DETAINEE TYPES:

CRIMINAL DETAINEE (CD)
SECURITY INTERNEE (SI)
DETAINEE OF INTEL INTREST (DII)
ENEMY PRISONER OF WAR (EPW)

MARKING AND SERGATION PLAN:

ALL DETAINEE’S WILL BE MARKED WITH TAPE (ADMIN # AND DET CODE
AND DATE) ON LEFT SIDE OF OUTER GARMENT

EVIDENCE BOX WILL HAVE DET ADMIN # AND CODE AND DATE ON
EXTERIOR

EXAMPLE TAG: A-01-SI21- SEP 03

ADMIN NUMBERS ARE FOR INTERNAL TRACKING
TGT NUMBERS ARE 7200 SERIES
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MEMORANDUM FOR CHIEF, INSPECTIONS DIVISION

SUBJECT: 4™ Infantry Division Detainee Operations Assessment Trip Report (CONUS Team)

1. GENERAL: A DAIG Team consisting of 2 U.S. Army Inspectors Germeral and 2 augmentees
conducted an inspection visit of 4™ Infantry Division at Fort Hood, TX. The DAIG Team
inspected the role of the unit in detainee operations during the recent deployment in support of
OIF. The inspection was conducted in accordance with the Secretary of the Army’s directive
and objectives.

2. TEAM COMPOSITION:

3. SCOPE OF THE VISIT: The DAIG Team interviewed 24 individuals and conducted 4
sensing sessions consisting of 23 Soldiers. All Soldiers interviewed and sensed were given
surveys to assess factors associated with combat stress. The inspection took place over a 4 day
period, 5-8 April 2004.

4. OBSERVATIONS OF DETAINEE OPERATIONS:
a. Observations: N/A
b. Documents Reviewed:
(1) Observation 1:

¢. Individuals Contacted (Interviews and Sensing Sessions):

(1) Observation 1: [P©-2&BXNC)2 588™ Engineer Battalion. Thas

held this position for the last 21 months and was in theater for 12 months. His unit conducted
raids and searches. They were looking for the right person to question and detain. Ifa person
was detained by the unit then the individual was flexi cuff and a sand bag was placed over their
head. If the individual was cooperating then they might not place flexi cuff and sandbag over
their head. The detainee was then transported back to the battalion holding area. The detainees
were segregated by JV, male, and female. The battalion had 6 cells which could hold 12
detainees. He said they could hold somewhere between 35-40 detainees. If during the process
they did not capture the correct individual then the individual would be release however the Iraqi
police could say they want the individual for crimes against Iraqi on Iraqi Then the individual
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would be turned over to the Iraqi police. The forward collection point was operated by the FSB
for a few months then the collection point was turned over to the[™ ]
in May to operate. (1.1, 1.2, 1.8, 2.1, 4.1) He said he did not use any publications for his
detainee operations. He said the detainees were only held at his location for about 24 hours so
his units could complete the required paperwork (2 sworn statements, CPA Apprehension Form)
to process the detainees to the BDE collection point. The [P©2& B2 | S2 or S3 would
complete one of the sworn statement on why they need to capture the individual the other sworn
statement was completed by the unit making the capture. The 652" Engineer Company operated
his BN holding area. The 652" Engineer Company provided food, water, and blankets to the
detainees. The unit did not process the detainees. He could hold detainee up to 5 days if he
additional information needed to come from the detainees. He said SF and OGAs had cells in his
area. The OGA had their own interrogators to question detainees. The OGA detainees never
went through the Army system for accountability. His S2 (MI officer) would only asked the
detainees the basic information. (1.1, 1.2, 1.4, 1.5, 1.6, 2.1, 4.1) He said he prepared his
Soldiers and leaders by giving briefings of the OPORDs, FRAGOs, 5S’s (processing) and culture
briefing on how to handle detainees in their home. He would use female MPs (from
P™* ko conduct searches of female detainees. The BDE had a rule not detainee anyone under age
of 17 years. He felt and individual not in uniform should be given treatment under the Geneva
Convention. They should be treated like a police action. (1.1, 1.2, 1.4, 1.6, 4.1) His home
station training did not prepare his unit to conduct detainee operations. The unit through they
were going to do a breeching action through Turkey. He said the unit did receive BDE level
training from a JAG Officer that covered the basic Geneva Convention topics. He said for future
operation the units should bring in civilian law enforcement to teach the Soldiers how to do
SWAT operations. He said that was what his unit was doing, breaking down doors and capturing
people. (1.1, 1.2,1.4, 4.1) He did not experience transportation problems for house raids.
House raid produced low number of detainees to move to the holding area. He would i j/
HUMMVs Cargo and a Squad of Soldiers to move a few detainees. To move 70 detainees he / '
would use 2 % tons trucks. If it was a sweep (intelligence collection) he would use Soldiers and
Iraqi police. They could fine weapons, and explosives. The detainees were then taken to a 5
_temporary holding area (school) were Iragi police would question the detainees to verify who / ¢
“they were, They would use Iraqi buses to transport the detainees to the school. The detainees
targeting coalition forces would be held."When the umit made a capture at a personnel house they
Soldiers would try to take the detainee meds with the individual and then have the medical
doctor check the meds and condition of the detainees. If the detainee was injured they would
then medical evacuate if serious to E Company (Medical) for medical treatment. (1.1, 1.2, 1.3,
1.5, 1.7) He had not USR problems. He would have liked to have his own translators. He had
two in his command one was his S2. "He had fo purchase items through local purchase to support
_hisdetainee operafions. Detainee operations are not part of his units METL tasks. He said
OGAs did give his units a digital recorder, cameras and light sets to help his units with detainee
operations. His main concern for the detainees was providing comfort and care. Food was a
problem, MRESs cost $7.00 per meal, and water was also a problem his Soldiers were only_ e
“teceiving 2 bottle of water and the detainees were receiving portable water to drink. (1.2, 1.5, _/ '
2.1, 3.1, 4.1) He felt the doctrinal shortcoming werethat other MOSs need more MP training on
how to operate a holding area / collection point / detention facility and should have minimum
supervision. Have module cells for detainee operations that could be transported to theater
ahead of time. His higher level intelligence was not very good. He had to relay on street level
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intelligence to help determine who to capture. Once an individual was captured and processed to
the higher level facility he never received any feedback in term of intelligence from the
individual they captured. The culture of Iraq is the males are use to being treated harshly; we
treat them like they are in a five stars hotel. He felt the force structure is more theater based then
MOTE driven. (1.1, 1.3, 1.7,4.1) The unit received a standard brief on ROE and the Soldiers
had ROE cards. Soldiers would tape a copy of the ROE to their rifle butts. Had a few classes on
culture; how to treat JV, males, and females. What to say if you went into the wrong house ect.
(1.1,1.2, 1.4, 4.1) He said stress counseling for Soldiers were handled by leaders, Chaplain,
Combat Stress Team or the Social worker from E Company (Medical) or when request by the
Soldiers. (1.1, 1.2, 2.1, 4.1) He said an ambulance would transport sick or wounded detainee to
E Company (Medical) for treatment. "®° |
e (1.1,1.2,1.5,1.7, 2.1, 3.1) They

