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SECRETARY OF THE AIR FORCE
WASHINGTCHN

AR 10 mm

MEMORANDUM FOR ALL AIR FORCE PERSONNEL
SUBJECT: Alr Force Policy en Harassment

The strength of our Air Foree iz its talented, dedicated, and diverse men
and women Working together as prafeasionals to accemplish our mission.
Threats, harassment or nidicule divected at others show a lack of selfcantral
that diacredits the persan who engages in stuch canduct and, at the same time,
crodes raarale, good arder and discipline, Qur professionaliam demands more.
It dictetes that we trear each other with dignity end respect. Bwery Alr Force
member desarves to work and live in an environtoent that is free of
discrimination and harszsment. Accordingly, harassment, threats er ridiclye
of individuale or groups based vpen their real or perceived differences,

including sexual oricntetion, have no place in the United States Fur Force and
will niat be tolerated,

The Department, of Defense has recontly recmphasized its paliey io
regard to military members subjected to harassment bascd on alleged or
perceived homesexuelity, Meombers whe are subjected to such harasement
must be ablc to report that they are the vietims of this behavior witheut feer
that they will themsalves beenme the subject of An inquiry simply fer reporting

the harassment Commenders are txpected to take prompt, appropriate action
ageinst individuals who =hgape in harassment.

We wholcheartedly endorse and suppart this policy. Each of us has an
mdividual responaibility end & prefessicnal obligation te do his or her best to
prevent harassment of any nabtare and to mmediately correct it if it does occur.

MICHAEL E. RY
General, USAF
Chief of 3taff
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SUBJECT: DIGHITY AND RESPECT FOR ALi

1. SERYICE IN OUR ARNY IS5 HOMORAELE AMD RESPELTED BY THE CITIZENS OF
THIS COUNMTRY. SO101ERS WHO OFFER THEIR COMMITMENT AKD THEIR LIVES IN
THIS SERVICE SHOULD AND WUST EE TREATED WITH DIGKITY, HOKWOR AND
RESFECT. RESFECT TOR OQUR FELLUW SOLDIERS DEMANDS THAT WE. SPEAK WITH
‘RESFECT FOR ALL. ANY DERQGATORY WORDS ABQUT AKY GROUP, IRCLURING
THOSE BASED UPON SEXUAL ORZEWTATION, THAT ARE PREJUDICIAL TG GXHD
ORGEA AKD DISCIPLIME, MAY SUBJECT THE SOLDIER TO ADVERIE
ADMINISTRATIVE ACTICHNS OR DISCIPLINARY MEASURES UNDER THE LICHD. EVERY
SOLDIER HAS THE RIGHT TO EXPECT TREATMENT COMSISTENT WITH OUR CCRE
VALUES, & SAFE AMCG SECHRE ENVIROMMERT, AHD THE SUPPORT OF THEIR CHAINW
OF COMMAND. WHENEYER WE VIOLATE THE THRUST OF ANY SOLDTER, .WE VIDLATE
THE TRUST OF ALL SOLDIERS.

-7, MWE-AFFIAM. THAT. TREATING_SOLPIERS WITH DIGNITYT AND RESPECT IS A
HEDROCK VALYE FOR THE ARWY. Wi DECLARE THAT THEHE IS AU RCOM-TOR —

