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Rank /{4 X Branch _7»n/~ Date 723/}1941?0( Unit”_&vf’
Duty Position XD Bde How Long inJob__ 2 ¢S
Interviewer . %&{% el D S

1. (ALL) What are your responsibilities concerning detainee operations?
(BDE XO) What are your responsibilities concerning the Forward Collection Point
in the BSA? What is your relationship with the Forward Collection Point OIC?7=
(1.1, 1.2, 1.4) (DOD Directive 2310.1 provides that persons captured or detained by the U.S.
Military Service shall normally be handed over for safeguarding to U.S. Army Military Police, or to
detainee collecting points or other holding facilities and installations operated by U.S. Army
Military Police as soon as practical. AR 190-8, para 1-5, a. (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of the conflict wiil be
given humanitarian care and treatment from the moment they fall into the hands of the u.s.
forces until final release or repatriation.) FM 63-20 Ch 5 MP Operations. A direct support military
police platoon is usually operating from the BSA. The battlefield missions performed by this
platoon may include battlefield circulation control, area security, operation of the EPW point, and
law enforcement. MPs conduct collection, evacuation, and internment operations to support their
EPW mission. The EPW point holds EPWs captured by brigade units until they can be evacuated
to the division central collection point, FM 3-19.40 covers EPW operations in detail. FM 63-21
Ch 4 81 Section. Other functions of the PAC in support of the MSB include- Coordinate with the
S2/S3, 84, and MP platoon leader on the location of EPW collection points; Project numbers of
EPWs and civilian internees; Determine total transportation requirements for losses,
- replacements, and EPWs. Submit transportatjon request to the S4. :
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2. (ALL) Can you tell me what basic publications you use for Detainee
Operations (doctrine and standards)? (1.1, 4.1) (AR 190-8, DoD Directive 5100.77,
1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook
are the basic/giiyary sources for doctrine and standards. '

.

3. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to support Detainee

Operations? (1.1, 1.2, 1.4, 1.6, 4. 1) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
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NCOs and enlisted personnel commensurate with the missions of the unit. FM 3-19.40,
paragraph 2-2, Commanders are familiar with applicable regulation, directives, international laws,
and administrative procedures. ) ROE from CJCS ISO Iragi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE." FM 63-20 & 63-21 '
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4.  (ALL) How did Home Station/Md&b Site Training prepare you to conduct
- Detainee Operations? (Did this include Law of War and treatment of
Detainees training.)? ? (1.1, 1.2, 1.3, 1.4, 4. 7) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations -
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
.}"Q enemy personnel is possible. AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
,V..\*" \o A April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
\/N\T" \""'  personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
3R 5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
za murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
“ﬂ‘}/ 4‘\@4,\”‘ collective punishments, execution without trial by proper authority, and all cruel and degrading
g - treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR

o 50-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
‘@)"7 conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with
R &~ - themissions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will
@C/ wg W"/. receive humane treatment and that the following acts are prohibited murder, torture, corporal

N 'fiq punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
\/"WI - execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications, :
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each |
“individual's duties and responsibilities. :
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5. (ALL) Can you describe the process of getting a Detainee to the Forward
Collection Point in the BSA beginning with the point of Capture? How long do
detainees stay in the company holding area before being transported to the BDE
u,,)tForward Collection Point? (1.1,1.2,1.3,1.5,1.6, 1.7, 1.8, 2.1, 4.1) .
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6. (BN X0) How do your companies integrate the security and defense of the 1 Y |

company holding areas into their perimeter defense? What is your normal ratio of —~—
guards to detainees in the holding area? s this ratio the proper mix for you tose_, I

perform your mission? If not, what are the shortfalls? How do these shortfalls f-fudaQ
impact your mission (1.1, 1.2, 1.3, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) atsd Towe,
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7. (ALL) Are you experiencing any transportation problems to move detainees, S 7)"
and if so what? What is the number of personnel needed to move prisoners Qv\ﬁ
“W“M internally or externally (i.e. from the BN holding areas to the Forward Collection 4 \La.
' - Point, for medical evacuation, etc.)? (1.1, 1.5 1.7) FM 3-19.40 paragraph 3-45 ‘o
Captives should not remain at the forward CP more than 12 hours before being escorted to the hu Q/‘%
W‘Ub central CP. When they have been processed and are ready for evacuation, MP leaders - Report 2
. the status to the BSA TOC and the PM (through MP channels). Request transportation, rations, —_—
«) and water from the FSB Supply Officer (US Army) (S4). Ensure that receipts are ready for '

33

b o o CBY
p ¥\ :‘;\0 signature. Ensure that property is properly tagged and given to escort guards. FM 3-19.4
A MQA Chapter 7 Para 7.8, The number of MP needed to operate a division forward collecting point is
based on the number and rate of captives expected and the METT-TC. FM 3-19.40 para 3-54 .

Captives should not remain at the central CP more than 24 hours before being evacuated to the
CHA. FM 3-19.40, para 4-34, A transfer may be a result of reclassification or another situation
requiring the movement of an EPW. Transfer an EPW from one facility to another under
conditions that are comparable to those for a member of the US armed forces when possible.
Security measures are determined by MP and are influenced by the type of EPW being

~ transferred, the mode of transportation used, and other pertinent conditions. AR 190-47, 11-
3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means of
foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who'is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard. per five
prisoners. ’
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8. (ALL) What personnel or equipment USR shortages are affecting your
ability to support detainee operations? What are your resource shortfalls to
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support this operatlon’7 What types of supplies is greater in-demand for the unit =~ »uv:ﬁém(
during detainee operations? (1.3, 1.5, 1.7, 2.1, 3.1) USR
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(ALL) What do you perceive to be doctrinal shortcomings pertaining to 4@(\-%
AW 7Detalnee Operations and how would you fix/incorporate into updated =do ”"L""‘
‘KQ’ M\"V doctrine/accomplish differently? How_abgqut Force Structure to ensure Detainee ;T_f A
""{‘ Aot ¥ Operations ‘can be successfully accomplished? What are the shortcomlngs and Tlw p:ch

o A" how do we fix the problem at the Army-level?. (1.1,4.3, 1.5, 1.7, 4.1) {AR 190-8, FM%MEM
¥ \{ JHaragraph 1-4g(2), (Commanders will plan and procure logistical support to include: :
av
uJD"\ '\t" transportation, subsistence, personal, organizatignal and NBC clothing and equipment ltems mail Qf»&du
‘%\,ﬂ collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in . \
a confinement facility are the same as those in ofher military units. However, stronger security 3 M
measures are necessary to prevent certain supplies and eqmpment from falling into the hands of ”"""_"LLA.,
\,95& M prisoners.) l‘:’gﬂl_e__ v . Yalc\d 09“5\—'
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e ® g_,,»*"’ro. (ALL) What procedures are in place to ensure Soldiers and leaders

a%',»  understand the use of force and rules of engagement? (1.1, 1.2, 1.4, 1.6, 4.1)
ROE from CJCS ISO Iragi operations dated 251600Z Apr 03 para 10 (U) All commanders will
_ ensure.their personnel are familiar with the law of armed conflict and with these ROE "
MM Joramnine P cm Zo L A FAL
AL que Nhe obdars Ne Tn Lovel Leoados. Tue
Seece . Sold1es ondoastond ROE .

S TT\WE ¥ duﬁ Pubolling '—'Q“Qf ::(g-u to. RDE
11, (ALL) What kind of stress coUnseIing are Soldiers/Guards provided?
(Psychiatrist, Psychologist, Chaplain, Medical, CBT Stress Teams) (1.1, 1.2,

2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of
the Geneva and UN Conventions and applicable regulations as they apply to the treatment of
housed personnel. A formal training program should include - stress management techniques.
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). FM
8-51, Appendix D, D-2 f (3); Combat stress control units should provide routine mental health
consultation to EPW confinement facilities. This should include: stress control advice to the
command regarding the stressors of US Army MP personnel and any allied or coalition personnel
working at the confinement facility; individual evaluation and intervention for guards or prisoners
when indicated.

Oab Stews Teo— ot FoR -
No moeh dom~e~—a \a.xq“HM_ Seld e

WAL Push dgu— Yo e vt o he— _ 275?
IAE Sl Rburhe! pmbing ek

VD MY N




12. (ALL) What are the procedures for evacuating a sick or wounded Detainee?
How does your unit maintain the security and safeguarding of sick or wounded
Yt 5&"\ Detainees while in transport? (1.1, 1.2, 1.8, 2.1, 3.1) AR 190-8, paragraph 3-4 i(2)
A very camp will have an infirmary. EPW/RP with a contagious disease, mental condition, or
W A u\& other iliness, as determined by the medical officer, will be isolated from other patients. A list of
((W’ V‘\ endemic diseases of military importance can be obtained from the theater surgeon or preventive
W medicine officer. EPW/RP will be immunized and reimmunized against other diseases as
M drecommended by the Theater Surgeon. EPW/IR suffering from serious disease, or whose
" \""‘ condition necessitates special treatment, surgery, or hospital care, must be admitted to any
”;( V0 mllltary or civilian medical unit where such treatment can be given. FM 3-19.40 Para 2-10
Commanders consider the following when estabiishing medical care (see AR 190-8): » The

’i«, gvj K\? medical treatment facility provides isolation of communicable diseases, disinfection, and
Nw‘d moculatlons Use retained medical personnel and EPWSs with medical training to the fullest extent

sible when caring for sick and wounded EPWs. When medical care is inadequate, transfer
GVO‘” housed personnel to military or civilian medical facilities where the required treatment is available.

AR 190-8 para 6-6.c. Medical facilities. Each Cl camp will provide personnel, material, and

facilities for adeguate routine and emergency dispensary treatment.
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13. (ALL) Describe how the unit-plans and procurés logistical support to
. include: subsistence, organizational, and NBC clothing and equipment items,
mail collection and distribution, laundry, and bath equipment ISO DO.. (1.1,

1.2,1.4) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to
include: transportation, subsistence, personal, organizational and NBC clothing and equipment
items, mail collection and. distribution, laundry, and bath for DO.)
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14. (BN XO) How do you provide your unit holding area with water? (Bottled
water or bultk water)? (1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water
will be supplies to EPW/RP
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15. (ALL) What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2,

4.1) AR 190-8 para 3-3a (20): Report allegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before -death, the
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the result of the deceased’s own misconduct.
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon as possible. e. The attending medical officer and the appropriate camp commander-will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The
Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible
for recording deaths in the particular state if the EPW dies in the United States. g
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16. (ALL) What AARs or lessons learned have you written or received

regarding detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)
AR 350-1, paragraph 4-3c. The after action review is a structured review process that allows
military training participants to discover how and why certain events actually happened and how
to improve future task performance. The reviews focus on military training objectives, on
performance according to Army standards, and on discovering lesson learned for sustamlng and .
improving collectives and individual task performance proficiency.
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17. (ALL) Are you aware of your requirement to report abuse or suspected

abuse of detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian
personnel assigned to or accompanying a DoD Component know that they shall report reportable
incidents through their chain of command and that such reports also may also be made through
other channels, such as the military police, a judge advocate, or an Inspector General.) AR 190-
40, Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents
involving the following: b. War crimes, including mistreatment of enemy prisoners of war,
violations of the Geneva Conventions, and atrocities. B—2. Any other incident the commander
determines to be of immediate concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incjdent.
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18. (ALL) What procedures do you have to report suspected detainee abuse? an”
Who can you report abuse/suspected abuse to? (IG, CID, Next Level & /5.%‘4.) c‘,%,&

Commander) (1.1, 1.2, 1.6, 4. 1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B~1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.

. B=2. Any other incident the commander determines to be of immediate concern to HQDA based
on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged
incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C~2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture:
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assauit. {4) The CI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

v I N e—— .

19. (ALL) Do your subordinates know the reporting procedures if they observe

or become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4. 1) AR 190-40 para
2-1, Military and civilian personnel assigned to or accompanying a DoD Component know that
they shall report reportable incidents through their chain of command and that such reports also
may also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be -
exercised against the Cl. This provision does not constitute a prohibition against the use of
“minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the CI will be treated with respect for their person, their
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honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The CI will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or

. age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)

20. (ALL)What steps would you take if a subordinate reported to you an

incident of alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva -
Conventions, and atrocities. B~2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C, Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners

~ or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern.
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with '
measures authorized or directed by these regulations. (2) In all circumstances, the Ci will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the C! will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)
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21. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

- concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.
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22. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5,1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks

- and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry

and shower support well forward on the battlefield must be developed. Frontline soldiers require - ‘ ‘\91‘5
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be Aoy
available in which they can shower, clean their clothes, eat hot meals, and rest in an . 14
environmentally controlled shelter. F‘Qs\f-)a/Q rvc.&a—cs
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o-* . 23. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May. 2002 1-5.
Command, b. Elements of command. C. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .
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24. Are you aware of any incidences of détainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cland RP
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in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained, ,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be -
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be

provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
“legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishmerits,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
‘will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility

administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an internationa! humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreemerits, will be posted in each camp in the
language of the EPW, Cl and RP. , '

5
W/
/e

<

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this agticle, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
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am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify -
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have

“the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? ' '

25. Describe what you understand happened leading up to and during the
~ incident(s) of abuse. (No applicable standard) :

26. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) '

27. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential-for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C~1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
‘and all prisoner deaths. C~2. Any other incidéent that the commander determines to be of concern
to HQDA based on the.nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
* constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Ci will be
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/ treated with respect for their person, their honor, their family rights, their religious convictions and
/ practices, and their manners and customs. At all times the CI will be humanely treated and -

/ protected against ail acts of violence or threats and insults and public curiosity. In all official cases
: they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C! will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
“religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

28. How could the incident have been prevented? (Identifies root cause and
percewed solution) (No applicable standard)

29. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and’
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescrlbes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chapiaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health

. - personnel. ) .
x Lohin g Fomneal —
%& A MY Bur A vy o e ife et Yn
<g£%¢/ Aeliove Qpbut Shoodar

AP .
0;‘&’ ST e A Oaw‘cmaf-sio_ Lt SNiod).

< ,;ﬁ/ 30. What measures are in place to boost morale or to relieve stress? (Idéntifies
% 3/ perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
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measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk

factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all )
- - receive assistance from the supporting chaplains, the medical personnel, and combat stress

control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any.link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissicned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental heaith personnel.
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31. What measures could the command enact to improve the morale and
command climate of your unit? (identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in @ way that the intent is clearly understood, and then being tough enough to
ensure its gxecution." ' .
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POINT OF CAPTURE-- CDR/1SG/ PLIPS |y(,~5. ~ 41 44¢
Rank Branch AW F  Date: 2Y MM OY Unit _‘ 2/ 5 Z

Duty Position  CNR , How LonginJob_ /S ,/0Se
How Long in Country/Current MOS /D mos. /
Interviewer ' '

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit

Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, directives, international laws, and administrative procedures.)

J_Vo Co ﬁa/f//nj,m, mul, Pesh ko Bn. 2 -S /e Ay s

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to
the unit? Explain. (1.1, 1.2, 1.4, 4. 7) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all -
" cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
* public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of
taw of war will be known to members of their respective Departments, the extent of such

knowledge to be commensurate with each individual's duties and responsibilities.) .
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3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees
(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited -
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, _
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to iriclude public curiosity.

(DoD Directive 5100.77, para 5.5.1, The Secretaries Qf the Military Departments shall provide
directives, publications, instructions, and training so that the principles and rules of law of war will
be known to members of their respective Departments, the extent of such knowledge to be '
commensurate with each individual's duties and responsibilities.)
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4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

Interaction (RO1)? (1.4, 4. 1) (ROE from CJCS IS0 lraqi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE.” AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)

WAM w_lgraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined

&> U as improper or intimate communications or aCtiqns between U.S. Armed Forpes personnel and
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5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing’
you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4)

CHS > — Ak .
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6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,

1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
6. Special orders. They apply to particular posts and duties. Special orders supplement general
orders and are established by the commanders.)
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7. (ALL) How does your unit conduct sustainment training for Detainee - N
Operations? How often does this occur and please describe it? When did your

unit last conduct this training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military

Services shall be given the necessary training to ensure they have knowledge of their obligations

under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive

5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of

- enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
. April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,

collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)
(ROE from CJCS 1SO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will
ensure their personnel are familiar with the law of armed conflict and with these ROE."

(DE ~D> see # 4
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8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2,
4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, administering, and
logistically supporting DO. The operation of all EPW internment facilities is governed. The
Theater commander remains responsible for the location of EPW facilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards..
Except in extreme circumstances, in the best interests of the individual, detainees will not be

. interned in correctional facilities housing military or civilian prisoners. Prisoners will not normaily

be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to a more favorable climate. Transit camps or collecting points will
receive the same;treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW' (Prisoner of War camp) and will be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the '
combatant commanders and approved by HQDA.) (ROE from CJCS ISO Iraqi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE."” AR 350-1 para 4-14 c (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,

. NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public
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at is the units' policy on the establishment of a unit holding area?
now that you are operating the holding areas IAW Law of War? ?

(1.1, 1.274.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities;
detainees may be interned only in premises located on land and affording proper heaith and
hygiene standards. Except in extreme circumstances, in the best interests of the individual,

. detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unheaithy areas, or where the climate proves to be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters 'PW’ (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1.Refresher training, dated 9 April 2003), Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the -
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. - Prisoners will be protected against all
acts of violence to include public curiosity.)

e )
Tz’ )

9. (PL/PS)

10.'(ALL) How do you administratively process each detainee, (i.e., tagging pax

and equipment, evidence, witness statements, etc.)? (1.1,1.2, 1.6) (FM3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing

v internment/resettlement information center (IRIC), which function as the field operations agency
\n~Tor the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c), Al equipment,

documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the

* Propeatyeonii ated from the Detainee, so that it may later be matched to that Detainee.)
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11.(ALL) How do you maintain good morale and discipline with Soldiers and

leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6) (AR 600-
20 para 4-1, Military discipline a. Military discipline is founded upon self-discipline, respect for
‘properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create a mental attitude resulting in proper conduct and prompt obedience to lawful military.
authority. b. While military discipline is the result of effective training, it is affected by every
feature of military life. It is manifested in individuals .and units by cohesion, bonding, and a spirit of
teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,
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equipment, and quarters; by deference to seniors and mutual respect between senior and
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers,
regardless of race, religion, color, gender, and national origin. c. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and regulations,
and the orders of seniors.)

LA~

12.(ALL) What procedures do you have in place to ensure Soldiers and’leaders
understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the
commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS I1SQ
Iragi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE.) '

A ‘

13. (ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (1.1, 1.2, 4.1 ) (AR 190-8, paragraph 1-4g(3),
(Commanders will collect and dispose of captured enemy supplies and equipment through
theater logistics and EQD channels.)
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oA Loeden. 7 7 |
. - | _ TJERE)
o [ Dpow wopppe gut o Fr€ Yo Ve D) eq

%&7/’ Trerndcls

14, (CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of

Detainees? (1.1, 1.2, 4. 1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for IAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or
otherwise held in U S Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U S forces until final
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release and repatriation. All persons taken into custody by U S forces will be provided with the
protection of the GPW until sorrk%%hw_egal status is determined by competent authority.) _
- Co™ir” imMt aspufe d o v dua
(oolc af iechliAlel Vo pwqlce Seece not-abuged.
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- 15.(ALL) What are your procedures for questioning Detainees? (Is
‘interrogation taking place?) Who is interrogating the detainees? (1.1,:1.2,
4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
personnel in the development, evaluation, or dissemination of PSYOP messages or products.
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of
any kind because of their refusal to answer questions. Intelligence or counterintelligence
personne! will normally perform Interrogations. ) '
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16.(ALL) What are your procedures to evacuate a detainee from the point of

capture to the Battalion/Brigade collection point? What transportation problems is
bj@ —=== the unit experiencing either to move troops or detainees during the operation?

How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,

w{ ,uio.ﬂ(d 1.3, 1.5, 4.1) AR 190-8, paragraph2-1(1) e, (Detainees will be humanely evacuated from the

. W?W( ¢ combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
- ' during evacuation from the combat zone will be, if possible, in their own language and as brief as
»‘L*f‘(f\f‘( possible. When military necessity requires delay in evacuation beyond a reasonable period of
v"w QQL\O time, health and comfort items will be issued, such as food, potable water, appropriate clothing
v shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
vl awaiting evacuation. The capturing unit may keep detainees in the combat zone in-cases where,

d}é"«a,\ L due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish
guidance for the use, transport, and evacuation of detainees in logistical support channels.)
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17.What is the number of personnel that is needed to move prisoners within the
K&CW - holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?

(1.1, 1.7,2.1,3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or
‘ it é\/ another situation requiring the movement of an EPW. Transfer an EPW from one facility to
L another under conditions that are comparable to those for a member of the US armed forces
\(“f:{f _ when possible. Security measures are determined by MP and are influenced by the type of EPW
) . being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means
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of foot, motor vehicle; or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten '
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
prisoners.

18. (ALL) What medical personne! are available to support DO? (1.1, 1.2, 1.3,
2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements
and allocations for Army Medical units 1ISO the EPW, Cl and RP program, and ensure that the
medical annex of OPLANS, OPORDSs and contingency plans include procedures for treatment of
Detainees; Medical support will specifically include: First aid and all sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing, '
recommending, and coordinating the use and assignment of medically trained EPW, Ci, RP, and
OD personnel and medical material; establishing policy for medical repatriation of EPW, Cl, and
RP and monitoring the actions of the mixed Medical commission.)

D MQCLL'G,S .—_J|5L ‘Pﬁlu.""u:(\ Oa..g)"—wéé -

committed by or against EPW/RP to the supporting element of the U.S. Army Criminal

19.(A5LL) What procedures are in place when a detainee in U S custody dies?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes

Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 ¢c: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsibie for recording deaths in the particular state if the EPW- dies
in the United States. .

DA G
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- 20.(ALL) What equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reportmg them
on your USR? (1.5) '

‘:\0/)6 (UT) %{ -

- 21.(ALL) What types of supplies is greater in- demand for the unit during
detainee operations? What about health and comfort items? And are these items

regularly filled? (1.5)
AR

7

22.(ALL) What duties put the most stress on soldiers in terms of personne{
resources? (1.1,.1.7)
h@vgzovgmk

23.(ALL) What is the most importaht fac_to‘r that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)

a l 2.4
A

24.(ALL) What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

AoV

[4 —
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25. Do you know of the procedures to get stress counseling (Psychiatrist, e
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling (= Todd -
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph

- 2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of ' %‘Bld«f@“
housed personnel. They are fuily cognizant of the provisions of the Geneva and UN Conventions “hed

* and applicabie regulations as they apply to the treatment of housed personnel. A formal training : .
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat 0'9"'“'?"“—
stress control units should provide routine mental health consultation to EPW confinement . Co—e

facilities. This should include: stress control advice to the command regarding the stressors of Yo

US Army MP personnel and any allied or coalition personnel working at the confinement facility; L Gep

individual evaluation and intervention for guards or prisoners when indicated. AR 190-8, ‘

Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by

the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable

violation under international law and the Uniform Code of Military Justice (UCMJ). '
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26.Are you aware of your requirement to report abuse or suspected abuse of |
detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. ' :
wen - 1)4-‘6' R et

27.Do your subordinates know the 'repoi’ting procedures if they observe or

become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they

-shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
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wounding or serious injury to a prisoner, and all prisoner deaths. C—2. Any other incident that the -

commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5—1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the CI will be. treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the CI will be humanely treated and protected against all acts of violence or
- threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The CI will be especially protected against all
acts of violence, insuits, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assauit. (4) The CI will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report._Be orting instructions in AR 190-40 will be used.) -

- ne Bd.o_, kx\\. ‘\V\-C(
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28.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6,4.1) (AR 190-40, Appendix B, Category 1
Reportabie Serious Incidents, B—1. Actual or alleged incidents involving the following: - b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concem to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or-
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition.
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the C! will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The C! will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regutation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.) .
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29.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: .
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
~ Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
. Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential conséquences
of the incident. AR 190-8, 5~1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be
especially protected against all acts of violence, insuits, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The _
Cl will be treated with the same consideration and without adverse distinction based on race;
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane _
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serjous Incident Report. Reporting instructions in AR 190-40 will be used.)

| - 2de .
7

NS

30.What procedures do you have to report suspected detaihee abuse (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B~2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5~1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the CI. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
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violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

31.What systems are in place for detainees to-report alleged abuse? (1.1, 1.2,
1.6,4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of -
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
- complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. c. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl. communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
-answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA {DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.

