assigned
duties, and commanders may hold ﬁese soldiers responsible for their gctions. _

(% s Pt

P

33. Describe your working environment and living conditions since being in

Theater. {1dentity physical and psychological impact on Soldier's attitude). (1.2,1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3 "Tactical Vision. A primary QMC focus at the tactical tevel
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides 2 limited capability to prepare of heat
meals and supplements. An improved containerized capability for providing responsive taundry
and shower support well forward on the battlefield must be developed.- Frontline soldiers require

brief respites from the rigors associated with combat. A tacility complex (Force Provider) will be

available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentaliy controlled shelter. ‘ »
» 8 - S é A . P 4/
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34. Describe the unit command climate and Soldier morale. Has it changed of

evolved since you have been in Theater? (Identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Arethey getting clear guidance’?) 1 AR 600-20 * 13 May 2002 1-6.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the

arameters within which command will bé exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed 10 the
professionai Army ethic promote a positive environment. If |eaders show joyalty to their soldiers,
the Army, and the Nation, they earn the. joyalty of their soldiers. If \leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these jeaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with @

sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept

responsibiiity from their superiors. Soldiers, jeader and jed alike, work togejher 10 accomplish the
mission rather than feed their self-interest. . ~ 2 /M,,,j ge 7 ‘




lam (grade, if any, and name), @ member of the (DAIG). | am _part of
. a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify”
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. lf you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (if the answer is Y€S; cease all questions at this point). Are you
willing to answer questions? ‘

36. Describe what you understand happened leading up to and during the
_incident(s) of abuse. (No applicable standard) -

-

—_—

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (identifies unit and Soldier morale, atmosphere, mood, attitude, stress;
reemption, family crisis)

///’////,///”
e

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2,1 B) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident-the'commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, of
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement of correctional facilities to include escape from confinement of
custody, disturbances which require the use ot force, wounding of serious injury to @ prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concermn
to HQDA based on the nature, gravity, potential for adverse publicity, of potential conseguences
of the incident. AR 190-8, 5-1. General protection policy——civilian internee, a. Treatment. (1) NO
form of physical torture or moral coercion will be exercised against the Cl. This provision i068§7 got
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40. What measures are in place 10 boost morale or t0 relieve stress”? (identifies -

perceived solution.) FM 02-51, para 11-5. prevention of Misconduct Stress Behaviors. The

measures which reduce pattle fatigue and prevent pattle fatigue casualties should also help

reduce the incidence of misconduct stress pehaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organlzatlonal |eaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons: Appendix A describes combat stress risk
factors and prescribes |eaders' actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress

_ control units). if any link in the chain of responsibility 1 weak, itis the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1,b. Responsibility For Stress Control.

_ Controt of stress is the commander's responsibility (see FM 092-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;

the chaplaincy; unit medical personnel; general, principal, and special staff, and by speclalized
Army CSC units and mental health personnel.

Ihs

e
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command climate of your unit? (ldeniifies perceived solution.) FM 22-1 03, Leadership
and command at genior Levels, 21 Jun 1987, P- 8, - w_eadership. The process of influencing
others 10 accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,

Army Leadership, 17 Sep 1993, P- 8, 1987- vSenior-level leadership 1S the art of direct and
indirect influence and the skill of creating the conditions for sustained organizatlonal success 10
achieve the desired result. But, apove all, it is the art of taking @ vision of what must be done,

. communicating it in a way that the intent is clearly understood, and then being tough enough to

ensure its execution.’
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4. (ALL) What are your responsibil'mes concerningﬁdetainee ope}atiohs?
(BDE X0) What aré your responsibilities concerning the Forward Collection Point
in the BSA? What is your relationship with the Forward Collection Point OIC?

(1.1,1 2,1.4)(DOD Directive 23101 provides that persons captured or Jetained by the U.S.
Military Service shall normally be handed over for safeguarding to U.S. Army Military Police, of to
detainee collecting points or other holding facilities and installations operate,d py U.S. Army
Military Police as soon as practical. AR 190-8, para 1-5, a. (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of the conflict will be
given humanitarian care and treatment from the moment they fall into the hands of the u.S.
forces until final release OF repatriation.) FM 63-20Ch 5 MP Operations. A direct support military
police platoon is usually operating from the BSA. The battlefield missions performed by this
platoon may include battlefield circulation control, area security, operation of the EPW point, and
law enforcement. MPs conduct collection, evacuation, and internment operations to support their
EPW mission. The EPW point holds EPWs captured by brigade units until they can be evacuated
to the division central collection point. FM 3-19.40 covers EPW operations in detail. FM 63-21
Ch 4 S1 Section. Other functions of the PAC in support of the MSB include- Coordinate with the
S2/S3, S4, and MP platoon |eader on the jocation of EPW collection points; Project numbers of
EPWs and civilian internees, Determine total transportation requirements for losses,
replacements, and EPWs. Submit transportation request t0 the S4.
\ N 5. DI

‘.4' b

,,,,,,,,

......

2. (ALL)Can you tell me what basic publication,s you use for Detainee'
Operations (doctrine and standards)? (1.1, 4.1) (AR 190-8, DoD Directive 5100.77,
1949 Geneva Convention, FM 3-19.40 IR Operations FM 3-19.4 MP Commander's Handbook

are the basic/primary sources for doctrine and standards.

3. (ALL)How did you prepare yourself and your junier leaders to'betomeé
familiar with and understand the applicable regulations, OPORD/FRAGOS

directives, international laws and administrative procedures to support Detainee
Operations’? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 C (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
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6. (BN XO) How do your companies integrate the security and defense of the
company holding areas into their perimeter defense? What is your normal ratio of
guards to detainees in the holding area? Is this ratio the proper mix for you to .
perform ydur mission? If not, what are the shortfalls? -How do these shortfalls
impact your mission (1.7, 1.2, 1.3, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) '

{

w cLQ:AQ.

7. (ALL) Are you experiencing any transportation problems to move detainees,
and if so what? What is the number of personnel needed to move prisoners
internally or externally (i.e. from the BN holding areas to the Forward Collection

Point, for medical evacuation, etc.)? (1 1,1.51.7) FM3-19.40 paragraph 3-45
Captives should not remain at the forward CP more than 12 hours before being escorted to the
central CP. When they have been processed and are ready for evacuation, MP leaders - Report
the status to the BSATOC and the PM (through MP channels). Request transportation, rations,
and water from the FSB Supply Officer (US Army) (S4). ‘Ensure that receipts are ready for -
signature. Ensure that property is properly tagged and given to escort guards. FM 3-19.4
Chapter 7 Para 7.8, The number of MP needed to operate a division forward collecting point is
based on the number and rate of captives expected and the METT-TC. FM 3-19.40 para 3-54
Captives should not remain at the central CP more than 24 hours before being evacuated to the
CHA. FM 3-19.40, para 4-34, A transfer may be a result of reclassification or another situation
requiring the movement of an EPW. Transfer an EPW from one facility to another under
conditions that are comparable to those for a member of the US armed forces when possible.
Security measures are determined by MP and are influenced by the type of EPW being

- transferred, the mode of transportation used, and other pertin_ent}conditio_ng AR'190-47, }1- .
3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means of
foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police of security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisonel’ and two unarmed guards or-one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. ‘Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
prisoners.

EETES VS S YRR VWEON | |
\ 3

8. (ALL)What personnel or equipment USR shortages are affecting your

ability to support detainee'operationé’? What are your resource shortfallsto
- 1678
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ounded Detainee?

12. (ALL) What are the procedures for evacuating a sick or w

How does your unit maintain the security and safeguarding of sick or wounded

Detainees while in transport? (7 1,1.2, 1.8, 2.1, 3.1) AR190-8, paragraph 3-4 i(2)

Every camp will have an infirmary- EPW/RP with a contagious disease, mental condition, of
other illness, as determined by the medical officer, will be isolated from other patients. Alist of
endemic diseases of military importance canbe obtained from the theater surgeon or preventive '
medicine officer. EPW/RP will be immunized and reimmunized against other diseases as
recommended by the Theater Surgeon. EPW/IR suffering from serious disease, or whose

- condition necessitates special treatment, surgery, or hospital care, must be admitted to any
military or civilian medical unit where such treatment can be given.. FM 3-19.40 Para 2-10 .
Commanders consider the following when establishing medical care (see AR 190-8): = The
medical treatment facility provides isolation of communicable diseases, disinfection, and
inoculations. Use retained medical personnel and EPWs with medical training to the fullest extent
possible when caring for sick and wounded EPWs. When medical care is inadequate, transfer’
housed personnel to military or civilian medical facilities where the required treatment is available.
AR 190-8 para 6-6.c. Medical facilities. Each Ci camp will provide personnel, material, and
facilities for adequate routine and emergency dispensary treatment.

13. (ALL) Describe how the unit plans and procures logistical support to
include: subsistence, organizational, and NBC clothing and equipment items,
mail collection and distribution, laundry, and bath equipment 1SO DO. (1.1,

1.2,1.4) AR 190-8, paragraph 1-49(2), (Commanders will plan and procure logistical support t0
include: transportation, subsistence, personal, organizational and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath for DO.) .

14. (BN XO) How do you provide your unit holding area with water? (Bottled

water or bulk water)? (1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water
wi s to EPW/RP '

ill be supplie

e ——
e ——
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18. (ALL) What procedures do you have to report suspected detainee abuse?
Who can you report abuse/suspected abuse to? (IG, CID, Next Level '

Commander) (1.7, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
~ Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including -
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B—-2. Any other incident the commander determines to be of immediate concern to HQDA based
on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged
incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to @ prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture

or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition ’

against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form.of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMQ-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting inwns in AR 190-40 will be used.) :

C

19. (ALL) Do your subordinates know the reporting procedures if they observe
or become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para
2-1, Military and civilian personnel assigned to or accompanying a DoD Component know that
they shall report reportable incidents through their chain of command and that such reports also
may also be made through other channels, such as the military police, a judge advocate, of an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based onthe nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C

Category 2, Reportable Serious incidents, C-1. Actual or alleged incidents involving the following: -

g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) Inall circumstances, the Cl will be treated with respect for their person, their
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the ransmittal of orders from the highest to the
jowest levels ina minimum of time and with the least chance of misinterpretation. b. Commanders .
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

////
////

P

22. Describe your working environment and living conditions since beingin -

Theater. (ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,16,1.7) EM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each c‘ompany-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare of heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battiefield must be developed. Frontline soldiers require
prief respites from the rigors associated with combat. A facility complex (Force provider) will be

available in which they can shower their clothes, eat hot meals, and restin an

, clean
environmentally controlled shelter. :

“

23. Describe the unit command climate and Soldier morale. Has it changed of

evolved since you have been in Theater? (identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Arethey getting clear guidance?)’l AR 600-20 * 13 May 2002 1-5.
Command, b. Elements of command. C. The commander is responsible for establishing:
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and .
~ duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. if leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these jeaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with @
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together o accomplish the

mission rather than feeq their self-interest. .

o . \L\Q "
24. Are you aware of any incidences of detainee OrF other abuse in your unit? AR
Cna 1.5 General protection policy a. U.S. policy, relative to the treatment of EPW, Cland Pf6 31
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am reading you your rights becau eofa statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
ou make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consulta lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a jawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is Y€S, cease all questions at this point). Are you

willing to answer questions?

25. Describe what -you understand happened leading up t0 and during the
incident(s) of abuse. (No applicable standard)

—————

26. Describe Soldier morale, feelings and emotional state prior to and aft_er these
incidents’? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, .
retaliation, preemption, family crisis) :

27.Was this incident reported t0 the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, .
Appendix B, Category 1 Reportable Serious incidents, B-1. Actual of alleged incidents involving
the following: p. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concermn to HQDA pased on the nature, gravity, potential for adverse publicity, of
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serjous
Incidents, C-1- Actual or alleged incidents involving the following: g- Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement of
custody, disturbances which require the use of force, wounding of serious injury to a prisoner,
and all prisonef deaths. C-2. Any other incident that the commander determines t0 pe-of concern
to HQDA pased on the nature, gravity, potential for adverse publicity, of potential consequences
of the incident. AR 190-8, 5-1. General protection policy——civiiian internee, @ Treatment. (1)No
form of physical torture of moral coercion will be exercised against the Cl. This provision does not
constitute @ prohibition against the use of minimum force necessary to effect compliance with
measures authorized of directed by these regulations. (2) In all circumstances, the C\ will be




rne_asures which reduce pattle fatigue and prevent battle fatigue casualties should also help -
reduce the incidence of misconduct stress pehaviors. However, additional actions also need to be

51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational |eaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions 10 control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnei, and combat stress
control/mentai health personnel (see Appendix B for information pertaining to combat stress
control units). if any link in the chain of responsibility is weak, it is the responsibiiity of the other
members of the chain to strengthen it. FM 8-51, para 11, b. Responsibility For Stress Control.
Control of stress is the commander’'s responsibiiity (see FEM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy: unit medical personnel; generai. principal, and special staff, and by speciaiized

Army_CSC units and mental health personnel.

31. What measures could the command enact to improve the morale and
command climate of your unit? -(identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, P- 6, - "_eadership- The process of influencing
others 10 accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8. 1987- ngenior-level |eadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success 1o
achieve the desired result. But, above all, itis the art of taking 2 vision of what must be done,
communicating it inaway that the intent is clearly understood, and then being tough enough to

ensure its executron.'
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responsibilities.)

(BXe) -2
29 AM

SOLDIER (Point of Capture) ;
SENSING SESSION QUESTIONS

Rank Branch State/Component ' Date
Unit Duty Position_ How Long in Job

Interviewer

1. Did you undergo Law of War training prior to deployment? Explain what training
occurred. Did this training include the treatment of Detainees? Explain. (1.1,1.2,
1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel .
commensurate with the missions of the ‘unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All
prisoners will receive humane treatment and that the following acts are prohibited,murder, torture,
corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and afl cruel and degrading treatment. Prisoners will be
protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1,.
The Secretaries of the Military Departments shall provide_direotives, publications, instructions, and
training so that the principles and rules of law of war will be known 10 members of their respective’
Departments, the extent of such knowledge to be commensurate with each individual's duties and

2. Describe the traini_ng/guidance.you received to prepare you for handiing/guarding
the detainees: Does your unit conduct sustainment training for Detainee. Operations -
in Theater? How often does this occur and please describe it?’ When did your unit
last conduct this training? (1.1, 1.2, 1.4;,4.1) (FM3-19.40, para 2-49 The guard force should
receive additional training in—-* Riot,control measures, control agents, and dispersers. * QRF actions.
« Searching techniques,_inciuding the use of electronic detection devices. * Nonlethal equipment and
weapons. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall
provide directives, publications, instructions, and training so that the principles and rules of law of war
will be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and’ responsibiiities.) ROE from CJCS IS0 Iragi _
operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar
with the law of armed conflict and with these ROE."

here is NO requirement for sustainment training

o sro squeneter st
—
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5. How does your unit train on the established Rules of Engagement (ROE)? How
often does this occur? Does this training include Rules of Interaction (ROI)? What
about Standards of Conduct? (How can you interact with the detainees)? What
guidance of policies have you been trained/briefed on 10 ensure you understand
interaction/ fraternization and that it is not taking place between U.S military K
personne! and the detainees” (1.4, 4. 1) ROE from CJCS 1SO lragi operations dated 251600Z -
Apr 03 para 10 (U) Al commanders wil ensure their_personne\ are familiar with the law _of.armedv :
conflict and with these ROE.” AR 190-8, paragraph 3-6 a, The following acts will not be perrni_t_te_d: (1)
Fraternization between EPW, RP and U.S. military or civilian personnel'. Fraternization is defined as
improper of intimate communications or actions between U.S. Armed Forces personnel and

EWP/RP) >

e —
I

6'. What procedures has your leadership developed to ensure you 'unders’ra

use of force and the rules of engagement’? (1.1, 1.2, 1.4, 1.6,4.1) AR 350-1 Law of War,
ROE from CcJCS 1SO Iraqi operations dated 251 600Z Apr 03 para 10 (U) All commanders will ensure
their personnel aré tamiliar with the law of armed conflict and with these ROE, FM 3-19.40, paragraph
229, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the useé of force and ROE vary
depending on the category of housed personnel and the operational environment, the commander
develops SOPs that follow the guidance provided. He balances the physical security of force with
mission accomplishment.and the protection of deployed forces. ROE from CJCS 180 lraai operations
dated 251 600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the

law of armed conflict and with these ROE."

7. How is your unit ensuring ihat all Detainees are protected, safeguarded, and

- accounted for AW the 5Ss & T2 (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5a-G, (All persons
detained, captured, interned, of otherwise held in U S Armed Forces custody during the course of
conflict wilt be given humanitarian care and treatment from the moment they fall into the hands of U S
torces until final release and repatriation. All persons taken into custody by U g forces will be
provided with the protection of the GPW until some other legal status is determined by competent
authority.) AR 190-8, paragraph 4{b-c) The inhumane treatment of EPW, CI,RP is prohibited and is
not justified by the stress of combat or with deep provocation. Inhumane treatment is 2 serious and
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non-walking wounded. Walking wounded or litter EPW will be evacuated through established -

~ gvacuation channel Non-walking wounded or sick EPW will be delivered to the nearest medical aid
station and evacuated through medical channels Al detained personnel will remain physically
segregated from U. or civilian prisoners. Prisoners will not normally be interned in unhealthy areas, of
where the climate proves to be injurious 10 them, and will be removed as soon as possible to a more
favorable climate: AR 190-47, paragraph 11-3(4)(a), Guard requirements for prisoners being
transported outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC
or U.S. Marshals Service aircraft) are as follows: (a) Trained correctional, military police or security
personnel: Under maximum custody circumstances, there will be one guard per restrained prisoner
and two unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard.per five prisoners. in minimum custody circumstances there
will be one guard per ten prisoners. Trustee guards will be determined by the ACS tacility ' -
commander. (b) Non-correctional personnel: It is required that at least one guard be a SGT or above:
who is equal or senior 10 prisoners in a pretrial status. Under maximum custody circumstances,

* prisoners will have two guards per prisoner. In medium custody circumstances, prisoners will have
one guard per two prisoners, and in minimum custody circumstances there will be oné guard per five

risoner, /\L/Vb-vv

e
///////

10.What transportation problems is the unit experiencing either to move troops or
detainees during the operation? (1.5)

11.What is the ratio of guards 10 detainees? Is this ratio the proper mix for you t0
perform your mission? f not, what are the shortfalls? Why are their shortfalls? How

do these shortfalls impact your mission? (1.1, 1.2, 1.3,2.1,31,41)FM 3-19.40,
paragraphs 3-38 thru 3-39. . A brigade without an MP platoon in DS sets up and operates its OWN
forward CPs The number of MP teams needed to operate & forward CP is pased on the number of
captives expected and METT-TC. The projected number of captives is based on mission analysis
and intelligence estimates conducted by the brigade'lntemgence Officer (US Army) (S2). Division
torward CPs aré mobile; they can be set up, expanded, and relocated quickly as the tactical situation
warrants. AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported'
outside an ACS facility, by mieans of foot, motor vehicle, of aircraft (other than AIREVAC or u.S.
Marshals Service aircraft) are as follows:

(a) Trained correctional, military police of security personnel: Under maximum custody ,
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. in minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander. _

(b) Non-correctional personnel: it is required that at least oné guard be a S@GT or above who is equal
or senior 10 prisoners in a pretrial status. Under maximum custody circumstances, prisoners will have
two guards per prison tody '

er. In medium Cus
1686
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is a serious and punishable violation under international law and the Uniform Code of Military Justice

(

i ——

16. Are you aware of your requirement to report abuse of suspected abuse of

detainees? (11,1 2,4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to of
accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such repors also may also be.made through other channels, such as the
military police, a judge advocate, or an inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the-following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to pe of immediate concern 10 HQDA
b avity, potential for adverse publicity, oF potential consegquences of the incident.

w////

- — ———
-

17.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (1G, ciD) (1.1, 1.2,1.6,4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2- Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, of potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents
involving the following: g. incidents involving prisoners or detainees of Army confinement of
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding of serious injury to @ prisoner, and all prisoner deaths. C-2. Any other
incident that the commander determines to be of concern 10 HQDA based on the nature, gravity,
potential for adverse publicity, of potential consequences of the incident. AR 190-8, 5-1. General
protection policy——civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against the Cl. This provision does not constitute @ prohibition against the use of
minimum force necessary to effect compliance with measures authorized oF directed by these
regulations. (2) In all circumstances, the C will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and p‘rotected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitied to @ tair and regular trial as prescribed by
this regulation. (3) The C! will be especially protected against all acts of violence, insults, public
curiosity, podily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse -
distinction pased on race, religion, political opinion, sex, of age. AR 190-8, para 6-9, €. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported 10 HQDA
(DAMO-ODL), WASH DC 20310-0400 as & Serious Incident Report. Reporting instructions in AR

190-40 will be used.)

e B
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power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
separate letter with the comments of the camp commander will be included. Military endorsements
will not be placed on any G| communications. d. If a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander's reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. &. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as 8 Serious Incident Report. Reporting instructions in AR

20. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Poticy 2-1. Chain of Command a. The chain of -
command assists commanders at all levels to achieve their prima_rﬁunction of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels in &

minimum of time and with the least chance of misinterpretation. p. Commanders delegate sufficient
authority to soldiers in the chain of command to aceo ish their signed duties, and commanders

mpl
. ma J idiers responsible for their, actions.
. W" -

y hold these SO
o

21. Describe your working environment and living conditions since being in Theater.

(1dentify physical and psychological impact on Soldier's attitude)- (1.2,1.3,1.4, 15,1.6,1.7) M
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides 2 limited capability to prepare of heat meals and supplements. An '
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require briet respites from the rigors '
associated with combat. A facility complex (Force Provider) will be available in which they can
shower, clean their ¢ thes,'eat hot meals, and restin an environmentally controlled shelter.

