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1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs »
directives, international laws and administrative procedures to operate a unit
Collection Point? (1.1, 1.2, 1.4, 1.6, 4. 1) (FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, directives, international law » and administrative procedures.) :
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- 2. (ALL) Did you and all of your Soldiers undergo Law of War tréining prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to

the unit? Explain. (7.7, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the

following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments

- shall provide directives, publications, instructions, and training so that the principles and rules of
law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.)
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B. (ALL) What Home Station/Mob Site Training dng’your unit conduct prior T 1o :
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
—Hoew-did-this training distinguish between the different categories of Detainees

ez (EPWSs, RPs, Cls; stc:y? 1% 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military

f  Services shallbe given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOS and enlisted
personnel commensurate with the m|SS|ons of the unit. AR 190-8 para 1-5 (4) (C), DOD Dlyive -

wrrr = e A7 %0"’2/' Sl e c
Lith Haes b A «/’W‘ g @“7? iy 2582

DA IG




5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sengory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrad!ng
treatment. Prisoners will be protected against all acts of violence to include public curiosity.

 (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military-Departments shall provide
directives, publications, instructions, and training so that the principles and rules of law of war will
be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.)

4. (ALL) What training did you receive on the established Rules of Engagernent
_ (ROE)’? does this occur? Does this training include Rules of
<\

Inter (1.4, 4.1) (ROE from CJCS ISO lraqi operations dated 251600Z Apr 03
ara 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)
~ Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
as impropero?ﬂntimate communications or actions between U.S. Armed Forces personnel and

S EWP/RP) ColFia? Tncainam,

5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing’
you for Detainee Operations? How would you improve the training at the

schoolhouse? (1.1, 1.4
W' Wa} C/dﬂn Lrze e peo o
AL 7L(,</1/m1 », 7¢©0%\ ) A?ag/ Y 9)0@ Q. N ﬁw :
76« MAM@.J MMALOM_; A/R JMW
Y, Pogna Cad %wwuﬁ oss alendd oot o+ g~ tco
ga%w T & ok o _bosriée =  TF mwa’
6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,

1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general crders outlined for sentinels in FM 22-
6. Special orders. They apply to particular posts and duties. Special orders supplement general

orders and are established by the commanders )
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7. (ALL) How does your unit conduct sustainment training for Detainee - )
Operations? How often does this occur and please describe it? When did your

unit last conduct this training? (1.7, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
Aprit 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, Ali prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to mclude public curiosity.)

(ROE from CJCS IS0 Iragi operations dated 251600Z Apr 03 para 10 (U) All commanders will -é
ensure their personnel are familiar with the law of armed conflic W%E;ROE "
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8. (CDR/1SG) What are your policies on the establishment of é unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2,

4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established inthe communications
"zone of each theater of operations for the purpose of receiving, accounting for, administering, and

- logistically supporting DO. The operation of all EPW internment facilities is governed. The
Theater commander remains responsible for the location of EPW facilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards.
Except in extreme circumstances, in the best interests of the individual, detainees will not be

~ interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possibie to a more favorable climate. Transit camps or collecting points will
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW' (Prisoner of War camp) and will be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the .
combatant commanders and approved by HQDA.) (ROE from CJCS ISO Iragi operations dated ¢
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law -
of armed conflict and with these ROE." AR 350-1 para 4-14 c (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive-5100.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to inciude public
curiosity.)
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9. (PL/PS) What is the units' policy on the establishment of a unit holdihg area”?
How do you know that you are operating the holding areas IAW Law of War? ?7- .

(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is

governed. The Theater commander remains responsible for the location of EPW facilities;
detainees may be interned only in premises located on land and affording proper health and
hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters 'PW' (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agréed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9 April 2003), Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane

.treatment and that the following acts are prohibited murder, torture, corporal punishment,

-mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial

by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all
acts of violence to include public curiosity.)

10.(ALL) How do you admmlstratlvely process each detainee, (i.e., tagging pax

alw_ydme witness statements, etc.)? (1.7, 1.2, 1.6) (FM 3-
19.40, paragraph 2-3, The commammﬁé administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettlement information center (IRIC), which function as the field operations agency
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
propert;g:onﬂscated from th'e—D‘je;ialnee S0 th?j it may later be matched to that Detainee.)

11.(ALL) How do you maintain good morale and discipline with Soldiers and

leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6) (AR 600-
20 para 4-1, Military discipline a. Military discipline is founded upon.self-discipline, respect for
properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create a mental attitude resulting in proper gonduct and prompt obedience to lawful military
authority. b. While military discipline is the result of effective training, it is affected by every
feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of
teamwork; by smartness of appearance and action; b cleanllness an ntenance of dress,
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equipment, and quarters; by deference to seniors and mutual respect between senior and
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers,
regardless of race, religion, color, gender, and national origin. ¢. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and regulations,
and the orders of seniors.) . .

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
- understand the use of force and rules of engagement for the unit collection point?

(ROE Card, sustainment tng, etc) (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the |
commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS I1SO
Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE.)

oS

13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (7.1, 1.2, 4.1) (AR 190-8, paragraph 1-4g(3), -
(Commanders will collect and dispose of captured enemy supplies and equipment through
theater logistics and EOD channels.) iy
a// 9 /0 ey Lo, S-2 .
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14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure thé&Saumane treatment o
Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the\,
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for AW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or
otherwise held in U S Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U S forces until final
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release and repatriation. All persons taken into custody by U S forces will be providéd with the
protection of the GPW until some other legal status is determined by competent authority.) - .

15.(ALL) What are your procedures for questioning Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (1.7, 1.2,
4. 1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel

‘prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP

personnel in the development, evaluation, or dissemination of PSYOP messages or products.
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of
any kind because of their refusal to answer questions. lntelll(mnce or counterintelligence
personnel will normally perform Interrogations.)
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16.(ALL) What are your procedures to evacuate a detainee from the point of

capture to the Battalion/Brigade collection point? What transportation problems is

 the- unit experiencing either to move troops or detainees during the operation?
- How do you process detainees too sick or wounded to be evacuated? (7.7, 1.2,

1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the
combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
during evacuation from the combat zone will be, if possible, in their own language and as brief as

- possible. When military necessity requires delay in evacuation beyond a reasonable period of

time, health and comfort items will be issued, such as food, potable water, appropriate clothing
shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish
guidance for the use, transport, and evacuation of de_t%l(ees in logistical support channels.)
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17.What is the number of personnel that is needed to move prisoners. within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?.
(1.1, 1.7, 2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US armed forces

when possible. Security measures are determined by MP and are influenced by the type of EPW
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,

11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means
it o o D
, . 2587:
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
prisoners. ,

18;-(ALL) ‘What medic_al personnel are available to support DO? (1.1,1.2, 1.3,

2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements
and allocatlons for Army Medical units 1SO the EPW, Cl and RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees; Medical support will specifically include: First aid and all sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, CI, RP, and
OD personnel and medical material; establishing policy for medical repatriation of EPW, Cl, and
RP and monitoring the agtions of the mixed Medical commission.)

_FFel 5
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19.(ALL) What procedures are in place when a detainee in U S custody dies?

(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the resuit of the
deceased’s own misconduct. (5) When the cause of death.is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.

DAIG

2588



/(/D‘h'{y Py A o Dfﬁ Coara
b chae k., ' -

20.(ALL) What equipment is the unit experiencing as a shortfz oncerning
detainee operations, (i.e., restraints, uniforms, CIF items eapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reportlng them

on your USR? (1.5 h1-3
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- 21.(ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items
regularly filled? (1.5
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22. (ALL) What duties put the most stress on soldiers in terms of personhel

ources? 11 1.7,
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23.(ALL) What is the most important factor that you would address in terms of
personnel resources in egards to a successful detainge operation? (1.7)
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24.(ALL) What AARs or lessons learned have you written or received regarding

detainee opetations? Can |.get a copy? (preferably on disk) (2.1, 2.2) , :
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__25. Do you know of the procedures to get stress counseling (Psychiatrist,
Do your Soldiers know of the procedures to get counseling
(Psychiatrist; Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph

2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of

housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions

and applicable reguiations as they apply to the treatment of housed personnel. A formal training

program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat

stress control units should provide routine mental health consultation to EPW confinement

facilities. This should include: stress control advice to the commniand regarding the stressors of

US Army MP personnel and any allied or coalition personnel working at the confinement facility; -

individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,

Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by

the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable
: violation under international law and the Uniform Code of Military Justice (UCMJY). d//
}%LB falh 0P S g, BN, ety %W—ﬁim )'é«”

26. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their

. chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
.1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following: b..War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. v '
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190-40 para 2-1, -
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the miilitary police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinew custody, di;%fyances which require the use of force,
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wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for -
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection

- policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of .
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the CI will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the C! will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and ' E
regular trial as prescribed by this regulation. (3) The C! will be especially protected against all”

acts of violence, insuits, public curiosity, bodily injury, reprisals of any kind, sexual attack such as

rape, forced prostitution, or any form of indecent assauit. (4) The CI will be treated with the same

consideration and without adverse distinction based on race, religion, political opinion, sex; or

age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations.of this

regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident

Report. Reporting instructions in AR 190-40 will be used.)

- 28.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
- crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atroeities. B—2. Any other incident the commander determines to bé of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injuryto a prisoner, and ail prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration-and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reportjng instructions in AR 190-40 will be used.) '
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- 29.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following:
‘b.'War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
- practices, and their manners and customs. At all times the Cl1 will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. - (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form.of indecent assault. (4) The
Cl will be treated with the same consideration-and without adverse distinction based on race,
religion, political opinion, sex, orage. AR 190-8, para 6-9, e. Any act or allegation of inhumane

. treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Sf:;)i?mmdent Report.. Repomng mstructlons in AR 190-40 will be used.)

A0 /7 it e

30.What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,

- " and atrocities. B—2. Any other incident the commander determines to be of immediate concern to

HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the

- nature, -gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy-—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of

/Uo’7L rn wAuke
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violence or threats and insults and public curiosity. in all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The ClI will be especially protected against.
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
_ as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.) '

31 .Wh.at systems are in place for detainees to report alleged abuse? (1.1 ,'.1.;2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodie review of security internment cases. (1)

Appeals. The Cl who are interned for imperative security reasons will be accorded the rightto

appeal the order directing their internment. Such appeals will be decided with the least possible

delay by a board of officers.- Appeals will be decided only on the grounds of the existence or

. nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3} (c) The presentation and transmittal of
petitions -and complaints to the appropriate authorities in proportion to the kind of labor performed.
6—9. Complaints and requests to camp commanders and protecting power, a. Persons may make

~complaints or requests to the camp commander, who will try to resolve the complaints and ’
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint

or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting .
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting ' ‘
representatives of the protecting power. (3) Through their Internee Committee. c¢. Written
complaints to the protecting power witl be forwarded promptly through HQDA (DAMO - ODL)

- NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander

will be included. Military endorsements will not be placed on any Cl communications. d.Ifa’
protecting power communicates with a Cl camp commander about any matter requiring an

answer, the communication and commander's reply will be forwarded to HQDA (DAMO-0DL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane

treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC

20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.

(| £ DEF el Apst B Th S)A

32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude.

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command

a. The chain of command assists commanders at all levels to achieve their primary function of .

2593,
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accomplishing the unit's aSSIQned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned

- duties, and commanders may hold these soldiers responsible for their actions.
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33. Describe your working environment and Iiving'conditions since being in |

Theater. (identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility' complex (Force Provider) will be
- available in which they can shower, clean their clothes, eat hot meals, and rest in an

envrronmentally controlled shelter. v
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34. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the

chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 » 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing

leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomphsh the
mission rather than feed their self-interest. . __ A, @ ¢ P F5 2z valddpins  jT-

2z WJ/}J— 0—; /&\_Q,e(/(aﬂ’ - Nog _/u0~—7“ e n D o
(’,0%-“-—1’} (‘..f'/"zf?»"vn.tz/'(v’—f C ! imm 2 Ay gver g lf Khﬁu/
Toprtls. Dby, o3 g oo/ e e oz p@,,wg

0 5 24 .
fo«@ld«[v\ g bo - TdT Ted 9 oo’ 060‘ B
AT Ao pen, /¢7 :" ;’ ?: (/!:;, gt P X KO‘-.-A‘/ <.

2594§

DAIG



35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
_interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under intefnational law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence: d. Photographing, filming, and
~ video taping of individual EPW, CI and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A’ ,
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
- Convention, its annexes, and any special_agriements, will be posted in each camp in the
language of the EPW, Cland RP. __ U2 4 '

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himseif or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
" offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
‘influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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I am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. 1
am reading you your rights because of a statement you made causes me to
suspect that you may have committed , . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this

" interview. You have the right to military legal counsel free of charge. In

addition to military counsel, you are entitled to civilian counsel of your own

choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questlons at this point). Are you
willing to answer questions?

36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Descnbe Soldier morale, feelings and emotional state prlor to and after these
-incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) :

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or-serious injury to a prisoner,

and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern

to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
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constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these reguiations. (2) In all circumstances, the C! will be _
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and _
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C! will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

“How could the incident have been prevented? (ldentifies root cause and pérceived
solution) (No applicable standard) . '

- 39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (smalt unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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40. What measures are in place to boost morale or to relieve stress? (ldentifies ’

perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The - !
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
" reduce the incidence of misconduct stress behaviors. However, additional actions also need to be

practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-

51, para 1-3, Stress control requires special involvement fromdirect (small unit) leaders. The

responsibility extends up through the organizational leaders and their staffs (both officers and
-noncommissioned officers [NCOs}]) at all echelonis. Appendix A describes combat stress risk

factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all

‘receive assistance from the supporting chaplains, the medical personnel, and combat stress

control/mental health personnel (see Appendix B for information pertaining to combat stress

control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
_members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control

Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The

commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;

the chaplaincy; unit medical personnel; general, principal, and specnal staff, and by specialized

"Army CSC units and mental health personnel.

Command cllmate of your unit? (ldentmes perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing

- others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100,
Army Leadership, 17-Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to

ensure its execution.”
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POINT OF CAPTURE- SG/ PL/ PS ' ¥ st

" Rank C// Branch |/ Date: 2% Y%7 Unit
Duty Position __Co €49 How Long in Job

é bt
~ How Long in Gountry/Current MOS ézu-ae,f@
~Interviewer _(L)E)-2 ' 7 ?( i om//’/um %W
(ALL) How did you prepare yourself and your junior leaders to become
famlhar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit -

Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-2, Commanders are :
familiar with applicable regulation, directives, international laws, and administrative procedures.) : :

~ CoM, CRE e,
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. 2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training.occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to -

~the unit? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, -
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-.
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the.
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all-

_cruel and degrading treatment. Prisoners will be protected against all acts of violence to include

. public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of
law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.)'
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3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How -
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees

(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive :
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive_
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and ali cruel and degradmg
treatment. Prisoners will be protected against all acts of violence to include public curiosity.

" (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide
directives, publlcaﬁons instructions, and training so that the principles and rules of law of war will
be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's. duties and responsibilities.)
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4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

Interaction (ROI)? (7.4, 4.7) (ROE from CJCS ISO lIraqi opetations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict -
and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)
~ Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
. as improper or intimate communications or actions between U.S. Armed Forces personnel and

EWP/RP) —
/

>

5. (ALL) Describe the training youreceived at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4)

/

—

6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,

1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
6. Special orders. They apply to particular posts and duties. Special orders supplement general

orders and are established by the commanders '
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7. (ALL) How does your unit conduct sustainment training for Detainee .
Operations? How often does this occur and please describe it? When did your

unit last conduct this training? (1.7, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S: Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture; corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)

(ROE from CJCS ISO Iraqgi operations dated 251600Z Apr 03 para 10 (U) All commanders will

ensure their personnel are familiar with the E?w of armed io/nf%féd with these ROE."
_ % et Aty er% o,
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8. (CDR/N SG) What are your policies on the establishment of é unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.7, 1.2,

4.1 ) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, administering, and
logistically supporting DO. The operation of all EPW internment facilities is governed. The -
Theater commander remains responsible-for the location of EPW facilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards.
‘Except in extreme circumstances, in the best interests of the individual, detainees will not be
interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to a more favorable climate. Transit camps or collecting points will
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW’ (Prisoner of War camp) and will be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS I1SO Iragi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law -
of armed conflict and with these ROE." AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, Ali prisoners will receive humane treatment and that the foliowing
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity.) : '
//
/
/ i

(O8]

DA IG

2601



9. (PL/PS) What is the units’ policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? 2

(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities:
detainees may be interned onIy in premises located on land and affording proper health and
hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters 'PW' (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9 April 2003), Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporal punishment,

mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial '

by proper authority, and alf cruel and degrading treatment. Prisoners will be protected against all
acts of violence to include public.curiosity.)

e
e
/ .

/.

10. (ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, witness statements, etc.)? (1.1, 1.2, 1.6) FM 3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettlement information center (IRIC), which function as the field operations agency
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detainee.)

/
/
~

>

11;(ALL) How do you maintain good morale and discipline with Soldiers and

leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6) (AR 600-
20 para 4-1, Military discipline a. Military discipline is founded upon self-discipline, respect for
properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create a mental attitude resuiting in proper conduct and prompt obedience to lawful military
authority. b. While military discipline is the result of effective training, it is affected by every
feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of
teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,
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equipment, and quarters; by deference to seniors and mutual respect between senior and

subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the - .

legal orders of their lawful commanders; and by fairness, justice, and equity for ail soldiers, i
. regardless of race, religion, color, gender, and national origin. ¢. Commanders and other leaders

will maintain discipline accordmg to the policies of this chapter applicable laws and regulations,

and the orders of seniors.)
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12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?

- (ROE Card, sustainment tng, etc) (1.7, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE .
established by higher headquarters for each mission. Because the use of force and ROE vary

' depending on the category of housed personnel and the operationai environment, the
commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS ISO
iraqgi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel

?ieofamll r with the Iiw of armed conﬂlct a d wnth these ROE.)

13.(ALL) What procedures are in place to dispose of captured contraband

(enemy supplies and equipment)? (1.1, 1.2, 4.1) (AR 190-8, paragraph 1-4g(3),
{Commanders will collect and dispose of captured enemy supplies and equipment through

theater |Ongth and EOD channels )
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14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for IAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or
otherwise held in U S Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U S forces until final
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release and repatriation. All persons taken into custody by U S forces will be provided with the
protection of the GPW until some other legal status is determined by competent authority.)

CHALSG Dros - o> enl ol

15 (ALL) What are your procedures for questioning Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (1.7, 1. 2
4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
personnel in the development, evaluation, or dissemination of PSYOP messages or products.
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of
any kind because of their refusal to answer questions. Intelligence or countenntelhqence
personnel will normally perform_Interrogations.) :

2o W 7 w/AnL;/
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16. (ALL) What are your procedures to evacuate a detainee from the point.of
capture to the Battalion/Brigade collection point? What transportation problems is -
the unit experiencing either to move troops or detainees during the operation?

- How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,

1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the
combat zone and into appropriate channels as qwckly as possible. Instructions given to detainees
during evacuation from the combat zone will be, if possible, in their own language and as brief as
possible. When military necessity requires delay in evacuation beyond a reasonable period of
time, health and comfort items will be issued, such as food, potable water, appropriate clothing

- shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where, |
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than '
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish
guidance for the use, transport, and evacuation of detainees in logistical support channels.)

-

/

-

17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a resuit of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US armed forces
when possible. Security measures are determined by MP and are influenced by the type of EPW
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will.be one guard per restrained prisoner and two unarmed guards or one

. armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or

_ senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five

w102 I WAty Ztet - |

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,

2.1, 3.1, 4.1) AR 190-8, paragraph 1-43(6) a-e, (Commarders will identify the requirements *
. and allocations for Army Medical units ISO the EPW Cl and RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees; Medical support will specifically include: First aid and all sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, CI, RP and
OD personnel and medical material; establishing policy for medical repatriation of EPW, Cl, and

~ RP and monitoring the actions of the mlxed Medical co%
Néf 2 lle N Lo > --
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19. (ALL) What procedures are in pface when a detainee in U S custody dies?