LA

32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.
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33. Describe your working environment and living conditions since being'in B

Theater. (identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks -
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, andrestinan”

MET ;\:N'K environmentally controlled shelter. :
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Lk 347Describe the unit command climate and Soldier morale. Has it changed or
7}\6-@ evolved since you have been in Theater? (ldentifies Soldier's perception of the _
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
‘the Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5. |
Command, b. Elements of command. ¢c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. . (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty. of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. palicy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained, '
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not

- justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal -
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. ¢. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from al threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, CI and RP for other than internal Internment Facility
administration or in'telIigence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
 feceiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP. '

AL

ADVISEMENT OF RIGHTS (For military personnel)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
_ obtained from any person in violation of this article, or through the use of coercion, unlawful

influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6) .
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lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assaulit, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
‘you make, oral or written, may be used as evidence against you in a trial by
- courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do youwanta
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? '

36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) '

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines.to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
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constitute a prohibition against the use of minimum force necessary to effect compliance with

. measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the C! will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C| will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,

~ religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented? (identifies root cause and perceived
solution) (No applicable standard) : '

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para.
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
- prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers-[NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders' actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
‘Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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40. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
~ factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). if any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b.” Responsibility For Stress Control.
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;

the chaplaincy; unit medical personnel; general, principal, and special staff, and y spécialized Footba
Army CSC units and mental health personnel. v - 7o wem Gl qamls. o.p,,
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41. What measures could the command enact to improve the morale and
command climate of your unit? (identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing .
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100, -
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to -
achieve the desired result. But, above all, it is the art of taking a vision of what must be done, ’ _
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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OIC & NCOIC
COLLECTION POINT
INTERVIEW QUESTIONS l
o, |
Rank /L] _Branch [MP - pate 0%/ 25{2% unit /7737 mﬂp Co
Duty Position P/ ____Howlongindob & myg34
Interviewer ___ INTHEADER 6 mo s

) Can you tell me what sources that you use to get policy, doctrine and
standards for Detainee Operations? (What doctrine was used in setting. up
the collection point?) Describe the basic principles of detainee operations and

how you are applying them. (1.1, 4.1) (AR 190-8, DoD Directive 5100.77, 1949 Geneva
Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook are the
basig/primary sources for doctrine and standards.)

WHAZ B1fe . FpliCy — EM3-09°Y 0 - naff An 1
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2. How did you prepare yourself and your junior Ieaders/Soldiérs to understand
applicable regulations, OPORD/FRAGO, directives, international laws and '

administrative procedures to operate a collection Point? (1.1, 1.2, 1.4, 1.6, 4.1).
(AR 350-1 paragraph 4-14c. (2) and table G-1 Refresher training, dated 9 April 2003), Level B
training-is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. FM 3-19.40, paragraph 2-2, Commanders are -
‘familiar with applicable regulation, directives, international laws, and administrative procedures.
AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane treatment
and that the following acts are prohibited murder, torture, corporal punishment, mutilation, taking
of hostages, sensory deprivation, collective punishments, execution without trial by proper
authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity. ROE from CJCS ISO Iragi operations dated 251600Z Apr 03 -
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with thes[e ROE."

TanWbs AQru7 STAVDANDS 7p2afmen T, Runof 1HE
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3. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations? (Did this include Law of War and treatment of Detainees
training.)? (1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be’
given the necessary training to ensure they have knowledge of their obligations under the
Geneva Conventions (references (b) through (e)) and as required by DoD Directive 5100.77
(reference (f)) before an assignment to a foreign area where capture or detention of enemy
personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April
2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
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personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading

treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR
350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with
the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will
receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutitation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para

- 5.5.1, The Secretaries of the Military Departments shall provide directives, publications,

instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each
individual's duties and responsibilities.) T

4. Describe the training the guard force received to prepare them for their duties.

(1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-49). The guard force should receive additional training '
in— « Riot control measures, control agents, and dispersers. * QRF actions. * Searching-
techniques, including the use of electronic detection devices. * Nonlethal equipment and
weapons. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All .
commanders will ensure their personnel are familiar with the law of armed conflict and with these

ROE." - _ T : . _
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- 5.. How does your unit conduct sustainment training for Detainee Operations or

training for newly assigned personnel? (How often does this occur and please
describe it?) When did your unit last conduct this training? (1.1, 1.2, 1.4, 4.1)
AR 350-1 training annually on Law of War. No requirement for refrﬁsher training
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6. What kind of security lighting do you have that ensures you have a safe and
secure operation at-night? How do you provide heat to detainees during the
winter? What fire prevention/safety measures do you have? (1.8) AR 190-8,

paragraph 3-4 e, EPW/RP will be quartered under conditions as favorable as those for the force

of detaining power billeted in the same area. The conditions shall make allowance for the habits
and customs of the prisoners and shall in no case be prejudicial to their health. The forgoin
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shall apply in particular to the dormitoriés of EPW/RP as it regards both total surface and
minimum cubic space and the general installation of bedding and blankets. Quarters furnished to-
EPW/RP must be protected from dampness, must be adequately lit and heated (particularly _
between dusk and lights-out), and must have adequate precautions taken against the dangers of
fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting system during
darkness to detect poorly lighted areas along the perimeter (replace burned out or broken light
bulbs immediately” FM 3-19.40 para 2-37 The engineer officer is responsible for the maintenance
of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be setup and _
administered in each camp. AR 190-8 para 3-17(a) A safety program for Cl will established and
administered JAW AR 385-10. ~ -

7. In relation to where the detainees are housed, how far away are your
ammunition and fuel storage sites? Where is your screening site where Ml
Soldiers interrogate Detainees? (1.1, 1.2, 1.8) AR 190-8, Paragraph 2-1 f (2) Prisoners
will not be located next to obvious targets such as ammunition sites, fuel facilities, or
communications equipment.... FM 3-19.40 para 3-25 ...0Do not locate captives near obvious
targets (ammunition, fuel) FM 3-19.40 para 3-64.... Mi screening sites will be located away from
the receiving/processing line.

Mm\’?? Auny A8 I - INTER ) TE

-8. Describe some of the basic operations of the collection point relating to
detainee segregation, captured medical/religious personnel, feeding, sanitation,
etc? (Do you segregate Detainees by nationality, language, religion, rank,
and sex? How are captured Medical personnel and Chaplains being used?
Are the daily food rations 'sufficient in quantity or quality and variety to
keep detainees in good health? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the
collection point sanitary enough to ensure a clean and healthy environment
free from disease and epidemics)? (1.7, 1.2, 4. 1) AR 190-8, paragraph 1-5 a-g, (All
persons detained, captured, interned, or otherwise held in U S Armed Forces custody-during the

~ course of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persans taken.into custody by U S _
forces will be provided with the protection of the GPW until some other legal status is determined
by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be
separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of
their religious practices, including attendance at service of their faith, on condition that they
comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed
sanitary order meeting the specific needs of each Cl camp or branch camp will be published by
the CI camp commander. Copies will be reproduced in a language that the Cl understands and
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will be posted in each comipound. (3) Each C! will be provided with sanitary supplies, service, and .
facilities necessary for their personal cleanliness and sanitation. Separate sanitary facilities will be
provided for each sex. (4) All Cl will have at their disposal, day and night, latrine facilities )
conforming to sanitary rules of the Army.

9. What control measures do you use to maintain detainee d|SC|phne and
security in the collection point? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) FM3-

19.40, paragraph 2-19, The MP commander establishes securlty measures that effectively control
housed personnel with minimal use of force..... The physical construction of the facility and the
presence of guard personnel create the most obvious means of providing internal and external
security. Maintaining a high state of discipline, a system of routines, and required standards of
behavior are all measures that enhance effective security and control. AR 190-8, paragraph 3-6,
Measures need to maintain disciple and security will be established in each camp and rigidly
enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspections by the Protecting Power. AR 190-8, paragraph 3-6 (Measures
needed to maintain discipline and security will be established in each camp/coliection point and
rigidly enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspection by the protecting power. The following acts will-not be
permitted; Fraternization between EPW, RP and U.S. military.or civilian personnel. Fraternization
is defined as improper or intimate communications or actions’between U.S. Armed Forces
personnel and EPW/RP. Donating:or receiving gifts or engaging in any commercial activity
between persons in U.S. custody and U.S. personnel. Setting up of courts by detainees.
Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be
administered by EPW/RP.) AR 190-8, para 6-10, Measures needed to maintain discipline and v
_security will be set up in each camp and rigidly enforced. Offensive acts against dlsmphne will be
dealt with promptly.
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10.What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of

Detainees handied between coalition forces/host nation? (1.1, 1.2, 4.1) AR 190-8,
paragraph 3-11 AR 190-8, paragraph 1-4g(5), (Commanders will establish guidance for the use,
transport, and evacuation of detainees in logistical sup ort channels )
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11.What transportation problems do you experience moving detainees during the

operation? (1.5) FM 3-19.40 para 3-54 Captives should not remain at the central CP more
than 24 hours before being evacuated to the CHA FM 3-19.40, paragraph 3-45 Captives should
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not remain at the forward CP more than 12 hours before being escorted to the central CP. When .
they have been processed and are ready for evacuation, MP leaders - Report the status to the
BSA TOC and the PM (through MP channels). Request transportation, rations, and water from
the FSB Supply Officer (US Army) (S4). Ensure that receipts are ready for signature. Ensure
that property is properly tagged and given to escort guards »

NOT MANY PP PRpQLEMS .

12.Describe the procedures you use when you in process a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees' confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence’
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment? Do you medically screen detainees?) (1.1, 1.2,

1.8, 4.1) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property
confiscation during the search must be tagged and administratively accounted for by the
capturing unit. DD Farm 2745, Part C is attached to the property confiscated from the Detainee,
so that it may later be matched to that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders
will collect and dispose of captured enemy supplies and equipment through theater logistics and
EOD channels.) FM 3-19.40 para 3-14. Property Accountability. When seizing property from a
captive—" Bundle it or place it in a bag to'keep it intact and separate from other captives'
possessions. *Prepare DA Form 4137 for confiscated and impounded property. * Prepare a
receipt for currency and negotiable instruments to be signed by the captive and the receiver. Use
cash collection vouchers so that the value can-be credited to each captive's account. List
currency and negotiable instruments on the captive's personal-property list, but treat them as
impounded property. * Keep the original receipt with the property during evacuation. Give the
-captive a copy of the receipt, and tell him to keep it to expedite the return of his property. *Have
M sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property to supply after it is cleared by MI teams. Items kept by Ml because of intelligence value
are forwarded through MI channels. * Evacuate retained items with the captive when he moves to
the next level of internment. * Maintain controlled access to confiscated and impounded property.
FM 190-8, para 6-2, c. (1) DA Form 4237-R will be prepared for each protected civilian processed
in an occupied territory as a Cl or dependent child. : . :
SARTURINL _uniT MANC A Sirop tl STRTENEAT - 4 4137
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13.What MP units (platoon, guards, escort, detachments) do you have at your
disposal to operate and maintain the collection point? Do you have any
shortages? How do these shortages impact your mission? What non-MP units
are you using to help operate the collection point? Do you have any shortages?

How do these shortages impact your mission? (1.1, 1.2, 1.3, 1.7) FM 3-19.40 para
3-37. A division operates two types of CPs—forward and central. A division MP Company
operates forward CPs in each maneuver brigade AO and a central CP in the division rear area. :
Both CPs are temporary areas designed to hold captives until they are removed from the 'Q /‘/
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battlefield. Forward CPs are positioned as far forward as possible to accept captives from
maneuver elements. Central CPs accept captives from forward CPs and local units.

14.What is your normal ratio of guards to detainees in the collection point? Is
this ratio the proper mix for you to perform your mission? If not, what are the -
shortfalls? Why are their shortfalis? How do these shortfalls impact your.
mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) METT-TC ' , '
T/v'\ memwm 2 CupAft of sm - PROPEA X
YA - '

15.What is the number of personnel that is needed to move prisoners internally
and externally (i.e. to the internment facility, from the BN Collection Points, for

medical, evacuation, etc.)? (7.1, 1.7) FM 3-19.40, para 4-34, A transfer may be a result of
reclassification or another situation requiring the movement of an EPW. Transfer an EPW from
one facility to another under conditions that are comparable to those for a member of the US
armed forces when possible. Security measures are determined by MP and are influenced by the
" type of EPW being transferred, the mode of transportation used, and.other pertinent conditions.
AR 190-47, 11-3.b.(4), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service .
_aircraft) are as follows: (a) Trained correctional, military police or security personnel: Under-
maximum custody circumstances, there will be one guard per restrained prisoner and two
unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard per five prisoners. In minimum custody circumstances
there will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility
commander. (b) Non-correctional personnel: It is required that at least one guard be a SGT or
above who is equal or senior to prisoners in a pretrial status. Under maximum custody
circumstances, prisoners will have two guards per prisoner. In medium custody circumstances,
prisoners will have one guard per two prisoners, and in minimum custody circumstances there will
be one guard per five prisoners. FM 3-19.40 para 3-45 Captives should not remain at the forward
CP more than 12 hours before being escorted to the central CP. When they have been
processed and are ready for evacuation, MP leaders - Report the status to the BSA TOC and the
PM (through MP channels). Request transportation, rations, and water from the FSB Supply
Officer (US Army) (S4). Ensure that receipts are ready for signature. Ensure that property is
properly tagged and given to escort guards (FM 3-19.4 Chapter 7 Para 7.8, The rumber of MP
needed to operate a division forward collecting point is based on the number and rate of captives
expeﬁd and the METT-TC.
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16. What personnel shortages do you have? What issues, if any, do-you feel your
unit has regarding manning or personnel resourcing in conducting Detention
Operations? (1.7, 2.1, 3.1) (FM 3-19.4 Chapter 7 Para 7.8, The number of MP needed to
operate a division forward collecting point is based on the number and rate of captives expected
and the METT-TC.
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17. What equipment shortages (USR) are affecting your ability to perform
detainee operations? What other equipment is the unit experiencing as a shortfall
concerning detainee operations, (i.e., restraints, uniforms, CIF items, weapons,
etc.)? What major shortfalls has the unit encountered in regards to materiel and
supply distribution? (1.3, 1.5, 2.1, 3.1)

Do - Zukrytlang - -

18.Describe how the unit plans and procures logistical support to include: _
transportation, subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment ISO DO.

(1.1, 1.2,1.4) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical
. support to include: transportation, subsistence, personal, organizational and NBC clothing and
equipment items, mail collection and distribution, laundry, and bath for DO.)

19.What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? And are

these items regularly filled? (1.5) (AR 190-8 para 1-4 g (2), Should include:
transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail
collection and djstribution, laundry and bath.) METT-TC /\) -
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-20. What procedures do you have' in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the collection point?
(1.1, 1.2, 1.4, 1.6, 4.1) F¥ 3-19.40, paragraph 2-29, An MP commander ensures that
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soldiers understand use-of-force guidelines and the ROE established by higher headquarters for
each mission. Because the use of force and ROE vary depending on the category of housed
personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and
the protection of deployed forces. ROE from CJCS ISO Iragi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
vabd with these ROE." ' '

0E cTagll THE came - co THRM WEVEL 910 Eorlid
Azl <L MERS  @utsTionh -

21.What are the unit's procedures for the interrogation/questioning of Detainees?
(1.1, 1.2, 4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any °
coercion to compel prisoners to provide information is prohibited. Detainees may voluntarily
cooperate with PSYOP personnel in the development, evaluation, or dissemination of PSYOP
messages or products. Detainees may not be threatened, insulted, or exposed to unpleasant or
disparate treatment of any kind because of their refusal to answer questions. Intelligence or
counterintelligence personnel will normally perform Interrogations.)

MP HAD neTHint To o WTH T - anly MI - Jasl 6uARNAL

22.What kind of stress counseling are Soldiers/Guards pEovided’? (1.1, 1.2, 2.1,

- 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are trained on

"the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include - stress management techniques. AR 190-
8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable
violation under international law and the Uniform Code of Military Justice (UCMJ).

Aswrdy b camb To Cofe.

23.Do you maintain a separate site for sick or wounded Detainees? If so where
is it and how does your unit maintain the security and safeguarding of Detainees
there? How about female Detainees? How and where do you house them? (1.7,
1.2, 1.8, 2.1, 3.1) AR 190-8 para 3-4.i.(2) Every camp will have an infirmary AR 190-8 para 3-
4.b ..females will be separated from males. - . - :

£L . Nan symy 1
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24.What type of Medical personnel/units are available in support of medical -

treatment of detainees? (1.1, 1.2, 2.1, 4.1) AR 190-8 para 1-4g(6) (The commander

~ should identify requirements for Army Medical units in support of the EPW, ClI, and RP program
and ensure that the medical annex of OPLANs, OPORDs, and CONPLANSs include procedure for
treatment of EPW, CI, RP, and ODs. a. Medical support specifically includes: First aid and all
sanitary aspects of food service including provisions for potable water, pest management, and
entomological support. b. Preventive Medicine: Reviewing, recommending, and coordinating the
use and assignment of medically trained EPW, CI, RP, and OD personnel and medical material?
Establishing policy for medical repatriation of EPW, Cl, and RP and monitoring the actions of the -
Mixed Medical Commission? '

C L2k mENAL cu Nal M EVAY

25. Are Detainees given the latitude to practice their religion? |s there a chaplain
available to minister to the detainees? |s the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5, g (1) EPW, and RP will enjoy
latitude in the exercise of their religious practices, including attendance at service of their faith, on
condition that they comply with the disciplinary routine prescribed by the military authorities.
Adequate space will be provided where religious service may held. (2) Military chaplains who fall
into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed
to minister to EPW, RP, of the same religion AR 190-8, para 6-17.a.(1) Cls will be encouraged to
participate in religious practices. _

yes, WEVER Np.

26. Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have
separate facilities). How are they cleaned and how often and by whom? Where
do they bathe and conduct other personal hygiene (this will depend how long it
takes to evacuate Detainees to U.S. Military Controlled Detention Facilities--12

hours is the standard)? (1.1, 1.2, 1.8) AR 190-8 para 3-4.i.(1) paraphrased...EPWs will
have day/night access to latrines that are clean. Females will have separate latrines. AR 190-8
para 6-6.g.(4) paraphrased.,All Cl will have access to day/night latrines that are sanitary.

d_souf TRENCH  FrELN SAW Tm CRELK owy -
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27.How do the Detainees receive fresh water (Bottied water or Lister bag)? (1.1,
1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP.
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28.What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1) AR
190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 ¢: When an EPW or RP in US custody dies, the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the result of the deceased’s own misconduct.
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon as.possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2663-R will be reproduced locally on
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The
Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible -
for recording deaths in the particular state if the EPW dies in the United States.

MENCARYL PEAASpaAEL:

29. What AARs or lessons learned have you written or received regé-rding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

o VE .

30.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1'Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident.

T
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31.Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an

Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual

or alleged incidents involving the following:* b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
“potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to -
include escape from confinement or custody, disturbances which require the use of force,

wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the

commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In ail circumstances, the Cl will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
‘acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The C! will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
_age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 180-40 will be used.) '

(VI

32.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, petential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition

11
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against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled ta a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

REPVAS THRW  Cp& -

33.Do you feel you can freely report an incident of élleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, .or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
“and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the C| will be
treated with respect for their person, their honor, their family rights, their religious convictions and .
practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this reguiation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) ‘

34.What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War
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crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,

and atrocities. B—2. Any other incident the commander determines to be of immediate concern to .

HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of

- the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape.from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or

" directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
_person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the C1 will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against

~ all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such

as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the

same consideration and without adverse distinction based on race, religion, political opinion, sex,

or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of

this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious

Incident Report. Reporting instructions in AR 190-40 will be used.) : :

. 35.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6—
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp’ to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles.a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. c. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will beincluded. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-0DL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
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treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC _

20310-0400 as a Serious Incident Report.'Reporting instructions in AR 150-40 will be used.

r&Ll  [unADs

36. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude
concerning unit mission and their role) AR 600-20 Command Palicy 2-1. Chain.of Command

a. The chain of command assists commanders at all levels to achieve their primary function of
“accomplishing the unit's assigned mission while caring for personnel and property in their charge.

A simple and direct chain of command facilitates the transmittal of-orders from the highest to the . .

lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
- delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

SwpPPon RBE  TRONEAH WAL Pyhid . ParAis, Cuslemd
LiAsor BETWEEN Pt ¢ RIE - .

37. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier’s attitude). (1.2, 1.3, 1.4,
1.5,1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive faundry
and shower support well forward on the battlefield must be developed. Frontline soldiers reguire
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be

available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter.

TG wWERE Ged) .

38. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares?. Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing ‘
leadership climate of the unit and developing disciplined and cohesive units. This sets the

" parameters within which command will be exercised-and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
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professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their weil-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accompilish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike work together to accomplish the
mission rather than feed their self-interest. . WHS V = 2HEN COT

BEAELR, - Lo Chmatk /Am/(.{MN

39. Are you aware of any mmdences of detainee or other abuse in your unit? AR
180-8, 1-5. General protection policy a. U.S. policy, relative-to the treatment of EPW, Cl aiid RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. '(3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, ClI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
" will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPWI/RP are to: be protected from all threats or acts of violence. d. Photographing, fi lmmg. and
video taping of |nd|V|duaI EPW, Cl and RP for other than internal Internment Facility -
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
‘senior Military Police officer in the internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, wjll be posted in each camp in the
language of the EPW, Cl and RP.