———————

2o Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the chain of (/J b
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the

(st - U il ﬁb'l/«i’f”[ ) PH (/&'68'8‘“’4
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INTERROGATOR QUESTIONS - -

=
Rank S5 Branch ki Date: 25 147 _Unit 4HoC /6 /Jj’”/
Duty Position:\;.JvL g How Long in Job__ - ¥2 oS
Interviewer ___ ’ How Long in Country Q2w 7

1. What references/standardslpublications/SOPs do you use to conduct

intefrogation Operations? (1.1,1.2,2.1, 4.1)
_frcKed, CR, ClR,

Y o, }’é WQ/;,".&‘-C)-'

2. What training have you received to ensure your knowledge of DO is IAW the

provisions under the Geneva Convention? (1.1, 1.2,1.3,4.1)
S~ / .f-—uta?/, O op s LI Coneb s W;ﬁ/zif

4L

3. Did yo‘ur‘unit undergo Level B Law of War training prior to deployment? - .
Explain what training occurred. ls there a plan to train new Soldiers’ &)e) gl??%a;; S .
(replacements) to the unit? Did this training include the treatment of Detainees? L TMIMA,;

Explain. (1.1, 1.2, 1.4, 4.1 S |
e 7‘44;9»4/'@{.’ Loipar T Wﬂ(ﬁ/m@e

2O
—A

4. What training did you unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules

f
Interaction (RON?, (1,4, 4.1) . '
e 2, ol W o~ A0£,> L/&/"’d_mm'\
C}—w ~,.L=fg_i> @.M&W A(A'r(/!ﬁ(?;e_ AN~ { . LA ;7" 7

T

5. Whatis the p(gc;ggme-.owhow {6 identify a detainee who may have

-

_ ”“l“nteli-igenceﬁiﬁfb’"’ffhation? Who performs this procedure? Are MPs involved in the

decision-making? Are PIRs used as a basis for the identification of detainees of
interest, personality lists used, etc? (1.1, 1.2,2.1
S // gup’ 4 -
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\What is the Rules of Engagement (ROE)/Rules of |nt9r.aeti-dﬁ’(ﬁ01) when

interrogating @ detainee? (1 1,42,1.4,1.8) L
1 /' '¢/-"‘

-

6. Whatis the maximum amount of time allowed a detainee could be :
interrogated during one session? Where is this standard located? (local SOP??)

(1.1,1.2, 4.1). -
A0 ﬂu/@( K ug e

gtohold a detainee at this

7. Whatis the procedu;ei%d&ninﬂ10Wlon j
for interrogation once hereflses to €00 erate>(1.1, 1.2) P ey ak

8. How many people are authorized to be present in the room when _
interrogatinglscreening a detainee? Under what circumstances are you required

a /{l people?)(1.7)

nd authori ed to have moreé ‘
y ,z 7*’7

9. Who may allow an interrogator to question-a detainee if he is wounded or
sick{?:(Medical personneiFH/J, 1.2, 4.1 ~ ;
- o ' C e éﬂaf[ oy

e bave o=

ee during the

10.What types of restraining devices are authorized on the detain

interrogation? What type and/or amount of physical constraints areé interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
ur life is in danger

2nd question, only when you are threatened or feel yo
4.1) D
72 <. ! ’

Vi constrain a detainee)
. A F
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11.Where are your screening sites located (where detainees are interrogated
and screened)? Are these facilities adequate for your needs? Do you have
enough interrogators for your operation needs? What are your personnel

" shortfalls? (1.1, 1.2, 1.7,1.8

12.Are you receiving sufficient information from the capture paperwork to
' properly conduct screenings and interrogations? Are the current requirements
for documentation of a captured person sufficient or excessive? Did the changes
in procedures as far as documenting captured person improve your ability to
gather intelligence? (1.1, 1.2,2.2,41) =~ | ) s
r’?’:/,zh , N2} j ﬁyﬂﬂaég‘ ’)4/\ sz')"}"" e _\'_p ‘HA‘&:’/ &Zﬁmﬂ,ﬂﬁ"%ﬂl@@&f?"m
; ' AD : e

i W <o

Lo

13.What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (whatinfo is passed on to
the Guard Force (type of reward?)...observation report, paper trail audit)
(1.1,1.2, 41

{’M.ﬁ;_j)’ A Ao ﬁ—‘/ e "7" }, &

> — T 5 — e P N P
87 2 Bl b b aﬁ.ﬁ_w ety el wwgv
*y ras 2B : »

14. Are the personal effects of a detéinee released to the interrogator or is the
interrogator allowed to examine ABt?e items? DOCUMENT HANDLING (1.1, 1.2)

B Y Ot oyt BRI 2

15. How are translators/linguists used during the screening/interrogation

process? Do you trust the interpreter? How are MPs/Guards used during this

process? (1.1, 1.2, 1.7, 2.1) o .
2 2 b pner i = st Ry Mos Tpeig
Progad P ta 0Fvdnd 47D - -
T il T g B Bz Togin i P

oA o g bu 7T xs73

td
r
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‘_
16.What is your perception of the contract interrogators training and capablhtles

to conduct proper ipterrogations of detainees? (No standard for perception)
©

bwarey U 'zfu»/ a;‘-‘f Ao ..

17. What do you perceive to be doctrinal shortcomlngs pertaining to Interrogation

Operations? How would you fix/incorporate into updated doctrine/accomplish

differently? How about Force Structure to ensure Interrogation Operations can

be successfully accomplished? What are the shortcomings and how do we fix the

problem at the Army-level? (1.1, 1.3, 1 5 L? 4.1) N R
Tra PR Ao o edie o L —

Krnow of the procedures to get stress counselng (Psychlatrlst
Chaplam Medical)? Do your Soldiers know of the procedures to get counseling
~ (Psychiatrist, Ch%n Medical)? (1.1,1.2, 1.6, 2.1, 4.1) ’

-G /

V v

Tl cp o ill 2 F eliid .

19. th;% conSIdered abu etoa d tainee during interrogation? (1.1, 1.2)
e ot 7 ?L,(,Azy,@ /”f-{’brp Q. e uz,&#

P‘/L‘/‘My wco

20.Are you aware of your requiremenf to report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1)

21.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.2, 1.6, 4.1)
N\

'1692
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22.What steps would you take if a subordinate reported to you an mcndent of
alleged Detainee abuse? (1.2, 1.6, 4.1

23.Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.6, 4.1

24 What procedures do you have to report suspected detalnee abuse (IG CID,
-Next Level Commander) (1.2, 1 6, 4.1)

25.What procedures are in place for Detainees to report alleged abuse? (1.2,
1.6, 4.1)

27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role).

28. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.86, 1.7)

29. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (identifies Soldier's perception of the

1693
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chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?)

30. Are you aware of any incidences of detainee or other abuse in your unit? . ___

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed _. (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? ‘
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31. Describe what you understand happén.ed leading up to and during the

incident(s) of abuse. %andard)
2 _CACI ponlalla., Kooy 0 4079, Ar 07l
S0/ Ao e Tz A C6 ZNTRT T 08 LA st ofS [001F o

A\Mﬂﬁzbwﬂl ﬁ(-mw/z/@?- L A W‘é a,J/ . LHotoe (04, /e
7 A &nFr ey L/'J"*‘ I ol g u\ Lotn,  Paml D, w
pMM@vu\}’ /’O/\_,ﬁm_?"/? Iy, M /*-Q //‘OJ /’/’—"'"'19 "TA" MCM’Q-

e (o e 2y o—»/;z nt G Lk .
32.- Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, ,
retaliation, preemptlon family cns:s) Thps Ly raf  Hn PIEC £ ACD . 2!

33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) __

W) bacama) LA wrme Ao O U/ﬁ»&g}&%wm
T4 o AT e G o (ls iy Jewrd tigosn

/M’fﬁmﬂf[ T Troolndat

34. How could the incident have been prevented? (ldentmes root cause and
perceived solution) (No applicable standard). / CA Tt 0&% /fL j

W ﬁﬂ; ,a,/ , Tt e ““L/é—!"ﬁj W PAM
_ﬁ{w@lﬁr‘ / 7{-@4-/&;‘ e 7 W: / 7"&-’4 <7 - "{.«— A }’ & ﬂ

=

35. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

7

36. What measures are in place to boost morale or to relieye stress? (Identifies
perceived solution _£-a.» ;u;/u~ 2et L) 2 Ll Lo, bt/ /7“2? 65
. 5
e, ’--{fx’jjﬁxft- STV S— /(/:4/7L 2oy ’lnéﬂz' W %} A&uﬂ
o e " 7 nA I~



37. What measures could the command enact to improve the morale and
command climate of your unit? (Identifies perceived solution.)

N S g .
sy T e Couprerhodd .
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INTERROGATOR OIC/NCOIC

~ é !
Rank¢« = Branch 3"’/ Date: 2 #1/% __ Unit_fHfoc /oy i Fn
Duty Position T,){ 0/c _ How Long in Job | M GG
Interviewer How Long in Country 2 /s w44,

1. What references/standards/publications/SOPs do ybu use to conduct interrogation

Operations? (1.1, 1.2, 2.1, 4.1) , \

’5‘/‘5“5 — T2 T 05 Rules Frpaoy. JopP boses R v
I e /,‘ K~ g -

2. How does the command ensure that interrogation Operations is conducted in

compliance with the international Law of war? (OPORD/FRAGO, ROE, Interrogation

Techniques, general orders, humane treatment, etc) (1.1, 1.2, 1.6, 4.1)

3. Did you and your soldiers undergo Level Brainin prior to deployment?

Explain what training occurred. Is therea.plan to fraim fiew placements) to
reatment of Detainéess 1.1, 1.2, 1.4,

the unit? Did this training include th

1.6, 4.1)
ZM /S Rog
/ g 7/

4. What Home Station/Mob Site Training did you and your soldiers receive prior to
deployment to help your unit prepare for Detainee/interrogation Operations? Describe
it. How did the training prepare you to conduct Detainee/interrogation Operations for
this deployment? How did this training distinguish between the different categories of
Detainees (EPWSs, RPs, Cls, etc.)? 1.1,1.2, 1.4 4.1 : . ~
95 7 (C&gf e n)ﬁJ(/f%JNP rM’%? 74 o7~ L‘—U@’ L
7 w79, . '

5. What training did you receive on the established Rules of Engagement (ROE)? How

~ often does this occur? Does this training include Rules of Interaction (ROI)? (1.4, 4. 1)

Lo Lo Fno+- S (ol LYyoce,
S a7 J’ﬁm/é//f/z"ﬂw Lo 2

207 Ro( fn’bnk CATL-7 “//@"W
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6. What procedures are in place to ensure your Soldiers do not violate the rules of

engagement for the interment facility/collectign point? (1.1, 1.2, 1.4, 1.6, 4.1
Spot ChocKr D beoaso u)wé x»uu Loy

W L RC Tl 7o et o 2 K=

7. What guidance or policies are there to ensure fraternizatlon is not taking place

betwegn U.S military persopnel and the detajnees? (1.1, 1. 2 .6, 4.1)
mﬁy pu,*i; a/&w Fath Ly Dy
g %a« AXg /D/ & al uufa/»tyﬁ'- kfz/wm/f ) be
& [ %H% == YLy /" /L A, 011/({4 4 é{_,ﬂ ot ok
& ’ Z sy

2 V‘-( ;l.—.- ~ M 9

8. What training have you and your subordinates received to ensure your knowledge of
DO is IAW the provisions under th;@;neva Convention? (1.1, 1.2, 1.3, 4.1)
D Penat A2 ’Q"’_/“"f‘-vu >

9. What is the OIC/NCOICs overall role in detainee operation process? What

involvement do the OIC/NCOICs have in the interrogation process of detainee

operations? Do the OIC/NCOICs provide a means to validate detainee's information?
(7 Do the OIC/NCOICs provide input as to the disposition of the detainee? (1.1, 1.2, 1.6,

{4
7 \ fneJC—ﬂM ﬂﬂtﬁ{’@‘?{f el fm/”Mu/.— zo NS Reo L@ o
' o/ 1/ A /f//t, e D "%«/; EDw: %Aﬂmm{
\\J Py 23 oD 138 O o o S aea. Tl O D>
NN N ALY fu_,é

I

10.Where are your screening sites located (where detainees are interrogated and
screened)? Are these facilities adequate for your needs? Do you have enough '
interrogators for your operation needs? What are your personnel shortfalls?(1.1, 1.2,
1.7, 1 _ )
'WM@/T)(‘??, M“u(fw%f’/?

11.What is the procedure on how to identify a detainee who may have intelligence
information? Who performs this procedure? Are MPs involved in the decision-making?
Are PIRs used as a basis for the identification of detainees of interest, personality lists
used, etc? (1.1, 1.2, 2.1

St ase @ _ 1698




12. Have you personally observed the interrogation operations at this Facility to
determine if your umt has the necessary support and supplies to run the facilities? If so,

what did you, find? (1.1,1.2, 1.5, 4. 1)
/ (@ 1, é’zﬁé/\)

13 What control measures are you using to maintain discipline and securlty wnthln the

lnter?fﬂtlon facility? (1. Z 1.2, 4}1) o CTV
(ABr LI

ﬁ/fxfr‘l/t" e Lﬁn_’ L T\r' i ey /)-—»w\

14.How many people are authorized to be present in the room when interrogating/-
screening a detainee? Under what circumstances are you requ1red and authorized to
have more people? (1.7) (no standard)
/¢’~ —d’\.j .

G"— _EAI-PT L,zj‘?Lﬁ/

15. Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the items? (DOCUMENT HANDLING) (1.1, 1.2)

16.Are you receiving sufficient information from the capture paperwork to properly
.conduct screenings and interrogations? Are the current requirements for
documentation of a captured person sufficient or excessive? Did the changes in
procedures as far as documenting captured person improve your ability to gather
intelligence? (1.1, 1.2, 2.2, 4.1)

205 ye .

17.What are the procedures for the transfer of custody of Detainees from the MP/Guard
personnel to Military Intelligence personnel? When the detainee is returned to the guard
force, what procedures occur’? (what info is ﬁlssed on to the Guard Force (type of

Laf boitt o o B 1699
ps  TALc K e /15756 - DAIG



reward?)...observation report, paper trail audit) (1.1,1.2, 4.1)

18. Describe the screening /background checks required prior to hiring interpreters. Are

they trusted by U.S. Soldiers? (1.3, 1.7, 4.1)( _

22N Y L«)é)@ 5 Adﬂuﬂ-- RO W X Y . TP M\ W

o A L fm o LR W 'Lmj P /E/btld"j‘_.l‘ij C St
=7 it oMy Dennitl 7 , -
aed e G2 Cad off Bl ane —ea Ford

19.What is your perception of the contract interrogators training and capabilities to

conduct proper Mons of detainees? (1.4) (No Standards apply on perceptions.)
S5m0 A2

@A :

b Sty oo~ 9P E 4 Mﬁ””(f &WW 467"”f/§cf'

20.How are translators/linguists used during the screening/interro‘gétion process? Do
you trust the interpreter? How are MPs/Guards used during this process? (1.1, 1.2, 1.7,
2.1) ‘ .

21.Do counterintelligence agents conduct interrogations of detainees? What training
have they received for conducting interrogations? What is their understanding of the

laws of war as it pertains to interrogating detainees? (1.1, 1.2, 1.5)
A0 : : '

22.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure interrogation Operations can be
successfully accomplished? What are the shortcomings and how do we fix the problem

at the Army-leve]? (1.1,1.3,1.5,1.7, 4.1) ) W
Al D= W‘f/}"" 7(@4‘?/ UJM e :

Vot = Mﬂrﬂ(ﬁd/% o PN N’f‘" Lont
w2 l“l-plf._
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23.What are the procedures if a detalnee in U.S. custo%ﬂg7 (1.1,1.2,4.1)
Cor Irer 27/, poaHe o1 (. Cppl

i J

24. Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain,
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.‘1,;1.7?

o~ borvg 4T

o
L]

25. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1)
| el

26.Do your subordlnates know the reporting procedures if they observe or become

aware of a Detarnee belng bused'? (12.16

27.What steps would :you take if a subordinate reported to you an incident of alleged

Detarnee abuse’7 6, 4.1) '
N@M C ) QpC

28.Do you feel you can freely report of alleged Detamee abuse outsrde
Command channel@ CID) (1

41

29.What procedures do you have to report suspected detalnee abuse (IG, CID, Next

Level Commander) (1.2, 1.6, 4.1)
1701
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0 &//uj@,« //Cd—r,ovéaou?é W @’b‘.%é*-@gz, i

T e .

30. What procedures are in pl ce for Detalnees to report alleged abuse? (1.2, 1.6, 4. 1)

[ ]

1Wa WW/ s e oy eaip

31. What do you perceive as the mission of your unlt’? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit

mission and their role), O C. @ 745‘Lc . D/ P vl zeq
N W ,Ww(d,@. ST Pz W%M
_ A/%)“ﬁj- Y. wWa Ko me&awmﬁm Fox -2

32 Describe your working environment and living conditions since being in Theater.

(Identify physical and p lgy;loglcal impact on Soldier's attitude). (1 2,1.3,1.4, 1.5, 16,17 ____
LRI EK o ‘éz:Q?((ZgA_
202" M -

33. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (identifies Soldier's perception of the chain of command

and Soldier attitude. Does the Soldier feel supported? Do Soldiers fejegth/: Commzldﬁres') Are
thez getting clear guidance?). /N Ap2aPn—
W

,MM@/ ‘
/4/‘//;}4,4/(& d%ﬂ"'ﬂ'a

34. Are you aware of any.incidences of detainee or other abuse in ydur unit?

1702
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that

he does not have to make any statement regarding the offense of which he is accused or suspected, and '

that any statement made by him may be used as evidence against him in a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,

uniawful influence, or uniawful inducement, may be received in evidence against him in a trial by court- -
martial. (1.2, 1.6) :

Iam (grade, if any, and name), a member of the (DAIG). I am partofa
team inspecting detainee operations, this is nota criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed __. (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make; oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consuit a lawyer and

to have a lawyer present during this interview. You have the right to military legal

counsel free of charge. In addition to military counsel, you are entitled to civilian -
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are-you willing to
answer questions? ' :

35. Describe what you understand happehed leading up to and during the incident(s) of
abuse. (No applicable standard) :

36. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,

preemption, family crisis)

1703
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37. Was this incident reported to the chain of command? How, when & what was.done?
What would you have done? (Identifies compliance, procedure timeliness, Soldier perception
of action taken and effect on unit morale.) (1.2, 1.6)

38. How could the incident have been prevented? (identifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress.

40. What measures are in place to boost morale or to relieve stress? (ldentifies perceived
solution.)

-41. What measures could the command enact to improve the morale and command

climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-100, Army Leadership, 17 Sep 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
condltlons for sustained organizational success to achieve the desired result. But, above all, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and
then being tough enough to ensure its execution.”

1704
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INTERROGATOR QUESTIONS

Rank S C Branch#7” Date: 2/ 112,/ < Unit_Htfoc o0
Duty Position 7,197~ How Long in Job | v s A2~
Interviewer How Long in Country VAR %Y o v a2

1. What references/standards/publications/SOPs do you use to conduct

interrogation Operatigns? (1.1,1.2,2.1,4.1) W
D fﬂuc%ﬁ@i&n PLE boeroln ., L SeiT O [
P ece J -

L AJO /

2. What training have you received to ensure your knowledge of DO is IAW the
- provisions under the Geneva Convention? (1.1, 1.2, 1.3,4.1)

SUan P nreee

3. Did your unit undergo Level B Law of War training prior to deploymen@ ,
Explain what training occurred. Is there a plan to train new Soldiers '
(replacements) to the unit? Did this training include the treatment of Detainees?D

Explain. (1.1, 1.2,1.4, 4.1 ' y
DR TS/ S TN Y s R A D,

4. What training did you unit receiv_e' on the eétablished Rules of Engagement
(ROE)? n does this occur? Does this training include Rules of

ARODD (1.4, 4.1)
/’al//‘J‘!M—wg M&aﬁn Co wwﬁﬁ%‘dj
/(/C'O s j-?a, o Caunwjﬂu:‘ f%%:f%
£ RN, Cooart Canl s Ko slan_, \\
& A/ MI_M:(G = 2 420 N

5. What is the procedure on how to identify a detainee who may have
intelligence information? Who performs this procedure? Are MPs involved in the
decision-making? Are PIRs used as a basis for the identification of detainees of
intefest_personality lists used gtc? (1717224 : \




What is the Rules of Engagement (ROE)/Rules of Interaction (ROI) when

|nterrogatlng2;féilrga(1 1,1.2,1.4,1.6)
B A) o~ pephle—

6. What is the maximum amount of time allowed a detainee could be
interrogated during one session? Where is this standard located? (local SOP??)