) S _did not issues any clothing to the detainees the detainees onlx_lrx.ad..thc_dmhes_mhat_thgugmg_m__
' with a blanket from home. The detainees would use a latrine with a 55 gallon drum cut in

half and it was burn each day._The detainees had a foam mat lay on for sleeping. The unit locally / =
~procured ice, water, food. (1.1, 1.2, 1.5) His unit did not have any detainee die while in his -
custody. If he did he would have the remains taken to the hospital for the family to claim the
body due to their religious beliefs. (1.1, 1.2, 4.1) The only AARs they had were the verbal ones
given (de-briefs) at the end of their mission to see how the mission went, covered entrance and
clearing procedures. (2.1, 2.2) He was aware of his requirements to report abuse. He would
report it to his chain of command, and conduct a 15-6. He had one allegation that was reported
and investigated. (1.1, 1.2, 1.6, 4.1) He said his Soldiers were aware of their requirements to
report abuse. The Soldiers were told verbally and then after a while it became second nature to
them if they saw something then report it to your chain of command. The detainees could be
man handled (at point of capture) if the detainee were not cooperating with the Soldiers and
causing problems. (1.1, 1.2, 1.6, 4.1) He said detainees needed to be segregated in the holding
areas so the detainees could not speak with one another to get their stories straight, or beat each
other one another. He really did not have a way for detainees to report abuse at his locations.
(1.2, 1.6, 4.1) He perceived his unit mission to be was to conduct a breeching operations through
Turkey. This did not happen. In June his unit became a Task Force was intelligence collect,
capture terrorists stand up a government, and work on the country infrastructure (road, bridges,
elec, fuel, water). He felt his mission was very important. The infrastructure won the hearts and
mind of the Iraqi, the intelligence was vital to the BDE operations. His working and living
conditions for the first three months lived in tents no electric, little water, The three companies
moved to a hardstand, purchased generators for power, A/C, they redid the barracks complex in
Aug had open bays, elec, and ceiling fans. He had two companies living in containers building
with A/C, showers, water. He said the command climate was the Soldiers were happy with their
mission they were focus and pleased with the command leadership. It was good concerning the
condition. The Soldiers morale went up and down. If they lost someone they knew morale went
down, not know when they were going home did not help. Rand R problem morale went up. He
was aware of one incident were a detainee was allegedly abused that was reported. The unit
going into a house a they started to receive fire fro the roof top, when they enter the building to
detain and detainee they found shell casing on the floor and they were detaining an individual.
The detainee went for either the weapon or the light that was on the barrel of the weapons (light
might have been shining in his face). The individual was kicked and pushed to the ground and
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then transported to the holding area. (The next day a camera man took a picture of the detainee
from a distance). The detainee was transported to BDE collection point. A 15-6 investigation
was conducted and the investigating officer investigated incident happen during transport to
higher versus point of capture. The company commander and 1SG (responsible for detainee
operations from point of capture to higher) received a CG letter and two other Soldiers received
Field Grade Article 15°s. He thinks the incident could have been prevented if you do not place a
flash light on the weapons and not shine the light in the detainee face. Make sure the cover man
1s in position and not close to the detainees. He had training to help his leaders and Soldiers
recognize combat stress about every other month. The Social worker (E Company Medical)
came in every moth to speak to the Soldiers. He used the Chaplain to speak with the Soldiers
along with the chain of command. To boost morale and relieve stress the Soldiers had USO
shows (MWR), environmental leave, R&R (4-day passes) Freedom lake, palace, internet café
(the unit set-up their own), they had one phone for 1000 Soldiers (not enough). He would have
more cell phones for his Soldiers to use earlier and let then Soldiers know when they were going
home. Tell the Soldiers up front.