Np N2

: ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
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incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the )
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam _ (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |

am reading you your rights because of a statement you made causes me to

suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement

~ you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time

" during this interview. If you decide to answer questions, you may stop the -

questioning at any time. Do you understand your rights? ‘Do youwanta
{awyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? :

40. Describe what you understand happened leading Lip to and during the
incident(s) of abuse. (No applicable standard) ! : »

41. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) '
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42. Was this incident réported to the chain of command? How, when & what was -

done? What would you have done? (ldentifies compliance, procedure, timeliness, -

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the

Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of

immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,

and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern’

to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these reguiations. (2) In all circumstances, the C! will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times'the Cl will be humanely treatéd and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insuits, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
ClI will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

43. How could the incident have been prevented? (ldentifies root cause and
.perceived solution) (No applicable standard)

44. Describe any unit training or other programs'that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors. and prescribes leaders’ actions to

control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
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chaplains, the medical personnel, and combat stress control/mental heaith personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;

general, principal, and special staff d by specxahzed Army CSC units and mental hea
personnel. )_Un T RICF ’[ CAAPVRIN _CAnE R Xy A)L{«r‘?}DLmE’M
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45. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
Ppracticed consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsnblhty For Stress Control.
Control-of stress is the commander’s responsibility (see FM 22-51) at all echelons. The _
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy, unit medical personne!; general, principal, and special staff, and by speciglize
Army CSC units and mental health personnel. Bo¥/ Y & S/NsK P/]\. g //)Q ?}T
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46. What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing

. others to accomplish. the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired resuit. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to

ensure its execution.” Pﬂ'fﬂ'fﬂ Soh /1 1% Al )/ MT J4o .4 o
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GUARD FORCE (NCO) o
5/ 2, COLLECTION POINT & INTERNMENT FACILITY
SENSING SESSION QUESTIONS

Rank Branch Mr State/Component pﬁ C _— Dpate 3Apﬁ/0kf v

Unit Duty.Position How Long in Job
lntewiewerﬂ__&@_—z -

1. How did you prepare yourself and your Soldiers to become familiar with and
understand the applicable regulations, OPORD/FRAGOs directives, international
laws and administrative procedures to operate an I/R facility or Collection Point?
(1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para4-14 ¢ (2) and table G-1 Refresher training, dated 9 April

- 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. FM 3-19.40, paragraph 2-2, Commanders are -
familiar with-applicable regulation, directives; international laws, and administrative procedures. )
ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) Al commanders will ensure
‘their personnel are familiar with-the law of armed conflict and with these ROE." :

)

D o pa) —0 1 1 4 P 4 -
¥ Q. Wus. ; oy 220 &LO%M/M)_
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| 2. Did you and all df your Soldiers uhde‘rgo Law of War training priorto
deployment? Explain what training occurred. What is your plan to train.new
Soldiers (replacements) to the unit? Did this training include the treatment of

Detainees? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs

" and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), | All prisoners will receive humane treatment and that the following acts are
prohibited murder, t]’L)rture, corporal punishment, mutitation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all crue! and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (DoD
Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide directives,
publications, instructions, and training so that the principles and rules of law of war will be known to
members of their respective Departments, the extent of such knowledge to be commensurate with
each individual's duties and responsibilities. )
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3. What policies/procedures does your unit have in place to support the U. S: policy
relative to the humane treatment of Detainees? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5
a-g, (All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during
the course of conflict will be given humanitarian care and treatment from the moment they fall into the
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hands of U S forces until finél release and repatriation All persons taken into custody by U S forces
will be provided with the protection of the GPW until some other legal status is determined by -
competent authority.) vy ;

(L % -v. . A l Y ’ L \

4. Does your unit have a formal training program for the care and controi of
Detainees? Describe what it includes. (For Permanent Internment Facilities

only) (1.1, 1.2, 1.4) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include— * Principles and laws of land warfare, _

- specifically provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and
human relations techniques. * Methods of self-defense.. *The use of force, the ROE, and the ROl.
*Firearms qualification and familiarization. *Public relations, particularly CONUS operations. *First
aid. *Stress management techmques *Facility regulations and SOPs. *Intelllgence and f{ K
,countenntelhgence niques. * Cultural customs and habits of internees. *The basiclanguage-of % :
‘internees. FM 3-19.40 para<-49. The guard force should receive additional training in— *Riot contro|”
measures, control agents, and rsers. "QRF actions. *Searching techniques, including the use o
of electronic detection devices. *Nonle equipment and weapons. S

N\
N

, _ N | -

5. What training did your unit receive on the established Rules of Engagement
- (ROE)? How often does this occur? Does this training include Rules of Interaction

(ROI)? (1.4, 4.1) ((DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles and
rules of law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.) ROE from CJCS

ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE."

[T <=
=

A\
——

. T
TN € = >
+— ' |
6. What procedures do you have in place to ensure Soldiers understand the use of

force and rules of engagement for the interment facility/collection point? What
guidance or policies do you have to ensure fraternization is not taking place between
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U.S military personnel and the detainees? (1.1, 1.2, 1.4,1.6, 4.1) AR 190-8, paragraph 3-
6 a, The following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or
civilian personnel. Fraternization is defined as improper or intimate communications or actions
between U.S. Armed Forces personnel and EWP/RP (FM 3-19.40, paragraph 2-29, An MP
commander ensures that soldiers understand use-of-force guidelines and the ROE established by
higher headquarters for each mission. Because the use of force and ROE vary depending on the - -

category of housed personnel and the operational environment, the commander'develops SOPs that

follow the guidance provided. ‘He balances the physical security of force with mission _
“accomplishment and the protection of deployed forces. ROE from CJCS ISO Iraqi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of
armed confiict and with these ROE.). ‘
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T :7. Describe the training the gUérd force received to prepare them for their duties

(58s & T)) How does your unit conduct sustainment training for Detainee Operations "

'in Theater? How often does this occur and please déscribe it? When did your unit

last conduct this training? (1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or
attached to I/R facilities are trained on the care and control of housed personnel. They are fully
cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as they
apply to the treatment of housed personnel. A formal training program should include— * Principles
and laws of land warfare, specifically provisions of Geneva and UN Conventions and HN laws and
customs. * Supervisory and human relations techniques. * Methods of self-defense. *The use of
force, the ROE, and the ROI. *Firearms qualification and familiarization. *Public relations,
particularly CONUS operations. *First aid. *Stress management techniques. *Facility regulations and .
SOPs. *Intelligence and counterintelligence techniques. * Cultural customs and habits of internees.
*The basic language of internees. FM 3-19.40 para 2-49. The guard force should receive additional

_ training in— *Riot control measures, control agents, and dispersers. *QRF actions. *Searching
techniques, including the use of electronic detection devices. *Nonlethal equipment and weapons.
The guard force should receive additional training in— ¢ Riot control measures, control agents, and
dispersers. « QRF actions. » Searching techniques, including the use of electronic detection devices.
* Nonlethal equipment and weapons. :
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8. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the

different categories of Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4. 1) (AR
350-1 para 4-14c¢.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
‘missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive
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humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial-by
proper authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to lnclude public cunosnty

. — (W , Y 1 -
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9. Describe the tramlng you received during your last Military Instltutlonal School . .

(BNCOC/ANCOC) in handlmg/processmg Detainees. How was it helpfulin .
preparing you for Detainee Operations? How would you improve the trammg at the

schoolhouse? (1.1, 1.4) ~ _
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10.What are some of the basic operations of the collection point/internment facility?
Is there a copy of the Geneva Convention posted in the detainee’s home
language within these camps? Are camps segregating Detainees by

nationality, language, rank, and sex? How are captured. Medical personnel and
Chaplains being used in the camps? What provisions are in place for the
receipt and distribution of Detainee correspondence/mail? Are the daily food
rations sufficient in quantity or quality and variety to keep detainees in good
health? Are personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there an

infirmary located within the camp? (7.7, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (All
persons detained, captured, interned, or otherwise held in U S Armed Forces custody during the o
course of conflict will be given humamtarlan care and treatrment from the momentthey fall into the = . -
hands of U S forces until final release and repatriation. All persons taken into custody by U S forces ° ¢
will be provided with the protection of the GPW until some other legal status is determined by
‘competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be separated

from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of their religious
practices, including attendance at service of their faith, on condition that they comply withthe . °
disciplinary routine prescribed by the military authorities. (2) Military chaplains who fall into the hands
of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed to minister to

EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation measures will conform to

those prescribed in AR 40-5 and related regulations. (2) A detailed sanitary order meeting the specific
needs of each Cl camp or branch camp will be published by the Cl camp commander. Copies will be
reproduced in a language that the CI understands and will be posted in each compound. (3) Each ClI
will be provided with sanitary supplies, service, and facilities necessary for their personal cleanliness
and sanitation. Separate sanitary facilities will be provided for each sex. (4) All Cl will have at their
disposal, day and night, latrine facilities conforming to sanitary rules of the Army.

T
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11. What contrdl measures are your unit using to maintain discipline and securlty in

the collection point/internment facility? (7.1, 1.2, 4.1) AR 190-8, paragraph 3-6 (Measures
needed to maintain discipline and security will be established in each campl/collection point and rigidly
enforced. The camp commander will maintain records of disciplinary punishments. These records will:
be open to inspection by the protecting power. The following acts will not be permitted; Fratermzahon ‘
between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as improper or
intimate communications or actions between U.S. Armed Forces personnel and EPW/RP. Donatlng

or receiving gifts or engaging in any commercial activity between persons in U.S. custody and U.S.
personnel. Setting up of courts by detainees. Disciplinary powers will not be delegated to.or

exercised by EPW/RP. Punishment will not be admlnlstered by EPW/RP.)
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12. What procedures are in place to account for and dispose of captured enemy
supplies and equipment? What procedures are in place to process. personnel,’
_equipment, and evndence’?(1 1, 1.2, 4.1) ) AR 190-8, para 2-1, a. (1).(b) (c), Al equupment
documents, and personal property confiscation during the search mustbe tagged and f
admmlstratlvely accounted for by the capturing unit. DD Form 2745, Part C is attached to. the
property confiscated from the Detainee, so that it may later be matched to that Detainee. AR 190- 8,
paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and eqmpment
through theater logistics and EOD channels.) -

1S
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13.What is your ratio of guards to detainees in your collection pomt/lntemment
facility? Is this ratio the proper mix for you to perform your mission? If not, what are

the shortfalls? Why are their shortfalls? How do these shortfalls impact your

mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40, paragraphs 3-38 thru 3-39. . A brigade
without an MP platoon in DS sets up and operates its own forward CPs The number of MP teams
needed to operate a forward CP is based on the number of captives expected and METT-TC. The
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projected number of captives is based on mission analysis and lntelllgence estimates conducted by -
the brigade Intelligence Officer (US Army) (S2). Division forward CPs are mobile; they can be set.wp,

- expanded, and relocated quickly as the tactical situation warrants.- AR 190-47: ,paragrpah 11-3(4)(a), -
Guard requirements for prisoners being transported outside an ACS facility, by means of foot, motor
vehicle, or aircraft (other than AIREVAC. or U. S. Marshals Servnce aircraft) are as follows: . - n
(a) Trained correctional, military police or security personnel Under maximum custody -
circumstances, there will be one guard per restrained prisoner and two unarmed’ guards or one armed
guard per unrestrained prisoner. Under medium cus"tody circumstances, there will be one: guard per :
five prisoners. In minimum custody crrcumstané'es there will be one guard per ten pnsoners Trustee .

.-guards will be determined by the ACS facrllty comrparider .
(b) Non-correctional personnel: It is required that at léast one guard be aSGT or above who is equal .
or senior to prisoners in a pretrial status. Under maximum custody crrcumstances prisoners will have

two guards per %rrsoner In medium custody
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14.How are you organized to handle the dn‘ferent categorles of personnel (EPW, CI
OD, females, juveniles and refugees)? Do-you maintain a separate site for sick or = :---
wounded Detainees? If so'where is it and how,does your unit maintain the security, .
and safeguarding of Detalnees there? (1.1, 1.2, 1.3, 2.1, 3. 1) FM 3-19.40, paragraph 2--

1, An MP battalion commander tasked with operating an I/R facility is also the facility commander. As
such he is responsible for the safety and well-being of all personnel housed within the facility. Since ,
an MP unit may be tasked to handle different categories if personnel (EPW, Cl, OD refuges, and US
military prisoner), the commander, the cadre and support personnel must be aware of the

requirements for each category.

W , = ; .
L : f‘u\L/ IAJ- g'l__—’ . AAA A A=
N A== > s W g ) ey i g v

[y A vY
MK:LM ."JJ,A\)}U \/i‘_“/\,‘QOMMl'\—,(

LRad A
wv "V N "‘t‘ LLC/'C?
15.What is the number ofp nnel needed to escort prisoners internally and

externally? (i.e. for medical, evacuation, etc:)? (1.1, 1.7) (FM 3-19.4 Chapter 7 Para 7.8,
The number of MP needed to operate a dlvrsron forward collecting point is based on the number and
rate of captives expected and the METT-TC. ) AR 190-47,paragrpah 11- -3(4)(a), Guard requirements
for prisoners being transported outside an ACS facility, by means of foot, motor vehicle, or aircraft
(other than AIREVAC or U.S. Marshals Service aircraft) are as follows:

(a) Trained correctional, military police or security personnel: Under maximum custody -
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisqner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status, Under maximum custody crrcumstances prrsoners will have

two guards per prisgner. In medium custody _
(52 : l ! . b
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16.What are the procedures for transporting and evacuating detainees? What are
‘the procedures for transferring Detainees from the collection points to US Military
controlled detention facilities? How is the transfer of Detainees handled between

different services? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-11 (General. d. Transfer within the
territory of the-detaining power will always be carried out humanely and in conditions no less
favorable than those enjoyed by the troops of the detaining power during their movements. If
EPWI/RP are transferred on foot, only those who are: - . o L
fit to walk may be so transferred. The EPW/RP will not be exposed to excessive fatigue during
transfer by foot. o .
e. The sick, wounded, or infirm EPW and RP as well as maternity cases will be evacuated through
U.S. military medical channels and will remain in medical channels until they are certified “fit for
normal internment” by competent medical authorities.
f. Necessary clothing, adequate shelter, and medical attention will be made available.
g- Suitable precautions will be taken to prevent EPW and.RP, from escaping and to ensure their
safety. Wounded and sick EPW and RP will not be transferred as long as their recovery may be
endangered by the journey, unless their safety demands it. ’ :
h. The EPW and RP will be permitted to take with them their personal effects and property. The
weight of their baggage may be limited if the conditions of transfer so require, but in no case will it
be limited to less than 55 pounds per EPW/RP. The personal property that the EPW and RP are
unable to carry will be forwskded separately. .
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17.What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?

(in processing, medical screening, suicide watch, observation report DD Form
27137, etc) (1.1, 1.2, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have MI sign for
property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to

supply after it is cleared by MI teams. Items kept by Mi ‘because of intelligence value are forwarded
through Mi channels. * Evacuate retained items with the captive when he moves to the next level of

. internment. * Maintain controlled access to confiscated and impounded property

18.What MP units (guards, escort, detachments) do you have at your disposal to

operate and maintain this collection point/internment facility? What non-MP units

are you using to help operate this collection point/internment facility? If you do not

use MP teams, what forces are required to operate the Collection Point (guard,
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security etc)? Do you have any shortfalls in performing the Collection Point mission?
How does this affect your doctrinal mission? How long are you holding Detainees.at
the collection point? Is holding the detainees longer than the 12/24 hours impacting
on your units’ ability to perform its mission? Why? (7.1, 1.2, 1.3) FM 3-19.40, paragraph
3-45, Captives should not remain at a forward CP more than 12 hours before being escorted to the
central CP. Fm 3-19.40, paragraph 3-54. Captives should not remain at the central CP more than 24
hours before being evacuated to the CHA. When all captives are accounted for, processed, and
ready for evacuation to the CHA,

\..l/n ‘l\q:IAI P
] [

19. Describe how this unit is able to maintain the security and safeguarding of
Detainees at this interment facility/collection point. Describe your security
requirements. (What are your clear zones? How do your Guard Towers permit an
-unobstructed view of the clear zone and how do they allow for overlapping fields of

- fire? Describe your perimeter security. (1.1, 1.2, 1.8, 2.1) FM 3-19.40, paragraph 2-1, An
MP battalion commander tasked with operating an I/R facility is also the facility commander. As such,
he is responsible for the safety and well being of all personnel housed within the facility. Since an MP
unit may be tasked to handle different categories if personnel (EPW, Cl, OD refuges, and US military .
prisoner), the commander, the cadre, and support personnel must be aware of the requirements for

each category

20.How do you maintain a high state of discipline with your Soldiers to enhance the
internal and external security of the internment facility/Collection Point? (1.1, 1.2,
1.6) FM 3-19.40, paragraph 2-19, The MP commander establishes security measures that effectively
control housed personnel with minimal use of force..... The physical construction of the facility and
the presence of guard personnel create the most obvious means of providing internal and external
security. Maintaining a high state of discipline, a system of routines, and required standards of
behavior are all measures that enhance effective secunty and control.
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21.Does this facility include Sally Ports? Describe the system in place. (1.8, 4.1)
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22.What do you have in place for communications (between guards/towers and the
TOC/C?y? What problems do you have? How do you overcome them? (1.1, 1.2,
1.5, 1.8)
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23. Describe the latrine facilities for Detainees’ use (do they have access to it day
and night and does it conform to the rules of hygiene:and do females have separate
facilities). How are they cleaned and how often and by whom? Where do they
bathe and conduct other personal hygiene (this will depend how long it takes to
evacuate Detainees to U.S. Military Controlled Detention Facilities—12/24 hours is

the standard)? (7.1, 1.2, 1.8)) AR 190-8 para 3-4.i.(1) paraphrased...EPWs will have day/night
access to latrines that are clean. Females will have separate latrines. AR 190-8 para 6-6.9.(4)
paraphrased...All Cl will have access to day/night latrines that are sanitary.
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24.How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.1, 1.2,
1.8)) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP. '

(LDGGbﬁztk)ChLﬂbL» ibﬁi»cil‘
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* 25.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency) AR 190-8 and

~local SOP. :
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26. Describe your lighting systems at the Facility/Collection Point (how does it affect:
security) . How about heating during the winter? What fire prevention/safety -

measures are in place? (1.8) AR 190-8, paragraph 3-4 e, EPW/RP will be quartered under - -
conditions as favorable as those for the force of detaining power billeted in the same area. The .
conditions shall make allowance for the habits and customs of the. prisoriers and shall‘in no case be
prejudicial to their health. The forgoing shall apply in particular to the dormitories of EPW/RP as it -
regards both total surface and minimum cubic space and the general installation of bedding and
blankets.. Quarters furnished to EPW/RP must be protected from dampness, must be adequately lit
and heated (particularly between dusk and lights- out) and must have adequate precautions taken
against the dangers of fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting
system during darkness to detect poorly lighted areas along the perimeter (replace burned out or
broken light bulbs immediately” FM 3-19.40 para 2-37 The engineer officer is responsible for.the -
maintenance of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be setup
and administered in each camp. AR 190-8 para 3-17(a) A safety program for CI wnlt establlshed and
administered [AW AR 385 10. ;
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27.How are Detainee complaints and requests to the camp commander processed?

(1.1, 1.2, 4.1) AR 190-8, paragraph 3-16 (EPW and RP have the right to make complaints and

requests to camp commanders and the ICRC/protecting powers regarding the condltlons of their

internment. EPW and RP may not be punished for making complaints, éven if those. complamts later

prove unfounded. Complaints will be received in confi dence, as they mlght endanger the'safety of

other detainees. Appropriate action, including segregation, will be taken to protect detainees when

necessary. This policy also applies to persons who are confined pending trial or as'a result of a trial.

b. EPW and RP may take complaints or requests to the camp commander.-

¢ . Persons exercising the right to complaln to the ICRC or protectlng power about thelr treatment and

camp may do so: !

(1) By mail.

. (2) In person to the visiting representatives of the ICRC or protecting power.

(3) Through their detainee representative.

d. Written complaints to the protecting power will be forwarded promptly through HQDA, ODCSOPS

(DAMO-ODL) NPWIC. A separate letter with the camp commander’s comments will be mcluded

Military endorsements will not be placed on a detainee’s communication.

e. If an ICRC/protecting power communicates directly with an EPW/C camp commander about any

matter requiring an answer, the communication and commander’s reply will be forwarded to HQDA,

ODCSOPS (DAMO-0ODL) NPWIC, for proper action.

. f. Any act or allegation of inhumane treatment will.be investigated and; if substantlated reported to
HQDA as a Serious Incident Report (SIR) per AR 190-40. Once completed, a copy of the SIR

accompanies the prisoner to the EPW/CI camp, and a copy is furnished to the monitoring Branch

PWIC. Al available pertinent information that the EPW or RP is willing to give, will be entered on the

form.)
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28.What are your shortcomings/problems in feeding the population? What is the

menu of the population? (1.1, 1.2, 1.8, 4.1) (FM 3 19.40, paragraph 6-14. If dining facilities
don't exist, then Detainees are to be fed MREs.)

o . = vQ e ez 7 At R aie
bL/ CY Y \‘\_/v
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lems, if any, do you feel the unit has regarding manning or personnel
ing Detention Operations? What about the number of -
tion operation in regards to riot control? (1.1, 1.7, 2.1)

29.What p
resourcing in con
personnel to control the

SA
—/

30. What personal equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)

31.What types of supplies is greater in-demand for the unit during detainee | |
operations? And are, these items regularly filled? What major shortfalls has the unit
encountered in regard to materiel and supply distribution? (1.5)

A ooy T . ] L] _
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32.What transportation problems is the unit experiencing to move detainees during
the operation? (1.5, 2.1) _
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civilian personnel assigned to or accompanying a DoD Component know that they shall report
reportable incidents through their chain of command and that such reports also may also be made
through other channels, such as the military police, a judge advocate, or an Inspector General. AR"
190-40, Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents
involving the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of
the Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential
consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C—
1. Actual or alleged incidents involving the following: g. incidents involving prisoners or detainees of
Army confinement or correctional facilities to include escape from confinement or custody,
disturbances which require the use of force, wounding or serious injury to a prisoner, and all prisoner

deaths. C-2. Any other incident that the commander determines to be of concern to HQDA based on -

the nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture or
moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their
person, their-honor, their famlly rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and regular
trial as prescribed by this regulation. (3) The Cl will be especially protected against all acts of
violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as rape,
_forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or age.
AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious lncndent
Report. Reportlng instructions in AR 190-40 will be used.) /_

7~
/

37.What steps would you take if a subordinate reported to you an incident of alleged

Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious -
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances; the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the CI will be humanely
treated and protected against all acts of violence or-threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI
wili be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals

13
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determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy-—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the CI. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the CJ will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C!
will be especially protected against all acts of violence, insuilts, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allégation of inhumane treatment or
other violations of this reguiation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) _ '

4+40. What systems arév in place for detainees to report alleged abuse? (1.1, 12 1.6,

4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) Appeals.
The Cl who are interned for imperative security reasons will be accorded the right to appeal the order
directing their internment. Such appeals will be decided with the least possible delay by a board of
officers. Appeals will be decided only on the grounds of the existence or nonexistence of imperative
security reasons requiring the internment of the protected person. 6—4. Internee Committee a. _
Election. At each camp and branch camp, Cl will be elected by secret written ballot to the Internee
Committee. This committee is empowered to represent the camp to the protecting powers,
International Committee of the Red Cross, or other authorized relief or aid organizations and U.S.
military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and'complaints to
the appropriate authorities in proportion to the kind of labor performed. 6—9. Complaints and requests

~ to camp commanders and protecting power, a. Persons may make complaints or requests to the o
camp commander, who will try to resolve the complaints and answer the requests. If the Cl are not i
satisfied with the way the commander handles a complaint or request, they may submit it in writing,
through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH DC 20310-0400. b. Persons
exercising the right to complain to the protecting power about their treatment and camp may do so—
(1) By mail. (2) In person to the visiting representatives of the protecting power. (3) Through their
Internee Committee. ¢. Written complaints to the protecting power will be forwarded promptly through
HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A separate letter with the comments of the
camp commander will be included. Military endorsements will not be placed on any Cl
communications. d. If a protecting power communicates with a Cl camp commander about any
matter requiring an answer, the communication and commander’s reply will be forwarded to HQDA
(DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL),
WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be
used.

fpc/
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41. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concernirig

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personnel and property in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels in a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their actions.

