constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this reguiation. (3) The CI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with.the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, ¢. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders' actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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40. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should aiso help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the smaill unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct {small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental heaith personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

41. What measures could the command enact to improve the morale and

command climate of your unit? (identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p- 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-1 00,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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INTERVIEW QUESTIONS
T BY6Y4 &
Rank_LIC. Branch Date: fﬁgbt.oz, Unit Hnc-
Duty Position WL How Long in Job__ 9 #/&s

Interviewer y7
How Long have you been in Country /5 4te5S. AMived i koo o3

A What specific measures has the commander/unit taken to ensure compliance L N Dde
with the Law of War regarding detainee operations? Individual training events? ¢= 3 s

When? Collective/unit training events? When? 1.1, 1.2, 4.1) AR 350-1, Ch. 14 L] 4.
g
o nes LOW training.. Commanders tailor this training to the experience level of his soldiers. Aeg

g . AR 190-8 should at least receive mention as primary Army doctrine in this area and of course the Az
%?Q‘ Geneva conventions for EPW treatment and DODD 231 0.10 and CJCSI 5820.018B to indicate that Fiee
Army Policy dictates that all receive EPW treatment at least until status can be determined. AR Pt io—
190-8, paragraph 1-4¢. Combatant Commanders, Task Force Commanders, and joint Task Force o .
Commander have the overall responsibility for the EPW, ClI, and RP program, operations, and dﬂ-y !a:,;
contingency plans in the theater of operation involved to ensure compliance with international law ’/g
W ‘(‘hw of war. DoD Directive 2310.1 provides that persons captured or detained by the U S Military

a8 S}’ services shall normaily be handed over for safekeeping to U S Army Military Police, or to detainee

P bl collecting points or other holding facilities and installations operated by U S Military Police as

o< P T soon as practical

W 06 pPuh mliee, (TR 00T DS o DD D conp wpfor
JKA'Q!. //f-éﬂ,f A inlf Aez}sng, Ll rtece ’739/;9@@&?‘

CwWilié- A7 /?p"g/, ,1’/ 22, 2

s 7o /'Eszz f Re& o el

&
gy 2. What is the minimum standard of treatment that the US must provide any

detainee? What policies/procedures do units have in place to support the U. S.
o\d \r\%General Protection policy relative to the treatment of Detainees in the custody of
Wi ¥ - the U S forces? (1.1, 1.2, 4.1) Common Articie 3, Geneva Convention and DODD 5100.77
?‘ PJU"O making treatment IAW GG during all military operations. Per Common Article 3, GPW: FM 27-1 0;
m{ AR 190-8, paragraph 1-5 a-g, All persons detained, captured, interned, or otherwise held in us
£ . Armed Forces custody during the course of conflict will be given humanitarian care and treatment
\\/CA from the moment they fall into the hands of U S forces until final release and repatriation. All
ol persons taken into custody by U S forces will be provided with the protection of the GPW until
some other legal status is determined by competent authority.

AL 190 - &

3. What specific measures did the unit take prior to arrival in the AOR to ensure
that subordinate leaders and soldiers know and understand how to treat, handle,
and process detainees properly? Do leaders and Soldiers know and

understand how to apply Detainee Operations doctrine and standards when they
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arrive in the AOR? Can you provide some examples. (1.1, 1.4, 1.5, 1.7, 1.8)
AR 190-8, DoD Directive 5100.77, 1949 Geneva Convention, FM 3-19.40, These are the primary
source for standards and doctrine concerning Detainee Operations. AR 190-8, paragraph 1-4 g,
The AR is a multi-service regulation for all services. (AR 350-1 paragraph 4-14c.(2) and table G-1
Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8
paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners will receive humane treatment and
that the following acts are prohibited murder, torture, corporal punishment, mutilation, taking of
hostages, sensory deprivation, collective punishments, execution without trial by proper authority,
and all cruel and degrading treatment. . Prisoners will be protected against all acts of violence to
include public curiosity. (DoD Directive 5100.77, paragraph 5.5.1, The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles
and rules of law of war will be known to members of their respective Departments, the extent of
such knowledge to be commensurate with each individual's duties and responsibilities.))

4. How is the issue of classification of detainees being handled? Are any Article

A)U"'e-“ 5 tribunals being held or is there a presumption that the insurgents clearly do not X
meet the Article 4 GC lIl EPW criteria (commanded by a person responsible for & U)&?d
his subordinates, wearing fixed distinctive sign, carrying arms openly, conducting ":’Z?"'

operations in accordance with the laws of war)? (1.1, 1.2, 1.4, 1.6, 4.1)
AR 190-8, Chapter 1, para. 1-4.d.(4) "Provide guidance regarding GPW Article 5 Tribunals." Per /‘/\42,9-
GPW Art.5, Art. 5 tribunals are required in International Armed Conflict situations when the EPW \‘L-y'
status of an individual is in doubt. Article 5 tribunals are not required absent international armed '
conflict (State vs. State). Therefore, normally Art. 5 will not apply in Afghanistan. (Presently, this

is a consideration primarily in IRAQ. However, classification JAW AR 190-8 is still an issue in

Afghanistan)
MW’ @ss. -~ nal PO [ g
g,auuaﬂ;e) x — (ko (n oL wOge Thewt $o &Wé v‘/‘m@

IAG wov/d

we~ 5. Did units receive training on the reporting of Detainee abuse? When did this “'g Pedlof
L U training occur last and how often is it conducted by the units? Are units reporting 71;,_.';‘“‘69%
f\’ﬂ}“"’i oU@ . Detainee abuse? What is happening to individuals who abuse Detainees%llow “5_“‘:5 e
~ many cases of detainee abuse have you heard of and or processed since you F e
have been in country? At what peint in the detention process are most of the 4@,.‘,2;‘ L=y
abuses occurring? (point of capture, initial collection point, by guards at Ly “F

internment facility, by inter, ogators)(1.1,11.2, 1.4, 4.1) AR 350-1, paragraph 4-
14. Law of war training a. Soldigfs and leaders requjre law of war training throughout their
military careers commensurate yith their duties and r sponsibilities. Prescribed subject matter for
q‘ training at the following levels i¢ specified in paragraphs 4—14b-d of this regulation. (1) Level A
training is conducted during IE/T for all enlisted personpel and during basic courses of instruction

Y 0P 509
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for all warrant officers and officers. (2) Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. (3) Level C
training is conducted in TASS. c. Unit commanders will plan and execute level B law-of-war
training based on the following: (1) Training should reinforce the principles set forth in The
Soldier's Rules. (2) Training will be designed around current missions and contingency plans
(including anticipated geographical areas of deployment or rules of engagement). (3) Training
will be integrated into unit training activities, field training exercises and unit external evaluations.
Maximum combat realism will be applied to tactical exercises consistent with good safety
practices. AR 190-8 paragraph 1-5(4)(C) DOD Directive 51 00.77), All prisoners will receive
humane treatment and that the following acts are prohibited murder, torture, corporatl punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruet and degrading treatment. Prisoners will be protected against all
acts of violence to include public curiosity.

8. What control measures are units using to maintain detainee discipline and
security in each internment facility/collection point? (1.7, 1.2, 4.1) Don't forget
the 5 S's and T. These are valuable tools to maintaining discipline and
security in a camp/collection point. AR 190-8, paragraph 3-6, Measures needed to
maintain discipline and security will be established in each camp/collection point and rigidly
enforced. The camp commander will maintain records of disciplinary punishments. These records
will be open to inspection by the protecting power. The following acts will not be permitted:
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
as improper or intimate communications or actions between U.S. Armed Forces personnel and
EPW/RP. Donating or receiving gifts or engaging in any commercial activity between persons in
U.S. custody and U.S. personnel. Setting up of courts by detainees. Disciplinary powers will not
be delegated to or exercised by EPW/RP. Punishment will not be administered by EPW/RP,

{ ol ~
sk, ARt

7. What are the procedures you follow if you personally notice or if it is reported
to you that a detainee is injured and you suspect the detainee has been abused?
What training has the unit received regarding reporting procedures for detainee

abuse? (1.1, 1.2, 4.1) AR 190-8 paragraph 3-3 (20) Report allegations of criminal acts or
war crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. AR 190-8 paragraph 1-5(4)(C) DOD Directive 51 00.77), All prisoners
will receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. .
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8. What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1) AR
190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 ¢: When an EPW or RP in US custody dies, the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the result of the deceased’s own misconduct.
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Ferm 2669-R will be reproduced locally on
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original-information center. (2) Copy-information center (branch), if necessary. (3) Copy-The
Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper civil authorities responsible
for recording deaths in the particular state if the EPW dies in the United States.

s s o Facds =
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9. What are the Theater guidelines for any EPW, CI, and RP claims against the

U.S. Government? (1.1, 1.2, 1.6, 4.1) AR 190-8, Ch.1, para. 1-4d.(3) requires TJAG (or
his representative) to provide guidelines for any EWP, Cl, and RP claims against t the U.S.
Government.

Come  (srmat, F’n‘?ﬁ/‘y/ /"./ru“m cee .
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10. (Internment facility Judge Advocate only) What is the procedure if an
EPW or detainee wants to make a complaint or requests to the camp

commander regarding conditions of their internment? How are Detainees

complaints and requests to the camp commander processed? (1.1, 1.2, 4.1) AR
190-8, paragraph 3-16, EPW and RP have the right to make complaints and requests to camp
commanders and the ICRC/protecting powers regarding the conditions of their internment. EPW
and RP may not be punished for making complaints, even if those complaints later prove
unfounded. Complaints will be received in confidence, as they might endanger the safety of other
detainees. Appropriate action, including segregation, will be taken to protect detainees when
necessary. This policy also applies to persons who are confined pending trial or as a result of a
trial. b. EPW and RP rnay take complaints or requests to the camp commander.

¢ . Persons exercising the right to complain to the ICRC or protecting power about their treatment
and camp may do so: (1) By mail. (2) In person to the visiting representatives of the ICRC or
protecting power. (3) Through their detainee representative. d. Written complaints to the

4
DAIG - 757




protecting power will be forwarded promptly through HQDA, ODCSOPS (DAMO-ODL) NPWIC. A
separate letter with the camp commander's comments will be included. Military endorsements wil
not be placed on a detainee’s communication. e. If an ICRC/protecting power communicates
directly with an EPW/CI| camp commander about any matter requiring an answer, the
communication and commander's reply will be forwarded to HQDA, ODCSOPS (DAMO-0ODL)
NPWIC, for proper action. f. Any act or allegation of inhumane treatment will be investigated and,
if substantiated, reported to HQDA as a Serious Incident Report (SIR) per AR 190-40. Once
completed, a copy of the SIR accompanies the prisoner to the EPW/C] camp, and a copy is
furnished to the monitoring Branch PWIC. All available pertinent information that the EPW or RP
is willing to give, will be entered on the form. '

11. Have any detainees refused repatriation? If so, what happened to them?
(1.1, 1.2, 4.1) AR 190-8 paragraph 2-2 d Repatriation or parole of the remainder should be
considered, with the final determination directed by HQDS. Prisoners will not be forced to be
repatriated against their will. Prisoners who refuse repatriation will be treated as prisoners of war
until their legal status and further disposition can be determined by competent authority. AR 190-
8, paragraph 6-16a (1)~(3), (1) Control and accountability of Cl will be maintained until the Cl is
receipted for by a representative of his or her country of residence or a designated protecting
power. (2) After hostilities cease and subject to the provisions of (3) below, CI will be released as
soon as the reasons for their interment are determined by the theater commander to no longer
exist. (3) The Cl who are eligible for release but have judicial proceedings pending for offenses
not exclusively subject to disciplinary punishment will be detained until the close of the
proceedings. At the discretion of the theater commander, the Cl may be detained until
completion of their penaity. The ClI previously sentenced to confinement as judicial punishment
may be similarly detained. Lists of the CI held under this guidance will be forwarded to the
Branch PWIC and NPWIC for transmittal to the protecting power.

v.7s

d 12. What happens when a detainee is suspected of, or is known to have
hﬂ/ committed a serious offense while they are being interned at either the collection _ .
ﬁ[/ point or detention facility? Describe the due process available to detainees and__. J@@\)
N & rights of the detainee suspected of committing a serious offense. Have you or Wco

. any Staff Judge Advocate provided legal advice f4.a detainee who might have Q Q)_
, paragraph 3-7a, b and ¢ - EPW/RP 7; ih RS

z{aﬂwf committed an offense? (1.1, 1.2, 1.4, 1.6) AR 160-4
are subject to the punishment under the Uniform Code of Mil ary Justice and other U.S. Laws,

d,rd regulations and orders in force during the time of detention. &, Judicial proceedings against EPW /ed‘f%f
wat//C/ and RP will be by courts-martial or by civil courts. When EPW are tried by courts-martial, pretrial, -
Ywe hrs~ trail, and post -trial procedures will be according to the UCMJ &nd U.S. Manual for Courts-Martial. Odae.
" An EPW will not be tried by a civil court for committing an offerise unless a member of the U.S.
dArmed Forces would be so tried. ¢. When possible, disciplinary rather than judicial measures will
Q[,@)L be taken for an offense. The disciplinary measures below are authorized: (1) Suspend or

eliminate privileges granted over and above the minimum privileges provided for in the GPW and
4-‘7" 1"’6 C?G. (2) Confinement. (3) A fine not to exceed one-half of the advlance of pay (article 60 GPW)
.ANd ww(
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and working pay (article 62 GPW) that the detainee would otherwise receive during a period of
not more than 30 days. (4) Fatigue duties not exceeding 2 hours daily. This punishment wili not
be applied to officers. AR 190-8, paragraph 3-8, a -d a. No EPW or RP will be tried or sentenced
for an act that was not forbidden by U.S law or by international taw in force at the time the act was
committed. b. No moral or physical coercion will be exerted to induce EPW or RP to admit guilt
for any act. C. NO EPW or RP will be convicted without having had the chance to present a
defense and without having assistance of a qualified advocate or counsel. d. Accused persons
will be notified promptly of the charges in writing. Charges will be in the language understood by
the accused....

U/é 13. What is your feeling on how Detainees are being treated? What do you feel
SuAl is the primary focus/purpose of detainee operations. (force protection,
s punishment, rehabilitation, protection, merely a regulatory/legal
,@/V requirement) No standard. Personnel observations and feelings. (1.1, 1.2,
1.6,2.1, 4.1) .
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14. What AARs or lessons learned have you written or received regarding
detainee operations? Can I get a copy? (preferably on disk) (2.1, 2.2) AR 350-1,
paragraph 4-3c. ¢. The after action review is a structured review process that allows military
training participants to discover how and why certain events actually happened and how to
improve future task performance. The reviews focus on military training objectives, on
performance according to Army standards, and on discovering lesson learned for sustaining and
improving collectives and individual task performance proficiency.
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éOC g 13. What do you perceive to be doctrinal legal shortcomings pertaining to
Lour ¢ _ADetainee Operations and how would you fix/incorporate into updated

& Nﬁ doctrine/accomplish differently? How about Force Structure of Staff Judge €~
otw! ™™t Advocate to ensure Detainee Operations can be successfully accomplished?
el What are the shortcomings and how do we fix the problem at the Army-level?
! g (1.1,1.3,1.5, 1.7, 4.1) AR 190-8, paragraph 1-4d The Army Judge Advocate General y’ﬂfq%e
Quw,‘(' (TJAG). The TJAG will provide HQDA guidance and advice to commanders on the legal aspects "-Z Mpre
a,a of the EPW, Cl and RP program. TJAG will- m ponduct liaison in coordinatiqn with ASA-ISA, d(l'v,‘n_
M‘g thegjpanment of State, the Department of Justice, and other Federal agencies; the JCS; the o 5,:__ 4:"
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Defense Intelligence Agency (DIA); the military departments; the ICRC; the Protecting Power;
and other detaining powers, as required. (2) Provide advice and assistance to commanders on
legal aspects of reported violations by EPW, CI, RP, and ODs. (3) Provide theater guidelines for
any EPW, Cl and RP claims against the U.S Government. (4) Provide guidance regarding GPW
Article 5 Tribunals. AR 190-8g Combatant Commanders, Task Force Commanders and Joint
Task Force Commanders.....Commanders must ensure the proper force structure is included in
any joint operational plans. Commanders at all levels will ensure that all EPW, CI, RP, and ODs
are accounted for and humanely treated, and that collection, evacuation, internment, transfers,
release, and repatriation operations are conducted per this regulation.
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16. What do you perceive as the mission of yofﬁmit? Describe the importance

of your role in that mission. (Insight to the Soldier's understanding and attitude ¥ Buw

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command Aot

a. The chain of command assists commanders at all levels to achieve their primary function of

accomplishing the unit's assigned mission while caring for personnel and property in their charge. 75 e

A simple and direct chain of command facilitates the transmittal of orders from the highest to the \

lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders V¢(7 /M/""f‘ﬂ

delegate sufficient authority to soldiers in the chain of command to accomplish their assigned “~

duties, and commanders may hold these soldiers responsible for their actions.
SASD, Crirelrea— do Lecsompem

17. Describe your.working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, “Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontiine soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter.
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18. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier’s perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 + 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest, .
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19. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cland RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise heid in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Ct and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.

Sz
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you

willing to answer questions?

20. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

21. Describe Soldier morale, feelings and emoctional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

9
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22. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 180-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the C! will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair angd regular trial as prescribed by this regulation. (3) The Ct will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault, (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 180-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL}), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

ke o7  se z
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£3. FOw could the Incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)
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24, Describe any unft training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
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prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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25. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions aiso need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chapiaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel. '
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26. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-1 00,
Army Leadership, 17 Sep 1993, p. 8, 1987- “Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that thg intent is clearly understood, and then being tough enough to
ensure its execution.” :
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Chaplain
INTERVIEW QUESTIONS
b)(6)-4 & (bX7)(Cy-4
Rank &7C Branch C 4/ Date: _ZAf~ 0% Unit |
Duty Position _|" How Long in Job 22 Mo,
How Long in Current MOS _/ 2 Interviewer
How long have you been in Country /A MoS.

1.  Are Detainees allowed to practice their religion? Is there a chaplain
.g_\&*': ~~available to minister to the detainees? |s the chaplain a Retained Personnel, US
Wt Forces chaplain, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, paragraph 1-5, g (1) EPW, ®
and RP will enjoy fatitude in the exercise of their religious practices, including attendance at
\ot ',;\:,- service of their faith, on condition that they comply with the disciplinary routine prescribed by the
wh military authorities. Adequate space will be provided where religious service may held. (2)
Military chaplains who fall into the hands of the U.S. and who remain or are retained to assist
EPW, and RP, will be allowed to minister to EPW, RP, of the same religion... AR 190-8,
paragraph 6-7d (1) CIl will enjoy freedom of religion, including attendance at services of their
respective faiths held within the interment camps. Wines used for religious purposes will be
permitted. (2) Cl who are clergy may minister freely to Cl who voluntarily request their
ministration. Equitable allocation of Cl clergy will be effected among the various camps. (3) If
there is a shortage of Cl clergy and the circumstances warrant, the camp commander will provide
the ClI clergy with the necessary means of transport for visiting the Cl in branch camps and
hospitals. (5) Ordained clergy or theological student who are not C! may be authorized to enter a
BX2r3 camp and conduct religious services. Visits by such personnel will be in accordance with
procedures prescribed by the theater commander. AR 190-8, paragraph 1-5g(2) Military
chaplains who fall into the hands of the U.S. and remain or are retained to assist EPW, and RP,
will be allowed to minister to EPW, RP, of the same religion. Chaplains will be allocated among
various camps and labor detachments containing EPW, RP, belonging to the same forces,
speaking the same language, or practicing the same religion. They will enjoy the necessary
facilities, including the means of transport provided in the Geneva Convention, for visiting the
EWP, RP, outside their camp....
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/\,y‘:\p ¥ 2. What are your unit ministry team's responsibilities as part of the cadre for
ot &\\"\ the detainees at this collection point / internment facility? (Looking for contraband
w the detainee might have hidden in their Koran?) (1.1, 1.2, 2.1, 4.1) FM 3-19.40,
Paragraph 2-36 Provides religious support for assigned soldiers and internees. Advise the
dfé“f/ commander on the impact of faiths and practices of indigenous religious groups in the AO and
}9_‘\&\\ internees within the facility. Provides religious support to the command and the communily,
including confined and hospitalized personnel. Exercise supervision and control over internee
religious leaders with the facility., ¢
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3.  What are the procedures to bring local religious clergy members into the

collection point or facility to help ministry to detainees? AR 190-8, paragraph 6-7d (1)
Cl will enjoy freedom of religion, including attendance at services of their respective faiths heid
within the interment camps. Wines used for religious purposes will be permitied. (2) Cl who are
clergy may minister freely to Cl who voluntarily request their ministration. Equitable allocation of
Cl clergy will be effected among the various camps. (3) If there is a shortage of C! clergy and the
circumstances warrant, the camp commander will provide the Cl clergy with the necessary means
_of transport for visiting the Cl in branch camps and hospitals. (5) Ordained clergy or theological
student who are not Cl may be authorized to enter a camp and conduct religious services. Visits
by such personnel will be in accordance with procedures prescribed by the theater commander.

AR 190-8, paragraph 1-5g(2) Military chapiains who fall into the hands of the U.S. and remainor . -~

are retained to assist EPW, and RP, will be allowed to minister to EPW, RP, of the same religion.
Chaplains will be allocated among various camps and labor detachments containing EPW, RP,
belonging to the same forces, speaking the same language, or practicing the same religion. They
will enjoy the necessary facilities, including the means of transport provided in the Geneva
Convention, for visiting the EWP, RP, outside their camp.... AR 190-8, paragraph 3-15d EPW
who are certified to be proficient medically or religiously continue to be considered and identified
as EPW, as appropriate, but will be administered and treated in the same way prescribed for RP.
Enemy personnel who are classified in these categories and are determined qualified by
competent Army authoerity are eligible to be certified as proficient to perform medical or religious
duties: (1) EPW who are ministers of religion; however, they have not officiated as chaplains to
their own forces.
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4.  Are you aware of your requiremeht to report abUée:Or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the mititary police, a judge advocate, or an Inspector General.} AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War

crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,

and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of

the incident. ‘

yes -2 Chace {})r @ amd

5. Has any service member spoken with you about abusing detainees or
seeing detainees being abused? If yes, can you provide details without violating
your privilege information / confidentially status between you and the service
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member? (We do not want names). (1.1, 1.2, 2.1, 4.1 ) AR 190-8, paragraph 1-5 (1),
(4), b; and ¢, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed Forces
custody during the course of the conflict will be given humanitarian care and treatment from the
moment they fall into the hands of the U.S. forces until final release or repatriation. (4) The
inhumane treatment of EPW, Ci, RP is prohibited and is not Jjustified by the stress of combat or
with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive
humane treatment without regard to race, nationality, religion, political opinion, sex, or other
criteria. The following acts are prohibited: murder, torture, corporal punishment, mutilation, the
taking of hostages, sensory deprivation, collective punishment, execution without trial by proper
authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution,
assault and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be
subjected to medical or scientific experiments. This list is not exclusive. EPW/RP are to be
protecw'om 7{/ threats or acts of violence.

P ——————tett—
P

6. How many times have you heard about detainees being abused or
mistreated? What did you hear? (1.1, 1.2, 2.1, 4.1 ) AR 190-8, 1-5 General protection
policy, (1) b, and ¢, (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of the conflict will be given humanitarian care and treatment
from the moment they fall into the hands of the U.S. forces until final release or repatlriation. b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishment,
execution without trial by proper authority, and all cruel and degrading treatment. c¢. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not

exclusive. EPW/RP are to be protected from all threats or acts of violence.
AN W ‘—TC# ~ Postble Aotainee AbeSo
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7. Have you made the Chain of Command aware of these allegations of abuse
and have you seen the Chain of Command do anything about correcting
detainee abuse? (1.1, 1.2, 2.1, 4. 1) AR 190-8, paragraph 1-5 (4), The inhumane
treatment of EPW, Cl, RP is prohibited and is not Jjustified by the stress of combat or with deep
provocation. Inhumane treatment is a serious and punishable violation under international law
and the Uniform Code of Military Justice (i UcmMmJ). :

Afad pong
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8. What is your feeling on how Detainees are being treated? No standard.
Personnel observations and feelings. (7.1, 1.2, 2.1, 4.1)
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9. What do you perceive as the mission of your unit? Describe the importance ofé" ""-#f-y
i o your role in that mission. (Insight to the Soldier's understanding and attitude
\\\0/ concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command /“j

- a. The chain of command assists commanders at all levels to achieve their primary function of
% b\o\‘a accomphshlng the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the ' LV-IS/ g
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.
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10. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier’s attitude). (1,2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meails and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlied shelter.
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11. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command wiil be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .
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12. Are you aware of any incidences of detainee or other abuse in your unit? AR €aeg A
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP '
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,

interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be

given humanitarian care and treatment from the moment they fall into the hands of U.S. forces

until final release or repatriation. (2) All persons taken into custody by U.S. forces will be

provided with the protections of the GPW until some other legal status is determined by

competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of

having, committed serious offenses will be administered 1AW due process of law and under

legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the

Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not

2kt 2. justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and

Sode.

punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political

H 5 ﬁ /’ﬂ ehoo#mion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
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punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medicat or scientific experiments. This list is not exclusive.
EPWI/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, ClI and RP for other than internal Internment Facility -
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Ci and RP.
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

I am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

13. Describe what you understand happened Ileading up to and during the
incident(s) of abuse. (No applicable standard) LKuorceosz.
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14. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)
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15. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 19040,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,

and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provisian does not
canstitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 180-40 will be used.)