(2) Observation 2; [PX9-28 ©X(C-2 [720™ Military Police Battalion. The
(2628 ©7NC-7has held this position for the last 21 months and was in theater for 12 months. He
use the OPORD:s from his higher headquarters, (18" MP BDE, 4" Infantry Division) with were
very detatled , you did not have to read to much else, covered processing, medical, security of
detainees, transportation, personnel belonging of detainees, and when Soldiers should carry
weapons. (1.1, 1.2, 2.1, 4.1) They operated two Corps collection points, LSA Bushmaster (2
weeks) in the desert sand, no tents to house detainees, had wire, slit trenches for a latrine,
blankets, mats, and a tent to process detainees. The second location was LSA Dogwood (Till
May) it had a concert pad with overhead cover, blankets, and foam pads for the detainees to
sleep on. They then started to operate the 4™ Infantry Division Collection Points (4 BDE
collection point) which were operated by the FSBs for the first three months. He said he would
g0 an inspected the collection point. He would look at everything from the processing process,
hand cuffs, search, accounting for the detainee personnel property (he did not want money to be
around Soldiers), security of the facility, layers of defenses (number of guards, wires, wall, etc.),
number of medics / doctors on hand, commo with SOG, towers, TOC (BN), how the detainee
were living (blankets, used old chem. Suits for warmth), food, water, procedures for feeding
detainees, and how long the detainee have been in the collection point. Detainees should not be
held longer than 14 days. He said if he did not go then his XO or CSM would go every 2 weeks
to check on the operations. (1.2,1.3,1.5,1.7, 1.8, 2.1, 4.1) He did not use the detainees for
work detailed. The detainees only had to clean up after them self. (1.1, 1.2, 4.1) He did not
have a policy for the ratio of guards to detainees. It all depends on the physical layout of the
collection point, if you have wire, segregating detainees by criminal, females, JV, males. And the
over watch of the collection point is correct (guard tower, QFR, guards). It was more of an
assessment of how the detain g(s‘lgvere being detained and he had a squad for his QRF. Itis
METT-TC, he had adp atoon operating the collection point. He said the collection
point averaged between 40-60 detainees and it spiked to 120 detainees could hold for the
detainees from 10-14 days, any longer he would have moved the detainees to higher. The
collection point surged once to 385 detainees. This was a planned surged and he brought in
additional platoons to help operate the collection point. (1.1, 1.2,1.3,2.1, 3.1, 4.1) He would
segregate by males, females, JV, medical condition (TB), based on capturing unit request
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(segregate till the detainee is interrogated do they do not talk with any one else) and trouble
makers. He would use his female MPs to search female detainees. One location he operated out
of was an airplane hanger to house the detainees, had cover and could shield detainees from
mortars and fires strung wire. Another location was a horse stable, had 30 stables and could
house 10 detainees per stall. (1.1, 1.2, 1.3, 1.8, 2.1, 3.1, 4.1) His idea of minimum living space
was if the detainee could lic down without touching another detainee then it was good. He also
said more space is better a happy detainee is not a problem detainee. He would have the
PREVMED come and check the site. The PREVMED would check the port-o-johns, water
supply, MRE, spray for bugs, etc. The PREVMED would give advice on how to improve the
operation, i.e, rotate the sleeping mats and burn them, install heater in the winter and procedure
thicker blankets. (1.1, 1.2, 1.8, 2.1, 2.2, 4. 1) He did use the Engineers to build berms, and slit
trenches. At one of his location they built guard towers with plexi glass, latrines, installed
windows and heaters. (1.1, 1.2, 1.8, 4.1) He did not use working dogs at any of the collection
points. (1.1, 4.1) He said the Red Cross did not visit his collection points. (1.1,1.2,2.2, 4.1) The
medical records were made when the detainee in-processed into the collection point and when
the detainee was transferred to higher facility the medical records went with the detainee. (1.1,
1.2, 4.1) He did not use NDRC or BATS, he used a spreadsheet and a photo of the detainees.
The spreadsheet contained the basic information on the detainees (name, date and time of
capture, location of capture, unit who made capture and detainee personnel items). (1.1, 1.2, 2.2,
4.1) His units did not assign ISN to detainees. He only transferred detainees to other Army units.
(1.1, 1.2, 2.2) He said only BDE or higher would have release authority to have OGAs come a
take a detainee. The OGA would take a detainee to show them were weapons were located or to
another individual for the OGA to capture. At his level this did not happen much. If a detainee
would return from OGA control back to his and the detainee appeared to be abuse he would
document and take pictures of the detainee. He heard at the division level detainee were si gned
out through the division PMO. The HVT detainees were located at the division collection point
and OGAs were collocated here. MP guards would escort detainees to the interrogators. The
detainee would not leave the site. (1.1, 1.2, 4.1) He used his interpreters to go over the basic
rules of the collection point, if they required medical attention. He used a contactor to hire his
interpreters and he felt he could trust them. He said he would need at least one interpreter per
collection point. (1.1, 1.2, 1.3,1.7, 3.1, 4.1) His biggest concerns were the units were not
completing the paperwork. He would take the detainees till the paperwork was correct. For
logistical it was generators, heaters and A/C. Contractors - early on it was finding a contractor
you could trust. Interpreter — never had enough would have liked to have 3 per company. Have /e 7
interpreters deploy with the unit. He would have Tike to purchase oIf the shelf portable
surveillance equipment to strength security of the collection point, decrease guards, and would
link into the guard tower. (1.1, 1.5, 4.1) In terms of adequate facility- the facility were all
looted. The building was just a shell without elec, windows, doors, etc. His in-processing
procedures were medical screen, personnel property inventoried and tag, searched, identified
who they are, issue shoe (if required), briefed on camp rules, and interpreter tell the detainees
why they are here and they will not be hurt if they follow the rules. (1.1, 1.2, 1.4) The unit
capturing the detainee would bring the weapons with them when turning in the detainee to the
collection point. The MPs in turn if the weapon was an AK47 give it to the Iraqi Police. The
other weapons would be destroyed. He said the platoons operating the collection point would
use the 2745 form to accoun&MéEﬁinee property. When they ran out of this form then they
would use a make shift form to account for the detainee personnel property. The detainee
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property was stored in a plastic bag and placed in a bin, or secure bays, contex, tent, room and
under control of two Soldiers. When they started the mission in May they took over a mess. The
non-MP units were not accounting for the detainee personnel items. (1.1, 1.2, 1.4, 2.1, 2.2, 4.1)
He felt the current force structure was not meeting the requirement to perform detainee
operation. Detainee operations caused other MP missions not to occur. He had six companies in
a division to operate 5 collection points, (requires one platoon per collection point), MSR
security, police intelligence (newest function, work with host nation police to investigate
criminal action by host nation individuals). He said all MPs should be trained to perform all MP
missions. The support company and the guards are both 31 series and could perform the same
mission. He felt they should have General Officer that have operational control over the MPs,
the MPs have two General Officers and neither have operational control, need to have more
General Officers (MPs) to influence the operations. He would like to see organic MP BN
assigned to the divisions. In assigned then they would be better trained and resourced by the
division. The interrogators right out of school were bad and did not know how to interrogate a
detainee. He felt the interrogator should be built into the MP MTOE as an interrogation cell.
The MP conduct interrogations all the time, (stop for traffic violation, drugs, etc.) they know
when someone is laying. Interrogator could be MPs. He required additional time to train (due to
performing the security at the gate, prior to the installation hiring contract guards). He said he
only had three weeks to train his Soldiers. He lacked the lift capability to bring all his equipment
(pickets, etc.). He was told he had to be mobile. If he had time to plan he would have been
alright. The OPPLAN was classified and only he and his S3 could review and could not discuss
with anyone in the unit. (1.1, 1.3, 1.5, 1.7, 2.1, 4.1) His Soldiers did receive ROE training. The
Soldiers had to brief back the ROE to their chain of command prior to operating the collection