42. Describe your working environment and living conditions since being in Theater. '

(1dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
-field kitchen. This provides a limited capability to prepare or heat meals and supplements. An

improved containerized capability for providing responsive laundry and shower support well forward v
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors

associated with combat. A facility complex (Force Provider) will be available in which they can

shower, clean their clothes, eat hot meals, and rest in an environmentally controlied shelter.

43. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the '
Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing leadership -
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. .

2815
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44. Please provide by show of hands if you aware of any incidences of detainee or

~ other abuse in your unit? (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General .protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the- U.S. Armed

Forces, is as follows: (1) All persons captured detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the. .
moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken
into custody by U.S. forces will be provided with the protections of the GPW until some other legal

~status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have,
or suspected of having, committed serious offenses will be administered IAW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and'the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and '
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Cl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be.

ken unless approved by the senior Military Police officer in the Internment Facility commander's

chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text .
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cl and RP. , .
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MC GRAW  INTERROGATOR QUESTIONS -

7 1
RankG W 3 Branc:} M) Date: OZ/QL//M( Unit 311 "Nt B//
Duty Position SR Aum ) nT Tf(JHow Loitd in Job__ S /MJ3 - -
Interviewer __How Long in Country _¥M® 5

1. What references/standards/publications/SOPs do you use to conduct
interrogation Operations? (1.1, 1.2, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949
Geneva Convention, FM 34-52 Intelligence Interrogation, FM 3-19.40, These are the primary
source for stan %js and doctgine7con7eming Detainee Operations) '

/1 3Y%- 7~

2. What training have you received to ensure your knowledge of DO is IAW the

-provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1) DobDD 2310.1 para 3-
3.2 (The U.S. Military Services shall be given the necessary training to ensure they have
knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and as
required by DoD enemy personnel is possible.) AR 190-8, paragraph 4(b-c) The inhumane
treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or with deep
provocation. Inhumane treatment is a serious and punishable violation under international law
and the Uniform Code of Military Justice (UCMJ). All prisoners will receive humane treatment
without regard to race, nationality, religion, political opinion, sex, or other criteria. The following

- acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages,

sensory deprivation, collective punishments, execution without trial by proper authority, and all

cruel and degrading treatment. All persons will be respected as human beings. They willbe
protected against ail acts of violence to include rape, forced prostitution, assault and theft, insuits,
public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to medical or -
~. scientific experiments. This list is not exclusive. EPW/RP are to be protected from all threats or -
acts of viglence : '

mE_ wognsic ,  WitH Tas

3. Did your unit undergo Level B Law of War training prior to deployment?
Explain what training occurred. Is there a plan to train new Soldiers
(replacements) to the unit? Did this training include the treatment of Detainees?
Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c¢.(2) and table G-1 Refresher training,
“dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall
provide directives, publications, instructions, and training so that the principles and rules of law of
war will be known to members of their respective Departments, the extent of such knowledge to
be commensurate with each individual's duties and responsibilities.) :

2818

" DAIG



cLAss Ry G-

4. What training did you unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of
Interaction (ROI)? (1.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the
Military Departments shall provide directives, publications, instructions, and training so that the
principles and rules of law of war will be known to members of their respective Departments, the
extent of such knowledge to be commensurate with each individual's duties and responsibilities.)
ROE from CJCS IS0 Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will
ensure their personnel are familiar wit thegaw of armed conflict and with these ROE."

Ay Nity & BEEY

5. What is the procedure on how to identify a detab-inee who may have
intelligence information? Who performs this procedure? Are MPs involved in the
decision-making? Are PIRs used as a basis for the identification of detainees of

interest, personality lists used, etc? (1.1, 1.2, 2.1) (FM 34-52 Intelligence Interrogation,
page 3-2) If time permits, screeners should question holding area personnel about the EPWs and
detainees. Since these personnel are in almost constant contact with the EPWs and detainees,
their descriptions of specific ones can help identify sources who might answer the supported
commander's PIR and [R. Screeners should identify and note those EPWSs and detainees whose
appearance and behavior indicate they are willing to cooperate immediately or are uniikely to
cooperate ever, Unless time is critically short, screeners should--personally observe the EPWs

. and detainees. Pay attention to rank and branch of service insignias, and condition of uniform and
equipment.-Carefully observe the behavior demonstrated by other EPWs and detainees. Look for
things like attempts to talk to the guards, intentional placement in the wrong segregation group, or
any overt signs of nervousness, anxiety. Or fright. Note any EPWs and detainees whose

appearance or behavior indicates,willingness to talk.)
Life, cue u%ig wees ok (AT whRE /M%MZZKE' RELIRTIN G
/@ . usth PERSow LIST 47 AOE mAJE |

6.What is the Rules of Engagement (ROE)/Rules of Interaction (ROI) when

interrogating a detainee? (1.1, 1.2, 1.4, 1.6) (FM 34-52 Intelligence Interrogation,
Chapter 1 page 1-8 Physical or mental torture: These persons-are protected by. the Geneva
Conventions for the Protection of War Victims of August 12, 1949, as they relate to captured
wounded and sick enemy personnel (GWS), retained enemy medical personnel and chaplains
(GWS), enemy prisoners of war (GPW), and civilian internees (GC). Captured insurgents and
other detained personnel whose status is not clear, such as suspected terrorists, are entitled to
PW protection until their precise status has been determined by competent authority.

The GWS, GPW, GC, and US policy expressly prohibit acts of violence or intimidation, physical or
mental torture, threats, insults, or exposure including to inhumane treatment as a means of or aid
to inter rogation. Such illegal acts are not authorized and will not be condoned by the US Army.
Acts in violation of these prohibitions are criminal acts punishable under the UCMJ. The
psychological techniques and principles in this manual should neither be confused with, nor
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construed to be synonymous with, unauthorized techmques such as brainwashing, physical or
mental torture, or any other form of mental coercion to include drugs that may induce lasting and
permanent mental alteration and damage. Physical or mental torture and coercion revolve around
eliminating the source’s free will, and are expressly prohibited by GWS, Article 13; GPW, Articles
13 and 17; and GC, Articles 31 and 32. Torture is defined as the infliction of intense pain to body
or mind to extract a confession or information, or for sadistic pleasure to extract a confessmn or

information, or for sadistic pleasu
.mﬁ’ ALLYWEY fpuoﬁ,

7. What is the maximum amount of time allowed a detainee could be
interrogated during one session? Where is this standard located? (local SOP??)
(1.1, 1.2, 4.1) working (FM 34-52 page 3-28 Reasons for termination: The source remains

uncooperatlve during the approach phase. The source could be wounded, sick, or elderly, and his’

condition might force the interrogator to terminate until a later time. The interrogation objective
requires several questioning periods to obtain all the information. The source may change his
attitude during the interrogation, and may become more alert, belligerent, bored, or too talkative,
thus indicating termination until later. The interrogator fails to maintain rapport and loses control
of the interrogation. Interrogation objectives have been satisfied. The interrogator becomes
physically or mentally unable to continue. Information possessed by the source is of such value
his immediate evaluation to the next echelon i |s requnred

Ay 9PEC fece Tumk L6

8. What is the procedure in determining how long to hold a detainee at this level

- for interrogation once he refuses to cooperate? (1.1, 1.2) (FM 34-52 Intelligence
Interrogation, page 3-28 Reasons for termination: The source remains uncooperative during the
approach phase. The source could be wounded, sick, or elderly, and his condition might force the
interrogator to terminate until a later time. The interrogation objective requires several questioning
periods to obtain all the information. The source may change his attitude during the interrogation,
and may become more alert, belligerent, bored, or too talkative, thus indicating termination until
later. The interrogator fails to maintain rapport and loses control of the interrogation. Interrogation
objectives have been satisfied. The interrogator becomes physically or mentally unable to
continue. Information possessed by the source is of such value his immediate evaluation to the
next echelon is required.) -

L7 cgirll ~ 72 HRE  — pp,uf 7045
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9. How many people are authorized to be present in the room when
interrogating/screening a detainee? Under what circumstances are You required
and authorized to have more people? (1.7) no standard

(wTECRATAR, INTERPUEANG AL -
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10.Who may allow an interrogator to question a detainee if he is wounded or

sick? (Medical personnel) (1.7, 1.2, 4.1) (FM 34-52 Intelligence Interrogation, page 2-12
sometimes it may be advantageous to conduct interrogations at the medical company. Wounded
prisoners being evacuated through medical channels are frequently valuable sources of
information; however, interrogators cannot represent themselves as medical or Red Cross
personnel. The fact the EPW is'wounded, and in an "enemy" hospital, puts him in a state of mind
* conducive to interrogation. The permission of competent medical authority is required before
wounded prisoners can be interrogated. US Army doctors and medics are considered competent
medical authorities. In their absence, the interrogation may not commence, even upon direction of
non-medical military authority. When interrogating a sick or wounded EPW, great care must be
taken to avoid implying that treatment will be withheld if cooperation is denied. The interrogation
process must not interfere with timely medical treatment, to include administering medical to
relieve pain._,

CANNT TILK ol cLphrbh By MEQICAL

11.What types of restraining devices are authorized on the detainee during the
“interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
.. 2nd question, only when you are threatened or feel your life is in danger
- should an interrogator physically constrain a detainee) (1.1, 1.2; 4.1) (FM 34-
52 Intelligence Interrogation, page 3-11 Rapport, There are two types of rapport postures .

" determined during planning and preparation, stern and sympathetic. in the stern posture, the
interrogator keeps the EPW or detainee at attention. The aim is to make the EPW or detainee
keenly aware of his helpless and inferior status. Interrogators use the posture with officers,

NCOs, and security-conscious enlisted men. The interrogator must always be in control of the
interrogation. If the EPW or detainee challenges this control, the interrogator must act quickly and
firmly. Everything the interrogator says and does must be within the limits of the GPW, Article 17.
At no time may the interrogator use any type of physical restraints on any EPW.

fmo - cavl Tonlh THEM

12.Where are your screening sites located (where detainees are interrogated
and screened)? Are these facilities adequate for your needs? Do you have
enough interrogators for your operation needs? What are your personnel
shortfalls? (1.1, 1.2, 1.7,1.8) Local SOPs (FM 34-52 Intelligence Interrogation, page 2-9 At
brigade level, EPWs can be detained in open fields, courtyards, gardens, jungle clearings, or
similar sites if they are hidden from enemy observation. If necessary, these areas can be
enclosed with barbed wire far more efficient EPW handling. Because EPWs seldom remain at a
forward collecting point for more than a few hours, EPWs are not usually kept in a building or

- other shelter. Interrogation facilities at battalion and brigade are kept to a minimum. 2-10
Compared to brigade facilities, division interrogator facilities are expanded. When practicable,
interrogations at division should be conducted in improvised interrogation rooms in buildings
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adjacent to the division collecting point. If possible, separate rooms should be available to permit
several interrogations at once. 2-22) The EAC interrogation facility will normally be designated-as
the Theater Interrogation Facility (TIF). A TIF is staffed by US Army interrogators and analysts,
with support from Air Force, Navy, Marine Corps, and other US national agencies as required. In
a multinational operation, a combined interrogation facility (CIF) may be established with allied
interrogation augmentation.) _

13. Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements
for documentation of a captured person sufficient or excessive? Did the changes
in procedures as far as documenting captured person improve your ability to
gather intelligence? (1.1, 1.2, 2.2, 4.1) ((FM 3-19.40, paragraph 2-3, The commander is
responsible for the administrative processing of each internee. When processing is complete, he
submits a DA Form 2674-R to the servicing internment/resettiement information center (IRIC),
which function as the field operations agency for the national IRIC located in CONUS. ) (AR 190-
8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation during
the search must be tagged and administratively accounted for by the capturing unit. DD Form
2745, Part C is attached to the property confiscated from the Detainee, so that it may later be
-matched to that Detainee to mclude the CJTF Directive on proper paperwork procedures)

T wis JReKING APERWIRK 1 Jome: FLIPERLY
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14.What are the procédureé for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to

the Guard Force (type of reward?)...observation report, paper trail audit) |
(1.1.1.2, 4.1) (FM 3-19-40, chapter 3/3--68) If a captive or his equipment or documents are
removed from the receiving/processing line, account for them on DD Form 2708 and DA Form
4137. 3-68. The site is located where screeners can observe captives as they are segregated and
processed. It is shielded from the direct view of captives and is far enough away that captives
cannot overhear screeners' conversations. The site has an operation, administrative, and-
interrogation area. The interrogation area accommodates, a captive, a guard, and an interpreter
as well as furniture. Lights are available for night operations. Accountablllty procedures are
implemented and required forms are available.)

Ne  TAIWE FEA._.

15.Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the items? DOCUMENT HANDLING (7.1, 1.2) (

'FM 34-52 Intelligence Interrogation, page 4-4 The accountability phase begins at the time the
document is captured. Original documents must not be marked, altered, or defaced in any way.
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Documents must be clearly tagged. The capturing unit attaches a capture document tag (DA
Form 5976, Part CNOTE: Different tag. AR 190-8, para 2-1a(b) says use a DD Form 2745 anrd
(d) says Part C is attached to property confiscated from the detainee.) to each document; multiple
CEDs are bundled or bagged together. The capture data is always recorded on a captured
document tag. The capture document tag should be assigned a sequential number at the first
formal exploitation point, showing the nationality of the capturing force by national letters
prescribed in STANAG 1059. The capturing unit will record the information as follows: Time
document was captured, recorded as a DTG. Place document was captured, including the six-or-
eight-digit coordinate, and description of the location of capture. Identify of the capturing unit.
Identity of the source from whom the document was taken, if applicable. Summary of the
circumstances under which the document was found. CED intelligence value will be determined
and exploited as early as possible. The document must be forwarded immediately to higher
headquarters. Custody of CEDs transfer (normally from the MP) to Ml when Ml identifies a
document as having'intelligence interest. When Ml interest in an EPW-related CED stops, Ml
gives it back to the MP. FM 3-19-40, chapter 3 para 3-64, 3-68) to facilitate collecting enemy
tactical information, MI may collocate interrogation teams at CPs and CHAs. This provides M!
with direct access to captives and their equipment and documents. Coordination is made
between MP and MI to establish operating procedures that include accountability. An
interrogation area is established away from the receiving/processing line so that Ml personnel can
interrogate captives and examine their equipment and documents. If a captive or his equipment
or documents are removed from the recelvmg/processmg line, account for them on DD Form
2708 and DA Form 4137.

16. How are translators/linguists used during the screening/interrogation
process? Do you trust the interpreter? How are MPs/Guards used during this
. process? (1.1, 1.2, 1.7, 2.1) (FM 34-52 Intelligence Interrogation, use of interpreter page 3-30
Interpreter briefing: Once the interrogator has chosen a method of interpretation, he must brief his
interpreter. This briefing must cover- current tactical situation, background information obtained
. on the source, specific interrogation objectives, method of |nterpretat|on to be used, and the
conduct of the mterrogatlon ) (use METT-T)
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17.What is your perception of the contract interrogators training and capabilities
to conduct proper interrogations of detainees? (No standard for perception) -
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. 18.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish -
differently? How about Force Structure to ensure Interrogation Operations can
be successfully accomplished? What are the shortcomings and how do we fix the

problem at thg Army-level? (1.1, 1.3, 1.5, 1.7, 4.1)
PERS 6 NNER ; g”% AN mp

v ¥

19. Do you know of the procedures to get stress counseling (Psychiatrist, _
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of -
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training -
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
.stress control units shouid provide routine mental health consultation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel-working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious-and punishable
Vviolation under international faw and the Uniform Code of Military Justice (UCMJ).

CHAP l—»@m/* ‘

20.What is considered abuse to a detainee during interrogation? (1.1, 1.2) (FM
34-52 Chapter 1 page 1-8 Examples of physical torture include: electric shock, infliction of pain-
through chemicals or bondage (other than legitimate use of restraints to prevent escape), forcing
an individual to stand, sit, or kneel in abnormal positions for prolonged periods of time, food
deprivation, any form of beating. Examples of mental torture include: mock executions, abnormal
sleep deprivation, chemically induced psychosis. Coercion is defined as actions designed to
unlawfully induce another to compel an act against one’s will. Examples of coercion include--
Threatening or implying physical or mental torture to the subject, his family, or others to whom he
owes loyalty. Intentionally denying medical assistance or care in exchange for the information
sought or other cooperation.

21.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned
to or accompanying a DoD Component know that they shall report reportable incidents through
their chain of command.and that such reports also may also be made through other channels,
such as the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the. following:
“b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
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immediate concern to HQDA bésed on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. -

-22.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, .or
potential consequences of the incident. AR 190-40, Appendix C

Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following:
~ g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C—2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the. Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the CI will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Ci will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Ci will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or

- age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Senous Incident
Reporﬁt Reportlng instructions in AR 190- 40 will be used. )

23.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential cansequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or sérious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
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person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of -
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The C! will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assauit. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
- or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Ingident Report. Reporting instructions in AR 190-40 will be used.)

;@E 7Y M 2aY)

24.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C. Category 2, Reportable Serious incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.

- C=2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy: civilian internee, a. Treatment. (1).No form of physical torture or
moral.coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures-authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
~ person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual- attack such
as rape, forced prostitution, or any form of indecent assault: (4) The CI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
I’Q:Eegt Report. Reporting instructions in AR 190-40 will be used.)

25.What procedures do you have to report suspected detainee abuse (IG, CID,

- Next Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, -
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
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which require the use of force wounding or serious injury to a prisoner, and all pnsoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse pubilicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture

+ or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
‘person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the C| will be humanely treated and protected against all acts of
violence or threats and insults and pubilic curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such-
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of

- this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident-Report. Reporting instructions in AR 190-40 will be used.)

26.What probedures are in place for Detainees to report alleged abuse? (1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
~ appeal the order directing their internment. Such appeals will be decided with the least possible
. delay by a board of officers. Appeals will be decided only on. the grounds of the existence or
- nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
. the protecting powers, Internationai Committee of the Red Cross, or other authorized relief or aid |
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b . Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. c. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Repéz Reporting instructions in AR 190-40 will be used.
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27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (insight to the Soldier's understanding and attitude -

concerning unit mission and their role) AR 600-20 Command Pollcy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property. in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
‘lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders n;y hold these soldjers respon3|ble for their actions.

fm\mn Y o_ClUP 70107 = eygr 2 AF5 PP
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28. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
-available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter.
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29. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the

chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.
‘Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the -
mission rather than feed their self-interest. .
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30. Are you aware of any incidences of detainee or other abuse in your umt'? AR
190-8, 1-5. General protection palicy a. U.S. policy, relative to the treatment of EPW, Ci and RP
“in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained, -
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and’is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPWI/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or lntelhgence/countenntell|gence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior. Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
- 'by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special a reements will be posted in each camp in the
language of the EPW, Cl and RP. jllj) /‘/gﬁ'

|

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used -
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
- obtained from any person in violation of this article, or through the use of coercion, untawful
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influence, or untawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6) \ -

I am (grade, if any, and name), a member of the (DAIG). | am part of
-a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to-
suspect that you may have committed ___. (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you -
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or-written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do youwanta -
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

31. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

32. Describe Soldier morale, feelings and emotional state prior to and z?fter these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
‘potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious-
Incidents, C~1. Actual or alleged incidents involving the following: g. Incidents involving prisoners

2839
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or detainees of Army confinement or correctional facilities to include escape from confinement or -
custody, disturbances which require the use of force, wounding or serious injury to a prisoner, -
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with -
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of -
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. -(4) The
Clwill be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane

treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) '

- 34. How could the incident have been prevented? (identifies root cause and
perceived solution) (No applicable standard)

35. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnet,
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. ) A/5 /V ’
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36. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help

reduce the incidence of misconduct stress behaviors. However, additional actions also need to be _

_practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all

' receive assistance from the supporting chaplains, the medical personnel, and combat stress

control/mental health personnel (see Appendix B for information pertaining to combat stress

control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para1-1, b. Responsibility For Stress Control.

Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The

commander is aided in this responsibility by the noncommissioned officer (NCO) chain-of support;

the chaplaincy; unit medical personnel; general, pringjpal, and special staff, and by specialized

Army CSC units and mental health personnel. 4 TEANED. CLALE ,' Rarl 511 vh

. 37. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.” DoT A ,

NP peteéd 77
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CDR/OIC & SGM/NCOIC -
INTERNMENT FACILITY ]
INTERVIEW QUESTIONS

Ran'kE r) Branch /Y\)O - Date : Uhit
-Duty Position ' __How Longin Job
Interviewer

1. Can you tell me what basic publications you use for Detainee Operations
{doctrine and standards)? Describe the basic principles of detainee

operations and how you are applying them? (1.1, 4.1) (AR 190-8, DoD Directive
5100.77, 1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's
Handbook are thﬁ basic/primary sources for doctrine and standards.

cer. Boop- AR 14§

2. What standards were used in estabhshlng this facility? (1. 1 1.2,1.8, 4.1) AR
190-8, paragraph 6-1 thru 6-16

Eac: 2171 €5 »JMP/’{/M//cHél? JvnER SMMMTV WIRE
-fA/éV /’n7 up. : !

3. What procédures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the interment facullty'?_

(1.1, 1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-29, An MP commander ensures that
soldiers understand use-of-force guidelines and the ROE established by higher headquarters for
each mission. Because the use of force and ROE vary depending on the category of housed
personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and
the protection of deployed forces. ROE from CJCS ISO Iragi operations dated 2516002 Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the Iaw of armed conflict

and with these ROE."
RYE RIE  crLee Rf SIP_ FoR  umppunh cuands

4. How did you prepare yourself and your junior leaders to become familiar
.with and understand the applicable regulations, OPORD/FRAGOs, directives,
- international laws and administrative procedures to operate an I/R facility? (1.7,
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1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-2, Commanders are familiar with applicable
regulation, directives, international laws, and administrative procedures. ROE from CJCS ISO
iragi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE.") FM 3-19.40, paragraph 2-29, An
MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. AR 350-1 para 4-14 ¢ (2) and table G-1

- Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrant

officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8
para 1-5 (4} (C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all =~
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity.