HARASSMENT OR THREATS TO ANY SOLDIER INK OUR ARMY FOR ANY REASON.
THEREFORE, AS THE SENIOR LEADERS OF THE ARMY, WE ARE OETERNIMED TG
COMTINUE TO IWPLEMENT THE ~DONT ASK, DONT TELL® POLICY WITH 'EQUITY
AND FAIRHESS TO ALL OF CLR SOMOIERS. :
3. FINALLY, WE CONTIMUE 7§ EXPECT THAT ALL SOLDIERS TN THE UNITED
STATES ARMY WILL BE TREATED WITH DIGRITY AND RESPECT AT ALL TIHES,
= -~ .. ANDMILL.BE AFFORDED A SAFE AND SECURE. EWVIRONMENT TN WHICH TO LI1YE
AND WORK. HARASSMEMT OF SOLDIERS FOR ANY REASON, TO IHCLUIOE PERCEIVED
SEXUAL ORIENTATION, WILL KROT BE TOLERATED. WE €XPECT COMMANDESRS AT
EVERY LEVEL T¢ TAKE AFPROFRIATE ACTION TO FREVENT HARASSHENT OF QR .
THREATS AGAINST AMY MEMBER OF OUR ARMY. ONCE AGAIN WE AAE DETERWINED
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QPEAATLONS
SUFPORT DIRECTORATE

TO CONTINUE TO INPLEMENT .THE "DOMT ASY, OONT TELL™ POLICY WITH
FAIRKESS TO ALL BECAUSE THAT IS THE RIGHT THING TD 00 FOR OUR

SOLDIERS, )
CALDERA AKD SHINSEKI BT b

T UNCLASSIFIED . ™
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SUBJ/CONTINUING GUIDANCE CONCEEMWING PROPER APFLICATION OF DOD
FHOMOSEXDAL CONDUCT POLTOYA

REF/L/DOC/ LOUSCES4 /A I0N0VRS 7/
RET/B/DOC/DOORIRECT LVEL 332, 30/ 14MARS T/ /
BEF/C/DOC/DCGDDIRECTIVELIZZ. 14/ dMARSY //
BEE/D/DOC/SECHAY IKST1910. 48,/ 29HMAYSE /7
BEF/F/DGC/NAVMLLPERSMAN /12 0ECYS Y £/
REE/F/MSG/CHD WASHINGEON DC/0103007MARY 7/
REE/S/MEG/CND WASHINGTON DO/ 2512517 JUNGO/
REESH/DOC Q20D MEMGS 1 2A0Ga9,

REF/T/DOC A0S0 MEMO/12A0GE9,7 /7

MARRSREF & 23 10 05C 654 POLICY CONCERMING HOMOSFXUBLITY 1E THE
ABMED FORCES; REF L5 15 DOD DIRECTTVE 1332.30 SRPARATION (L
REGULAR AND RESERVE COMMISSIGNED QEFICERS: HEF © IS XD
DIRECTIVE 1332.14 ENMLISTED ADMIMNISTRATIVE SEPARATICNS: HKEF D IS
SECNAY INSTRUCTION 1910.4B ENLISTED ADMINISTRATIVE SEPARATTONS;
REF E 13 HAVAL MITTTARY PERSOMHEL MAWURY., RRTICLE 1910-148 0OF
WHICH FERTAINS TO SEPARATION BY REASON OF HOMOSEXUAL CONIUCT.
REF ' IS NAVADMIN 033/%4 TMPLEMEWTATION OF DND POLICY ON
HOMOSEXUAL CONDUCT; REF G IS HAWADMIMN 176/9% BEVISED ECUAL
CPFOETUNITY RND SEXUAL HARASSMENT/SITREF REPOHTING REQUIREMENTS;
REF H IS 03D MEMD ON GUIDELIWES FOR THNYESTIGATIMG THREATS
AGRINET OR HARARSSMENT OF SERVICE MEMBERS BRSED ON ALLESED
HOMOSEXURLITY; REF 1 15 OS50 MEMO ON IMPLEMENTATION OTF
RECOMMENTDATIONS CONCERNING HOMOSEXUAL COMDUCT POLICY//