(1.1, 1.2, 4.1) | |
//0 ple o Ploe  Floike P J/fw—woa_

7. What is the procedure in determining how long to hold a detainee at this level

for interrogation once he refuses to cooperate? (1.1, 1.2) -
bae Av A room . 0L 9?, ézm) ol T s

./(—Q’-/CZ j} Zl Z ﬂ . /,'(// ,é.A. i )
e rres” Tl bas  Aregan o Plog “mes
(,s:/fo Z z '
8. How mahy people are authorized to be present in the room when
interrogating/screening a detainee? Under what circumstances are you required

and authorized to have more people? (1.7)
2Ll ¢ a7 iy  Cliewz

9. Who may allow an interrogator to question a detainee if he is wounded or
sick? (Medical personnel) (1.1, 1.2, 4.1
o ry/

10.What types of restraining devices are authorized on the detainee during the
interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
2nd question, only when you are threatened or feel your life is in danger
should an interrogator physically constrain a detainee) (7.1, 1.2, 4.1)

4 Q/ij/z\ franccs /”4'\ Sy !

[]
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11.Where are your screening sites located (where detainees are mterrogated

and screened)? Are these facilities adequate for your needs? Do you have & gL}&
enough interrogators for your operation needs? What are your personnel

shortfalls? (1.1, 1.2, 1.7,1.8

I 2 al 0,»«,,/,//’71,7 ) W Azt émf\%«»

12.Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements
for documentation of a captured person sufficient or excessive? Did the changes
_in procedures as far as documenting captured person improve your ability to

gather mtelllgence 12,22, 4 1)

/»ﬂ%w rf«/ /r‘v\ﬂ ' ‘—r)Wﬂ/ﬁ WC&«A_.@&, ;

Ao Ll Aue M 7 v

13.What are the procedures for the transfer of custody of Detainees from the .
'MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed onto
the Guard Force (type of reward?)...observation report, paper trail audit)

(1.1,1.2, 4.1 ,
%_Ia Z(e}}/ S e D ;g e O Srpw

. C7/l ¢ el Dy

"
14. Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the items? DOCUMENT HANDLING (7.1, 1.2)
Y s L3 a) I 2P I’?.H)éé; bade, 4 )
7 U e T tse Ve ’

15.How are translators/linguists used during the screening/interrogation
process? Do you trust the interpreter? How are MPs/Guards used.during this -

prog ss?(11121721) 7Wf W/&z/:oj
/4 : .
0 %93/ Lot 2t M se uﬁ ‘ <
/ P QME‘—@%‘?'
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16.What is your perceptlon of the contract interrogators training and capabllitie§

to conduct proper lnterrogatlons of detainegs?. (No tandard for perceptlon)
i PP E W W

s //LLQ/(; Mﬁrﬁ/ /é/n/u_d/'w /N)&»C/’

7 <

-

17.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fi fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can

- be successfully accomplished? What are the shortcomings and how do we fix the

prob atthe A y evel?,(1.1,1.3,1.5,1.7 41)
ﬂ } Lo —@eRric o L0 2 T o ks

&D@g@\know of the procedures to get stress counseling (Psychlatrlst
plain;Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1,1.2, 1.6, 2.1, 4.1)

G 5 weo C /0/ < .

4

19.What is considered abuse to a detainee dunng interrogation?,(1.1, 1.2)
Ry J e e M 2oy i, 2 Wﬂ/w

ﬂﬁjnﬂ %\gﬂgé—_ WJ;L/M —O%gg./;%’ /Mdj—ﬁ"?"

20.Are you aware of your requwement to report abuse or suspected abuse of

detainees? (1.1, 1.2,1
Yors % o S Ll s

21.Do your subord tes know therepo Wﬁey observe or
become aware of Detamee g a}zed? (1
/ i /

/
/
/ ‘ ” "/ j
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7 | s o

| //// a{//////// d////// /////
22.What steps would you “take if a subordindte reported tg.ycu an incident of/ '
alleged Detainee abtise? (1.2, 1.6 e / / - -
e — - |

—

vl S
e 7 3
23.Do you feel you can freeh“@gport an incident of alleged Detainee abuse

outside Command channels (1.6, 41

Ve
/ K

24.What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.2,1.6,4.1)
AR iAo Ape L/Jﬁz_,a/f

25.What procedures are in place for Detainees to report alleged abuse? (1.2,

VLN wmp L T

27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitud

~ concerping unit missiop an ir role T AT W o)
collhe) t/jz/ N Fotd Affmf > 7 F Mfﬂﬂf}fﬁ'

vl —z@u , 0(/1/‘//‘7’{‘/(/{ < oty adH o o e
+Fo  _lop,
/ﬂ@'\—ﬁ/ 2 ,3,03/‘ @‘617[.«0';\»*—" ‘”"\:t\- 7 N “4 W Aa»t,uﬂ Ao

Tk o s, Ly, P e AL 1 foo
28. Describe your Wd hvmg condmons since being in
- . Theater. (Identi hysical and psych icakhimpact.on Soldier's attitud 2,1.3, 1.

15161§) Q;Wp%@?lwﬁ ot e aﬁéj)%q 50-0—75(,

o~d

2/ /6*«.«7" /‘MA&W

29. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (Identifies Soldier's perception of the

1709
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chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel

the Command cares? ,Are they getting clear guidance?) . -
o adle s FA, ttf £ an Tlmageb 22X e .

R e AP e AT % o
L P ~ £ T s
S e e T Al s e

dn'A Har— Wyé-"ﬁ-” who Wl oYl . ,

30. Are you aware of any incidences of detainee or other abuse in your unit? . ___

. ADVISEMENT OF RIGHTS (For military personnel).
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or untawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam _ (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is nota criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you

~ have the right to remain silent, that is, say nothing at all. Any statement

~ you mabke, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

1710
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31. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

32. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) _

34. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

~ 35. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

36. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution

_ 1711
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37. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.)
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v INTERROGATOR QUESTIONS
£ | _
RankS&T Branch ‘7?/ Date: 2.9 #/pn_Unitc//0/ ¢ 7
Duty Position _L—«/7~¢ HowlonginJob__ 22" s
Interviewer / How Long in Country [ e,

1. What references/standards/publications/SOPs do you use to conduct

interrogation Operations? (1.1, 1.2, 2.1, 4.1 _ .
o R g 1B 25 Yop, Cond AFTr s D
2-7 &@3vz T e e L A o A

' 2. What training have you received to ensure your knowledge of DO is IAW the
provisions;/ryert e Geneva Convention? (1.1, 1.2, 1.3, 4.1)
% ¢ A 20§

3. Did your unit undergo Level B Law of War training prior to deployment? 2 S ) Rog

Explain what training occurred. Is there a plan to train new Soldiers +0

(replacements) to the unit? Did this training include the treatment of De’[ainees’PE 400
 Explain. (1.1, 1.2, 1.4, 4.1 ‘ : '

4. What training did you unit receive on the established Rules of Engagement

(ROE)? How often does this occur?, Doeg this training include Rules of

Interaction (ROI)? (1.4, 4.1) Dazo/’f‘ 5 ‘é\?, A~ RIE-
IRT /B 2 ) R

T AT bl e Zr ol e CosrE pC falS

>7[/C M,/)’7quz_4/ "5&/%) Le ool Tokh T —nle 2T '-/QWW/(&L,

. 5. Whatis the procedure on how to identify a détainee who may have
__intelligence information? Who performs this procedure? Are MPs involved in the
O/JIJ"’”‘decision-making? Are PIRs used as a basis for the identification of detainees of

9/V/in rest, personality lists used, etc? (1.1,1.2 21 é/,u/m_//b Z?/J\/a/

/
. Tt wlylr 2o, b Cwfs © ﬁ%t&yufaf”@ Cr2ectes)
g/O*WJ — » : :
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What is the Rules of Engagement (ROE)/Rules of Interaction (ROI) when é‘ ~ 0

interrogating a detainee? (1.1, 1.2, 1.4, 1.6) . .
j/ﬁ( %WJ—;’-) b oo 6 f/wZé/ Lo A’M-p‘/@«j !

6. What is the maximum amount of time allowed a detainee could be
interrogated during one session? Where is this standard located?’ (local SOP?7?)

(1.1,1.2,4.1)

Ul i,

- 7. What is the procedure in determining how long to hold a detainee at this level
for interrogation once he refuses to cooperate? (1.1, 1.2)

’;‘2 W.

7

8. How many people are authorized to be present in the room when ,
interrogating/screening a detainee? Under what circumstances are you required

and auth%rized to have more people? (1.7)

/ .

9. Who may allow an interrogator to question a detainee if he is wounded or
sick? (Medical personnel) (1.7, 1.2, 4.1 -

10. What types of restraining devices are authorized on the detainee during the
interrogation? What type and/or amount of physical constraints are interrogators
‘authorized to place on an unruly detainee during interrogation? (No standard to
2nd question, only when you are threatened or feel your life is in danger
should an interrogator physically constrain a detainee) (1.1, 1.2, 4.1)

/\M,p/ %/ ’ NP
7 ‘ ' v pal ‘/ P y. ] : S/ C
S N R AR VR e A Y
Ca_/l/ /QMM/,
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_ 11.Where are your screening sites located (where detainees are interrogated
and screened)? Are these facilities adequate for your needs? Do you have
-f' enough interrogators for your operation needs? What are your personnel

727 shortfalis? (1.1, 1.2, 1.7,1.8 ol it LT
, Tl s /M/t;y /W s : , VW ¢

, 12. Are you receiving sufficient information from the capture paperwork to
Q’J'ﬂ = properly conduct screenings and interrogations? Are the current requirements
* for documentation of a captured person sufficient or excessive? Did the changes
*_in procedures as far as documenting captured person improve your ability to
gather intelligence? (1.1, 1.2, 2.2, 4.1) '
oy, _ foep . coeer W "
227 o debeeny W Frc Koty ~/,‘M.,/W~z/, |

13.What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (whatinfo is passed on to
the Guard Force (type of reward?)...observation report, paper trail audit) -

(1.1,1.2, 4.1 |
Wb procesr bud 4 a2 A ,/.Z;,\ D
- K B . /j

14.Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the items? DOCUMENT HANDLING (7.1, 1.2)

/YG{ e NV

15.How are translators/linguists used during the screening/interrogation
process? Do you trust the interpreter? How are MPs/Guards used during this
process? (1.1, 1.2, 1.7, 2.1)

ve s ,
d W (S, _én‘o aﬁﬂ/\_ OM;
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o

16. What is your perception of the commogators Fa@ capablhtles

to conduct proper mterrogatlonsfoﬁetalnees7 (No stafidard for perception)
p ///}
<
-
i

7

17.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish’
- differently? How about Force Structure to ensure Interrogation Operations can
be successfully accomplished? What are the shortcomings and how do we fix the
roblem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1
pm i ol L~ ‘y P> w-r('\d' @(9 )t ot \.ﬁ(atmgl 2 Bt O MM %; /Qﬂ/é/
UL&!/‘/\ M—ULMV ' . N

18. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
,(Psychlatrlst Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4. 1) . ‘

19.What is considered abuse to a detainee during interrogation? (1.1, 1.2)

20.Are you aware of your requirement to report abuse or suspected abuse of

detalnees?( 1,12, 1.6, 41
Loc W7 ”A“)L&

21.Do your subordinates know the reportlng proced 1/ es if they observe or
become aware of a Detaine elng abused? ( .6,4.1) .

‘ /
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7

22.What steps would you take if a, subordlnate reported to/yﬁ |nCIdent of
alleged Detainee abuse? (1.2, 18, 4.1 /
~ ~
-

s - -

23.Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.6, 4.1 :
‘ : » /-\/QI

24. What procedures do you have to report suspect d detamee abuse (IG, CID,

Next Level Commander) (1.2, 1.6, 4.1) (,%Qj_) COC '
Y

25.What procedures are in place for Detainees to report alleged abuse? (1.2,
1.6

S Noe STt

27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

confﬁrning unit mission and their ‘role). —_— >

bt/ 2o / RaR ey @QM;J A W
b e £ Wﬁz’ |

ys

‘ AL '
28. Describe your working environment am@ﬁnce being in

* Theater. (Identify physical and psychological impact on Soidier's attltuge) g 1 3 1.4,
1.5,1.6, 1,7) aéﬁo 4 D Co 20

2 bt TRl »

29. Describe the unit command climate a So]@ Has it changed or
evolved since you have been in Theater? (ldentifies Soldier's perception of the 5
%‘% éﬂl—/ %&M %ff M%fm 1719 ]s
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chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) -

30. Are you aware of any incidences of detainee or other abuse in your unit? —

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person-subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
_as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the

statement or evidence is not material to the issue and may tend to degrade him. d. No statement

obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court- -

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed ' . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

6 DA I
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/J/‘/ CM@’Q’/ 4»@ @wpﬂuﬁj& %ﬁu;’é MO PcieR s
/f)y ﬁ‘fj»’gf“féf f)(f wfﬁuéc ’f’M éa.c’/( TC_J)?'L/L‘M— o

5’74@««?2- /’" W”“U]’L o Frre SN Lu —
j ,4/jo 0b. f’é/w&a/ 5&‘3# »/ )Jj(c@ /mj( (3% /—&Q;;f‘z\
; % ;D b diol gyt e Ploh Peniaa,
31. Describe what you understand happened Ieadmg up to and during the
incident(s) of abuse. (No applicable standard)_! CF s o booTh o C4CT J-U7(
’Tl)\aﬁu}%ﬂ/\/o?[ WW%M &, Mafe D ke 6.9\,.:/(‘@//‘»49_,}’*
LA pziFad , chain, PLOO 7 F Ve Com & i coafl fa v Fs Wé}/

Ch1ef B gn olaciud food Toke Y2 TD das o bl of

7@616271 #uu* fw > "l/ét /)c D cwa é(am S pse W .
watg, (IR~ o-2Aivg Wm’,\’:(), '7"[;;} w j
Sraalbly oI B G YT Cildids T cod e a"?%ﬁ T

32. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude; stress, '

retaliation, preemption, family crisis)
_CACT Juts  spese >4 @z/\af/o; L %0

33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.8) L
2 od J;-,,,}»»‘J . *‘ufﬂﬁﬂ..g,r = WM - Tl C?,&{'\JW . WW‘
]

/AV /Ua?‘? MWA/W Ca’g"w%?} N :ﬁ,gq,-.&e:

Lo T Tl w,w,ey /ac M”/’«@M ‘l’:auUL W
W hetd @& g b Lo ]

34. How could the mcndent have been prevented’? (Identifies root cayse and
perceived solution) (No applicable standard)__~Tr awf /vs . Fec 2 M Coc,
Fropim KOz oo e tuy Datatina e s 0 s [!

35. Describe any unit training or other programs that you are aware of that teach

" leaders and Soldiers how to recognize and resolve combat stress.
(laydoin, Glpr ot odpnod Lt -

Cs 7"/!- vosr G Cgae A s vQ/’J*ej;ﬁ %‘I/\/}(—"/‘? ‘

IZ

36. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution T ten n,xﬁf7 b Ph J&z 7 / T T ——
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37. What measures could the command enact to improve the morale and -
command climate of your unit? (ldentifies perceived solution.)

£
T
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Explain. (1.1, 1.2, 1.4, 4.1

INTERROGATOR QUESTIONS
+
Ranl@ Branch Q’élé Date: o 4 WIAr Unit C/ /6 / &

Duty Position 7 i, (Ar_d T3 _How LonginJob 3 »Ylmre

Interviewer ____HowlonginCountry __/ o A

1. What references/standards/publications/SOPs do you use to co duct
interrogation Operations? (1.1, 1.2, 2.1,4.1) ~/ 2N €, Ao cal Nof -
”_/ / é 64 z

2. What training have you received to ensure your k'nowledge of DO is IAW the S
prowsmns under the Geneva Copvention? (1.1, 1 2,13, 4.1) w? cad] Toear wooee

3. Did your unit undergo Level B Law of War training prior to deployment?
Explain what training occurred. Is there a plan to train ne Idie
(replacements) to the unit? Did this tralnlng include the treatment of Detainees

_.M—/<> ’DLJ/{ worpra, R0E

e,

4. What training did you unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

| . . . . P »
”wh (Rnozll)’? % 4’{,22) W 2D, hed #/e// LXK e cre s '(57)

_ 5. What is the procedure on how to identify a detainee who may have

intelligence information? Who performs this procedure? Are MPs involved in the
decision-making? Are PIRs used as a basis for the identification of detainees of &~ )/\Q//

interest, personality llsts used, ejc? (1.1,1.2,2 1 '
co C.) Pacor L T ) ) ﬂ/é@/d ¥ Alep 2., .,
CAR e htps Tokd Swona.

Ky ga L\POQM'
HiTrmsnd ;a7 /(MM ey e e

od 1= ool 2R
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What is the Rules of Engagement (ROE)/Rules of Interaction (ROl) when
.mterrogatlng a detalnee’? (1.1,1.2,1.4, 1.6)

6. What is the maximum amount of time allowed a detainee could be
interrogated during one session? Where is this standard located? (local SOP??)

(1.1,1.2,41) | - |
W mwﬁm‘ﬂ, 20 Wﬁ.a/v/f

7. What is the procedure in determining how long to hold a detainee at this level
for mterrogatlon once he refuses to cooperate? (1.1, 1.2)

Dl ol ( oy ZAo  Co -

8. How many people are authorized to be present in the room when
interrogating/screening a detainee? Under what circumstances are you required

and authorized to have more people? (1. 7)

Y5 Lo Lo
I P %) Voot T g a gﬂﬁﬂ
4 T M renacdre MJ‘W—Q&/

9. Who Millow an interkogator to question a detainee if he is wounded or _

SiCW ersonnel) (1.1, 1.2, 4.1

- 10. What types of restraining devices are authorized on the detainee during the
~interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
2nd question, only when you are threatened or feel your life is in danger
should an interrogator physically constraln a detainee) (1.1, 1.2, 4.1)

&,Z/ﬁ. i fr o lrct o —_
i Farn'A A’//W WW——W

o

' _;f_éf;’“Z}\ /\Qﬁ’,O"r»u_//vﬁ—/;

g
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11. Where are your screening sites located (Where detainees are interrogated -
and screened)? Are these facilities adequate for your needs? Do you have
enough interrogators for your operatlon needs? What are your personnel

shortfalis? ( 11 1.2, 171
——@-,# ﬁ/t.,qg/

12.Are yo'u receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements

- for documentation of a captured person sufficient or excessive? Did the changes

in procedures as far as documenting captured person improve your ability to

gather mtelhg?:? (1.1, 1%62—3,:1) | A %a@ 0%’4'
é QU Q-

13.What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on.to

" the Guard Force (type of reward?)...observation report, paper trail audit)

(1.1;1.2, 4.1

99y pocked Za-m_ Y ore D B
”ér s DL L.

14.Are the personal effects of a detainee released to the interrogator or is the
lnterrogator a !owe/lo examine the items? DOCUMENT HANDLING (7.1, 1.2)

15.How are translators/linguists used during the screening/interrogation
process? Do you trust the in rpreter}How are MPs/Guards used during this
R,

process? (1.1, 1.2, 1.7, 2.1)

NA Lt~

& 10
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atars trainin d capabilities

16.What is your pé}e ti oft e\ontr ct interro ?/
}/ (No tav\ard fo/p rception) : ) -

to conduct proper interpdgations of detainees?

AR AN <
7 X X7 <
B — \\/ S A—

N\

17.What do you percelve to be doctrinal shortcomings pertaining to lnterrogatlon
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can

- be successfully accomplished? What are the shortcomings and how do we fix the

Wmmy-levew (1.1, 23 1%7 42 Lo <4 ,ﬁ/

A_ '7'25*7‘74-#(/2.

Do you know of the procedures to get stress counsellng (Psychiatrist,

m Medical)? Do your Soldiers know of the procedures to get counsellng
(P%tnst Chaplam Medlcal)'? 1. 1 1.2,1.6 2.1, 4. 1) _

19 What is considered abuse to a detainee during interrogation? (1.1, 1.2)
Lreats / Wﬂwg ,

P LV N ’f;n

20.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 16 4.1
. /940/;(’ » 52 o)) 1€

21.Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.2, 1.6, 4.1)

1724
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22.What steps would you take if a subordinate reported to you an incideni of
alleged Detainee abuse? (1.2, 1.6, 4.1 B
T#1 0 pw 272

23.Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.6, 4.1

24 What procedures do you have to report suspected detainee abuse (IG, CID,
- Next Level Commander) (1.2, 1.6, 4.1)

25.What procedures are‘in place for Detainees to report alleged abuse? (1.2,

1.6, 4.1) 2

/

27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude /J
concerning unit mission and their role).j;fb——de T pHe! = 2 BEAP

{ ) %»’ o : ‘?"‘"‘; R

Lot ole Tl s . , -
%gﬁ% AL Ctrrmn .d O et aitne T P
.

28. Describe yogr working nVironmer@ving conditions__ste being in
_ Theater. (Identify~physical and psychological impact on Soldier’s attitude). (1.2, 1.3, 1.4, .
1.5, 1.6, 1.7)

KAAW/4VLM'W> 0800 — Cyz MR . 2 W.'
bprer~Dra, Al omita i enle. Zeies
I ,Uém 29~ 90 todiiGliscle ARy Lo

< ad %
7 Q/uy/,l,\%(_, Pl cvA S e a (o4
29. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (dentifies Soldier's perception of the
1725
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chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?)

OC Lo s ppec ) fomainhids T D oma) Comneme”

Cart b o s e N Bmpne Pmil)
G, tady aua g0 i

— L /W? Ry ZATTE %fx?;”j’r‘dt'z-.,

_Ma ol f%Qaﬂfjkﬁ///QV W

30. Are you awz;re of any incidences of detainee or other abuse in your unit? . __
Vi ' ‘

[4

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, uniawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement

- you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

DA IG
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31. Describe what you understand happened leading up to and during the -
incident(s) of abuse. (No applicable standard)

32. Describe Soldier morale, feelings and emotional state prior to and aftér these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure

, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) '

34. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

35. Describe any unit training or other programs that you are aware of'th,at teach
‘leaders and Soldiers how to recognize and resolve combat stress.

36. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution

7 DAIG
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37. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.)

1728
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SJA .
INTERVIEW QUESTIONS - .