(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be

. investigated by USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medicai officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States. .
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20.(ALL) What equipment is the unit experiencing as a shortfall concerning
_ detaineg operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages-and if so are you reporting them
on your USR? (1.5)
- g ertuyto o 3ok,
/ 77 7V
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21.(ALL) What types of supplies is greater in-demand forthe unit during _
~detainee operations? What about health and comfort items? And are these items

regularly filled? (1.5)

4l caypn’
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- 22.(ALL) What duties put the most stress on soldiers in terms of personnel .

? (1.1, 17
:esurces( ) . 71 MM

v 7

23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)
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| 24.(ALL) What AARs or lessons learned have you written or received regarding

defainee operatjons? Can | get a copy? (preferably on disk) (2.1
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (7.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2-48: Personnel assigned or attached to I/R facilities are.trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
‘and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Apperidix D, D-2 f (3): Combat
stress control units should provide routine mental health consultation to EPW confinement _
facilities. This should include: stress control advice to the command regarding the stressors of- .
US Army MP personnel and any allied or coalition personnel wérking at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8, . . -
Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by -
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable
violation under international law and the Uniform Code of Military Justice (UCMJ).

$

—
—

' 26.Are you aware of your requirement to report abuse or suspected abuse of ) _

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War
“crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
'HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of

the incident. .
Yo7l | 2 eneid
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Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
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wounding or serious injury to a prisoner, and all prisoner deaths. C—2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for _
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be

- exercised against the Cl. This provision does not constitute a prohibition against the use of .
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the CI will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will.be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitied to a fair and
regular trial as prescribed by this regulation. (3) The C! will be especially-protected against all

acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as

rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race,; religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.) , '
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28. What steps would you take if a subordinate reported to you» an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,

- and atrocities. B—2. Any other incident the commander determines to be of immediate concern to

HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a,prohibitioh
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their -
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the
same consideration and without adverse distinction based on race, refigion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.) '
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29.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious

Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners -

or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physieal torture or moral coercion will be exercised against the CI. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the C! will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the C! wili be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In ali official cases
+ they will be entitled to a fair and regular trial as prescribed by this regulation.” (3) The CI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation wiil be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report, Reporting instructions in AR 190-40 will be used.)

30. What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy—civilian interriee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or

directed by these regulations. (2) In all circumstances, the C! will be treated with respect.for their -

person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
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violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex, -
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be »sed.)

/)
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31.What systems are in place for detainees to report alleged abuse? (1.1,1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
‘Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the interfiment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, C! will be elected by secret
written baliot to the internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of

petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.

6—9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and -
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
‘power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢, Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d.If a
protecting power communicates with a Cl camp commander about any matter requiring an -
answer, the communication and commander's reply will be forwarded to HQDA (DAMO-0ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (PAMO-ODL), WASH DC -
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.

\

32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of

12
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

/

i

33. Describe your working environment and living conditions since being in
Theater. (ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Fronttine soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest inan
environmentally controlled shelter.
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34. Descnbe the unit command climate and Soldier morale Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing

- leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. - (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, feader and led alike, work together to accomplish the
mission rather than feed their se!f/uerest
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR

190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Ci and RR .
in the custody of the U.S. Armed Forces; is as follows: (1) All persons captured, detained, :
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be

given humanitarian care and treatment from the moment they fall into the hands of U.S. forces

until final release or repatriation. (2) All persons taken into custody by U.S. forces will be .

provided with the protections of the: GPW until some other legal status is determined by

competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of

having, committed serious offenses will be administered IAW due process of law and under

legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the

Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not

justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b

All prisoners will receive humane treatment without regard to race, nationality, religion, political

opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal )

punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,

execution without trial by proper authority, and all cruel and degrading treatment. c. All persons

will be respected as human beings. They will be protected against all acts of violence to include

rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of

any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.

EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and

video taping of individual EPW, Cl and RP for other than internal Internment Facility

administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
‘area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the

senior Military Police officer in the Internment Facility commander’s chain of command. e. A’

neutral state or an international humanitarian organization, such as the ICRC, may be desighated

- by the U.S. Government as a Protecting Power (PP) to monitor whether-protected persons are '
. receiving humane treatment as required by the Geneva Conventions. The text of the Geneva

. Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the v
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

2612
DAIG



lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. 1|
am reading you your rights because of a statement you made causes me to
suspect that you may have committed ___ : ___. (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
‘choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questlons at this point). Are you
willing to answer questions?

36. Describe what you understand happened Ieadmg up to and durlng the
lnCIdent( ) of abuse. (No applicable standard)

e

<

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere mood, attltude stress,
retaliation, preemption, family crisis) L .

pd
_
-

38. Was this incident reported to the chain of command? How, when & what was’
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving

_ the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential conseguences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
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constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the C! will be B
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
. protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
- Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane

treatment or other violations of this regulation will be repirtoefgt}HQDA (DAMO-ODL), WASH DC .

20310-0400 as a Serious Incident Report. Reporting instructons.in AR 190-40 will be used.)__

How could the incident have been prevented? (Ideptifies root cause and pérceived
~solution) (No applicable standard) / . :

d

P

- 39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue-and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
-chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )

4 A
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40. What measures are in place to boost morale or to relieve stress? (ldentifies _
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The _ -
measures which reduce battle fatigue and prevent battle fatigue casualties should also help )
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be

practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-

51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The

responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk

factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all

receive assistance from the supporting chaplains, the medical personnel, and combat stress

control/mental health personnel (see Appendix B for information pertaining to combat stress

control units). If any link in the chain of responsibility is weak, it is the responsibility of the other

members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.

Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The

commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;

the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized

Army CSC units and mental health personnel.
Lo rzoom, ,M :Z%‘W N2 /c?‘

Command Cllmate of your unit? (identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
" Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and

indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done, -
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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2t ﬁ! III

&y -2
Chaplain
INTERVIEW QUESTIONS é 9 :
" Rank_£7Z_Branch : Date: ___ Upit
‘Duty Position How Long in Job v w ey
How Long in Current MOS : Interviewer :
How long have you been in Country S pteles

1. Are Detainees allowed to practice their religion? |s there a chaplain ,

~ available to minister to the detainees? Is the chaplain a Retained Personnel, US -
Forces chaplain, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5, g (1)-EPW,
and RP will enjoy latitude in the exercise of their religious practices, including attendance at
service of their faith, on condition that they comply with the disciplinary routine prescribed by the
military authorities. Adequate space will be provided where religious service may held. - (2)
Military chaplains who fall into the hands of the U.S. and who remain or are retained to assist
EPW, and RP, will be allowed to minister to EPW, RP, of the same religion... AR 190-8,
paragraph 6-7d (1) Cl will enjoy freedom of religion, including attendance at services of their
respective faiths held within the interment camps. Wines used for religious purposes will be
permitted. (2) Cl who are clergy may minister freely to Cl who voluntarily request their
 ministration. Equitablé allocation of Cl clergy will be effected among the various camps. (3) If
there is a shortage of Cl clergy and the circumstances warrant, the camp commander will provide
the Cl clergy with the necessary means of transport for visiting the CI in branch camps and ‘
hospitals. (5) Ordained clergy or theological student who are not Cl may be authorized to enter a
camp and conduct religious services. Visits by such personnel will be in accordance with
procedures prescribed by the theater commander. AR 190-8, paragraph 1-5g(2) Military
chaplains who fall into the hands of the U.S. and remain or are retained to assist EPW, and RP,

-~ will be allowed to minister to EPW, RP, of the same religion. Chaplains will be allocated among
various camps and labor detachments containing EPW, RP, belonging to the same forces,
speaking the same language, or practicing the same religion. They will enjoy the necessary.
facilities, including the means of transport provided in the Geneva Convention, for visiting the

EWP, RP, outside-their camp.... :
7M ) fot a1 P2
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2. What are your unit ministry team's responsibilities as part of the cadre for
the detainees at this collection point / internment facility? (Looking for contraband
the detainee might have hidden in their Koran?) (1.1, 1.2, 2.1, 4.1) FM 3-19.40,
Paragraph 2-36 Provides religious support for assigned soldiers and internees. Advise the
commander on the impact of faiths and practices of indigenous religious groups in the AO and
internees within the facility. Provides religious support to the command and the community,
including confined and hospitalized personnel. Exercise supervision and control over internee

religious leaders with the facility.
?oc@ww 15 fhew v preaT
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3. What are the procedures to bring local religious clergy members into the
collection point or facility to help ministry to detainees?‘ AR 190-8, paragraph 6-7d (1)
C! will enjoy freedom of religion, including attendance at services of their respective faiths held
within the interment camps. Wines used for religious purposes will be permitted. (2) Cl who are

clergy may minister freely to Cl who voluntarily request their ministration. Equitable allocation of

Cl clergy will be effected among the various camps. (3) If there is a shortage of Cl clergy and the
circumstances warrant, the camp commander will provide the C/ clergy with the necessary means
of transport for visiting the Cl in branch camps and hospitals. (5) Ordained clergy or theological
student who are not Cl may be authorized to enter a camp and conduct religious services.- Visits
by such personnel will be in accordance with procedures prescribed by the theater commander.
AR 190-8, paragraph 1-5g(2) Military chaplains who fall into the hands of the U.S. and remain or
are retained to assist EPW, and RP, will be allowed to minister to EPW, RP. of the same refigion.
Chaplains will be allocated among various camps and labor detachments containing EPW, RP,
belonging to'the same forces, speaking the same language, or practicing the same religion. They
will enjoy the necessary facilities, including the means of transport provided in the Geneva
“‘Convention, for visiting the EWP, RP, outside their camp.... AR 190-8, paragraph 3-15d EPW
who are certified to be proficient medically or religiously continue to be considered and identified
as EPW, as appropriate, but will be administered and treated in the same way prescribed for RP.
Enemy personnel who are classified in these categories and are determined qualified by
competent Army authority are eligible to be certified as proficient to perform medical or religious
duties: (1) EPW who are ministers of religion; however, they have not officiated as chaplains to

their own forces. . .

4. Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Mititary and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category .
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of

the incident.
ahonle? Lx Y&
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5. Has any service member spoken with you about abusing detainees or
seeing detainees being abused? If yes, can you provide details without violating
your privilege information / confidentially status between you and-the service
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member? (We do not want names). (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5 (1),
(4), b, and ¢, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed Forces ‘Q ¢
custody during the course of the conflict will be given humanitarian care and treatment from the
moment they fall into the hands of the U.S. forces until final release or repatriation. (4) The
inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress of combat or
with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive
humane treatment without regard to race, nationality, religion, political opinion, sex, or other
criteria. The following acts are prohibited: murder, torture, carporal punishment, mutilation, the
taking of hostages, sensory deprivation, collective punishment, execution without trial by proper
authority, and all cruel and degrading treatment. c. All persons will be respected as hurnan -

~ beings. They will be protected against all acts of violence to include rape, forced prostitution,
assault and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be
subjected to medical or scientific experiments. This list is not exclusive. EPW/RP are to be '
protected from all threats or acts of violence. : : : .

- 6. How many times have you heard about detainees being abused or

mistreated? ‘What did you hear? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5 General protection
policy, (1) b, and ¢, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of the conflict will be given humanitarian care and treatment
from the moment they fall into the hands of the U.S. forces until final release or repatriation. b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal .
-punishment, mutilation, the taking of hostages, sensory deprivation, collective punishment,
execution without trial by proper authority, and all crue! and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
; . rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
i any kind. They will not be subjected to medical or scientific experiments. - This list is not
exclusive. EPW/RP are to be protected from all threats or acts.of violence.

7. Have you made the Chain of Command aware of these allegations of abuse
and have you seen the Chain of Command do anything about correcting

- P ) -V - Fa S~ ey /1 —
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, O, not justitiea -; tne stress of combat or with ep
+ provocation. Inhumane treatment is a serious and punishable violation under international law
and the Uniform Code of Military Justice (UCMJ).
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8. Whatis your feéling on how Detainees are being treated? No standard.
Personnel observations and feelings. (1.1, 1.2, 2.1, 4. 1)

CV7M”7 4 fspetr R Lot

9. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain-of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned

duties, and commanders may hold these soldiers responsible for their actions.
7o ""1’17 nblergi Ie&/d/MVQ f%fﬁ/(,?‘ /o )) 7

10. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical.Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art fieid kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors-associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled sheiter. :
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11. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Ildentifies Soldier's perception of the -
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600--20 « 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professicnal Army ethic promote a positive environment. If leaders show loyaity to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’

needs and care for their well-being, and if they demonstrate genuine concern, these leaders build

a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomphsh the
mission rather than feed their self-interest. . .
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12. Are you aware of any incidences of detainee or-other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW-until some other legal status is- determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
"having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, ClI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons -
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
. any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, CI and RP for other than internal internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A

neutral state or an international humanitarian organization, such as the ICRC, may be designated -

by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements will be posted in each camp in the

language of the EPW, Cl and RP.
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ADVISEMENT OF RIGHTS (For military peréonnel)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to.which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
-offense of which he is accused or suspected, and that any statement made by him may be used
as evidence agamst him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or untawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed ' ' . (specify '
offense, i.e. aggravated assault, assault, murder). Under Article 31, you

~ have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may bé used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

13. Describe what you understand happened leading up to and during the
' mcndent( ) of abuse. (No applicable standard)

14. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

26215
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15. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determinesto be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
.and all prisoner deaths. C~2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be
treated with respect for their person, their honor, their family rights, their religious convictions and
- practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity: In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
‘religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructiohs in AR 190-40 will be used.)

16. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard) :

17. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and

2622
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prevent battle fatigue casualties should also help reduce the incidence of misconduct stress

- behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it..
FM 8-51, para 1-1, b. Responsibility For Stress Control. Contro! of stress is the commander's’
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental heaith

personnel. )

18. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
. 51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the orgapizational.leaders and their staffs (both officers and
noncommissioned officers [NCOs])) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders' actions to control them. lLeaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the i‘commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in'this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

Fue) - 'f/%ﬂnv/o\ Conbtes spes Semn o7 Z}w//; Loval

%nvud’ (’)'W,W‘C%Lz .u«) L#ﬂff‘[ Gr ChCundy

19. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above ali, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”

DA IG
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MI BN CDR/ BN S-3/ CO CDR/ 1SG _ , N

Rank Branch Date: Unit
Duty Position How Long in Job
Interviewer . How Long in Country

(All) What is your overall role in detainee operatlon process? What
mvolvement do you have in the interrogation process of detainee
operations? Do you provide a means to validate detainee's
‘information? Do you provide input as to the disposition of the é//"

detainee? (1.1, 1.2, 41) \
Shoff cpomgonsd @0 L oTTL D (BX L Flaso

Co ) ool Too g @t 0Lt adin fom  aAL D O C L i snmnn
Lua 122X Twuale HAeatolds (4»#654 ts fAI O 4 '

To~e Koo, Cacin Lt n- 5 S’ W

c /A 0 A ILE  Craa ??)—W/ ! Py A, T doeted 72~ OO, f/ﬂ/
H‘Jf.g,\,/_/b 4 pfﬂﬂ a/wqdo?, C’,/ ﬁﬁ{/ s ca,.,..;czu_ o 7] Polia %74-2/
2. (All) What references/standards/pub%ncatnons/SOPs do you use to conduct
interrogation Operations? (1.1, 1.2, 2.1, 4.1) -
’/}La_q"a b D OAJ’/ 56/99 -/&-VIM

3. (All) Did your soldiers undergo Level B Law of War training prior to deployment?
Explain what training occurred. s there a plan to train new Soldiers (replacements) to
the unit? Did this training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4,

4.1)

‘(AII) What training have you received to ensure your knowledge of DO is |AW the
prowsmns under the Geneva Conventlon’? (1.1, 1.2, 1.3, 4.1)

L0, /%"“ 197

4. (AHl) What Home Station/Mob Site Tra|n|ng did your unit conduct prior to deployment
to help your unit prepare for Detainee/interrogation Operations? Describe it. How did
the training prepare you to conduct Detainee/interrogation Operations for this -
deployment? How did this training distinguish between the different categories of
Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1)

2629,
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5. (All) What training did your unit receive on the established Rules of Engagement
“(ROE)? How often does this occur? Does this training include Rules of Interaction
(RON? (1.4, 4.1

-(,),Ax/'{)nf Q/u,o/ a(/é/ IUTIL,QI J"/IQ,U W g, /(eJ"f/u ’_e 7-14;“

r

Yoo Sy 20 4 epfpechaa,
77 - U 7

6. (All) What procedures are in place to ensurd your Soldiers do not violate the rules of
. engagement for the interment facility/colle€tion point? (1.1, 1.2, 1.4, 1.6, 4.1) '

- a -
(1) (All) What guidance or policies are ther&t—@ure fraternization is not taking place
between U.S military personnel and the-detainees? (1.1,1.2,1.4,1.6,4.1)

~

-~

7. (All) How does the command ensure that inter @inon Operations is conducted in
compliance with the international Law of war?2 {(OPORD/FRAGO, ROE, Interrogation

Techniques, general orders, humane treatment, etc) (1.1, 1.2, 4.1)

__~
~
d
<

4

8. (All) Have you personally visited each of the interrogation Facilities to determine if
your unit has the necessary support and supplies to run their facilities? If so, what did

“'you find? (1.1, 1.2, 1.5, 4.1). :
W,\ D oy, Itz ala%m_ .W-Jfg.a-q /ZZ‘Z‘ Qe

C éﬁ;ﬂﬁj /L
&

9. (All) What control measures are youﬁﬁg to maintain discipline and security within
-the interrogation facility? (1.7 74.1) '

-

DAIG
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10.(BN/CO Cdr) Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements for
documentation of a captured person sufficient or excessive? Did the changes in
procedures as far as documenting captured person improve your ability to gather

intelligence? (1.1, 1.2, 2.2, 4,1) (No standard) : . o
NO’Q‘W/#' oy sz cppilins, prie Cepliins 2lalsr
Dy F‘/’w;ﬂig“fgg/' Q_o’ agﬂﬂln.- Ao, o ko %ﬁw W'

//iaw/ Toirere 0 D L, 707 prapdy, SOt 7% Gl eIy

t

11.(BN/CO Cdr) What are the procedures for thetfansfer of custody of Detainees from -

the MP/Guard personnel to Military Intellis;;nce/personnel? When the detainee is
returned to the guard force, what procedufes occur? (what info is passed on to the

Guard Force (type of reward?)...gbServation report, paper trail audit) (1.1,1.2, 4.1)

/ : * v. = i.
12.(CO Cdr/Bn S3) Describe the screeni ackgro'und checks required prior to hiring
interpreters. Are they trusted by U.S_86ldiers? (1.3, 1.7, 4.1) _

e

|
13.(All) Do counterintelligence agents conduct interrogations of detainees? What _
training have they received for conducting interrogations? What is their understanding of
the laws of war as it pertains to interrogating detainees? (1.1, 1.2, 1.5) '

14.(All) What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can be

successfully accomplished? What are the shortcomings ang how do we fix the roblem ..
\rmy-level? (1.1,1.3,1.5,1.7, 4.1) add /- Ly Al 'tg?/t- I~
openatitn~r s “Ho _e/,,w,_“,%% df-ﬂﬂf/, b(}'fb
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a% /Z ootoe Lo sy TRucs

DAIG




15.(All) What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1)

16. Do you know of the procedures to get stress eounSeling (Psychiatrist, Chaplain,
Medical)? Do your Soldiers know of the procedures to get counsellng (Psychlatrlst
Chaplain, Medlcal)'7 (1.1, 1.2, 1.6, 2.1, 4.1) v

17.(All) Are you aware of your requirement to report abuse or suspected abuse of
detainees? _(1.1, 1.2,4.1) .