EMES/1. ON £E FEB %4, THE SECEETARY OF DEFENSE ORDERED
IMPLEMENTATION OF ADRDITIOMAL POLICY CONCERNIHNG HOMOSEXUAL
CONDUCT 1IN THE ARMED SERVICES RS MAMDARTED BY REF A. REFS B
THROUGH E PROMULGATED THIS POLICY. REF F PREOVIDED COMPEEHENSIVE
AND DETRILED GUIDANCE CONCERMNING ESSENTIAL ELEMENTS OF THIS
POLICY WHICH REMAINS UNCHANGED. REF G PERTAINS TO SITREF
REFORTING REQUIREMENTS. PER REF H, FRERS 3 TQ 5 OF THIS MSG
REISSUE GUIDANCE CONCERNING INVESTIGATING THREATS ASAINST OF
HAEASSMENT OF SERYICEMEMBERS BASED ON ALLEGED HOMOSEXUALITY. EER
REF I, AND PENDING FINAL RPPROVAL BY 08D, PARAS 6 TO B OF THIS
M3z ISSUE HEW INTERIM GUIDANHCE ON AUTHORIZATION OF CERTAIN
INVESTIGATIONS FOR HOMOSEXUAL CONDUCT,

<. TOORY'S HAVY/MARINE COERPS TEAM IS COMPOSED OF DIVERSE
INDIVIDUDALS FROM EVERY FART OF THE UNITED STATES. RESPECT FOR
THE INDIVIDURL I5 PREAMOUNT. COMMANDING OFFICERS MUST NGT
CONDONE HOMOSEXURT, JOKES, EPITHETS, QR DEROGRTORY COMMENTZ, RHD
MUST ENSURE A COMMAND CLIMATE THAT FOSTERS RESPECT FOR ALL

B



INDIVIDIALS. REF G EXPLAINS REPORTING REQUIREMENTS FOR
COMPLAINTS OF SEXUAL HARRSSMENT. .

3. PER REF H, THIS NAVADMIN REITERATES EXISTING POLICY REGARDING
INVESTIGATION OF THREATS AGARINST OR HARASSMENT OF SERVICE
MEMBERS ON BASIS OF ALLEGED HOMOSEXUALITY. SERVICEMEMBERS SHOULD
BE ABLE TO BEFQRT CRIMES AHD HARASSMENT FREE ¥FROM FEAR OF HAEEM,
REPRISAL, OR IWAPPROFRIATE DK THADEQUATE GOVERMMENTAL RESPONSE.
WHEN A MEMBER REPORTS INCIDENTS OF THREATS OR HARASSMENT, THE
COMMANDING OFFICER MUST TAKE IMMELIATE STEPS TO PROTECT THE
SARFETY CF THE VICTIM, TO STOP OFFENSIVE OR THREATENIMG BREHRVICE,
AMD TC HOLD THOSE RESFONSIBLE FGR THREATEMING OH HARASSTNG
CONDUCT ACCOUNTABLE FOR THEIW BCTIONS, h COMMANDER MAY IMITLATE
AN INVESTIGATION THTOD RLLEGRD HOMOSEXUGAL COMDUCT OHLY UPGH
HECETDPT OF CREDIALE INEORMATION Ol SUCH CONRUCT. THY FACT THAT A
SERVIUCEMEMBEE REPORTS BEING THREATENED GR HARASSED BECAUSE HE O
SHE IS SAID OR PERCEIVED TO BE A HOMOSEXUAL SHAELIL NOT, LY
ITSELF, CONSTITUTE CREDIBLE INFORMATICN JUST1FYING INITIATION OF
AN INVESTIGATION OF THE THREARTENED OR HARASSED SERVICEMEMEER .
THE REPORT O R THREAT OF HARASSMENT SHOULD RESULT 105 PROMET
INVESTIGATION OF THE THREAT OR HARARSSMENT ITSELF. INVESTIGATORS
SHOULD WOT SOLICIT ALLEGATIONS CONCERNIMG SEXUAL ORIENTATION OR
HOMOSEXUAL CONDUCT OF THE THREATENED OR HARASSED PERSOH. I[F,
DURING THE COURSE OF AN INVESTIGATION, INFORMATION [5 RECEIVED
THAT THE SERVICEMEMBER HAS ENGAGED IN HOMGSEXDEAT CONDOCT,
COMMANDERS SHALL CRREFULLY CONSIDER THE SOURCE GF THAT
TWFORMATION AND THE CIRCUMSTANCES UHDEER WHICH IT WAS BROVIDED IN
RESESSTNG ITS CREDIETLITY. SUCH INFPORMATION DOES NOT NEGATE THE
HWEED T IHNVESTIGATE THE ALLEGED HARASSER.

