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Interviewer :

1. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit
Collection Point? (1.1, 1.2, 1.4, 1.6, 4. 1) (FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, djrectives, international laws, angd administrative procedures.) e
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2. (ALL) ﬁd you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? Is there a plan to train new Soldiers (replacements) to
the unit? Explain. (1.1, 1.2, 1.4, 4. 1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the
following acts are prohibited murder, torture, -corporal punishment, mutilation, taking of hostages,
sensory deprivation, collective punishments, execution without trial by proper authority, and all -
cruel and degrading treatment. Prisoners will be protected against all acts of violence to include
pubilic curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of
law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.)
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3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to

- -deployment to help your unit prepare for Detainee Operations? Describe it. How
did the training prepare you to conduct Detainee Operations for this deployment?
How did this training distinguish between the different categories of Detainees
(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of

enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted

personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
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5100.77, Al prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, -
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.
(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide
directives, publications, instructions, and training so that the principles and rules of law of war will
be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.)
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4. (ALL) What traini‘ng did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

Interaction (ROI? (1.4, 4. 1) (ROE from CJCS ISO Iraqgi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnet are familiar with the law of armed conflict
and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)

- Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
as improper or intimate communications or actions between U.S. Armed Forces personnel and
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\Q\WM ) —5’7740;.’{, Fro~—y .

MM M/‘W (RN ,Kd/ 'ﬁ\szf
M C’—Mﬂ/\e/ /Z/mﬂ,ﬁ,«j ’T/'/‘-M-&ea J’M ~

@A/u o5 C'GLMZ:

- 5. (ALL) Describe the training you received at the last Professional Military
Education on handling/processing Detainees. How was it helpful in preparing
you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4) o
= Tolkotll led £ o 5o .
W@-ad S VYY) M P an m @QJ
/&M&W.Zpljww/ﬁ'/f’), z

/{ﬁfw,m: 0—%’ 7 {2 ), ‘ e Z, /laLM-w{,Qj \D /

&

4

V) ‘%J_'/\J

6. (ALL) Describe the training the guard force received to prepare them for their
duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,

1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
8. Special orders. They apply to particular posts and duties. Special orders supplement general

- orders and are established by the commanders.)
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7. (ALL) How does your unit conduct sustainment training for Detainee
Operations? How often does this occur and please describe it? When did your

unit last conduct this training? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
'5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)

(ROE from CJCS ISO lragi operations dated 2516002 Apr 03 para 10 (U) All commanders will

ensure their personnel are familiar with the law of armed conflict and with thesg ROE."

8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.7, 1.2,

4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications

* zone of each theater of operations for the purpose of receiving, accounting for, administering, and
logistically supporting DO. The operation of all EPW internment facilities is governed. The
Theater commander remains responsible for the location of EPW facilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards.
Except in extreme circumstances, in the best interests of the individual, detainees will not be
interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to a more favorable climate. Transit camps or collecting points will
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW’ (Prisoner of War camp) and will be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS ISO Iragi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE." AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,

" NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
- (C), DOD Directive 5100.77, Al prisoners will receive humane treatment and that the following
acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all crue! and
degrading treatment. Prisoners will be protected against all acts of violence to include public

curiosity.) :
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9. (PL/PS) What is the units’ policy on the establishment 6f nit holding area?
How do you know that you are operating the holding areagAtAW Law of War? ?

(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpdése of receiving, accounting for,
administering, and logistically supporting DO. The operation&f all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities;
detainees may be interned only in premises located o and and affording proper heaith and
hygiene standards. Except in extreme circumstanceg, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners. .
Prisoners will not normally be interned in unhea thy areas, or where the climate proves to be
injurious to them, and will be removed as sodh as possible to a more favorable climate. Transit
camps or collecting points will receive the$ame treatment as in permanent detainee camps. The
internment facility will be marked with thé letters 'PW' (Prisoner of War camp) and will be placed
so they will be clearly visible from the”air during the daytime. Other markings may be used when
agreed to by the combatant (:?n}y{nders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and

table G-1 Refresher training, datéd 9 April 2003), Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the
unit. AR 190-8 para 1-5 (4)'(C), DOD Directive 5100.77, All prisoners will receive humane
treatment and that the fq,H6wing acts are prohibited murder, torture, corporal punishment,
mutitation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all
acts of violence to iriclude public curiosity.) :

10.(ALL) How do you administratively process each detainee, (i.e., tagging pax

and equipment, evidence, witness statements, etc.)? (7.1, 1.2, 1.6) FM 3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettiement information center (IRIC), which function as the field operations agency
for the national IRIC located in CONUS. ) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
property confiscated from the Detainee, so that it may later be matched to that Detainee.)
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11.(ALL) How do you maintain good morale and discipline with Soldiers and

leaders to enhance the security of the unit collection point? (1.1, 1.2, 1.6) (AR 600-
20 para 4~1, Military discipline a. Military discipline is founded upon self-discipline, respect for
properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create a mental attitude resulting in proper conduct and prompt obedience to lawful military
authority. b. While military discipline is the result of effective training, it is affected by every
feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of
teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,



equipment, and quarters; by deference to seniors and mutual respect between seniorand .
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the

legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers,

regardless of race, religion, color, gender, and national origin. c. Commanders and other leaders

will maintain discipline according to the policies of this chapter, applicable laws and regulations,

and the orders of seniors.)
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12. (ALL) What procedures do you have in place to ensure Soldiers and leaders
- understand the use of force and rules of engagement for the unit collection point?
(ROE Card, sustainment tng, etc) (1.1,1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the
commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS iSO
Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed conflict and with these OE.)
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13.(ALL) What procedures are in place to dispose of captured contraband

(enemy supplies and equipment)? (1.7, 1.2, 4. 1) (AR 190-8, paragraph 1-4g(3),
(Commanders will collect and dispose of captured enemy supplies and equipment threugh

theater logistics and EOD channpels.) g
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14, (éDR/1 SG) What policies/procedures do you have in place to ensure that all.
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for IAW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or
otherwise held in U S Armed Forces custody during the course of conflict will be given
humanitarian care and treatment from the moment they fall into the hands of U S forces until final

5
Ko S Y ecH . 5

DA IG



release and repatriation. All persons taken into custody by U S forces will be provided with the
protection of the GPW until some other legal status is determined by competent authority.) - ..

15.(ALL) What are your procedures for questionihg Detainees? (Is
interrogation taking place?) Who is interrogating the detainees? (1.7, 1.2,

4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental:torture or any coercion to compel
prisoners to provide information is prohibited. Detainees may voluntarily cooperate with PSYOP
personnel in the development, evaluation, or dissemination of PSYOP messages or products. -
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of
any kind because of their refusal to answer questions. Intelligence or counterintelligence

personnel will normally erform lnterroqatlons ) @}m/\/
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16.(ALL) What are your procedures to-evacuate a detainee from the point of

capture to the Battalion/Brigade collection point? What transportation problems is

the unit experiencing either to move troops or detainees during the operation? )20 M
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2,

1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the -
combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
during evacuation from the combat zone will be, if possible, in their own language and as brief as
possible. When military necessity requires delay in evacuation beyond a reasonable period of
time, health and comfort items will be issued, such as food, potable water, appropriate clothing
shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish
guidance for the use, transport, and evacuation of detainees in logistical support channels.)
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17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US armed forces .
when possible. Security measures are determined by MP and are influenced by the type of EPW
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by mean
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody.
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners. will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five
prisoners. '

L . T —— - i

~ . N
18.\(AL\L) What medical personnel are available to sy tﬁ DCW[Z, .3,

- 2.1, 3.1,4:-1) AR.190-8, paragraph 1-4g(6) a-e, (Commanders.wi identify-theTéquirements
and allocations for Army Medicar units TSOthie EPW, Cl afid RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingey‘/pT:ns include procedures for treatment of
Detainees; Medical support will specifically includeFirst aid and all sanitary aspects of food
service including provisions for potable water, pést management, and entomological support,
preventive medicine, professional medical s€rvices and medical supply; reviewing,
recommending, and coordinating the usg“and assignment of medically trained EPW, Cl, RP, and
OD personnel and medical material; g$tablishing policy for medical repatriation of EPW, Cl, and
- RP and monitoring the actions of (ié mixed Medical commission.)

~

19.(ALL) What procedures are in place when a detainee in U S custody dies?

(1.1, 1.2,-4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal
investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following information: (1) Full name of deceased. (2) ISN of deceased.
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the result of the
deceased’s own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. . The attending medical officer and the
appropriate camp commander will complete a DA Form 26869-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of -
this regulation. This form is for the use of Army only. Enough copies of form will be made out to '
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.
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20.(ALL) What equipment is the unitrexperiencing- as a shortfall concerning _
detainee operations, (i.e., restraints, uniforms, CIF items,
etc.)? (CDR) Are any of these USR shortages and if so are you.reporting them

on your USR? (1.5)
)/744«\/ Z CA’L - F/%. .C ”44/1’ o

21.(ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items”? And are these items

-regularly filled? (1.5)
- Flox Qd*ﬁ '

22.(ALL) What duties put the'most stress on soldiers in terms of personnel

resources? (1.1, 1.7) : _ /
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23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards tj successful detainee operation? (1.7)
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24.(ALL) What AARs or lessons learned have you written or received regarding

detamee operations? Can l,get a copy? (preferably on disk) (2.1, 2.2)
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (7.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph
2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of .
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental health consultation to. EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8,
Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable .

violation under international law and,the Uniform Code of Milita Justice (UCMJ). ‘ '
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26.Are you aware of your ré'quirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports alse may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. :

Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may
also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
‘prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident .
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—~1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances éhich require the use of force,
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wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for - -
~adverse publicity, or potential consequences of the incident. ‘AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of .
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the Cl will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In ali official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations ‘of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident
Report. Reporting instructions in AR 180-40 will be used.) ’

28. What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) ' (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—-1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of.
the'incident. AR.190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facitities to include escape from confinement or custody, disturbances .
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of-
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair

_and regular trial as prescribed by this regulation.” (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The ClI will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
orage. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious

incident Report. Reporting instructions in AR 190-40 will be us,ed.)
don e (O oy e 4424(0% oile et e
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29.Do you feel you can freely report an incident of alleged Detainee abuse

outside Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse pubiicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C—2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be

. -treated with respect for their person, their honor, their family rights, their religious convictions and
_ .practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
"~ Cl will be treated with the same consideration and without adverse distinction based.on race, _
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

AL gD /\/9/4',4‘—-1/_\

30. What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners. of war, violations of the Geneva Conventions,
and atrocities. B—2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of

- the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C-1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR.190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the CI will be humanely treated and protected against all acts of
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violence or threats and insuits and public curiosity. In all official cases they will be entitled to a fair

and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against. _
all acts of violence, insults, public curiosity, bodily-injury, reprisals of any kind, sexual attack such )
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the

same consideration and without adverse distinction based on race, religion, political opinion, sex,

or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of -

this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 asa Serious

Incident Report. Reporting instructions in AR 190-40 will be used.)

31.What systems are ih place for detainees to report alleged abuse? (1.1, 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are mterned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
_ 4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and.U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of
petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6—9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp.commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL)
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting ‘
representatives of the protecting power. (3) Through their Internee Committee. c. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL) -
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander's reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Senous cident Report. Reporting instructions in AR 190-40 wili be used

vy 2TETS e

32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command _
a. The chain of command assists commanders at all levels to achieve their primary function of .
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accompllshmg the unit's assigned mission while caring for personnel and property in the|r charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned
dutles and commanders may hold these soldiers responsible for thei jctlons

/W f/wwu (,uaww/ov{’
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- 33. Describe your working environment and living conditions since being in

Theater. (ldentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1:4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
_available in which they can shower, clean their clothes, eat hot meals, and rest in an

environmentally controlled shelter.
, C4 l. )
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34. Describe the unit command climate and Soldier morale. Has it changed or -

evolved since you have been in Theater? (Identifies Soldier's perception of the
chain of command and Soidier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20. 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
- parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a
. sense of duty accomplish tasks given them, seize opportunities for self- improvement and accept
responsibility from their superiors. Soldiers, leader and Jed allke work tog her to accompllsh the
mission rather than feed their self-interest. . V%« (o ,0 dw_ J-0r
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cland RP~
in the custody of the U.S. Armed Forces, is as follows: (1)- All persons captured, detained,
interned, or otherwise heid in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces willbe
provided with the protections of the GPW until some other legal status is determined by
competent authority. (3) The punishment of EFW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, .RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ).- b.-
~ All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, C!l and RP for other than internal Internment Facility
administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be posted in each camp in the

language of the EPW, Cl and RP.

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compe! any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
" the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military triburial if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1‘.6)
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lam (grade, if any, and name), a member of the (DAIG). | am part of

a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to '
suspect that you may have committed . (specify.

offense, i.e. aggravated assault, assault, murder). Under Article 31, you

have the right to remain silent, that is, say nothing at all. Any statement

you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have

the right to consult a lawyer and to have a lawyer present during this

interview. You have the right to military legal counsel free of charge. In

addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time

during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do-you want a

lawyer? (If the answer is yes, cease all questions at this point). Are you

willing to answer questions?

36. Describe what you understand happened leading up to and dunng the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,

" Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C~1. Actual or afleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and alt prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the CI. This provision does not
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constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl willbe -
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and
protected against all acts of violence or threats and insuits and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be -
_especially protected against all acts of violence, insults; public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 8-9, e. Any act or allegation of inhumane

treatment or other violations of this regulation will be reported to HQDA (DAMO-0ODL), WASH DC .
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented? (ldentlfles root cause and perceived

solution) (No applicable standard)

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para -
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
‘echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvemnent from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Contro! of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
- noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnei;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. )
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1848



40. What measures are in place to boost morale or to relieve stress? (identifies '
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The - !
measures which reduce battle fatigue and prevent battte fatigue casualties should also help

reduce the incidence of misconduct stress behaviors. However, additional actions also need to be

practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-

51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The

responsibility extends up through the ‘organizational leaders and their staffs (both officers and

noncommissioned officers [NCOs]) at all echelons.- Appendix A describes combat stress risk

factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all

receive assistance from the supporting chaplains, the medical personnel, and combat stress

control/mental health personne! (see Appendix B for information pertaining to combat stress

control units). If any link in the chain of responsibility is weak, it is the responsibility of the other

members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.

Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The

commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;

the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized

Army CSC units and mental health personnel.

Command cllmate of your unit? (ldentlfles percelved solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to accomplish the mission by providing purpose, direction, and motivation." AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to .
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to

ensure its execution."
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1. (ALL) What are your responsibilities concernlng detalnee operatlons'7

(BDE XO) What are your responsibilities concerning the Forward Collection Paint.

in the BSA? What is your relationship with the Forward Collection Point OIC?

(1.1, 1.2, 1.4) (DOD Directive 2310.1 provides that persons captured or detained by the U.S.
Military Servicé shall normally be handed over for safeguarding to U.S. Army Military Police, or to
detainee collecting points or other holding facilities and installations operated by U.S. Army
Military Police as soon as practical. AR 190-8, para 1-5, a. (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of the conflict will be
given humanitarian care and treatment from the moment they fall into the hands of the U.S.
forces until final release or repatriation.) FM 63-20 Ch 5 MP Operations. A direct support military
police platoon is usuaily operating from the BSA. The battlefield missions performed by this
platoon may include battlefield circulation control, area security, operation of the EPW point, and
law enforcement. MPs conduct collection, evacuation, and internment operations to support their

EPW mission. The EPW point holds EPWSs captured by brigade units until they can be evacuated”

to the division central collection point. FM 3-19.40 covers EPW operations in detail. FM 63-21
Ch 4 S1 Section. Other functions of the PAC in support of the MSB include- Coordinate with the
S2/S3, S4, and MP platoon leader on the location of EPW collection points; Project numbers of
EPWs and civilian internees; Determine total transportation requirements for losses,

replacements, and EPWs. Submit transportation request to the S 1o _
MMM_%M meply  Paa Dmﬁ&mﬁwm
Y '

2. (ALL) Canyou tell me what basnc pubhcatlons you use for Detalnee

Operations (doctrine and standards)? (1.1, 4.1) (AR 190-8, DoD Directive 5100.77,
1949 Geneva Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook
are the basic/primary sources for doctrine and standards.

3. (ALL) How did you prepare yourself and your junior leaders to become
familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to support Detainee
Operations? (1.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,

e G At ead,
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NCOs and enlisted personnel commensurate with the missions of the unit. FM 3-19.40,
paragraph 2-2, Commanders are familiar with applicable regulation, directives, international laws,
and administrative procedures. ) ROE from CJCS IS0 iraqi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the lawy of armed conflict
and with these ROE.” FM 63-20 & 63-21 . ' ) ;

4.  (ALL) How did Home Station/Mob Site Training prepare you to conduct
Detainee Operations? (Did this include Law of War and treatment of
Detainees training.)? ? (1.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible. AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9

- April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted

S

_individual's duties and responsibilities.

personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR .
350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with.
the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will
receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper autharity, and all cruel and degrading treatment. Prisoners will
be protected against 4l acts of vislence to inclide public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publieationss,” +* s
instructions, and training so that the principles and rules of law-of war will be known to members
of their respective Departments, the extent of sych knowledge to be commensurate with each -

3

ST sares evonald Yog $uX Do Wi pa

e ols RILIBG
NG

¢ s

5. (ALL) Can you describe the process of getting a Detainee to the Forward )

" Collection Point in the BSA beginning with'the point of Capture? How longdo

detainees stay in the company holding area before being transported-to the BDE"
Forward Collection Point? (1.1,1.2,1.3,1.5,1.6,1.7, 1.8, 2.1, 4.1) ’
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6. (BN XO) How do your companies integrate the security and defense of the
company holding areas into their perimeter defense? What is your normal ratio of
- guards to detainees in the holding area? Is this ratio the proper mix for you to .
perform your mission? If not, what are the shortfalls? How do these shortfalls
impact your mission (1.1, 1.2, 1.3, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1)
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7. (ALL) Are you experiencing any transportation problems to move detainees,
and if so what? What is the number of personnel needed to move prisoners
internally or externally (i.e. from the BN holding areas to the Forward Collection

Point, for medical evacuation, etc.)? (1.1, 1.5 1.7) FM 3-19.40 paragraph 3-45
Captives should not remain at the forward CP more than 12 hours before being escorted to the
central. CP. When they have been processed and are ready for.evacuation, MP-leaders - Report
the status to the BSA TOC and the PM (through MP channels). Request transportation, rations,
and water from the FSB Supply Officer (US Army) (S4). .Ensure that-receipts are ready for' -
signature. Ensure that property is properly tagged and given to escort guards. FM 3-19.4 -
‘Chapter 7 Para 7.8, The number of MP needed to operate a division forward collecting point is
based on the number and rate of captives expected and the METT-TC. FM 3-19.40 para 3-54
Captives should not remain at the central CP more than 24 hours before being evacuated to the
CHA. FM 3-19.40, para 4-34, A transfer may be a result of reclassification or -another situation
requiring the movement of an EPW. Transfer an EPW from one facility to another under
conditions that are comparable to those for a member of the US armed forces when possible.
Security measures are determined by MP and are influenced by the type of EPW being
transferred, the mode of transportation used, and other pertinent.conditions. AR'190-47; 11-
3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means of
foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be orie guard per restrained prisoner and two unarmed guards or one
armed guard per unrestrained prisoner. Under' medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will
have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
_ per two prisoners, and in minimum custody circumstances there will be one guard per five

prisoners. . -
MMWQMM&L
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8. (ALL) What personnel or equipment USR shortages are affecting your
ability to support detainee operations? What are your resource shortfalls to -
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support this operation? What types of supplies is greater in-demand for the unit
during detainee operations? (1.3, 1.5, 1.7, 2.1, 3.1) USR -
» 3} .

9. (ALL)What do you perceive to be doctrinal shorteoming$ pertaining to
Detainee Operations and how would you fix/incorporate into updated
doctrine/accomplish differently? How about Force Structure to ensure Detainee
Operations can be successfully accomplished? What are the shortcomings and
how do we fix the problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4. 1) (AR 190-8,
paragraph 1-4g(2), (Commanders will plan and procure logistical support to include: :
transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail
collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in
a confinement facility are the same as those in other military units. However, stronger security
measures are necessary to prevent certain supplies and equipment from falling into the hands of

prisoners.)
J YR M
Lok coverndm PME Lé.‘,}) L

10. (ALL) What procedures are in place to ensure Solldie»rs and leaders

understand the use of force and rules of engagement? (1.1, 1.2, 1.4, 1.6, 4.1)
ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will
ensure their personnel are familiar with the law of armed conflict and with these ROE." ’

Lo om0 X pht v o¥ WS M\Mﬁ

11. (ALL) What kind of stress counseling are Soldiers/Guards provided?
(Psychiatrist, Psychologist, Chaplain, Medical, CBT Stress Teams) (1.1, 1.2,
2.1, 4.1) FM 3-19.40, paragraph 2-48, Personnel assigned or attached to IR facilities are
trained on the care and control of housed personnel. They are fully cognizant of the provisions of
the Geneva and UN Conventions and applicable regulations as they apply to the treatment of

" housed personnel. A formal training program should include - stress management techniques.
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and ‘i not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of. Military Justice (UCMJ). FM
8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental health
consultation to EPW confinement facilities. This should include: stress control advice to the
command regarding the stressors of US Army MP personnel and any allied or coalition personnel
working at the confinement facility; individual evaluation and intervention for guards or prisoners

when indicated. .
. D w 0 ' L
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12. (ALL) What are the procedures for evacuating a sick or wounded Detainee? -

How does your unit maintain the security and safeguarding of sick or wounded
Detainees while in transport? (1.1, 1.2, 1.8, 2.1, 3.1) AR 190-8, paragraph 3-4 i(2)
Every camp will have an infirmary. EPW/RP with a contagious disease, mental condition, or
other illness, as determined by the medical officer, will be isolated from other patients. A list of
endemic diseases of military importance can be obtained from the theater surgeon or preventive
medicine officer.  EPW/RP will be immunized and reimmunized against other diseases as
recommended by the Theater Surgeon. EPW/IR suffering from serious disease, or whose
condition necessitates special treatment, surgery, or hospital care, must be admitted to any
military or civilian medical unit where such treatment can be given. FM 3-19.40 Para 2-10 -
Commanders consider the following when establishing medical care (see AR 190-8): » The -
medical treatment facility provides isolation of communicable diseases, disinfection, and
inoculations. Use retained medical personnel and EPWs with medical training to the fullest extent
possible when caring for sick and wounded EPWs. When medical care is inadequate, transfer

housed personnel to military or civilian medical facilities where the required treatment is available.

AR 190-8 para 6-6.c. Medical facilities. Each Cl camp will provide personnel, material, and
facilities for adequate routine and emergency dispensary treatment

13. (ALL) Describe how the unit plans and procures logistical support to
include: subsistence, organizational, and NBC clothing and equipment items,
mail collection and distribution, laundry, and bath equipment ISO DO. (7.1,

1.2,1.4) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to
include: transportation, subsistence, personal, organizational and NBC ciothing and equipment
items, mail collection and distribution, laundry, and bath for DO.)

S

14. (BN XO) How do you provide your unit holding area with water? (Bottled
- water or bulk water)? (1.1, 1.2, 1. 8) AR 190-8, paragraph 3-4 f(3) Sufficient drinking water
will be supplies to EPW/RP

Barin
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15. (ALL) What are the procedures if a detainee in U.S. custody dies? (1.7, 1.2,
4.1) AR 190-8 para 3-3a (20): Report allegations of criminal acts or war crimes committed by or -
against EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command '
(USACIDC). Deaths resulting from other than natural causes will be investigated by USACIDC.
Para 3-10 ¢: When an EPW or RP in US custody dies, the attending medical officer furnish the

camp (or hospital) commander or other officer charged with their custody before death, the

following information: (1) Full name of deceased. (2)- 1SN of deceased. (3) Date, place, and cause

of death. (4) Statement that death was, or was not, the result of the deceased's own misconduct.

(5) When the cause of death is undetermined, the attending medical officer will make a statement

to that effect. When the cause of death is finally determined, a supplemental report will be made

as soon as possible. e. The attending medical officer and the appropriate camp commander will
complete a DA Form 2669-R (Certificate of Death). DA Form 2669-R will be reproduced locally on

8 1/2 by 11-inch paper. The form is located at the back of this regulation. This form is for the use -
of Army only. Enough copies of form will be made out to provide distribution as follows: (1)
Original—information center. (2) Copy—information center (branch), if necessary. (3) Copy—The
Surgeon General. (4) Copy—EPW or RP personal file: (5) The proper civil authorities responsible
for recording deaths in the particular state if the EPW dies in the United States.

——

v .
. ¥ RN

16. (ALL)What AARSs or lessons learned have you written or received © =,
regarding detainee operations? Can | get a copy? (preferably on disk) (2.1, 2.2) -
AR 350-1, paragraph 4-3c. The after action review is a structured review process that allows
military training participants to discover how and why certain events actually happened and how

to improve future task performance. The reviews focus on military training objectives, on
performance according to Army standards, and on discovering lesson learned for sustaining and

improving collectives and individual task performance proficiency.

17. (ALL) Are you aware of your requirement to report abuse or suspected

abuse of detainees? (1.7, 1.2, 1.6, 4.1) AR 190-40 para 2-1, Military and civilian
personnel assigned to or accompanying a DoD Component know that they shall report reportable
incidents through their chain of command and that such reports also may also be made through
other channels, such as the military police, a judge advocate, or an Inspector General.) AR 190-
40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual or alleged incidents
involving the following: b. War crimes, including mistreatment of enemy prisoners of war,
violations of the Geneva Conventions, and atrocities. B-2. Any other incident the commander
determines to be of immediate concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident.

MO
V)
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18. (ALL) What procedures do you have to report suspected detainee abuse?-
Who can you report abuse/suspected abuse to? (IG, CID, Next Level

. Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based
on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged
incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insuits and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The Cl will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
incident Report. Reporting instructions in AR 190-40 will be used.)