- points. His CSM, X0, company commanders would ask Soldiers their ROE. He would emphasis
ROE to leaders during his briefing and he would visit units once a week. The collection point
operations rotated between the platoons in the company. The ROE addressed minimum force to
control detainee, force required to keep a detainee under control, and non-lethal force. The ROI
was part of the briefing to the Soldiers covered no talking to detainees, treat them all the same,
make sure the detainee are following the rules of the collection point. (1.1, 1.2, 1.4, 1.6, 4.1) He
did not have any detainees die in his custody. If he did he would have notified his higher
headquarters, SIR, and conducted a 15-6 investigation. (1.1, 1.2, 1.4) He said repatriation was
under the BDE control. The unit who made the capture would come and pick-up the detainee for
release or given to the BDE rep with the detainee personnel property. Prior to the release an
inventory with the detainee of their personnel property would oceur. (1.1,1.2,1.4) The
detainees could pray five times a day, when they wanted to pray. They would pray gatherin a
group. (1.1, 1.2, 1.6) He was aware of his requirement to report abuse or suspected abuse
detainee abuse. He would document the abuse, investigate and report the incident to higher
headquarters. He said his Soldiers also knew of the requirement to report detainee abuse or
suspected abuse. He said he could report detainee abuse to the division PMO, IG, or higher
headquarters. (1.1, 1.2, 1.6, 4.1) The detainees could report detainee abuse to the guards, or the
doctor. (1.2, 1.6, 4.1) He said he perceived his unit mission to be to support the maneuver unit
and to provide general support to the division and detainee operations. His mission was MSR
security, raids, capturing terrorist and criminal. He said the mission was very important to the
maneuver BDE and his unit was able to protect logistics flow. He was not able to perform all his
missions. He said the unit working environment was dangerous and the Soldiers were in contact
with the enemy daily. He lost 2 Soldiers and had another 21 wounded in action. The Soldiers
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living condition were hot, nasty, poor food (MREs for the first five months) they used a ROWPU
for water. They lived in tents which did not stand-up to well to the sand storms and high winds.
They were able to move to a hard site with gave protection from the elements. They had to use
plastic wrap to keep the sand out of their keyboards and off their monitors. Their locally
purchased generators kept breaking down. He did say the Soldiers living conditions did improve
over time. He said the command climate was outstanding. The command treated their Soldiers
nght. The CG, DSC(M) and C/S would visit the Soldiers. They were concern with the health
and welfare of their Soldiers. The unit leaders would talk to Soldiers and help the Soldiers with
their problems. The unit morale was outstanding the Soldiers hung in their, good food, and they
had A/C. He was aware of two incidents that were reported to the chain of command. The first
one involved a 1¥ BDE Soldier who was a guard for their collection point. The Soldier shot and
killed the detainee. The detainee was hand cuffed, with wire around the detainee and the wire
was inside a building. The Soldier had his weapon the detainee made a move to cross the wire
and the Soldier shot and killed the detainee. His XO was the investigating Officer (15-6) and the
XO recommended charges be file against the Soldier. The Soldier elected to get out of the
service versus a court martial. The incident could have been prevented if the BDE would have
followed the OPORD:s issued by the PMO and recommendation made by the MP BN (no
weapons in the cage). The BDE procedures for collection point operations were bad. The
second incident took place in the village of Samarra (Jan 04) and involved two Soldiers from the
1/ 8 Infantry battalion. The Soldiers stopped two Iraqi at a check point and crushed the Iraqi car.
The Soldiers then took the Iragis to a power dam and made the Iraqis jump into the water. One
of the Iraqi got away and the other one drown. The incident was reported by the family to the
Iraqi police and the Iraqi police told him of the incident. He knows CID is investigating the
incident and they have spoken with him along with the SJA. He just has heard what the out
come is for this incident. He heard the PLT Leader, BN XO and BN CDR was aware and are
rehearing their story with one another. He thinks the incident could have been prevented with
supervision. He said mandatory training to teach Soldiers about stress awareness was given by
the Chaplain and team leader combat stress team. The combat stress team came and gave
debriefing after missions. The team would talk about what happened and all the Soldiers could
speak of what occurred and how they felt. To help boost morale and relieve stress the Soldiers
had R & R (4 days), environmental leave (only for a 1/3 of Soldiers), MWR building (internet
caf€), Palace (for a workout, trend mill, bike), KBR mess hall (Sept) hot chow, had two phones
for 700 Soldiers so they could call home once in awhile. The measure the command could have
enacted to improve morale would have been starting environmental leave earlier in their
deployment. More board band width for the internet café. Assign the unit their own Chaplain.

(3) Observation 3: POZEBIC2 1750™ Military Police Battalion. The[5%)] has held this
position for the last 9 months and was in theater for 9 months. He said the reference use for
detainee operations were FM 3-19.40, FM 3-19.4 and Classified OPROD:s for the 4™ ID. The
OPRODs would address segregation, evidence, how long to hold, release authority,
transportation water, food, what to keep on the individual. (1.1, 1.2, 2.1, 4.1) He said in the
beginning detainee operations was low. They received the mission from non-Mp units in May.
The collection points had poor lighting and wire for security for the collection point. As they
receive money they were able to purchase generators, blankets, cots,, but it took time. They used

local purchased but they had to locate the right contractor to supply them with the equipment and
Supplies they needed to operated the collection poirt. He said they had Tive MP companies fo
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operate BDE collection points and other missions. The units were["" " ]
il | They operated five
collection points one per each BDE, 173" Airborne BDE, and the division collection point. He
would visit the collection point about every two weeks to inspect the cages. He would check the
security and layout of the collection point, cleanliness and the treatment of the detainees,
resources and procedures of the operations, guard location how detainee property is inventoried.