4. HOMOSEXUAL CONDUCT IS GROUNDS FOR ADMINISTRATIVE SEFREATION
ONLY IF 3SEEVICEMEMEER'S COMMANDING OFFICER HAS RECEIVED CREDIELE
EVIDENCE OF SUCH CONDUCT. RESPONSIBILITY TO DETERMINE WHETHER
EVIDENCE 15 CREDIBLE REMAINS EXCLUSIVELY WITH THE COMMANDING
OFFICER. CREDIBLE EVIDENCE IS INFQRMATION WHICH SUPPORTS A
EEASOHABLE BELIEE THRT A SERVICEMEMBER HAS MADE A HOMOSEXDAL
STATEMENT, ENGRGED, OF ATTEMPTED TO ENGAGE, IN A KOMOSEXUARL ACT,
GR ENTERED INTO, OR ATTEMETED TO ENTERE INTO, A HOMOSEXUAL
MERRIAGE, AS DEFINED AND PROHIBITED IN EEF B THROUGH E. IN
SHORT, IT IS RELIRBLE EVIDENCE FRCM I TRUSTWORTHY INDIVIDUAL WHO
HAS FIRST-HAND ENOWLEDGE OF FACTS AND CIRCUMSTANCES SURROUINDING
THE ALLEGED RCTIVITY OR STATEMENT. IT WMAY ALSC COMSIET OF
POCUMENTS OR OTHER EVIDEHCE THAT IS CRTAINED FROM A RELIABLE

SOURCE. CREDIBLE EVIDENCE IS MOT BASED ON RUMOR, HERESAY, OR
SUSPICION.

5. IF THE COMMRNDING OFFICER QUESTIONS THE CREDIBILITY OF
EVIDERCE OF HOMOSEXUAL CONDUCT OR SINCERITY OF AN INDIVIDUAL
MAKING AM ADMISSION OF HOMOSEXUALITY, A FACT-FINDLNG

INVESTIGATION MRY BE WECESSARY. AN INVESTIGATION IS MOT

L~



MANDATORY AND ONLY A COMMAKDING OFFICER CAN AUTHQRIZE IT. S5QLE
PURPOSE QOF AN INVESTIGATION IS TO UNCOVER FURTHER IMFORMATION T
ASSIST THE COMMANDING OFFICER IN DETERMINIYM WHETHER THE BLLEGED
AOMOSEXUAL CONDUCT ACTUALLY OCCURRED. INVESTIGEATION SHOULD
zATHER ALL RELEVAMT INFORMATION THAT DIRECTLY RELATES TO GROUNDS
FOR POSSIBLE SEPARATION, INVESTIGATIONS SHOULD BE LIMITED 10
FACTUAL CIRCUMSTANCES DIRECTLY RELATEQD TO SPECIF1C ALLEGATIONS,
. PER BEF I, BEFORE B COMMANDING OFFICER AUTIHORIZES AN
INVESTIGATION CONCERNING ALLEGED HOMOSEXUAL CONDUCT -- TO ENSURE
CORRECT APPLTCATION OF HOMOSEXUAL CONDUCT POLICY UHDER EXISTING
STATUTORY AND REGULATORY STANCARDS AND TO PROVIDE COMMAWNDIWG
GFFICERS WITH CONSISTENT, FAIR, AND APPROPEIATE AOVICE
CONCEENTNG NEED FOR AN INVESTIGATTON -- THE COMMANDING UFFICEZ'S
JUDCE ADVOCATE SHOULD CONSULT WITH THE SERIOR JUDGE ADVOCATE
ASESTGHED TC THE GENERAL COURT-MARTIAL CONVENING AUTHOHTTY OR
HIGHER AUTHORITY. COMMANCING OFFICERS WITHCUT ASSIGNED JUIKGE
ADVOCATES SHOULD COMSULT DIRECTLY WITH A SENIOR JUDSE ADVOCATE
IN THEIR CHRIM OF COMMAND, OR SEEE ASSISTANCE IN SECURING SUCH
AROVICE FROM NWAVY TRIAL SERVICE OFFICES OR COMMANDER, MNAVY
FERSONNEL COMMAND. SUCH COMSULTATION SHAOULD OCCOR PRICE TO
INITIATION OF ANY TRVESTIGATION.