L -cﬂ\,ﬂn’,g%

19. (ALL) Do your subordinates know the reporting procedures if they obseNe

or become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para
2-1, Military and civilian personnel assigned to or accompanying a DoD Component know that
they shall report reportable incidents through their chain of command and that such reports also
may also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force,
wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for
adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form ‘of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their
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honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the CI will be humanely treated and protected against all acts of violence or .
threats and insults and public curiosity. In all official cases they will be entitled to a fair and '
regular trial as prescribed by this regulation. (3) The Cl will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as
‘rape, forced prostitution, or any form of indecent assault. (4) The Ci will be treated with the same
consideration and without adverse distinction based on race, religion, political opinion, sex, or
age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this
regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident -
Report. Reporting instructions in AR 190-40 will be used.)

A

NS

20. (ALL) What steps would you take if a subordinate reported to you ah

incident of alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva
Conventions, and atrocities. B—2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C, Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the CI will be
treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At al! times the Cl will be humanely treated and ,
. protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all-acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
C! will be treated with the same consideration and without adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other viotations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

> ‘ . j . .

i\

21. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.

A simple and direct chain of command facilitates the transmittal of orders from the highest to the _
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders

delegate sufficient authority to soldiers in the chain of command to accomplish.their assigned

duties, and commanders may hold these soldiers responsible for their actions.

22. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,

- 1.5,1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks

" and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an '
environmentally controlled shelter.

23. Des_cribe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 - 13 May 2002 1-5.
Command, b. Elements of command. C. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a

.. sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to accomplish the
mission rather than feeq their self-interest. .

<

24. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP
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in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,

interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be - -

given humanitarian care and treatment from the moment they fall into the hands of U.S. forces

until final release or repatriation. (2) All persons taken into custody by U.S. forces will be

provided with the protections of the GPW until some other legal status is determined by

competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected. of

having, committed serious offenses-will be administered IAW due process of law and under

legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the

Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not

justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and

‘punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b.

All prisoners will receive humane treatment without regard to race, nationality, religion, political

opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal

punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,

execution without trial by proper authority, and all cruel and degrading treatment. c. All persons

will be respected as human beings. They will be protected against all acts of violence to include

rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of

any kind. They wili not be subjected to medical or scientific experiments. This list is not exclusive.

EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and

video taping of individual EPW, CI and RP for other than internal Internment Facility

administration or intelligence/counterintelligence purposes is strictly prohibited. No group, wide

-area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the

senior Military Police officer in the Internment Facility commander’s chain of command. e. A

neutral state or an international humanitarian organization, such as the JCRC, may be designated .

by the U.S. Government.as a Protecting Power (PP).to monitor whether protected persons are,

receiving humgne treatment as requnred by the Geneva Conventions. The text of the Geneva

Convention, it§ annéxés, “ahd ahy speClaI agreements will be posted in each camp inthe ©

language of the EPW, Ci and RP.
L, -\ . A, s

ADVISEMENT OF RIGHTS (For military personnel)

- The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the '
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. c. No person subject to this chapter may

- compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the ase of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. ,(1.‘2, 1.6)

l am (grade, if any, and name), a member of the (DAiG). |'am part of
a team inspecting detainee operations, this is not a criminal investigation. |
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am reading you your rights because of a statement you made causes me to
suspect that you may have committed _ . (specify )
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. -You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
‘addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions? :

25. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard) ’

26. Describe Soldier morale, feelings and emotional state prior to and after these
“incidents? (identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

27. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
" immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C~1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
or detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—1. General protection policy—civilian internee, a. Treatment. (1)} No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be

11
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treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the C} will be humanely treated and  _
‘protected against all acts of violence or threats and insults and public curiosity. In all official cases -
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
~ especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape,.forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH RC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

28. How couild the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard) : '

29. Describe any unit training or other programs that you aré aWaré of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental heaith personnel (see
. Appendix B for information pertaining to combat stress control units). if any link in the chain of
- responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
~noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health

personnel. )

30. What measures are in place to boost morale or to relieve stress? (identifies
perceived solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The
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measures which reduce battle fatigue and prevent battle fatigue casualities should also help
reduce the incidence of misconduct stress behaviors. However, additional actions also need to be
practiced consistently by leadership at all echelons and by buddies at the small unit level. FM 22-
51, para 1-3, Stress control requires special involvement from direct (small unit) leaders. The
responsibility extends up through the organizational leaders and their staffs (both officers and
noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all
receive assistance from the supporting chaplains, the medical personnel, and combat stress
control/mentai health personnel (see Appendix B for information pertaining to combat stress
control units). If any link in the chain of responsibility is weak, it is the responsibility of the other
members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For Stress Control.
“Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The -
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support;
the chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized

Army CSC units and mental health personnel.

31. What measures could the command enact to improve the moréle and

command climate of your unit? (ldentifies perceived solution.) FM 22-103, Leadership
and Command at Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing
others to-accomplish the mission by providing purpose, direction, and motivation."” AR 600-100,
Army Leadership, 17 Sep 1993, p. 8, 1987- "Senior-level leadership is the art of direct and
indirect influence and the skill of creating the conditions for sustained organizational success to
achieve the desired result. But, above all, it is the art of taking a vision of what must be done,
communicating it in a way that the intent is clearly understood, and then being tough enough to .

ensure its execution.”

13 DAIG
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'SOLDIER (Point of Capture)
SENSING SESSION QUESTIONS

Rank Branch ' State/Component. Date
Unit _ Duty Position__ ~___HowlLongin Job_
Interviewer '

1. Did you undergo Law of War training prior to deployment? Explain what training
occurred. Did this training include the treatment of Detainees? Explain. (1.7, 1.2,
1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), AII
prisoners will receive humane treatment and that the following acts are prohibited murder, torture,
corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments, .
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will be
protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1,
The Secretaries of the Military Departments shall provide directives, publications, instructions, and
training so that the principles and rules of law of war will be known to members of their respective
Departments, the extent of such knowledge to be commensurate with each individual's duties and -

responsibilities.) v
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2. Describe the traini_ng/guidance you received to prepare you for handling/guarding
the detainees. Does your unit conduct sustainment training for Detainee, ©Operations' -
in Theater? How often does this occur and please describe it? When did your unit.

last conduct this training? (7.1, 1.2, 1.4,,4.1) (FM 3-19.40, para 2-49 The guard force should
receive additional training in—- Riot,control measures, control agents, and dispersers. * QRF actions.
= Searching techniques, including the use of electronic detection devices. » Nonlethal equipment and
weapons. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall
provide directives, publications, instructions, and training so that the principles and rules of law of war
will be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities.) ROE from CJCS ISO Iraqi
operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar
with the law of armed conflict and with these ROE."

There is no requirement for sustainment training
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- 3. What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detainee Operations? Describe it. (5Ss & T) How did

- the training prepare you to conduct Detainee Operations for this deployment? What .
are your unit's strengths and weaknesses? How did this training distinguish
between the different categories of Detainees (EPWs, RPs, Cls, etc.)? What training
have you received to ensure your knowledge of DO is IAW the provisions under the

Geneva Convention? (7.1, 1.2, 1.4, 4.1) AR 350-1, paragraph 4-14, a. Soldiers and leaders
require law of war training throughout their military careers commensurate with their duties and
responsibilities. Prescribed subject matter for training at the following levels is specified in paras 4—
14b-d of this regulation. (1) Level A training is conducted during IET for all enlisted personnef and

- during basic courses of instruction for all warrant officers and officers. oo
(2) Level B training is conducted in units for officers, warrant officers, NCOs and enlisted personnel
commensurate with the missions of the unit. (3) Level C training is conducted in TASS.
b. . Level A training provides the minimum knowledge required for all members of the Army. The
following basic Law of war rules (referred to as “The Soldier's Rules,” which stresses the importance
of compliance with the law of war) will be taught during level A training: (1) Soldiers fight only enemy
combatants. (2) Soldiers do not harm enemies who surrender. They disarm them and turn them over
to their superior. (3) Soldiers do not kill or torture enemy prisoners of war. (4) Soldiers collect and
care for the wounded, whether friend or foe. (5) Soldiers do not attack medical personnel, facilities, or
-equipment. (6) Soldiers destroy no more than the mission requires. (7). Soldiers treat civilians .
humanely. (8) Soldiers do not steal. Soldiers respect private property and possessions. (9) Soldiers
-should do their best to prevent violations of the law of war. (10) S_-o}diers report all violations of the law-
of war to their superior. o T o T '
¢ Unit commanders will plan and execute level B law-of-war training based dithe following: (1)} =
Training should reinforce the principles set forth in The Soldier's‘Rules. (2) Training will be designed
around current missions and contingency plans (including anticipated 'beographic-:,a! areas of _
deployment or rules of engagement). (3) Training will be integrated inte unit training activities, field -

. training exercises and unit external evaluations. Maximum combat realism will be applied to tactical
exercises consistent with good safety practices. .
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4. Describe the training you received during Basic Training in handling/processing
Detainees. How was it helpful in preparing you for Detainee Operations? How
would you improve the training at the schoolhouse? (7.1, 1.4) AR 350-1, paragraph 4-
14a(1) a. Soldiers and leaders require law of war training throughout their military careers
commensurate with their duties and responsibilities. Prescribed subject matter for training at the

- following levels is specified in paras 4-14b-d of this regulation. Level A training is conducted during
IET for all enlisted personnel and during basic courses of instruction for all warrant officers and

officers. _ :




5. How does your unit train on the established Rules of Engagement (ROE)? How
often does this occur? Does this training include Rules of Interaction (ROI)? What
about Standards of Conduct? (How can you interact with the detainees)? What
guidance or policies have you been trained/briefed on to ensure you understand
interaction/ fraternization and that it is not taking place between U.S.military ]
personnel and the detainees? (1.4, 4.1) ROE from CJCS ISO Irag operations dated 251600Z
Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of armed-

- conflict and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as
improper or intimate communications or actions between U.S. Armed Forces personnel and '

EWP/RP) _
-,/Lanw- 1) ILDC;

STY g et — ¥

6. What procedures has your leadership developed to ensure you understand the

use of force and the rules of engagement? (7.1, 1.2, 1.4, 1.6, 4.1) AR 350-1 Law of War,
ROE from CJCS ISO lIraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure
their personnel are familiar with the law of armed conflict and with these ROE, FM 3-19.40, paragraph
2-29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE
established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the commander
develops SOPs that follow the guidance provided. He balances the physical security of force with
mission accomplishment and the protection of deployed forces. ROE from CJCS 1SO Iragi operations’
dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are famitiar with the -
law of armed conflict and with these ROE." ' :

7.- How is your unit ensuring that all Detainees are protected, safeguarded, and

accounted for IAW the 5Ss & T? (1.1, 1.2, 4.1) AR 190-8, paragraph 1-5 a-g, (Al persons
detained, captured, interned, or otherwise held in U S Armed Forces custody during the course of
conflict will be given humanitarian care and treatment from the moment they fall into the hands of U S
forces until final release and repatriation. All persons taken into custody by U S forces will be
provided with the protection of the GPW until some other legal status is determined by competent
authority.) AR 190-8, paragraph 4(b-c) The inhumane treatment of EPW, CI, RP is prohibited and is
not justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
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punishable violation under international law and the Uniform Code of Military Justice (UCMJ). All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assauit
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all

threats or acts of violence.
g - Wt
A

/

N5t covUatnsre .

8. How do you tag detainees for processing (CPA Form, DD Form 2745)? What
procedures do you go through? ‘How do you tag equipment (DD Form 2745, DA
Form 4137)? What about evidence(DD Form 2745, DA Form 4137)? What - .
procedures do you use to process equipment/evidence? What about confiscated
personal affects? Where do you store Detainees' confiscated personal affects (if

any) (1.1, 1.2, 1.8) (AR 190-8, para 2-1, a: (1) (b) (c), All equipment, documents, and personal
property confiscation during the search must be tagged and administratively accounted for by the
capturing unit. DD Form 2745, Part C is attached to the property confiscated from the Detainee, so
that it may later be matched to that Detainee. FM 3-19.40 para 3-14. Property-Accountability. When
seizing property from a captive—" Bundle it or place it in a bag to keep it intact and separate from
other captives' possessions. *Prepare DA Form 4137 for confiscated and impounded property. *
Prepare a receipt for currency and negotiable instruments to be signed by the captive and the
receiver. Use cash collection vouchers so that the value can be credited to each captive's account. -
List currency and.negotiable instruments on the captive's personal-property list, but treat themas
impounded property. * Keep the original receipt with the property during evacuation. Give the
captive a copy of the receipt, and tell him to keep it to expedite the return of his property. *Have MI
sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated property

to supply after it is cleared by Ml teams. Items kept by Ml because of intelligence value are forwarded

through MI channels. * Evacuate retained items with the captive when he moves to the next level of
internment. * Maintain controlfed access to confiscated and impounded property.) Property seized
from a C] (AR 190-8, 6-3b), will be documented on the DA Form 4237-R. Use of the DA Form 4137

is not E‘egzired. -}14/ !
‘ } | i & 7 y

9. What are the procedures for transporting and evacuating detainees? (1.7, 1.2,
1.5, 4.1) AR 190-8, paragraph 1-4g(5) Evacuation and care of EPW and RP Those units
designated to hold and evacuate EPW and RP will: a. Collect prisoners from capturing units, and,
evacuate the from the combat zone as soon as possible b. Ensure sick and wounded EPW and RP in
their custody are classified, by qualified medical personnel, as either walking wounded or litter, or as

DAIG
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non-walking wounded. Walking wounded or litter EPW will be evacuated through established
evacuation channel Non-walking wounded or sick EPW will be delivered to the nearest medical aid
station and evacuated through medical channels All detained personnel will remain physically
segregated from U. or civilian prisoners. Prisoners wili not normally be interned in unhealthy areas,-or
where the climate proves to be injurious to them, and will be removed as soon as possible to a more
favorable climate. AR 190-47, paragraph 11-3(4)(a), Guard requirements for prisoners being
transported outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC
or U.S. Marshals Service aircraft) are as follows: (a) Trained correctional, military police or security
personngl: Under maximum custody circumstances, there wiil be one guard per restrained prisoner
and two unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard per five prisoners. In minimum custody circumstances there
will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility :
commander. (b) Non-correctional personnel: It is required that at léast one guard be a SGT or above
who is equal or senior to prisoners in a pretrial status. Under maximum custody circumstances,
prisoners will have two guards per prisoner. In medium custody circumstances, prisoners will have
one guard per two prisoners, and in minimum custody circumstances there will be one guard per flve

10.What transportation problems is the unit experiencing either to move troops or
detainees during the operation? (1.5)

11.What is the ratio of guards to detainees? Is this ratio the proper mix for you to
perform your mission? If not, what are the shortfalls? Why are their shortfalis? How

do these shortfalls impact your mission? (1.1, 1.2, 1.3, 2.1, 3.1, 4.1) FM 3-19.40,
paragraphs 3-38 thru 3-39. . A brigade without an MP platoon in DS sets up and operates its own
forward CPs The number of MP teams needed to operate a forward CP is based on the number of
captives expected and METT-TC. The projected number of captives is based on mission analysis
and intelligence estimates conducted by the brigade Intelligence Officer (US Army) (S2). Division
forward CPs are mobile; they can be set up, expanded, and relocated quickly as the tactical situation
warrants. AR 190-47,paragrpah 11-3(4)(a), Guard requirements for prisoners being transported
outside an ACS facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S.
Marshals Service aircraft) are as follows:

(a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or one armed
guard per unrestrained prisoner. Under medium custody circumstances, there will be one guard per
five prisoners. In minimum custody circumstances there will be one guard per ten prisoners. Trustee
guards will be determined by the ACS facility commander.

(b) Non-correctional personnel: It is required that at least one guard be a SGT or above who is equal
or senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will-have
two guards per pnsoner In medium custody
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12. What equipment is the unit experiencing as a shortfall concerning detainee
operations, (i.e., restraints, uniforms, CIF items, weapons, etc.)? (1.5)
Gl i -

13. Describe the latrine facilities for Detainees' use (do they have access to it day
and night and does it conform to the rules of hygiene and do females have separate
facilities). How are they cleaned and how often and by whom? Where do they
bathe and conduct other personal hygiene (this will depend how long it takes to

evacuate Detainees to CO/BN? (1.1, 1.2, 1.8) AR 190-8 para 3-4.i.(1) paraphrased...EPWs
will have day/night access to latrines that are clean. Females will have separate latrines. AR 190-8
para 6-6.g.(4) paraphrased...All Cl will have access to day/night latrines that are sanitary.

14.How do the Detainees receive fresh water (Bottled water or Lister bag)? (1.7,

1.2, 1.8) AR 190-8, paragraph 3-4 f (3) Sufficient drinking water will be supplies to EPW/RP.
o A

MG S et wJoT /wa &vvw?{((/

15. Do you know of the procedures to get stress counseling (Psychiatrist,

Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph 2-48: Personnel
assigned or attached to I/R facilities are trained on the care and control of housed personnel. They
are fully cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as
they apply to the treatrrient of housed personnel. A formal training program should include stress -
management techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide
routine mental health consultation to EPW confinement facilities. This should include: stress control
advice to the command regarding the 'stressors of US Army MP personnel and any ailied orcoalition
personnel working at the confinement facility; individual evaluation and intervention for guards or
prisoners when indicated. AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment
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is a serious and punishable violation under international law and the Uniform Code of Military Justice
(UCMJ). , _

16.Ar'e. you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain
of command and that such reports also may also be made through other channels, such as the
military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 -
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and
atrocities. B-2. Any other incident the commander determines to be of immediate concem to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.

17.Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of watr, violations of the Geneva Conventions, and '
atrocities. B—2. Any other incident the commander determines to be of immediate concern to HQDA
based on the nature, gravity, potential for adverse publicity, or potential consequences of the incident.
AR 190-40, Appendix C. Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents
involving the following: g. Incidents involving prisoners or detainees of Army confinement or
correctional facilities to include escape from confinement or custody, disturbances which require the
use of force, wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other
incident.that the commander determines to be of concern to HQDA based on the nature, gravity,
potential foradverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General
protection policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will
be exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these

_regulations. (2) In all circumstances, the C! will be treated with respect for their person, their honor,
their family rights, their religious convictions and practices, and their manners and customs. At all
times the CI will be humanely treated and protected against all acts of violence or threats and insults
and public curiosity. In all official cases they will be entitled to a fair and reguiar trial as prescribed by
this regulation. (3) The CI will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any
form of indecent assault. (4) The C! will be treated with the same consideration and without adverse
distinction based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used.)
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18.What procedures do you have to report suspected detainee abuse (1G, CID, Next

Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged {ncidents involving the foilowing: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2.
Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding
or serious injury to a prisoner, and all prisoner deaths. C-2. Any cther incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee,
a. Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations.- {2) In all circumstances, the
Cl will be treated with respect for their person, their honor, their family rights, their religious
convictions and practices, and their manners and customs. At all times the Cl will be humanely
treated and protected against all acts of violence or threats and insults and public curiosity. In all
official cases they will be entitled to a fair and regular trial as prescnbed by this regulation. (3) The ClI
will be especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals
of any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
C! will be treated with the same consideration and without adverse distinction based on race, religion,
political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or
other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as
a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) - _

19. What procedures are in place for detalnees to report alleged abuse? (1.1, 1.2,
1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1)
Appeals. The Cl who are mterned for imperative security reasons will be accorded the right to appeal
the order directing their internment. Such appeals will be decided with the least possible delay by a
board of officers. Appeals will be decided only on the grounds of the existence or nonexistence of -
imperative security reasons requiring the internment of the protected person. 6-4. Internee
Committee a. Election. At each camp and branch camp, Cl will be elected by secret written ballot to
the Internee Committee. This committee is empowered to represent the camp to the protecting’
powers, International Committee of the Red Cross, or other authorized relief or aid organizations and
U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of petitions and

~ complaints to the appropriate authorities in proportion to the kind of labor performed. 6-9.
Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and answer
the requests. lf the Cl are not satisfied with the way the commander handies a complaint or request,
they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL) NPWIC, WASH
DC 20310-0400. b. Persons exercising the right to complain to the protecting power about their
treatment and camp may do so—(1) By mail. (2) in person to the visiting representatives of the
protecting power. (3) Through their Internee Committee. ¢. Written complaints to the protecting
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power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC 20310-0400. A
separate letter with the comments of the camp commander will be included. Military endorsements
will not be placed on any Cl communications. d. If a protecting power communicates with a Cl camp
commander about any matter requiring an answer, the communication and commander’s reply will be
forwarded to HQDA (DAMO-ODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act or
allegation of inhumane treatment or other violations of this regulation will be reported to HQDA
(DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR
190-40 will be used. '

20. What do'you perce-ive' as the miésion_ of your unit? Describe the importance of
your role in that mission. (Insight to the Soldier's understanding and attitude concerning

unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of
command assists commanders at all levels to achieve their primary function of accomplishing the -
unit's assigned mission while caring for personnel and propenrty in their charge. A simple and direct
chain of command facilitates the transmittal of orders from the highest to the lowest levels in a
minimum of time and with the least chance of misinterpretation. b. Commanders delegate sufficient
authority to soldiers in the chain of command to accomplish their assigned duties, and commanders
may hold these soldiers responsible for their, actions. N PN, o e ‘

bt iy b g

U

21. Describe your working environment and living conditions since being in Theater.

(Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1.7) FM
10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art
field kitchen. This provides a limited capability to prepare or heat meals and supplements. An '
improved containerized capability for providing responsive laundry and shower support well forward
on the battlefield must be developed. Frontline soldiers require brief respites from the rigors
associated with combat. A facility complex (Force Provider) will be available in which they can
shovt?r,fﬁan their clpthes, eat hot meals, and rest in an environmentally controlled shelter.

puwts "FM)

— 1

22. Describe the unit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (identifies Soldier's perception of the chain of Z { R
command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the

Colomd =gt U by - wnd Lf.
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Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing leadership -
climate of the unit and developing disciplined and cohesive units. This sets the parameters within
which command will be exercised and, therefore, sets the tone for social and duty relationships within
the command. (1) Commanders and other leaders committed to the professional Army ethic promote
a positive environment. If leaders show loyalty to their soldiers, the Army, and the Nation, they earn
the loyalty of their soldiers. If leaders consider their soldiers’ needs and care for their well-being, and
if they demonstrate genuine concern, these leaders build a positive command climate. (2) Duty is
obedient and disciplined performance. Soldiers with a sense of duty accomplish tasks given them,
seize opportunities for self-improvement, and accept responsibility from their supericrs. Soldiers,
leader and led alike, work together to accomplish the mission rather than feed their self-interest. .

23. Please provide by show of hands if you aware of any incidences of detainee or

other abuse in your unit? - (Those that raise their hands, need to be noted and interviewed
individually afterwards using the ABUSE QUESTIONAIRE) AR 190-8, 1-5. General protection
policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of the U.S. Armed
Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in U.S. Armed
Forces custody during the course of conflict will be given humanitarian care and treatment from the .
moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons taken
into custody by U.S. forces will be provided with the protections of the GPW until some other legal
status is determined by competent authority.” (3) The punishment of EPW, Cl and RP krnown o have,
or suspected of having, committed serious offenses will be administered IAW due process of law and
under legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prdhlblted and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ). b. All
prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment,
mutilation, the taking of hostages, sensory deprivation, coliective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. c. All persons will be respected as human
beings. They will be protected against all acts of violence to include rape, forced prostitution, assault
and theft, insults, public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to
medical or scientific experiments. This list is not exclusive. EPW/RP are to be protected from all -
threats or acts of violence. d. Photographing, filming, and video taping of individual EPW, Cl and RP
for other than internal Internment Facility administration or intelligence/counterintelligence purposes is
strictly prohibited. No group, wide area or aerial photographs of EPW, Cl and RP or facilities will be
-taken unless approved by the senior Military Police officer in the Internment Facility commander's -

~ chain of command. e. A neutral state or an international humanitarian organization, such as the
ICRC, may be designated by the U.S. Government as a Protecting Power (PP) to monitor whether
protected persons are receiving humane treatment as required by the Geneva Conventions. The text
of the Geneva Convention, its annexes, and any special agreements, will be posted in each camp in
the language of the EPW, Cl and RP.
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INTERROGATOR QUESTIONS

Rank_SS¢ Branch /7 Date: 25 #147  Unit HHoc, /6 /Jj"”f /
Duty Position LT ./* ¢ HowlonginJob__ & ve a+ f
Interviewer § How Longin Country __ 2. st ;o H4,

1. What references/standards/publications/SOPs do you use to conduct
interrogation Operations? (1.1, 1.2, 2.1, 4.1) '
frckhked, HCR, clur,

—law 7{ cia - ~C -

2. What training have you received to ensure your knowledge of DO is IAW ’fhe

provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1)
AL . '

3. Did your unit undergo Level B Law of War training prior to deployment? .
Explain what training occurred. Is there a plan to train new Soldiers é}%@rﬁ;_ﬁ- /e;?L .
(replacements) to the unit? Did this training include the treatment of Detainees?<~"" 7/ i

Explain. (1.1,1.2, 1.4, 4.1 S -
pha 7444,;0:4,)*5?{. : L'/m/f? @/W ﬁée/y‘we

4. What training did you unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules

Interaction (ROI)?, (1.4, 4.1) | |
0h /J, ol {/Ta/r~o»\ A0£I>L/&M—Mm"\

(o ceda > Batllds ofaZl8e . Kot

i o Opaa. ¥ 2 (hRaxaa Oy LTI/ Lo bt
JZATEnmm— 7 - -

. . '/,‘——mw—ﬂ"' ’
5. What is the procedure-on-how o identify a detainee who may have

Tintelligence-infsimation? Who performs this procedure? Are MPs involved in the -

decision-making? Are PIRs used as a basis for the identification of detainees of
interest, personality lists used, etc? (1.1, 1.2, 2.1

‘jC/\_an/L\ el fu »
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What is the Rules of Engagement (BOE)/Rules of lnteractlon (ROI) when
interrogating a detainee? (1.1, 427, 1.4, 1 6)
. /

e

!