' Ve a2 Ll
Ranké‘O/Branch Vﬂ Date: % Al UnitJ IO LA WM" PS5
Duty Position ' _How LonginJob 7 Py, e wntts .
Interviewer Dee o
How Long have you been in Country st g o V¥g -Fuso

1. What specific measures has the commander/unit taken to ensure compliance
with the Law of War regarding detainee operations? Individual training events?
When? Collective/unit training events? When? (1.1, 1.2, 4.1)

Lt Netuwieae o 550 . Taq e

L8 @Go 29 - pe 7 — /L\
. b, J / ’:) H—l / AVL\) lﬁ"IM
sy el =5 STA {7 ) =y ool M e

2. What is the minim‘u'm standard of treatment that the US must provide any CDM
detainee? What policies/procedures do units have in place to support the U. S. A {&«/( N2
General Protection policy relative to the treatment of Detainees in the custody of i R F

the U S forces? (7.1, 1.2, 4.1) (B |2A%!
/olh&

570 o Tl 7 cren) -

" yetce 799
érun./, &A:LM H’

ety Ao fadA

}
v 7

3. What specific measures did the unit take prior to arrival in the AOR to ensure L% Wf(;\ .
AR

that subordinate leaders and soldiers know and understand how to treat, handle,
and process detainees properly? Do leaders and Soldiers know and »
understand how to apply Detainee Operations doctrine and standards when they # 0/14 ﬁﬂ"‘*

arrive in the AOR? Can you provide some examples. (1.1, 14,15 17, 1.8 v WWI\?
ww T

p 1 i 0. - \’\ ) Pl
AN VIR, h-b7 //ma,a/
N VYA ) ——
[ (Y \(} VA hegy oo >
k/-\\/ ¥ 2 sur—
4. How is the issue of classification of detainees being handled? Are any Article 7S aentitd

meet the Article 4 GC Il EPW criteria (commanded by a person responsible for
his subordinates, wearing fixed distinctive sign, carrying arms openly, conducting

operations in accordance with the laws of war)? (1.1, 1.2, 1.4, 1.6, 4.1) ¥ %ﬂ“l}f_gj
[4

seatr )

- P
1 DAIG o

3 tribunals being held or is there a presumption that the insurgents clearly do not ye T”, ZE



9. Did units receive training on the reporting of Detainee abuse? When did this
training occur last and how often is it conducted by the units? Are units reporting
Detainee abuse? What is happening to individuals who abuse Detainees? How
many cases of detainee abuse have you heard of and or processed since you
have been in country? At what point in the detention process are most of the
abuses occurring? (point of capture, initial collection point, by guards at -
internment facility, by interrogators)(7.1, 1.2, 1.4,

4.1_,
e~ Dy -
A IV oLl e JC g [
@({/ A _ ) - ‘
- 35‘“}4 wr:'(' i \]"M sz\pMé.\aL«ﬁ h\, W
AL T ArAss o

6. What control measures are units using to maintain detainee discipline and
security in each internment facility/collection point? (1.1, 1.2, 4.1) Don't forget
the 5S's and T. These are valuable tools to maintaining discipline and

security in a campl/collection poin . )

TV
[JTF)

7. What are the procedures you follow if you personally notice or if it is reported

to you that a detainee is injured and you suspect the detainee has been abused?

What training has the unit received regarding reporting procedures for detainee

abuse? (1.1, 1.2 4.1

8. What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1)

1730
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9. What are the Theater guidelines for any EPW, CI, and RP claims against the
U.S. Government? (1.1, 1.2, 1.6, 4.1) ‘ _

10. (Internment facility Judge Advocate only) What is the procedure if an
EPW or detainee wants to make a complaint or requests to the camp
commander regarding conditions of their internment? How are Detainees
complaints and requests to the camp commander processed? (1.1, 1.2, 4.1)

11. Have ar‘i‘y detainees refused repatriation? If so, what happened to them?
(1.1, 1.2, 4.1) ' :

12. What happens when a detainee is suspected of, or is known to have
committed a serious offense while they are being interned at either the collection

point or detention facility? Describe the due process available to detainees and

rights of the detainee suspected of committing a serious offense. Have you or
any Staff Judge Advocate provided legal advice to a detainee who might have
committed an offense? (1.1, 1.2, 1.4, 1.6)

13. What is your feeling on how Detainees are being treated? What do you feel
is the primary focus/purpose of detainee operations. (force protection,
punishment, rehabilitation, protection, merely a regulatory/legal _
requirement) No standard. Personnel observations and feelings. (1.1, 1.2,

1.6, 2.1, 4.1)

DAIG
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14. What AARSs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

15. What do you perceive to be doctrinal legal shortcomings pertaining to
Detainee Operations and how would you fix/incorporate into updated
doctrine/accomplish differently? How about Force Structure of Staff Judge
Advocate to ensure Detainee Operations can be successfully accomplished?
What are the shortcomings and how do we fix the problem at the Army-level?
(1.1,1.3,15,1.7, 4.1

16. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role).

~17. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier’s attitude). (1.2, 1.3, 1.4,
15,186, 1.7)

. 1732
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18. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (Identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?)

19. Are you aware of any incidences of detainee or other abuse in your unit

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement.
obtained from any person in violation of this article, or through the use of coercion, unlawful v
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam___ (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed - (specify
offense, i.e. aggravated assaulit, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have

~ the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a

DAIG
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lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

20. Describe what you undefstand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

21. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) ’

22. Was this incident 'réported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6

23. How could the incident have been prevented? (identifies root cause and
perceived solution) (No applicable standard)

24. Describe any unit tréin'ing or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

6 ' 1734
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25. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.)

26. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solutlon )

7 . ' 1735
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1. Can you tell me what basic publications that you use to get doctrine and standards
for Detainee Operations? How are you applying standards/doctrine to your processing

f Detainees? (1.1, 1.2, 4.1 | '
of Detainees? ( ) 219 ¢ ‘/@740/.40///%»8‘//@ff//é»%
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2. How often does your immediate supervisor/commander come here to ensure that , j, /
Detainee Operations is conducted in compliance with the international Law of war?
How about other commanders in your chain of command? (1.1,1.2,1.6,4.1)
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3. Describe the in processing for Detainees at this Collection Point/Internment ‘&«
Facility. (TAGGING, EQUIPMENT, EVIDENCE, SWORN STATEMENTS, ETC)? By
what means are they transported here? ? How long do Detainees typically stay here
(12/24 hours is the standard for each location of captivity until they get to the
Long Term Detention Facility)? How long does it typically take Detainees to get here
after capture? How are they out-processed and where do they go? How are they
transported to the next higher level facility/Collection Point? (What is the
documentation required for the transfer of prisoners/Civilian Internees? (What is the
documentation required for the transfer of Detainees to other locations or to

either MI oldiersiiothe/r/u.s. Government Agencies?) (1.1, 1.2, 1.5, 4.1)
Evid gofde el /10 2 brs (34 peeks) =7 G2
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~4.. What are the procedures for the transfer of custody of Detainees from the

MP/Guard personnel to Military Intelligence personnel? When the detainee is returned

to the guard force, what procedures occur? (what info is passed on to the Guard

Force (type of reward?)...observation report, paper trail audit) (1.1,1.2,
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5. What is your Detainee segregation policy? (1.1, 1.2, 1.3, 1.8, 2.1, , 3.1, 4.1)
((EPWs, Females, Juveniles, Civilian Internees (to include those that are security
threats, those that are hostile to coalition forces, and possible HTD/HVD), and
Retained Persons, Criminals, etc.)) What can you tell me about the categories of
Detainees that you are holding? What are they and what are the definitions of the
different categories that you detain? How are you organized to handle the different

categories of Detainees (EPW, CI. HVD, OD, and refugees?)
(3 st~ = Aear .

Javyge - 177 V#Ly/yz 1l sling (/574@7 MW_)
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6. What happens to weapons/contraband confiscated from Detainees? What
happens to personal property? (Is it disposed of/tagged along with the Detainee
and is it stored properly-and accounted for?) Why is the DD Form 2745 (Capture
Tag) not being used in country? Who gave the authority not to use this form? What are
units using in lieu of (if any)? ((Detainee Capture Card found in draft MTTP,
Detainee Ops—this card does not require near as much data as DD 2745. The
CPA Apprehension Form helps offset the lack of info on the Detainee, however it

~ is in single copy (not the 3 required))) Who decided on the use of the Coalition .
Provisional Authority Apprehension Form? Why and under whose authority? (1.1, 1.2,

14,21,22,
41__ [ Pws- Lyt G RoE
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7. How are interpreters (linguists/translators) used in this Collection PointInternment
Facility? How many do you have at your disposal? How do you obtain them? Do you
and your Soldiers trust them? (1.1,1.2,1.3,1.7, 3.1, 4.1) (FM 3-19.40, para 4-6, Request
interpreters from MI, PSOP, allied forces, or local authorities as necessary.) '

[wroces) -~
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8. (COLLECTION POINT ONLY) Are the daily food rations sufficient in quantity or
quality and variety to keep detainees in good health (HOW MUCH FOOD DO THEY
GET)? Are personal hygiene items and needed clothing being supplied to the Detainees
if they are kept longer than 12/24 hours here? Explain? (1.1, 1.2, 4.1) '

D e
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9. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4. 1)

L0228 %4 EXa Q;%A/'
L(v\ | TAQ //{ﬂ\{l,#%m/

Do your subordinates know the reportrng procedures if they observe or become aware

of a Detainee being abused? (1. 2
' JS

10.  What steps would you take if a subordmate reported to you an incident of alleged

Detainee abuse? (1.2, 4.1
Reprrse) (W sy

11. Do you feel you can freely report an incident of alleged Detamee abuse out5|de
Command channels (IG, CID) (1.6, 4.1)
14

12 What procedures do you have to report suspected detamee abuse (IG, CID, Next
Level Commander) (1.2, 1.6, 4.1

o DCJH“.,‘(—W 'J @2&/

\

13. What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6,

A b vone Prd -ﬂv)mgﬁéfj’h—«, R&:(ﬁ-ce, s ﬂ/wvf/

3 : 1738

DAIG



15. What do you perceive as the mission of your _u'n_it? Describe the importance of your

role in that mission. (Ins/isht to the Soldier's understanding and attitude concerning unit
L

mission and their role) \ e $ §KJ, /.7L[lf S~ (/"%V

Yen

¥

16. Describe your working environment and living conditions since being in Theéter.

(identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7)
: tooe typodel (oo b bngl gide - Clrnnte orkrdled
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and Soidier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are L(7 <
they getting clear guidance?) / » i ey
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18. Are you aﬁre of any incidences of detainee or other abuse in your unit? _i‘_y_y—w“;f/ :
2 - : Cut ~

DDF
Ofconr
-d
) . . . . o7 e
17. Describe the unit command climate and Soldier morale. Has it changed or evoived o
since you have been in Theater? (ldentifies Soldier's perception of the chain of command c @’
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: Gedles,

A _BEa Lhead

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as foliows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
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unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-
martial. (1.2, 1.6) ‘ -

I am (grade, if any, and name), a member of the (DAIG). I am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

19. Describe what you understand happened leading up to and during the incident(é) of
abuse. (No applicable standard)

20. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

21. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception
of action taken and effect on unit morale.) (1.2, 1.6 '

22. How could the incident have been prevented? (Identifies root cause and perceived
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solution) (No applicable standard)

23. Descnbe any unlt training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress. '

24. What measures are in place to boost morale or to relieve stress? (Identifies perceived
solution.) .

25. What measures could the command enact to improve the morale and command
climate of ‘your unit? (ldentifies perceived solution

6 _ DAIG
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MANEUVER BDE/BN X0
INTERVIEW QUESTIONS

Rank_{N #J Branch N/ __Date 29 lar U"‘L

Duty Position 8n ____How Long in Job_| iy,
interviewer Cv .

LXB-z

1. (ALL) What are your responsibilities concerning detainee operations?
(BDE XO) What are your responsibilities concerning the Forward Collection Point
in the BSA? What is your relationship with the Forward Collection Point OolC?

(1.1, 1.2, 1.4) (DOD Directive 2310.1 provides that persons captured or detained by the U.S.
Military Service shall normally be handed over for safeguarding to U.S. Army Military Police, or to
detainee collecting points or other holding facilities and installations operated by U.S. Army
Military Police as soon as practical. AR 190-8, para 1-5, a. (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of the conflict will be
‘given humanitarian care and treatment from the moment they fall into the hands of the U.S.
forces until final release or repatriation.) FM 63-20 Ch 5 MP Operations. A direct support military
police platoon is usually operating from the BSA. The battlefield missions performed by this '
platoon may include battlefield circulation control, area security, operation of the EPW point, and
law enforcement. MPs conduct collection, evacuation, and internment operations to support their
EPW mission. The EPW point holds EPWs captured by brigade units uritil they can be evacuated
to the division central collection point. FM 3-19.40 covers EPW operations in detail. FM 63-21
Ch 4 51 Section. Other functions of the PAC in support of the MSB include- Coordinate with the
S2/83, S4, and MP platoon leader on the location of EPW collection points; Project numbers of
EPWs and civilian internees; Determine total transportation requirements for losses, :
replacements, and EPWs. Submit transportation request to the S4. ’

Modor swni oy DLAOWL 0 &%MW Inahe aune B Yy
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2. (ALL) Can you tell me what basic publications you use for Detainee
Operations (doctrine and standards)? (1.1, 4.1) (AR 190-8, DoD Directive 5100.77,
1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook
are the basic/primary sources for doctrine and standards. :

CITE i gurne |
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3. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to support Detainee
Operations? (1.1, 1.2, 1.4, 1.6, 4. 1) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
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NCOs and enlisted personnel commensurate with the missions of the unit. FM 3-1 9.40, - .

paragraph 2-2, Commanders are familiar with applicable regulation, directives, international laws,

and administrative procedures. ) ROE from CJCS 1SO Iragi operations dated 251600Z Apr 03

para 10 (U) Al commanders will ensure their personnel are familiar with the law of armed conflict

and with these ROE." FM 63-20 & 63-21 oo )
Pu@mh&k?%%“w +aX Lofw,namvaﬁi'\m% D a
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4. (ALL) How did Home Station/Mob Site Training prepare you to conduct. _ ‘-

AT

Detainee i

g, 1. . .S, M2
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible. AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR
350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with
the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners wil
receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, coliective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications, . ,
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each
individual's duties and responsibilities.
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5. (ALL) Can you describe the process of getting a Detainee to the Forward
Collection Point in the BSA beginning with the point of Capture? How long do
detainees stay in the company holding area before being transported to the BDE
Forward Collection Point? (1.1, 1.2, 1.3, 1.5,1.6,1.7, 1.8, 2.1, 4.1)
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6. (BN XO) How do your companies integrate the security and defense of the
company holding areas into their perimeter defense? What is your normal ratio of
. guards to detainees in the holding area? s this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? How do these shortfalls
impact your mission (1.7, 1.2, 1.3, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.—%

BdXeann  GRE Yook oo oalle (o forimss,

~ 7. (ALL) Are you experiencing any t_ranSportation problems to move detainees,
and if so what? What is the number of personnel needed to move prisoners
internally or externally (i.e. from the BN holding areas to the Forward Collection

Point, for medical evacuation, etc.)? (1.1, 1.5 1.7) FM 3-19.40 paragraph 3-45
Captives should not remain at the forward CP more than 12 hours before being escorted to the
central CP. When they have been processed and are ready for evacuation, MP leaders - Report
the status to the BSA TOC and the PM (through MP channels). Request transportation, rations,
and water from the FSB Supply Officer (US Army) (S4). Ensure that receipts are ready for
signature. Ensure that property is properly tagged and given to escort guards. FM 3-19.4
Chapter 7 Para 7.8, The number of MP needed to.operate a division forward collecting point is
based on the number and rate of captives expected and the METT-TC. FM 3-19.40 para 3-54
Captives should not remain at the central CP more than 24 hours before being evacuated to the
CHA. FM 3-19.40, para 4-34, A transfer may be a result of reclassification or another situation
requiring the movement of an EPW. Transfer an EPW from one facility to another under
conditions that are comparable to those for a member of the US armed forces when possible.
Security measures are determined by MP and are influenced by the type of EPW being
transterred, the mode of transportation used, and other pertinent conditions. AR 190-47, 11-
3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means of
foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
_have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
prisoners.

—

-
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8. (ALL) What personnel or equipment USR shortages are affecting your
ability to support detainee operations? What are your resource shortfalls to

DA IG

1744




support this operation? What types of supplies is greater in-demand for the unit
during de@ee operations? (1.3, 1.5,1.7,2.1, 3.1) USR -

i

9. (ALL) What do you perceive to be doctrinal shortcomings pertaining to
Detainee Operations and how would you fix/incorporate into updated
doctrine/accomplish differently? How about Force Structure to ensure Detainee
Operations can be successfully accomplished? What are the shortcomings and

how do we fix the problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) (AR 190-8,
paragraph 1-4g(2), (Commanders will plan and procure logistical support to include: :

transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail

collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in
a confinement facility are the same as those in other military units. However, stronger security
measures are necessary to prevent certain supplies and equipment from falling into the hands of
prisoners.)

Banicy WW Mo pre s W(\&\%&umd& aNsen ((Prs&
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10.  (ALL) What procedures are in place to ensure Soldiers and leaders

understand the use of force and rules of engagement? (1.1, 1.2, 1.4,1.6, 4.1)
ROE from CJCS1S0 Iraqi operations dated 2516002 Apr 03 para 10 (U) All commanders will
ensure their personnel are familiar with the law of armed conflict and with these ROE." ,
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11. (ALL) What kind of stress counseling are Soldiers/Guards provided?
(Psychiatrist, Psychologist, Chaplain, Medical, CBT Stress Teams) (1.1, 1.2,
2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to /R facilities are

trained on the care and control of housed personnel. They are fully cognizant of the provisions of

the Geneva and UN Conventions and applicable regulations as they apply to the treatment of

- -housed personnel. A formal training program should include - stress management techniques.
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and

punishable violation under international law and the Uniform Code of Military Justice (UCMJ). FM -

8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental health
consultation to EPW confinement facilities. This should include: stress control advice to the
command regarding the stressors of US Army MP personnel and any allied or coalition personnel
working at the confinement facility; individual evaluation and intervention for guards or prisoners
when indicated. ' :
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12. (ALL) What are the procedures for evacuating a sick or wounded Detainee?
How does your unit maintain the security and safeguarding of sick or wounded

Detainees while in transport? (1.1, 1.2, 1.8, 2. 1, 3.1) AR 190-8, paragraph 3-4 i(2)
Every camp will have an infirmary. EPW/RP with a contagious disease, mental condition, or
other iliness, as determined by the medical officer, will be isolated from other patients. A list of
endemic diseases of military importance can be obtained from the theater surgeon or preventive
medicine officer. EPW/RP will be immunized and reimmunized against other diseases as .
recommended by the Theater Surgeon. EPW/IR suffering from serious disease, or whose
condition necessitates special treatment, surgery, or hospital care, must be admitted to any
military or civilian medical unit where such treatment can be given. FM 3-19.40 Para 2-10 °
Commanders consider the following when establishing medical care (see AR 190-8): » The
medical treatment facility provides isolation of communicable diseases, disinfection, and
inoculations. Use retained medical personnel and EPWs with medical training to the fullest extent
possible when caring for sick and wounded EPWs. When medical care is inadequate, transfer
housed personnel to military or civilian medical facilities where the required treatment is available.
AR 190-8 para 6-6.c. Medical facilities. Each ClI camp will provide personnel, material, and
facilities for adequate routine and emergency dispensary treatment.

13. (ALL) Describe how the unit plans and procures logistical support to
include: subsistence, organizational, and NBC clothing and equipment items,
mail collection and distribution, laundry, and bath equipment ISO DO. (7.1,

1.2,1.4) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to
include: transportation, subsistence, personal, organizational and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath for DO.) :

DO X ok _haa

14. (BN XO) How do you provide your unit holding area with water? (Bottled
water or bulk water)? (1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water

‘will be supplies to EPW/RP ' >
A0 o ) LT %@\ W} Yok \\Tm Mhowa/
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15. (ALL) What are the procedures if a detainee in U.S. custody dies? (7. 1, 1.2,

4.1) AR 190-8 para 3-3a (20): Report allegations of criminal acts or war crimes committed by er -
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command -
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 ¢: When an EPW or RPin US custody dies, the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the result of the deceased'’s own misconduct.
'(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made

- as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on -
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original-—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The
Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible -
for recording deaths in the particular state if the EPW dies in the United States.

NAX X, D)o : _ ' !

16. (ALL) What AARs or lessons learned have you. written or received

regarding detainee operations? Can I get a copy? (preferably on disk) (2.1, 2.2)

AR 350-1, paragraph 4-3c. The after action review is a structured review process that allows

military training participants to discover how and why certain events actually happened and how

to improve future task performance. The reviews focus on military training objectives, on

performance according to Army standards, and on discovering lesson learned for sustaining and
- improving collectives and individual task performance proficiency.

Be Qc\n\ymﬁ\) $ AP R u%ﬁ/\ m,\,ué\)m/aaw

17. (ALL) Are you aware of your requirement to report abuse or suspected

— — DA L bt B At BV — - -
personnel assigned to or accompanying a DoD Component know that they shall report reportable
incidents through their chain of command and that such reports also may also be made through
other channels, such as the military police, a judge advocate, or an Inspector General.) AR 190-
-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents
involving the following: b. War crimes, including mistreatment of enemy prisoners of war,
violations of the Geneva Conventions, and atrocities. B—2. Any other incident the commander
determines to be of immediate concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident.