1. TH MOST CASES WHERE A SERVICEMEMBER HAS STATED THAT HE Ok SHE
IS A HOMOSERUAL OR BISEXUAL ANT DOES NHOT CONTEST SEPARATION,
LITTLE OR HD INVESTIGATION SHOULD BE NECESSARY. A COMMANLDER WHC
SUSPECTS THRT A SERVICEMEMBER HAS MADE SUCH A STATEMEMNT FOR
PURPOSE OF SEEKING SEPARATION FROM THE HEVAT, SERVICE IN ORDER TO
AVWOID A SERVICE OBLIGATION, SUCH AS A DEFLOYMENT, ©OBLIGATED
SERVIZE, OR PAYBACK OF EDUCATIGHAL BENEFITES, AND WHO BELIEVES
THAT THE MEMEER IS5 HOT A PERSON WHO ENGAGES TN, ATTEMPTS TO
ERGAGE [N, HRE A PROFEMSITY TO ENGAGE IN, 0R INTENDS TO ENGAGE
IN HOMOSERXUAL RCTS, MAY INITIATE A MORE SUBSTANTIAL
INVESTIGATION ONLY WHEM AUTHORTZED. A REQUEST FOR SUCH
AUTHORIZATICON SHOULD BE FORWARDED BY THE MOST EXFEDITICUS MERNS,
To COMMANDER, HAVY PERSOMNEL COMMAND (FERS-8) BAND CHIEF OF MAVAL
PERSONNEL WHC WILL ENSURE COORDIMATION IZ DONE IAW REF I,
REQUEST WILL PROVIDE FACTS SURROUNTING DISCLOSURE, AN
EXFLANRTION OF WHY FURTHER IMOUIRY IS APPROPRIATE, AND AN
RSIESSMENT OF ANY POTENTIAL DISADVANTAGES OF AN EXPRNDED
INQUIRY. DIRECT QUESTICQHS TO THE FOLLOWING OFFICES: POC FOR
ENLISTED CASES IS PERS-832 AT DSN 857 44308/443374431, EMAIL
PA32"AT"PERSNET.HAVY.MIL. POC FOR OFFLCER CASES IS PERS-834 AT
DSN 832-4420/4417/4424, EMAIL FAI4"AT"PERSHET. HAVY .MIT,. BOC FOR
LEGAL ADVICE IE PERS-06LE AT DSH 882-3160, EMAIL PERS-
GBL&E"RAT"PERSHENT. HAVY.MIL. COMMERCIAL PREFIX IS {901