L

7

6. What is the maximum amount of time allowed a detainee could be
interrogated during one session? Where is this standard located? (local SOP'?’?)

(1.1,1.2,4.1)
A0 ovéf K/Uoww\_

7. What is the procedure in determining how long to hold a detainee at this level -
for mterrogatlon once he@ 1 «222055/0/ — g& ,....;! =7
(/%"(A@ Z’; A‘fﬁw_ )

8. How many people are authonzed to be present in the room when
interrogating/screening a detainee? Under what circumstances are you required

and authorj ed to have more peopl 2(1.7)

ho ay allow an inf allow an interrogator to question-a detainee if he is wounded or

Sle (Medlcal personn‘l)\g 1, 1. 2 4.1
e ~ . ,
— /U—P LV/CZZ” — Civpe /"f’-’—Qﬁvj i ‘~/

) rtw'{,L(_A /()J-SQQ—'-.- . )

" 40.What types of restraining devices are authorized on the detainee dunng the
interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to

2nd question, only when you are threatened or feel your life is in danger

should an interrogator physmally constram a detainee) (1 1.2, 4.1) -~
(e o xw (Lmﬂ i fA.d.’/éL t‘ru\-re‘"’} ) i‘JJ' (A2 ’I""'Lu /éﬁ*”"' LR ().o

,,,,,,,/',v Aur afidt / v ‘ﬁfeﬂ_»:.t-.é’}‘y vx{;;a,s?yu o
7 7 F
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11.Where are your screening sites located (where detainees are interrogated
and screened)? Are these facilities adequate for your needs? Do you have
enough interrogators for your operation needs? What are your personnel
shortfalls? (1.1, 1.2, 1.7,1.8 :

12. Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements
for documentation of a captured person sufficient or excessive? Did the changes
in procedures as far as documenting captured person improve your ability to

gather intelligence? (1.1, 1.2, 2.2,4.1) . ! / e
‘21{45 ] Ao AR M S Logerdnt— | A fﬁ.‘g,ﬁuﬁfl@c«?&ﬂ—ﬂ’ﬁ
-7 / v J -

I h

13. What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)...observation report, paper trail audit)
(1.1,1.2, 4.1
_ Sentt ae T,
8 P Bt p o ot n ey A wt%

14. Are the personal effects of a detainee released to the ‘interrogator or is the

interrogator allowed to examingle tpe items? DOCUMENT HANDLING (1.1, 1.2)
-5? b--?, ; AT :’.‘2—-“"\.. ey ﬁ‘?—\w’s’ &
&

15.How are transiators/linguists used during the screening/interrogation
process? Do you trust the interpreter? How are MPs/Guards used during this

process? (1.1, 1.2, 1.7, 2.1) _
S Ot A g fﬁl’fﬂ.ﬁ‘”"wi-i o fromot Ky Mus “‘f‘?"f’?ﬁ"g A
{Wﬂwﬁ Prsgm T O v = N w79 _ . _
e 'Y N, C,M,&ML blidm,. Pttty ) g AT %«-—-
(lod o ceid oo © T g PP ¢ &
" 4 Fd

-
’
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"A .
16.What is your perception of the contract interrogators training and capabilities

to conduct proper ipterrogations of detainees? (No standard for perception)

= A p C-e ~
PAlrag? T ﬁgét_ ..

17.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can
be successfully accomplished? What are the shortcomings and how do we fix the

,problem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1)
PlUR_ . appriso_ebisae S mw%le o o) f'bWvaéwl @Uﬂi%y

ralt » L
e Syl le s P af@hmmwwﬁ-- ﬁﬁiﬁxﬁhﬁﬁﬂf o il
: 2 i . g4 . /i
A Aoz e dite 2T giiin Ao TG At ad ‘
ﬂW oo For Aokl aF Y0 1857 ot 1 fsr I w
18 Do you kftdw of the procedures to get stress counseling (Psychiatrist, U G
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chail%l?in, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) '
O ;

£z

y 14

Tl A0 p et o /) /Uﬁi/LWw&(/'t/‘?Lb‘

19.What is considered abuse to a d tainee during interrogation? (1.1, 1.2) _
Lt /,,(/i«,:: - %“’29%9 /a@// QAN Sns  Porwile:
Perunne, coats’ - 0 |

20.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1)

21.Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.2, 1.6, 4.1)

Ay

1876
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22.What steps would ydu take if a subordinate reported to you an incidént of
alleged Detainee abuse? (1.2, 1.6, 4.1 ' -

23.Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channeils (IG, CID) (1.6, 4.1

24 What procedures do you have to report suspected detainee abuse (IG, CID,
Next Level Commander) (1.2, 1.6, 4.1) .

25.What procedures are in place for Detainees to report alleged abuse? (1.2,
1.6, 4.1)

27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (insight to the Soldier's understanding and attitude

concerning unit mission and their role).

28. Describe your working environment and living conditions since being in
Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
©1.5,16,1.7)

'29. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (Identifies Soldier's perception of the

DA IG
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chain of corﬁmahd and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel

the Command cares? Are they getting clear guidance?) -

30. Are you aware of any-incidences of detainee or other abuse in your unit? . __

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
- offense of which he is accused or suspected, and that any statement made by him may be used
‘as evidence against him in a trial by court-martial. c. No person subject to this chapter may
- compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
‘obtained from any person in violation of this article, or through the use of coercion, untawfui
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

I am ___(grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assauit, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement .

_you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

6 DA IG
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m%iwz:z;j; olelaiiniok AT WW Ovpd Mhued

31. Describe what you understand happened leading up to and during the

incident(s) of abuse. (No a%pheab@andard) ‘ 7
a4 C ACI ,-)‘9 L J0'7r~,. 0{024‘@ Dain, I 27, A 07"@\_

S0/ Ao v 7002 A)C TR, /kwgp I8 A pAa oSS /ad_{’ﬂ’“/aya.
Awy%m/ mﬂwmw{@jmﬂl/&w&:wA/%
ﬂ_» LnFtie 27 ()G F@n  ralals ﬂayft?/if;;.\ bory  amel, D, W
WW,\;' o @at 13 A_Q e fled o Téw P—tceea.
R 217 MY P AR G ALY iy S
32 Describe Soldier morale, feellngs and emotional state prior to and after these

incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, - . :
retaliation, preemption, family crisis) 77%.< W./'\Q;)L Ftn /Q/CC L Acd. 2wl

/H':f’o/x. 754’@ Arrc s,

33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6)
A 6o Curad LA ubpa. <l Ao O U/owéct,?ﬁ@am

ﬂf,@wwi’@/ "7?4‘»@ W/ -

: 34 How could the incident have been prevented? (Identlf'es root cause an
~ perceived solution) (No applicable standard), () C A4 T o/t Ozn-—;\. ! A .JL
W\ ﬁ\/rﬂu‘/\ ,0—/ 2 //:"7!‘ ..f’sed_w:ge,‘_ 75'&‘4'44‘ m/j v 7?/[,,(/1/\5, —-EZJ—A,/\_
e lics Tarbiie T 20/ Fed T 707

A

- 35. Describe any unit training or other programs that you are aware of that teach
~ leaders and Soldiers how to recognize and resolve combat stress.

s

36. What measures are in place to boost morale or to reheve stress? (ldentmes '
perceived solution _£a.s 5)4//” 2ed Ll /2 {21 4 Lo p M\f—/ /"‘@’3/
kL.)," 'J;/yh “‘i{ _:.‘ -.,-"} :J j /\.’ .
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37. What measures could the command enact to improve the morale and
command climate of your unit? (Identifies perceived solution.)

bt I LAtp TP Zep
Cotpeirslodd '
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INTERROGATOR OIC/NCOIC - .

s
Rank¢«~ 2 Branch /ﬂ/ Date: 2" /X Unit_f#oc /1 0s ) Zn/
Duty Position T  o0/¢__ How Long in Job | M s 76
Interviewer - _HowlonginCountry 2 /-0

1. What references/standards/publications/SOPs do you use to conduct interrogation
Operations? (1.1, 1.2, 2.1, 4.1) '

252 = oFTFPF T il Rulof Fangor., S0P Lo oy v
70\'.&1//6'7/‘('1 ' ] . - ) ~

2. How does the command ensure that interrogation Operations is conducted in
compliance with the international Law of war? (OPORD/FRAGO, ROE, Interrogation
Techniques, general orders, humane treatment, etc) (1.1, 1.2, 1.6, 4.1) '
_AAT3. 9 ec

— (,,W,/LV\M/ /u///tﬁa. N o/ C —

the unit? Did this training include the-tfeatment of D

3. Did you and your soldiers undergo Level Brainin prior to deployment?
Explain what training occurred. Is th epiacements) to
etaineess (7

1.6, 4.1 :
/a/i /S Rop
/ - d P

4. What Home Station/Mob Site Training did you and your soldiers receive prior to
deployment to help your unit prepare for Detainee/interrogation Operations? Describe -
it. How did the training prepare you to conduct Detainee/interrogation Operations for
this deployment? How did this training distinguish between the different categories of

Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) ~
b bt balp

Hr_ Lrad s apripZios mth
= 79,

5. What training did you receive on the established Rules of Engagement (ROE)? How v
often does this occur? Does this training include Rules of Interaction (ROW? (1.4, 4.1)
L ConFo~+ > ()ba. X4n O, :

TG ar/” TF ., e S bty Lo 2
?07‘ Rog /(:Lrp,“ CI7TL-7 a//(D\_W.

1 DA IG
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el 7

6. What procedures are in place to ensure your Soldiers do not violate the rules of

engagement for the intermen facility/collectign point? (1.1, 1.2 1.4, 1.6, 4.1 .
_Spo7” ChocKr > 221 ) A m%»\ Jon LA 2Y, 'éaaﬂ%f
U L RCTlr 7 gty Ao 2 K=o .

7. What guidance or policies are there to ensure fraternization is not taking place

betwegn U.S military personnel and the de inees? (1.1, 1.2, 1.4,1.6, 4.1)
— L/Jff et a/&m/\ < A Lt D7

Cg’: Kdﬂ'\_ /‘%';Ce; < DL &Z,_WM gt Ca/ 14,4,/
B Py Gop & e T A A,  ombe e f G torpkiy e
Y ) i ’ 4 :

A0 4 Lobems ~ I e )

8. What trainihg have you and your subordinates received to ensure your knowledge of
DO is AW the provisions undﬂer th;?;neva Convention? (1.1, 1.2, 1.3, 4. 1)
SOved  see i LS ,

9. What is the OIC/NCOICs overall role in detainee operation process? What
involvement do the OIC/NCOICs have in the interrogation process of detainee
operations? Do the OIC/NCOICs provide a means to validate detainee's information?
Do the OIC/NCOICs provide input as to the disposition of the detainee? (1.1,1.2, 1.6,

4.1 T
[free—LCn 800 proksfy /. Sl mo Py R oo
f/\.—‘\}' ﬁ 3—0& ﬁ‘lfﬂ fn}'dfk»;‘- v CJ/}'?'L"*«'Q L;g_,, Nl el '@"-@’fﬂnﬂ Ly ’7/4 )‘A) ;2

'C&m /_/\ﬂlﬁﬂw/f/ux&.-(.d.&/ i} d WM P

10.Where are your screening sites located (where detainees are interrogated and
screened)? Are these facilities adequate for your needs? Do you have enough
interrogators for your operation needs? What are your personnel shortfalls?(7.1, 1.2,
1.7, 1 ' R

g (D /. x/‘-’zfj, Lted vy Crwwf/f/?

11.What is the procedure on how to identify a detainee who may have intelligence
information? Who performs this procedure? Are MPs involved in the decision-making?
Are PIRs used as a basis for the identification of detainees of interest, personality lists
used, etc? (1.1, 1.2 2.1

=N

N % ree2
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12.Have you personally observed the interrogation operations at this Facility to
determine if your unit has the necessary support and supplies to run the facilities? If so,

what did you,find? 21@;,“1.2, 1.5,4.1) :
e _olos ol [omdb)

13.What control measures are you using to maintain discipline and security within the

interroggtion facility? (1.7, 1.2, 4.1) .
uvfﬁ e ADZL'M oti s QCT:

e e Y Vi o La,qﬁ paten Bom e Lo oy

14.How many people are authorized to be present in the room when interrogating/
screening a detainee? Under what circumstances are you required and authorized to
have more people? (1.7) (no standard) '
Gkl ' VAR '
é—’& —ta-r‘rj’ T 1174,9' /. ' i : f

13. Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the items? (DOCUMENT HANDLING) (1.1, 1.2)

16.Are you receiving sufficient information from the capture paperwork to properly
conduct screenings and interrogations? Are the current requirements for '
documentation of a captured person sufficient or excessive? Did the changes in
procedures as far as documenting captured person improve your ability to gather
intelligence? (1.1, 1.2, 2.2, 4.1).

2020 yer.

17.What are the procedures for the transfer of custody of Detainees from the MP/Guard
personnel to Military Intelligence personnel? When the detainee is returned to the guard
force, what procedures occur? (V\ghat info is passed on to the Guard Force (type of

?0 % &M,/') b \j_gj“ S y p PO J’/f/(_) ;
ﬁ////ﬂ 7 qL/'w'f— e V/( S : lézg 3 - 1883
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reward?)...observation report, paper trail audit) (1.1,1.2, 4.1)

18. Describe the screening /background checks required prior to hlrmg interpreters. Are
~ they trusted by U. S S Idlers’? (1 3,1.7,4.1)(
/!"'\J ﬁf Clt Ty . Jl"’—e“'\ W

Y Y, Tdelpad . Tourgin oo

£

A/}Bﬂﬂnwfﬂ'/z} UW’

- 19.What is your perception of the contract interrogators training and capabilities to

conduct proper interrogations of detainees? (1.4) (No Standards apply on perceptions.)
S R~ DY) /(J-a)?:gu\, Zla. . A:\f&t«.a

Thaor tobn  twone 93 &, a«geﬁ,ow// e Aok AL B Tl er .

20.How are translators/linguists used during the screening/interrogation process? Do
you trust the interpreter? How are MPs/Guards used during this process? (1.1, 1.2, 1. 7
2.1)

21.Do counterintelligence agents conduct interrogations of detainees? What training
have they received for conducting interrogations? What is their understanding of the

laws of war as it pertains to interrogating detainees? (1.1, 1.2, 1.5)
A/ D

22.What do you perceive to be doctrinal shortcomings pertalmng to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can be
successfully accomplished? What are the shortcomings and how do we fix the problem

at the Army-leve? (1.1,1.3, 1.5, 1.7 41 ' .
. WXZ—-; ; UW L ‘V%WQ//

s eﬂéﬂﬂ/ﬂ(ﬁ"(«"’ g 'f"/,«%

Al L"\-plL

A0 MM% f"‘_)//bvti/ﬂ-q-

4 DA IG
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23.What are the procedures if a detainee in U.S. custow? (1.1,12,41) - <
CoIred rp s,  poniHy T e ¢ Corol

]

24. Do you know of the procedures to get stress counseling (Psychiatrist, Chaplain,
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,

Chaplain, Medical)? (1.1, 1.2, 1.6, 2. 1,;;1) ) .
<l ’%W Z W.

'25.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2, 1.6, 4.1)

26.Do your subordinates know the reporting procedures if they observe or become

- ‘aware of a Detainee being abused? (1.2, 1.6 _ |

27.What steps would you take if a subordinate reported to you an incident of élleged

Detainee abuse? (1.2, 1.6, 4.1) :

28.Do you feel you can freely repg}an—‘i { of alleged Detainee abuse outside
Command channel@ CID) (1%7 » : .

4.1 2 ( )
/

29.What procedures do you have to report suspected detainee abuse (IG, CID, Next
Level Commander) (1.2, 1.6, 4.1) '

1885

DA IG



0 &//ujbu- %M%@g/ /W @LL:%(%OZ'

30.What procedures are in pi ce for Detainees to report alleged abuse? (1.2, 1.6, 4.1)
- i J
. P 1 hel

L0 Joe doeled oG oo Loy Gags

31. What do you perceive as the mission of your unit? Describe the importance of your

role in that mission. (insight to the Soldier's understanding and attitude concerning unit

mission and their role), O C. sren_ D e, O(Z  pwerzeol
Y. m _Zon-e Al SR> e W%M
ﬂ/tf-«)—w)/" Ve Wla Ko AQ Cptene2 g il o [P~ :

32. Describe your working environment and living conditions since being in Theater.

(Identify physical and psychological impact pn Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 16, 1.7 :
LB K U 0,5/0 _é;@&ng\_ﬁ, _

?Mﬂ/ _/41,-1//\\,@ 2

33. Describe the unit command climate and Soldier morale. Has it changed or evolved
since you have been in Theater? (Ientifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers fee) the Command cares? Are / gz
thez getting clear guidance?). Zeqn_o JW > 4/2; <L '
ot M g o T
Iy oo vﬁ?f'?)‘ﬁ/ ‘

34. Are you aware of any incidences of detainee or other abuse in your unit?

1886
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v - ADVISEMENT OF RIGHTS (For military personnel) - -
The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to :
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in eVIdence against him in a trial by court-

" martial. (1.2, 1.6)

lam __ (grade, if any, and name), a member of the (DAIG). I am partofa
team inspecting detainee operations, this is not a criminal investigation. | am
reading you your rights because of a statement you made causes me to suspect
that you may have committed - . {specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
- may be used as evidence against you in a trial by courts- martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian
counsel of your own choosing, at your own expense. You may request a lawyer
at any time during this interview. If you decide to answer questions, you may
stop the questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questlons at this pomt) Are you willing to
answer questlons’7

35. Describe what you understand happén,ed leading up to and during the incident(s) of
abuse. (No applicable standard) .

36. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude, stress, retaliation,
preemption, family crisis)

1887
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37. Was this incident repdrted to the chain of command? How, when & what was done?
What would you have done? (Identifies compliance, procedure, timeliness, Soldier peiception
of action taken and effect on unit morale.) (1.2, 1.6)

38. How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard) ' ' :

39. Describe any unit training or other programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress.

40. What measures are in place to boost morale or to relieve stress? (Identifies perceived
solution.)

41. What measures could the command enact to improve the morale and command
climate of your unit? (identifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-100, Army Leadership, 17 Sep 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the
conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and

then being tough enough to ensure its execution.”

8 _ DAIG
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INTERROGATOR QUESTIONS

Rank 5496 Branch @? Date: 2.F W4~ Unit_Htoc /O =
Duty Position 297~ How Long in Job | s AL~
Interviewer How Long in Country / Wm/"é

1. What references/standards/publications/SOPs do you use to conduct

lnterrogatlon Operatigns? (1.1, 1.2, 2.1, 4.1) W :
—‘,D fﬂ’c % LT b/bl‘é/ Aoy L,;.mf é

28,0 AV (2 Mwm

2. What training have you received to ensure your knowledge of DO is IAW the
~ provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1)
\GA«‘Q«J(///LM Al ¢

3. Did yeur unit undergo Level B Law of War training prior to _deploymen@
Explain what training occurred. |s there a plan to train new Soldiers
(replacements) to the unit? Did this training include the treatment of Detamees’?g

Explain. (1.1, 1.2, 1.4, 4.1
ore  Ta/KS W %szﬂrw—e/‘&é "J/C@jbf,

4. What training did you unit receive on the established Rules of Engagement
(ROE)’? n does this occur? Does this training include Rules of

Inter n ROI)2 (14 4.1)
= e, 44". Mﬁm CO o) zhucj/ 761‘%# 4754
/uc. o7 ZoZ I pido coons 22000, W P S

\/F‘bx A/)(’» Cgol _Candl M . a Lo slan
ﬂ_@\x;/a;.a gl :2 A0 ' \

5. What is the procedure on how to identify a detainee who may have ‘
- intelligence information? Who performs this procedure? Are MPs involved in the
decision-making? Are PIRs used as a basis for the identification of detainees of

intefest, personality lists used, etc? (1,1, 1.2, 2.
/é‘fk //(9’\, J’/W M> WﬁLo[’(g/%> M>

Ao AWV\.M M\MM
Neregut P £ 5 JM o, W'l{?-/{u

O Y
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What is the Rules of Engagement (ROE)/Rules of Interaction (ROI) when

' mterr/cgatlng a deialnee’? (1.1,1.2, 1.4, 1.6) - -

6. What is the maximum amount of time allowed a detainee could be
interrogated during one session? Where is this standard located? (local SOP’??)

(1.1,1.2, 4.1) ‘
,,A/o. /LU./ZGZ o ﬁué ﬂwh e ém

7. What is the procedure in determining how long to hold a detalnee at this level
for interrogation once he refuses to cooperate? (1.1, 1.2)
bipe Au PO od oy LW D7 W)m,o@/%
egd 7 //un% ujﬁm /'j/‘z,/x‘
r_/M/(a.,;. My/%ﬂ-—f boro //mﬁ_ﬂ—\. M/ %\% A"*‘-&.ﬂ
8. How many people are authorized to be present in the room when
interrogating/screening a detainee? Under what circumstances are you requnred

and authorized to have more people? (1.7)
AN ¢ ot e Clhecz

9. Who nﬁay allow an interrogator to question a detainee if he is wounded or
sick? (Medical personnel) (1.1, 1.2, 4.1

Jar/

. 10.What types of restraining devices are authorized on the detainee during the
_interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
~ 2nd question, only when you are threatened or feel your life is in danger
should an interrogator physically constrain a detainee) (1.1, 1.2, 4.1)

- &/ur/u;/‘l\ {/{@»\/PJ ’/%*\ f@éﬁa{aﬂ&ﬁmf !

] v
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11.Where are your screenlng sites located (where detainees are interrogated

and screened)? Are these facilities adequate for your needs? Do you have & G
enough interrogators for your operation needs? What are your personnel

shortfalls? (1.1, 1.2, 1.7,1.8

I 2l e /HJj ) /LJMA/ Aetg L -éov5&4«\

12. Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements
for documentation of a captured person sufficient or excessive? Did the changes
in procedures as far as documentlng captured person improve your ablllty to

gather lntelllgence 1.2,2.2, 4. 1)

/».Qdabuu fh/ M ' ja—umﬁ MC&«AQ—{, ;

Ao Sl by Ao 7 Long 4 o é'é/
13.What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)...observation report, paper trail audit)

(1.1,1.2, 4.1 ,
9y Ta  mpy éj/ v i D Z . o Ppo
7%4 7 B2 Fe Ak 2),_

e’

14.Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the items? DOCUMENT HANDLING (7.7, 1. 2)
Iy ST f/?;{) ot 3 Bty bnds 4 r’/%"e-/v
4 V/ &A/ —7‘:@—\_ v A.é’/CZ_uwM ’

. Ié/

~ 15.How are translators/linguists used during the screening/interrogation
process’? Do you trust the interpreter? How are MPs/Guards used during this

TL LB gl Qi D g v
vt At

f WM W
LSRR A
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16.What is your perception of the contract interrogators training and capabilities

to conduct proper interrogations of detalne?s’? (No standard for perceptlon) -

-

17.What do you perceive to be doctrinal shortcomlngs pertalmng to Interrogatlon
Operations? How would you fix/incorporate into updated doctrine/accomplish -
differently? How about Force Structure to ensure Interrogation Operations can
be successfully accomplished? What are the shortcomings and how do we fix the

probl mattheAc ygevel? (1 1, 13 1.5, 17 4. 1) . ]

Mnow of the procedures to get stress counseling (Psychiatrist,
plain;-Nedical)? Do your Soldiers know of the procedures to get counselmg

- (Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 21 4. 1)
Ge Lo &J@“/C’/WC ,

24

19.What is considered abuse to a detainee during interrogation?, (1.1, 1.2)
Ll d e e /t;u.wj o, y&m = peiadh
AR opf{bfL’ %-ﬂg_ (9"7( &JJA ,.L/y\. i ZM.J:’JBM W !

20.Are you aware of your requirement to report abuse or suspected abuse of
detainees? (1.1, 1.2,1.6,:4.1)
~Yors B b s S kS

- 21.Do your subor?aﬁ;\know th epor/t;r(g they observe or
become aware of & Detainee g abused?{1
/ /e /

/
/ 3
-

4 DA IG
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e . . / T .

//’/// : .
// / .
22.What steps would youtake if a subordinate reported to youa{ncldent of~ '
alleged Detainee abdse? (1.2, 1.6, 4~ / / i .

/

T

e

s

<
7 7 T

23.Do you feel you can freely [’;eport an incident of alleged Detainee abuse

outside Command channels (.1.6, 4.1

Vo [
/

24 What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.2, 1.6, 4.1) |
AP a2 9(’ o L:(_/.,:M/ ’ ) .

'25.What procedures are in place for Detainees to report alleged abuse? (1.2,

1.6, 4.1) W Zm/ﬁ/f /, /;/:‘L)’%/?

27.-What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier’s understanding and attitud

cmmg unit mlSSIOj’l and their role)._, 7—/7/ﬁ 2, M %.

OOI?Q /,z//& L ,!(/J()—'“j led /’j //('mr‘w\/ Jg 7 W -
/A —:@uxo L a/‘///r%/u - f*“‘r—rf‘ v?/f'?"’ &<

%Mmff:@% P“é —F/an /\/"17 %W_L/Uﬁ ‘{9’!&7

28. Describe your Wd living conditions since beingin~ - v
Theater. (identify physical and psychglogicahimpact op Soldier's attitudg). (142, 1.3, 1.4
- 1.5,1.6,1.7) -/4',4/’ a,ﬂﬁ ? 2 loq%fﬁmﬂf

ab o~ —1la” coey
e’ /6”1# V("M-r/t (V(OJ//

29. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (ldentifies Soldier's perception of the

1893
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chain of command and Soldier attitlide._ Does the Soldier feel supported? Do Soldiers feel

the Command cares? Are they getting clear guidance?) , -
47% ﬁMfW'ﬁ%%_,mnA &::2)’(»
S0 ey ij‘é\/&a s C//‘e/‘_@o ,Wofouj

%W

30. Are you aware of any |nC|dences of detainee or other abuse in your unit? ._'__

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compel any
person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of
the accusation and advising him that he does not have to make any statement regarding the
offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the.issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

-lam (grade, if any, and name), a member of the (DAIG). | am part of
~ a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time '
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you wanta
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

1894
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31. Describe what ybu understand happened leading up to and during the

incident(s) of abuse. (No applicable standard)

32. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (identifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis)

33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (ldentifies compliance, procedure, timeliness,

Soldier perception of action taken and effect on unit morale.) (1.2, 1.6)

,/’

34. How could the incident have been prevented? (Identifies root cause and

perceived solution) (No applicable standard)

35. Describe any unit training or other programs that you are aware of that teach
. leaders and Soldiers how to recognize and resolve combat stress.

36. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution

DA IG
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37. What measures could the command enact to improve the morale and
command climate of your unit? (Identifies perceived solution.)

1896
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&) -2
INTERROGATOR QUESTIONS
. //,’ . -
Rank 57 Branch 9= Date: 2.7 M/4x_ Unit </ /07  4» 7
Duty Position "L—x/7/~¢ How Long in Job_ %@ Myt
Interviewer How Long in Country 1S M s T L,

1. What reférences/standardé/publications/SOPs do you use to conduct _ »
interrogation Operations? (1.1, 1.2, 2.1, 4.1 - :
D Puphoty  Fm 23--0 I, Copd AFLTe 4 D

(? - ,‘/ &(ﬂ;ﬂ 4 %,ry,*b WI//TM/-'/ o < 7 =) ﬂ'u/ oAl A,

2. What training have you received to ensure your knowledge of DO is IAW -th'e

provigions under the Geneva Convention? (1.1,1.2,1.3,4.1) '
24 v@j 2\/1)—_@!,@_2

3. Did your unit undergo Level B Law of War training prior to deployment? »@ s »7} RoO&

Explain what training occurred. Is there a plan to train new Soldiers +~©

(replacements) to the unit? Did this training include the treatment of Detainees'?é 40
-Explain. (1.1, 1.2, 1.4, 4.1 ‘

4. What training did you unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of
Interaction (RON? (1.4, 4.1) lad ot ‘g o Rye-

IR T 2l > , . \
N SNy PSS S i v R T s Y A e

2 C aldpor] Toms D Lo ol  To M T a2 S seralse
Leed ) s '

5. What is the procedure on how to identify a detainee who may have
. intelligence information? Who performs this procedure? Are MPs involved in the
= 4 o' %decision-making? Are PIRs used as a basis for the identification of detainees of
W/)?%ej’t’ personality lists used, etc? (1.1, 1.2 21 Gt e Z?/J\/‘c\/
e/,

T wlo'r alps.. WW ol O /fﬁe/wﬁa‘"@ Cerzeeeee)

e 0
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What is the Rules of Engagement (ROE)/Rules of Interaction (RO}) when é’ ~ 0

interro atmgadetamee’? (1 1,1.2,1.4, 1.6) - -
MC@A,-(_JJQ-—’ o A-éwwe-e/'(/rﬁ M’W”"Z’-

6. What is the maximum amount of time allowed a detainee could be
interrogated during one session? Where is this standard located? (local SOP??)

©(1.1,1.2, 4.1)

@-b. fa‘ww ,

7. What is the procedure in determining how long to hold a detainee at this level
for interrogation once he refuses to cooperate? (1.1, 1 2)

—;—2 W»

7

8. How many people are authorized to be present in the room when
- interrogating/screening a detainee? Under what circumstances are you requnred

and auth%nzed to have more people? (1.7)

/

9. Who may allow an interrogator to question a detalnee if he is wounded or
Slck'? (Medlcal personnel) (1.1, 1.2, 4.1

- 10. What types of restraining devices are authorized on the detainee during the
interrogation? What type and/or amount of physical constraints are interrogators

authorized to place on an unruly detainee during interrogation? (No standard to

2nd question, only when-you are threatened or feel your life is in danger

should an interrogator physically constrain a detainee) (1.1, 1.2, 4.1)
g "R ey e )L

: a__/t 2 V] ’ J ‘
2 nwnebig s 17 oty (latks, FH J 77/;,., A’W
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yes

177 >

11.Where are your screening sites located (where detainees are interrogated
and screened)? Are these facilities adequate for your needs? Do you have
enough interrogators for your operation needs? What are your personnel

shortfalls? (1.1, 1.2, 1.7,1.8
Tl s /ﬁmb@, ,44@;7 5z$¢<$y»&aﬂé7é Aékﬂéngzé%L

12.Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements
for documentation of a captured person sufficient or excessive? Did the changes
in procedures as far as documenting captured person improve your ability to
gather i intelligence? (1 1, 1.2, 2 2,4.1)

Ny Coeeter Ww{%

2270 " A%%zw lb /mafg»kfm,/ A,

13.What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)...observation report, paper trail audit)

(1.1,1.2, 4.1 .
AP ploc e sy éfl,ﬂ’ _é &L/&//L A/\ Df/
— 7

14. Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed to examine the ltems'? DOCUMENT HANDLING (1 1, 1.2)

e / v S

15. How are translators/linguists used during the screening/interrogation
process? Do you trust the interpreter? How are MPs/Guards used during this
process? (1.1, 1.2, 1.7, 2.1)
/\ﬂ/
WL ers o Uﬁ,,/\_ oﬁﬁ ’

DAIG
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16.What is your perception of the QOHmogators , training and éapabilities _
to conduct proper interrogations-cf detainees?(}staﬁard for perception) - -

//

- / | .’.;-J/

e

17.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure to ensure Interrogation Operations can
be successfully accomplished? What are the shortcomings and how do we fix the
roblem at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1 . v
pi) , Ot s .y /’Z%V(’\” @(a_m“'«f,ﬁbw—:g_)) Rt D s A % /Q"’*‘/é/
0{,@,{,«/\ LA DAFEL, - : _

18. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2. 1,41 .

19.What is considered abuse to a detainee during interrogatiqri? (1.1,1.2)

20.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 1.6, 4.1
(’(9@/ 2, %)"61/

21.Do your subordinates know the reporting prE:'_e/d rés if they observe or
become aware of a Detaineg being abused?(y,/(.lgs, 4.1)

‘ P
~

P
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22.What steps would you take if a subordlnate reported.; tom incident of
alleged Detainee abuse? (1.2, 18, 4.1 / ;
" .
L
s

=

- P

23.Do you feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.6, 4.1 '
' /}/.s?f

24.What procedures do you have to report suspected detainee abuse (IG, CID,

Next Level Commander) (1.2, 1.6, 4.1) ( 4 Q/J /

25.What procedures are in place for Detainees to report alleged abuse? (1.2,

,1.6,.‘4.1-) \\\a(;/j:ﬁrﬂff |

27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier’s understanding and attitude

coni%rmng unit mission and their role)

nbl 2o [/ R2p ol cecioily L _Zeuw
én.—,—/& z ,M?“;ﬂ-aéﬂ' - - '

- 4. - 22 L 2 S
J . &WW%%‘”—W’

,

: LD
28. Describe your working environment ard living canditions since being in

Theater. (Identify physical and psychological impact on Soldier's attltu e). }. 1.3, 1.4,

1.5,16,1,7) e p0. D Cogor L
o b STl

29. Describe the unit command climate anm Has it changed or
evolved since you have been in Theater? (ldentmes oidier's perceptlon of the
5
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chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?)

30. Are you aware of any incidences of detainee or other abuse in your unit? . ___

ADVISEMENT OF RIGHTS (For military personnel)

The text of Article 31 provides as follows a. No person subject to this chapter may compel any
~person to incriminate himself or to answer any questions the answer to which may tend to
-incriminate him. b. No person subject to this chapter may interrogate or request any statement

from an accused or a person suspected of an offense without first informing him of the nature of

the accusation and advising him that he does not have to make any statement regarding the

.offense of which he is accused or suspected, and that any statement made by him may be used

as evidence against him in a trial by court-martial. c¢. No person subject to this chapter may

compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, uniawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court- -

martial. (1.2, 1.6) :

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
you make, oral or written, may be used as evidence against you in a trial by
- courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questions at this point). Are you
willing to answer questions?

DA IG

1902



/“,L)f/‘” C,MC;_,Z// hia Oﬁjnfﬁcﬁy&a %,{,\wﬂvé MO g2,

b Y Wﬂzu&, f)gum%,ws +g gu A & Phitme

5“74@4,:9/ W’r’/‘.} J’&-V U%/M v s T
3* ,4[;5"0 aaw pz 77 jf@c /mj'( Ceo /ﬁ%@
)f’é )D b2 Aol st Pee PP /"”’WM
31. Describe what you understand happened Ieadlng up to and during the !
incident(s) of abuse. (No applicable standard)_/ —«7‘W e 60@7‘4 by CA4CT —*Uf/,
M ol ai~_ Fﬂ(’/*/f—m_ Avﬁ/MW'L// _(h’u.a,?‘fp Wé}/
Chreff % an ofeeiut food Tohke YZTD Jas o emtin” 4 7f
f@eafﬁwﬂé‘% Wl foo DMPWWW
woakeg (AR éww 'Vﬂ‘wui/md Do This cavtsog & A . /
w2 TS el il P LIl Ay Flek %Lf/v
~ 32. Describe Soldier morale, feelings and emotional state prior to and after these L7
" incidents? (Identifies unit and Soldier morale, atmosphere, mood, attitude; stress,
retaliation, preemptlon family crisis)

CACT qu% one.. T %UL"} Lhie pC0 0

'33. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

" Soldier perception of action taken and effect on unit moral/e ) (1 .2, 1.6)
méw’ e *‘} R R WW a‘« _él me ﬁ‘-“ WW’/:

'vu,a/y o7 2 AT 2o B Lo _eme adceae.

Lo T Tl ww,@,ﬁ/ 7oC MWM 2Lk W
bt ot wa g b Lo ] _
34. How could the mcndent have been prevented? (ldentifies root cause and
P g es Toot sapse a0 fom, CoC,

perceived solutlon) (No appllcable stand d) “Ta ot s u¢} 4
f/z,n;py\. 057 W/Do:'ivw«z tLe / L

35. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.
/\Jua,o,ﬁam«, 4 e a_dmjﬁ/ / Je/”i‘ff

Cd 7‘—/5-1;9,( __é,v Cgze /)/(l/j“v/)—‘r/\_ —9/'/"2;;‘2 %};’Z”;’) ¢

36. What measures are in place to boost morale or to relieve stress? (ldentifies
perceived solution | Fu n 27 ¢ %4 P Xila / T .
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37. What measures could the command enact to improve the morale and
' comn(}and climate of your unit? (identifies perceived solution.)

1904
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- INTERROGATOR QUEST'ONS
1
Ranl@ Branch Q’Q—é Date: 1 WAAN Unit C/ /6 / &

Duty Position 77 Z//L J»/J?"f How LonginJob 73 - YQ2ezra «
. Interviewer How Long in Country T A=

1. What references/standards/publlcatlons/SOPs do you use to conduct
interrogation Ozerations’? (1.1,1.2,21,4.1) ¥~ 0/U€/ (e cal

fuad / g

2. What training have you received to ensure your kndwledge of DO is IAW the I
prows:ons under the Geneva Copvention? (1.1, 1.2, 1.3, 4.1) g ] Toeers WAL
%f* ﬁ%am, q&@@ﬁu@zww& 4 A%tubp, : »

3. Did your unlt undergo Level B Law of War training prior to deployment'? .
Explain what training occurred. Is there a plan to train new ie )
(replacements) to the unit? Did this training include thé treatment of Detalnees

- Explain. (1.1, 1.2, 1.4, 4.1
ye s, Wﬂ— éy 5/}-%> ﬁfﬁ/ww /?.oé’

4. What training did you unit receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

il T Y, a9

5. What is the procedure on how to identify a detainee who may have
. intelligence information? Who performs this procedure? Are MPs involved in the
decision-making? Are PIRs used as a basis for the identification of detainees of @ A 2/

interest, personality lists used, ejc? (1.1, 1.2, 2
COC) Paion :L‘u RoppF) phacs o Acepo., . |
K s 0800 s I 0t e Wps Foke Juton.

G217, Aﬁjﬁ“& rz«m”f /{/-L/@r—u cU&{M a:f ~hc
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Whét is the Rules of Engagement (ROE)/Rules of Interaction (ROI) when
interrogating a detainee? (1.1, 1.2, 1.4, 1.6) -
1300 |

Lae-Q m_éc |

6. What is the maximum amount of time allowed a detainee could be
interrogated during one session? Where is this standard located? (local SOP??)

(1.1,12.4.1)
Ul Cn,/tﬂ.g‘,Qo?fp,» o M/w/'

7. What is the procedure in determining how long to hold a detainee at this level
for interrogation once he refuses to cooperate? (1.1, 1.2)

D o212 G ZAo  Co -

8. How many people are authorized to be present in the room when
interrogating/screening a detainee? Under what circumstances are you required
and authorized to have more people? (1.7)
Yy Lo Al , |
T axn SpaedoTan. &0, .
| THT spencdie cp I 7 Ta allppod.

9. Who llow an interrogator to question a detainee if he is wounded or
sick?-(Medicalpersonnel) (1.1, 1.2, 4.1 '

10. What types of restraining devices are authorized on the detainee during the
“interrogation? What type and/or amount of physical constraints are interrogators
authorized to place on an unruly detainee during interrogation? (No standard to
2nd question, only when you are threatened or feel your life is in danger
should an interrogator physically constrain a detainee) (1.1, 1.2 4.1)

ij//lﬂ- i fr I7ZAYN ED) ~ — S——
Y ' § L' A A o rpptdhstrecn— KBtgee _
f_@;}@“ O gr.l_,l_/f.p-%b :
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11.Where are your screening sites located (where detainees are interrogated
and screened)? Are these facilities adequate for your needs? Do you have
enough interrogators for your operation needs? What are your personnel

shortfalls? (1.1, 1.2, 1.7,1.8 VR

12. Are you receiving sufficient information from the bapture paperwork to & 10
properly conduct screenings and interrogations? Are the current requirements
for documentation of a captured person sufficient or excessive? Did the changes

* in procedures as far as documenting captured person improve your ability to

gather intelligence? (1.1, 1.2,,2.2, 4.1) » |
YAl ' o 2 £ e FFHa %%, a%,L ,

&

13.What are the procedures for the transfer of custody of Detainees from the
MP/Guard personnel to Military Intelligence personnel? When the detainee is _
returned to the guard force, what procedures occur? (what info is passed on to
the Guard Force (type of reward?)...observation report, paper trail audit)

(1.1,1.2, 4.1 _ .
YT /&Céé@'f J&‘k'- r/ﬁ/ T » A
’tj Y ’7f§ Do TL '

14.Are the personal effects of a detainee released to the interrogator or is the
interrogator allowed :o examine the items? DOCUMENT HANDLING (7.7, 1.2)
, 4

S0
2,

"15.How are translators/linguists used during the screening/interrogation

process? Do you trust the. interpreter? How are MPs/Guards used during this
process? (1.1, 1.2, 1.7, 2.1) w2 f
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16.What is your p,gl%egti of the.contract in.tergat rs trainin?/% capabilities
to conduct proper interr, g\ations of detainees? (No &t r;%rd for} rception) -
\ _ . \
>< .

AN
/ \

17.What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrine/accomplish -
differently? How about Force Structure to ensure Interrogation Operations can
be successfully accomplished? What are the shortcomings and how do we fix the

' mﬂngrmy&-livel?e (1.1, 2.3, 157@17}2,)% 4-{14/\ ,Z(z_‘ Z

A T LAt =

8_[o you know of the procedures to get stress counseling (Psychiatrist,
Medical)? Do your Soldiers know of the procedures to get counseling

~ (Psychjatrist, Chaplain, Medical)? (1.1, 1.2, 1. , 2.1, 4.1), '

ad

19.What is considérgd abuse to a detainee during interrogation? (1.1, 1.2) _

Aot osslinonT LT oot [ Prardrinly,

[ - 4

20.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 1.6, 4.1 .
neno " 52180 oo 12>

21.Do your subordinates know the reporting procedures if they observe or
become aware of a Detainee being abused? (1.2, 1.6, 4.1)

1908
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22.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1
D10 e 22

| 23.'Do yéu feel you can freely report an incident of alleged Detainee abuse
outside Command channels (IG, CID) (1.6, 4.1

24.What procedures do you have to report suspected detainee abuse (IG, CID
Next Level Commander) (1.2,1.6,4.1)

25.What procedures are in place for Detainees to report alleged abuse? (1.2,

1.6, 4.1) 7

1

27. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (Insight to the Soldier's understanding and attitude W
concerning unit mission and their role). /2,671-—1,&5 T e/ &= 2 £

N Q Ly : ' {'
' W M ! : |
cor 0 Crrmn 0.d O 2 lepgai e Lo Lo
Cor .
28. Describe yo onvironmenf_and living con'dition_sl,g@e being in | _ v
Theater. (Identi al and psychologlcal impact on Soldier's attitude). (1.2,.1.3, 1.4,
1.5, 1.6, 1.7)

- gl
Tod o . 2o~ ¢O ou_/{w« wle 2Ry Csvns (}M
/% QMMZ;( Pl o W«kﬁzg, - Ca-% d

29. Describe the unit command climate and Soldier morale. Has it changed or
evolved since you have been in Theater? (ldentifies Soldier's perception of the
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chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Commgnd cares? Are they getting clear guidance?) : a

CC (p rlre ) bompenalids 0 "D pme ) 5C01°%¢ﬂ%?{

Cront  hnl  foen ), Yoo de N By, Berail
G, Ut ady averdQ ~

—>owly  AGod ST G Ky LT E Tei s r e

</

LA, &;M Jea Ly srude Campngl

30. Are you aware of any incidences of detainee or other abuse in your unit? . __

[4

ADVISEMENT OF RIGHTS (For military personnel)
The text of Article 31 provides as follows a. No person subject to this chapter may compef any
person to incriminate himself or to answer any questions the answer to which may tend to -
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him_of the nature of
the accusation and advising him that he does not have to make any statement regarding the
-offense of which he is accused or suspected, and that any statement made by him may be used
as evidence against him in a trial by court-martial. ¢. No person subject to this chapter may
compel any person to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). | am part of
a team inspecting detainee operations, this is not a criminal investigation. |
am reading you your rights because of a statement you made causes me to
suspect that you may have committed . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
'you make, oral or written, may be used as evidence against you in a trial by
- courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
during this interview. If you decide to answer questions, you may stop the
questioning at any time. Do you understand your rights? Do you want a.
lawyer? (if the answer is yes, cease all questions at this point). Are you
willing to answer questions? '

DAIG
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31. Describe 'what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)___ » '

32. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale, atmosphere, mood, attitude, stress,
retaliation, preemption, family crisis) )

33. Was this incident reported to the chain of command? How, when & what was -
done? What would you have done? (Identifies compliance, procedure, timeliness,
Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) _

34. How could the incident have been prevented? (Identifies root cause and
perceived solution) (No applicable standard)

35. Describe any unit training or other programs that you are aware of that teach
leaders and Soldiers how to recognize and resolve combat stress.

36. What measures are in place to boost morale or to relieve stress? (Identifies
perceived solution

7 DAIG:
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37. What measures could the command enact to improve the morale and
command climate of your unit? (ldentifies perceived solution.)

1912
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. POINT OF CAPTURE-- CDR/ 1SG/ PL/ PS
Rank IFC—;» Branch //‘) Date: 3o Jaar Unit 3- 2

Duty Position __{€¢ +H<  How Long in Job [R msS., fn & O

How Long in Country/Current MOS __ |2 ~ex . | 1< v, T vl 1 e
Interviemier_&_@ ’ o _

_ - 5} )-"L . .

1. (ALL) How did you prepare yourself and your Junlor leaders to become I

familiar with and understand the applicable regulations, OPORD/FRAGOs
directives, international laws and administrative procedures to operate a unit

Collection Point? (1.1, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-2, Commanders are
familiar with applicable regulation, directives, international laws, and administrative procedures. )

S slg 'l'—\— m?-/‘)"o %o*{‘*rm
OPo b’ ) ERAED o —

—AL(—M// Lo

2. (ALL) Did you and all of your Soldiers undergo Law of War training prior to
deployment? Explain what training occurred. Did this training include the
treatment of Detainees? |s there. a plan to train new Soldiers (replacements) to
the unit? Explain. (1.1, 1.2, 1.4, 4.1) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, .
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-
5(4)(C DOD Directive 5100.77), All prisoners will receive humane treatment and that the

. following acts are prohibited murder, torture, corporal punishment, mutilation, taking of hostages,

. sensory deprivation, collective punishments, execution without trial by proper authority, and all

.. cruel and degrading treatment. Prisoners will be protected against all acts of violence to include

pubiic curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments -
shall provide directives, publications, instructions, and training so that the principles and rules of
law of war will be known to members of their respective Departments, the extent of such
knowledge to be commensurate with each individual's duties and responsibilities.)

Nfo@af»—v»-—ﬂ” ér‘f/‘f'@vs £ o Bunant
M i -J/V&—b’ ( éIL/ &; P// 4 /(/‘j:\
/“A_ .
/ 1\3

3. (ALL) What Home Station/Mob Site Training did your unit conduct prior to
deployment to help your unit prepare for Detainee Operations? Describe it. .How
did the training prepare you to conduct Detainee Operations for this deployment?
- How did this training distinguish between the different categories of Detainees
(EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.3, 1.4, 4.1) (DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
5100.77 (reference (f)) before an assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
. April 2003), Level B training is conducted in units for officers, warrant officers, NCOs arid enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive

1913]
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5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity.
(DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments shall provide
directives, publications, instructions, and training so that the principles and rules of law of war will
be known to members of their respective Departments, the extent of such knowledge to be
-commensurate wit}each'in_dividda_l.’s duties and responsibilities.)
FrX T rate play,ing -
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4. (ALL) What training did you receive on the established Rules of Engagement
(ROE)? How often does this occur? Does this training include Rules of

Interaction (ROI)? (1.4, 4.1) (ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03

para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE." AR 190-8, paragraph 3-6 a, The following acts will not be permitted: (1)
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined
as improper or jptimate communications qr actions between U.S. Armed Forces personpel and

EWPIRP)__ [re = fep , § 1 Frwnst” (T ke ply g
(lren ) 5"4‘4%0 o T cheo A~ f (221

BT

5. (ALL) Describe the training you received at the last Professional Military
" Education on handling/processing Detainees. How was it helpful in preparing’
you for Detainee Operations? How would you improve the training at the
schoolhouse? (1.1, 1.4)

Nrat-.

6. (ALL) Describe the training the guard force received to prepare them for their

duties. How do you ensure your guards understand their orders? (1.1, 1.2, 1.4,
1.6, 4.1) (FM 3-19.40, para 2-49) FM 3-19.40 , paragraph 2-23, The force has a commander of
the guard, one or more sergeants of the guard, a relief commander for each shift, and necessary
number of guards. There are two types of orders for guards: General orders. All guards are
required to know, understand, and comply with the general orders outlined for sentinels in FM 22-
6. Special orders. They apply to particular posts and duties. Special orders supplement general
orders and are established by the commanders.) o
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7. (ALL) How does your unit conduct sustainment training for Detainee -
Operations? How often does this occur and please describe it? When did your

unit last conduct this training? (7.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations
under the Geneva Conventions (references (b) through (e)) and as required by DoD Directive
:5100.77 (reference (f)) before an'assignment to a foreign area where capture or detention of
enemy personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9
April 2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, .
collective punishments, execution without trial by proper authority, and all cruel and degrading -
treatment. Prisoners will be protected against all acts of violence to include public curiosity.)
(ROE from CJCS ISO Iraqi operations dated 251600Z Apr. 03 para 10 (U) All commanders will
ensure their personnel are familiar with the law of armed conflict and with these ROE."

8. (CDR/1SG) What are your policies on the establishment of a unit holding
area? How do you ensure that these areas operate IAW Law of War? (1.7, 1.2,
4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the communications
zone of each theater of operations for the purpose of receiving, accounting for, administering, and
logistically supporting DO. The operation of all EPW internment facilities is governed. The
Theater commander remains responsible for the location of EPW facilities; detainees may be
interned only in premises located on land and affording proper health and hygiene standards..

" Except in extreme circumstances, in the best interests of the individual, detainees will not be

- interned in correctional facilities housing military or civilian prisoners. Prisoners will not normally
be interned in unhealthy areas, or where the climate proves to be injurious to them, and will be
removed as soon as possible to a more favorable climate. Transit camps or collecting points will
receive the same treatment as in permanent detainee camps. The internment facility will be
marked with the letters 'PW’ (Prisoner of War camp) and will be placed so they will be clearly
visible from the air during the daytime. Other markings may be used when agreed to by the
combatant commanders and approved by HQDA.) (ROE from CJCS iSO Iraqi operations dated
251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law
of armed conflict and with these ROE.” AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers,
NCOs and enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4)
(C), DOD Directive 5100.77, All prisoners will receive humane treatment and that the following
acts are prohibited murder; torture, corporal punishment, mutilation, taking of hostages, sensory
deprivation, collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. Prisoners will be protected against all acts of violence to include public
curiosity.)

DAIG
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9. (PL/PS) What is the units' policy on the establishment of a unit holding area?
How do you know that you are operating the holding areas IAW Law of War? ?