VO
v

16. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

Cda Va ‘ equ e~ Bin-.
A0 \nosinegSS \;Eg;mr S He /}j:,

17. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
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prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
d‘ yn behaviors. However, additional actions also need to be practiced consistently by leadership at all
lo‘o\, ) echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
ooV ) special involvement from direct (small unit) leaders. The responsibility extends up through the
“)L organizational leaders and their staffs (both officers and noncommissioned officers [NCOs}) at all
w N echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
. control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
l“’ chaplains, the medical personnel, and combat stress control/mental health personnel (see
WWAppendix B for information pertaining to combat stress controf units). If any link in the chain of
0 responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
Mb FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
A noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
"'f@“’" ' general, principal, and special staff, and by specialized Army CSC units and mental health

personnel. )__ N
e '74—16/”//7? i % L o IS 2000
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é 18. What measures are in place to boost morale or to relieve stress? (Identifies “€55 £,
nel perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The ) ha

ot measures which reduce battle fatigue and prevent battle fatigue casualties should also help .
7s
wiovl| d reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
M ., practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-

51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental heaith personnel.
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18. What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired resuit. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”

DAIG - 771




9
DAIG - 770




TIS- z'/?_ ‘

Ruin sve
3 ﬂdL l(r_
POINT OF CAPTURE-- CDR/ 1SG/ PL/ PS SR Pn
Rank_¢ .7 Branch o Date: 7Z A4pq.  Unit _|
Duty Position P™***">1  How Long in Job e s
How Long in Country/Current MOS I_4yds
Interviewer
1. (ALL) How did you prepare yourself and your junior leaders to become = e h
familiar with and understand the applicable regulations, OPORD/FRAGOs lewwq d 4o
directives, international laws and administrative procedures to operate a unit u@m {o
Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-2, Commanders are Naw
Wﬁ familiar with applicabie regulation, directives, international laws, and administrative procedures.) Yo~
SaroT | bt
oy nrte  SAL L 2 — _ /
Lot Pof avd o, 2o CmdﬁcV,u% o)) ﬁ&j Zen,
JRUPPS s - & ey - 3T mes vy 2monh
Lok oY L Ss% how ¢o’homd] 4 YoL Moo
Qo‘bh""’ . ™ Actuinee. who Mmove, 72, S,Wl‘/" %

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the :
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to N
S 4the unit? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refreshe}K dﬁ-"
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, 1
\*\ ¥ NCOs and enlisted personnel commensurate with the missions of the unit. AR™190-8 para 1- 3%
é‘\p\ . 5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the W"Q-e, a
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, W |
'X sensory deprivation, collective punishments, execution without trial by proper authority, and all
“ sy cruel and degrading treatment. Prisoners will be protected against all acts of violence to include . BRm
ooV public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments  Rdaayg
S e\u)-shall provide directives, publications, instructions, and training so that the principles and rules of 5';,‘;:;'6“1 / W

\W y law of war will be known to members of their respective Departments, the extent of such :
Cv ot cehsd knowledge to be commensurate with each individual's duties and responsibilities.) wh a’f’y-océi
R S N i i R T Y A
» Y\ Cl- TP bduree— Co— pamdt el Pon o~ f
\I\o\\y"‘h V) .'( *v -
@.4. AV L
Wl
Nw\ﬂ“&_. i B .
0"(,@*“"‘ 3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to ,; -

deployment to help your unit prepare for Detainee Operations? Describe it. How -

v did the training prepare you to conduct Detainee Operations for this deployment? =~
* /l/ How did this training distinguish between the different categories of Detainees

ot /(EPWS, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4. 1) (DoDD 2310.1 (The U.S. Military

- Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive

\
™ G_ 5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of '
na ¥’ enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
o April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted

personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive

1
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.
(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide
directives, publications, instructions, and training so that the principles and rules of law of war will
be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.)

4. (ALL) What training did you receive on the established Rules of Engagement

(ROE)? How often does this occur? Does this training include Rules of

Interaction (ROI)? (1.4, 4.1 ) (ROE from CJCS ISO Iraqi operations dated 251 600Z Apr 03

47/ para 10 (U) All commanders will ensure their personnel are familiar with the law of armed confiict

h & m and with these ROE."” AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)

Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
WQ 7 as improper or intimate communications or actions between U.S. Armed Forces personnel and

NOS

EWPIRP)_Ptir~ Yo deplos ivg huy it

s ROE LQ\W%LAJQ‘ Tirves i~ 7%&_@@&#@
Qosee Cla b iooold baiep PLI CDR'S + PSE n avews Reds o
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dl—*a W~ 5. (ALL) Describe the training you received at the last Professional Military
S \.?,,p,b i Education on handling/processing Detainees. How was it helpful in preparing

S wwa you for Detainee Operations2eHow would you improve the training at the heh S | .
" schoothoyse? (1.1, 1.4) ﬁw V— exoitbeat, A oo
/\}g&"_ Gﬁ@:@;@\ 5Ss f“"‘%ue e
' Srmall gm..qP T sttt Co e o oD as o
v Qo lbere 2~ the middle E4SY Ahns
Sebies~
Qb\cc‘,’:n : Mules,

Q/\,‘}W‘a DY, (ALL) Describe the training the guard force received to prepare them for their

Py . .
1»( "‘:: v duties. How do you ensure your guards understand their orders? (7.7, 1.2, 1.4,
<*° *0, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 » paragraph 2-23, The force has a commander of

‘:\)‘;\' w"" the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
.«v‘:’, A number of guards. There are two types of orders for guards: General orders. All guards are
5&, N V\‘\“Lﬁy required to know, understand, and comply with the general orders outlined for sentinels in FM 22-

.ﬁu—;",‘{ "1{,«.\ B. Special orders. Thgy apply to particular posts and duties. Special orders fﬁ%%mmﬂm@_dﬁ
X0 A, 0 ‘_*orders and are established by the commanders.) , .
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7. (ALL) How does your unit conduct sustainment training for Detainee

unit last conduct this training? (1.1, 1.2, 1.4, 4. 1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive

_~ Operations? How often does this occur and please describe it? When did your

s < 5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
b atﬂ(em enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9

April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted

A‘“_Mh personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
—

5100.77, All prisoners will receive humane treatment and that the following acts are prohibited

“‘"' ""‘7 murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,

collective punishments, execution without trial by proper authority, and all cruel and degrading

To W_MT treatment. Prisoners will be protected against all acts of violence to include public curiosity.)

(ROE from CJCS ISO Iraqi operations dated 2516002 Apr 03 para 10 (U) All commanders will

d‘\-‘ LL ensure their personnel are familiar with the law of armed conflict and with these ROE."

8. (CDR/M1SG) What are your policies on the establishment of a unit holding

}'ﬁ P‘I‘f“\"" area? How do you ensure that these areas operate IAW Law of War? (7.1, 1.2,

“q* 4.1) (AR 190-8, paragraph 3-2, Internment facilities wil be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, édministering, and

logistically supporting DO. The operation of alt EPW interament facilities ts.governed. The

heater commander remains responsible for thedoGation of EPW facilities; detainees may be
interned ony~in_premises located on land ard affording proper health and hygiene standards.
Except in extreme tireum stances, in the'best interests of the individual, detainees will not be
interned in correctional facilities-hedsing military or civilian prisoners. Prisoners will not normally
be interned in unhealthy areas re~climate proves to be injurious to them, and will be
removed as soon as possibk to a more favorable thmate. Transit camps or collecting pyints will
receive the same treatmeft as in permanent detainee camp he internment facility will be
marked with the letters 'PW' (Prisoner of War camp) and will be placed. so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed-toby the
combatant ecommanders and approved by HQDA.) (ROE from CJCS ISO Iraqi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armied conflict and with these ROE." AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. ‘AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, All prisoners will receive humane treatment-and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity.)
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9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?

(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities:
detainees may be interned only in premises located on land and affording proper health and
hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters 'PW' (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9 April 2003), Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with-the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all
acts of violence to include public curiosity.)
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10.(ALL) How do you administratively process each detainee, (i.e., tagging pax(’ ava
. and equipment, evidence, witness statements, etc.)? (7.7, 1.2, 1.6) (FM 3- w%
\)u,‘s‘ ﬂ(\r"‘ 19.40, paragraph 2-3, The commander is responsible for the administrative processing of each S‘}-u

oV internee. When processing is complete, he submits a DA Form 2674-R to the servicing Xo 14
dp‘(..@ internment/resettlement information center (IRIC), which function as the field operations agency XO S0 pme,
2 for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, st d Yl Feg
. Q documents, and personal property confiscation during the search must be tagged and Pur Ly
A~ b\aédministratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the Psc. 4
,{ J‘W‘,o w\ property confiscated from the Detainee, so that it may later be matched to that Detainee.) Se
~«0 1% Move ¥o 'ho\dm_je_m_,__éﬁl—g 3 hewe Rl . 57 L Tine Sﬁ,‘:
(=4 W i
Ttoes y/ £
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w 1.(ALL) How do you maintain good morale and discipline with Soldiers and

S leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6) (AR 600-
20 para 4-1, Military discipline a. Military discipline is founded upon self-discipline, respect for
. properly constituted authority, and the embracing of the professional Army ethic with its
W supporting individual values. Military discipline will be developed by individual and group training
\ﬂ" to create a mental attitude resulting in proper conduct and prompt obedience to lawful military
. \’S‘ authority. b. While military discipline is the result of effective training, it is affected by every
GRM { feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of
% \‘J/ teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,
N
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equipment, and quarters; by deference to seniors and mutual respect between senior and
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers,
regardless of race, religion, color, gender, and national origin. c. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and reguiations,
and the orders of seniors.)

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
) b established by higher headquarters for each mission. Because the use of force and ROE vary
\{\6‘- ~ depending on the category of housed personnel and the operational environment, the
Z’O ¥ commander develops SOPs that follow the guidance provided. He balances the physical security
6 of force with mission accomplishment and the protection of deployed forces. ROE from CJCS ISO
Q(U* -Q}) Iraqi operations dated 261600Z Apr 03 para 10 (U) All commanders will ensure their personnel
CZO are familiar with the law of armed conflict and with these ROE.)

<\>\
4

b)(2)-4

e .(ALL) What procedures are in place to dispose of captured contraband
(enerdy supplies and equipment)? (1.1, 1.2, 4.1) (AR 190-8, paragraph 1-4g(3),
(Commanders will collect and dispose of captured enemy supplies and equipment through }
theater logistics and EOD channels. hud du.d-e
il
wy [
/ &d @“
14.(CDR/1SG) What policies/proce do you have in place to ensure that all
Detaineeszare protected, safegdarded, and>accounted for (5Ss & T)? What

, (The commanding officer of the

Detainees? (1.1, 1.2, 4.
guarded, and accounted for IAW

capturing unit will ensure tb

J
otherwise held in U S Armed Forces custody during the courseof conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U S forces until final
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release and repatriation. All persons taken into custody by U S forces will be provided with the
protection of the GPW until some other legal status is determined by competent authority.)

00 ime = O

15.(ALL) What are your procedures for questioning Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (1.7, 7.2,
4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
personnel in the development, evaluation, or dissemination of PSYOP messages or products.
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of

any kind because of their refusal to answer questions. Intelligence or counterintelligence
personnel will normally perform Interrogations.)

/\Y/C‘f S o _vaAo
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16.(ALL) What are your procedures to evacuate a detainee from the point o
capture to the Battalion/Brigade collection point? What transportation pr
the unit experiencing either to move troops or detainees during the ration?

How do you process detainees too sick or wounded to be evacuatéd? (1. 1, 1.2,
1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the

combat zone and into appropriate channels as quickly as possible. Instructions given to detainees e(}e(_ﬁ
during evacuation from the combat zone will be, if possible, in their own language and as brief as Cfe‘}a .

possible. When military necessity requires delay in evacuation beyond a reasonable period of 7‘2‘, w Y-
time, health and comfort items will be issued, such as food, potable water, appropriate clothing Ve )
shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while < K
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where, e 2

due to wounds or sickness, prompt evacuation would be more dangerous to their survival than %
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish -,

guidance for the use, transport, and evacuation of detainees in logistical support channels.)

»17.What is the number of personnel that is needed to move prisoners within the

holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?

(1.1, 1.7, 2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US armed forces
when possible. Security measures are determined by MP and are influenced by the type of EPW
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means

b)(2)-4
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b} Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
prisoners.

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,
2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements
and allocations for Army Medical units ISO the EPW, Cl and RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees; Medical support will specifically include: First aid and all sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, CI, RP, and
OD personnel and medical material; establishing policy for medical repatriation of EPW, ClI, and
RP and monitoring the actions of the mixed Medical commission.)

f&.‘ M?dl(‘ T2
doc 2- LM MYediow.
Medip Mhto

19.(ALL) What procedures are in place when a detainee in U S custody dies?

(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report aflegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. {(2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.
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20.(ALL) What equipment is the unit experiencing as a shortfall conceming
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them
on your USR? (1.5)

B> ' L

21.(ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items
regularly filled? (1.5)

2 7
77 770

22.(ALL) What duties put the most stress on soldiers in terms of personnel
resources? (1.1, 1.7)
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23.(ALL) What is the most important factor that you would address in terms of

personnel resources in regar uccessful detainee operation? (7.7)

/ /
l /
\__ 7
NS

24.(ALL) What AARs or lessons Igmed have you written or received regarding
detaipe;e operations? Can | get a copy? (preferably on disk) (2.1, 2.2)
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1,1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental health consultation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable
violation under international law and the Uniform Code of Military Justice (UCMJ).
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28.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident.
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27.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, viclations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following:
g- Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
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wounding or serious injury to a prisoner, and ail prisoner deaths. C—-2. Any other incident that the
commander determines to be of concern toa HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regutation. (3) The Cl wili be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 180-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)

(1 m 7 A
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28.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the ClI will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

w I nﬂ;vwﬂ

Ao o A% MMM*x
IIWVe Yo X0 4 Co
Ao 4o Bde .

10
DAIG - 784




29.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—-1, Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potentiai for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
canstitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of viclence or threats and insults and public curiosity. In al! official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kingd, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegaticn of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

de_ é—5/

30. What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
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violence or threats and insults and public curiosity. In alt official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The C! will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, retigion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

A#ﬁu. Aew/p

31.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6—
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
. written ballot to the Internee Committee. This committee is empowered to represent the camp to
\ the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
compilaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handies a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA {(DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA {DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.
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@ What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Poclicy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned

duties, and commanders may hold th%iicf;‘ztr'espc:zble for their actions.
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33. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier’s attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter.
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34. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all crue! and degrading treatment. c¢. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPWI/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, CI and RP for other than internal internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.

Ao 7

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend o
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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lam (grade, if any, and name), a member of the (DAIG). 1 am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
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constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be

. treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C! will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other viclations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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40. What measutes are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casuaities should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at ail echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to controt them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;

d}é wat plaincy; unit medical personnel; general, principal, and special staff, and by specialized

‘\r rmy CSC units and mental health personnel.
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41. What measures could the command enact to improve the morale and

command climate of your unit? (Identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-leve! leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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%eum,

howd & (de Iy Qwe
WCLC%-Q,(‘ e/P/QC/ o) C%
{C(‘LC([% ' Showes

{

17
DAIG - 791




Poley Lodde

it od

INTERVIEW QUESTIONS %1__
g7 1o tpT
Rank CPT Branch AN Date: § Abl. o4 Uunit 7 i
Duty Position[" """ | How Long inJob__ 24AS
Interviewer ¢

How Long have you been in Country } gM oS

Law of WA 1. What specific measures has the commander/unit taken to ensure compliance
:’Aopr l«ub? with the Law of War regarding detainee operations? Individual training events?

Z-blotie When? Collective/unit training events? When? (7.1, 7.2, 4.1) AR 350-1, Ch. 14 "‘,g‘fq%
— outlines LOW training.. Commanders tailor this training to the experience level of his soldiers. o
l- Rot AR 190-8 should at least receive mention as primary Army doctrine in this area and of course the
2- P 2inieple Geneva conventions for EPW treatment and DODD 2310.10 and CJCSI 5820.01B to indicate that
Lo Army Policy dictates that all receive EPW treatment at least until status can be determined. AR
*6 *190-8, paragraph 1-4g. Combatant Commanders, Task Force Commanders, and joint Task Force
7o it Commander have the overall responsibility for the EPW, Cl, and RP program, operations, and
@0, contingency plans in the theater of operation involved to ensure compliance with international law
of war. DoD Directive 2310.1 provides that persons captured or detained by the U S Military
humees  services shall normally be handed over for safekeeping to U S Army Military Police, or to detainee .
‘\’»ew&va - collecting points or other holding facilities and installations operated by U S Military Police as
406 soon as practical. ¥ ans
bo . - =20 [ A

v .5 ¢2
AL o N
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2. What is the minimum standard of treatment that the US must provide any> WLS
detainee? What policies/procedures do units have in place to support the U. S. La.w%
Protection policy relative to the treatment of Detainees in the custody of \ Wet aqd

the U S forces? (1.1, 1.2, 4.1) Common Article 3, Geneva Convention and DODD 5100.77 .. [\) .
making treatment IAW GG during all military operations. Per Common Article 3, GPW: FM 27-1 0;) ale Sin
AR 190-8, paragraph 1-5 a-g, All persons detained, captured, interned, or otherwise heldin U S o0 7
Armed Forces custody during the course of conflict will be given humanitarian care and treatment ( - RV\ . d
r from the moment they fall into the hands of U S forces until final release and repatriation. All aG-
> .
{00 ‘o persons taken into custody by U S forces will be provided with the protection of the GPW until E-LQD-L«? .
',)5(-6 UQ some other legal status is determined by competent authority. T
¥ wlw o~ hositbo o P, wt uedied POC ( LiThis
_ i ’ &Q“ EX4 ZM
= ) Msve Ly
oL ) Be.
= = MP o,
. > . Bde > ‘@
shepstly KL s <L, SE2p BHe, Ged o, Blakek, e ol "
@ﬁ'\%& cp 3. What specific measures did the unit take prior to arrival in the AOR to ensure N
that subordinate leaders and soldiers know and understand how to treat, handle, MP Ly
and process detainees properly? Do leaders and Soldiers know and HPls
hol

epl understand how to apply Detainee Operations doctrine and standards when they
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arrive in the AOR? Can you provide some examples. (1.1, 1.4, 1.5, 1.7, 1.8)
AR 190-8, DoD Directive 5100.77, 1949 Geneva Convention, FM 3-19.40, These are the primary
source for standards and doctrine concerning Detainee Operations. AR 190-8, paragraph 1-4 g,
The AR is a multi-service regulation for all services. (AR 350-1 paragraph 4-14¢.(2) and table G-1
Refresher training, dated 9 April 2003), Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8
paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners will receive humane treatment and
that the following acts are prohibited murder, torture, corporal punishment, mutilation, taking of
hostages, sensory deprivation, collective punishments, execution without trial by proper authority,
and all cruel and degrading treatment. Prisoners will be protected against all acts of violence to
include. public curiosity. (DoD Directive 5100.77, paragraph 5.5.1, The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles
and rules of law of war will be known to members of their respective Departments, the extent of
such knowledge to be commensurate with each individual's duties and responsibilities.))

: 4. How is the issue of classification of detainees being handled? Are any Articleg— e
R 5 tribunals being held or is there a presumption that the insurgents clearly do not —gut
meet the Article 4 GC Ill EPW criteria (commanded by a person responsible for *5d o
his subordinates, wearing fixed distinctive sign, carrying arms openly, conducting %’;’Qﬂ‘e
operations in accordance with the laws of war)? (1.1, 1.2, 1.4, 1.6, 4.1) 1% Sie.,
AR 190-8, Chapter 1, para. 1-4.d.(4) "Provide guidance regarding GPW Article 5 Tribunals.” Per
GPW Art.5, Art. 5 tribunals are required in International Armed Conflict situations when the EPW
status of an individual is in doubt. Article 5 tribunals are not required absent international armed

- conflict (State vs. State). Therefore, normally Art. 5 will not apply in Afghanistan. (Presently, this
is a consideration primarily in IRAQ. However, classification AW AR 190-8 is still an issue in

Afghgpistan) \
5"\29.;&%-"{%"6 7\\ usSi1£1ed 2y idoce oy mwm;m V'a,!ué‘.

c No EPW Qk?. ) .
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o 5. Did units receive training on the reporting of Detainee abuse?_When did this ,_
. 4o trajping occur last and how often is it conducted by the units? ArM?&pomg\w
eanf® How Thzbf‘v

'

"‘\‘“:Q“D tdinee abuse? What is happening to individuals who abuse Detainees? ),,#—
ey any cases of detainee abuse have you heard of and-or processed since you A %
ave been in country? At what point in the detention process are most of the e
abuses occurring? (point of capture, initial collection point, by guards at 0(':/-‘

internment facility, by interrogators)(1.1, 1.2, 1.4, 4.1) AR 350-1, paragraph 4-
14. Law of war training a. Soldiers and leaders require law of war training throughout their
military careers commensurate with their duties and responsibilities. Prescribed subject matter for
training at the following levels is specified in paragraphs 4-14b-d of this regulation. (1) Level A
training is conducted during IET for all enlisted personnel gnd dur’igbasic courses of instruction
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for all warrant officers and officers. (2) Level B training is conducted in units for officers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. (3) Level C
training is conducted in TASS. c. Unit commanders will plan and execute level B law-of-war
training based on the following: (1) Training should reinforce the principles set forth in The
Soldier's Rules. (2) Training will be designed around current missions and contingency plans
(including anticipated geographical areas of deployment or rules of engagement). (3) Training
will be integrated into unit training activities, field training exercises and unit external evaluations.
Maximum combat realism will be applied to tactical exercises consistent with good safety
practices. AR 190-8 paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners will receive
humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all
acts of violence to include public curiosity.

6. What control measures are units using to maintain detainee discipline and
security in each internment facility/collection point? (7.1, 1.2, 4.1) Don't forget
S"’ the 5 S's and T. These are valuable tools to maintaining discipline and
DOE /security in a camp/collection point. AR 190-8, paragraph 3-8, Measures needed to
maintain discipline and security will be established in each camp/collection point and rigidly
W yé V;:)e enforced. The camp commander will maintain records of disciplinary punishments. These records
o will be open to inspection by the protecting power. The following acts will not be permitted;
qgad - “ﬁernization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
Yot A ‘,ka as improper or intimate communications or actions between U.S. Armed Forces personnel and
et 8" EpwiRP. Donating or receiving gifts or engaging in any commercial activity between persons in
.S. custody and U.S. personnel. Setting up of courts by detainees. Disciplinary powers will not

/g; delegated to or exercised by EPW/RP. Punishment will not be administered by EPW/RP. .
M&Wﬁ,‘:‘_%__h{ﬂ:w @ Fro— w@%&{b)&ta\ _
ngzg“ d 8‘?‘4&(-5|l’—\— Ik&~¢,¢ C{¢ &l r|£e_ )
) c
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7. What are the procedures you follow if you personally notice or if it is reported
to you that a detainee is injured and you suspect the detainee has been abused?
What training has the unit received regarding reporting procedures for detainee
abuse? (1.1, 1.2, 4.1) AR 190-8 paragraph 3-3 (20) Report allegations of criminal acts or
war crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. AR 190-8 paragraph 1-5(4)(C) DOD Directive 5100.77), All prisoners
will receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment, Prisoners will
be protected against all acts of violence to include public curiosity.
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8. What are the procedures if a detainee in U.S. custody dies? (11,12, 41) AR
190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the result of the deceased'’s own misconduct.
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original-information center. (2) Copy-information center (branch), if necessary. (3) Copy-The
Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper civit authorities responsible
for recording deaths in the particular state if the EPW dies in the United States.