(1.3, 1.5, 1.7, 2.1, 4.1) They set-up policies for the operation S—f the collection point covering
lighting for the pedmeterhcﬁea&one of firer or eye on
detention area, water, latrine, showers, weapons inside perimeter, who could interview or
interrogate a detainee. He would visit the collection point along with visit by the CSM and
battalion commander. The collection points were inspected by IGs and individual inspections
/checks by MP BDE, PMO, CJFT-7 to ensure they were operated under the provision of the
Geneva Convention. (1.1, 1.2, 4.1) The detainee only had to clean their area and the latrine. The
detamee was not being employed by the collection point. (1.1, 1.2, 4.1) He did not recall the
ratio of guards to detainees. He said it depended on the facility being operated (hard site versus
soft site (tents)). (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) He said they did segregate males and females in the
collection point. The males were sub segregate the males into combatant, loyalist, HVT, and
noncombatant. The female detainees were searched by female MPs. (1.1, 1.2, 1.3,1.8,2.1, 3.1,
4.1) He said they would look at the capability of the cell to see how many the cell will hold.
There were no two collection points with the same layout. The other thing that remained the
same was the procedures to operate the collection point, security, lighting, and wire for the
collection point. They did take into account sleeping and walking space into account. He said
the 4™ ID did set the maximum number of detainees the battalion holding area and the BDE
collection point could hold. This helped with the processing flow of the detainees. (1.1, 1.2, 1.8,
2.1,2.2,4.1) The only involvement the Engineers had with the collection point was to fixes
doors an electrical wiring of the collection point. (1.1, 1.2, 1.8, 4.1) They did not use any
working dogs in their collection points. (1.1, 4.1) He said the Red Cross did not visit any of their
collection points. If the Red Cross did wish to visit their collection point he did not see it would
have been a problem. (1.1, 1.2, 2.2, 4.1) The medical information is kept on the detainee capture
tag and in a journal by name and the medical treatment the detainee received. (1.1, 1.2, 1.5, 4.1)
He said they do not use NDRC nor assigned the detainees an ISN. They had their own database
system they used the information came from the capture forms. (1.1, 1.2, 2.2, 4.1) He said the
collection points did not transfer detainee to other Coalition Forces. (1.1, 1.2, 2.2) He said for
OGAs to see a detainee the OGAs had to receive approval from the PMO or BDE commander.
He said the OGA would notice they wanted to interview a detainee depended on the sensitive of
the information and the importance of the information. He said the unit would contact OGAs if
they were aware they had someone the OGA might want to interview. He also said that
HUMMIT would submit report who is being detained / captured and OGA would see this and
then ask to question the individual. He said if a detainee was returned from OGA and the
detainee was abuse then they would report this up their chain of command. He felt the
interrogator had very little experience in interrogating detainees. They are just out of school and
they have no clue what is going on operationally. (1.1, 1.2, 4.1) The interpreters work for the
HUMMIT team and did not work for the MPs, He felt they were good, there was a language
barrier and they had to explain the context of the question to the interpreters to make sure they
understood what the interrogator was asking the detainee. The interpreters lack formal training,
did not know how to follow-up with questions and could loose information. (1.1, 1.2, 1.3, 1.7,
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3.1, 4.1) His biggest issues with logistic was the availability of generators, light sets, and
clothing. Not issue with contractor they were handled by the BDEs. The interpreters had poor
writing skills and context of their questions. Medical — TB cases had to segregated, treated,
screen other detainees, and the inspection of the area. (1.1, 1.5, 4.1) His issues with facilities
were they were run down or bombed and looted, no latrines they had to burn the waste. (1.1, 1.8,
4.1) The capturing unit would transport detainees to the battalion holding and then to the BDE
collection point. The battalion would contact the BDE collection point first to say they were
transporting XX amount of detainees to their location. When the detainees arrives at the BDE
collection point the detainees were searched, personal belonging inventoried and tagged, medical
screening, photo, review capturinginit paperwork for completengss, issue blanket, eater and
food to the detainees. If the paperwork is not correct then the MPs will make the capturing unit
complete the paperwork before they will accept the detainee. (1.1, 1.2, 4.1) He said weapons
taken from the detainees will either go to the Engineers to be destroyed or if the weapon is an
AKA47 then they will give it to the Iraqi Police. The detainee personnel property is inventoried,
tagged so there belonging can follow them when they are moved. The items are stored placed
under lock and key (2-person control). He said they were using DD Form 2745. (1.1,1.2, 1.4,
2.1, 2.2, 4.1) He did not feel the current force structure met the requirement. Divisions are
authorized one MP Company that has a 21 person platoon the Corps MP Company has 31 person
platoon. The Division MP will do direct support for the BDE 4 .
sl . gy Their mission was security of logistics assets,

: e b His unit was operating short personnel because they were not receiving.
any replacement. He felt the doctrine requirement were correct. Need to start using computer
early on to track detainees, conduct finger print, eye screening, and to share database information
with other services and OGA, host nation, MI when required. QRN TS

P22 T ,1.5,1.7,2.1,4.1) The JAG
Officer gave the unit a class on ROE prior to their deployment. He said the ROE was use the
minimum amount of force, warning to stop detainee from escaping. During his visit he would
ask Soldiers how they would handle different situations, when would you use the club, deadly
force, and riot. New Soldiers were trained on ROE by hearing the company briefing, posted
instructions, SOG briefing, and questioned during guard mounts. He said the ROI was included
into their SOP, no flavors, or talking to detainees. (1.1, 1.2, 1.4, 1.6, 4.1) He said if a detainee
dies in custody; notify higher headquarters, SIR, 15-6 investigation, medical doctor would exam
the body, and contact the family. (1.1, 1.2, 4.1) For a detainee to be repatriated release authority
from higher, assigned a sponsor, to sign and pick-up the detainee for release. (1.1, 1.2, 4.1) The
detainees could practice their religion daily. (1.1, 1.2, 1.6) He was aware of his requirement to
report detainee abuse to his chain of command. He said a 15-6 would occur and have witness
statements. He believes his Soldiers knew the requirements to report detainee abuse. It is second
nature for the MPs, brief to them during daily guard mount, if you see not right report it through
the chain of command. He would report detainee abuse to his chain of command, JAG, IG, and
CJTF-7. He said the detainees could report abuse to the guards or the medics. (1.1, 1.2, 1.6, 4. 1)
He perceived his mission to be to support combat operations of the 4™ ID., Key tasks were
security of MSR, fixes sites, security of VIPs, train and build Iraqi Police force, with a minor
role in detainee operations. Big role in detainee operations went to SOG, Platoon Leader,
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Platoon Sergeant, BDE XO, and PMO. His working environment was good- they worked close
to were they lived. The living conditions were they had clean water, showers, Port-o-Johns, hot
chow in Aug. Prior to Aug they were eating MREs. The command climate improved over time,
the Soldiers had stress form combat then they were able to get into a routine and able to get set
and work on procedures (not always moving to a new location) had food, water, and elec. He
was aware of an incident of detainees being abuse however they were reported. He was the 15-6
investigation officer for one. The guard at FOB Packhorse shot and killed a detainee. The
detainee was flexi cuff and behind the wire. Comment fro guard force Soldiers were the Soldier
did not have to shot the detainee. The Soldier said the detainee made a move to dross the wire
and felt threaten. The incident could have been prevented if the Soldier was trained, and used
better judgment on having weapon in cage area. The CID did investigate and the Soldier was
discharged. He said the Chaplain would come and give classes on how to deal with stress. The
Chaplain made himself available if the Soldiers wanted to speak to him. The combat stress team
would also come in to speak with the Soldiers after missions. The items in place to help boost
morale or relieve stress was X-box games, sports (volleyball, basketball, PT, weights), R&R (4-
day pass), environmental leave, internet café, battalion commanders monthly breakfast with the
Platoon Leaders. The command could have increase R&R slots, more Gyms equipments,
electric and water, and their own Chaplain.