(1.1, 1.2, 4.1) (AR 190-8, paragraph 3-2, Internment facilities will be established in the
communications zone of each theater of operations for the purpose of receiving, accounting for,
administering, and logistically supporting DO. The operation of all EPW internment facilities is
governed. The Theater commander remains responsible for the location of EPW facilities;
detainees may be interned only in premises located on land and affording proper health and

- hygiene standards. Except in extreme circumstances, in the best interests of the individual,
detainees will not be interned in correctional facilities housing military or civilian prisoners.
Prisoners will not normally be interned in unhealthy areas, or where the climate proves to be
injurious to them, and will be removed as soon as possible to a more favorable climate. Transit
camps or collecting points will receive the same treatment as in permanent detainee camps. The
internment facility wili be marked with the letters 'PW* (Prisoner of War camp) and will be placed
so they will be clearly visible from the air during the daytime. Other markings may be used when
agreed to by the combatant commanders and approved by HQDA.) AR 350-1 para 4-14 ¢ (2) and
table G-1 Refresher training, dated 9 April 2003), Level B training is conducted in units for
officers, warrant officers, NCOs and enlisted personnel commensurate with the missions of the . -
unit. AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All prisoners will receive humane
treatment-and that the following acts are prohibited murder, torture, corporal punishment,
mutilation, taking of hostages, sensory deprivation, collective punishments, execution without trial
by proper authority, and all cruel and degrading treatment. Prisoners will be protected against all
acts of violence to include public curiosity.)

CaAN e =\ Yo .

10.(ALL) How do you administratively process each detainee, (i.e., tagging pax
and equipment, evidence, witness statements, etc.)? (1.1, 1.2, 1.6) (FM3-
19.40, paragraph 2-3, The commander is responsible for the administrative processing of each
internee. When processing is complete, he submits a DA Form 2674-R to the servicing
internment/resettiement information center {IRIC), which function as the field operations agency
for the national IRIC located in CONUS.) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment,
documents, and personal property confiscation during the search must be tagged and
administratively accounted for by the capturing unit. DD Form 2745, Part C is attached to the
" property conf scated from the Detainee, so that it may later be matched to that Detainee.)

|'»~ \ S ererm—— prvv-j "@Q C—-ﬁrﬁ\okaj‘-f- gL
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11.(ALL) How do you maintain good morale and discipline with Soldviers‘ and

leaders to enhance the security of the unit collection point? (7.1, 1.2, 1.6) (AR 600- -

20 para 4—1, Military discipline a. Military discipline is founded upon self-discipline, respect for
properly constituted authority, and the embracing of the professional Army ethic with its
supporting individual values. Military discipline will be developed by individual and group training
to create a mental attitude resulting in proper conduct and prompt obedience to lawful military
authority. b. While mlhtary discipline is the result of effective training, it is affected by every

- feature of military life. It is manifested in individuals and units by cohesion, bonding, and a spirit of -

teamwork; by smartness of appearance and action; by cleanliness and maintenance of dress,

DAIG:

191@



equipment, and quarters; by deference to seniors and mutual respect between senior and
subordinate personnel; by the prompt and willing execution of both the letter and the spirit of the
legal orders of their lawful commanders; and by fairness, justice, and equity for all soldiers, ~
regardless of race, religion, color, gender, and national origin. ¢. Commanders and other leaders
will maintain discipline according to the policies of this chapter, applicable laws and regulations,

~ and the orders of seniors.)
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12.(ALL) What procedures do you have in place to ensure Soldiers and leaders ,
understand the use of force and rules of engagement for the unit collection point?

(ROE Card, sustainment tng, etc) (1.7, 1.2, 1.4, 1.6, 4.1) (FM 3-19.40, paragraph 2-
29, An MP commander ensures that soldiers understand use-of-force guidelines and the ROE

- established by higher headquarters for each mission. Because the use of force and ROE vary
depending on the category of housed personnel and the operational environment, the
.commander develops SOPs that follow the guidance provided. He balances the physical security
of force with mission accomplishment and the protection of deployed forces. ROE from CJCS ISO
iraqi operations dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel
are familiar with the law of armed_conflict and with these ROE.) qa

Moo\c M./v“' /Q—l—,/-/éu

13.(ALL) What procedures are in place to dispose of captured contraband

(enemy supplies and equipment)? (1.7, 1.2, 4.1) (AR 190-8, paragraph 1-4g(3),
(Commanders will collect and dispose of captured enemy supplies and equnpment through -
theater logistics and EOD channels.)

SevA "4y 82

14.(CDR/1SG) What policies/procedures do you have in place to ensure that all -
Detainees are protected, safeguarded, and accounted for (5Ss & T)? What
policies/procedures does your unit have to ensure the humane treatment of
Detainees? (1.1, 1.2, 4.1) (AR 190-8, paragraph 2-1a(1), (The commanding officer of the
capturing unit will ensure that all Detainees are protected, safeguarded, and accounted for 1AW
AR 190-8. This regulation applies from the time of capture until evacuation to designated
internment facilities.) AR 190-8, paragraph 1-5 a-g, (All persons detained, captured, interned, or

otherwise held in'U S Armed Forces custody during the course of conflict will be given .
“humanitarian care and treatment from the moment they fall into the hands of U S forces until final

DAIG:
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release and repatriation. All persons taken into custody by U S forces will be provided with the
protection of the GPW until some other legal status is determined by competent authority. )
DU\E /Lg_.,'(, cont— — i %(&,\ - - » .
Sonme 4o UL Soting N :
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B

15.(ALL) What are your procedures for questioning Detainees? (Is
‘interrogation taking place?) Who is interrogating the detainees? (7.1, 1.2,
4.1) AR 190-8, paragraph 2-1d, (The use of physical or mental torture or any coercion to compel’
prisoners to provide information is prohibited. Detainees may voluntanly cooperate with PSYOP"
personnel in the development, evaluation, or dissemination of PSYOP messages or products.
Detainees may not be threatened, insulted, or exposed to unpleasant or disparate treatment of
any kind because of their refusal to answer questions. lntelhqence or counterintelligence
personnel will normallv perform Interrogations.)
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16.(ALL) What are your procedures to evacuate a detainee from the point of
capture to the Battalion/Brigade collection point? What transportation problems is
the unit experiencing either to move troops or detainees during the -operation?
How do you process detainees too sick or wounded to be evacuated? (1.1, 1.2, .
1.3, 1.5, 4.1) AR 190-8, paragraph 2-1(1) e, (Detainees will be humanely evacuated from the

- combat zone and into appropriate channels as quickly as possible. Instructions given to detainees
- during evacuation from the combat zone will be, if possible, in their own language and as brief as
- possible. When military necessity requires delay in evacuation beyond a reasonable period of
time, health and comfort items will be issued, such as food, potable water, appropriate clothing
shelter, and medical attention. Detainees will not be unnecessarily exposed to danger while
awaiting evacuation. The capturing unit may keep detainees in the combat zone in cases where,
due to wounds or sickness, prompt evacuation would be more dangerous to their survival than
retention in the combat zone.) AR 190-8, paragraph 1-4g(5), (Commanders will establish

- guidance for the use, transport, and evacuation of detainees, in logistical support channels.)
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17.What is the number of personnel that is needed to move prisoners within the
holding area and then to higher? (i.e. for medical sick call, evacuation, etc.)?
(1.1, 1.7, 2.1, 3.1) FM 3-19.40, para 4-34, A transfer may be a result of reclassification or
another situation requiring the movement of an EPW. Transfer an EPW from one facility to
another under conditions that are comparable to those for a member of the US armed forces
when possible. Security measures are determined by MP and are influenced by the type of EPW
being transferred, the mode of transportation used, and other pertinent conditions. AR 190-47,
11-3.b.(4), Guard requirements for prisoners being transported outside an ACS facility, by means
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of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service aircraft) are as
follows: (a) Trained correctional, military police or security personnel: Under maximum custody
circumstances, there will be one guard per restrained prisoner and two unarmed guards or orie
armed guard per unrestrained prisoner. Under medium custody circumstances, there will be one
guard per five prisoners. In minimum custody circumstances there will be one guard per ten
prisoners. Trustee guards will be determined by the ACS facility commander. (b) Non-
correctional personnel: It is required that at least one guard be a SGT or above who is equal or
senior to prisoners in a pretrial status. Under maximum custody circumstances, prisoners will

- have two guards per prisoner. In medium custody circumstances, prisoners will have one guard
per two prisoners, and in minimum custody circumstances there will be one guard per five

prisoners. _ Y&XT}),\}
. o .

&ZM}& TV Atft @—ex/ + AP

18.(ALL) What medical personnel are available to support DO? (1.1, 1.2, 1.3,
2.1, 3.1, 4.1) AR 190-8, paragraph 1-4g(6) a-e, (Commanders will identify the requirements
and allocations for Army Medical units ISO the EPW, CI and RP program, and ensure that the
medical annex of OPLANS, OPORDs and contingency plans include procedures for treatment of
Detainees; Medical support will specifically include: First aid and all sanitary aspects of food
service including provisions for potable water, pest management, and entomological support,
preventive medicine, professional medical services and medical supply; reviewing,

recommending, and coordinating the use and assignment of medically trained EPW, CI, RP, and .

OD personnel and medical material; establishing policy for medical repatriation of EPW, ClI, and
RP and monitoring the actions of the mixed Medical commission.)

19.(ALL) What procedures are in place when a detainee in U S custody dies?

(1.1, 1.2, 4.1) AR 190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes
committed by or against EPW/RP to the supporting element of the U.S. Army Criminal -
Investigation Command (USACIDC). Deaths resulting from other than natural causes will be
investigated by USACIDC. Para 3-10 c: When an EPW or RP in US custody dies, the attending
medical officer furnish the camp (or hospital) commander or other officer charged with their
custody before death, the following informatiofy, (1), Ful-name of deceased. (2) ISN of deceased..
(3) Date, place, and cause of death. (4) Statement that death was, or was not, the résult of the
deceased's own misconduct. (5) When the cause of death is undetermined, the attending medical
officer will make a statement to that effect. When the cause of death is finally determined, a
supplemental report will be made as soon as possible. e. The attending medical officer and the
appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form
2669-R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of
this regulation. This form is for the use of Army only. Enough copies of form will be made out to
provide distribution as follows: (1) Original-information center. (2) Copy-information center
(branch), if necessary. (3) Copy-The Surgeon General. (4) Copy-EPW or RP personal file. (5)
The proper civil authorities responsible for recording deaths in the particular state if the EPW dies
in the United States.

DA IG:
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20.(ALL) What equipment is the unit experiencing as a shortfall concerning
detainee operations, (i.e., restraints, uniforms, CIF items, radios, weapons,
etc.)? (GDR) Are any of these USR shortages and if so are you reporting them
on your USR? (1.5) : ' : '

21 (ALL) What types of supplies is greater in-demand for the unit during
detainee operations? What about health and comfort items? And are these items
regularly filled? (1.5) . - _
. 2 /, 2 A ya 2 8 3 T 4 . |
ATT S (e =Y 0,0 ((dainke ¢ Wi k)
wﬁu(_, Ledrnbe M T . - '
’3(1/4?‘—4),;' ' L,q,l /4? 9_ Arou e
. 22.(ALL) What duties put the most stress on soldiers in terms of personnel’
resources? (1.1, 1.7) ' :

23.(ALL) What is the most important factor that you would address in terms of
personnel resources in regards to a successful detainee operation? (1.7)

Bl Ll ons 7 Co 3

24 (ALL) What AARSs or lessons learned have you written or received regarding
detainee operations? Can | get a copy? (preferably on disk) (2.1,2.2)
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25. Do you know of the procedures to get stress counseling (Psychiatrist,
Chaplain, Medical)? Do your Soldiers know of the procedures to get counseling
(Psychiatrist, Chaplain, Medical)? (1.1, 1.2, 1.6, 2.1, 4.1) FM 3-19.40, paragraph

~ 2-48: Personnel assigned or attached to I/R facilities are trained on the care and control of
housed personnel. They are fully cognizant of the provisions of the Geneva and UN Conventions
and applicable regulations as they apply to the treatment of housed personnel. A formal training
program should include stress management techniques. FM 8-51, Appendix D, D-2 f (3): Combat
stress control units should provide routine mental health consuitation to EPW confinement
facilities. This should include: stress control advice to the command regarding the stressors of
US Army MP personnel and any allied or coalition personnel working at the confinement facility;
individual evaluation and intervention for guards or prisoners when indicated. AR 190-8, )
Paragraph 1-5, (4) The inhumane treatment of EPW, CI, RP is prohibited and'is not justified by
the stress of combat or with deep provocation. Inhumane treatment is a serious and punishable
violation under international law and the Uniform Code of Military Justice (UCMJ).

P“"[/LVQ’)'G;JF - ‘/'?’9""{ S R gl f‘ﬁ"t“: el e .
g 7

()

CH . _or. ~ekink Cr),

26.Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
- accompanying a DoD Component know that they shall report reportable incidents through their
chain of command and that such reports also may also be made through other channels, such as
the military police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category
.1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
~ and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of

the inciden{. . 4
y 8o . gvu;/-t—vb o )'71"

27.Do your subordinates know the reporting procedures if they observé or

become aware of a Detainee being abused? (1.1, 1.2, 1.6, 4.1) AR 190-40 para 2-1,
Military and civilian personnel assigned to or accompanying a DoD Component know that they
shall report reportable incidents through their chain of command and that such reports also may

. also be made through other channels, such as the military police, a judge advocate, or an
Inspector General. AR 190-40, Appendix B, Category 1 Reportable Serious Incidents, B-1. Actual
or alleged incidents involving the following: b. War crimes, including mistreatment of enemy
prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity,
potential for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C
Category 2, Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following:
g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
‘include escape from confinement or custody, disturbances which require the use of force,

1921
DAIG



~wounding or serious injury to a prisoner, and all prisoner deaths. C-2. Any other'incident that the
commander determines to be of concern to HQDA based on the nature, gravity, potential for

- adverse publicity, or potential consequences of the incident. AR 190-8, 5-1. General protection
policy—civilian internee, a. Treatment. (1) No form of physical torture or moral coercion will be
exercised against the Cl. This provision does not constitute a prohibition against the use of
minimum force necessary to effect compliance with measures authorized or directed by these -
regulations. (2) In all circumstances, the Cl will be treated with respect for their person, their

_honor, their family rights, their religious convictions and practices, and their manners and
customs. At all times the CI will be humanely treated and protected against all acts of violence or
threats and insults and public curiosity. In all official cases they will be entitled to a fair and
regular trial as prescribed by this regulation. (3) The C! will be especially protected against all
acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such as

rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same .

consideration and without adverse distinction based on race, religion, political opinion, sex, or

age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this

regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident

Report. Reporting instructions in AR 190-40 will be used.) - o
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28.What steps would you take if a subordinate reported to you an incident of

alleged Detainee abuse? (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 - _
Reportable Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War -

crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,

and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C—1. Actual or

- alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner, and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the

nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190- _

8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair
and regular trial as prescribed by this regulation. (3) The CI will be especially protected against
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The C! will be treated with the
same consideration and without adverse distinction based on race, religion, political opinion, sex,
or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of
this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious
Incident Report. Reporting instructions in AR 190-40 will be used.) '

10 |
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29.Do you feel you can freely n incident of alleged Detainee abuse

outside Command channelsfIG, CID}X1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B,
Category 1 Reportable Serious Inti , B—1. Actual or alleged incidents involving the following:
b. War crimes, including mistreatment of enemy prisoners of war, violations of the Geneva

~ Conventions, and atrocities. B=2. Any other incident the commander determines to be of

immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C. Category 2, Reportable Serious
Incidents, C~1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
_or detainees of Army confinement or correctional facilities to include escape from confinement or-
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
-to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not
constitute a prohibition against the use of minimum force necessary to effect compliance with
measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and
- practices, and their manners and customs. At all times the CI will be humanely treated and
protected against all acts of violence or threats and insults and public curiosity. In all official cases _
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be
especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
any kind, sexual attack such as rape, forced prostitution, or any form of indecent assault. (4) The
Cl will be treated with the same consideration and without adverse distinction based on race, '
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

30.What procedures do you have to report suspected detainee ébuée (IG, CID,

Next Level Commander) (1.1, 1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War
crimes, including mistreatment of enemy prisoners of war, violations of the Geneva Conventions,
and atrocities. B-2. Any other incident the commander determines to be of immediate concern to
HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences of
‘the incident. AR 190-40, Appendix C, Category 2, Reportable Serious Incidents, C~1. Actual or
alleged incidents involving the following: g. Incidents involving prisoners or detainees of Army
confinement or correctional facilities to include escape from confinement or custody, disturbances
which require the use of force, wounding or serious injury to a prisoner; and all prisoner deaths.
C-2. Any other incident that the commander determines to be of concern to HQDA based on the

- nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR-190-
8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of physical torture
or moral coercion will be exercised against the Cl. This provision does not constitute a prohibition
against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the Cl will be treated with respect for their
person, their honor, their family rights, their religious convictions and practices, and their manners
and customs. At all times the Cl will be humanely treated and protected against all acts of
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violence or threats and insults and public curiosity. In all official cases they will be entitled to a fair

and regular trial as prescribed by this regulation. (3) The CI will be especially protected against L
all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such -
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the

same consideration and without adverse distinction based on race, religion, political opinion, sex,

or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of

this regulation will be reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious

. Incident Report. Reportlng instructions in AR 190-40 will be used.) -

31.What systems are in place for detainees to repbrt alleged abuse? (1.1; 1.2,

1.6, 4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) -
Appeals. The Cl who are interned for imperative security reasons will be accorded the right to
appeal the order directing their internment. Such appeals will be decided with the least possible
delay by a board of officers. Appeals will be decided only on the grounds of the existence or
nonexistence of imperative security reasons requiring the internment of the protected person. 6-
4. Internee Committee a. Election. At each camp and branch camp, Cl will be elected by secret
written ballot to the Internee Committee. This committee is empowered to represent the camp to
the protecting powers, International Committee of the Red Cross, or other authorized relief or aid
organizations and U.S. military authorities. e. Duties. (3) (c) The presentation and transmittal of

- petitions and complaints to the appropriate authorities in proportion to the kind of labor performed.
6-9. Complaints and requests to camp commanders and protecting power, a. Persons may make
complaints or requests to the camp commander, who will try to resolve the complaints and
answer the requests. If the Cl are not satisfied with the way the commander handles a complaint
or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO - ODL))
NPWIC, WASH DC 20310-0400. b. Persons exercising the right to complain to the protecting
power about their treatment and camp-may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written
complaints to the protecting power will be forwarded promptly through HQDA (DAMO - ODL)
NPWIC, WASH DC 20310-0400. A separate letter with the comments of the camp commander
will be included. Military endorsements will not be placed on any Cl communications. d. If a
protecting power communicates with a Cl camp commander about any matter requiring an
answer, the communication and commander’s reply will be forwarded to HQDA (DAMO-ODL)
NPWIC, WASH DC 20310-0400, for proper action. e. Any act or allegation of inhumane
“"treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC
20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.

M IMW/Mb‘r’S —> M .

32. What do you perceive as the mission of your unit? Describe the importance
of your role in that mission. (insight to the Soldier's understanding and attitude

concerning unit mission and their role) AR 600-20 Command Policy 2-1. Chain of Command
a. The chain of command assists commanders at all levels to achieve their primary function of
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accomplishing the unit's assigned mission while caring for personnel and property in their charge.
A simple and direct chain of command facilitates the transmittal of orders from the highest to the
lowest levels in a minimum of time and with the least chance of misinterpretation. b. Commanders
delegate sufficient authority to soldiers in the chain of command to accomplish their assigned

~duties, and commanders may hold these soldiers responsible for their actions.

33. Describe your working environment and living conditions since being in

Theater. (Identify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4,
1.5, 1.6, 1.7) FM 10-1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level
will continue to be on sustainment of the soldier. Each company-sized unit will have two cooks
and a small, state-of-the-art field kitchen. This provides a limited capability to prepare or heat
meals and supplements. An improved containerized capability for providing responsive laundry -
and shower support well forward on the battlefield must be developed. Frontline soldiers require
brief respites from the rigors associated with combat. A facility complex (Force Provider) will be
available in which they can shower, clean their clothes, eat hot meals, and rest in an
environmentally controlied shelter.

%@%7 oprted . |

. 34. Describe the uhit command climate and Soldier morale. Has it changed or

evolved since you have been in Theater? (ldentifies Soldier's perception of the
chain of command and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel
the Command cares? Are they getting clear guidance?) 1 AR 600-20 « 13 May 2002 1-5.
Command, b. Elements of command. c. The commander is responsible for establishing
leadership climate of the unit and developing disciplined and cohesive units. This sets the
parameters within which command will be exercised and, therefore, sets the tone for social and
duty relationships within the command. (1) Commanders and other leaders committed to the
professional Army ethic promote a positive environment. If leaders show loyalty to their soldiers,
the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build
a positive command climate. .(2) Duty is obedient and disciplined performance. Soldiers with a
sense of duty accomplish tasks given them, seize opportunities for self-improvement, and accept
responsibility from their superiors. Soldiers, leader and led alike, work together to. accomplish the

mission rather than feed their self-interest. .
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35. Are you aware of any incidences of detainee or other abuse in your unit? AR
190-8, 1-5. General protection policy a. U.S. policy, relative to the treatment of EPW, CI and RP
in the custody of the U.S. Armed Forces, is as follows: (1) All persons captured, detained,
interned, or otherwise held in U.S. Armed Forces custody during the course of conflict will be
given humanitarian care and treatment from the moment they fall into the hands of U.S. forces
until final release or repatriation. (2) All persons taken into custody by U.S. forces will be
“provided with the protections of the GPW until some other legal status is determined by
“competent authority. (3) The punishment of EPW, Cl and RP known to have, or suspected of
having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the
Manual for Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not
justified by the stress of combat or with deep provocation. Inhumane treatment is a serious and
punishable violation under international law and the Uniform Code of Military Justice (UCMJ) b.
All prisoners will receive humane treatment without regard to race, nationality, religion, political
opinion, sex, or other criteria. The following acts are prohibited: murder, torture, corporal
punishment, mutilation, the taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. c. All persons
will be respected as human beings. They will be protected against all acts of violence to include
rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury, and reprisals of
any kind. They will not be subjected to medical or scientific experiments. This list is not exclusive.
EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Ci and RP for other than internal Internment Facility
administration or mtell|gence/counter|ntelllgence purposes is strictly prohibited. No group, wide
area or aerial photographs of EPW, Cl and RP or facilities will be taken unless approved by the
senior Military Police officer in the Internment Facility commander’s chain of command. e. A
neutral state or an international humanitarian organization, such as the ICRC, may be designated
by the U.S. Government as a Protecting Power (PP) to monitor whether protected persons are
receiving humane treatment as required by the Geneva Conventions. The text of the Geneva
Convention, its annexes, and any special agreements, will be _posted in each camp in the
Ianguage of the EPW, Cl and RP.

/

Mo -

: ADVISEMENT OF RIGHTS (For military personnel)

- The text of Article 31 provides as follows a. No person subject to this chapter may compel any

- person to incriminate himself or to answer any questions the answer to which may tend to
incriminate him. b. No person subject to this chapter may interrogate or request any statement
from an accused or a person suspected of an offense without first informing him of the nature of .
the accusation and advising him that he does not have to make any statement regarding the

offense of which he is accused or suspected, and that any statement made by him may be used

as evidence against him in a trial by court-martial. c. No person subject to this chapter may
compel any pefson to make a statement or produce evidence before any military tribunal if the
statement or evidence is not material to the issue and may tend to degrade him. d. No statement
obtained from any person in violation of this article, or through the use of coercion, unlawful
influence, or unlawful inducement, may be received in evidence agamst him in a trial by court-

martial. (1.2, 1.6)
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| am (grade, if any, and name), a member of the (DAIG). |-am part of
a team inspecting detainee operations, this is not a criminal investigation. |
~ am reading you your rights because of a statement you made causes mé to
suspect that you may have committed ' . (specify
offense, i.e. aggravated assault, assault, murder). Under Article 31, you
have the right to remain silent, that is, say nothing at all. Any statement
-you make, oral or written, may be used as evidence against you in a trial by
courts-martial or in other judicial or administrative proceedings. You have
the right to consult a lawyer and to have a lawyer present during this
interview. You have the right to military legal counsel free of charge. In
addition to military counsel, you are entitled to civilian counsel of your own
choosing, at your own expense. You may request a lawyer at any time
-during this interview. If you decide to answer questions, you may stop the
_questioning at-any time. Do you understand your rights? Do you want a
lawyer? (If the answer is yes, cease all questlons at this pomt) Are you
willing to answer questions? '

36. Describe what you understand happened leading up to and during the
incident(s) of abuse. (No applicable standard)

37. Describe Soldier morale, feelings and emotional state prior to and after these

_ incidents? (Identifies unit and Soldier morale, atmosphere, mood, attltude, stress,
retaliation, preemption, family crisis)

38. Was this incident reported to the chain of command? How, when & what was
done? What would you have done? (identifies compliance, procedure, timeliness,

- Soldier perception of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40,
Appendix B, Category 1 Reportable Serious Incidents, B—1. Actual or alleged incidents involving
the following: b. War crimes, including mistreatment of enemy prisoners of war, violations of the
Geneva Conventions, and atrocities. B-2. Any other incident the commander determines to be of
immediate concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-40, Appendix C Category 2, Reportable Serious
Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents involving prisoners
oor detainees of Army confinement or correctional facilities to include escape from confinement or
custody, disturbances which require the use of force, wounding or serious injury to a prisoner,
and all prisoner deaths. C-2. Any other incident that the commander determines to be of concern
to HQDA based on the nature, gravity, potential for adverse publicity, or potential conseguences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No
form of physical torture or moral coercion will be exercised against the Cl. This provision does not

s 1927,

DAIG



constitute a prohibition against the use of minimum force necessary to effect compliance with

. measures authorized or directed by these regulations. (2) In all circumstances, the Cl will be
treated with respect for their person, their honor, their family rights, their religious convictions and’
practices, and their manners and customs. At alf times the Cl will be humanely treated and ~
protected against all acts of violence or threats and insults and public curiosity. In all official cases
they will be entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be

. especially protected against all acts of violence, insults, public curiosity, bodily injury, reprisals of
" any kind, sexual attack such as rape, forced prostitution, or any form of indecent assauit. (4) The
Cl will be treated with the same consideration and with-out adverse distinction based on race,
religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of inhumane
treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH DC

20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

How could the incident have been prevented’? (Identifies root cause and perceived
solution) (No applicable standard)

39. Describe any unit training or othér programs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para
11-5. Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and
- prevent battle fatigue casualties should also help reduce the incidence of misconduct stress
" behaviors. However, additional actions also need to be practiced consistently by leadership at all
echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control requires
special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to
control them. Leaders, staffs, and individual soldiers all receive assistance from the supporting
chaplains, the medical personnel, and combat stress control/mental health personnel (see
Appendix B for information pertaining to combat stress control units). If any link in the chain of
responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander's
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
“noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel;
general, principal, and special staff, and by specialized Army CSC units and mental health
personnel. ) :

16

DAIG

1928



s

L

C-4/J-4/G-4 ‘(DIVISION & HIGHER) INTERVIEW QUESTIONS h _
(ALSO POSSIBLE COSCOM CDRs/G-4s OR DISCOM CDRs/S4s) - : -

Bl/ 54/

Rank Branch »___ Date: ___ Unit___,
Duty Position 1M _How Long in Job o 2605
Interviewer | HowLongIn Country Y (704,/ 200>

1. Concerning logistical operations, what is your role in the support of
(Theater/Division) Detainee Operations? (1.1, 1.2, 1.5, 4.1) AR 190-8, para 1-4, g., -
Combatant Commanders, Task Force Commanders and Joint Task Force Commanders will (2) Plan and
procure logistical support to include: transportation, subsistence , personal, organizational and Nuclear,
Biological & Chemical (NBC) clothing and equipment items, mail collection and distribution, laundry, and
bath for EPW, Cl and RP. (3) Collect and dispose of captured enemy supplies and equipment through
theater logistics and Explosive Ordnance Disposal (EOD) channels. (4) Coordinate for acquisition of real
~ estate, and as required, for planning, design, contracting, and construction of facilities for EPW, Cl and.
RP with the Theater or JTF Engineer. (5) Establish guidance for the use, transport, and evacuation of
EPW, CI, RP, and ODs in logistical support operations. ' ‘

2. Describe priority of support for Detainee Operations. How does this comp’ete' with
your other mission requirements? Is the Priority of Support in SOPs,

OPORDs/FRAGOSs? (in writing) (1.1, 1.2, 1.5, 4.1) (AR 190-8, paragraph 1-4g (2),

(Commanders will plan and procure logistical support to include: transportation, subsistence, personal,.

organizational and NBC clothing and equipment items, mail-collection and distribution, laundry, and bath

- for DO. FM 3-19.40, para 7-101, Supply functions in a confinement facility are the same as those in other
military units. However, stronger security measures are necessary to prevent certain supplies and

equipment from falling into the hands of prisoners.)