L
Rosor Yo QLD . fn I7vehgatie = o D&
—cudpos g s mace — Tuc—pue S Red Costedon Hogp,
iy gﬂﬁgfy az—;feﬂd., STE. -

9. What are the Theater guidelines for any EPW, Cl, and RP claims against the
U.S. Government? (1.1, 1.2, 1.6, 4.1) AR 190-8, Ch.1, para. 1-4d.(3) requires TJAG (or

U”’L . his representative) to provide guidelines for any EWP, Cl, and RP claims against t the U.S.
? Government. ) .
(\g 697"1 AlL21 2 d a/((/rmg ¢ 210 pecti )
' Heee d /e Ao :4m1 By Tl ~vrt74SS foegy o

EPW or detainee wants to make p
commander regarding conditions ? How are Petainees
complaints and requests to the camy commander processed? (1.1, 1.2, 4.1) AR
190-8, paragraph 3-16, EPW and RP have th d requests to camp
commanders and the ICRC/protecting powers regarding the conditions 4f their internment. EPW
and RP may not be punished for making coplaints plaints later prove
unfounded. Complaints will be received igéonfidence, a t endanger the safety of other

necessary. This policy also appligg’fo persons who are confined pending trial or as a result of a
trial. b. EPW and RP may takg
ght to complain to the ICRC or protecting power about their treatment
~(1) By mail. (2} In person to the visiting representatives of the ICRC or
protecting power. (3) Through their detainee representative. d. Written complaints to the
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protecting power will be forwarded promptly through HQDA, ODCSOPS (DAMO-ODL) NPWIC. A
separate letter with the camp commander’s comments will be included. Military endorsements will
not be placed on a detainee’s communication. e. If an ICRC/protecting power communicates
directly with an EPW/CI camp commander about any matter requiring an answer, the
communication and commander’s reply wil! be forwarded to HQDA, ODCSOPS (DAMO-ODL)
NPWIC, for proper action. f. Any act or allegation of inhumane treatment will be investigated and,
if substantiated, reported to HQDA as a Serious Incident Report (SIR) per AR 190-40. Once
completed, a copy of the SIR accompanies the prisoner to the EPW/CI camp, and a copy is
furnished to the monitoring Branch PWIC. All available pertinent information that the EPW or RP
is willing to give, will be entered on the form.

11. Have any detainees refused repatriation? If so, what happened to them?
(1.1, 1.2, 4.1) AR 190-8 paragraph 2-2 d Repatriation or parole of the remainder should be
considered, with the final determination directed by HQDS. Prisoners will not be forced to be
repatriated against their will. Prisoners who refuse repatriation will be treated as prisoners of war
until their legal status and further disposition can be determined by competent authority. AR 190-
8, paragraph 6-16a (1)-(3), (1) Control and accountability of Cl will be maintained until the Ci is
receipted for by a representative of his or her country of residence or a designated protecting
power. (2) After hostilities cease and subject to the provisions of (3) below, C! will be released as
soon as the reasons for their interment are determined by the theater commander to no longer
exist. (3) The Cl who are eligible for release but have judicial proceedings pending for offenses
not exclusively subject to disciplinary punishment will be detained until- the close of the
proceedings. At the discretion of the theater commander, the Cl may be detained until
completion of their penalty. The CI previously sentenced to confinement as judicial punishment
may be similarly detained. Lists of the Cl held under this guidance will be forwarded to the
Branch PWIC and NPWIC for transmittal to the protecting power.

4/&"4—& . O rat e

12. What happens when a detainee is suspected of, or is known to have
committed a serious offense while they are being interned at either the collection

point or detention facility? Describe the due process available to detainees and @+ So4\f

rights of the detainee suspected of committing a serious offense. Have you or
any Staff Judge Advocate provided legal advice to a detainee who might have

committed an offense? (1.1, 1.2, 1.4, 1.6) AR 190-8, paragraph 3-7a, b and ¢ - EPW/RP
are subject to the punishment under the Uniform Code of Military Justice and other U.S. Laws,
regulations and orders in force during the time of detention. b. Judicial proceedings against EPW
and RP will be by courts-martial or by civil courts. When EPW are tried by courts-martial, pretrial,
trail, and post -trial procedures will be according to the UCMJ and U.S. Manual for Courts-Martial.
An EPW will not be tried by a civil court for committing an offense unless a member of the U.S.
Armed Forces would be so tried. c. When possible, disciplinary rather than judicial measures will
be taken for an offense. The disciplinary measures below are authorized: (1) Suspend or
eliminate privileges granted over and above the minimum privileges provided for in the GPW and
CG. (2) Confinement. (3) A fine not to exceed one-half of the advance of pay (article 60 GPW)

5
DAIG - 796

[ ST T2 T

o dis
Pyl
.‘/\vﬂ

W




and working pay (article 62 GPW) that the detainee would otherwise receive during a period of
not more than 30 days. (4) Fatigue duties not exceeding 2 hours daily. This punishment will not
be applied to officers. AR 190-8, paragraph 3-8, a -d a. No EPW or RP will be tried or sentenced
for an act that was not forbidden by U.S law or by international law in force at the time the act was
committed. b. No moral or physical coercion will be exerted to induce EPW or RP to admit guilt
for any act. C. NO EPW or RP will be convicted without having had the chance to present a
defense and without having assistance of a qualified advocate or counsel. d. Accused persons
will be notified promptly of the charges in writing. Charges will be in the language understood by
the accused....

\& 13. What is your feeling on how Detainees are being treated? What do you feel
T _—s the primary focus/purpose of detainee operations. (force protection,
SN punishment, rehabilitation, protection, merely a regulatory/legal
requirement) No standard. Personnel observations and feelings. (7.7, 1.2,
;&Q\W’ 1.6,2.1, 4.1) )
R y G : Ud\ v dLX(Q
) P

detainee operations? Can | get a copy? (preferably on disk) (2.7, 2.2) AR 350-1,
paragraph 4-3c. c¢. The after action review is a structured review process that allows military
training participants to discover how and why certain events actually happened and how to
improve future task performance. The reviews focus on military training objectives, on
performance according to Army standards, and on discovering lesson learned for sustaining and
improving collectives and individual task performance proficiency.

. Shin Tl

A w_t;zmﬁéaaé

< o
de M\#<_M&A_V_Q—Q [ dee scadl! FiRoA Keredi— gn 0P 4 Rdp,
co~

need Sopme u.)cu.; Vo Dices 40" s o Ll )

“nell,

*15. What do you perceive to be ddctrinal legal shortcomings pertaining to
VL Detainee Operations and how would you fix/incorporate into updated
doctrine/accomplish differently? How about Force Structure of Staff Judge
Advocate to ensure Detainee Operations can be successfully accomplished?
What are the shortcomings and how do we fix the problem at the Army-level?
(1.1,1.3, 1.5, 1.7, 4.1) AR 190-8, paragraph 1-4d The Army Judge Advocate General
(TJAG). The TJAG will provide HQDA guidance and advice to commanders on the legal aspects

of the EPW, Cl and RP program. TJAG will- (1) Conduct liaison in coordination with ASA-ISA,
the Department of State, the Department of Justice, and other Federal agencies; the JCS; the

6
DAIG - 797

-




Defense Intelligence Agency (DIA); the military departments; the ICRC; the Protecting Power;
and other detaining powers, as required. (2) Provide advice and assistance to commanders on
legal aspects of reported violations by EPW, CI, RP, and ODs. (3) Provide theater guidelines for
any EPW, Cl and RP ctaims against the U.S Government. (4) Provide guidance regarding GPW
Article 5 Tribunals. AR 190-8g Combatant Commanders, Task Force Commanders and Joint
Task Force Commanders.....Commanders must ensure the proper force structure is included in
any joint operational plans. Commanders at all levels will ensure that all EPW, CI, RP, and ODs
are accounted for and humanely treated, and that collection, evacuation, internment, transfers,
release, and repatriation operations are conducted per this regulation.
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Tl T6. What do you perceive as the mission of your unit? Describe the importance
e_iwﬂ\’\ of your role in that mission. (Insight to the Soldier's understanding and attitude acd aJ,pf

M?'*';:\ oncerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command s *%msku
qive ‘F e, - The chain of command assists commanders at all levels to achieve their primary function of !ﬁ
ﬁ"" accomplishing the unit's assigned mission while caring for personnel and property in their charge.

@ PL‘T A simple and direct chain of command facilitates the transmittal of orders from the highest to the é\ud a

?
MPs. lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders V)lﬁ
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned Aol
duties, and commanders may hold these soldiers responsible for their actions. evua_ﬂ
— 69 o~d Sage. cd M o~ Motre
Ther, A, £ , N
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17. Describe your working environment and living conditions since being in ﬂeck
Theater. (Identify physical and psychological impact on Soldier’s attitude). (1.2, 1.3, 1.4, W o
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level oy T
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks hrcery Ef
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat 2y
meals and supplements. An improved containerized capability for providing responsive laundry 6 T
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be '\QQ,“(S?SE_S“E
available in which they can shower, clean their clothes, eat hot meals, and rest in an Ll'%

environmentally controlled shelter.
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18. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soidier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other teaders committed to the
professional Army ethic promote a positive environment, If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .
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19. Are you aware of any incidences of detainee or other abuse in your unit? ARMW‘(D Yhean
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP

in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained, ML ‘\h+ 2“"”“(-
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be | ~Y-7- P

until final release or repatriation. (2) All persons taken into custody by U.S. forces will be

provided with the protections of the GPW until some other legal status is determined by - Unple Bu-d'

competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of Phees “,

having, committed serious offenses will be administered |AW due process of law and under

legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the

Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not

justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and

punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.

All prisoners will receive humane treatment without regard to race, nationality, religion, political

opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal

punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,

execution without trial by proper authority, and all cruel and degrading treatment. c. All persons

will be respected as human beings. They will be protected against all acts of violence to include

rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of

any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.

EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and

video taping of individual EPW, Cl and RP for other than internal Internment Facility

administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide

area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the

senior Military Police officer in the Internment Facility commander’s chain of command. e. A

neutral state or an international humanitarian organization, such as the ICRC, may be designated

by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are

receiving humane treatment as required by the Geneva Conventions. The text of the Geneva

Convention, its annexes, and any special agreements, will be posted in each camp in the

language of PW, Cl and RP.
guag \/5! <

(

given humanitarian care and treatment from the moment they fall into the hands of U.S. forces do»—zw s
G
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, uniawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martiat. (1.2, 1.6)

| am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

20. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

21. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)
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22. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents invoiving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. {1) No
form of physicai torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Ci will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

23. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

24. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and

10
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prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health

personnel. ) . . '
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25. What measures are in place 16 boos¥morale or to relieve stres? (Identifies Cab Sheg,
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The e e, ey
measures which reduce battle fatigue and prevent battle fatigue casualties should also help So )
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be (2
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct {small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs {both officers and
noncommissioned officers [NCOs)) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental heaith personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.
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26. What measures could the command enact to improve the morale and “T";P;s-glc}e
command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership d
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-1 00,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired resuit. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution."

ws Spe—a ME-ter 52q Meeale 7}‘4.1& /e

,5“\9 —(ﬁz&'/m MMI")“ drfiSen N FFeo)
T et _ &, PAIG-802 ’

>oad -




b)(E)-4 & B)7)C)-4

CdL Inew rRe.
M\(&Aa7uﬁd—-—/\£,)om}f s O%MW ac‘}';_

W SITA made Bde STA cwne aed adft how Shovld wse h%@e
PPY e—ough nMafin 0~d Tjue has pussed yo
FIGore o6t whaet happe—.

Phystiel Ahvse - s't-c‘.k;(‘:\'zdﬂo‘ifb Cane phy s}tﬂlémﬁ - busre,
Tl S

ot e st et
N Topre due— GVMC\

YhoughtYhe deveinee s evtapsna

Frvesfiqabi— Lead Yhe dedwines psey
not €SCeping his L&?/Q
T pathy PSR v mde — By
/g“df 3y Xo ﬁ_{,\_ F20h MP 3’?
RBete Féu,(r\; e

SoP (o 25 bA-'H-QA TUheev n 1 n Qb{\g Gueid —> how ¢
Fj,i‘&i’efoymémwmi xfg.&wm alend make Srp
e hou e c\’h&»\ ce L n Aoy Weed by Good

#Z ) anvraM P aste 2

ae e e, Mok iz :

was stocked oh ff € hded D

| YA ¢ Kethﬁ (n ke
eo’\f«;\\ v - TIRE ¢ erthed o e
S ‘ \ m%pxz/tq,c_u
,g\::‘c\ T Soldiec S Chwge O s, ‘
o

CTD towld vot Oow.guftm what Neppec

Qda&.]:ns\ulkb\

~ " soldite By, 122 Cor—r—emdze

g g ook s L o (e bt CER_ ovid ne D pu it L la
ey Ha oTR«kecHrvug

12
DAIG - 803




INTERROGATOR QUESTIONS | é/
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1. What references/standards/publlcatlons/SOPs do you use to conduct

interrogation Operations? (1.1, 1.2, 2.1, 4.1) AR 180-8, DoD Directive 5100.77, 1949
Geneva Convention, FM 34-52 Intelligence Interrogation, FM 3-19.40, These are the primary

source for standards and doctrine concerning Detainee Operations)
—frept e A s . L iy

2. What training have you received to ensure your knowledge of DO is IAW the
provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1) DoDD 2310.1 para 3-
3.2 (The U.S. Military Services shall be given the necessary training to ensure they have
knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and as
required by DoD enemy personnel is possible.) AR 190-8, paragraph 4(b-c) The inhumane
treatment of EPW, Cl, RP is prohibited and is not justified by the stress of combat or with deep
provocation. Inhumane treatment is a serious and punishable violation under international law
and the Uniform Code of Military Justice (UCMJ). All prisoners will receive humane treatment
without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. All persons will be respected as human beings. They will be
protected against all acts of violence to include rape, forced prostitution, assault and theft, insults,
public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to medical or
scientific experiments. This list is not exclusive. EPW/RP are to be protected from all threats or
acts of violence

3%\% s , As | y

3. Did your unit undergo Level B Law of War training prior to deployment?
Explain what training occurred. |s there a plan to train new Soldiers
(replacements) to the unit? Did this training include the treatment of Detainees?
Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training,
dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall
provide directives, publications, instructions, and training so that the principles and rules of law of
war will be known to members of their respective Departments, the extent of such knowledge to

be commensurate with each individual's duties and responSIbllltles ) p ﬁ:e;
2
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4. What training did you unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of
interaction (ROI)? (1.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the
Military Departments shall provide directives, publications, instructions, and training so that the
principles and rules of law of war will be known to members of their respective Departments, the
extent of such knowledge to be commensurate with each individual's duties and responsibilities.)
ROE from CJCS ISO Iraqi operations dated 2516002 Apr 03 para 10 (U) All commanders will

ensure thei perso nel gre familiar wnth the Iaw of armed chta ith these RQE."
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5. What is the procedure on how to identify a detainee who may have
intelligence information? Who performs this procedure? Are MPs involved in the
decision-making? Are PIRs used as a basis for the identification of detainees of

interest, personality lists used, etc? (1.1, 1.2, 2.1) (FM 34-52 Intelligence Interrogation,
page 3-2) If time permits, screeners should question holding area personnel about the EPWs and
detainees. Since these personnel are in almost constant contact with the EPWs and detainees,
their descriptions of specific ones can help identify sources who might answer the supported
commander's PIR and IR. Screeners should identify and note those EPWs and detainees whose
appearance and behavior indicate they are willing to cooperate immediately or are unlikely to
cooperate ever, Unless time is critically short, screeners should-—-personally observe the EPWs
and detainees. Pay attention to rank and branch of service insignias, and condition of uniform and
equipment. Carefully observe the behavior demonstrated by other EPWs and detainees. Look for
things like attempts to talk to the guards, intentional placement in the wrong segregation group, or
Sany overt signs of nervousness, anxiety. Or fright. Note any EPWs and detalnees whose

appearancg or behavior jndicates willipgnegs to talk. ) - -
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interrogating a detainee? (1.1, 1.2, 1.4, 1.6) (FM 34-52 Intelligence Interrogation,
Chapter 1 page 1-8 Physical or mental torture: These persons are protected by the Geneva
Conventions for the Protection of War Victims of August 12, 1949, as they relate to captured
W}&, wounded and sick enemy personnel (GWS), retained enemy medical personnel and chaplains
Y. (GWS), enemy prisoners of war (GPW), and civilian internees (GC). Captured insurgents and
other detained personnel whose status is not clear, such as suspected terrorists, are entitled to
PW protection until their precise status has been determined by competent authority.
The GWS, GPW, GC, and US policy expressly prohibit acts of violence or intimidation, physical or
mental torture, threats, insults, or exposure including to inhumane treatment as a means of or aid
to inter rogation. Such illegal acts are not authorized and will not be condoned by the US Army.
Acts in violation of these prohibitions are criminal acts punishable under the UCMJ. The
psychological techniques and principles in this ;nanual should neither be confused w1th nor ‘% . ,:»)" ‘aﬁ;

ﬁ MQ 6.What is thé Rules of Engagéffent (ROE)Rules of Interaction (ROI) when L]




construed to be synonymous with, unauthorized techniques such as brainwashing, physical or
mental torture, or any other form of mental coercion to include drugs that may induce lasting and
permanent mental alteration and damage. Physical or mental torture and coercion revolve around
eliminating the source’s free will, and are expressly prohibited by GWS, Article 13; GPW, Articles
13 and 17; and GC, Articles 31 and 32. Torture is defined as the infliction of intense pain to body
or mind to extract a confession or information, or for sadistic pleasure to extract a confession or

rpnation, or for sadistic pleasure. 2 9‘ %g
’I/ L el 4 F') 7‘ ; 5 AZ@’T_ /4

a/ 7. What isthe maximum amount of time allowed a detainee could b

interrogated during one session? Where is this standard located? (local SOP??)

(1.1, 1.2, 4.1) working (FM 34-52 page 3-28 Reasons for termination: The source remains
uncooperative during the approach phase. The source could be wounded, sick, or elderly, and his
condition might force the interrogator to terminate until a later time. The interrogation objective
requires several questioning periods to obtain all the information. The source may change his
attitude during the interrogation, and may become more alert, belligerent, bored, or too talkative,
thus indicating termination until tater. The interrogator fails to maintain rapport and loses control
of the interrogation. Interrogation objectives have been satisfied. The interrogator becomes
physically or mentally unable to continue. Information possessed by the source is of such value
his immediate evaluation to the next echelon is required.

Wﬂ_ﬂé /’ BorrenT ;W« #%éw//%iﬁ Mé&ﬂ/ﬁ/ : M

8. What is the procedure in determining how long to hold a detainee at this level

for interrogation once he refuses to cooperate? (1.1, 1.2) (FM 34-52 Intelligence
Interrogation, page 3-28 Reasons for termination: The source remains uncooperative during the
approach phase. The source could be wounded, sick, or elderly, and his condition might force the
interrogator to terminate until a later time. The interrogation objective requires several questioning
periods to obtain all the information. The source may change his attitude during the interrogation, °
and may become more alert, belligerent, bored, or too talkative, thus indicating termination until
later. The interrogator fails to maintain rapport and loses control of the interrogation. Interrogation
objectives have been satisfied. The interrogator becomes physically or mentally unable to

continue. Infarmation possessed by the source is of such value his immediate evaluation to the

next echelon is required.) o s c e~ ) £ - a p
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9. How many people are authorized to be present in the room when
interrogating/screening a detainee? Under what circumstances are you required
and authorized to have more pecple?,(1.7) no standard

b)(2)-3
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10.Who may allow an interrogator to question a detainee if he is wounded or

sick? (Medical personnel) (1.7, 1.2, 4.1) (FM 34-52 Intelligence Interrogation, page 2-12
sometimes it may be advantageous to conduct interrogations at the medical company. Wounded
prisoners being evacuated through medical channels are frequently valuable sources of
information; however, interrogators cannot represent themselves as medical or Red Cross
personnel. The fact the EPW is wounded, and in an "enemy" hospital, puts him in a state of mind
conducive to interrogation. The permission of competent medical authority is required before
wounded prisoners can be interrogated. US Army doctors and-medics are considered competent
medical authorities. In their absence, the interrogation may not commence, even upon direction of
non-medical military authority. When interrogating a sick or wounded EPW, great care must be
taken to avoid implying that treatment will be withheld if cooperation is denied. The interrogation
process must not interfere with timely medical treatment, to include administering medical to

relieve pain. ~ .
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11.What types of restraining devices are authorized on the detainee during the
interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
2nd question, only when you are threatened or feel your life is in danger
should an interrogator physically constrain a detainee) (7.1, 1.2, 4.1) (FM 34-
52 Intelligence Interrogation, page 3-11 Rapport, There are two types of rapport postures
determined during planning and preparation, stern and sympathetic. In the stern posture, the
interrogator keeps the EPW or detainee at attention. The aim is to make the EPW or detainee
keenly aware of his helpless and inferior status. Interrogators use the posture with officers,
NCOs, and security-conscious enlisted men. The interrogator must always be in control of the
interrogation. If the EPW or detainee challenges this control, the interrogator must act quickly and
firmly. Everything the interrogator says and does must be within the limits of the GPW, Article 17.

At no time may the interrogator use any type 5)f physicat rgstralnts on any EPW.
_Lteaniddy. 7 ; %
d

12.Where are your screening sites located (where detainees are interrogated
and screened)? Are these facilities adequate for your needs? Do you have
enough interrogators for your operation needs? What are your personnel
shortfalls? (7.1, 1.2, 1.7,1.8) Local SOPs (FM 34-52 Intelligence Interrogation, page 2-9 At
brigade level, EPWs can be detained in open fields, courtyards, gardens, jungle clearings, or
similar sites if they are hidden from enemy observation. If necessary, these areas can be
enclosed with barbed wire far more efficient EPW handling. Because EPWs seldom remain at a
forward collecting point for more than a few hours, EPWSs are not usually kept in a building or
other shelter. Interrogation facilities at battalion and brigade are kept to a minimum. 2-10
Compared to brigade facilities, division interrogator facilities are expanded. When practicable,
| terro atlons t division should be conducted in improvised interrogation rocoms in buildings

L /

’DAIG 807




adjacent to the division collecting point. If possible, separate rooms should be available to permit
several interrogations at once. 2-22) The EAC interrogation facility will normally be designated as
the Theater Interrogation Facility (TIF). A TIF is staffed by US Army interrogators and analysts,
with support from Air Force, Navy, Marine Corps, and other US national agencies as required. In
a multmatlonal operatlon a combined interrogation facility (CIF) may be established with allied

ﬁ:\m -5
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13. Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements
for documentation of a captured person sufficient or excessive? Did the changes
in procedures as far as documenting captured person improve your ability to
gather intelligence? (1.1, 1.2, 2.2, 4.1) ((FM 3-19.40, paragraph 2-3, The commander is
responsible for the administrative processing of each internee. When processing is complete, he
submits a DA Form 2674-R to the servicing internment/resettlement information center (IRIC),
which function as the field operations agency for the national IRIC located in CONUS. ) (AR 190-
8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property confiscation during
the search must be tagged and administratively accounted for by the capturing unit. DD Form
2745, Part C is attached to the property confiscated from the Detainee, so that it may later be

D ¢ alnee to ingjude the CJTF Directive on roper papewvork procedures)

14.What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to

the Guard Force (type of reward?)...observation report, paper trail audit)
(1.1,1.2, 4.1) (FM 3-19-40, chapter 3/3--68) if a captive or his equipment or documents are
removed from the receiving/processing line, account for them on DD Form 2708 and DA Form
4137. 3-68. The site is located where screeners can observe captives as they are segregated and
processed. It is shielded from the direct view of captives and is far enough away that captives
cannot overhear screeners’ conversations. The site has an operation, administrative, and
interrogation area. The interrogation area accommodates, a captive, a guard, and an interpreter
as well as furniture. nghts are available for night operations. Accountability procedures are
implemented = for avanlable )

15.Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the items? DOCUMENT HANDLING (7.1, 1.2)(

FM 34-52 Intelligence Interrogation, page 4-4 The accountability phase begins at the time the
document is captured Ongln | docu ents must not he marked, altered, or defaced in any way.