(4) Observation 4: 720" Military Police Battalion. The PQhas held this
position for the last 6 months and was in theater for 12 months. He was a platoon leader in the
e |before becoming the Battalion S4. He said he did order some supplies and
equipment for detainee operations. He would request lights sets, containers to security items, / Syl
~Tumber, wire, light fixtures, wiring for lights, blankets, and foam mats. (1.1, 1.2, 1.5, 1.6) He did ' /
not follow pubs, the units operating the cages would tell him whaf they needed to operate the
cage. The BN CSM or BN S3 would also give him guidance on what he needed to orders to
“support detainee operations. (1.1, 1.2, 2.1, 4.1) He said they did next to no training on detainee
operations. The feeling was detainee operations (EPW) is a Reserve unit mission. They never
did detainee operations before. They would do cordon and search, raids, riot control, and route
security. (1.1, 1.2, 1.4, 4.1) He said transportation to the cage was handled by the capturing unit.
From the BDE cage to higher he would work with the division PMO for vehicles. He would use
contracting, G4 or PMO for logistical supply. He worked with the G4 and PMO to receiveold  /, <~
NBC sutts for the detainees to wear when it got cold. He had no involvement for subsistence,
“Tatndry and bath or organizational equipment. (1.1, 1.2, 1.5, 4.1) He said the unif operatingthe
cageTeceived the detainee ood from the BDE. (1.1, .22, 1.5, 4.1) He used local purchase for, /. &~
.blankets, and foam mats (purchased 500 blankets and mais every 2 months). He said some cages
had the means to do Jaundry by using buckets. (1.1, 1.2, 1.8) He did not order any water but he / 5
Wasaware the detainees were drinking bottle water. (1.1, 1.2, 1.8, 4.1) Captured enemy supplies ’
and equipment (weapons) were turned Into the BDE §2. (1.1, 1.2, 1.5, 4.1) He had no
responsibility for personnel hygiene items. (1.2, 1.5, 4.1) He said if the non-MP units operating

the cage in the beginning would have been ordering the suppli¢s and equipment then there would /, 5~
not have been a problem. The units did not want to spend the money to repair or fix and keep up
the cages. He said if the MPs had the mission from the start they would have known what to do.

The doctrine is sound it was just executed poorly. (1.2, 1.5, 4.1) His biggest logistic issues were

light sets, generators, blankets, sleeping mats, and wire for the cage area. He had to g0 and Tocal -
purchase These 1fems versus using the Army supply's Which was not working, or fo slow—" /. 3
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(1.5, 4.1) He said the sites they had for their BDE cages were looted and bare. They had the
Engineers help with digging slit trenches, and building guard towers at a few locations. The size
of the cages was good, and plenty of space. To improve the cage they had to use wire to separate
/ segregate the detainee, add lighting, and guard towers and add heat for when it was cold. (1.5,
1.8, 4.1) He was aware of his requirement to report abuse or suspected detainee abuse and would
have reported it through his chain of command. He said his subordinates were all briefed on
their requirements to report detainee abuse. They receive briefing by JAG on ROE and Geneva
Convention in the AOR. They received briefings on stand down in the unit on ROE and
treatment of detainees. If one of his Soldiers would have reported an alleged incident detainee
abuse he would have take the Soldier to his company commander. He said he would have used
the IG, PMO, or JAG to report detainee abuse outside of his chain of command. He said the
detainees could report abuse to the guards. (1.1, 1.2, 1.4, 1.6, 4.1) He perceived his unit mission
was to conduct conveys security, raids, route recon, and mount operations. Once in theater they
founded out they would have responsibility for EPWs, routes recon, convey security and security
for units. He said security for moving Forces was very important and the EPW mission was
most important because this is was were intelligence came from. He said his working condition
was good. They were working in hard stands, had power and water. Their living condition was
poor at first, they started by living in the desert with tent and wire and move up to a hard stand
with running water and lights. His command climate wad good he and his Soldiers to go to any
leaders to receive support (guidance, equipment, etc.). He felt morale was high because the
Soldiers believed in their mission and they could put a face to the mission. He was not aware of
any incidences of detainee being abused. They received several briefing from the Chaplain and
combat stress team on stress. The briefing covered who to contact, signs of stress and what steps
to take if you have stress. Covered if leaders witnessed symptoms of stress in their Soldiers they
needed to take the Soldier to the combat stress team for counseling. He said to help boost morale
and relieve stress the Soldiers had visits by the Chaplain, gym equipment, MWR equipment (TV,
and playstaion), basketball activities, internet café and phones. Most important to the Soldiers
were phones, internet café, and TVs. He felt bring on quality of life items early would have
helped with morale (A/C).