3. Describe how subordinate units plan and procure logistical support for Detainee
 Operations. (include: transportation, sundry items, subsistence, organizational,
and NBC clothing and equipment items, mail collection and distribution, laundry,
. and bath equipment) Have you ever coordinated for transportation to evacuate
Detainees out of the AOR? Who approved the transfer? (1.1, 1.2,1.4, 4.1) (AR 190-8,
para 2-3, Evacuation Policy. a. Evacuation of EPW or RP outside the theater of operations requires
SECDEF approval. b. Wounded EPW generally will not be evacuated to CONUS until released from
medical channels. They will be processed through U.S. military police assets. if EPW are to be medically
evacuated, they will be processed and accounted for per this regulation. AR 190-8, paragraph 1-49(2),
(Commanders will plan and procure logistical support to include: transportation, subsistence, personal,
organizational and NBC clothing and equipment items, mail collection and distribution, laundry, and bath
for DO. FM 3-19.40, para 7-101, Supply functions in a confinement facility are the same as those in other
military units. However, stronger security measures are necessary to prevent certain supplies and
equipment from falling into the hands of prisoners.) AR 190-8, para 6-15. Transfers. a. Authority to
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transfer. Theater commanders may direct the transfer of the Cl, subject to the following conditions: (1)
The Cl may not be transferred beyond the borders of the occupied country in which interned except when'
for material reasons it is impossible to avoid such displacement. The Cl thus evacuated will be transferred
back to the area from which they were evacuated as soon as hostilities in that area have ceased.

‘4. What are some of the services being contracted out/outsourced to support

Detainee Operations in Theater? Are there any issues concerning contracting or
budget that you are aware of that impact Detainee Operations? If so, what are they?
Who oversees the contracts that support Detainee Operations and where can we find
out who the Army Representatives are (CORs)? (Contracting and Outsourcing
references/standards are unknown at this time. Will need to make observations
based on interviews, observations and document reviews—follow-up required
when we réturn to CONUS) (1.1, 1.2, 1.3, 1.5, 1.7, 4. 1)

5. = Are you aware of any Home Station Training that subordlnate Combat Servrce
Support units conducted prior to deployment to help them prepare for Detainee

- Operations? (to include collection point activities, etc) Can you describe it? (1.1,

1.2, 1.4, 4.1 DoDD 2310.1 (The U.S. Military Services shall be given the necessary training to ensure
they have knowledge of their obligations under the Geneva Conventions (references (b) through (e)) and

as required by DoD Directive 5100.77 (reference (f)) before an assignment to a foreign area where

capture or detention of enemy personnel is possible.) (AR 350-1 para 4-14c.(2) and table G-1 Refresher
training, dated 9 April 2003), Level B training is conducted in units for officers, warrant officers, NCOs. and
enlisted personnel commensurate with the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive

'5100.77), All prisoners will receive humane treatment and that the following acts are prohibited murder,

torture, corporal punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,

~ execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will be

protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para 5.5.1, The
Secretaries of the Military Departments shall provide directives, publications, instructions, and training so
that the principles and rules of law of war will be known to members of their respective Departments, the
extent of such knowledge to be commensurate with each rndrvrdual s duties and responsibilities.)

6. Have you had the opportunity to persohvally visited each of the Internment Facilities
to determine if units have the necessary support and supplies to run their facilities? If
so, what did you find? How about division and brigade Coliection Points? (1.1, 1.2, 1.5,

4.1) AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to include:
transportation, subsistence, personal, organizational and NBC clothing and equipment items, mail
collection and distribution, laundry, and bath for DO. (FM 3-19.40, para 7-101, Supply functions in a

DAIG
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confinement facility are the same as those in other military units. However, stronger security measures
are necessary to prevent certain supplies and equipment from falling into the hands of prisoners.)

7.- What are your challenges/issues in providing daily food rations in sufficient
- quantity, quality and variety to keep Detainees in good heaith and IAW with their cultural
- requirements? What is the schedule for feeding and what are they being fed? Please

elaborate (1.1, 1.2, 1.5, 4.1) AR 190-8, para 6-5, b. Food. (1) Subsistence for the Cl will be issued

on the basis of a master Cl menu prepared by the theater commander. Preparation of the menu will

include the following: (a) The daily individual food ration will be sufficient in quantity, quality, and variety
- to maintain the Cl in good health and to prevent nutritional deficiencies. (b) The customary diet of the Cl

will be considered.- (c) The Cl performing physical labor will receive additional food in proportion to the .
- kind of labor performed. (d) Expectant and nursing mothers and children under 15 years of age will
receive additional food in proportion to their physiological needs. (2) Facilities will be avaitable to the Cl
for preparing additional food received or procured by them from authorized sources.

8. How do Detainees receive fresh potable water in your area of responsibility?

- (Bottled water, Lister bags, running water--if so, is it potable) (1.1, 1.2, 1.8, 4.1) (AR
190-8, para 3-4.e, f, g) Sufficient drinking water will be supplied to EPW/RP. AR 190-8, para 1-5, a. (1)
All persons captured, detained, interned, or otherwise held by U.S. Armed Forces custody during the
course of the conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U.S. Forces until final release or repatriation.)

9. What procedures are in place to account for and dispose of captured enemy

- supplies and equipment? (1.1, 1.2, 1.5, 4.1) AR 190-8, paragraph 1-4g(3), (Commanders will
collect and dispose of captured enemy supplies and equipment through theater logistics and EOD
channels. (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property

. .confiscation during the search must be tagged and administratively accounted for by the capturing unit.
DD Form 2745, Part C is attached to the property confiscated from the Detainee, so that it may later be
matched to that Detainee.) AR 190-8, paragraph 1-4g(3), (Commanders will collect and dispose of
captured enemy supplies and equipment through theater logistics and EOD channels.) FM 3-19. 40 para
3-14. Property Accountability. When seizing property from a captive—" Bundle it or place itin a bag to
keep it intact and separate from other captives’ possessions. *Prepare DA Form 4137 for confiscated

and impounded property.
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10. What are your biggest issues concerning adequate facilities for Detainees (tents,
cots, etc)? (1.5, 1.8, 4.1) (AR 190-8, para 6-1, All necessary and possible measures will be taken
to ensure that Cl shall, from the outset of their internment, be accommodated in buildings or quarters
which afford every possible safeguard as regards hygiene and health, and provide efficient protection
against the rigors of climate and the effects of war. In no case shall permanent places of internment be
placed in unhealthy areas, or in districts the climate of which is injurious to Cl.

11.What are your biggest issues concerning logistical support for Detainee Operations?
(1.5, 4.1) (AR 190-8, paragraph 1-4g(2), (Commanders will plan and procure logistical support to
include: transportation, subsistence, personal, organizational and NBC clothing and equipment items,
mail collection and distribution, laundry, and bath for DO. FM 3-19.40, para 7-101, Supply functions in a
confinement facility are the same as those in other military units. However, stronger security measures
are necessary to prevent certain supplies and equipment from falling into the hands of prisoners.)

12.What do you perceive to be doctrinal logistic shortcomings pertaining to Detainee
Operations and how would you fix/incorporate into updated doctrine/accomplish
differently? How about Force Structure of logistical units that ensurés Detainee _
Operations can be successfully accomplished? What are the shortcomings and how do
we fix at the Army-level? (1.1, 1.3, 1.5, 1.7, 4.1) (AR 190-8, paragraph 1-4g(2), (Commanders
will plan and procure logistical support to include: transportation, subsistence, personal, organizational
and NBC clothing and equipment items, mail collection and distribution, laundry, and bath for DO. FM 3-
19.40, para 7-101, Supply functions in a confinement facility are the same as those in other military units.
However, stronger security measures are necessary to prevent certain supplies and equipment from
falling into the hands of prisoners.) '

-13. Are you aware of your requirement to report abuse or suspected abuse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shalil report reportable incidents through their chain of
command and that such reports also may also be made through other channels, such as the military
police, a judge advocate, or an Inspector General.) AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—-2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,
gravity, potential for adverse publicity, or potential consequences of the incident.
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14. What do you perceive as the mission of your unit? ‘Describe the importance of your
role in that mission. (Insight to the Soldier's understanding and attitude concerning unit

mission and their role) AR 600-20 Gommand Policy 2-1. Chain of Command a. The chain of command
assists commanders at all levels to achieve their primary function of accomplishing the unit's assigned
mission while caring for personnel and property in their charge. A simple and direct chain of command
facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the
least chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish their assigned duties, and commanders may hold these soldiers responsnble for

their actions.

15. Describe your working environment and livinQ conditions since being in Theater

(1dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6, 1. 7) FM 10-
1, Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
containerized capability for providing responsive laundry and shower support well forward on the
battlefield must be developed. Frontline soldiers require brief respites from the rigors associated with-
.combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes,
eat hot meals and rest in an environmentally controlied shelter. _
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16. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (ldentifies Soldier's perception of the chain of command .
- and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they getting clear guidance?) 1 AR 600-20 » 13 May 2002 1-5. Command, b. Elements of command.
c. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command. (1) Commanders and other leaders
-committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility
from their superiors. Soldiers, leager and led alike, work together to accomplish the mission rather than

feed their self-interest. .
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17. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
' 5. General protection policy a. U.S. palicy, relative to the treatment of EPW, Cl and RP in the custody of
‘the U.S. Armed Forces, is as follows: (1) All persons captured, detained, interned, or otherwise held in

U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces until final release or repatriation. (2) All persons
- taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal

. status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or

suspected of having, committed serious offenses will be administered IAW due process of law and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for
Courts Martial. (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by the stress
of combat or with deep provocation.. Inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ) b. All prisoners will receive humane .
. treatment without regard to race, nationality, religion, political opinion, sex, or other criteria. The following
“acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
- deprivation, collective: punlshments execution without trial by proper authority, and all cruel and
degrading treatment. ¢. All persons will be respected as human beings. They will be protected against all
acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not .
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Photographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintelligence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, CI and RP or facilities will be taken unless approved by the senior Military Police officer in the
Internment Facility commander's chain of command. e. A neutral state or an international humanitarian -
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva
Conventions. The text of the Geneva Convention, its annexes, and any special agreements, will be
posted in each camp in the language of the EPW, Cl and RP.

e
[ /]
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ADVISEMENT OF RIGHTS (For military personnel)

" The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused.or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that

_he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence against him in a trial by court-martial. c. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,
unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)
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| am (grade, if any, and name), a member of the (DAIG). | am part of a

team inspecting detainee operations, this is not a criminal investigation. | am )
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e. ,
aggravated assault, assault, murder). Under Article 31, you have the nght to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
“judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal
counsel free of charge. In addition to military counsel, you are entitled to civilian’
counsel of your own choosing, at your own expense. You may request a lawyer

at any time during this interview. If you decide to answer questions, you may

stop the questioning at any time. Do you understand your rights? Do youwanta
lawyer? (If the answer is yes, cease all questions at this point). Are you willing to

answer questions?

18. Describe what you understand happened leading up to and during the incident(s) of
abuse (No applicable standard) ,

19. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (ldentifies unit and Soldier morale atmosphere, mood, attitude, stress, retallatlon,
preemption, family crisis)

20. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception

of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the
- -nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C-1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse pubiicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition agamst the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Cl
will be treated with respect for their person, their honor, their family rights, their religious convictions and
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practices, and their manners and customs. At all times the Cl will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. In all official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The Cl will be especially protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such -
as rape, forced prostitution, or any form of indecent assault. (4) The Cl will be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting
instructions in AR 190-40 will be used.)

21. How could the incident have been prevented’? (Identifies root cause and perceived
solution) (No applicable standard)

22. Describe any unit training or other prograrhs that you are aware of that teach

leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.
Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle
fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However,
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at
the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (small
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk

- factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’s
responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the

- noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,

principal, and special staff, and by specialized Army CSC units and mental health personnel. )

23. What measures are in place to boost morale or to relieve stress? (Identmes perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
‘leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control
requires special involvement from direct (small unit) leaders. The responsibility extends up through the
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organizational leaders and their staffs (both officers and noncommissioned officers [NCOs])) at all
echelons. Appendix A describes combat stress risk factors and prescribes leaders’ actions to control
them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the o
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
Stress Control. Control of stress is the commander’s responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the -
chaplaincy; unit medical personnel; general, principal, and special staff, and by specialized Army CSC

units and mental health personnel.
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24. What measures could the command enact to improve the morale and command
climate of your unit? (identifies perceived solution.) FM 22-103, Leadership and Command at
Senior Levels, 21 Jun 1987, p. 6, - "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation." AR 600-100, Army Leadership, 17 Sep 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the

conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of -

taking a vision of what must be done, communicating it in a way that the intent is clearly understood, and
then being tough enough to ensure its execution.”
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Interviews
) Name o Section Time . . Location
. ' MG Tom Miller - c3 - 1000 25Mar04
,MG'Bargara Fast c2 1630 23Mar04
rﬁ@ﬁ@ﬁ‘l _ v ' ‘ o |
LTC 7 1500 Boathouse
"LTC Co- _ Cc37
COL — .16 MP Surg | - ' ' ‘
cow — SJA 1500

COLi ; Surg

coy 89" Mp 1900 19Mar04
corL 16" Mp

CoL c2X

LTC CID
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Objective 1
Assess the adequacy of DOTMLPF of Army Forces for interment, enemy
prisoner of war, detention operations and interrogation procedures.

1.1 Determine if current doctrine/policy adequately supports/prepares US Forces
for interment, EPW, and DQ in GWOT? Doctrine

1.2 Determine if US Forces are ICW current DoD/Army Doctrine. Doctrine.

1.3 Determine if units directly involved in DO are adequately organized (i.e. force _
structure on MTOE/non-MTOE documents...from Div/BDE Collection Points to
US Military Run detention facilities.). Organization. ' -

1.4 Determine if Units are applying/sustaining/maintaining training taught at
institutional thg bases, Home Station Training, and mobilization sites in
performing interment, EPW, and DO. Training. (mostly interviews/sensing
sessions). '

1.5 Determine if units are sufficiently resourced IAW MTOE/non-MTOE/CTA
equipment to conduct interment, EPW, and DO. (includes classes of supply,
legal, medical, religious, dental, etc) Materiel. USR/interview/sensing session.

1.6 Determine if the current leadership of US Forces instills a positive command
climate and an atmosphere that is conducive io successful DO. Leadership &
Education. , ‘ :

- 1.7 Determine if units are sufficiently resourced 1AW appropriate manning
documents to conduct interment, EPW, and DO. Personnel.

1.8 Determine if facilities housing Detainees/EPWs are IAW policies, regulations,

and statutes. Facilities. ;

Objective 2 _ ' .
Determine the standards for Army Forces charged with internment, enemy
prisoner of war, detention operations and interrogation procedures (e.g.,
size, equipment, standardization). (Historically & Doctrinally)

2.1. Determine the doctrinal standard for the employment of US Forces in the
conduct of DO (e.g. size, equipment, standardization). (What is the current
force structure, how is it supposed to support DO doctrinally? What is the
Delta between doctrinal standards and reality?)_ '
2.2 Capture historical requirements that documented _
manpower/equipment/standardization from start of hostilities to current situation.
(AARs/Lessons Learned/Historical Documentation (Unit Histories) Ask Div
PMO.)

DAIG:
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Objective 3
Assess current and future organizations and structures for Army Forces

responsible for internment, enemy prisoner of war, detention operations
and interrogation procedures. -

| 3.1 Determine current organizations and structures for Army Forces responsible
for DO (current capabilities of organizations in US forces today charged with DO)

3.2. Determine future organizations and structures for Army Forces responsiblé
for DO. (future capabilities of organizations in US forces charged with DO, based
on current force development plans (J3/G3-Force Mod)

Objective 4

Identify and recommend any changes in, policy related to internment,

enemy prisoner of war, detention operations and interrogation procedures.
Read as... Identify, and recommend any changes in, policy related to internment,
enemy prisoner of war, and detention operations. '

4.1 Review current policy relating to DO and determine if proponents need to
relook policy. '
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As of 26 Mar 04

1% Infantry Division
DAIG DETAINEE OPERATIONS INSPECTION

1. BACKGROUND: On 10 February 2004, the Acting Secretary of the Army directed The
Army Inspector General (TIG) to assess Detainee Operations in Operation Enduring Freedom
(OEF) and Operation Iraqi Freedom (OIF).

2. PURPOSE: The DAIG Team will conduct a functional analysis of Detainee Operations
using Doctrine, Operations, training, Material, Personnel, and facilities (DOTMLPF) based on
current Department of Defense (DoD) and Army policy and doctrine. The inspection will
focus on the tactics, Techniques, and Procedures (TTP) from capture and processing of a
detainee at unit level through higher level collection points to the U.S. Military controlled
.detention fa0111ty

3. OBJECTIVES:

a. Assess the adequacy of DOTMLPF of the Army Forces for interment, enemy prisoner of
war, detention operations, and interrogation procedures.

b. Determine the standards for the Army Forces for Army Forces with interment, enemy
prisoner of war, detention operations, and 1nterrogat10n procedures (e.g. size, equipment,
standardlzatlon and training).

c. Assess current and future resource allocations for Army Forces responsible for interment,
enemy prisoner of war, detention operations, and interrogation procedures.

d. Identify and recommend any changes in policy related to internment, detention
operations, and interrogation procedures.

4. INSPECTION METHODOLOGY:

The Detainee Operations Assessment will gather information/data from the review of unit’s
documentation, observations of facility operations and from interviews and sensing sessions
with leaders and soldiers. This will be an “open book” inspection with no surprises and the IG
team will not report its findings by installation, unit, or individual.

5. CONCEPT OF OPERATIONS:

a. The DAIG Inspection Team (eleven (11) personnel) will visit 1ID 27-29 March 04
(team arrives 27 Mar 04 around 2100 hrs). The two detainee holding facilities that they will
visit are the Division facility on FOB Danger and 2BCT facility on Brassfield-Mora.

DAIG
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b. The Team will: conduct an In-brief to unit leaders/representatives; inspect the two | |
aforementioned facilities; review policies, SOPs, records, and other related documents; an

6. DAIG INSPECTION SCHEDULE/TIMELINE:

DATE TIME . EVENT LOCATION
27 March 04 2100 hrs DAIG Tm arrives LZ Texas
JVB takes 11 VIPs to Qtrs '
28 March 04  0800-0900 Breakfast - JVB bus - DFAC
(DIV)

7 .
0915-0930 In-brief 1ID leadership c ) Div Conf Rm

0930-1045 Interview 101% MI g !5, DMAIN

G2 (Humint)_ GXO)-2

Y
0930-1200 > SUTBTon,
_ ~ Chaplain, Engr

10451200  Interview PMO, STA

€ vied, DMAIN
(Y61

DMAIN
1200-1250 Break — MRE lunch ~ DMAIN.
1250-1300 Depart to DDF on JVB bus DDF
1300-UTC Inspect DDF - (LX6)-Z DDF
1300-1430 Sensing Session Guards ‘ /!!!

E1-E4 (8-12 soldiers, No CPL"S;
| X W
1430- 1600 Sensing Session Guards- - DDF
P2 E5-E6 (8-12 NCQs)
/o) (b6 y
| - L1b)
15- 1615 Interview DDF OIC/NCOIC

1445-161 5@

MP PIPT LDR, MP PLT SGT;

Interview DDF Interrogat DDF

(P2
1800-1900 Dinner (JVB bus) DFAC
0645-0745 Breakfast (JVB Bus) DFAC
29 March 04 0800-0815 Transportation to Brassfield-Mora  LZ Texas
(2 BCT) 2 x UH-60s
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0830-0845

- 0845-0945

0845- 1015

0945-1015

0945-1015

1015-1030

1030-1200
(i

1030-1200
-0

1200-1300
1300-1430

13201500

1366-1436-

)f00~—/‘?30'
1S5 C

; Sensing Session E1-E4 from

¢ Tour the Facility

In-Brief 1-26 BN/ 2BC eg%e){s‘lap TBD
Interview 2BCT S2 4nd SJA@ TBD
F ®Yb
Interv1ew 2BC ical TBD
Ofﬁcer and S4 bYL)-L
LY%) ’7/ o
Int BN XO TBD
L) 'L

Interv1e Cdr & 1 (’ )( TBD
from 1-26 IN BN that have been

involved in detainee operations and

had soldiers involved in detainee J
operations from the point of capture. .1

' L6~

Break '

~ TBD
1-26 IN BN that have been

involved in degainee operations from

point of capture.(8-12 soldiers). (_bi/ ’

Sensing Session E5- E6 TBD
from 1-26 IN BN that have been

involved in detainee operations

frorn the point of capture (8-12 NCOs).

Lunch (MRE)

§

Sensing Session (E1-E4) GUARDS - TBD

DFAC()( 2

@

from the holding fa0111ty (8-12 Pax). )@

Sensing Session (E5-E6) GUARDS
from the holding facility (8-12 Pax).
: LYe)-L

BDF

Interviey holding facility
‘COIC; Interview 3 interrogators

Prsvmad .

BGes

1500hrs  1ID Helo’s arrive for the 5 Pax to FOB Danger

&

1900hrs  CJTF-7 Helo’s arrive for DAIG team to Camp Victory

DAIG
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7. DOCUMENTS TO BE INSPECTED (as applicable):

a. SOP/TACSOP relating to detainee operations. } -

b. Detention facility SOPs.

¢. Unit manning documentation.

d. DD Form 2765 (EPW Capture Tag) log

e. DD Form 629 (Receipt for Prisener or Detained Person) log.

f. DD Form 4137 (Receipt for Evidence/property Custody Document) log.

g. DD Form 2708 (Receipt of Inmate/Detained Person) log.

h. DD Form 1594 (Duty Logs)

i. All inspections/assessments relating to detamee operatlons this includes command
products, CID, legal, etc.

j. All case histories of punishment (]udlclal and non-j judicial) relating to detainee abuse.

k. Past and current ROE.

1. U.S. Military controlled detention facilities Reporting System Database.

m. Facility maintenance and repair documentation.

n. Facility security SOP.

o. Detainee in/out-processing documentation.

8. TASKS TO STAFF and COORDINATING INSTRUCTIONS;

_ § :

a. Each addressee will acknowledge receipt of this inspection plan within 24 houirs of
receipt. Respond to the sender, LTC *\'ia SIPR or DNVT (553- . :

(L) (62 LX) :

b. Individuals involved in the inspection will notify the IG, LTC of any
concerns/issues regarding requirements listed in this inspection plan; as well as an affirmation
that requirements can be met/executed as directed in this plan. Respond via SIPR.

¢. The PMO will notify respective individuals and guards involved in the inspection of the
Division Facility, of the location where the interviews and sensing sessions will take place
NLT 26 March 04.

d. 2BCT/ 1-26 INF will inform the IG of location (s) where the interviews and sensing
sessions will be conducted NLT 26 March 04. Rooms should be relatively quiet and free
from interruptions. If possible, the rooms will need no less than 14 chairs formed in a circle or

square.

e. Individuals/facilities respohsible for providing documentation (listed in para. 7 above)
* - for the inspectors review must have a copy of the documents readily available for the
inspectors when they begin the interviews. :
f. Each unit is responsible for providing mess for the inspection team.

g. JVB will provide all transportation for the team while on FOB Danger.i_

h. 1-26 Inf, BPT provide transportation from LZ and around Brassfield-Mora. BPT store
DAIG teams rucksacks/personal bags during inspection.