/,47 % ,&/ao ﬁ//32
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Documents must be clearly tagged. The capturing unit attaches a capture document tag (CA
Form 5976, Part CNOTE: Different tag. AR 190-8, para 2-1a(b) says use a DD Form 2745 and
(d) says Part C is attached to property confiscated from the detainee.) to each document; multiple
CEDs are bundled or bagged together. The capture data is always recorded on a captured
document tag. The capture document tag should be assigned a sequential number at the first
formal exploitation point, showing the nationality of the capturing force by national letters
prescribed in STANAG 1059. The capturing unit will record the information as follows: Time
document was captured, recorded as a DTG. Place document was captured, including the six-or-
eight-digit coordinate, and description of the location of capture. ldentify of the capturing unit.
Identity of the source from whom the document was taken, if applicable. Summary of the
circumstances under which the document was found. CED intelligence value will be determined
and exploited as early as possible. The document must be forwarded immediately to higher
headquarters. Custody of CEDs transfer (normally from the MP) to Ml when Mi identifies a
document as having intelligence interest. When Ml interest in an EPW-related CED stops, MI
gives it back to the MP. FM 3-19-40, chapter 3 para 3-64, 3-68) to facilitate collecting enemy
tactical information, Ml may collocate interrogation teams at CPs and CHAs. This provides Ml
with direct access to captives and their equipment and documents. Coordination is made
between MP and Ml to establish operating procedures that include accountability. An
interrogation area is established away from the receiving/processing line so that Ml personnel can
interrogate captives and examine their equipment and documents. If a captive or his equipment
or documents are removed from the receiving/processing line, account for them on DD Form
2708 and DA Form 4137.

16.How are translators/linguists used during the screening/interrogation
process? Do you trust the interpreter? How are MPs/Guards used during this
process? (1.1, 1.2, 1.7, 2.1) (FM 34-52 Intelligence Interrogation, use of interpreter page 3-30
Interpreter briefing: Once the interrogator has chosen a method of interpretation, he must brief his
interpreter. This briefing must cover- current tactical situation, background information obtained
on the source, specific interrogation objectives, method of interpretation to be used, and the
conduct of the mterrogatlon ) (use METT-T)n~ _ - y
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17.What is your perception of the contract interrogators training and capabilities
to copduct roper mterrogatlons of detalnees’7 (No s ndard for perceptlon)

6
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18.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish

j» differently? How about Force Structure to ensure Interrogation Operations can
be successfully accomplished? What are the shortcomings and how do we fix the
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19. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2-48: Personnel assigned or attached to /R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3); Combat
stress control units should provide routine mental health consuitation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by
the stress of combat or with deep provocation. inhumane treatment is a serious and punishable
violation under international law and the Uniform Code of Military Justice (UCMJ).

20.What is considered abuse to a detainee during interrogation? (1.1, 1.2) (FM
34-52 Chapter 1 page 1-8 Examples of physical torture include: electric shock, infliction of pain
through chemicals or bondage (other than legitimate use of restraints to prevent escape), forcing
an individual to stand, sit, or kneel in abnormal positions for prolonged periods of time, food
deprivation, any form of beating. Examples of mental torture include: mock executions, abnormal
sleep deprivation, chemically induced psychosis. Coercion is defined as actions designed to
unlawfully induce another to compel an act against one’s will. Examples of coercion include--
Threatening or implying physical or mental torture to the subject, his family, or others to whom he
owes loyalty. lntennonally denying medical assistance or care in exchange for the information

A 4
21. Are you aware of your requ re ntt port abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned
to or accompanying a DoD Component know that they shall report reportable incidents through
their chain of command and that such reports also may also be made through other channels,
such as the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B~2. Any other incident the commander determines to be of
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immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident.

22.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C

Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Ci will be humanely treated and protected against all acts of viclence or
threats and insults and public curiosity. In all official cases they will be entitledto a fairand
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)

7//1..1/
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23.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious [ncidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Repartable Serious Incidents, C~1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C—-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
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person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The C! will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, refigion, political opinion, sex,
orage. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other viclations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.) :

24.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (1G, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C—2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy: civilian internee, a. Treatment. (1) No form of physical torture or
moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the C! will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, potitical opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)
Y/ d
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25.What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.2, 1.6, 4.1) (AR 180-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
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which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Ci will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
incident Report. Reporting instructions in AR 190-40 will be used.)

26.What procedures are in place for Detainees to report alleged abuse? (1.2,
1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b . Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. c¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d.lfa
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander's reply will be forwarded to HQDA {(DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.
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27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned

duties, and commanders may hold these soldiers responsible for their actions. ’Z) ’77
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28. Describe your working environment and living conditions since being in

Theater. (ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an

envjronm nta%:ontrolled shelter.
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29. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 » 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the

migsiop rather than feed their self-interestr. s - Z
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30. Are you aware of anygnmdences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPWI/RP are to be protected from all threats or acts of violence. d. Photographing, fiiming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements will be posted in each camp in the
language of the EPW Cland RP.

N4
SviLa
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, uniawful
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influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assauit, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

31. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

32. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) .

33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness, .

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners _
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or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

34. How could the incident have been prevented? (ldentifies root cause and
perceived solution) (No applicable standard)

35. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at ail echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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36. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the smalil unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander's responsibility {see FM 22-51) at all echelons. The
commander is aided in this responsibitity by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

37. What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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NCOIC
GUARD FORCE
COLLECTION POINT & INTERNMENT FACILITY

INTERVIEW QUESTIONS
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1. How did you prepare yourself and your Soldiers to become familiar with and
understand the applicable regulations, OPORD/FRAGOs directives, international
laws and administrative procedures to operate an I/R facility or Collection Point?
(1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April
2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, directives, international laws, and administrative procedures. )
ROE from CJCS I1SO Iragi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure

their personnel ar amlhar with the IW d confljc 92? with these ROE."
g ZZ:! ! ﬁ
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2. Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. What is your plan to train new
Soldiers (replacements) to the unit? Did this training include the treatment of
Detainees? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level! B training is conducted in units for officers, warrant officers, NCOs
and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD
Directive 5100.77), All prisoners will receive humane treatment and that the following acts are
prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (DoD
Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide directives,
publications, instructions, and training so that the principles and rules of law of war will be known to
members of their respective Departments, the extent of such knowledge to be commensuratw

gponsibilities.)
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3. What policies/procedures does your unit have in place to support the U. S. policy
relative to the humane treatment of Detainees? (1.7, 1.2, 4.1) AR 190-8, paragraph 1-5

a-g, (All persons detained, captured, interned, or otherwnse held in U S Armed Forces custody during W
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the course of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S forces
will be provided with the protection of the GPW until some other legal status is determined by
competent authority.)

4. Does your unit have a formal training program for the care and control of
Detainees? Describe what it includes. (For Permanent Internment Facilities

only) (7.1, 1.2, 1.4) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include— * Principles and laws of land warfare,
specifically provisions of Geneva and UN Conventions and HN laws and customs. * Supervisory and
human relations techniques. * Methods of self-defense. *The use of force, the ROE, and the ROL.
*Firearms qualification and familiarization. *Public relations, particularly CONUS operations. *First
aid. *Stress management techniques. *Facility regulations and SOPs. *Intelligence and
counterintelligence techniques. * Cultural customs and habits of internees. *The basic language of
internees. FM 3-19.40 para 2-49. The guard force should receive additional training in— *Riot control
measures, control agents, and dispersers. *QRF actions. *Searching techniques, including the use
of g}ectronic detectioy i

devices 5*Nonletha} equipment and weapons.
P22 37340 aé?/@,yw%%&%
4 (LU ELT VY ) A D1 Errtond LY N
, /

(Ao

5. What training did your unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of Interaction
(ROI)? (1.4, 4.1) ((DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military
Departments shall provide directives, publications, instructions, and training so that the principles and
rules of law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.) ROE from CJCS
ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are ' jigr with the . of armed
7

confligt and with these ROE.", .

6. What procedures do you have in place to ensure Soldiers understand the use of
force and rules of engagement for the interment facility/collection point? What

ﬁf%ﬁ ¥ j*ﬁ s Bbseers P liucts //%Z Eaegonce vk Yo AP,
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guidance or policies do you have to ensure fraternization is not taking place between

U.S military personnel and the detainees? (1.1, 1.2, 1.4,1.6, 4.1) AR 190-8, paragraph 3-
6 a, The following acts will not be permitted: (1) Fraternization between EPW, RP and U.S. military or
civilian personnel. Fraternization is defined as improper or intimate communications or actions
between U.S. Armed Forces personne! and EWP/RP (FM 3-19.40, paragraph 2-29, An MP
commander ensures that soldiers understand use-of-force guidelines and the ROE established by
higher headquarters for each mission. Because the use of force and ROE vary depending on the
category of housed personnel and the operational environment, the commander develops SOPs that
follow the guidance provided. He balances the physical security of force with mission
accomplishment and the protection of deployed forces. ROE from CJCS ISO Iraqi operations dated
251600Z Apr 03 para 10 (U) All. commanders wilt ensure their personnel are familiar with the law of

conflict and with these ROE.) , ) [ .

7. Describe the training the guard force received to prepare them for their duties
(5Ss & T)) How does your unit conduct sustainment training for Detainee Operations
in Theater? How often does this occur and please describe it? When did your unit
last conduct this training? (7.7, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or
attached to I/R facilities are trained on the care and control of housed personnel. They are fully
cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as they
apply to the treatment of housed personnel. A formal training program should include— * Principles
and laws of land warfare, specifically provisions of Geneva and UN Conventions and HN laws and
customs. * Supervisory and human relations techniques. * Methods of self-defense. *The use of
force, the ROE, and the ROI. *Firearms qualification and familiarization. *Public relations,
particularly CONUS operations. *First aid. *Stress management techniques. *Facility regulations and
SOPs. *Intelligence and counterintelligence techniques. * Cultural customs and habits of internees.
*The basic language of internees. FM 3-19.40 para 2-49. The guard force should receive additional
training in— *Riot control measures, control agents, and dispersers. *QRF actions. *Searching
techniques, including the use of electronic detection devices. *“Nonlethal equipment and weapons.
The guard force shouid receive additional training in— * Riot control measures, control agents, and
dispersers. « QRF actions. » Searching techniques, including the use of electronic detection devices.

. No etl equiment

8. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. How did the training
prepare you to conduct Detainee Operations for this deployment? What are your
unit's strengths and weaknesses? How did this training distinguish between the

different categories of Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) (AR
350-1 para 4-14¢.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the

3
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missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive
humane treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial by
proper authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity.

9. Describe the training you received during your last Military Institutional School
(BNCOC/ANCOC) in handling/processing Detainees. How was it helpful in

preparing you for Detainee Operations? How would you improve the training at the 3

schoolhouse? (1.1, 1.4) e
5 A
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10.What are some of the basic operations of the collection point/internment facility?
Is there a copy of the Geneva Convention posted in the detainee’s home
language within these camps? Are camps segregating Detainees by
nationality, language, rank, and sex? How are captured Medical personnel and
Chaplains being used in the camps? What provisions are in place for the
receipt and distribution of Detainee correspondence/mail? Are the daily food
rations sufficient in quantity or quality and variety to keep detainees in good
ealth? Are personal hygiene items and needed clothing being supplied to the
etainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there an
infirmary located within the camp? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (All
persons detained, captured, interned, or otherwise held in U S Armed Forces custody during the
course of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S forces
will be provided with the protection of the GPW until some other legal status is determined by
competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be separated
from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of their religious
practices, including attendance at service of their faith, on condition that they comply with the
disciplinary routine prescribed by the military authorities. (2) Military chaplains who fall into the hands
of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed to minister to
EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation measures will conform to
those prescribed in AR 40-5 and related regulations. (2) A detailed sanitary order meeting the specific
needs of each CI camp or branch camp will be published by the Cl camp commander. Copies will be
reproduced in a language that the Cl understands and will be posted in each compound. (3) Each ClI
will be provided with sanitary supplies, service, and facilities necessary for their personal cleanliness
and sanitation. Separate sanitary facilities will be provided for each sex. (4) All CI will have at their
disposal, day and night, latrine facilities confor ing to sanitary rules of the Army.




11.What control measures are your unit using to maintain discipline and security in

the collection point/internment facility? (1.1, 1.2, 1.6, 4.1) AR 190-8, paragraph 3-6
(Measures needed to maintain discipline and security will be established in each camp/collection
point and rigidly enforced. The camp commander will maintain records of disciplinary punishments.
These records will be open to inspection by the protecting power. The following acts will not be
permitted; Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is
defined as improper or intimate communications or actions between tJ.S. Armed Forces personnel
and EPW/RP. Donating or receiving gifts or engaging in any commercial activity between persons in
U.S. custody and U.S. personnel. Setting up of courts by detainees. Disciplinary powers will not be

delegated jo or exercised by EPW/RP. Pumshment will not be admini d by EP P.)
$ 1B ) ﬂmzzajf‘@b‘g \- :

12.What procedures are in place to account for and dispose of captured enemy
supplies and equipment? What procedures are in place to process personnel,
equipment, and evidence?(7.1, 1.2, 4.1) ) AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and -
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detainee. AR 190-8,
paragraph 1-4g(3), (Commanders will collect and dispose of captured enemy supplies and equipment
through theate |OngthS d ED channels.) .

024

13.What is your ratio of guards to detainees in your collection point/internment
facility? Is this ratio the proper mix for you to perform your mission? If not, what are
the shortfalls? Why are their shortfalls? How do these shortfalls impact your

mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40, paragraphs 3-38 thru 3-39. . A brigade
without an MP platoon in DS sets up and operates its own forward CPs The number of MP teams

needed to operate a forward CP is based on the number of captives expected and METT-TC. The
b)(2)-3 - A%
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projected number of captives is based on mission analysis and intelligence estimates conducted by
the brigade Intelligence Officer (US Army) (S2). Division forward CPs are mobile; they can be set up,
expanded, and relocated quickly as the tactical situation warrants. AR 190-47,paragrpah 11-3(4)(a),
Guard requirements for prisoners being transported outside an ACS facility, by means of foot, motor
vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as follows:

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander. '
(b) Non-correctional personnel: It is required that at least. one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will have
two guards per prisoner. In medium custody

14.How are you organized to handle the different categories of personnel (EPW, Cl,

OD, females, juveniles and refugees)? Do you maintain a separate site for sick or
wounded Detainees? If so where is it and how does your unit maintain the security

and safeguarding of Detainees there? (1.1, 1.2, 1.3, 2.1, 3.1) FM 3-19.40, paragraph 2-

1, An MP battalion commander tasked with operating an I/R facility is also the facility commander. As

such, he is responsible for the safety and well-being of all personnel housed within the facility. Since.

an MP unit may be tasked to handle different categories if personnel (EPW, Cl, OD refuges, and US

military prisoner), the com mand%lhmmmmmmwme_@g_
equirements for each cateanry oo c&@H4

r
- {b)(2)-3 & (b)(2)-4

15.What is the number of personnel needed to escort prisoners internally and
externally? (i.e. for medical, evacuation, etc.)? (7.1, 1.7) (FM 3-19.4 Chapter 7 Para 7.8,
The number of MP needed to operate a division forward collecting point is based on the number and
rate of captives expected and the METT-TC. ) AR 190-47,paragrpah 11-3(4)(a), Guard requirements
for prisoners being transported outside an ACS facility, by means of foot, motor vehicle, or aircraft
(other than AIREVAC or U.S. Marshals Service aircraft) are as follows:

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: it is required that at least one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will have
two guards per prisoner. In medium custody .

6
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16. What are the procedures for transporting and evacuating detainees? What are
the procedures for transferring Detainees from the collection points to US Military
controlled detention facilities? How is the transfer of Detainees handled between

different services? (1.1, 1.2, 4.1) AR 190-8, paragraph 3-11 (General. d. Transfer within the
territory of the detaining power will always be carried out humanely and in conditions no less
favorable than those enjoyed by the troops of the detaining power during their movements. If
EPW/RP are transferred on foot, only those who are

fit to walk may be so transferred. The EPW/RP wiil not be exposed to excessive fatigue during
transfer by foot.

e. The sick, wounded, or infirm EPW and RP as well as maternity cases will be evacuated through
U.S. military medical channels and will remain in medicaf channels until they are certified “fit for
normal internment” by competent medical authorities.

f. Necessary clothing, adequate shelter, and medical attention will be made available.

g- Suitable precautions will be taken to prevent EPW and RP, from escaping and to ensure their
safety. Wounded and sick EPW and RP will not be transferred as long as their recovery may be
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17.What are the procedures for the transfer of custody of Detainees from the
collection points/internment facility to Military Intelligence/OGA personnel? When the
detainee is returned to the guard force, what procedures occur with the detainee?
(in processing, medical screening, suicide watch, observation report DD Form
27137, etc) (1.1, 1.2, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have M sign for
property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to
supply after itis cleared by MI teams. Items kept by Ml because of intelligence value are forwarded
through Mi channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlled access to confiscated and impounded property

A . /ﬁéj
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18.What MP units (guards, escort, detachments) do you have at your disposal to
operate and maintain this collection point/internment facility? What non-MP units
are you using to help operate this collection point/internment facility? If you do not
use MP teams, what forces are required to operate the Collection Point (guard,
security etc)? Do you have any shortfalls in performing the Collection Point mission?
How does this affect your doctrinal mission? How long are you holding Detainees at
the collection point? Is holding the detainees longer than the 12/24 hours impacting

523
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on your units’ ability to perform its mission? Why? (1.7, 1.2, 1.3) FM 3-19.40, paragraph
3-45, Captives should not remain at a forward CP more than 12 hours before being escorted to the
central CP. Fm 3-19.40, paragraph 3-54. Captives should not remain at the central CP more than 24
hours before being evacuated to the CHA. When all captives are accounted for, processed, and
ready for evacuation to the CHA,

%w,;ém

19. Describe how this unit is able to maintain the security and safeguarding of
Detainees at this interment facility/collection point. Describe your security
requirements. (What are your clear zones? How do your Guard Towers permit an
unobstructed view of the clear zone and how do they allow for overlapping fields of
fire? Describe your perimeter security. (7.1, 1.2, 1.8, 2.1) FM 3-19.40, paragraph 2-1, An
MP battalion commander tasked with operating an I/R facility is also the facility commander. As such,
he is responsible for the safety and well being of ali personnel housed within the facility. Since an MP
unit may be tasked to handle different categories if personnel (EPW, Cl, OD refuges, and US military

prisoner), the commander, the cadre, and fé)port personnel must be ayrare of the requirements for
~ A 2
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20.How do you maintain a high state of discipline with your Soldiers to enhance the
internal and external security of the internment facility/Collection Point? (1.1, 1.2,
1.6) FM 3-19.40, paragraph 2-19, The MP commander establishes security measures that effectively
control housed personnel with minimal use of force..... The physical construction of the facility and

the presence of guard personnel create the most obvious means of providing internal and external
securlty Mamtamlng a hlgh state of dlsmpllne a system of routines, and required standards of

21.Does this facility include Sally Ports? Describe the system in place. (1.8, 4.1)

b)(2)-3
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22.What do you have in place for communications (between guards/towers and the
TOC/C?)? What problems do you have? How do you overcome them? (7.1, 1.2,
1.5, 1 8) yal i y) ~

B)(2)-3

23. Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have separate
facilities). How are they cleaned and how often and by whom? Where do they
bathe and conduct other personal hygiene (this will depend how long it takes to
evacuate Detainees to U.S. Military Controlled Detention Facilities—12/24 hours is

the standard)? (1.1, 1.2, 1.8)) AR 190-8 para 3-4..(1) paraphrased...EPWs will have day/night
access to latrines that are clean. Females will have separate latrines. AR 190-8 para 6-6.9.(4)
paraphrased...All Cl will a access to dgy/night latrines that are sanry.

7 DIl P

24.How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.1, 1.2,

1.8)) AR 190-8, paragraph 3-4 f(3) Sufficient drigking water will be supplies toc EPW/RP.
A B Yy 1l B, vurs i

25.Can you give some examples of contraband? What are the procedures when
you find contraband?? (i.e.., Knives, Narcotics, weapons, currency) AR 190-8 and
local SOP,

26. Describe your lighting systems at the Facility/Collection Point (how does it affect
security) . How about heating during the winter? What fire prevention/safety
measures are in place? (1.8) AR 190-8, paragraph 3-4 e, EPW/RP will be quartered under

AV

b)(2)-3
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conditions as favorable as those for the force of detaining power billeted in the same area. The
conditions shall make allowance for the habits and customs of the prisoners and shall in no case be
prejudicial to their health. The forgoing shall apply in particular to the dormitories of EPW/RP as it
regards both total surface and minimum cubic space and the general installation of bedding and
blankets. Quarters furnished to EPW/RP must be protected from dampness, must be adequately lit
and heated (particularly between dusk and lights-out), and must have adequate precautions taken
against the dangers of fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting
system during darkness to detect poorly lighted areas along the perimeter (replace burned out or
broken light bulbs immediately” FM 3-19.40 para 2-37 The engineer officer is responsible for the
maintenance of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be setup
and administered in each camp. AR 190-8 para 3-17(a) A safety program for CI will established and
administered IAW AR 385-10.

27.How are Detainee complaints and requests to the camp commander processed?

(1.1, 1.2, 4.1) AR 190-8, paragraph 3-16 (EPW and RP have the right to make complaints and
requests to camp commanders and the ICRC/protecting powers regarding the conditions of their
internment. EPW and RP may not be punished for making complaints, even if those complaints later
prove unfounded. Complaints will be received in confidence, as they might endanger the safety of
other detainees. Appropriate action, including segregation, will be taken to protect detainees when
necessary. This policy also applies to persons who are confined pending trial or as a result of a trial.
b. EPW and RP may take complaints or requests to the camp commander.

¢ . Persons exercising the right to compiain to the ICRC or protecting power about their treatment and
camp may do so:

(1) By mail.

{ 2 ) In person to the visiting representatives of the ICRC or protecting power.

(3) Through their detainee representative.

d. Written complaints to the protecting power will be forwarded promptly through HQDA, ODCSOPS
(DAMO-ODL) NPWIC. A separate letter with the camp commander’'s comments will be included.
Military endorsements will not be placed on a detainee’'s communication.

e. If an ICRC/protecting power communicates directly with an EPW/C! camp commander about any
matter requiring an answer, the communication and commander's reply will be forwarded to HQDA,
ODCSOPS (DAMO-0DL) NPWIC, for proper action.

f. Any act or allegation of inhumane treatment will be investigated and, if substantiated, reported to
HQDA as a Serious Incident Report (SIR) per AR 190-40. Once completed, a copy of the SIR
accompanies the prisoner to the EPW/CI camp, and a copy is furnished to the monitoring Branch
PWIC. All available pertinent information that the ZPW or RP is willing to give, will be entered on the

0 Lo .
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28.What are your shortcomings/problems in feeding the population? What is the
menu of the population? (1.1, 1.2, 7.8, 4.1) (FM 3-19.40, paragraph 6-14. If dining facilities
don't exist, then Detainees are to be fed MREs.)

/

/)
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29. What problems, if any, do you feel the unit has regarding manning or personnel
resourcing in conducting Detention Operations? What about the number of

personnel to controf the detention operation in regards to riot control? (1.1, 1.7) (FM
3-18.4 Chapter 7 Para 7.8, The number of MP needed to operate a division forward collecting point is
based on the number and rate of captives expected and the METT-TC.)

30. What personal equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)

TN
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31.What types of supplies is greater in-demand for the unit during detainee
operations? And are these items regularly filled? What major shortfalls has the unit
encountered in regard to materiel and supply distribution? (1.5)
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32.What transportation problems is the unit experiencing to move detainees during
the operation? (1.5)

A,
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33.What safety programs/policies are currently being used in the Detainee camps?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-17 (A safety program for EPW and RP will be set up and
administered in each EPW camp. Army regulations, circulars, and pamphlets in the 385-series may
be used as guides for establishing an EPW and RP safety program. Accident injury forms used in the
EPW and RP safety programs will be prepared , administered , and maintained separately from
those prepared for other persons included under the Army Safety Program.) AR 190-8 para 3-17(a) A
safety program for C! will established and administered !AW AR 385-10.