8. MEMBERS ARE REQUIRED TO RECEIVE BRIEFINGES OM
OF MILITARY JUSTICE UFON ENTREY IHTO THE

THEREAFTER. REF A REQUIRES THESE BRIEFIN

ATd-Xuxx.
THE UNIFORM CODE
HAYVY AHD PERIODICAELLY

GE TG INCLUDE A DETAILED
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EXPLAHATION OF APPLICABLE LAWS AND REGULATIONS OH SEXUAL CONDUCT
HY MEMBERS OF THE ARMED FORCES, IHCLUDING HOMOSEXUAL CONDUCT
FOLICIES PRESCRIEED IN REFS B THROUGH F. PER REF H, TRAINIHG FOR
ALL PERSONNEL SHOULD INCLUDE PGLICTIES IN THIS HAVADMIM WITH
SPECIAL EMPHASIS ON INCORPORATINCG THIS IN TRAINING FOR
COMMANDING OFEICERS, SUPERVISORS, JUDGE ADVOCATES, FPARALEGALS,
AND LAW ENFORCEMEMT PERSONMEL. REF I DIRECTS THE SERVICE
INSPECTOR GENERALS TO INCLUDE AS AN ITEM OF BPECIFIC INTERRST LN
TEEIR INSPECTIONS THE TRAINTHG OF THOSE CHARGED WTTH APFLTCATION
AND ENPORCEMENT OF THE POLICY (N HOMOSEXUATL CONDUCT, 1.E.,
COMMRNTING OFFLCERS, JUDGE AVOCZATES, AND INVESTIGRTOAS.

5. RELERSED BY VADM D, T. OLIVER, WN1.f/

BT
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SUBF/HCMOSERUAL CONDUCT SILITY. /

REF/A/ LODBCES &/ I0HOVE S/ f

REF /B/ALMAR. 647947/

REPR /C/ALMAR, G594/ ¢ _
REF/D/DCC/OS0. MEMD/ LIADGSS/ ¢
- REF/B/DOC/OED NEMOYIIAGEI9/ ¢

REF/F/DOC/USD{FaR) WEMO;18DECHD/ /
REF/ @000/ LM {MeRn) MEMD/ LEDRCS 9/,

RHES/1. APF A I5 THE FEDERAL STATUTE THAT ESTARLISHED DOD
POLICY ON FOMOSEXIIALITY IN THE ARMEI PORCES. THE FOLICY 14
TWPLEMENTED YN REFS B AND ©. REF D IS AN OSD NPMO) (N GUIDELINES FOR
THVESTIGATING THREATS AGAINET OR HARASSWERT OF SERVICE MEWPERS DASED
CN ALLBIED BOMOSEXTALITY, AND REF E IS AN.OSD MEMO OM TMPLEMENTRTTON
OF RECOMMENDATIONS CONCERWING AMOGEEIAL COMINT BOLICY. REFS F AND
G DIRECT SERVICE TWFLEMEMTATION OF POLYCY GUIDANCE IN REPS D AND E.
2. mmmsmpmmrmmmmxmm
HCMOSEXUAL CONDUCT TN THE ARNFD FORCES EFFPCTIVE FEEFUARY 1994,
POLICT REMATHS TNCHANGED, BUT IN OROER TO ENSURE I'TS CONSISTRNT = _
APPLICATTON, IT 15 IMPERATIVE THAT ALL HARTHDS DHDERSTAND THE POLICY
ANO THAT ALL COMMANDERS, JUDGE ADVCOATES, AR MITLITRET LNVESTIGRTOOS
ARE CLERR O FROPER ENFORCEMENT OF THE POLICY.
.1, KEY PROVISICNE OF THE POLICY ARE;

- WE DO MOT ASK WHETHER A MARTNE IS RETEROSENY, HOMOSEIVAL OF
BISEXUAL. SESTAL ORYFRTATION IS A PRRSCNAL AND CRIVATE WATTER, THE
POCUS OF THE POLICY I6 ON HOMOSEXIAL COMDUUT, WATCH IS IMCOMPATIBLE
WITH MILITRRY SEEVICE.