HAR _Tradby gy ﬂt),ﬁ./l WenT _FRom_RASIES tF LR

5. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations at this facility? What training have you'and your Soldiers received to
ensure your knowledge of DO is IAW the Geneva Convention and DoD/Army
policy? (Did this include Law of War and treatment of Detainees training.)? '
(1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military. Services shall be given the
necessary training to ensure they have knowledge of their obligations under the Geneva
Conventions (references (b) through (€)) and as required by DoD Directive 5100.77 (reference (f))
before an assignment to a foreign area where capture or detention of enemy personnel is
possible.) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level
B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All
prisoners will receivé humane treatment and that the following acts are prohibited murder, torture, .
corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications, _
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each
individual's duties and responsi

lities
Aid — Pon il ﬁmm} fRn/Cf» o TR 10 RyLE PMWé
FR¢M HAT)uY 74 §FA ] 1807 Qnué CLAtLE 4 A/\/ LenNEVA
Cont

6. Describe the training the guard force received to prepare them for their

duties. (1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or attached to /R
facilities are trained on the care and control of housed personnel. They are fully cognizant of the
provisions of the Geneva and UN Conventions and applicable regulations as they apply to the

treatment of housed personnel. A formal training program should include— * Principles and laws

of land warfare, specifically provisions of Geneva and UN Conventions and HN laws and
customs. * Supervisory and human relations techniques. * Methods of self-defense. *The use
of force, the ROE, and the ROI. *Firearms qualification and familiarization. *Public relations,
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- particularly CONUS operations. *First aid. *Stress management techniques. *Facility regulations -
and SOPs. *Intelligence and counterintelligence techniques. * Cultural customs and habits of _
_internees. *The basic language of internees. FM 3-19.40 para 2-49. The guard force should
receive additional training in— *Riot control measures, control agents, and dispersers. *QRF
actions. *Searching technigues, including the use of electronic detection devices. *Noniethal
“equipment and weapons. '

Past B Co A5 - spot TANE gy TRE AALL - sE(h
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7. How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnel? When did your unit last conduct this -
training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be given the
necessary training to ensure they have knowledge of their obligations under the Geneva
Conventions (references (b) through (e)) and as required by DoD Directive 5100.77 (reference (f))
before an assignment to a foreign area where capture or detention of enemy personnel is
possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77,;
All prisoners will receive humane treatment and that the following acts are prohibited murder,
torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, .collective
punishments, execution without trial by proper authority, and all cruel and degrading treatment
Prisoners will be protected against all acts of violence to include public curiosity

414 ‘[Lét ON Vil AN C’mnf/cfnv/ﬂ[ @7 [E(RED THEN
</MU £l mm;’ar//m/ g3

8. Describe some of the basic operations of the camp relating to detainee
segregation, captured medical/religious personnel, feeding, sanitation, etc?
Where do you maintain copies of the Geneva Convention around the

facility? (Is it posted in the detainee’s home language within the facilities)?

Are camps segregating Detainees by nationality, language, rank, and sex?
How are captured Medical personnel and Chaplains being used in the
camps? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are the daily food rations sufficient in
quantity or quality and variety to keep detainees in good health? Are
personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there
an infirmary located within the camp? (7.7, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g,
(All persons detained, captured, interned, or othierwise held in U S Armed Forces custody during
the course of conflict will be given humanitarian care and treatment from the moment they fall into
the hands of U S forces until final release and repatriation. All persons taken into custody by U S
forces will be provided with the protection of the GPW until some other legal status is determined

- by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be
separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of
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their religious practices, including attendance at service of their faith, on condition that they
-comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed
sanitary order meeting the specific needs of each Cl camp or branch camp will be published by
~ the Cl camp commander. Copies will be reproduced in a language that the Cl understands and
will be posted in each compound. (3) Each CI will be provided with sanitary supplies, service, and

facilities necessary for their personal cleanliness and sanitation. Separate sanitary facilities will be
provided for each sex. (4) All CI will have at their disposal, day and night, latrine facilities
conforming to sanitary rules of the Army.

NAN D ECERENT  CLGREGATI N oF NETQVEES - ;rv,'cmmfnfnm
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9. How are you organized to handle the different categories of personnel
(EPW, ClI, OD, females, JVs, and refuges)? How about female Detainees?
How and where do you house them? Do you maintain a separate site for sick or

wounded Detainees? If so where is it and how does your unit maintain the

" security and safeguarding of Detainees there? (1.1, 1.2, 1.8, 2.1, 3.1) AR 190-8
para 3-4.1.(2) Every camp will have an infirmary. AR 190-8 para 3-4.b ...females will be separated

-from males. FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an
I/R facility is also the facility commander. As such, he is responsible for the safety and well being
of all personnel housed within the facility. Since an MP unit may be tasked to handle different
categories if personnel (EPW, Cl, OD refuges, and US military prisoner), the commander, the
cadre, and support personnel must be aware of the requirements for each category. /Oﬂ /M 'ﬂf ﬁ
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10. Describe the procedures you use when you inprocess a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees’ confiscated personal affects (if any). and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment?) How is the transfer of Detainees handled between
different services and Other Governmental Organizations? (1.1, 1.2, 1.8, 4.1)

(AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation
during the search must be tagged and administratively accounted for by the capturing unit. DD
Form 2745, Part C is attached to the property confiscated from the Detainee, so that it may later
be matched to that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and
dispose of captured enemy supplies and equipment through theater logistics and EOD channels.)
FM 3-19.40 para 3-14. Property Accountability. When seizing property from a captive—* Bundle it
or place it in a bag to keep it intact and separate from other captives' possessions. *Prepare DA
Form 4137 for confiscated and impounded property. * Prepare a receipt for currency and
negotiable instruments to be signed by the captive and the receiver. Use cash collection vouchers
so that the value can be credited to each captive's account. List currency and negotiable
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*

instruments on the captlve s personal- property list, but treat them as impounded property.

Keep the original receipt with the property during evacuation. Give the captive a copy of the  _

* receipt, and tell him to keep it to expedite the return of his property. *Have MI sign for property on
DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply after it
is cleared by Ml teams. ltems kept by M| because of intelligence value are forwarded through Ml
channels. * Evacuate retained items with the captive when he moves to the next level of
internment.” * Maintain controlled access to confiscated and impounded property. FM 3-19.40

- para 3-14. Property Accountablhty *Have M sign for property on DA Form 4137 and for captives
on DD Form 2708. *Return confiscated property to supply after it is cleared by Ml teams. ltems

kept by MI because of intelligence value are forwarded through Ml channels. * Evacuate retained

items with the captive when he moves to the next level of internment. * Maintain controlied
access to confiscated and impounded property. FM 190-8, para 6-2, ¢, (1) DA Form 4237-R'will
be prepared for each protected civilian processed in‘an occup|ed territory as a Cl or dependent
child.
ned UV D) LmpLi fL%v on) (WPRALEY — AT {HEM
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11. ‘Where do you store Detainees' confiscated personal affects (if any) and

how are they accounted for? (Are they tagged with DD Form 2745)? (1.2, 1.8)
(FM 3-19.40 para4-12 (for EPWs) and para 5-28 (for Cls) "Store personal property in a
temporary storage area..."AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and
personal property confiscation during the search must be tagged and administratively accounted
for by the capturing unit. DD Form 2745, Part C is attached to the property confiscated from the
Detainee, so that it may later be matched to.that Detainee.) FM 3-19.40 para 3-14. Property
Accountability. When seizing property from a captive—* Bundle it or place it in a bag to keep it
intact'and separate from other captives'-possessions. *Prepare DA Form 4137 for confiscated
and impounded property. * Prepare a receipt for currency and negotiable instruments to be
signed by the captive and the receiver. Use cash collection vouchers so that the value can be
credited to each captive's account. List currency and negotiable instruments on the captive's
personal-property list, but treat them as impounded property. * Keep the original receipt with
the property during evacuation. Give the captive a copy of the receipt, and tell him to keep it to
expedite the return of Ipls property. *Have MI sign for property on DA Form 4137 and for captives
on DD Form 2708. *Return confiscated property to supply after it is cleared by Ml teams. Items
kept by MI because of intelligence value are forwarded through Mi channels. * Evacuate retained
items with the captive when he moves to the next level of internment. * Maintain controlled
access to confiscated and impounded property. Property seized from a Cl (AR 190-8, 6-3b), will
be documented on the DA Form 4237-R. Use of the DA Form 4137 is not required. Property
seized from an EPW/RP [AR 190-8,.2-2b(1)] will be documented on the DA Form 4137.

puh EiVANCE Kl hS CoNEISCATED ANN PAT THEM irf
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12. What are the procedures for the interrogation/questioning of Detainees?

(1.1, 1.2, 4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any
coercion to compel prisoners to provide information is prohibited. Detainees may voluntarily
cooperate with PSYOP personnel in the development, evaluation, or dissemination of PSYOP
messages or products. Detainees may not be threatened, insulted, or exposed to. unpleasant or
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disparate treatment of any kind because of their refusal to answer questions. Intellig ence or
counterintelligence personnel will normally perform Interrogations.)

THE ME ¢ S wom\d Do INTERR v ZRAQT JAiLs AN)
crpP BuceA ' '

13. What are the procedures for the transfer of custody of Detainees from the
‘MP/Guard personnel to Military Intelligence personnel? When the detainee is
-returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)?...0bservation report, paper trail audit)

(1.1, 1.2, 1.7, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have M sign for property
.on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply
after it'is cleared by Mi teams. ltems kept by Ml because of intelligence value are forwarded
through Ml channels. * Evacuate retained items with the captive when he moves to the next level
of internment. * Maintain controlled access to confiscated and impounded property.

Did WVIT Mavck TI . vEriR ;\MCT CRMP

14.What control measures do you use to maintain discipline and security in.the
facility? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) FM 3-19.40, paragraph 2-19, The
MP commander establishes security measures that effectively control housed personnel with
minimal use of force..... The physical construction of the facility and the presence of guard
personnel create the most obvious means of providing internal and external security. Maintaining
a high state of discipline, a system of routines, and required standards of behavior are all
measures that enhance effective security and control. AR 190-8, paragraph 3-6 (Measures _
needed to maintain discipline and security will be established in each camp/collection point and
rigidly enforced. The camp commander will maintain records of dnscnphr]ary punishments. These
records will be open to inspection by the protecting power. The following acts will not be
permitted; Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization
is defined as improper or intimate communications or actions between U.S. Armed Forces '
personnel and EPW/RP. Donating or receiving gifts or engaging in any commercial activity
between persons in U.S. custody and U.S. personnel. Setting up of courts by detainees.
Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be
administered by EPW/RP.) AR 190-8, para 6-10, Measures needed to maintain discipline and
security will be set up in each camp and rigidly enforced. Offensive acts against discipline will be
dealt with promptly.

USE TBNLED CARRDS . TasK_Tn MAYeR anl_PLOPLE. sr CHARGE
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15. What MP units (guards, escort, detachments) do you have at your disposal
to operate and maintain this internment facility? Do you have any shorfages?
How. do these shortages impact your mission? What non-MP units are you using
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to help operate this facility? Do you have any shortages? How do these

shortages impact your mission? (1.1, 1.2, 1.3, 1.7, 2.1, 3.1) FM 3-19.40, Appendix .
D, Table d-1HHC MP Battalion (I/R) (EPW/CI/DC) Provide C2, administrative, and logistic support

to operate an I/R facility. Is capable of interning and supporting 4,000 EPWs and Cls or 8,000

DCs. MP Company (guard) is capable of securing 500 US military prisoners, 2,000EPWSs, 2,000

Cls, or 4,000 DCs in an I/R facility, MP company (escort guard) provides supervision and security

for evacuatmg and moving EPWs, Cls, DCs, US military prisoners, and other detained persons _
“via vehicles, trains, planes, and road marches. ~
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16. What kind of security lighting do you have that ensures you have a séfe and
secure operation at night? How do you provide heat to detainees during the

winter? What fire prevention/safety measures do you have? (1.8)) AR 190-8,
paragraph 3-4 e, EPW/RP will be quartered under conditions as favorable as those for the force
of detaining power billeted in the same area. The conditions 'shall make allowance for the habits
and customs of the prisoners and shall in no case be prejudicial to their health. The forgoing
shall apply in particular to the dormitories of EPW/RP as it regards both total surface and
minimum cubic space and the general installation of bedding and blankets. Quarters furnished to
EPW/RP must be protected from dampness, must be adequately lit and heated (particularly
between dusk and lights-out), and must have adequate precautions taken against the dangers of
~ fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting system during
darkness to detect poorly lighted areas along the perimeter (replace burned out or broken
lightbulbs immediately” FM 3-19.40 para 2-37 The engineer officer is responsibie for the
_maintenance of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be
setup and administered in each camp. AR 190-8 para 3-17(a) A safety program for Cl will
established and admmlstered IAW AR 385-10.
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17. Are you employing detainees for work? What are the General policy and
procedures for the Employment and Compensation of Detainees? (1.1, 1.2, 4.1)
(AR 190-8, paragraph 4-1 thru 4-22 (To the extent possible, EPW will be employed in work
needed to construct, administer, manage, and maintain EPW camps. Para 7-1, b. & c., The CI Wl||
be employed so far as possible for the construction, administration, management, and
maintenance of the Cl Camps. The Cl compensation procedures will be accompllshed IAW AR
37-1) -
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18. What type of Medical assets are present in support of medical treatment of
detainees? (1.1, 1.2, 2.1, 4.1) AR 190-8 para 1-4g(6) (The commander should identify -

: requirements for Army Medical units in support of the EPW, Cl, and RP program and ensure that
the medical annex of OPLANs, OPORDs, and CONPLANSs include procedure for treatment of
EPW, CI, RP, and ODs..a. Medical support specifically includes: First aid and all sanitary
aspects of food service including provisions for potable water, pest management, and

entomological support. b. Preventive Medicine: Reviewing, recommending, and coordinating the -

' use and assignment of medically trained EPW, CI, RP, and OD personnel and medical material?

Establishing policy for medical repatriation of EPW, Cl, and RP and monitoring the actions of the -

Mixed Medical Commission?

Sukl Loty Wyt PRACOCTIeNER ) PRyNEIRn, i), MmO

19. What kind of stress counseling do you provide to Soldiers/Guards? (1.1, 1.2,

2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to /R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of
the Geneva and UN Conventions and applicable regulations as they apply to the treatment of
housed personnel. A formal training program should include - stress management techniques.
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ).
.FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental health
consultation to EPW confinement facilities. This should include: stress control advice to the
-command regarding the stressors of US Army MP personnel and any allied or coalition personnel
working at the confinement facility; individual evaluatlon and intervention for guards or prisoners

when indicated.

HAN_THE C/{mug//\) s ont N §ITE Rus_cone s REQUEST
SemEINE KuagiT'

20. Are Detainees allowed to practice their religi&‘r/uﬁ’? Is there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5, g (1) EPW, and RP will enjoy
latitude in the exercise of their religious practices, including attendance at service of their faith, on

condition that they comply with the disciplinary routine prescribed by the military authorities.
Adequate space will be provided where religious service may held. (2) Military chaplains who fall

into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed

to minister to EPW, RP, of the same religion... AR 190-8, para 6-17.a.(1) Cls will be encouraged
to participate in religious practices.

Mad THEIR RELiCp e WORS
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21. Describe the latrine facilities for Detainees’ use (do they have access to it
day and night and does it conform to the rules of hygiene and do females
have separate facilities). How are they cleaned and how often and by whom?
Where do they bathe and conduct other personal hygiene (this will depend how
long it takes to evacuate Detainees to U.S. Military Controlled Detention

- Facilities—-12 hours is the standard)? (7.1, 1.2, 1.8) AR 190-8 para 3-4.i.(1)

paraphrased...EPWs will have day/night access to latrines that are clean. Females will have
separate latrines. AR 190-8 para 6-6.g.(4) paraphrased...All Cl will have access to day/night
latrines that are sanltary

P LT BpoTHA . DefAINke NETALL pWonl) c(EAN oL A DAY,
Aump go/ @mep AoLE . NAR eHini R TENTS.

22. Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment ISO DO.
What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? What are

- your shortfalls (1.1, 1.2,1.4, 1.5) (AR 190-8 para 1-4 g (2), Should include: transportation,
- subsistence, personal, organizational and NBC clothing and equipment items, mail collection and
* distribution, laundry and bath.)? AR 190-8, paragraph 1-4g(2), (Commanders will plan and .
procure logistical support to include: transportation, subsistence, personal, organizational and
NBC clothing and equipment items, mail collection and distribution,-faundry, and bath for DO.

DETAINEES MY RLANKETS . CLELPING A,ﬁ/,s CIGARRENES
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23. How do the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Suffcnent drinking water will be supplies to
EPW/RP

HAA _LWATEL TRNES N ERLH copmPru N ]

24. What personnel or equipment USR shortages are affecting your ability to
perform detainee operations? (1.3, 1.5, 17, 2.1,3.1)

DAIG
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25.What do you perceive to be doctrinal shortcomings pertaining to Detainee
Operations and how would you fix/incorporate into updated doctrine/accomplish

- differently? How about Force Structure to ensure Detainee Operations can be
successfully accomplished? What are the shortcomings and how do we fix the
problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) . '
Aennct  coplCRTVA MRS i TH Clldw/ /i FENCES Ty
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26. What are the procedures if an EPW or RP in U.S. custody dies? (1.7, 1.2,
4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes.committed
by or against EPW/RP to the supporting element of the U.S. Army Criminal Investigation
Command (USACIDC). Deaths resulting from other than natural causes will be investigated by
USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending medical officer
furnish the camp (or hospital) commander or other officer charged with their custody before
death, the following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place,
and cause of death. (4) Statement that death was, or was not, the result of the deceased'’s own
misconduct. (5) When the cause of death is undetermined, the attending medical officer will make
a statement to that effect. When the cause of death is finally determined, a supplemental report
will be made as soon as possible. e. The attending medical officer and the appropriate camp
commander will complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be
reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of this regulation.
This form is for the use of Army only. Enough copies of form will be made out to provide
distribution as follows: (1) Original—information center. (2) Copy—information center (branch), if -

necessary. (3) Copy—The Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper

_ civil authorities responsible for recording deaths in the particular state if the EPW dies in the

United States. :
NEVER hcomnTRED - pinld) CALL 0/ mEMitAl LTAEE, Fin)
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27. What AARSs or lessons leamed have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

N

28. Are you aware of your requirement to report abuse or suspected abuse of -

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,

10
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and atrocities. B—2; Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident.

ey 04

29. Do your subordinates know the reporting procedures if they observe or -

become aware of a Detainee being abused? (1.2) (AR 190-40, Appendix B, Category’
1 Reportable Serious Incidents, B—1. Actual or alieged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,

- and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C—1. Actual or
-alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army

- confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture

or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition

against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the C] will be treated with respect for their
- person, their honor, their family rights, their religious convictions and practices, and their mariners
and customs. At all times the CI will be humanely treated and protected against all acts of
violence orthreats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
. as rape, forced prostitution, or any form of indecent assauit. {4) The Cl will be treated with the

.same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation. of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in' AR 190-40 will be used.)

V;_”;

30. What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-

11
DAIG

2843



8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture '
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. '(2) In all circumstances, the Cl will be. treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
“violence or threats and insults and public curiosity. In all official cases they will be entitied to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration-and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of.
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious .
Incident Report. Reporting instructions in AR 190-40 will be used.)
£, )0 Pedsa ) gt DAY, (WTEAVICW WM cpppy 10 §-3
DEriAm WE piiaT Punigll, Awd rigif T Datha'rlarpln ALaw,
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31. Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
~ confinement or correctional facilities to include escape from confinement or custody, disturbahces
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners:
and customs. At all times the Cl will be humanely treated and protected against ail acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl.will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

12 il bd Tao - LFE THERS No Aelign Ay (4L
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32. What procedures do you have to report suspected detainee abuse (lG‘, CID,

Next Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, .

- including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences. of

" the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or

" alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army

confinement or correctional facilities to include escape from confinement or custody, disturbances

which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.

C-2. Any other incident that the commander determines to be of concern to HQDA based on the

nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-

8, 5—-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture

or moral coercion will be exercised against the CI. This provision does not constitute a prohibition

against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) in all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the C! will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl-will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assauit. (4) The Ci will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
orage. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious

Incident Report. Reporting instructions in AR 190-40 will be used.)

THE AEPIRT win\ | comé o _ME . T piud 1ALR 0 PEALY
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33. What procedures are in place for Detainees to report alleged abuse? (1.2,
1.6, 4. 1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals.iThe Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl wili be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
. petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and '
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL) -
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be inciuded. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an-
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answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane -
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.

RoPET F2 dambonii Mep Aeh (RosS, meMCAL Pepepn)
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34. What do you'perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions. '

1o Kerd sRGAITAT ), WAS A MEBIATIR _Kepl Apnd
IHE LHADS

35. Describe your working environment and living conditions since being in
Theater. (ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM-10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen: This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capabiljty for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
availabie in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlied shelter. .

Sume PLAaCES PReTy DecknT sumg RuGBEN, weTHiné phs
ﬁmm ;o Same wal NEQITHY [EnvidsmEinT WATIRALICELIES SAV])
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36. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
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duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept

responsibility from their superiors. Soldiers, leader and led aljke, worlitqogether to accomplish the
“mission rather than feed their self-interest. . ¢ M ¢ 57—'9&5.’7%% ) A 0T GR lP}ﬂ/é'L
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37.Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
-provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered |IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the

- Manual for Courts Martial. (4) The inhumane treatment of EPW, ClI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. .e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the f

language of the EPW, Cl and RP. /4 MM [ THART HA4 n/T HEARD REEIR

ADVISEMENT OF RIGHTS (For military personnel)
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The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tendto -
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may

- compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, uniawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

l am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed _ - . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
‘have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In

- addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time

. during this interview. If you decide to answer questions, you may stop the -
questioning at any time. Do you understand your rights? Do you warit a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

'38. Describe what you understand happened leading up to and during the
lnCIdent(S) of abuse. (No applicable standard) f/fﬁﬁ $R \/

39. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,

retaliation, preemption, family crisis)
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40. Was this incident reported to the chain of command? How, when & what was ,
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
- immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or '
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—~1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision-does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) in all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauilt. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

41. (How could the incident have been prevented? (ldentifies root cause and
percelved solution}) (No applicable standard)

42. Describe any unit training or other programs thaf you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
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chaplains, the medical personnel, and-combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
-responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;

- general, principal, and special staff, and by specialized Army CSC units and mental heaith
personnel. )_PT . rgufinile To~ oTAR PEDPREL, STREY (LAsES f//ME

RpegoRF Wik LEET

43. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties shouid also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organiizational leaders and their staffs (both officers and
noncommissioned officers [NCOs)) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress '
‘control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in.this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specxallzij
Army CSC units and mental health personnel. [VIWA Rao K S MoULE? ) Z

c£nJERs, Bym,y TV 7ENT .

44. What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership

and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and

indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired resuit. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough t 'fd/‘

ensure its execution."_J ALK MIRE T¢ THE 7/97)0/’5 PURE INF AMA
Lrounl ppl wWHAT THE /’7/(4/fm/ 1§ ﬁ!@n/l’f vk miRE
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SJA | )
INTERVIEW QUESTIONS

‘Rankc.gz .Brénchﬁ?{& Date: 03/9»3/67’7[ Unit £4C v[di“cf

Duty Position L p ow LonginJob_JTUL O3
Interviewer THE BDE '

How Long have you been in Country I/ mos

1. What specific measures has the commander/unit taken to ensure compliance
with the Law of War regarding detainee operations? Individual training events?