b)(6)-2 &

(5) Observation 5{wmicr2}4™ Infantry Division. The has held this position for the last
9 months and was in theater for 6 months. He said the CG published a policy letter in Oct on
detainee operations. The policy letter covered the treatment of detainees, treat them with dignity
and respect, humane treatment, follow AR 190-8, cannot use stress of combat as reason to abuse
detainees, and reporting requirements. He could not speak about prior guidance since he arrived
in theater in Aug. He also said Higher Headquarters would publish a one page policy letter on
Iraqi civilians, law of war, Geneva Convention and respect and dignity for the Iraqi civilians. He
thinks each BDE JAG officer gave a briefing on the Law of War and Geneva Convention and
ROE, he was not sure to which level this briefing was given to or who attended. He was under
aware of any training the command might have received when they arrived in theater. (1.1, 1.2,
4.1) He said the detainees were classified at the division collection point. The detainees were
classified as; CI, criminals, EPW or a Security Internee (had intelligence information or was a
threat to Coalition Forces). The Security Internees made up about 80% of the detainees. He did
not have any Article 5 tribunals. The presumption was the individual did not meet Article 4 CG
IIT EPW criteria. The individuals just blended in with the civilian population. (1.1, 1.2, 1.4, 1.6,
4.1) He said units did receive training of the Law of War and the CG Policy Letter (Oct) on
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detainee operations. He was not sure when the unit received their last training on ROE, Law of
War, Geneva Convention. Need to ask the BDE JAG Officer (we have interview with 1% BCT,
JAG Officer). He said most of the time the units were reporting abuse and there were a few
cases were he found out by reading packets from the interrogators about detainee abuse (this was
the exception and not the norm). The individual charged with detainee abuse ranged from
administrated to Court Martial. He has heard of 9 cases of detainee abuse. (Synopsis of Alleged
Detainee Abuse Report —[" |was provided). He said detainee abuse occurrence
1s split down the middle of where between the point of capture and collection point. (1.1, 1.2,
1.4, 4.1) He said he would report the incident to CID, contact unit to conduct a 15-6
investigation or a commander inquiry. (1.1, 1.2, 4.1) He said if a detainee died in US custody
would depends on the facts. If the detainee dies of natural causes then they would do a 15-6
investigation, if it was other than natural causes then report to CID for investigation. (1.1, 1.2,
4.1) Detainees can file claims against the US Government under the Foreign Claim Acts. The
claims would be processed, and the investigated and CID report reviewed by the Claim JAG to
determine what to award the individual. (1.1, 1.2, 1.6, 4.1) He said no detainee refused to be
repatriated. (1.1, 1.2, 4.1) He did not know of or have any detainee who committed a serious
offense. If he had the information will be part of the detainee packet and given to the Central
Court (Iraqi courts) for handling. The detainee would have been made aware of his rights to
cross examination and interview witness. He had not provided any legal services to detainees.
(1.1, 1.2, 1.4, 1.6) He felt positive about the overall treatment of detainee. He said the mistake
was not having the MP operate the collection point. Once the MPs took over the collection point
things died down on abuse and switched to abuse at the point of capture. (1.1, 1.2, 1.6, 2.1, 4.1)
He has not written any AARs or lesson learn. (2.1, 2.2) He felt the doctrine is sound. We did
not start the trail process early enough, we had too many detainees, should have trial and then put
the detainee in the facility. The problem was the paperwork and evidence was poor in the
beginning and it did get better over time. Unit completed and submitted paperwork, pictures,
and evidence with the detainees. He said they had enough JAG Officers to support the division
and BDE level units. He felt the shortcomings are not enough MPs was the driving reason why
MPs did not operate the division / BDE level collection points. (1.1, 1.3, 1.7, 4.1) He perceived
his unit mission to be a High Intensity mission when the division arrived in theater in Mar. In
Aug it became Low Intensity, counterinsurgency and SASO operations. They had no training for
SASO operations, civilian detention and the division was using combat arms, combat service
support units performing MP tasks to include documentation, and safe guarding evidence. IF
you want to use Infantry Soldiers to fill out the paperwork then you need to train them how to
complete the paperwork correctly. His working environment was great, he was right outside G3
Ops, and the CIC vans housed all his lawyers for work, the G3 battle CPT passed him SIR
information, His living condition was good even with it lacking hot water and power. (1.2, 1.3,
1.4, 1.5, 1.7) He felt the command climate and morale was good. He was aware of detainees

being abused. "

BYT)A)

e The second one was where the ™" |Soldiers killed a detainee he was guarding
in the collection point. The detainee hands were tied and between the wire and the Soldier shot
and killed the detainee. This incident could have been prevented if he had better training, (did
not understand ROE), supervision and no weapon in the area, better training for CA/CA/CSS
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unit on the use of force and have a squad of MPs supervising CA/CS/CSS in their operations of
the collection point. The command did a 15-6 investigation and the Soldier was Chaptered out
of the service. He was not aware of any training for combat stress but was aware of the combat
stress team. He said to boost morale and relieve stress they had MWR facility with a movie
theater, lounge, and music for the Soldiers. The Soldiers had a gym to use they could play
volleyball, had an internet café, phone bank, and a PX. He could not think of any improvement
the command could have enacted to improve morale,

b)(6)-2 & (b)(7)(C)-2

(6) Observation 6: 4" Infantry Division. Thefaier, |has held this
position for the last 22 months and was in theater for 12 months. He said the detainees were
allowed to practice their religion. The trend was about 20-25% were praying every day (5 times
a day). During Ramadam they had the guards reframe for eating, drinking and smoking around
the detainees. He did not have a Muslim Chaplain in the division. The division guidance was to
treat the detainees with dignity and respect and to respect the detainee religion. (1.1, 1.2, 2.1,
4.1) His ministry team would issue Korans to the detainees. His Chaplains did not inspect the
Korans foe contraband. (1.1, 1.2, 2.1, 4.1) He said local clergy did not have access to the
detainees. There was very limited to the detainees. He was aware of his requirement to report
abuse or suspected detainee abuse to his chain of command. He said no Soldier ever spoke to
him about abusing, seeing or hearing of detainee being abused. (1.1, 1.2, 2.1, 4.1) He heard of

one case of a detainee being abused. He knew LTClner Jand of the reported incident of abuse to
D612 &

a detainee. He said LTC had a hot tip about an ambush and he had two big Soldiers in with
the interrogator. LTC went into the interrogation area and fired a shot by the detainee. He
said this could have been prevented if commanders would have stayed out of the interrogation
room. (He had no business being in the interrogation room) He felt Soldiers were being very
professional about their treatment of the detainee they were firm but yet treated them with
dignity and respect. He perceived his mission to be to support Soldiers and civilians in the
division for religious activity, free to practice their religion and provide counseling and visit
Soldiers in the division area of operations. He said he was a force multiplier for the division. He
said his working environment was good and he was well supported by the command. If he
required something he could get it. He had a chapel and a rec center used by visiting Chaplains
and their assistant when they came to Tikrit. He had a 24 hour hot line for Red Cross messages.
Living condition was great he was in a hard site in the palace even without running water, A/C
and heat. The command climate was healthy. His ministry teams provide support to Soldiers
and leaders in the division. He said the morale was good overall. The chain of command was
very quick to get information out to the Soldiers in why mail was delayed. This was due to the
division not attacking through Turkey but coming up through the southern part of Iraq. The
command also killed the rumor of 27 containers of mail catching on firer and being destroyed.
The Soldiers trusted their chain of command. The Soldier had at least one phone per battalion to
call home every week. The ministry teams received training on combat stress and would assist
the combat stress team. Soldiers could speak with Chaplains if they had a problem and the
Chaplain would refer them to the combat stress team. Units would receive a Critical Incident
Stress Debriefing (CISD) sometime between 24-48 hours after the incident. The combat stress
team would have Soldiers talk about what happen. By having the Soldiers talk about there the
incident early it was hope the Soldier would not have PTSD. To boost morale and relieve stress
the Soldier had environmental leave, PT, KBR chow, Army band concerts (few times each
week), R & R (4-day pass) to the palace (movies, sport bar, swimming, pool, TV, 24 bikes to
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ride, PX, sodas, and near beer. Good quality of life. He could not think of anything the
command could have enacted to improve morale.