18. (All) Do your subordlnates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.2, 1.6, 4. 1) :

19. (All) What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2,
4.1

20. (All) Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.6, 4.1)

DAIG
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21.(All) What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.2, 1.6, 4.1)

22.(All) What procedures are in place for Detainees to report alleged abuse? (1 2,1.6,
4.1) : ‘ '

25. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit

mission and their role).

26. Describe your working environment and living conditions since being in Theater.
(identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7)

' 27. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (ldentifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are

- . they getting clear guidance?)__ :
_ngzp(/.)-/m- oLl é«(rvté o /W@-’-’L JM .

28. Are you aware of any incidences of detainee or other abuse in your unit?

2633
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ADVISEMENT OF RIGHTS (For military personnel) -

The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to"
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that

- he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,

- unlawful influence, or unlawful inducement, may be received in evidence against himin a tnal by court-

- martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. 1 am
reading you your rights because of a statement you made causes me to suspect
that you may have committed ' . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at.all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other .

judicial or administrative proceedings. You have the right to consult a lawyer and

to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you wanta.
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions? '

- 29. Describe what you understand happened leading up to and during the incident(s) of

abuse. (No applicable standard)

30. Describe Soldier morale, feelings and emotlo:/srt/te prior to and after these
incidents? (Identifies unit and Soldier morale, atmospheére, mood, attitude, stress, retaliation,
preemption, family crisis) i

DAIG
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31. Was this incident reported to the chain of command? How, when & what was done?

What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception
of action taken and effect on unit morale.) (1.2, 1.6

32. How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard) .

- 33. DesCribe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress.)

34. What measures are in place to boost morale or to relieve stress? (ldentifies perceived

solution.) :

35. What measures could the command enact to improve the morale and command

climate of your unit? (ldentifies perceived solution.)

DAIG
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e xY MA/T—_ 14 PR ARAl — 294

NCO (Point of Capture) ) (
SENSING SESSION QUESTIONS &3/ — &—('. .

Rank Branch State/Component _Date_17 Aypds

——— D ———————

Unit ' Duty Position - How Long in Job
Interviewer - wL)-2 :

1. What regulations, directives, policies, are you aware of that deal With detainee
operations? (1.1, 1.2, 1.4, 1.6, 4.1) ~ v \ :
' Ar\’5~ ’f‘/\ﬂl 5_{\6\//‘@ N To he L Ledi — LA L5 960’5-0-%&—~ 8”» —

2. Did you and all of your Soldiers undergo Law of War/Geneva Convention training

prior to deployment? Explain what training occurred. Did this training include the

treatment of Detainees? What is your plan to train new Soldiers (replacements) to

the unit? Explain. (1.1, 1.2, 1.4, 4.1) : : ‘ :
UNeer, [ bo - W*/Q P"Y\"DM‘ /_han 2e A Ayar — ?W’V(Mt\
biy )i~ Boep Q. Pog— -

3. What training did your unit receive on the established Rules of Engagement

(ROE)? How often does this occur? Does this training include Rules of Interaction
(ROIl) (How can you interact with the detainees)? (7.4, 4.1)

- IC(‘/"B\merL’ﬁ /I/;rf!-rm.é... WY_MW-M,\@,\

—

4. Does your unit conduct sustainment training for Detainee Operations? How often
does this occur and please describe it? When did your unit last conduct this

- training? (1.1, 1.2, 1.4, 4.1) No standard for sustainment training
— ALV AT = NI
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5. What Home Station/Mob Site Training did your unit conduct prior to deployment

to help your unit prepare for Detainee Operations? Describe it. How did the training

prepare you to conduct Detainee Operations for this deployment? What are your

unit's strengths and weaknesses? How did this training distinguish between the

different categories of Detainees ()EPWS, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1)
ALbe— '

. 8. Describe the training you received During PLDC/BNCOC/ANCOC in _
- handling/processing Detainees. How was it helpful in preparing you for Detainee
Operations? How would you improve the training at the schoolhous_e? (1.1,

1.4 . Ao — '

7. What procedures are in place to ensure Soldiers understand the use of force and-
rules of engagement? (ROE Card? Etc) (1_.1, 1.2, 1.4, 1.6, 4.1)

—

}

8. How do you maintain discipline and security until the detainees are handed off to
higher? Describe the training/GUIDANCE the guard force received to prepare them

for their duties (1.1, 1.2, 4.1) .
—_ Gc — : ~ e ont e \P/"A — T .80 -

3(469—90..—'&\," hgig{«u.‘gu(l b oA~ et ad ot By~ — 7/\/~_ﬁ% Frg(/(f,,d}

2R AR , P
alhusm = /(,(zé o (LK€ ey - e Aoel obip~ =

9. What is the minimum standard of treatment US Soldiers must provide detainees?
What policies/procedures does your unit have to ensure the humane treatment of

- Detainees? What procedures does your unit have in place to ensure that Detainees
are protected, safeguarded, and accounted for? (1.1, 1.2, 4.1)

DA G
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10.How do you tag detainees for processing? ) (CPA Forces Apprehension Form,
two sworn statements, EPW tag) What procedures do you go through? How do
you tag equipment? ( are they tagged with DD Form 2745)? What about
evidence? What procedures do you use to process equipment/evidence? What
about confiscated personal affects? Where do you store Detainees' confiscated
personal affects (if any(1.7, 1.2, 1.8) )

D—QN ecvv"m ’&-‘(\e/lu_ '(\D(‘-«A! ‘rv-b@-fca—rar < N‘v-re qy(?(
prrtae g — / )

11.What is your ratio of guards to detainees? Is this ratio the proper mix for you to
perform your mission?_ If not, what are the shortfalls? Why are their shortfalls? How
do these sh_ortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1r

(a) What is the number of personnel needed to maintain security for the detainees
until they are processed to a higher collection point? (1.1, 1.7)

12.What is the number of personnel needed to move prisoners within the holding
area (i.e. from one point to another, for medical, evacuation, etc.)? (1.1, 1.7)

PVM M bn,%j bWﬂW-) M‘/ -{-c.,vv'.—&v'-f—‘/\(\)
e Loty
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13.How long do you keep detainees at the unit collection point? In relation to the
Collection Point, how far away are your ammunition and fuel storage sites? Where
is your Tactical Operation Center (TOC)? Where is your screening site where MI
Soldiers interrogate Detainees? (1.1, 1.2,1.8

14.Do you maintain a separate site for sick or wounded Detainees? If so where is it
and how does your unit maintain the security and safeguarding of Detainees there?
How about female Detainees? How and where do you house them? (1.1, 1. 2 1.8,
2.1, 3.1) AR 190-8 para 3-4.b ...females will be separated from males.

15.What are the procedures for transporting and evacuating detainees? What
procedures are in place to account for or dlspose of captured enemy supplles and
‘equipment? (1 1, 1.2, 1.5, 4. 1)

16.What transportation problems is the unit experlencmg elther to move troops or
detainees during the operation? (1.5) ‘ !

17.What is the most important factor that you would address in terms of peréonnel _
-resources in regards to a successful detainee operation? (1.7) _ ¢ auri

/‘(Aﬁ_ Lim g Fee ke 2D love (D
?m.ﬂ‘hd“v]ird‘tﬂ— -

18.What equipment is the unit experiencing as a shortfall concerning detainee
operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5) —

2640,
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19.How do the 'Detainees receive fresh water (Bottled water or Lister bag)? (1.1, 1.2,'
1.8)AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplied to EPW/RP.

—

20.What types of supplies is greater in-demand for the unit during detainee
operations? And are these items regularly filled? (1.5)

21.What procedures are in place when a detainee inU S custody dles'? (1.1, 1.2,

4.1)
- ,r—-- closc A fﬂ-‘—&;\rwjt.,—-

22.Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain,
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) —_

Chylesn.
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23.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) —~
s Cray —
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24.Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee belng\}i\/b::d’? (11,12, 4,1) '

v ~—
U

25.What steps would you take if a subordinate reported to you an incident of alleged

Detainee abuse? (1.2,4.1"
| : : , ﬁ’f‘s;wﬁ['kc% %/dcuagf *Q\,{'ﬁ_

26.Do you feel you can freely report an incident of alleged Detainee abuse outsnde
- Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1
- yel {,«M/le (eC— Ceenly dK= #Kv@a)ﬁrm\h}—f

27.What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.1, 1.2, 1.6, 4.1 - ,

28.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1)
D oA s hd?
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30. What do you perceive as the mission of your unit? Describe the importance of

your role in that mission. (Insight to the Soldier's understanding and attitude concerning
unit mission and their role) — n preafa o c.fe & Sacun otu- L1
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31. Describe your working environment and I|V|ng co
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nce bemg in Theater

(Identify physical and psychological impact on Soldlers attltude) (1. 2 1.3, 1.4, 1.5, 1.6, 1 7).
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32. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
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Command cares? Are they getting clear guidance?)  —
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33. Please provide by show of hands if ybU'aware of any incidences of detainee or
- other abuse in your unit? (Those that raise their hands; need to be noted and interviewed

individually afterwards usmg the ABUSE QUESTIONAIRE)
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GUARD FORCE (ENLISTED)
COLLECTION POINT & INTERNMENT FACILITY .
SENSING SESSION QUESTIONS

- 12>
Rank Branchcouenial State/Component A Date

Unit__ Duty Position How Long in Job
interviewer N —— 0 - —

1. Did all of you undergo Law of War training prior to deployment? Explain what
training occurred. Is there a plan to train new Soldiers (replacements) to the unit?
Did this training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4, 4.1)

(AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
“conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
- missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive
humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial by
proper authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the
Mititary Departments shall provide directives, publications, instructions, and training so that the
principles and rules of law.of war will be known to members of their respective Departments, the
extent of such knowledge to be commensurate with each individual's duties and responsibilities.)
Veow Do, e LsSTro N :

g

2. - What training have you received to ensure your knowledge of DO is IAW the

provisions under the Geneva Convention? (5Ss & T)(1.1, 1.2, 1.3, 4.1) DoDD 2310.1
para 3-3.2 (The U.S. Military Services shall be given the necessary training to ensure they have
knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and as i
required by DoD enemy personnel is possible.) AR 190-8, paragraph 4(b-c) The inhumane treatment o
of EPW, CI, RP is prohibited and is not justified by the stress of combat or with deep provocation. .
Inhumane treatment is a serious and punishable violation under international law and the Uniform
Code of Military Justice (UCMJ). All prisoners will receive humane treatment without regard to race,
nationality, religion, political opinion, sex, or other criteria. The following acts are prohibited: murder,
: torture, corporal punishment, mutilation, the taking of hostages, sensory deprivation, collective
e punishments, execution without trial by proper authority, and all cruet and degrading treatment. All

persons will be respected as human beings. They will be protected against all acts of violence to
- include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals
- .of any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence
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3. What training did your unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(ROI)? (1.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principlés and
rules of law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.) ROE from CJCS
ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE.” AR 190-8, paragraph 3-6.a, The -
following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian
personnel. Fraternization is defined as improper or intimate communications or actions between U.S.
Armed Forces personnel and EWP/RP. :

4. Describe the ‘tréihing the guard force received to prepare them for their duties.

(1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicabie regulations as they apply to the treatment of housed
personnel. A formal training program should include— * Principles and laws of land warfare,
specifically provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and
human relations techniques. * Methods of self-defense. *The use of force, the ROE, and the ROL. -
*Firearms qualification and familiarization. *Public relations, particularly CONUS operations. *First
aid. *Stress management techniques. *Facility regulations and SOPs. *Intelligence and
counterintelligence techniques. * Cultural customs and habits of internees. *The basic language of
internees. FM 3-19.40 para 2-49. The guard force should receive additional training in— *Riot control
measures, control agents, and dispersers. *QRF actions. *Searching techniques, including the use
of electronic detection devices. *Nonlethal equipment and weapons.

e
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5. How does your unit conduct sustainment traihing for Detainee Operations
“here in Theater? How often does this occur and please describe it? When did your
unit last conduct this training? (1.1, 1.2, 1.4, 4.1) No standard.
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6. - (For Permanent Internment Facilities only) Does your unit have a formal
training program for the care and control of Detainees? Describe what it includes..
(1.1, 1.2, 1.4) (FM 3-19.40, para 2-48, Personnel assigned or attached to I/R facilities are trained
on the care and control of housed personnel. They are fully cognizant of the provisions of the Geneva
and UN Conventions and applicable regulations as they apply to the treatment of housed personnel.
A formal training program should include— « Principles and laws of land warfare, specifically
provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and human
relations techniques. « Methods of self-defense. * The use of force, the ROE, and the ROI. - Firearms
qualification and familiarization. « Public relations, particularly CONUS operations. - First aid.

- Stress management techniques. « Facility regulations and SOPs. * Intelligence and _
counterintelligence techniques. » Cultural customs and habits of internees. » The basic language of

_ internees.

7. What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How did
the training prepare you to conduct Detainee Operations for this deployment? How
did this training distinguish between the different categories of Detainees (EPWs,

RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training,
dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
. Directive 5100.77), All prisoners will receive humane treatment and that the following-acts are

prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, -

collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity

8. ~ What are some of the basic operations of the collection point/facility? Is there a
copy of the Geneva Convention posted in the detainee’s home language within
these camps? Are camps segregating Detainees by nationality, language,
rank, and sex? What provisions are in place for the receipt and distribution of

- .Detainee correspondence/mail? Are personal hygiene items and needed
‘clothing being supplied to the Detainees? Are the conditions within the camp
sanitary enough to ensure a clean and healthy environment free from disease
and epidemics? Is there an infirmary located within the camp? (1.1, 1.2, 4.1) AR
190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or otherwise held in U S Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
moment they fall into the hands of U S forces until final release and repatriation. All persons taken
into custody by U S forces will be provided with the protection of the GPW until some othet, legal
status is determined by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b

...females will be separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the
exercise of their religious practices, inciuding attendance at service of their faith, on condition that

DA IG
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they comply with the disciplinary routine prescribed by the military-authorities. (2) Military chaplains -
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be _

. allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation

measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed samtary
order meeting the specific needs of each Cl camp or branch camp will be published by the Cl camp
commander. Copies will be reproduced in a language that the C! understands and will be posted in
each compound. (3) Each Cl will be provided with sanitary supplies, service, and facilities necessary
for their personal cleaniiness and sanitation. Separate sanitary facilities will be provided for each sex.
(4) All CI will have at their disposal, day and night, Iatrlne facilities conforming to sanitary rules of the
Army.

9. . Whatis the maximum capacity for this particular collection point/facility?
What is the current Detainee population? What is your ratio of guards to detainees in
the collection point/facility? Is this ratio the proper mix for you to perform your
mission? If not, what are the shortfalls? Why are their shortfalls? How do these

shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1 FM 3-19.40, paragraphs 3-38
thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own forward CPs The .
number of MP teams needed to operate a forward CP is based on the number of captives expected
and METT-TC. The projected number of captives is based on mission analysis and intelligence
estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division forward CPs are
mobile; they can be set up, expanded, and relocated quickly as the tactical situation warrants. AR
190-47 paragrpah 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows:
(a) - Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.
(b) Non-correctional personnel: It is required that at least one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody cnrcumstances
prisoners W||| have two guards per prisoner. In medium custody

—_ /) @dvlﬂ i
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10.  What control measures are units using to maintain discipline and security in
each collection point/facility? (1.7, 1.2, 4.1) AR 190-8, paragraph 3-6 (Measures needed to
maintain discipline and security will be established in each campicollection point and rigidly enforced.
The camp commander will maintain records of disciplinary punishments. These records will be open
to inspection by the protecting power. The foliowing acts will not be permitted; Fraternization

" between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as improper or

intimate communications or actions between U.S. Armed Forces personnel and EPW/RP. Donating
or receiving gifts or engaging in any commercial activity between persons in U.S. custody and U.S.

4 DAIG
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personnel. Setting up of courfs by detainees. Disciplinary powers will not be delégated to-or
exercised by EPW/RP. Punishment will ngt be admlnlstered by EPW/RP.)

AIIMARAA_KZTY L “‘Y\)\J\J%-. _
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11.  Describe how this unit is able to maintain the securlty and safeguarding of:

- Detainees at this collection point/interment facility. Describe your security
requirements. (What are your clear zones)? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of

fire? Describe your perimeter security. (1.1, 1.2, 1.8,-2.1) AR 190-8, paragraph 3-6,
Measures need to maintain disciple and security will be established in each camp and rigidly

- enforced. FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an /R
facility is also the facility commander. As such, he is responsible for the safety and well being of all -
personnel housed within the facility. Since an MP unit may be tasked to handle different categories if
personnel (EPW, CI, OD refuges, and US military prisoner), the commander, the cadre, and support
personnel must be aware of the requirements for each category. :

WHsmH% o A, Q/\rowm
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12..  What MP units (guards, esco deta ments) do you-have at your disposal to
operate and maintain this collection pomt/facmty? What non-MP units are you using
to help operate this collection point/facility? (1.1, 1.2, 1.3, 2.1)

T“m\-‘uui Sevar 9y Cnu(qlk-

13.  Whatis the number of personnel that is needed to move prisoners internally

and externally, (i.e. for medical, evacuation, etc.)? (1.1, 1.7) FM 3-19.40, paragraphs 3-
38 thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own forward CPs
The number of MP teams needed to operate a forward CP is based on the number of captives
expected and METT-TC. The projected number of captives is based on mission analysis and
intelligence estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division forward
CPs are mobile; they can be set up, expanded, and relocated quickly as the tactical situation
warrants. AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported
outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or us.
Marshals Service aircraft) are as follows

Covrnss Ot b & C)&prnJuﬁ—Q
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(a) Trained correctional, military police or security personnel: Under maximum custody
_circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee

guards will be determined by the ACS facility commander.
(b) Non-correctional personnel: It is required that at least one guard be a SGT or above

who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,

prlsoners will have two ds per prlsonerfn medium custody
ANy
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~14.  How are you organized to handle the different categories of personnel (EPW,
Cl, OD, and refuges)? How many female Detainees are housed here? How and

- where do you house them? How do you maintain separation from the male
population (during thé day or during recreatlonal activities)? What about other
categories (juveniles, Cl, RP, etc)? What about other categories (juveniles, Cl, RP,

“etc)? Do you mairitain a separate site for sick or wounded Detainees? If so where is
it and how does your unit maintain the security and safeguarding of Detainees

there? (1.1, 1.2, 1.3, 2.1, 3.1) FM 3-19.40, paragraph 2-1, An MP battalion commander
tasked with operating an I/R facility is also the facility commander. As such, he is responsible for the

- safety and well-being of all personnel housed within the facility. Since an MP unit may be tasked to
handle different categories if personnel (EPW, ClI, OD refuges, and US military prisoner), the :
commander, the cadre, and support personnel must be aware of the requirements for each category.
AR 190-8 para 3-4.b ...females will be separated from males. AR 190-8 para 3-4.i. (2) Every camp will -

have an infirmary

- 15.  (Collection Point only) How long are you holding Detainees at the collection
point? Is holding the detainees longer than the 12 hours (FWD CP) or 24 hours
(Central CP) impacting on your units’ ability to perform its mission? Why? (1.1, 1.2,
1.3, 2.1, 3.1, 4.1) FM 3-19.40, paragraph 3-39, The number of MP teams needed to operate a

forward CP is based on the number of captives expected and METT-TC Fm 3-19.40 paragraph 3-45
& 54 Captives should not remain at a forward CP more than 12/24 hours before belng escorted to the

'~ central CP. )
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16.  What procedures are in place to account for and dispose of captured enemy
supplies and equipment? (1.1, 1.2, 4.1) AR 190-8, para 2-1, a. (1) (b) (c), All equipment, -
documents, and personal property confiscation during the search must be tagged and '
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
~ property confiscated from the Detainee, so that it may later be matched to that Detainee. AR 190-8,
paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and equipment
through theater logistics and EOD channels.)
{RIOT ™ A a0 4137 LM(’/&M‘L\M
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17.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency) AR 190-8) and
local SOP.
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18.  (Coliection Point only ) What are the procedures for transporting and

evacuating detainees? (1.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-4g(5), (Commanders will
establish guidance for the use, transport, and evacuation of detainees in logistical support channels .
AR 190-47 paragrpah 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC .or U.S. Marshals Service
aircraft) are-as follows: _ o

(a) ' Trained correctional, military police or security personnél: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee

guards will be determined by the ACS facility commander. -
(b). Non-correctional personnel: It is required that at least one guard be a SGT or above

who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody
NSO Covaaad Taoaangen  f exncexvd one

19.  What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of Detainees
handled between different services? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-11 (General. d.
Transfer within the territory of the detaining power will always be carried out humanely and in
conditions no less favorable than those enjoyed by the troops of the detaining power during their
movements. if EPW/RP are transferred on foot, only those who are fit to walk may be so transferred.
The EPW/RP will not be exposed to excessive fatigue during transfer by foot. e. The sick, wounded,
or infirm EPW and RP as well as maternity cases will be evacuated through U.S. military medical
channels and will remain in medical channels until they are certified “fit for normal internment” by
competent medical authorities.