M_ON
0
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18. (ALL) What procedures do you have to report sUspected detainee abuse? N
Who can you report abuse/suspected abuse to? (IG, CID, Next Level

Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B—2. Any. other incident the commander determines to be of immediate concern to HQDA based
on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged
incidents involving the following: g. Incidents involving prisoners or detainees of Army ,
.confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to bé of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the CI. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their -
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
violence orthreats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assauit. (4) The CI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.) ' '

19. (ALL) Do your éubordinates know the reporting procedures if thvey observe

or become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4. 1) AR 190-40 para
2-1, Military and civilian personnel assigned to or accompanying a DoD Component know that
they shall report reportable incidents through their chain of command and that such reports ailso
may also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
_the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to -
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the C! will be treated with respect for their person, their
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honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
-regular trial as prescribed by this regulation. (3) The CI will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or.any form of indecent assault. (4) The CI will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)

oo Rl Fon

20. - (ALL) What steps would you take if a subordinate reported to you an

incident of alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C, Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
. to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5~1. General protéction policy-—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the C! will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

21. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to-the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

22 Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier’s attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be '
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter. :

J\/mmo E\M ﬁmAh%\x\ M)r
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23, Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 + 13 May 2002 1-5.
Command, b. Elements of command. C. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .

TAM»\?&
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24. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, refative to the treatment of EPW, Cl and RP
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~in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be _
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. <. All persans
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.

7 . EPW/RP are to be protected from ali threats or acts of violence. d. Photographing, filming, and

video taping of individual EPW, CI and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken uniess approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes; and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP. ' ,

= D

ADVISEMENT OF RIGHTS (For military personnel)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any-statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may

- compel any person to make a statement or produce evidence before any military tribunat if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

| am (grade, if any, and name), a member of the (DAIG). lam paft of
a team inspecting detainee operations, this is not a criminal investigation. |
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am reading you your rights because of a statement you made causes me to

suspect that you may have committed . (specify. - .
offense, i.e. aggravated assault, assault, murder). Under Article 31, you

have the right to remain silent, that is, say nothing at all. Any statement

you make, oral or written, may be used as evidence against you in a trial by . _
courts-martial or in other judicial or administrative proceedings. You have _ ;
the right to consult a lawyer and to have a lawyer present during this '
interview. You have the right to military legal counsel free of charge. In

addition to military counsel, you are entitled to civilian counsel of your own

choosing, at your own expense.: You may request a lawyer at any time

during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a

lawyer? (If the answer is yes, cease all questions at this point). Are you

willing to answer questions?

25. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard) - -

26. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) ' ' ' §

27. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
- Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or -
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious .
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be
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treated with respect for their person, their honor, their family rights, their religious convictions and

practices, and their manners and customs. At all times the Cl will be humanely treated and -
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
. Clwill be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

28. How could the incident have been prevented? (Identifies root cause and
- perceived solution) (No applicable standard)

29. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's .
responsibility (see FM 22-51) at all.echelons. The commander is aided in this responsibility by the i
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
~ general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )

30. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
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measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However; additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at alt echelons. Appendix A describes combat stress risk

factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all _

receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
controt units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCQ) chain of support;
the chaplaincy; unit medical personnel; general, pnncupal and special staff, and by specialized
Army CSC units and mental health personnel.

31. What measures could the command enact to improve the morale and

command climate of your unit? (identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to

ensure its execution.”
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COLLECTIONPOINT

INTERVIEW QUESTIONS

. 7 ) " . ‘ . ' 7/\
Rankﬁsé/Branch 98 Date 2% 77 unit /" 0 D

Duty Position P43/ ce© /. How Longin Job_ {s.., 2003

Interviewer V4 Ly ftrn farne L rrg il

G-t .
1. Can you tell me what sources that you use to get policy, doctrine and v
standards for Detainee Operations? (What doctrine was used in setting up
the collection point?) Describe the basic principles of detainee operations and

: hovy you are _app_lying them. (1.1, 4.1)

SO P ~dvoes from 190 8 535, yo VyYEI D=
AR 190-F ! Lz
3-19.40 _ ' F fewge 1Z TV

2. How did you prepare yourself and your junior leaders/Soldiers to understand
applicable regulations, OPORD/FRAGO, directives, international laws and '
:Z;ministrative roceduyes to operate a collection Point? (3.1, 1.2, 1.4, 1.6, 4.1),

3. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations? (Did this include Law of War and treatment of Detainees

trainipg.)? (1.1, 1.2, 1.3, 1.4, 4.1)

(e o #- A pra
S L pgcriadry : ’ ,
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4. Describe the training the guard force received to prepare them for their duties

(1.1,1.2, 1.4 4.1) ) |
B/en [/Q"%%\ s o Loes *’mo%;%mz
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5. How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnel? (How often does this occur and please
describe it?) When did your unit last conduct this training? 1.1,1.2, 1.4, 4.1) -

S — —

4

6. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the
winter? What fire prevention/safety measures do you have? ( 1.8) )

- trrredic tbhe §¢<4 wobed /*7 /T,/% =

'é

B

7. In relation to where the detainées are housed, how far away are your

ammunition and fuel storage sites? Where is your screening site where Mi

Soldiers interrogate Detainees? (1.1, 1.2, 1.8) _ ~
~p—

Fud /J‘/Z?@ st

8. Describe some of the basic operations of the collection point relating to
detainee segregation, captured medical/religious personnel, feeding, sanitation,
etc? (Do you segregate Detainees by nationality, language, religion, rank,
and sex? How are captured Medical personnel and Chaplains being used?
Are the daily food rations sufficient in quantity or quality and variety to
keep detainees in good health? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the
collection point sanitary enough to ensure a clean and healthy environment

free from disease and epidemigs)? (1.1, 1.2, 4.1)
| ”V%A;L/IZMMM J?i‘?{/@@ , /}/Zf;?
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9. What. control measures do you use to maintain detainee discipline and
security in the collection poin’%’: 12, 1.4,1.5 1.6, 1.7 1.8, 21,/3. 1, 4.1)
3 ,, i lner G Aos
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10.What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of
Detainees handled between coalition forces/host nation? (1.1, 1.2, 4.1)

'MJ'/\%:JL L"ﬂ\ﬁ N
/. ’»Z%M / *"ﬂ-;t::///bt{/é(}@,

.41703/V

11.What transportation problems do you experience moving detainees during-the
operation? (1.5)

oy FSB 2 ot

12. Describe the procedures you use when you in process a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees’ confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment? Do you medically screen detainees?) (1.1, 1.2,

1.8, 4. - o . ) .
*—4xmialxubu&2maAbﬁ»naﬂhﬁéha4l7 %azawwyvad%ﬁ#@m $L%4ow»w/

. . )
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13. What MP units (platogn, guards, escort, detachments) do you have at your
disposal to operate and maintain the collection point? Do you have any

shortages? How do these shortages. impact your mission? What non-MP units
are you using to help operate the collection point? Do you have any shortages?

.How do these ghortages impagt your mission? (1.1, 1.2, 1.3, 1.7 o
blf} W A, ‘ So&, Aty SOE geen¥],

)
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14.What is your normal ratio of guards to detairfees in the collection point? Is
this ratio the proper mix for you to perform your mission? If not, what are the
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shortfalls? Why are their shortfalls? How do these shortfalls impact your
@\Cl\\'}mis @7 (1.1, 1.2p.3 2.1, 3.1, 4.1) METT-TC _ i

15.What is the number of personnel that is needed to move pfisoners internally
and externally (i.e. to the internment facility, from the BN Collection Points, for
medical, e tion, etc.)? (1.1, 1.7) '

&)z -2

16. What personnel shortages do you have? What issues, if any, do you feel your
unit has regarding manning or personnel resourcing in conducting Detention
Operations? (1.7, 2.1, 3.1 -

sl

/
/

>

17. What equipment shortages (USR) are affecting your ability to perform
detainee operations? What other equipment is the unit experiencing as a'shortfall
concerning detainee operations, (i.e., restraints, uniforms, CIF items, weapons,
etc.)? What major shortfalls has the unit encountered in regards to materiel and
supply distribution? (1.3, 1.5, 2.1, 3.1)

_=§§m/ ) .

n
L

~18.Describe how the unit plans and procures logistical support to include: |
transportation,.subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment 1ISO DO.
(1.1, 1.2,1.4)

/]
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19. What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? And are
- these items regularly filled? (1.5) ' o

. Vi
Lol M»M«//A #7-4/11(
sﬂ/y%/m Bty ?

20. What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the collection point?
(1.1,1.2,1.4, 1.6, 4.1) -

' “"/W;ﬁ_h? < n Aprp 2’

21.What are the unit's procedures for the interrogation/questioning of Detainees?
(1.1, 1.2, 4.1) ] :
Lu/q/fw 159 Y, m)lake Llcrar 7y £

NEie T a7 2,

Loos WD 75,5,

(/ Zrey 2208 .
_ b2
22.What kind of stress counseling are Soldiers/Guards provided? (1.1, 1.2, 2.1,
4. 1)%
/ .

Condid 55855 Foua “’“‘7’& o i \
' n_4 2 ' b, Y . -
SE s Frois Bl 25 7075 0%/

- -
23.Do you maintain a separate site for sick or wounded Detainee<? If so where
is it and how does your unit maintain the security and safeguarding of Detainees
there? How about female Detainees? How and where do you house them? (1.1,

1.2,1.8, 2.1, 3.1 - :
ey, waketirdde, Los 037, 2yae T CASH vi4pid om 2208

M1 A/CO/»@ v"al/&:l./_ﬂ/ ﬁ/;///‘-(;/r) :

24.What type of Medical personnel/units are available in support of medical

treatment of detainees? (1.1, 1.2, 2.1, 4. 1) -
g tg patn Hs @
S 7
‘ .

5
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25. Are Detainees given the latitude to practice their religion? Is there a chaplain

available to-minister to the detainees? Is the chaplain a Retained Personnel, US
Forces, ora civiian? (1.1, 1.2, 2.1, 4. 1)
/
pd
/

26. Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have
separate facilities). How are they cleaned and how often and by whom? Where
do they bathe and conduct other personal hygiene (this will depend how long it
takes to evacuate Detainees to U.S. Military Controlled Detention Facilities--12

hours is,the standard)? (7.1, 1.2, 1.8

| I
- ﬂm, WJH@

‘CAYN:Z @) 3

27 How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.1,
1.2, 1.8)

e
P

28.What are thejwocedures if a detainee in U.S. custmii 1.2,

4.1 ;Qa,‘( L ' \a)/ ﬁ 7 Epopf
7y ,%’ﬁvffvc—\’a}c./ L _ .

29. What AARs or lessons learned have you written or received regarding

detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2) '
< a7, MVPE <t - \
el JIA T - e lb,
— ol ST Lag Hem ey, Foniurt s o s datllyy 57
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30.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1)

) ) . “.N\\‘\\
-— [ ] J

Do your subordinates know the reporting procedures if they observe or become
aware of a ﬁ inee being abused? (1.1, 1.2, 1.6, 4.1)

[A/"’/A
/

31.What steps would you take if a subordinate reported to you an incident of

/

allgged Detainee%/sf? (1.2,1.6,4.1
ﬁ’ﬂ/‘# / '8’ v _

'//Y\

o

- 32.Do you feel you can freely report an incident of alleged Detainee abuse
outside Command|channels (IG, CID) (1.1, 1.2, 1.6, 4.1

e

v

|
\
\
\

33.What procedures do you have to report suspected detainee abuse (IG, CID,
- ‘Next Level Commander) (1.1, 1.2, 1.6, 4.1)

A

34.-What systems are in place for detainees to report alleged abuse? (1.1, 1.2',
1.6,4.1)

DAIG
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— WWIMW ,%7 %@ &;Wm (X

/ oz
/

36. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role)

P

[4

37. Describe your working environment and living conditions since being in
Theater. (identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,16,1.7) o0

Nt Lp - M—M‘ NW/ 0/7_,07\ Xz/q/ (3 x/béaﬁafm\)/ fff/

38. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance
s - Comen com F2 M”’ '

7

39. Are you aware of any incidences of detainee or other abuse in your unit?

)
V4
/e

ADVISEMENT OF RIGHTS (For military personnel) _
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of

1762
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the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may

- compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam __ (grade, if any, and name), a member of the (DAIG). | am part of
" a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In.
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
-during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

40. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)_

e
7

41. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress, .
" retaliation, preemption, family crisis)

e
pd

42. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,
“ Soldier perception of action taken and effect on unit morale.) (1.2, 1.6)
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43. How could the incident have been prevented? (ldentifies root cause and
perceived solution) (No applicable standard)

e
i
/ ,

44. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.
~ AV Lomam A

AL

(l_dentgfies .

46. What measures could the command enact to improve the morale and

command climate of your unit? (Identifies perceived solution.) b
M\/ L(»—o-—\ﬁ"—/ Foo M? /,ém aroel ey
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G =

| _ | af#
Medical OfficeF I Breventive Medical Officer béza
INTERVIE d{\\\ﬂ i
Rank _c{R™ Branch _A{ ¢ Date f v~ - -Unit 1 1D

Duty Position How Long in Job
How Long in Current MOS ' Interviewer_‘ ho+2
How long have you been in Country '

1. What medical requirements in support of the detainee program were identified in the
medical annexes of relevant OPLANs, OPORDs, and other contingency planning
documents? What identified requirements were actually allocated? What procedures
were specified in these documents? (Collect theater/local policies, SOPs, etc) (1.1,

1.2,2.1,4.1) | |

2. What training, specific to detainee medical operations, did you receive prior to this

- deployment? What training have you received during this deployment? (1.4)

=

c V team, PVNTMED detachment)? What do the inspections consist of? What | CN-VL-AF,,Q’
al =

3. What are the minimum medical care and field sanitation standards for collection
points/internment facilities? What have you observed when detainees are received at
collection points/internment facilities? (Describe the process) (1.2, 1.4, 1.8 _

/\/" A\I/ M @I\— Ozd\&\\(t_m_ — \9a-%D "Qq—r(\'t- “th—-— e e, FC A< @

q/lf%l" L N

. _ n
* - 4. How often are the collection points/internment facilities inspected 224 A{f

'i' — (PVNTMED inspections)? Who performs the inspections (field sanitation— W} ‘

do you do with the results of the inspections? Are the appropriate

commanders taking the necessary actions to correct the shortcomings noted
during your monthly medical inspections? Have you observed any recurring @9)@}
deficiencies during your inspections? {Obtain copies of past inspection ‘,v(f( :

reports) (1.1, 1.2, 1.3, 1.7, 2.1, 4. 0
| | oy <t

Y G N S o vy

7eh s ey — iﬁ;ﬁs
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S<p

5. How do you ensure that each unit has a field sanitation team and all necessary fi feld
sanitation supplies? What PVNTMED personnel are assigned to MP units responsible
for detentjon operatjons? (1.7, 1.2, 1.3, 1.4, 1.5, 1.7, 2.1, 4.1)

- t’*‘i (emv e — CAD '\Arslka)(\ /ﬂ"/‘f’ﬂVAm~

it B L A RS ckCr(Fre\« ~the_

MW‘QOMJ — ﬂ/‘} '&f—\f%\f‘}l\\mw"

6. How are detainees initially evaluated (screened) and treated for medical conditions
(same as US)? Who performs the screening? What do you do if a detainee is
suspected of having a communicable disease (_isol_aited)? (1.1, 1.2, 2.1, 4.1)

- 7. How often do you or your staff conduct routine medical inspections (examinations) of

detainees? What does the medical evaluation consist of? What is the purpose of the
medical examination? How are the results recorded/reported? (1.1, 1.2, 1.3, 1.7, 2.1,

4.1)

8. Does every internment facility have an inﬁrmary? If not, why not? How do detainees .

request medical care? What are the major reasons detainees require medical care?
Have any detainees been denied medical treatment or has medical attention been
delayed? If so, why? (1.1, 1.2, 1.8, 2.1, 4.1)

9. How do detainees obtain personal hygiene products? (1.1, 1.2, 1.8, 4.1)

2 DA IG
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10. What are the procedures for the transfer of custody of detainees to/from the
infirmary for medical treatment? How is security maintained when a detainee is
transferred to a medical facility? (Database form etc) (1 1, 1.2, 1.7,

4.1 »

11. What are the procedures for repatriation of sick andIWOunded detainees? Who is
eligible for repatriation based on a medical condition? How do you interact WIth the
Mixed Medical Commission (EPW/RP only)? (1.1, 1.2, 4.1)

12. Who maintains medical records of detainees? How are these maintained and
accessed? What is kept in the medical record? Who collects, analyzes, reports, and
responds to detainee DNBI data? (1.1, 1.2, 1 7,4.1) '

13. What are the standards for detainee working conditions? Who monitors and
enforces them? Who administers the safety program? What is included in the safety
program? How does a detainee apply for work-related disability compensation? (1.7,

1.2, 1.7, 4.1
)""W“\L M.M‘/k‘—

14. How are retained medical personnel identified? What special conditions apply to
them? How are they employed in the care of detainees? How are they certified as
proficient? Who supervises them? (1.1, 1.2, 1.7, 4.1)

1767
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15. What measures are taken to protect US personnel from contracting diseases
carried by detainees? Who monitors/enforces these procedures? (1.1, 1.2, 1.5, 1.7,

4.1)

16. What kind of stress counsehng do you provide to Soldlers/Guards of detainees? -
(1.1, 1.2, 2.1, 4.1)

17. What are the procedures if a detainee in U.S. custody dies? (1.7, 1.2, 4.1)

18. What do you perceive to be doctrinal medical shortcomings pertaining to detainee
operations? How would you fix/incorporate into updated doctrine/accomplish
-differently? Does the current force structure of the Medical/MS/SP Corps, support the
successful accomplishment of detainee operations? What are the shortcomings, and
how do we fix the problem at the Army level? (1.1, 1.3, 1.5, 1.7, 2.1, 2.2, 3.1, 4.1)
cb—qw‘/\ < ch-— - ol/(‘}( convit— H&*‘qlu ﬁ'\N c()-—{‘/‘—g"i 1,.,.3(1\ Nx\mvﬁv‘\

- 19. If you noticed any markings and/or injuries on a detainee that might lead you to
believe the detainee was being abused, what would you do with the information? Do
your subordinates know the reporting procedures if they observe or become aware of a

detainee being abused? (1.1, 1.2, 1.6, 4.1) (Serious Incident Report/Commander's

RO o ey e i
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20. Overall, how do you feel detainees are being treated at the infi irmary, collectlon
points and/or detention facilities? What systemic weaknesses have you identified? No
standard. Personal observatlons (1.1, 1.2, 2.1, 4.1)

21. What AARs or lessons learned have you written or received regarding detainée
operations? Can | get a copy? (preferably on disk). (2.2)

22. What do you perceive as the mission of your unit? Describe the importance of your

role in that mission. (Insight to the Soldier's understanding and attjtude concerning

mission and their role) cada N~ pcE « /\/(A rté \Jw «/%\ =2,
LY d'?/""-"h f~</L—\('K-/ e qu«m.l.}d* ot

23. Describe your working environment and living conditions since being in Theater.
(identify physical and psychologlcal impact on Soldier's attitude). (1.2, 1.3, 1.4,1.5,16,1.7)______

— is coanag's 5] —
({? g:\,.n/L AMT“MQ‘&("WJ NRWLC-

- 24. Describe the unit command climate and Soldier morale. Has it changed or evolved -
since you have been in Theater? (identifies Soldier's perception of the chain of command -
and Soldier attitude. Does the Soldier feel supported? Do Spldiers fee} the Cgiymand carps? Are
they getting clear guidance?) /)n o 2 L. P%*— [:. M P Pl e

— felee roe udet=" fppn <o 7.,ur//, ﬂlu/("h Lo e ye Al /A/J’n@u\

DA IG
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25 Are you aware of any mmdences of detamee or other abuse in your unit?
/U <. 5 1\/ ,l,(f-« N

: -ADVISEMENT OF RIGHTS (For military personnel)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of whi(_:h he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this -article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evndence agalnst him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am partofa .
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

26. Describe what you understand happened leading up to and during the.incident(s) of
abuse. (No applicable standard)

1770 f
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27. Descrlbe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale atmosphere, mood, attitude, stress, retaliation,
preemptlon family crisis)

28. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (identifies compliance, procedure, timeliness; Soldier perception -
of action taken and effect on unit morale.) (1.2, 1.6) :

29. How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

-2

30. Describe any unit training or other programs that you are aware of that t ‘
leaders and Soldiers how to recognize and resolve combat stress. - fe

QGW\NW)V,

31. What measures are in place to boost mogale or to relieve stress? (identifies perceived
solution.) — =p. u\r-/ ?Vau;/] — /u_w d_?....,,
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32. What measures could the command enact to improve the morale and command
climate of your unit? (ldentifies perceived solution.) -

D rﬁ\m — Wdt}/%v\%“ﬂkmvv 7 o~
O R W G P _.

DA IG
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5"3&7"3@—7*%/.&&( /-‘\nb.— - - 2 7

&0 & e or AV GUARD FORCE (ENLISTED)
Y COLLECTION POINT & INTERNMENT FACILITY B -

SENSING SESSION QUESTIONS
U= o | ,
RankW‘/5 Branch__MP - State/Component | Date_ 2 FAtdR $~
Unit_« /Z4up<¢ Duty Position How Long in Job 6 AKs haya -
Interviewer o fyn € 1 Rp o

LY6)- 2 ,
1. Did all of(you undergo Law of War training prior to deployment? Explain what
training occurred. Is there a plan to train new Soldiers (replacements) to the unit?
Did this fraining include the treatment of Detainees? Explain. (1.1, 1.2, 1.4, 4.1)
s Ay ~ D [A%ﬁﬂ“ — cooSh P hTin — frece e e
“'WM — ¥  gona i ']‘Nil - :

2. What training havé'you received to ensure your knowlédge of DO is IAW the
provisions under the Geneva Convention? (5Ss & T)(1.1,1.2, 1.3,
41— Avuel IWE — rdu.%egksyinlﬁ%v respeX ~ Atk A= g GC

Ahug< - /C(W’ﬂ(&'PMd’ v—ea/éc-/(/‘ .