(7) Observation 7: [ | for Hotel Troop 10™ Cav, 4™ Infantry Division.
The[Po2=Omcr has held this position for the last 9 months and was in theater for 12 months.

He prepared himself and his junior leaders to become familiar with detainee operations by going
over the 58’s, the conducted detainee training 3 times in 2 months with covered how to handle
when you move detainees, who little have the responsibility to move (identify by Soldier name),
who would transport (by Soldier name), and who will perform security (identify by Soldier
name). The BDE JAG Officer also gave training on the Law of Land Warfare, Geneva
Convention, and ROE. All Soldiers were given a copy of the ROE to carry with them. The ROE
training was good enough so the Soldiers knew what to do it a situation a rose. The Soldiers
were taught how to say lay down in Arabic. (1.1, 1.2, 1.4, 1.6, 4.1) Their training covered
treating the detainees with dignity and respect. They received additional training on culture of
Iraq and how to treat Iraqi female. They used the PA or Medic (both are female) to search
female detainees. They did have refresher training once a week but it covered BRM, entering
and cleaning a building, Squad and Platoon Battle Drills and PT Test., nothing on detainee
operations. (1.1, 1.2, 1.4, 4.1) He said they receive ROE training by the BDE JAG Officer.

Their ROE changed 4 times while they were in theater. The commander would brief the new
ROE to all his leaders and Soldiers prior to his OPORD briefing. He said about 6 months into
their deployment they received another class on Iraq culture, and the way to process detamees
speed the detainees to the Troop holding area and then

( (1.4,4.1) He said he did receive a class
on the 5S’s in his OBC class. His small group instructor came them a class on the culture of the
Middle East. He would like to see hands on training fro detainees operations. Ran the student
through the procedures, and lay down the ground rules for detainee operations (Culture class,
ROE, Geneva Convention) block of instruction should be a least 4 hour in duration. (1.1, 1.4)
He said the guard force for the Troop holding area would be checked by the NCOIC, OIC 2 to 3
times a day. They would ask questions do you have your NVGs, weapons check, flash light, do
you have the key to the gate, how many detainees are in the holding area. The SOG would also

ask the guards questions. @*

rb)(zH

I

frrers | The detainees were feed 2 MRE per day and given 3 bottles of water to
drink. They would hold the detainee 1o Ionger the 48 hours. The detainees would be transported
to the BDE collection point as part of the Troop log pack Jeratxons He said they average about

'mlnees_gnd could surge to 14. When they surge they would move the'dm

YE coll (1.1,1.2,1.4,1.6,4.1) He said sustainment training was taught as part

“of their battle task; ambush training, and react to contact drill. Refresher training was conduct

prior to every operations or during the platoon down time. (1.1, 1.2, 1.4, 4.1) They wrote their
SOP as they went along for detainee operations. (copy of their SOP is still in theater waiting to e
placed on the ship). Their first holding area was just wire and no shade. They add over head,
cots, and blankets. The detainee family would bring jackets or blankets for warmth. The Soldier_
started to have the detainee bring a blanket with them when capture. (1.1, 1.2, 4.1) The
processing prdcedures were the detainee would be to ask the detam‘basw questions before they
are transported to the Troop holding area. The detainees were checked by the PA as part of their
medical screening. The detainee had to sit a wait while the evidence was tagged and marked by
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detainee and location of capture. The XO would do the witness statement, and two sworn

statements on the ground (point of capture) by the Platoon Leader, and Platoon Sergeant. Once

at the Troop holding are the detainee would be interrogated (not school trained) by the Company
Commander, XO and a translators. (1.1, 1.2, 1.6) To keep good morale and discipline the

Soldiers were under consistent supervision by their leaders. If the Soldier got out of line then

they would put the Soldier back in line. (1.1, 1.2, 1.6) He said the troop did dispose of weapons

and ammo. They found a cache of mortars rounds and transported them with their log pack to

the Engineers to destroy. The weapons found during raids, knock and search, or cordon and

search were stacked in their Command Post with the date, and name of detainee and transported

to the BDE collectlon point. (1.1, 1 2 4.1) The detainees were transported to hlgher aspartofa /.

' 2"enllsted'Medlcs and one NCO Medic to treat Soldlers and detamees (1.1,1.2, 1.3,2.1, 3.1,
4.1) He said they did not have any detainee die in their custody. He would take the remains
down to the BDE collection point and let the BDE figure out what to do with the remains. (1.1,

1.2,4.1) P@° |
e (1.5) He said patrols and guard duty put the most stréss on his Soldiers.
“The patrols placed a stress on the Soldiers because of the unknown of what will happen and
guard duty because they got tried watching detamees (1.1, 1.7) His AARs would be site set up,
to include shade, blankets, and water. He has not written any at this time. (2.1, 2.2) He was
aware of where he could get stress counseling —combat stress team. If one of hlS Soldiers
required stress counseling he would work with the PA for a combat stress team to speak with the
Soldier. (1.1, 1.2, 1.6, 2.1, 4.1) He was aware of his requirement to report abuse or suspected
abuse of detainee. He would report detainee abuse to his chain of command. If one of his
subordinate reported and incident of detainee abuse he would investigate at his level, collect
sworn statements form witness and give the information to his XO or Company Commander for
processing to BDE. He said he could freely report detainee abuse to his BDE. He said the
detainees could report detainee abuse to the guards. (1.1, 1.2, 1.6, 4.1) He perceived his unit
mission to be to conduct combat operations in theater to destroy, detain or break-up terrorist
activity in their area of operations. He felt this was a very important mission. He said his
working condition was stressful, couldn’t sleep, did not know when you would receive fire.
Living condition in the beginning there were operating under combat condition live off their
vehicles. After 2 months conditions started to improve, receive cots, and bottle water, and a lean
too to protect them from the weather. He said the command climate was good he was moved to