7 DAIG

12 o i, Bod 38, Panit pawbid

2650,



20. What are the procedures fbr the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?

(in processing, medical screening, suicide watch, observation report DD Form

27137, etc) (1.1, 1.2, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have Ml sign for

property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to

~ supply after it is cleared by Ml teams. Items kept by Ml because of intelligence value are forwarded
through Mi channels. * Evacuate retained items with the captive when he moves to the next Ievel of

internment. * Maintain controlled access to confiscated and |mpounded property

=0 @DC—WAM\UV\'

21.Does this facility include Sally Ports? Describe the system in place. (1.8, 4.1)
C‘)a@—( s Mk . ™S 0‘"6 : _

22. What do you have in place for communications (between guards/towers and the |
TOC/C%)? What problems do you have? (7.1, 1.2, 1.5, 1.8) ‘
e i\ Cygnu — oo~ cra
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23. How do the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water wg-e supplies to EPW/RP.
U e dan S o~ @'\)\'\J\/\ t ‘/( QQY\-
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24.  How are Detainee complaints and requests to the internment facility

commander processed? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-16 (EPW and RP have the
right to make complaints and requests.to camp commanders and the ICRC/protecting powers
regarding the conditions of their internment. EPW and RP may not be punished for making
complaints, even if those complaints later prove unfounded. Complaints will be received in
confidence, as they might endanger the safety of other detainees. Appropriate action, including
segregation, will be taken to protect detainees when necessary. This policy also applies to persons
who are confined pending trial or as a result of a trial. b, EPW and RP may take complaints or
requests to the camp commander. ¢ . Persons exercising the right to complain to the ICRC or
__protecting power about their treatment and camp may do so: By mail. ( 2 ) In person to the visiting

representatives of the ICRC or protecting power. (3) Through their detainee representative. d.
Written complaints to the protecting power will be forwarded promptly through HQDA, ODCSOPS
(DAMO-ODL) NPWIC. A separate letter with the camp commander's comments will be included.-
Military endorsements will not be placed-on a detainee’s communication. e. If an ICRC/protecting
power communicates directly with an EPW/CI camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA, ODCSOPS (DAMO-
ODL) NPWIC, for proper action. f. Any act or allegation of inhumane treatment will be investigated
and, if substantiated, reported to HQDA as a Serious Incident Report (SIR) per AR 190-40. Once
completed, a copy of the SIR accompanies the prisoner to the EPW/CI camp, and a copy is furnished
to the monitoring Branch PWIC. All available pertinent information that the EPW -or RP is willing to

give, will be entered on the form.)
: : !IAV,AV@J—LLLD AN -l \\.JL&J A {'L_TQA'I\?J‘—"—"
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25.  What safety programs/policies are currently being used in the internment
facilities? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-17 (A safety program for EPW and RP will be set:
up and administered in each EPW camp. Army regulations, circulars, and pamphlets in the 385-series
may be used as guides for establishing an EPW and RP safety program. Accident injury formsUsed |
in the EPW and RP safety programs will be prepared , administered , and maintained separately
from those prepared for other persons included under the Army Safety Program.) AR 190-8 para 3-
17(a) A safety program for EPW/RP will be setup and administered in each camp. AR 190-8 para 3- -
17(a) A safety program for Cl will established and administered IAW AR 385-10.
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26.  What personal equipment is the unit experiencing as a shortfall cohcerning
detainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)
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27.  What transportation problems is the unit experiencing either to move troops or:

detainees during the operation? (7.5) |
e (AA»Q\\ATS\[\\ A=) [L)\D\D(jé\': g (D;L\QI\‘Q\(\\B

28.  What problems, if any, do you feel the unit has regarding manning or
personnel resourcing in conducting Detention Operations? (1.7)

29. Do you know of the procedures to get stress counéeling (Psychiatrist,

Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel
assigned or attached to I/R facilities are trained on the care and control of housed personnel. They

- are fully cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatment of housed personnel. A formal training program should include stress
management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide
routine mental health consultation to EPW confinement facilities. This should include: stress control
advice to the command regarding the stressors of US Army MP personnel and any allied or céalition
personnel working at the confinement facility; individual evaluation and intérvention for guards or
prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment
is a serious and punishable violation under international law and the Uniform Code of Military Justice
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~30.Are you aware of yoUr requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the

- . military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category-1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for ié\frse publicity, or potential consequences of the incident.
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31.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the'commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.

- AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—~1. Actual or alleged incidents

involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,

- potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General

protection policy-—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the CI will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or.

~ allegation of inhumane freatment or other violations of this regulation will be reported to HQDA

(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.) . : T s
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32.What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding

" ‘or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
- determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or

potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl
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will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

Cloan. CLLQ)U\U\(, ?ﬂbr ‘D"’/

33. What procedures are in place for detainees to report alleged abuse? (1.1,1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least possible delay by a
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of
imperative security reasons requiring the internment of the protected person. 6—4. Internee
Committee a. Election. At.each camp and branch camp, Cl will be elected by secret written ballot to
the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and
complaints to the appropriate authorities in proportion to the kind of labor performed. 6-9.
Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and answer
the requests. If the Cl are not satisfied with the way the commander handles a complaint or request,
‘they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their
treatment and camp may do so—(1) By mail. (2) In person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. c. Written complaints to the protecting
power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
separate letter with the comments of the camp commander will be included. Military endorsements
will not be placed on any C! communications. d If a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander’s reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR

190-40 will be used.
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34. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning
unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of

command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
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chain of command facilitates the transmittal of orders from the highest to the lowest levels in a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their actions.
mmwaf LoOYSe  ydir NE TSV w\ ou\/q{.o
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35. Descrlbe your workmg environment and living conditions since being in Theater

(ldentlfy physical and psychological impact on Soldier's attltude) (1.2,1.3,1.4,15, 1.6, 1 7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can
shower, clean their clothes, eat hot meals, and rest in an environmentally controlled shelter.

x| =stgp l VTS Aot~ Cm.&shw\’
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36. Describe the unit command climate and Soldier mofale Has it changed or

evolved since you have been in Theater?. (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) 1 AR 600-20 + 13 May 2002 1-5.

- Command, b. Elements of command. ¢. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships WIthm
~ the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to- their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Dutyis
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,

seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. . |
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37. Please provide by show of hands if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed

13 DA IG
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Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the .
moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken i
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,
- or suspected of having, committed serious offenses will be administered IAW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, C!, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
‘punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
-by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
- medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
.- threats or acts of violence. d. Photographing, fiiming, and video taping of individual EPW, C! and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
-taken unless approved by the senior Military Police officer in the Internment Facility commander’s
chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cl and RP.
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MP BBE- COMMANDER INTERVIEW QUESTIONS R

Rank Branch Date: Unit : ’
Duty Position How Long in Job "
Interviewer . ____How Long in Country

1. What references/standards/pubhcatlons/SOPs do you requwe your subordlnates to

use for Detainee Operations? (1.1, 1.2, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949
Geneva Convention, FM 3-19.40, These are the primary source for standards and doctrine concerning

DeTee%elzncgséP ant/é%u )4//1/?@/7{ DN tin ralr
%_Mt‘m

2. What MP units under your command operate US mllltary controlled Internment

Faculmes’? (Battalion and Company) Hew-manytnterrmment Facilities under4.S_

e? Where are they positioned across the Theater? Have

you visited any of DIV /BDE Collection Points? (1.3, 1.7,-2.1, 4.1) (FM 3-19.40, Appendix
D, Table D, Lists and provides details of MP organizations and their duties regarding internment facilities. )
(FM 3-19.40, Ch 2, all MP commanders and staff members must be familiar with applicable ARs, Army

dlrectlves and mternatnogal laws necessgry for the successful operatlon of IR and confinement facilities.)

"'/” 57‘”7'7% lcdvaw»dé/ ot Ly
- L&%MJ&M#W 2.3 t Fhie

3. Wime%he—pobces_onihe_eslabuibmemmmemmenuacmhe@ How do you

ensure the units are operating these locations/facilities under the provisions of the |
Geneva Convention and AR 190-8(ROE, Interrogation Techniques, general orders,

humane treatment, etc)? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-1, Internment facilities will be
established in the communications zone of each theater of operations for the purpose of receiving,
accounting for, administering, and logistically supporting EPW/RP. Para 3-2 a. The operation of all EPW
internment facilities is governed by the provisions of the Geneva Conventions. Para 3-2 b. The Theater
commander remains responsible for the location of EPW facilities; detainees may be interned only in
premises located on land and affording proper health and hygiene standards. Except in extreme

" circumstances, in the best interests of the individual, detainees will not be interned in correctional facilities
housing military or civilian prisoners. Prisoners will not normally be interned in unhealthy areas, or where
the climate proves to be injurious to them, and will be removed as soon as possible to a more favorable
climate. Transit camps or collecting points will receive the same treatment as in permanent detainee
camps. The internment facility will be marked with the letters 'PW' (Prisoner of War camp) and will be
placed so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 190-8, paragraph 1- -4g.
(Combatant Commanders, Task Force Commanders, and joint Task Force Commander have the overall
responsibility for the EPW, Cl, and RP program, operations, and contingency plans in the theater of
operation involved to ensure compliance with international law of war. DoD Directive 2310.1 provides that
persons captured or detained by the U S Military services shall normally be handed over for safekeeping
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to U S Army Military Police, or to detainee collecting points or other holding facilities and installations

operated by U S Military PWractical.) -
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4, Aré your operations employing detainees for work? If so, what are the General
policy and procedures for the Employment and Compensation of Detainees? (1.1, 1.2,

4.1) (AR 190-8, Para 7-1, b. & c., The Cl will be employed so far as possible for the construction,
administration, management, and maintenance of the Cl Camps. The Cl compensation procedures will
be accomplished IAW AR 37-1.) AR 190-8, para 5-2, a. Establishment. A safety program for the Cl will
be established and administered in accordance with the policies prescribed in AR 385-10 and other
pertinent safety directives. AR 190-8, para 7-5, The working conditions for the Cl, to include protective
clothing, equipment, and safety devices, will be at least as favorable as those prescribed for the civilian -

" population of the occupied territory by the national laws and regulations and as provided for in existing -

practice. In no case will the working conditions for the Cl be inferior to those for the civilian popuiation

emmk f the sgme nature and in the same distrigt.)
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5. ls there (or do you have) a policy on the ratio of guards to Detainees? If so, what is-
it? Is this standard being met? If not, what is the shortfail and how are your units
managing the challenge? (local sop)(1.1, 1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40, Appendix D,
Table d-1 MP I/R Units, MP company (guard) TOE 19667L000, Assigned to /R battalion, Duties Provides °
guatds for EPWs, Cls, US military prisoners, DCs, and installations and facilities at an I/R facility. Is
capable of securing 500 US military prisoners, 2000 EPWSs, 2000 Cls, or 4,000 DCs in an I/R facility

' o e
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6. What is your detainee segregation policy? (1.1, 1.2, 1.3, 1.8, 2.1, 3.1, 4.1) ((EPWs,
Females, Juveniles, Civilian Internees (to include those that are security threats,
those that are hostile to coalition forces, and possible HVT/HVD, and Retained
Persons, Criminals, etc.)) What can you tell me about the categories of Detainees

- that you are holding? What are they and what are the definitions of the different

categories that your organizations detain? How are you organized to handle the
different categories of Detainees (EPW, Cl, HVD, OD, and refugees?) (AR 190-8, para 6-
1, b. (4), Cl shall be administered and housed separately from EPW/RP. Exceptin the case of families,
female Cl shall be housed in separate quarters and shall be under the direct supervision of women.) (FM
3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an I/R facility is also the
facility commander. As such, he is responsible for the safety and well being of all personnel housed within
the facility. Since an MP unit may be tasked to handle different categories if personnel (EPW, CI, OD
refuges, and US military prisoner), the commander, the cadre, and support personnel must be aware of

the requirements for each category). ) :
"‘,Zeﬂ-z/ 2 /’M@//imuvé_é) INYeR IV /M ' ¢ N
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7. What is the minimum living space standard for each Detainee? Who set the
provisions of minimum living space for Internment Facilities? (when possible, consult
the preventative medicine authority in theater for provisions of minimum living
“space-and sanitary facilities). Has a preventative medicine expert given advice on

this? (1.1, 1.2,1.8,2.1, 2.2, 4.1) (AR 190-8, para 6-1, b. (2) (3), The sleeping quarters shall be
sufficiently spacious and well ventilated and the internees shall have suitable bedding and sufficient -
- blankets, account being taken of the climate and the age, sex, and state of health of the internees.
Internees shall have for their use, day and night, sanitary conveniences, which conform to the rules of
hygiene and are constantly maintained in a state of cleanliness.) AR 190-8, para 3-4, e. When possible
consult the preven’t’ive medicine authority in theater for provisions of minimum living space and sanifary

I 3G A0 sepprins 2o b bk (Wepe s
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8. Are the Corps of Engineers involved in any facility upgrades/improvements in
Theater for Detainees? If so, what are some ongoing projects? What do you know of
the Engineer Corps’ Theater Construction Management System (TCSM). Were you
aware that they have plans, specifications, and materiel requirements for Internment

Facilities based on Detainee population? (1.1, 1.2, 1.8, 4.1) (FM 3-19.40, paragraph 6-6. The
Engineer Corps' Theater Construction Management System (TCMS) contains basic plans, specifications,
and material requirements for I/R facilities based on the anticipated internee population. The plans can
be easily modified for temperate, frigid, tropic, and desert climates. The TCMS also provides
specifications and material requirements for the facilities when dimension and/or population requirements

are supplied.)

[A
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9. Do you use Military Working Dogs (MWD) within detention facilities? (1.1, 4.1) FM3-
19.40, 5-74, The MWDs enhance the security and safety of an I/R facility. They can be used for patrolling
and detecting explosives and narcotics.) '
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10.What is the current policy to grant conditional access to the International Red
Cross/Crescent to Detainees? Has this always been the policy? Are they the only
‘NGOs that have conditional access? If not, who are the other organizations? (1.1, 1.2,

2.2, 4.1) (AR 190-8, para 5-1, a. (5), e. (1), The Cl will be entitled to apply for assistance to the
protecting powers, the International Committee of the Red Cross, approved religious organizations, relief
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societies, and any other organizations that can assist the Cl. As individually determined by the theater
commander, protected civilian persons who are detained as alleged spies or saboteurs or as persans )
under definite suspicion of activities hostile to the security of the United States as an occupying power, i
will be regarded as having forfeited rights of communication with the outside world under the Geneva

Convention (GC) for reasons of military security. Such forfeiture will be viewed as an exceptional and

temporary measure. Due to the seriousness of the charges, such persons will not be processed as

ordinary Cl. EPWs also have access IAW 190-8, para 3-16.)
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11.Explain how medicaFinformation is kept on each individual Detainee? (1.1, 1.2, 1.5,
4.1) (AR 190-8, para 6-6, f. (1), The medical records and forms used for the hospitalization and '

treatment of U.S. Army personnel and for EPWs will be used for Cl.)

<
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12.What is your responsibility to the National Detainee Reporting Center (NDRC)?
What is your relationship with the Theater Detainee Reporting Center (TDRC)? To the
best of your knowledge, when were these centers stood up? Describe the Detainee
Reporting System? (Software used, Data Base Management, Data Validation,
Contingencies, Security and Privacy, etc.) Who has access? (1.1, 1.2, 1.3, 1.5, 2.2,
-4.1) (AR 190-8, para 1-8, a, b, and (1) The Branch PWIC functions as the field operations agency for
the NPWIC. Itis central agency responsible to maintain information on all EPW, Cl, and RP and their
personal property within an assigned theater of operations or in CONUS. b. The Branch PWIC serves as
the theater repository for information pertaining to: (1) Accountability of EPW, CI, and RP and

implementation of DOD policy :
\J p
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13.When are Detainees assigned Internment Serial Numbers (ISNs) (from point of
capture to internment? Are there any reasons why Detainees would not be assigned
ISNs? (AR 190-8, para 6-2, d., Internment serial number (ISN). ISNs for each ClI will be assigned

“according to the procedure set forth for EPW. The letters ACI@ will be substituted for AEPW@ e.g.
US9AB-0001Cl.) (AR 190-8, Appendix B discusses in detail ISNs.) FM 3-19.40, para 4-16. if the
situation permits, the IRIC processes EPWs at division CPs and CHAs. Assign ISNs as early as possible.
However, if an ISN is not assigned until Station 1 (see Table 4-1, page 4-3), use the capture tag number,
the manifest number, or another control number until an ISN is assigned.
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14.What are the policies and procedures for US Forces transferring detainees to other

Coalition Forces/Host Nation Forces? Has this been done? (1.1, 1.2, 2.2) (AR 190-8, .
paragraph 1-4g(1) (Commanders will provide for an EPW, Cl, and RP camp liaison and assistance
program to ensure the protection of U S interests per the Geneva Conventions upon the capture and

transfer of detainees to a host or other nations.)

L7 )
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15.What are the procedures that allow other United States Government Agencies
(OGA) access to Detainees? Who is the approval authority? How much notice do they
have to provide the chain of command? Do Detainees ever leave U.S. Military Control
for interrogation? How about U.S. Military Police control to Ml control? What is the
process for turnover and accountability of the Detainee? What happens if a detainee is
~ returned to U.S. Military Control from an-OGA, and it is determined that abuse has
occurred? (1.1, 1.2, 4.1) (FM 3-19.40, para 3-68, The interrogation area accommodates an
interrogator, captive, a guard, and an interpreter as well as furniture. Accountability procedures are
implemented and required forms are available.) (FM 3-19.40 para 3-14. Property Accountability. *Have
Ml sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property -
to supply after it is cleared by Ml teams. Items kept by Ml because of intelligence value are forwarded
through M! channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled access to confiscated and impounded property.)
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16. How are interpreters (linguists/translators) integrated W|th|n the Detainee

Detention system (within each facility)? (1.1, 1.2, 1.3, 1.7, 3.1, 4.1) (FM 3-19.40, para 4-
6, Request interpreters from MI, PSOP; allied forces, or local authorities as n/egessary.) ;

J .