When? Collective/unit training events? When? (1.1, 1.2, 4.1) AR 350-1, Ch. 14
outlines LOW training.. Commanders tailor this training to the experience level of his soldiers.
" AR 190-8 should at least receive mention as primary Army doctrine in this area and of course the

Geneva conventions for EPW treatment and DODD 2310.10 and CJCSI 5820.01B to indicate that )

Army Policy dictates that all receive EPW treatment at least until status can be determined. AR
190-8, paragraph 1-4g. Combatant Commanders, Task Force Commanders, and joint Task Force
Commander have the overall responsibility for the EPW, CI, and RP program, operations, and
contingency plans in'the theater of operation involved to ensure compliance with international law
of war. DoD Directive 2310.1 provides that persons captured or detained by the U S Military
- services shall normally be handed over for safekeeping to U S Army Military Police, or to detainee
collecting points or other holding facilities and installations operated by U S Military Police as
soon as practical.

T eonlipcTED (nNKPECT oV Fpo kR INL  EiR Lu/)/fé coNﬁ/f/lM_

meDICAL  BPoll ¥ WATER. w4 Coofl pictRiVAL FLRM P27
LUE Rul'EsR A1V - MRAIE sTASNARILS A< N1l

2. What is the minimum standard of treatment that the US must provide any
detainee? What policies/procedures do units have in place to support the U. S.
General Protection policy relative to the treatment of Detainees in the custody of
..the U S forces? (1.1, 1.2, 4.1) Common Article 3, Geneva Convention and DODD 5100.77

making treatment IAW GG during all military operations. Per Common Article 3, GPW; FM 27-10;

AR 190-8, paragraph 1-5 a-g, All persons detained, captured, interned, or otherwise heldinU S
Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U S forces until final release and repatriation. All
persons taken into custody by U S forces will be provided with the protection of the GPW until

some other legal status is determined by competent authority.

AFFoRL Nepaw bl THE TREATMENT . command Hal A
Lhibr ons BETANEE (gl T1IVs .

3. What specific measures did the unit take prior to arrival in the AOR to ensure
-that subordinate leaders and soldiers know and understand how to treat, handle,
and process detainees properly? Do leaders and Soldiers know and
understand how to apply Detainee Operations doctrine and standards when they

1 DAIG

2851



arrive in the AOR? Can you provide some examples. (1.1, 1.4, 1.5, 1.7, 1.8)
AR 190-8, DoD Directive 5100.77, 1943 Geneva Convention, FM 3-19.40, These are the primary
source for standards and doctrine concerning Detainee Operations. AR 190-8, paragraph 1-4 g,
The AR is a multi-service regulation for all services. (AR 350-1 paragraph 4-14c.(2) and table G-1
Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8
paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners will receive humane treatment and
that the following acts are prohibited murder, torture, corporal punishment, mutilation, taking of
hostages, sensory deprivation, collective punishments, execution without trial by proper authority,
and all cruel and degrading treatment. Prisoners will be protected against all acts of viclence to
include public curiosity. (DoD Directive 5100.77, paragraph 5.5.1, The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles
and rules of law of war will be known to members of their respective Departments, the extent of
-such knowledge to be commensurate with each individual's duties and responsibilities.))

4. How is the issue of classification of detainees being handled? Are any Article
5 tribunals being held or is there a presumption that the insurgents clearly do not

~meet the Article 4 GC Il EPW criteria (commanded by a person responsible for .
his subordinates, wearing fixed distinctive sign, carrying arms openly, conducting

- operations in accordance with the laws of war)? (1.1, 1.2, 1.4, 1.6, 4.1)

AR 190-8, Chapter 1, para. 1-4.d.(4) "Provide guidance regarding GPW Article 5 Tribunals.” Per

GPW Art.5, Art. 5 tribunals are required in International Armed Conflict situations when the EPW

. status of an individual is in doubt. Article 5 tribunals are not required absent.international armed
conflict (State vs. State). Therefore, normally Art. 5 will not apply in Afghanistan. (Presently, this

is a consideration primarily in IRAQ. However, classification AW AR 190-8 is still an issue in

Afghanistan) :

Dent Ry $2 g MI (A2 . Coudne] InNTIRL SLRAELENING .
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5. Did units receive training on the reporting of Detainee abuse? When did this
training occur last and how often is it conducted by the units? Are units reporting
Detainee abuse? What is happening to individuals who abuse Detainees? How
many cases of detainee abuse have you heard of and or processed since you
have been in country? At what point in the detention process are most of the
abuses occurring? (point of capture, initial collection point, by guards at

internment facility, by interrogators)(1.1, 1.2, 1.4, 4.1) AR 350-1, paragraph 4—
14. Law of war training a. Soldiers and leaders require law of war training throughout their
military careers commensurate with their duties and responsibilities. Prescribed subject matter for
‘training at the following levels is specified in paragraphs 4-14b-d of this regulation. (1) Level A
training is conducted during IET for all enlisted personnel and during basic courses of instruction
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for all warrant officers and officers. (2) Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. (3) Level €
training is conducted in TASS. c¢. Unit commanders will plan and execute level B law-of-war
training based on the following: (1) Training should reinforce the principles set forth in The
Soldier's Rules. (2) Training will be designed around current missions and contingency pians
(including anticipated geographical areas of deployment or rules of engagement). (3) Training
will be integrated into unit training activities, field training exercises and unit external evaluations.

‘Maximum combat realism will be applied to tactical exercises consistent with good safety

practices. AR 190-8 paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners will receive
humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all
acts of violence to include public curiosity. ’

THRE wigl PRAGA ¢ PnRuiSHED ¢ ARIZEED T2 cg0L
Ny REPIRT S - | T

6. What control measures are units using to maintain detainee discipline and
security in each internment facility/collection point? (1.1, 1.2, 4.1) Don't forget
the 5 S's and T. These are valuable tools to maintaining discipline and

- -security in a camp/collection point. AR 190-8, paragraph 3-6, Measures needed to

maintain discipline and security will be established in each camp/collection point and rigidly
enforced. The camp commander will maintain records of disciplinary punishments. These records
will be open toinspection by the protecting power. The following acts will not be permitted;
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
as improper or intimate communications.or actions between U.S. Armed Forces personnel and
EPW/RP. Donating or receiving gifts or engaging in any commercial activity between persons in

- U.S. custody and U.S. personnel. Setting up of courts by detainees. Disciplinary powers will not

be delegated to or exercised by EPW/RP. Punishment will not be administered by EPW/RP.

. GuARN 'l’nm/éﬁ’é‘ “

|

7. What are the procedures you follow if you personally notice or if it is reported
to you that a detainee is injured and you suspect the detainee has been abused?
What training has the unit received regarding reporting procedures for detainee
abuse? (1.1, 1.2, 4.1) AR 190-8 paragraph 3-3 (20) Report allegations of criminal acts or
war crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. AR 190-8 paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners
will receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment.. Prisoners will
be protected against all acts of violence to include public curiosity.

ConZAcl  CAR 7o CombyeT CARS /n/(yDu/fe,/ a4 Qkﬁdﬂ

UL Cof

DA IG

2853



8. What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1) AR
190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or
-against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 c: When an EPW or RP in US custody dies; the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the .
following information: (1) Fuill name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the result of the deceased’s own misconduct.
(5) When the cause .of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a suppiemental report will be made
as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on-
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original-information center. (2) Copy-information center (branch), if necessary. (3) Copy-The
Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper civil authorities responsible
for recording deaths in the particular state if the EPW dies in the United States.

SonducT A _/5-6 1N DN, /My faye REEN 2 FRIGIS
LV QNVEST 1CATING — DAATHE .. ,

9. What are the Theater guidelines for any EPW, CI, and RP claims against the
U.S. Government? (1.1, 1.2, 1.6, 4.1) AR 190-8, Ch.1, para. 1-4d.(3) requires TJAG (or
~ his representative) to provide guidelines for any EWP, ClI, and RP claims against t the U.S.
Government. '

Don'T RECHLC

> 10. (Internment facility Judge Advocate only) What is the procedure if an
EPW or detainee wants to make a complaint or requests to the camp
commander regarding conditions of their internment? How are Detainees

complaints and requests to the camp commander processed? (1.1, 1.2, 4.1) AR
190-8, paragraph 3-16, EPW and RP have the right to make complaints and requests to camp
commanders and the ICRC/protecting powers regarding the conditions of their internment. EPW
and RP may not be punished for making complaints, even if those complaints later prove
unfounded. Complaints will be received in confidence, as they might endanger the safety of other
detainees. Appropriate action, including segregation, will be taken to protect detainees when
necessary. This policy also applies to persons who are confined pending trial or as a result of a
trial. b. EPW and RP may take complaints or requests to the camp commander.

¢ . Persons exercising the right to complain to the ICRC or protecting power about their treatment
and camp may do so: (1) By mail. (2) In person to the visiting representatives of the ICRC or
protecting power. (3) Through their detainee representative. d. Written complaints to the
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protecting power will be forwarded promptly through HQDA, ODCSOPS (DAMO-0ODL) NPWIC. A
separate letter with the camp commander's comments will be included. Military endorsements will
not be placed on a detainee’s communication. e. If an ICRC/protecting power communicates
directly with an EPW/CI camp commander about any matter requiring an answer, the
communication and commander’s reply will be forwarded to HQDA, ODCSOPS (DAMO-0ODL)
NPWIC, for proper action. f. Any act or allegation of inhumane treatment will be investigated and,
if substantiated, reported to HQDA as a Serious Incident Report (SIR) per AR 190-40. Once
completed, a copy of the SIR accompanies the prisoner to the EPW/CI camp, and a copy is
furnished to the monitoring Branch PWIC. All available pertinent information that the EPW or RP
is willi:]/g to give, will be entered @n the form.

‘ )
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11. Have any detainees refused repatriation? If so, what happened to them?

(1.1, 1.2, 4.1) AR 190-8 paragraph 2-2 d Repatriation or parole of the remainder should be
considered, with the final determination directed by HQDS. Prisoners will not be forced to be
repatriated against their will. Prisoners who refuse repatriation will be treated as prisoners of war
until their legal status and further disposition can be determined by competent authority. AR 190-
8, paragraph 6-16a (1)-(3), (1) Control and accountability of C! will be maintained until the Cl is

- receipted for by a representative of his or her country of residence or a designated protecting
power. (2) After hostilities cease and subject to the provisions of (3) below, CI will be released as
soon as the reasons for their interment are determined by the theater commander to no longer
exist. (3) The Cl who are eligible for release but have judicial proceedings pending for offenses
not exclusively subject to disciplinary punishment will be detained until the close of the
proceedings. At the discretion of the theater commander, the Cl may be detained until
completion of their penalty. The Cl previously sentenced to confinement as Judicial punishment

. may be similarly detained. Lists of the CI held under this guidance will be forwarded to the
Branch PWIC and NPWIC for transmittal to the protecting power.

AO

12. What happens when a detainee is suspected of, or is known to have
committed a serious offense while they are being interned at either the collection
point or detention facility? Describe the due process available to detainees and
rights of the detainee suspected of committing a serious offense. Have you or
any Staff Judge Advocate provided legal advice to a detainee who might have
committed an offense? (1.1, 1.2, 1.4, 1.6) AR 190-8, paragraph 3-7a, b and ¢ - EPW/RP
are subject to the punishment under the Uniform Code of Military Justice and other U.S. Laws,
regulations and orders in force during the time of detention. b. Judicial proceedings against EPW
and RP will be by courts-martial or by civil courts. When EPW are tried by courts-martial, pretrial,
trail, and post -trial procedures will be according to the UCMJ and U.S. Manual for Courts-Martial.
An EPW will not be tried by a civil court for committing an offense unless a member of the U.S.
Armed Forces would be so tried. ¢. When possible, disciplinary rather than judicial measures will
be taken for an offense. The disciplinary measures below are authorized: (1) Suspend or
eliminate privileges granted over and above the minimum privileges provided for in the GPW and
CG. (2) Confinement. (3) A fine not to exceed one-half of the advance of pay (article 60 GPW)
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and working pay (article 62 GPW) that the detainee would otherwise receive during a period of
not more than 30 days. (4) Fatigue duties not exceeding 2 hours daily. This punishment will not
be applied to officers. AR 190-8, paragraph 3-8, a -d a. No EPW or RP will be tried or sentenced
for an act that was not forbidden by U.S law or by international law in force at the time the act was
committed. b. No moral or physical coercion will be exerted to induce EPW or RP to admit guilt
for any act. C. NO EPW or RP wili be convicted without having had the chance to present a
defense and without having assistance of a qualified advocate or counsel. d. Accused persons
- will be notified promptly of the charges in writing. Charges will be in the language understood by
the accused.... ’
AR/
Al

13. What is your feeling on how Detainees are being treated? What do you feel -
is the primary focus/purpose of detainee operations. (force protection,
punishment, rehabilitation, protection, merely a regulatory/legal
requirement) No standard. Personnel observations-and feelings. (1.1, 1.2,
1.6,2.1,4.1) . ' P
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14. What AARs or lessons learned have you written or received regarding -

detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2) AR 350-1,
paragraph 4-3c. c. The after action review is a structured review process that allows military
training participants to discover how and why certain events actually happened and how to
- improve future task performance. The reviews focus on military training objectives, on )

. performance according to Army standards, and on discovering lesson learned for sustaining and
improving collectives and individual task performance proficiency.

WIRE NG on ] . v ABenT 2K

15. What do you perceive to be doctrinal legal shortcomings pertaining to
Detainee Operations and how would you fix/incorporate into updated
doctrine/accomplish differently? How about Force Structure of Staff Judge
Advocate to ensure Detainee Operations can be successfully accomplished?
What are the shortcomings and how do we fix the problem at the Army-level?

(1.1,1.3,1.5, 1.7, 4.1) AR 190-8, paragraph 1-4d The Army Judge Advocate General
(TJAG). The TJAG will provide HQDA guidance and advice to commanders on the legal aspects
of the EPW, Cl and RP program. TJAG will- (1) Conduct liaison in coordination with ASA-ISA,
the Department of State, the Department of Justice, and other Federal agencies; the JCS; the
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Defense Intelligence Agency (DIA); the military departments; the ICRC; the Protecting Power;

and other detaining powers, as required. (2) Provide advice and assistance to commanders on .
~ legal aspects of reported violations by EPW, CI, RP, and ODs. (3) Provide theater guidelines for

any EPW, Cl and RP claims against the U.S Government. (4) Provide guidance regarding GPW

Article 5 Tribunals. AR 190-8g Combatant Commanders, Task Force Commanders and Joint

Task Force Commanders.....Commanders must ensure the proper force structure is included in

any joint operational plans. Commanders at all levels will ensure that all EPW, Cl, RP, and ODs

‘are accounted for and humanely treated, and that collection, evacuation, internment, transfers,

release and repatriation operations are conducted per this regulation.
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16. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command

a. The chain of command assists commanders at all levels to achieve their primary function of

accomplishing the unit's assigned mission while caring for personnel and property in their charge.

A simple and direct chain of command facilitates the transmittal of orders from the highest to the

lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
- delegate sufficient authority to soldiers in the chain of command to accomplish their assigned

duties, and commanders may hold these soldiers responsible for their actions.

coprumﬁ TADLE 18 ALl QUALL - Cc/e/czf/w/\/é ()‘Cm’\ézlvunm
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17. Describe youllr working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter.
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18. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the -
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
‘duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. if leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a

- sense of duty accomplish tasks given them, seize opportumtles for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accompllsy\/
mission rather than feed their self-interest. . € 7 nMaNd CLd MATE Loon
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19. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) Al persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, CI and RP known to have, or suspected of
having, committed serious offenses will be administered |AW due process of law and under
" legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, natlonallty, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any Kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, CI and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp jn the
language of the EPW, Cland RP. o0, T ¥ TRNEE JR WS RBYS /Z
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ADVISEMENT OF RIGHTS (For military personnel)

- The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
Jincriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used .
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

I am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
. courts-martial or in other judicial or administrative proceedings. You have

the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

20. Describe what you understand héppened leading up to and during the
incident(s) of abuse. (No applicable standard) : :

21. Describe Soldier morale, feelings and emotional state prior to and after these
“incidents? (identifies unit and Soldier morale, atmosphere, mood, attitude, stress
retaliation, preemption, family crisis) - '
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- 22. Was this incident reporfed to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B~2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or -
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C~1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,

and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial-as prescribed by this reguiation. (3) The CI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of -
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The .
Cl will be treated with the same consideration and with-out adverse distinction based on race,

" religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

23. How could the incident have been prevented? (identifies root cause and
perceived solution) (No applicable standard) :

24. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
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prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental heaith personnel (see

~ Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel\;‘ '
general, principal, and special staff, and by specialized A;}m\gv CSC units and mental health

personnel. ) CA/H/’LﬂI/‘/} Bam THERE WAL A ¢airifE /B R M
o7 RRCIC HAWNG A BIEE (T $ime adInsT iy +p su788Rp AT R
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25. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The:
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The -
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix Bfor information pertaining to.combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stre$s is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel. RR Y £ NWiplSy, Armi, SHph/5;
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26. What measures could the command enact to improve the morale and

- command climate of your unit? (identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating itin a w%/ that the intent is clearly understood, and then beingﬂ}ough enough to

ensure its execution."_Ao, A FAR <b PARESE] £X PECTAT IV G
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SJA
INTERVIEW QUESTIONS - -

] | 2) 1 b5
RankL:fC/ Branch Jﬁ& Date: 03/ ij/(i“{’ Unit %
Duty Position _SJA A7 Bj¢¥ How Long in Job9 M5

Interviewer
How Long have you been in Country J2X mp¢

i

1. What specif ic measures has the commander/unit taken to ensure compliance -
with the Law of War regarding detainee operatlons’? Individual training events?

When? Collective/unit training events? When? (1.1, 1.2, 4.1) AR 350-1, Ch. 14
outlines LOW training.. Commanders tailor this training to the experience level of his soldiers.

AR 190-8 should at least receive mention as primary Army-doctrine in this area and of course the
Geneva conventions for EPW treatment and DODD 2310.10 and CJCS! 5820.01B to indicate that -
Army Policy dictates that all receive EPW treatment at least until status can be determined. - AR
190-8, paragraph 1-4g. Combatant Commanders, Task Force Commanders, and joint Task Force
Commander have the overall responsibility for the EPW, Cl, and RP program, operations, and
contingency plans in the theater of operation involved to ensure compliance with international law’
of war. DoD Directive 2310.1 provides that persons captured or detained by the U S Military
services shall normally be handed over for safekeeping to U S Army Military Police, or to detainee
collecting points or other holding facilities and installations operated by U S Military Police as
soon as practical.

viow Revtewll Ry TAG , MWy AULCATISNG 41
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2. What is the minimum standard of treatment that the US must provide any
detainee? What policies/procedures do units have in place to support the U. S.
General Protection policy relative to the treatment of Detainees in the custody of
the U S forces? (1.1, 1.2, 4.1) Common Article 3, Geneva Convention and DODD 5100.77
making treatment IAW GG during all military operations. Per Common Article 3, GPW; FM 27-10;
AR 190-8, paragraph 1-5 a-g, All persons detained; captured, interned, or otherwise held in U S
Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into'the hands of U S forces until final release and repatriation. All
persons taken into custody by U S forces will be provided with the protection of the GPW until

some other legal status is determined by competent authority.
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3. What specific measures did the unit take prior to arrival in the AOR to ensure
that subordinate leaders and soldiers know and understand how to treat, handle,
-and process detainees properly? Do leaders and Soldiers know and

understand how to apply Detainee Operations doctrine and standards when they
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arrive in the AOR? Can you provide some examples. (1.1, 1.4, 1.5, 1.7, 1.8)
AR 190-8, DoD Directive 5100.77, 1949 Geneva Convention, FM 3-19.40, These are the primary -
source for standards and doctrine concerning Detainee Operations. AR 190-8, paragraph 1-4 g,
The AR is a multi-service regulation for all services. (AR 350-1 paragraph 4- 14c. (2) and tabie G-1
Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8
paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners will receive humane treatment and
that the following acts are prohibited murder, torture, corporal punishment, mutilation, taking of
hostages, sensory deprivation, collective punishments, execution without trial by proper authority,
and all cruel and degrading treatment. Prisoners will be protected against all acts of violence to
include public curiosity. (DoD Directive 5100.77, paragraph 5.5.1, The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles’
and rules of law of war will be known to members of their respective Departments, the extent of
such knowled qu to be commensurate with each individual's duties and responsnbllltles )

CLH44 BMIC) -

4. How is the issue of classification of detainees being handled? Are any Article
- 5 tribunals being held or is there a presumption that the insurgents clearly do not
meet the Article 4 GC Ill EPW criteria (commanded by a person responsibie for
his subordinates, wearing fixed distinctive sign, carrying arms openly, conductmg
operations in accordance with the laws of war)? (1.1, 1.2, 1.4, 1.6, 4.1)

AR 190-8, Chapter 1, para. 1-4.d.(4) "Provide guidance regarding GPW Article 5 Tribunals.” Per

GPW Art.5, Art. 5 tribunals are required in International Armed Conflict situations when the EPW -
 status of an individual is in doubt. Article 5 tribunals are not required absent international armed
conflict (State vs. State). Therefore, normally Art. 5 will not apply in Afghanistan. (Presently, this
is a consideration primarily in IRAQ. However, classification IAW AR 190-8 is still an issue in
Afghanistan)

BASIC Puléd « 16 ENCALED 0 Somt wﬁi al cimBATANT
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5. Did units receive training on the reporting of Detainee abuse? When did this
training occur last and how often is it conducted by the units? Are units reporting
Detainee abuse? What is happening to individuals who abuse Detainees? How
many cases of detainee abuse have you heard of and or processed since you
have been in country? At what point in the detention process are most of the
abuses occurring? (point of capture, initial collection point, by guards at

internment facility, by interrogators)(7.1, 1.2, 1.4, 4.1) AR 350-1, paragraph 4~
14. Law of war training a. Soldiers and leaders require law of war training throughout their
military careers commensurate with their duties and responsibilities. Prescribed subject matter for
training at the following levels is specified in paragraphs 4—14b-d of this regulation. (1) Level A
training is conducted during IET for all enlisted personnel and during basic courses of instruction
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for all warrant officers and officers. (2) Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. (3) Level G
-training is conducted in TASS. c. Unit commanders will plan and execute level B jaw-of-war
training based on the following: (1) Training should reinforce the principles set forth in The
Soldier's Rules. (2) Training will be designed around current missions and contingency plans
(including anticipated geographical areas of deployment or rules of engagement). (3) Training
will be integrated into unit training-activities, field training exercises and unit external evaluations.
Maximum combat realism will be applied to tactical exercises consistent with good safety
practices. AR 190-8 paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners will receive
humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all -
acts of violence to include public curiosity., -

Ve, RAGC et L ER

6. What control measures are units using to maintain detainee discipline and
security in each internment facility/collection point? (1.1, 1.2, 4.1) Don't forget
‘the 5 S's and T. These are valuable tools to maintaining discipline and

security in a camp/collection point. AR 190-8, paragraph 3-6, Measures needed to
maintain discipline and security will be established in each camp/collection point and rigidly
enforced. The camp commander will maintain records of disciplinary punishments. These records
will be open to inspection by the protecting power. The following acts will not be permitted;
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
as improper or intimate communications-or actions between U.S. Armed Forces personnel and
EPW/RP. Donating or receiving gifts or engaging in any commercial activity between persons in
" U.S. custody and U.S. personnel. Setting up of courts by detainees. Disciplinary powers will not
b/e; delegated)tg or exer| lsed by EPW/RP. Punishment will not be administered by EPW/RP.

g |

I
!