3. What training did your unit receive on the established Rules of Engagement
- (ROE)? How often does this occur? Does this training include Rules of Interaction

(RON? (1.4, 4.1) __\A\% _ : »
—nm—% AM A uw@/ Yo et Y5 e Al ~

MON e — s @ ,s-ZI~ .
Borens - ""'ﬁ: &m&m!

4. Describe the training the guard force received to prepare them for their duties.
(1.1,1.2, 1.4, 4.1)
"(I"?’ - 371—(. j./,;/ue,-u;c-f o C'QSMQ,/M?'#\‘

1773
DAIG



5. How does your unit conduct sustainment training for Detainee Operations
here in Theater? How often does this occur and please describe it? When did your
unit last conduct this training? (1.1, 1.2, 1.4, 4.1) No standard.

uao\(m-r—h\r‘(r-- i B 2 s W Y —l'JJ/b o

’Tﬂ-ré_-wr L\A[/P/C—T%’-— C'n:rg_?&]ﬂ.J\M--./(l’,;;‘-L@.L,T l/\ov&_\l'#‘\. L o

(For Permanent Internment Facilities only) Does your unit have a formal trainihg
program for the care and control of Detainees? Descrlbe what it includes. (1.1, 1.2,

1.4
( ﬂ(a\ 'T\N< @ /('(%A//\QM —

— Wt—ﬁ/{ —~ C{ U, Cedpuf proti—
ycﬁqm«@ - 3)()0\41/@4"—‘_(!&1'—— W AR W{LL(TOL r_a,mkb&_/
77 ¥ “M\

hevseol Az

6. What Home Station/Mob Site Training did your unit conduct prlor to
deployment to help your unit prepare for Detainee Operations? Describe it. How did
the training prepare you to conduct Detainee Operations for this deployment? How
did this training distinguish between the different categories of Detainees (EPWs,
'RPsClsetc)?(11121441) v

7. .What are some of the basic operations of the collection point/facility? Is there a
- copy of the Geneva Convention posted in the detainee’s home language within | -
these camps? Are camps segregating Detainees by nationality, language, — ermj _
rank, and sex? What provisions are in place for the receipt and distribution of

Detainee correspondence/mail? Are personal hygiene items and needed .

clothing being supplied to the Detainees? Are the conditions within the camp

sanitary enough to ensure a clean and healthy environment free from disease

and epidemics? Is there an infirmary located within the camp? (7.7, 1.2, 4.1)

_A&¢:ﬂjzﬂéfiiqag*whﬁ hﬁ.&.wﬂ»—
e — Aive Ave, =t \U"‘u. ave~— . ‘
(A,W/ ,ﬂnmﬁ\ ’[‘Lﬁs =~ ngleP)" W A DR bz!:d'ﬂ’:i iﬁ !( la!éV";-‘(-

JU‘A'J'ZJZ( X gl (ﬁrwi ACJIZ_V\\ = '-{»‘-——-/ Ca /(A'ﬂ.f/é? '
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2 G AL Lo — |
- (a) What is the maximum capacity for this particular collection ’-

point/facility? What is the current Detainee population? What is your ratio of guards -
to detainees in the collection. point/facility? Is this ratio the proper mix for you to

perform your mission? If not, what are the shortfalls? Why are their shortfalig2 . :
dot ; lls impact your mission? (1.7, 1.2, 1.3, 2.1, 3.1, 4.
— 2 he IL@&%—‘ _ -

e . Vo — v éO?\B |

8. What control measures are units using to maintain discipline and security in
each collection point/facility? (1.1, 1.2, 4.1)
- leae  cc Sppnn b \ Vererlwv/("ﬁb\r/‘\N\
, ‘f’,l*@l Lgt. bend ?:Nr/d-‘e’(w(;%%— ~
.,A/f,(Q? Mn(r—-‘hlt.\c Conn e %//N*M/‘WN\’\L*

9. Describe how this unit is able to maintain the security and safeguarding of
Detainees at this collection point/interment facility. Describe your security
- requirements. (What are your clear zones)? HoW‘ag—ﬁ)ur Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of
- fire? Describe your perimeter security. (1.1, 1.2, 1.8, 2.1) —Yer —

ip wtvdoe
ikl o il |

{‘?'V'I‘M\vﬂ:\ W3 7»-"44{L’

10.  What MP units (guards, escort, detachments) do you have at your disposal to
operate and maintain this collection point/facility? What non-MP units are you using
to help operate this collection point/facility? (1.1, 1.2, 1.3, 2.1)

emw_’

(a) What is the number of personnel that is needed to move prisoners

, [ d externally, (i.e. f edical, evacuation, etc.)? (1.1, 1.7)
.‘>\){ Z‘)g w \%-— Mi\m_ﬁ - EP_W/\

ally a
iy
Are fl btre— Y@ — MWW-

(6Yz>-3
3
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11 How are you organized to handle the different categories of personnel (EPW,
Cl, OD, and refuges)? How many female Detainees are housed here? How and
where do you house them? How do you maintain separation from the male
population (during the day or during Jecreational activities)? What about other
categories (juveniles, Cl, RP, etc)'? What about other categories (juveniles, Cl, RP,
etc)? Do you maintain a separate site for sick or wounded Detainees? If so where is
it and how does your unit maintain the security and safeguarding of Detainees

“there? (1.1, 12 13 2.1,

3.1 Tl — M v /-*-‘7\ AW —

— e, L///m;%“ ﬁﬁ'@l«(ﬁ\ -

C—e()a-r\//:(r V\"LA((JJV\NGM_V\~

,LLW 76*/*? m Rcwa.,g *LF&QI‘A—MJ/{’

12. (Collection Point only) How long are you holding Detainees at the collection
point? Is holding the detainees longer than the 12 hours (FWD CP) or 24 hours

- (Central CP) impacting on your units’ ability to perform its mission? Why? (1.1, 1.2,
1.3, 2.1, 3.1, 4.1)

13.  What procedures are in place to account for and dispose of captured enemy
supplies and equipment? (1.1, 1.2, 4.1)

14.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.. Mes Narcotics, weapons, currency)

— vesid — 7;,%@&£< o = V14$%1_.N
2. ﬁ?g M«-«N‘ ovff- MLL—Dﬁ“»-“r‘hﬁ 'ﬂ‘wwudt\r(éfloa%uw

Lo+

! ' R [ . )
/%"19 ”d/d(%fa) ' (Collection Point only ) What are the procedures for transporting and
- evacuating detainees? (1.1, 1.2, 1.5, 4.1)
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15. What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of Detainees
handled between different services? (1.1, 1.2, 4. 1) '

4 T S QRE

16.  What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form

- 27137, etc) (1.1, 1.2, 4.1) _ . ,
| U vy TS e Al A= 7 1 Pe}ruf,qgc;'—ef\]\a«?#““- )
AT — sl i clarr T e e 10 L N, — i
HLTM&{M :74}( .,.(J%T b e ditibvese 58 e, —

N

17.Does t\i;izjacili include Sally Ports? Describe the system in place. (1.8, 4.1)

—0 M qm
S 'o-faﬁ /M‘— .

18.What do you have in place for communications (between guards/towers and the
TOC/C?%? What problems do you have? (1.1, 1.2, 1.5, 1.8)

. A }/)/-Pé}', /=,.m//
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19.  How do the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8) AR 190-8,/pjragraph 3-4 1(3) Sufficient drinking water will be supplies to EPW/RP: s
axd s [P g : S

20. How are Detainee complaints and requests to the internment facility
commander proce_ssed? (1.1, 1.2, 4.1) ’

— Her— \///an, ol —  Heo &m#—@ﬁ,+@+qm%,~
Dhscer ca e L,&‘x,,sc\\n;:} A et

21.  What safety programs/policies are currently being used in the internment
facilities? (1.1, 1.2, 4.1) -

22.  What personal equipment is the unit éxperiencing aé a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)

A —

23.  What transportation problems is the unit experiencing either to move troops or
detainees during the operation? (1.5)

24, 'What problems, if any, do you feel the unit has regarding manning or
personnel resourcing in conducting Detention Operations? (1.7)

1778
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1)
‘\M{c.,k Cr,qg;y M"?L vv‘*-/L ﬂYz‘fW -t C(c — (6(,( €¢’l—'

/’____

26.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1)
(7’2'(-’ C;C- = M %8 JJM

27.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG,CID) (1.1,1.2,1.6, — :
4.1

Sﬂﬂ Wg/w//l_r»{ Z - aé&p%——— F—G’;Lm—zt. \f"l'(/h,g_%—\/'v N?\‘&'F'CM

Seera —P

28.What procedures do you have to report suspected detéinee abuse (IG, CID, Next
Level Commander) (1.1, 1.2, 1.6, 4.1)_

~ 29.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,
- 1.6,4.1)

34. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning
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unit mission and their role) /WW 4“‘%} :Fﬂ‘/w‘f —. M (t M M~
£+ hoetn be iy ! -

K2 V% Lotk gusple dov A bl Pere —

j‘@q VJM/H Méf‘% —~

35. Describe your working environment and living conditions since being in Theater.
(Identify physical a&cif/sychologlca impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7)

% ol ] 2z ~ Vet bede —-
- ) k%‘e‘/% L MMM»—(ZUW.:/—
C/A-ﬂ/‘l.( L«(\ﬂ\“‘wﬂ?—- / i

36. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) —

— steod — ¢ f(o&..c AM%\ gy —
()Maf% N ‘N)[\»r\ o(,enlmw%\—

/LLJV&/Ql_ 1! A g
~SuA bu}ﬁﬁ n/bf(tl @M— At N?L»&\rtwm_ wmfﬁc«%\

ﬂ-'\l( oﬁn-’*

37. Please provide by show of hands if you aware of any incidences of detainee or
other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) — DeafecA —

P
ol
/W’\C

e,

W(ﬁ( 3"0&7\/'/‘@—" Lz&%/\/?/cc’(l{f)(//f/
4'#»\' N -Iy([(l/"; —
<oy loaed S Wt bty g ‘9%_
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2% M

ENGINEER (DIVISION & ABOVE)
lNTERVIEW QUESTIONS

Rank ? Brancl@ i Date: 9\< 7714/’ Unit / TD ' ‘
Duty Pbsitioff </ WC}J' How Long in Job#q\%’@' 003 LY6)-Z
How Long in Current MOS (RC Only) In '

terviewer

How Long in Country 2l m/n

1. Describe faciliﬁes' infrastructure overall that support Detainee Operations. (Sewer,
water distribution, storm drainage, electrical distribution, HYAC systems, and -
lighting, etc.) What are the problems concerning existing facilities and what is being

done to fix. (1.8) W,{q‘,&/ﬁw /e ,77’%%/77‘/ 17

- T volbrw,/-r/-»DO QA—;M a3 Aol 1 P¥s
i - vepploan, F Dbl WWM%M/B-KO
Dmr&l: Fouwd - W—Dﬁw% ,

M\% go'nwfn\ﬂﬁﬂ‘? ~ A 279‘-/"“—,7/ * I FD’B ets TGV
2. What program is in place in Theater that dllows for the malnte7n?‘a7nce aﬁd repéir of &7

faC| ifies th Jouse Det inees and their sypporting facilities? (1.1, 1.2, 1.5, 1.8).
,/yhﬂﬂ /{A J%@Wﬁa/wﬂ&aﬂ

/rrvtMa"v—;
Rz «yfa%@f

3. Are the Corps of Engineers involved in any facility upgrades/improvements in
Theater for Detainees? If so, what are some ongoing projects? Can | get a list by
Project Number? Who is your POC in USACE? What do you know of the Engineer
Corps’ Theater Construction Management System (TCSM). Were you aware that they
have plans, specifications, and materiel requrrements for Internment Facilities based on

Detainee population? (1.1, 1.2, 1.8, 4. 1)41//\,.,7' T WWM

fon DO )[W M‘v adeily
-‘% lor T G oda, F1800 %
ALY Aot JWW/M;/ N/V”U’

R o e Y |

4. - Do you have any knowledge as to why U.S. Forces chose existing facilities rather
than to use the Theater Construction Management System (TCSM) and build facilities
elsewhere? (How and why were facilities picked as Long Term Detention

" Facilit 11,1.2,1.8, 4.1 , T 65 T irrdutey
acilities) | G W %2%@% Hern f7 90

.(MLG;]\MI E] g s :c*;. . A4 S’ i S /
7=y W%M@AWW L5 M%W”}p@.



5. What is your role in determining provisions of minimum living space for Detention
Facilities across the AOR? (when possible, consult the preventative medicine
authority in theater for provisions of minimum living space and sanitary
facilities). What is the minimum living space standard for each Detainee? Has a

pr ventatlve medicine expert;nven advice on this? (1.1,1.2, 1.8, 4.1)

\;7,1/._//1»;«4/ "édr?// ey h//ﬂaf gl
S BT ez B sin = /_4%

Z
i

/

- Onhe. 4~ 74 i:jgy Lnpty~T - .

— $( %o 7" g G Aleon £

roi S 50b e tendig 20 Foo /&/M.&/«-ﬁ»y'—%a

6. Do engineer officers train and supervise internal and external labor for Detentlon

Facilities? (construction and repair of detention facilities)? If so, describe the-work

((construction, maintenance, repair, and operation of utilities (water, electricity,

heat, and sanitation.)) (1.1, 1.2, 1.8, 4.1) Are you aware of a Cl Safety Program in

place? If so, can you descrlbe

it /V/§L7 Mfé‘ifﬁd Hnf s, ﬂ&yf/ﬂﬁw?}ﬂzl?‘déwd“ Q‘fz 4/4%’7%%4 %ﬁ“‘
-13’3""44-%3%«0 %uwsf-ﬂ/nvrr\o /

,/MQW ,%\Z/,,,p &—W%

\WJ;a»;%Zf'CZ%%;{fafadTZZZ}ij%L,g;ﬁéfn%;obv7#47“

8. What do you peréeive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit

mission and their role)

—
~

Pad

9. Describe your working environment and living conditions since being in Theater.

- (id ntlfy phys:cal and psychological impact on Soldier’s attitude). (1.2, 1.3, 1 4: 5 1 .6,1.7)

19 am ’LO'O’ML,u/ ZM‘I"’&[&V‘?%"‘
V‘M% Aot O fi QMM wa/? A O 4/63
Y nodas A Ass Ale. /

=L mdr on #//AA:’T’
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10. Describe the unit command climate and Soldier morale. -Has it changed or evoived

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear gundance'?)

Mol 2 0K ﬂmﬁ/%%& //Dwd//’
~Cl 2 srod > MM/JM

o e ﬁ/
%— W\j %f—uf/{/ ﬂFﬁ'C%fﬁ'mﬂ»&/quj e Fo Bx /& TCL sy

11. Are you aware of any incidences of detainee or other abuse in your unit?

=

7

ADVISEMENT OF RIGHTS (For military personnel) _

The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that

~ he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

I am (grade, if any, and name), a member of the (DAIG). | am partof a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and

- to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a

lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

1783
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12. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard) '

/
e

13. Describe Soldier morale, feelings and emotional state prior to and after these
- incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis) :

/

14. Was this incident reported to the chain of command? How, when & what was done? -
What would you have done? (Identifies compliance, procedure, timeliness, Soldier perception
of action taken and effect on unit morale.) (1.2, 1.6) )

/

15. How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

16. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers hgw to recognize and resolve combat stress. :

] )

4ot )’/)—
2 ysrLvr
17. What meaﬁes are in place to boost morale or to relieve stress? . (Identifies perceived

solution.)_MUW P Lerssrpipn oz = ?%ﬁ%fz,«%édlf 7545, far

/—m/,ﬂryh/v(.'

i
i
i

0OE ¥ Lo W Tgrtd pacin T b lomgyin 7, - lisa
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18. What measures could the command enact to improve the morale and command
climate of your unit? (ldentifies perceived solution.)

Cﬁw&ab/m EBL L nrg p
Ly %ﬁ@ﬂ% ‘%ﬁ#w
. Dy

%@-’l g
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1V .
? . . 28 A4 T e,

MI BN CDRIB%%ICO CDR/1SG - -
52

‘ . 2 _

Rank VWM/ Branch 4‘(4 Date: 2§ %A+ _Unit 9 ;1D
Duty Position & -Z How Long in Job b Lo T
Interviewer How Long in Country A YUl

1. (All) What is your overall role in detainee operation process? What
involvement do you have in the interrogation process of detainee
operations? Do you provide a means to validate detainee's

information? Do you provide input as to the disposition of the

detainee? (1.1, 1.2, 4.1) ,

N et Tit nggts b D Tar s/ Thocligesse.n
Vel pal ot itia, T Targr. -2 g Ven $ote oyl . Lt bwe Ty o
2 0x1 3_/?.4447/ vy Q—o—/e_&ﬁ JW?MAM : 7 . -
e i GB D turiaar Pato , ey Cant T "cele ea”

Lo petns oty . o
G B P U7 50 7T P8 AR TR T _
2. (All) What references/standards/publications/SOPs do you use to conduct

interrogation Operations? (1.1, 1.2, 2.1,4.1) ' . :
D rep,. eITLP, Shwdods e %M,ﬂff‘i@m\ Ootasdade, T

44

3. (All) Did your soldiers undergo Levei B Law of War training prior to deployment?
. Explain what training occurred. Is there a plan to train new Soldiers (replacements) to
the unit? Did this training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4,

4.1) |
e A Ao & Jos, Co

3

(All) What training have you received to ensure your knowledge of DO is IAW the

provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1) _ o
AAD » %‘p\ JA;M/‘UL;-M/ e ﬁﬁ’fﬂ"fﬂ f AT é(.é"‘bd /,

r/

4. (All) What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detaineelinterrogation Operations? Describe it. How did
the training prepare you to conduct Detainee/interrogation Operations for this
deployment? How did this training distinguish between the different categories of

ERT - Rog /3 CF ek SR ) oY VL LN % 2 TY
Piun — Trttef o X The Jor ﬂ/; ’ DAIG



Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1)

5. (All) What training did your unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction

RON? (1.4, 4.1 |
(ROD? ( m; &

6. (All) What proéedures are in place to ensure your Soldiers do not violate the rules of
engagement for the interment facility/collection point? (1.1,1.2, 1.4, 1.6, 4.1)
wate L) VY © —

1) (All) What guidance or policies are there to ensure fraternization is not taking place
between U.S military personnel and the detainees? (1.1, 1.2, 1.4,1.6, 4.1)

7. (All) How does the command ensure that interrogation Operations is conducted in
compliance with the international Law of war? (OPORD/FRAGO, ROE, Interrogation
Techniques, general orders, humane treatment, etc) (1.1,1.2,4.1)

éay z}—uj“ d'/ Ac.r/r‘?‘}y Co ORorn — . FO Py J"’,fz«.aﬁ%dz%; Ctpl oy
T éwﬁﬂ.. e bo i Ty, /T AN SN =7 s
_ Ot NG B ol

O toteld A0 .
Py 0 e WA /-

8. (All) Have you personally visited each of the interrogation Facilities to determine if
your unit has the necessary support and supplies to run their facilities? I so, what did

you find? (1.1,12,1.5,4.1) |
Yer % Uorel b H Yoy ’LJ)JL@/ _
T e Lp ot s e Loar~t " ovle 7Y ra % .

9. (All) What control measures are you using to maintain discipline and security within
the interrogation facility? (1.1, 1.2, 4.1 )

;
i
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LB A

10.(BN/CO Cdr) Are you receiving. sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements for
documentation of a captured person sufficient or excessive? Did the changes in
procedures as far as documenting captured person improve your ability to gather
intelligence? (1.1, 1.2, 2.2, 4.1) (No standard)

An . .,
20 backK G Rho Ha ‘htdl i fm
T PA2s el D, P Vé&(ﬁﬂ/ o 66!_'/4/ W#n

’R‘%

GBS

C 11 (BN/CO Cdr)’What are the procedures for the transfer of custody of Detainees from
the MP/Guard personnel to Military Intelligence personnel? When the detainee is

- returned to the guard force, what procedures occur? (what info is passed on to the
Guard Force (type of reward?)...observation report, paper trail audit) (1.1,1.2, 4.1)

2. (CO CdrIBn S3) Pescribe the screening /background checks reqmred prior to hmng

mterpreters*AréT ey trusted by, U.S. Soldiers? (1.3, 1.7, 4.1)
Lo, zéﬁi%

13. (All) Do counterintelligence agents conduct interrogations of detainees? What

training have they received for conducting interrogations? What is their understanding of

“the Iaws of war as it pertains to lnterrogatmg detainees? (1.1, 1.2, 1.5) .
)i_g/f/‘# B u;,.,w_.,-o o m;ﬂM% ﬁ.,.m,ld?a.l >

- 14_(All) What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can be
successfully accomplished? What are the shortcomings and how do we fix the problem

at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) : ,
WA’%/EL/t o 77'/A Ly 1 D 7> LUQAW*J GA’V““‘—/

&m‘{/ ?j‘ é uc?;. Sl ead e
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15;((Alp What are the procedures if a detainee in U.S. custody dies? (‘1.1, 1.2,4.1)
" » ¢

16. Do you know of the procedures to get stress counseling (Psychiatristhﬁ bgé.la,in}
@'_‘b Do your Soldiers know of the procedures to get counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) ' )
L Xer, ’ ' . ' )
{ ’ ﬁ 7 ahr\ b a T el ‘ OrPol s Ay o Z o erst — ,
B e e Calh  abde® S Frces @2 [ bt Qimeng o,
(4%} 22D ;Z.’;,\ Cpé'w{_,f,,,;,?ﬂ% . 2ttt ( i

17.(All) Are you aware of'your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) \
/}/\Q.I) e UG Piﬁ'@)

18.(All) Do your subordinates know the reporting procedures if fhey observe or become

aware of a Detainge being abused? (1.2,1,6,4.1) . : Py
1 s Z“&ﬂzm’ Atrpre F Ctn L -lolpre ww-mﬁﬁ/ Gz

A P

19.(All) What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2,
4.1

20.(All) Do you feel you can freely report an incideht of alleged Detainee abuse outside

Command cr}annels (IG, CID) (1.6, 4.1)
X2 S, ,
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21.(All) What procedures do you have to report suspect'ed detainee abuse (IG, CID,
Next Level Commander) (1.2, 1.6, 4.1) :

22.(AHl) What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6,

can D

4

25. What do you'perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier’s understanding and attitude concerning unit .