17.What are your biggest issues concerning logistical, contractor, and interpreter

support for Detainee Operations? ? (1.1, 1.5, 4.1) (FM 3-19.40, para 7-101, Supply functions
- . in a confinement facility are the same as those in other military units. However, stronger security
measures are necessary to prevent certain supplies and equipment from falllng into the hands of

prponers; z; Z’ Z ;/(
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18.What are your biggest issues concerning adequate facilities for Detainees? (1.1,
1.8, 4.1) (AR 190-8, para 6-1, Discusses in detalil, the standard for internment facilities for Cls.)
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19.Can you describe the in-processing actions required for Detainees? What are some

of the reasons that Detainees are not accepted to the internment facility? Are capturing

units/subordinate units properly processing Detainees? If not, what are they doing '
~wrong? Is it administrative in nature or in the physically handling of Detainees?

(1.1, 1.2, 4.1) (AR 190-8, para 6-2, Discusses in detail, the administrative processing by MP units of
Cls.) AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation
during the search must be tagged and administratively accounted for by the capturing unit. DD Form
2745, Part C is attached to the property confiscated from the Detainee, so that it may later be matched to
‘that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy
- supplies and equipment through theater logistics and EOD channels.) FM 3-19.40 para 3-14. Property.
Accountability. When seizing property from a captive—* Bundle it or place it in a bag to keep it intact and
separate from other captives' possessions. *Prepare DA Form 4137 for confiscated and impounded
. property. * Prepare a receipt for currency and negotiable instruments to be signed by the captive and the
receiver. Use cash collection vouchers so that the value can be credited to each captive's account. List
currency and negotiable instruments on the captive's personal-property list, but treat them as impounded
property. * Keep the original receipt with the property during evacuation. Give the captive a copy of the
receipt, and tell him to keep it to expedite the return of his property. *Have Ml sign for property on DA
. Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply after it is cleared
by MI teams. Items kept by Ml because of intelligence value are forwarded through Ml channels. * '
Evacuate retained items with the captive when he moves to the next level of internment. * Maintain
controlled access to confiscated and impounded property. FM 3-19.40 para 3-14. Property Accountability.
. *Have Ml sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property to supply after it is cleared by Ml teams. ltems kept by M| because of intelligence value are
forwarded through MI channels. * Evacuate retained items with the captive when he moves to the next
leve!l of internment. * Maintain controlled access to confiscated and impounded property..FM 190-8, para
6-2, c. (1) DA Form 4237-R will be prepared for each protected civilian processed in an occupied territory
as a Cl or dependent child. :

/
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20.What is the process to account for and dispose of weapons and contraband |
confiscated from Detainees? What happens to personal property? (ls it disposed
of/tagged along with the Detainee and is it stored properly and accounted for?)

" Why is the DD Form 2745 (Capture Tag) not being used? What are units using in lieu
of (if any)? ((Detainee Capture Card found in draft MTTP, Detainee Ops—this card
does not require near as much data as DD 2745 (). The CPA Apprehension Form
helps offset the lack of info on the Detainee, however it is usually filled out ina
single copy (not the 3 required))) Who decided on the use of the Coalition

Provisional Authority Apprehension Form and why? (1.1, 1.2, 1.4, 2.1,2.2,4.1) (AR
190-8, paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and

~ equipment through theater logistics and EOD channels.) (FM 3-19.40.para 3-7 and 3-8, The Five Ss and
T procedure is performed by the capturing unit. When a captive arrives at a division CP or a CHA, he is
processed by the STRESS method.) (FM 3-19.40, para 5-32. The information flow begins when the
prisoner is captured and a DD Form 2745 is initiated. The ISN, which is assigned upon arrival ata CHA
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or an I/R facility, is the key to tracking Clis throughout the I/R system.) (FM 3-19.40 para4-12 (for EPWs)
and para 5-28 (for Cls) "Store personal property in a temporary storage area..."AR 190-8, para 2-1, a. (1)
(b) (c), All equipment, documents, and personal property confiscation during the search must be tagged
and administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
‘property confiscated from the Detainee, so that it may later be matched to that Detainee.) FM 3-19.40

para 3-14. Property Accountability. When seizing property from a captive—" Bundle it or place it in a bag
to keep it intact and separate from other captives’ possessions. *Prepare DA Form 4137 for confiscated
and impounded property. * Prepare a receipt for currency and negotiable instruments to be signed by the
* captive-and the receiver. Use cash collection vouchers so that the value can be credited to each captive's
account. List currency and negotiable instruments on the captive's personal-property list, but treat them

as impounded property.” * Keep the original receipt with the property during evacuation. Give the ,
captive a copy of the receipt, and tell him to keep it to expedite the return of his property. *Have MI sign
for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply
after it is cleared by M! teams. ltems kept by MI because of intelligence value are forwarded through Mi
channels. * Evacuate retained items with the captive when he moves to the next level of internment. *
Maintain controlled access to confiscated and impounded property. Property seized from a Cl (AR 190-8;
6-3b), will be documented on the DA Form 4237-R. Use of the DA Form 4137 is not required. Property

. seized from an EPW/RP [AR 190-8, 2-2b(;1)] will be documented on the DA Form 4137. -
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21.Does the current force structure meet the requirements to run Internment Facilities?
If not why? What recommendations can you can you provide? Do your units have what
they need to accomplish the mission (personnel/equipment) without additional -
support? If not, explain? What do you perceive to be doctrinal shortcomings pertaining
to Detainee Operations and how would you fix/incorporate into updated doctrine and

accomplish differently? (1.1, 1.3, 1.5, 1.7, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949
Geneva Convention, FM 3-19.40, These are the primary source for standards and doctrine concerning
Detainee Operations). (FM 3-19.40, Appendix D, Table D, Lists and provides details of MP
organizations and their duties regarding internment facilities.)
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22.What is the ROE concerning Detainees? How do you ensure that this ROE is being
followed and understood by all Soldiers in your command that have any contact with
Detainees? What is the policy to train on the established Rules of Engagement (ROE)?
'How often does this occur? Does this training include Rules of Interaction (RO1)? (1.1,
1.2, 1.4, 1.6, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of law of
war will be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.) FM 3-19.40, paragraph 2-29, An MP
commander ensures that soldiers understand use-of-force guidelines and the ROE established by higher -
headquarters for each mission. Because the use of force and ROE vary depending on the category of
housed personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and the
protection of deployed forces. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U)
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All commanders will ensure thelr personiel are familiar with the Iaw of armed conflict and with these

23.What procedures are in place when a detainee in U S custody dies? (1.1, 1.2, 4.1)
AR 190-8, paragraph 3-10, When an EPW or RP in U.S. custody dies, the attending medical officer will
immediately furnish the camp (or hospital) commander or other officer charged with their custody before
death, the following information: AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or
war crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resuiting from other than natural causes will be investigated
by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish
the camp (or hospital) commander or other officer charged with their custody before death, the following
information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4)
Statement that death was, or was not, the result of the deceased’s own misconduct. (5) When the cause
of death is undetermined, the attending medical officer will make a statement to that effect. When the
cause of death is finally determined, a supplemental report will be made as soon as possible. e. The
attending medical officer and the appropriate camp commander will complete a DA Form 2669-R
(Certificate of Death). DA Form 2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is
located at the back of this regulation. This form is for the use of Army only. Enough copies of form will be
made out to provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper
civil authorities responsible for recordlng deaths in the particular state if the EPW dies in the United
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24.What are the procedures for repatriation? (1.1, 1.2, 4.1) AR 190-8, para 3-12 thru 3-14,
has details on repatriation. , _
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25.What religious activities are permitted? (1.1, 1.2, 1.6) (AR 190-8, Ch 1-5, g (1), (g), EPW,
and RP will enjoy latitude in the exercise if their religious practices, including attendance at the service of
+ . .their faith, on condition that they comply with the disciplinary routine prescribed by the military authorities.

‘Adequate spage will be provided where rehgnous services may be held.)
v A4 Ger2n prpee, Lol v~
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26.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain of
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command and that such reports also may also be made through other channels, such as the military
police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident.

yi
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27.Do your subordinates know the reporting procedures if they observe or become.

aware of a Detainee being abused? (1.2, 1.6) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any .
- other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following: g. ‘
Incidents involving prisoners or detainees of Army confinement or correctional facilities to include escape
from confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C—2. Any other incident that the commander determines:-to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the CI will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public -
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The CI will be treated with the same consideration and with-out adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para -9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
i .

7
7

28.What steps would you take if a subordinate reported to you an incident 6f alleged

" Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,
Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the CI. This provision does not constitute a
]
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prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their person, .
their honor, their family rights, their religious convictions and practices, and their manners and customs.

At all times the Cl will be humanely treated and protected against all acts of violence or threats and -

insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed

by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public

curiosity, bodily injury, reprisals of any Kind, sexual attack such as rape, forced prostitution, or any form of.
indecent assault. (4) The CI will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH

DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) .
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~ 29.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B~2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C. Category 2,
Reportable Serious Incidents, C~1. Actual or alleged incidents involving the following: g. incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C—2. Any other incident that the commander determines to be of
_concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity: In all official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and without adverse distinction -
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
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30.What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions; and atrocities. B=2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,
Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
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confinement or custody, disturbances which require the use of force, wounding or sericus.injury to a
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs. -
At all times the CI will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this reguiation. (3) The Cl will be especially protected against ail acts of violence, insults, public

“curiosity, bodily injury, reprisais of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or aliegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
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31.What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6, 4.1)
AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) Appeals. The Ci
who are interned for imperative security reasons will be accorded the right to appeal the order directing
their internment. Such appeals will be decided with the least possible delay by a board of officers.
Appeals will be decided only on the grounds of the existence or nonexistence of imperative security
reasons requiring the internment of the protected person. 6—4. Internee Committee a. Election. At each
camp and branch camp, Cl will be elected by secret written ballot to the Internee Committee. This
committee is empowered to represent the camp to the protecting powers, Internationai Committee of the
Red Cross, or other authorized relief or aid organizations and U.S. military authorities. e. Duties. (3) (c)
The. presentation and transmittal of petitions and complaints to the appropriate authorities in proportion to
the kind of labor performed. 6-9. Complaints and requests to:camp commanders and protecting power,
a. Persons may make complaints or requests to the camp commander, who will try to resolve the
complaints and answer the requests. if the Cl are not satisfied with the way the commander handles a
complaint or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO -
ODL) NPWIC, WASH DC 20310-0400. b . Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. c¢. Written complaints to
the protecting power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASHDC
20310-0400. A separate letter with the comments of the camp commander will be included. Military
endorsements will not be placed on any Cl communications. d. If a protecting power communicates with
a Cl camp commander about any matter requiring an answer, the communication and commander's reply
will. be forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act
_ or allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40

will be used / ,{) ///
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you perceive as the missiof of your unlt’? Describe the lmportance of your
role in that m . (Insight to the Soldier's understanding and attitude concerning unit-

mission and their rote) AR 600-20 Comprfand Policy 2-1. Chain of Command a. The chain of command
assists commanders at alNevels to achjeve their primary function of accomplishing the unit's assigned -
mission while caring for personngl and’property in their charge. A simple and direct chain of command
facilitates the transmittal of orders from the highest to the lowest levels in @ minimum of time and with the
least chance of misinterpretatiopZb. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish theipdssigned duties,-and commanders may hold these soldiers responsible for

their actions.
/ D

I

33. Describe your working environment and living conditions since being in Theater.

" (identify physical and psychological impact on Soldier’s attitude). (1.2, 1.3,1.4, 1.5, 1.6, 1.7) FM 10-
1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
containerized capability for providing responsive laundry and shower support well forward on the
battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with
combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes,

eat hot meals, and rest in an environmentally controlled shelter.
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34. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (identifies Soldier's perception of the chain of command
and Soldier attitude. Does the: Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5. Command, b. Elements of command.
¢. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command. (1) Commanders and other leaders
committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a

- positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for seif-improvement, and accept responsibility
from their superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than

feed their self-interest. ., . 2
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custady of
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons -
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl-and RP known to have, or- -
suspected of having; committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for
Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress
of combat or with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria.- The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. c. All persons will be respected as human beings. They will be protected against all
acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,
" and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, Cl and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander’s chain of command. e. A neutral state or an international humanitarian
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes, and any special agreements will be
posted in each camp in the language of the EPW, CI and RP.

W//%%W chf/ﬁﬂwf 2L
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter mayicompel any person to -
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
" ‘unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

I am (grade, if any, and name), a member of the (DAIG). |1 am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed ' . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to

13
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remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other -
judicial or administrative proceedings. You have the right to consult a lawyer and
" to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer -
at any time during this interview. If you decide to answer questions, you may °

" stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? - (If the answer is yes, cease all questions at this point). Are you w1||mg to

answer questions?

- 36. Describe what you understand happened Ieadmg up to and during the lnCIdent(s) of
abuse. (No appllcable standard) . :

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemptlon famlly crisis)

7
//-

7

38. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception

_of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. .
B—2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander

- .determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Cl
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be especially protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR

2671§
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190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMO-ODL), WASH DC 20310- 0400 as a Serious Incident Report. Reporting -
instructions in AR 190-40 will be used.) -

d

39. How could the |nC|dent have been prevented’) (Identifies root cause and perceived .
solution) (No appllcable standard)

i

-7 40. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small

_ unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the
chain of responsibility is wealk, it is the responsibility of the other members of the chain to strengthen it.

. FM'8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,

principal, and srpecial staff, aa‘ d by specialized Army CSC units and mental health personnel. ) -

- A 2E SM N a s iliept/ 5
= Luf i Rgtieds ,z{//

2 41. What measures are in place to boost morale or to relieve stress? (identifies perceived

“solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For

2672,
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Stress Control. Control of stress is the commahd_er’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;-the
chaplaincy; unit medical personnel; general, principal, and specxal staff, and by specialized Army CSC

units and mental health personnel.

Tk By, phordy, 2205
/ y/ AR 7 :

42. What measures could the command enact to improve the morale and command
climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-100, Army Leadership, 17 Sep 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the

- conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of

taking a.vision of what must be done, communlcatlng it in a way that the intent is clearly understood, and

then being tough enough to ensure its execution.” '

VN /ép M\ﬁﬁ}/ Clan A"{/Wdf/{g;{/g/,
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N $-3/CO CDR/1SG ' ]

G2/S2

RankL]J ¢ Branch M/ _Date: 39 Mar - Unit
Duty Position _: How Long in JobJyn O3

Interviewer How Long in Country 30

(5N 6) -2~
(All) What is your overall role in detainee operatlon process? What
' mvolvement do you have in the interrogation process of detainee.
operations? Do you provide a means to validate detainee's
information? Do you provide input as to the disposition of the -
_detamee? (1 1, 1.2, 4 1)

- (All) What references/standards/publications/SOPs do you use to conduct *%\@(83
D@ 2/lnterrogatlon Operatlons'? (1. 1 12,21, 4. 1) , S _

3. (All) Did your soldiers undergo Level B Law ¢ of War training prior to. deployment’7a
Explain what training occurred. Is there a plan to train new Soldiers (replacements) to

the unit? Did this training include the treatment of Detainees? Explain. (1.1, 1.2, 1.4,

S
A

(All) What training have you received to ensure your knowledge of DO is IAW the
provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1)
ST covetingd aon"S o) i Weay

4. (All) What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee/interrogation Operations? Describe it. How did
the training prepare you to conduct Detainee/interrogation Operations for this
deployment? How did this training distinguish between the different categories of :
2674:
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Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) _
dA;iﬁ\'j\n/o—c\,\L\f\ M Y\SZ/Q“,X)&JDJ\ : ' - L

=3

V\M,WAX WO anak (\&‘ 029 %M anIORBN0 k7 na

5. (All) What training did your unit receive on the established Rules of Engagement
- (ROE)? How often does this occur? Does this training include Rules of Interaction -

ROI)? (1.4, 4.1

mm-cg«\k }\m“\.\m_& P , » T

6. (AII) What procedures are in place to ensure your Soldiers do not violate the rules of
engagement for the interment facility/collection point? (1.1, 1.2, 1.4, 1.6, 4.1)
o NNV :s)méwa \,e:-\ aonalo

(1 (All) What guidance or pOllCIeS are there to ensure fraternization is not taking place
*between U. Sq%g\ary personnel and the detalnees’? (1.1,1.2,1.4,1.6, 4.1)

(\ O CAANND

7. (All) How does the command ensure that mterrogat:on Operations is conducted in
compliance with the mternatlonal Law of war? (OPORD/FRAGO, ROE, Interrogation

Tech s, general orders, humane treatment etc) (1.1,1.2,4.1)
chniques, ggnsral orge

VR
)

-8. . (All) Have you personally visited each of the interrogation Facilities to determine if
your unit has the necessary support and supplies to run their facilities? If so, what did

you find? (11,12, 1.5, 4.1)
X g w Y RnAM/\ m.u’\A <+ waﬁ}\.!}\nz

9. (All) What control measures are you using to maintain discipline and security within
the interrogation facility? (1.1, 1.2, 4.1)

2675
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10.(BN/CO Cdr) Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements for
documentation of a captured person sufficient or excessive? .Did the changes in

- procedures as far as documenting captured person improve your ability to gather

lntelllgence’? 1.2, 2.2, 4.1) (No standard)
Pom m;h,c; M mm‘um&

11.(BN/CO Cdr) What are the procedures for the transfer of custody of Detainees from
the MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to the
Guard Force (type of reward?)...observation report, paper trail audit) (1.1,1.2, 4.1)

12. (CO Cdr/Bn S3) Descrlbe the screening /background checks required prior to hmng
mterpreters Are they trusted by U S. Soldiers'? (1 3, 17 4.1)

13.(All) Do counterintelligénce agents conduct interrogations of detainees? What
training have they received for conducting interrogations? What is their understanding of

the laws of war as, it pertains to lnterrogatmg detainees? (1.1, 1.2, 1.5)

14.(All) What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish

- differently? How about Force Structure to ensure Interrogation Operations can be
successfully accomplished? What are the shortcomings and how.do we fix the problem

at the Army-level’? 1.1,1, . o “139)65

DA IG
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15. AI ) What are the procedures if a detainee in U S. custody dies? (1.1, 1.2, 4. 1)
TS f\\,_u B 8- ()

16. Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain,
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) .

N PINTIEN

17.(All) Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4. 1) _

18.(All) Do your subordinates know thé reporting procedures if they observe or become
aware of a Detainee being abused? (1.2, 1.6, 4.1)

19. (All) What steps would you take if a subordlnate reported to you an incident of
alleged Detainee abuse? (1.2,
41 \ : /

@Mgg%/_ufg dw&ﬁ&a np )

20.(All) Do you feel you can freely report an incident of alleged Detalnee abuse outside
Command channels (IG, CID) (1.6, 4.1) - .

DAIG
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21.(All) What procedures do you have to report suspected detainee abuse (IG, CID,
‘Next Level Commander) (1.2, 1.6, 4.1)

22 (All) What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6,

25. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and. attitude concerning unit

mission and their role). !\ — 5
Comd ool MY, o Craiw do) amee el rod hong 19 nnp oot
} 0 <\, ; i )-— W ﬁ w | .

_RAMAL&_»@mgAAG s, GFS al Loy .PR)W (Tp my ey

26. Describe your working environment and living conditions since being in Theater.
(Identify physical and psychological impact on Soldier's attitude). (1.2,1.3,1.4,15,16, 1.7)

=
1 B
v .
7 o }

27. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (Identifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soidiers feel the Command cares? Are

‘they getting clear gurdance‘?)
: (W eas]
i\

WAJJ-A 203N fore Ao am \‘mj'_‘sf\mxtb

28. Are you aware of any incidences of detarnee or other abuse in your unit? _
» ] o ] 0 M
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. ADVISEMENT OF RIGHTS (For military personnel)

- The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
‘person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
- that any statement made by him may be used as evidence against him in a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
- d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be recelved in evidence against him in a trial by court-

martial. (1.2, 1. 6)

lam _ (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may.be used as evidence against you in a trial by courts-martial or in other -
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosmg, at your own expense. You may request a lawyer
at any time during this 'interview. If you decide to answer questions, you may

stop the questioning at any time. Do you understand your rights? Do youwanta
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to.

answer questions?