7. What are the procedures you follow if you personally notice or if it is reported
to you that a detainee is injured and you suspect the detainee has been abused?
What training has the unit received regarding reporting procedures for detainee
abuse? (1.1, 1.2, 4.1) AR 190-8 paragraph 3-3 (20) Report allegations of criminal acts or
war crimes committed by or against EPW/RP to the supporting element of the U. S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. AR 190-8 paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners
will receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity.
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8. What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1) AR
190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resuiting from other than natural causes will be investigated by USACIDC.
Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the resuit of the deceased’s own misconduct.
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on.
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original-information center. (2) Copy-information center (branch), if necessary. (3) Copy-The
Surgeon General. (4) Copy-EPW or RP personal file. (5) The. proper civil authorities responsible
for recording deaths in the particular state if the EPW dies in the United States.

ANCESTIGRT 0 Np MATIED  WHAT - Che IRy

9. What are the Theater guidelines for any EPW, Cl, and RP claims against the

U.S. Government? (1.1, 1.2, 1.6, 4.1) AR 190-8, Ch.1, para. 1-4d.(3) requires TJAG (or
" his representative) to grovide guidelines for any EWP, Cl, and RP claims against t'the U.S.
Government. '

Rul£4 THRA cdTF

10. (Internment facility Judge Advocate only) What is the procedure if an
EPW or detainee wants to make a complaint or requests to the camp
commander regarding conditions of their internment? How are Detainees

complaints and requests to the camp commander processed? (1.1, 1.2, 4.1) AR
190-8, paragraph 3-16, EPW and RP have the right to make complaints and requests to camp
commanders and the ICRC/protecting powers regarding the conditions of their internment. EPW
and RP may not be punished for making complaints, even if those complaints later prove
unfounded. Complaints will be received in confidence, as they might endanger the safety of other
detainees. Appropriate action, including segregation, will be taken to protect detainees when
necessary. This policy also applies to persons who are confined pending trial or as a result of a
trial. b. EPW and RP may take complaints or requests to the camp commander.

¢ . Persons exercising the right to complain to the ICRC or protecting power about their. treatment
‘and camp may do so: (1) By mail. (2) In person to the visiting representatives of the ICRC or
protecting power. (3) Through their detainee representative. d. Written complaints to the
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protecting power will be forwarded promptly through HQDA, ODCSOPS (DAMO-ODL) NPWIC. A
separate letter with the camp commander's comments will be included. Military endorsements will
not be placed on a detainee’s communication. e. If an ICRC/protecting power communicates
directly with an EPW/CI camp commander about any matter requiring an answer, the '
communication and commander's reply will be forwarded to HQDA, ODCSOPS (DAMO-0ODL)
NPWIC, for proper action. f. Any act or allegation of inhumane treatment will be investigated and,
if substantiated, reported to HQDA as a Serious Incident Report (SIR) per AR 190-40. Once
completed, a copy of the SIR accompanies the prisoner to the EPW/CI camp, and a copy is
furnished to the monitoring Branch PWIC. All available pertinent information that the EPW or RP
is willing to give, will be entered on the form.

11. Have any detainees refused repatriation? If so, what happened to them? .

(1.1, 1.2, 4.1) AR 190-8 paragraph 2-2 d Repatriation or parole of the remainder should be
considered, with the final determination directed by HQDS. Prisoners will not be forced to be
repatriated against their will. Prisoners who refuse repatriation will be treated as prisoners of war
until their legal status and further disposition can be determined by competent authority. AR 190-
8, paragraph 6-16a (1)-(3), (1) Control and accountability of Cl will be maintained until the Cl is
receipted for by a representative of his or her country of residence or a designated protecting
power. (2) After hostilities cease and subject to the provisions of (3) below, ClI will be released as
soon as the reasons for their interment are determined by the theater commander to no’longer.
exist. (3) The Cl who are eligible for release but have judicial proceedings pending for offenses
not exclusively subject to disciplinary punishment will be detained until the close of the

- proceedings. At the discretion of the theater commander, the:Cl may be detained until

completion of their penalty. The CI previously sentenced to confinement as judicial punishment

_ may be similarly detained. Lists of the Cl held under this guidance will be forwarded to the-

Branch PWIC and NPWIC for transmittal to the protecting power. :

4

12. What happens when a detainee is suspected of, or is known to have
committed a serious offense while they are being interned at either the collection
point or detention facility? Describe the due process available to detainees and
rights of the detainee suspected of committing a serious offense. Have you or
any Staff Judge Advocate provided legal advice to a detainee who might have
committed an offense? (1.1, 1.2, 1.4, 1.6) AR 190-8, paragraph 3-7a, b and ¢ - EPW/RP
are subject to the punishment under the Uniform Code of Military Justice and other U.S. Laws,
regulations and orders in force during the time of detention. b. Judicial proceedings against EPW
and RP will be by courts-martial or by civil courts. When EPW are tried by.courts-martial, pretrial,
trail, and post -trial procedures will be according to the UCMJ and U.S. Manual for Courts-Martial.
An EPW will not be tried by a civil court for committing an offense unless a member of the U.S.
Armed Forces would be so tried. c. When possible, disciplinary rather than judicial measures will
be taken for an offense. The disciplinary measures below are authorized: (1) Suspend-or
eliminate privileges granted over and above the minimum privileges provided for in the GPW and
CG. (2) Confinement. (3) A fine not to exceed one-half of the advance of pay (article 60-GPW)
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and working pay (article 62 GPW) that the detainee would otherwise receive during a period of
not more than 30 days. (4) Fatigue duties not exceeding 2 hours daily. This punishment will not ~
be applied to officers. AR 190-8, paragraph 3-8, a -d a. No EPW or RP will be tried or sentenced )
for an act that was not forbidden by U.S law or by international law in force at the time the act was
committed. b. No moral or physical coercion will be exerted to induce EPW or RP to admit guilt
for any act. C. NO EPW or RP will be convicted without having had the chance to present a
defense and without having assistance of a qualified advocate or counsel. d. Accused persons

- will be notified promptly of the charges in writing. Charges will be in the language understood by
the accused....

13. What is your feeling on how Detainees are being treated? What do you feel -

is the primary focus/purpose of detainee operations. (force protection,

punishment, rehabilitation, protection, merely a regulatory/legal -

requirement) No standard. Personnel observations and feelings. (1.1, 1.2,
1.6,2.1,4.1) ' '
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14. What AARs or lessons learned have you written or received regarding

~ detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2) AR 350-1,
paragraph 4-3c. c. The after action review is a structured review process that allows military
training participants to discover how and why certain events actually happened and how to
improve future task performance. The reviews focus on military training objectives, on
performance according to Army standards, and on discovering lesson learned for sustaining and .
improving collectives and individual task performance proficiency.
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15. What do you perceive to be doctrinal legal shortcomings pertaining to
Detainee Operations and how would you fix/incorporate into updated
doctrine/accomplish differently? How about Force Structure of Staff Judge
Advocate to ensure Detainee Operations can be successfully accomplished?
What are the shortcomings and how do we fix the problem at the Army-level?

(1.1,1.3, 1.5, 1.7, 4:1) AR 190-8, paragraph 1-4d The Army Judge Advocate General

(TJAG). The TJAG will provide HQDA guidance and advice to commanders on the legail aspects

of the EPW, Cl and RP program. TJAG will- (1) Conduct liaison in coordination with ASA-ISA,
the Department of State, the Department of Justice, and other Federal a encies; the JCS; the &Ly
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Defense Intelligence Agency (DIA); the military departments; the ICRC; the Protecting Power;
and other detaining powers, as required. (2) Provide advice and assistance to commanders on.
legal aspects of reported violations by EPW, CI, RP, and ODs. (3) Provide theater guidelines for
any EPW, CI and RP claims against the U.S Government. (4) Provide guidance regarding GPW
Article 5 Tribunals. AR 190-8g Combatant Commanders, Task Force Commanders and Joint
Task Force Commanders.....Commanders must ensure the proper force structure is included in
any joint operational plans. Commanders at all levels will ensure that all EPW, Cl, RP, and ODs
are accounted for and humanely treated, and that collection, evacuation, internment, transfers,
release, and repatriation operations are conducted per this regulation.

16. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders -
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and ¢ meanders may hold these soldiers responsible for their actions. '
iy

PRUVINE LEGAL RAVISE, ASSISTANLE, umm cays 4h
AcZsor,  LIRE § CIvr L Hrpy RE !

[17. Describe your working environment and living conditions since being in:
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1 .7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustalnment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter. '
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18. Describe the unft command climate and Soldier morale. Has it cha‘nged or

evolved since you have been in Theater? (ldentifies Soldier's perception of the -
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1--5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsnblhty from their superiors. Soldiers, leader and led alike, work together to accompllsh the
mission rather than feed their self-interest. . 2k cELL FIUT .

19. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,

" interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces willbe -
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of

. having, committed serious offenses will be administered IAW due process of law and under

legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the

Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not .

justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and

punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.

All prisoners will receive humane treatment wnthout regard to race, nationality, religion, political

opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal

punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assauit and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.

EPWI/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and

video taping of individual EPW, Ci and RP for other than internal Internment Facility.

administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the

senior Military Police officer in the Internment Facility commander’s chain of command. e. A

neutral state or an international humanitarian organization, such as the ICRC, may be designated

by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva

Convention, its annexes, and any special agreements will be posted in each camp in the

language of the EPW, Cland RP. pJ) 9 .
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_ ADVISEMENT OF RIGHTS (For military personnel)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate-him. b. No person subject to this. chapter may interrogate or request any statement
from an-accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
~ offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful.
influence, or unlawful inducement, may be received in evidence against him in a trlal by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the. right to remain silent, that is, say nothing at all. Any statement

_ you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In

~ addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time ’
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

20. Describe what you understand happened leading up to and dunng the
incident(s) of abuse. (No applicable standard)

- 21. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)
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-22. Was this incident reportéd to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving .
the following:: b. War crimes, inciuding mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable.Serious
Incidents, C~1. Actual or alleged incidents involving the following: g. Incidents involving prisoners _
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, -a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
- practices, and their manners and customs. At all times the CI will be humanely treated and
protécted against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be
- especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The.
Cl will be treated with the same consideration and with-out adverse distinction based on race,
- religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

'23. How could the incident have been prevented? (identifies root cause and
perceived solution) (No applicable standard) ‘

24. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
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prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
-chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's

responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the

noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and sgecial staff, and by specialized Army CSC units and mental health

personnel. )_A N

- 25. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
- 51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk

factors and prescribes leaders’ actions to control them. Leaders, staffs, and individua! soldiers all -

- receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B-for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, ﬁ specnahzed
Army CSC units and mental health personnel. ﬁmﬂ/A L] o T ﬂ/*’L cym

BeekS, MWR mill Tond tEAvE  Rgp .

26. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.” _

11
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| SJA
INTERVIEW QUESTIONS

Rank < l E Branch jﬂ @ Date: @B/Zz/ﬂ/ Unlt/{/‘/(/
Duty Position p& PMT/ JAS  How Long in Job_Tuw

~ Interviewer 701d P
How Long have you been in Country jaN 0% 15 fﬂ/‘/

1. What specific measures has the commander/unit taken to ensure comphance
with the Law of War regarding detainee operations? Individual training events?

When? Collective/unit training events? When? (1.1, 1.2, 4.1) AR 350-1,.Ch. 14
outlines LOW training.. Commanders tailor this training to the experience level of his soldiers.

AR 190-8 should at least receive mention as primary Army doctrine in this area and of course the
Geneva conventions for EPW treatment and DODD 2310.10 and CJCS! 5820.01B to indicate that
Army Policy dictates that all receivé EPW treatment at least until status can be determined. AR
190-8, paragraph 1-4g. Combatant Commanders, Task Force Commanders, and joint Task Force
Commander have the overall responsibility for the EPW, CI, and RP program, operations, and
contingency plans in the theater of operation involved to ensure compliance with international law
of war. DoD Directive 2310.1 provides that persons captured or detained by the U S Military
services shall normally be handed over for safekeeping to U S Army Military Police, or to detainee
- collecting points or other holding facilities and installations operated by U S Military Police as

- soon as practical. '

s7ANMNARL _Law iE wM TRNL

2. What is the minimum standard of treatment that the US must provide any
detainee? What policies/procedures do units have in place to support the U.S.
General Protection policy relative to the treatment of Detainees in the custody of
the U S forces? (1.1, 1.2, 4.1) Common Article 3, Geneva Convention and DODD 5100.77
making treatment IAW GG during all military operations. Per Common Article 3, GPW; FM 27-10;
AR 190-8, paragraph 1-5 a-g, All persons detained, captured, interned, or otherwise held in U S
Armed Forces custody during the course of conflict will be given humanitarian care and treatment

from the moment they fall into the hands of U S forces until final release and repatriation. All
persons taken into custody by U S forces will be provided with the protection of the GPW until

some other legal status is determined by competent authority.

3. What specific measures did the unit take prior to arrival in the AOR to ensure
that subordinate leaders and soldiers know and understand how to treat, handle
and process detainees properly? Do leaders and Soldiers know and

understand how to apply Detainee Operations doctrine and standards when they

S T
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arrive in the AOR? Can you provide some examples. (1.1, 1.4, 1.5, 1.7, 1.8)
AR 190-8, DoD Directive 5100.77, 1949 Geneva Convention, FM 3-19.40, These are the primary
source for standards and doctrine concerning Detainee Operations. AR 190-8, paragraph 1-4 g,
The AR is a multi-service regulation for all services. (AR 350-1 paragraph 4-14c.(2) and table G-1
Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrant
officers, NCOs and.enlisted personnel commensurate with the missions of the unit. AR-390:8
‘paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners will receive humane treatmerit'and
that the following acts are prohibited murder, torture, corporal punishment, mutilation, taking of
hostages, sensory deprivation, collective punishments, execution without trial by proper authority,
and all cruel and degrading treatment. Prisoners will be protected against all acts of violence to
include public curiosity. (DoD Directive 5100.77, paragraph 5.5.1, The Secretaries of the Military -
Departments shall provide directives, publications, instructions, and training so that the principles
and rules of law of war will be known to' members of their respective Departments, the extent of
such knowledge to be commensurate with each individual's duties and responsibilities.))

4. How is the issue of classification of detainees being handled? Are any Article
5 tribunals being held or is there a presumption that the insurgents clearly do not.
meet the Article 4 GC Ill EPW criteria (commanded by a person responsible for

~ his subordinates, wearing fixed distinctive sign, carrying arms openly, conducting
operations in accordance with the laws of war)? (1.1, 1.2, 1.4, 1.6, 4.1)

AR 190-8, Chapter 1, para. 1-4.d.(4) "Provide guidance regarding GPW Article 5 Tribunals.” Per

GPW Art.5, Art. 5 tribunals are required in International Armed Conflict situations when the EPW

~ status of an individual is in doubt. Article 5 tribunals are not required absent international armed

conflict (State vs. State). Therefore, normally Art. 5 will not apply in Afghanistan. (Presently, this

is a consideration primarily in IRAQ. However, classification IAW AR 190-8 is still an issue in

Afghanistan) _ , ,
AT PAEITY £ASy. ARTICLE § TAIRWNAKN HELE

5. Did units receive training on the reporting of Detainee abuse? When did this
training occur last and how often is it conducted by the units? Are units reporting
Detainee abuse? What is happening to individuals who abuse Detainees? ‘How
many cases of detainee abuse have you heard of and or processed since you
have been in country? At what point in the detention process are most-of the
abuses occurring? (point of capture, initial collection point, by guards at

internment facility, by interrogators)(1.1, 1.2, 1.4, 4.1) AR 350-1, paragraph 4-
14. Law of war training a. Soldiers and leaders require law of war training throughout their

- military careers commensurate with their duties and responsibilities. Prescribed subject matter for
training at the following levels is specified in paragraphs 4—-14b-d of this regulation. (1) Level A
training is conducted during IET for all enlisted personnel and during basic courses of instruction

Sy~
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for all warrant officers and officers. (2) Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. (3) Level C
training is conducted in TASS. c¢. Unit commanders will plan and execute level B law-of-war
training based on the following: (1) Training should reinforce the principles set forth in The
Soldier's Rules. (2) Training will be designed around current missions and contingency plans
(including anticipated geographical areas of deployment or rules of engagement). (3) Training
will be integrated into unit training activities, field training exercises and unit external evaluations.
Maximum combat realism will be applied to tactical exercises consistent with good safety
practices. AR 190-8 paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners will receive
humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all

acts of violence to inclyde public curiosity. o " \
Viss RiEPratimvt - b NCTAALL pgl v 2 3‘% 24
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6. What control measures are units using to maintain detainee discipline and
security in each internment facility/collection point? (1.1, 1.2, 4.1) Don't forget
the 5 S's and T. These are valuable tools to maintaining discipline and
security in a camp/collection point. AR 190-8, paragraph 3-6, Measures needed to
‘maintain discipline and security will be established in each camp/collection point and rigidly
-enforced. The camp commander will maintain records of disciplinary punishments. These records
will be open to inspection by the protecting power. The following acts will not be permitted;
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
as improper or intimate communications or actions between U.S. Armed Forces personnel and
. EPWI/RP. Donating or receiving gifts or engaging in any commercial activity between persons in
U.S. custody and U.S. personnel. Setting up of courts by detainees. Disciplinary powers will not
be delegated to or exercised by EPW/RP. Punishment will not be administered by EPW/RP.
[015T P “co AN TNE D1V FACITATV g ) -HEAR
GuARA TONU RS roncppfiniA (WIQE. 3 Halfudl PAL, Had
Lol ContRVE METHeRS (wiv LETRAL )

~

7. What are the procedures you follow if you personally notice or if it is reported
to you that a detainee is injured and you suspect the detainee has been abused?
What training has the unit received regarding reporting procedures for detainee
abuse? (1.1, 1.2, 4.1) AR 190-8 paragraph 3-3 (20) Report allegations of criminal acts or
war crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. AR 190-8 paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners
will receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity.

@ Tg Pm -
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8. What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1) AR
190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the -
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the resuit of the deceased’s own misconduct.
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made.
as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on-
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out fo provide distribution as follows: (1)
Original-information center. (2) Copy-information center (branch), if necessary. (3) Copy-The
Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper civil authorities responsible
for recording deaths in the particular state if the EPW dies in the United States.

P 1wkwdonkl)  STA . dns mnigldl cIl#.n \rﬂéfﬁmﬁ
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9. What are the Theater guidelines for any EPW, Cl, and RP claims against the

. U.S. Government? (1.1, 1.2, 1.8, 4.1) AR 190-8, Ch.1, para. 1-4d.(3) requires TJAG (or
his representative) to provide guidelines for any EWP, Cl, and RP claims against t the U.S.
Government.

WAL RSl o guppecipl]. M 1RO was AUALLARLE
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10. (Internment facility Judge Advocate only) What is the procedure if an
EPW or detainee wants to make a complaint or requests to the camp
commander regarding conditions of their internment? How are Detainees

complaints and requests to the camp commander processed? (1.1, 1.2, 4.1) AR
190-8, paragraph 3-16, EPW and RP have the right to make complaints and requests to camp
commanders and the ICRC/protecting powers regarding the conditions of their internment. EPW
and RP may not be punished for making complaints, even if those complaints later prove
unfounded. Complaints will be received in confidence, as they might endanger the safety of other
detainees. Appropriate action, including segregation, will be taken to protect detainees when
necessary. This policy also applies to persons who are confined pending trial or as a result of a
trial. b. EPW and RP may take complaints or requests to the camp commander.

¢ . Persons exercising the right to complain to the ICRC or protecting power about their treatment
and camp may do so: (1) By mail. (2) In person to the visiting representatives of the ICRC or
protecting power. (3) Through their detainee representative. d. Written complaints to the
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protecting power will be forwarded promptly through HQDA, ODCSOPS (DAMO-ODL) NPWIC. A
separate letter with the camp commander’s comments will be included. Military endorsements will
not be placed on a detainee’'s communication. e. if an ICRC/protecting power communicates
directly with an EPW/CI camp commander about any matter requiring an answer, the
communication and commander’s reply will be forwarded to HQDA, ODCSOPS {DAMO-ODL)
NPWIC, for proper action. f. Any act or allegation of inhumane treatment will be investigated and,

_if substantiated, reported to HQDA as a Serious Incident Report (SIR) per AR 190-40. Once

completed, a copy of the SIR accompanies the prisoner to the EPW/CI camp, and a copy is
furnished to the monitoring Branch PWIC. All available pertinent information that the EPW or RP
is willing to give, will be entered on the form.

MENCCRY wae AVRILARLE Y yufupbd vhs PusH 7o CAZK
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11. Have any detainees refused repatriation? If so, what happened to them?
(1.1, 1.2, 4.1) AR 190-8 paragraph 2-2 d Repatriation or parole of the remainder should be .
considered, with the final determination directed by HQDS. Prisoners will not be forced to be
repatriated against their will. Prisoners who refuse repatriation will be treated as prisoners of war
until their legal status and further disposition can be determined by competent authority. AR 190-
8, paragraph 6-16a (1)-(3), (1) Control and accountability of CI will be maintained until the Cl is
receipted for by a representative of his or her country of residence or a designated protecting
power. (2) After hostilities cease and subject to the provisions of (3) below, CI will be released as
soon as the reasons for their interment are determined by the theater commander to no longer
exist. (3) The Ci who are eligible for release but have judicial proceedings pending for offenses
not exclusively subject to disciplinary punishment will be detained until the close of the
proceedings. At the discretion of the theater commander, the Cl may be detained until
completion of their penaity. The Cl previously sentenced to confinement as judicial punishment
may be similarly detained. Lists of the CI held under this guidance will be forwarded to the
Branch PWIC and NPWIC for transmittal to the protecting power.

e

12. What happens when a detainee is suspected of, or is known to have
committed a serious offense while they are being interned at either the collection
point or detention facility? Describe the due process available to detainees and
rights of the detainee suspected of committing a serious offense. Have you or
any Staff Judge Advocate provided legal advice to a detainee who might have
committed an offense? (1.1, 1.2, 1.4, 1.6) AR 190-8, paragraph 3-7a, b and ¢ - EPW/RP
are subject to the punishment under the Uniform Code of Military Justice and other U.S. Laws,
regulations and orders in force during the time of detention. b. Judicial proceedings against EPW
and RP will be by courts-martial or by civil courts. When EPW are tried by courts-martial, pretrial, -
trail, and post -trial procedures will be according to the UCMJ and U.S. Manual for Courts-Martial.
An EPW will not be tried by a civil court for committing an offense unless a member of the U.S.
Armed Forces would be so tried. c. When possible, disciplinary rather than judicial measures will
be taken for an offense. The disciplinary measures below are authorized: (1) Suspend or
eliminate privileges granted over and above the minimum privileges provided for in the GPW and
CG. (2) Confinement. (3) A fine not to exceed one-half of the advance of pay (article 60 GPW) :
' 2879
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and working pay (article 62 GPW) that the detainee would otherwise receive during a period of
not more than 30 days. (4) Fatigue duties not exceeding 2 hours daily. This punishment will not
be applied to officers. AR 190-8, paragraph 3-8, a -d a. No EPW or RP will be tried or sentenced
for an act that was not forbidden by U.S law or by international law in force at the time the act was
committed. b. No moral or physical coercion will be exerted to induce EPW or RP to admit guilt
for any act. C. NO EPW or RP will be convicted without having had the chance to present a
defense and without having assistance of a qualified advocate or counsel. d. Accused persons
“will be notified promptly of the charges in writing. Charges will be in the language understood by

the accused....
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13. What is your feeling on how Detainees are being treated? What do ydu feel

is the primary focus/purpose of detainee operations. (force protection,
punishment, rehabilitation, protection, merely a regulatory/legal
requirement) No standard. Personnel observations and feelings. (1.7, 1.2,

1.6,2.1,4.1) - .
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. 14. What AARs or lessons learned have you written or received regarding

detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2). AR 350-1,
paragraph 4-3c. c¢. The after action review is a structured review process that allows military
training participants to discover how and why certain events actually happened and how to
improve future task performance. The reviews focus on military training objectives, on
performance according to Army standards, and on discovering lesson learned for sustaining and
improving collectjves and individual task performance proficiency. '

i PRYCERS s Rpuifpillé Aw ARR

15. What do you perceive to be doctrinal legal shortcomings pertaining to
Detainee Operations and how would you fix/incorporate into updated
doctrine/accomplish differently? How about Force Structure of Staff Judge
Advocate to ensure Detainee Operations can be successfully accomplished?
What are the shortcomings and how do we fix the problem at the Army-level?