- ; 4 £ - i
mission and their role). g{: 4 i'}“.a..,;;j ';-;..J-«Myz} B a.,z,.g.av"" a. @ AL a.,g,,;e//

2ale g 1-;,4;:-(,% 0 2 -

] "%t""%é—;ﬁ-——f"ﬂgfw e S ﬁﬂ&'g @ g i, O
. i L v -
AL et H A i, T e pecidua J
oW ;
. {a /
26. Describe youraworking environment and living conditions since being in Theater.

(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,1.5,1.6,1.7)

L)

. ' g .
Tl o Mg, O ptaruis fp»m,'; _ osblune g adar b4
. . ‘

s ifmm._(ff ,/Ol L&'j". 22 /ﬁ'f .

27 Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?)

A N A ) ~
B t}tﬁﬂ 7 Cﬁf’.’x'l Pk 0 ,;r'éi i’.ﬂzgxﬂhwﬂ:—{a {ﬂ‘-‘\. ;_J}"'!H.;t/g{?f m . M&ﬁl ﬂ/ﬁ’ﬁ

D) Bn, D e Amzﬁ’ﬁﬂ (2 TG

2 Find I
3 T ey i 4 AP s P "
b4 ﬁ@/g,/g s L R}\f-—--- o _4[."'",‘.",,1"-;1495/11 “'l“i.ﬁ,ﬂ.f/{& '/ #2 "{:!Jl "--”'g) ot “{"/ :1: d
7 = =7 , 7
’? 7L, o e C‘Q-"*"-—-.&--x [l 3y ;ZL.—-’ - 1{:4'-—"} " '?”""7?'-"..;' i ‘?—f;f-,".;"_.z«w{u?“fiyL 4 “

28. Are you aware of any incidences of detainee or other abuse in your unit? e .

~
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ADVISEMENT OF RIGHTS (For military personnel)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to

. incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No

person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evidence against himin a trial by court-

martial. (1.2, 1.6)

|am (grade, if any, and name), a member of the (DAIG). jam partofa

team inspecting detainee operations, this is nota criminal investigation. | am

reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. in addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may requesta lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

29. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard) ‘

30. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)
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31. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (identifies compliance, procedure, timeliness, Soldier perception
of action taken and effect on unit morale.) (1.2, 1.6

32. How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

33. Describe any unit training or othér programs that you are aware of that teach-
leaders and Soldiers how to recognize and resolve combat stress.)

34. What measures are in place to boost morale or to relieve stress? (ldentifies perceived-
solution.)

35. What measures could the command enact to improve the morale and command
climate of your unit? (identifies perceived solution.)
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28 AM

PROVOST MARSHAL INTERVIEW QUESTIONS

Rank (TC Branch _ Date: 25 Unit \(E,‘D
Duty Position How Long in Job 2 AT )
Interviewer How Long in Country e, _

1. What r‘eferences/standards/publications/SOPs do you use to conduct Detainee
Operations? (1.1, 1.2,2.1,4.1) AR190-8, DoD Directive 5100.77, 1949 Geneva Convention, FM
3-19.40, These are the prima? source for standards and doctrine concernin%Detainee Operations).

CSCED fw7)74? (,/2‘{;/ Y IO
[pI1) ﬁmBo 1o, '

2. What is the C2 structure/organization of internment facilities across Theater? How
many internment facilities under U.S. Military Control, do you oversee? How many
C)- divisional Central Collection Points? How about Brigade Forward Collection Points?
~  What MP units in Theater operate internment facilities and where are they positioned?
4 P (Battalion and Above) Describe the essential organizational requirements to run‘an
(;\_ § internment facility. (Organizational Elements, Manning, Facilities, Equipment). Do
you have what you need to accomplish the mission? If not, explain? (1.1,1.3,1.5, 1.7,

C’:%» N 2.1,2.2,3.1,4.1) (FM 3-19.40, Appendix D, Table D, Lists and provides details of MP organizations
12 and their duties regarding internment facilities.) (FM 3-19.40, Ch 2, all MP commanders and staff

members must be familiar with applicable ARs, Army directives, and international laws necessary for the
successful operation of IR and confinement facilities.) '

IhlME _Tro o — 1™ T and,  hiop Fal
NP yeosuseS Dloivou 1s3cs.  aovets o P .

Ciblod Lo ol =arp T —™p UE. DOS Aug oS oy

Sevro € xhiwal  oiE, o &S B5y- (q).,;m*ua_{{{% e -
3 How do you ensure the units operating these Iocations/facilities are complying with
the provisions of the Geneva Convention and AR 190-87 (1.1,1.2,4.1) AR 190-8,
paragraph 3-1, Internment facilities will be established in the communications zone of each theater of
operations for the purpose of receiving, accounting for, administering, and logistically supporting
EPW/RP. Para 3-2 a. The operation of all EPW internment facilities is governed by the provisions of the
Geneva Conventions. Para 3-2 b. The Theater commander remains responsible for the location of EPW

facilities; detainees may be interned only in premises located on land and affording proper health and
hygiene standards. Except in extreme circumstances, in the best interests of the individual, detainees will
not be interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally be
interned in unhealthy areas, or where the climate proves to be injurious to them, and will be removed as
soon as possible to a more favorable climate. Transit camps or collecting points will receive the same
treatment as in permanent detainee camps. The internment facility will be marked with the letters ‘PW!
(Prisoner of War camp) and will be placed so they will be clearly visible from the air during the daytime.
Other markings may be used when agreed to by the combatant commanders and approved by HQDA.)

gENy e Fdops,  — . \
TR S-S\ ek, >\ Condur ™ ‘(&XL\\M\)\S\W
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4. Are detainees being employed to work? What are the General policy and

procedures for the Employment and Compensation of Detainees? (1.1, 1.2, 4.1) Para7-

1, b.&c.,, TheCl will be employed so far as possible for the construction, administration, management,

and maintenance of the Cl Camps. The Cl compensation procedures will be accomplished IAW AR 37-

1.) AR 190-8, para 5-2, a. Establishment. A safety program for the Cl will be established and

administered in accordance with the policies prescribed in AR 385-10 and other pertinent safety. |
directives. AR 190-8, Para 7-1, b. &c., The Cl will be employed so far as possible for the construction, ‘
administration, management, and maintenance of the CI Camps. The Cl compensation procedures will -
be accomplished IAW AR 37-1.) AR 190-8, para 7-5, The working conditions for the Cl, to include
protective clothing, equipment, and safety devices, will be at least as favorable as those prescribed for
the civilian population of the occupied territory by the national laws and regulations and as provided for in
existing practice. In no case will the working conditions for the Cl be inferior to those for the civilian
population employed in work of the same nature and in the same district.) .

5 |s there a policy on the ratio of guards to Detainees in Theater? If so, what isit?ls.
this standard being met? If not, what is the shortfall and how are units meeting the
challenge to overcome the shortfall2 (1.1, 1.2, 1.3,2.1,3.1,4.1) METT-TC

6. What is your detainee segregation policy? (1.1, 1.2,1.3,1.8,2.1, 3.1, 4.1) (EPWs,
- Females, Juveniles, Civilian Internees (to include those that are security threats,
those that are hostile to coalition forces, and possible HTD/HVD, and Retained
Persons, Criminals, etc.)) What can you tell me about the categories of Detainees

_ that you are holding? What are they and what are the definitions of the different
categories that your organizations detain? How are you organized to handle the
different categories of Detainees (EPW, Cl, HVD, OD, and refugees?) (AR 190-8, para 6~
1, b. (4), (AR 190-8, para 6-1, b. (4), Cl shall be administered and housed separately from EPW/RP.
Except in the case of families, female Cl shall be housed in separate quarters and shall be under the
direct supervision of women.) (FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with
operating an I/R facility is also the facility commander. As such, he is responsible for the safety and well-
being of all personnel housed within the facility. Since an MP unit may be tasked to handle different
categories if personnel (EPW, CI, oD refuges, and US military prisoner), the commander, the cadre, and
support personnel must be aware of the requirements for each category.)

M7'E el | UL S P S Lun ks :' |

7. What is the minimum living spaCe standard for each Detainee? How is it determined
and who set the provisions of minimum living space for internment facilities? (when
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possible, consult the preventative medicine authority in theater for provisions of
minimum living space and sanitary facilities). Has a preventative medicine expert
given advice on this? (1.1,1.2,1.8, 2.1,2.2,4.1) (AR 190-8, para 3-4. e. When possible consult
the preventive medicine authority in theater for provisions of minimum living space and sanitary facilities. -
(AR 190-8, para 6-1, b. (2) (3), The sleeping quarters shall be sufficiently spacious and well ventilated

and the internees shall have suitable bedding and sufficient blankets, account being taken of the climate
and the age, sex, and state of health of the internees. Internees shall have for their use, day and night,
sanitary conveniences, which conform to the rules of hygiene and are constantly maintaine_d in a state of

wﬂw/ Hrewdoad

8. Do you use Military Working Dogs (MWD) within internment facilities? (1 A,4.1)FM 3-
19.40, 5-74, The MWDs enhance the security and safety of an /R facility. They can be used for patrolling ’

nd detecting explosives and narcotics.) -

° O oeD 1IN mu\,\k\_\ﬂ '

o ouLCy

How does the command ensure that Detainee Operations is conducted is in
compliance with the international Law of war? (OPORDIFRAGO, ROE, Interrogation

Techniques, gerferal orders, humane treatment, etc) (1.1, 1.2, 4.1) AR 190-8, paragraph
1-4g. (Compatant Commanders, Task Force Commanders, and joint Task Force Commander have the
overall responsibility for the EPW, Cl, and RP program, operations, and contingency plans in the theater
of operation involved to ensure compliance with international law of war. DoD Directive 2310.1 provides .
that persons captured or detained by the U S Military services shall normally be handed over for
safekeeping to U S Army Military Police, or to detainee collecting points or other holding facilities and
installations operated by U S Military Police as soon as practical.) (FM 3-19.40, paragraph 2-29, An MP
commander ensures that soldiers understand use-of-force guidelines and the ROE established by higher
- headquarters for each mission. Because the use of force and ROE vary depending on the category of
housed personnel and the operational environment, the commander develops SOPs that foilow the
guidance provided. He balances the physical security of force with mission accomplishment and the
protection of deployed forces. ROE from CJCS 1SO Iraqi operations dated 251600Z Apr 03 para 10 (U)
All commanders will ensure their personnel are familiar with the law of armed conflict and with these

ROE.") _

10.What is the current policy to grant conditional access to the International Red
Cross/Crescent to Detainees? Has this always been the policy? Are they the only
NGOs that have conditional access? If not, who are the other organizations? (1.1,1.2,

2.2.4.1) (AR 190-8, para 5-1, a. (5), e. (1), The Cl will be entitied to apply for assistance to the
protecting powers, the International Committee of the Red Cross, approved religious organizations, relief
societies, and any other organizations that can assist the Cl. As.individually determined by the theater
commander, protected civilian persons who are detained as alleged spies or saboteurs or as persons
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under definite suspicion of activities hostile to the security of the United States as an occupying power,
will be regarded as having forfeited rights of communication with the outside world under the Geneva
Convention (GC) for reasons of military security. Such forfeiture will be viewed as an exceptional and
temporary measure. Due to the seriousness of the charges, such persons will not be processed as
ordinary Cl. EPWs also have access IAW 190-8, para 3-16.)

- 1
A VERCE Tl vATS S LS
(o oot tod  Veadad

11.What is your responsibility to the National Detainee Reporting Center (NDRC)?
What is your relationship with the Theater Detainee Reporting Center (TDRC)? To the
best of your knowledge, when were these centers stood up? Describe the Detainee
Reporting System? (Software used, Data Base Management, Data Validation,
Contingencies, Security and Privacy, etc.) Who has access? (1.1,1.2,1.3,1.5,2.2,

4.1) (AR 190-8, para 1-8, a, b, and (1) The Branch PWIC functions as the field operations agency for
the NPWIC. Itis central agency responsible to maintain information on all EPW, CI, and RP and their
personal property within an assigned theater of operations or in CONUS. b. The Branch PWIC serves as
the theater repository for information pertaining to: (1) Accountability of EPW, Cl, and RP and '
implementation of DOD policy '

NP (S eund by ONTET] pvcor L,Q(Nm}DIZ,S,

12.What are the policies and procedures for US Forces transferring detainees to other

Coalition Forces/Host Nation Forces? Has this been done? (1.1, 1.2, 2.2) (AR 190-8,
paragraph 1-4g(1) (Commanders will provide for an EPW, Cl, and RP camp liaison and assistance _
program to ensure the protection of U S interests per the Geneva Conventions upon the capture and

transfer of detainees to_a host or other nations.) - .
e At Yasniond — CAamiiva ) TP oMie &W‘U\L&.
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13.What are the procedures that aliow other United States Government Agencies
(OGA) access and control to Detainees for the purpose of interrogations? What is the
process for transfer and accountability of the Detainee? Does the commander of each
internment facility have approval authority to transfer to OGAs? How much notice do
they have to provide the chain of command for access or request for transfer? Do the
Same procedures apply when Military Intelligence personnel request access and

control? (1.1, 1.2, 4.1) (FM 3-19.40, para 3-68, The interrogation area accommodates an
interrogator, captive, a guard, and an interpreter as well as furniture. Accountability procedures are ‘
implemented and required forms are available.) AR 190-40 reporting procedures. (FM 3-19-40, chapter
3/3--68) If a captive or his equipment or documents are removed from the receiving/processing line,
account for them on DD Form 2708 and DA Form 4137. 3-68. The site is located where screeners can
observe captives as they are segregated and processed. It is shielded from the direct view of captives
and is far enough away that captives cannot overhear screeners’ conversations. The site has an -
operation, administrative, and interrogation area. The interrogation area accommodates, a captive, a
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guard, and an interpfeter as well as furniture. Lights are available for night operations. Accountability
p'r"oC'e'd'u'ré_s__aré"iﬁ\plemented and required forms are available.)

- '1'4."Desc'ri'be the screening /background checks required prior to hiring interpreters. Are
_they trusted by U.S. Soldiers? (1 3,1.7, 4.1) (FM3-19.40, para 4-6, Request interpreters from

MI, PSYQOP, allied forces, orF local authorities as necessary.) !
i P — 02 NS S UADSIAS -
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15.What are your biggest issues concerning adequate facilities for Detainees? (1:1,
1.8, 4.1) (AR 190-8, para 6-1, Discusses in detajl, the standard for internment facilities for Cls.) -
Cen: wj“) A 2 M»‘Jk'& . 5 V"Ld_pts,. Cos R (S

" 16.Since you have been' in your position, what Detention facilities/locations have you
visited and inspected for compliance with law, policy, and regulations? What were the

results and findings? Canwe get copies of your results? (1.1,1.2) AR190-8, DoD
Directive 5100.77, 1049 Geneva Convention, FM 3.19.40, These are the primary source for standards
and doctrine concerning Detainee Operations). :

17.What procedures are in place when a detainee in U S custody dies? (1.1,1.2,4.1)

AR 190-8, paragraph 3-10, When an EPW or RPin U.S. custody dies, the attending medical officer will

immediately furnish the camp (or hospital) commander or other officer charged with their custody before

- death, the following information: AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war

- crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be investigated
by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish
the camp (or hospital) commander or other officer charged with their custody before death, the following
information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4)
Statement that death was, or was not, the resuit of the deceased’s own misconduct. (5) When the cause
of death is undetermined, the attending medical officer will make a statement to that effect. When the
cause of death is finally determined, a supplemental report will be made as soon as possible. e. The
attending medical officer and the appropriate camp commander will complete a DA Form 2669-R
(Certificate of Death). DA Form 2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is
located at the back of this regulation. This form is for the use of Army only. Enough copies of form will be
made out to provide distribution as follows: 1 Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper




civil authorities responsible for recording deaths in the particular state if the EPW dies in the United

States. :
HTO had a DeedHr, ple> ASTIFIED,
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18.What do you perceive to be doctrinal Military Police shortcomings pertaining to
Detainee Operations and how would you fix/incorporate into updated
doctrine/accomplish differently? How does your doctrinal law enforcement mission
suffer? How about Force Structure of Military Police units that ensures Detainee
Operations can be successfully accomplished? What are the shortcomings and how do

we fix at the Army-level? (1.1, 2.1, 3.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949 Geneva
Convention, FM 3-19.40, FM-3-19.4, These are the primary source for standards and doctrine concerning

Detainee Operations). \ - o
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19. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain of
command and that such reports also may also be made through other channels, such as the military
police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 Reportable
~ Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potentiat for adverse publicity, or potential consequences of the incident.
Nz S, AU cv-:bu/\(‘tﬁ ant %—ké

(oS A -

20. What do you perceive as the mission of your unit? Describe the importance of your
-role in that mission. (Insight to the Soldier's understanding and attitude concerning unit

mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command
assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned
mission while caring for personnel and property in their charge. A simple and direct chain of command -
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish their aSS|gned duties, and commanders may hold these soldiers respo us,l?f\ e for
their actions. 0s, Ulpts coxts . 790, Ixfomimsc @ .
s on —' P> e uuv(ﬁ(\s '/ (v Lo nad- polite SNUTHHS -
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21 . Describe your working environment and living conditions since being in Theater.

(identify physical and psychologicai impact on Soldier's attitude). (1.2, 1.3,1.4,1.5,158, 1.7) FM 10-
1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continué to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field

kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved

containerized capability for providing responsive laundry and shower support well forward on the

 pattlefield must be developed. Frontline soldiers require brief respites from the rigors associated with

combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes,
eat hot meals, and restin an environmentally controlled shelter.

(MQ/ Cﬂf\l’{m‘\\ V\c//\ fo 1 bw"!)-\/o\.){c] .

22 Describe the unit command climate and Soldier morale. Has it changed or evolvéd

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5. Command, b. Elements of command.-
c. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command. (1) Commanders and other leaders
committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concem, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility
from their superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than

feed their self-interest. .

23. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. policy, relative to the treatment of EPW, C! and RP in the custody of
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or

- suspected of having, committed serious offenses will be administered IAW due process of law and under

legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and.the-Manual for

‘Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress

of combat or with deep provocation. inhumane treatment is @ serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. c. All persons will be respected as human beings. They will be protected against all
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acts of violence to include rape, forced prostitution, assault and-theft, insults, public curiosity, bodity injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or

_ intelligence/counterintel!igence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, Cl and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander’s chain of command. e. A neutral state or an international humanitarian
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be
posted in each camp in the language of the EPW, Cland RP.

ADVISEMENT OF RIGHTS (For military perSonneI)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer 0 which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or @ person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion, '
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). lam part of a
team inspecting detainee operations, this is not a criminal investigation. lam
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder).- Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
~ may be used as evidence againstyou ina trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have alawyer present during this interview. You have the right to military legal
. counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to

answer questions?

24 Describe what you understand happened leading up 1o and during the incident(s) of
- abuse. (No applicable standard)
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5. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

26. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (identifies compliance, procedure, timeliness, Soldier perception

of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or.allegea incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B—2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. .C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This '
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Cl
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and protected -
against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be especially protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting
instructions in AR 190-40 will be used.) -

27. How could the incident have been prevented? (ldentifies root cause and perceived
sotution) (No applicable standard)
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28. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casuaities should also help reduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk

factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive -

assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s |
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,
principal, and special staff, and by specialized Army CSC units and mental health personnel. )

29. What measures are in place to boost morale or to relieve stress? . (Identifies perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the -
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
Stress Control. Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC
units and mental health personnel.

30. What measures could the command enact to improve the morale and command

climate of your unit? (Identifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-100, Army Leadership, 17 Sep 1993, p.

10
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8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and
then being tough enough to ensure its execution.”
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LY6) -

g atp ,,  Document Review Sheet (OCONUS)
UNIT L8 ML o] LOCATION_Tee@ T JjAdd )
DATE e - 7

1. All inspections/assessments relating to detainee operations; this includes
command products, Inspector General products, CID, legal, etc. (Make
Copies/Electrons) Pruo - (ospectnm &

2. All case histories of punishment (judicial) relating to detainee abuse (C‘ID &
'SJA). (Make Copies/Electrons) / ae (4 NS/IL%AM ébwa. Lot

3. Past and current ROE. (Make CopiesIElectrons)\

4. Unit TACSOPs relating to detainee operations (i.e. 5S' and T, collection point
procedures, inventorying EPW belongings, etc). o
Observations: '
MAL po V0 R  $2P
!%M $5P

5. US I\'/Ii'l'itary controlled detention facility SOPs. (Make Copies/EIectrdns)_'
6. /R BDE/BN/CO unit manning doc_umentatibn., (Make }Copiele'Iectrons) |

Supprt o (1nTEomient [ hesetlemt) 71910
7. Isthe &%{orrqﬂ% (EPW Capture Tag) log being maintained?