29. Describe what you understand happened leading up to and dunng the mmdent(s) of
abuse. (No applicable standard) :

~ 30. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,

preemption, family crisis)

6 DA IG
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31. Was this incident reported to the chain of command? How, when & what was done?

What would you have done? (identifies compliance, procedure, timeliness, Soldier perception
of action taken and effect on unit morale.) (1.2, 1.6

'32. How could the incident have been prevented? (Identlf'es root cause and perceived
solution) (No applicable standard)

33. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognlze and resolve combat stress.)

|

34. What measures are in place to boost morale or to relieve stress? (identifies perceived )

solution.)

35. What measures could the command enact to improve the morale and command

climate of your unit? (identifies perceived solution.)

7 DAIG
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24 MM (L) -2

I’ - 1430
INTERROGATOR QUESTIONS
Rank Branch _Date: Unit ) i
Duty Position _r; ) 7 5 How Long in Job
Interviewer ____ ' How Long in Country

1. What references/standards/publicatlons/SOPs do you use to conduct

mterrogatlon Operations? (1.1, 1.2, 2.1, 4.1)
i Lo ’5’}45‘(’ 2’9 /o

2. What tréining have you received to ensure your knowledge of DO is IAW the
-proj\gswns under the Geneva Conventlon'? (1.1,1.2,1.3,4.1) '
@ ) oY :

,-—-->—.:=~%\
3. Dld your unit undergo LeveLB Law of War tramlng pn,or to deployment’?
Explain what training occurred. 18 there.a_plan-to-train new Soldiers_
(replacements) to the unit? Did this tralnlng include the treatment of Detainees? - < 7 < f
Explain. (1.1, 1.2, 1.4, 4.1 _ AN
' N\

4. What training did you unit receive on the established Rules of Engagement

(ROE)? How often does this occur? Does this tramlng include Rules of &

Interaction (RON? (1.4, 4.1) '
Sop /(ea//‘/ty ﬁ%v :

L7704 exam

5. What is the procedure on how to identify a detainee who may have
intelligence information? Who performs this procedure? Are MPs involved in the
decision-making? Are PIRs used as a basis for the identification of detainees of
interest, personality lists used, etc? (1.1, 1.2, 2.1

- LR [ pa9 =
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What is the Rules of Engagement (ROE)/Rules of Interaction (ROI) when
interrogating a detainee? (1.1, 1.2, 1.4, 1.6) - .

- i
8. What is the maximum amount of time allowed a detainee could be
interrogated during one session? Where is this standard located? (local SOP??)

(11,12,4.1) h -
M/ "‘Z’\a,‘l‘r/ &, /bu/(,:/vﬁ » 7 "'3/ 0‘3\. /—/M

7. What is the procedure in determining how long to hold a detainee at this level

for inferrogation once,he refuses to cooperate? (1.1, 1.2) .

2o T e tchsria iy FTFe 7

-

8. How many people are authorized to be present in the room when
interrogating/screening a detainee? Under what circumstances are you required

and authorized to have more people? (1.7), P e
. Caly, g

9. Who allow an-rtefrogator to question a detainee if he is wounded or
gwi@é@é@%@%ﬁ??ntz44 | | . ,

. 10.What types of restraining devices are authorized on the detainee during the
interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
2nd question, only when you are threatened or feel your life is in danger
should an interrogator physically constrain a detainee)/ (1.1, 1.2, 4.1)

vy Z@w Lartg P W@ﬂ /

2
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11.Where are your screening sites located (wh”éi:e detainees 'are/interrogated- .
and screened)? Are these facilities a;fqnéte for your r?eds? Do you have

enough interrogators for your operatieh needs? What a € your personnel
shortfalls? (1.1, 1.2, 1.7,1.8 :

12.Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements
for documentation of a captured person sufficient or excessive? Did the changes
in procedures as far as documenting captured person improve your ability to
gather intelligence? (1,1, 1.2, 2.2, 4.1) o :

13.What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Inielligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)...observation report, paper trail audit)
(1.1,1.2, 4.1 ‘

'y /;9 Y 0—-"{// il

14. Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the items? DOCUMENT HANDLING (1.1, 1.2) .

S,
7 .

15.How are translators/linguists used during the screening/interrogation
process? Do you trust the interpreter? How are MPs/Guards used during this _

process? (1.1, 1.2, 1.7, 2.1 B s
== 7

‘.f\ Ayt

(--"n 3 AP M

M /”/mf’uﬁm——-f', %w ‘ ﬁW
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16.What is your perceptlon t(ontract mterrogators training n/d/ apabllltles

to conduct proper lnterr?a ons of detayesﬁ/ (No standay erceptlon)
/

= 7 —

17.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can
be successfully accomplished? What are the shortcomings and how do we f ix the

problem at the Army-level? (1.1;1.3, 1.5, 1.7,.4.1)
a, qu bl Wuﬁ/ _fi gt Cigen i o
Lo bt T, g ol ) Loortd froele o auf

C/(// /A/ru.l?LI/’uj Lol , ‘
by T A Doy dineo G wscletior ;Ly# B __goro

v A Aguwiagd o bod Loy

18. Do you know of the procedures to get stress counseling (Psychiatrist,

Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
@(_Esychia’tri:éPChapiain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1)

19.What is considered atizse toa detamee during mterrogatlon’? (1 1,1.2)
W/wrn% Crog 7}&/ ’/;/ o, M, c7,,,/(7 o;;@, ’

20.Are you aware of your requirement to report abuse or suspected abuse of
deta es'7(11121641) :
_&nj LY i E27, e COC.

21.Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.2, 1.6, 4.1)

2684,
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22.What steps would yo mor k\(remrted/mmuanincident of

alleged Detainee abuge? (1.2, 16,4
| 7 /

i

-~

i

23.Do you feel you can freely report an incident of allegedvDetainee abuse
outside Command channels (IG, CID) (1.6, 4.1 ' _
o 1 er

24.What proced ,e(oyou r}a\%port sus ecf@e/ab{esz,'CiD,

Next Level COr‘n)r;rande()__ (12, 1.6, 4.1) | |

25. What procedures are in place for Detainees to report alleged abuse? (1.2,

1.6, 4.1
) M W Azo .//’:/j,a'-‘;

27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier’s understanding and attitude

concerning unit mission and their role).

28. Describe your working environment and living conditions since being'in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2; 1.3, 1.4,
15,16, 1.7)

29. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater?{ (Identifies Soldier's perception of the
g

2 / / )
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chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) '

30. Are you aware of any incidences of detainee or other abuse in your unit? . B

ADVISEMENT OF RIGHTS (For military personnel)

- The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offerise of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may

- compei any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.8)

- lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed ' . (specify

offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you-may stop the
questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?
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31. Describe what you understand happened leading up to and during the -
iincident(s) of abuse. (No applicable standard)

32. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,

retaliation, preemption; family crisis)

33. Was this incident- reporte'd to the chain of command? How, when & what was

done? What would you have done? (ldentifies compliance, procedure, timeliness, -

 Soldier perception of action taken and effect on unit morale.) (1.2, 1.6)

34. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

35. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress.

36. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution

7 DA IG
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- 37. What measures could the command enact to improve the morale and
command climate of your unit? (Identifies perceived solution.)

2688
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WM(/ }*’) RankMﬂBranch N N/ pate: 79 , Unitv

Qséyﬁﬂg Duty Position _ How Long in Job
Interviewer

How Long have you been in Country

1. What specific measures has the commander/unit taken to ensure compliance
with the Law of War regarding detainee operations? Individual training events?
Méx\l‘hgn?_ Collective/unit training events? When? (1.1, 1.2, 4.1)

Gj/ M -1_/'7' bt

S A }"/ . What is the minimum standard of treatment that the US must provide any
detainee? What policies/procedures do units have in place to support the U. S.

Y General Protection policy relative to the treatment of Detainees in the custody of
f‘M ‘the U S forces? (1.1, 1.2, 4.1)

o

by

3. What specific measures did the unit take pnor to arrival in the AOR to ensure
that subordinate leaders and soldiers know and understand how to treat, handle,
and process detainees properly? Do leaders and Soldiers know and
understand how to apply Detainee Operations doctrine and standards when they
arrive in the AOR? Can you provide some examples (1.1, 1.4, 1.5, 1.7, 1.8)
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4. How is the issue of classification of detainees being handled? Are any Article
5 tribunals being held or is there a presumption that the insurgents clearly do not
meet the Article 4 GC Il EPW criteria (commanded by a person responsible for
his subordinates, wearing fixed distinctive sign, carrying arms openly, conducting
operations in accordance with the laws of war)? (1.1, 1.2, 1.4, 1.6, 4.1)

1 DAIG
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5. Did units receive training on the reporting of Detainee abuse? When did this
training occur last and how often is it conducted by the units? Are units reporting
Detainee abuse? What is happening to individuals who abuse Detainees? How
many cases of detainee abuse have you heard of and or processed since you
have been in country? At what point in the detention process are most of the
abuses occurring? (point of capture, initial collection point, by guards at
internment facility, by mterrogators)(1 1, 1.2, 1.4,

4.1

6. What control measures are units using to maintain detainee disciplihe and.

- security in each internment facility/collection point? (7.1, 1.2, 4.1) Don't forget
‘the 5 S's and T. These are valuable tools to maintaining discipline and
securlty in a campl/collection point. :

.5 C acy W\ ,.:\/"ra/q/ W}, Mﬁ'p\.

7. What are the procedures you follow if you personally notice or if it is reported -
to you that a detainee is injured and you suspect the detainee has been abused? .
What training has the unit received regarding reporting procedures for detainee
abuse? (1.1, 1.2, 4.1 '

ym/

8. What are the procedures if a detalnee in U.S. custody dies? (1.1, 1.2, 4 1)
AL192-%
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-9. What are the Theater guidelines for any EPW, Cl, and RP claims against the
-U.S. Government? (1.1, 1.2, 1.6, 4.1) :

10. (Internment facility Judge Advocate only) What is the procedure if an
EPW or detainee wants to make a complaint or requests to the camp o
commander regarding conditions of their internment? How are Detainees
complaints and requests to the camp commander processed? (1.1, 1.2, 4.1)

§n4«¢pw4§uk5

11. Have any detainees refused repatriation? If so, what happened to them?
(1.1, 1.2, 4.1) ' :

12. What happens when a detainee is suspected of, or is known to have
committed a serious offense while they are being interned at either the collection
point or detention facility? Describe the due process available to detainees and
rights of the detainee suspected of committing a serious offense. Have you or
any Staff Judge Advocate provided legal advice to a detainee who might have
committed an offense? (1.1, 1.2, 1.4, 1.6) '

13. What is your feeling on how Detainees are being treated? What do you feel
is the primary focus/purpose of detainee operations. (force protection,
punishment, rehabilitation, protection, merely a regulatory/legal
requirement) No standard. Personnel observations and feelings. (1.7, 1.2,

1.6, 2.1,4.1)
'W VJQ’M :
| a 2691,
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14. What AARs or lessons learned have you written or received regérding
detainee operations? Can | get a copy? (preferably on disk) (2.7, 2.2)

15. What do you perceive to be doctrinal legal shortcomings pertaining to
Detainee Operations and how would you fix/incorporate into updated

- doctrine/accomplish differently? How about Force Structure of Staff Judge

- Advocate to ensure Detainee Operations can be successfully accomplished?
‘What are the shortcomings and how do we fix the problem at the Army-level?
(1.1,1.3,1.5,1.7, 4.1 :

16. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role).

17. Describe your working environment and living conditions since being in.
Theater. (identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) :

4 DAIG
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18. Describe the unit command climate and Soldier morale; Has it changed or

evolved since you have been in Theater? (ldentifies Soldier’s perception ofthe -
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel

the Command cares? Are they getting clear guidance?)

o7 A  cloar gui —
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19. Are you aware of any incidences of detainee or other abuse in your unit
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to -
incriminate him. b. No person subject to this chapter may interrogate or request any statement
~ from an accused or a person suspected of an offense without first informing him of the nature of
“the accusation and advising him that he does not have to make any statement regarding the
~ offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of -

a team inspecting detainee operations, this is not a criminal investigation. 1
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, thatis, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you wanta

5 DAIG
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lawyer? (If the answer is yes, cease all questidns at this point). Are you
willing to answer questions? B

- 20. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

21. Describe Soldier morale, feelings and emotionél state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

22. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6

23. How could the incident have been prevented’? (Identlf‘es root cause and
perceived solution) (No applicable standard)

24. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

2694§
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25. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution.) : ' -

26. What measures could the command enact to improve the morale and
command climate of your unit? (Identifies perceived solution.)

2695
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SOLDIER (Point of Capture) e
SENSING SESSION QUESTIONS ,
Rank Branch State/Component Date
Unit Duty Position ‘ How Long in Job
Interviewer - '

1. Did you undergo Law of War training prior to deployment? Explain what training
occurred. Did this training include the treatment of Detainees? Explain. (1.1, 1.2,
1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel :
commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All
prisoners will receive humane treatment and that the following acts are prohibited murder, torttre,
corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will be
protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1,
The Secretaries of the Military Departments shall provide directives, publications, instructions, and
training so that the principles and rules of law of war will be known.to members of their respective
Departments, the extent of such knowledge to be commensurate with each individual's duties and
responsibilities.) '

2. Describe the training/guidance you received to prepare you for handling/guarding
the detainees. Does your unit conduct sustainment training for Detainee Operations
in Theater? How often does this occur and please describe it? When did your unit
last conduct this training? (1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para2-49 The guard force should
receive additional training in—- Riot control measures, control agents, and dispersers. » QRF actions.
* Searching techniques, including the use of electronic detection devices. - Nonlethal equipment and
weapons. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall -
provide directives, publications, instructions, and training so that the principles and rules of law of war
will be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.) ROE from CJCS ISO Iragi

- operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar

with the law of armed conflict and with these ROE." :

" There is no requirement for sustainment training
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3. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. (5Ss & T) How did

the training prepare you to conduct Detainee Operations for this deployment? What

are your unit's strengths and weaknesses? How did this training distinguish
between the different categories of Detainees (EPWs, RPs, Cls, etc.)? What training
have you received to ensure your knowledge of DO is IAW the provisions under the

Geneva Convention? (1.1, 1.2, 1.4, 4.1) AR 350-1, paragraph 4-14, a. Soldiers and leaders’
require law of war training throughout their military careers commensurate with their duties and
responsibilities. Prescribed.subject matter for training at the following levels is specified in paras-4-—-
14b-d of this regulation. (1) Level A training is conducted during IET for all enlisted personnel and
during basic courses of instruction for all warrant officers and officers. .
(2) Level B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. (3) Level C training is conducted in TASS. :
b. Level A training provides the minimum knowledge required for all members of the Army. The

following basic Law of war rules (referred to as “The Soldier's Rules,” which stresses the importance .
of compliance with the law of war) will be taught during level A training: (1) Soldiers fight only enemy
combatants. (2) Soldiers do not harm enemies who surrender. They disarm them and turn them over
to their superior. (3) Soldiers do not kill or torture enemy prisoners of war. (4) Soldiers collect and
care for the wounded, whether friend or foe. (5) Soldiers do not attack medical personnel, facilities, or
equipment. (6) Soldiers destroy no more than the mission requires. (7) Soldiers treat civilians
humanely. (8) Soldiers do not steal. Soldiers respect private property and possessions. (9) Soldiers
should do their best to prevent violations of the law. of war..(10) Soldiers report all violations of the law
of war to their superior. - . : ' :

‘c.. Unit commanders will plan and execute level B law-of-war training based on the following: (1)
Training should reinforce the principles set forth in The Soldier's Rules. (2) Training will be designed
around current missions and contingency plans (including anticipated geographical areas of
deployment or rules of engagement). (3) Training will be integrated into unit training activities, field
training exercises and unit external evaluations. Maximum combat realism will be applied,to tactical

exercises consistent with good safety practices.

4. Describe the training you received during Basic Training in handling/processing

Detainees. How was it helpful in preparing you for Detainee Operations? How
‘would you improve the training at the schoolhouse? (1.1, 1.4) AR 350-1, paragraph 4- -
14a(1) a. Soldiers and leaders require law of war training throughout their military careers
commensurate with their duties and responsibilities. Prescribed subject matter for training at the
following levels is specified in paras 4-14b-d of this regulation. Level A training is conducted during
IET for all enlisted personnel and during basic courses of instruction for all warrant officers and

officers.
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5. How does your unit train on the established Rules of Engagement (ROE)? How
often does this occur? Does this training include Rules of Interaction (ROI)? What
about Standards of Conduct? (How can you interact with the detainees)? What
guidance or policies have you been trained/briefed on to ensure you understand
interaction/ fraternization and that it is not taking place between U.S military-

_personnel and the detainees? (1.4, 4.1) ROE from CJCS ISO Iragi operations dated 2516002

Apr 03 para 10 (U) All commanders will ensure their personne! are familiar with the law of armed

conflict and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: 1

Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as
improper or intimate communications or actions between U.S. Armed Forces personnel and

EWP/RP)

6. What procedures' has your leadership developed to ensure you understand the

use of force and the rules of engagement? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 Law of War,
ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure

their personnel are familiar with the law of armed conflict and with these ROE, FM 3-19.40, paragraph.