34. Do you know-of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48:
Personnel assigned or attached to I/R facilities are trained on the care and control of housed
personnel. They are fully cognizant of the provisions of the Geneva and UN Conventicns and
applicable regulations as they apply to the treatment of housed personnel. A formal training program
should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress
control units should provide routine mental health consultation to EPW confinement facilities. This
should include: stress control advice to the command regarding the stressors of US Army MP
personnel and any allied or coalition personnel working at the confinement facility; individual
evaluation and intervention for guards or prisoners wheén indicated. AR 190-8, Paragraph 1-5, (4) The
inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress of combat or with
deep provocation. Inhumane treatment is a serious and punishable violation under international law
and the Uniform Code of Military,

35. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to
or accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B~2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
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36. Do your subordinates know the reporting procedures if they observe or become

aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and
civilian personnel assigned to or accompanying a DoD Component know that they shall report
reportable incidents through their chain of command and that such reports also may also be made
through other channels, such as the military police, a judge advocate, or an Inspector General. AR
190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents
involving the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of
the Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential
consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C~
1. Actual or alleged incidents involving the following: g. Incidents involving prisoners or detainees of
Army confinement or correctional facilities to include escape from confinement or custody,
disturbances which require the use of force, wounding or serious injury to a prisoner, and all prisoner
deaths. C-2. Any other incident that the commander determines to be of concern to HQDA based on
the nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture or
moral coercion will be exercised against the CI. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and regular
trial as prescribed by this regulation. (3) The CI will be especially protected against all acts of
violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as rape,
forced prostitution, or any form of indecent assault. (4) The C! will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or age.
AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL}), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)
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37.What steps would you take if a subordinate reported to you an incident of alleged
Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C—2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5—1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At ail times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
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official cases they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as
a Serious Incident Report, Reporting instructions in AR 190-40 will be used.)
! 7 § o~

38.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B—2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to efféct compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the C! will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the Cl will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed by
this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The Cl will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex

] / ,,7 A /
Vi
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39.What procedures do you have to report suspected detainee abuse (IG, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
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include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these reguiations. (2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitied to a fair and regular triai as prescribed by this regulation. (3) The CI
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Reportﬁeporting instructions in AR 190-40 will be used.)

el IAJ Va <.
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40.What systems are in place for detainees to report alleged abuse? (1.1, 1.2, 1.6,

4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) Appeals.
The Cl who are interned for imperative security reasons will be accorded the right to appeal the order
directing their internment. Such appeals will be decided with the least possible delay by a board of
officers. Appeals will be decided only on the grounds of the existence or nonexistence of imperative
security reasons requiring the internment of the protected person. 6—4. Internee Committee a.
Election. At each camp and branch camp, Cl will be elected by secret written ballot to the Internee
Committee. This committee is empowered to represent the camp to the protecting powers,

- International Committee of the Red Cross, or other authorized relief or aid organizations and U.S.
military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and complaints to
the appropriate authorities in proportion to the kind of labor performed. 6-9. Complaints and requests
to camp commanders and protecting power, a. Persons may make complaints or requests to the
camp commander, who will try to resolve the complaints and answer the requests. If the Cl are not
satisfied with the way the commander handles a complaint or request, they may submit it in writing,
through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH DC 20310-0400. b. Persons
exercising the right to complain to the protecting power about their treatment and camp may do so—
(1) By mail. (2) In person to the visiting representatives of the protecting power. (3) Through their
Internee Committee. c. Written complaints to the protecting power will be forwarded promptly through
HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A separate letter with the comments of the
camp commander will be included. Military endorsements will not be placed on any Cl
communications. d. If a protecting power communicates with a Cl camp commander about any
matter requiring an answer, the communication and commander's reply will be forwarded to HQDA
(DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL),
WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be
used.
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41. What do you perceive as the mission of your unit? Describe the importance of
your role in that mission. (insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the
unit's assigned mission while caring for personne! and property in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels in a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their agtions.

{LfT TV
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42. Describe your working environment and living conditions since being in Theater.

(identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can

shw, clegn their do”fiﬁt h%t/neal » ang rest in an environmentally controlled shelter.
& il /3
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43. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the chain of
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the
Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing leadership
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their superiors. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. . .

A}
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44. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-
8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, C! and RP in the
custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or
otherwise held in U.S. Armed Forces custody during the course of conflict will be given humanitarian
care and treatment from the moment they fall into the hands of U.S. forces until final release or
repatriation. (2) All persons taken into custody by U.S. forces will be provided with the protections of
the GPW until some other legal status is determined by competent authority. (3) The punishment of
EPW, Cl and RP known to have, or suspected of having, committed serious offenses will be
administered IAW due process of Jaw and under legally constituted authority per the GPW, GC, the
Uniform Code of Military Justice and the Manual for Courts Martial. (4) The inhumane treatment of
EPW, CI, RP is prohibited and is not justified by the stress of combat or with deep provocation.
Inhumane treatment is a serious and punishable violation under international law and the Uniform
Code of Military Justice (UCMJ). b. All prisoners will receive humane treatment without regard to
race, nationality, religion, political opinion, sex, or other criteria. The following acts are prohibited:
murder, torture, corporal punishment, mutilation, the taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. c. All persons will be respected as human beings. They will be protected against all acts of
violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is
not exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing,
filming, and video taping of individual EPW, C! and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide area
or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the senior
Military Police officer in the Internment Facility commander’s chain of command. e. A neutral state or
an international humanitarian organization, such as the ICRC, may be designated by the U.S.
Government as a Protecting Power (PP} to monitor whether protected-persons are receiving humane
treatment as required by the Geneva Conventions. The text of the Geneva Convention, its annexes,
and any special agreements, will be posted in each camp in the language of the EPW, Cl and RP.

N\
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ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person
to incriminate himself or to answer any questions the answer to which may tend to incriminate him. b.
No person subject to this chapter may interrogate or request any statement from an accused or a
person suspected of an offense without first informing him of the nature of the accusation and
advising him that he does not have to make any statement regarding the offense of which he is
accused or suspected, and that any statement made by him may be used as evidence against him in
a trial by court-martial. ¢. No person subject to this chapter may compel any person to make a
statement or produce evidence before any military tribunal if the statement or evidence is not material
to the issue and may tend to degrade him. d. No statement obtained from any person in violation of
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this article, or through the use of coercion, unlawful influence, or uniawful inducement, may be
received in evidence against him in a trial by court-martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify offense,
I.e. aggravated assault, assault, murder). Under Article 31, you have the right
to remain silent, that is, say nothing at all. Any statement you make, oral or
written, may be used as evidence against you in a trial by courts-martial or in
other judicial or administrative proceedings. You have the right to consult a
lawyer and to have a lawyer present during this interview. You have the right
to military legal counsel free of charge. In addition to military counsel, you are
entitled to civilian counsel of your own choosing, at your own expense. You
may request a lawyer at any time during this interview. If you decide to
answer questions, you may stop the questioning at any time. Do you
understand your rights? Do you want a lawyer? (If the answer is yes, cease
all questions at this point). Are you willing to answer questions?

45. Describe what you understand happened leading up to and during the incident(s)
of abuse. (No applicable standard)

48. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

47. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness, Soidier
perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b.
War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of the
incident. AR 190-40, Appendix C Category 2, Reportable Serious Incidents, C~1. Actual or alleged
incidents involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
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incident that the commander determines to be of concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion
will be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the CI will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitied to a fair and regular trial as prescribed by
this regulation. (3) The CI will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The CI will be treated with the same consideration and with-out adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, ¢. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.)

48. How could the incident have been prevented? (ldentifies root cause and perceived
solution) (No applicable standard)

49. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent
battle fatigue casualties should also help reduce the incidence of misconduct stress behaviors.
However, additional actions also need to be practiced consistently by leadership at all echelons and
by buddies at the smal! unit level. FM 22-51, para 1-3, Stress control requires special involvement
from direct (small unit) leaders. The responsibility extends up through the organizational leaders and
their staffs (both officers and noncommissioned officers [NCOs]) at all echelons. Appendix A
describes combat stress risk factors and prescribes leaders’ actions to control them. Leaders, staffs,
and individual soldiers all receive assistance from the supporting chaplains, the medical personnel,
and combat stress controlfmental health personne! (see Appendix B for information pertaining to
combat stress control units). If any link in the chain of responsibility is weak, it is the responsibility of
the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress
Control. Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army
CSC units and mental health personnel. )
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50. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help reduce
the incidence of misconduct stress behaviors. However, additional actions also need to be practiced
consistently by leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3,
Stress control requires special involvement from direct (small unit) leaders. The responsibility
extends up through the organizational teaders and their staffs (both officers and noncommissioned
officers [NCOs])) at all echelons. Appendix A describes combat stress risk factors and prescribes
leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive assistance from
the supporting chaplains, the medical personnel, and combat stress control/mental health personnel
(see Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it. FM 8-
51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,
principal, and special staff, and by specialized Army CSC units and mental health personnel. ___

51. What measures could the command enact to improve the morale and command

climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation." AR 600-100, Army Leadership, 17 Sep
1993, p. 8, 1987~ "Senior-level leadership is the art of direct and indirect influence and the skill of
creating the conditions for sustained organizational success to achieve the desired result. But, above
all, it is the art of taking a vision of what must be done, communicating it in a way that the intent is
clearly understood, and then being tough enough to ensure its execution.”

20
DAIG - 838




POINT OF CAPTURE-- CDR/ 1SG/ PL/ PS

7)Cr4 b)(6)-4 & (b)(7)C)-4
Rank SS¢ Braah " \pate: 7 Oepr O unit|

Duty Position o [ _HowlonginJob_ 7wnwaakas

How Long i S i dob_7 iz
Interviewer b){(6)-2 & (B)(7)(C)-2 / ‘ ’

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collection Peint? (1.1, 1.2, 1.4, 1.6, 4. 1) (FM 3-19.40, paragraph 2-2, Commanders are

faguar with gﬁﬂcable Eulation, directives, international laws, apd administiv
Sf\” L) (1-VE + 7 Fa dond, sdad
Bt on HaaZT S 4"'9[' : ' LY - < g2

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to

the unit? Explain. (7.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), Al prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of
law of war will be known to members of their respective Departments, the extent of such
knowlexd : iJiti

3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees

(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of .
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
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$100.77, Ali prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all crue! and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.
(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide
directives, publications, instructions, and training so that the principles and rules of law of war will
be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's dutjes and responsibilities.)

4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

Interaction (ROI)? (1.4, 4.1) (ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)

Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
as improper o'nti ate cgmm ications or actiops between U.S. Armed Forces personnel

.'/
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5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you improve the training at the

schoolhouse? (1.1, 1.4)
%Z?/a%éfu oo 55
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6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,
1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
6. Special orders. They apply to particular posts and duties. Special orders supplement general
order?nd are established by the commanders.)

/
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7. (ALL) How does your unit conduct sustainment training for Detainee
Operations? How often does this occur and please describe it? When did your

unit last conduct this training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and alf cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)
(ROE from CJCS ISO Iraqi operations dated 2516002 Apr 03 para 10 (U) All commanders will
ensur i gqrsonne! are familiar with the law of armed conflict and with these ROE."

8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2,
4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, administering, and
logistically supporting DO. The operation of all EPW internment facilities is governed. The
Theater commander remains responsible for the location of EPW facilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards.
Except.in extreme circumstances, in the best interests of the individual, detainees will not be
interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to a more favorable climate. Transit camps or collecting points will
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW' (Prisoner of War camp) and will be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS ISO Iragi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE." AR 350-1 para 4-14 ¢ (2) and tabie G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and alf cruel and
degrading treatment. Prisoners will be protected against all acts of viclence to include public
curiosity.)
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9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?
(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting' DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities;
detainees may be interned only in premises located on land and affording proper heaith and
hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters 'PW' (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9 April 2003), Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporai punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all
acts of violence to anlude publi(% (ggriositv.) L

A .
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10.(ALL) How do you administratively process each detainee, (i.e., tagging pax

and equipment, evidence, witness statements, etc.)? (7.7, 1.2, 1.6) (FM 3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettlement information center (IRIC), which function as the field operations agency
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detaigree, so that it may later be matched to that. etainee.) P

0y Chbp fe s /35252/2%0.-- o2t < £
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11.(ALL) How do you maintain good morale and discipline with Soldiers and

leaders to enhance the security of the unit collection point? (1.1, 7.2, 1.6) (AR 600-
20 para 4-1, Military discipline a. Military discipline is founded upon self-discipline, respect for
properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create a mental attitude resulting in proper conduct and prompt obedience to lawful military
authority. b. While military discipline is the result of effective training, it is affected by every
feature of mititary life. It is manifested in individuals and units by cohesion, bonding, and a spirit of
teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,

4
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equipment, and quarters; by deference to seniors and mutual respect between senior and
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers,
regardless of race, religion, color, gender, and national origin. c. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and regulations,
and the orders of seniors.)

”

/Z// . / Ditd
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12.(ALL} What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?

(ROE Card, sustainment tng, etc) (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the
commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS ISO
Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel

are Zamiliar wi%& .IEVJV of armed conflict and with these ROE.)

13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (1.1, 1.2, 4.1 ) (AR 190-8, paragraph 1-4g(3),
(Commanders will collect and dispose of captured enemy supplies anz equipment through
theatey, logistics and EOD channels.) a d

b)2)-3

L4

14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for IAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or
otherwise held in U S Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U S forces until final

)
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release and repatriation. All persons taken into custody by U S forces will be provided with the
protection of the GPW until some other legal status is determined by competent authority.)

15.(ALL) What are your procedures for questioning Detainees? (ls
interrogation taking place?) Who is interrogating the detainees? (7.7, 1.2,
4.1} AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
personnel in the development, evaluation, or dissemination of PSYOP messages or products.
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of
any kind because of their refusal to answer questions. Intelligence or counterintelligence

16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,
1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the
combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
during evacuation from the combat zone will be, if possible, in their own language and as brief as
possible. When military necessity requires delay in evacuation beyond a reasonable period of
time, health and comfort items will be issued, such as food, potable water, appropriate clothing
shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), {Commanders will establish

7 7 J / J

17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US armed forces
when possible. Security measures are determined by MP and are influenced by the type of EPW
peing transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means

6
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five

prisoners. A P :
b)(2r-4

18.(ALL) What medical personne! are available to support DO? (1.1, 1.2, 1.3,

2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(6) a-e, {Commanders will identify the requirements
and allocations for Army Medicat units 1SO the EPW, Cl and RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees; Medical support will specifically include: First aid and all sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, CI, RP, and
OD personnel and medical material: establishing policy for medical repatriation of EPW, Cl, and
RP_ang, mpnitoring the actions of the mixed Medical com mission.)

b)(2)-4

19.(ALL) What procedures are in place when a detainee in U S custody dies?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personai file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.

7.
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20.(ALL) What equipment is the unit experiencing as a shortfall conceming

detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them
on.your LISR? (1 5)

[/

21.(ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items

regularly filled? (1.5)
o Al,w; wtt, L NEE
AW
/1
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22.(ALL) What duties put the most stress on.soldiers in terms of personnel
resources? ( .1, 1.7)

L XL D AD

23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)

N
\\é/\\

24 (ALL) What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)

FAN
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (7.1, 1.2, 1.6, 2.1, 4.1) FM 3-18.40, paragraph

2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental health consultation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable
violation undir intern'gtiona(l) laﬁ anrd the Uniform Code of Military Justice (UCMJ).

A —

26. Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may aiso be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident.

/ /[)L} ( ey L 7=

27.Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.1,1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 180-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual
or alleged incidents involving the following: 5. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,

g 9
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wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the CI will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In alt official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)

28.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C—2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the C! will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the C| will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 180-40 will be used.)

A =
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29.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 180-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the C! will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the ClI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and reguiar trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Clwill be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

J

30.What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the CI. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
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violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The ClI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assauit. (4) The C! will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
orage. AR 190-8, para 8-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

31.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and pericdic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6—
4. Internee Commiittee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. {3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In persdn to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.
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32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role} AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of

12
DAIG - 850




B -

accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned

duties, and,commandgrs may hold these saldiers responsible for their actions.
T ~
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33. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
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34. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 60020 - 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the

migsion rather than feed their self-interest. .
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) A@@W&,em. > a/&mﬂé@zﬂ"’

13
DAIG - 851




35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-6. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinicn, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of viclence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.

O
Y,

A

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence. is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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lam (grade, if any, and name}), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or-in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard) '

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (Identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and alt prisoner deaths. C~2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
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constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Ct will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C! will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
ClI will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions aiso need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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40. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units}). if any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibitity by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

41. What measures could the command enact to improve the morale and
command climate of your unit? (identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and maotivation." AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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PROVOST MARSHAL INTERVIEW QUESTIONS
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1. What references/standards/publications/SOPs do you use to conduct Detainee
Operations? (1.1, 1.2, 2.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949 Geneva Convention, FM
3-13.40, These are thglprimary spurce for standards and doctrine concerning Detainee Operations).
e R e S s

2. What is the C2 structure/organization of internment facilities across Theater? How
many internment facilities under U.S. Military Control, do you oversee? How many
divisional Central Collection Points? How about Brigade Forward Collection Points?
What MP units in Theater operate internment facilities and where are they positioned?
(Battalion and Above) Describe the essential organizational requirements to run an
internment facility. (Organizational Elements, Manning, Facilities, Equipment). Do
you have what you need to accomplish the mission? If not, explain? (1.1, 1.3, 1.5, 1.7,
.1,2.2,3.1,4.1) (FM 3-19.40, Appendix D, Table D, Lists and provides details of MP organizations

b)(2)y-4

c3 (DD

nd their duties regarding internment facilities.) (FM 3-19.40, Ch 2, all MP commanders and staff

]
Eembers must be familiar with applicable ARs, Army directives, and international laws necessary /for the
ilities by o A . ‘e
b){(2)-4

(S-S

3. How do you ensufe the units operatingihese locafions/failities are complying with Wm
the provisions of the Geneva Convention and AR 190-87 (1.1, 1.2, 4.1) AR 180-8,
paragraph 3-1, Internment facilities will be established in the communications zone of each theater of
Teperatlons for the purpose of receiving, accounting for, administering, and logistically supporting
LEPW/RP. Para 3-2 a. The operation of all EPW internment facilities is governed by the provisions of th
Geneva Conventions. Para 3-2 b. The Theater commander remains responsible for the location of EPW

facmtnes detainees may be interned only in premises located on land and affording proper heaith and

"hygiene standards. Except in extreme circumstances, in the best interests of the individua!, detainees will

not be interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally be

inferned in unhealthy areas, or where the climate proves to be injurious to them, and will be removed as

'}%on as possible to a more favorable climate. Transit camps or collecting points will receive the same

treatment as in permanent detainee camps. The internment facility will be marked with the letters 'PW"

(Prisoner of War camp) and will be placed so they will be clearly visible from the air during the daytime. g

ROther m;rkmgs may be %f%/tp by ggcomb¢ anté %anders and ap roved bz HEDA D)
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g
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4. Are detainees being employed to work? What are the General policy and

procedures for the Employment and Compensation of Detainees? (1.1, 1.2, 4.1) Para 7-
1, b. & c., The Cl will be employed so far as possible for the construction, administration, management,
and maintenance of the Cl Camps. The CI compensation procedures will be accomplished IAW AR 37-
1.) AR 190-8, para 5-2, a. Establishment. A safety program for the C| will be established and
administered in accordance with the policies prescribed in AR 385-10 and other pertinent safety
directives. AR 190-8, Para 7-1, b. & c., The Cl will be employed so far as pessible for the construction,
administration, management, and maintenance of the C| Camps. The Cl compensation procedures will
be accomplished |AW AR 37-1.) AR 190-8, para 7-5, The working conditions for the Cl, to include
protective clothing, equipment, and safety devices, will be at least as favorable as those prescribed for
the civilian population of the occupied territory by the national laws and regulations and as provided for in
existing practice. In no case will the working conditions for the Cl be inferior to those for the civilian
population employed in wgrk of the samge nature and in the same district.)

——
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5. Is there a policy on the ratio of guards to Detainees in Theater? If so, what is it? Is
this standard being met? If not, what is the shortfall and how are units meeting the
challenge to overcome the shortfall? (1.1.12 13.21 3.1 4.1) METT-TC

b)(2)-3 —I
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6. What is your detainee segregation policy? (1.1, 1.2, 1.3, 1.8, 2.1, 3.1, 4.1) ((EPWs,
Females, Juveniles, Civilian Internees (to include those that are security threats,
those that are hostile to coalition forces, and possible HTD/HVD, and Retained
Persons, Criminals, etc.)) What can you tell me about the categories of Detainees
that you are holding? What are they and what are the definitions of the different
categories that your organizations detain? How are you organized to handle the
different categories of Detainees (EPW, Cl, HVD, OD, and refugees?) (AR 190-8, para 6-
1, b. (4), (AR 190-8, para 6-1, b. (4), Cl shall be administered and housed separately from EPW/RP.
Except in the case of families, female CI shall be housed in separate quarters and shall be under the
direct supervision of women.) (FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with
operating an I/R facility is also the facility commander. As such, he is responsible for the safety and well-
being of all personnel housed within the facility. Since an MP unit may be tasked to handle different
categories if personnel (EPW, Cl, OD refuges, and US military prisoner)}, the commander, the cadre, and
personnel must be aware of the requirements for ?h
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7. What is the minimum living space standard for each Detainee? How is it determined
and who set the provisions of minimum living space for internment facilities? (when

% " s e 77
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possible, consult the preventative medicine authority in theater for provisions of
minimum living space and sanitary facilities). Has a preventative medicine expert
given advice on this? (1.1, 1.2, 1.8, 2.1, 2.2, 4.1) (AR 190-8, para 3-4, e. When possible consult
the preventive medicine authority in theater for provisions of minimum living space and sanitary facilities.
(AR 190-8, para 6-1, b. (2) (3), The sleeping quarters shall be sufficiently spacious and well ventilated
and the internees shall have suitable bedding and sufficient blankets, account being taken of the climate
and the age, sex, and state of health of the internees. Internees shall have for their use, day and night,
samtary conveniences, which conform to the rules of hygiene and are constantly mamta:ned in a state of

8. Do you use Military Working Dogs (MWD) within internment facilities? (1.1, 4.1) FM 3-
19.40, 5-74, The MWDs enhance the security and safety of an I/R facility. They can be used for patrolling

and detecting gxplosives and narcotics.)

9. How does the command ensure that Detainee Operations is conducted is in

compliance with the international a\'ﬁo{ war? (OPORD/FRAGO, ROE, Interrogation
Techniques, general orders, hu

1ane’ treatment etc) (1.1, 1.2, 4.1) AR 190-8, paragraph
1-4g. (Combatant Commanders, Task Force Commanders, and joint Task Force Commander have the
overall responsibility for the EPW, CI, and RP program, operations, and contingency plans in the theater
of operation involved to ensure compliance with international law of war. DoD Directive 2310.1 provides
- that persons captured or detained by the U S Military services shall normally be handed over for
safekeeping to U S Army Military Police, or to detainee collecting points or other holding facilities and
installations operated by U S Military Police as soon as practical.) (FM 3-19.40, paragraph 2-29, An MP
commander ensures that soldiers understand use-of-force guidelines and the ROE established by higher
headquarters for each mission. Because the use of force and ROE vary depending on the category of
housed personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and the
protection of deployed forces. ROE from CJCS ISO lraqi operations dated 251600Z Apr 03 para 10 (U)
All commanders will ensure their personnel are familiar with the Jg apflict and with these

10.What is the current policy to grant conditional access to the International Red
Cross/Crescent to Detainees? Has this always been the policy? Are they the only
NGOs that have conditional access? If not, who are the other organizations? (1.1, 1.2,
2.2,4.1) (AR 190-8, para 5-1, a. (5), e. (1), The Cl will be entitled to apply for assistance to the
protecting powers, the International Committee of the Red Cross, approved religious organizations, relief
societies, and any other organizations that can assist the Cl. As individually determined by the theater
commander, protected civilian persons who are detained as alleged spies or saboteurs or as persons
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under definite suspicion of activities hostile to the security of the United States as an occupying power,
will be regarded as having forfeited rights of communication with the outside world under the Geneva
Convention (GC) for reasons of military security. Such forfeiture will be viewed as an exceptional and
temporary measure. Due to the seriousness of the charges, such persons will not be processed as
ordinary Cl. EPWSs also have access |AW 190-8, para 3-16.)