Obsewations:\éA&w %‘/—{; . wTL/ va @ ; oot .
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8. Are DD Form 629s (Recelpt for Pnsoner or Detained Person) being .

used/malntamed’?
Yes W — flegluc by V108 Sascle vt 5“7”%’

Observations:

9. Are DA Form 4137s (Receipt for Evidence/Property Custody Document) log s

being used/maintained?
: ﬁ No
bservations:

No

10. ;?ge DD Form 2708s (Receipt of Inmate/Detained Persoh) IOgs?
bservations:

Thow Place g 7

11. DD Form 1594 (Duty Logs).
Observations:

/'-’/"/'/L‘&Lﬂ-—x — " JeA Mﬂ(f’) W-;r&fa/q
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12. US Military controlled detention facilities Reporting System Database.
Observations:”

L]

Numbers (ISN) at this .

13. Are Detainees in possession of Internment Serial
location? . :
Observations:

14 Facnhty maintenance and repalr documentation. (Make Copies/Electrons) ,

émwm1$k¢% - 5;Wd av4w49uha¥3 ads WM¢u4
15 Facility Security/Response Plan/SOP.

?s No
bservations.-
ARE - Sob (p7iared,
2-%_ hviwnibey / W wueet V<04

N o Al - M,o 3 Qe ,,A 414 //Mwu

16. Detainee in/out-processing documentation. (Make Copies/Electrons of all

Forms Used) .
Observations:, -
&,O/k o, J ) e é-é«j; DaE WM \ Bnt (iEL M

mT DMTMT 5 sk @ it
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17. AR 15-6 Investigation Results (Make Copies/Electrons)

18. Are Medical Records on hand for all Detainees?

Yes No

‘Observations:
DMA}M. sef el — //,~L m VioweS /MAL&»«S

ploo—tioe pw- duly diedic WSS tee 7 e 'ﬁuom« 714j

Fhoe ;,,,L(, pA
20 din Arhe tp  Sfcicdcl [CS Ry

19. UCMJ Article 15s on File. (Make Copies/Electrons)
20. Blotter Reports on File: (Make Copies/Electrons)
21. Serious Incidents Reports on File: (Make Copies/Electrons-)

22. International Red Cross Reports (If Available--Make Copies/Electrons)

1807
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oiIC CoIC
co CTION POINT
INTERVIEW QUESTIONS

Rank_| Lot Branch § ___Date 2% Moy Unit JsT P Ca

Duty Position Pix \¥¢ / ¢\ How Long in Job_}7 mtn ‘

Interviewer » e g 50@\\’.‘\\,\ %
)6z |

1. Can you tell me what sources that you use to get policy, doctrine and
standards for Detainee Operations? (What doctrine was used in setting up
the collection point?) Describe the basic principles of detainee operations and
how you are applying them. (1.1, 4.1)

AR\VG0-] _ \AQ-17 My s¢fP

Fm3-19 49

2. How did you prepare yourself and your junior leaders/Soldiers to understand

applicable regulations, OPORD/FRAGO, directives, international laws and

administrative procedures-to operate a collection Point? (1.7, 1.2, 1.4, 1.6, 4.1).

2 Barmverong, n&%@@@mﬁ&&n@@iﬂ@m
%AZ:_A Q._,l)ﬂ\/tj > : ‘

3. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations? (Did this include Law of War and treatment of Detainees

training.)? (1.1, 1.2, 1.3, 1.4, 4.1)

4. Describe the training the guard force received to prepare them for their duties.
(1.1, 1.2, 1.4, 4.1) ‘ .
ROE oy ' )

1808
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5. How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnel? (How often does this occur and please
describe it?) When did your unit last conduct this training? (1.1, 1.2, 1.4, 4.1)

SXAD ek

6. What kind of security lighting do you have that ensures you have a safe and

secure operation at night? How do you provide heat to detainees during the -
wmter'? What fire prevention/safety measures do you have’? (1.8)

W) S M)&M \Vy\ SN SN TS X M\),ijxm-“nkym\
(xrx\\,M.}\A \JJ(\\S\\Q RN O

7. In relation to where the detainees are housed, h-ow far away are your
ammunition and fuel storage sites? Where is your screening site where Mi
Soldiers interrogate Detainees? (1.1, 1.2, 1.8)

o2 . 90N

8. Describe some of the basic operations of the collection point relating to
detainee segregation, captured medical/religious personnel, feeding, sanitation,
etc? (Do you segregate Detainees by nationality, language, religion, rank,
and sex? How are captured Medical personnel and Chaplains being used?
Are the daily food rations sufficient in quantity or quality and variety to
keep detainees in good health? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the
collection point sanitary enough to ensure a clean and healthy env1ronment
free from dlsease and epidemics)? (1.1, 1.2, 4.1)

VSN o%mgu o

B o e NECn n e ha e L e ang 2wl

9. What control measures do you use to maintain detainee discipline and
secunty in the collection point? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4. 1)
KUV Soda sy %%@« e, Mum&!& I
jAA&&LR\N

NOANY N AL A S AS AR
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10.What are the procedures for the transfer of vDetainees from the collection
points to US Military controlled detention facilities? How is the transfer of
Detainees handled between coalltlon forces/host nation? (1.1, 1.2, 4.1)

nu\\(\&/\r\ &N\umn—b%-b TY\%\KN\(‘\ é\ﬁ WC&& 9/7{/4.1/("\

1P qoe NV

11.What transportation problems do you experience moving detainees during the
operation? (1.5)

D)

12.Describe the procedures you use when you in process a detainee. (CPA
Forces Apprehension Formi, two sworn statements; ERW=tay, where do you
store Detainees’ confiscated personal affects (if any) and how are they
accounted-for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment? Do you medically screen detalnees 1.1, 1.2,

1.8,4.1

13. What MP units (platoon, guards, escort, detachments) do you have at your

disposal to operate and maintain the collection point? Do you have any

shortages? How do these shortages impact your mission? What non-MP units

are you using to help operate the collection point? Do you have any shortages?
" How do these shortages impact your mission? (1.1, 1.2, 1.3, 1.7

) RV

14.What is your normal ratio of guards to detainees in the collection point? Is
this ratio the proper mix for you to perform your mission? If not, what are the

DA IG
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shortfalls? Why are their shortfalls? How do thesé shortfalls impact your

- m|SSIon’?(1112 13, 2.1, 3.1, 4.1) METT-TC -
’LZ-) 2 9 Qe ﬁ’.muwm MWM Yrmnad om0 m\k\@
& 2o B QAN

15.What is the number of personnel that is needed fo move prisoners internally
and externally (i.e. to the internment facility, from the BN Collection Points, for

medical, evacuation, etc, )'? (1.1, £7)
[ SNV NN

[ § OSSN NP

@L 2) 3

16. What personnel shortages do you have? What issues, if any, do you feel your
unit has regarding manning or personnel resourcing in conducting Detention

3 Operations? (1.7, 21 31
(LJL’ i&‘.ﬂs_. Wm\7 \\\)/\_OW\%W

17.. What equipment shortages (USR) are affecting your ability to perform
detainee operations? What other equipment is the unit experiencing as a shortfall
concerning detainee operations, (i.e., restraints, uniforms, CIF items, weapons,
etc.)? What major shortfalls has the unlt encountered in regards to materiel and
supply distribution? (1.3, 1.5, 2.1, 3.1)

S

- 18. Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment ISO DO.
(1.1, 1.2,1.4) '

Pﬁ?@m
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19. What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit dunng detainee operations? And are

these items regularly filled? (1. 5)
e rEXEN W ,?:\MQ} L,ém&/\MM/\

20. What procedures do you have in place to ensure Soldiers and leaders

- understand the use of force and rules of engagement for the collection point?
(1.1,1.2, 1.4, 1.6, 4.1) :
"MMQO?MmM\m MQQ“\JCX

21.What are the unit's procedures for the mterrogatlon/questlon|ng of Detainees?

(1.1,1.2, 4.1)

NOR LN 09 NM}!\] SIS POEEERON, %’vb*\/ \D\,\‘

22.What kind of stress counseling are Soldiers/Guards provided? (1.1, 1.2, 2.1,
4.1)

M\&.\w\n "lm\'c&g\\‘ “u%‘m;mMSm&\» WBA»\«IA o UOR

23.Do you maintain a separate site for sick or wounded Detainees? If so where
Is it and how does your unit maintain the security and safeguarding of Detainees
. there? How about female Detainees? How and where do you house them? (1 1,
1.2,1.8,2.1, 3.1)
BB oA wroead o) RBEEYS 0\;} XY, so

24, What type of Medical personnel/units are available in support of medical
treatment of detainees? (1.1, 1.2, 2.1, 4.1) /

L PE aa ol Wegbmagmmﬁ“, %Mﬂ:.&,::% | 1812
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~ 25. Are Detainees given the latitude to practice their religion?. Is there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US
Forces oracivilian? (1.1, 1.2, 2.1, 4.1)

ALBby

J

26.Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have

. separate facilities). How are they cleaned and how often and by whom? Where
do they bathe and conduct other personal hygiene (this will depend how long it
-takes to evacuate Detainees to U.S. Military Controlled Detention FaCllltleS--12
hours is the standard)? (1.1, 1.2, 1.8)

R mb&/W\a vy Roer i W\\A WJ\M\
PL o XX /1S3 A b,

27.How do the Detainees receive fresh water (Bottled water or Lister bag)’? (1. 1
1.2, 1.8)

2t w . v PN AN
BT T Vo

28.What are the procedures if a detainee in U.S. custody dies? (1 1, 1.2,
4.1

coa N ean }M&‘\‘.& E\\‘\Q % SN o D

29. What AARs or lessons learned have you written or received regarding
detainee operations? Can | geta copy’? (preferably on disk) (2.1, 2.2)

L erog Vg Condy
Rronme. SN nes » 1813
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30. Are you aware of your requirement to report abuse or suspected abuse of
~detainees? (1.1, 1.2, 4.1) '

DAL XN
S

Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 1.6, 4. 1)

h_nhﬁ% N

31.What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 1.6, 4.1 :

32.Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1

33.What procedures do you have to report suspected detainee abuse (IG, CID,
“Next Level Commander) (1.1, 1.2, 1.6, 4.1)

34.What systems are in place for detainees to report alleged abuse? (1.1, 1.2;

1.6, 4.1)

DA IG
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36. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) '

37. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7)

38. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported” Do Soldiers feel
the Command cares? Are they getting clear guidance

e
m,-fia %M MMM
Anenals i V&\W\Q

39. Are you aware of any incidences of detainee or other abuse in your unit? ___
-Au-l Doasooarg R.D av - A &—‘\n < Q\_AM'-\ i

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of

1815
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the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

I am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed _ . (specify
offense, i.e. aggravated assault, assault, murder) Under Article 31, you-
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
~ courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the

- questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

40. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

41. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
. retaliation, preemption, family crisis)

42. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6)

1816
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43. How could the incident have been prevented? (ldentifies root cause and
perceived solution) (No applicable standard)

44. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

45. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) :

46. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.)

i
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B

GUARD FORCE (NCO)
COLLECTION POINT & INTERNMENT FACILITY
SENSING SESSION QUESTIONS

. ¥ ESS ’
Rank_____ Branch_Y{, State/Component pftﬁcm Date 28 Moy

Unit < (08 Se Cby sgi Duty Pgsition G—mm.}ua How Long in Job_& b e ﬁ@gk
lntervnewerj\_“ | .'
Gle) -2 Rlgr-2V

1. How did you prepare yourself and your Soldiers to become famlllar with and

understand the applicable regulations, OPORD/FRAGOs directives, international
" laws and administrative procedures to operate an I/R facnhty or Collection Point?
‘ (11 1.2, 14 1.6, 41)

2. Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. What is your plan to train new
Soldiers (replacements) to the unit? Did this tralnlng include the treatment of
Detainees? Explain. (1.1, 1.2, 1.4, 4.1)

ia&ge_:_lm Ay, ¥ um\"‘h’\—q Mc«\xm_o/n\b@ﬁ MM

ﬁ%gu#ﬁ&iﬁz&uﬂii%

3. What policies/procedures does your unit have in place to subport the U. S. policy
relative to the humane treatment of Detalnees'7 (1.1, 1.2, 4.1)

o« SOunpe OF WWAM&@_

.\E)_QQ& B CandlR . o )\QACE\ ang

4. Does your unit have a formal training program for the care and control of
Detainees? Describe what it includes. (For Permanent Internment Facilities

only) (1.1, 1.2, 1.4
N " Do A coreen ROE um%%ﬂwmaxk;F}mﬁMNﬁjF%M

M)\\\ Y.X\.n.r\z.z-/\w !\AAJC\.J\A \\J\:-\frr\Aa\-\nx

\
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5. What training did your unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(RON? (1.4, 4.1) )

(NS S R T SR VT %@Z\Wﬁhuwggﬁ’%&w;&/q

6. What procedures do you have in place to ensure Soldiers understand the use of
force and rules of engagement for the interment facility/collection point? What
guidance or policies do you have to ensure fraternization is not taking place between
U.S military personnel and the detainees? (1.1, 1.2, 1.4,1.6, 4.1)

%B\H\JDT :

Describe the training the guard force received to prepare them for their duties (5Ss
& T)) How does your unit conduct sustainment training for Detainee Operations in
Theater? How often does this occur and please describe it? When did your unit last
conduct this training? (1.1, 1.2, 1.4, 4.1

7. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the
different categories of Detainees (EPWs, RPs, Cls, etc:)? (1.1, 1.2, 1.4, 4. 1)

1819
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8. Describe the training you received during your last Military Institutional Schoot -
(BNCOC/ANCOC) in handling/processing Detainees. How was it helpful in
“preparing you for Detainee Operations? How would you improve the tralnmg at the

schoolhouse? (1.1, 1.4)

9. What are some of the basic operations of the collection point/internment facility?
Is there a copy of the Geneva Convention posted in the detainee’s home
language within these camps? Are camps segregating Detainees by

‘ nationality, language, rank, and sex? How are captured Medical personnel and
Chaplains being used in the camps? What provisions are in place for the
receipt and distribution of Detainee correspondence/mail? Are the daily food
rations sufficient in quantity or quality and variety to keep detainees in good
health? Are personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there an
infirmary located within the camp? (7.1, 1.2, 4.1) '

cbe%\.mm poepone NMAE 120 Fahe Tred 1500 1540 pnayag

e

a e' ..‘!\ !
Wowa Ve Nes ue Wmﬂ x%d&{%&/\@%"é %-a%m

10. What control measures are your unit using to maintain discipline and security in
the collection pomt/mternment facility? (1.1, 1.2, 4.1)

et D) Q,CMMM

\M‘\\A\AA\ ,H_dm

11.What procedures are in place to account for and dispose of captured enemy
supplies and equipment? What procedures are in place to process personnel,
equipment, and evidence?(1.1, 1.2, 4.1) )

RoopoXX e o WYY W\WW Dy
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tio of guards to detainees in your collection point/internment
ur mission? If not, what are

hortfalls impact your

(a) What is your ra
facility? Is this ratio the proper mix for you to perform yo
the shortfalls? Why-are their shortfalls? How do these s

mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1

[ PR TRNSS Mo Wb o raverse  GLD3

12.How are you organizéd to handle the different categories of personnel (EPW, Ci,

:m OD, females, juveniles and refugees)?- Do you maintain a separate site for sick or
wounded Detainees? If so where is it and how does your unit maintain the security
and safeguarding of Detainees there? (1.1, 1.2,1.3,2.1,3.1)

“H\A PN

(a) What is the number of personnel needed to escort prisoners internally and
externally? (i.e. for medical, evacuation, etc.)? (1.1, 1.7)

o — ‘

\)

by

What are the procedures for transporting and evacuating detainees? What are the
procedures for transferring Detainees from the collection points to us Military
controlled detention facilities? How is the transfer of Detainees handled between
different services? (1.1, 1.2, 4.1) '

LS

') A0 f; -
14

AQMMM @\%&g@_ﬁ;\'ﬂ
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13. What are the procedures for the transfer of custody of Detainees from the . .
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?

(in processing, medical screening, suicide watch, observation report DD Form

27;]3?, etc) (1.1, 1.2, 4.1 _ B .

LA vy 8 '&'

RS P W DR DL VN vt e & (‘T\M)&
Y NS Q \) U

\)._&_,
- W [‘Lmﬁ'\ IO I SV

14.What MP units (guards, escort, detachments) do you have at your disposal to
operate and maintain this collection point/internment facility? What non-MP units
are you using to help operate this collection point/internment facility? If you do not
use MP teams, what forces are required to operate the Collection Point (guard,
security etc)? Do you have any shortfalls in performing the Collection Point mission?
How does this affect your doctrinal mission? How long are you holding Detainees at
the collection point? Is holding the detainees longer than the 12/24 hours impacting

-0On your units’ ability to perform its mission? Why? (1.1, 1.2, 1.3) _ -

15. Describe how this unit is able to maintain the security and safeguarding of
Detainees at this interment facility/collection point. Describe your security
requirements. (What are your clear zones? How do your Guard Towers permit an

unobstructed view of the clear zone and how do they allow for overlapping fields of

fire? Describe your perimeter security. (1.1, 1.2, 1.8, 2.1) FM 3-19.40, paragraph 2-1, An
MP battalion commander tasked with operating an I/R facility is also the facility commander. As such,
- §he is responsible for the safety and well being of all personnel housed within the facility. Since an MP
" unit may be tasked to handle different categories if personnel (EPW, CI, OD refuges, and US military
- prisoner), the commander, the cadre, and support personnel must be aware of the requirements for
each category. :

—pee-oate oo ede hetlily W/ panemastons

16. How do'you maintain a high state of discipline with your Soldiers to enhance the
internal and external security of the internment facility/Collection Point? (1.1, 1.2, 1.6
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17.Does this facility include Sally Ports? Pescribe the system in place. (1.8, 4.1)
agen TONEN 0ot Y3 2K nont T\

18. What do you have in place for communications (between guards/towers and the
TOC/C?? What problems do you have? How do you-overcome them? (1.1, 1.2,

1518
- lUng CAWMMA &\MW/W

Wl X ;A m\uj\
Moo DS

19. Describe the latrine facilities for Detainees’ use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have separate
facilities). How are they cleaned and how often and by whom? Where do they
bathe and conduct other personal hygiene (this will depend how long it takes to
evacuate Detainees to U.S. Military Controlled Detention Facilities—12/24 hours is

the standard)? (1.1, 1.2, 1.8))
rgedec, WoalT e T BB NS lmu&t_@&ﬁ. T

20.How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.1, 1.2,

1.8) _ ,

21.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotlcs weapons, currency)

%\N} Sl \ﬁ(\QfJ\Wﬂ\Qu
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22.Describe your lighting Vsystems at the Facility/Collection Point (how does it affect
security) . How about heating during the winter? What fire prevention/safety

measures are in place? (1.8)

' %’\_Qn\hm\ ‘Qro-zzw\ §mm§0m-n..\_o} \MM ey 1N

How are Detainee complaints and requests to the camp commander processed?

(11,12, 4.1)
oW %)1 M\:ﬁﬁa 06

23.What are your sh'ortcomings/problems in feeding the population? What is the
menu of the population? (1.1, 1.2, 1.8, 4. 1) (FM 3-19.40, paragraph 6-14. If dining facilities
don't exi‘st, then Detainees are to be fed MREs.) '

24.What problems, if any, do you feel the unit has regarding manning or personnel
resourcing in conducting Detention Operations? What about the number of _
personnel to control the detention operation in regards to riot control? (1.1, 1.7, 2.1)

25.What personal equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)

\\-v\.'\:h g )\\,‘\-e\,m
g Y okhn §on o
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26.What types of supplies is greater in-demand for the unit during detainee
operations? And are these items regularly filled? What major shortfalls has the unit
- encountered in regard to materiel and supply distribution? (1.5)

\J

27.What transportation problems is the unit experiencing to move detalnees during
‘the operation? (1.5, 2. 1)
S

28.What safety programs/policies are currently being used in the Detainee camps’?
(1.1, 1.2, 4.1) : :

- 29. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling

(Psychlatnst Qh_apggn Medlcal)’? (1 1,12, 1.6, 2.1, 4.1

%w&&hs M_\ggﬂ/\f\\ iy k—o-c&/j}-‘v\

30.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1) :
: VN D Ve W
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31.Do your subordinates know the reporting procedures if they observe br become
aware of a Detainee being abused? (1.1, 1.2, 1.6, )
4.1

M Qo
N

32.What steps would you take if a subordinate reported to you an incident of alleged
Detainee abuse? (1.2, 1.6,

- WU\ 1 YO

33.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.1,1.2, 1.6,
4.1 A QN

I

34. What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.1, 1.2, 1.6, 4.1) ' -
o Yend ux&wu95<xxwh~§§

35.What systems are in place for detainees to report alleged abuse? (1.1, 1.2, 1.6,
4.1)

mn)xﬁfwwﬂaavndtuw\muAa ﬂﬁ*%@*&gka
Q 5 N - B

N J
Coon nXTIS G o0, BV

1826

DAIG



41. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and their role)
run Yhe C,ouoi_,Q/

42. Describe your working environment and living conditions since being in Theater.
(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7)

DI o SR _thoved Ghad M tivens Mpmre— (Blvirg)

U

43. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) '

obous @)CQ—WQ WW&MW \\m‘tak\@ iﬁk M
—Xeo MMQ‘:N\ Mo . w} U"\D—-C&\—QJ:N\.\ &QM
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44. Please provide by show of hands if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) :
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