2-29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the commander -
develops SOPs that follow the guidance provided. He balances the physical security of force with
mission accomplishment and the protection of deployed forces. ROE from -CJCS ISO iragi operations
dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the
law of armed conflict and with these ROE."” '

7. How is your unit ensuring that all Detainees are protected, safeguarded, and

accounted for IAW the 5Ss & T? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (All persons
detained, captured, interned, or otherwise held in U S Armed Forces custody during the course of
conflict will be given humanitarian care and treatment from the moment they fall into the hands of US
forces until final release and repatriation. All persons taken into custody by U S forces will be
provided with the protection of the GPW until some other legal status is determined by competent
authority.) AR 190-8, paragraph 4(b-c) The inhumane treatment of EPW, CI, RP is prohibited and is
not justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and

DAIG
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punishable violation under international law and the Uniform Code of Military Justice (UCMJ). All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insuits, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats-or acts of violence. ' :
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8. How do you tag detainees for processing (CPA Form, DD Form 2745)? What
procedures do you go through? ‘How do you tag equipment (DD Form 2745, DA
Form 4137)? What about evidence(DD Form 2745, DA Form 4137)? What
procedures do you use-to process equipment/evidence? What about confiscated
personal affects? Where do you store Detainees’ confiscated personal affects (if

any) (1.1, 1.2, 1.8) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal
property confiscation during the search must be tagged and administratively accounted for by the
capturing unit. DD Form 2745, Part C is attached to the property confiscated from the Detainee, so .
that it may later be matched to that Detainee. FM 3-19.40 para 3-14. Property Accountability. When
seizing property from a captive—* Bundle it or place it in a bag to keep it intact and separate from
other captives' possessions. *Prepare DA Form 4137 for confiscated and impounded property. *
Prepare a receipt for currency and negotiable instruments to be signed by the captive and the
receiver. Use cash collection vouchers so that the value can be credited to each captive's account.
List currency and negotiable instruments on the captive's personal-property list, but treat them as
impounded property. * Keep the original receipt with the property during evacuation. Give the
captive a copy of the receipt, and tell him to keep it to expedite the return of his property. *Have Ml
sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property -
to supply after it is cleared by Ml teams. Items kept by MI because of intelligence value are forwarded
through MI channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled access to confiscated and impounded property.) Property seized
from a Cl (AR 190-8, 6-3b), will be documented on the DA Form 4237-R. Use of the DA Form 4137

is not required.

e gacr/ /7y SO A i et poe L D)

9. What are the procedures for transporting and evacuating'détainees7 (1.1, 1.2,

1.5, 4.1) AR 190-8, paragraph 1-4g(5) Evacuation and care of EPW and RP Those units
designated to hold and evacuate EPW and RP will: a. Collect prisoners from capturing units, and
evacuate the from the combat zone as soon as possible b. Ensure sick and wounded EPW and RP in
their custody are classified, by qualified medical personnel, as either walking wounded or litter, or as
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non-walking wounded. Walking wounded or litter EPW will be evacuated through established
evacuation channel Non-walking wounded or sick EPW will be delivered to the nearest medical aid
station and evacuated through medical channels All detained personne! will remain physically
segregated from U. or civilian prisoners. Prisoners will not normally be interned in unhealthy areas, or
where the climate proves to be injurious to them, and will be removed as soon as possible to a more
favorable climate. AR 190-47, paragraph 11-3(4)(a), Guard requirements for prisoners being
transported outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC
or U.S. Marshals Service aircraft) are as follows: (a) Trained correctional, military police or security
personnel: Under maximum custody circumstances, there will be one guard per restrained prisoner
and two unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard per five prisoners. In minimum custody circumstances there
will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility ‘
commander. (b) Non-correctional personnel: It is required that at least one guard be a SGT or above
- who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody circumstances, prisoners will have
one guard per two prisoners, and in minimum custody circumstances there will be one guard per five

prisoners. . _ .
Ve hicles  Lipete o Aece /e LA,

10.What transportation problems is the unit experiencing either to move troops or
detainees during the operation? (1.5) ' ' :

11.What is the ratio of guards to detainees? s this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? Why are their shortfalls? How

do these shortfalls impact your mission? (1.7, 1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40,
paragraphs 3-38 thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own
forward CPs The number of MP teams needed to operate a forward CP is based on the number of
captives expected and METT-TC. The projected number of captives is based on mission analysis
and intelligence estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division
forward CPs are mobile, they can be set up, expanded, and relocated quickly as the tactical situation
warrants. AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported
-outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S.
Marshals Service aircraft) are as follows: '

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander. -

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will have

two guards per prisoner. in medium custody
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12.What equipment is the unit experiencing as a shortfall'concérning‘d_etainee
‘operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)
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13. Describe the latrine facilities for Detainees’ use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have separate
facilities). How are they cleaned and how often and by whom? Where do they
bathe and conduct-other personal hygiene (this will depend how long it takes to

evacuate Detainees to CO/BN? (1.1, 1.2, 1.8) AR 190-8 para 3-4.i.(1) paraphrased...EPWé
will have day/night access to latrines that are clean. Females will have separate latrines. AR-190-8
para 6-6.9.(4) paraphrased...All Cl will have access to day/night latrines that are sanitary.
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14.How do the Detainees receive fresh water (Bottl.ed water or Lister bag)? (1.1,
1.2, 1.8) AR190-8, paragraph 3-4 f (3) Sufficient drinking water will be supplies to EPWI/RP.
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- 15. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel
assigned or attached to IR facilities are trained on the care and control of housed personnel. They
are fully cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatment of housed personnel. A formal training program should include stress
management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide
routine mental health consuitation to EPW confinement facilities. This should include: stress control
advice to the command regarding the stressors of US Army MP personnel and any allied or coalition
personne!l working at the confinement facility; individual evaluation and intervention for guards or
prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment
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is a serious and punishable violation under international law and the Uniform Code of Military Justice
(UCMJ). : ' : }
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16.Are you aware of your requirement to report abuse or suspectéd abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
 atrocities. B—2. Any other incident the commander determines to be of immediate concern to HQDA
‘based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.

B
/

17.Do you feel you can freely report an incident of alleged Detainee abuse outside
Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1

Reportable Serious Incidents, B—1. Actual or afleged incidents involving the following: b. War crimes,

including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA

based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.

AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C—-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5—1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the CI will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
_ times the CI will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The Clwill be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, refigion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-0ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.) .

D
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18. What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including .
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any.other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 180-40,
Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the

following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to .

include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential corisequences of the incident. AR 190-8, 5—1. General protection policy—civilian internee,
-a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
- provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. .(2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious '
convictions and practices, and their manners and customs. At all times the CI will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Ci
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
C! will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting insfructions in AR 190-40 will be used.)

C l\ A : N2

19.What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to appeal -
the order directing their internment. Such appeals will be decided with the least possible delay by a
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of
imperative security reasons requiring the internment of the protected person. 6—4. Internee
Committee a. Election. At each camp and branch camp, Cl will be elected by secret written ballot to

" the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and
complaints to the appropriate authorities in proportion to the kind of labor performed. 6-9. «
Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and answer
the requests. If the CI are not satisfied with the way the commander handles a complaint or request,
they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their
treatment and camp may do so—(1) By mail. (2) In person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. c¢. Written complaints to the protecting
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- may hold these soldiers responsible for their actions.

power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
separate letter with the comments of the camp commander will be included. Military endorsements
will not be placed on any Cl communications. d. If a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander’s reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-0DL), WASH DC 20310-0400-as a Serious Incident Report. Reporting instructions in AR
190-40 will be used. ' ' '

20. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all- levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels in a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders-

/H / ’Wflﬁ‘?vvf .
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21. Describe your working environment and living conditions since being in Theater.

(1dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can
shower, ciean their clothes, eat hot meals, and rest in an environmentally controlled shelter.
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22. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
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Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5. .
Command, b. Elements of command. ¢. The commander is responsible for establishing leadership -
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soidiers, the Army, and the Nation, they earn
 the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. .
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23. Please provide by show of hands if you aware of any incidences of detainee or

other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
“moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority.. (3) The punishment of EPW, Cl and RP known {o have,
or suspected of having, committed serious offenses will be administered IAW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
" threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Cl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
__strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander’s
chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cl'and RP. '
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Chaplain b (0”3/
INTERVIEW QUESTIONS - -
Rank_ 5 Branch . c]’,_a:ggm Date: 729 Mut Uniﬁﬂmwﬂi -
Duty Pesition _/4je chaplzss  How Long in Job ee, 437  Drezq
How Long in Current MOS ___ /S vz 5  Interviewer L '
How long have you been in Counfry /S FED L ns? (‘KX@\,’Z :

1. Are Detainees allowed to practice their religion? Is there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US
Forces chaplain, or a civilian? (1.1, 1.2, 2.1, 4.1) ~ '
72\/7, ol av//amép/ /5"0/¢M ane___av- 4(//4/4'& v
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2. What are your unit ministry team's responsibilities as part of the cadre for
the detainees at this collection point / internment facility? (Looking for contraband
- the detainee might have hidden in their Koran?) (1.1, 1.2, 2.1, 4.1)
| Aeliopds  Svppri
VAN e
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3. What are the procedures to bring local religious clergy members into the _
collection point or facility to help ministry to detainees?
4 /‘/7 7(4’ P ‘/‘M

4. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) '
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5. Has any service member spoken with you about abusing detainees or
~ seeing detainees being abused? If yes, can you provide details without violating
your privilege information / confidentially status between you and the service
member? (We do not want names). (1.1, 1.2, 2.1, 4.1)

6. How many times have you heard about detainees being abused or .
mistreated? What did you hear? (1.1, 1.2, 2.1, : -
4.1 . , : _

yi%%

7. Have you made the Chain of Command aware of these allegations of abuse
- -and have you seen the Chain of Command do anything about correcting o
detainée abuse? (1.1, 1.2, 2.1, 4.1) : '

i)

8. What is your feeling on how Detainees are being treated? No.standard.
Personnel observations and feelings. (1.1, 1.2, 2.1, 4.1) '

n///nglq ol pa .4_/2647"‘ :
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9. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role).___
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10. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6, 1.7)
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11. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?)
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12. Are you aware of any incidences 6f detainee or other abuse in your unit

A0

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
. the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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| am (grade, if any, and name), a member of the (DAIG). I am part of
_a team inspecting detainee operations, this is nota criminal investigation. |

am reading you your rights because of a statement you made causes me to

suspect that you may have committed , . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time,
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? ‘Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? '

13. Describe what y'ou' understand happened leading up to and during the -
incident(s) of abuse. (No-applicable standard) '

14. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

15. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) :

16. How could the incident have been prevented? (ldentifies root cause and
perceived solution) (No applicable standard)
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17. Describe any unit training or other programs that you are aware of that teach
le_aders and Soldiers how to recognrze and resolve combat stress.
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18. What measures are in place to boost morale or to relieve stress? (ldentlf'es
perceived solution. )
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19. What measures could the command enact to improve the morale and
command climate of your unit? (Identifies perceived solution.)
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Chaplain ‘
INTERVIEW QUESTIONS b(/z - -

- Rank_m#4) Branch __Cigpsn/) Date: Do g Unit l f&bgm B M L(?f

Duty Position _g A\ (Jhpwkeiy How Long in Job L1 Pgg > 2 yAets v
How Long in Current MOS IS vy bI6) L
How long have you been in Country S

1. Are Detamees allowed to practice their religion? Is there a chaplam

available to minister to the detainees? Is the chaplain a Retained Personnel us
Forces chaplaln or a civilian? (1.1, 1.2, 2.1, 4.1)
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the detainees at this collection point / internment facility? (Looking for contraband
- the detainee might have hidden in their Koran?) (1.1, 1.2, 2.1, 4.1)
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\ 2. _What are your unit ministry team's responsibilities as part of the cadre for
|
\
{
\
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| 3. What are the procedures to bring local réligious clergy members into the
| collection point or facility to help ministry to detainees?
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4. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1)

Yere
7
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5. Has any service member spoken with you about abusing detainees or
seeing detainees being abused? If yes, can you provide details without violating
your privilege information / confidentially status between you and.the service
member? (We do not want names). (1.1, 1.2, 2.1, 4.1) '

[0

6. How many times have you heard about detai'ne‘e.s being abused or -
mistreated? What did you hear? (1.1, 1.2, 2.1,
4.1 '
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7. Have you made the Chain of Command aware of these allegations of abuse |

and have you seen the Chain of Command do anything about correcting
~ detainee abuse? (1.1, 1.2, 2.1, 4.1) .

Pla

8. What is your feeling on how Detainees are being treated? No standard. '
Personnel observations and feelings. (1.1, 1.2, 2.1, 4.1)
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9. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (insight to the Soldier's understanding and attitude

concerning unit mission and their role).
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10. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6,1.7) ' '
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11. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (Identifies Soldier's perception of the

chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel -

the Command cares? Are they getting clear guidance?)
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* 12. Are you aware of any incidences of detainee or other abuse in your unit

Nb

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may.tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

" martial. (1.2, 1.8)
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I am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
- am reading you your rights because of a statement you made causes me to
suspect that you may have committed __. (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and fo have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. ‘Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? - : '

13. Describe what you understand happened leadlng up to and durlng the
incident(s) of abuse. (No apphcable standard) .

AI/A/

I/I!.

-14. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

=

7

15._Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6)

1 ' /
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16. How could the incident have been prevented? (Identifies root cause and

perceived solution) (No applicable standard)
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17. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.
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18. What measures are in place to boost morale or to relieve stress? (ldentlf'es
perceived solution.)
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19. What measures could the command enact to improve the morale and
; Command climate of your unit? (ldentlf'es perceived solution.)
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- NCO (Point of Capture)
SENSING SESSION QUESTIONS 1’[2'

o o |
Rank Branch___[-# State/Compon t AdWVe  pate Z';L/ '
Unit_apud | -§ Duty Position L | How Long in Job

Interviewer SLl ———(é)flo ] l - ey Mv‘f s

1. What regulations, directives, policies, are you aware of that deal with detainee

operations? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 Aprll 2003), Level B training, AR 190-8, paragraph 1-1, This reguiation provndes

palicy, procedures, and responsibilities for the administration, treatment, employment, and

compensation of enemy prisoners of war (EPW), retained personnel (RP), U.S. Armed Forces. This
regulation also establishes procedures for transfer of custody from the United States to another
detaining power. b. This regulation implements international law, both customary and codified, -
relating to EPW, RP, Cl, and ODs which includes those persons held during military operations other

- than war. The principal treaties relevant to this regulation are: (1) The 1949 Geneva Convention

Relative to the Amelioration of the Condition of the Wounded and Sick in Armed Forces in the Field
(GWS). (2) The 1949 Geneva Convention for the Amelioration of the Condition of Wounded, Sick and
Shipwrecked Members of Armeéd Forces at Sea (GWS SEA). 3) The 1949 Geneva Convention
Relative to the Treatment of Prisoners of War (GPW). The 1949 Geneva Convention Relative to the

_ Protection of Civilian Persons in Time of War (GC), and In the event of conflicts or discrepancies

between this regulation and the Geneva Conventions, the provisions of the Geneva Conventions take
precedence. M .
il

2. Did you and all of your Soldiers undergo Law of War/Geneva Convention training

- prior to deployment? Explain what training occurred. - Did this training include the

treatment of Detainees? What is your plan to train new Soldiers (replacements) to

the unit? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14¢.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs -
and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100,77), - All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading

- treatment. Prisoners will be protected against all acts of violence to include public curiosity. (DoD

Directive 5100.77, para 5.5.1, The Secretaries of the Military-Departments shall provide directives,
publications, instructions, and training so that the principles and rules of law of war will be known to
members of their respective Departments, the extent of such knowledge to be commensurate with

‘each individual's duties and responsibilities.)
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3. What training did your unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(ROI) (How can you interact with the detainees)? (7.4, 4.1) ROE from CJCS iSO
Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are

. familiar with the law of armed conflict and with these ROE." AR 190-8, paragraph 3-6 a, The following
acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian personnel.
Fraternization is defined as improper or intimate communications or actions between U.S. Armed -

Forces personnel and EWP/RP) \
oot T ey noe 4»'Aﬂmaduwb
Blud AL ’

4. Does your unit conduct sustainment training for Detainee Operations? How often
does this occur and please describe it? When did your unit last conduct this
training? (1.1, 1.2, 1.4, 4.1) No standard for sustainment training

Guy Tk NGO g ¥
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5. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the

different categories of Detainees (EPWSs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) DoDD
2310.1 (The U.S. Military Services shall be given the necessary training to ensure they have
knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and as
required by DoD Directive 5100.77 (reference (f)) before an assignment to a foreign area where
capture or detention of enemy personnel is possible. AR 350-1 para 4-14 ¢ (2) and table G-1
Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personne! commensurate with the missions of the unit. AR 190-8 para 1-
- 5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory

" “deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity. (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5(4){(C DOD Directive 5100.77), All
prisoners will receive humane treatment and that the following acts are prohibited murder, torture,
corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
_execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will be
protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1,
The Secretaries of the Military Departments shall provide directives, publications, instructions, and
training so that the principles and rules of law of war will be known to members of their respective
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Departments, the extent of such knowledge to be commensurate with each individual's duties and
responsibilities. : -
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6. Describe the training you received During PLDC/BNCOC/ANCOC in
handling/processing Detainees. How was it helpful in preparing you for Detainee

Operations? How would you improve the training at the schoolhouse? (7.1, 1.4) AR -

350-1, paragraph 4-14a(1) a. Soldiers and leaders require law of war training throughout their military
careers commensurate with their duties and responsibilities. (DoD Directive 5100.77, paragraph
5.5.1, The Secretaries of the Military Departments shall provide directives, publications, instructions,
and training so that the principles and rules of law of war will be known to members of their respective
Departments, the extent of such knowledge to be commensurate with each individual's duties and

- responsibilities.) NOTE: |s there a standard {requirement) to conduct training in
PLDC/BNCOC/ANCOC? Probably too broad for us to look at, just wantto Iook at the big picture of

what they were trained on
fﬂwn} lu_ Sthuds
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7. What procedures are in plaée.'to ensure Soldiers understand the use of force and .

rules of engagement? (ROE Card? Etc) (1.1, 1.2, 1.4, 1.6, 4.1) ROE from CJCS ISO
Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are
familiar with the law of armed conflict and with these ROE." AR 190-8, paragraph 3-6 a, The following
acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or civilian personnel.
Fraternization is defined as improper or intimate communications or actions between U.S. Armed
Forces personnel and EWP/RP. FM 3-19.40, paragraph 2-29, An MP commander ensures that
soldiers understand use-of-force guidelines and the ROE established by higher headquarters for each
mission. Because the use of force and ROE vary depending on the category of housed personnel

* and the operational environment, the commander develops SOPs that follow the guidance provided.
He balances the physical security of force with mission accomplishment and the protection of

deployed forces.
Loy  ca~d

8. How do you maintain discipline and security until the detainees are handed off to
higher? Describe the training/GUIDANCE the guard force received to prepare them
for their duties (1.1, 1.2, 4.1) AR 190-8, paragraph 3-6 (Measures needed to maintain discipline
and security will be established in each camp/collection point and rigidly enforced. The camp
commander will maintain records of disciplinary punishments. These records will be open to -
inspection by the protecting power. The following acts will not be permitted; Fraternization between
EPW, RP and U.S. military or civilian personnel. Fraternization is defined as improper or intimate
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communications or actions between U.S. Armed Forces personnel and EPW/RP. Donating or
receiving gifts or engaging in any commercial activity between persons in U.S. custody and U.S. . .
personnel. Setting up of courts by detainees. Disciplinary powers will not be delegated to or ,
exercised by EPW/RP. Punishment will not be administered by EPW/RP.) FM 3-19.40 para 2-49. The .
- guard force should receive additional training in— *Riot control measures, control agents, and
dispersers. *QRF actions. *Searching techniques, including the use of electronic detection devices.
*Nonlethal equipment and weapons.
Gotinphed - ’L‘WAA - mk%ﬂd
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9. What is the minimum standard of treatment US Soldiers must provide detainees? -
What policies/procedures does your unit have to ensure the humane treatment of ‘
- Detainees? What procedures does your unit have in place to ensure that Detainees

are protected, safeguarded, and accounted for? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5
a-g, (All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during
the course of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S forces
will be provided with the protection of the GPW until some other legal status is determined by
competent authority.) AR 190-8, paragraph 2-1a(1), (The commanding officer of the capturing unit will-
ensure that all Detainees are protected, safeguarded, and accounted for IAW- AR 190-8. This
regulation applies from the time of capture until evacuation to designated internment facilities.)

F)[La"' et . KQSIVCC‘!' D - ‘-/an\.pm.lf +’L¢;TLW"

U\yay,//( Wil

10.How do you tag detainees for probessing’7 ) (CPA Forces Apprehension Form,
two sworn statements EPW tag) What procedures do you go through? How do

evidence? What procedures o you Use to process equment/éwdence” What
about confiscated personal affects? Where do you store Detainees' confiscated

personal affects (if any(7.7, 1.2, 1.8) ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,

- documents, and personal property confiscation during the search must be tagged and |
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
propenrty confiscated from the Detainee, so that it may later be matched to that Detainee.) ) (AR 190-
8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation during the
search must be tagged and administratively accounted for by the capturing unit. DD Form 2745, Part
C is attached to the property confiscated from the Detainee, so that it may later be matched to that
Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy
supplies and equipment through theater logistics and EOD channels.) FM 3-19.40 para 3-14.
Property Accountability. When seizing property from a captive—" Bundle it or place it in a bag to keep
it intact and separate from other captives' possessions. *Prepare DA Form 4137 for confiscated and
impounded property. * Prepare a receipt for currency and negotiabie instruments to be signed by the
captive and the receiver. Use cash collection vouchers so that the value can be credited to each
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captive's account. List currency and negotiable instruments on the captive's personal-property list, but

treat them as impounded property. * Keep the original receipt with the property during evacuation. N
Give the captive a copy of the receipt, and tell him to keep it to expedite the return of his property.