DAIG:
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i.  G3 Air, request air transportation for 16 Paxs (2 x UH-60’s) from FOB Danger to
Brassfield-Mora and return for 29 Mar 04. Depart FOB Danger 0800 hrs to -
Brassfield-Mora and pick-up the five 11D members at 1500 hrs to return. Coordinate
for the CJTF-7 UH-60s to pick-up the eleven DAIG team members from Brassfield-
Mora around 1900 hrs. :

J-  PMO, BPT provide safety convoy brief and security to and from Brassfield-Mora if -
air transportation fails. _

9. POC is LTC F DNVT 553- ]
&1L -2 YL -

1948§
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MI BN CDR/ BN S-3/ CO CDR/1SG

Rank | {1 Branch ML Date: 03//‘?)0[/ Uni
Duty Position C. 0 d\R How Long in'Job__pJ2 )/ 23
Interviewer i How Long in Country __J }/ﬂ .

1. (AII) What is your overall role in detéinee opera’tion process? What involvement do
you have in the interrogation process of detainee operations? Do you provide a means
to validate detainee's information? Do you provide input as to the disposition of the

detainee? (1.1, 1.2, 4.1) (FM 34-52 page 2-12 Battalion S2 Controls Interrogation employed for
temporary period at battalion jevel receive PIR, IR, and SIR from the supported battalion S2. This will

- ensure interrogators are fully oriented to the battalion's collection mission. In other instances, -

* interrogators may be placed at brigade in an "on call" status, from which they can proceed to any of the
subordinate battalions as circumstances warrant. Upon completion of a low-level, immediate-type
interrogation, they can return to brigade and again become available for immediate employment.
Commanders and S2s below brigade level who are unable to obtain interrogation support from higher -
echelons should include provisions in unit and staff standing operating procedures (SOPs) for the "tactical
questioning” (not interrogation) of EPWs or detainees. They should identify assigned personnel for
language capability. Interrogation personnel should provide training in the area of tactical questioning to
designated S2 personnel. The potential for abuse of the EPW is greatest at the initial capture and tactical
questioning phase. With the excitement and stress of the battlefield, it may become easy for unskilled
personnel to resort to illegal techniques to elicit critical information. Instruction must stress the importance -
of the proper treatment of EPWs. Emphasize that the abuse of an EPW at the initial stage of contact often
renders future interrogation futile. If you are engaged in, or supervising the tactical questioning of EPWs,
you are responsible for ensuring that EPWs are treated in accordance with the requirement of _
international and US law. Any tactical questioning conducted must be in response to the supported
commander's PIR. At this level the brigade S2 miust maintain secure communication with interrogation
personnei to ensure requirements are answered. Except under extreme weather conditions, and MP
availability, it is not necessary to keep EPWs within the confines of a building or other shelter at battalion
level since they will not remain for more than a few hours before being evacuated. The capturing unit
escorts or transports EPWs or detainees to the nearest collection point, and turns them over to the MP.
Interrogators in DS of the brigade will screen and categorize all EPWs or detainees, question them, and
report information obtained in response to brigade PIR, IR, and SIR. They will do this under time
constraints, gs all EPWs or detainees must be evacyated withaut delay. _ J
ANALUTICAYL SI€LTho cL L ﬁmkfﬂ; SLRLENIN REPIATS,
el Lapwy pisP o1 T,00/, NETERPRANLS JF ¥y IL;MU INTE ),

2. (All) What references/standards/publications/SOPs do you use to conduct
interrogation Operations? (1 1,1.2,2.1,4.1) AR 190-8, DoD Directive 5100.77, 1949 Geneva
Convention, FM 34-52 Intelligence Interrogation, FM 3-19.40, These are the primary source for standards
and doctrine concerning Detainee Operations). ' "

WoT INVPLVEL el 18Ry GHARALK

3. (All) Did your soldiers undergo Level B Law of War training prior to deployment?
Explain what training occurred. Is there a plan to train new Soldiers (replacements) to
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the unit? Did this training include the treatment of Detainees? Explain. (7.7, 1.2, 1.4,

4.1) (AR 350-1 para 4-14c. (2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the : -
missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receiye humane
treatment and that the following acts are prohibited murder, torture, corporal punishment, mutilation,

taking of hostages, sensory deprivation, collective punishments, execution without trial by proper

authority, and all cruel and degrading treatment. Prisoners-will be protected against all acts of violence to

include public curiosity. (DoD Directive5100.77, para 5.5.1, The Secretaries of the Military Departments

shall provide directives, publications, instructions, and training so that the principles and rules of law of

war will be known to members of their respective Departments, the extent of such knowledge to be
commensurate \?ith eijh individual's duties and responsibilities.) '

0y p)71 (IJb

4. (Al What traini'ng have you received to ensure your knowledge of DO is IAW the -

provisions under the Geneva Convention? (1.1, 1.2, 1.3, 4.1) DoDD 2310.1 para 3-3.2 (The
U.S. Military Services shall be given the necessary training to ensure they have knowledge of their
obligations under the Geneva Conventions (references (b) through (e)) and as required by DoD

enemy personnel is possible.) AR 190-8, paragraph 4(b-c) The inhumane treatment of EPW, ClL,RPis
prohibited and is not justified by the stress of combat or with deep provocation. Inhumane treatment is a
serious and punishable violation under international law and the Uniform Code of Military Justice (UCMJ).
_ Al prisoners will receive humane treatment without regard to race, nationality, religion, political opinion,
sex, or other criteria. The following acts are prohibited: murder, torture, corporal punishment, mutilation,
the taking of hostages, sensory deprivation, collective punishments, execution without trial by proper
authority, and all cruel and degrading treatment. All persons will be respected as human beings. They will
be protected against all acts of violence to include rape, forced prostitution, assault and theft, insults,
public curiosity, bodily injury, and reprisals of any kind. They will not be subjected to medical or scientific
expelj?ents. This list is not exclusive. EPW/RP are to be protected from all threats or acts of violence

{1

5. (All) What Home Station/Mob Site Training did your unit conduct prior to deployment
to help your unit prepare for Detaineefinterrogation Operations? Describe it. How did
the training prepare you to conduct Detainee/interrogation Operations for this
deployment? How did this training distinguish between the different categories of
Detainees (EPWs, RPs, Cls, etc.)? (1.1, 1.2, 1.4, 4.1) DoDD 2310.1 (The U.S. Military
Services shall be given the necessary training to ensure they have knowledge of their obligations under
_the Geneva Conventions (references (b) through (e)) and as required by DoD Directive 5100.77
(reference (f)) before an assignment to a foreign area where capture or detention of enemy personnel is
possible.) (AR 350-1 para 4-14c.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training
is conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with the
missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will receive humane
treatment and that the following acts are prohibited murder, torture, corporal punishment, mutilation,
taking of hostages, sensory deprivation, collective punishments, execution without trial by proper
authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of violence to
include public curiosity. (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
shall provide directives, publications, instructions, and training so that the principles and rules of law of

2 : _ ,195ﬁ
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war will be known to members of their respective Departments, the extent of such knowledge to be
commensurate wjth each indi idual's duties and responsibilities.) o

wial APER CRFS.

6. (All) What training did your unit receive on the established Rules of Engagement

(ROE)? How often does this occur? Does this training include Rules of Interaction
(ROI)? (1.4, 4.1) (DoD Directive 5100.77, para 5.5.1, The Secretaries of the Military Departments
.shall provide directives, publications, instructions, and training so that the principles and rules of law of
war will be known to members of their respective Departments, the extent of such knowledge to be
commensurate with each individual's duties and responsibilities:) ROE from CJCS IS0 Iraqi operations
dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of
armed conflict and with these ROE." AR 190-8, paragraph 3- The following acts will not be permitted;
Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization is defined as
improper or intimate comm ications or actions between U.S. Armed Forges personnel and EPW/RP.

PRLET [eREmMSmng Tk PR IR &Y T ALk, PASCER O, LAf

, T EAmba (LT GAJE Talg, Oy Wl LBk La ol
CE AT FAT ERALLL o0 Ak Qnhjally RELIEP [
PLAL GAYE T TN 1 R v

7. (All) What procedures are in place to ensure your Soldiers do not violate the rules of

engagement for the interment facility/collection point? (1.1,1.2,1.4,1.6,4.1) FM 3-19.40,
paragraph 2-29, An MP commander ensures that soldiers understand use-of-force guidelines and the
ROE established by higher headquarters for each mission. Because the use of force and ROE vary .
depending on the category of housed personnel and the operational environment, the commander
develops SOPs that follow the guidance provided. He balances the physical security of force with

mission accomplishment and the protection of deployed forces. ROE from CJCS 1SO Iragi operations
dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of .

d confiict and with thesg ROE," | ,
armed concd sn iy vesg W un, £ 1T - Acss AoV 01k

8. (All) What guidance or.policies are there to ensure fraternization is not taking place

between U.S military personnel and the detainees? (1.1, 1.2, 1.4,1.6,4.1) AR 190-8,
paragraph 3-6 a, The following acts will not be permitted: (1) Fraternization between EPW, RP and U.S.
military or civilian personnel. Fraternization is defined as improper of intimate communications or actions
between U.S. Armed Forces personnel and EWP/RP. AR 190-8, para 6-10. Discipline and security:
Measures needed to maintain discipline and security will be set up in each camp and rigidly enforced.
Offensive acts against discipline will be dealt with promptly. The camp commander will record disciplinary
punishments. The record will be open to inspection by the protecting power.

a. Prohibited acts.

(1) Associations on close terms between the Cl and U.S. military or civilian personnel.

(2) Exchange,of gifts between the Cl and U.S. military or civilian personnel.

w1 Pyl 00 1?

~
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9. (All) How does the command ensure that interrogation Operations is cbnducted in
compliance with the international Law of war? (OPORDIFRAGO, ROE, Interrogation

Techniques, general orders, humane treatment, etc) (1.1,1.2,4.1) AR 190-8, paragraph 1-
4g. (Combatant Commanders, Task Force Commanders, and joint Task Force Commander have the
overall responsibility for the EPW, Cl, and RP program, operations, and contingency plans in the theater
of operation involved to ensure compliance with international law of war. DoD Directive 2310.1 provides
that persons captured or detained by the U S Military services shall normally be handed over for
safekeeping to U S Army Military Police, or to detainee collecting points or other holding facilities and
installations operated by U S Military Police as soon as practical.) ROE from CJCS ISO Iraqi operations
dated 251600Z Apr 03 para 10 (U) All commanders will ensure their personnel are familiar with the law of
armed conflict and with ,tjwese ROfE : : ’
Q1A Ny KAN oAl

10.(All) Have you personally visited each of the interrogation Facilities to determine if
your unit has the necessary support and supplies to run their facilities? If so, what did
you find? (1 1,1.2,1.5,4.1) AR190-8, paragraph 1-4g(2), (Commanders will plan and procure
logistical support to include: transportation, subsistence, personal, organizational and NBC clothing and
equipment items, mail collection and distribution, laundry, and bath for DO. (FM 3-19.40, para 7-101,
Supply functions in a confinement facility are the same as those in other military units. However, stronger
security measures are necessary to prevent certain supplies and equipment from falling into the hands of

prisoners.)
M

11. (All) What control measures are you using to maintain discipline and security within
the interrogation facility? (1.1, 1.2, 4.1 ) AR 190-8, paragraph 3-6 (Measures needed to maintain
-discipline and security will be established in each camp/collection point and rigidly enforced. The camp
commander will maintain records of disciplinary punishments. These records will be open to inspection by
the protecting power. The following acts will not be permitted; Fraternization between EPW, RP and U.S.
military or civilian personnel. Eraternization is defined as improper or intimate communications or actions
between U.S. Armed Forces personnel and EPW/RP. Donating or receiving gifts or engaging in any
commercial activity between persons in U.S. custody and U.S. personnel. Setting up of courts by
detainees. Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be
administered by EPW/RP.) ' ' :

12.(BN/CO Cdr) Are you receiving sufficient information from the capture paperwork to
properly conduct screenings and interrogations? Are the current requirements for
documentation of a captured person sufficient or excessive? Did the changes in
procedures as far as documenting captured person improve your ability to gather
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intelligence? (1.1,1.2,2.2, 4.1) (No standard)

13.(BN/CO Cdr) What are the procedures for the transfer of custody of Detainees from
the MP/Guard personnel to Military Intelligence personnel? When the detainee is
returned to the guard force, what procedures occur? (what info is passed on to the

Guard Force (type of reward?)...observation report, paper trail audit) (1.1,1.2,4.1)
(FM 3-19-40, chapter 3/3--68) If a captive or his equipment or documents are removed from the
receiving/processing line, account for them on DD Form 2708 and DA Form 4137. 3-68. The site is
located where screeners can observe captives as they are segregated and processed. ltis shielded from
the direct view of captives and is far enough away that captives cannot overhear screeners’ ‘
conversations. The site-has an operation, administrative, and interrogation area. The interrogation area

~ accommodates, a captive, a guard, and an interpreter as well as furniture. Lights are available for night
operations. Accountability procedures are implemented and required forms are available.) '

14.(CO Cdr/Bn 33) Describe the screening /background checks required prior to hiring
interpreters. Are they trusted by U.S. Soldiers? (1.3, 1.7, 4.1) (FM 34-52 Intelligence
interrogation, FM 3-1 9.40, para 4-6, Request interpreters from MI, PSOP, allied forces, or jocal authorities
as necessary

Seky Ved gadm . Milpenll oN 1EALsALTY

y

15.(All) Do counterintelligence agents conduct interrogations of detainees? What
training have they received for conducting interrogations? What is their understanding of

the laws of war as it pertains 1o interrogatingdetainees? (1.1, 1.2, 1.5) (Counterintelligence
agents are not authorized to conduct interrogati;){))s unless trained ;)\? F,y 34-52, FM 27-10) :
l .

T o LCJPARE CT. 04 TRAINING

16.(AHll) What do you perceive to be doctrinal shortcomings pertaining to Interrogation
Operations? How would you fix/incorporate into updated doctrinefaccomplish
differently? How about Force Structure to ensure Interrogation Operations can be
successfully accomplished? What are the shortcomings and how do we fix the problem

at the Army-level? (1.1,1.3, 1.5,1.7,4.1) _ : '
CATehiA el To JETRINLE 0ps . ETEH AmAIGUOUS [awliVt)
xihjwl AREAS wERE _p/ER {‘AQJLMLLIE’L\ Ll Al m) pal ik v C

ENTERRGGATLS
2R #s Sourck 5
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17.(All) What are the procedures if a detainee in U.S. custody dies? (1.1, 1.2, 4.1) AR
190-8, paragraph 3-3a (20): Report allegations of criminal acts or war crimes committed by or against
EPW/RP to the supporting element of the U.S. Army Criminal Investigation Command (USACIDC).
Deaths resulting from other than natural causes will be investigated by USACIDC. Para 3-10 ¢ When an
EPW or RP in US custody dies, the attending medical officer furnish the camp (or hospital) commander or
other officer charged with their custody before death, the following information: (1) Full name of

deceased. (2) ISN of deceased. (3) Date, place, and cause of death. (4) Statement that death was, of
was not, the result of the deceased’s own misconduct. (5) When the cause of death is undetermined, the
attending medical officer will make a statement to that effect. When the cause of death is finally
determined, a supplemental report will be made as soon as possible. e. The attending medical officer and
the appropriate camp commander will complete a DA Form 2669-R (Certificate of Death). DA Form 2669-
R will be reproduced locally on 8 1/2 by 11-inch paper. The form is located at the back of this regulation.
This form is for the use of Army only. Enough copies of form will be made out to provide distribution as

- follows: @))] Original-information center. (2) Copy-information center (branch), if necessary. (3) Copy-The
Surgeon General. (4) Copy-EPW or RP personal file. (5) The proper civil authorities responsible for '
recording deaths in the particular state if the EPW dies in the United States.

A

18. Do you k"now_-of the procedures to get stress counseling (Psychiatrist, Chaplain,
Medical)? Do your Soldiers know of the procedures to get counseling (Psychiatrist,

Chapilain, Medical)?. (1.1, 1.2, 1.6, 2.1, 4.1) FM3-19.40, paragraph 2-48: Personnel assigned
or attached to /R facilities are trained on the care and contro! of housed personnel. They aré fully
cognizant of the provisions of the Geneva and UN Conventions and applicable regulations as they apply
to the treatment of housed personnel. A formal training program should include stress management
techniques. FM 8-51, Appendix D, D-2 f (3): Combat stress control units should provide routine mental
health consultation to EPW confinement facilities. This should include: stress control advice to the
command regarding the stressors of US Army MP personnel and any allied or coalition personnel working
at the confinement facility; individual evaluation and intervention for guards or prisoners when indicated.
AR 190-8, Paragraph 1-5, (4) The inhumane treatment of EPW, Cl, RP is prohibited and is not justified by
the stress of combat or with deep provocation. Inhumane treatment is @ serious and punishable violation
under international law and the Uniform Code ‘of Military Justice (UCMJ).

Acacud nEnd By NAN VE 1 seal sollull PRK CounsELNG

19.(All) Are you aware of your requirement to report abuse or suspected-abUse of

detainees? (1.1, 1.2, 4.1) AR 190-40 para 2-1, Military and civilian personnel assigned to or
accompanying a DoD Component know that they shall report reportable incidents through their chain of
command and that such reports also may also be made through other channels, such as the military
police, a judge advocate, or an inspector General.) AR 190-40, Appendix B, Category 1 Reportable
Serious Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including
mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any
other incident the commander determines to be of immediate concern to HQDA based on the nature,

" gravity, potential for adverse publicity, or potential consequences of the incident.
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~ 20.(All) Do your subordinates know the repbrting procedoures if they observe or become

aware of a Detainee being abused? (1.2, 1.6,4.1) (AR 190-40, Appendix B, Category 1
Reportable Serious incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B—2. Any other incident the commander determines to be of immediate concern to HQDA based on the
nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C—1. Actual or. alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or- -
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander '
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
* potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. .
Treatment. (1) No form of physical torture or moral coercion will be exercised against the Cl. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Cl
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and protected
against all acts of violence or threats and insults and public curiosity. in all official cases they will be
entitied to a fair and regular trial as prescribed by this regulation. (3) The C! will be especially protected
against all acts of violence, insults, public curiosity, bodily injury, reprisals of any kind, sexual attack such.
as rape, forced prostitution, or any form of indecent assault. (4) The C! will be treated with the same -
consideration and without adverse distinction based on race, religion, political opinion, sex, or age. AR
190-8, para 6-9, e. Any act or allegation of inhumane treatment or other violations of this regulation will be
reported to-HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting '
instructions in AR 190-40 will be used.) " '

wr b
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21.(All) What steps would you take if a subordinate reported to you an incident of

‘alleged Detainee abuse? (1.2,4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,
Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injurytoa .- '
prisoner, and all prisoner deaths. C-2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse pubiicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these reguiations. (2) In all circumstances, the CI will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
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by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of _
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
Dg 2031?-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.)

| , :
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22.(All) Do you feel you can freely report an incident of alleged Detainee abuse outside

Command channels (IG, CID) (1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious -
incidents, B—1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment
of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B-2. Any other incident
" the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C. Category 2,

" Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C—2. Any other incident that the commander determines to be of
concern to HQDA based on.the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a. Treatment. (1) No form of
physical torture or moral coercion will be exercised against the Cl. This provision does not constitutea
prohibition against the use of minimum force necessary to effect compliance with measures authorized or
directed by these regulations. (2) In all circumstances, the C! will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At-all times the Cl will be humanely treated and protected against all acts of violence or threats and
insults and. public curiosity. In all official cases they will be entitled to a fair and regular trial as prescribed
by this regutation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indécent assault. (4) The Ci will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 as a Serious Incident Report. Reporting instructions in AR 190-40 will be used.) |

VS .

23.(All) What procedures do you have to report suspected detainee abuse (G, CID,

Next Level Commander) (1.2, 1.6, 4.1) (AR 190-40, Appendix B, Category 1 Reportable Serious
~ Incidents, B-1. Actual or alleged incidents involving the following: b. War crimes, including mistreatment

of enemy prisoners of war, violations of the Geneva Conventions, and atrocities. B—2. Any other incident
the commander determines to be of immediate concern to HQDA based on the nature, gravity, potential
for adverse publicity, or potential consequences of the incident. AR 190-40, Appendix C, Category 2,
Reportable Serious Incidents, C—1. Actual or alleged incidents involving the following: g. Incidents
involving prisoners or detainees of Army confinement or correctional facilities to include escape from
confinement or custody, disturbances which require the use of force, wounding or serious injury to a
prisoner, and all prisoner deaths. C—-2. Any other incident that the commander determines to be of
concern to HQDA based on the nature, gravity, potential for adverse publicity, or potential consequences
of the incident. AR 190-8, 5—-1. General protection policy—civilian internee, a. Treatment. (1) No form of
~ physical torture or moral coercion will be exercised against the Cl. This provision does not constitute a
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prohibition against the use of minimum force necessary to effect compliance with measures authorized or -

directed by these reguiations. (2) In all circumstances, the Cl will be treated with respect for their person,
their honor, their family rights, their religious convictions and practices, and their manners and customs.
At all times the Cl will be humanely treated and protected against all acts of violence or threats and
insults and public curiosity. In ail official cases they will be entitled to a fair and regular trial as prescribed
by this regulation. (3) The Cl will be especially protected against all acts of violence, insults, public
curiosity, bodily injury, reprisals of any kind, sexual attack such as rape, forced prostitution, or any form of
indecent assault. (4) The Cl will be treated with the same consideration and without adverse distinction
based on race, religion, political opinion, sex, or age. AR 190-8, para 6-9, e. Any act or allegation of
inhumane treatment or other violations of this regulation will be reported to HQDA (DAMO-ODL), WASH
DC 20310-0400 gj a Serious Incident R7port. Reporting instructions in AR 190-40 will be used.)

CARS Ju Ry 18-f

24 (All) What procedures are in place for Detainees to report alleged abuse? (1.2, 1.6,

4.1) AR 190-8, para 5-1, g. Appeals and periodic review of security internment cases. (1) Appeals. The
Cl who are interned for imperative security reasons will be accorded the right to appeal the order directing
- their internment. Such appeals will be decided with the least possible delay by a board of officers.
Appeals will be decided only on the grounds of the existence or nonexistence of imperative security
reasons requiring the internment of the protected person. 6—4. Internee Committee a. Election. At each
camp and branch camp, CI will be elected by secret written ballot to the Internee Committee. This
committee is empowered to represent the camp to the protecting powers; International Committee of the
Red Cross, or other authorized relief or aid organizations and U.S. military authorities. e. Duties. (3) (c)
The presentation and transmittal of petmons and complaints to the appropriate authorities in proportion to
the kind of labor performed. 6-9. Complaints and requests to camp commanders and protecting power,
a. Persons may make complaints or requests to the camp commander, who will try to resolve the
complaints and answer the requests. If the Cl are not satisfied with the way the commander handles a
complaint or request, they may submit it in writing, through channels, to HQDA, ODCSOPS (DAMO -
ODL) NPWIC, WASH DC 20310-0400. b . Persons exercising the right to complain to the protecting
power about their treatment and camp may do so—(1) By mail. (2) In person to the visiting
representatives of the protecting power. (3) Through their Internee Committee. ¢. Written complaints to
the protecting power will be forwarded promptly through HQDA (DAMO - ODL) NPWIC, WASH DC
20310-0400. A separate letter with the comments of the camp commander will be included. Military
endorsements will not be placed on any Cl communications." d. If a protecting power communicates with
a Cl camp commander about any matter requiring an answer, the communication and commander’s reply
will be forwarded to HQDA (DAMO-QODL) NPWIC, WASH DC 20310-0400, for proper action. e. Any act
or allegation of inhumane treatment or other violations of this reguiation will be reported to HQDA '

- (DAMO-ODL), WASH DC 20310-0400 as a Senous Incident Report. Reporting instructions in AR 190-40

Ié\lllztaﬂusedC/g . gé |

25. What do you perceive as the mission of your unit? Describe the irhpo_rtance of your

role in that mission. (insight to the Soldier’s understanding and attitude concerning unit

mission and their role) AR 600-20 Command Policy 2-1. Chain of Command a. The chain of command
assists commanders at all levels to achieve their primary function of accomplishing the unit's-assigned
mission while caring for personnel and property in their charge. A simple and direct chain of command
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facilitates the transmittal of orders from the highest to the lowest levels in a minimum of time and with the
jeast chance of misinterpretation. b. Commanders delegate sufficient authority to soldiers in the chain of
command to accomplish their assigned duties, and commanders may hold these soldiers res_Bonsible for
weir actions.__ Tl MLSSL IS = OO OLet yyTEL THE FRCTICAL
Hymi NT_FLAM 006 op 1w LANTERR. .
AwTER N = mavE D

26. Describe your working environment and living conditions since being in Theater.

(1dentify physical and psychological impact on Soldier's attitude). (1.2, 1.3, 1.4, 1.5, 1.6,1.7) FM 10-
1,Ch. 7, para. 3, "Tactical Vision. A primary QMC focus at the tactical level will continue to be on
sustainment of the soldier. Each company-sized unit will have two cooks and a small, state-of-the-art field
kitchen. This provides a limited capability to prepare or heat meals and supplements. An improved
containerized capability for providing responsive laundry and shower support well forward on the
battlefield must be developed. Frontiine soldiers require brief respites from the rigors associated with
combat. A facility complex (Force Provider) will be available in which they can shower, clean their clothes,.
eat hot meals, and rest in an environmentally controlled shelter.

g&ff Lousy 691 A&ﬁéﬁ\).Fdn /MTéNWS.%MQhMQNW‘
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27. Describe the unit command climate and Soldier morale. Has it changed or evolved

since you have been in Theater? (identifies Soldier's perception of the chain of command
and Soldier attitude. Does the Soldier feel supported? Do Soldiers feel the Command cares? Are
they. getting clear guidance?) 1 AR 600—20 * 13 May 2002 1-5. Command, b. Elements of command.
¢. The commander is responsible for establishing leadership climate of the unit and developing disciplined
and cohesive units. This sets the parameters within which command will be exercised and, therefore, sets
the tone for social and duty relationships within the command. (1) Commanders and other leaders
committed to the professional Army ethic promote a positive environment. If leaders show loyalty to their
soldiers, the Army, and the Nation, they earn the loyalty of their soldiers. If leaders consider their soldiers’
needs and care for their well-being, and if they demonstrate genuine concern, these leaders build a
positive command.climate. (2) Duty is obedient and disciplined performance. Soldiers with a sense of
duty accomplish tasks given them, seize opportunities for self-improvement, and accept responsibility
from their superiors. Soldiers, leader and led alike, work together to accomplish the mission rather than
feed their self-interest. . 47 pJAL A TINGH A/:/’LD;/ MEpT — Se LNLERS y'ﬂlg
o) nNIEonmS ¢ BrelS = DA T AEr ERA unTik LATE - A _to
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28. Are you aware of any incidences of detainee or other abuse in your unit? AR 190-8, 1-
5. General protection policy a. U.S. policy, relative to the treatment of EPW, Cl and RP in the custody of
the U.S. Armed Forces, is as follows: (1) Ali persons captured, detained, interned, or otherwise held in
U.S. Armed Forces custody during the course of conflict will be given humanitarian care and treatment
from the moment they fall into the hands of U.S. forces untit final release or repatriation. (2) All persons
taken into custody by U.S. forces will be provided with the protections of the GPW until some other legal
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status is determined by competent authority. (3) The punishment of EPW, Cl and RP known to have, or
suspected of having, committed serious offenses will be administered 1AW due process of 1aw and under
legally constituted authority per the GPW, GC, the Uniform Code of Military Justice and the Manual for .
Courts Martial. (4) The inhumane treatment of EPW, Cl,RPis prohibited and is notjustified by the stress .
of combat or with deep provocation. inhumane treatment is a serious and punishable violation under
international law and the Uniform Code of Military Justice (UCMJ). b. All prisoners will receive humane
treatment without regard to race, nationality, religion, political opinion, seXx, or other criteria. The following
acts are prohibited: murder, torture, corporal punishment, mutilation, the taking of hostages, sensory
deprivation; collective punishments, execution without trial by proper authority, and all cruel and
degrading treatment. c. All persons will be respected as human beings. They will be protected against ail
acts of violence to include rape, forced prostitution, assault and theft, insults, public curiosity, bodily injury,
and reprisals of any kind. They will not be subjected to medical or scientific experiments. This list is not
exclusive. EPW/RP are to be protected from all threats or acts of violence. d. Pho_tographing, filming, and
video taping of individual EPW, Cl and RP for other than internal Internment Facility administration or
intelligence/counterintenigence purposes is strictly prohibited. No group, wide area or aerial photographs
of EPW, Cl and RP or facilities will be taken unless approved by the senior Military Police officer in the
internment Facility commander’s chain of command. e. A neutral state or an international humanitarian
organization, such as the ICRC, may be designated by the U.S. Government as a Protecting Power (PP)
to monitor whether protected persons are receiving humane treatment as required by the Geneva -
Conventions. The text of the Geneva Convention, its annexes, and any specialNagreements, will be
g

posted in each camp in the language of the EPW, Cl and RP.