11.What is your responsibility to the National Detainee Reporting Center (NDRC)?
What is your relationship with the Theater Detainee Reporting Center (TDRC)? To the
best of your knowledge, when were these centers stood up? Describe the Detainee
Reporting System? (Software used, Data Base Management, Data Validation,
Contingencies, Security and Privacy, etc.) Who has access? (1.1, 1.2, 1.3, 1.5, 2.2,

4.1) (AR 1890-8, para 1-8, a, b, and (1) The Branch PWIC functions as the field operations agency for
the NPWIC. Itis central agency responsible to maintain information on all EPW, Cl, and RP and their
personal property within an assigned theater of operations or in CONUS. b. The Branch PWIC serves as
the theater repository for information pertaining to: (1) Accountability of EPW, Cl, and RP and
implementation of DOD policy

@c" EI i F

12.What are the policies and procedures for US Forces transferring detainees to other
Coalition Forces/Host Nation Forces? Has this been done? (1.1, 1.2, 2.2) (AR 190-8,
paragraph 1-4g(1) (Commanders will provide for an EPW, Cl, and RP camp liaison and assistance
program to ensure the protection of U 8 interests per the Geneva Conventions upon the capture and
transfer of detamégfs toa hps ar ather natu s.)

 2evoal Y L chr,

13.What are the procedures that allow other United States Government Agencies
(OGA) access and control to Detainees for the purpose of interrogations? What is the
process for transfer and accountability of the Detainee? Does the commander of each
internment facility have approval authority to transfer to OGAs? How much notice do
they have to provide the chain of command for access or request for transfer? Do the
same procedures apply when Military Intelligence personnel request access and

control? (1.1, 1.2, 4.1) (FM 3-19.40, para 3-68, The interrogation area accommodates an
interrogator, captive, a guard, and an interpreter as well as furniture. Accountability procedures are
implemented and required forms are available.) AR 190-40 reporting procedures. (FM 3-19-40, chapter
3/3--68) If a captive or his equipment or documents are removed from the receiving/processing line,
account for them on DD Form 2708 and DA Form 4137. 3-68. The site is located where screeners can
observe captives as they are segregated and processed. It is shielded from the direct view of captives
and is far enough away that captives cannot overhear screeners' conversations. The site has an
operation, administrative, and interrogation area. The interrogation area accommodates, a captive, a
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guard, and an interpreter as well as furniture. Lights are available for night operations. Accountability
procedures ; implgeme ted and requnred_foms are vallale

14. Describe the screening /background checks required prior to hiring interpreters. Are
they trusted by U.S. Soldiers? (1.3, 1.7, 4.1) (FM 3-19.40, para 4-6, Request interpreters from

MI, PSYOP, allied forces Ioc;%pntles as necessary.)
c 6%9 %",Sj ¢ !2‘ !
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15.What are your biggest issues concerning adequate facilities for Detainees? (1.1,
1.8, 4.1) (AR 190-8, para 6-1, Discusses in detail, the standard for internment facilities for Cls.)

16.Since you have been in your position, what Detention facilitiés/locations have you
visited and inspected for compliance with law, policy, and regulations? What were the

results and findings? Can we get copies of your results? (1.1, 1.2) AR 190-8, DoD
Directive 5100.77, 1949 Geneva Convention, FM 3-19.40, These are the primary source for standards

and dchrn‘ng Detainee Operatiops).
. /. ' VL ; Pd
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17.What procedures are in place when a detainee in U S custody dies? (1.1, 1.2, 4.1)
AR 190-8, paragraph 3-10, When an EPW or RP in U.S. custody dies, the attending medical officer will
immediately furnish the camp (or hospital) commander or other officer charged with their custody before
death, the following information: AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war
crimes committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
investigation Command (USACIDC). Deaths resulting from other than natural causes will be investigated
by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer furnish
the camp (or hospital) commander or other officer charged with their custody before death, the following
information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4)
Statement that death was, or was not, the result of the deceased’s own misconduct. (5) When the cause
of death is undetermined, the attending medical officer will make a statement to that effect. When the
cause of death is finally determined, a suppiementai report will be made as soon as possible. e. The
attending medical officer and the appropriate camp commander will complete a DA Form 2669-R
(Certificate of Death). DA Form 2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is
located at the back of this regulation. This form is for the use of Army only. Enough copies of form will be
made out to provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branchy), i /jcessary (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. ((5) The pro
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civil authorities responsible for recording deaths in the particular state if the EPW dies in the United
States.

18.What do you perceive to be doctrinal Military Police shortcomings pertaining to
Detainee Operations and how would you fix/incorporate into updated
doctrine/accomplish differently? How does your doctrinal law enforcement mission
suffer? How about Force Structure of Military Police units that ensures Detainee
Operations can be successfully accomplished? What are the shortcomings and how do

we fix at the Army-level? (1.1, 2.1, 3.1, 4.1) AR 190-8, DoD Directive 5100.77, 1949 Geneva
Convention, FM 3-19.40, FM 3-19.4, These are the primary source for standards and doctrine concerning
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19. Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shalt report reportable incidents through their chain of
command and that such reports also may also be made through other channels, such as the military
police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident.

)
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20. What do you perceive as the mission of your unit? Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit

mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command
assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned
mission while caring for personnel and property in their charge. A simple and direct chain of command
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish their assigned duties, and commanders may hold these soldiers responsible for
their agfions.

i
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@Describe your working environment and living conditions since being in Theater.

dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM 10-
1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
containerized capability for providing responsive laundry and shower support well forward on the
battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with
combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes,

eat ;}Tgals and rest in.an environmentally contrgllied shelter
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22. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (Identifies Soidier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 + 13 May 2002 1-5. Command, b. Elements of command.
¢. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command. (1) Commanders and other leaders
committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility
from their superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than -
fee e 5 lf(—interest. .

23. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of
the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or
suspected of having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for
Courts Martial. (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by the stress
of combat or with deep provocation. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane
treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. c. All persons will be respected as human beings. They will be protected against all
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acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of viclence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, Cl and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander’s chain of command. e. A neutral state or an international humanitarian
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be
posted in each camp in the language of the EPW, Cl and RP.

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unfawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

| am (grade, if any, and name), a member of the (DAIG). | am part of a
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to
answer questions?

24. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)
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25. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

26. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (identifies compliance, procedure, timeliness, Soldier perception

of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportabie Serious Incidents, C-1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C—2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Cl
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be especially protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting
instructions in AR 190-40 will be used.)

27. How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)
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28. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders' actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress controi/mental health
personnel (see Appendix B for information pertaining to combat stress control units). if any link in the
chain of responsibility is wealk, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,
principal, and special staff, and by specialized Army CSC units and mental health personnel. )

29. What measures are in place to boost morale or to relieve stress? (ldentifies perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders' actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
Stress Control. Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC
units and mental health personnel.

30. What measures could the command enact to improve the morale and command

climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-100, Army Leadership, 17 Sep 1993, p.

10
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8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
conditions for sustained organizational success to achieve the desired resuit. But, above all, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and
then being tough enough to ensure its execution.”

11
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b)(6)-4 & (bY7)(Cr4
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How Long in Countrv/Current MOS /

: B)(6)-2 & (B)(7)(C)2
Interviewer

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collectlon POInt'? (1.1, 1.2, 1. 4 1 6, 4. 1) (FM 3-19.40, paragraph 2-2, Commanders are

DI

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? |s there a plan to train new Soldiers (replacements) to

the unit? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14¢.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of
law of war will be known to members of their respective Departments, the extent of such
kn%dge to be > mmensurate with each individual's duties and responsibilities.)

3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees
(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations .
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all crue! and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.
(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide
directives, publications, instructions, and training so that the principles and rules of law of war will
be known to members of their respective Departrments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.)

4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

Interaction (ROI)? (1.4, 4.1) (ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
para 10 (U} All commanders will ensure their personnel are familiar with the law of armed conflict

and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined

as lmproper or |nt|m IOS gr actions between U.S. Arzed Forces éersyl and
/ % _./L.I b Lundd LD ;/ l *

5. (ALL) Describe the training you received at the last Professional Military

Education on handling/processing Detainees. How was it helpful in preparing’

you for Detainee Operations? How would you improve the training at the
choolhouse’? (1.1, 14)

$5dv 7 A u’j&}
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] [// 7/

6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (71.1,.1.2, 1.4,
1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-

6. Special orders. They apply to particular posts and duties. Special orders supplement general
order: nd
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7. (ALL) How does your unit conduct sustainment training for Detainee
Operations? How often does this occur and please describe it? When did your
unit last conduct this training? (7.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f}) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B fraining is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)
(ROE from CJCS ISO Iragi operations dated 251600Z Apr 03 para 10 (U) All commanders will
ensugg theif,personnel are familiar with the law of armed conflict and with these ROE."

/ JM/ L ) ﬂgu/ﬁl/w 1 Lo t /f A__;(“ Ce l’\d'/‘;’;:
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8. {(CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate |AW Law of War? (1.1, 1.2,

4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, administering, and
logistically supporting DO. The operation of all EPW internment facilities is governed. The
Theater commander remains responsible for the location of EPW facilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards.
Except in extreme circumstances, in the best interests of the individual, detainees will not be
interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possibie to a more favorable climate. Transit camps or collecting points will
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW’ (Prisoner of War camp) and will'be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS ISO Iraqi operations dated
2516002 Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE." AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of viclence to include public
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9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?

(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities;
detainees may be interned only in premises located on land and affording proper health and
hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters 'PW* (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9 April 2003), Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 180-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all
acts of violence to include public curiosity.)

10.(ALL) How do you administratively process each detainee, (i-e., tagging pax
and equipment, evidence, witness statements, etc.)? (1.1, 1.2, 1.6) (FM 3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettlement information center (IRIC), which function as the field operations agency
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
prop 9 y confiscated from the Detainee, so that it may later be matchd to that Detainee.)
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11.(ALL) How do you maintain good morale and discipline with Soldiers and
leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6) (AR 600-
20 para 4~1, Military discipline a. Military discipline is founded upon self-discipline, respect for
properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create a mental attitude resulting in proper conduct and prompt obedience to lawful military
authority. b. While military discipline is the result of effective training, it is affected by every
feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of

teamwork; by smartness of appearance and action; by cleanliness and maintenance of dre S, :
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equipment, and quarters; by deference to seniors and mutual respect between senior and
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers,
regardless of race, religion, color, gender, and national origin. ¢. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and regulations,
and the orders of seniors.)

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-
28, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the
commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS I1SO
Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel

are farfiligr with the Jaw of armed _c%tjnd with these ROE.)
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13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (1.1, 1.2, 4.1) (AR 190-8, paragraph 1-4g(3),
(Commanders will collect and dispose of captured enemy supplies and equipment through

theater logistics and EOD channels,) o=
i Liooio s, (]
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14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of

Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for IAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or
otherwise held in U S Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U S forces until final
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release and repatriation. All persons taken into custody by U S forces will be provided with the
protection of the GPW until some other legal status is determined by competent authority.)

15.(ALL) What are your procedures for questioning Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (1.1, 1.2,
4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
personnel in the development, evaluation, or dissemination of PSYOP messages or products.
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of
any kind because of their refusal to answer questions. Intelligence or counterintelligence

| will pormally perform Interrogations.

16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,

1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the
combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
during evacuation from the combat zone will be, if possible, in their own language and as brief as
possible. When military necessity requires delay in evacuation beyond a reasonable period of
time, health and comfort items will be issued, such as food, potable water, appropriate clothing
shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish

» guidance; for ,trans(po » and evgcuation of detainegs in Jogistical s/upptﬁyannels.) . 2

17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US armed forces
when possible. Security measures are determined by MP and are influenced by the type of EPW
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means
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of foot, motor vehicle, or aircraft {other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
prisoners.

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,

2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements
and allocations for Army Medical units ISO the EPW, Cl and RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees; Medical support will specifically include: First aid and all sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, C!, RP, and
OD personnel and medical material; establishing policy for medical repatriation of EPW, Cl, and

RP and monitgring the actk}ns of the mixed Medical commission.)_
[y -
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19.(ALL) What procedures are in place when a detainee in U S custody dies?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 ¢: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form wiil be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.
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20.(ALL) What equipment is the unit experiencing as a shortfall conceming
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them

on your USR’? (1.2) )

\—g

21.(ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items
regularly filled? (1.5)

s

22.(ALL) What duties put the most stress on soldiers in terms of personnel
resoyrces? £1.1, 1.7)
L ddeccor

23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)

24 (ALL) What AARs or lessons learned have you written or received regarding
dwnee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)
GrE
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental heaith consuitation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable

j%fer i%tioWd the Uniform Code o_f Mititary Justice (L‘JCMJ). _ . .
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26.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of

the incjdent.
7

7

27.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual
or alleged incidents invoiving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
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wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the CI will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the CI will be humanely treated and protected against alt acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)

28.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
-or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they wiil be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
ln?ijer»t eport. Repo([ting instructions in AR 190-40 will be usefi.)
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29. Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 19040, Appendix B,
Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C~1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion wili be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they wilf be entitled to a fair and regular trial as prescribed by this regulation. (3) The C! will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other viclations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC

20319-0400 :sﬂ;éprious In@t Report. Reporting instructions in AR 190-40 will be used.)
- @/ {r C&// . .
/ 7 ‘

30.What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
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violence or threats and insults and public curiosity. In ali official cases they will be entitied to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious

Incident Report. Re orgn instructions in AR 190-40 will be usez.)‘- lé {L/

31.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6—-
4. Internee Committee a. Election. At each camp and branch camp, C! will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (¢) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of fabor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. f the Cl are not satisfied with the way the commander handies a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any C! communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander's reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC

20310-0400 as a Serj Incident Report. Reporting instructions in AR 190-40 will be used.
d/),faw«»% z&a}/, y ;L

/%“%‘

32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primaryn‘f_unction of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

33. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battiefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an

Jir%;entallyﬁo:y%j%y)’ %&7’/4 Gz M W /Wm%

34. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (Identifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mls ion rather than feed their seif-ipterest
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPWI/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterinteligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the’
Iawe of the EPW, Cl and RP.

;l

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may competl any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, untawful
influence, or untawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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I am (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or aileged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not

15
DAIG - 881




constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of viclence or threats and insults and public curiosity. In all official cases
they will be entitied to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
‘any Kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)_

How could the incident have been prevented? (ldentifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
- prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress contro! requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs)) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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40. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support:
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

41. What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done, '
communicating it in a way that the intent is clearly understood, and then being tough enough to .
ensure its execution.”

17
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POINT OF CAPTURE-- CDR/ 1SG/ PL/ PS

Rank L L T Branch fc- Date: 23Mpe SPunit|
Duty Position f— [ How Long in Job. /b Smams—
::l‘t);vwl;g\:lvg; 5)(6)-2 & (O)7)(C)-2 / O 7on /

1. (ALL) How did you prepare yourself and your junior leaders to become
famitiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-2, Commanders are

familiar with applicable regulation, directives, international laws, and adp inistrative progedUres.)
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2. (ALL) Did you and alt of your Soldiers undergo Law of War training prior to
- deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to

the unit? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and tabie G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of
law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.)

3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees
(EPWSs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.
(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide
directives, publications, instructions, and training so that the principles and rules of law of war will
be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual’s duties and responsibilities.)

4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

Interaction (ROI)? (1.4, 4.1) (ROE from CJCS ISO Iraqi operations dated 2516002 Apr 03

para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict

and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)

Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
74

as improper or intimate commupications or_actions hetw: med, Forces personnel and
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5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing’
you for Detainee Operations? How would you improve the training at the
schoglhouse? (1.1, 1.4) (el 5
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6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,
1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
6. Special orders. They apply to particular posts and duties. Special orders supplement general
ordefs and are esfablished by the commanders.)

Lv Tz
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7. (ALL) How does your unit conduct sustainment training for Detainee -
Operations? How often does this occur and please describe it? When did your

unit last conduct this training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)} before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
3100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)

(ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will

ensur the(Lr per onnel are fammar with the law .of armed conflict and with these RO
712 7, Lhee W%A& 4 %ze/f//

8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2,

4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, administering, and
logistically supporting DO. The operation of all EPW internment facilities is governed. The
Theater commander remains responsible for the location of EPW facilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards..
Except in extreme circumstances, in the best interests of the individual, detainees will not be
interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to a more favorable climate. Transit camps or collecting points will
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW* (Prisoner of War camp) and will be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS ISO Iraqi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE."” AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and alt crue! and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity.)
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9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?

(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities;
detainees may be interned only in premises located on land and affording proper health and
hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be
injurious to them, and witl be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters 'PW* (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9 April 2003}, Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all

acts of tho include public curiosity.) )
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10.(ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, witness statements, etc.)? (1.1, 1.2, 1.6) (FM 3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettiement information center (IRIC), which function as the field operations agency
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the

property confiscated from the Det 'nree, so that it may later be matchedrto that Deta'nee.)/\ a
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11.(ALL) How do you maintain good morale and discipline with Soldiers and

leaders to enhance the security of the unit collection point? (1.7, 1.2, 1.6) (AR 600-
20 para 4~1, Military discipline a. Military discipline is founded upon self-discipline, respect for
properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create a mental attitude resulting in proper conduct and prompt obedience to lawful military
authority. b. While military discipline is the result of effective training, it is affected by every
feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of
teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,
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equipment, and quarters; by deference to seniors and mutual respect between senior and
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the
legal orders of their lawful commanders; and by fairness, justice, and equity for all soidiers,
regardless of race, religion, color, gender, and national origin. ¢. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and regulations,
and the orders of seniors.)

A gt dugriic

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?

(ROE Card, sustainment tng, etc) (1.7, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the
commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS ISO
Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
a%?(il;ar with the law of (armed corlﬂict and with these ROE.)

L

13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies and equipment)? (1.1, 1.2, 4.1) (AR 190-8, paragraph 1-4g(3),
(Commanders will collect and dispose of captured enemy supplies and equipment through

thegterlogistics nd EQD channels ) :
S b)(2)-4

14.(CDR/1SG) What palicies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the
capturing unit will ensure that ail Detainees are protected, safeguarded, and accounted for IAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or
otherwise held in U S Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U S forces until final
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release and repatriation. All persons taken into custody by U S forces will be provided with the
protection of the GPW until some other legal status is determined by competent authority.)

15.{ALL) What are your procedures for questioning Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (1.1, 1.2,
4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
personnel in the development, evaluation, or dissemination of PSYOP messages or products.
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of
any kind because of their refusal to answer questions. Intelligence or counterintelligence

ersonnel will normally perform Interrogatjons. \ r
Yz J a

16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (7.7, 1.2,
1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the
combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
during evacuation from the combat zone will be, if possible, in their own language and as brief as
possible. When military necessity requires delay in evacuation beyond a reasonable period of
time, health and comfort items will be issued, such as food, potable water, appropriate clothing
shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish
gliignce for thb)(ZH i i i istical support channels.)

WLl ene

Jé)aH i -
L egpndene 7

17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US armed forces
when possible. Security measures are determined by MP and are influenced by the type of EPW
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there wilt be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five

Prisoners .
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18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,

2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements
and allocations for Army Medical units ISO the EPW, ClI and RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees; Medical support will specifically include: First aid and all sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, Cl, RP, and
OD personnel and medical material; establishing policy for medical repatriation of EPW, Cli, and
RP and monitoring the actions of the mixed Medical commission.)

LAk ) L 2 T ittt
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19.(ALL) What procedures are in place when a detainee in U S custody dies?
(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
{3) Date, place, and cause of death. (4) Statement that death was, or was not, the resuit of the
deceased’'s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.
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20.(ALL) What equipment is the unit experiencing as a shortfall conceming
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (CDR) Are any of these USR shortages and if so are you reporting them
on your USR? (1.5)

- gAdeced

21.(ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items
regularly filled? (1.5)

P,

22.(ALL) What duties put the most stress on soldiers in terms of personnel

?(1.1,1.7
re:éc%urces (15 1 Z %% ,,é;mv/ " 3

23.{ALL) What is the most important factor that you would address in terms of

personn Ir <our2es in regards to g successful detainee operation? (1.7)
W%@dz

24.(ALL) What AARs or lessons learned have you written or received regarding
et? nee operatlons’? Can | get a copy? (preferably on disk) (2.1, 2.2) '
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental health consuitation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable

violajjon under ternatlonal and the Uniform Cogde of Military Justice (UC M\
e A

26.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of

st ity A )

27.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of inmediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the foliowing:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
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wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The Ci will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Repﬁrt. Reporting instructions in AR 190-40 will be used.)

7

28.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Ci will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Ci will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Infdent Report. Reporting instructions in AR 190-40 will be used.)

7 :
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29.Do you feel you can freely report an incident of alleged Detaihee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5~1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honaor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insuits and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC

20310-0400 as Jrious% Report. lﬁﬁponing instructions in AR 190-40 wili be used.)
//"1 j / c, < //,%/-.— .

30.What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum-force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of-
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violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assaulit. (4) The Cli will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious

Inciden %iporting ingtructions in AR 190-40 will be used.)

31.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,

1.8, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. €)]
Appeals. The Cl who are interned for imperative security reasons will be accorded the right o
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6—
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Ct camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.

N pme ;/ /%f 2 sa %/M

32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b, Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldlers res onsnble for their actions.

Zjéﬂzzww ey 7 5/«/

W%W/;é%;»

33. Describe your working environment and living conditions since being in
Theater. (ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and restin an

nmentally controlled shelter.

34. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 + 13 May 2002 1-5.

. Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responSIbmty from their superiors. Soldiers, leader and led alike, work together to accomplish the

i Jather than feedt gir self-l

7,
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered AW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, ClI, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the

ge of the EPW, Cl and RP.

2

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5~1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
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constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Ci will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented? (identifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
- prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (smail unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs}) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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40. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battie fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mentai health personnel.

41. What measures could the command enact to improve the morale and

command climate of your unit? (identifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 8, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done, -
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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POINT OF CAPTURE-- CDR/ 1SG/ PL/ PS

B)6)-4 & (B)(7)(Cra
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Rank Br F%“lg)mw . Date: DB'&%W Unit

Duty Position How Long ifdJob_TJuly 0>

How Long inCoumtn/C ; Bmon. I_{7yRS.
Interviewer

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collectlon Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-2, Commanders -are

with applicable regulation, di y in }e‘r%allonal laws, and adminjstrative proced res. )
.,Z 7%@4_/ % g - «z—u.e
. /7

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to
the unit? Explain. (1.7, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
public curiosity. {DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of
law /gL war will be known to members-of theic respective Departments the extent of such
owledge to be commen )dr?ylth each mdwn%s‘d ies and responsibilities.)

//Wu;‘”
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3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees
(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.
{DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shal! provide
directives, publications, instructions, and training so that the principles and rules of law of war will
be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.)

4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of
Interaction (ROI)? (7.4, 4.1) (ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed confiict
and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
as improper or intimate communications or actions between U.S. Armed Forces personnel and

EVW} ,gw/oi/n; W ,

5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing’
you for Detainee Operations? How would you improve the training 3t the
schoolhouse? (1. 14

8. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.7, 1.2, 1.4,
1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders.”All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
6. Special orders. They apply to particular posts and duties. Special orders supplement general
orderg’and are estgblished by the commanders.) o
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7. (ALL) How does your unit conduct sustainment training for Detainee
Operations? How often does this occur and please describe it? When did your

unit last conduct this training? (7.1, 1.2, 1.4, 4. 1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)

(ROE from CJCS 1SO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will
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8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.1, 1.2,

4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, administering, and
logistically supporting DO. The operation of all EPW internment facilities is govermned. The
Theater commander remains responsibie for the location of EPW facilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards. .
Except in extreme circumstances, in the best interests of the individual, detainees will not be
interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally
be interned in unheaithy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to a more favorable climate. Transit camps or collecting points will
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW' (Prisoner of War camp) and will be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS ISO Iraqi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE." AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity.) ; ¢ c 'S
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9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas |IAW Law of War? ?

(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the. purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities;
detainees may be interned only in premises located on land and affording proper heaith and
hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unheaithy areas, or where the climate proves to be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility will be marked with the letters 'PW’ (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9 April 2003), Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all
acts of violence to include public curiosity.)