~ *Have Ml sign for property on DA Form 4137 and for captives-on DD Form 2708. *Return-confiscated

property to supply after it is cleared by M! teams. ltems kept by Ml because of intelligence value are

forwarded through MI channels. * Evacuate retained items. with the captive when he moves to the

next level of internment. * Maintain controlled access to confiscated and impounded property.
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_ 11.What is your ratio of guards to detainees? s this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? Why are their shortfalls? How

do these shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4. 1r FM 3-19.40,
paragraphs 3-38 thru 3-39. METT-TC. Forward CPs are needed when a brigade conducts an
offensive operation and is likely to take captives. When a maneuver brigade has an MP platoon in
direct support (DS), MP teams set up and operate forward CPs. A brigade without an MP platoon in
DS sets up and operates its own forward CPs The number of MP teams needed to operate a forward
CP is based on the number of captives expected and METT-TC. The projected number of
captives is based on mission analysis and intelligence estimates conducted by the brigade
Intelligence Officer (US Army) (82) Division forward CPs are mobile; they can be set up, expanded

[ T a/lW\'p s e T ()3

12.What is the number of personnel needed to maintain security for the detainees

until they are processed to a higher collection point? (1.1, 1.7) METT-TC at unit level.
AR 190-47, para 11-3(4)(a), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows:
(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or.one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
_five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander. (b) Non-correctional personnel: It is
required that at least one guard be a SGT or above who is equal or senior to prisoners in a pretrial
status. Under maximum custody circumstances, prisoners will have two guards per prisoner. In
medium custody
Comen oy dlbs
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13.What is th'e number of personnel needed to move prisoners within the helding

area (i.e. from one point to another, for medical, evacuation, etc.)? (1.1, 1.7) METT-TC
at holding area. At facilities, AR 190-47, para 11-3(4)(a), Guard requirements for prisoners being
transported outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC
or U.S. Marshals Service aircraft) are as follows: (a) Trained correctional, military police or security
personnel: Under maximum custody circumstances, there will be one guard per restrained prisoner
and two unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard per five prisoners. In minimum custody circumstances there
will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility

commander. (b) Non-correctional personnel: It is required that at least one guard be a SGT or above -

who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody circumstances, prisoners will have

one guard per two prisoners, and in minimum custody circumstances there will be one guard per five

pl’lSOﬂGl’S

14.How long do you keep detainees at the unit collection point? In relation to the
Collection Point, how far away are your ammunition and fuel storage sites? Where
is your Tactical Operation Center (TOC)? Where is your screening site where Mi
Soldiers interrogate Detainees? (1.1, 1.2,1.8) FM 3-19.40, paragraph 3-45 Captives should

not remain at the forward CP more than 12 hours before being escorted to the central CP. FM 3-
19.40 para 3-54 Captives should not remain at the central CP more than 24 hours before being

evacuated to the CHA.

15. Do you maintain a separate site for sick or wounded Detainees? If so where is it
and how does your unit maintain the security and safeguarding of Detainees there?
How about female Detainees? How and where do you house them? (1.1, 1.2, 1.8,
2.1, 3.1) AR 190-8 para 3-4.b ...females will. be separated from males. ‘

16. What are the procedures for transporting and evacuating detainees? What

~ procedures are in place to account for or dispose of captured enemy supplies and
equipment? (7.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-4g(3), (Commanders will collect and -
dispose of captured enemy supplies and equipment through theater logistics and EOD channels.) AR
190-8, paragraph 1-4g(5), (Commanders will establish guidance for the use, transport, and .
evacuation of detainees in logistical support channels.) AR 190-47, paragrpah 11-3(4)(a), Guard -
requirements for prisoners being transported outside an ACS facility, by means of foot, motor vehicle,
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or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as follows: (a) Trained

correctional, military police or security personnel: Under maximum custody circumstances, there will .
be one guard per restrained prisoner and two unarmed guards or one armed guard per unrestrained

prisoner. Under medium custody circumstances, there will be one guard per five prisoners. in

minimum custody circumstances there will be one guard per ten prisoners. Trustee guards will be

determined by the ACS facility commander. (b) Non-correctional personnel: It is required that at least

one guard be a SGT or above who is equal or senior to prisoners in a pretrial status. Under maximum

custody circumstances, prisoners will have two guards per prisoner. In medium custody
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17.What transportation problems is the unit experiencing either to move troops or

- detainees during the operation? (7.5) AR 190-8, paragraph 1-4g(5) Evacuation and care of
EPW and RP Those units designated to hold and evacuate EPW and RP wil: a.Collectpriso
nersfromcapturingunits,andevacuatethemfromthe combat zone as soon as
possible. b. Ensure sick and wounded EPW and RP in their custody areclassified,byqualif
djedmedicalpersonnel,aseitherwalkingwounded or litter, or as non-walking
wounded. Walking wounded or litter EPW will be evacuated through established evacuation channel -
- Non-walking wounded or sick EPW will be delivered to the nearest medical aid station and evacuated
through medical channels All detained personnel will remain physically segregated from U. or civilian
prisoners. Prisoners will not normally be interned in unhealthy areas, or where the climate proves to
be injurious to them, and will be removed as soon as possible to a more favorable cllmate

N 155uth

18.What is the most important factor that you would address in terms of personnel
resources in regards to a successful detainee operation? (7.7) No standard..a
perception.

19.What equipment is the unit experiencing as a shortfall concerning detainee
~_ operations, (i.e., restraints, uniforms, CIF items, weagons, etc.)? (1.5)

ey sys1em J,JgJ,M) Pos J/o‘b

20.How do the Detainees receive fresh water (Bottled water or Lister bag)? (7.1, 1.2,
1.8)AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplied to EPW/RP.
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21.What types of supplies is greater in-demand for the unit during detainee-
~operations? And are these items regularly filled? (7.5) '
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~ 22.What procedures are in place when a detainee in U S custody dies? (1.1, 1.2,

4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by
or against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC. Para
3-10 ¢: When an EPW or RP in US custody dies, the attending medical officer furnish the camp (or
hospital) commander or other officer charged with their custody before death, the following
information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4)
Statement that death was, or was not, the result of the deceased’s own misconduct. (5) When the
cause of death is undetermined, the attending medical officer will make a statement to that effect.
When the cause of death is finally determined, a supplemental report will be made as soon as
possible. e. The attending medical officer and the appropriate camp commander will complete a DA
Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on 8 1/2 by 11-inch
paper. The form is located at the back of this regulation. This form is for the use of Army only. Enough
copies of form will be made out to provide distribution as follows: (1) Original- -information center. (2)
Copy-information center (branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP
personal file. (5) The proper civil authorities responsible for recording deaths in the particular state if
the EPW dies in the United States. . ’

~ ,
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23. Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain,
. Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,
Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel
assigned or attached to I/R facilities are trained on the care and-control of housed personnel. They
are fully cogmzant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatment of housed personnel. A formal training program should include stress

management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide

routine mental health consultation to EPW confinement facilities. This should include: stress control
advice to the command regarding the stressors of US Army MP personnel and any allied or coalition
personnel working at the confinement facility; individual evaluation and intervention for guards or

prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI,RPis
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment
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is a serious and punishable violation under international law and the Uniform Code of Military Justice

(UCMJ).
oy yed (smlont  SPrats m}ﬁ

24.Are you aware of your requirément to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
.accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
~including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.

25. Do your subordinates know the reporting procedures if they observe or become
aware of a Detainee being abused? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian
personnel assigned to or accompanying a DoD Component know that they shall report reportable
incidents through their chain of command and that such reports also may also be made through other
channels, such as the military police, a judge advocate, or an Inspector General. AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the _
following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities.. B-2. Any other incident the commander determines to be of immediate
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential
consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C~
1. Actual or alleged incidents involving the following: g. Incidents involving prisoners or detainees of
Army confinement or correctional facilities to include escape from confinement or custody,
disturbances which require the use of force, wounding or serious injury to a prisoner, and all prisoner
deaths. C-2. Any other incident that the commander determines to be of concern to HQDA based on
the nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture or
moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their

" person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and regular
trial as prescribed by this regulation. (3) The CI will be especially protected against all acts of
violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as rape,
forced prostitution, or any form of indecent assault. (4) The CI will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or age.
AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMQO-ODL), WASH DC 20310-0400 as a Serious incident
Report. Reporting instructions in AR 190-40 will be used.) -
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26. What steps.would you take if a subordinate reported to you an incident of allegved

Detainee abuse? (1.2, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious

Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR-190-40,
Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to -
“include escape from confinement or custody, disturbances which require the use of force, wounding -
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,

a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the

Cl will be treated with respect for their person, their honor, their family rights, their religious

convictions and practices, and their manners and customs. At all times the C! will be humanely

treated and protected against all acts of violence or threats and insults and public curiosity. In all _
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI '
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals

of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The .
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as

a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) .

Regoptel o Sv

27.Do you feel you can freely report an incident of alleged Detainee abuse outside

. Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1.
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: 'b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—-2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding: or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
nrotection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will

2725§
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be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these e .
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all

times the Cl will be humanely treated and protected against all acts of violence or threats and insuits
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by -
this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any

form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report Reporting instructions in AR

190-40 will be used. )
\/4}"7

7

28. What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged mmdents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the -
‘nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
‘following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the CI. This
provision does not constitute a prohibition against the use of minimum force necessary to effect : )
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the ,
Cl will be treated with respect for their person, their honor, their family rights, their religious -'
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
CI will be treated with the same consideration and without adverse distinction based on race, religion,
_political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
. other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310 0400 as
a Serious lncxdent Report. Reporting instructions in AR 190-40 will be used.) -

s o @,cwvrvvﬁvl
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29. What procedures are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) ~
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least possible delay by a -
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of
imperative security reasons requiring the internment of the protected person. 6-4. Internee
Committee a. Election. At each camp and branch camp, Cl will be elected by secret written ballot to
the Internee Committee. This committee is empowered to represent the camp to the protecting
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and
complaints to the appropriate authorities in proportion to the kind of labor performed. 6-8.
Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and answer
the requests. If the Cl are not satisfied with the way the commander handles a complaint or request,
théy may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their

- treatment and camp may do so—(1) By mail. (2) In person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. ¢. Written complaints to the protecting
power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
separate letter with the comments of the camp commander wiil be included. Military endorsements
will not be placed on any Cl communications. d. If a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander's reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any actor
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA -
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR

190-40 will be used. '

30. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels.in a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
. .authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their actions. ' '

| m }’W”—'*W év‘f gh) 2 e 74 O
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31. Describe your working environment and living conditions since being in Theater.
(Identify physical and psychological impact on Soldier's attitude). (1.2,1.3, 1.4, 1.5, 1.6,1.7) FM
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10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support weil forward

- on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can
shower, clean their clothes, eat hot meals, and rest in an environmentaliy controlled shelter.

Chowars poed Bix  Mlapi~oy v gund

32. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) 1 AR 600-20 » 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
-a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. .

ondat +nwl cormm ok
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33. Please provide by show of hands if you aware of any incidences of detainee or
other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the
‘moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken'
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,
or suspected of having, committed serious offenses will be administered IAW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the -
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
‘punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial

13
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by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exciusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Cl and RP
for other than internal Internment Facility administration or-intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
taken unless approved by the senior Military Police officer in the Internment Facility commander’s
chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether

protected persons are receiving humane treatment as required by the Geneva Conventions. The text -

of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW Cl and RP. _ .
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INTERNMENT FACILITY -
INTERVIEW QUESTIONS
bl o |
RankC PP Branch /N ___Date 24 Mer04 Unit MFP Co 3v}[ Rop M&%MMM
‘Duty Position Ple- )4 How Long in Job_13 Mar0Y. o
Interviewer Cot Cury, RLMMA,L
GO RS
1. Can you tell me what basic publications you use for Detainee Operations’
(doctrine and standards)? Describe the basic principles of detainee
operations and how you are applying them? (1.1, 4.1) (
SIS SPNPY EPSIE SN %m\pynw as S
= ==Y Tk fu)h N
2. What standards were used in establishing this facility? (7.7, 1 2, 1.8 4. 1)
“\e:k AN Yo 2 _
3. What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the interment facility?
(1.1, 1.2, 1.4, 1.6,
4.1 '
%MMM& M )L*m\/\
4. How did you prepare yourself and yourjunior' leaders to become familiar
with and understand the applicable regulations, OPORD/FRAGOs, directives,
international laws and administrative procedures to operate an I/R faCIllty'? (1.1,
1.2, 1.4, 1.6, 4.1
] S::Sh‘i: :mﬁ%mm
D) O
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5. How did Home Station/Mob Site Training prepare you to conduct Detainee

Operations at this facility? What training have you and your Soldiers received 6
ensure your knowledge of DO is IAW the Geneva Convention and DoD/Army

- policy? (Did this include Law of War and treatment of Detainees training.)?

(1.1,1.2,1.3 1.4, 4.1) o

ANane Se canne TRR '

' ° v (LYE)-2 , .

6. Describe the training the guard force received to prepare them for their
duties. (1.1, 1.2, 1.4, 4.1) : ‘ .

I

7.  How does your unit conduct sustainment training for Detainee Opefations or
training for newly assigned personnel? When did your unit last conduct this
training? (1.1, 1.2, 1.4, 4.1) ' o

- 8. Describe/seme of the basic operations of the camp relating to detainee
segregatiori, captured medical religious/personnel, feeding,/sanitation, etc?
Where do you maintain copies of the Geneva Convention around the
facility? (Is it posted in the detainee’s home language within the facilities)?
Are camps segregating Detainees by nationality, language, rank, and sex?
How are captured Medical personnel and Chaplains being used in the
camps? What provisions are in place for the receipt and distribution of v
Detainee correspondence/mail? Are the daily food rations sufficient in '

quantity or quality and variety to keep detainees in good health?Are AMREstony hor
personal hygiene items and needed clothing being supplied to the Mﬁﬂcmlgm/i
Detainees? Are the conditions within the camp sanitary enough to ensure a

clean and healthy environment free from disease and epidemigs? Is there

an infirmary located within the camp? (7.1, 1.2, 4.1) )

) T
Tprayed Joraniilos  fibiopn
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9. How are you organized to handle the different categories of personnel
(EPW, CI, OD, females, JVs, and refuges)? How about female Detainees? -
How and where do you house them? Do you maintain a separate site for sick or

- wounded Detainees? If so where is it and how does your unit maintain the

security and safeguarding of Detainees there? (1.1,1.2, 1.8, 2.1, 3.1)

» .

10. Describe the procedures you use when you inprocess a detainee. (CPA
‘Forces Apprehension Form, two sworn statements, EPW tag, where do you
~store Detainees’ confiscated personal affects (if any) and how are they
“accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment?) How is the transfer of Detainees handled between
_ different services and Other Governmental Organizations? (1.1, 1.2, 1.8, 4.1)

M_C-_E&M\M’\va v MR s W\M—&mq dl

'11. Where do you store Detainees' confiscated persohal affects (if any) and
how are they accounted for? (Are they tagged with DD Form 2745)? (1.2, 1.8)

12. What are thek procedures for the interrogation/questioning of Detainees?
(1.1, 1.2, 4.1) : .
_&M&'—Lm«v\« 'Jmﬂ‘aﬂ\m/‘ymww DAt D, g,& .

SOl Ak A ANy

e AX.,

-~ 13.  What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)?...Observation report, paper trail audit)

(1.1, 1.2, 1.7, 4.1) '

\ DN
s
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“14.What control measures do you use to maintain discipline and security in the
facility? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) : :
— R

Poe wuj‘ J\_QDM CovaShanad W%ka N Cdo

15. What MP units (guards, escort, detachments) do you have at your disposal
to operate and maintain this internment facility? Do you have any shortages?
- How do these shortages impact your mission? What non-MP units are you using
 to help operate this facility? Do you have any shortages? How do these
“shortages impact your mission? (7.1, 1.2, 1.3, 1.7, 2.1, 3.1)

PiY ev?b g S “\?

- 16. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the
- winter? What fire prevention/safety measures do you have? (1.8))

17, Are you employing detainees for work? What are the General policy and
procedures for the Employment and Compensation of Detainees? (1.1, 1.2, 4.1)

18. What type of Medical assets are present in support of medical treatment of
detainees? (1.1, 1.2, 2.1, 4.1) (4 X6} -2 -
T whad w%%m%%e% oy e O anpaimgn, A

M (;_b\.,n_‘ S )
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What kind of stress counseling do you provide to Soldiers/Guards? (1.1, 1.2, 24,

4.1
pand p TER e Lok h Thar |

~ 19. Are Detainees allowed to practice their religion? Is there a chaplain
available to minister to the detainees? s the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.2, 2.1, 4. 1) ‘

AN N
—

20. Describe the latrine facilities for Detainees' use (do they have access to it
day and night and does it conform to the rules of hygiene and do females
‘have separate facilities). How are they cleaned and how often and by whom?
Where do they bathe and conduct other personal hygiene (this will depend how
long it takes to evacuate Detainees to U.S. Military Controlled Detention
_Facilities—-'12 hours is the standard)? (7.1, 1.2, 1.8) ‘

—Fon b Hiamon o deany 4JM>QQAWLM%3Q‘“L“ Cqm¢_n&46*5ﬁt7

21. Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment ISO DO.
What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? What are
your shortfalls (1.1, 1.2,1.4,’1.5) ) R . '

5 ~

22. How do the Detainees receive fresh water (Bottled water or Lister bag)?
1

1.1, 1.2, 1.8) -
R N
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'23. What personnel or equipment USR shortages are affecting your ability to
perform detainee operations? (1.3, 1.5, 17, 2.1, 3.1)

24 .What do you perceive to be doctrinal shortcomings pertaining to Detainee

- Operations and how would you fix/incorporate into updated doctrine/accompﬁ‘sh-

differently? How about Force Structure to ensure Detainee Operations can be
successfully accomplished? What are the shortcomings and how do we fix the
problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) '

25. What ére the procedyres if an EPW or RP in U.S. custody dies? (1.1, 1.2,
4. 7% an CQ&Q : :
- i : (b )(l ) '\? ) _

26. What AARs or lessons learned have you written or received regarding -
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

_&QQ?DMRXTA L&J},Lm%,&\:b:?fj&qﬁ

27. Areyou aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) '

S @A
J
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28. Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.2

29. What steps would you take if a subordlnate reported to you an mcrdent of
. alleged Detainee abuse? (1.2, 4.1

30. Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG CID) (1.6, 4.1)

\\ Lo N

- 31. What procedures do you have to report suspected detalnee abuse (IG CID
Next Level Commander) (1.2, 1.6,4.1)

32. What procedures are in place for Detalnees to report alleged abuse? (1.2,
1.6, 4.1)

34. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understandmg and attitude

concerning unit mlssmn and their role)__Lw& w mgﬁ%ﬁ/@»\»ﬁd
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- 35. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7)_ala el Son b < <can \

a a > . 2
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36. Describe the unit command climate and Soldier morale. | Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the
‘chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel

the Command cares? Are they getting clear guidance?)

‘Y\-Mr&x_cara%} Q.\J@T M/S%G‘\ o= |

 37.Are you aware of any incidences of detainee or 'oth‘er abuse in your unit

ARYES

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used .
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

fam (grade, if any, and name), a member of the (DAIG). I am part of
a team inspecting detainee operations, this is not a criminal investigation. |
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am reading you your rights because of a statement you made causes me to
suspect that you may have committed ‘ . (specify -
offense, i.e. aggravated assault, assault, murder). Under Article 31, you

- have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
- courts-martial or in other judicial or administrative proceedings. You have
~ the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do youwanta
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? .

38. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard) '

'39. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) -

40. Was this incident reported to the chain of command? How, when & what was |
done? What would you have done? (Identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6

41. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

DA IG
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- 42. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress. )

43. What measures are in place to bcost morale or to relieve stress? (Identifies
perceived solution.

44, What measures could the command enact to improve the morale and
command climate of your unit? (identifies perceived solution.)

2739,
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