~ MMOSEITAL CONDIXCT INCTAODES A HOMOSPEITAL 20T, A STATEUENT. BT THE

_mmmmﬂmmmm '
mmmmmmhrm-rmmm
INTO FEOMOSEITIE. CONCOCT,

_-Mmzsmmrmmmmnmm

" THAT THENE IS A BRS3IE POR DISCHARIE. |

4. REPORTS OF MISTRENTYENT. AS ALL KARTWES LEARN IN THETH BARLIBST
BASTC THATHTNG, MLETREATMENT OF ANY MARINE IS IRCOMPATTRLE WITH CUE
QOFRE VALUES AND TS5 UNACCEPTARLE CONDRXOT THRT MOST DE DEALT WITH
QUICELY AHD ATPROFRIATELY BY COMMANDERS, THE FAOT THAT A SERVICE

INTTIATE IEVESTIGATION OF A SERVICE MEMBEFR FDOE BOMOSEXTIAL COMDOOT
FOLELT BECAUSE THAT ZHRVICE HENMREP REPCRTS BEING THREKTENED CFR
MIBTREATED RECADEE OF HIS OR HER ALLEGED HOMOSEXUALLTY., MORECWER,
THREATENING COMLOTCT OR MISTREATMENT, AMD THEE ALLPQED CUMDUCT WILL HE
IAVEETIGATED AMD FPUMISHED AT THE COMMANLEY'S DISCRETION ACTCRDING TO
THE SAME CRITERIA USED TC EVALONTE SIMILAR COMFLATNTS THRT DO NOT

Brotosize (b



REGARDTNG INITIATION OF MM INVESTIGATICN THTO ROMDS AL T -

f. ESURSTANTIAT THVESTIGATTN OF BETATEMENTE. AS A GERERAL RULE,
WHEN A SERVICE KEMEER STATES THAT HE OR SHE IS5 A HOMOSEXIAL OR
EISEZUAL AND DOES NOT CONTEST SEPARATION, LTITILE OR M0 THVESTTORTTION
15 NECESSARY. HOWEVER, IM ''RE EVENT THAT A COMMANDRR SUSFEOTY THAT
LWMMWMAMEMNEMWEF'
SEEFING SEPARATION FROM HAVAL SERVICE IN CRODER 00 AVOID A SEEVTCE
m:mnmmmmmmnmmmmmmm
NUT A PERS(M WO ENGRUES IN, ATTEMRTE T0 ENGAGE LN, OAS A PROPERSITY
TO EMGAGE TN, QR INTENDS TO ENGASE 1N EOMOSEXIUAL ACTS, ARD WAC
mmsmmmmﬁmmnmmmmmmmwnm,
. THE COMMANDER MUST ORTAIN AUTHORIZATION FRCHE ASN (MERA} VIA THE
CHATH COF COMMANAD DEFCRE IMITIATING A SUESTANTIAL TNVEIYIGATICON. A
RE(AIEST FOR SURCH AUTHORIZATION SHOOLD BR PORWARDED, EY THE MOST
EXpENITIRIG MEANS, 0 ASK (MLRA] YWIA CNC (MEO] .- THE REIEST WILL
FROWTEE THE FRCTE SURBOCHOING THE DISCLOSURE, (AN EEPLAMATION OF WHY
FURTHER IRUUIRY I35 APPROFRIATE. AND AN ASSESSMENT OF ANY POTENTIAL
DISADAANTAGEE (F AM BXPANDED IMNOUTRY. SUCH ATUTHORIZATION IS NOT
-REQUIRED FOR TNVESTLGATION OF EMOSEITAL ACTS OF MARFIAGES, AS
DISTINGUISHED FRAOM HOMOSERTAL STATEMENTS, '

T. BMILICY BERIEFPTNGE . COMMANDERS ARE AEMINCED OF THE REQULIREMENT
‘UMDER FAR (D) OF REF A TO PROWIDE BRIEFINGS (N THE MOWOSEXMIAT
COMDNRCT POLICY, AS EITAALISHED UHDRR PaR (B} OF REF A, AFTER SIE

mswmmmamumnmmm.n
BT .
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