(1.1,1.3,1.5, 1.7, 4.1) AR 190-8, paragraph 1-4d The Army Judge Advocate General
(TJAG). The TJAG will provide HQDA guidance and advice to commanders on the legal aspects
of the EPW, Cl and RP program. TJAG will- (1) Conduct liaison in coordination with ASA-ISA,
the Department of State, the Department of Justice, and other Federal agencies; the JCS: the

DAIG

2880



Defense Intelligence Agency (DIA); the military departments; the ICRC; the Protecting Power,;

and other detaining powers, as required. (2) Provide advice and assistance to commanders on
legal aspects of reported violations by EPW, Cl, RP, and ODs. (3) Provide theater guidelines for
any EPW, Cl and RP claims against the U.S Government. (4) Provide guidance regarding GPW
Article 5 Tribunals. AR 190-8g Combatant Commanders, Task Force Commanders and Joint
Task Force Commanders.....Commanders must ensure the proper force structure is included in
any joint operational plans. Commanders at all levels will ensure that all EPW, CI, RP, and ODs
"are accounted for and humanely treated, and that collection, evacuation, internment, transfers,
release, and repatriation operations are conducted per this regulatlon ﬂ E W/Ué
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16. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions. '

17. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest ln an
environmentally controlled shelter.
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18. Describe the unit command climate and Soldier morale. Has it Cha‘nged or

evolved since you have been in Theater? (Identifies Soldier's perception of the -
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and _
~ duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers, .
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept

responsibility from their superiors. Soldiers, leader and led alike, work to ethﬁ' Ao 'a'\/pzsmplish the
) o

mission rather than feed their self-interest. . _maeAl WAL eaT 5T
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19. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cland RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
- until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
_having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
* Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will recei]'ve humane treatment without regard to race, nationality, religion, political
‘opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insuits, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, ClI and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
~area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.
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ADVISEMENT OF RIGHTS (For military personnel)

- The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person ‘subject to this chapter may
compel any person to make a statement.or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in viotation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. - |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed : . (specify .
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a Ia,bvyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

20. Describe what you understand héppened leading up to and during the
incident(s) of abuse. (No applicable standard) : :

21. Describe Soldier morale, feelings and emotional state prior to and after these

“incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress
retaliation, preemption, family crisis) '
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' 22. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving -
the following:" b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B~2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or -
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable’Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners .
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,

and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse pubilicity, or potential.consequences
of the incident. AR 190-8, 5~1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these reguiations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C! will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The-
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

23. How could the incident have been prevented? (identifies root cause and
perceived solution) (No applicable standard)

'24. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
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prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership atall
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs])) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
-chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health

personnel. )

25. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The’
measures which reduce battle fatigue and prevent battle fatigue casualties shouid also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk

factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all’

+ receive assistance from the supporting chaplains, the medical personnel, and combat stress
~control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general,f_§>2q'ncip?}|/1 anclig\special staff, and by specialized

A};TECSC units and mental health pgrsorinel. wiTh mpJ1iks,
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26. What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.” ' :
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OIC & NCOIC
COLLECTION POINT i
INTERVIEW QUESTIONS
Rank CF7 Branch p@f-  Dpate03/22/0% unit?2b FS8B ‘ Co
 Duty Position (2 £DR How Long in Job_7 /MA¢
~ Interviewer s 7»”[_;'47*52 nmos

1. Can you tell me what sources that you use to get policy, doctrine and

standards for Detainee Operations? (What doctrine was used in setting up
. the collection point?) Describe the basic principles of detainee operations and

- how you are applying them. (1.1, 4,1) (AR 190-8, DoD Directive 5100.77, 1949 Geneva
Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook are the
~ basic/primary sources for doctrine and standards.) : , _

BASH) EF ﬁ76 AAVANCE _COURSE , JAG, “ cRiMIVAYL Sufick

PATIE, - PER{swAL CoNTAILS  TRRI WK cApt oF DEIALNESS

2. How did you prepare yourself and your junior leaders/Soldiers to understand
applicable regulations, OPORD/FRAGO, directives, international laws and

administrative procedures to operate a collection Point? (1.1, 1.2, 1.4, 1.6, 4.1).
(AR 350-1 paragraph 4-14c. (2) and table G-1 Refresher training, dated 9 Aprit 2003), Level B

_ training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. FM 3-19.40, paragraph 2-2, Commanders are

-familiar with applicable regulation, directives, international laws, and administrative procedures.
AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane treatment
and that the following acts are prohibited murder, torture, cofporal punishment, mutilation, taking
of hostages, sensory deprivation, collective punishments, execution without trial by proper
authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE."

%Mﬂfﬂ/ ont A st PRLE £ WNAT ¢ wWHAT ybu Lar
O -~ .

3. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations? (Did this include Law of War and treatment of Detainees
training.)? (1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be
given the necessary training to ensure they have knowledge of their obligations under the
Geneva Conventions (references (b) through (e)) and as required by DoD Directive 5100.77
(reference (f)) before an assignment to a foreign area where capture or detention .of enemy
personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April
2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted -
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personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited - -
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR
350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B jaining is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with
the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will
receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para -
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each
individual's duties and responsibilities.)

NAWALIN G o FRISSNERS ., STT  FPard gF METTLE . «

4. Describe the training the guard force received to prepare them for their duties.
(1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-49). The guard force should receive additional training
~ in— ¢ Riot control measures, control agents, and dispersers. « QRF actions. « Searching™

- techniques, including the use of electronic detection devices. « Nonlethal equipment and

weapons. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All
commanders will ensure their personnel are familiar with the law of armed conflict and with these

ROE."
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5.. How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnel? (How often does this occur and please

describe it?) When did your unit last conduct this training? (1.1, 1.2, 1.4, 4.1).
AR 350-1 training annually on Law of War. No requirement for refresher training

2IPs o0 REEREIREN M@agoﬂmrzw, AN Y
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6. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the

winter? What fire prevention/safety measures do you have? (1.8) AR 190-8,
paragraph 3-4 e, EPW/RP will be quartered under conditions as favorable as those for the force
of detaining power billeted in the same area. The conditions shall make allowance for the habits
and customs of the prisoners and shall in no case be prejudicial to their health. The forgoing
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shall apply in particular to the dormitories of EPW/RP as it regards both total surface and

minimum cubic space and the general installation of bedding and blankets. Quarters furnished-to .
EPW/RP must be protected from dampness, must be adequately lit and heated (particularly

between dusk and lights-out), and must have adequate precautions taken against the dangers of

fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting system during

darkness to detect poorly lighted areas along the perimeter (replace burned out or broken light

bulbs immediately" FM 3-19.40 para 2-37 The engineer officer is responsible for the maintenance

of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be setup and

administered in each camp. AR 190-8 para 3-17(a) A safety program for Cl will established and

administ

ered IAW AR 385-1Q. _
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7. In relation to where the detainees are housed, how far away are your
ammunition and fuel storage sites? Where is your screening site where Ml
Soldiers interrogate Detainees? (1.1, 1.2, 1.8) AR 190-8, Paragraph.2-1 f (2) Prisoners

will not be located next to obvious targets such as ammunition sites, fuel facilities, or '
communications equipment.... FM 3-19.40 para 3-25 ...Do not locate captives near obvious

targets (ammunition, fuel) FM 3-19.40 para 3-64.... Mi screening sites will be located away from -
the receiving/processing line.

Ammp - 00 mETERe (BoTH] - sRremwVs S TES 1l
SETup N TENTS . '

8. Describe some of the basic operations of the collection point relating to
detainee segregation, captured medical/religious personnel, feeding, sanitation,
etc? (Do you segregate Detainees by nationality, language, religion, rank,
and sex? How are captured Medical personnel and Chaplains being used? -
Are the daily food rations sufficient in quantity or quality and variety to
keep detainees in good health? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the
collection point sanitary enough to ensure a clean and healthy environment
free from disease and epidemics)? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (All
persons detained, captured, interned, or otherwise held in U S Armed Forces custody during the
course of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S
forces will be provided with the protection of the GPW until some other legal status is determined
by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be
separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of
their religious practices, including attendance at service of their faith, on condition that they
comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed
sanitary order meeting the specific needs of each Cl camp or branch camp will be published by
the CI camp commander. Copies will be reproduced in a language that the Cl understands and
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will be posted in each compound. (3) Each C! will be provided with sanitary supplies, service, and
facilities necessary for their personal cleanliness and sanitation. Separate sanitary facilities will be’
provided for each sex. (4) All Cl will have at their disposal, day and night, latrine facilities
conformir:éto sgnitary rules of the Army. '

SLeRK

9. What control measures.do you use to maintain detainee discipline and
security in the collection point? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4. 1) FM 3-
19.40, paragraph 2-19, The MP commander establishes security measures that effectively control
housed personnel with minimal use of force..... The physical construction of the facility and the
presence of guard personnel create the most obvious means of providing internal and external
security. Maintaining a high state of discipline, a system of routines, and required standards of
behavior are all measures that enhance effective security and control. AR 190-8, paragraph 3-6,
Measures need to maintain disciple and security will be established in each camp and rigidly
enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspections by the Protecting Power. AR 190-8, paragraph 3-6 (Measures
needed to maintain discipline and security will be established in each camp/collection point and
rigidly enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspection by the protecting power. The following acts will not be
permitted; Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization
is defined as improper or intimate communications or actions between U.S. Armed Forces
personnel and EPW/RP. Donating or receiving gifts or engaging in any commercial activity
between persons in U.S. custody and U.S. personnel. Setting up of courts by detainees.
Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be
administered by EPW/RP.) AR 190-8, para 6-10, Measures needed to maintain discipline and

security will be set up in each camp and rigidly enforced. Offensive acts against discipline will be v

dealt with promptly. .
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10.What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of

Detainees handled between coalition forces/host nation? (1.1, 1.2, 4.1) AR 190-8,
paragraph 3-11 AR 190-8, paragraph 1-4g(5), (Commanders will establish guidance for the use,
transport, and evacuation of detainees in logistical support channels. )

)
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11.What transportation problems do you experience moving detainees during the
operation? (1.5) FM 3-19.40 para 3-54 Captives should not remain at the central CP more
than 24 hours before being evacuated to the CHA FM 3-19.40, paragraph 3-45 Captives should

4
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not remain at the forward CP more than 12 hours before being escorted to the central CP. When
they have been processed and are ready for evacuation, MP leaders - Report the status to the-
BSA TOC and the PM (through MP channels). Request transportation, rations, and water from
the FSB Supply Officer (US Army) (S4). Ensure that receipts are ready for signature. Ensure
that property is properly tagged and given to escort guards

QWuiHiclE MLE HoA G0 AoRRwA TRWEKS
(-2

12.Describe the procedures you use when you in process a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees' confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment? Do you medically screen detainees?) (1.7, 1.2,
1.8, 4.1) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property
confiscation during the search must be tagged and administratively accounted for by the
capturing unit. DD Form 2745, Part C is attached to the property confiscated from the Detainee,
so that it may later be matched to that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders

- will collect and dispose of captured enemy supplies and equipment through theater logistics and
EOD channels.) FM 3-19.40 para 3-14. Property Accountability. When seizing property from a
captive—" Bundle it or place it in a bag to keep it intact and separate from other captives’
possessions. .*Prepare DA Form 4137 for confiscated and impounded property. * Prepare a
receipt for currency and negotiable instruments to be signed by the captive and the receiver. Use
cash collection vouchers so that the value can be credited to each captive's account. List
currency and negotiable instruments on the captive's personal-property list, but treat them as
_impounded property. * Keep the original receipt with the property during evacuation. Give-the
captive a copy of the receipt, and tell him to keep it to expedite the return of his property. *Have

" Ml sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property to supply after it is cleared by Ml teams. ltems kept by Ml because of intelligence value
are forwarded through MI channels. * Evacuate retained items with the captive when he moves to
the next level of internment. * Maintain controlled access to confiscated and impounded property.
FM 190-8, para 6-2, c. (1) DA Form 4237-R will be prepared for each protected civilian processed
in an occupied territory as a Cl or dependent child.

CAPTWAING uwi? BOWNL Ty 741N FrRMA J/r/ﬁ/m\/rﬁfmmfﬂ
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13.What MP units (platoon, guards, escort, detachments) do you have at your
disposal to operate and maintain the collection point? Do you have any
shortages? ‘How do these shortages impact your mission? What non-MP units -
- are you using to help operate the collection point? Do you have any shortages?

How do these shortages impact your mission? (1.1, 1.2, 1.3, 1.7) FM 3-19.40 para
3-37. A division operates two types of CPs—forward and central. A division MP Company
operates forward CPs in each maneuver brigade AO and a central CP in the division rear area.
Both CPs are temporary areas designed to hold captives until they are removed from the
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battlefield. Forward CPs are positioned as far forward as possible to accept captives from
maneuver elements. Central CPs accept captives from forward CPs and local units. -
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14.What is your normal ratio of guards to detainees in the collection point? Is
this ratio the proper mix for you to perform your mission? If not, what are the .
shortfalls? Why are their shortfalls? How do these shortfails impact your
") mission?2 (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) METT-TC - '
®@ Wmfm« (I WAL ComForTARLE BECAuSA pr RunkEA
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15.What is the number of personnel that is needed to move prisoners internally
and externally (i.e. to the internment facility, from the BN Collection Points, for

medical, evacuation, etc.)? (1., 1.7) FM 3-19.40, para 4-34, A transfer may be a result of
reclassification or another situation requiring the movement of an EPW. Transfer an EPW from
one facility to another under conditions that are comparable to those for a member of the US .
armed forces when possible. Security measures are determined by MP and are influenced by the
type of EPW being transferred, the mode of transportation used, and other pertinent conditions.
AR 190-47, 11-3.b.(4), Guard requirements for prisoners being transported outside an ACS
facility; by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service

~ aircraft) are as follows: (a) Trained correctional, military police or security personnel: Under

- maximum custody circumstances, there will be one guard per restrained prisoner and two
unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard per five prisoners. [n minimum custody circumstances
there will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility g
commander. (b} Non-correctional personnel: It is required that at least one guard be a SGT or
above who is equal or senior to prisoners in a pretrial status. Under maximum custody
circumstances, prisoners will have two guards per prisoner. In medium custody circumstances,
prisoners will have one guard per two prisoners, and in minimum custody circumstances there will .
be one guard per five prisoners. FM 3-19.40 para 3-45 Captives should not remain at the forward
CP more than 12 hours before being escorted to the central CP. When they have been
processed and are ready for evacuation, MP leaders - Report the status to the BSA TOC and the
PM (through MP channels). Request transportation, rations, and water from the FSB' Supply
Officer (US Army) (S4). Ensure that receipts are ready for signature. Ensure that property is
properly tagged and given to escort guards (FM 3-19.4 Chapter 7 Para 7.8, The number of MP
needed to operate a division forward collecting point is based on the number and rate of captives
expected and the METT-TC.
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16. What personnel shortages do you have? What issues, if any, do you feel your
unit has regarding manning or personnel resourcing in conducting Detention -

Operations? (1.7, 2.1, 3.1) (FM 3-19.4 Chapter 7 Para 7.8, The number of MP needed to
operate a division forward collecting point is based on the number and rate of captives expected
and the METT-TC.
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17. What equipment shortages (USR) are affecting your ability to perform '
detamee operations? What other equipment is the unit experiencing as a shortfall
concernmg detainee operations, (i.e., restraints, uniforms, CIF items, weapons,
etc.)? What major shortfalls has the unit encountered in regards to materiel and
supply distribution? (1.3, 1.5, 2.1, 3.1) ' ,

P cere. Wekded gBAED, NEEOL) GaTnd yiielfl
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'18.Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment ISO DO.

(1.1, 1.2,1.4) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical
- support to include: transportation, subsistence, personal, organizational and NBC clothing and
equipment items, mail collection and distribution, laundry, and bath for DO.)
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19.What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? And are
these items regularly filled? (1.5) (AR 190-8 para 1-4 g (2), Should include:

transportation, subsistence, personal, organizational and NBC clothing and eqmpment items, mail
collection and distribution, laundry and bath.) METT-TC
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'20. What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the collection point?
(1.1, 1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-29, An MP commander ensures that
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soldiers understand use-of-force guidelines and the ROE established by higher headquarters for
each mission. Because the use of force and ROE vary depending on the category of housed _
personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and
the protection of deployed forces. ROE from CJCS ISO Iragi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE,"

SNLET 3P PaLLl o) Rol
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21.What are the umt s procedures for the interrogation/questioning of Detainees?
(1.1, 1.2, 4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any
coercion to compel prisoners to provide information is prohibited. Detainees may voluntarily
cooperate with PSYOP personnel in the development, evaluation, or dissemination of PSYOP
messages or products. Detainees may not be threatened, insulted, or exposed to unpleasant or
disparate treatment of any kind because of their refusal to answer questions. Intelligence or
counterintelligence personnel will normally perform Interrogations. )
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22.What kind of stress counseling are Soldiers/Guards p'rovided? (1.1, 1.2, 2.1,
4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are trained on

. the care and control of housed personnel. They are fully cognizant of the provisions of the

F2)

Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include - stress management techniques. AR 190-
8, Paragraph 1-5, (4) The inhumane treatment of EPW, ClI, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable
violation under international law and the Uniform Code of Military Justice (UCMJ).

C Ce #AH A S7RESs LA EEEMERNT fﬁ'ﬁm/ s EnT TREM To

23.Do you maintain a separate site for sick or wounded Detainees? If so where
is it and how does your unit maintain the security and safeguarding of Detainees

- there? How about female Detainees? How and where do you house them? (7.7,

1.2, 1.8, 2.1, 3.1) AR 190-8 para 3-4.i.(2) Every camp will have an lnfrmary AR 190-8 para 3-
4.b ...females will be separated from males.
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24.What type of Medical personnel/units are available in support of medical -
treatment of detainees? (1.1, 1.2, 2.1, 4. 7) AR 190-8 para 1-4g(6) (The commander
should identify requirements for Army Medical units in support of the EPW, CI, and RP program
and ensure that the medical annex of OPLANs, OPORDs, and CONPLANS include procedure for
treatment of EPW, CI, RP, and ODs. a.- Medical support specifically includes: First aid and all
sanitary aspects of food service including provisions for potable water, pest management, and
“entomological support. b. Preventive Medicine: Reviewing, recommending, and coordinating the
use and assignment of medically trained EPW, Cl, RP, and OD personnel and medical material?
Establishing policy for medical repatriation of EPW, CI, and RP and monitoring the actions of the
Mixed Medical Commission? o

CNARLIE MEN Co, Forwafl supsindl TEAM

25. Are Detainees given the latitude to practice their religion? Is there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.2, 2.1, 4. 1) AR 190-8, 1-5, g (1) EPW, and RP will enjoy
latitude in the exercise of their religious practices, including attendance at service of their faith, on
condition that they comply with the disciplinary routine prescribed by the military authorities.
Adequate space will be provided where religious service may held. (2) Military chaplains who fall
into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed
to minister to EPW, RP, of the same religion'AR 190-8, para 6-17.a.(1) Cis will be encouraged to
participate in religious practices. .

YES, wp MmN CKNALPLAY,  powve

-26.Describe the latrine facilities for Detéinees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have
separate facilities). How are they cleaned and how often and by whom? Where
do they bathe and conduct other personal hygiene (this will depend how long it
takes to evacuate Detainees to U.S. Military Controlled Detention Facilities—12

hours is the standard)? (1.1, 1.2, 1.8) AR 190-8 para 3-4.i.(1) paraphrased...EPWs will
have day/night access to latrines that are clean. Females will have separate latrines. AR 190-8
para 6-6.9.(4) paraphrased...All C| will have access to day/night latrines that are sanitary.
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27.How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.1,
1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP.
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+28.What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4. 1) AR
190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 ¢c: When an EPW or RP in US custody dies, the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the
following information: (1).Full name of deceased. (2) ISN of deceased. (3) Date, place; and cause
of death. (4) Statement that death was, or was not, the result of the deceased’s own misconduct.
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The
Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible
for recording deaths in the particular state if the EPW dies in the United States.

Dou'T Ky

- 20. What AARs or lessons learned have you written or received regarding -
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2) |
LAvE To O - |

30.Are you aware of your requirement to report abuse or:'suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190:40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse pubilicity, or potential consequences of
the incident.
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31.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy. '
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
- Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
reguiations. (2) In all circumstances, the Cl will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all-official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The C! will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the same
-consideration and without adverse distinction based on race, religion, political opinion, sex, or
- age. AR 180-8, para 6-9, e.’Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.) '

VES. '

32.What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the CI. This provision does not constitute a prohibition
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against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Ci will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
‘as rape, forced prostitution, or any form of indecent.assautt. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any.act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious.
Incident Report. Reporting instructions in AR 190-40 will be used.) '

Ao 18l iroresy  THRY A

33.Do you feel you can freely report an incident of alleged Detainee ébuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva '
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and alfl prisoner deaths. C~2. Any other incident that the commander determines to be of concern.
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences

- of the incident. AR 190-8, 5~1. General protection policy—civilian internée, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases -
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or ‘any form of indecent assault. (4) The
ClI will be treated with the same consideration and without adverse distinction based on race,
religiori, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions, in AR 190-40 will be used.)

YES - 6ol JA& 78 kK GupdlIl

34.What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1

Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War ,:
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crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.

- C-2. Any other incident that the commander determines to be of concern to HQDA based on the
_nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral-coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all tiges the CI will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

35.What systems are in place for detainees to report-alleged abuse? (1.1, 1.2,

- 1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Commiittee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to

the protecting powers, International Committee of the Red Cross, or other authorized relief or aid =

organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - oDL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander's reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
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treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used. -

Wepac p (AR - wough

36. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command

a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

MATENANLE THIRN SHpRA . whTH Awwwint ANE, QRF,
L <cypTAp),  wATEL My<csidY  COR gk TRE upV LGk
AL PLApNEA

37. Describe your working environment and living Conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2,1.3,1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
- will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerfized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>