10.(ALL) How do you admini ging pa

and equipment, evidence, witness statements, etc. )? (1.1, 1.2, 1.6) (PM 3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettlement information center (IRIC), which function as the field operations agency
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. {1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the w
propgrty copfiscated from the Detainee, so that it ay later be matched to that Detainee. oefuries
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11.(ALL) How do you maintain good morale and discipline with Soldiers and

leaders to enhance the security of the unit collection point? (7.1, 1.2, 1.6) (AR 600-

20 para 4-1, Military discipline a. Military discipline is founded upon self-discipline, respect for

properly constituted authority, and the embracing of the professional Army ethic with its

supporting individual values. Military discipline will be developed by individual and group training

to create a mental attitude resulting in proper conduct and prompt obedience to lawful military

authority. b. While military discipline is the result of effective training, it is affected by every

feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of
teamwork by smartness of appearance and ac,tlon by cleanllness and rp_amtenance of dress Z
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equipment, and quarters; by deference to seniors and mutual respect between senior and
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers,
regardless of race, religion, color, gender, and national origin. ¢. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and regulations,
and the orders of seniors.)

12.(ALL) What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the unit collection point?

(ROE Card, sustainment tng, etc) (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by Righer headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the
commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS ISO
Iraqi operatlons dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
wnth these ROE.

o 2P ' %
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13.(ALL) What procedures are in place to dispose of captured contraband
(enemy supplies.and equipment)? (1.1, 1.2, 4.1) (AR 190-8, paragraph 1-4g(3),
{Commanders will collect and dispose of captured enemy supplies and equipment through

14.(CDR/1SG) What policies/procedures do you have in place to ensure that all
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for IAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or
otherwise held in U S Armed Forces custody during the course of conflict will be given
synamtanan care and treatment from the moment they fall into the hands of U S forces until final
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release and repatriation. All persons taken into custody by U S forces will be provided with the
protection of the GPW until some other legal status is determined by competent authority.)

15.(ALL) What are your procedures for questioning Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (1.7, 1.2,
4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
personnel in the development, evaluation, or dissemination of PSYOP messages or products.
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of
any kind because of their refusal to answer questions. Intelligence or counterintelligence

| will normally perform Interrogations.

Ky ALl . L

16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the operation?
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,

1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the
combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
during evacuation from the combat zone will be, if possible, in their own language and as brief as
possible. When military necessity requires delay in evacuation beyond a reasonable period of
time, health and comfort items will be issued, such as food, potabie water, appropriate clothing
shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than

retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish
P ; : . s nels

aui
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17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc:)?
(1.1, 1.7, 2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US armed forces
when possible. Security measures are determined by MP and are influenced by the type of EPW
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means
b)(2y-4
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: it is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
prisoners.

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,
2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(8) a-e, (Commanders will identify the requirements
and allocations for Army Medical units }SO the EPW, Cl and RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees; Medical support will specifically include: First aid and all sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,
recommending, and coordinating the use and assignment of medically trained EPW, CI, RP, and
OD personnel and medical material; establishing policy for medical repatriation of EPW, Cl, and
RP and monitoring the actions of the mixed Medical commmission.) P z

o
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19.(ALL) What procedures are in place when a detainee in U S custody dies?

(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
Investigation Command (USACIDC). Deaths resuiting from other than natural causes will be
investigated by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2} ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the resuit of the
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
{branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. {5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.
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20.(ALL) What equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,

etc.)? (CDR) Are any of these USR shortages and if so are you reporting them
opynur LISR? /1 R}

[

21.(ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items

regulzrléﬂlleq‘? (1.5)

22.(ALL) What duties put the most stress on soldiers in terms of personnel

resoices’7 (1.1, 1.7) g ; .
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23.(ALL) What is the most important factor that you would address in terms of
pe?%el resources in regards to a successful detainee operation? (1.7)

e

g (ALL) What AARs or lessons learned have you written or received regarding

inee operatxons’é@/a: et a copy? (preferably on disk) (2.1, 2.2)
a/ S-3 J%
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (7.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental health consultation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable
violatjon under international law and the Uniform Code of Military Justice (UCMJ). '

e -
VA /

26.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concem to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident

7, @j/ !
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27.Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B=2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alieged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from. confinement or custody, disturbances which require the use of force,
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wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5—1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the CI will be humanely treated and protected against alt acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 190-40 will be used.)

28.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2, Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the CI. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Ci will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they wili be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assauit. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious

Incident Report. Reporting instryctions in AR 1 -40 will be used.) /M
L e Ny, P
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29.Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B~2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physicat torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 8-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

i
/
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30.What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the C! will be humanely treated and protected against all acts of
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violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and reguiar trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)

31.What systems are in place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6—
4. Internee Committee a. Election. At each camp and branch camp, CI will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized retief or aid
organizations and U.S. military authorities. e. Duties. (3} (¢) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) in person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-QDL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310200 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.

)

/

32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (insight to the Soldier's understanding and attitude
concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command

a. The chain of command assists commanders at all levels to higve tl}_eir primary function of, /44. —
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
duties, and commanders may hold these soldiers responsible for their actions.

33. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and suppiements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlled shelter,

b)(2)3 N

34. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 + 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyaity of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these teaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for seif-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than  feed th?ir self—iterest. . '
r
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
untit final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c¢. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the

anﬁge of the EPW, Cl and RP.
ol

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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Iam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? .

36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B~1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B~2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C-1. Actual or alieged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
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constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) in all circumstances, the C| will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the C! will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The C! will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or ailegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-3. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should aiso help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs])) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental heaith personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel:
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. ) :
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40. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
o1, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizationat leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

41. What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation.” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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OIC & NCOIC
COLLECTION POINT
INTERVIEW QUESTIONS
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tell me t sources that yot'use to get pdlicy, doctrine and

standards for Detainee Operations? (What doctrine was used in setting up
“ the collection point?) Describe the basic principles of detainee operations and
Oow you are applying them. (1.1, 4.1) (AR 190-8, DoD Directive 5100.77, 1949 Geneva ;
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onvention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook are thg
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M 2. How ik you prepdre yoursef% your junior Iead?‘s/Sgldlers to understarfd
- M applicable regulations, OPORD/FRAGO, directives, international laws and
administrative procedures to operate a collection Point? (1.7, 1.2, 1.4, 1.6, 4.1). '
(AR 350-1 paragraph 4-14c. (2) and table G-1 Refresher training, dated 9 April 2003), Level B
ﬁaj training is conducted in units for officers, warrant officers, NCOs and enlisted personnel

M commensurate with the missions of the unit. FM 3-19.40, paragraph 2-2, Commanders are
amlllar with applicable regulation, directives, international laws, and administrative procedures.

AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane treatment
50, and that the following acts are prohibited murder, torture, corporal punishment, mutilation, taking
- of hastages, sensory deprivation, collective punishments, execution without trial by proper
-authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03

para 10 (U) All commanders will ensure their ersonn are familiar with the | w f arm conﬂlct
and with these ROE." 4%/217? % ch /:2

3. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations? (Did this include Law of War and treatment of Detainees
training.)? (7.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be
given the necessary training to ensure they have knowledge of their obligations under the
Geneva Conventions (references (b) through (e)) and as required by DoD Directive 5100.77
(reference (f)) before an assignment to a foreign area where capture or detention of enemy
personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April
2003), Level, B training is conducted in units for officers, warrant officers, NCOs and enlisted
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personnel commensurate with the missions of the unit. AR 190-8 para 1-5 {4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and ali cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR
350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with
the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will
receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 51 00.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each
individual's duties and responsibilities.)

4. Describe the training the guard force received to prepare them for their duties.
(1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-49). The guard force should receive additional training
in— = Riot control measures, control agents, and dispersers. « QRF actions. Searching
techniques, including the use of electronic detection devices. » Nonlethal equipment and
weapons. ROE from CJCS ISO Iraqgi operations dated 251600Z Apr 03 para 10 (U) Al
commanders will ensure their personnel are familiar with the law of armed conflict and with these
ROE."

5. How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnei? (How often does this occur and please
describe it?) When did your unit last conduct this training? (1.7, 1.2, 1.4, 4.1)
AR 350-1 trainiag annually on Law of War. No requirement for refresher training

T e o,

6. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the
winter? What fire prevention/safety measures do you have? (1.8) AR 190-8,
paragraph 3-4 e, EPW/RP will be quartered under conditions as favorable as those for the force
of detaining power billeted in the same area. The conditions shall make allowance for the habits

and customs of the prisoners and shall in no case be prejudicial to their health. The forgoing
b)(2)-3 & (b)(2)-4
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shall apply in particular to the dormitories of EPW/RP as it regards both total surface and
minimum cubic space and the general installation of bedding and blankets. Quarters furnished to
EPW/RP must be protected from dampness, must be adequately lit and heated (particularly
between dusk and lights-out), and must have adequate precautions taken against the dangers of
fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting system during
darkness to detect poorly lighted areas along the perimeter (replace burned out or broken light
bulbs immediately” FM 3-19.40 para 2-37 The engineer officer is responsible for the maintenance
of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be setup and
administered in each camp. AR 190-8 para 3-17(a) A safety program for Cl will established and
administered IAW AR 385-10.

7. In relation to where the detainees are housed, how far away are your
ammunition and fuel storage sites? Where is your screening site where M|
Soldiers interrogate Detainees? (7.7, 1.2, 1.8) AR 190-8, Paragraph 2-1 f (2) Prisoners

will not be located next to cbvious targets such as ammunition sites, fuel facilities, or
communications equipment.... FM 3-19.40 para 3-25 ...Do not locate captives near obvious

targets (ammunition, fuel) FM 3-19.40 para 3-64.... M| screening sites WI|| be located away from .
the rgteiving/processing line. EXZF3 & B4
M — Az ‘ . 7S]
2E y - (
Pied)e o tirior

8. Describe some of the basic operations of the collection point relating to _
detainee segregation, captured medical/religious personnel, feeding, sanitation, .
etc? (Do you segregate Detainees by nationality, language, religion, rank, i
and sex? How are captured Medical personnel and Chaplains being used? M‘g
Are the daily food rations sufficient in quantity or quality and variety to

keep detainees in good health? Are personal hygiene items and needed o
clothing being supplied to the Detainees? Are the conditions within the ,
collection point sanitary enough to ensure a clean and healthy environment /. 4,
free from disease and epidemics)? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (All MW

persons detained, captured, interned, or otherwise held in U S Armed Forces custody during the 2 —
course of conflict will be given humanitarian care and treatment from the moment they fall into theﬂ/ et
hands of U S forces until final release and repatriation. All persons taken into custody by U S

b)(2)-4

sforces will be provided with the protection of the GPW until some other legal status is determlne
ompetent authority.} AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be ;

4

ool ARy o A R

separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of
their religious practices, including attendance at service of their faith, on condition that they :
comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will b
allowed to minister to EPW, RP, of the same religion Para 6-8, g: (1) Hygiene and sanitation

measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed MI ]
sanitary order meeting the specific needs of each Cl camp or branch camp will be published by -
the Cl camp commander Copies will be reproduced in a Ianguage that the Cl u }yerstands and : E,. g
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will be posted in each compound. (3) Each Ci will be provided with sanitary supplies, service, and
facilities necessary for their personal cleanliness and sanitation. Separate sanitary facilities will be
provided for each sex. (4) All Cl will have at their disposal, day and night, latrine facilities
conforming to sanitary rules of the Army.

9. What control measures do you use to maintain detainee discipline and
security in the collection point? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) FM 3-
19.40, paragraph 2-19, The MP commander establishes security measures that effectively control
housed personnel with minimalt use of force..... The physical construction of the facility and the
presence of guard personnel create the most obvious means of providing internal and external
security. Maintaining a high state of discipline, a system of routines, and required standards of
behavior are all measures that enhance effective security and control. AR 190-8, paragraph 3-6,
Measures need to maintain disciple and security will be established in each camp and rigidly
enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspections by the Protecting Power. AR 190-8, paragraph 3-6 (Measures
needed to maintain discipline and security will be established in each camp/collection point and
rigidly enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspection by the protecting power. The following acts will not be
permitted; Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization
is defined as improper or intimate communications or actions between U.S. Armed Forces
personnel and EPW/RP. Donating or receiving gifts or engaging in any commercial activity
between persons in U.S. custody and U.S. personnel. Setting up of courts by detainees.
Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be
administered by EPW/RP.) AR 190-8, para 6-10, Measures needed to maintain discipline and
security will be set up in fach camp and rigi Iy enforced Qffensive acts against discipline will be

dealt with romptly.
/

10. What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of
Detainees handled between coalition forces/host nation? (1.1, 1.2, 4.1) AR 190-8,
paragraph 3-11 AR 180-8, paragraph 1-4g(5), (Commanders will establish guidance for the use,

sport, and e acuat:on of detalne sin| g| ‘ al support channels) ) “

11. What transportation problems do you experience moving detainees during the
operation? (1.5) FM 3-19.40 para 3-64 Captives should not remain at the central CP more
than 24 hours before being evacuated to the CHA FM 3-19.40, paragraph 3-45 Captives should

b)2)-4
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not remain at the forward CP more than 12 hours before being escorted to the central CP. When
they have been processed and are ready for evacuation, MP leaders - Report the status to the
BSA TOC and the PM (through MP channels). Request transportation, rations, and water from
the FSB Supply Officer (US Army) (S4). Ensure that receipts are ready for signature. Ensure
that,property is properly fagaed and aiven to escort quards a4 s

BY2)4
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12. Describe the procedures you use when you in process a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees’ confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment? Do you medically screen detainees?) (7.7, 1.2,

1.8, 4.1) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property
confiscation during the search must be tagged and administratively accounted for by the
capturing unit. DD Form 2745, Part C is attached to the property confiscated from the Detainee,
so that it may later be matched to that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders
will collect and dispose of captured enemy supplies and equipment through theater logistics and
EOD channels.) FM 3-19.40 para 3-14. Property Accountability. When seizing property from a
captive—* Bundle it or piace it in a bag to keep it intact and separate from other captives’
possessions. *Prepare DA Form 4137 for confiscated and impounded property. * Prepare a
receipt for currency and negotiable instruments to be signed by the captive and the receiver. Use
cash collection vouchers so that the value can be credited to each captive's account. List
currency and negotiable instruments on the captive's personal-property list, but treat them as
impounded property. * Keep the original receipt with the property during evacuation. Give the
captive a copy of the receipt, and tell him to keep it to expedite the return of his property. *Have
MI sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property to supply after it is cleared by MI teams. Items kept by Mi because of intelligence value
are forwarded through MI channels. * Evacuate retained items with the captive when he moves to
the next level of internment. * Maintain controlled access to confiscated and impounded property.
FM 180-8, para 6-2, c. (1) DA Form 4237-R will be prepared for each protected civilian processed

in jan occupied territory as ZCI or dependen hild.
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13.What MP units (platoon, guards, escort, detachments) do you have at your
disposal to operate and maintain the collection point? Do you have any
shortages? How do these shortages impact your mission? What non-MP units
are you using to help operate the collection point? Do you have any shortages?

How do these shortages impact your mission? (1.1, 1.2, 1.3, 1.7) FM 3-19.40 para
3-37. A division operates two types of CPs—forward and central. A division MP Com pany
operates forward CPs in each maneuver brigade AO and a central CP in the division rear area.
Both CPs are temporary ar;ae—des,igm‘to hold captives until they are removed from the

b)(2)-4
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battlefield. Forward CPs are positioned as far forward as possible to accept captives from

maneuver el ypents. Central C EFs accept ca C%yom forward CPs ,Fnd local units.
L V) AL g el &5 s eri
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14.What is your normal ratio of guards to detainees in the collection point? Is
this ratio the proper mix for you to perform your mission? If not, what are the
shortfalls? Why are their shortfalls? How do these shortfalls impact your
rg(i2§4sion? (1.1.1.2. 1.3. 2.1. 3.1, 4.1) METT-TC

{50

7

15.What is the number of personnel that is needed to move prisoners internally
and externally (i.e. to the internment facility, from the BN Collection Points, for

medical, evacuation, etc.)? (7.1, 1.7) FM 3-19.40, para 4-34, A transfer may be a result of
reclassification or another situation requiring the movement of an EPW. Transfer an EPW from
one facility to another under conditions that are comparable to those for a member of the US
armed forces when possible. Security measures are determined by MP and are influenced by the
type of EPW being transferred, the mode of transportation used, and other pertinent conditions.
AR 190-47, 11-3.b.(4), Guard requirements for prisoners being transported outside an ACS
facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows: (a) Trained correctional, military police or security personnel: Under
maximum custody circumstances, there will be one guard per restrained prisoner and two
unarmed guards or one armed guard per unrestrained prisoner, Under medium custody
circumstances, there will be one guard per five prisoners. In minimum custody circumstances
there will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility
commander. (b) Non-correctional personnel: It is required that at least one guard be'a SGT or
above who is equal or senior to prisoners in a pretrial status. Under maximum custody
circumstances, prisoners will have two guards per prisoner. In medium custody circumstances,
prisoners will have one guard per two prisoners, and in minimum custody circumstances there will
be one guard per five prisoners. FM 3-19.40 para 3-45 Captives should not remain at the forward
CP more than 12 hours before being escorted to the central CP. When they have been
processed and are ready for evacuation, MP leaders - Report the status to the BSA TOC and the
PM (through MP channels). Request transportation, rations, and water from the FSB Supply
Officer (US Army) (S4). Ensure that receipts are ready for signature. Ensure that property is
properly tagged and given to escort guards (FM 3-19.4 Chapter 7 Para 7.8, The number of MP
needed to operate a division forward collecting point is based on the number and rate of captives
expected and the METT-TC.
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16. What personnel shortages do you have? What issues, if any, do you feel your
unit has regarding manning or personnel resourcing in conducting Detention
Operations? (1.7, 2.1, 3.1) (FM 3-19.4 Chapter 7 Para 7.8, The number of MP needed to
operate a division forward collecting point is based on the number and rate of captives expected
and the M -TC.

17. What equipment shortages (USR) are affecting your ability to perform

detainee operations? What other equipment is the unit experiencing as a shortfall

concerning detainee operations, (i.e., restraints, uniforms, CIF items, weapons,

etc.)? What major shortfalls has the unit encountered in regards to materiel and
'd&lpl” distrihutinn?4/1 2 15 21 2 1) i
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18.Describe how the unit plans and procures logistical support to include:
transportation, subsistence, organizational, and NBC clothing and equipment
items, mail collection and distribution, laundry, and bath equipment ISO DO.

(1.1, 1.2,1.4) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical
support to include: transportation, subsistence, personal, organizational and NBC clothing and

equipment items, mai olle'pn n_d distpibution, laundry, a ) bath for DO.! <
£ % /’/4'4/,. A X I WA TR
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19.What logistical support do you receive to run this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? And are

these items regularly filled? (1.5) (AR 190-8 para 1-4 g (2), Should include:
transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail
collection and distribution, laundry and bath.) METT-TC

CA) G ——

[ 4

20. What procedures do you have in place to ensure Soldiers and leaders
understand the use of force and rules of engagement for the collection point?
(1.1, 1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-29, An MP commander ensures that

7
DAIG - 924




soldiers understand use-of-force guidelines and the ROE established by higher headquarters for
each mission. Because the use of force and ROE vary depending on the category of housed
personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and
the protection of deployed forces. ROE from CJCS I1SO Iragi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE."

21.What are the unit's procedures for the interrogation/questioning of Detainees?

(1.1, 1.2, 4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any
coercion to compel prisoners to provide information is prohibited. Detainees may voluntarily
cooperate with PSYOP personnel in the development, evaluation, or dissemination of PSYOP
messages or products. Detainees may not be threatened, insulted, or exposed to unpleasant or
disparate treatment of any kind because of their refusal to answer questions. Intelligence or
counterintelligence personnel will normall 7

22y fonsecer, Aog
__:..(E‘.'a - A'.‘L”IJ _éw 444
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22.What kind of stress counseling are Soldiers/Guards provided? (1.1, 1.2, 2.1,
4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are trained on
the care and control of housed personnel. They are fully cognizant of the provisions of the
Geneva and UN Conventions and applicable regulations as they apply to the treatment of housed
personnel. A formal training program should include - stress management techniques. AR 190-
8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable

violgtion under intgrnational law and the Upiform Code of Milit y Justice, (UCM.J).
4 . r/ " A o
: ' g 4B, S el loy. @ép&g
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23.Do you maintain a separate site for sick or wounded Detainees? If so where
is it and how does your unit maintain the security and safeguarding of Detainees
there? How about female Detainees? How and where do you house them? (1.1,
1.2, 1.8, 2.1, 3.1) AR 190-8 para 3-4.i.(2) Every camp will have an infirmary AR 190-8 para 3-

4.b .. females fill be separated fzpm W-
_@éﬁ’/@ﬂﬁ 9, X&‘JLL
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24.What type of Medical personnel/units are available in support of medical
treatment of detainees? (7.7, 1.2, 2.1, 4.1) AR 190-8 para 1-4g(6) (The commander
shouid identify requirements for Army Medical units in support of the EPW, Cl, and RP program
and ensure that the medical annex of OPLANs, OPORDs, and CONPLANSs include procedure for
treatment of EPW, CI, RP, and ODs. a. Medical support specifically includes: First aid and all
sanitary aspects of food service including provisions for potable water, pest management, and
entomological support. b. Preventive Medicine: Reviewing, recommending, and coordinating the
use and assignment of medically trained EPW, CI, RP, and OD personne! and medical material?
Establishing policy for medical repatriation of EPW, Cl, and RP and monitoring the actions of the
Mixeg Mgdical /'/' Sjons C

25. Are Detainees given the latitude to practice their religion? Is there a chaplain
available to minister to the detainees? s the chaplain a Retained Personnel, US
Forces, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5, g (1) EPW, and RP will enjoy
latitude in the exercise of their religious practices, including attendance at service of their faith, on
condition that they comply with the disciplinary routine prescribed by the military authorities.
Adequate space will be provided where religious service may held. (2) Military chaplains who fall
into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed
to minister to EPW, RP, of the same religion AR 190-8, para 6-17.a.(1) Cls will be encouraged to
partigipate in religiptis practices.
'!..’7//4 4‘_/ " Lt ,

Al becnl oy ibotd : ¢ sl
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26.Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have
separate facilities). How are they cleaned and how often and by whom? Where
do they bathe and conduct other personal hygiene (this will depend how long it
takes to evacuate Detainees to U.S. Military Controlled Detention Facilities—12
hours is the standard)? (7.7, 1.2, 1.8) AR 190-8 para 3-4.i.(1) paraphrased...EPWs wil
have day/night access to latrines that are clean. Females will have separate latrines. AR 190-8
para 6-6.9,(4) paraphrased. e access to day/night latrines that are sanitary.

2 f= // 7/ Y/ 4 4 52 273

e 2P A i

27.How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.1,
1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to EPW/RP,

AL st 7 ststs & :
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28.What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1) AR
190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 ¢c: When an EPW or RP in US custody dies, the attending medical officer furnish the
camp (or hospital) commander or other officer charged with their custody before death, the
following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place, and cause
of death. (4) Statement that death was, or was not, the result of the deceased's own misconduct.
(5) When the cause of death is undetermined, the attending medical officer will make a statement
to that effect. When the cause of death is finally determined, a supplemental report will be made
as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locaily on
8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original—information center. {2) Copy—information center (branch), if necessary. (3) Copy—The
Surgeon General (4) Copy—EPW or RP personal file. (5) The proper civil authorities responsible
: partlcular state if W

29. What AARs or lessons learned have you written or received regarding

detain eoper%/ Cjzﬁeta opy? (p ;fﬁrabl on disk) (2.1, 2.2)
7/

30.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shalt report reportable incidents through their
chain of command and that such reports also may also be made through other channeis, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actua! or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of

7/
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31.Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.1,1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C—2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
honar, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or atlegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident

Repgrt. Reporting instructions )n AR 190-40 wil| be used.)
. ¢
ﬁ%%wmﬂf L. f%/d/éx& .

32.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B~2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the CI. This provision does not constitute a prohibition
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against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the C| will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the C! will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. {3) The Cl will be especially protected against
alt acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-8, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as‘?dous

Inciden
7 3 WV"&%\ Yo,

33.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C~1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the C! will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault, (4) The
Cl will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310,0400 as a $erious Incident Report. Re y A ) ill be used.)
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34.What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B~1. Actual or alleged incidents involving the following: b. War
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crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regutations. (2) In all circumstances, the C! will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assauit. (4) The CI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA {DAMO-ODL), WASH DC 20310-0400 as a Serious

Incid nt Ze;@ort. porting ipstructions in AR 90-% used.)
(e /, ,(, ,/u«-ﬁl.é(f?/ i ddﬂ /:

35.What systems are in place for detainees to report alieged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS {DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—{1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander's reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane

Aol a sl 28, 8C, TCHAC
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treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.

36. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
dutigs, and co nde may fold these oldie}s respopsible for their actions.
/ THD crreles) ZD 4
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37. Describe your working environment and living conditions since being in

Theater. (ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
wilt continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive faundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an

environmentally gontrolleg shelter, 2 . , )
e )
= L2 e
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38. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 * 13 May 2002 1-5.
Command, b. Elements of command. ¢. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the

o) Cline,
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professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soidiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-im provement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feed their self-interest. .

39. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. palicy, relative to the treatment of EPW, Cl and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
provided with the protections of the GPW untit some other legal status is determined by
competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without frial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPWI/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander's chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the
language of the EPW, Cl and RP.

ydva
VA A

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
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incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a frial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the.
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or untawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam {grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

40. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

41. Describe Soldier morale, feelings and emotional state prior to and after these

incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)
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42. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any cther incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA {(DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

43. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

44. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-3. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers {NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
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chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )

45. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
measures which reduce battle fatigue and prevent battle fatigue casualties should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mental health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized
Army CSC units and mental health personnel.

46. What measures could the command enact to improve the morale and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to
ensure its execution.”
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6. How do you link your units' METL and training guidance to your Home Station

Training? (1.1, 1.2, 1.3, 2.2) Standard: FM 7-1 (Para 2-64) The foundation of the tng process is the
Army Training Management Cycle. Assess, Plan, Execute, Feedback, METL Development.
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7. What is the process for conducting your Commander's Organizational Assessment?
(1.1,1.2,1.4,2.2,23, 3.1, 3.2) (Do NCOs identify individual, crew and small team

tasks that support the unit collective mission essential tasks?) Standard: AR 350-1
{(Para 4-3.a) Commanders...use training assessments and evaluations and other feedback to assess
soldier, leader, and unit proficiency, effectiveness, and mission accomplishment. FM 7-1 (Para 4-7) CDRs
assess their unit's ability to execute mission essential tasks based on personal observations, tng
evaluation results, and input from subordinates.
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8. How do you assess your junior leaders’ understanding of how to crosswalk your
unit's METL tasks so they can incorporate individual tasks into the unit's wartime
mission? (1.1, 1.2, 1.3, 2.2, 2.3) Standard: AR 350-1 (Para 4-3.a) Commanders...use training
assessments and evaluations and other feedback to assess soldier, leader, and unit proficiency,
effectiveness, and mission accomplishment. FM 7-1 (Para 3.22) ...The CSM/1SG and other key NCOs
must understand the organization's collective METL so that they can identify individual tasks for each
collective mission essential task.
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9. Do junior leaders graduating from PME (Professional Military Education)(OBC,
BNCOC, PLDC, etc) courses have an adequate knowledge and understanding of
Training Management? If no, how do you fix? If yes, how do you maintain and enhance
their knowledge within your unit? (2.2, 2.3, 3.1, 3.2) Standard: FM 7-0 (Para 1-29). PME
develops Army leaders. Officer, warrant officer, and NCO training and education is a continuous, career-
long, learning process that integrates structured programs of instruction—resident at the institution and
non-resident via distributed learning at home station. PME is progressive and sequential, provides a
doctrinal foundation, and builds on previous training, education and operational experiences. PME
provides hands-on technical, tactical, and leader training focused to ensure leaders are prepared for

success in their next assignment and higher-level responsibility. Z
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]AQP(/Z.S CDR/OIC & SGM/NCOIC T
INTERNMENT FACILITY

INTERVIEW QUESTIONS
(b)(©)-4 (0)(©)- (B)(©)-4 & (O)(T)C)4
Rank®  Branch 4& _  Date OM(M Unit__
Duty Position 0)©)-4 8 —__How Long in Job ‘T{/f\, o2~ L7

()64 &
Interviewer /o,

1. Can you tell me what basic publications you use for Detainee Operations
(doctrine and standards)? Describe the basic principles of detainee

operations and how you are applying them? (1.1, 4.1) (AR 190-8, DoD Directive
5100.77, 1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's
Handbook are the basic/primary sources for doctrine and standards.
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2. What standards were used in establishing this facility? (7.7, 1.2, 1.8, 4. 1) AR

0-8, paragr -1 thru 6-16 '
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—3. What pm you have in place to ensure Soldiers and Ieaders

i understand the use of force and rules of engagement for the interment facility?-

-u‘(1 1, 1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-29, An MP commander ensures that
soldiers understand use-of-force guidelines and the ROE established by higher headquarters for
each mission. Because the use of force and ROE vary depending on the category of housed
personnel and the operational environment, the commander develops SOPs that follow the
guidance provided. He balances the physical security of force with mission accomplishment and
the protection of deployed forces. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
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4. How did you prepare yourself and your junior leaders to become familiar -
with and understand the applicable regulations, OPORD/FRAGOs, directives,
international laws and administrative procedures to operate an I/R facility? (1.1,

1
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1.2, 1.4, 1.6, 4.1) FM 3-19.40, paragraph 2-2, Commanders are familiar with applicable
regulation, directives, international laws, and administrative procedures. ROE from CJCS 1SO
Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these ROE.") FM 3-19.40, paragraph 2-29, An
MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. AR 350-1 para 4-14 ¢ (2) and table G-1
Refresher training, dated 8 April 2003), Level B training is conducted in units for offi icers, warrant
officers, NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8
para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
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5. How diQHome Station/Mob Site Training prepare you to conduct Detainee
Operations at this facility? What training have you and your Soldiers received to
ensure your knowledge of DO is' IAW the Geneva Convention and DoD/Army
policy? (Did this include Law of War and treatment of Detainees training.)?
(1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Mititary Services shall be given the
necessary training to ensure they have knowledge of their obligations under the Geneva
Conventions (references (b) through (e)) and as required by DoD Directive 5100.77 (reference (f))
before an assignment to a foreign area where capture or detention of enemy personnel is
possible.) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level
B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All
prisoners will receive humane treatment and that the following acts are prohibited murder, torture,
corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each {
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6. Describe the training the guard force received to prepare them for their
duties. (7.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-48. Personnel assigned or attached to I/R
facilities are trained on the care and contro! of housed personnel. They are fully cognizant of the
provisions of the Geneva and UN Conventions and applicable regulations as they apply to the
treatment of housed personnel. A formal training program should include— * Principles and laws
of land warfare, specifically provisions of Geneva and UN Conventions and HN laws and
customs. * Supervisory and human relations techniques. * Methods of self-defense. *The use
of force, the ROE, and the ROI. *Firearms qualification and familiarization. *Public relations,
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particularly CONUS operations. *First aid. *Stress management techniques. *Facility regulations
and SOPs. "Intelligence and counterintelligence techniques. * Cultural customs and habits of
internees. *The basic language of internees. FM 3-19.40 para 2-49. The guard force should
receive additional training in— *Riot control measures, control agents, and dispersers. *QRF
actlons *Searching techniques, including the use of electronic detection devices. *Nonlethal
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7. How does your unit conduct sustainment training for Detainee Operations‘or
training for newly assigned personnel? When did your unit last conduct this
training? (7.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be given the
necessary training to ensure they have knowledge of their obligations under the Geneva
Conventions (references (b) through (e)) and as required by DoD Directive 5100.77 (reference (f))
before an assignment to a foreign area where capture or detention of enemy personnel is
possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77,
All prisoners will receive humane treatment and that the following acts are prohibited murder,
torture, corporal punishment, mutitation, taking of hostages, sensory deprivation, collective
punishments, execution without trial by proper authority, and all cruel and degrading treatment.
Prisoners will be protected against all acts of violence to include public curiosity

}

\ \
)C)\/J\J . ‘W

8. Describe some of the basic operations of the camp relating to detainee
segregation, captured medical/religious perscnnel, feeding, sanitation, etc?
Where do you maintain copies of the Geneva Convention around the
facility? (lIs it posted in the detainee’s home language within the facilities)?
Are camps segregating Detainees by nationality, language, rank, and sex?
How are captured Medical personnel and Chaplains being used in the
camps? What provisions are in place for the receipt and distribution of
Detainee correspondence/mail? Are the daily food rations sufficient in
quantity or quality and variety to keep detainees in good health? Are
personal hygiene items and needed clothing being supplied to the
Detainees? Are the conditions within the camp sanitary enough to ensure a
clean and healthy environment free from disease and epidemics? Is there
an infirmary located within the camp? (1.1, 1.2, 4.7) AR 190-8, paragraph 1-5 a-g,
(All persons detained, captured, interned, or otherwise held in U S Armed Forces custody during
the course of conflict will be given humanitarian care and treatment from the moment they fall into
the hands of U S forces until final release and repatriation. All persons taken into custody by U S
forces will be provided with the protection of the GPW until some other legal status is determined

by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b .. females will be
separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of
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their religious practices, including attendance at service of their fai\th, on condition that they

comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed
sanitary order meeting the specific needs of each Cl camp or branch camp will be published by
the Cl camp commander. Copies will be reproduced in a language that the Cl understands and
will be posted in each compound. (3) Each Cl will be provided with sanitary supplies, service, and
facilities necessary for their personal cleanliness and sanitation. Separate sanitary facilities will be
provided for each sex. (4) All Cl will have at their disposal day and night, latrine facilities

forming to sanitary rules of the Army. i
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9. How are you oréa/nized to handle the different categories of personnel
(EPW, Cl, OD, females, JVs, and refuges)? How about female Detainees?
How and where do you house them? Do you maintain a separate site for sick or
wounded Detainees? [f so where is it and how does your unit maintain the

security and safeguarding of Detainees there? (1.7, 1.2, 1.8, 2.1, 3.1) AR 190-8
para 3-4.i.(2) Every camp will have an infirmary. AR 190-8 para 3-4.b ...females will be separated
from males. FM 3-19.40, paragraph 2-1, An MP battalion commander tasked with operating an
I/R facility is also the facility commander. As such, he is responsible for the safety and well being
of all personnel housed within the facility. Since an MP unit may be tasked to handle different
categories if personnel (EPW, Cl, OD refuges, and US mlhtary pnsoner) the commander, the
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10. Describe the procedures you use when you inprocess a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees’ confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment?) How is the transfer of Detainees handled between
different services and Other Governmental Organizations? (1.1, 7.2, 1.8, 4.1)

(AR 190-8, para 2-1, a. (1) (b) (c}, All equipment, documents, and personal property confiscation
during the search must be tagged and administratively accounted for by the capturing unit. DD
Form 2745, Part C is attached to the property confiscated from the Detainee, so that it may later
be matched to that Detainee.) AR 190-8, paragraph 1-4g(3), {Commanders will collect and
dispose of captured enemy supplies and equipment through theater logistics and EOD channels.)
FM 3-19.40 para 3-14. Property Accountability. When seizing property from a captive—* Bundle it
or place it in a bag to keep it intact and separate from other captives' possessions. *Prepare DA
Form 4137 for confiscated and impounded property. * Prepare a receipt for currency and
negotiable instruments to be signed by the captive and the receiver. Use cash collection vouchers
so that the value can be credlted to each captlve s account. List currency and negqnable
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instruments on the captive's personal-property list, but treat them as impounded property.
Keep the original receipt with the property during evacuation. Give the captive a copy of the
receipt, and tell him to keep it to expedite the return of his property. *Have Ml sign for property on
DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply after it
is cleared by MI teams. Items kept by Ml because of intelligence value are forwarded through Ml
channels. * Evacuate retained items with the captive when he moves to the next leve! of
internment. * Maintain controlled access to confiscated and impounded property. FM 3-19.40
para 3-14. Property Accountability. *Have M sign for property on DA Form 4137 and for captives
on DD Form 2708. *Return confiscated property to supply after it is cleared by Mi teams. ltems
kept by MI because of intelligence value are forwarded through MI channels. * Evacuate retained
items with the captive when he moves to the next level of internment. * Maintain controlled
access to confiscated and impounded property. FM 190-8, para 6-2, ¢. (1) DA Form 4237-R will
be prepared for each protected civilian processed in an occupied territory as a Cl or dependent
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11. Where do you store Detainees' confiscated personal affects (if any) and

how are they accounted for? (Are they tagged with DD Form 2745)? (1.2, 1.8)
(FM 3-19.40 para4-12 (for EPWs) and para 5-28 (for Cls) "Store personal property in a
temporary storage area..."AR 190-8, para 2-1, a. (1) (b) (¢), All equipment, documents, and
personal property confiscation during the search must be tagged and administratively accounted
for by the capturing unit. DD Form 2745, Part C is attached to the property confiscated from the
Detainee, so that it may later be matched to that Detainee.) FM 3-19.40 para 3-14. Property
Accountability. When seizing property from a captive—* Bundle it or place it in a bag to keep it
intact and separate from other captives' possessions. *Prepare DA Form 4137 for confiscated
and impounded property. * Prepare a receipt for currency and negotiable instruments to be
signed by the captive and the receiver. Use cash collection vouchers so that the value can be
credited to each captive's account. List currency and negotiable instruments on the captive's
personal-property list, but treat them as impounded property. * Keep the original receipt with
the property during evacuation. Give the captive a copy of the receipt, and tell him to keep it to
expedite the return of his property. *Have MI sign for property on DA Form 4137 and for captives
on DD Form 2708. *Return confiscated property to supply after it is cleared by Ml teams. ltems
kept by Ml because of intelligence value are forwarded through MI channels. * Evacuate retained
items with the captive when he moves to the next level of internment. * Maintain controlied
access to confiscated and impounded property. Property seized from a Cl (AR 190-8, 6-3b), will
be documented on the DA Form 4237-R. Use of the DA Form 4137 is not required. Property
seized from an EPW/RP [AR 190-8, 2-2b(1)] will be documented on the DA Form 4137.
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12. What are the procedures for the ir%terrogation/questioning of Detainees?
(1.1, 1.2, 4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any
coercion to compel prisoners to provide information is prohibited. Detainees may voluntarily
cooperate with PSYOP personnel in the development, evaluation, or dissemination of PSYOP
messages or products. Detainees may not be threatened, insulted, or exposed to unpleasant or

DAIG - 942




disparate treatment of any kind because of their refusal to answer questions. Intelligence or

counterintelligence personnel will normally perform Interrogations.)
b)(2)-4 ‘ﬁ( l]
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13. What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)?...0Observation report, paper trail audit)

(1.1, 1.2, 1.7, 4.1) FM 3-19.40 para 3-14. Property Accountability. *Have Ml sign for property
on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property to supply
after it is cleared by Ml teams. ltems kept by Ml because of intelligence value are forwarded
through MI channels. * Evacuate retained items with the captive when he moves to the next level
of intemment * Maintain controlled access to confiscated and impounded property.
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14. What control measures do you use to maintain discipline and security in the
facility? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) FM 3-19.40, paragraph 2-19, The
MP commander establishes security measures that effectively control housed personnel with
minimal use of force..... The physical construction of the facility and the presence of guard
personnel create the most obvious means of providing internal and external security. Maintaining
a high state of discipline, a system of routines, and required standards of behavior are all
measures that enhance effective security and control. AR 190-8, paragraph 3-6 (Measures
needed to maintain discipline and security will be established in each camp/collection point and
rigidly enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspection by the protecting power. The following acts will not be
permitted; Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization
is defined as improper or intimate communications or actions between U.S. Armed Forces
personnel and EPW/RP. Donating or receiving gifts or engaging in any commercial activity
between persons in U.S. custody and U.S. personnel. Setting up of courts by detainees.
Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be
administered by EPW/RP.) AR 190-8, para 6-10, Measures needed to maintain discipline and
security will be set up in each camp and rigidly enforced. Offensive acts against discipline will be
dealt with prompily.
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15. What MP units (guards, escort, detachments) do you have at {/our disposal
to operate and maintain this intemment facility? Do you have any shortages?
How do these shortages impact your mission? What non-MP units are you using

6
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to help operate this facility? Do you have any shortages? How do these
shortages impact your mission? (1.1, 1.2, 1.3, 1.7, 2.1, 3.1) FM 3-19.40, Appendix
D, Table d-1HHC MP Battalion (I/R) (EPW/CI/DC) Provide C2, admlmstratlve and logistic support
to operate an l/R facility. Is capable of interning and supporting 4,000 EPWs and Cis or 8,000
DCs. MP Company (guard) is capable of securing 500 US military prisoners, 2,000EPWs, 2,000
Cls, or 4,000 DCs in an I/R facility, MP company (escort guard) provides supervision and security
for evacuating and moving EPWSs, Cls, DCs, US military prisoners, and other detained persons
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16. What kind of securifyighting do you have that ensures you have a sa and

secure operation at night? How do you provide heat to detainees during the

winter? What fire prevention/safety measures do you have? (71.8)) AR 190-8,
paragraph 3-4 e, EPW/RP will be quartered under conditions as favorable as those for the force
of detaining power billeted in the same area. The conditions shall make allowance for the habits
and customs of the prisoners and shall in no case be prejudicial to their health. The forgoing
shall apply in particular to the dormitories of EPW/RP as it regards both total surface and
minimum cubic space and the general instailation of bedding and blankets. Quarters furnished to
EPW/RP must be protected from dampness, must be adequately lit and heated (particularly
between dusk and lights-out), and must have adequate precautions taken against the dangers of
fire. FM 3-19.40 para 4-103 "... minimize escapes by examining the lighting system during
darkness to detect poorly lighted areas along the perimeter (replace burned out or broken
lightbulbs immediately” FM 3-19.40 para 2-37 The engineer officer is responsible for the
maintenance of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be
setup and administered in each camp. AR 190-8 para 3-17(a) A safety program for Cl will
established and administered IAW AR 385 i10.
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17. Are you employing detainees for work? What are the General policy and
procedures for the Employment and Compensation of Detainees? (1.1, 1.2, 4.1)
(AR 190-8, paragraph 4-1 thru 4-22 (To the extent possible, EPW will be employed in work '
needed to construct, administer, manage, and maintain EPW camps. Para 7-1, b. & ¢., The CI will
be employed so far as possible for the construction, administration, management, and
maintenance of the Cl Camps. The Cl compensation procedures will be accomplished IAW AR
37-1.)
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18. What type of Medical assets are present in support of medical treatment of
detainees? (1.1, 1.2, 2.1, 4.1) AR 190-8 para 1-4g(6) (The commander should identify
requirements for Army Medical units in support of the EPW, ClI, and RP program and ensure that
the medical annex of OPLANs, OPORDs, and CONPLANS include procedure for treatment of
EPW, Cl, RP, and ODs. a. Medical support specifically includes: First aid and all sanitary
aspects of food service including provisions for potable water, pest management, and
entomological support. b. Preventive Medicine: Reviewing, recommending, and coordinating the
use and assignment of medically trained EPW, Cl, RP, and OD personnel and medical material?
Establishing policy for medical repatriation of EPW, Cl, and RP and monitoring the actions of the
Mixed Medical Commission?
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What kind of stress counseling do you provide to Soldiers/Guards? (7.1, 7.2,

2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to I/R facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of
the Geneva and UN Conventions and applicable regulations as they apply to the treatment of
housed personnel. A formal training program should include - stress management techniques.
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
Justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ).

FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental healith
consultation to EPW confinement facilities. This should include: stress controf advice to the
command regarding the stressors of US Army MP personnel and any allied or coalition personnel
working at the confinement facility; individual evaluation and intervention for guards or prisoners

when indicated. .
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20. Are Detainees allowed to practice their religion? |s there a chaplain
available to minister to the detainees? Is the chaplain a Retained Personnel, US

‘Forces, or a civilian? (1.1, 1.2, 2.1, 4.1) AR 190-8, 1-5, g (1) EPW, and RP will enjoy
latitude in the exercise of their religious practices, including attendance at service of their faith, on
condition that they comply with the disciplinary routine prescribed by the military authorities.
Adequate space will be provided where religious service may held. (2) Military chaplains who fall
into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be allowed
to minister to EPW, RP, of the same religion... AR 190-8, para 6-17.a.(1) Cls will be encouraged
to partncnpate in religious practices.
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21. Describe the latrine facilities for Detainees' use (do they have access to it
day and night and does it conform to the rules of hygiene and do females
have separate facilities). How are they cleaned and how often and by whom?
Where do they bathe and conduct other personal hygiene (this will depend how
long it takes to evacuate Detainees to U.S. Military Controlled Detention
Facilities—-12 hours is the standard)? (1.1, 1.2, 1.8) AR 190-8 para 3-4.i.(1)

paraphrased...EPWs will have day/night access to latrines that are clean. Females will have
separate latrines. AR 190-8 para 6-6.9.(4) paraphrased...All Cl will have access to day/night

latrines that are sanitary. K )
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22 \De ¢cribe how.the unit plans and procures logistical support to include:
transportation, subsisténce, organizational, and NBSC\cIothing and equipment
items, malkdollection and distribution, latigfiry, and bath equipment ISO DO.
What logistical support do you receive to fun this Facility? What types of
supplies is greater in-demand for the unit during detainee operations? What are
your shortfalls (1.7, 1.2,1.4, 1.5) (AR 190-8 para 1-4 g (2), Should include: transportation,
subsistence, personal, organizational and NBC clothing and equipment items, mail collection and
distribution, laundry and bath.)? AR 190-8, paragraph 1-4g(2), (Commanders will plan and
procure logistical support to include: transportation, subsistence, personal, organizational and .
NBC clothing and equipment items, mail collection and distribution, laundry, and bath for,DO.)
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23. How do the Detainees receive fresh water (Bottled water or Lister bag)?
(1.1, 1.2, 1.8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water will be supplies to
EPW/RP.
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24. What personnel or equipment USR shortages are affecting your ability to
perform detainee operations? (1.3, 1.5, 17, 2.1, 3.1)

b)(2)-3
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25.What do you perceive to be doctrinal shortcomings pertaining to Detainee
Operations and how would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Detainee Operations can be
successfully accomplished? What are the shortcomings and how do we fix the
problem at the Army-level? (1.1, 1.3,1.5,1.7,4.1)

26. What are the procedures if an EPW or RP in U.S. custody dies? (1.1, 1.2,

4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed
by or against EPW/RP to the supporting element of the U.S. Army Criminal Investigation
Command (USACIDC). Deaths resulting from other than natural causes will be investigated by
USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending medical officer
furnish the camp (or hospital) commander or other officer charged with their custody before
death, the following information: (1) Full name of deceased. (2) ISN of deceased. (3) Date, place,
and cause of death. (4) Statement that death was, or was not, the resuit of the deceased’s own
misconduct. (5) When the cause of death is undetermined, the attending medical officer will make
a statement to that effect. When the cause of death is finally determined, a supplemental report
will be made as soon as possible. e. The attending medical officer and the appropriate camp
commander will complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be
reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of this regulation.
This form is for the use of Army only. Enough copies of form will be made ouf to provide
distribution as follows: (1) Original—information center. (2) Copy—information center (branch), if
necessary. (3) Copy—The Surgeon General. (4) Copy—EPW or RP personal file. (5) The proper
civil authorities responsible for recording deaths in the particular state if the EPW dies in the

Un%éd; Stat;‘s;.d '(,7 —g o - ) ﬁ (Cﬂf_‘)

27. What AARs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2)
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28. Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 4.1) AR 190-40.para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
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and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident.
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29. Do your subordinates know the reporting procedures if they observe or

become aware of a Detainee being abused? (1.2) (AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B~2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C Category 2, Reportable Serious incidents, C—1, Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the CI. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the CI will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, politicat opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)
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30. What steps would you take if a subordinate reported to you an incident of
alleged Detainee abuse? (1.2, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B~2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
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8, 5-1. General protection policy—<civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)
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31. Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (I1G, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious incidents, B—1. Actual or alieged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actuat or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-0ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)
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32. What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B~2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern io HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In ali official cases they will be entitied to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.)
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33. What procedures are in place for Detainees to report alieged abuse? (1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) -
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written baliot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (¢) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the compiaints and
answer the requests. If the Cl are not satisfied with the way the commander handies a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—{1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. lfa
protecting power communicates with a Cl camp commander about any matter requiring an-
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answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting mstruﬁ):s in AR 190-40 will be used.
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%}Sﬂ#ﬁat do you pe‘r.gé;ve as he mlssmn of your unit? Descrlbe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
djuf: , and comma igrs responsible for their agtions.

35. Describe your working environment and living conditions since being in
Theater. (ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3; 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical ievel
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an

environmentally controlled shelter. A Lt 4
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36. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.
Command, b. Elements of command. ¢c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
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