: ~ ADVISEMENT OF RIGHTS (For military personnel) :

The text of Article 31 provides as follows a. No person subject to this chapter may compel any person to
incriminate himself or to answer any questions the answer to which may tend to incriminate him. b. No
person subject to this chapter may interrogate or request any statement from an accused or a person
suspected of an offense without first informing him of the nature of the accusation and advising him that
he does not have to make any statement regarding the offense of which he is accused or suspected, and
that any statement made by him may be used as evidence againsthimin a trial by court-martial. ¢. No
person subject to this chapter may compel any person to make a statement or produce evidence before
any-military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.
d. No statement obtained from any person in violation of this article, or through the use of coercion,

unlawful influence, or unlawful inducement, may be received in evidence against him in a trial by court-

martial. (1.2, 1.6)

lam (grade, if any, and name), a member of the (DAIG). lam part of a
_team inspecting detainee operations, this is not a criminal investigation. 1am
reading you your rights because of a statement you made causes me to suspect
that you may have committed . (specify offense, i.e.
aggravated assault, assault, murder). Under Article 31, you have the right to
remain silent, that is, say nothing at all. Any statement you make, oral or written,
may be used as evidence against you in a trial by courts-martial or in other
judicial or administrative proceedings. You have the right to consult a lawyer and
to have a lawyer present during this interview. You have the right to military legal

counsel free of charge. In addition to military counsel, you are entitled to civilian

11
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counsel of your own choosing, at your own expense. You may request a lawyer

at any time during this interview. If you decide to answer questions, you may

stop the questioning at any time. Do you understand your rights? Do you want a .
lawyer? (If the answer is yes, cease all questions at this point). Are you w:lllng to
answer questions?

29. Describe what you understand happened leading up to and during the incident(s) of
abuse. (No applicable standard)____

30. Describe Soldier morale, feelings and emotional state prior to and after these
incidents? (Identifies unit and Soldier morale, atmosphere, mood, attltude, stress, retaliation,
preemption, family crisis)

31. Was this incident reported to the chain of command? How, when & what was done?
What would you have done? (ldentifies compliance, procedure, timeliness, Soldier perception

of action taken and effect on unit morale.) (1.2, 1.6) (AR 190-40, Appendix B, Category 1
Reportable Serious Incidents, B—1. Actual or alleged incidents involving the following: b. War crimes,
including mistreatment of enemy prisoners of war, violations of the Geneva Conventions, and atrocities.
B-2. Any other incident the commander determines to be of immediate concern to HQDA based on the
‘nature, gravity, potential for adverse publicity, or potential consequences of the incident. AR 190-40,
Appendix C Category 2, Reportable Serious Incidents, C~1. Actual or alleged incidents involving the
following: g. Incidents involving prisoners or detainees of Army confinement or correctional facilities to
include escape from confinement or custody, disturbances which require the use of force, wounding or
serious injury to a prisoner, and all prisoner deaths. C-2. Any other incident that the commander
determines to be of concern to HQDA based on the nature, gravity, potential for adverse publicity, or
potential consequences of the incident. AR 190-8, 5-1. General protection policy—civilian internee, a.
Treatment. (1) No form of physical torture or moral coercion will be exercised against the CI. This
provision does not constitute a prohibition against the use of minimum force necessary to effect
compliance with measures authorized or directed by these regulations. (2) In all circumstances, the Ci
will be treated with respect for their person, their honor, their family rights, their religious convictions and
practices, and their manners and customs. At all times the Cl will be humanely treated and protected

- against all acts of violence or threats and insults and public curiosity. In ali official cases they will be
entitled to a fair and regular trial as prescribed by this regulation. (3) The CI will be especially protected
against all acts of violence, insults, pubtic curiosity, bodily injury, reprisals of any kind, sexual attack such
as rape, forced prostitution, or any form of indecent assault. (4) The CI will be treated with the same
consideration and with-out adverse distinction based on race, religion, political opinion, sex, or age. AR
190-8, para 6-9, e. Any act or aliegation of inhumane treatment or other violations of this regulation will be
reported to HQDA (DAMO-ODL), WASH DC 20310-0400 as a Serious Incident Report. Reporting
instructions in AR 190-40 will be used.)
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32. How could the incident have been prevented? (Identifies root cause and perceived
solution) (No applicable standard)

33. Describe any unit training or other programs that you are aware of that teach ‘
leaders and Soldiers how to recognize and resolve combat stress. FM 22-51, para 11-5.

Prevention of Misconduct Stress Behaviors. The measures which reduce battle fatigue and prevent battle -

- fatigue casualties should also help reduce the incidence of misconduct stress behaviors. However, _
additional actions also need to be practiced consistently by leadership at all echelons and by buddies at

~ the small unit level. FM 22-51, para 1-3, Stress control requires special involvement from direct (smail
unit) leaders. The responsibility extends up through the organizational leaders and their staffs (both
officers and noncommissioned officers [NCOs]) at all echelons. Appendix A describes combat stress risk
factors and prescribes leaders’ actions to control them. Leaders, staffs, and individual soldiers all receive
assistance from the supporting chaplains, the medical personnel, and combat stress control/mental health
personnel (see Appendix B for information pertaining to combat stress control units). If any link in the -
chain of responsibility is weak, it is the responsibility of the other members of the chain to strengthen it.
FM 8-51, para 1-1, b. Responsibility For Stress Control. Control of stress is the commander’'s

_ responsibility (see FM 22-51) at all echelons. The commander is aided in this responsibility by the
noncommissioned officer (NCO) chain of support; the chaplaincy; unit medical personnel; general,
principal, and special staff, and by specialized Army CSC units and mental health personnel. )

WHAL SRP - (v MLLL Sl

34. What measures are in place to boost morale or to relieve stress? (ldentifies perceived
solution.) FM 22-51, para 11-5. Prevention of Misconduct Stress Behaviors. The measures which
reduce battle fatigue and prevent battle fatigue casualties should also help reduce the incidence of
misconduct stress behaviors. However, additional actions also need to be practiced consistently by
leadership at all echelons and by buddies at the small unit level. FM 22-51, para 1-3, Stress control
~ requires special involvement from direct (small unit) leaders. The responsibility extends up through the
organizational leaders and their staffs (both officers and noncommissioned officers [NCOs]) at.all
_ echelons. Appendix A describes combat stress risk factors and prescribes leaders' actions to control
.them. Leaders, staffs, and individual soldiers all receive assistance from the supporting chaplains, the
medical personnel, and combat stress control/mental health personnel (see Appendix B for information
pertaining to combat stress control units). If any link in the chain of responsibility is weak, it is the
responsibility of the other members of the chain to strengthen it. FM 8-51, para 1-1, b. Responsibility For
Stress Control. Control of stress is the commander's responsibility (see FM 22-51) at all echelons. The
commander is aided in this responsibility by the noncommissioned officer (NCO) chain of support; the
chaplaincy; unit medical personnel; general, principal, and s 7/pemal staff, and by specialized Army CSC

units and mental health personnel. g /VLWPV i ﬂﬂ
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35. What measures could the command enact to improve the morale and command

climate of your unit? (Identifies perceived solution.) FM 22-103, Leadership and Command at

. Senior Levels, 21 Jun 1987, p. 6,- "Leadership. The process of influencing others to accomplish the
mission by providing purpose, direction, and motivation.” AR 600-100, Army Leadership, 17 Sep 1993, p.
8, 1987- "Senior-level leadership is the art of direct and indirect influence and the skill of creating the

- conditions for sustained organizational success to achieve the desired result. But, above all, it is the art of
taking a vision of what must be done, communicating it in a way that the intent is clearl understood, and

then being tough enough to ensure its execution.” 7g R £ HoEST W) T} ApsPS <

1RMPS ELLT ECERIE Lorlpr$ ) STENCIE L.
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OIC & NCoIC
COLLECTION POINT B}
INTERVIEW QUESTIONS

Rank GFC_Branch L #F  pate & 'Zl/ﬁﬁ‘/oq UnitC co / 2 /7;'2.;/ L

Duty Position £FSG ____How Long in Job qu/ ) h)?}/@
Interviewer _ M/T/'/Bﬂmf“ é mU

1. Can you tell me what sources that you use to get policy, doctrine and -
standards for Detainee Operations? (What doctrine was used in setting up
the collection point?) Describe the basic principles of detainee operations and
how you are applying them. (1.1, 4.1) (AR 190-8, DoD Directive 5100.77, 1949 Geneva
Convention, FM 3-19.40 I/R Operations FM 3-19.4 MP Commander's Handbook are the
basic/primary sources for doctrine and standards. o

AT WAL ALREADY - g./MTmy e
THE K S, - ! | '

2. How did you prepare yourself and-your junior leaders/Soldiers to understand
applicable regulations, OPORD/FRAGO, directives, international laws and

administrative procedures to operate a collection Point? (1.1, 1.2, 1.4, 1.6, 4.1).
(AR 350-1 paragraph 4-14c. (2) and table G-1 Refresher training, dated 9 April 2003), Level B
training is conducted in units for officers, warrant officers, NCOs and enlisted personnel = -
‘commensurate with the missions of the unit. FM 3-19.40, paragraph-2-2, Commanders are
familiar with applicable regulation, directives, international laws, and administrative procedures.
AR 190-8 para 1-5 (4) (C), DOD Directive 5100.77, All-prisoners will receive humane treatment
and that the following acts are prohibited murder, torture, corporal punishment, mutilation, taking
of hostages, sensory deprivation, collective punishments, execution without trial by proper
authority, and all cruel and degrading treatment. Prisoners will be protected against all acts of
violence to include public curiosity. ROE from CJCS 1SO Iragi operations dated 251600Z Apr 03
para 10 (U) All commanders will ensure their personnel are familiar with the law of armed conflict
and with these ROE."

Did A7 - PLl B 6T sime fEnEVA

3. How did Home Station/Mob Site Training prepare you to conduct Detainee
Operations? (Did this include Law of War and treatment of Detainees
training.)? (7.1, 1.2, 1.3, 1.4, 4.1) DoDD 2310.1 (The U.S. Military Services shall be
given the necessary training to ensure they have knowledge of their obligations under the.
Geneva Conventions (references (b) through (e)) and as required by DoD Directive 5100.77
(reference (f)) before an assignment to a foreign area where capture or detention of enemy
personnel is possible.) AR 350-1 para 4-14 ¢ (2) and table G-1 Refresher training, dated 9 April
2003), Level B training is conducted in units for officers, warrant officers, NCOs and enlisted
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personnel commensurate with the missions of the unit. AR 190-8 para 1-5 (4) (C), DOD Directive
5100.77, All prisoners will receive humane treatment and that the following acts are prohibited
murder, torture, corporal punishment, mutilation, taking of hostages, sensory deprivation,
collective punishments, execution without trial by proper authority, and all cruel and degrading
treatment. Prisoners will be protected against all acts of violence to include public curiosity. (AR
350-1 para 4-14c¢.(2) and table G-1 Refresher training, dated 9 April 2003), Level B training is
conducted in units for officers, warrant officers, NCOs and enlisted personnel commensurate with
the missions of the unit. AR 190-8 para 1-5(4)(C DOD Directive 5100.77), All prisoners will
receive humane treatment and that the following acts are prohibited murder, torture, corporal
punishment, mutilation, taking of hostages, sensory deprivation, collective punishments,
execution without trial by proper authority, and all cruel and degrading treatment. Prisoners will
be protected against all acts of violence to include public curiosity. (DoD Directive 5100.77, para
5.5.1, The Secretaries of the Military Departments shall provide directives, publications,
instructions, and training so that the principles and rules of law of war will be known to members
of their respective Departments, the extent of such knowledge to be commensurate with each
individual's dutles and resp sibilities,
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4. Describe the trainihg the guard force received to prepare them for their duties.

(1.1, 1.2, 1.4, 4.1) (FM 3-19.40, para 2-49). The guard force should receive additional training
in— » Riot control measures, control agents, and dispersers. « QRF actions. « Searching -
techniques, including the use of electronic detection devices. » Nonlethal equipment and
weapons. ROE from CJCS ISO Iraqi operations dated 251600Z Apr 03 para 10 (U) All
commanders will ensure their personnel are familiar with the law of armed conflict and with these

ROE™ .
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5. How does your unit conduct sustainment training for Detainee Operations or
training for newly assigned personnel? (How often does this occur and please

describe it?) When did your unit last conduct this training? (1.1, 1.2, 1.4, 4.1)
AR 350-1 training annually on Lavov of War. No reqmrement for refresher traj
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6. What kind of security lighting do you have that ensures you have a safe and
secure operation at night? How do you provide heat to detainees during the
winter? What fire prevention/safety measures do you have? (7.8) AR 190-8,
paragraph 3-4 e, EPW/RP will be quartered under conditions as favorable as those for the force
of detaining power billeted in the same area. The conditions shall make allowance for the habits
and customs of the prisoners and shall in no case be prejudicial to their health. The forgoing
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shall apply in particular to the dormitories of EPW/RP as it regards both total surface and

minimum cubic space and the general installation of bedding and blankets. Quarters furnished to
EPW/RP must be protected from dampness, must be adequately lit and heated (particularly -
between dusk and lights-out), and must have adequate precautions taken against the dangers of
fire. FM 3-19.40 para 4-103 "...minimize escapes by examining the lighting system during L,
darkness to detect poorly lighted areas along the perimeter (replace burned out or broken light
bulbs immediately" FM 3-19.40 para 2-37 The engineer officer is responsible for the maintenance
of utilities (i.e. heat). AR 190-8 para 3-17(a) A safety program for EPW/RP will be setup and
administered in each camp. AR 190-8 para 3-17(a) A safety program for Cl will established and
administered IAW AR 385-10. :

7. In relation to where the detainees are housed, how far away are your
ammunition and fuel storage sites? Where is your screening site where M
Soldiers interrogate Detainees? (1.1, 1.2, 1.8) AR 190-8, Paragraph 2-1 f (2) Prisoners
will not be located next to obvious targets such as ammunition sites, fuel facilities, or
communications equipment.... FM 3-19.40 para 3-25 ...Do not locate captives near obvious ,
targets (ammunition, fuel) FM 3-19.40 para 3-64.... M screening sites will be'located away from
-the receiving/processing line. : .
Loold wWAYS A WRY - THE Byl ovER 154 4 M1k
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‘8. Describe some of the basic operations of the collection point relating to
detainee segregation, captured medical/religious personnel, feeding, sanitation,
etc? (Do you segregate Detainees by nationality, language, religion, rank,
and sex? How are captured Medical personnel and Chaplains being used?
Are the daily food rations sufficient in quantity or quality and variety to
keep detainees in good health? Are personal hygiene items and needed
clothing being supplied to the Detainees? Are the conditions within the
collection point sanitary enough to ensure a clean and healthy environment
free from disease and epidemics)? (1.1, 1.2, 4. 1) AR 190-8, paragraph 1-5 a-g, (Al
persons detained, captured, interned, or otherwise held in U S Armed Forces custody during the -
course of conflict will be given humanitarian care and treatment from the moment they fall into the
hands of U S forces until final release and repatriation. All persons taken into custody by U S
forces will be provided with the protection of the GPW until some other legal status is determined
by competent authority.) AR 190-8, paragraph 3-4. AR 190-8 para 3-4.b ...females will be
separated from males. AR 190-8, 1-5, g (1) EPW, and RP will enjoy latitude in the exercise of
their religious practices, including attendance at service of their faith, on condition that they
comply with the disciplinary routine prescribed by the military authorities. (2) Military chaplains
who fall into the hands of the U.S. and who remain or are retained to assist EPW, and RP, will be
allowed to minister to EPW, RP, of the same religion Para 6-6, g: (1) Hygiene and sanitation
measures will conform to those prescribed in AR 40-5 and related regulations. (2) A detailed
sanitary order meeting the specific needs of each C| camp or branch camp will be published by
the Cl camp commander. Copies will be reproduced in a language that the Ci understands and
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will be posted in each compound. (3) Each Ci will be provided with sanitary supplies, service, and
facilities necessary for their personal cleanliness and sanitation. Separate sanitary facilities will be
provided for each sex. (4) All Cl will have at their disposal, day and night, latrine facilities -
conforming to sanitary rules of the Army.

9. What control measures do you use to maintain detainee discipline and
security in the collection point? (1.1, 1.2, 1.4, 1.5, 1.6, 1.7, 1.8, 2.1, 3.1, 4.1) FM 3-
19.40, paragraph 2-19, The MP commander establishes security measures that effectively control
housed personnel with minimal use of force..... The physical construction of the facility and the
presence of guard personnel create the most obvious means of providing internal and external
security. Maintaining a high state of discipline, a system of routines, and required standards of
behavior are ail measures that enhance effective security and control. AR 190-8, paragraph 3-8,
Measures need to maintain disciple and security wil! be established in each camp and rigidly
enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspections by the Protecting Power. AR 190-8, paragraph 3-6 (Measures
needed to maintain discipline and security will be established in each camp/collection point and
rigidly enforced. The camp commander will maintain records of disciplinary punishments. These
records will be open to inspection by the protecting power. The following acts will not be
permitted; Fraternization between EPW, RP and U.S. military or civilian personnel. Fraternization
is defined as improper or intimate communications or actions between U.S. Armed Forces
personnel and EPW/RP. Donating or receiving gifts or engaging in any commercial activity
between persons in U.S. custody and U.S. personnel. Setting up of courts by detainees.
- Disciplinary powers will not be delegated to or exercised by EPW/RP. Punishment will not be
~administered by EPW/RP.) AR 190-8, para 6-10, Measures needed to maintain discipline and
security will be set up in each camp and rigidly enforced. Offensive acts against discipline will be
“dealt with promptly. L N
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10.What are the procedures for the transfer of Detainees from the collection
points to US Military controlled detention facilities? How is the transfer of

Detainees handled between coalition forces/host nation? (1.1, 1.2, 4.1) AR 190-8,
paragraph 3-11 AR 190-8, paragraph 1-4g(5), (Commanders will establish guidance for the use,
transport, and evacuation of detainees in logistical support channels.)
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11.What transportation problems do you experience moving detainees during the

operation? (1.5) FM 3-19.40 para 3-54 Captives should not remain at the central CP more
than 24 hours before being evacuated to the CHA FM 3-19.40, paragraph 3-45 Captives should
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not remain at the forward CP more than 12 hours before being escorted to the central CP. When
they have been processed and are ready for evacuation, MP leaders - Report the status to the
BSA TOC and the PM (through MP channels). Request transportation, rations, and water from ~
the FSB Supply Officer (US Army) (S4). Ensure that receipts are ready for signature. Ensure
- that property |s properly tagged and given to escort guards
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12.Describe the procedures you use when you in process a detainee. (CPA
Forces Apprehension Form, two sworn statements, EPW tag, where do you
store Detainees’ confiscated personal affects (if any) and how are they
accounted for (are they tagged with DD Form 2745)? How is evidence
tagged? What procedures are in place to dispose of captured enemy
supplies and equipment? Do you medically screen detainees?) (7.7, 1.2,
1.8, 4.1) (AR 190-8, para 2-1, a. (1) (b) (c), All equipment, documents, and personal property
confiscation during the search must be tagged and administratively accounted for by the
capturing unit. DD Form 2745, Part C is attached to the property confiscated from the Detainee,
so that it may later be matched to that Détainee.) AR 190-8, paragraph 1-4g(3), (Commanders
will collect and dispose of captured enemy supplies and equipment through theater logistics and
~ EOD channels.) FM 3-19.40 para 3-14. Property Accountability. When seizing property from a
captive—* Bundle it or place it in a bag to keep it intact and separate from other captlves
possessions. *Prepare DA Form 4137 for confiscated and impounded property. * Prepare a’
- receipt for currency and negotiable instruments to be signed by the captive and the receiver. Use

cash collection vouchers so that the value can be credited to each captive's account. List
currency and negotiable instruments-on the captive's personal-property list, but treat them as
impounded property. * Keep the original receipt with the property during evacuation. Give the
captive a copy of the receipt, and tell him to keep it to expedite the return of his property. *Have
Ml sign for property on DA Form 4137 and for captives on DD Form 2708. *Return confiscated
property to supply after it is cleared by Ml teams. Items kept by Ml because of intelligence value
are forwarded through Mi channels. * Evacuate retained items with the captive when he moves to
the next level of internment. * Maintain controlled access to confiscated and impounded property.
FM 190-8, para 6-2, c. (1) DA Form 4237-R will be prepared for each protected civilian processed
in an occupied territory as a C! or dependent child( €AF SIIPJ
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13.What MP units (platoon, guards, escort, detachments) do you have at your
disposal to operate and maintain the collection point? Do you have any
shortages? How do these shortages impact your mission? What non-MP units
are you using to help operate the collection point? Do you have any shortages?

How do these shortages impact your mission? (1.1, 1.2, 1.3, 1.7) FM 3-19.40 para
3-37. A division operates two types of CPs—forward and central. A division MP Company
operates forward CPs in each maneuver brigade AO and a central CP in the division rear area.
Both CPs are temporary areas designed to hold captives until they are removed from the
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battlefield. Forward CPs are positioned as far forward as possible to accept captives from
maneuver elements. Central CPs accept captives from forward CPs and local units.

14.What is your normal ratio of guards to detainees in the collection point? Is
this ratio the proper mix for you to perform your mission? If not, what are the
shortfalls? Why are their shortfalls? How do these shortfalls impact your
iasion? (1.1.4.2, 1.3, 2.1, 3.1, 4.1) METT-TC
BET ~MCURRN , WA A 44p)
&)2)-3

15.What is the number of personnel that is needed to move prisoners internally
and externally (i.e. to the internment facility, from the BN Collection Points, for

medical, evacuation, etc.)? (1.7, 1.7) FM 3-19.40, para 4-34, A transfer may be a result of
reclassification or another situation requiring the movement of an EPW. Transfer an EPW from
- one facility to another under conditions that are comparable to those for a member of the US
armed forces when possible. Security measures are determined by MP and are influenced by the
type of EPW being transferred, the mode of transportation used, and other pertinent conditions.
AR 190-47, 11-3.b.(4), Guard requirements for prisoners being transported outside an ACS
- facility, by means of foot, motor vehicle, or aircraft (other than AIREVAC or U.S. Marshals Service
aircraft) are as follows: (a) Trained correctional, military police or security personnel: Under '
maximum custody circumstances, there will be one guard per restrained prisoner and two
unarmed guards or one armed guard per unrestrained prisoner. Under medium custody
circumstances, there will be one guard per five prisoners. In minimum custody circumstances
there will be one guard per ten prisoners. Trustee guards will be determined by the ACS facility
commander. (b) Non-correctional personnel: It is required that at least one guard be a SGT or
above who is equal or senior to prisoners in a pretrial status. Under maximum custody
circumstances, prisoners will have two guards per prisoner. In medium custody circumstances,

* prisoners will have one guard per two prisoners, and in minimum custody circumstances there will
- -be one guard per five prisoners. FM 3-19.40 para 3-45 Captives should not remain at the forward
CP more than 12 hours before being escorted to the central CP. When they have been
processed and are ready for evacuation, MP leaders - Report the status to the BSA TOC and the
PM (through MP channels). Request transpo